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FAMILY AND MEDICAL LEAVE ACT OF 1993
(FMLA)

Substd.tive Rights

The Library, like both GAO d.d GPO, is covered by the civil service provisions of the FMLA1

d.d by OPM’s FMLA regulations,2 which are described in the section of this study on GAO. The
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OCCUPATIONAL SAFETY AND HEALTH ACT
(OSHA)

Substantive Rights

The Librd2y is currently covered by section 19 of OSHA,1 as well as the related provisions of 5
U.S.C. 7902, which require the establishment and maintenance of a comprehensive occupational
safety and health progrdm.  These provisions are the same as those applicable to GAO, and the
requirements of these provisions d2e described in the GAO portion of this study.
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UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT OF 1994

(USERRA)

Substantive Rights
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The Library also suggested that its employees who allege any FMLA violations be able to seek a










































