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PREAMBLE

THIS AGREEMENT, made and entered into this Tst day of
June 2004, by and between Roseburg Forest Products Co. for its
Douglas and Lare County, Oregen, sawmill, plywood, particle-
board, woods and transportation plants, hereinafter called Em-
ployer, and Local Unicn No. 2949 of the Lumber & Sawmill Work-
ers Union affiliated with the Western Coungil of Industrial Wark-
ers, and chartered by the United Brotherhood of Carpenters and
Joiners of America, hereinafter referred to as Union, and autho-
rized agents of Employer's employees covered by this Agree-
ment, witnesseth:

WHEREAS: The parties hereto in their mutual interest wish
to provide for the operation of the plants, hereinafter mentioned,
under methods which will further o the fullest extent poasible the
safety of employees, economy and continuity of operation, gqual-
ity and quantity of output, satisfaction of customers, elimination
of waste, cleanliness of the plant and protection of properties,
and to secure for the Employer and the employees the full ben-
efits which may be derived from orderty and legal collective bar-
gaining, and

WHEREAS: The parties hereto desire to establish the stan-
dard of hours of labor, rates of pay and other conditions under
which the employees shall work for the Employer during the term
of this Agreement al the piants of the Company in Douglas County,
Qregon, and fo regulate the mutual relations between the parties
hereto,

Now, therefore, in consideration of the mutual promises and
undertakings in good faith made by both parties to this Agree-
ment, individually and collectively, the said parties do hereby agree
to and with each other as follows, 10 wit:

ARTICLE |
Aecognition
During the life of this Agreemeant the Employer agrees that

the Union shail be the sole coliective bargaining agency for all of
the Employer’'s production, maintenance and transporiation em-
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ployees and all temporary and part-time employees who perform
work within the bargaining unit, excluding office and clerical em-
ployees, and guards, supervisors, quality and production centrol,
technical and professional employees as defined in the Act,

Nothing herein shall pravent the Company from fulfilling its
obligations under applicable federal and state taber, disability,
and employment laws. However, the previous sentence will al-
low due consideration to this agreement.

ARTICLE 1l
Non-Discrimination

Neither the Employer nor the Union shall discriminate
against any employee or job applicant becausa of such person's
race, religion, sex, age, national origin, or physical or mentat dis-
ability unrelated o job performance.

It is understood that the references 1o the term “man” or
use of the personal pronoun in this Agreement shall apply equally
o male and femate employees.

ARTICLE Wl
Union Shop

A.  Employer agrees that ali present regular employees cov-
ered by this Agreement shall, within thirty-one (31} days
from the date of this Agreement, and as a condition of con-
tinued employment, join and mairtain membership in the
Union which is a party to this Agreement.

B. All employees hired after the signing of this Agreement to
perform work in the job classifications covered by this Agree-
ment shall, as a condition of continued employment and if
deemed satisfactory by the Employer, at the end of a thirty
(30) day trial period, join and maintain membership in the
Unilon which Is a party 1o this Agreement following the trial
period. When a new person is employed, the proper Plant
Committee sha!l be notified by the Empfoyer. Employer shall
have the unquestioned right to discharge any employee at



any time during his trial period, and this right shall not be
appealed by the employee cr Union.

The Employer agrees to discharge any employee who is
not in compliance with the provisions of this Article within
seven (7) days after having received written natice from the
Union.

ARTICLE IV
Checkoff of Union Membership
Dues and Initiation Fees

The Employer will deduct from the pay of each employee
covered by this Agreement the current monthly Union Mem-
bership duss and initiation fees uniformly required of all
Union Members, provided that at the time of such deduc-
tion there shall be in the hands of the Employer a valid
written autherization executed by the employee in the fol-
lowing form:

TQ: ROSEBURG FOREST PRODUCTS CO.

Date, | hereby authorize you to deduct from
my wages and pay Local Union No. 2949 Lumber &
Sawmill Workers, AFL-CIQO, union membership dues

as follows:
Union initiation fees in the amount of § . Union
Dues $. per month, $1.00 Death Benefit when

authorized by local Union.

In the event you receiva official notice from the Union
that the monthly membership dues have changed
while this authorization is in force, you are authorized
to deduct from my wages each month such amount
as is specified in said notice from Union. This autho-
rization shail be valid and remain in full force and ef-
fect during the life of any existing collective bargain-
ing agreement between you and the Local Union, or
ane year from date hereof, whichever shall occur ear-
lier, and thereafter unless and until it shall have been
permanently revoked by me by writing a notice to you,
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of untit | am permanently terminated from your em-
ploy. :

Stgnature of Employese
Mailing Address

The Union shall furnish the Employer with a statement of
the current monthly dues and initiation fees unilormly re-
quired of all merbers and authorized by the Union Censti-
tution and By Laws which shall be certified as correct by
the President and Secretary of the Union. Any change in
the amoun? of said dues or initiation fees whether of a per-
manent nature or for a specified number of months shall be
hanored by the Employer when such staternent is furnished.

In the event an employae has insutficient earings in the
pay period when dues deductions are made to permit de-
duction of his dues, the Employer shali make an extra de-
duction the following month during the pay period when the
regular dues deduclions are made, provided that the Em-
ployer is notified in writing by the Local Union to make the
extra deduction,

ARTICLE v
Committees

Employee members of the Union shall lect and maintain
committees at each separate plant to be known as Sawmill
#1 Plant Committee, Plywood Plant No. 1 Committes, Ply-
wood Plant No. 2 Committee, Plywood Plant Mo, 4 Com-
mittee, Patticleboard Plant Gommitiee, and Woods Plant
Committee, which shall represent them. Membership of
each Plant Committee shall consist of three employees,
each of whom must have been in the empioy of the Com-
pany for at least six months preceding their election and
also must be and remain actively employed in the plant he
was elected to reprasent.

Employer shall appoint one or more representatives from
among its office or supervisory employees who are not cov-



ered by this Agreement, who shall represent it in confer-
ence with the Piant Committees.

There shall be no Union activities on the premises of the
Employer during working hours except as provided in this
Agreement.

ARTICLE VI
Review and Adjustment
Complaints and Grievances

Should there be any dispute or complaint as to the inter-
pretation of any clause of this Agreement, or any grievances
arising out of the operation of the Agreement, the Union
agrees that all employees shall continue work (except in
cases of suspension or discharge), under the conditions
existing prior to the time the dispute, complaint or griev-
ance arose ang such dispute, complaint or grievance shall
be handled in the foflowing prescribed manner:

The employee or employees involved and the Shop
Steward shall meet with the appropriate supervisor
to discuss the matter. The supervisor shall have up
to twenty-four (24} hours from the time of presenta-
tior i which to give his answer.

2. lino satisfactory settlement is reached under this pro-
cedure, the dispute, complaint or grievance shalt be
reduced 1o writing and given to the appropriate three
member Plant Committee, which Committee shall in-
clude the participating Shop Steward. They shail forth-
with arrange a meeting with the Employer Commit-
tee, which shall consist of net more than four {4) mem-
bers. Two copies of the written grievance shail be
given to the Employer Commitiee at the time the
meeting is requested.

The Plant Committee shall be entitled to one Union
representative o assist them in any meseting with the
Employer Committee, and one employee who is in-
volved in the matter under discussion. The Employes
shall be entitled to have the supervisor involved



prasent at any meeting with the Plant Committee. Any
seftlement arrived at between the two Committees
shall be written out and signed by the members of
each Commitiee.

i 3. If the two Committees are unable to arrive at a satis-
; factory settlement within five (5} days from the date
of their first meeting, unless extended by mutual
agreemenl, the matter shall be 1aken up directly with
g Employer management.

1
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In addition to those persons provided for in 2. above,

the Union shall be entitled to one representative of

the District Council and one representative of the In-

ternational Brotherhoed as it may efect to assist in
i any meeting with management. Management shall
be entitled to not more than two (2) representatives
in addition 1o such persons as are provided for in 2,
i above at any meeting with the Union.

4. In the event no satisfactory settlement is arrived at
under the provisions of Paragraph 3, above, the mat-
ter shall then be taken up direcily with the President
of the Company or his designee. In the event a meet-
ing with the President of the Company or his desig-
nee, as requested cannct be arranged for and held
within fifteen (15) work days following such request,
(unless extended by mutual agreement} the entire
grievance procedure provided for in this Article shall
be deemed to have been exhausted, either party may
then take any action it deems advisable.

B.  Any settlement arrived at in the manner set out in Para-
graph A of this Article shall be accepted by and be binding
upon the Employer, the Union and the employee or em-
ployees concerned.

C. Al meetings provided for above shall be held cutside work-
ing hours of the employees in attendance at the meeting,
except that the Employer will, when sufficient advance no-
tice is given by the Union, arrange for one Union committes
person to be off shift without pay, for the purpose of attend-
ing meetings held under the provisions of this Article.




D. Meastings and conferences between the Employer and the
Union, through their committees or representatives, shall
be heid in the office of the Employer or at such cther place
and at such time as may be agreed upon.

ARTICLE VH
Intent and Purpose

It is the intent and purpose of this Agreement that all griev-
ances and disputes arising hereunder be settled, if possible, by
negotiation. If, however, no agreement on any such grievance or
dispute is reached atter sincere negotiations, either party may
take such action as it may choose.

ARTICLE VHI
Hours of Labor

A.  The regular work schedule and the regular hours of labor
shall consist of five consecutive eight-hour days with Mon-
day as the first day of the week, except the work week and
work schedule may be adjusted to meet the needs of the
operation.

B.  Shift schedule changes shall be made as set forth below
without vote of the crew involved.

It is recognized and agreed that the Employer, at its option,
and with no less than two (2) calendar weeks notice in writ-
ing to the Union Office and posted in the plant on the same
day, may schedule the entire plant, a single department, or
a singte process of the operation, to operate on a continu-
ous 24-hour day, 7-day week basis or a four-day/ten-hour
basis. Any employee assigned to a four 10-hour shift sched-
ule will be compensated at ten (10) hours pay if fime is lost
during their regular schedule due to holiday, jury duty or
bereavement leave. if a holiday falls on an employee’s day
off, employees will be compensated at eight (8) hours pay.
When the Employer schedules any such portion of the op-
eration i¢ operate on a continuous 24-hour day, 7-tay week
basis or a 4/ten-hour basis, it is recognized and agreed
that the normal work schedule of affected employees may

8



TR TR TR s s TR e T T

r

commence and end on other days of the week established
by the Employer in the light of the essential needs of the
operation. Tha werkweek and wark schedule of such em-
ployees shall be arranged so that each employee shall re-
ceive two consecutive days off each week (except, when
apprapriate, at shift rotation). Thete shall be no averdap of
shifts.

Any employee incurring an on-the-job injury serious enaugh
to require immediate medical attention, and who is unable
to return to work during the remainder of the shift because
of the injury shall receive either faur (4) hours ar five (5}
hours pay if injured during the first half of the applicabie
shift or eight {8) hours or ten {10) hours pay if injured the
last half cf the applicable shift, provided the amployee’s
supervisor is immediately notified of the injury as required
by tha Worker’s Compensation Act.

OVEHTIME

All time worked by an employee on the sixth consecutive
day warked by him in his regularly established wark weak
shall be paid for at the rate of time and one-half, Time lost
due to holidays, shutdowns, breakdowns, Employer layoffs,
shall ba considerad as time warked in computing the sixth
day of the week. Absances due to personal reasons shall
not be counted as time worked in computing the sixth day
of the workweek.

Employees called to work on a scheduled day off wilt be
paid tima and one-halt for all hours worked on such day,
provided they have not been off work for personal reasons
during their regular work schedule.

First opportunity for weekend overtima shall be given to
those employees on the shift involved who have warked
straight time on tha maching or position scheduted to work
the overtime,

The Employer shall post a sign-up list on Friday morming
and take it down Tuesday evening. Employees shali indi-
cate interest in being considered for weekend overtime work
by stgning the list.



In the Sawmill, management, at its discretion, will schedule
weekday overtime one week in advance. Individuals who
sign the list are then abligated, short of an emergency, to
work the daily overtime. This is appticable 1o extended shifts.

Employees who have signed the list wit then be contacted
by the supervisor 10 determine availability for weekend work
under the procedure outlined in Paragraph B. below.

Distribution of Overtime: Overtime, or extra work oulside

regular shift hours will be distributed as follows:

1. First opporiunity shall be given to those employees
on the shift involved who have worked straight time
on the machine or position scheduled to work the
overtime.

2, Next opportunity shall be given to those employees
on job seniority basis, within the job classification on
the shift of work scheduled.

3. Next offered on a plant seniority basis 1o the employ-
ees on the shift of work scheduled subject to the
employee's ability to do the job.

4. If sufficient employees have not been cblained afier
having exhausted the above provisions, the available
work will then be offered on a job seniority basis ta
the employees within the job classification involved
on the ether shifts.

No employee shall be’ discriminated against for refusing to

work overtime.

1. Alttime worked by an employee in excess of reqular
hours of labor per day shail be paid for at the rate of
time and ene-half his regular rate of pay, or the es-
iablished rate of pay for the work performed, which-
ever is higher.

2. The right to refuse calendar Sunday work (eight (8)
hours, or 1en {10) hours if regularly assigned 1o a ten
{10} hour shift} will not apply when calendar Sunday
is & regular workday in an employee’s regular work
schedule.

¢



3. When an 8 hour Relief shift employee works a split
shift in the same day, (all other shifts will remain the
same) beginning with night shift and ending with the
afternoon shift, anything over 8 hours in a 24-hour
period will be calculated as overtime. Night shift is
the first shift of the day and all hours worked beyond
the first 8 hours will be overtime. Split shifts for relief
shift crews are no fonger calcutated at straight time,

There shall be no duplicating or pyramiding of overtime
and or premium pay.

Allow a required safety meeting (limited to 30 minutes per
morth) provided employees are given forty-eight (48) hours
notice and are paid overtime when scheduled outside nor-
mai shift times and when the normal shift has been worked.

REPOATING TIME

A,

Employees reporting te work but not put 1o work through no
fault of their own shall receive two hours pay, unless noti-
fied priov to reporting for work that their services are not
required. This rule shall not apply if the failure ta put em-
ployees to work is caused by something the Employer coufd
not reasonably foresee in time to give such notice.

RELIEF PERIODS

A,

Employees working on jobs where rest relief periods are
naeded shall be permitted a ten-minute retief period as near
as possible in the middle of each one-half shift, on the
Employer's time if on a five (5) day, eight {8} hour per day
schedute. On a four (4) day schedule an employee wiit be
permitted a 30 minute unpaid meal period and two ten
minute relief periods. Each scheduled as near as possible
in the middle of each one-half work period. “Work period”
means the period batween the time the employee begins
work and the time the employee ends work, including rest
period, but not including meal periods unless the emplayee
is required to perform work during the meal period. It is
understood that if an employee actually performs work be-
yond the "10 hour work period” he/she would ba given an
additional 10-minute rest period..



B. Employees offered and accepting overtime work in excess
of one hour, will be permitted a ten minute relief at the end
af the reguilar shift, and before they start the overtime work.

C. Employees offered and accepling overtime work that is
expected to be mare than four (4) hours beyond his regular
shift, shall be permitted a twenty-minute meal pericd on the
Employer's time at the end of the regular shift. (Mainte-
nance and truck drivers will be permitted to take the break
as near the end of the shift as practical.)

MEAL PERIOD

For payroll purpeses, the “workday” shall be defined as the

twenty-four {24) hour period rommencing with the regular

starting time of the employee’s regular job and shitt.

1. It is understood that all or part of the plant may opaer-
ate on a three (3) shift per day basis. However, there
shall be no split shifis or staggared starting times within
the same job classification without approval of the
Plant Committee.

2. Allemployees working in classifications which in whole
or part function on a three (3) shift basis shall be en-
titled to a twenty (20) minute paid lunch period. This
shall apply 1o classifications diractly attached ta such
three (3) shift function, but shall not apply to
unsupporling and unselated like-name classificatians.

3. “Non-paid lunch® employees shall have a thirty (30)
minute unpaid lunch period; however, “non-paid lunch”
period employess temporarily assigned for & full shift
or more on a three (3) shift operation will be paid the
twenty (20) minute paid (unch.

4. All lunch pericds shall be taken as near as possible
to the middle of the shift, and shall be taken and com-
pleted during the fourth (4th) and fifth (5th) hour of
the eight (8) hour shift, or the fifth (5th) and sixth (6th)
hour of a ten (10) hour shift.

The following provisions are applicadle to the Par-
ticleboard Plant only:

A.  When the Particleboard Plant or any portion thereof is op-
erated oh a wenty-four (24) hour day, seven (7) day week
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production basis, the Employer shakt establish and post a
shift schedula. The Plant Cotnmities will be consutted be-
fore the shift schedule is established and posted, or regu-
lar shift starting times or schedules are changed. In estab-
lishing such schedules, it is understood that a Monday
through Sunday wotkweek will be adhered to, but it is not
possible to establish a shift schedule under which alt tour
crews will work five consecutive days within an individual
workweek, In all cases, however, each crew will be sched-
uled for at least forty {40) hours within each workweek.

Empioyees who are scheduled to work five days per week
may refuse to work overtime without fear of penalty. it is
recoghized that a continuous operation requires that one
crew be scheduled for six days per week, and those em-
ployaes warking under this negotiated six-day schedule may
not refuse to work the sixth day with impunity.

Employees called to work on a scheduled day off will be
paid time and one-half for alt hours worked on such day,
provided they have not been off work for personal reasons
during their regular work schedule.

When the Particleboard Plant or any portion thereot is op-
erated on a 7-day week production basis, a specified paid
holiday that falls on Sunday shail be observed on Sunday
by that part of the plant operating on a 7-day week basis.

Overtime Distribution for Mid-week Scheduled Overtime:

Emplayees desiring to wark must sign the overtime list for

the planned day. Overtime is subject fo employee’s ability

to do all parts of the job available. The Company will use

any available employee working a regular, straight time day.

This does not intiude employees that would be on straigit

time because of work missed for personal reasons.

1. Senior job seniority employees (operators, etc.)
needed for a specific job related task —~ any shift.

2. Plantseniority on the specitic line or maching involved
- any shift.

3. Plant seniority — any shift.

4. Any volunteer available that did not sign the fist.



ARTICLE X
Seniority

A GENERAL

1.

When a new plant is created, Employer-wide senior-
ity only shall prevail subject to qualifications and abil-
ity to de the work raquired for the initial employment.
When a new depariment is crealed, plant seniority
only shall prevail for the initial employment when an
employee transfers from one plant 1¢ another for the
purpose of accrued vacation benefits only. I the event
an employee transters to anather plant, he shall re-
tain seniority in the plant which he left for a period of
thirty (30} days and shall have the privilege of return-
ing to that plant it he does not remain in the plant he
transferred to for thirty {30) days.

All individuals that hold a “break-in” position will move
up 1o the next appropriate position when it becomes
available.

Temporary assignment shall be for a period of thirty
(30) calendar days to be extended beyond that time
only on the approval of the Employer and the Union.
No iob shall be posted as temporary. 1f there is to be
an extension it must be in writing and signed by the
employee and a shop steward. A copy will be mailed
to the Local Union office and a copy put in the
employee’s recard,

In the event of curtailment and/er recall situations, if
twg or more employees have the same seniarity date,
the following procedure shall be followed 1o make a
dalermination:

a. Job class seniority (if the same) then ...
b. Plant seniority {it the same) then ...

[ Company seniority (if the same} then...
d 11 hired prior to January 1, 2000, a coin

tass in the presence of the employees,
shop steward and supervisor will be the
final determination. If hired after January
1, 2000, the employee(s) with the earli-
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estlowest address book number on the
Human Hesources Information System
will be determinad to have the higher se-
niority rights.

In case of temporary openings within a progression
system, individuals moving up will be allowed to re-
turn to the exact job and shift they left in the tempo-
rary move-up.

New employees shall be regarded as temparary em-
ployees for the first thirty (30} days of their employ-
ment. A new hire is on probation far the fiest 42 cal-
endar days of employment. Time spent during new
hire orientation (1 or 2 days) does not count as parl
of the 42 days. The names of such temporary am-
ployees shall be placed an the seniority list as of the
date of hiring for thirty (30) days ot continuous em-
ployment,

Any alleged violation of this seniority rule shall be
called to Employer's attention in writing within the fal-
lowing five (5) days. In event no complaint in writing
is made within said period, complainis as ta violation
of this senierity tule shall be deermed waived and shall
not be made the subject of a grievance or disputa.

In filling vacancies in higher classifications, Emplayer
accepts the principle of exercising due regard for se-
niority, ability and efficlency and the general practice
will be followed of promoting thase wha, by length of
seniority and all-around value to the plant organiza-
tion, shall be deemed to have eamed promation.

In the event Employer fecls he must hire a new em-
ployee for a top-skilled job, or promate an employee
to a top-skilled job without respect to senierity the
action shall first be discussad with tha proper Plant
Commitiee. Final decisions on questioned cases shall
be made by tha Union and the Employer President,
or his designea.
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Section i

The top-skillad jobs mentioned above are hereby de-
fined: For the Sawmill Plants — Sawysrs, Trimmer,
Head Fireman, Head Planer, Planer Graders, Pine
Graders and Welders. For Particleboard Plant— Print
Arga. For Plywood Plants No. 1 and No. 2 — Lathe
Qparators and Clipper. For Plywood Plant #4 — Lathe
QOperator, Clipper, Shift Sander, Log Handling and Log
Dacking Equipment.

i a machine center or fine is curtailed and curtait-
ment lasts less than 30 days, all affected employees
go back fo the same job and same shift as il move-
ment never happened,

To establish a procedure for shori-term gurtailments,
the following procedure is established for ali opera-
tions under confract with the local union:

“SECOND SUNDAY RULE"

In case of temporary cessation of work,
reductions of forces, or curtailments, there
will be limited bumping if it is kKnown or
anticipated that such cessation of work,
reduction of forces, or curtailment will last
no longer than two calendar Sundays,

If it is known that such cessation of work,
reduction of forces, or curtailment will last
orif it does last beyond two calendar Sun-
days, bumping will take place under the
terms of the Working Agreament on the
first Monday following knowledge that the
length of time will excead two calendar
Sundays or the first Monday following the
second Sunday, whichever comes first.

THE ABOVE RULE WOULD BE APPLIED AS FOLLOWS:
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Individuals directly connected with
the machine or process involved
may be sent home for the remain-
der of that shift.

The next day (starting on the shift
in which the incident occurred) se-
nior {ob classification employees on
the shift involved will be worked and
junior employeas kept home.

Exception:

In spacific fines of progression or job
classifications (Example - Sanders
and Farming Lines at Particleboard,
Edgers and Quad Saws at the Saw-
mill, and Jilneys in all planis), se-
niority will be applied only within
those specific fines and there would
be no cross-bumping from progres-
sion liné to progression line or within
the Edger, Quad or Jitney job clas-
sifications,

{Except as noted above), the follow-
ing weekend job classification se-
nicrity will be recognized for bump-
ing within job classification regard-
tess of shift.

Should a breakdown or other con-
dition causing temporary curtailment
axtend through the second Sunday,
then the curailment will take place
under the terms of the Working
Agreement, i.e., burmping through-
out the plant.

i a breakdown or othet unforeseen

circumstance falls on a Friday, then
there will be no curtaifment actoss

17



Section 11

8.

shifts within job classification senior-
ity (Step C), but should it extend
through the second Sunday, then
Step D would be implemented.

F. If there is a “plarned” curtailment,
{other than vacation/maintenance
shutdown), due fo market condi-
tions, ete., which is scheduted to last
a full week or longer, then Step D
will be implemented on the first
Monday of the planned week's cur-
tailment.

if it is kriown that the curtailment or cas-
sation of work will extend beyond two
Sundays, Step D will be implemented on
the first weekend following knowladge of
such long curtailment or cessation of work.

In addition, it is understood that because
of the particular problems connected with
the Woods, Step B and C will be by clas-
sification within each department with the
current shift plus the next 48 hours allowed
1o accomplish necessary changes in Step
B.

In case of curtailment within a plant or shop, jeurney
tevel maintenance personnel shall have the option of
taking layoff, or bumping back under the terms of this
working agreement.

if an employee selects layoff in lisu of bumping, that
employee shall have no recall rights until a job in that
empioyee's job classification comes open. Recall
under the terms of this agreement will then be fol-

it is further understoed that after the company
recalls all employees affected by said curtail-
ment, an employee who refused the job to which

18
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10.

12.

they were bumped or chose o take a voluntary
layolf would be required to return to the first
available and suitable opening for which they
qualify.

Any employee who is on layolf status for a continu-
ous period of thirty-six (36) months shalf no longer be
considered an employee.

Pre-held Rights: A person bidding on a job who has
been removed from that classification by curtailment
shall have preference based on previous accrued job
classitication senicrity. The bidder will have to indi-
cate on the bid slip that ha/she held the job previ-
ously. He/she must bid on the position each and ev-
ery lime it comes up for bid until they get the job as
previously held. It not failure 1o bid will result in Joss
of pre-held rights. '

Lead Person Bump Back Rights:

a. Itlead for less than 180 days, employee (when
not working in bid class) has a right to bump
back to the tast previcus exact position, includ-
ing shilt, crew and job class; else, the lead per-
son will bump back o the same job class butin
a junior position,

b.  If a vacancy is created when a person moves
1o a lead position tha individuals filling the va-
cancies crealed by the lead person movement
will have the same bump back rights as the lead
person even it this movement occurs in a line
of progression.

Millwright & Electricat Apprentice: Joumey level job
class seniotity will be established as the Tirst day he/
she entered the apprentice program following compte-
tion of the sixth (B™) period of their apprenticeship.

Al teeism Disciplin 1
a. Verbal
0. Shop Steward Warning
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c. Firal Written Shop Steward Warning
i Signed by the Supervisor and Shop Stew
ard,
i Employee to sign or have noted the re
fusal to sign,
i Copy in the Employse file,
iv Copyto Employee and a copy to the Shop
Steward if requested.
d. Termination.

B. The plants of Roseburg Forest Products Co. are herein
defined as:

T L DN

. Sawmill #1

. Plywood No. 1
. Plywood No. 2
. Plywood No. 4
. Particleboard
. Woods

The division of the Plants are as follows:

1.

SAWMILL:

SAWMILL #1 - Al jobs at the sawmill from the un-
loading of logs to and including the shipping depart-
ment.

PLYWOGD NO. 1 - Al jobs in the plywood plant from
where the block enters the mill to the finished prod-
uct.

PLYWOQCD NO. 2 - From the unloading of veneer 1o
the finished product.

PLYWGOD NO. 4 - All jobs from the unloading of
trucks ta the finished product including the shipping
department.

PARTICLEBOARD - All jobs starting with the wood
fiber preparation to and including the loading of plant
products.

WOOQDS - All jobs in the Woads and Road Construc-
tion, including Transportation, Truck Shop, and Fuel
Depariment.

The division of departments in the sawmill is as follows:

1.

DILLARD RAW RESOURCES DEPARTMENT:
a, All jobs related to the preparation and con-
trol of logs, blocks, and powerhouse fuel
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SAWMILL SENIORITY

A.

tn increasing or decreasing forces, langth of continuous
service shall be respected and exercised, first by classifi-
caltion, then by department, then by plant. It is recognized
that, to ensure operating efficiency, reasonable leeway is
necessary in applying this rule to permit the consideration
of individual competence. No new employee shall be hired
until aft taid off employees have been notified that & job is
available, Employer will not be responsible unless fumished
with each employee's address or phone number, nor in the
event an employee fails to reply promptly to Employer's
notice, referred to above.

In event employee accepts a job in another classification,
he shall retain seniority in the classification which he laft for
a period of thirty {30) days and shall have the privilege of
retuning to that classification in the event he does not fe-
main on the new job thirty (30) days.

Job seniority shall govern shift preference. Notice of any
permanent vacancy occurring on the day shift shall be
posted for three (3) days in order that employees in the
same job classification on the night shift may bid for it. The
job open on the day shift shalk be given to the bidder having
the most seniority. A famifianizing period of up to five (5}
working days will be granted to an employee bumping inte
a minimal skilled job.

In decreasing the work force, any employee curtailed or
bumped shall return to his or her last previous position pro-
vided he or she has more department, or plant, seiarity
than the junior person in the job class at the tme of the
curtailment. In the event he cannot return to his last previ-
ous job class or has no previous job class to retun 10, he
wil then use his department seniority to bump the junior
employee in the highest job classification inside the depart-
ment that he is qualified to do, providing he has mora de-
partment or plant senicrity than the person he is bumping.
(In the non-skilled jobs a reasonable familiarization time
period for safety and job layout will be considered). The
junior employee inside the department will then use their
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betore it enters the plant or powerhouse. This
consists of the unloading of logs up to and
including the feeding of blocks into Plywood
Plant #1, Sawmill #1 mills, Hog Fuel Pile,
feeding fuel to the Powerhouse, and loading
chips from Dillard stock piles with bucket
machines.

b, This department will advertise or Did the jobs
that come available first within the dapart-
ment then will fill the opening in the depart-
ment by advertising or bidding in both Ply-
wood #1 and Sawmill #1.

In decreasing the wark forca in this department, any
employee curtailod or bumped shall return 1o his last
previous position, provided he has more depanment
seniority than the employee occupying the job at the
time of curtaiment. In the event he cannot retum to
his last pravious position ar has ne previous position
to return ta, he wilf then use his plant senfority to bump
the junior parson in the highest job class that he is
qualified to do. The junior persan in the department
wilt leave the depariment via the plant they came from.
If a person (s hired from outside and has no previous
seniority in either Plywood #1 or Sawmill #1 this per-
son has no bumping rights in either plani.

Sawmill Depantment - All jobs in the sawmill starting
with the deck to the end of the greenchain,

Yard Depattment - Including all jobs in the vard, the
planer, the dry kiln, stacker and unstacker, shipping
and fransportation.

Mairtenance and Powerhouse Department - Includ-
ing jobs in operating and maintaining the Powerhouse,
millwrights, mill mechanics, plumbers and electricians.
Central Maintenance - Including all Prefab, electri-
cians, millwrights assigned fo Prefab, instaflation or
supplemental maintenance work.
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fernporary or permanerit, in any other plant or depart-
ment, unless mytually agreed by the Union and Em-
ployer.

Ali such dalily work assignments for such personne! snall
commeanca, for pay purposes, at Sawmill #1, on a daily basis,
excepl when assignad 1o a particular job assignment out-
side of the immediate area {20-mile radius) with prior no-
tice on his Jast shift, his pay will start at that tocation, The
current practices of the parties for travel, subsistence, etc.,
shall be maintained for work assignments outside the 20-
mite radius.

Blue bid is for shift preference (does not count as an allot-
ted bid}, it could mean any shift, the one the bidder prefers.
There are several ways to look at this, i.e., weskends ofi,
starting times, 20 minute paid lunch or unpaid lunch. A
biue bid does not mean you lose one of your 3 bids, and is
only for the job classification.

PLYWOOD PLANTS SENIORITY

Al

Plant seniority shall prevail when vacancies or new jobs
occur except on the jobs and conditions as listed in Exhib-
its A. and B. for Plywood Plant No. 1 and Exhibit B for Ply-
wood Plant No. 2. Plart seniority shall date from date of
hire and stop either by discharge or voluntary termination.

All jobs including basic jobs as listed in Exhibits A.
and B, betore being filled permanently, shall be posted
on the plant bulletin board three working days or, if
the whole or pertions of the plant are on a variable
work week, for five working days, showing the exact
job and the rate of pay. Bids lo be considered joinlly
by the Employer and the Union as to length of service
and capability.

2. Within the Glue Crew at Plywood #1 only, bidding shall
be as follows: Tail Shest Turner (Basic) bid first on
Core Feeder; Cora Feeders bid first on Core Layer.
followed by Tail Sheet Turner; Core Layers bid first
on Stock Rustler then Stock Rustler/Spreader Tech,
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plant seniority to bump the junior employee on the plant
site.

Regardiess of the foregoing provisions of Paragraph D
above, decreasing the work force, journey level maintenance
and central maintenance persannel will nat be required to
bump outside of their ¢lassification in order to retain their
seniority and may take layoff instead.

All sawmiill jobs not listed with an asterisk {*} (Wage Schied-
ule) shall, prior 1o being filed permanently, be posted on
the plant bulletin board for three work days, or if the whole
or portions of the plant is on a variable work week, the bid
shall be posted for 5 work days, showing the exact job and
rate of pay. Bids to be considered jointly by the Employer
and the Union as to length of service and capability.

An employee shall be enitfed to use three successful bids
per year. Each employes on a bid job shall have not lo
exceed thirty (30) working days as a reasonable trial pe-
ried. I, during the trial period, the employee decides that
he cannot do the job, or if, for any reason the job is not
satisfactory to him, he may, at his own request, be returnad
to nis old job status which would be counted as a success-
ful bid. It is understood that if, during this trial peried, the
Employer feels that the employee is not capable, he shall
be returned ta his former job status with no loss of bid. The
capability to be judged on performance in relation 1o the
standards of production and the quality of work for that job.
However, the Union reserves the right to question the deci-
sion of the Employer as 1o satisfaction rendered,

Central Maintenance employees shall not be restricted in

work assignments for prefab and maintenance wark in any

of the plants or depariments covered by this coliective bar-

gaining agreement for consiruction, installation or supple-

mental maintenance work, provided, however, such work

assignments: Lo

1. Shall not deprive regular maintenance employees of
ather plamts or departments of their regular work as-
signments.

2. Cannot be used to fill in any personnel vacancies,
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ollowed by Core Feeders, then by Tail Sheet Turn-
ers. Bidding will be thrown open to Plant bidding onty
in the event the vacancy within the Glue Crew is not
filled through the above-outlined bidding procedure.

3. Lay-up line progression and spreader progression are
eliminated at Plywood #2.

4.  Spreader progression is eliminated at Plywood #4,

Advancement within sander, greenend progression and

detail machine progression for Plywood Operations shall

follow the following steps. This procedure was formerly

known as the Pogo Weston Agreement;

1. The employee within progression having the most job
classification seniority shall be the one to have first
chance at the next step in progression.

2. An employee within progression who feels he is not
capable or does not want to advance to the next step
may tum down such a move twice before being re-
moved from the line of progression, at the third turn-
down.

3. On known temporary opening{s) an employee may
“go around” another employee any number of times
on a "fil-in" basis until that position becomes open
permanently. At that time the employee who has been
“filling in” shall have the right to the opening and the
person who has been “gone-around” shall be charged
with one of the turndowns counting toward removal
from line of progression.

Employees shall be entitled 1o use four (4) successful bids
per year. Each employee on a bid or progression job shall
have not to exceed fifleen {(15) working days as a reason-
able trial period. If, during the trial period, the employee
decides that he cannot do the job; or if, for any reason, the
job is not satisfactory to him, he may, al his own request,
be returned fo his old job status which would be counted as
a successful bid. It is understood that if, during this trial
period, the Employer feels that the employes is not capable,
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E.

he shall be returned to his former job status with no 10ss of
bid. The capability to be judged on performance in relation
to the standards of production and the quality of work for
that job, However, the Union reserves the right to question
the decision of the Employer as to satisfaction rendered.

1.

In decreasing the work force, curtailment in all pro-
gression jobs, as listed in Exhibit A., shall be in the
inverse order of jobs within the progression line re-
gardless of job classification seniority. In each case
of bumping the junior person with the job class that is
being bumped will return 1o the previous position and
displace the junior person in that job and so forth on
down the line urtil no further bumping within progres-
sion is possible. The junior person bumped into the
previous job classification will then become the se-
nior in that job class. The junior person within the
hasic progression job would then be the one that is
actually bumped out of progression. In all jobs out-
side-progression, job curtailment shall be by job clas-
sification seniority. All persons curtalled in this man-
ner sha!l have the option ¢f returning ic their last pre-
vious position held provided they have mote job se-
niority on their last previous position than the employee
cccupying the job af the time of curlaifment, or revert-
ing to the labor pool. When a curtailed person elects
to return to this last previous position, the holder of
that position shall have the option of returning 1o his
last previous position or reverting to tha labor pool
and so on down the line until no turther bumping is
possible. 1f two or more persons are eligible to return
to one job, the person who has previously held the
job for the longest period of time shatl be the ane to
return and all cthers shalt revert to the labor pool. tn
each case of bumping, the person with the Jeast job
classification seniority shall be the one who is bumped.
A person who has bid out of a basic progression job
shall be eligible to return to that job, but a person who
has bid out of progression while holding a job above
the basic job shall revert fo the labar pool in case of
curtailment,

Any person who is curtailed or bumped who has no
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previous position to return to shall revert to the labor
poal. A number of persons with the least plant se-
niority equal to the number of persons in the labor
pool shall then be laid off and all job vacancies cre-
ated in bid brackets due to such layoff shall be put up
for bid.

When a job is posted for bid, a person bidding on the
job who has been bumped from that classification shall
have preference at first bid opening only on that clas-
sification, by job classification senicrity, the bidder
indicating on the bid slip that he held that job previ-
ously. You must bid on that position each and every
time it comes up for bid uniil you get the bid as previ-
aus held or you lose your previous held rights.
Employees who have been laid off shall be recalled
in tha inverse order of tayofi, provided they are ca-
pable of doing the work required, and no new em-
ployee shall be hired until all laid off employees have
been notified that a job is avaitable. Employees thus
recalled shall accept whatever work is available and
shall have the right ie bid on any vacancy after hav-
ing returmed to work. The laid off employee shall have
five (5) days in which to answer the call back to work.
The Employer will not be responsible for failure of
notification unless it is furnished with each laid off
employee’s current address and/or telephone num-
ber, nor in the event that the taid off employee fails to
reply promptly to the Employer's notice, referred to
above.

Exhibit A.

Lathe deck, clipper, detai! machine, glue, sanding, dryer,
and maintenance department crews shall be by Job Pro-
gression as follows:

Lathe Deck:
Lathe Break-in
Core Lathe Operator
Lathe Operator
Head Lathe Operator

Piywood #4 Only
Deck Sawyer (Basic)
Deck
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Lathe Break-in

Core Lathe Operator
Head Lathe Operator

Or, If needed by Company:

Deck (Basic)
Core Lathe Operator

Clipper:
Head Greenchain (Basic)
Core Stacker
8' Stacker
Core Lathe Clipper Operator
Clipper Operator

Detail Machine:
Detail Machine Break-in (Basic} Helper
Detail Machine Operator

Exhibit B.

Glue Crew Plywood #1 only:
Tail Sheet Tumer (Basic)
Cora Feeder
Core Layer
Stock Rustler
Stock Rustler/Spreader Tech

Lay-up Line Plywood #4 only:
Utility LUL
Line Layer
Line Tender

Sanding Department:
Sander Grader {Basic) (not Plywocd #1}
Shift Sander - Break-in
Shift Sander

Dryer Department:
Dryer Tender Break-in {Basic)
Dryer Tender
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1

Maintenance Department:
Millwrights:
Millwright
Electrician (Must be licensed)

Finish End:
Hardwood Veneer Sorter Helper {Basic)
Hardwood Veneer Sorter
Hardwood Warehouse

PARTICLEBOCARD PLANT SENIORITY

Al

All basic job openings and all jpbs outside progressian,
except for electrician, millwright, sample cutup, and mini-
mum rate jobs before being filled permanently, shall be
posted for three (3) working days or, it the whole or par-
tions of the plant is on a variable work week, five {5) work-
ing days, showing the exact job and rate of pay. Bids to be
considered jointly by the Employer and the Union as to
length of service and capability.

Employees who are awarded bids for the purpose of Vaca-
tion Reliet shall return to their last previous exact position,
including shitt and crew. All others affacted by the bump
back will also bump back to their last previous position,
including shift and crew.

All bidding shall be by Plant Seniority which shall date from
August 10, 1965, or the first day of work and stop either by
discharge or voluntary termination.

All straight day shift laborer jobs will be bid jobs, with the

following criteria:

1. Individuals may be assigned to all areas of the facil-
ity.

2. Individuals may be temporarily assigned to other shifts.

3 Individuats must qualify on all aspects of the job con-
tent.

4. Thaose currently holding straight day shitt laborer jobs
are grandfathered as of the date of the signing of this
agreement.
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Advancement within the Particleboard plant shall be by job
ptogression as follows:
Exhibit A:

1.

Dryer Room
Dryer Room (Break-in)
Dryer Operator

Forming Line “1"
Fioor (Basic) to Utility 1o either
Forming Machine Operator or Press Operator

Forming Line “2"
Floor {(Basic) to Utility to either
Forming Machine Operator or Press Operator

Sander #1
Sander Grader (Basic)
Sander

Sander #2
Sander Grader (Basic)
Sander

Sander #3
Sander Grader (Basic)
Sander

Cutting:

Primary Cut-Up Saw
Strapper |l (Basic}
Strapper | Operator Breakin
Operator

Porter Saw
Oftbearer (Basic)
Potter Operator

Ripsaw
Lead Cifbearer {Basic)
Ripsaw Operator
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Shelving Line

Strapping Il (Basic)
Strapping 1/Operator Breakin
Operator

8.  Shipping:
Car Loader

9. Melamine:

Lirg A Line B Line C
Paper Layer ¥2 (Basic) Melanting Brezk-in (Basic)  Unil Assembler (Basic)
Paper Layer #1 Unit Asgembler Grader
Unz Assembler Grader Operator
Grader Qperatar
Operator

10.  Prefinish:
Film Trimmers {Basic}
Film Deck
Refief
Grader

Coaler Area Operator

Any person within Job Progression who has occupied the
job for at least three (3) months and refuses to advance to
the next job within progression system at the first opportu-
nity shall be remeved from job progression and assigned to
any available job he is capable of performing.

It a person advances to the next job in progression then
rejects the job, he shali likewise be removed from Progres-
sion and assigned to any available job he is capable of
performing.

Persons advancing in Progression shall not have to exceed
fifteen (15) working days as a reasonable trial period, which
may be extended by mutual agreement of the Employer
and Union. It is understocd that if, during the trial period or
extension thereof, the Employer feels that the employee is
not capable he shall be removed from Progression and
assighed to any available job he is capable of performing,
However, the Union reserves the right to questlon the deci-
sion of the Employer.
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In all cases of advancement within job progression, the
persen with the greatest job ciassification seniority shall be
the one to advarce.

Employees shalf be entitled to use three (3) successiul bids
per year of which one only may be sideways or downward
in rate of pay. Each successful bidder shall have not to
exceed fifteen (15) working days as a trial period. if, during
the trial period, the employee decides that he cannot do
the job; or if for any reason the job is not satisfactery to
him, he may, at his own request, be returned 1o his old job
status which would be counted as a successful bid. Itis
understood that if, during this trial period, the Emplayer feels
that the employee is hot capable, he shall be returned o
his former job status with no loss of bid. The capability 1o
be judged on performance in relation fo the standards of
production and the quality ot work tor that job. However,
the Union reserves the right to question the decision of the
Employer as to satisfaction rendered.

In decreasing the work force, curtailment in progression
jobs as listed in Exhibit A shall be in the inverse order of
jobs within the progression line regardless of job classifica-
tion senfarity. In each case of bumping the junior person
within the job class that is being bumped will return to the
provicus position and displace the junior person in that job
and so forth on down the line until no further bumping within
progression is possible. The junior person bumped into
the previous job classification will then become the senior
in that job class. The junior person withirt the basic pro-
gression job would then be the one that is actually burnped
out of progression. In all jebs cutside progression, job cur-
tailment shall be by job classification seniority. All persons
curtailed in this manner shall have the option of retuming to
their last previous position held provided they have more
job seniority on the last previous position than the employee
accupying the jub at the time of curtailment or reverting to
the labor pool. When a curtailed person elects to retumn to
his last previous position, the holder of that position shall
have the option of returning to his last previous position or
reverting 1o the labor pool and so on down the fine until no
further bumping is possible. N two of more persons are
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efigible to refum fo one job, the person who has previousty
held the job for the longest period of time shall be the one
1o return and all others shall revert to the labor pool. In
each case of bumping, the person with the least job classi-
fication seniority shall be the one who is bumped. Aperson
who has bid out of a basic progression job shall be eligible
1o retumn to that job, but a person who has bid out of pro-
gression while holding a job abeve the basic job shall re-
vert to the labar poal in case of cuntailment,

In decreasing the plant work force, employees shall be laid
aff in the inverse order in which they were hired. Itis racog-
nized that some leeway is necessary in the application of
this rule o provide for instances where consideration of
qualifications required that exceptions be made, in order to
ensure the most efficient plant operation. When rehiring,
the employee taid off last must be rehired first. All job va-
cancies created in bid brackets due to layoff will be put up
for bid as in Paragraph 1. above. No new employees shall
be hired until all 1aid off employees have been notified that
a job is available. Tha laid off employee shall have five (5)
days in which to answer the call back to work. The Em-
ployer will not be responsible for failure of notification un-
less it is furnished with each laid off employee's current
address andior phone number, not in the event that the laid
off employee fails to reply promptly to the Employer’s no-
tice, referred to above.

WOODS SENIORITY

A

C.

Woods depariments are as follows:

1. Road Construction and Maintenance Department.

2. Shop Department.

3. Transportation - includes shavings, flat bed and tanker
drivers.

Seniority is defined herein as the length of service first by
job classification, then by depariment, then by plant; ex-
cept for the Transportation Department, where there are no
Job elassifications other than Truck Driver.

in increasing ar decreasing forces, length of continuous
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service shall be respected and exercised, first by depan-
ment, then by plant. It is recognized that, to insure operat-
ing efficiency, reasonable leeway is necessary in applying
this rule to permit the consideration of individual compe-
tency. No new employee shall be hired in a department
untit all laid off employees have been given reasonable no-
tice that their positions have been reopened. The laid off
employee shall have five {5) days in which to answer the
call back to work. Employer will not be responsible unless
furnished with each emptoyee’s address or phone number,
nof in the avent an employee fails to reply promptly to
Employer's notice, referred to above.

In the event of femporary curtailment, the Employer shall
have the employee's current shift plus the next 48 hours to
make the necessary personnel adjustments.

Ifan employee accepts a job in another department he shall
retain seniority in the department which he left for a period
of thirty (30) days and shall have the privilege of reluming
to that department in the event he doas not remain on the
new job thirty (30) days.

Notwithstanding the provisions of paragraph E. above, when
a Woods employee accepts a temporary or seasonal job in
any other Woods depariment, he shall, when such job is
eliminated or curtailed, be permitted tg retum to his imme-
diately held prior regular job without regard {o deparimental
lines.

1. In decreasing the work farce, an employes curtailed
or bumped shall returnto his last previous position provided
he has more job seniority on his last previous positien than
the employee occupying the job at the time of the curtail-
ment. |n the event he cannot return to his last pravicus
position or has no last previous position 10 return 1o, he will
use his depariment seniority and bump the employee with
the least department seniority provided he is capable of
petforming the job, In the event the curiaited employee is
not capable of performing the job or does not have enough
department seniority to remain in his department he
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will then use his plant seniority and bump the em-
ployee with the least plant seniority provided he is
capable of performing the job.

When a curtailment consisting of two or more drivers
occurs in the Transportation Department, it will be con-
sidered a block curtailment, An equal number of
employees with the least Transporiation Department
seniority will be considered the junior block. The se-
nior of the curtailment employees will have the first
choice of the job and shift in the junior block; the sec-
ond senior in the curtailed block will have choice of
the job and shift for the next junior block employee,
and s on dawn the line until no more bumging can
ogeur. In the event that an employee in the senior
block is not properly certified for that position, he/she
will have up to three working days (extended at
management’s oplion for qualification only) to acquire
proper cerification and qualification.

A bumped employee in the junior block may use his
plant seniority and bump the employee with the least
plant seniority provided he is capable of performing
the job, or take fayoff.

The company will call the cuttailed employees together
within two working days (excluding Saturday and Sun-
day} afler layoll notfication s¢ affected employees
can make the choice of layoff or bump at that time.

In the event an emptoyee chooses to take fayoff and
while laid off his job is done away with or layoff lasts
longer than ninety {90) days he/she has five (5} days
after the expiration of said ninsty (90) days to use
their Transportation seniority to bump the junior per-
son in Transportation.

it is understood that only the same number of junior
emplovees (position) may be considered for bump-
ing as the number being displaced in the senior block.
There will be ne movement up the seniority ladder to
bump a higher junior ermployes.
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H.

In filting vacancies in higher classifications, Employer ac-
cepts the principle of exercising due regard for seniority,
ability and efficiency and the general practice will be fol-
lowed of promoting those who, by length of seniority and
all-around value to the plant organization, shall be deemed
10 have eamned promotion.

As long as two or more employees travel to the job site in
the assigned vehicle then the driver will be paid the mini-
mum wage as defined by Oregon Siate or Faderal mini-
mum wage rules, whichever is higher.

Weekend Overtime:
1. For Woods Canstruction Only:

a.

Upon signing the Overtime List first opporturtity
shall be given on a senlonity basis to emplay-
ees on the profect in their respective job class
o position,

Next opportunity shall be given to the senior
person in the job class.

Next opportunity shall be given on a seniority
basis {o the employee that is qualified to do the
job.

If sufficient employees have not been obtained
after having exhausted the above provisions,
the Company can fill the available work at its
discretion.

2. For Transportation Oniy:

a.

Upon signing the Overtime List, first opportu-
nity shall be given to the senior employee on
the shift involved who has worked straight time
an the type of equipment scheduled to wark
overtime.

Noxt opportunity on a Transportation sertiority
basis, to the employee on the shift of wark
scheduled, subject to the employee's qualifica-
tions and ability to do the job.

if sufficient employees have not baan obtained
after having exhausted the above provisions,
the available work will then be offered on a se-
niority basis to the employee within the Trans-
portation Division on the cther shifis, subject to
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the qualification and ability to do the job.

3. iInthe event an empioyee calfs in and requests to be
excused from overtime work, regardless of the rea-
son, and is excused from work, then it is the
employee’s responsibility 10 advise their supervisor
or appropriate person when they will be able o ratum
to work. '

When the emplayee notities the Company represen-
tative that he/she is available, they will be placed on
the “available for overtime list” that they had previ-
ously signed up for, or for unscheduied overlime as
hormally filled when needed,

ARTICLE X
Shift Differential

Employees will be paid applicable shift differential for
their bid or assigned shift. If they work 2 hours or more over-
time an another shift then they will receive the shift ditferential
apprapriate to that shift. The shikt differentiats are as follows:

Swing Shift $0.54/hr
Day/Swing Rotating Shift $0.27/nr
Graveyard Shift $0.60/hr

Relief Rotating Shift (dssgg, ddss) $0,70/hr

ARTICLE X)
Temporary Classification

It work of a higher dlassification is tempoararily required of
any employee he shall receive the wages of the position o which
he has been agsigned, and for as long a time as he occupies that
positions, unless serving as a learmer, in which case he shail re-
ceive an agread-upon wage for this period. No change in classi-
fication shall be made unless the employes works continuously
in the higher paid classification for one hour or longer, excluding
relief time. No employee will be subject to censure when as-
signed 10 a classification which he has not been properly trained.
If any employee is temporarily shifted for the convenience of the
Employer o any position paying a lower wage than he has been
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receiving, no reduction in wage shall be made, but in case the
employee’s services are no longer required in his class of em-
ployment, Employer may, with the employee’s cansent, instead
of laying him off, transfer him to any other position vacant and at
the wage fixed for that pasition. If the former position is renewed,
the employee shall be automatically retumed to his position.

ARTICLE XHh
Hiring and Discharge

A.  Employer retains the right to hire, and to suspend or dis-
charge any employee, but agraes, upon request of the
employee, to state reasons for suspension or discharge.

B. Cases of alieged unjust suspension or discharge will be
subject 1o review by the proper Plant Committee and the
Employer, if presented by Plant Committee in writing within
two working days from the date such suspension or dis-
charge ogeurred. If the Employer and Plant Committee find
that such suspension or discharge was without sufficient
cause, the Employer agrees to reinstate the employee with-
out loss of pay.

ARTICLE XM
Leave of Absence

A.  Leaves of absence may be granted during production op-
eration by the Employer to employees without loss of se-
niority. Verbai leaves of absence may be issued by the
immediate supervisor for up fo three (3) calendar days, All
other leaves of absence must be in writing, with a copy to
the Union, and issued in advance by the Employer except
in cases of emergency, and, except as provided below, shall
be tor a pericd not in excess of thirty (30) days. These
leaves of ahsenca may he extended without loss of senicr-
ity only in case of sickness ar dire necessity or by mutual
agreement between the Employer and the Union. Any
employee accepting employment duting a leave of absence
will forfeit all seniority rights except that if the employee is
injured and can obtain light work during his period of recu-
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peration, and no such position is available in the operation,
ha can accept this work by mutual agreement between the
Employer and the Union until such time he is abfe to re-
sure his regular wark within the operation, without loss of
seniotity. Working for another employer without the mutual
agraement of the Union and the Company while on leave
of absence will result in termination.

Employees with senicrity who are unable to work because
of non-occupational sickness or injury (including matemity)
shall be granted a leave of absence without loss of senior-
ity, equal in time to such sickness or injury, but not to ex-
ceed twelve (12} manths except by mutual agreement be-
tween the Employer and the Union. The Emplayer reservas
the right to require that the employee submit to a medicat
examination at the Employer’s expense by a doctor of the
Employer's choice, for the purpose of detesmining the
employee’s physical siatus and ability to return fo work. Any
employee who is sick of injured shall notify the Employer
as soon as possible. Employees on leave of absence due
1o sickness or injury may accept fight work during the pe-
riod of recuperation but shait make application with the Em-
ployer for such light work first. The Employer shall retain
the right to demand reasonable proof ot sickness or injury,
including matemity, on an individuat basis. Notwithstand-
ing any of the above, employees are required to follow all
rutes and guidelines associatet! with the use of FMLA or
OFLA teaves.

Leaves of absence shall be avaiable to a reasonable num-
ber of employees who become and remain full time 2m-
ployees of a Union or Council affiliated with the United Broth-
erhood of Carpenters, provided such ermployees have com-
pleted one year of continuous service with the Employer
prior to the date from which leave of absence is requested.
Seniority shall accrue tor not 1o exceed two (2} years in any
such Union position, and thereafter shall be retained, but
not additionally accrued. An employee desiring to termi-
natz such Union leave of absence shall give the Employer
at least thirty (30) days advance written notice 50 thal proper
arrangements for job placement can be made.
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Officiat representatives of the Local Union wilt be grant
upon their application suitably in advance, such reas
ahble and limited leaves of absence from work as are n
essary for their attendance at conventions and confereng
of the Union as delegates.

Employees who have completed one year of continug
senvice with the Employer and who are promoted o g
tions with the Employer or any company affiliated with

Employer, but outside the bargaining unit, shall accrue

niority for not 1o exceed two (2) years in such positiof
and thereafter shall retain but not continue to accrue

niority; upon being returmed to jobs in the bargaining unif
the optioh of tha Employer such employees shall have 1
same rights as employees laid off from bargaining unit jo
The Employer shall give the Union at least thirty (30) dd
advance written notice ot any such return so that prog
arrangements for job placermnent can be made.

Employaes failing to renew leaves of absence according
established procedures or failing to report to work at t
end of a leave of absence shall be considered a volunt
termination, Faifure to comply with cail-in, notification

documentation requirements will resuit in discipline up
and including termination.

ARTICLE Xtv
Fire Fighting

in the avent amplcoyees are called on 1o fight fire, the rec

tar rate of each man shall be paid for the batance of the shift
which the fire fighting started. Thereafter, the minimum rale
straight time shall be paid except for employees working af th
regular duties while fighting the fire. Such employees shall

ceive their regular rates af straight time.

When an employee is called upen to fight fire at t

Company's request and does not work enough hours in the mo
to quality for health and weltare coverage because of fight
fire, the Company will make adjustments so there is o lapse
hours for that month,

-
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ARTICLE XV
Safety

There shall be a Safety Committée made up of at least six
employees who shali hofd mestings, keep minutes, and
make inspections ef machinery, equipment, appliances,
waorking conditions at regular intervais, and who shall re-
port any unsafe conditions to the Employer as soon as pos-
sible. No employee shall be required to work with any de-
vice, machine or under any conditions tound by the Com-
mitles, and concurred in by the Employer, 1o be unsale until
the same has been made reasonably safe. No employes's
job shall be jeopardized for refusing to work under any un-
sale conditions herein determined.

Any conditions found unsafe by the Safety Commitiee and
recognized as being unsafe by the Emplayer shail be cor-
rected or repaired within a reasonable length of ime. What
Is considered a reascnable length of ime shall be deter-
mined by the Empioyer and the Union,

A shop steward will be prasent whet an employee is re-
ceiving a safety Citation, if the employee requests.

ARTICLE XV)
Paid Holidays

New Year’s Day, Memorial Day, Indspendence Day, Labor
Day, Thanksgiving Day, the Friday following Thanksgiving,
the day before Christmas, Christmas Day, and December
31st, shall be recagnized as pald holidays for qualified
employees. Paid holidays recognized by this Agreement
shall be observed on the day established by Congress for
Faderal employees, where applicable.

Two additional holidays shall be granted. The additional
fiolidays shall be designated by management by April 15th
each year. In the absence of such designation the holiday
wilt be a floating haiiday.

The two (2) consecutive ‘recognized” and “paid” holidays

41



of “the day before Christmas” (December 24th) and “Christ-
mas Day” {December 25th}, "Thanksgiving Day and the day
after,” and “New Years Eve day” and *New Years Day” shall,
in cach instance, mean the twanty-four (24) hour calendar
day peripd commencing at 12:01 a.m. and ending at 12:00
midnight.

If a holiday talls on Sunday, the following Monday shail be
recognized as the haliday. However, the December 24th
and December 31st holidays shafl be recognized on the
day they oceur, without regard to Sunday. When the plant
or any portion thereof is operated on a 7-day week basls, a
specified paid haliday that lalls on Sunday shall be observed
an Sunday by that part of the plant operating on a 7-day
weak basis.

The last regularly scheduled shift commencing prior to any
paid holiday shall be completed at the non-holiday rate of
pay, even though part of the hours worked fall in the paid
holiday. .

1. Holiday pay for a qualitied hourly employee shall be
computed at his siraight time rate of pay for the job
he last occupied immediately prior to the paid holiday
but not 1o exceed eight (B) hours, or ten (10} howrs if
regularly assigned to a ten (10) hour shilt.

2. An employee who is regularly assigned 10 & second.
{afternoan} or third {night) shift at the time of a “paid”
noliday set forth in this Agreesnent, shail roceive the
shift difterential of said shift in computing “paid” holi-
day pay for which said employee qualifies under the
holidays Article and provisions.

3. Holiday pay for employees shall be for scheduled
hours for regutar workdays and eight hours tor non-
scheduled days.

4. Electrical and Maintenance Department personnel
who work on a holiday will be paid ai the overtime
rate for the holiday. Electrical and Maintenance em-
ployees who work on the haliday may choose to take
a replacement day within 50 days of the holiday.
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Any employee working on a paid holiday, whether or not
such employee may be qualifiad for that “paid” holiday, shall
ba paid at a rate of time and one-haif (1-1/2) the applicabie
rate of pay, except as noted in Paragraph 8.

An employee is quaiified for holiday pay if he meets ali the
following conditions:

1.

His/her iast hire date was al [east ninety (90} calen-
dar days prior to the paid holiday, and

He/she worked his (ast regutarly scheduled work shift
before the holiday, and worked the first regulariy
scheduled shift after the hofiday, unless:

a.

An otherwise qualified employee fails fo work
said “day befare” or “day after’ the “paid” holi-
day because he/she is on feave of absence of
not to exceed thirty {(30) days duration, specifi-
cally authorized by the Employer (inciuding fem-
porary leave of absence for Armed Forces or
National Guard setvice} and returns to work in
accordance with the terms of such leave of ab-
sence.

n such instance, the affected employee’s (ast
scheduled workday before leaving on such au-
thorized leave of absence, shall be considered
as synanymous with said “day before” the “paid”
hofiday.

An otherwise qualified employee fails to work
said “day before” the “paid” holiday due to a
permanent plant closure which occurs within
thirty (30) days pricr to the “paid” holiday, pro-
vided, however, such employee must actually
wark the last workday scheduled for hiin by the
Employer within the thirty (30) day pericd.

An otherwise qualified employee is specifically
excused by his supervisor from reporting for
work by verbal excuse, provided that, in the
event such excused absence is granted by the
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supervisor, either the supervisor of the affected
employee shall notify the Employer's time of- 3
fice (o person other than ihe supetvisor grant-
ing said excused absencs, that is designated
by the Employer) within five (5) days from the
tirne the excused absence was verbally granted.
Excused absences for a period in excess of
thrae (3) days must be in writing. No payment
will be made for any holiday that occurs in any
month after the date of an employee's ratire-
ment under the provisions of the Employer’s
negotiated retirement plan, '

F. 1. An othemwise quaiitied empioyee absent because of
non-occupational injury or illness, and who produces
written evidence of such injury or ilness upon his re-
turn to work shall be qualified for holiday pay for the
paid holidays which occur during the first thirty (30)
calendar days following the commencement of such
non-occupational injury or iliness resulting in such
absence.

2. An othenwise qualified employee absent bacause of
fayoff shall be qualified for holiday pay for not maore
than two paid holidays which oecur during the layoff,
provided, the empioyee returmns to work upon the ter-
mination of such layoff. For purposes of applying this
provision the conseculive two holidays of “Thanks-
giving Day” and “the Friday lollewing Thanksgiving,”
shall be treated as a single paid holiday. And the con-
secutive two holidays of “the day before Christmas”
{December 24th) and “Christmas Day™ (December
25th) shall be treated as a single paid holiday for such
purpose, as will New Years Eve {December 31} and
Naw Years Day {(danuary 1}

\n addition, if a management designated holiday (s can-
tiguous 1o an existing isted holiday, they shall be con-
sidered as one hofiday.

G, An otherwise qualified employee absent because of a com-
pensable eccupational injury or iness shall be guatified for
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holiday pay for the paid holidays which eccur during the
first six {6) months of absence following the date of first
disabiiity or ifiness resulting in such absence. Holiday pay
for such employes shall be paid on the regular payday far
the perfad in which the holiday occurs.

Except as provided in Paragraph H. above, holiday pay shall
be paid to a gualified employee on the regular pay day im-
mediatety following the pay period in which the employee
qualifies for the paid holiday.

It is agreed that no work will be performed on Labor Day

except to save life or property or to maintain camp ser-
vices.

ARTICLE XVUI
Vacations with Pay

All employees in the bargaining unit described in this Wark-

ing Agreement shall be granted vacation with pay, subject 1o the
following terms and conditions:

A

Vacation Base Year

The vacation base year shall be the period of time from
June 1 through May 31 each year, both dates inclusive,
which vacation base year shall be controiling for purposes
of delermining vacation and vacation pay eligibifity.

Vacation Time and pay Eligibitity

For vacation eligibility purposes, hours worked shall include
and be credited when paid during the vacation base year,
for:

1. All hours actually warked,

2. Holiday hours, paid for but not worked,

3. Vacation hours paid {not bonus week),

4 Hours alfowed for Jury Duty and Bereavement Leave.

Full Vacation Entitltement

For all such employees who have qualified for a ful) vaca-
fion by teason of having worked or being credited with 1,200
ar more hours during the vacation base year, the following
increment formula shall apply:
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Vacation Credit Vacation Vacation
Years Time_Off _Pay
1- 2years 1 week 40 hours
3- 5years 2 weeks 80 hours
6 - 11 years 3 weeks 120 hours
12 - 18 years 4 waeks 160 hours
20+ years 5 weecks 240 hours

1. One and Two Year Employeges
All employees who, on May 31, have one (1) year but
less than three (3} years of continuous employment
as defined in Section “H” of this Atticle, shall receive
vacation and vacation pay as follows:

a.

One week vacation with torty (40} hours pay
if he has worked or is credited with not less
than 1,200 hours during the vacation base
year.

One week vacatian with thirty-twa (32} hours
pay if he worked or is credited with less than
1.200 hours, but not less than 920 hours in
his last continuous employment during the
vacation base year, and is in the employment
of the Empioyer on May 31.

One week vacation with twenty-four (24)
hours pay it he worked or is credited with
less than 920 hours, bul not less than 540
hours in his last continuous employment dur-
ing the vacalion base year, and is in the
employment of the Employer on May 31.

2. Three through Five Year Employees
All employees who, on May 31, have at least three
(3) but less than six (6) years of continuous employ-
ment as defined in Section "H" of this Articla, shall
receive vacation and vacation pay as follows:

a.

Two weeks vacation with eighty {80) hours pay
it he has worked or is credited with not less than
1,200 hours during the vacation base year.
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Two weeks vacation with seventy-two {72) hours
pay if he worked or is credited with less than
1,200 hours, but not tess than 920 hours in his
last continuous employment during the vaca-
tion base year, and is in the employment of the
Employer on May 31,

Two weeks vacation with sixty-four {64) hours
pay it he worked or is credited with less than
920 hours, but not less than 640 hours in his
fast continucus employment during the vaca-
tion base year, and is in the employment of the
Employer on May 31.

Six through Eleven Year Employees

All employees who, on May 31, have at least six ()
but less than twelve (12) years of continuous employ-
ment as defined in Section "H” of this Article, shail
receive vacation and vacation pay as follows:

a.

Three weeks vacation with ohe hundred and
twenty {120) hours pay if he has worked or is
credited with not less than 1,200 hours during
the vacation base year.

Three weeks vacation with one hundred and
twelve (112) hours pay if he is in the continuous
employment of the Employer and worked o is
credited with less than 1,200 hours, but more
than 920 hours during the vacation base vear,
and is in the employment of the Employer on
May 31.

Three weeks vacation with one hundred and four
{104) hours pay it he is in the continuous em-
ployment of the Employer and worked or is cred-
ited with less than 920 hpurs, but not less than
640 hours during the vacation base year and is
in the employment of the Employer on May 31.

Twelve through Nineteen Year Employees
All employees who, on May 31, have twelve (12} but
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less than twenty (20) years of continuous employrment
as defined in Section “H"” of this Article, shall receive
vacation and vacafion pay as follows:

a.

Four weeks vacation with one hundred and sixty
(160} hours pay if he has worked or is credited
with not less than 1,200 hours during the vaca-
tion basa year.

Four weeks vacation with one hundred and fifty-
wo (152) hours pay if he is in the coninuous
employment of the Employer and warked or is
credited with fess than 1,200 hours, but more
than 920 hours during the vacation base year,
and is in the employment of the Employer on
May 31.

Four weeks vacation with one hundred and forty-
four {144) howrs pay it he is in the continuous
employment of the Employer and worked or is
credited with less than 920 hours, but not Jess
than 840 hours during the vacation base year
and is in the employment of the Employer on
May 31,

Twenty or More Year Employees

All employees with twenty (20) or maore years of con-
tinuoys employment as defined in Section “H* of this
Anicle, shall receive vacation and vacation pay as
follows:

Five woeks vacation with two hundred forty (240)
hours pay if he has worked or is credited with
not less than 1,200 hours during the vacation
base year.

Five weeks vacation with two hundred and thirty-
two {232) hours pay it he i in the continuous
employment of the Employer and worked or is
credited with less than 1,200 hours, bul more
than 920 hours during the vacation base year,
and is in the employment af the Employer on
May 31.
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c, Five weeks vacation with two hundred and
twenty-four (224) hours pay if he is in the con-
tinuous employment of the Employer and
worked or is credited with less than 926 hours,
bt nat less than 640 hours during the vacation
base year and is in the employment of the Em-
ployer on May 31.

¢, The forty {40} hour bonus payment will not be
considerad compensable for pension and haalth
and welfare purposes.

Woods Employees

When a Logging Department works less than 168 days
(whether or not consecutive} during the vacation baseg year
due to weather conditions, regular full-time employees who
are regularly assigned to any such Logging Department and
are on the payrell of the Employer on May 31, and have
one or more years of continucus employment on or before
May 31, and who have not less than 640 hours in the vaca-
tion base year shall be entitled to full vacation and vacation
pay in accordance with the fength of service provisions of
the Adicle. If not otherwise specified in this Agreement, for
the purposes of the Section C, Logging “Departments” shall
be: Yarding and Loading, Road Construction and Road
Maintenance, Transportation and Equipment Maintenance.

Vacation Rate of Pay

The vacation rate of pay for an hourly paid employee shall
be his regular classified straight fime rsate of pay in effect
on Jung 1, including any applicable (regularly assigned)
shift ditferential.

In cases of curtailment, an individual's vacation rate shall
be his or her bid rate classification prior to the bump back,
provided the hours worked before the bump back extesded
1500 hours {1200 hours for Sawmill and Wooeds employ-
ees) and provided the majority of his or her hours worked
for the vacation base year was at this rate.

Vagation Payments
All emptoyees shall receive their vacation pay on June 25",
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except for those employees scheduled for vacation prior ta
June 25" except as herginalter provided:

1.

An employee terminating his employment for any rea-
son during the vacation base year after having 1,200
or more hours worked or credited in that vacation base
year shall, at the time of termination, be paid his full
vacation benefit in accordance with his length of ser-
vice notwithstanding his date of hite or termination.

Employees in the continuous employment of the
Employer but not actively employed (working) on May
31 due to an industrial accident or industrial sickness
which occurred during the course of employment with
the Employer and for which they receive Worker's
Compensation, or who are on layoff status, shall be
paid their vacation pay for which they qualify o the
regular payday immediately following the subsequent
June 1, howaver, the Employet shall be required anly
o pay such vacation pay at such time to any em-
ployee on layoff status if such employee is not rea-
sonably expected 1o be called back to active employ-
ment priof to the first scheduled vacation period and
who personally requests such earned vacation pay-
ment in writing to the Employer not fess than one (1)
week prior to said regular payday.

Emplayees leaving the employment of the Employer
during the vacation base year due to retirement un-
der the provisions of the Employer’s negotiated re-
tiremeni plan, death, or who are severed trom em-
ployment through no fault of their own prior to May
31, and who have less than 640 cradited hours dur-
ing the vacation base year shall be entitled to pro-
rated vacation pay in accordance with Section “G” of
this Anticte. Al such employees who have 840 or more
credited hours during the vacation base year shall he
entitled to vacation pay in accordance with Paragraph
*B” of this Article. The term “no fault of their own”
above shall not include discharges for cause or quits.
Such prorated vacation pay sha¥ be paid with the
employee’s final paycheck.
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Employees leaving the active employment of the
Emplayer by reason of having been drafted or
entisting in the Armed Forces of the United
States and who have not qualified for a partial
or full vacation benefit during the current vaca-
tion base year shali receive prorated vacation
pay in accordance with.the provisions of Sec-
tion "G" of this Article. Vacation pay due such
employees shall be paid with their final chack
prior o leaving.

When such employee retums to the aclive em-
ployment of the Employer after serving in the
Armed Forces and does not qualify for a partial
or full vacation benefit during the vacation base
year in which he returns to employment, ha shal)
receive prarated vacation pay in accordance
with the provisions of Section “G" of this Article
for hours worked or credited during said vaca-
fion base year in his return. Such employee
shall accumulate length of service, but shall be
antitled to no pay for any time spent out of ac-
tive amployment of the Employer by reascn of
or actually serving in the Armed Forces.

This provision shall apply onfy during petiods
when there is compulsory military service.

Work time lost by an employee due to an indus-
trial accident or industrial sickness which oc-
curred during the course of emplayment with
the Employer and which is recognized by the
State Industrial Accident Commission or the
proper State agency, shall be counted as cred-
ited time for vacation purposes but limited to
the amountt of time such employee would oth-
enwise have worked or been credited with dur-
ing his period of temperary disability, Such cred-
ited time shall not extend beyond twenty-four
(24} months followirng date of first disability.

When such employee returns to the active em-
ployment of the Employer following such tem-
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porary industrial disability and does not other-
wise qualify for a partial or full vacation benefit
during the vacation base year in which he re-
turns to employment, he shall receive prorated
vacation pay in accordance with the provisions
of Section “G” of this Article for hours worked or
credited dunng said vacatton hase year of his
raturn, provided said employee is in the employ-
ment of the Employer on May 31.

8. Employees may request payment for vacation be de-
layed until they actually take vacation. All requests
must be turmed into the Payroll Cffice by May 1%

F.  Non-Duplication
There shall be no pyramiding or duplication of vacation
benefits or crediting of howrs under this Article,

G.  Prorated Vacation Benefits
All prorated vacation benefits under this Vacation Arlicle
shali be paid on the basis ot applicable rate of pay in accor-
dance with Section "D” of this Asticle and years of continu-
ous employment as defined in Section “H” of this Adicle as

follows:
Years of Continuous Amount ot
Employment as of last June 1 Vacation Pay
Less than 3 years 1 hour's pay per 30 hours worked
3 through 5 years 2 hours' pay per 30 hours worked
6 througn 11 years 3 hours' pay per 30 hours worked
12 through 19 years 4 hours' pay per 30 hours worked
20 and more years & hours’ pay per 30 hours worked

In no event may any employee receive more vacation pay
through application of this prorated vacation pay formula
than he would have received had he been entitled to a full
vacation,

H.  Definitions
1. For purposes of vacation “continuous ermployment”
is defined as employment with the Employer uninter-
rupted by absence due 1o discharge unless reinsiated
within thirty (30) days, or due ta voluntary severance
of employment by the emplayee, or due to retirement
of the employee.
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2.  Notwithstanding the provisions of Paragraph “1”
above, a new employes hired atleast 30 days prior to
May 31 and who remains in the continuous employ-
ment of the Employer throughout the balance of said
employee’s first vacation base year shall be credited
as having one full year of continuous employment for
all subsequent vacation purposes.

3. Where an Employer has previously not effected a tran-
sition to, or adopted the termsa and provisions of, this
Vacation Article, the following shalt apply: For the
purpese of determining an employee's total years of
credited service for vacation purposes where Em-
ployer records do not reveal the number of an
employee’s hours worked during his first vacation base
year of last employment by the Employer, the em-
ployee shall receive such credit as provided in Sec-
tion "H.2." provided he was employed betwesn June
1 and March 2 of his said first year of employment.

1. Vacation Periods
1. A week's vacation period shall be one (1) week of
seven (7} consecutive days. Tha “"seven (7) consecu-
tive days” shall commence on a Monday or the first
day of the employee's regularly scheduled work week,
unlegss otherwise agreed 10 by the Union and the
Employer.

2. Atwo weeks' vacation shall be two (2) weeks of four-
teen {14) consecutive days, provided that a two weeks’
vacation period may be two (2) nonconsecutive weeks
of seven {7) consecutive days if agreed o by the Union
and the Employer.

3. Thethird, fourth or fifth week of vacation shall be seven
(7} consecutive days each as provided in Paragraph
“1", above.

J. Vacation Qptions
1. The first and second weeks of vacation and the third
or fourth weeks of vacation (when the Employer elects
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to close down for purposes of such third or fourth
weeks) must be taken by an eligible employee during
the subsequent vacation base year and cannot be
accumulated or paid for in lieu of vacation time off.

If the Employer elects 1o stagger the third and fourth
weeks of vacation, such weeks of vacation may be
taken by an eligible employee during the subsequent
vacation base year or, at his option, such employee
may elect to receive pay in lieu of such third and fourth
weeks of vacation time off.

The fifth week of vacation may be taken by an eligible
employee during the subsequent vacation base year
or, at his option, such employee may elect 10 receive
pay in lieu of such fifth week of vacation time off,

K.  Vacation Scheduling

1.

Vacations may be given for the first, second, third and
ar fourth weeks by:

a. Clesing down the operation entirely,

b. Cipsing down entire shifts at different
times,

c. Staggering vacalion weeks on a depan-

ment and/or individual basis.

The Employer may elect any cembination of the
courses set forlh in “1” above, but must give detailed
natice of the methad selected to the emplayees and
the Local Union by or before April 15 of the current
vacation pase year and, upon reguest, discuss the
detailed method of procedure with the Local Union
by or before May 1 of the current vacation base year.

a If the Employer elects to close down for the first
and second weeks of vacation, the Employer
must schedule such closure during June, July,
or August, untess otherwise agreed upon be-
tween the Employer and the Union, and an-
nounce such schedule prior 1o Aprit 15 of the
current vacation base year,
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If the Emplayer elects to close down for the third
and fourth weeks of vacation, the Employer must
schedule such closure during the base year and
announce such schedule prior to April 15 of the
current vacation base year.

Each employee must take vacaticn time off for
the first and second weeks, and for the third
and fourth weeks if a closedown is elected by
the Employer.

if the Employer elects to stagger the third and
fourth weeks of vacation, such third and fourth
weeaks, if taken by qualified employees, may be
taken at any time during the vacation base year
in accordance with Paragraph 4, below.

The fifth week of vacation, if taken by qualified
employees, shall be taken by the employee at
any time during the vacation base year, in ac-
cordance with Paragraph 4, below.

The third, fourth and fith weeks of vacation may,
but need not necessarily, be consecutive with
each other or with the second week of an
employee's vacation.

When the Employer elec!s to stagger the third
anhd fourth vacation weeks, affected employees
may elact o take pay in lieu of the third and
fourth weeks, and qualitying employees may
elact pay in lieu of the fith week in any event.

Employees with three (3) or more weeks of va-
cation wilt have the option of taking one (1) day
at a time vacation for one (1) week of their va-
cation time. Each plant may meet with the plant
committee to determine day at a time schedul-
ing. This vacation time is to be scheduled using
the same rules that govem the current sched-
uling of vacation. This paragraph does not ap-
ply if the Employer invokes b, above.
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in cases of vacations staggered on an individual ba-
sis under the provisions of Paragraph 1.c. above, then

applying to:

a.  1stand 2nd week - The Employer will meet upon
request of the Local Union on or before May 1,
to work out the application of the seniority pref-
erences insofar as is practical with the operat-
ing needs of the Employer.

b, 3rd, 4th andfor 5th week - The Employer will
give preferences based upon seniority to em-
ployee requests submitted in writing at least fif-
ieen (15) days in advance of the employee's
desired vacation period insofar as is practical
with the operating needs of the Employer.

cC. In all cases preference will be awarded based
an company seniotity.

In cases of breakdown or other emergencies, shorter
notice of vacations may be given as agreed upon
petwean the Employer and the Local Union.

When a paid holiday under this Working Agreement
falls during any week of vacation, an additional day
of vacation shall not be taken. Vacation pay 1o which
an employee is entitled shall not be reduced by any
holiday pay for which an employee may be qualified,

ARTICLE XVt
Health and Welfare

The Employer shall contribute to Western Council LPIW-
Timber Operatars Counci! Trust in @ manner prescribed by
the Joint Commitiee. The funds shall be used to provide
life, accidental death and dismemberment insurance, sick-
ness and accident disability benefits, and hospital-medical-
surgical coverages for the employees and their covered
dependents as defined by the Trust.

The Employer agrees to accept and be bound by the terms
and conditions of the Joint Plan and Trust, as amended,
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the same as though he were signatory thereto. A copy of
the Plan and Trust shall be provided to the Employer by the
Joint Committee of the Plan and Trust.

1. Effective July 1, 2004, based on June hours, the Com-
pany agrees to increase the contribution to the
Bledsoe Trust by $0.60/br. Thinty (30) cents of this
contribution is recognized to be in lieu of a thirty (30}
cent wage increase.

2. Effective July 1, 2005, based on June hours, the Com-
pany agrees to increase the contribution to the Trust
by $0.80/hr. Thiry (30} cents of this contribution is
recognized to be in lieu of a thirty (30) cent wage
increase.

3. Effective July 1, 2006, based on June hours, the Com-
pany agrees to increase the contribution to the Trust
by $0.55/hr. Twenty-seven and ane half (27 1) cenis
of this contribution is recognized to be in lieu of a
twenty-seven and one half (27 4} cent wage increase.

4,  Effective July 1, 2007, based on June hours, the Com-
pany agrees !0 increase the contribution to the Trust
by §0.55/hr. Twenty-seven and one half (27 12) cents
of this contribution is recognized to be in lieu of a
twenty-seven and one half (27 ¥4} cent wage increase,

Each increase described above is contingent upon the trust
effectuating the contribution change rate described above
tar a majority of participating employees and the employer
shall be obligated to pay ne more or less notwithstanding
the language confained in this agreement.

All funds of the Western Council LPIW-Timber Operators
Council, Inc. Health and Welfare Plan and Trust shall be
combined for puspeses of providing employee and depen-
dent benefits as hereinafter set forth and for the purposes
of reserves, refunds and retention.

The parties to this agreement suppor! evaluation of a com-
mon trust to replace the existing trusts that provide benefits
to Western Council of Industrial Workers participants.
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ARTICLE XIX
Pensions

The Employer has qualified as a participating employer
unger that certain pension trust and plan known as “Lum-
ner Employers and Western Council LPIW Pension Trust
and Plan.”

The Union, on behalf of the employess, individually and
collectively, within the collective bargaining unit, and the
Employer agree to accept and be bound by the terms and
provisions of the Pension Trust and Plan known as the “Lum-
ber Employers and Western Council LPIW Pension Trust
and Plan.”

1. Effective June 1, 2004, increase the benefit to $37
per year of service for all credited years, including
2004.

2. Effective June 1, 2005, increase the benefit to $38
per year of service for credited years after 2004.

3.  Effective June 1, 2008, increase the benefit 10 $39
per year of service for credited years after 2004.

4. Etfective June 1, 2007, increase the benefit to $40
per year of service for credited years after 2004.

5. Effective January 1, 2008, increase the benefit to $42
per year of service for credited years after 2007.

if your employment is terminated due o a total and perma-
nent disability and you have at least ten years of credited
service or five future service credits, you may be eligible 1o
receive a monthly disability benefit. If you are a terminated
employee on or after June 1, 2000, vested with ten years of
credited service or five future service credits and become
totally and permanently disabled within 36 months after ter-
mination of employment, you may be eligible to receive a
monthly disability benefit,

Retiremen? Savings
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Effective September 1, 2004, the Company's match will be
fifty certs (50¢) for each doliar contributed by the employee
out of the first six percent (6%) of their pay deferred.

Employees may contribute up to the raximurn of their eam-
ings annually, consistent with IRS guidelines.

Employees will be one hundred {100%} percent vested in
employer’s contributions after three (3) years of service
(thirty-six months).

Effective August 15, 2004 provide for loan provision to the
401k ptan.

30 and out provision has been added to the Pension Plan
and is governed and defined by the Pensicn Plan for em-
ployees 55 and over with at least 30 years of service, and
is an active employee on ratification date.

ARTICLE XX
Wagas

MNew Hires - All new hires will raceive $2.00 per haur less
than the contract rate during the first thirty (30) days of
employment. The Company may make exceptions for skilled
positions.

1. A “ratification bonus" ($750.00) wilt be availante to
active full time employees on the following schedule:
§ 500.00 Employed on ratification date
% 250.00 Employed on December 15, 2007,

2. The bonus will be paid subject to appropriate payroll
deductions.
3. Eligibility for “ratification bonus”

a.  Full-time actives on leave of absence will be
paid at the end of their approved teaves.

b.  Probationary employees wil not be eligible un-
til they have successhully completed their pro-
bation period.

c. Bonus will be prorated (based on hours worked)
tor pan-time employees.
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d.  Summer hires who become full-time employees
will be paid the $500 and $250 ratification bo-
huses as provided in B1. above.

4,  General wage increases for all classifications as fol-

Jows:

a.  Effective 6/01/05 a $0.45 per hour, $0.30 to be
applied to health and welfare contributions,
$0.15 general wage increase.

b.  Effective 6/01/06 a $0.525 per hour, $0.275 per
hour ta be applied 10 heaith and welfare contri-
butions, $0.25 generat wage increase.

¢, Effective 6/31/07 $0.575 per hour, $0.275 to be
applied 1o health and welfare contributions,
$0.30 general wage increase,

d.  Effective 1/01/08 $0.10 per hour general wage
increase.

C. Except as provided above, the subject of general wage
adjustments and individual job classification adjustments
are closed until June 1, 2008, except that such closure will
not bar negotiations at any time subsequent teJune 1, 2008,
on rates of pay for newly-established job classifications or
in regard to job classifications wherein there has been a
substantial change in job content.

ARTICLE XXi
Call Time

After leaving the Company's premises following comple-
tion of their regular shift, employees called back to work prior to
but not contiguous with their next reguiarly scheduled shift, shafi
be paid three hours at their regular straight time or overtime rata,
as appropriate, or pay for the hours actually worked, whichever is
greater. This is 1o be distinguished from overtime work which
follows immediately after the conclusion of an employee’s regu-
{ar work day, the rate for such work is aiready set forth in Subsec-
tion C.1. of Article VIII.
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ARTICLE XXn
Jury Service

Any reqular employee who is required o perfarm jury duty,
including Grand Jury duty, will be entitled to reimbursement
at the straight time hourly rate of his regular job, including
shift differential if assigned to afterncon or night shift, for
the hours necessarily lost as a result of serving on the jury;
provided, however, that such reimbursement shall not ex-
ceed eight (8) hours per day, or ten (10) hours per day
when reqularly assigned to a ten (10} hour shift, or forty
(40) hours per week. Tha employee will be required to fur-
nish a signed statement from a responsible officer of the
court as proof of jury service and jury duty pay received.
Employees will be reimbursed for scheduled hours Jost as
a result of serving on a jury. Employees will not be required
to reimburse jury service amounts where applicable.

Day shift mill employees will be required to report for work
if their jury service ends on any day in time to permit at
least four (4) hours work in the balance of their regular shift.
Qrher shift employees will not be required to report for work
an any day they have perfermed jury services for more than
one-half day.

Provide for an employee on graveyard shift or a swing shift
that ends after 1:30 a.m. to have the option to take jury duty
leave on the day prior {o the service. Employees sefecling
this option are subject to section B. above.

Hours paid for jury duty will be counted as hours worked for
the purpose of computing vacation pay, heaith and welfare
and pension contributions and overtime.

The above provisions apply to employees on days they are
required 1o report for jury duty, even though not selected to
serve as juty members,

ARTICLE XX
Substance Abuse

Alcoholism and substance abuse is a disease which is treat-

61




able and will be given the same consideration as any other ill-
ness, with the initial emphasis on test resufis leading to rehabili-
tation not termination of the employee.

A 1. All employees must teport ta work in a physical con-
dition that wilt enable them to perlorm their jobs ina
safe and efficient manner. Employees shal not:

a. Use, possess, dispense or receive alcohol, in-
toxicants or controlled substances (drugs} on
COMPany premises.

b, Report to work with any measurable amount of
a controlled substance, intoxicant or illegal drug
in their system.

1) The levels at which samples shall be
called positive are as follows:

Substance Initial Test Confirmation Test
Marjuana (cannadinoids) 50 ng/mi 15 ng/mi
Cocaing 300 ng/m! 15G ng/mt
Amgphetaming Class 1000 ng/m)

Amphetaming 150 ng/m!
Methamphetamine 150 ng/ml
Opiates 2000 ng/ml

Morphing 300 ngimi

Codeine 300 ng/mt
PCP (Phencycliding) 25 ng/ml 25 ng/mil
Barbituratas 200 ng/ml 200 ng/mi
Benzodiazepines 200 ng/mi 200 ng/mi
Alcotiol (breath} .04 grams of aicohof par 210 (i{ers of breath
Alcohol (blond) .04 G/dL (%}

Alcohol saliva results — if initial test s positive it must
be confirmed with a breath test 1o determine exact
levels.

2, Medication prescribed by a physician is an exception
when the physician prescribing medication has re-
leased the individual to work while taking the pre-
scribed medication. Abuse of prescribed drugs is a
violation of this agreement.

3. Employees who violate the above work tules shall be

I 62



subject to appropriate discipline up to and including
discharge. However, it is the primary intent for most
infractions 1o encourage and assist employees in treat-
ment and rehabilitation through the employee assis-
tanca pragram, as is outlined below.

Abusa of alcohol and drugs is recegnized as an ill-
ness that can be abated through treatment and reha-
pilitation. Employees are encouraged (o use the sey-
vices thal are available ihrough the employee assis-
tance program.

a.  The current EAP will remain in effecy.
Changes will not be made in the EAP with-
out prior consuftation with the Union.

b.  Medical care expenses are covered as
provided by the Jeint Health and Weltare
Trust.

¢. Counseling information is available by
contacting the plant Parsannel Manager
O Supervisor,

d. Weekly accident and sickness benefits
are covered under the provisions of the
Joint Healtn and Welfare Trust,

e, Leaves of absence will be made avaitable
for treatment and counsefing.

Employees who voluntarily seek help through the em-
ployee assistance program will not have their job se-
curity and promotional opportunities jeopardized by
such self-identification. AN requests for assistance,
the results of treatment and counseling shall be kept
strictly confidential.

An employee whosa behavioral conduct indicates that
hefshe is not in a physical condition that would pernit
the empioyee to perforrm a job safely and efficiently
will be subject fo submitting o a urine, blood or
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breathalyzer test fo determine the presence of alco~
hal or drugs in the body.

a. A supervisor must havae reasonable grounds to
believe that the employse js under the influence
of or impaired by alcohol or drugs. Reasonable
grounds include abnormal coordination, appear-
ahoe, behavior, speech or odor. It can also in-
clude work performance and atlendance prob-
lems.

b.  The employee will be provided with an opportu-
nity to explain his/her conduct. The supervisor
will explain the employee’s right to have a union
representative or a fellow employes present if
requested.

¢.  The supervisor's reasonable grounds must be
confirmed by another management represen-
tative.

Employees who are directly or indirectly involved in
an industrial injury which requires medical care are
subject to submitting to a blood, urine or breathalyzer
test when one or more of the grounds outlined in A. 1.
above are present. Employees who are solely the
innocent victims of an unavoidable accident will not
be subject to a test,

Failure to submit to a test required on one of the above
bases will be grounds for termination, Employees
who feel that they have a legitimate grievance must
still submit to the test and ihen file a grievance in
accordance with the Working Agreement. An em-
ployee may lorgo the test if the employee voluntarily
consents 1o obtaining assistance through the sm-
ployee assistance program and immediately enters
into & written referral agreement.

The Gampary shall initially select reputable facilities
for base testing and confirmatory testing at Gompary
axpanse. The facility for confirmatory testing must
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meel all standards sel by Federal Health Agencies
for lahoratary performance and they must employ
certifiet Medical Technologists and Technicians. The
Union will be provided with the testing facility’s name,
address and credentiats if requested. The Union re-
tains the dght to demand a change in lest procedure
or test facility based on reliable information which dis-
proves the accuracy or quality of either. The union
alse refains the right to request a change in tesi pro-
cedure of test facility when a reasonable and supe-
rior alternative to either is available,

Employee representatives and/or the employee will
have the opportunity o review the testing procedure.

Al samples which test positive witt be confirmed us-
ing a gas chromatography/mass spectrometry tast or
a superior or equalty refiable 1est i same becomes
reasonably available,

The employee, at hisher expense, will have the op-
portunity to have a repulable lesting tacility test the
same sample submitted to the original test facility.
Accepted chain o} custody procedures must be fol-
fowed and the test faciity must meet all standards
set by Federal Health Agencies for laboratory perfor-
mance using certified Medical Technologists and Tech-
nicians. An employee may request the independent
test by notitying the Personnel Manager {or where
applicable the Plant Manager) in wiiting within two
calendar days afier the day the employes is informed
of the test results. The test result will be kept confi-
dential and will be available only 1o a designated
emplayer representative, a designated union repre-
sentative or a designated tegal representative.

None of the testing procedures are intended to be in
violation of the law, and if they are, thay shall be elimi-
nated without interfering with other parts of this agree-
ment,

Employees iested as a result of industrial accident
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combined with job performance or absenteeism will
continue o wark pending test rasults. All other em-
ployees required to take a test will be placed on an
unpaid leave of absence pending the receipt of the
test results. Employees who test negative wili be paid
for time lost from work if the absence is solely 10 await
fest results.

D. 1. ftis the intent of Roseburg Forest Products Co. ang
the WCIW to correct problems associated with drug
and alcohol through the EAP rather than to initially
penalize employees based on test results. There-
fore, an employee who voluntarily enters the EAP in
liew of a required test or has a positive result on a test
will have disciplinary action withbeld pending satis-
factory completion of the referral agreement require-
ments.

2. The terms and conditions of each referral agreement
will be put in writing and signed by the employee, the
Union and the Company. Each referral agreement
will contain some basic core requirements, but will be
designed giving consideration 1o the individual's cir-
cumsiances, The disciplinary action will be abated
for an emplayee wha satisfactority compietes the treat-
ment program prescribed by the EAP counselor and
who meets the terms and conditions of the referral
agreament.

3. An employee who fails 1o cooperate, abandons of
does not complete the treatment program prescribed
by the EAP counseling or who fails 1o live up to the
terms and conditions of the refarral agreement will
receive the previously withhel) discipline. Howsver,
before the disciplinary action is imposed, the Employer
and the Union representative will aempt o counsel
the ampioyee into completing the treatment program.

4. Whather an employee volunteers to participale in the
EAP or is required to participate as a condition of
continued amployment, that employee shafi continue
1o be subject 10 the same nules, working conditions
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. E.

and disciplinary procedutres in effect for other employ-
ees, i.e., employees cannot escape discipline for fu-
ture infractions by being enrolied in the EAP. Em-
ployees will nof be aliowed to elect rehabifitation in
fiew of disciplineg mose than one time.

5. Qne or more addiction counselors, cerdtified by the
appropriate state agency, will be designated tor each
tocal to evaluate employees who test positive, Des-
ignated counsglors must be muotually agreeable fo
both the Company and the Union and must be readily
available to evaluate employees on shart notice.

In furtherance of a strong commitment of the parties to
protect the safety, health and welibeing of all employees
and recognizing further that drugs and alcohol pose a di-
rect and significant threat fo this commitment, the parties
are committed to ensuring a drug-free environment.

I support ot this commitment, effective Januacy 1, 2001,
the parties implemented a sweep testing process which shall
mean “perodic” and “unannounced” blankel {sweep) 1ests
of an entire focation, plant site, by shift or depariment, or
any othey like method, In addition employees will be sub-
ject to random periodic testing for the ficst six (6) months of
employment,

Employees who test positive as defined by the policy dur-
ing the first six (6) months of employment will be termi-
nated and will not be eligible for rehire for a minimum of six
{8) montsis following termination.

The Employer agrees to hold the Union harmless with re-
spect 1o reasonable legal expenses incurred by the Union

in defending itself in litigation resulting from the Employer's
activities in carrying out the drug testing program.

ARTICLE XXV
Bereavement Leave

When death occurs 1o a member of an employee's immexd-
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ate family, the employee shall he granted necessary time
off for the opportunity of atiending the service. Said em-
ployee will be compensated at his or her regufar straight
time hourly or piace rate for hours tast from their regular
schedule for up 1o three consecutive days exclusive of days
of rest, subjec! 10 the following limitations:

1. Such paid time off must be taken between the date of
death and wo working days following the date of the
sehvice,

2. Members of an employee's inunediate family are tim-
ited to the employee’s spouse, sons, daughters,
mother, father, brothers, sisters, siep-parents, step-
children, grandchiidren, grandfather, grandmother,
mother-in-law and father-in-law.

3. Proof of relationship and/or death, and/or date of the
service may be required. Bereavement leave pay will
not be granted for any day on which the employee is
nat scheduled 1o work.

8. Compensatle hours under the terms of this Article will be
counted as hours worked for vacation pay, holiday pay,
weekly overtime and health and welfare and pension con-
tribution or eligibility.

ARTICLE XXV
Savings Clause
"Should any afticle, clause or provision of this Agreement

be declared illegal biy final judgment of a court of competent juris-
diction, such invalidation of such article, clause or provision shalt |
not invalidate the remaining portions hereod, and such remaining
pottions shall vemain in full force and effect for the duration of
this Agreement.”



ARTICLE XXV]
Duration and Termination

This Agreement shall remain in full force and effect untit
June 1, 2008, and shali continue thereafier for two-yeay periods
urless either party hereto natifies the other of its intention to
modity, alter, or lerminate this Agreement. Said notice shall be
sefved in wiiting not less than 60 days prior to the expiration date
af any gontract period in which the contract is sought (0 be modi-
fied, allered or lerminated, and shall slate the changes desired
or the date of ternination. ¥ notice of moditication or alteration
shall be given, negotiations tor such maditication or alteration
shall be undertaken within 1en (10) days from the date such no-
tice was received. Changes in wages afiected under Article XX
Wages shall not constitute an opening of this Agreemaent.

Signed this _ 2 dayof __July _, 2004.

LUMBER & SAWMILL WORKERS UNION
LOCAL UNION NO. 2949

Randy Fouts

Loonis Burson

ROSEBURG FOREST PRODUCTS CO.
Hank Snow
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Memorandum of Agreement

1 is hereby mutually agreed by and between Roseburg Forast
Products Co. and Local 2949, Western Council of Industrial Work-
ars, that the following rutes for Part-Time Employees has been
established.

i

Regular employees who are on fayoff will be given the

optiorn:

a.  Go on part-time list by pfant seniority and be subject
to weaekend wark or {ill-in work with the same obliga-
fions and conditions as other part-time employees.

b. Refuse the opportunity to ge to the part-time list, and
not be entitled to work until part-time employee lists
have been exhausted. At that point, they would be
treated as any other hire from “oft the street”

Seniority shall accrue from the first date of hire as a part-
time employes. Seniority will accumuiate only within the
part-time group.
Part-time employees must recognize and join the union
within 30 calendar days.
Part-ime employees shall be considered to be on proba-
tian during the first 26 days of work.
Vacations and holidays will be observed under the terms of
the working agreement. Holiday pay ill be prorated based
on the total bours worked from June 1 of the vacation year
to the date of holiday, divided by 2080 fiours. The percent-
age result will be the percent of a {ult day's pay for that
holiday.
Part-time employees will not displace or replace regular full-
time employees.
Part-time employees are used onfy after all contract provi-
sions have been applied to regular full-tima employees.
The senior pan-time employee within the group shall be
oftered first apportunity for parmanent fuli-time openings
and at that time al} provisions of the seniority article. Se-
niority wiil be measured from date of hire as a fufl-time
employee, except that seniority for vacation and holidays
will be measured from date of hire as part-time.




Signed this 2™ day of May, 2001

LOCAL UNION 2949
Roger Bissonnstte Lonnie Burson

ROSEBURG FOREST PRODUCTS CO.
Hank Snow
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MEMORANDUM OF AGREEMENT

tt is hereby mutually agreed by and between Raseburg Forest
Products Co, and Local Union No. 2949, Western Council of In-
dustrial Workers, that the following be effective January 1, 2003
and for the remainder of the current contract period:

PART-TIME HIRES

Part-time hirgs will stay at the “New-hire" {$2.00 per hour less}
rate for 20 working days, or until they are deemed to be fully
qualified for the job, whichever is sconer. Summer hires, or full-
time employees who are moved to pari-time employee status will
not have their rate reduced.

Signed this 30™ day of January, 2003

LOCAL UNION NO. 2849

Randy _Fouts
Lopnie Burson

ROSEBURG FOREST PRODUCTS CO.
Hank Shaw



MEMORANDUM OF AGREEMENT

It is hereby mutually agreed by and between Roseburg Forest
Products Co., and Local 2948, Lumber & Sawmill Workers, WCIW,
thai the foliowing has been agreed upom

Employees who are promaotad to positions with the
Employes, but outside the bargain unit wil have a
ninety {90} calendar day tial period with a possibie
one tirme ninaty (90} calendar day extension with the
understanding this one thme extension is agreed upon
in a written agreement signed both by a Company
representative and the Union Plant Committee Chair-
person.

1 within this ninety {30) or one hundred eighty {180)
calendar day time frame this individual turns_dgwn
the position, they will have the right to revert back {0
where they came from, same shift, same job class,
s0 do the employees that bid into the vacancy left by
them, including preheld righis to the positians they
were bumped from. However, if this promocied per-
son is in this pesition just one day beyond this 180
calendar day time frame and turns down the promo-
tion, or the Company eliminates said position, this
person then would bump back to the junior position in
the Labor Pogl in the Plant and would have no preheld
rights to any previous job they heid. The employaes
ihal replaced thern woutd get 1o stay in current posi-
tions,

Signed this 9 day ot June, 2003

LOCAL UNION 2949
F

[t FQREST. DUGT
Hank_Snow
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MEMORANDUM OF AGREEMENT

Jitney Drivers:

When a jitney driver bids from one area 0 another, i.e., green
and to finish end, they will be atiowed a ten (10} qay trial period to
try the new job out. If they choose not 1o accept that job within
that ten day time period they will have the right to bump back to
the same position, same shift they came from.



MEMORANDUM OF AGREEMENT

ft is hereby mutually agreed by and between Roseburg Forest
Products Co. and Local 2849, Lumber and Sawmill Workers
Uniont, WCIW, that the following has been agreed upon:

.

It an employee bids on a job and is the senior em-
plovae on tha bid slip and furns the job down withaut
trying it ar if they work down the list 10 you and you
turn it down before trying it — it does notcountas a
successiul bid.

If an employes gets a bid and decides to ry the job
and if the Employer feels that during the tial period
the employee is nol capable and disgualifies the em-
ployee — it is not considered a successful bid.

) an employee gets a bid as preheld — it does not
count against you as a succasstul bid,

It an employee is curtailed back to a previous posi-
tion — it does not count against you.

If an employes bids on a job, gets the bid and during
the trial period turns it down (disqualifies self) — it will
count against you.

Signed this 29* day of January 2002.

LOCAL UNION 2949
Bandy Fouts

annj

A

n

ROSEBURG FOREST PRODUCTS CO.
Hank Snow
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MEMORANDUM OF AGREEMENT

Individuals desiring to enter our apprenticeship program, who
works in a key position and whose current wage rate is more
than the first year Electrical apprentice rate, will receive the lesser
of their currant rate or the Journeyman Millwright rate {they will
be *red circled) until the appropriate apprentice rate exceeds the
red circled rate.

*"red circled” means that the wage rate is frozen and will not be
adjusted for any reason.
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