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AGREEMENT

This Agreement entered into by and between the Kroger Company,
hereinafter designated as the Employer, its successors and assigns, and the
United Food and Commercial Workers Union Local 911, chartered by the United
Food and Commercial Workers Intematlonal Union AI-L-CIOICLC hereinafter
designated as the Union. . ) .

ARTICLE1 -~ C e
INTENT AND PURPOSE . - .-

The Employer and the Union each represent that the purpose and the
intent of this Agreement is to promote cooperation and hamony, to recognize
mutual interests, to provide a channel through which information and problems
may be transmitted from one to the other, to formulate rules to govem the
relat:onshlp between the Union and the Employer, to promote efficiency and
sarvice, and to set forth herein the basic agreements covering rates of pay, hours
of work, and conditions of employment, and to prov:de for the ordeﬂy settlement
of disputes that may arise. -

ARTICLE 2
RECOGNITION AND COVERAGE

-

A.  The Union shall be the sole representatwe “and bargammg agent for all
grocery department employees as classified in Appendix “A*, working in the
Employer’s retail stores in the counties of Lucas, Fuiton, Hanry; Putnam, Wood,
Hancock, Ottawa, Sandusky, Seneca, E€rie and the Village of Blufiton in Allen
County in the State of Ohio, excluding store managers, co-managers, meat
department employees, guards, demonstrators, professionals -and supervisory
empioyees and no more than a zone total of two management trainees per store,

" as defined in the National Labor Relations Act-as amended, (Demonstrators .

duties shafl be limited to securing, preparing and demonstrating products, Lut
they will otherwise not perform bargaining unit work.)

B. It is hereby understood and agreed.that the Empioyer may employ
management trainees in its stores within the |unsd|ct|on of Local 911, subject to
the following provisions:

1.  Management trainees shall become bargaining: unit members after -
 thirty (30} days.
2.  The maximum-for the training program shall be six (6) months.

3. The Employer may employ no more than a zone total of two (2)
" management trainees per store in the bargaining unit at any one time.

4. The work week for management trainees shall be no more than -
forty-five (45) hours.



.5 . The Employer will make appropriate pension and health and weifare

. contributions in accordance with the Collective Bargaining Agreement.

= However, none ‘of the other provisions of the Collective Bargaining
Agreement shall apply to management trainees. .

.- = The employer will notify the union, in writing, of all employees hired
or reinstated into this bargaining unit showing nanie, home address, store,
social” security “number ' and/or” employée™ work ‘number, and -job
classification. ’ N

S ... ARTICLE3. .. .7 .' "0 T
.- UNION SHQP, CHECK-OFF, DUES". - .7 .. .
A. It shall be a condition of employment that all employees of the Employer
covered by this Agreement who are members of the Union in good standing on
the date on which this Agreement, is signed shall femain members in good
standing, or elect and maintain a non‘member status, and those who are not
members on the date on which this Agreement is signed shall, on the thirty-first
(31st) day’ following the’ date an which this’ Agréement is_signed, become and..
remain’ members in ‘good "standing in_the’ Union, or-elect and. maintain non-.
member: statiis:" It 'shall also ‘be a“condifion of employment” that all employees
Qovered ‘by s’ Agsément and “hired on”ot ‘afief te. date on which this
Agreement is’signed shall, on-the thirty-first (31st) day. following the beginning
date"of such’employment, bécome and remain members in good standing in the.
Union, or électand maintain non-memberstatus.  : 7 0 ¢

5 T8 E 1, o ot of 3 Agrosmiin, St unon G,

initiatién’ fbes’of SéTvice feds, initial service fees and uniform 3ssessinents from

the’ pay of ‘the “ermployees’ who, are"mémbers6f the Union, ‘or who elect non- .
mefmber 8tatis, who individually‘and voluntarily certify in writing the authorization.
for “such ‘deductions. Deductions shall be-made weekly from the employee's
check-and remiitted o the Union“office on or before the tenth (10th) day of the

folfowig monith? When given, such authorization shall be irevocable for one 1)
+ year or the duration of this Agreement, whichever comes first ’

C.  Any employee covered by this Agreement who fails to pay dues, initiation
fees or service fees and initial service fées to the Union shall be relieved of his
duties by the Employer not later than five (5) days after receiving nofice from the
Union that:such- employes is' definquent in his .payment:of Union dues, initiation
fees or service fees and initial fees, unless such employee has himself reinstated *
by paying his amearageinfull. . . .~ e o ’

0. . New.employees, pending. their application. for:and membership in the
Unipqgla:s"ajw.hshall with all other employees. be. unifarmly. subject to the
provisions of this. Agreement,. including those pertaining to wages, hours and.
working conditions, except new eémployees Within sixty (60) days of hire may be’
discharged or disciplined without recourse for any réason vhatscever. .
- YL, -
E. °The Employer agrees to deduct onde’ annually.an A.B.C. {(Active Ballot
- Club) contribution on a uniform basis’ from’ all employges who voluntarily
authorize this deduction, the date of deduction to be mutually agreed to by the
2

Employer and the Union. This deduction will bemade on the éame deduction
schedule as union dues and will be part of the ‘regular dues deduction and

forwarded to the Union with same. . ) P

F. Any dispute which might arise as to membership in good standing shall be

. corrected by the Union and Employer_immediately. When. this fails, it shall be

regarded as a grievancé and shall be adjusted by the grievance and_arbitration
procedure herein, ~ - - TRttt T e L

G.  Every effort will be made to report new hires within a week to the Local
Union. For this purposs. the Union .will provide membership applications and
dues deduction authorization forms for each storeé manager, to be completed and
forwarded to the Union. CoLL P , .

©. - . ARTICLE4 ~ - = oo
oY MANAGEMENTRIGHTS ) o

.’ The management of the business and the direction of the warking forces;

including the right {o.plan, direct dnd. control store ‘operations, the methads, of.
production and processing, the kind and .operation of machinery and. equipment,-
the determination’of what products shall be. processed and handled, the standard
of quality to be maintained and. the. déterminalion of whére. and how: sucty.
products shall beé ' processed, . manufactired.. and, distributed. are..vested
exclusively in'the employer.” The right to hirg, suspend_or discharge for proper
cause, transfer or relieve employees from duty because of lack of work or for

other legitimate reasons, the right. to study .or introduce new. or: improved

production methods or facllities, and the right to establish and maintain, rules and -
regulations covering the operation of the stores, a violation .of.which.shall be
among the causes for discharge, ‘aré also vested in the employer; provided,-.

~ however, that this right shall be exercised. with due regard for, the rights.of the -

employees and provided further, that it will.not be- used. for- the. purpose. of
discrimination against any employee or for the purpose’ of. invalidating .any:.

contract provision. .

. . ARTICLES . .. .
DISPUTE PROCEDIIRE | ... . .
A manager of the store will grant to-any accredited union official, -the right

to communicats with the employees. of the store on company time-'so-fong as
there is no interference with efficient store operation. In addition; upon request,
the store manager will make available to the union representative, store payroll
sheets or time cards and wurk s¢hedulss. Further, the employer shall provide a_
bulletin board or“cthér suitablé ditangement within the ‘establishment foi ‘the’
posting of any"notice 'pertiining ‘to’ union business’ in connection ‘with the

- employees covered by this agreement.” "~ -

A.  Job Steward - The Union shall have the right to designate. or elect a

steward andfor altemate steward(s) foreach store. . =



. A list showing the names and addresses of stewards will be submitted to
the Employer. The Employer will advise the Union before union stewards are
transfeired from one 'store to another. A union steward will be the last person
transferréd in- his or her classification, providing he or she is capable of
pefommingthework. -~ . ] .

B. - The Employer ‘agrees not to require any erployee to participate in any
type of disciplinary interrogation without first being advised of their right, in
writing, to have the union steward and/or union representative present. This in no
way precludes the Employer's rights to investigate in an attempt to determine the

' C.- Only- maniagement pérsonniel .from outside thé bargaining unit will be
itted 10 issue constructive advise records. . T -

D. - Constructive advice records shall be discussed with the employee no later

than the employee’s thind (3rd) working day, excluding Sundays and holidays, -

following management’s knowledge of the incident.

= :Any constructive advice, record nat received. by the Union within twenty--
oRe€-(21) days from the date of consultation with the émployes will be considered:

il andi void

E.: - Constniclive'advice records shall ot remain ift effect for a period of more -

than one (1) year from the date of issuance. .

F:: I Shoutd anydrﬂere“ncedlspute oroomplamt anse over the iqtetﬁreﬁﬁon of
the contents of this Agreement, there shall be an eamest effort on the part of
both parties to settle same promptly through the following steps: ,

-& i Slep R ‘Byconferenoé betweentl'xe ?éi{igri_evéd employee, the job
1 rstaward or both,’ 'and thé"manager, of the store. If the grievance is not

: hgetied i Step 1, it shall be rediced to wiiting by the grievant and referred -

~ "o 'Stép. 2: within seven (7) calendar days after its initiation in Step 1.
Grievance setlemenis at Step’ 1 are non-precedent setting. A union
fepresentative may be requested to be present at the meeting.

" Step 2t After récéiving & ‘wiilten' griévance fram, Step 1, the union

C répresentative may requést a Step 2 meeting. with the zone manager or
" -Zoné représentative; The' Stép.2 meeating will be held within twenty-one

{21) days of request. Grievance settiements at Step 2 are.non-precedent

" seffing. ‘Grievances heard at the 2™ slép shall be answered-in writing to

the union representative within fourteen (14) days of the hearing. If
.. cemplaints aren’t settied in Step 2, they, may be refemed to Step 3 as

A soowtl -

+ Step 3.7 ' A Conferencé between the official of officials of the Union and
a representative of the Emplaoyer so delegated by the Employer, will be
held within twenty-one (21) days after .the Step. 2 conference. The
Employer will give the Union the answer to the griavance in writing within
seven (7} calendar days after the Step 3meeting. . .

. 4

Step 4. In the event that no setiement is reached in the above steps,
the complaint shall be reduced to writing and submitted_to.the Board of
Arbitration, .In the event that no seflement is reached in the above steps
and the Union wishes to arbitrate the grievance, the Union must request
arbitration within forty-five (45) calendar days of the Employers written
responsein Step3. “- Tt T oo L D :
The Baard of Arbiiration shall consist of one {1} person appointed by
the Unicn and’one {1) person appointed by the Employer. Said two.(2}
persons shall, within thrée (3) days after disagreement, request the
Federal Mediation and Conciliation Service to furnish a panel from which a
third arbitrator shall be chosen and.the decision of the majority shall be.
binding on the Union, the Employer and ihe aggrieved employee. The
expenses of the third arbitrator shall be paid for jointly. The third arbitrator
“ shall not have the power to alter or modify the terms of the Agreement, or.
any subsequent supplement thereof. =~ ) - -

G.  Grievances must be, taken up promptly, and _no .grievance - will be
considered or discussed which is presented later than seven (7) calendar days.
after such has ocuirred, except a grievance ‘arising from an emor inthe rate of .
pay or wages may be presented within two (2) years from occurrence. All time
limitations in the grievance procedure may be extended by mutual-agreement of
the parties.. - © - 7 T R0 e T o R

3
[

H.  The Employer shall have the right to call.a conference with.the Union for ,

the purpose.of discussing its grievances, criticisms or other problems.”. . 1. ..

At any step of the grievance procédure, the Execiivé Boardoflhe Locai’
Union shall have the final authority in respect to any . aggrieved, employee

. covered by this Agreement, to_dedline to process a grievance. Further, .if in the

judgment of the Executive Board; such grievance lacks merit or lacks just#isation
under the terms of this' Agieement to the satisfaction .of the Local-Union -
Executive Board, the grievance(s) shall be withdrawn., L e

I Discharge - The Employer may at any time discharge any employee for

proper cause. The Union may file a written complaint with the Employer asserting’
that the discharge was improper. Such complaint must be taken up promptly and

. if the Employer arid the Union fail to agree-within forty-eight (48) hours, it shall be

referred within twenty-four (24) hours to the Board of Arbitration. Shauld the
Board determine that it was an uniair discharge, the Employer shall reins*ate the

employee in accordance with the dedision of the arhitrator. .

J.  Any agreemenit reached between the Union and the Employerunder the
grievance precedure by their authorized representatives, and any decision of the

- arbitrator under Step 4 shall be final and binding upon the Employer. the Union
- and the employee or employees !r_wolw__:q. e e e

K. Accelorated Arbiu'aﬂonProcedura R -
1. The parties agree-that in-lieu of the previous procedures outiined

5



. above in this Article, by mutual agreement a specral expedited arbitration

- process may be utilized. However, all discharge grievances not resolved

at the third step of«the grievance prooedure shall be refemred to the

aoeelerated arbltranon procedure L

2. A panel of at least seven (7} arbrtrators shall be mutually designated

by the parties. Their expenses and fees shall be bome equally by the

- Employer and the Union.: The panel of arbm'alors riay be selected from,

any source whatsoever, provided that’ezich ‘6nie selected 'to serve as a

. member o the panel must agree (¢ abide by all fules and time limits set
" forth in this arbitration précedure. The list of members ‘of the panel shall be
maintained alphabetically by the parties to be Gsed on a rotating basis. -

3.~ If the' parties ‘agree to use this méthod of. arbalration, the hearing
shall be scheduled within fourteen {14) days follomng the Step 3 meeting,

prowded the arbitrator is available. _Thrs urne Irmrt may be extended by

“ mutual agreement of the parties.

4.  The parties agree that briefs may be waived and no stenographic or
mechanical transcripts of lhe proceedlngs are requrred unless either party
desires the same. . -

< ndBee Lo itis further agnsed that an’ arbitrator mutually selected to hear such a

use must agree.in.advance to render'a short and written decision within -

forty—elght {48) hours of the date of the hearings. "Although it is not

anticipated that such cases will involve substantial questions of contract

intespretation, the decision of the-arbitrator will have the same force and

effect as an award rendered pursuant to the more formal arbitration

procedure detailed in Section F. The arbitrator shali in no event have the
..... powertodtsregard or modrfy any provuseor- of the Agreemenl_ :

6. The parhes agree in such expedrbd cases to presenl a stlpulated

its consent to subrhit an issue to the expedited process up to, but not after
the time that lhe heanng is oonvened

7. ‘) .Goples ‘of lhe deersron shall, be rnalled to the Executrve Officer of
UFCW Loeal 91 + and the Markehng Area Manager of Labor Relations.

8 In all cases where the term ‘days is used Saturday, Sunday ‘and
holidays are exeluded

2 ARTICLE® - s,
NO STRIKE NO LOCKOUT:.

fl"' -

A ' Durrng Ihe term hereof lhe Umon agrees lhat there shall be no stnke or.

any other interference with or interruption of the normmal conditions of the
Employer's business by the Urnon or rts members The Employer agrees that

-ISSUB 10, lhe arbitrator in advance of the hearing. Either party may withdraw .

B. The Employer agrees that it sha[l not demand that employees go through a
lawful picket line. The Union agrees that it will not refuse to cross a picket line
unless such has been duly sanctioned by the Chief Executive Officer of the Local
Union, and until the Employer has been ofﬁaally nohﬁed by the Chlef Exeeut:ve

. Officer of the Loca!l Union. .. .

The Union agrees lo grve forty-elght (48) hours, advanoe notice, in wnl:ng,
from the Chief Executive Officer of the Union, prior to recognizing any picket fine
as a legal picket line. The Employer will not discipline an employee for refusing to
cross a lawful primary proket line that ‘has .been sanehoned by the Chief
Executwe Ofﬁoerofthe Umon e ]

C. Before the Umon gives . official .recognition tc -any picket line, it will be
discussed with the Chief Executive Officer of the Company or his authorized
representative, and the Chief Executive Officer of the Union or his authorized

agent, and nofification will be gwen the Employer of action taken by regisiered
mail.

. AR'HCI.ET
CONFLICTING AGREEMENTS

. The Employer agrees not fo-enter into. any agre ament or contract with his
employees individually or collectively, whieh in any way cnnﬂn.ts wrth the terms
and prowsuons of thls Agreement . )

ARTICLE 8

WORK -..,LAUSE _ -
A.  Employees shall perform any work wh ch ﬁ‘e manager of the si0ré may
direct with the understanding that when an employee is assigned to a job with a
lesser rate, he will be entitled to his regtilar rate of pay. unless due to a decrease
of work he has been regularty assigned to a iower rated job dnd desrrea lo retaln .
such job rather than accept a lavcff. s L
B. The Employer may summanly dlseharge any employee for proven
dishonesty, drinking on the jeb, being under the influence of fiquor on the job,
gross insubordination, the illegaluse of or possessica i illegal drugs and/or just
cause, subject to the employee’s rights to grieve. Under no circumstances will -
any grievance be considered more than seven (7} calendar day" aiter dtscharge

C. Any full-time employee with' one (1) year or more of service who is
separated for incompetence or wiho is pemmanently laid off due to a
discontinuance of the job or te-itction.of forre, shall bé entitled to one (1) week’s
notice or one (1) week of pay in lieu of notloe exoept when dlscharge oocurs for

© any reason ouﬂsnet‘ Ain Seellon Gabove. - L. - . o

D. Employees aooused ‘of qualltatlve andlor annulatIve |nefﬁc|ency may be-

. subject to discipline, e.g. wamings, probations, etc. and ultimately -discharged, -

provided that the Union is notified and has sufficient time to counsel with the
employee as to the alleged deficiendles.



E . Store Closmgs

'15' 5 In the event the Employer pennanently closes a store and fulk-time
-employees with at least five (5) years of confinuous full-time service are
terminated as a result of the closing or being drsplaced as a result of the
store closing, the employee will be entitled fo seversince pay.

2, One (1) week of base payforeach two (2) years offuil—trme sefvice,
" oup to a maxrmum of ﬁve (5) weeks pay

: 3 i All ‘money due employees sha[l be pard ln ‘a lump sum- upon!

termination. An employee who is termrnated and'is eligible for
severance - pay and aooepts severance pay, forfetts hrs semonty

T -'and hasnorecall nghls i
4: . . '

. twelve (12) months. ff an employee accepts layoff, he may, any time after
-~ aminety (90) day perrod elect to take hrs severanoe ‘pay and lose his

4.  An employee shall be drsqualtﬁed for h:s severance pay In the event
-the‘employee: - - e

_a Refuses a transfer wrthln the junsdrctron of the Local Umon
b. Voluntarily termmates employment pnor to store closmg

Employee refuses oomparable employment wrth a successor
! employer within thirty (30) days of store closing.

S I A .ARTICLES9 .
S W 0l WORKING CONDITIONS

: Fl.lll-tirne Part-tlme Deﬁmtion il

A full—trme employee is one who is hlred as such ora part—trme employee
who works an average of thirty-two {32) hours or more per week (including-
Sunday and holiday work) within his classification for twelve (12) consecutive
weeks. For an employee who meets the afdresald requirements,” $eniority and
continuous sérvice g@s a full-time  employee shall be dated back to t:he first day
worked in meﬁrst of the twelve (12) qualrfylng weeks SO

Afull-bme employee mll revert to part~trme status il'l the event hie works an
average of less than thirty-two (32) hours per week for twelve (12} consecutive
weeks. This: consecutive” twelve (12) week period: will: be separate and distinct

" fromany twelve -(12) wéek qualifying period. The. affectéd ‘eniployee will be
placed on the part-time semonty Ilst elfeclwe wrth the date of reclassrﬁoatlon
based on ongmal hrre date

A full-imeé employee who has been redumd to part-ume by failing. to work
an average of thirty-two (32) hotirs per week iri-a' twelve'{12) consecutive week

However an employee may elect a voluntary layoff not to exceed

pericd will not be reclassified to full-time uniil such employee has worked an
additional and distinct twelve (12) week period .during which. the employee
averages more than thirty-two (32) hours per week. In gther words, the twelve
(12) week period necessary to re-qualify to fulitime statis will be separate and
distinct from the twelve (1?) week period used fo. d'tsm walify the employee from

- full-ime status. -

Effective November 9, 1994, wben 2 part-time employee works twelve (12)
consecutive weeks an average of thirty-six (36) hours per week; excluding

- holiday weeks, for those twelve (12) weeks, he shali be reclassified as full-time

status’ with. full-ime senioiity, for scheduling and’ layoff. . Hours worked in
replacement of an employes absent, on vacation or or.a leave, or hours that are
worked in replacement of andther employée will not be considered in computing
the thirty-six (36) hour average or counted as part of the twelve (12) consecutive
week qualifying period. ; .

Temporary asslgnments because of vacatrons andlor absenteersm to a
thirty-six (36) hour week shall not be included in this criteria unless tho temporary
assignment exoeeds twenty-srx (26) weeks.

This full-time definition shall app!y to all part-tlme emplovees as of
November 9, 1994, and all employees hired after that date.

Employees “hired’ aﬂer Apnl 30 2003 qualrfy for full trme status after
working thlrty-so( (36) hours per week for srxteen (16) weeks

Time off due to illness, aoctdent, jury duty, holldays. .vacatron or any
excused absence Wlll not oount agarnst an employee |n marntamrng full-ime
status.

B.” Employer Meetings - In the’ eavent meetings are scheduled by the

Employer and attendance is compusory, time: 'spent in attendance will be

counted as time worked and paid at the employee’s appropriate houry rate.
Should an employee be required to attend a meetiing -on his: scheduled -day off,-
such empioyee shall be guaranteed a minimum of four (4) hours pay

. WorkWeek L.l s oo

1. The basu: work week for all ful‘~tmc employees shall be forty {40)
hours, Monday through -Saturday, which shall be worked in five (5), eight
{8} hour days, not necessarily consecutive, and. confingent- upon’ no
circumstances beyond the Employer’s control. For employees hired afler
November 29,1989, the work week will be Sur\day thro.rgh Satutday

1 2. It is. remgnszad by the pertres that th= oonoept of a. compressed
‘work week-of four (4),-ten (10) hour.days is not practical for -al-stores,
however where it has been. mutually agreed: in writing. between the store
manager, individusl employees and the Unicn, such individual employees
may be scheduled to work four (4), ten (10) hour shifts within the normal
work week. Par-ime amployaes assigned to-night stocking crews may be
scheduled for less than four {4} days atten (10} houm per day.

9



D Sunday and Holrday Work

. 1. Sunday and holiday work shall be rotated as unrfonnly as possible

by classification and will be rotated in" such a'way as to prevent all the

" senior “employeés from working “the "same .Sunday or holiday. The

* " Employer shail have the right io designate which classifications shall be
necessary to work on Sundays and hoﬁdays

e Sunday a and hol.rday work shall be scheduied m the followmg priority order

First Choice - Employees who have voluntanly bean worklng Sundays
and/or holidays will continue to be scheduled for the number of hours they

have been scheduled as long as they (hours and employees) are
avallable ) )

. __D_etermmatron of Sunday_ Hours For employees who have been wurkmg
‘" Sundays or holidays voluntarily, the following method will be used to
_"mloulate the mtmmum guaranteed hours for S 'ndays and holldays

[

1_'otal “hours, worked on Sundayslhohdays in the past year deed by
" weeks worked, muﬂ:pl:ed by four (4), equals’ ‘gudranteed Sunday hours in
" each four (4) week: ‘Kroger period, provtdrng thie -einployee dnd hours are
* alailable. However, it is agreed that “past year' shall refer to 1989 hours.

111|rd Chorce Qualrﬁed employees by invérse semonty or employees who

: l’sot‘previouély volunteered to, work Sundays and holidays but now
wishi to"do so:"

2. During the third week of January of each year and again during the

*'the third- week of October, every employee who had not previously desired
" 16 work Stindays' and holidays will be given an opportunlty to indicate their
interest. Any additions to this fist during the year will only be made with the

. Union Representative and the Employer's _Personne! Manager agreeing
to each ‘addition, except employees oansferred to - ancther store who

“were on’ the Sunday list in their previous store may autornatlcally be put at
the bottom of the Sunday trst in therr new store T,

. Department heads ‘will be rotated oil an equrtable basis with all
clerks ‘or clerks qualrﬁed fo perfonn department head responsrbrlrhes or
‘with mianagemerit for supeivising the total store.” ™ "~

4. in the event an _adequate staff cannot be obtarned from the list for
Sunday and’ holrday work, the Ernployer cani require employeés to work in
“the reverse “ordér’ of semonty by~ classification” to. meet stafiing
requirements. In such a case, the Employer will draft stfficient numbers of
employees to provide for a bi-weekly rotation of employees.
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lhrrd week of April and ‘again during’the third week of July and again during

5.° In the event-of absenteeism, the most senior UNSCHEDULED
employee on the Sunday and holiday fist will be offered the'extra work.

6.  Employees who are scheduled to work on Sunday ord haliday and
fail to report as scheduled without proper notification will be subject to the
same drsctpllnary actlon appllcabte under these crrwmstanees on other
days. D e . .

7. Employees scheduled for Sunday or hollday work shall be requrred
to fulfil their scheduie: Employees may not substitute for one another on

- Sundays or holidays without pnor pennassron of management. -

Work Schedules

1. The hours for each employee shall be scheduled by the Employer
A work scheduie for! full-tlme employees wrll be pOSIed by Thursday

. noon, covering the. followrng weelk."If it is necessary to work such.a full-

time employés beyond his scheduled time, he will be parmitted to work the
balance of his week as scheduled. The provisions of this paragraph apply
fo. full-ime. employees “and’ not to part-time . emoloyees -Part-time:
employees. will be given a one (1) hour ‘notice whenever possrb!e before
the schedule is changed Thns paragraph shall be mappllcable in the event

" of fire, flood or acts ofbod

2. In the event the manager fails to post a work scnedule as requrred
by the preceding. seclion, the schedule, last nosted shall prevali. The
foregoing sentence shall not apply to.the week preoedlng nioy ¥ th: week
including a holi day, as 10 each of whrch weeks a‘new. echedule .shall be

posted.

3. The Employer shall make ava:lable in each’ store, a. irstrnq of all
employees within the store’ showmg the seniority date for ear'h employee. -

~ Employees shall be scheduled in accordanoe with therr semonty date and’
.in‘conformity with this labor Agreement . .

4. Partd{ime employees “will be. scheduled a mrnrmum of twelve (12)
hours” per week, it being understood ‘that This. does not. apply to an
employee called in for. replaoement of another err-ployee. to an employee
whose avallable hours aré beyond the Employer's confrol or to an
employee | called in .to work when fewer than twelve (12) available hours
remain in a week When this paragraph is-in, confiict with the Available

-Holirs provision, Artrcle 20, Section M the Avarlable Hours provision shall

take precedent

5. . No employee shall he allowed or. requrred to. work a splrt shrft_ For
the purpose ot Article 20, Section.M, a period up §o and_ |nc!udmg ‘wo (2)
hours off daty shali not be consrdered a sohit shift.

6. Mo employee wrll be requrred to start' a new shift wuhout eight (8)
hours between shifts, excluding Sundays and holidays.
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. 7. No ful-time employee will be required to work beyond &:30

. ‘more than three (3) nights per week_ If a full-time emp!oyeye is require‘chTtS
work beyond 6:30 p.m. more than three (3} hights per week, he will be
compensated " at ‘time and one-half (1 112) for such additional hours
worked. This does not apply to members of a night stocking crew. This
) paragrap.h shall not Aapply to an employee who, in accordance with Article

~ 20, Section'M, can be schediled for a forty (40) hoirr week by bein
_ scheduled for additional nights after 6:30 p.m... " | - 9

8. The Empioyer ‘agrees that thee will beammlmu f
: ] mif m of two (2)
empbzﬁtml.:leq__ in the store wh_en‘ever__a_.ba_rg_a:_qmg_«unit member is

9. For employees hired after April 30, 200 S
. schedules for employess. Ap o 3ﬂ19"e éﬁa!l be no split shift

F. TimeCads' < .
1. Tifve clocks of .electronic time-keeping devines ‘will-be i.nstalled in

s,tOélEb{gmploylng -five {5} or- more -full-time, employees .when- such are
A, - ol T s e Lt

+'2."",. The Fair Labor. Standards Act; as amended, requires; aman
‘.. . things, that-all timé worked by employees be_'accuratz‘l]y recorded a?ldog';:
s ,er_nplqge_gg\ feceive compensation for all time worked in.excess of forty (40)
- ;-; hours in day. work ‘week at one and-ane-half (1 1/2) times their regular
-..., hourly rate of pay.The parties. recognize agree, that strict compliance with
this Act is in the best interest of the Employer, the Union and the
employees. Theref?re, the Employer will not request, suffer ar permit any
g&p{m}&mﬂé .:oﬁfﬁ_\e clock’:and the Union agrees to cooperate with
-and 10 agssist the Employer in assuri ict-compli ith this i

todetallegislaion, | Do comPIaNce wilh this imporiant

P ER -

G

be lImited to two.(2) weeks, except in case of vacation:relief and sick relief. -

H.  Bank Depdsits'-An employea making bank deposits wi L

by at least one other person. ploy ng bank deposits will be accompanied

LU ARmcLES L T
WAGES -

A:. . - Rates of pay, _as_sef-forﬂw in Wage Schedule “A” attached hereto: shall
remain, in-effect for the life. of this Agreement and sh Ii constitute: the : .
determination of wages for time mﬂﬁgd Nt and shali constitute the basis for

- - “Twenty-six. (26) weeks of work -or vacation” are equivalent to “six (6
months™ for the purpose of detemnining-when an employee qualifies for the néx%
higher salary progression, wnh_ the following exceptions.

mporary Transfers - Temporary, transfers from one store to another will

“1.  Layoffs due to lack of work will be counted as weeks worked unless
such layoff exceeds four (4} consecutive weeks, in which case the weeks
of layoff in excess of the initial four (4). consecutive weeks will not be
counted as weeks worked. S T
2. For employees with at least one (1) year of service, niedical leaves
up to four (4) weeks, not necessarily consecutive, will be counted as

weeks worked toward the next highier wage progression. Otherwise
medical leaves shall not be counted as weeks worked. =~ - . '

3. Personal leaves shall not be considered weeksworked

B. Bagger/Casryout _' o

1. Employees classified as bagger/camyout will only bag sold
merchandise at checkstands, camy out sold merchandise, stock bags at
checkstands, sweep up and clean up checkout lanes and areas in front of
checkout lanes and parking lots only, retumn shopping carts into the store,
sort empty returmnzble’ containers, 4ie up cardboard ‘and cartons, clean rest
rooms,-retum custuiner-go-backs :from checkstand“area, clean up spills
and breakage anywhere on sales floor, pre-sort merchandise at
checkstand, sweep floors and perform price checks for customers at
checkout: stands. Smployees- i/ this classification may 'also perform
. general maintenance, floor cleaning and’ maintenénge. This change shall
- ‘not displace orreduce the hours: of presént employees performing floor
-care. Such employees shall not be assigned 10 any stocking duties, take
part in unloading of trucks or-be members of a‘night stocking and receiving
bt b SR P i N R s B _
2. In the event of-a proven violadorn ‘of this' section, the most senior
employee working less than forty {40) hours that week in the ‘store jn which
the violation occumred will be paid a minimum of one (1) hour,” or the
amount of ime spent in such proven violation, at the employee’s regular .
rate of pay. If this would resulf in theé employee's recelving more than forty .
(40) hours pay, the hours in ‘excess of torty (40) would go to the next most
senior employee not working forty (40) hours in the store where the
violation ocourved. - C - et o T Tho s e Tt '
C.  The Employer agrees to advance the employee's wage rate in accordance
with the contract progression schedule for-any employee who is hired at a rate
exceeding the entry rate in any classification. )

D.. Anyemployee assigned as relief for any department head for one (1) week
or more will receive the rate of pay established for the job in which tie is relieving:'
E. Any employee invoiuhtarily reduced tb a iéwef élz;s‘siﬁcaﬁon will be
retumed to the same wage progression-level achieved at'tha ume of reduction

. when the employee regains a higher classification..- .~ .-

F.  Baggerfcarryout hired prior o November 9, 1994, who have so elected and

- all other full time bagger/carryouts will be eligible for and will receive benefits-

when qualified. Those full time bagger/carryouts hired after November 9, 1994
13 ‘ .



will be eligible for single plan health care.

All-ather employees hired into the bagger/carryout classification
November 9, 1994, the terms of the oollecﬁvtf%irrghining -agreement sud\aﬂ:sr
union shop and seniority shall apply, but bagger/camyout employees shall not
recelve benefits; of a monetary nature, except.for wages as specified. It is
understood that benefits such as holidays, vacation, sick leave, health & welfare,

- pension, etc. are of a monetary nature and are not to be provided to the
gﬁgﬁ:r:er:fyout employee. Seniority withiri job"classiﬁm,ﬁon and within the store

L ARTIGLEAf - T

OVERTIME, SUNDAY AND HOLIDAY PREMIUM BAY
"A. Overtime

_ 1, *." Any employée who works in excess of eight (8) hours in any one (1)
hours during a holiday week, shall be paid-for such excess hours at th

Y ’ y e

.- fate of time and one-half (1.1/2) their straight ime hourly rate. The daily

"“muttially agreed in writing with the Employer and the Union to work a

weekly schedule of four (4), ten (10) hour shifts. In such event, all time

worked in excess of ten (10) hours. per day shall be paid for at time and

one-half (1 }4) the employee’s regutar hourly rate of pay.

: 2. . Themshallbenopymnudmgof premlum pay and any hours paid for
&l promium, pay. wilbe excluded from. the ‘computation of ary other

7 premium pay. .

.. 3., -Scheduled oyertime shall be .offered by seniority within each
.classification. by job assignment in- each_store. Daily overime not

-, by job assignment in the store among employees present when the need -

P e A e L - . - - .- n

... -Tof overtime arises..In the.event there are not enough volunteers, the

...~ Employer can require employees to work overtime in reverse order: of

e §_enqor_|_ly,: subject to their ability to. perform the work in the classification by
., job assignment withiri the department. ", ... e

4.  When a full-time employee is required to work on a scheduled da
off, such work shall be paid for at time and one-half (1 1/2). ’

B. “Sunday and Holiday Premium Pay - Any work performed on Sunday

shall be paid for at time and one-half (1 1) the employee's regular rate of pay.
Work performed on holidays.as provided for in Article 12,.shall be.paid for at time -
and one-half (1.%) the régular rate of pay. Employees hired after November 29,
L%Bd% shalf receive. their regular straight time rate of pay for Sunday and holiday

e . . R

. Employees hired " prior|to  October. 24, ‘1983, _'éﬁall .continue to receive
double (2) time for hours worked on holidays. ' i '
14

day, or forty (40) hours in any one (1} calendar. week, or thirty-two (32)- - personal holidays betwaan Jisly st and Névember 30th.

-.. .. Ovedime provision. herein.shali not apply for the- employees who have .

Pprévioiisly schieduled shall be offered by seniority within each classification °

. C.  Work hours for Sunday and holidays shall be included in lhequahfymg .

hours for reclassification to fullime.. - 7

D. - All other premium pé)}'rateé will be included in ﬁe-wage schedule -
attached. e e T
LEGAL HOLIDAYS AND PAY

A. The following shall be considered .as legal holidays: New Year's Day,
"Decoration Day, Fourth of July, L abor. Day, Thanksgiving Day and Christmas Day

or days legally celebrated in lieu theéreof.

Employees hired after October 1, 1993, who have twelve (12) weeks of
Company service, shall be entitled to a Christmas holiday and three (3) floating
personal holidays between January’ st and June 30th-and two_ (2) floating

Thése holidays are ifi ey of the holiddys specified in'Afticles 12-A and 12-
D. All floating personal’ holidays will be scheduied by mutual agreewnerit between
the Employer.and the Einpioyse. "+ - o vt 1 AT

ot v

- .

There will be cayover if necessary during initiai qualification’ * " *

All floating personal holidays must be taken during the period it is eamed.
Any employee not able to schedule these floating holiday(s) will receive pay in
fieu of the holiday{s).’An ermployee whose employrrient terminates for any feason
shall not receive pay for accrued but unused personal holidays.:~ =

B.  FulHime seniority employees shall recéive a day's pay of ;e:_iﬁﬁi:(a)_nburs at
straight time for the above mentioned hofidays when not worked, provided the
employee works the scheduled work day preceding the haliday aikl

me .
scheduled work day following the holiday and the balance of his work ‘schedule
during-the holiday week, excepting in cases of proven illness or accident. In.order
to qualify for holiday pay, a doctors certificate will only be required from
employees with absenteeism problems or where there is evidence ‘of attempted
deception. To qualify, the employee must have been on the Employer’s payroll .
for at least thirty (30) days. ) . .

. C.  Full-time employees working four (4), ien (10) hour shift work weeks will be

paid ten (10) hours pay at their straight ime hourly rate of pay for all heolidays
which occur duriry such scheduled work week. : - o . ,
D. FulHime empioyees with oné (1) year or more uf fuli-time-service:- shall
receive two '(2) additional' personal holidays to be scheduled iy rutual
agreement between the employee and the Employer, consisteint with the needs
of the-stors during the calendar year. It is understood that these persanal

. holidays will not be included as part of the basic work week and premium pay will

not be paid untii after forty (40) hours are worked in' the week in which the
holidays are taken. ' < : S
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E. A pariime employee who has worked twelve (12) weeks or more shall be
entitled to holiday pay for the holidays set forth in paragraph A above, provided
" he:was scheduled for work in the holiday week and'works his scheduled hours in

the holiday week as well ae his scheduled day before ‘and his scheduled day
after the holiday unless such absence is due fo proven illness. In order to qualify
for holiday pay, a doctor's: certificate will only be required from employees with
absenteeism problems. or where there is evidence of attempted deception. If he
qualifies, the employee shall be paid four (4) hours pay-at their reqular straight
tme houryrate. .~ .0 .o e T e T
F. For employees hired after April 30, 2003, after completing the probationary
period, employees are entitied to be paid-for the Christmas Day holiday.

a.  After 1 year of service - 3 additional personal holidays

b.  After 2 years of service — 2 additional personal holidays

Personal holidays shall be scheduled on datés mutually agreeable to the

employee and. the employer... Any unused holidays - may be scheduled by

between September 1 and November 30. However, any personal

holiday not taken by the end of the.calendar year will be paid in fieu of time off.

An employee whose employment terminates for any reasen shall not receive pay
for accrued but unused personat holidays. .

GThejEmployeragrees o dé)ég.f the ; stqg‘é';nb, {ater than‘600 p.m. on

Chnistmas ‘Eve.. No' empioyee shall. be: permitted ‘or required to work after the .
closing ‘hours.‘ex&qt_mqse’_émployee_s necessary to serve the customers in the .

store at closing tiime. ‘This provision is'dontingent upon similar limitations being
contractually required of other organized food stores andfor being generaily
observed by major unorganized food competitors in the immediate shopping area
" in which the Employer operates. -~ -+ "

H.  Easter Sunday shall not be recognized as a legal holiday, however the
EJ_'nployer will recognize the desire of employees to reject work on Easter Sunday

without :forfeiting their right to Sunday rotation,” it eing understood that in the -

event.an adéquate: staff cannot be attained to' meéet staffing requirements, the
gmployer'n “feqire employees to work in the reverse order of seniority by
assification. Lo TRVEIeE ¢

MG et ARTICLE 43 5

o7+ = LUNGH PERIODS AND REST PERIODS
A Lunch Period S

1. -:All employees who-are scheduled for $ix (6) haurs or more on any
="day shall be guaranteed a lunch period Without pay.of it fess than thirty
*! #(30) “shinites. nor *.moré. than® sixty’ (60) minutes, to be scheduled

approximately in the middle of their schediled wotk day. ~ =~ = -

T 2. In'the event an employee 'is‘r'équiréd".ig'-';york overtime in excess of
oné and one-hali*(1 -1/2) hours, he may rex eive a second lunch period

without pay, not to exceed thirty (30) minutes.” .

16

B. -Rest Periods -If an amployee works four (4) hours or moere butless than-
seven (7) hours in a shift, he shall receive a fifteen (15) minute rest period. if he -
works seven (7} or more hours in a shift, he shall receive two- (2), fifteen (15).
minute rest periods. Such: rest periods will be- scheduted hy the store manager
consistent with the needs of the business, but gs rlose as possible to the middle

of the shift..No employee shall be scheduled: for a rest period within one (1) hour

after starting their work day and within one (1) hour after returning from their

maeal period. Employees shall clock in and out for rest periods.

" ARTICLE14 -
« - CALLAN PAY

Any employe;é; éxéépt clerks Qvorking after school hours on weekdays,
who is instructed or.scheduled to report for wark shall be guaranteed at least fou

(4) hours work if they are available when the store is open for business. = .~

. ARTICLE15 . -
. -UNIFORMS ": -

Uniforms and tools deemed necessary by the employer for its employees
will be fumished by the: employer: -Eniployees are responsible:for ‘any and'all
reasonable care.  Uniforms will be replaced as deemed necessary. by the .

employer, provided the oid tniforms are timed in for replacement. ~ .~

o ARTICLEE . T ‘
" VACATIONS i

A.  Eligibility and Service . - - . 0 oot o e ol

" 1. After one (1) year-continuous ertployinent, employees shail recelva
one (1) week vacation with pay. After an employee has qualified for one (1)~
week vacation,”he automatically qualifies for, future one (1) week vacation

" as of January 1st of each year. ' . IR

-2, After three (3) years continuous. employment, employees shall
receive two (2) weeks vacation with.pay. After an-employee has qualified
for two (2) weeks vacation, he automatically qualifies for future twa (2)
weeks vacation as of January 1st of each year. ) T

3. After eight (8) years continuous employment, employees .shall
receive three (3} weeks vacation with pay. Afier an employee has qualified
for three (3) weeks vacation, he automatically qualifies for future three (3)
weeks vacation as of January 1st of each year. . . - Cemra

4. After fifteen (15) years continuous employment, employees shall
receive four (4) weeks vacation with pay. After. an-employee has qualified
for-four (4) weeks vacation, he automatically qualifies. for future. four {4)
weeks vacation as of January 1stof each year.

17



5.  After twenly (20) years continucus employment, employees shall
receive five (5) weeks vacation with pay. After an employee has qualified
for five (5) weeks vacation; he automatically quallﬁes for future five (5)
weeks vacation as of Yanuary 1st of each year.

6. Employees hired after :‘April 30,2003 ‘will“ be” entitled to vacation
according to the policy of the employer After one: 1) year of service, one
{1) week -of vacation. -After three (3} years of service, two {2) weeks of
vacation. Aﬂer ten-(10) years of service, three (3) weeks of vacation.

8. Amangements must be made to permit employees to enjoy such eamed
vacalions between the actual employmenl anniversary date and the end of the
year i which it occurs. "Where necessary, vacations.due in' tha eleventh (1 1th} or
twelfth (12th) monthis may be carried over to the first (1st) tnonth of the next year.
Vacations must be taken during the calendar year unless due to emergency the
management finds it fNecessary to request postponement .

« Store managers reséive the right ta “block’ out” srx (6) weeks during the
year. However,"if specific . storee can honor employee requeebs dunng those
weeks, lheymaydoso , L RN
C.. Choice of vacataon dates will be granted on the basis of senlpnty except
that the employer reserveé the: nght to .grant vacations.to’ any employee when
‘their ‘absence’ will’ léast affect the .gperdtion.... The. employer shall post the
vacation schedute no later than January 15, and the ‘employees shall exercise
their vacation preference by seniority- no later than March 1., Otherwise, they
forfelt the pnvilege of chmce by ‘seniofity.. | - .

U. .

D. Vacation Pay

P

I Vawllon Wl[l be pald in advance,

S Full-nme employees who worked forty (40) hours per week in at -

least forty (40} weeks or who were not laid off for more than thirty (30)
working days during the anniversary or calendar year in which their
- ‘vacations were eamed will bé paid their eun-entstralght time hourly rate for
forty (40) hours. In determining if an employée has worked forty (40) or
. more weeks, forty (40).hours per. week, count weeks not worked because

‘of paid vacations”or approved léaves of absence (Including sick leave) as
weeks so worked.

The weekly pay of.a full-ume employee who worked forty (40) hours
‘perweekmfewermanforty(40) weeks or who was laid off for more than
thirly (30) working days in the year will be computed by taking his current
. straight tme hourly rate times the average number of hours worked per
weekdunngl.’nequalrfymgyear : A PP

3. A part-tlme employee wdl be entiled to_vacation under the same
~ general rules as'for.a full-time employed;” Newly hired bagges/carryout
" employees and pari-time clerks hiréd after October 26, 1983 shall receive

18

- a maxdmum of three (3} weeks vacation, Part-time vacation wnll be figured

on the number of hours worked in the vacation qualifying year, drvlded by
fifty-two (52}, as follows

AVERAGE HOURS WORKED - . - . VACATION
20hoursorless . - 12 hours

Qvar 20 hours, 10 and: including 30 hours 24 hours -
- Over'30 hours, to and-including 31 hours ~ 30 hours
32 hours and over ... .. Prorated.

The quahfylng date for aII vacatlon purposes of. any part- t:me
employee who subsequently: and without a break in his employment
qualifies as a full-time employee shall be the date from which his service
has been counted for part-time vacations rather than the date he qualllied
as a full-ime employeé. His vacation for the year in which hé is

- Teclassified to fulltime shall be figured on average straight time hours

worked during such ‘year. Conversely, when a fulltime’ eniployse. is

- rectassified to pait-time, his vacation for the year in which ha is reclassified,

shall be figured on stralght time hours worked during such year.

- 4 if a holiday occurs dunng a full-bme emproyee s vacatron. the L
-employeé shall be' paid-oneé (1) additionat day's pay of erght (8) hours al

straight time in addnl:on to vacation’ 'pay.

5. If a holiday occurs dunng a part-l.(me employee s vacation, the

- employee shall be paid four (4) hours addiiionai pay at snalght tima'in

addition to vacation pay. PR L
6. If any employee who has not taken his vacation eamed by his'.
service leaves (regardless of whether he- gwes notice) of is séparated for
any reason other than dlshonesty he wrll receive his vacation pay at the
time of leaving.

TN

7. Vacation pay for ernployees retumlng from an aulhonzed absence
from work wiil be reduoed as foliows: : _

a. Upto mnety (90) calendar days of authonzed absenoa will not
reduce vacation pay.”

b.  Authorized absence from wark of ninety. (90) calendar days
* but less thian one hundred eighty (180) calendar days will reduce
: vacallon pay by one-fourth (1/4). , .

" Authorized absence from work fof one hunored elghty {180}
calendar days but less than two hundred sevénty (270) calendar
days will reduce vacation pay by one-half (1/2).

d. *. Authorized’ absence from work of two hundred seventy (270)
calendat days or more wnll dusqualrfy the employee for vacabon pay
‘thatyear. " ~
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8. 'Ihe-vacation pay reductlon as provided fc;-r in Sedtio‘n '}.a. above‘\.avi[l
.be extended from ninety (90) days to one hundred twenty (120} days for
e.r_pp!pyees' off on compensable injury due to industrial accident on the job.
. asmoE L
’ LEAVES
- A, Jury Duty Leave and Pay -If any employee is required to serve on a jury,
he shall be pa»d fqr‘hc_)qrs ne arily absent from work because of such service. .
B DeathLeaveandPay: . ... gTWIo

e tr

A In the event of'deém‘inhlt_-:e’.'mﬁ-.ﬁﬁfe employees immediate family,
* . the following will apply: R : :

©“.7 " al Regular pay fof time off through thé day of the funeral but not
" . 7 to exceed 'three (3) days, provided such pay-does -not exceed the

O tesalefltof forty (40) hours of pay. for_the week -at.straight time.

ral

. .2 Inthe event of death in a part-time employee’s immediate family, the
HfoltgWing waillappty: LT T T

% “a, “" A part-ime employee Shall be entitlsd to the day of the funeral
off with pay equal to the regular hours scheduled for that day.

3.7 " The immediats family consists. of spolise, parent, brother, sister,

mother-in-aw, father-inaw; children and grandchildren of the employee or

any relative living in the home of the'employee or with whom the employee

4.  Employees must attend the funeral in order to qualify for pay as -

outlined in this section. P

5. - The Eritployer shall.grant stich employée up fo an additional three
{3) days leave of absence withoiit pay if such additional leave shall be
necessary, or reasonable with.respect to the employee's responsibi!ilies

" .arising out of ttie.death and/or funeral of such relative,

... 6.7, Fulllime employees shiall be granted oné (1) day, off with pay for the
" .purposé of attending the funeral of the_emplayee’s .grandparent or the

~ _ “employee's brother and/or sister's spouse, "and. the .employee's spouse’s

. - brotfiers and/or sistérs including stepparents and stepchildren.

C. Unlori/Management Leave - If an employee.is elected {6 a job as an
official of the Union, he'will be granted a leave 6f dbsence without pay for up to
three (3) years. An employee will be granted a leave of absence if elected or
appointed to attend a national or state conference of the Union. .

An empbjrée p¥6rh'oted into’ managemﬂnt \M“ bé:_Lémnwd a leave of
absence for 3 maximum of ohe (1)‘. yeaga_cjuring which. time_ the amployee may

" conference t_drec'é_i\fe eight (8) hours pay.

retum to the bargaining unit with uninterrupted seniority.

D. Personal Leaves - Full-ime employees may be granted a ‘leave of
absence not exceeding ninety (90) days, upon proper permission from the
Employer, without loss of seniority. No leave of absence will be granted to any
employee for the purpose of trying out anothér job or to venture into business for
himself. ST -

E. liiness. or Iﬁjury-a Leaves of ‘absence for illness dr- accident shall be
granted for a periud of up ta-Ainiety (90j days when properly requested in writing
and supported by medical evidence. The Employer will grant additional

extensions of up to thirty (30) days at a time if requestad and supported by

medical evidence, for a period not to exceed one (1) year. If the employee's
doctor then determines that the empioyee will be able to retum’to work in the
foreseeable future, additional extensions on the basis of thirty (30) day periods
may be granted for up fo six (8) additional months. Such leave must be
substantiated by a docto’s certificate. Employees retuming from such leave must
provide a medical releaso by Tuesday noon in order to be ‘'scheduted for the
following week. Tiiis ielease must be from their last scheduled appointment prior
to their retum. ‘ ’

F. . Job Injury -An emgployee injured on the job shall be paid for all scheduled
straight ime hours lost because of such injury on the day thé injury occurs.
Where requested, the employee must provide verification.of medical treatment in
order to receive payment. © - ¢ -- T TS T

G.  Military Service Leave -Any employee who enlists oris inducted into
military service shali retairi job rights ‘and séniority In'’accordance with the

provisions of applicable federal and state laws:; * = NG
National Guard employees shall not be required to take their vacation for
training, but may be permittgd to do so if the employee so wishes. .

H.  Hearings - Employees will be paid for nec&éa‘ry time fo appéear at
hearings upon the request of the Employer. This.shall include _appearances
mandated by subpoenas issued by or on behalf of the Employer. . .

- 1. Annual Stewards Couference ~Upan request of the.Urion, the union
- stewards and Executive Board imembers’ shall be scheduled “four (4) ‘days,

Monday through Friday, the week of the annual stewards conference. Said
stewards conference shali be held unce each year for the purposes of this Article
and not more than one (1) sisward per store and seven (7) Executive. Board
members shall be-permitted t5 attend. The Employer will pay eight (8) hours pay
for those employees eligible to attend the stewards conference. The Union shall
advise the Employer at least two (2) weeks in advance of such conference
meetings. The 'stowards and Executive Board member(s) must attend the

K. Leave of Absence Requests — Requests for leaves of absence for more .
than fourteen (14) days must be made by the employee in writing to the
employer's Human Resources Department with a copy to the Union. Such
request must be made ‘at least two weeks prior to the desired date of leave.
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. Time spent on leave of absence will not be counted as time worked for the
purpose of wage computation and will not result iri loss of seniority. Failure to
report back to work at the end of a leave of absence shall result in the employee
being corisidered a voluntary quit. Any employee “accepting employment
elsewhere while on a leave of absence shall be considered ‘a voluntary quit
exceptin a case where such’ employee woﬂcs for the umon e

L. Employer Meetmgs ~'In"theé event meel:ngs ‘are scheduled by the
- employer and attendance is compulsory, time spent in attendance will be
counted as time worked and paid at the employee’s appropriate hourly rate.
Should an employee be required to aftend a meeting on his-scheduled day off,
the employee shall be guaranteed a mmlmum of four (4) hours pay

ARTICLE 18 s
HEALTH AND WELFARE .

A Full-t:me j;""

1.  Contributions S e

The'. Ernployer will oontmue - pay lnto the Unated Food and
" ‘Commercial Warkers Union Local 911 and. Employers Health and
Welfare Insurance Fund {hereinafter referred to as the “Fund”) Four
hundred ninety-nine dollars and ninety cents-($499.90) per month
for each eligible full-time employee covered by this Agneement. The
. oonlnhuhon shall be made as of the first | .

. {(1%)7day of the ‘month immediately. followmg lhe employee's
" bacoming an’ éligible employee. Payment to the Fund will be made

no fater than the fifteenth (15th} of such. monlh

For employees who qualify for full—tune coverage after June 29,
.,..51996 the following new member plans shall apply:

. , .Entry NM1. . $277.75..
* 7. ;12 monthly payients..thén’. NM2 . $31245
UL 7 12 monthly paymients, then | (NM3 $333.25
.. 12 wionthly payments, then .. NM4 $361.05
w2 monthlypaymenm then . NM5.‘., . $37495.

After an employee has been on the New Member 8 (NMS) Plan for a three

(3) year penod they will progress to t’ne “top7 full ime plan.
Employees hired after Apnl 30 2003 may progress to the NM4 level

"The employees shali not be entltled to beneﬁls from Health & Well'are until
the second (an) month of Emp[oyer contribution.
2 g:ballg

The term ellglble employee ‘shall mean ; employee who has worked an
average of thirty-two (32) (thirty-six t36} ‘for employees qualifying after
’ 22

- November 9, 1994l'or‘ more hours per week for the twelve (12)

consecutive weeks lmmedlately preceding the first day of any month ¢or an
employea whao is hired as a full-time employee and. has worked the thirty
{30) days immediately preoedlng the first day of anv month as a ful-ime
employee: All hours worked will count towards Health & Welfare eligibility.

Employees hired’ after April 30, 2003 may qualify after one (1) year of
seivice for full tme.. All baggers, hlgh school students and fuel olerks are
excluded from ooverage . L.

3. Contmued L,ontnbutlons o

Contributions’ t6 ' the Fund for ellglble full-tlme employees shall be
continued under the following conditions:

a. In case of absence from work due to illness or non-
compensable injury substantiated by a doctor's certificate, thrae (3)
months contribution following the month in which the |1Iness started
or accident occurred.

b. In case of absence from work for compensable leave due to
industral -accidént on the job, 'six (6) monthe oom:nbutxon following
,the monlh in whlch the acoldent ooourreo o

© 4, Dis @nlmued Contnbutlon S

Contributions to the Fund for ellglble full-ime- empioyees shall be
dlsoonlmuod as of the ﬁrst (1st) of the month :mmedlately foi{owmg

(a) Voluntary qmt.

(b) Termination for cause. s

(c} - Approvedicave of absence: ‘ ‘

(d) - Employee request for change i in status from full-ime to part-

- time. ’

(e) Employee's ceasing to be an ellglble employee due to his

' failure to work an average of twenty-eight (28) (for employees
hired on_or: before November 9, 1994, thirty-two [32] for
employees hired after Novembar 9, 1994) or more hours per
week for the tweive (12)" consecutive weeks immediately
preceding the first (1st) day of any calendar month.

Empldyar contributions which have been discontintied as a result of

Section A.3 above, or after retuming from an approved leave of

absence as in Section A.4{c) above, will be resuméd:on the first

{1st} day of the month lmmedtately follomng retum to work on the
: ‘Employer's actve payroll o .

However if an employee has been dtsquallﬁed as provtded for in
Section A.4{e) above, he must again qualify as an eligible fuil-time
employee as provided for in Section A2 above before a contribution
will be made on hns behalf '
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Part-time
=, _Contributions ;

The Employer will continue to_pay into the Fund two hundred six

" ‘dollars and"ninety cents ($206.90) per month. for each eligible part-

" -, fime employee covered by this Agreethent.. The.contribution shall be

 made as of the fitst (1] day of the month immediately following the

employee’s becoming an'eligible employée. Payment to the fund will

be made no later than the fifteenth (15th) of such month. The

employees shall not be entitled to benefits-from Health & Welfara
.until the second {2nd) month of Employer contribution.

[

2. . ——Ig-——-M iblli . . SR . k.J» \-' : LE ;\_g.‘n:.'": ‘

" The term “eligible employee™ for. employeés hired .on or before

" - Movember 29, 1989, shall mean an employee with one (1) year of

continuous service, who has worked an average of twelve (12) or

more hours per week for the four (4) weeks immediately preceding

the first (1st} day of any month and is an employee who is not

. .. eligible for a fullime contribution. as_provided for in Section A.2
above .;.__:,_..’-:4_: . . “.__.\ h ‘-“-:!; P

1" For-émployees hired afier. November 29,.1989, .the term eligible

..., employes_shiall mean. an. employee with. eighteen(18) months of

" . confinuous service, who has worked an @verage. of eighteen (18) or

""" more hoiirs per. week for the four (4) weeks immediately preceding

" the, first (1st) dav. of any mionth_and is-an .employee who is not

- eligible fof. a fullHime contribution. as. provided for in Section A2

ahove. High schiool stidents’shall not be pligible. .

Employeesmred after Apnl 30, ZOOSmaYQUahI’y after two (2) years

" dlerks are excluded from coverage. .

* Confinued Contributions . T

Contributions to the Fund for eligible part-ime employees shall be
.., continued under the foliowing conditions: .. , ... .
1. In"casé of absence from work diie to compensable injury, three (3)

- ‘months _ contribution following the : month .in. which the accident

y 't.zr.:-:r,'()is-t.:oﬁ_tinued Gonlxi.b‘utiéns'__ o

Contributions to the Fund for eligible part-ime employees shall be

discontinued as of the first (1st) of the month immediately following:

{a} Voluntary quit.

{b) Temmination for cause.

{c) Approved leave of absence. o .

(d) Employee's ceasing to be an eligible employee due to his
24 . .

of sérvice for part time. All baggers, high school students and fuel

failure to work an average of twelve (12) or more hours per
week for the four (4) consecutive weeks immediately
preceding the first (1st) day of any calendar month. .

Full-time Employer contiibutions, which have been discontinued for
an employee as a result of Section A, 4 d. &'&. ‘above and such employee
qualifies as ‘an'eligible pait-fime ‘employes’ as provided for it Section B-2,
then.the part-ime contribution will bé made when the full-time contribution
is discontinued P T R T

oy 3

Maintenancé of Benefits - e s e

Maintenance of Benefits for all of the Insurance Plans; except for the
Retiree Plan, shall be effective October 1, 2003 with a 10% M.O.B. with a
roll over effect. Effective October 1, 2004, October 1, 2005 and October 1,
2006, a 10%M.O.B. with a roll over effect .total 40% over the term of the
Agreement. © . - [ A

Retitee Benefits = * - AR o

1. .The Employer agrees to' continue to make payments, of five cents
(5¢) per hour for all hours worked up to and including forty (40)
hours per week by members of the bargaining 'unit, including hours
of holidayand' vacation; into”the” United ‘Food 'and, Commercial
Workers Unlon "Local 911 Health™ and ‘Welfare' Fund. Such
contributions shall be for the purpose of providing health care and
related benefits for retirees as determined by the Tnistees and be
made starting the first day of employment. For employees hired after
October 26, 1983 ‘contributions will comméice’ the first day of the
month following eighteen (18) months of continuous service. No
contributions shall be made by the' Employer for any-employess off
the job for reasons ‘other than the above-mentioned. holiday and
vacation periods. The said contribiiion of five cents (5¢) per hour is '
not subject to the maintenance of benefit provisions contained in
Article 18 of the Collective Bargaining Agreement between the
parties, ) - .

s R T

-
4

2. Notwithstanding anything contairied 'in this Agreement or in the Health
and Welfare Plan documents, the signatory parties to this Agreement
expressly agree that the Trustees of the Health and Welfdre Plan may,
in their sole-discretion, terminate ‘or modify benefits' and efigibility for -
benefits of retired former participants in the Plan at-any time. The
Trustees of the Plan shafl adopt and implement such rules and
regulations as are necessary. to - implement the -limitations of
participation and benefits expressed.
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ARTICLE 19
PENSION PLAN

A .-COntnbuﬂons -

1. The Employer agrees to oontlnue paymenh; for employees hired on
or before October 28, 1989, of fifty-one and three-tenths cents (51.3¢) per
hour for all hours worked up to and including forty (40¥ hours per week by
members of the bargaining unit, including hours:of holiday and vacation

- pay, into the United Food and Commercial Workers Union Local No. 911
and Retail Food FEmployers Joint Pension Fund. Such contributions will be
made starting the first day of employment. For employees -hired after
October 26, 1983, and on or before October 28, 1989, contributions will
commence the first day of the manth following one (1) year of continuous
_service, No contributions shali be made by the Employer for any
. . employees off the job for any reason other .than the. above-mentioned
heliday and vacation periods. The contribution rate for employees hired
after October 28, 1989, shall be forty cents (40¢) per hour and shall

. commence. after eeghteen (18\ months of semoe

.;_For employees h:red after Apnl 30, 2003. who meel e'lglbllr*y requ:rements
5o $.25 per hour employe' contribution. .

2. Ellglbi.rl:y for employee" hlred aﬂor Aprli 30 2003 to be 21 years of

. age. and -one (1) year, of continuous servics and:1000. hours worked in the
previous calendar year. {Employees must re-qualify each calendar year.)
High school students baggers and fuel clerks are exduded

B“ o Said Pens:on F.Jnd shall be u..ed to prowde pensnon benefits for eligible
emplovees .of the Employar. as provided in-the Pension Plan, the temms and
provisions of which have been agreed upon-by the pasties hereto. -

. . Any averfunding in the pension plan during the contract term shall be used -

to: p.rrohase addruonal beneﬁts for acllve employees
: S < ARTICLE 2¢ '
SENIOR['!Y

AL - lrl layoffs and rewll the pnnciple of semonty ‘,hall apply

Semonty shaII be determmed on me Iength of oo-'mnt.ous service of the
employee ‘with regard to his experience and ablllty to' perform the work. All
ou‘cumstanm bemg reasonably equal Iengl:h of service shal! be the oontrolling
factor: oz sl

Promotions will be based primarily on merit and ability, but when these are
equal the employee having the greatest seniority shall receive preference if the
employee desirfing a piomation to the next-higher paid classification has made
his desire known to the store manager in writing with a copy to the Local Union.
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Agreed upon seniority lists shall be established and maintained, and such
lists shall be available to the Union at all times. It is understood and agreed that
the relative seniority among employees starting to work on the same date will be
determined by the last four (4) numbers of the employee’s social security number -
{i.e., the lowest combination of the last four (4) numbers wull be the most senior
employee among those hlred on’ a grven date) ‘-;= [T

On h'ansfers from one store to: another the Umon shall have lhe nght to
invoke Article 5 wheré it feels due regard has not been: given to seniority. The
Union is to be given cne (1) week's notice before any ‘permaneént _transfers,
promotions or: demotions are” made, w:th lhe exoept!on of promohons to

: super\nsorypoesrtlonsl H eI TR

B. Semonty shali be oons:dered broken |f an' employee is duly dlscharged by
the Employer, if.he' voluntarily quits, if he has been laid off continuously for a

period of more than one’(1) year or if he is called back to work after a Iayoff and
does not report for work wnlhm one (1) week '_‘- B ';'ﬂ- ' :

R

C. Part-time employees who have- been lnvoluntanly reduwd fmm full-tIme
shall for a period of one (1) year from the date of such reclassification, be given
preference for full-tims ‘employment.-over part-hm& employees ' riot- similarly
reclassified and over applicants with no’ previous service: with' the' Employer. All
other part-ime employees shall be given equal oonsideraﬁon_ for full-ime
employment with applicants with no-previous service with' the’ Employer. A part-
time employee shall’ accumulate seniority as a: part-tlme .employee only in line
with his or her abllrly and quallﬁcatuons Tt o ) : _
FulHime employees who are reduoed to patt—ttme (mvolunlarlly) or take a.
lesser paying job rather than-accept a layoff will be retumed to‘their formicr full-
time position in the same relative seniority order in lhelr owi slaore before olher i
full-ime employees are recalled from layoff. - N :

An involuntary reduction: from full-time ' to- part-llme by any employee will
automatically cancel all seniority-and full-ime ‘benefits,- as well* as nullify - the
applicable fuli-ime provisions of the Agreement for the affected employee as of
the date of reclassification, except: for the. continuance of health and welfare
benefits as provided for under Article 18, and except that full-ime employees
involuntarily reduced to part-time will retain job seniority by being placed at the
top of the part-ime seniority-list:for a period of one (1) year for the.purpose of .
reclassification to full-ime. if reclassified within the one (1) year period, the
employse shall be credited with the previously-accumulated full-time seniority,
but re-qualification. will:be required for all other ful-ime benefits. If there'is more
than one (1) such disqualification in the same store, such reduced full-imers-wili:.
be placed at the top of the part-time seniority list in BDCS (full-ime seniority.:
date} order

D. Employees promoted out of Ihe bargammg umt wﬂl have thelr semonty-
protected and accrued for-one (1) year from-the date of promotion or transfer. If
not transferred back into the bargaining unit after one {1) year, they shall forfert ‘
all seniority rights.
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E.  Thérewill be three (3) separate seniority areas:

1. . Metropolitat, Toledo (includes Sylvama Rossford Perrysburg,
Oregon, Northwood and Maumee) .

2. Bow[rng Green Fostoria, Flndlay and T“rfﬁn o
a3 Sandusky, PortClrnton Fremont_ ) T

The- Employer and. the Unlon will= rneet o mutu«lly agree upon which
seniorrty area new stores in towns not mentloned above wr'l La pla_ced

F. There wrll be two (2) semonty Irsts for each area.

1.°  Part-time employees.
2. Fulktime employees.

G. _Alfull-dime employee reduced below thirty-two {32) heurs par week through
no- fault: of .their own:for-two (2) ‘consecutive weeks-imay ‘request a transfer to
another:store whien ‘a less senior full-ime employéd is scheduled thirty-two (32)
hours ar.mdre forthe-following week and has averaged: thlrty-two {32) hours or
more:for the previous six (€) weeks. Employeés may specify -up to three (3)
stores of their chalce. th the eveni that there are no full-time ernployees junior to
the employee seeking the transfer within the three (3) stores who is scheduled
thirty-two (32) hours or'more for the following week and have averaged thirty-two
(32) hours or:more for six (6) weeks, thia the reduced full-ime employee must
displace the most junior full-ime employee within ihe seniordty area who is
scheduled thirty-two (32) hours or more for the following week and has averaged
thlrty—two (3?) hours or morz for the prewous srx (G\ weeks

A fuIl-hme employee reduoed to an average of less than thlrty-two (32)

hours per week for six (6) consecutive weeks and who is not eligible to transfer -

within his own seniority area as outfined above, may bump the most junior full-
time employee in another seniority area who has averaged thirty-two (32) or
morc heurs for the previous six (6) week.. aooordmg to the employee's seniority
and }ob classification. LR

o the emplcyee decrdes not to exarcise :hrs ophon he will be ehgrble to
exemlse it again at the end of an additional 3ix (6) weeks if he has averaged less
than thlrty-two (32) hours for the twelve {12) consecutive weeks. If he again fails
to exercise this option, he will forfeit all rfights to transfer and will revert to part-
time status in accordance with the provrsrons of this Agreement_ :

H. The full-ime employee eligible for transfer must request same in writing,
within fourteen (14) days after berng ad\nsed of hrs change in stams or forfeit afl
rights to the transfer - .

I The Employer w1ll an'ange lhe transfer at lhe begrnmng of the first week
after the request by the eligible full-time employee.
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J. All employees must complete the transfer on the date scheduled by the
Employer or forfeit all rights to the transfer. =~ :

K. 1. Any transfér as provided for in this section of the Agreement, shall
be at the employee's expense. The full-ime employee will continue
towork ona part-l:rne basrs untll the transfer has been comp!eted

2. In the matter of store closrngs. dlsplaced department heads and
assistant department heads:who have not been reassigned to
comparable positions will continue to receive the confractual pay
rate for. their former: position for up to-three (3) years. In the event a
comparehie position -becomes: available ‘within .their seniority area,
the Employer may select the displaced employee for this opening. If
this opening is declined by: the: employee, they will revert to the
contract rate for the position they are working. This provision
excludes department heads in temporary assrgnments for less than -
six (6) months.

L. A parttime -employee- perrnanently laid off through-no fault of their own,
shall have the opportumty to transfer to. another :store within the seniority:area.
and bump a.less senior- part—tlme employes, -acconding - to -the - employee's
seniority and: jOb ‘classification. The- part-time employee . bumped: will ‘have. the i
opportunity to bump. the Ieast senior part-time employee in the- semonty ‘area;
according to the employee s part-txme senronty and 1ob ctassrﬁcatron LW

For the purpase of thls transfer a permanent layoff is deﬁned asa penod .'7
of three (3) consecutive weeks of no wak or no hours or noﬁ‘ﬁnhon ef layofr to 1
the employee in writing by lhe Employer -

If the eligible part-hme employee does not adwae the Empldyer in writing *
within seventy-two (72) hours of his infent to transfer, he shall forfeit all nghts to
the transfer. Any transfer |nvolved wrll be at the emp!oyee’s expense R

M.  Available Hours-

1. Employees shall be scheduled for avarlable hours up to and -
including eight (8} hours per day or forty (40) hours per week (thirty-two -
[32] hours in a holiday week) in accordance with seniority and reasonable
ability to perform the- work-assigned within the five (5) highest hour'days in
the week (four [4] hlghes' hour days in a holrday week) excludlng Sundays .
and holrdays i .

a. ' !f there is greaterlhan a two (2) hour lapse between shrﬂe lhat i
~are scheduled there is no clalm )

: . . Lt s
e " . .
-

- b An employee zan only clalm from one (') other: employee and
cannot take hours that result in the other employee having leéss' than
two (2) hours remalmng in hrs schedule (unless he can claim the

:+ : entire shift).:

R
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"~ more hours. -

S An employee cannot claim a split schedule or claim from a
. junior employee in such a way that it results in the junior employee’s

remaining schedule having a split

‘d. When two (2) schedules overlap by-more than one {1) hour,
the’ senior. employee cannot claim the hours, except that when the
earlier starting time and the later ending time is equal to eight (8)
hours or less and the junior employee is left with at least two (2)

. 1) 8:00a.m. to 2:00 p.m. - 6 hours, thi~ should be
8:00 am.to 500p.m. -8 hours . .

. 2) 1200 p.m. to 5:0C p.m. -5 hours, this should be
12:00 p.m. to 2:00 p.m. -2 hours -

e. When allowing ‘a senior erﬁployee his rights to claim available
%" hours, there will be no minimum hours requirement for the junior
“employee.- - o T T

For employees hired after April 30, 2003, employees will, on a
daily or weekly basis, be entitled to the schedule of work with the
most -hours ‘within theif - dlassification -in accordance with their

- seniority, -avallability and " ability"to perfonn the ‘work required.
- Paragraphs M2, M3'and M6 apply to employees hired after April 30,
T 2003:- ' S ;

2. Employees who have voluntarily limited their availability in writing to
the store manager may thereafter claim additional available hours, but may
nat claim previously scheduled hours of anotheér employes until'a vacancy
occurs or additional hours become available. . 5 )

© (3. Veicaied andlor additional wark shifts shall be offered to the most -

+ ~“seriior employee who s currently working or.who is scheduled fater that
day and whose otigina: schegjule of hours would be increased by two (2) or

4.  ltis further understood that the work schedules will be arranged so
" as'to provide as many employees with eight (8) hour per day schedules
and’as many employees with forty (40) hour per week schedules, which
are consistent with'the limitations sét forth in paragragh 1, and with the
further understanding that the hours not cinsistent with the needs of the
. business will not be added to accomplish this objective. Reference to

. Paragraph 1 dogs niot apply to employees hired after Apiil 30, 2003,

5. - If a less senior employee is scheduled hours that 2. more senior

- employee is entitled to, the more senior employes must notity the manager
within twenty-four (24) hours of the posting ‘of the schedule and the
schedule will be changed accordingly. If there is no complaint within the
twenty-four (24) hours, the schedule is deemed acceptable.
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If an employee who has been bumped for any part of his next
week's schedule is not scheduled to work between the time the bump
occurred and noon Friday, he- will have the right to- exercise a claim of
haurs in accordance with Article 20, M-1 by the end of his next work shift in
the current week if 'scheduled, or the end of his first ofiginally scheduled
shift the next-weck: " Reference to’ Aticle 20.“M-1' does not apply to
employees hired after Aprit 30,2003." - -~ ST el

P L L B S AT

Employees hired after October 1, 1993, or promoted from the
bagger/camryout classification after October 1, 1993, may not claim hours
from another empioyee that wélld reduce that émployee’s schedule balow.
twelve {12) hours weekly. >+ - v 0. e .

6. Full-ime employees may exercise hours claims on a sixth (6th) day,
excluding Sunday, if. their total weekly .schedule of hours, including
Sunday, Is less than thirty-two (32) hours.

7. . For eniployees hired on ‘or before April 30, 2003, full-time employees
may exercise hours claims involving the forfelture of a lunch-period, if their
weekly schedule of hours, including Sunday, is less than thirty-two (32)
hours. T e R .

8.  For employees. hired on or. before April 30; 2003, .if in: the application
of the Availablé Hours provision a conflict occurs with the three (3) night
provision of this Agreement, the Available Hours clauge shall have priority
and shall prevail with no resuitant liability to ‘the Employer, ie, junior
employee forced to work over three (3) nights as a result of available hours
claimed by senior employee. - :..., . | P P .

. PR [

Desirable Shift Scheddle,” "~ .

1. For employees hired on or before April 30, 2003, it is the intent of
the parties to this Agreement that. the most senior full-ime employee -
receive the most’ desirable "work ‘schedule, including. day.. off,.in.;their
dlassification by job assignment, provided it-does- not adversely affect the

efficient operation of the store. This paragraph will not apply to -night

-stocking crews.

2. For employees hiréd on or before April 30,'2003, if as & result of the
application of this, séction’ a. conflict occurs with Article. 9, section E,
paragraph 7, this section- 'shall have priority and prevail and. the overtime
oompensaﬁqﬁ_p@é{mgj.sg.}?gl[gd;for shall' become null and void. . - - ;. .

3. A fight stock employed with six (6) monthis of Sefvios may exercise
his seniority rights in transferring fo day hours when an opening Occurs in
the clerk classification. Such employee must advise the store manager in

.writing of that desire for day hours. However, not more ‘than ‘one (1) such’

o

" transfer shall be allowed.within a sixty (60) day period per store. "' -
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- General Merchandise
1. The duties of the general merchandise derk shall include and be
fimited to the ordering, receiving, pricing and stocking, and all other work
associated with the following items or product lines: ..
a.Health &beauty aids’ . -, .. - ... -
b. “Peyton-Wells” merchandise’ '
. . Continuity programs,-for example dishes, encyclopedias, etc.

d. General merm'and_isg shipper. and promotions (i.e. records,
gloves, J-hooks, etc.} o ) ) _
. _e.. Any other. non-food merchandise, except merchandise that is
_required for-nommal household maintenance; . such- as soap powders,
'Empi;y'e'olt-; in this classification shall not be permitted to perform
~produce or delilbakery depariment work. in addition, they shall not perform

--work as a cashier; 'gener=l.store fnaintenance, a member of the regular
. stock crew or.operating the compactor, except.that they shall be permitted

o :te.clean.up their.own.refusc and operate the compactor to this extent.

2.  General merchandise employees: shall.have seniority only among
other general merchandise employees. General merchandise department
seniority shall be separate from zll uther senicrity. Article 20 shall only
apply as applicable to employees in the general merchandise departments.

A 3 'i’lfne deﬁ!bakerydepafhnent éniptoyeés' shall lhave'se'nioﬁty only

among other deli-bakery department employees. Delilbakery department .

seniority shall be separate from all other -seniority. Article 20 shalt on!y
apply as. applicable .to employees .in the delibakery departments. (This
.provision-does not apply to employees kired before March 11, 1974, to
work in.delilbakery departments.) -

4, in stores having general merchandise clerks or delifbakery clerks,
-.the . Employer. agrees not te hire- any, new cleﬂdc_ashiers. in that store
. » without first giving the. general merchandise- clerks. and _Flellfoaquy clerks
.an cpportunity to move up to the clerk/cashier;classification, provided they

+ have . notified -.the Employer in writing of -their desire-to go into the
1+ clei/cashier.. classification. 1t . is- further -understood. that general

merchandise clerks or delilbakery cleiks ‘moving into the- clerk/cashier

classification will retain their senionity.in the cleri/cashier classification, but
:-may not claim previously scheduled hours of another employee until a
. vacancy occurs or additional hours become available.

a. General merchandise employees or delilbakery department
employees that move into the clerkicashier classification will have a
red-circled pay rate and reBt?in that pay. rate vntil spch time as they

would move to a higher pay rate in accordance with the appropriate
clericashier progression as is provided for in Schedule A of this
- Agreement.: © ¢ .- T o
In the event” of layoff or-a réduction to- part-ime, gGenera!
merchandise or delilbakery employees who have taken openings as
clerk/cashiers and who are not able to transfer to anothér store based on
their cleri/cashier seniority, may exercise their company seniority in their
previous classification. e e

5. Clerk/cashiers desirous 6f ‘moving -into- the ‘general merchandise
department or deli/bakery department may do so when openings occur,’
provided they have notified the Employerin writing of their desire to do so.

Itis further understood that clerk/cashiers moving into the general
merchandise clerk~or delifbakery - clerk - classification ‘will - retain their
seniority ‘in ' the. "general imerchandise-- clerk -or - deli/bakery” - clerk
classification, but may not claim previously scheduled hours: of another
employee until a vacancy occurs or additional hours me available,

a.' . Clerk/cashiers’ who take job openings -in" the -délibakery or

- general ' merchandise: depariment'will: be’ placed on the ‘appropriate

" ~wage bracket ‘as detesmined by their- original hire date,’and‘in the
~ eventof layoff-or a reduction to’part-ime,empldyees not able to
transfer to another store based upon their deli-bakery or general
merchandise seniority may exercise their company seniority in the
clerk/cashier classification: - . = #'iar nr e TR

Nutrition, Floral & Salad Bar Clerks -

et

1. Duties of nutriion, floral & salad bar clerks shall include and be
limited to ondering, recelving,” pricing; - stocking, cusiomer service and all
work associated Mm'ﬂiege‘qperations_.' P T P I R :

-

2 Nutrition, floral ‘&"salad bar c!'erks shall have seniority 'on'ly among

other nutrition, floral & salad bar.employees. Nutrition, floral & salad bar
seniority shall be separate from all other seniority. Article 20 shall only
apply as applicable to employees in the nutrition, floral & salad bar.

3.  In stores having nutrition,- flora! & salad bar-clerks, the Employer
agrees not to hire‘any new clerik/cashiers:in that store without first giving
the nutrition, floral- & salad bar. clerks an opportunity to move up to the
clerkfcashier classification; provided they have notified the' Employer in
writing of their desireto go'into the clerk/cashier dassification:-It-is further
understood’ that nutiition-floral & salad -bar derks moving' into the
cleri/Cashier classification . will retain their seniority in‘the nutrition, florat &
salad' bar- classification; but-may not claim previously schieduled: hours of
another employee until:.a .vacancy :occurs” or additional hours become
available. . :

a. Nulrmon,ﬂoral & sa;lad bar derﬁs tﬁat move into the
clerk/cashier classification vggl have a red-circled pay rate and retain



Promotion to Department Head

. that pay rate until such time as they would move to a higher pay rate
in accordance with the appropriate  clerk/cashier progression, as is
provided for int Schedule A of this Agreement.

4. Enipliyees desirous of moving Into the nutrition, floral & salad bar
may do so when openings occur, provided they have notified the Employer
in writing of their desire to do so. It is further understood that employees

moving into the nittrition, floral & .salad bar classification will retain their

“seniority in the nutrifion, floral &. safad bar dassification, but may not claim

‘

o .previously scheduled hours of another employee until 4.vacancy oocurs or
- additional hours become available.. |, ...

" a.  Employees wha take job openings i the nutrition, floral &

salad bar will bé placed on.the appropriatd  wage bracket as

détermined by their original hire date and in tho event of layoff or a

reduction to part-time, employees not able id transfer to another

store basad upon their nufrition, floral s salad bar seniority may
. exercise their company senidrity in their former classifications.

v

1. Eiployees desirotis of pformotion to a department head or assistant
departmerii-head position within their senioiity area shall niotify the

. "Employer in writing, with a'copy to the Uniorand the store manager,

“specifying the position of interest. Such request shall remain in effact
through the current calendar year. The employer agrees to notify
candidates who have indicated their interest in writing when openings for
that pasitior,-occur. . ‘Urther, the employer also agrees to notify the .

“appropriats steward in the store where the opening occurs.

2. The Employer will discuss with sufficient number of employees to
cover anticipated openings, by seniority, histher qualifications and past

»‘pefformance as soon as practical after receipt of the letter requesting

- ‘¥

7 consideration for promotion to departmépt head. _';:

3. “’-Pfdmctions wili be bac..d on senority; qualification to perform the

~ work available and past perforiiance critéria. Qualifications and past

7 petfonnari_‘_ug-being’ reasoha‘bly_'eqqal{, e.emontyshali prev?il.

' 4. " “The Empluyer agrees tonaiify the Ui

' f: of alt promotions to
department head positions on a weekly basis. ~ =~ -
5. If an employee submits a letter of interest and is selected, he/she will

be expected to take the job if within the metiopalitan Toledo area, or the
city in which the employee works. If the employee refuses, his letter

" requesting consideraticn for promotion will be voided and may not submit

another letter for consideration until at least six (6) months have expired.

6. Promoted employees shall be granted-a sixty (60) day trial period in
the new position. Such trial périod m.ay be axtended an additional thirty

- '(30) days by mutual agreement of the Empldyer and the Union.

4

Employees unsuccessful in qualifying on the new position shall he

remmedtomeirprevlop_qusiﬁon. e o

7. s agreed that any dispute resulting from the above language may
be referred to the griévance procedure. -+ - = T T

* R Fulltime Job Opening - A partiime employee-who is available for and

desires a fullime job-will make his desire’ knowt in writing to his'store manager,

with copies to the zone manager, personnel manager and the Union, Wheén the
Employer has such an operiing within the city in which the employee is'employed
on other than a temporary basis, such employee will be’ considéred for the
opening based onseniority, provided that he has the experience and ability
necessary to fill the job. If circumstarices of the employee change so that he
becomes unavailable for a.full-time job, he will 50 advise his store manager, with
copies to the zone manager, personnel manager and the Uniof.

S.  Where available hours are concemed or general layoffs are .
contemplated, the parties agree to meet and whatever arrangements are made
will be final and binding, U

+
[P

T. New Store Openings -in the event the Employer opens a new, .
store, the Employér wilf post in each of the Employer's stores within the .. .
geographical jurisdiction of tfie Union, notice of the new stofe and.its address.
Employees who desire t§ bé considered for work in the new store will notify the
Employer in writing. .., T S

U.  Employées hired after April 30, 2003 whosa piincipal occupation is . <.

other than with the employer (*moonlighters™) will have no seniority over other
employees and will be placed at the bottom of the seniority list in their -
classiﬁcaﬁon._ R B R e e {

shall notify, in writing, the Zone Manager, Human Resources Department.and the
Union of their dasire. The employer may agree to transfer said employee if a
permanent full time vacancy exists in;their classification or if another full time
employes agrees to exchange work shifts with said employee. . Such transfers
are subject to the mutual agreement of the Employer. - If two (2) or more:- .
employses request a transfer to the same store, seniority shall apply. The intent
of this clause is to reduce an employee’s travel distance to and from work for the

V. Full fime e'inploy'eés,)'lv_ﬁt;dg;'}i‘re to :transf. ertoa store dos:er ttheu: :ﬂgme

purpose of energy conservation. ..., . - S

oyl

s o ARTICLER2M o0
- -TECHNOLOGICAL CHANGES. ;.| . .

)

A.  The Employer and the Unich recog nize that hew technology is often.

available to the food industry. In:recognition of this, the parties agree that: .

1. Where installations of such equipment will materiaily affect ~
bargaining unit work, the Union will be pre-notified by the Employer.-
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2. ° The Employer has the right to lnstall such equ:pment and use such
technology. -

.

3. . Any training or necessary retraining will be fum;shed expense free
by the Employer to affected employees :

Where full-tlme employees would be lald oﬁ bv such |nstallallons

the Employer will make évery effort to affect a transfer in accordance with

" the transfer provision of the Agreement.

5. Ifafull-time employee.is not retrained or transferred and would be
laid off as a direct resulf of the installation of such technology. then the
employee would qualify for separation pay if:. ..

a. The employee had ﬁ_v_e (5) or more years of full-time service.

. .b Does not refuse a transfer wrlhm the bargalnlng unit area as
ouﬂtned II‘I th-s Agreement T

Does not refuse to be retramed or reassugned

Such act:on does rint t accur more than th:rty (30) days from
date of lnstallahosr o

, T o .»’ v

.. Does not volunbanly terrmnate employment

Severanoepay (for those employees owered ins above would be
pa:d af' the faie of one (1) week - pay fof each lwo (2) years of oontlnuous
full-t:me service, not to exceed iive (5) waeks, ~

T Severanoe pay would equate the dverage number of hours worked

" the four, 4) weeks preceding dnspIaOement notto exoeed forty (40) hours
stralght fime pay e

S e
- : " UNION LOOPERATlON

A. The Union agrees to uphold the mles and regulatzons of the Employer in
regard 1o punctual and steady attendance; proper and sufficient nofification in

- -case of necessary absence, conduct on the job, and all other reasonable rules
and regulations established by the Employer. ew e :

B.  The Union agrees fo oooperate with’ lhe Employer in mesntammg and
improving safe working conditions and ptachoes in improving the cleanfliness
and good housekeeping of the stores, and i in Ga.nng for equtpment and
machinery. - - . L

6

C. . " The Union agrees to cooperate in oonectlng inefficiencies of members
which mlght otherwise necessitate discharge. Whenever a constructive adwoe
farm is given an employee, a copy will be furished to the Union. :

D. The Union recognizes the need for :mproved melhods and output in the
interest of the employees and the business, and agreés’to cooperate with the
Employer in the installation of such methods, in suggesting improved methods,
and in the education of lts members :n lhe necessity for suoh ohanges and
improvements.

E. The Union reoognizes the néed for oonservatlon and the élimination of
waste and agrees to cooperate with the Employer in suggeshng and praot:emg
methods in the interests of consérvition and waste elimination.

* ARTICLE 23
GENERAL

A.  Separability - Mt is the intent of the pames to ‘this Agreement that any
section, paragraph, sentence, clause and phrase of this ‘Agreement is separable,
and if any phrase, clause, sentence, paragraph or section of this Agreement shall
be declared invalid by the judgment or décres of a' court'of competent jurisdiction
because of conflict with a federal or Ohio state law, such invalidity shall not affect
any of the remaining phrases, clauses; sec’ences, :paragraphs and'sections of
this Agreement. The parties agree to comply with. all ‘provisions of both the
Americans with Dssabihty Act and- the Famlly Medncal Leave AeL

: In the event that any art:cle or secl:on is held mvahd or |llegal as above set
forth, the parties -shall enter. into immediate collective; bargalmngmegohatrons
upan the request of the Union or the Employer for the-purpose of amv:ng at a
mutually satisfactory replacemént of such article or secuon. T
B. Polygraph Test - No employee covered by .this Agreement-shall be
required by any nepresentahve of the Employer to.be, sub;ect ofa polygraph (lie
detector) test or stress analysis test for any reason.” S R

C. Nondiscrimination Clause - The Employer and the Umon shall not
discriminate against any employee for reasons of sex, age, race, religion, creed,
‘color, handicap, national 'origin, sexual orientaﬁon, u_nion aclivity or veterans.

D. Gender Context -Use of the male gender herein shall, except as context
required omemnse ‘be deem ‘to |ndude the female gender L

E. ~ Personal Belongmgs -The pames He\ire agreed lo: work Gut together any ™
problem that may arise with respect to whete employees keep thelr purses or
coats, should a pmblem anse lntheﬂ.:ture T TR

F. Union Store Card 'lhe Union agreesto isslié a union ‘store card andlor
window decals to the Employer under the rules goveming union store cards
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andlor mndow demls set forth in the Constitution of the United Food and .

Commercial Workers Union. Such union store cards and/or decals are and shali‘ .
. rémain, the | property of said !ntemalmnal Union and the Employer agrees to

sufrender said union store card and/or decals to an authorized representative of
the Union on demani in the event of failure by the Employer to observe the.
terms of this Agreement or the conditions under which said union store card
and/or decals are issued. :

G. ~ All employees will receive a performance appraisal at feast annually by

the end of the third quarter. A copy of the perffomance appraisal shall be-

supplied to the employee as soon as possible. .The unien shall have the-right to
examine the peiformance appraisal and receive copies, upon request. If an
employee is passed over for a promotion and wants further clarification of their
promotion status and/or deficiencies, they may request, in writing (with copies to
the union), an updated verbal and written appra:sal ouﬂlning steps necessary (o
qualify for future openings. ‘ )

R . ARTICLE 24..
BARGAINING UNIT WORK

A. .. . Representatives .of vendors shall ctnck -only the following producls in the
stores of the Employer:
1. Beverages, exdudlng beer and wine (Vendors may set up dlsplays
of beer and wine)
Cookies, crackers and snachs - e

Pata.c- chlps

2.
3
) .4 B Garden suppl:es '
5 Rack jobbers (who service non-food speclaity |tems)
O Bakery products (oiher than vcmpany manufactured bakery
';.-,pmducts) - .
' 7. Frozen plzzas and ica cream,. eg Tony’s. Tombstone Pizza and
Edys lce Cream, as long as it is provided on a DSD (direct store delivery)
. sbasig.:. . - tew e . .

B. ) it lsundexstood ﬂiel ihe ‘rotation. t‘.'r reposulﬁen.l';g-; of merc" ﬂdelée replacing
damaged or outdated merchandise, resettmg the shelf [mer or takmg lnventory
lel nat beconstdered stockmg . . ? ;

C. The.above r%tnchons shall not apply to the npemng af new: stores or
remodeling of -an. existing store or dwing :the four {4) week. period -prior to

Chiistmas or the week preceding Eastei or the week preceding Thahksgiving._
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D. ' In stores having both a manager and a co-manager, the Employér agrees
that managers and co-managers shall not perform collective bargaining unit work
except the building of awdliary displays, and the. handltng and stockmg of Kroger

-manufactured bakery products. This shall not apply in the case of an emelgency
‘beyond the control of the Employer or when an employee is absant and no one IS .

available to do the work:

E.  OQutside service people shall normally be hired for thlrly (30) days or |ess
and shall not be required, to befong to the bargmnmg unit, nor be subject to the
Co[lectwe BargalmngAgreement_ . v it S,

Qutside’ Semcer peopie shail not perfoml Ihe norrnal and customary dutles
of bargammg urut membefs ) .

' OutS|de semoe people s dutles shall constst of the followmg

1. Intenorand exterior painting. R I
2. Major, lnfrequent deamng and mamtenanoe of store equipment
and fixtures. o3 s d

3. - Outside maintenance arid cleaning of parklng lot, Iruck walls and =
shrubbery _

'4. . Intenor and extenor window cleamng R e ;f":

5. Repairs to equipment or facilities. :'7.~.=..':-' ceed e

6. - Outside floor care service may be utilized to perform &l floor care

service in Kroger strores. Individuals who are cumently performing floor
care duties (store 103, 422, 353 and 361) will not suffera reduction of
hours as a result of usmg outsu:le floor care semoe

7. Cleamng lhat is |nc|dental to or dlredly preapﬂated by a major
reset, remodel or the opening of a new store, except that outside help will
not be used in this situation while bargaining unit employees:in:the store
are on layoff or on reduced hours and are available to do the work
associated with the resel. remodel ‘or-new store opemng
The rotat:on or reposmomng of merchand|se or shelvmg,
replacing damaged or outdated merchandise, resstting the shelf-l‘ iner or
taking inve "“ory can De done by oulsade vendors andlor salesmen : :
A g ke
F. Inthe event of a pmven vmlaﬁon of ﬂus Arhde the memben reporhng the)
violation shall receive the liquidated damages. Violations reported by the Union -

-

. shall be paid to the most senior employee working less than forty {40) hours that

week in-the store in which the violation occumred,.a minimum. of one (1) hour or
the amount of time.spent in stich proven violation at the: employee’s regular rate
of pay.

9



+ If this would result in the employee reoewmg more than forty (40) hours
pay, the hours in excess of forty {(40) would go to the next senior
. empoyee not working forty (40) hours in the store where the violation
* occurred: Subsequent violations will be paid, as ouﬁmed in this Article, to
the employees on a rotating semonty basns - A

ARTICLE 25
T DEFIN!TION&

A Department Manager - Shall be in charge of the deparlment and have
the knowledge and: ability to operate the department to the satisfaction of
management. Duties include supervision of department personnel, customer
service, ordering of product and supplies and operation of the department in

accordance with the employer's operations and merchafdising policies as well as

applicable laws.

B. Assistant Departmeﬂt Manager — Shall develop the knowledge and
ability to assist the:department manager and the department manager’s duties
when the department manager is unavailable.

(_:. DalilBakery Clerk -

1. The duties of the delifbakery clerk shall include and be limited to
ordering, receiving, pricing, stocking, customer service and all work
associated with the delilbakery operations which is performed by Local
911 employees.

2 Delilbakery clerks shali have seniority only among other
delibakery clerks.

D. ClerkiCashiar — Shall performn duties as directed which may include, but’

are not limited to, operating front end equipment, ordering, stocking, customer
service or other related duties.

E. File Maintenance Clerk — Shall perform duties as directed which may

include, but are not limited to, price changes, scan integrity, audits, customer
servica or other related duties.

40

ARTICLE 26
EXPIRAT!ON

This Agreemenl shall- be effectnre Aprﬂ 2 2003 and shall contmue l.hrough Apni 7,
2007, and shall continue from year to year thereafter unless either party serves notice

in writing sixty {(60) days prior to April 7, 2007,.or any subsequerit anniversary date of a
desire for termination of or for changes i in lhls Agreement

IN WITNESS WHEREOF the sald pames have caused duplicate copies hereof o
be executed by their du]y authonzed oﬁ' icers thls g.ﬁt:day of MZOOS '

e

FORTHEUNION L e ST FORTHEEMPLGYER

. '_.:41 .



SCHEDULE “A™WAGES : OV30N3 . GUOADA  Q40JOS Q402G

Head Cashier
03/30/03 04/04/04 04/03/05 04002006 -15.14 A5.44 1574. . . 16.04
-mﬁgmmgaﬂagw_erzs, 1983) Vo 4 Head Dairy D T
6.50 6.30 14.585 143885 7' 1618577 - 15485
eodays 645 645 645 6.45 . - i o
6 months ) 6.65 6.65 665" 6.65 Head DelifBakery . - ) L
12months ' 6.80 6.80 680 6.80 15185 15485 15.785° 16085 .
18 months 695 6.95 695 685 . . " -
24 months . 715 7.15 715 7.15 . - Head Frozen Foord: - - -
0months = T 755 755 7.55 7.55 . 1425 14.56 1486 15.16
36 months 8.40 B.40 ‘840 8.40 . o "
42 months ) 11.60 11.90 1220 . 1280 . Assistant Head Produce - ,
© .48 morths 1261 1294 1321 1351 - -14.16 14.46 14.76 15.06
Defi-Bakery {hired on or after Ocigber 26, 1983) L T Assistant Head Cashior L L .
Start 610 6.10 ‘610 6.10 1418 14.46 14,76 = 1506
60 days 6.25 625 6.25 625 -
6 months . 6.40 8.40 640 - - - 640 Assistant Head Defi . o PR
12 months ' 655 6.55 6.55 6.55 - 1306 1336, 1366 1396 . 77
18months 6.70 ., 670, ‘6,70 R . o e -
24 months © 690, T 680 6L -l 690 MLQMMM LT
30 months 7.20 7.20 7.20 720 139 14,21 14, 51 14.81
36 months 755 | 755 ] 755 7.55 ) s R .
42 months 1010 © 16.40 1070 Tt 11.00 W&

4Bmonths 1051 11.21 1151 1181 221 1251 1281, 13.11
. ’ *Part time employees Mredaﬂeruovemberzs 1989 shall ot progress .

S125Lumpsummmnormaﬂeg'a]dedudnlslnbepa:dtoemployeﬁ
.Inmsm(exmuummsydefka)mmmmmdmw

floral clerks and salad bar clerks hived after November 25, 1986, shafl
feoeivedpmsonalmiekmasesofmmy-ﬂvem(w)permaﬂeﬁ
theyhavebemallhetopofﬂwkpayscahtotone(ﬂyear The ",
personalratesshaﬂbeoomeeﬂwﬁveFehuarya 1891, for those™
empbwesmﬂwhpmmfmm(l)yaxmmmasdmdam

Aﬂerﬂ'uehlﬂalmsasesmFebmary 1991, empioyeesonmehptatelor
one(i)yea'andeadlyeartrmeaﬂershaﬁmu\e&pmwdme_, -
rummﬂmawﬂvmawdateo!ﬂwpasmalmemdwmg'f

18 months 610 810

6.10 the term of this' Agreement. mmaxu'numpersonalmeaseshannot"'

24 months 6.20 8.20 . 6.20 exceed sevmty-ﬁve cents (75¢)
* 30 morths 6.85 7.15 7.45 7.75 .
E cen QEEE@@‘!;!EQQ . - ERS BT A

15.16 15.46 1576 16.06 . - a L
Produce Department Head

15.16 15.46 15.76 16.06
Head Night Stock

14.72 15.02 15.32 15.62
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Wages for Employees Hired After April 30, 2003

Stant "
60 days

8 mes.

12 mos.
18 mos.
24 mos.
30 maos,
38 mos.
42 mos.
“48 mas.
52 moas.
‘Gumos -

6.30

645 -

6.60

875 .
690 -

7.05
7.25

775

8.00
8.40
10.060
1205

ClarkiCashier DGWBakaq DeugiGM

645
660
..B.75

600

7.05
T25.
R £
8.00
8.40
10.00
1205

Wmmmsmmmmme!m

I-leadGroce-yCletk'
Head Produce Clerk
Head Cashier

14.00
14.00
14.00
12400 -
13.50
13.50
13.50

1300

13.00
13.00
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6.15
6.25

-, 640
6.70

6.90
7.20

750,
8.00 -

820
950

13S0

ADDITIONAL COMPENSATION

A.  Effective June, 1 "1999 an additional fifteen oents (15¢) per-hour over and
above the classified rate of the clerk/cashier shall be paid fo the employee(s), for
all hours worked, who Is assigned-to assist the’head cashier in the store office,
provided such employee spends at least ten (10) hours per week wodung in the
store office, o " )

B. There shall be no reduehon of |ndmdual pay rates as a result of the signing
of thls Agreement.

C. Night Stocklng Premium Pay - Al employe% ass:gned to the mght'
stocking crew shall receive thirty-five cents (35¢) per hour additional
compensation for hours of work between 10:00 p.m. and 6:00 a.m.; except when
in conflict with Article 11, paragraph A-2. When night stockers receive the
premium for a majority of thelr shift (over half), they shall be pald the premium for
the entire shift. . Y

Service Director Premium Pay Any employee assngned as Service
Director shall receive a premium of Menty-ﬁve cents (25¢) per, hour over their
current rate of pay. o - .

D.  Night stockers who receive a higiht stocking prer'riiur'n'fer a riiéjority of their
hours worked shall receive a night premium for holidays'-énd vacatioﬁ pay.

E. Employees ather than night stockers shall réceive thuty-ﬁve cents (35¢)
per hour additional ‘compensation for hours of work between 10:00 p.m. and 6:00
a.m., except when in conflict with Article 11, paragraph A-2.

F. It is understood that where a head grocery clerk is assigned to night
stocking, the only time ancther employee on the night crew would receive the
head stocker’s rate is when he is assigned to take charge of the crew when the
head grocery clerk is not present. During the time the head grocery clerk is
present, this employee will receive his regular rate. It is further understood that
where a head grocery clerk is not regularly assigned to this group. there will be
one {1) employee regularly assigned as a head stock clerk.

G. In the event during the term of the Collective Bargaining Agreement the
bracket rates set forth in Article 10 entitled *Wages” are below any amendments
to the Fair Labor Standards Act, employees affected shall be paid as follows:

1.  Affected employees wages shall be increased to the newly amended
federal minimum wage.

2. After six (6) months of continuous employment, an affected

employee shall receive ten cents (10¢) per hour increase in wages beyond
the then current and newly amended federal minimum wage.
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.3.  Thereafter an affected employeé shall receive no further wage
increase until such time as the wage bracket set forth in Schedule A
exceeds his then current rate of pay.

4 Employees hired after November 29, 1989, may be paid a “training
wage" in accordance with-applicable taw (FLSA) for a penod of time not to
exceed their probation period. :

46

. LETTER OF UNDERSTANDING “A"
THE KROGER CO. AND UFCW LOCAL 811

The following summanzm our mderstandmg of the agreement readmed with ragard to
est.abushmg the new employee dmrﬁcabon of ‘Fual Center C|erk - . .

A Fuel Centex Cleik’s responslblﬁhmmubehoperfmm aﬂtasksassoaatedunﬁuﬂwoperaﬂonof
the Fuel Center as directed by store management. Pl

melemsdmCollecﬂveBamauungAgmemenhsudlasUnmSmtymdSuwuyshau
apply, but Fuel Center Clerks shall.not receive benefits of a monetary nature, except for wages,
holidays and vacations as specified. it is understood that benefits such as health and welfare,

, alc., areofamonetarynatureandarenotlnbapmvndedtomFuelCecuerderk.

Semonty w:thin the Fuel Center shall provail.

- Vacations will be granted per Article 16 of the contract. Holidays will include Christmas and five

(5} floating holidays which will be eamed after 12 weeks of employment. Three (3) of these
halidays must be taken between January 1 and June 30, and the remaining two (2) holidays by
November 30, Full ime employees will receive eight (8) hours of holiday pay. and part time
holidaypayshailbeﬁguredonmeavemgehowswoﬂcedformefmn@)cmsewﬁveweeks
immediately preceding the holiday week on a pro-rata basis. Fbahngholidayswillbesd\eduled
by mutual agreement between the employer and employee.

Management may perform any tasks necessary lo ensure the efficient operation of this center,
A Fuel Center Clark after twelve (12) months of service, shall be given preferenee by sendority,

together with ability, practicability and avai!abllrly should an opening occur for a part time stone
employee and shall further be given preference in the same way for full lime positions after they

have been offered to the part time employees. All servico as a fuel center dlerk will be credited

tmuaﬂqua!rﬁcaﬂonfmhea!ﬂzaMwelfamuponhamf&ﬂngmtom&mdassiﬁcaﬁm

Wages shall be as provided below:
FUEL CENTER CLERK
033003 41041104 403005 4N2006
| Start_ 7.00 7.00 7.00 7.00
| 60 days 1.25 s s e
After 6 months 7.50 7.50 7.50 7.50
After 12 mos 725 . lirs 7.75 775
After 18 mos 800 2.00 1800 8.0
After 24 mos 8.90 920 .50 880

FOR THE UNION: FOR THE COMPANY:

Date %/ s, P




WEINGARTEN RULES

As 8 UFCW Local 911 member, you have the right to steward representation during
investigatory interviews with management or representatives of management such as security IF |
the interview could lead to DISCIPLINE. An investigatory interview occurs when management, -
through a supervisor or other representative, questions you to obtain information which COULD
BE USED AS A BASIS FOR DISCIPLINE AGAINST YOU. The following steps insure that
your right is preserved:

1) YOU must make a clear request for union representation before or during the
investigatory interview. YOU must ask for representation — the right is not automatic.

2) If management, through its supervisor or other representative, refuses the request of
union representation in an investigatory interview YOU may refuse to proceed without
union representation. [F THE EMPLOYER DENIES YOU THE RIGHT YOU SHOULD
STAY IN THE ROOM BUT REMAIN SILENT,

3} If the employer denies union representation, you have a right to refuse to answer whether
orally or in written form. You should not make any statement.

4} DO NOT WAIVE THIS RIGHT. If you do so, any statement you make can be used
against you.

MY UNION STEWARDS ARE:

MY UNION REPRESENTATIVE iS:

Phone: (419)865-1341 or (800)232-8279 Fax: (419)865-8674




