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independent, second review conducted 
by the agency. If an applicant is found 
well-qualified, and another well-quali-
fied surplus or displaced candidate is 
selected, the applicant must be so ad-
vised. 

[62 FR 31320, June 9, 1997, as amended at 64 
FR 40509, July 27, 1999; 65 FR 47829, Aug. 4, 
2000]

§ 330.608 Application and selection. 

(a) Application.
(1) To receive this special selection 

priority, an eligible employee must 
apply for a specific agency vacancy in 
the same local commuting area as the 
position the employee occupies within 
the prescribed time frames, attach the 
appropriate proof of eligibility as de-
scribed in paragraph (a)(2) of this sec-
tion, and be determined well-qualified 
by the agency for the specific vacancy. 

(2) Employees may submit the fol-
lowing as proof of eligibility for the 
special selection priority: 

(i) RIF separation notice or notice of 
proposed removal for declining a di-
rected reassignment or transfer of 
function outside the local commuting 
area; 

(ii) Certificate of expected separation 
or other official notice from the agency 
indicating that the employee is surplus 
or eligible for discontinued service re-
tirement; or 

(iii) Other official agency certifi-
cation identifying the employee as 
being in a surplus organization or occu-
pation. 

(b) Selection. An agency may decide 
the specific order of selection of its eli-
gible employees within the provisions 
set forth in § 330.606(a) (e.g., the agency 
may decide to select displaced employ-
ees before surplus employees or may 
select surplus and/or displaced employ-
ees from within a particular compo-
nent of the agency before selecting sur-
plus and/or displaced employees from 
another component of the agency). 

(c) An agency cannot select any 
other candidate from within or outside 
the agency if eligible employees are 
available for the vacancy or vacancies. 

(d) If two or more eligible employees 
apply for a vacancy and are determined 
to be well-qualified, any of these eligi-
ble employees may be selected. 

(e) If no eligible employees apply or 
none is deemed well-qualified, the 
agency may select another agency em-
ployee without regard to this subpart.

§ 330.609 Qualification reviews. 
Agencies will ensure that a docu-

mented, independent second review is 
conducted whenever an otherwise eligi-
ble employee is determined to be not 
well-qualified. The applicant must be 
advised in writing of the results of the 
second review.

§ 330.610 [Reserved]

§ 330.611 Oversight. 
OPM provides advice and assistance 

to agencies in implementing their Ca-
reer Transition Assistance Programs. 
OPM is also responsible for oversight of 
agency CTAPs and may conduct re-
views of the plans at any time.

Subpart G—Interagency Career 
Transition Assistance Plan for 
Displaced Employees

AUTHORITY: Presidential memorandum 
dated September 12, 1995, entitled ‘‘Career 
Transition Assistance for Federal Employ-
ees’’.

SOURCE: 62 FR 31323, June 9, 1997, unless 
otherwise noted.

§ 330.701 Purpose. 
(a) This subpart implements the 

President’s memorandum of September 
12, 1995, to establish a special inter-
agency career transition assistance 
program for Federal employees during 
a period of severe Federal downsizing. 

(b) This subpart is effective July 9, 
1997. 

(c) The provisions of the Reemploy-
ment Priority List (RPL) set forth in 
subpart B of this part will remain in ef-
fect during the period of severe Federal 
downsizing. When an agency considers 
candidates from outside the agency for 
vacancies, registrants in an agency’s 
RPL have priority for selection over 
employees eligible under this subpart 
in accordance with § 330.705. 

(d) This subpart applies only when 
agencies are making selections from 
outside their workforce, and does not 
prohibit movement within an agency, 
as permitted by subpart F of this part.

VerDate Dec<13>2002 00:29 Feb 19, 2003 Jkt 200007 PO 00000 Frm 00209 Fmt 8010 Sfmt 8010 Y:\SGML\200007T.XXX 200007T


