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General Comment 

This proposed rule is senseless, why would you force a company to give an 
employee two chances at failure. I do not support this rule in any way. This 
would add a huge expense to a mines budget to come up with non safety 
sensitive jobs. Where would that be on a mine site? 

Here is my propsed rule: 

I believe we should have a database of all miners who have been terminated for 
drug and alcohol and never allow these miners to work in the industry again. One 
chance only. 

Why give someone the chance to injure or kill themselves or another more than 
once? 


