NOTICE OF CRITICAL STATUS
FOR
TEAMSTERS LOCAL 469 PENSION FUND

‘This is to inferm vou that on March 30, 2008 the Plan actuary certified to the U.S. Depariment of
the Treasury, and also to the Plan Trustees, that the Plan is in crtical status for the Flan vear
heginning January 1. 2008, Federal law requires that you, as a participanl. receive this notice.

CRITICAL STATUS

I'he Plan s considered 1o be in critical status because it has a funding problem. More specifically,
the Plan’s actuary determined that over the next three vears, the Plan is projected 1o have an
accumulated funding deficiency for the 201 | plan vear

REHABILITATION PLAN AND POSSIBILITY QF REDUCTION IN BENEFITS

Federal law requires pension plans in critical status to adopt a cehabilitation phan aimed al
restoning the financial health of the Plan. ‘The law permits pension plans to reduce. or even
climinate, benefits called “adjustable benefils™ as part of a rehabilitation plan. If the Trustees of
the Plan determine that benefit reductions are necessary, vou will receive a separate notice in the
future identifving and explaining the effect of 1those reductions.  Any reduction of adjustable
benefits {other than o repeal of a benefil increase, as deseribed below) will not reduce the level of
a parlicipant’s basic benefit pavable at normal retirement. In addition, the reductions may only
apply to parlicipants and beneliciaries whose benefit commencement date 15 on or aller January 1.
2008, But vou should know that whether or not the plan reduces adjustable benefits in the future,
effective as of Jannary 1. 2008, the Plan is not permitted to pay lump sum benefits (or any other
payment in excess of the monthly amount paid under a single life annuity) while it is in crifical
status.

ADJUSTARLE BENEFITS

I'he Plan offers the following adjustable (and viher) benefits which may be reduced or eliminated
as part of any rehabilitation plan the pension plan may adopt:

Early retirement benefit or retirement-type subsidy:
Benefit payment options other than a qualified joint-and-survivor annuity
(QISA):

e Subsidized qualified joint and survivor annuity henefits for benelits not in pay
slalus;

* Henchit increases that were granted to pensioners alter they retired.

EMPLOYER SURCHARGE

The law requires that all contribting employers pay 1w the Plan a surcharge to help comect the
plan’s [inancial sitwation. The amount of the surcharge is equal o a percentage of the amount an
emplover 15 otherwise required 10 contribute to the Plan under the applicable collective
bargaiming agreement, With some cxceptions, a 5% surchurge is applicable in the initial critical
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vear and a 10% surcharge is applicable for cach succeeding plan year thereafler in which the Plan
is in eritical status,

WHERE TO GL'T MORE INFORMATION
For more information about this Notice, you may contacl;
Mr. Robert Bodor, Plan Manager
Teamsters Local 469
1400 Highway 35, Suite §
Hazlet, NJ 07730
Phone: (732) 264-9000

E-mail: rbodorfiiteamstlers469.org

You have a right to receive a copy of the rehabilitation plan from the Plan once it is adopted.
Sincerely,

Board of Trustees

Date Sent: April 11, 2008

Copies:

Locul 169

Contribuiing employers

PBGC - multiemploverprogram{@pbgc.gov
Secretary of Labor - criticalstatusnotice@dol . gov
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