
Notice of Critical Status 

'0'

Aluminum, Brick" Glass Workers International Union,
 

AFL-CIO, CLC, Eastern Dlstrict Council No. 12 Pension Plan
 

This Is to inform you that on March 28, 2008 the plan actuary certlned to the U.s. 
Department of the Treasury, and 111$0 to the piM sponsor, that the plan Is In critical Stlltus 
fot the plan year beginning Janullry 1, 2008. F~al law requires that you receive thk 
nOtice. 

Critical SUtus 

The plan Js COnsidered to be in critical status because it has lunding or liquidity problems, 0..­

both. More specifically, the pla,..'s iK1\lary determined that over the next Ihr~ plan years,. 
the plan is projected to have lH' Bccumulatetl tundlJll;l detldency. The delldency will occur In 
the 2009 plan year. 

RehablllUtlon Plan and Posslbll1ty of Reduction in Benefit. 

Federlll law requires pef1sion pl,~lf1s In criticlll status to adopt II rehabilltlltlon plan lIilT\f!d at 
restoring the financial health of the plan. The bw permits pension pillns to reduce, or even 
ellmlnllte, benefits called "adjustable benefits" as part of a rehabilitation plan. If the 
trustees of the plan determine that benefit redooions are necessary, you will receive a 
separate notice in the future Identitvlng and expll!lnlng the effect 0( those reductlo"s. Any 
reduction 0( ...djustable benefits (other than II repeal of a rKent benent Increase, <IS 
described below) will not rl'(luce the level of a participant's basic benef,t payable at "ormal 
retirement. In addition, the reductions may only apply to participants and benencll!rIes 
whose benefit commencement date is on or lIfter April 25, 2006. BYt you should know that 
whether or not the pton reduc:es adjustable benefits ;1'1 the future. effective iJS of April 25, 
2006, the plan Is not permilted to pay lump sum benefits (or any other payment In excess 
of the monthly amount paid under a single fife onnulty) while ills In critical status. 

Adjustable Benefit. 

The plan offers the following adjustable beroeflts which may be reduced or eHminated as part 
of any rehabilitation pion the pension plan may adopt: 

Post-retirement death bomeflts 
(currently $10 times it participant'SliCCrued ffiOflths of credited service); 

•	 ~-retiremenl lUmp sum death ben@fits 
(currently $10 t,mes a partidpant's accrued months of credited service): 

One hundred-twe"ty-month payment guaranteesl 
DiSllbillty benefits (If 001 yet if! pay status); 
Early retirement benent (11 benefit which is not actuarially redLlCed for 
commencement prior to norffilll retIrement age) or other retlremeot type subsidy; 
Benefit payment options othe' thon a Qualified joint'and survivor annuIty lQJSA): 
Recent benefit Increases (I.e., occurri"9 in past 5 year5): 



Employer Surcharge 

The law requires that all contributing employers pay to the plan a surcharge to help correct 
the plan's flnandal situation. The amount of the su~rge is equal to 11 percentage of the 
amount an employer Is otherwise reqUired to contribute to the plan under tile applicable 
collective bargalrung agreement. With some exceptions, a 5% su..-em.rge Is applk:able in the 
initial crItlatl year and a 10% surcharge Is applicable for each succ;eedlrtg plan year 
thereill'ter In wllich the plan is in crltic/ll s~tus. 

Whe... to Get More Information 

For rn<>ne inf'orlmttlon about thls Notice, you may contact Kel-Lee WallitCe at P.O. Box 220, 
Shillington, PI\. 19607 or by telephone lit 610-715-0812. You hllve ill rlght to receive a copy 
of the rehabilitation p1ltn fmm the plan. 




