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Preventive care, other benefits

Preventive care provisions, other benefits:
are they described in plan documents?

It is not very common for preventive care provisions,
such as cancer screening tests,
to be specifically mentioned in plan documents;
these benefits are usually covered under a more general clause
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Provisions in medical care plans that em-
phasize coverage for preventive care tests
have risen sharply in recent years.1  The

attention generated by such preventive care
measures as cancer screening and cholesterol
tests led the Bureau of Labor Statistics  (BLS) and
the Agency for Healthcare Research and Quality
(hereafter, called  Healthcare Research) to con-
duct a joint study to determine if employer health
insurance documents specifically describe cer-
tain medical provisions.  The study was con-
ducted under the auspices of the Interagency
Committee on Employment-Related Health Insur-
ance Surveys.  The primary motivation behind
the test was the need for more information on
preventive care services, as expressed by the U.S.
Preventive Services Task Force.2

The Committee was formed as a means for
Government agencies to coordinate statistical
survey data related to health insurance, share
information, and identify and fill data gaps.3  Since
its inception in 1998, the Committee’s coordina-
tion efforts have focused on collection, analysis,
and dissemination of statistical estimates.  In ad-
dition to the Government agencies that produce
health insurance statistics, the Committee’s ef-
forts are geared toward the wider data-user com-
munity and health policymakers.

How the test was conducted
The Agency for Healthcare Research and Qual-
ity role.  The joint study by Healthcare Research

and BLS was undertaken in several steps.  Ini-
tially, Healthcare Research identified medical
care provisions that it was interested in study-
ing, data for which BLS does not presently col-
lect.  These provisions include various cancer
screening and other preventive care tests, and
medical procedures, such as laser eye surgery,
that have become more prominent in recent
years.  Next, Healthcare Research conducted
three separate studies to collect preliminary in-
formation on these provisions from plan docu-
ments collected as part of its 1996 household
and establishment surveys.4  The main purpose
was to provide feedback on information avail-
able from booklets to assist with additional study
and to develop a data collection form for use by
BLS.  As a result of this study, definitions of terms
and the design of the collection form were re-
fined, and the list of provisions to be included in
the BLS study was expanded.

The first study consisted of 31 booklets ran-
domly selected from those collected during the
Healthcare Research 1996 health survey, book-
lets that described medical care provisions.  The
second study included 100 booklets; however,
about half were eliminated because of limited in-
formation on benefit provisions.  In order to be
used in the Healthcare Research study, plan
booklets had to describe the benefits in some
detail.  The third and final study used a sample of
75 plans.  The requirements to be included in this
study were not as stringent as in the second
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study.  For example, if a summary sheet was provided that
gave limited details of the benefits, it would be included in the
third study (but not included in the second).  After Healthcare
Research completed its preliminary studies, BLS conducted
the official study using the final version of the collection form,
which included definitions of each of the provisions.

The BLS role.  The BLS study was conducted during its 2000
survey of private employee benefits.5  The study consisted of
a sample of 100 medical care plans; they were randomly se-
lected using only the booklets that described the plans in the
most detail.  Summary plan descriptions (SPDs) furnished by
the employer are the main source used in the benefits survey.
Healthcare plan sponsors are required by law to provide SPDs
to plan participants, giving the employees a detailed descrip-
tion of their benefits under a particular plan.  (More details on
SPDs are discussed later.)  Documents with only limited infor-
mation—such as one-page summaries—were excluded from
the study.  One problem that surfaced during the test was that
many plan documents only had limited information.  This was
especially true for health maintenance organizations.6  Thus,
the overwhelming amount of plans in the test came from con-
ventional indemnity plans and preferred provider organiza-
tions.7  The minimal information found in many plan docu-
ments made it difficult to accurately assess the frequency
with which the company booklets included in the study de-
scribed a particular medical provision.

The medical care provisions studied included various can-
cer screening tests, other preventive care measures, and sev-
eral other provisions currently of interest in the health arena.8

Specifically, the study included plan features such as screen-
ing or testing for both colorectal and prostate cancer,
mammograms, acupuncture, chiropractic care, formulary
drugs, and smoking cessation programs.  BLS tabulated the
percentage of plans for which provisions were covered, ex-
cluded, or not mentioned in the plan booklets, and also tabu-
lated details on how the provisions are covered, such as
whether they are subject to special limits.  Estimates in the
study have not been weighted.  The sample of companies
used in the study was not intended to be statistically repre-
sentative of the economy.  Therefore, the results can only
been seen as a rough indication of how plan documents de-
scribe certain medical provisions; they should not be viewed
as a true statistical measure of the incidence of certain medical
provisions.

Study results

The main finding revealed from the study was that only a few
provisions were described in the majority of company plan
booklets.  Note that the study only measured whether the

provisions were described in the plan documents, not whether
they were covered under the plan.  The following are the key
results from the study:

• Screening or testing for both colorectal and pros-
tate cancer is not commonly described in the plan
documents.  Barium enema, colonoscopy, sigmoi-
doscopy, and digital rectal exam for prostate can-
cer are rarely specifically mentioned in the sum-
mary plan descriptions.  (See table 1.)  The pros-
tate specific antigen (PSA) test is more frequently
mentioned in the plan documents than are other
screening tests.  While most of the cancer screen-
ing tests are not commonly described in the plan
documents, they are often covered as part of the
coverage for physical examinations and/or diag-
nostic x-ray procedures.

• Mammograms and pap smears, two other cancer
screening tests, were the most commonly described
provisions in the study.  Plans commonly provide
for one baseline mammogram between ages 35 and
39 and some age-related schedule for ages 40 and
older.  Pap smears are usually limited to once a year,
and occasionally are associated with a dollar limit.

• For other preventive care measures, the results were
mixed on the frequency with which they were de-
scribed in the plan documents.  Well-child care was
among the most commonly described provisions
in the study.  Well-child care is an extension of
well-baby care, which usually covers babies up to
age 2 years.  Sometimes, this provision is also
grouped under wellness or preventive care, with
age limits of 6 years, 12 years, or 18 years.  On the
other hand, bone mass measurements—sometimes
referred in plan documents under osteoporosis—
was rarely specifically mentioned in the summary
plan descriptions (SPDs).  It is often covered under
well-woman examinations.  Finally, cholesterol
blood tests, another rarely mentioned provision, is
almost always included as part of an annual physi-
cal examination.

• The test also included other provisions of current
interest in the health field.  Laser eye surgery—
often referred to in the plan documents as radial
keratotomy and related surgical procedures—is the
provision that is most commonly found in the plans’
exclusions section.9  It was also only rarely specifi-
cally mentioned as a covered benefit in the plans.
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Table 1. Medical plans with preventive care and other provisions in summary plan descriptions, 2000

Provision

[In percent]

Mentioned

Coverage Exclusion
Not mentioned Specific details provided

Acupuncture ........................... 16 25 59 Usually mentions a limit on visits.

Bone mass measurements ........  5  0 95 Rarely mentioned, but never specifically excluded.  A couple of times,
osteoporosis is mentioned.

Cholesterol blood test .............. 13  0 87 Never mentioned as an exclusion.  Noted as part of adult physical, or
a limit of once every 5 years after a certain age.

Chiropractic care ..................... 63  9 28 Limit on dollar amounts or on visits.  Referred to quite often as spinal
manipulation, adjustment, or subluxation.

Colorectal cancer-screening
or testing ............................ 13  0 87 Never mentioned as an exclusion.  The various cancer tests are under

preventive care benefits.  In addition, there is usually a minimum
age for which the tests become covered.  There is also usually a
limit of one screening every 1 to 5 years.  Sometimes there is a
limit on the dollar amount.

Fecal occult blood test
(or hemoccult test) ............... 16  0 84 ...

Sigmoidoscopy .......................  9  0 91 ...

Colonoscopy ..........................  5  0 95 ...

Barium enema .........................  2  0 98 ...

Formulary drugs ...................... 16  1 83 When mentioned, it is usually under HMOs.  Some list outpatient
drugs for specific illnesses; a couple of plans mentioned
copayments.  One plan mentioned “voluntary or open formulary.”

Laser eye surgery ...................  4 38 58 Exclusions usually mention “radial keratotomy” and related surgical
procedures.  A couple of plans listed coverage only beyond a
certain level of myopia and/or coinsurance up to a dollar amount.
Some referred to photorefractiv e  keratotomy,  keratoplasty, and
L A S I K .

Office visit for prenatal care ..... 49  0 51 Often noted coverage under preventive care or wellness care, like
any other office visit, or 100 percent coverage after initial copayment.

Prostate cancer screening ........ 33  0 67 PSA is the most commonly mentioned prostate test.  Tests usually
begin at age 40 or later.  Coverage is often limited to one visit
annually.  Some plans noted coinsurance or 100 percent coverage
after copayment.  One plan noted coverage for “detection exam.”

Digital rectal exam ................... 11  0 89 ...

Prostate specific antigen
(PSA) test ........................... 34  1 65 ...

Routine mammograms .............. 84  2 14 Most commonly mentioned benefit.  Most plans have an age schedule,
starting at age 35.  Typical schedule:  35–39, one baseline;  40–49
every 2 years; 50 and older annually.  Several plans noted coverage
under normal coinsurance or 100 percent coverage after copayment.
Some plans noted coverage up to a dollar amount limit.

Routine pap smears ................. 80  5 15 Also very common.  Limited to once every 1 to 3 years.  Some plans
mentioned a dollar amount limit.

Smoking cessation program ......  8 32 60 Often mentioned in exclusions.  Some plans distinguish between
programs and drugs for smoking cessation.  One plan referred to
nicotine addiction and another to “goal oriented behavior
modification.”  One plan covered this provision under “wellness
b e n e f i t.”

Well-child care ........................ 71  3 26 Very commonly mentioned.  Coinsurance or 100 percent coverage
after copayment is often noted.  Sometimes coverage is under
pediatric care.  Age limits may be 6, 7, 12, 18, or 19.  A few plans
noted “wellness” or “preventive care” coverage.  One plan noted
coverage of visits at specific ages (in months).
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Smoking cessation programs also were frequently
specifically excluded from the plan booklets.  Smok-
ing cessation is sometimes covered under an em-
ployee assistance program, instead of the medical
plan.10

• Another provision of current interest to health us-
ers is formulary drugs, which is not commonly de-
scribed in the booklet.  Formulary drugs are a group
of medications approved by a third-party organiza-
tion, such as a managed care company.  These
drugs are covered by the health plan on a cost-
effective basis.  Formularies are also established
for clinical reasons.  When formulary drugs were
mentioned, they were often at a lower cost to the
plan participant than were nonformulary drugs.  In
some cases, nonformulary drugs were not covered
in the plan.

With few exceptions, it was not common for the plan docu-
ments to mention the provisions from the BLS study—only
four provisions were described in at least 50 percent of the
plan booklets.  As stated earlier, this does not mean that
these provisions are not covered by the plan—it merely
means that the provisions are not specifically described in
the plan booklets.

Comparing the results of the BLS study with the second
study of the Healthcare Research revealed that 6 percent of
the plans in the Healthcare Research test specifically de-
scribed acupuncture as a covered benefit, while 16 percent
did so in the BLS study.  Chiropractor care was mentioned for
35 percent of the plans in the Healthcare Research test and 63
percent in  the BLS study.  Another provision for which the
results differed between Healthcare Research and BLS was
office visits for prenatal care.  Under this provision, the doc-
tor monitors a pregnancy.  Prenatal care may also include
counseling for nutrition and substance abuse problems.  In
the Healthcare Research study, 67 percent of the plans spe-
cifically mentioned office visits for prenatal care, compared
with 49 percent for the BLS study.  For the remainder of the
provisions, the percentages generally were similar between
Healthcare Research and the BLS.  Because both studies had
small and different samples and were not weighted, some dif-
ferences in results were expected.

Why do plan documents commonly not mention most of
the provisions by name?  Are these provisions not covered
by the plan, or is there another explanation?  For example,
provisions for cancer screening tests such as sigmoidoscopy
and colonoscopy are rarely described in the plan booklets,
but commonly are covered by the plan.  Are SPDs the best
source of obtaining information on medical provisions?  While
plan documents always describe the most important medical

provisions such as hospitalization and physician care, that
does not appear to be the case for certain of the preventive
care provisions that were part of the BLS study.

Summary plan descriptions

Requirements.  Before addressing why the plan documents
do not specifically mention certain preventive care provisions,
it is important to understand the purpose of the documents.
Under the Employee Retirement Income Security Act (ERISA)
of 1974, employers are required to provide their employees
with SPDs of their pension and welfare benefit plans.  The
descriptions must be written in a fashion that the plan partici-
pants are able to clearly understand and must be detailed enough
to reflect accurately the benefits provided to the employees.

In November 2000, the Department of Labor issued new
regulations on what must be described in SPDs for pen-
sion and welfare benefit plans.11  The main focus of the
new rules revolves around what information must be in-
cluded in the SPDs for group health plans.  The SPDs must
include the following:

• Any cost sharing provisions, including premi-
ums, deductibles, coinsurance, and copayment
amounts;

• Any annual or lifetime maximums or other limits
on benefits under the plan;

• The extent to which preventive services are cov-
ered by the plan;

• Whether and under what circumstance, existing
and new drugs are covered by the plan;

• Whether, and under what circumstance, cov-
erage is provided for medical tests, devices or
procedures;

• Any provisions requiring preauthorization or uti-
lization review as a condition to obtaining a ben-
efit or service under the plan.

The regulations were effective in January 2001.  The SPDs,
however, are not required to specifically mention these provi-
sions until January 2003.  The new regulations are intended to
provide a clearer and more accurate reflection in the SPDs of
the benefits provided to the employees.

Employers must provide an SPD to their employees, but are
no longer required to file the plan with the U.S. Department of
Labor.  Under amendments to the Taxpayers Relief Act of 1997
(TRA 97), plan administrators are no longer required under
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Definitions of Provisions

Acupuncture: A technique of inserting hair-like, fine needles into acupoints on the body’s surface in order to affect the
physiological functioning of the body.  Acupuncture is usually used as an anesthesia for surgical procedures.

Bone mass measurements: (also referred to as Bone Densiometry) A non-invasive test to detect weakness of the
bones due to osteoporosis.

Cholesterol blood test: A test that can detect an elevated blood cholesterol level - one of the major modifiable risk
factors for coronary heart disease.

Chiropractic care: Manual manipulation of the bones and associated muscles and joints (particularly of the spine and
extremities) in order to relieve acute pain.

Colorectal cancer—screening or testing:  Includes the four major types of screening or testing for colorectal cancer.

1) Fecal occult blood test—A stool sample is taken to test for the presence of fecal occult blood.

2) Sigmoidoscopy—A tube is inserted into the rectum and the lower two feet of the colon.  Doctors inspect the lining of
the colon for bowel disease, cancer, or polyps that may increase the risk of colon cancer.

3) Colonoscopy—Similar to sigmoidoscopy, but the flexible viewing tube is long enough to reach the entire colon.
During the colonoscopy, doctors can also treat or remove polyps.

4) Barium enema—An x-ray study in which a tube is inserted into the rectum and the large intestine is filled with barium,
allowing the radiologist to diagnose many conditions including colorectal cancer.

Formulary drugs: Drugs approved by the health provider.  Drugs not approved by the health provider are non-
formulary—enrollees receive limited or no reimbursement.

Laser eye surgery:  Performed for correcting common eye disorders—near sightedness, far sightedness, and distorted
vision—not for specific eye diseases.  There are two types of laser surgery: PRK and LASIK.  In PRK, the surgery
reshapes the cornea with an ultraviolet beam of light.  LASIK is used for all types of nearsightedness.  The surgeon cuts
a flap of corneal tissue, removes the targeted tissue beneath it with the laser, and then replaces the flap.

Office visit for prenatal care: Detects and manages the complications of pregnancy, rather than the prevention of low
birth weight.  Doctor checks the mother for infectious diseases, gestational diabetes, and vital signs, and assesses the
baby’s condition.  Prenatal care may also include counseling for nutrition and substance abuse problems.  Follow-up
visits are provided to minimize pregnancy risks.

Prostate cancer screening (digital rectal exam and/or prostate specific antigen (PSA) test): The two primary tests for
prostate cancer.  In the digital exam, the doctor palpates the prostate gland, examining it for irregularities.  The prostate-
specific antigen blood test measures the level of PSA in men.  A high reading signals the possibility of prostate cancer.

Routine mammograms :  An x-ray image of the breast to detect for the existence of breast cancer.

Routine pap smears:  A precancer or cancer screening test of the cervix.

Smoking cessation program:  An organized effort to break the habit of smoking.  The program includes classes,
counseling, poster campaigns, employee incentive programs, anti-smoking literature, and products such as nicotine
patches.  Programs were excluded if the plan only provided literature or a video, but was not part of an organized program.
Smoking cessation programs may be in-house or from outside organizations.

Well-child care: A program to provide preventive care for children.  This should not be confused with well-baby
careusually provided up to age 2.  Services for well-child care include routine physical exams, laboratory tests, immuni-
zations, vision and hearing tests, and related office visits.



18 Monthly Labor Review October 2002

Preventive Care, Other Benefits

ERISA to file SPDs and summaries of material modifications
with the Department.12  Prior to the amendments to TRA 97,
plan administrators were required under ERISA to file SPDs
with the Department every 10 years, or after 5 years if there
were any changes.  They were also required to file information
about plan modifications at the end of each year during which
there was a change.

Expert views.  To better understand why many of the preven-
tive care measures that were part of the BLS study were not
commonly mentioned by name in the SPDs, BLS contacted
health benefits experts from the following:  Government, re-
search organizations, consulting firms, trade associations from
the insurance industry, and insurance companies.13

Different reasons were given among the experts as to why
SPDs often do not specifically mention such provisions as
cancer screening and certain other preventive care tests, but
a common thread was generally seen among the responses.
Most respondents agreed that preventive care provisions,
such as cancer screening tests, were usually covered under
the plan.  There was a general consensus that, when specifi-
cally not mentioned, most of these preventive care features
often would fall under some “umbrella” provision.  Such gen-
eral “umbrella” provisions include physical exams, health ap-
praisals, health assessments, health screening tests, diagnos-
tic procedures, and X-ray and laboratory services.

Most respondents agreed that the plan documents cannot
list every procedure, as there are too many procedures that
can be classified under preventive care.  Preventive care ben-
efits can vary based on age, sex, and personal history of the
individual.  By using an overall category (for example, health
screening tests), the insurers can be flexible as to what they
can provide in the plan.  While specifically mentioning a pro-
cedure and giving specific guidelines in the plan document
will tell the enrollee exactly what is covered, it also has the
opposite effect of saying what is not covered.  For example, if
the plan document specifically says colonoscopies are cov-
ered for ages 50 and older, it does not allow for clinical judge-
ment based on the personal history of the individual to cover
that cancer screening test at a younger age.

Regulations issued by the Department of Labor governing
the content of SPDs are consistent with the views of benefits
experts contacted.  It was not the intent of the Department of
Labor to have the SPDs specifically describe every single ben-
efit provision under the health plan.14  According to Depart-
ment regulations, if the health plan covered an extensive
schedule of benefits, the SPDs only had to describe them in
general terms, as long as, upon request, the participant in the
plan was informed about all benefits.

The continuing introduction of new covered medical care
measures is another reason it is not feasible to specifically list
all procedures.  It is more practical to cover these procedures

under some general category.  The other reason given for
certain procedures that are not specifically stated in the plan
documents is that they are so well known that it is not neces-
sary to describe them.  In this case, a procedure such as cho-
lesterol blood testing would fall under some overall category
of preventive care—physical exams, for instance.

As stated, the general consensus of the respondents was
that if not specifically mentioned, many of the preventive care
procedures from the BLS study were covered under the plan.
Specifically, the procedures that fall into this category included
all of the cancer screening tests, cholesterol blood testing,
and bone mass measurements.  (There was, however, one dis-
senting view: one of the individuals contacted believed that if
the plan did not specifically mention a procedure, it was un-
likely that the insurer covers that benefit.)

Are there other sources that will give an individual more
information about whether specific procedures are covered?
An SPD is designed to provide a “summary” rather than a
detailed description of the benefits the employers provide to
their employees.  More detailed information may be found
from such sources as the complete company plan documents,
insurance contracts, evidence of coverage, and third-party
administrator contracts.  There was general consensus among
the respondents that a written document existed within the
company that described all of the covered benefits in detail.

What’s next?

As in past surveys, one of the goals of future benefits sur-
veys is to capture data on the most current trends in health
insurance.  In recent years, cancer screening tests—espe-
cially colonoscopy—have gotten much publicity.  This is one
of the reasons these various screenings were included in the
BLS test.  The problem with attempting to capture data for the
various cancer screening procedures—along with certain
other preventive care provisions—as was demonstrated from
the results of the study, is that those procedures are not men-
tioned very often in the SPDs.  They are, instead, quite often
included under a more global medical category.  Assuming
that the SPDs continue to be the main source used in the
benefits survey, it does not seem that this source will provide
an accurate measure on how often various cancer screening
provisions are covered.  Thus, it does not seem wise in the
future to try to capture data on cancer screening tests.

As far as other provisions in the BLS study, the benefits
survey has begun to capture data on formulary drugs, due in
large part to the widespread publicity of the high cost of pre-
scription drugs.  Capturing data on other provisions studied
in the BLS study is currently under discussion.

SUMMARY  PLAN DESCRIPTIONS often do not mention cancer
screening tests and certain other preventive care provisions
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as covered benefits.  Therefore, SPDs are not the best source
for describing these provisions.  These summary documents
are most likely to specifically mention major health benefits
such as hospitalization, surgery, and physician visits, rather
than most preventive care provisions.  Research conducted
for this article showed that generally preventive care provi-
sions were covered by the plan.  Discussions with experts in
the medical care industry and those involved with SPDs re-
vealed that when cancer screening tests and certain other
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preventive care provisions are not described in the plan docu-
ments, they almost universally fall under a more general cat-
egory, such as physical exams and diagnostic procedures.
By including cancer screening tests and other preventive
care provisions under some all-inclusive provision, it allows
the insurer more flexibility in providing the benefits.  With the
constant growth of new preventive care provisions, it makes
sense for the plans to include these benefits under some
“umbrella” category.

Notes

for healthcare delivery in a particular geographic area to HMO  mem-
bers, usually in return for a fixed prepaid fee.  Financial risk may be
shared with the providers participating in the HMO .
 7 A conventional indemnity plan is a type of medical plan that allows
the participant the choice of any provider without effect on reimburse-
ment.  These plans reimburse the patient and/or provider as expenses
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where coverage is provided to participants through a network of se-
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 8 The appendix to this article lists each medical provision in the BLS
test and a corresponding description of that provision.  The main
source used for the definition of the medical provisions in the test was
Guide To Clinical Preventive Services: A Report of The U. S. Preventive
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 11 65 Fed Reg 70226 (November 21, 2000).
 12 The Taxpayers Relief Act was signed into law on August 5, 1997.
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