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This issue of Work and Family analyzes the acquisition of
education and training by women at later ages over the
1979-89 period. Over 40 percent of women aged 42-57 in
1979 participated in some education or training program
during the 11-year period. The primary forms of instruction
were company training and college courses, White women
more likely had some education or training than other
women, but among program participants, other women spent
more time in these prograrms than white women. Evidence on
instructional programs other than company training and
college education during the 1984-89 period indicates that
over a third of the women parumpawd in these programs for
job-related reasons.

Overview

Investments in education and training are commonly
thought to be important factors in increasing an individual’s
earnings. Since investments in human capital tend to make
workers more productive, recipients of education and
training should experience greater earnings growth than
nonrecipients. Along with increased earnings, those who
invest in human capital may experience greater job satisfac-
tion and have an increased appreciation for other activities.

Human capital investments also involve costs that may be
recouped over time. These costs include the direct expenses
of education and training programs, foregone earnings
during the investment period, as well as psychic costs since
some forms of education and training are difficult or tedious.
The costs are usually incurred over a short period of time,
while the benefits can accrue over a lifetime. For this reason,
the human capital model directly implies that individuals
with a longer worklife ahead of them will invest more in
human capital. Hence, one would expect most education and
training to occur at younger ages.!

Even if younger persons are more likely to invest in
training and education, however, human capital investments
may play an important role in improving the economic

! For a discussion on calcalating the present value of the benefits and
costs of human capital investments, se¢ Ronald G. Ehrenberg and Robert S.
Smith, Modern Labor Economics (Scott, Foresman and Company, 1988).
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condition of older individuals. In particular, older women
often have low incomes due to being separated, divorced, or
widowed. Many of these women may also have dropped out
of the labor force in the past to have children, and some of
their work skills may have deteriorated over time. Additional
training may enhance the productivity of these women by
providing them with up-to-date skills and may also result in
increased earnings.

Pursuing education and training for economic reasons
might make sense for many older women, but they might
engage in these activities simply to satisfy their nonwork
interests and for personal development. Little is known about
the extent to which older individuals acquire education and
training or the reasons why they participate in instructional
programs. This informafion gap exists because there has
been a lack of comprehensive and representative data on the
human capital investments of individuals who are beyond the
usual schooling age.

This report draws on data from the Mature Women’s
cohort of the National Longitudinal Surveys (NLS). These
data describe a sample of women who were between the ages
of 30 and 45 in 1967 and who have been interviewed
regularly since. Between the years of 1979 and 1989, the
survey collected information about the occurrence and
duration of all education and training programs. These
programs include college education, company training,
proprietary institutions (vocational and business schools,
nursing schools, correspondence courses), regular schools
(high schools, night schools, community colleges), and other
forms of schooling and training. Only formal education and

training are measured; the extent of informal education or
training is not nnnmrr-rl Between 1984 and 1080 the survey
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asked women in the Mature Women’s cohort why they
decided to participate in educational and training programs
other than company training and college education.

This analysis examines the extent of participation in

education and training pr Ograms among this group of women

from 1979 to 1989, a time in which they aged from 42-57 to
52-67, The time spent in education and training, as measured
by total hours involved in these programs, is also analyzed. In




Table 3. Reasonsforenrolling inatralning program (excluding company training and college aducation), 1984-89, forwomenaged 42-57

in 1979
(in percent)
Why did you decide to Proprietary Regular
take this program? Al institution school Cther
Work-related reasons .._... 35.9 51.8 34.3 260
Toobtainwork ........ovvas 52 - 8.0 - 28 3.8
To improve current
job siluation ..... s 28.4 38.6 274 221
Togetbetterjob . ........... 2.3 5.2 4.1 A
Nonwork-related reasons .. 457 244 56.8 43.9
Had extra titme; bored
stayingathome ............ 4 0 .5 5
To improve basic skiils
like reading, writing,
or arithmetic ............... 2.6 1.4 4.0 1.7
For general education,
general knowledge .......... 12.7 11.7 182 . 7.7
For personal development,
pleasure, orinterest ........ , 30.0 11.3 34.1 39.0
Otherreasons ............. 18.4 238 88 251

Note: For individuals who participated in multiple programs, the
response is for the most recent program.

Table 3 indicates that nearly half (45.7 percent) of the older
women participated in training programs for nonwork-re-
lated reasoms, such as personal development, pleasure, or
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(12.7 percent). Less than 1 percent of women attended
training programs because they were bored staying at home.
Still, over a third (35.9 percent) of these women participated
in various forms of off-the-job training for job-related
reasons. A large percentage pariicipated in these programs in
order to improve their current job situation (28.4 percent),
while others did so to obtain work (5.2 percent), or to get a
better job (2.3 percent).

The majority of women (51.8 percent) who received

Source: National Longitudinal Survey of Mature Women

training from proprietary institutions did so for work-related
reasons: 38.6 percent wanted to improve their current job
situation, 8 percent hoped to obtain work, and 5.2 percent-
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throngh a proprietary institute. Conversely, most women
(56.8 percent) whe attended a regular school did so for
reasons not related to work: 34.1 percent attended for
personal development, pleasure, or interest; 18.2 percent
participated for general education or knowledge. Siili, overa
third (34.3 percent) attended regular school for reasons
relating to work. Hence, even among women at later ages, a
large percent attends training programs to improve their
status in the labor market.



Technical Note

Data in this report are from the Nationa! Longitudinal Sur-
veys (NLS) which are sponsored by the Bureau of Labor
Statistics (BLS). The Bureau contracts with the Center for
Human Resource Research of The Ohio State University to
manage the surveys and provide user services. The NLS
were begun in the mid-1960’s with the drawing of four
samples: Young Men who were 14-24 years old as of April 1,
1966, Young Women who were 14-24 years old as of January
1, 1968, Older Men who were 45-59 years old as of April 1,
1966, and Mature Women who were 30-44 years old as of
April 1, 1967. Each sample originally had about 5,000 indi-
viduals with oversamples of blacks. In the early 1980’s, the
Young Men and Older Men surveys were discontinued. The
two women'’s surveys continue and are currently collected
every 2 years. The Bureau of the Census collects the data
for BLS.

In 1979, a new cohort was begun with a sample of over
12,000 young men and women who were 14-21 years of
age as of Janvary 1, 1979. It includes oversamples of blacks,
Hispanics, economically disadvantaged whites, and youth
in the military. The military oversample was discontinued
after the 1984 survey, and the economically disadvantaged
white oversample was discontinued after the 1990 survey.
This survey is called the Youth cohort, and the cohort
members have been interviewed every year since it began.

The data collection for the Youth cohort is undertaken
by NORC (National Opinion Research Center), a social
science research center affiliated with the University of
Chicago.

The data in this report are weighted so that the sample is
representative of the age group studied. The sample includes
those individuals who were respondents in 1989, and the
1989 sample weight is used. All inferences that are discussed
in the text are statistically significant at the 90-percent confi-
dence level. Due to sampling variability, small differences
that are not discussed in the text should be interpreted with
caution.

For a detailed explanation of the NLS, see NLS Handbook
1993 (Center for Human Resource Research, The Ohio State
University). For information about the NLS, or to be placed
on a mailing list for this publication, write to National
Longitndinal Surveys, Bureau of Labor Statistics, Office of
Research and Evaluation, 2 Massachusetts Ave., NE,, Room
4915, Washington, DC 20212-0001, or call (202) 606-7405.

Sensory impaired individuals may obtain information in
this report upon request. Voice phone: (202) 606-STAT;
TDD phone: (202) 606-5897; TDD message referral phone:
1-800-326-2577. This material is in the public domain
and, with appropriate credit, may be reproduced without
permission.




