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This isue of Work and Family examines the work pat-
terns of women with sonle work ex~rience over the 1976
to 1989 period as they approach retirement. Married
women reduce their annual weeks worked and hours
worked per week at a slower rate than single women in
their later working yeaw, and at a much slower rate than
marrid men. While there is a positive correlation in the
changes b hours worked per week between SPOUSS as they
n=r retirement, the relationship is not strong. me corre-
lation between SPOUSWin chang= in annual w~ks worked
is even smaller.

Ovewiew
The percent of women in the labor form has grown sub-

stantially over the past W yan, incr=sing from 34 yr-
~nt in 1950 to n=rly 58 percent in 1991. As a conse-
quence of this growth in labor market activity among
women, a large num~r will be facing retirement in the
n=r future. For instance, the number of n,orking women

approaching retirement age (55 y=fi and older) incrased
from 3 million in 1968 to 6.2 million in 1989.

While the retirement khavior of women is &oming an
increasingly impotiant issu% httle is known about their re-
tirment decisions. In contrast, numerous studia have ex.
amined the retirement hchavior of men. 1Due to lack of
data, there has also been little inv~tigation into the joint
retirement d~isions of husbands and wiv~.2

This repofi examinsa the labor market activity of older
married women using data from the Mature Women’s co-
hort of the National Longitudinal Sumeys (NL8). The sur-
vey provides the first adequate data for analyzing women’s
retirement behavior. The data provide information on a

=ple of women who were ktween the ag~ of 30 and 45
k 1967 and have h intewiewcd regulmly since then.

1For i“stmm, w Peter Damond and Jau Hausman, “I”divid Ul
Rtiircme.t a“d %viags %havior,”Jo.r..l~P.b!ic Eco”omia Vol. 23,
1984,pp. 81-114;Alan G“stman and ~omSS1ei”meier, “A Str.ct”ml
Rtiirem.”1 Mti.1,” Economm<c., Vol. 54, No. 3, pp. 5S5.84.

2 An .X=ption is M.hael H“rd, “~e Joint Retirem.”t Deision of
Hub”ds and Wivm,- in David A. Wi% d., 1$$..s in the E.o”omics of

A8i.s. Ctimgo: UtivasiV of ~=go Pr-s, lw, pp. 231-M.

me ansfysis fmuses on the yars 1967-89, a pried in
which the age range of thae women changed from 39-54 to
52-67. This time span and these age ranges provide an ow
portunity to capture the transition from work to retire-
ment among women. Intewiews were not conducted and
data, therefore, are not available for the years 1978, 1980,
19g3, 1985, and 1987. Respondents who did not work at
all between 1976 and 1989 are excluded from the analysis,
so that only the retirement decisions of women with some
\vork expedience over this period are mnsidered.3

Two questions concerfiirig the work patterns of thae
women as they approach retirement are addressed. First,
are there significant differences in the work trends of older
marriti women and older single women? Second, what is
the relationship &tween the labor market activity of wive
and husbands in their later years?

Married women and single women
Due to family situations, married women often exhibit

different labor market behavior than single women. For
instance, married women sometima choose jobs with
more flexibility, work fewer work hours, and undergo
more career interruptions due to family responsibility=. in
addition, middle aged married women must take into ac-
count the retirement decisions of their husbands, which
are of pa fiicular impotiance because men usually have
longer worKlng careers and have more pension income
than women. Hence, married women and single women
might be expected to differ in their labor market activity in
their later working Y==.

Chafl 1 presents the patterns of average weeks worked
per yar of two subgroups of women: Those who were
continuously married from 1976 to 1989 and those who
were continuously unmatid (single) over the same
period.4 The data iridicste that single women work more
weeks pcr year than married women.

3AM”t 81 pr-nt of the women hid mm. work expie.cc over the
Fnti.

4 &ntinuouly unmati~ women i.cl”dc thm who wer. never mu-
riti a“d lh~ who marnd a“d divor~ ptior to 1976.
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The avemge wwks workd ~r y=r dw~ne for all wom-
en as they age. Yet, the rate ofdwfine is greater for single
women than for married women, so that the difference in
average wwks of work diminishu over time. In 1976,
single women avemged about 9 more weeks of work per
ymr than married women. In 1989, the” ~fferenm had
drop~d to 6 waks. This higher rate of decline in average
weeks worked for single women may &&cause they have
worked more, have grater tenure with any given firm, and
are more fikely to have ~nsions which indum an mrfier
retiremmt.

Chati 2 displays the average hours worked ~r week of
continuously married and continuously single women. As
with weeks worked pr ye=, single women average more
work houm per wwk than n~amid women. Here again, the
averag= decfine over time for bth groups. While the aver-
age hours worked per wek exh!bit more variablfity than
week worked ~r y=r, the differen- &tween marrid
and single women in avenge hours worked are similar to
the differencti in average weeks worked. In 1976, single
women averaged nearly 9 houm of work per week more
than married women. By 1989, this differenm had dimin-
ish@ to abut 6 hours per week. Hence, for both annual
wwks of work and houm worked pr week, single women
on average reduti their work at agr~ter rate than that of
marrid women.

Wves and husbands
Studi~ of family labor market behavior generally find

that the work patterns of husbands and wivu are jointly
determind. That is, tbe houm and ~mings of a husband
aff~t the houm and amingz of a wife, and vi= ve~.
~mequently, the labor supply of SPOUSS might & ex-
~td to & interrelatti as they approach retirement.

Chart 3 shows the average annual weeks workd for con-
tinuously married women with some work wperience over
the 1976-g9 wfind and the avera8e weeks workd of their
husbands. While the average wwks workd of both dafine
with age, it is cl~r that tbe rate ofd~fine for husbmds is
much grater than that for wiv~. Husbands workd on av-
erage, about 16 fewer weks h 1989 than in 197=8
weeks compared to 32 wwks. For wive the decline was
abut 6 wwks (s= above). Pan of this difference is bemuse
married men were on average 3 yam older than marfid
women, so that most of the husbands wme closer to retire-
ment than their wiv~. This di~erence may also be due to
differenc~ in the ty~ of jobs held by men and women.
Husbands more o~ten had ~reer jobs with fomal retire-
ment pIans, wher~s married women often had noncarwr
jobs with l~s formal rdirement rula. Afso, most marfid
men work longer than married women. Both facto= led to
more dramtic rdutiions in weeksworkd for men ~
they fa= retirement.

Chafi 4 displays the average houm ~r week for continu-
ously matied women and their husbands. Average houm,

as do average w~k, d~line at a much grater mte for men
than for women. The decfine for men was abn”t 14 houm,
as hours dropped from an avemge of43 in 1976 to an aver-
age of 29 in 1989. Henw, for both annual wmh and houm
per week, married men on average cufiaild thei~ lakr
pafiicipation at a faster rate than their wiv~.

While both average weeb and houm pr wmk workd
provide information about wiv- and husbands at the ag-
gregate level, the data also al~ow for dirwt comparison &-
tween weeks workd and hours workd of spous=. Table 1
lists the correlation meMcients between husbands and
wiv= for changes in annual wwb workd and chang= in
houm per week work~ over the 1976-89 time frame. The
correlations provide a m=sure of the extent to which hus-
bands and wiv=jointly change their labor supply. A corre-
lation of-1 would indicate a ~flwtly negat ive relationship
between two variabl=, and a comelation of 1 would indi-
mte a peflectly positive relationship. Correlations close to
zero indimte that virtually no relationship mists.

Table 1. Corre!atlon Coefflclenls of change In annual weeks
worked and hours per week worked for husbands and wives.

Y.., Week wrked Ho.m pr week

1977 . . . . . . . . . . . . . . . . . . . . . .W .W
1979 . . . . ... ... . . . . . . . ... . . . .03 -.01
1981 . . . . . . . . . . . . . . . . . . . . 1.M .m
1982 . . . . . . . . . . . . . . . . . . . . . .03 ,M
1984 . . . . . . . . . . . . . . . . . . . . .. 1.12 1.07
1986 . . . . . . . . . . . . . . . . . . . . . . .. 1.14 I.w
1987 . . . . . . . . . . . . . . . . . . . . .02 1.08
1989 . . . . . . . . . . . . . . . . . . . . .04 t.M

I !

1I“di-t= tha~ aKIcicnl & ststistiplly signifi-”1 81 the W Frmnt
m“fidmm level.

So”rW Natio”alb”tit”dinal S“mey of Mat”r. Womm

For the change in annual weeks worked, the correlations
are all @sitive.’The mrrelation coefficients arestztist id-
ly significant in only 3 oftbe 8 yws, however. In addition,
when the coeficimts are significant, they are small, and
there ap~rz to h no pattern to them. ~nsequently,
there is only a vev wak relationship &tw&n the weeks
worked of older married husbands and wivs.

For the change in houm worked per w-k, there is no
signifimnt correlat ion in the fimt few Y==. Yet, there is a
statistically signifimt positive correlation in =ch of the
Y=E from 19g4.89, but the correlations are relatively
small, mnging from .06 to .Og. Hence, the data provide
some eviden= ofjoint decision making among older mar-
rid SPOUS* in hours worked per w=k, although this rela-
tionship is fairly unpronounA.6

s~c wmelation in =mins ~tw=. smu= k vcm similar 10that of
wwk workd.

6 Orrelations btwwn hmbands and wiv= in qnud wek md houm
workd w week, mntroUi”g for the SP.=S age &tferen- and the
n“mk of dewden!s i., the hou%hold, do not rw~ any dpifi-nt pt-
tems which would pmnd. addhiond insight to tfi fmdin&

2
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Technical Note

Dab in this repofi are from the National hogitudinal

Suweys (NLS), which are sponsored by the Burmu of La-
tir Smtisti@ (BLS). The Bur=u contracts wit h the Center
For Human Resourw R=wch ofThe.Ohio State Univer-
sity to manage the sumeys and provide user servi-. The
NLS were &gun in the mid- 19~s with the drawing of
four ~mpl~ Young Men who were 14-24 y-s old as of
Januav 1, 1966, Young Women who were 14-24 y=m old
as of January 1, 1968, Older Men who were 45-59 yars old
s of JanuaT 1, 1966, and Mature Women who \vere 30-%
ymrs old as ofJanua~ 1, 1967. &ch sample originally had
about 5,~ individuals with oversamplw of blacks. In the
~rly 1980’s, the Young Men and Older Men sumeys were
dismntinued. The two women’s sumeys continue and are
currently collectd every 2 yars. ne data collection is un-
detiken for BN by the Burati of the Census.

In 1979, a new cohofi was begun with a sample of over
12,~ young men and women who were 14-21 ymrs of
age as of Januaw 1, 1979. It includes oversamples of
bkcks, Hispanics, aonomically disadvantage whit=,
and youth in the militav. The mifitary oversimple W=
dismntinud after the 1984 smey, and the economimlly
disadvantage white over~mple was ‘discontinue after
the 1990 survey. ~ls sumey is =lld the Youth mbofi,
md tbe cohort mem~m have&en in.temiewed eve~ y-
sinw it began. The dab collection for the Youth cohoti is
undefiaken by NORC, a social scienw ra~rch writer af-
fifiatd with the University of Chiwgo.

The data in this repofi are weighted so that the sample is
repr=enwtive of the age group studied. The sample in-
clud~ those individuals who were respondents in 1989,
and the 1989 sample weight is usd. Also, individuals in
which houm workd per week or weeks per year were mro

for the entire 13-year Wriud were excludd from the analy-
sis. Bewu* annual winks worked a.r.enot pro-tided-~n wr-
tain yam, in 1977, 1982, 1987, and 1989 they were dcu-
lated by dividing the numbr of weeks workd sin= the
last sumey by the total number of wwks in that Priud, and
then multiplying by 52. Also, hours workd ~r wc~ for
wivm h 1977, 1982 1987, and 19g9 are the Sum of ho”=
workd for the current employer and those workd in ~elf-
employment. For all the other ymrs the oti~nal qumtion
includd both groups. Information about husbands is col-
lected from their wiva, who =e the actual sample mem-
bers. Mmsurement error may ~e introdud due to the
problems of proxy respons~

All inferen~ that are discussed in the text are statisti.
tally significant at the 90-~rcent confidence level. Due to
sampfing vafiabifity, small difference between =timat~
that are not discussed in the tat should be inte~reted
with mution. For a detailed explanation of the NLS, sm
NLS Handbook 1992 (Center for Human R=ource Re-
s~rch, The Ohio State University). For information shout
the NLS, or to be plawd on a maifing fist for this publica-
tion, write to National hngitudinal Surveys, Burro” of
Labur. Statistics, Office of Resarch and Evaluation, 2
Massachusetts Ave., NE, Room 4915; Washington, DC
20212-~1, or all (202) 606-7405.

Information in this repon will be made available to sen-
sory impairti individuals upon requ~t. Voiw phone
(202) W6-STA~ TDD pbonc (202) 606-5897; TDD
Masage Referral phone”- 1-SW-326-2577.

Material in this puhli=tion is in the public domain and,
with appropriate credit, may be reproducd without pr-
mission.
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