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EMPLOYER COSTSFOR EMPLOYEE COMPENSATION, 1986-2001

The following tables provide data on Employer Costs for Employee Compensation
(ECEC), aBureau of Labor Statistics (BLS) compensation measure. The ECEC
measures the average hourly cost that employers pay for wages and salaries plus the cost
per hour worked for benefits. Computed from data collected for the Employment Cost
Index (ECI), aprincipal Federal economic indicator published by BLS, the ECEC
provides a snapshot of the structure of compensation at a specific point intime. The ECI,
in contrast, is a fixed employment-weighted index that tracks changes in labor cogs, free
from the influence of employment shifts among occupations and industries. Both the
ECEC and the ECI are part of the BLS National Compensation Survey, which also
provides information on occupational wage rates by locality and the incidence and
provisions of employee benefits.

The ECEC is calculated by applying current, rather than fixed, employment weights to
salary and benefit cost data from the establishments in the ECI survey. Estimates were
published annually from 1986 through 2001 using payroll data that include March 12th as
the reference period. Beginning in March 2002, data are available quarterly.

ECEC data were first published for March 1986 and were limited to private industry. In
1988, the ECEC expanded to include data by bargaining status, more detailed major
industry groups, and geographic regions. In 1991, ECEC data were published for civilian
workers, State and local government workers, and private industry workers by
establishment employment size. BLS further expanded the ECEC in 1993 to include data
for full- and part-time workersin private industry.

Some benefit definitions were changed in 1996 to improve data quality and to better
reflect terminology and definitions in the compensation community. These changes
included:

» Long-term disability insurance was reported as a separate benefit. Previously
it had been included in the sickness and accident insurance component.

» Social Security was divided into Old-age, Survivors, and Disability I nsurance
(OASDI) and Medicare components.

» The pension and savings and thrift benefits in the retirement and savings
category were reclassified into either defined benefit or defined contribution
plans. Although the individual retirement components were no longer
comparable, the overall category of retirement and savings remained
comparable over time.

» Railroad benefit costs were reclassified into the benefit category that matched
their intended purpose. For example, Railroad Retirement, Tier 1, is included
in the Social Security component; Railroad Retirement, Tier 2, and Railroad
Supplemental Retirement are now in the defined benefit category. Previously,



all railroad benefits had been included in the legally required benefits
category.

In 1998, the sickness and accident insurance component was renamed short-term
disability and the definition was expanded to include all insured, self-insured, and State-
mandated plans that provided benefits for each disability, including unfunded plans. In
2001, the definition of nonproduction bonuses was expanded to include, in addition to the
traditional types of nonproduction bonuses such as attendance bonuses and lump sum
payments, hiring and referral bonuses.

The ECEC, like the ECI, defines wages and salaries as the hourly straight-time wage rate.
For workers paid on an hourly basis, the wage rate is the cost per hour paid. For workers
not paid on an hourly basis, straight-time earnings are divided by the scheduled hours
corresponding to the earnings. Straight-time wage and salary rates are total earnings
before payroll deductions and include production bonuses, incentive pay, commissions,
and cost-of-living allowances. Not included in straight-time earnings are nonproduction
bonuses such as lump-sum payments provided in place of wage increases, shift
differentials, and premium pay for overtime and weekend work; these payments are
included in the benefits component.

Benefits include: Paid leave--vacations, holidays, sick leave, and other leave;
supplemental pay--premium pay for work in addition to the regular work schedule (such
as overtime, weekends, and holidays), shift differentials, and nonproduction bonuses
(such asreferral bonuses and lump-sum payments provided in place of wage increases);
insurance benefits--life, health, short-term disability, and long-term disability; retirement
and savings benefits--defined benefit and defined contribution plans; legally required
benefits--social security, medicare, Federal and State unemployment insurance, and
workers’ compensation; and other benefits--severance pay and supplemental
unemployment plans.

In comparing changes in the ECEC over time, users should be aware of several
limitations of the data. Until 1996, the ECI sample, the source of these data, was
systematically replaced by industry over a four to five year cycle. Now, a cross-industry
sample replacement process is in place. Changes over time in the ECEC are, therefore,
affected both by changes in the employer costs for samples that continue from previous
periods, and by changes in the samples of establishments. Sampling changes may have
an impact on cost changes estimated over a short time interval. Consequently, BLS
advises caution in interpreting short-term comparisons of costs per hour worked.

The levels of employer costs for employee compensation shown in the following tables
were calculated using different employment patterns for each successive time period. For
example, the cost levels calculated in 1986 reflect employment patterns for that year,
whereas the 2001 data reflect 2001 employment patterns. Therefore, changes in cost
levels over time reflect both changing rates of compensation and changes in relative
employment among occupations and industries with different rates of compensation. A



measure of the change in rates of compensation that is not influenced by employment
shifts among occupations and industries is provided by the Employment Cost Index.

Information on the ECEC is available from several sources. Information on how costs

are calculated appears in “Measuring Trends in the Structure and Levels of Employer
Costs for Employee Compensation,” Compensation and Working Conditions, Summer
1997. A detailed explanation on how to analyze differences in year-to-year changes is
available from “Analyzing Year-to-Year Changes in Employer Costs for Employee
Compensation,” Compensation and Working Conditions, Spring 1998. This article
supplements an article from the Summer 1997 issue of Compensation and Working
Conditions, “Explaining the Differential Growth Rates of the ECI and ECEC,” which
examined how differences in the construction of these measures contribute to differing
trends.

Articles and other information on the ECEC may be obtained by calling (202) 691-6199,
sending an e-mail message to ocltinfo@bls.gov, or visiting the Internet site
http://www.bls.gov/ncs/ect/home.htm. Information will be made to sensory impaired
individuals upon request. Voice phone: (202) 691-5200; Federal Relay Service Number:
1-800-877-8339.

Beginning with March 2002, estimates for the Employer Costs for Employee
Compensation series are available on a quarterly basis. Information is available on the
Internet site http://www.bls.gov/ncs/ect/home.htm, or by request.
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Table 1. Civilian workers, by broad occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001

All workers

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes 45| $17.27 | $17.88 | $18.30 | $18.21 | $18.68 | $19.22 | $19.76 | $20.29 | $21.16 | $22.15

12.33| 12.68| 12.95| 12.98| 13.36| 13.85| 14.30| 14.72| 15.36| 16.07
4.94 5.20 5.35 5.24 5.32 5.37 5.47 5.58 5.80 6.08

Wages and salaries ....
Total benefits .....
Paid leave ..

Vacation . .
Holiday 40 41 42 41 42 43 44 46 48 51
Sick ..... 19 19 19 19 19 .19 19 20 21 23
Other ... 07 07 07 06 .06 06 07 07 07 08
Supplemental pay ... 36 39 40 43 .45 A7 51 51 55 56
Premium?® ........ 17 17 17 18 18 .19 20 21 22 22
Shift differential ... 05 05 05 05 .05 .05 05 05 05 05
Nonproduction bonuses 12 14 17 18 20 21 23 26 25 28 29
Insurance ... 1.10 1.23 1.32 1.37 1.28 1.27 1.23 1.25 1.29 1.36 1.46
Life ...... 05 05 05 05 04 .05 05 05 05 05 05
Health .... 1.01 1.13 1.22 1.27 1.19 1.17 1.13 1.15 1.18 1.25 1.35

Short-term disability?
Long-term disability ...
Retirement and savings
Pensions
Savings and thrift
Defined benefit ...
Defined contribution
Legally required benefits
Social Security3 .. . . . . .
OASDI - - - - - .86 .88 .92 .94 .98 1.02

Medicare ........cccoceviiieiiiinieiens - - - - - 21 .22 .23 .24 .25 .26
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03

State unemployment insurance ...... .08 .09 .10 11 A1 11 A1 .10 .09 .09 .09
Workers’ compensation .
Other benefits#

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday
Sick ..
Other ...

Supplemental pay .
Premium? 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0
Shift differential 3 3 3 3 3 2 3 2 2 2
Nonproduction bonuses 8 8 9 1.0 1.1 11 1.2 1.3 1.2 1.3 1.3

Insurance ... 6.7 7.1 7.4 7.5 7.0 6.8 6.4 6.3 6.4 6.4 6.6
Life ... 3 3 3 3 2 2 2 3 2 2 2
Health .... 6.1 6.6 6.8 7.0 6.5 6.3 5.9 5.8 5.8 5.9 6.1
Short-term disability? . 3 3 3 3 2 2 2 2 1 2 2
Long-term disability — - - - - 1 1 1 1 1 1

Retirement and savings 4.0 3.9 3.9 4.0 3.9 4.0 3.9 3.8 3.7 3.6 35
Pensions ................ . 35 34 3.4 35 - - - - - - -
Savings and thrift 5 5 5 5 - - - - - - -

Defined benefit ...
Defined contribution
Legally required benefits
Social Security3

OASDI
Medicare . - - - - - 1.1 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 A 2 1 1 2 1 1 1
State unemployment insurance ...... 5 5 6 .6 .6 6 .6 5 4 4 4
Workers’ compensation 1.9 2.0 21 2.1 2.1 2.1 2.0 1.8 17 1.6 15
Other benefits# 1 1 2 2 2 1 1 2 1 1 1
1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment
2 Short-term disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, ~ Data not available.
including unfunded plans.
3 The total employer's cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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Table 1. Civilian workers, by broad occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

White-collar occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes 50 | $20.43 | $21.23 | $21.87 | $21.83 | $22.52 | $23.10 | $23.84 | $24.50 | $25.66 | $26.82

14.90| 15.38| 15.82| 15.87| 16.40| 16.95| 17.52| 18.02| 18.91| 19.73
5.54 5.86 6.05 5.97 6.12 6.16 6.32 6.47 6.75 7.09

Wages and salaries ....
Total benefits .....
Paid leave ..

Vacation . 66 67 68 68 70 .73 75 78 84 89
Holiday 51 52 53 52 54 .56 57 59 62 66
Sick ..... 27 27 28 27 27 .27 28 29 30 33
Other ... 09 09 09 09 .09 .09 09 09 10 10
Supplemental pay ... 33 38 40 44 46 48 54 52 57 58
Premium?® ........ 09 09 09 09 .10 .10 11 11 12 11
Shift differential ... 04 04 05 05 .05 .04 04 04 04 05
Nonproduction bonuses 16 19 25 26 30 .31 34 39 37 41 42
Insurance ... 1.24 1.37 1.48 1.54 1.45 1.45 1.38 1.43 1.48 1.56 1.67
Life ...... 06 06 06 06 06 .06 06 06 06 06 06
Health .... 1.13 1.27 1.37 1.43 1.34 1.33 1.26 1.31 1.35 1.43 1.53

Short-term disability?
Long-term disability ...
Retirement and savings
Pensions
Savings and thrift
Defined benefit ...
Defined contribution
Legally required benefits
Social Security3

OASDI N _ - _ - 1o1| 10s| 108| 112| 1.16| 122
MediCare .......cccoecvvvieeniiniieiienns - - - - - .26 .27 .28 .29 .30 .32
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03

State unemployment insurance ...... .08 .08 .10 11 A1 .10 A1 .10 .09 .08 .08
Workers’ compensation .
Other benefits®

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday

Sick .. 1.3 1.3 1.3 1.2 1.2 1.2 1.2 1.2 1.2 1.2
Other ... 4 4 4 4 4 4 4 4 4 4
Supplemental pay 1.6 1.8 1.8 2.0 2.1 2.1 2.3 2.1 2.2 2.2
Premium? 4 4 4 4 4 4 5 4 5 4
Shift differential 2 2 2 2 2 2 2 2 2 2
Nonproduction bonuses 8 9 1.2 1.2 1.4 14 15 1.6 15 1.6 1.6
Insurance ... 6.3 6.7 7.0 7.1 6.6 6.4 6.0 6.0 6.0 6.1 6.2
Life ... 3 3 3 3 3 2 2 3 2 2 2
Health .... 5.8 6.2 6.5 6.6 6.1 5.9 55 55 55 5.6 5.7
Short-term disability? . 2 2 3 2 2 1 1 2 2 2 1
Long-term disability — - - - - 1 1 1 2 2 1
Retirement and savings 4.2 4.0 4.1 4.1 3.9 4.1 4.0 3.9 3.8 3.6 35
Pensions ................ . 3.6 35 3.5 35 - - - — - - -
Savings and thrift 6 6 .6 6 - - - - - - -

Defined benefit ...
Defined contribution
Legally required benefits
Social Security3

OASDI
Medicare . - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 1 A 1 A 1 1 1 1 A 1 1
State unemployment insurance ...... 4 4 4 5 5 5 5 4 4 3 3
Workers’ compensation 1.0 1.0 1.1 11 11 11 11 1.0 1.0 8 8
Other benefits5 (%) 1 2 2 1 1 1 1 2 1 1
1 Includes premium pay for work in addition to the regular work 4 Cost per hour worked is $0.01 or less.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Short-term disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, 6 |ess than .05 percent.
including unfunded plans. ~ Data not available.
3 The total employer's cost for Social Security is comprised of
an OASDI portion and a Medicare portion. OASDI is the acronym Note: The sum of individual items may not equal totals due to

for Old-Age, Survivors, and Disability Insurance. rounding.
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Table 1. Civilian workers, by broad occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Blue-collar occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes 31|$16.01 | $16.58 | $17.08 | $16.91 | $17.28 | $17.46 | $17.85 | $18.20 | $18.95 | $19.57

Wages and salaries .... 10.80| 11.08( 11.38| 11.39| 11.73| 11.93| 12.29| 12.61| 13.11| 13.59
Total benefits .....

Paid leave ..

Vacation . 50 52 52 52 .53 .52 52 53 54 56
Holiday 35 36 36 35 .35 35 36 37 39 41
Sick ..... 09 10 10 09 .09 .09 10 10 10 12
Other ... 05 05 05 04 04 .04 04 04 05 05
Supplemental pay ... 55 55 57 59 61 .64 67 67 74 74
Premium?® ........ 37 38 39 39 40 42 44 46 49 50
Shift differential ... 06 06 07 07 .07 06 07 07 07 07
Nonproduction bonuses 10 11 11 11 13 .14 15 16 14 18 18
Insurance ... 1.17 1.32 1.42 1.48 1.38 1.37 1.34 1.32 1.34 1.43 151
Life ...... 04 05 05 05 04 .05 05 05 05 05 05
Health .... 1.08 1.22 1.31 1.38 1.29 1.27 1.23 1.22 1.24 1.33 1.40

Short-term disability?
Long-term disability ...
Retirement and savings
Pensions
Savings and thrift
Defined benefit ...
Defined contribution
Legally required benefits
Social Security4

OASDI o= _ - - - 80| 82| 84| 86| 00| .93
MediCare .......cccoecvvvieeniiniieiienns - - - - - .19 .19 .20 .20 .21 .22
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03

State unemployment insurance ...... .10 12 13 14 13 .13 12 12 12 11 .10
Workers’ compensation .
Other benefits®

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday
Sick ..
Other ...

Supplemental pay
Premium? 2.3 2.3 2.3 2.3 2.3 24 25 25 2.6 2.6
Shift differential 4 4 4 4 4 4 4 4 4 4
Nonproduction bonuses 7 7 7 7 7 .8 8 9 8 9 9

Insurance ... 7.7 8.2 8.6 8.7 8.1 7.9 7.7 7.4 7.4 7.5 7.7
Life ... 3 3 3 3 3 3 3 3 3 3 3
Health .... 7.1 7.6 7.9 8.1 7.6 7.4 7.1 6.8 6.8 7.0 7.2
Short-term disability? . 3 3 4 3 3 2 2 2 2 2 2
Long-term disability - - - - - (8) (8) 1 1 1 1

Retirement and savings 3.5 3.6 3.7 3.9 3.8 3.9 3.9 3.8 3.7 3.8 35
Pensions ................ . 3.1 3.1 3.2 3.4 - — - — - - -
Savings and thrift 4 4 5 5 - - - - - - -

Defined benefit ...
Defined contribution
Legally required benefits
Social Security4

OASDI
Medicare . - - - - - 1.1 1.1 1.1 1.1 1.1 1.1
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2
State unemployment insurance ...... 7 7 .8 .8 .8 7 7 7 7 6 5
Workers’ compensation 3.8 3.9 41 4.2 4.1 4.1 3.9 35 34 3.1 3.0
Other benefits® 1 2 4 3 2 2 2 2 2 2 2
1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Short-term disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, 6 |ess than .05 percent.
including unfunded plans. ~ Data not available.
3 Cost per hour worked is $0.01 or less.
4 The total employer’s cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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Table 1. Civilian workers, by broad occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Service occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $9.31| $9.87|$10.04| $9.96| $9.98|$10.17 | $10.69 | $11.03 | $11.46 | $11.70 | $12.40
Wages and salaries .... 6.75 7.12 7.25 7.17 7.22 7.38 7.82 8.13 8.45 8.65 9.15
Total benefits ..... .| 256| 275| 279| 279| 276| 279| 287| 290| 3.00| 3.06| 325

Paid leave ..

Vacation . 26 28 26 26 26 .26 27 27 29 29 32
Holiday 17 18 18 18 18 .18 19 20 21 22 23
Sick ..... 10 10 11 10 10 .10 11 10 11 11 12
Other ... 03 03 03 03 03 .03 03 03 03 04 04
Supplemental pay ... 16 17 17 16 17 .18 19 19 21 20 23
Premium?® ........ 08 08 09 08 09 .09 10 10 11 11 12
Shift differential ... 04 05 05 04 04 .04 04 04 04 04 05
Nonproduction bonuses 04 03 03 03 04 .04 05 05 06 05 06
Insurance ... 57 65 69 68 65 .64 64 64 66 70 78
Life ...... 02 02 02 02 02 .02 02| ( 2 ) 02 02 02
Health ... 53 61 65 65 62 .60 60 60 62 66 74
Short-term disability3 02 02 02| (2) (2) .02 02 02 02 02 02

Long-term disability ...
Retirement and savings
Pensions
Savings and thrift
Defined benefit ...
Defined contribution
Legally required benefits
Social Security4

90| 96| 100| 101| 102| 103| 106| 208 109| 110| 113
53| 57| 58| 59| 60| 61| 65| 69| 70| 72| 75

OASDI o= _ - - - 49| 53| 55| 56| 58| .60
MediCare .......cccoecvvvieeniiniieiienns - - - - - 12 .13 .14 14 .14 .15
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03

State unemployment insurance ...... .07 .07 .08 .08 .09 .09 .09 .09 .08 .08 .07
Workers’ compensation . .29 .30 .30 .30 . . . . .
Other benefits® GO G0 T I 0 T 0 T I B IO T I b I A O I IO I I D)

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday

Sick ..
Other ... 3 3 3 3 3 3 3 3 3 3
Supplemental pay 1.7 1.7 1.6 1.7 1.8 1.8 1.7 1.8 1.7 1.9
Premium? 9 9 9 9 9 9 9 1.0 9 1.0
Shift differential 5 5 4 4 4 4 4 3 3 4
Nonproduction bonuses 4 3 3 3 4 4 5 5 5 4 5
Insurance ... 6.1 6.6 6.8 6.8 6.5 6.2 6.0 5.8 5.8 6.0 6.3
Life ... 2 2 2 2 2 2 1| (8) 2 2 2
Health .... 5.7 6.2 6.5 6.6 6.2 5.9 5.6 5.4 5.4 5.6 6.0
Short-term disability3 . 2 2 2| () | (&) 2 2 2 2 2 2

Long-term disability
Retirement and savings . . . .
Pensions ................ . 3.8 3.6 3.4 3.4 - - - - - - -
Savings and thrift
Defined benefit ...
Defined contribution
Legally required benefits
Social Security4

OASDI
Medicare . - - - - - 1.2 1.2 1.3 1.2 1.2 1.2
Federal unemployment insurance .. 3 3 3 3 3 3 3 3 3 3 2
State unemployment insurance ...... 7 7 .8 .8 9 9 .8 8 7 7 .6
Workers’ compensation 2.8 3.0 3.0 3.0 3.0 3.0 2.7 2.4 2.4 2.3 2.2
Other benefits® Yy | By [ By | (&) | )| By | By [ &)Y | (&) | (®) | (®)
1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Cost per hour worked is $0.01 or less. benefits.
3 Short-term disability includes all insured, self-insured, and 6 |ess than .05 percent.
state-mandated plans that provide benefits for each disability, ~ Data not available.
including unfunded plans.
4 The total employer’s cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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Table 2. State and local government workers, by broad occupational group and for service industries: employer
costs per hour worked for employee compensation and costs as a percent of total compensation, 1991-2001

All workers

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes 31| $23.49 | $24.44 | $25.27 | $24.86 | $25.73 | $26.58 | $27.28 | $28.00 | $29.05 | $30.06

16.39| 17.00| 17.57| 17.31| 17.95| 18.61| 19.19| 19.78| 20.57| 21.34
7.09 7.44 7.71 7.56 7.77 7.97 8.10 8.22 8.48 8.73

Wages and salaries ....
Total benefits .....
Paid leave ..

Vacation . 60 62 65 68 .68 .70 72 74 77 80
Holiday 58 60 62 63 .65 67 69 71 73 76
Sick ..... 47 48 50 49 51 .52 53 55 58 59
Other ... 15 16 17 16 15 .16 16 17 18 18
Supplemental pay ... 21 21 20 22 22 .23 23 24 25 26
Premium?® ........ 10 10 11 11 A1 11 11 11 12 12
Shift differential ... 04 04 05 05 .05 05 05 06 06 06
Nonproduction bonuses 07 07 07 05 06 .06 06 07 07 07 08
Insurance ... 1.63 1.84 2.02 2.15 2.03 2.07 2.09 2.15 2.22 2.38 2.56
Life ...... 05 05 05 05 05 .05 05 05 05 05 06
Health .... 1.54 1.75 1.93 2.06 1.95 1.98 1.99 2.05 212 2.27 2.45

Short-term disability?
Long-term disability ...
Retirement and savings
Pensions
Savings and thrift
Defined benefit ...
Defined contribution

- - - - 1.76 1.82 1.80 1.73 1.64 1.51
- - - - - .13 .14 .14 .18 .20 .22
Legally required benefits 1.34 1.40 1.44 1.49 1.55 1.56 1.61 1.63 1.64 1.70 1.78
Social Security4 . 1.04 1.07 1.09 1.12 1.19 1.21 1.25 1.28 1.31 1.35 1.40
OASDI - - - - - .95 .98 1.00 1.01 1.05 1.08
MediCare .......cccoecvvvieeniiniieiienns — - — - — .26 .27 .28 .29 .30 .32
Federal unemploymentinsurance ..| (3) | (3) | (3) | 3) | ) | &) [ 3 | &H | A | 3 | ®
State unemployment insurance ...... . 05
Workers’ compensation
Other benefits®

26| 28| 30| 31| 31| 31| 30| 30| 30| 31| 34
02| 02| 03| 03| 02| 03| .04 .04 04 .05 .06

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday

Sick .. . . . . .
Other ... 7 7 .6 .6 6 .6 6 .6 .6
Supplemental pay 9 9 9 .8 9 9 9 .8 9 9 9
Premium? 4 4 4 4 4 4 4 4 4 4 4
Shift differential 2 2 2 2 2 2 2 2 2 2 2
Nonproduction bonuses 3 3 3 2 .3 2 2 3 2 2 3
Insurance ... 7.3 7.8 8.3 8.5 8.2 8.1 7.9 7.9 7.9 8.2 8.5
Life ... 2 2 2 2 2 2 2 2 2 2 2
Health .... 6.9 7.4 7.9 8.2 7.8 7.7 75 7.5 7.6 7.8 8.2
Short-term disability? . 1 2 2 1 1 1 1 1 1 1 1
Long-term disability — - - - - 1 1 1 1 1 1
Retirement and savings 4 4 1 6.8 6.3 5.8

(BN

Pensions ................ . 8.2 7.7 7.6 7.4 -
Savings and thrift
Defined benefit ...
Defined contribution
Legally required benefits
Social Security4

OASDI
Medicare . - - - — - 1.0 1.0 1.0 1.0 1.0 1.1
Federal unemploymentinsurance ..| (%) | (8) | (&) | (®) | (&) | (®) | (&) | (&) | (&) | (&) | (®)
State unemployment insurance ...... 1 1 2 2 2 2 2 1 1 1 A
Workers’ compensation . 1.2 12 1.2 12 1.2 12 11 1.1 11 1.1 11
Other benefits® 1 1 1 1 1 1 1 1 1 2 2
1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Short-term disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, 6 |ess than .05 percent.
including unfunded plans. ~ Data not available.
3 Cost per hour worked is $0.01 or less.
4 The total employer’s cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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Table 2. State and local government workers, by broad occupational group and for service industries: employer
costs per hour worked for employee compensation and costs as a percent of total compensation, 1991-2001 --
Continued

White-collar occupations

Compensation Cost per hour worked by year

component 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$26.55 | $27.67 | $28.60 | $27.60 | $28.56 | $29.54 | $30.34 | $30.99 | $32.17 | $33.32
18.99| 19.72| 20.38| 19.69| 20.43| 21.21| 21.89| 22.44| 23.36| 24.22
7.56 7.95 8.22 7.91 8.13 8.33 8.45 8.55 8.81 9.10
1.90 1.98 2.05 2.03 2.08 2.14 2.19 2.24 2.33 2.42

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday ...
Sick
Other ...

Supplemental pay
Premium?
Shift differential
Nonproduction bonuses

Insurance 1.73 1.96 2.17 2.31 2.14 2.19 2.20 2.27 2.35 2.51 2.72
Life 06 06 06 05 05 .05 05 06 06 06 06
Health .... 1.63 1.86 2.07 2.22 2.05 2.09 2.10 2.17 2.25 2.40 2.60

Short-term disability? .
Long-term disability ...
Retirement and savings .
Pensions ................
Savings and thrift ...
Defined benefit
Defined contribution
Legally required benefits . . . . . .
Social Security4 ..... .| 118 1.22 1.25 1.28 1.36 1.37 1.42 1.46 1.48 1.54 1.59
OASDI .........
Medicare . . . . . . .
Federal unemployment insurance ..| (3) (3) (3) () (3) () (3) (3) (3) (3) ()
State unemployment insurance ...... .03 .04 .05 .05 .05 .04 .05 .04 .03 .03 .04
Workers’ compensation .
Other benefits®

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . .| 712 715 71.3 71.2 71.3 715 71.8 72.1 72.4 72.6 72.7
Total benefits ..... .| 28.8 28.5 28.7 28.8 28.7 28.5 28.2 279 27.6 27.4 27.3

Paid leave ..
Vacation
Holiday ...
Sick .....
Other ...

Supplemental pay
Premium?® ........
Shift differential ...
Nonproduction bonuses

Insurance ...
Life ......
Health ....
Short-term disability?
Long-term disability ...

Retirement and savings .
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Pensions .... 8.1 7.6 7.4 7.3 -
Savings and thri (%) (8) 1 1 - - - - - - -
Defined benefit ... - - - - - 6.5 6.5 6.3 5.9 5.4 4.8
Defined contribution - - - - - .6 .6 6 7
Legally required benefits 5.7 5.7 5.6 5.6 6.0 5.8 5.9 5.7 5.7 5.7 5.8
Social Security ..... . 4.7 4.6 4.5 4.5 4.9 4.8 4.8 4.8 4.8 4.8 4.8
OASDI ...... . - - - - - 3.7 3.8 3.7 3.7 3.7 3.7

Medicare . - . . . . .
Federal unemploymentinsurance ..| (¢) | (&) | (&) | (®) | (&) | (®) | (&) | (&) | (&) | (®) | (®)
State unemployment insurance ...... 1 1 2 2 2 1 2 1 1 1 1
Workers’ compensation .................. .8 9 9 9 9 9 9 .8 .8 .8 .8

Other benefitsS ........ccccoevvvevevveverennnn 1 1 1 1 1 a1 1 1 2 2 2

1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Short-term disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, 6 |ess than .05 percent.
including unfunded plans. ~ Data not available.
3 Cost per hour worked is $0.01 or less.
4 The total employer's cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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Table 2. State and local government workers, by broad occupational group and for service industries: employer
costs per hour worked for employee compensation and costs as a percent of total compensation, 1991-2001 --
Continued

Service occupations

Compensation Cost per hour worked by year

component 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$16.52 | $17.04 | $17.71 | $18.39 | $18.92 | $19.50 | $20.10 | $21.23 | $22.05 | $22.83
10.54| 10.83| 11.25| 11.77| 12.09| 1251| 12.97| 13.74| 14.29| 14.91
5.99 6.21 6.45 6.62 6.83 6.99 7.13 7.49 7.76 7.92
1.53 1.58 1.66 1.70 1.72 1.78 1.85 1.98 2.06 2.13
.65 .66 .70 72 .73 .75 .78 .84 .88 .92
A7 .49 .51 .54 .55 .57 .60 .63 .66 .67
.31 .32 .33 .34 .33 .34 .35 .37 .38 .39

A1 A1 A1 A1 A1 12 12 .13 14 .15

.36 .37 .39 .40 42 44 45 .51 .53 .55

.20 .20 21 .22 .22 .23 .24 .25 .28 .29

. .10 .10 11 .10 11 A1 12 .13 12 .13
.08 .06 .07 .07 .08 .09 .10 .09 A3 13 .14
1.34 1.53 1.65 1.73 1.72 1.73 1.74 1.79 1.84 2.01 211

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday ...
Sick
Other ...

Supplemental pay
Premium?
Shift differential
Nonproduction bonuses

Insurance
Life .04 .04 .04 .04 .04 .04 .04 .04 .04 .04 .05
Health .... 1.27 1.46 1.59 1.67 1.66 1.66 1.65 1.71 1.76 1.89 2.00

Short-term disability? . .03 .03 .03 .02 .03 .02 .02 .03 .03 .05 .05
Long-term disability ...
Retirement and savings .
Pensions ................
Savings and thrift ...
Defined benefit
Defined contribution
Legally required benefits

149| 146| 150| 153| 157| 171| 176| 173| 180| 173| 162
148| 144| 149| 152| - Z _ Z _ i -

S G GO I E 0 T I IS RN I R R B

1.03 1.09 1.09 1.12 1.19 1.22 1.24 1.27 1.33 1.38 1.45

Social Security? ..... . 67 .69 .69 71 .76 .78 .80 .83 .86 .89 .93
OASDI ......... - - - - - 61 62 64 .66 .69 71
Medicare . - - - - - 17 .18 .19 .20 21 22

Federal unemployment insurance ..| (3) (3) (3) () (3) () (3) (3) (3) (3) ()

State unemployment insurance ...... .02 .03 .04 .04 .04 .05 .05 .05 .04 .04 .04
Workers’ compensation . .33 .36 .35 .36 .38 .38 .39 .39 43 .45 .48
Other benefits® .02 .02 .02 .02 .03 .03 .03 .03 .04 .06 .06

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . .| 643 63.8 63.5 63.6 64.0 63.9 64.1 64.5 64.7 64.8 65.3
Total benefits ..... .| 357 36.2 36.5 36.4 36.0 36.1 35.9 35.5 35.3 35.2 34.7

Paid leave ..
Vacation

Holiday ... 2.8 29 2.9 29 2.9 29 29 3.0 3.0 3.0 29
Sick ..... 1.9 1.9 19 1.9 1.8 1.7 1.8 1.7 1.7 17 1.7
Other ... 6 6 6 6 6 .6 6 6 6 6 7
Supplemental pay 2.3 2.2 2.2 2.2 2.2 2.2 2.3 2.2 2.4 24 2.4
Premium?® ........ 1.2 1.2 1.2 1.2 1.2 1.2 1.2 1.2 1.2 1.3 1.3
Shift differential ... 6 6 6 6 5 .6 6 6 6 5 6
Nonproduction bonuses 5 4 4 4 5 5 5 4 6 6 6
Insurance ... 8.3 9.2 9.7 9.8 9.4 9.2 8.9 8.9 8.7 9.1 9.2
Life ...... 2 3 2 2 2 2 2 2 2 2 2
Health ... 7.9 8.8 9.3 9.4 9.0 8.8 8.5 8.5 8.3 8.6 8.8
Short-term disability? 2 2 2 1 2 1 1 1 1 2 2
Long-term disability ... - - - - - (%) 1| (%) 1 1 1

Retirement and savings .
Pensions ....
Savings and thri
Defined benefit ...

Defined contribution - - - - - 3 3 3 4 4 4
Legally required benefits 6.4 6.6 6.4 6.3 6.5 6.4 6.4 6.3 6.3 6.3 6.4
Social Security? ..... . 4.2 4.2 4.1 4.0 4.1 4.1 4.1 4.1 4.1 4.0 4.1
OASDI ...... . - - - - - 3.2 3.2 3.2 31 3.1 31
Medicare . - - - - - 9 9 9 9 1.0 1.0
Federal unemploymentinsurance ..| (¢) | (&) | (&) | (®) | (&) | (®) | (&) | (&) | (&) | (®) | (®)
State unemployment insurance ...... 2 2 2 2 2 3 3 2 2 2 2
Workers’ compensation .................. 2.0 2.2 21 2.1 2.1 2.0 2.0 19 2.0 2.0 2.1
Other benefitsS ........ccccoevvvevevveverennnn 1 1 1 1 1 a1 2 1 2 3 .3
1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Short-term disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, 6 |ess than .05 percent.
including unfunded plans. ~ Data not available.
3 Cost per hour worked is $0.01 or less.
4 The total employer's cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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Table 2. State and local government workers, by broad occupational group and for service industries: employer
costs per hour worked for employee compensation and costs as a percent of total compensation, 1991-2001 --
Continued

Service industries

Compensation Cost per hour worked by year

component 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$24.92 | $26.02 | $26.94 | $25.92 | $26.98 | $27.88 | $28.62 | $29.45 | $30.61 | $31.69
17.85| 18.58| 19.25| 18.60| 19.43| 20.15| 20.80| 21.50| 22.37| 23.18
7.06 7.44 7.69 7.32 7.55 7.73 7.82 7.95 8.25 8.51

Total compensation
Wages and salaries .
Total benefits

Paid leave 1.68 1.74 1.80 1.78 1.83 1.87 1.91 1.96 2.04 2.13
Vacation . .46 A7 .48 .51 51 .52 .52 .53 .55 .59
Holiday ... .55 .57 .59 .59 .62 .63 .65 .66 .68 71
Sick .50 .52 .54 .52 .54 .55 .57 .59 .62 .64
Other ... 17 .18 .19 A7 .16 17 17 .18 .18 .19

Supplemental pay .15 .16 .14 .15 .15 .15 .15 .15 .16 17
Premium? .05 .05 .05 .05 .05 .05 .05 .05 .05 .05

.04 .04 .04 .04 .05 .05 .05 .05 .05 .05

Shift differential .
.07 .06 .07 .04 .06 .05 .05 .05 .05 .05 .06

Nonproduction bonuses

Insurance 1.72 1.92 2.12 2.24 2.04 2.09 2.11 2.17 2.27 2.44 2.61
Life 05 05 05 05 05 .05 05 05 05 05 05
Health .... 1.64 1.83 2.03 2.16 1.95 2.00 2.01 2.08 2.17 2.33 2.50

Short-term disability3 .
Long-term disability ...
Retirement and savings .
Pensions ................
Savings and thrift ...
Defined benefit
Defined contribution
Legally required benefits . . . . . .
Social Security4 ..... .| 1.09 1.14 1.16 1.20 1.29 1.30 1.35 1.38 1.42 1.47 1.52
OASDI .........
Medicare . . . . . . .
Federal unemployment insurance ..| (?2) (2) (2) (2) (2) (2) (2) (2) (2) (2) (2)
State unemployment insurance ...... .03 .03 .04 .04 .04 .04 .05 .03 .03 .03 .04
Workers’ compensation .
Other benefits®

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . .| 716 717 71.4 715 71.7 72.0 72.3 72.7 73.0 73.1 73.1
Total benefits ..... .| 28.4 28.3 28.6 28.5 28.3 28.0 27.7 27.3 27.0 27.0 26.9

Paid leave ..
Vacation

Holiday ... 2.2 2.2 2.2 2.2 2.3 2.3 2.3 2.3 2.2 2.2 2.2
Sick ..... 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0
Other ... 7 N 7 N .6 .6 .6 6 6 6 6
Supplemental pay 7 .6 .6 5 .6 6 5 5 5 5 5
Premium® ........ 2 2 2 2 2 2 2 2 2 2 2
Shift differential ... 2 2 2 2 2 2 2 2 2 2 2
Nonproduction bonuses 3 3 3 2 2 2 2 2 2 2 2
Insurance ... 7.2 7.7 8.1 8.3 7.9 7.7 7.6 7.6 7.7 8.0 8.2
Life ...... 2 2 2 2 2 2 2 2 2 2 2
Health .... 6.9 7.3 7.8 8.0 7.5 7.4 7.2 7.3 7.4 7.6 7.9
Short-term disability3 1 1 2 1 11 (%) 1 1 1 1 1
Long-term disability ... - - - - 1 A 1 A 1 1
Retirement and savings . .0 6.9 6.6 6.3 6.0 5.4

8.1 7.6 7.5 7.3 6.8 7
Pensions .... 8.1 7.6 7.5 7.3 -
Savings and thri (%) (8) (8) 1 - - - - - - -
Defined benefit ... - - - - - 6.4 6.3 6.1 5.7 5.4 4.8
Defined contribution - - - - - .6 6 .6 7 7
Legally required benefits 5.6 5.6 5.6 5.6 6.0 5.8 5.8 5.7 5.6 5.7 5.8
Social Security ..... . 4.6 4.6 4.5 4.5 5.0 4.8 4.8 4.8 4.8 4.8 4.8
OASDI ...... . - - - - - 3.8 3.8 3.8 3.7 3.7 3.7

Medicare . - . . . . .
Federal unemploymentinsurance ..| (¢) | (&) | (&) | (®) | (&) | (®) | (&) | (&) | (&) | (®) | (®)
State unemployment insurance ...... 1 1 2 2 2 1 2 1 1 1
Workers’ compensation .................. .8 9 9 9 9 9 .8 .8 7 7 9

Other benefitsS ........ccccoevvvevevveverennnn 1 1 1 1 1 a1 2 2 2 2 2

1 Includes premium pay for work in addition to the regular work for Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment
2 Cost per hour worked is $0.01 or less. benefits.
3 Short-term disability includes all insured, self-insured, and 6 |ess than .05 percent.
state-mandated plans that provide benefits for each disability, ~ Data not available.
including unfunded plans.
4 The total employer's cost for Social Security is comprised of Note: The sum of individual items may not equal totals due to

an OASDI portion and a Medicare portion. OASDI is the acronym rounding.
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n and costs as a

All workers
Compensation Cost per hour worked by year
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $13.25 | $13.42 | $13.79 | $14.28 | $14.96 | $15.40 | $16.14 | $16.70 | $17.08 | $17.10 | $17.49 | $17.97 | $18.50 | $19.00 | $19.85 | $20.81
Wages and salaries 9.67 9.83| 10.02| 10.38| 10.84| 11.14| 11.58| 11.90| 12.14| 12.25| 12.58| 13.04| 13.47| 13.87| 14.49| 15.18
Total benefits .... 3.58 3.60 3.77 3.90 4.13 4.27 455 4.80 4.94 4.85 491 4.94 5.02 5.13 5.36 5.63
Paid leave .. .93 .93 97 1.00 1.03 1.05 1.09 1.11 1.11 1.09 1.12 1.14 1.16 1.20 1.28 1.37
Vacation . .46 .46 .48 .50 51 .52 .54 .54 .54 .54 .55 .57 .58 .59 .63 .68
Holiday ... .32 31 .33 .34 .34 .35 .37 .38 .38 .37 .38 .39 .40 41 44 A7
..... 11 A2 12 A2 13 .13 14 .14 14 14 14 13 14 14 .15 A7
.03 .03 .04 .04 .04 .05 .05 .05 .05 .05 .05 .05 .05 .05 .06 .06
Supplemental pay .30 .32 .33 .34 .37 .36 .39 42 44 A7 .49 51 .56 .55 .60 .61
Premium?® ... .16 .16 17 17 17 17 .18 .19 .19 .19 .20 .21 .22 .23 .24 .24
Shift differential ...... .04 .04 .04 .05 .05 .05 .05 .05 .06 .05 .06 .05 .05 .05 .05 .05
Nonproduction bonuses .10 12 12 12 .16 .13 .15 .19 .20 .23 .24 .26 .29 .28 31 .32
Insurance 73 72 78 85 92 1.01 1.12 1.19 1.23 1.15 1.14 1.09 1.10 1.13 1.19 1.28
Life ...... — - - - — .05 .05 .05 .05 .04 .04 .05 .04 .04 .04 .05
Health ....... - - - - - .92 1.02 1.10 1.14 1.06 1.04 .99 1.00 1.03 1.09 1.16
Short-term disability? .... - - - - - 04 05 .05 05 04 .03 .03 .04 .04 .04 .04
Long-term disability .. - - - - - - - - - - .02 .02 .02 .02 .03 .03
Retirement and savings .... 50 48 .45 42 45 44 46 .48 .52 .52 55 55 55 57 59 62
Pensions - 42 .38 .34 .36 .35 .36 .38 A1 .39 - - - - - -
Savings and thrift - 06 07 08 09 10 10 10 11 13 - - - - - -
Defined benefit ...... - - - - - - - - - - .30 .26 .24 .25 .23 21
Defined contribution .. - - - - - - - - - - .25 .29 .30 .32 .36 .40
Legally required benefits 1.11 1.13 1.22 1.27 1.35 1.40 1.47 1.55 1.60 1.59 1.59 1.62 1.63 1.65 1.67 1.73
Social Security3 74 75 81 84 89 .92 96 99 1.02 1.02 1.05 1.08 1.12 1.16 1.20 1.26
OASDI . - - - - - - - - - - .84 .87 .90 .93 .97 1.02
Medicare .......ccceevevieiiiieiieies - - - - - - - - - - 21 21 .22 .23 .24 .25
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... 12 12 12 A1 .09 .09 .10 A1 .13 12 12 12 A1 .10 .10 .09
Workers’ compensation .19 21 .24 .27 .31 .33 .36 .39 A1 .39 .40 .39 .36 .36 .33 .33
Other benefits® .02 .02 .02 02| (%) %) .02 .04 .04 .03 .03 .03 .03 .03 .03 .02
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 73.2 72.7 72.7 724 72.3 71.8 71.3 71.1 71.6 71.9 725 72.8 73.0 73.0 729
Total benefits 26.8 27.3 27.3 27.6 27.7 28.2 28.7 28.9 28.4 28.1 27.5 27.1 27.0 27.0 27.1
Paid leave 6.9 7.0 7.0 6.9 6.8 6.8 6.6 6.5 6.4 6.4 6.3 6.3 6.3 6.4 6.6
Vacation . 35 35 35 3.4 34 3.3 3.2 3.2 3.1 3.2 3.2 3.1 3.1 3.2 3.3
Holiday ... 2.3 24 24 2.3 2.3 2.3 2.3 2.2 2.2 2.2 2.2 2.2 2.2 2.2 2.3
Sick .. 9 9 9 .8 .8 9 .8 .8 .8 .8 N .8 7 .8 .8
Other ......... 3 3 3 .3 3 .3 .3 .3 .3 3 3 3 3 .3 .3
Supplemental pay 2.4 2.4 24 2.5 2.3 2.4 25 2.6 2.8 2.8 29 3.0 29 3.0 29
Premium? 1.2 1.2 1.2 1.1 1.1 1.1 1.1 1.1 1.1 1.1 1.1 1.2 1.2 1.2 1.2
Shift differential . 3 3 3 3 3 3 3 3 3 3 3 3 3 3 2
Nonproduction bonuses 7 9 .8 .8 1.0 .9 1.0 11 1.2 1.3 1.4 14 1.6 15 1.6 1.5
Insurance 5.5 5.4 5.6 6.0 6.1 6.5 6.9 7.2 7.2 6.7 6.5 6.1 5.9 5.9 6.0 6.2
Life ... - - - - - .3 3 3 3 3 .3 .3 2 2 2 2
Health ....... - - - - - 6.0 6.3 6.6 6.7 6.2 5.9 55 5.4 5.4 55 5.6
Short-term disability - - - - - .3 3 3 3 3 2 2 2 2 2 2
Long-term disability - - - - — - — - - - 1 1 1 1 2 1
Retirement and savings .... 3.8 3.6 3.3 2.9 3.0 2.9 2.9 2.9 3.0 3.0 3.1 3.0 3.0 3.0 3.0 3.0
Pensions ................ - 3.1 2.8 24 2.4 2.2 2.3 2.3 2.4 2.3 - - - - - -
Savings and thrift - 5 5 .6 .6 .6 6 .6 .6 .8 - - - - - -
Defined benefit ... - - - - — - — - — - 1.7 1.4 1.3 1.3 1.2 1.0
Defined contribution - - - - - - - - - - 1.4 1.6 1.6 17 1.8 19
Legally required benefits 8.4 8.4 8.8 8.9 9.0 9.1 9.1 9.3 9.4 9.3 9.1 9.0 8.8 8.7 8.4 8.3
Social Security3 5.6 5.6 59 59 6.0 6.0 6.0 59 5.9 6.0 6.0 6.0 6.1 6.1 6.0 6.1
OASDI . - - - - - - - - - - 4.8 4.8 4.9 4.9 4.9 4.9
Medicare . — - - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 1
State unemployment insurance ...... 9 9 .8 .8 6 .6 .6 7 7 7 7 .6 .6 5 5 4
Workers’ compensation 15 1.6 1.7 1.9 2.1 2.1 2.2 2.3 2.4 2.3 2.3 2.2 1.9 1.9 1.7 1.6
Other benefits® 1 1 2 1| (%) (%) 1 2 2 2 2 1 2 2 2 1
1 Includes premium pay for work in addition to the regular work schedule (such as 4 Cost per hour worked is $0.01 or less.
overtime, weekends, and holidays). Z Includes severance pay and supplemental unemployment benefits.

2 Short-term disability includes all insured, self-insured, and state-mandated plans
that provide benefits for each disability, including unfunded plans.
3 The total employer’s cost for Social Security is comprised of an OASDI portion and

a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability

Insurance.

Less than .05 percent.

Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $15.56 | $15.97 | $16.57 | $17.59 | $18.15 | $18.95 | $19.67 | $20.26 | $20.50 | $21.10 | $21.60 | $22.38 | $23.02 | $24.19 | $25.34
Wages and salaries 11.61| 11.84| 12.29| 12.99| 13.40| 13.90| 14.32| 14.72| 14.98| 15.44| 1594| 16.54| 17.02| 17.91| 18.71
Total benefits .... 3.95 4.13 4.28 4.60 4.75 5.05 5.35 5.54 5.53 5.66 5.66 5.84 6.00 6.28 6.63
Paid leave .. 1.20 1.26 1.31 1.35 1.38 1.43 1.44 1.46 1.45 1.50 1.53 1.57 1.63 1.76 1.88
Vacation . .58 .61 .63 .65 .67 .68 .69 .70 .69 72 .75 a7 .79 .86 .92
Holiday ... .39 41 43 .45 .46 .48 .49 .49 .49 .51 .52 .54 .55 .59 .63
..... A7 .18 19 .19 .19 21 .21 21 .20 .20 .19 .20 21 .22 .25
.05 .05 .06 .06 .06 .07 .06 .07 .06 .07 .07 .07 .07 .08 .08
Supplemental pay .28 .29 .29 .34 .32 .37 44 47 .52 .54 .56 .63 .61 .67 .68
Premium?® ... .08 .08 .09 .09 .09 .10 .10 .10 11 12 12 .13 .13 .13 .13
Shift differential . .03 .03 .04 .04 .05 .05 .05 .05 .05 .06 .04 .04 .04 .04 .05
Nonproduction bonuses .14 .18 17 .16 .21 .18 .22 .29 .31 .36 .37 .40 .46 44 .49 .50
Insurance 77 77 83 92 1.02 1.12 1.23 1.32 1.36 1.29 1.28 1.20 1.24 1.28 1.34 1.43
Life ...... — - - - — .06 .06 .06 .06 .06 .06 .06 .06 .06 .05 .06
Health ....... - - - - - 1.02 1.12 1.20 1.25 1.18 1.16 1.07 1.11 1.15 1.21 1.29
Short-term disability? .... - - - - - .05 05 .06 06 06 .04 .04 .04 .04 .04 .04
Long-term disability .. - - - - - - - - - - .03 .03 .03 .04 .04 .04
Retirement and savings ... .62 .57 .54 .50 .54 .52 .53 .57 .59 61 66 65 66 69 70 75
Pensions - .48 A3 .38 .40 .38 .39 A2 A4 - - - - - - -
Savings and thrift - 10 10 12 14 14 14 15 15 - - - - - - -
Defined benefit ...... - - - - - - - - - - .30 .24 .22 .23 .20 A7
Defined contribution .. - - - - - - - - - - .36 41 44 .46 .50 .58
Legally required benefits 1.10 1.12 1.20 1.25 1.34 1.39 1.47 1.54 1.60 1.62 1.64 1.69 1.71 1.76 1.78 1.85
Social Security3 .84 85 92 96 1.04 1.08 1.12 1.16 1.20 1.22 1.25 1.29 1.34 1.39 1.45 1.52
OASDI . - - - - - - - - - - 1.00 1.03 1.07 1.11 1.15 1.22
Medicare .......cccevvevieiiiieeieies - - - - - - - - - - .25 .26 .27 .28 .29 31
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... A1 A1 .10 .10 .09 .09 .09 A1 12 12 12 12 A1 .10 .10 .09
Workers’ compensation .10 A1 .13 .15 .16 .18 .20 .23 24 .24 .24 .25 .23 24 21 21
Other benefits® .02 .02 o2l Y | %) | % .02 .04 .05 .03 .03 .03 .03 .03 .03 .03
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 | 1995 1996 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 74.6 741 74.2 73.8 73.8 73.4 72.8 727 73.0 73.2 73.8 73.9 73.9 74.0 73.8
Total benefits 25.4 25.9 25.8 26.2 26.2 26.6 27.2 27.3 27.0 26.8 26.2 26.1 26.1 26.0 26.2
Paid leave 7.7 7.9 7.9 7.7 7.6 75 7.3 7.2 7.1 7.1 7.1 7.0 7.1 7.3 7.4
Vacation . 3.8 3.8 3.8 3.7 3.7 3.6 35 34 34 34 3.5 34 3.4 3.6 3.6
Holiday ... 25 2.6 2.6 2.6 25 25 25 24 24 24 24 24 24 24 25
Sick .. 1.1 1.1 1.1 1.1 1.1 1.1 1.1 1.0 1.0 1.0 9 9 9 9 1.0
Other ......... 3 3 3 4 3 4 .3 .3 .3 3 3 3 3 .3 .3
Supplemental pay 1.8 1.8 1.7 1.9 1.8 2.0 2.2 2.3 25 2.6 2.6 2.8 2.6 2.8 2.7
Premium? .5 5 5 5 5 5 5 5 5 .6 5 .6 6 5 5
Shift differential . 2 2 2 2 3 2 2 3 3 3 2 2 2 2 2
Nonproduction bonuses .9 1.1 11 1.0 1.2 1.0 1.2 15 1.5 1.7 1.8 1.9 2.1 1.9 2.0 2.0
Insurance 5.0 4.9 5.2 5.5 5.8 6.2 6.5 6.7 6.7 6.3 6.1 5.6 5.5 5.6 5.5 5.6
Life ... - - - - - .3 3 3 3 3 .3 .3 .3 3 2 2
Health ....... - - - - - 5.6 5.9 6.1 6.2 5.7 5.5 5.0 5.0 5.0 5.0 5.1
Short-term disability - - - - - .3 3 3 3 3 2 2 2 2 2 2
Long-term disability - - - - — - — - - - 2 1 1 2 2 2
Retirement and savings .... 4.0 3.7 3.4 3.0 3.1 2.9 2.8 2.9 2.9 3.0 3.1 3.0 2.9 3.0 2.9 3.0
Pensions ................ - 3.1 2.7 2.3 2.3 2.1 2.1 2.2 2.2 - - - - - - -
Savings and thrift - .6 7 7 .8 .8 7 7 .8 - - - - - - -
Defined benefit ... - - - - — - — - — - 1.4 1.1 1.0 1.0 .8 N
Defined contribution - - - - - - - - - - 1.7 19 2.0 2.0 21 23
Legally required benefits 7.2 7.2 7.5 7.6 7.6 7.7 7.7 7.8 7.9 7.9 7.8 7.8 7.6 7.6 7.4 7.3
Social Security3 55 55 5.8 58 59 59 59 59 5.9 6.0 5.9 6.0 6.0 6.0 6.0 6.0
OASDI . - - - - - - - - - - 4.7 4.8 4.8 4.8 4.8 4.8
Medicare . — - - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 1 1 1 1 A 1
State unemployment insurance ...... 7 7 .6 .6 5 5 5 5 6 .6 6 5 5 4 4 4
Workers’ compensation 7 7 .8 .9 9 1.0 11 1.2 1.2 1.2 1.1 11 1.0 1.0 .9 .8
Other benefits® 1 1 1] (%) (8) (%) 1 2 2 2 1 1 1 1 1 1
1 Includes premium pay for work in addition to the regular work schedule (such as 4 Cost per hour worked is $0.01 or less.
overtime, weekends, and holidays). Z Includes severance pay and supplemental unemployment benefits.

2 Short-term disability includes all insured, self-insured, and state-mandated plans
that provide benefits for each disability, including unfunded plans.
3 The total employer’s cost for Social Security is comprised of an OASDI portion and

a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability

Insurance.

Less than .05 percent.

Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $13.34 | $13.43 | $13.87 | $14.35 | $14.57 | $15.15 | $15.88 | $16.43 | $16.92 | $16.69 | $17.04 | $17.19 | $17.56 | $17.98 | $18.73 | $19.35
Wages and salaries 9.30 9.38 9.59 9.91| 10.04| 10.37| 10.74| 11.01| 11.31| 11.28| 11.61| 11.80| 12.15| 12.51| 12.99| 13.48
Total benefits .... 4.04 4.05 4.27 4.44 4.53 4.78 5.13 5.42 5.62 5.42 5.44 5.39 541 5.48 5.73 5.87
Paid leave .. .83 .82 .85 .87 .86 91 .94 97 .97 .94 .95 .93 .96 .98 1.01 1.08
Vacation . 44 43 44 .46 46 47 .49 .50 51 .50 .51 .50 .50 51 .52 .54
Holiday ... .30 .30 31 31 .30 .32 .34 .35 .35 .33 .34 .34 .34 .35 37 .39
..... .07 .06 .07 .07 .07 .07 .08 .08 .08 .07 .07 .07 .07 .08 .08 .10
.02 .03 .03 .03 .03 .04 .04 .04 .04 .03 .04 .03 .04 .04 .04 .04
Supplemental pay A7 47 .50 .53 .53 .54 .56 .56 .58 .60 .63 .65 .69 .69 .76 .76
Premium?® ... .34 .34 .36 .37 .34 .36 .38 .38 .39 .40 41 43 .45 A7 .50 .51
Shift differential ...... .06 .06 .06 .07 .06 .06 .07 .07 .07 .07 .07 .06 .07 .07 .07 .07
Nonproduction bonuses .07 .07 .08 .09 .13 A1 A1 A1 12 .13 .15 .16 17 .15 .19 .19
Insurance .87 .87 93 1.02 1.03 1.15 1.29 1.39 1.45 1.34 1.33 1.29 1.27 1.30 1.39 1.45
Life ...... — - - - — .04 .05 .05 .05 .04 .05 .05 .05 .05 .05 .05
Health ....... - - - - - 1.06 1.19 1.28 1.35 1.25 1.23 1.19 1.17 1.20 1.28 1.34
Short-term disability2 - - - - - .05 .06 .06 .06 .05 .04 .04 .04 .04 .04 .05
Long-term disability .. - - - - - - - - - - %) | 3 .02 .02 .02 .02
Retirement and savings .... .51 .50 .48 .45 A7 49 .53 .56 .63 .60 62 .62 .62 64 69 66

Pensions - A7 A4 .40 Al 42 45 AT .54 - - - - - - -

Savings and thrift - 03 04 05 06 .07 .07 09 .09 - - - - - - -
Defined benefit ...... - - - - - - - - - - 42 .40 .39 .40 .40 .37
Defined contribution .. - - - - - - - - - - .20 .22 .23 .24 .29 .29
Legally required benefits 1.33 1.37 1.48 1.53 1.62 1.68 1.77 1.87 1.94 1.90 1.87 1.86 1.83 1.84 1.85 1.89
Social Security4 75 75 82 84 87 .90 .93 96 .98 .98 .99 1.01 1.04 1.07 1.11 1.15
OASDI - - - - - - - - - - .80 .82 .84 .87 .90 .93
Medicare .......cccevvevieiiiieiieieee - - - - - - - - - - .19 .19 .20 .20 .21 .22
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... .16 .15 .15 .14 12 A1 12 .14 .15 14 13 12 12 12 A1 A1
Workers’ compensation .35 .39 44 .48 .56 .60 .64 .70 74 .72 72 .70 .64 .62 .60 .60
Other benefits® .03 .03 .03 .03 .02 .02 .04 .07 .05 .04 .03 .04 .03 .03 .04 .03

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 | 1995 1996 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 69.8 69.2 69.1 68.9 68.4 67.7 67.0 66.8 67.6 68.1 68.6 69.2 69.6 69.4 69.7
Total benefits 30.2 30.8 30.9 31.1 31.6 323 33.0 33.2 32.4 31.9 31.4 30.8 30.5 30.6 30.3
Paid leave 6.1 6.1 6.1 5.9 6.0 5.9 5.9 5.7 5.6 5.6 5.4 5.5 5.5 5.4 5.6
Vacation . 3.2 3.2 3.2 3.1 3.1 3.1 3.1 3.0 3.0 3.0 29 2.8 2.8 2.8 2.8
Holiday ... 2.2 2.2 2.2 21 21 21 21 21 2.0 2.0 1.9 1.9 1.9 2.0 2.0
Sick .. 5 5 5 5 5 5 5 5 4 4 4 4 4 4 5
Other ......... 2 2 2 2 3 .3 .3 2 2 2 2 2 2 .2 2
Supplemental pay 35 3.6 3.7 3.6 3.5 35 34 3.4 3.6 3.7 3.8 3.9 3.8 4.1 3.9
Premium? 25 2.6 25 2.3 24 24 2.3 2.3 24 24 25 2.6 2.6 2.7 2.6
Shift differential . 5 5 5 4 4 4 4 4 4 4 4 4 4 4 4
Nonproduction bonuses 5 5 6 .6 9 7 7 7 7 .8 9 9 1.0 .8 1.0 1.0
Insurance 6.5 6.4 6.7 7.1 7.0 7.6 8.1 8.5 8.6 8.0 7.8 7.5 7.2 7.2 7.4 7.5
Life ... - - - - - .3 3 3 3 3 .3 .3 .3 3 3 3
Health ....... - - - - - 7.0 7.5 7.8 8.0 75 7.2 6.9 6.7 6.7 6.8 6.9
Short-term disability - - - - - 3 4 4 3 3 2 2 2 2 2 3
Long-term disability - - - - - - - - - - (8) (8) 1 1 1 1
Retirement and savings .... 3.8 3.7 3.4 3.1 3.2 3.2 3.3 3.4 3.7 3.6 3.6 3.6 35 3.6 3.7 3.4

Pensions ................ - 35 3.1 2.8 2.8 2.8 29 29 3.2 - - - - - - -

Savings and thrift - 2 3 4 4 5 5 5 5 - - - - - - -
Defined benefit ... - - - - — - — - — - 25 2.4 2.2 2.2 2.1 1.9
Defined contribution - - - - - - - - - - 1.2 13 13 13 15 15
Legally required benefits 10.0 10.2 10.7 10.7 111 111 11.2 114 11.4 11.4 11.0 10.8 10.4 10.2 9.9 9.8
Social Security4 5.6 5.6 59 59 6.0 59 59 5.8 5.8 59 5.8 59 59 6.0 59 59
OASDI - - - - - - - - - - 4.7 4.8 4.8 4.8 4.8 4.8
Medicare . — - - - - - - - - - 1.1 1.1 1.1 1.1 1.1 1.1
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2 2
State unemployment insurance ...... 1.2 1.1 11 9 .8 7 .8 9 9 .8 .8 7 7 7 .6 6
Workers’ compensation 2.6 2.9 3.2 3.4 3.9 3.9 4.1 4.3 4.4 4.3 4.2 4.1 3.6 34 3.2 3.1
Other benefits® 2 2 2 2 2 2 2 4 3 2 2 2 2 2 2 2

1 Includes premium pay for work in addition to the regular work schedule (such as Insurance.

overtime, weekends, and holidays).

2 Short-term disability includes all insured, self-insured, and state-mandated plans

that provide benefits for each disability, including unfunded plans.

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI portion and
OASDI is the acronym for Old-Age, Survivors, and Disability

a Medicare portion.

5 Includes severance pay and supplemental unemployment benefits.

6 |ess than .05 percent.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceeeveviieiieninnenns $6.59 | $6.43| $6.76 | $7.16| $7.66| $7.82| $8.43| $8.54| $8.38| $8.39| $8.61| $9.04| $9.37| $9.58 | $9.72|$10.32
Wages and salaries 5.01 4.96 5.20 5.50 5.84 5.96 6.38 6.48 6.33 6.35 6.53 6.94 7.25 7.44 7.57 8.00
Total benefits .... 1.58 1.47 1.56 1.66 1.82 1.85 2.05 2.06 2.05 2.04 2.07 2.10 2.12 2.14 2.16 2.32
Paid leave .. .34 .30 .32 .34 .36 .35 .39 .36 .36 .36 .36 37 .38 .38 .39 42
Vacation . .15 15 17 .18 .19 .18 .20 .18 17 17 .18 .18 .18 .18 .18 .20
Holiday ... 11 .09 .10 .10 A1 .10 A1 12 12 11 A1 12 12 .13 .13 .14
..... .06 .04 .04 .05 .06 .05 .06 .06 .06 .06 .06 .06 .06 .06 .06 .07
.02 .02 02| (b (H H 02| (b (H .02 .02 .02 .02 .02 .02 .02
Supplemental pay .10 .08 .09 .10 12 A1 12 12 12 .13 .14 .14 .14 .16 14 .16
Premium? ....... .05 .04 .04 .05 .05 .05 .06 .07 .06 .06 .07 .07 .08 .08 .08 .08
Shift differential ...... .03 .02 .02 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
Nonproduction bonuses .02 .02 .02 .02 .04 .03 .03 .02 .02 .03 .04 .04 .04 .05 .04 .04
Insurance 33 27 30 32 38 .39 45 .48 A7 .45 .45 44 43 43 .45 .52
Life ...... - - - - - MO O OO OO OO ]t
Health ....... - - - - - .36 42 A5 45 43 A4l .40 .40 .40 42 49
Short-term disability3 .... - - - - - .02 02| (1 &) H .02 .02 02| (Y H €3]
Long-term disability .. - - - - - - - - - - M MO MY
Retirement and savings .... 12 12 11 A1 .13 12 .14 11 12 11 13 12 .13 13 13 15
Pensions - A1 .09 .09 A1 .10 12 .09 .10 - - - - - - -
Savings and thrift - (1 02 02 02 02| (1 (H (1 - - - - - - -
Defined benefit ...... - - - - - - - - - - .08 .06 .06 .06 .05 .05
Defined contribution .. - - - - - - - - - - .05 .06 .06 .07 .08 .09
Legally required benefits .69 .69 .74 .78 .82 .88 .94 .98 .98 .99 1.00 1.03 1.04 1.04 1.05 1.07
Social Security4 .40 .40 43 46 .49 .51 .54 56 .56 .57 .58 .63 .66 .67 .69 72
OASDI - - - - - - - - - - A7 .51 .53 .55 .56 .58
Medicare .......cccevvevieiiiieiieieee - - - - - - - - - - A1 12 13 .13 .13 .14
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .04 .03 .04 .04 .03 .03 .04 .04 .04 .04
State unemployment insurance ...... .10 .10 .09 .08 .07 .08 .08 .09 .09 .10 .09 .09 .10 .09 .09 .08
Workers’ compensation .15 .16 .18 .20 22 .25 .28 .29 .29 .28 .29 27 .24 .25 .23 .23
Other benefits® MO OO OO OO OO OO OGO
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 77.2 76.9 76.8 76.2 76.3 75.7 75.9 75.5 75.7 75.9 76.7 77.4 77.7 77.9 775
Total benefits 22.8 23.1 23.2 23.8 23.7 24.3 24.1 24.5 24.3 24.1 23.3 22.6 22.3 22.2 225
Paid leave 4.7 4.8 4.8 4.7 4.5 4.6 4.3 4.3 4.2 4.2 4.1 4.1 4.0 4.0 4.1
Vacation . 24 25 25 2.4 2.3 2.4 2.1 2.0 2.0 2.1 2.0 1.9 1.9 1.9 1.9
Holiday ... 1.4 1.4 1.4 1.4 1.3 1.4 1.3 1.4 1.3 1.3 1.3 1.3 1.4 1.3 1.4
Sick .. 7 N 7 7 7 7 N 7 7 7 N .6 .6 .6 7
Other ......... 2 21 (8 | (&) | (&) 21 (% | (8 2 2 2 2 2 2 2
Supplemental pay 1.3 1.3 1.4 1.6 1.4 1.5 1.4 1.4 1.5 1.6 1.6 1.5 1.7 1.4 1.6
Premium? 7 6 7 7 7 7 8 7 7 8 8 9 8 8 8
Shift differential . 3 3 4 4 4 4 4 4 4 4 3 3 3 3 3
Nonproduction bonuses 4 3 4 .3 5 .3 3 3 3 4 4 5 4 5 4 4
Insurance 5.0 4.2 4.4 45 4.9 5.0 5.4 5.6 5.6 54 52 4.8 4.6 4.5 4.6 5.0
Life ... - - - - S G LG TG GGG C) ) ]G] (®)
Health ....... - - - - - 4.6 5.0 53 5.4 51 4.8 4.5 4.3 4.2 4.3 4.7
Short-term disability - - - - - 2 21 (% | (&) | () 2 2 21 (&) | (&) | (%)
Long-term disability - - - - - - - - - - (8y | (8) | (&) | (&) | (®) | (%)
Retirement and savings .... 1.8 1.9 1.6 1.6 1.7 1.6 1.6 1.2 1.4 1.3 15 13 1.4 14 1.3 1.5
Pensions ................ - 1.7 1.4 1.3 1.4 1.3 1.5 1.1 1.2 - - - - - - -
Savings and thrift - (%) 2 3 3 31 (8 | (&) | (®) - - - - - - -
Defined benefit ... - - - - — - - - - - .9 .6 .6 .6 5 5
Defined contribution - - - - - - - - - - .6 .6 .6 7 .8 9
Legally required benefits 10.5 10.7 11.0 10.9 10.8 11.2 111 11.5 11.7 11.8 11.6 11.4 11.1 10.9 10.8 10.4
Social Security4 6.1 6.1 6.4 6.4 6.5 6.5 6.4 6.5 6.7 6.7 6.8 6.9 7.0 7.0 7.1 7.0
OASDI - - - - - - - - - - 5.5 5.6 5.7 5.7 5.8 5.6
Medicare . — - - - - - - - - - 1.3 1.3 1.4 1.4 1.3 1.4
Federal unemployment insurance .. A4 5 5 A4 A4 A4 A4 A4 A4 A4 A4 4 A4 A4 A4 A4
State unemployment insurance ...... 1.6 1.5 1.3 1.2 9 1.0 9 1.1 1.1 1.1 1.1 1.0 1.1 9 9 .8
Workers’ compensation 2.3 25 2.7 2.8 2.9 3.2 3.3 3.4 3.4 3.4 3.3 3.0 2.6 2.6 2.4 2.2
Other benefits® By [y [ (&) | () | By [ By [ (&) | (&) | (B [ (B)y [ (&)Y | (&) | (B | (B) | (&) | (®)
1 Cost per hour worked is $0.01 or less. Insurance.

2 Includes premium pay for work in addition to the regular work schedule (such as

overtime, weekends, and holidays).

3 Short-term disability includes all insured, self-insured, and state-mandated plans

that provide benefits for each disability, including unfunded plans.

4 The total employer's cost for Social Security is comprised of an OASDI portion and
OASDI is the acronym for Old-Age, Survivors, and Disability

a Medicare portion.

6 |ess than .05 percent.
~ Data not available.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 3. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio n and costs as a
percent of total compensation, 1986-2001 -- Continued

Goods-producing industries®

Cost per hour worked by year

Compensation
component
1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .............cccevvveviereinens $15.86 | $16.42 | $17.21 | $17.55 | $18.48 | $19.38 | $20.22 | $20.85 | $20.75 | $21.27 | $21.86 | $22.26 | $22.86 | $23.55 | $24.40
Wages and salaries . 11.12| 11.42| 11.90| 12.14| 12.70| 13.17| 13.54| 13.87| 13.97| 14.38| 14.92| 15.35| 15.84| 16.25| 16.86
Total benefits ... 4.74 5.00 5.30 5.41 5.78 6.21 6.67 6.98 6.78 6.89 6.94 6.91 7.02 7.30 7.55

Paid leave ..
Vacation .
Holiday ...

Supplemental pay

Premium? ........ 33 35 37 34 35 37 39 .40 40 42 45 a7 49 54 54
Shift differential 07 07 08 07 08 08 08 .08 07 07 07 07 07 08 08
Nonproduction bonuses 13 13 13 15 20 20 19 21 .23 31 36 30 30 28 41 44
Insurance 1.00 1.02 111 1.28 1.26 141 1.60 1.74 1.85 1.66 1.67 1.64 1.62 1.66 1.77 1.85
Life ...... . - - - - - .06 .07 .07 .07 .06 .06 .07 .06 .06 .06 .06
Health ....... . - - - - - 1.28 1.45 1.59 1.70 1.53 1.52 1.49 1.48 1.52 1.62 1.68

Short-term disability3 ....
Long-term disability ..
Retirement and savings .... . . . . . . . .
Pensions . - .56 .51 .45 48 .50 .55 .60 .68 - - - - - - -

Savings and thrift . - 08 10 12 14 15 16 17 17 - - - - - - -
Defined benefit ...... . - - - - - - - - - - 48 .49 .45 .45 41 .38

Defined contribution ..
Legally required benefits
Social Security4

138| 143| 155| 161| 170| 178| 189| 199| 208| 208| 208| 211| 200| 211| 209| 214
86| 88| 96| 100| 103| 109| 113| 117| 120| 121| 122| 127| 130| 134| 138| 143

OASDI . - - - - - - - - - - .99 1.02 1.05 1.08 1.12 1.15
Medicare .......ccccooveveiiiiieiciiis - - - - - - - - - - .24 .25 .25 .26 .27 .28
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... .18 .18 .18 .16 .13 A2 .13 .15 17 .16 .16 .14 14 .13 A2 12
Workers’ compensation . 29 32 37 41 50 54 58 .63 68 67 67 68 63 61 56 56
Other benefits® 03 04 04 05 03 03 05 12 11 07 07 07 07 06 07 05

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries .
Total benefits

Paid leave
Vacation .
Holiday ...
Sick ..
Other .........

Supplemental pay 3.3 3.3 3.5 35 34 3.3 3.3 3.4 3.7 4.0 3.8 3.8 3.7 4.3 4.4
Premium? 21 21 2.2 1.9 1.9 1.9 1.9 1.9 1.9 2.0 21 21 21 2.3 2.2
Shift differential 4 4 5 4 4 4 4 4 3 3 3 3 3 3 3
Nonproduction bonuses 8 8 8 8 1.2 11 1.0 1.0 1.1 15 1.7 14 1.3 1.2 1.7 18

Insurance 6.4 6.4 6.8 7.4 7.2 7.6 8.2 8.6 8.9 8.0 7.8 7.5 7.3 7.3 7.5 7.6
Life ... . - - - - - .3 4 3 4 3 .3 .3 .3 3 3 2
Health ....... . - - - - - 6.9 7.5 7.9 8.1 7.4 7.2 6.8 6.6 6.6 6.9 6.9
Short-term disability - - - - - 4 4 4 4 3 .3 3 3 3 3 3
Long-term disability - - - - — - — - - - 1 1 1 1 1 1

Retirement and savings .... . 4.3 4.1 3.7 3.3 35 3.6 3.6 3.8 4.1 4.0 3.7 3.9 3.7 3.7 35 3.4
Pensions ........c....... . - 35 3.1 2.6 2.7 2.7 2.8 3.0 3.3 - - - - - - -
Savings and thrift - 5 6 7 8 .8 8 8 8 - - - - - - -

Defined benefit ...
Defined contribution
Legally required benefits
Social Security4

OASDI . . . . . .
Medicare . — - - - - - - - - - 1.1 1.1 1.1 1.1 1.1 1.1
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 1 1 1 1 1 1 1 1
State unemployment insurance ...... 1.2 1.1 11 9 .8 .6 7 8 8 8 7 7 6 6 5 5
Workers’ compensation . 1.9 2.0 2.3 2.4 2.8 2.9 3.0 3.1 3.2 3.2 3.2 3.1 2.8 2.7 2.4 2.3
Other benefits® 2 2 3 3 2 2 3 6 5 4 3 3 3 3 3 2
1 Includes mining, construction, and manufacturing. a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
2 Includes premium pay for work in addition to the regular work schedule (such as Insurance.
overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment benefits.
3 Short-term disability includes all insured, self-insured, and state-mandated plans ~ Data not available.

that provide benefits for each disability, including unfunded plans.
4 The total employer's cost for Social Security is comprised of an OASDI portion and Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

overtime, weekends, and holidays).

Less than .05 percent.

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $12.25|$12.41 | $12.72 | $13.12 | $13.97 | $14.31 | $14.99 | $15.51 | $15.82 | $15.88 | $16.28 | $16.73 | $17.31 | $17.82 | $18.72 | $19.74
Wages and salaries 9.13 9.29 9.45 9.78| 10.34| 10.58| 11.02| 11.34| 11.56| 11.67| 12.01| 12.44| 12.88| 13.26| 13.95| 14.68
Total benefits .... 3.11 3.12 3.27 3.35 3.63 3.72 3.97 4.17 4.26 4.20 4.27 4.29 4.42 4.55 4.77 5.06
Paid leave .. .86 .87 91 .92 .96 .97 1.01 1.01 1.02 1.00 1.02 1.04 1.07 1.11 1.20 1.30
Vacation . 42 43 44 .45 A7 47 .48 .48 .48 A7 .49 .50 .52 .54 .59 .64
Holiday ... .29 .28 .29 .30 31 .32 .33 .34 .34 .33 .34 .35 .36 .37 .40 44
..... 12 A2 .13 .13 14 .14 .15 .15 15 14 .15 14 14 .15 .16 .18
.03 .04 .04 .04 .05 .05 .05 .05 .05 .05 .05 .05 .05 .05 .05 .05
Supplemental pay .21 .23 .24 .23 .28 .26 .30 .34 .36 .37 .38 42 47 46 47 .48
Premium? ....... .10 .09 .10 .09 .10 11 12 12 12 12 .13 .13 .14 .14 .15 .15
Shift differential ...... .03 .02 .03 .03 .04 .04 .04 .04 .05 .05 .05 .04 .04 .04 .04 .05
Nonproduction bonuses .08 A1 11 .10 .14 A1 .14 .18 .19 .20 .20 .25 .29 .28 .29 .29
Insurance 62 60 64 68 79 .86 .95 1.01 1.03 .98 .97 .92 .94 .97 1.02 111
Life ...... — - - - — .04 .04 .04 .04 .04 .04 .04 .04 .04 .04 .04
Health ....... - - - - - .79 .87 .93 .95 .90 .88 .83 .85 .88 .92 1.01
Short-term disability3 .... - - - - - .03 .04 04 .04 .04 .03 .03 .03 .03 .03 .03
Long-term disability .. - - - - - - - - - - .02 .02 .02 .02 .03 .03
Retirement and savings .... 43 41 .39 .36 .39 .36 .38 .39 41 41 A7 .45 .46 49 51 55
Pensions - .36 .33 .30 .31 .29 .30 .31 .32 - - - - - - -
Savings and thrift - 05 06 06 07 .07 .08 08 .09 - - - - - - -
Defined benefit ...... - - - - - - - - - - .24 .19 .18 .19 .18 .16
Defined contribution .. - - - - - - - - - - .23 .26 .28 .30 .34 .39
Legally required benefits .99 1.01 1.08 1.14 1.21 1.26 1.33 1.40 1.44 1.43 1.44 1.46 1.48 151 1.54 1.60
Social Security4 68 69 75 77 84 .86 .90 93 .95 .96 .99 1.03 1.07 1.10 1.15 1.21
OASDI - - - - - - - - - - .79 .82 .86 .89 .92 .97
Medicare .......cccevvevieiiiieiieieee - - - - - - - - - - .20 .20 21 .22 .23 .24
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... .10 .10 .09 .09 .08 .08 .09 .10 A1 11 A1 11 .10 .09 .09 .09
Workers’ compensation .15 .16 .18 21 .23 .25 .28 31 .32 .30 .31 .30 .28 .28 .27 .27
Other benefits® Gy | SH | S [ &S | &S| S| 02 5y | ) | B | (®) 02| (5) | (%)
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 74.8 743 74.5 74.0 74.0 735 73.1 73.1 735 73.7 743 74.4 74.4 745 74.4
Total benefits 25.2 25.7 25.5 26.0 26.0 26.5 26.9 26.9 26.5 26.3 25.7 25.5 25.5 25.5 25.6
Paid leave 7.0 7.1 7.0 6.9 6.8 6.7 6.5 6.4 6.3 6.2 6.2 6.2 6.2 6.4 6.6
Vacation . 34 35 34 33 3.3 3.2 3.1 3.1 3.0 3.0 3.0 3.0 3.0 3.2 3.2
Holiday ... 2.2 2.3 2.3 2.2 2.2 2.2 2.2 2.2 21 21 21 21 21 21 2.2
Sick .. 1.0 1.0 1.0 1.0 1.0 1.0 1.0 9 9 9 .8 .8 .8 9 9
Other ......... 3 3 3 .3 3 .3 .3 .3 .3 3 3 3 3 .3 .3
Supplemental pay 1.8 1.9 1.8 2.0 1.8 2.0 2.2 2.2 2.3 2.3 25 2.7 2.6 25 2.4
Premium? 7 8 7 7 8 8 8 7 7 8 8 8 8 8 8
Shift differential . 2 2 3 3 3 3 3 3 3 3 2 2 2 2 3
Nonproduction bonuses 7 9 9 .8 1.0 .8 9 1.2 1.2 1.3 1.2 15 1.7 1.6 15 1.5
Insurance 5.1 4.8 5.0 5.2 5.6 6.0 6.3 6.5 6.5 6.2 5.9 55 5.4 5.4 5.4 5.6
Life ... - - - - - .3 3 3 2 2 2 2 2 2 2 2
Health ....... - - - - - 55 5.8 6.0 6.0 57 54 4.9 4.9 4.9 4.9 51
Short-term disability - - - - - 2 2 3 2 2 2 2 2 2 2 2
Long-term disability - - - - — - — - - - 1 1 1 1 2 2
Retirement and savings .... 35 3.3 3.0 2.7 2.8 25 25 25 2.6 2.6 2.9 2.7 2.7 2.7 2.7 2.8
Pensions ................ - 2.9 2.6 2.3 2.2 2.0 2.0 2.0 2.0 - - - - - - -
Savings and thrift - 4 4 5 5 5 5 5 6 - - - - - - -
Defined benefit ... - - - - — - — - — - 1.5 1.1 1.0 1.1 1.0 .8
Defined contribution - - - - - - - - - - 1.4 1.6 1.6 17 1.8 2.0
Legally required benefits 8.1 8.1 8.5 8.7 8.7 8.8 8.9 9.0 9.1 9.0 8.8 8.7 8.5 8.5 8.2 8.1
Social Security4 5.6 5.6 59 59 6.0 6.0 6.0 6.0 6.0 6.1 6.1 6.1 6.2 6.2 6.1 6.1
OASDI - - - - - - - - - - 4.9 4.9 5.0 5.0 4.9 4.9
Medicare . — - - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 3 3 2 2 2 2 2 2 2 2 2 2 2 2 2
State unemployment insurance ...... .8 .8 7 7 6 .6 .6 7 7 7 6 .6 .6 5 5 5
Workers’ compensation 1.2 1.3 15 1.6 17 1.8 1.9 2.0 2.0 1.9 1.9 18 1.6 1.6 1.4 1.4
Other benefits® MMM MMM LM || )] 0 M
1 Includes transportation, communication, and public utilities; wholesale and retail Insurance.
trade; finance, insurance, and real estate; and service industries. 5 Cost per hour worked is $0.01 or less.
2 Includes premium pay for work in addition to the regular work schedule (such as 3 Includes severance pay and supplemental unemployment benefits.

3 Short-term disability includes all insured, self-insured, and state-mandated plans

that provide benefits for each disability, including unfunded plans.

4 The total employer’s cost for Social Security is comprised of an OASDI portion and
OASDI is the acronym for Old-Age, Survivors, and Disability

a Medicare portion.

Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $15.51 | $16.26 | $17.16 | $17.33 | $18.22 | $19.20 | $20.09 | $20.72 | $20.47 | $20.99 | $21.84 | $22.29 | $22.77 | $23.41 | $24.30
Wages and salaries 10.77| 11.18| 11.71| 11.86| 12.40| 12.93| 13.35| 13.69| 13.72| 14.13| 14.79| 15.22| 15.66| 16.01| 16.66
Total benefits ... 4.73 5.07 5.45 5.47 5.81 6.26 6.74 7.03 6.74 6.86 7.05 7.07 7.11 7.40 7.64
Paid leave .. 1.21 1.25 1.33 1.31 1.38 1.47 1.52 1.55 1.54 1.60 1.66 1.68 1.73 1.74 1.85
Vacation . .61 .63 .68 .67 71 .75 .78 .79 .80 .83 .85 .86 .89 .86 .92
Holiday ... .45 47 .49 .48 .50 .54 .56 .57 .57 .58 .61 .62 .64 .65 .68
..... A1 11 A2 12 12 12 .13 13 12 A2 12 13 13 .13 .15
.04 .04 .04 .05 .05 .06 .06 .06 .05 .06 .07 .07 .07 .10 .10
Supplemental pay .52 .58 .65 .65 .67 .67 71 72 .80 .88 .88 91 .89 1.04 1.09
Premium?® ... .34 .36 .40 .34 .36 .37 .39 .40 .40 42 .45 .48 .50 .58 .58
Shift differential . .08 .09 .10 .09 .09 .10 .10 .10 .09 .09 .09 .09 .10 .10 A1
Nonproduction bonuses .10 .10 .13 .15 .22 .21 .20 .23 .22 .30 .37 .33 .34 .29 .36 41
Insurance 1.05 1.06 1.20 1.40 1.37 151 1.70 1.86 1.96 1.72 1.72 1.70 1.70 1.74 1.85 1.93
Life ...... — - - - — .07 .07 .08 .08 .06 .06 .07 .06 .06 .06 .07
Health ....... - - - - - 1.37 1.55 1.69 1.79 1.58 1.56 1.55 1.54 1.58 1.69 1.75
Short-term disability2 - - - - - .07 .08 .09 .09 .07 .07 .07 .07 .07 .07 .08
Long-term disability .. - - - - - - - - - - .02 .02 .02 .03 .03 .04
Retirement and savings .... .61 .58 .57 .54 .56 .60 .65 72 .81 .75 71 79 76 75 75 75

Pensions - 49 46 41 A2 44 49 .55 .63 - - - - - - -

Savings and thrift - .09 11 13 14 .16 .16 17 17 - - - - - - -
Defined benefit ...... - - - - - - - - - - 42 A4 .40 .38 .34 .29
Defined contribution .. - - - - - - - - - - .29 .35 .36 .38 41 46
Legally required benefits 1.28 1.31 1.43 1.48 1.54 1.62 1.71 1.79 1.87 1.86 1.86 1.94 1.93 1.93 1.92 1.95
Social Security3 85 .87 95 1.00 1.02 1.08 1.13 1.16 1.20 1.21 1.22 1.27 1.30 1.34 1.38 1.42
OASDI - - - - - - - - - - .98 1.03 1.05 1.08 1.11 1.15
Medicare .......cccevvevieiiiieeieies - - - - - - - - - - .24 .25 .25 .26 .27 .28
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... .18 17 .18 .15 12 A1 12 .14 .16 14 13 .13 12 11 A1 .10
Workers’ compensation .22 .23 .26 .29 .36 .39 42 44 48 .48 48 .51 .48 44 .40 .40
Other benefits4 .04 .04 .05 .05 .04 .04 .06 14 12 .09 .08 .08 .08 .08 .09 .07

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 | 1995 1996 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 69.5 68.8 68.2 68.4 68.1 67.4 66.4 66.1 67.0 67.3 67.7 68.3 68.8 68.4 68.6
Total benefits 30.5 31.2 31.8 31.6 31.9 32.6 33.6 33.9 33.0 32.7 32.3 31.7 31.2 31.6 31.4
Paid leave 7.8 7.7 7.7 7.6 7.6 7.7 7.6 75 75 7.6 7.6 7.5 7.6 7.4 7.6
Vacation . 4.0 3.9 3.9 3.9 3.9 3.9 39 3.8 39 4.0 3.9 3.9 3.9 3.7 3.8
Holiday ... 2.9 29 2.8 2.7 2.8 2.8 2.8 2.7 2.8 2.8 2.8 2.8 2.8 2.8 2.8
Sick .. 7 N 7 7 7 6 .6 6 6 .6 .6 .6 .6 .6 .6
Other ......... 2 2 3 .3 3 .3 .3 .3 2 3 3 3 3 4 4
Supplemental pay 3.4 35 3.8 3.7 3.7 35 35 35 39 4.2 4.0 4.1 3.9 4.4 4.5
Premium? 2.2 2.2 2.3 2.0 2.0 1.9 1.9 1.9 2.0 2.0 21 2.2 2.2 25 24
Shift differential . 5 5 .6 5 5 5 5 5 4 4 4 4 4 4 5
Nonproduction bonuses 7 7 .8 9 1.3 1.2 11 11 1.1 15 1.8 15 15 1.3 15 1.7
Insurance 6.8 6.8 7.4 8.1 7.9 8.3 8.9 9.3 9.5 8.4 8.2 7.8 7.6 7.6 7.9 7.9
Life ... - - - - - 4 4 4 4 3 .3 .3 .3 3 3 3
Health ....... - - - - - 75 8.1 8.4 8.6 7.7 7.5 7.1 6.9 6.9 7.2 7.2
Short-term disability - - - - - 4 4 4 4 4 .3 3 3 3 3 3
Long-term disability - - - - — - — - - - 1 1 1 1 1 2
Retirement and savings .... 4.0 3.8 35 3.2 3.3 3.3 34 3.6 3.9 3.7 3.4 3.6 3.4 3.3 3.2 3.1

Pensions ................ - 3.2 2.8 24 2.4 2.4 2.6 2.7 3.1 - - - - - - -

Savings and thrift - .6 7 .8 .8 9 8 9 8 - - - - - - -
Defined benefit ... - - - - - - — - — - 2.0 2.0 1.8 1.7 1.5 1.2
Defined contribution - - - - - - - - - - 14 16 1.6 17 18 19
Legally required benefits 8.4 8.5 8.8 8.6 8.9 8.9 8.9 8.9 9.0 9.1 8.9 8.9 8.7 8.5 8.2 8.0
Social Security3 5.6 5.6 59 59 59 59 59 5.8 5.8 59 5.8 5.8 5.8 59 59 5.8
OASDI . - - - - - - - - - - 4.7 4.7 4.7 4.7 4.7 4.7
Medicare . — - - - - - - - - - 1.1 1.1 1.1 1.1 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 1 1 1 1 1 1 A 1
State unemployment insurance ...... 1.2 1.1 11 9 7 .6 6 7 .8 7 .6 .6 5 5 5 4
Workers’ compensation 14 15 1.6 1.7 2.1 2.2 2.2 2.2 2.3 2.3 2.3 2.4 2.2 1.9 1.7 1.6
Other benefits# 3 3 3 3 2 2 3 N 6 4 4 4 4 4 4 3

1 Includes premium pay for work in addition to the regular work schedule (such as Insurance.

overtime, weekends, and holidays).

2 Short-term disability includes all insured, self-insured, and state-mandated plans

that provide benefits for each disability, including unfunded plans.

3 The total employer’s cost for Social Security is comprised of an OASDI portion and
OASDI is the acronym for Old-Age, Survivors, and Disability

a Medicare portion.

4 Includes severance pay and supplemental unemployment benefits.

~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

3 Short-term disability includes all insured, self-insured, and state-mandated plans

Less than .05 percent.

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $12.62 | $12.80 | $13.08 | $13.46 | $14.32 | $14.67 | $15.34 | $15.85 | $16.19 | $16.29 | $16.69 | $17.10 | $17.66 | $18.20 | $19.12 | $20.12
Wages and salaries 9.38 9.55 9.69| 10.00( 10.56( 10.81| 11.23| 11.54| 11.76| 11.89| 12.23| 12.64| 13.09| 13.49| 14.18| 14.89
Total benefits ... 3.24 3.26 3.39 3.46 3.76 3.86 411 4.31 4.43 4.39 4.46 4.46 4.57 4.71 4.94 5.23
Paid leave .. .84 .85 .89 91 .95 .96 1.00 1.00 1.00 .98 1.00 1.02 1.05 1.09 1.18 1.28
Vacation . 41 42 44 .45 A7 47 .48 .48 .48 A7 .49 .50 .51 .53 .58 .63
Holiday ... .28 .27 .29 .30 31 31 .32 .33 .33 .33 .33 .34 .35 .37 .40 43
..... 11 A2 12 .13 13 .13 14 .14 14 14 14 13 14 14 .15 A7
.03 .03 .04 .04 .04 .04 .05 .05 .05 .04 .05 .04 .05 .04 .05 .05
Supplemental pay .24 .25 .26 .25 .29 .28 31 .35 .38 .39 .40 43 .48 .48 .51 .52
Premium? ....... 11 A1 11 A1 12 .13 .13 14 .14 .14 .15 .15 .16 17 17 17
Shift differential ...... .03 .02 .03 .03 .03 .04 .04 .04 .04 .05 .05 .04 .04 .04 .04 .04
Nonproduction bonuses .10 12 11 A1 .14 A1 .14 .18 .19 21 .21 .24 .28 .28 .30 31
Insurance 64 62 66 70 80 .88 .96 1.03 1.06 1.02 1.00 .95 .97 1.01 1.06 1.15
Life ...... — - - - — .04 .04 .04 .04 .04 .04 .04 .04 .04 .04 .04
Health ....... - - - - - .80 .88 .95 .98 .94 .92 .86 .88 91 .96 1.05
Short-term disability3 .... - - - - - .03 04 04 04 04 .03 .03 .03 .03 .03 .03
Long-term disability .. - - - - - - - - - - .02 .02 .02 .02 .03 .03
Retirement and savings .... .46 45 42 .39 42 .40 41 .43 45 .46 51 .49 50 53 56 59
Pensions - .40 .36 .32 .34 .32 .33 .34 .35 - - - - - - -
Savings and thrift - 05 06 07 08 .08 08 09 09 - - - - - - -
Defined benefit ...... - - - - - - - - - - .27 .22 21 .22 21 .20
Defined contribution .. - - - - - - - - - - .24 .27 .29 .31 .35 .39
Legally required benefits 1.05 1.08 1.16 1.21 1.29 1.34 1.41 1.49 1.53 1.53 1.53 1.55 1.56 1.59 1.62 1.68
Social Security4 70 71 76 .79 86 88 92 95 97 98 1.01 1.04 1.08 1.12 1.17 1.23
OASDI L= - - - - - - - - - .81 .83 .87 .90 .94 .99
Medicare .......cccevvevieiiiieiieieee - - - - - - - - - - .20 21 21 .22 .23 .24
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... A1 .10 .10 .10 .09 .09 .09 A1 12 12 A1 11 A1 .10 .10 .09
Workers’ compensation .19 .20 .23 .26 .29 31 .34 .38 .39 .37 .38 .36 .33 .34 .32 .32
Other benefits® Gy G | Gy | 3] ¢ | ¢ .02 .02 021 (3) | (5) | (%) 02| (%) | (%)
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 | 1995 1996 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 74.6 741 74.3 737 73.7 73.2 72.8 72.6 73.0 73.3 73.9 74.1 741 74.2 74.0
Total benefits 25.4 25.9 25.7 26.3 26.3 26.8 27.2 27.4 27.0 26.7 26.1 25.9 25.9 25.8 26.0
Paid leave 6.6 6.8 6.8 6.6 6.6 6.5 6.3 6.2 6.0 6.0 6.0 5.9 6.0 6.2 6.4
Vacation . 3.3 3.4 3.3 33 3.2 3.1 3.0 3.0 29 2.9 29 2.9 29 3.0 31
Holiday ... 21 2.2 2.2 2.2 21 21 21 21 2.0 2.0 2.0 2.0 2.0 21 21
Sick .. 9 9 9 9 9 .9 9 .9 .8 .8 .8 .8 .8 .8 .8
Other ......... 3 3 3 .3 3 .3 .3 .3 .3 3 3 3 2 .3 2
Supplemental pay 2.0 2.0 1.8 2.0 1.9 2.0 2.2 2.3 2.4 24 25 2.7 2.6 2.7 2.6
Premium? .8 9 .8 .8 .9 9 9 .8 .8 9 9 .9 9 9 .8
Shift differential . 2 2 2 2 3 3 3 3 3 3 2 2 2 2 2
Nonproduction bonuses .8 1.0 9 .8 1.0 .8 9 11 1.2 1.3 1.3 14 1.6 15 1.6 1.5
Insurance 5.0 4.8 5.0 5.2 5.6 6.0 6.3 6.5 6.5 6.2 6.0 5.6 5.5 55 5.5 5.7
Life ... - - - - - .3 3 3 2 2 2 2 2 2 2 2
Health ....... - - - - - 5.5 5.8 6.0 6.0 5.8 5.5 5.0 5.0 5.0 5.0 5.2
Short-term disability - - - - - 2 2 3 2 2 2 2 2 2 2 1
Long-term disability - - - - — - — - - - 1 1 1 1 2 1
Retirement and savings .... 3.7 3.5 3.2 2.9 2.9 2.7 2.7 2.7 2.8 2.8 3.0 2.9 2.8 2.9 2.9 2.9
Pensions ................ - 3.1 2.7 24 2.4 2.2 2.2 2.1 2.2 — - — - — - -
Savings and thrift - 4 4 5 5 5 5 5 .6 - - - - - - -
Defined benefit ... - - - - - - - - — - 1.6 1.3 1.2 1.2 1.1 1.0
Defined contribution - - - - - - - - - - 14 16 1.6 17 18 19
Legally required benefits 8.4 8.4 8.9 9.0 9.0 9.1 9.2 9.4 9.5 9.4 9.2 9.1 8.8 8.7 8.5 8.3
Social Security4 5.6 5.6 5.8 59 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.1 6.1 6.2 6.1 6.1
OASDI L= - - - - - - - - - 4.8 4.9 4.9 4.9 4.9 4.9
Medicare . — - - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 3 2 2 2 2 2 2 2 2 2 2 2 2 1
State unemployment insurance ...... 9 .8 .8 7 6 .6 .6 7 7 7 7 7 .6 5 5 4
Workers’ compensation 15 1.6 18 1.9 2.0 2.1 2.2 2.4 2.4 2.3 2.3 2.1 1.9 1.9 1.7 1.6
Other benefits® MMM MM 1 1 MMM 0 M
1 Includes all industries except manufacturing. Insurance.
2 Includes premium pay for work in addition to the regular work schedule (such as 5 Cost per hour worked is $0.01 or less.
overtime, weekends, and holidays). 3 Includes severance pay and supplemental unemployment benefits.

that provide benefits for each disability, including unfunded plans.
4 The total employer's cost for Social Security is comprised of an OASDI portion and

a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability

Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 4. Private industry workers, by major geographic region: employer costs per hour worked for employee compensation and co sts
as a percent of total compensation, 1988-2001
Northeast
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compPensation ...........coceevveverrenennens $15.50 | $16.18 | $17.02 | $17.56 | $18.84 | $19.44 | $20.03 | $20.09 | $20.57 | $20.27 | $20.38 | $20.94 | $22.67 | $23.91
Wages and salaries 11.19| 11.69| 12.27| 12.65| 13.41| 13.78| 14.13| 14.25| 14.58| 14.52| 14.70| 15.08| 16.37| 17.22
Total benefits ... 4.31 4.48 4.75 4.91 5.43 5.66 5.90 5.84 5.98 5.75 5.68 5.86 6.30 6.69
Paid leave . 1.18 1.26 1.28 1.31 1.42 1.40 1.43 1.40 1.45 1.43 1.40 1.44 1.64 1.73
Vacation .57 .59 .60 .61 .67 .66 .68 .67 .69 .68 .67 .69 .81 .86
Holiday .. .40 42 42 44 47 .48 .49 .48 .49 .49 .49 .50 .55 .58
Sick ... .16 .18 .18 .19 .21 .20 .19 .19 .20 .19 .19 .19 .20 .22
.06 .07 .07 .07 .08 .07 .07 .07 .07 .06 .06 .06 .07 .07
Supplemental pay .38 .38 .39 .39 43 .50 .53 .57 .61 .53 .58 .63 71 .78
Premium?® ....... 17 .18 17 .18 .18 .18 .19 .18 .19 .20 .20 .21 .19 21
Shift differential ........ .05 .06 .06 .06 .07 .06 .06 .06 .06 .05 .05 .05 .05 .06
Nonproduction bonuses .. .16 .14 .16 .15 .18 .26 .28 .33 .36 .28 .33 .38 .46 .52
Insurance .86 98 1.07 1.18 1.36 1.42 1.48 1.39 1.42 1.30 1.28 1.33 1.40 1.50
Life ........ - - - .05 .06 .06 .06 .05 .05 .05 .05 .05 .05 .05
Health - - - 1.08 1.25 1.31 1.37 1.29 1.28 1.17 1.15 1.19 1.27 1.37
Short-term disability? .. - - - 04 .05 .05 05 .05 .06 .05 .06 .05 .05 .05
Long-term disability . - - - - - - - - .02 .02 .02 .03 .03 .03
Retirement and savings .. .55 .49 .54 .50 .55 .58 .61 .62 .63 .63 60 63 67 74
Pensions .46 .40 .45 A1 .46 48 .49 - - - - - - -
Savings and thrift .. 08 09 10 09 .09 11 12 - - - - - - -
Defined benefit ..... - - - - - - - - .30 .29 .24 .26 .25 .24
Defined contribution .... - - - — - - - - .33 .34 .35 .37 42 .50
Legally required benefits .... 1.33 1.36 1.45 1.52 1.65 1.73 1.83 1.82 1.85 1.84 1.80 1.81 1.85 1.90
Social Se(:urity3 88 93 1.00 1.04 1.09 1.12 1.16 1.17 1.20 1.20 1.21 1.25 1.32 1.41
OASDI - - - - - - - - .96 .96 .97 1.00 1.05 1.13
Medicare .......coeevveiiienieeiieniens - - - - - - - - .24 .24 .24 .25 .27 .28
Federal unemployment insurance .. .04 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... 13 12 .10 11 12 .16 .18 .18 .18 .18 17 .16 .16 .14
Workers’ compensation .24 .25 .28 .31 .36 .39 42 41 44 42 .38 .37 .34 .32
Other benefits® .02 02 (%) .02 .02 .03 .03 .03 .03 .03 .03 .03 .03 .03
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 723 72.1 721 71.2 70.9 70.5 70.9 70.9 71.6 721 72.0 72.2 72.0
Total benefits 27.7 27.9 27.9 28.8 29.1 29.5 29.1 29.1 28.4 27.9 28.0 27.8 28.0
Paid leave .... 7.8 7.5 7.4 7.6 7.2 7.1 7.0 7.1 7.1 6.9 6.9 7.2 7.2
Vacation 3.7 35 3.5 35 34 34 3.3 33 34 33 3.3 3.6 3.6
Holiday 2.6 25 25 25 25 24 24 24 24 24 24 24 24
Sick .... 1.1 1.1 1.1 1.1 1.0 9 9 1.0 9 9 9 9 9
Other ........ 4 4 4 A4 4 4 4 4 .3 3 3 3 3
Supplemental pay .. . 2.3 2.3 2.2 2.3 2.6 2.6 2.8 3.0 2.6 2.8 3.0 3.1 3.3
Premium? 11 11 1.0 1.0 1.0 9 9 .9 9 1.0 1.0 1.0 .8 .9
Shift differential 3 4 4 4 4 3 3 3 3 3 2 2 2 3
Nonproduction bonuses .. 1.0 .8 9 .8 1.0 1.3 14 1.6 1.7 1.4 1.6 1.8 2.0 2.2
Insurance 55 6.1 6.3 6.7 7.2 7.3 7.4 6.9 6.9 6.4 6.3 6.4 6.2 6.3
Life ..... - - - 3 3 .3 .3 .3 .3 3 2 2 2 2
Health ...... - - - 6.2 6.6 6.7 6.9 6.4 6.2 5.8 5.6 57 5.6 5.7
Short-term disability? - - - 2 3 3 3 2 3 3 3 2 2 2
Long-term disability .... - - - - - - - - A 1 1 1 1 1
Retirement and savings .. 3.5 3.0 3.2 2.8 2.9 3.0 3.0 3.1 3.1 3.1 2.9 3.0 3.0 3.1
Pensions ............... 3.0 2.5 2.6 2.3 2.4 2.4 25 - - - - - - -
Savings and thrift .. 5 5 .6 5 5 6 .6 - - - - - - -
Defined benefit ..... - - - — - — - — 1.5 1.4 1.2 1.2 1.1 1.0
Defined contribution . - - - - - - - - 1.6 1.7 1.7 1.8 1.9 2.1
Legally required benefits 8.6 8.4 8.5 8.7 8.8 8.9 9.1 9.1 9.0 9.1 8.8 8.6 8.2 7.9
Social Security3 57 5.8 59 59 5.8 5.8 5.8 5.8 5.8 59 59 6.0 5.8 59
OASDI ... - - - - - - - - 4.7 4.7 4.8 4.8 4.6 4.7
Medicare . - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 3 2 2 2 2 2 2 2 2 2 1 1 1 A
State unemployment insurance ...... .8 7 .6 .6 .6 .8 9 9 9 9 .8 .8 7 .6
Workers’ compensation 15 15 1.7 18 1.9 2.0 2.1 2.0 2.1 21 1.9 1.8 15 1.3
Other benefits® 1 1 (%) 1 1 1 1 1 1 1 1 1 1 1
1 Includes premium pay for work in addition to the regular work schedule 4 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays). Z Includes severance pay and supplemental unemployment benefits.

2 Short-term disability includes all insured, self-insured, and state-mandated
plans that provide benefits for each disability, including unfunded plans.
3 The total employer’s cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

Less than .05 percent.
Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 4. Private industry workers, by major geographic region: employer costs per hour worked for employee compensation and co sts
as a percent of total compensation, 1988-2001 -- Continued
South
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compPensation ...........coceevveverrenennens $12.23 | $12.53 | $13.22 | $13.68 | $14.52 | $14.81 | $15.05 | $15.31 | $15.62 | $15.79 | $16.45 | $16.97 | $17.81 | $18.59
Wages and salaries 9.06 9.24 9.73| 10.03| 10.58( 10.74| 10.85| 11.04| 11.36| 11.61| 12.14| 12.55| 13.09| 13.71
Total benefits ... 3.17 3.29 3.49 3.65 3.94 4.07 4.20 4.27 4.26 4.18 4.31 4.42 4.72 4.89
Paid leave . .80 .82 .85 .87 .94 .94 .94 .93 .93 .92 97 1.01 1.08 1.17
Vacation .40 41 43 44 47 47 .46 .46 47 47 .49 .51 .54 .58
Holiday .. .27 .28 .29 .29 31 .32 .32 31 .32 31 .33 .34 37 .40
Sick ... .10 .10 .10 .10 11 A1 12 A1 11 A1 12 A2 13 .14
.03 .03 .04 .04 .04 .04 .04 .04 .04 .04 .04 .04 .05 .05
Supplemental pay .27 .28 .30 .30 .32 .33 .36 42 .38 .38 42 43 .53 .48
Premium?® ....... .15 .16 .15 .16 17 17 17 .19 .18 .19 .21 .21 .22 .22
Shift differential ........ .03 .04 .04 .04 .04 .04 .04 .04 .04 .04 .03 .03 .04 .04
Nonproduction bonuses .. .09 .09 12 .10 A1 12 .15 .19 .16 .16 .18 .18 27 .22
Insurance 64 71 77 .83 .94 .99 1.04 1.01 1.01 .95 .96 .98 1.06 1.16
Life ........ - - - .04 .04 .04 .04 .04 .04 .04 .04 .04 .04 .04
Health - - - .76 .86 91 .95 .92 .92 .86 .87 .89 .96 1.05
Short-term disability? .. - - - 03 04 .04 05 .04 .03 .03 .03 .03 .03 .03
Long-term disability . - - - - - - - - .02 .02 .02 .03 .03 .03
Retirement and savings .. .37 .35 .34 .35 .38 41 42 46 .50 .46 .48 .48 51 51
Pensions .31 .26 .25 .25 .29 .31 .32 - - - - - - -
Savings and thrift .. .07 09 09 10 10 .10 10 - — - — - - -
Defined benefit ..... - - - - - - - - .27 .22 .22 .20 .18 .16
Defined contribution .... - - - — - - - - .23 .24 .26 .29 .33 .34
Legally required benefits .... 1.08 1.13 1.22 1.28 1.34 1.38 1.42 1.44 1.42 1.46 1.46 1.49 1.53 1.55
Social Se(:urity3 73 75 81 84 88 .89 91 .93 .94 .97 1.02 1.06 1.10 1.15
OASDI - - - - - - - - .76 .78 .82 .85 .89 .93
Medicare .......coeevveiieeiieeiieniens - - - - - - - - .19 .19 .20 .20 .22 .22
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... .09 .09 .07 .07 .08 .08 .09 .08 .07 .07 .06 .06 .06 .06
Workers’ compensation .22 .24 .29 .33 .34 .36 .38 .38 .37 .38 .34 .34 .33 31
Other benefits® G EEGOERGEEG) .02 .02 .02 .02 .02 .02 .02 .02 .02 .02
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 737 73.6 733 72.8 725 72.1 72.1 72.7 735 73.8 74.0 735 73.7
Total benefits 26.3 26.4 26.7 27.2 27.5 27.9 27.9 27.3 26.5 26.2 26.0 26.5 26.3
Paid leave .... 6.5 6.4 6.4 6.5 6.4 6.3 6.1 6.0 5.8 5.9 6.0 6.1 6.3
Vacation 33 3.2 3.2 3.2 3.2 3.1 3.0 3.0 2.9 3.0 3.0 3.0 3.1
Holiday 2.2 2.2 21 2.2 21 21 21 2.0 2.0 2.0 2.0 21 2.2
Sick .... .8 .8 .8 .8 8 8 7 7 7 N 7 7 .8
Other ........ .3 3 3 3 .3 .3 .3 .3 2 2 2 3 .3
Supplemental pay .. . 2.3 2.3 2.2 2.2 2.2 2.4 2.7 2.4 24 2.6 25 3.0 2.6
Premium? 1.2 1.2 1.1 1.1 1.1 1.1 1.1 1.2 1.2 1.2 1.3 1.2 1.2 1.2
Shift differential 3 3 3 3 3 3 3 3 2 2 2 2 2 2
Nonproduction bonuses .. 7 7 .9 7 .8 .8 1.0 1.2 1.0 1.0 11 1.1 15 1.2
Insurance 5.2 5.6 5.8 6.1 6.5 6.7 6.9 6.6 6.5 6.0 5.8 5.8 6.0 6.2
Life ..... - - - 3 3 .3 .3 .3 .3 3 2 2 2 2
Health ...... - - - 55 5.9 6.1 6.3 6.0 5.9 5.4 5.3 5.2 5.4 5.6
Short-term disability? - - - 3 3 3 3 .3 2 2 2 2 2 2
Long-term disability .... - - - - - - - - A 1 1 2 2 2
Retirement and savings .. 3.0 2.8 2.6 2.6 2.6 2.7 2.8 3.0 3.2 2.9 2.9 2.8 2.9 2.7
Pensions ............... 25 2.1 1.9 1.8 2.0 2.1 2.2 - - - - - - -
Savings and thrift .. 5 7 7 .8 7 7 7 - - - - - - -
Defined benefit ..... - - - — - — - — 1.7 1.4 1.3 1.2 1.0 9
Defined contribution . - - - - - - - - 15 15 1.6 1.7 1.9 1.8
Legally required benefits 8.8 9.0 9.2 9.4 9.3 9.3 9.4 9.4 9.1 9.2 8.9 8.8 8.6 8.3
Social Security3 6.0 6.0 6.1 6.1 6.1 6.0 6.0 6.1 6.0 6.2 6.2 6.2 6.2 6.2
OASDI ... - - - - - - - - 4.9 5.0 5.0 5.0 5.0 5.0
Medicare . - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 2 2 2
State unemployment insurance ...... 7 7 5 5 5 .6 .6 5 5 4 4 4 3 3
Workers’ compensation 1.8 1.9 2.2 2.4 2.3 25 25 25 2.4 2.4 2.1 2.0 1.9 1.7
Other benefits® (%) (%) (%) (8) 1 1 1 1 1 1 1 1 1 1
1 Includes premium pay for work in addition to the regular work schedule 4 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays). Z Includes severance pay and supplemental unemployment benefits.

2 Short-term disability includes all insured, self-insured, and state-mandated
plans that provide benefits for each disability, including unfunded plans.
3 The total employer’s cost for Social Security is comprised of an OASDI

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

Less than .05 percent.
Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 4. Private industry workers, by major geographic region: employer costs per hour worked for employee compensation and co sts
as a percent of total compensation, 1988-2001 -- Continued
Midwest
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compPensation ...........coceevveverrenennens $13.71 | $14.28 | $14.62 | $15.05 | $15.47 | $15.93 | $16.26 | $15.89 | $16.30 | $17.33 | $18.15 | $18.36 | $19.22 | $20.47
Wages and salaries 9.75( 10.16| 10.38| 10.70| 10.93| 11.09| 11.34| 11.24| 11.59| 12.33| 12.99| 13.21| 13.91| 14.69
Total benefits ... 3.96 4.12 4.24 4.35 4.54 4.84 4.91 4.65 4.71 5.00 5.16 5.15 5.32 5.78
Paid leave . .98 1.00 1.00 1.03 1.01 1.04 1.03 .99 1.02 1.08 1.13 1.14 1.19 1.33
Vacation .51 .53 .53 .55 .51 .52 .52 .50 .52 .56 .58 .58 .59 .66
Holiday .. .33 .33 .33 .34 .35 .36 .36 .35 .35 .37 .39 .40 41 .46
Sick ... .10 .10 .10 .10 11 12 11 A1 11 .10 11 A1 12 .15
.03 .03 .04 .04 .04 .04 .04 .04 .04 .04 .05 .05 .06 .07
Supplemental pay .39 41 .45 .40 43 .48 .46 47 .51 .67 .70 .62 .64 .75
Premium?® ....... .22 .22 .19 .20 .20 .21 21 .21 .23 .26 .27 .28 .31 .30
Shift differential ........ .05 .05 .05 .05 .05 .06 .06 .06 .07 .06 .06 .06 .07 .08
Nonproduction bonuses .. 13 .14 .20 .15 .18 21 .19 .20 .22 .36 .36 .28 27 37
Insurance .87 94 97 1.05 1.15 1.26 1.29 1.15 1.12 1.12 1.14 1.18 1.23 1.35
Life ........ - - - .05 .05 .05 .05 .04 .04 .05 .05 .05 .05 .05
Health - - - .95 1.05 1.15 1.19 1.06 1.03 1.02 1.04 1.07 1.12 1.22
Short-term disability2 . - - - 06 .06 .06 .05 .05 .03 .04 .04 .04 .04 .04
Long-term disability . - - - - - - - - .02 .02 .02 .02 .02 .03
Retirement and savings .. 46 .45 .48 49 49 49 .55 49 .55 58 60 .62 61 63
Pensions .40 .38 41 A1 .40 .40 .46 - - - - - - -
Savings and thrift .. 06 07 07 08 .09 .09 .09 - — - — - - -
Defined benefit ..... - - - - - - - - .32 .29 .29 .29 .27 .27
Defined contribution ... - - - — - - - - .22 .29 31 .33 .34 .37
Legally required benefits .... 1.22 1.28 1.32 1.35 1.42 1.50 1.53 1.50 1.48 1.51 1.55 1.56 1.60 1.69
Social Se(:urity3 .81 84 87 90 .93 .95 97 .96 .98 1.04 1.10 1.12 1.17 1.24
OASDI - - - - - - - - .79 .84 .88 .90 .94 .99
Medicare .......coeevveiieeiieeiieniens - - - - - - - - .19 .20 .21 .22 .23 .24
Federal unemployment insurance .. .03 .03 .03 .03 .04 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... 14 .13 A1 .10 A1 12 12 12 11 .10 .10 .09 .09 .08
Workers’ compensation .20 24 .28 .29 .32 .37 .38 .36 .36 .34 .32 .32 .31 .34
Other benefits4 .04 .04 .02 .02 .03 .08 .06 .04 .03 .04 .04 .04 .04 .03
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 71.2 71.0 711 70.6 69.6 69.8 70.8 711 71.1 71.6 71.9 724 71.8
Total benefits 28.8 29.0 28.9 29.4 30.4 30.2 29.2 28.9 28.9 28.4 28.1 27.7 28.2
Paid leave .... 7.0 6.9 6.9 6.5 6.6 6.4 6.2 6.2 6.2 6.2 6.2 6.2 6.5
Vacation 3.7 3.6 3.6 3.3 3.3 3.2 3.1 3.2 3.2 3.2 3.2 3.1 3.2
Holiday 2.3 2.3 2.3 2.2 2.3 2.2 2.2 2.2 2.2 21 2.2 21 2.2
Sick .... N 7 7 7 7 N 7 6 .6 .6 .6 .6 N
Other ........ 2 2 3 3 .3 .3 2 2 3 3 3 3 .3
Supplemental pay .. . 29 3.0 2.7 2.8 3.0 2.8 29 3.2 3.9 3.9 34 33 3.7
Premium? 1.6 1.5 1.3 1.3 1.3 1.3 1.3 1.3 1.4 1.5 1.5 1.5 1.6 1.5
Shift differential 3 4 3 4 3 4 4 4 4 3 3 3 4 4
Nonproduction bonuses .. .9 1.0 1.4 1.0 1.2 1.3 1.2 1.2 1.3 21 2.0 15 14 1.8
Insurance 6.4 6.6 6.6 7.0 7.4 7.9 7.9 7.3 6.9 6.5 6.3 6.4 6.4 6.6
Life ..... - - - 3 3 .3 .3 .3 .3 3 3 3 3 2
Health ...... - - - 6.3 6.8 7.2 7.3 6.7 6.3 5.9 5.7 5.8 5.8 6.0
Short-term disability? - - - 4 4 4 3 3 2 2 2 2 2 2
Long-term disability .... - - - - - - - - A 1 1 1 1 1
Retirement and savings .. 3.3 3.1 3.3 3.3 3.2 3.1 3.4 3.1 3.3 3.4 3.3 3.4 3.2 3.1
Pensions ............... 2.9 2.7 2.8 2.7 2.6 25 2.8 - - - - - - -
Savings and thrift .. 4 5 5 .6 6 6 6 - - - - - - -
Defined benefit ..... - - - — - — - — 2.0 1.7 1.6 1.6 1.4 1.3
Defined contribution . - - - - - - - - 14 1.7 1.7 1.8 18 1.8
Legally required benefits 8.9 9.0 9.0 9.0 9.2 9.4 9.4 9.4 9.1 8.7 8.5 8.5 8.3 8.3
Social Security3 5.9 59 59 6.0 6.0 6.0 59 6.1 6.0 6.0 6.1 6.1 6.1 6.1
OASDI ... - - - - - - - - 4.9 4.8 4.8 4.9 4.9 4.8
Medicare . - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 2 2 A
State unemployment insurance ...... 1.0 9 7 7 7 7 .8 .8 7 .6 6 5 5 4
Workers’ compensation 15 1.7 1.9 1.9 2.1 2.3 2.3 2.3 2.2 2.0 1.8 1.7 1.6 1.7
Other benefits# 3 3 2 1 2 5 3 .3 2 2 2 2 2 A

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).

2 Short-term disability includes all insured, self-insured, and state-mandated

plans that provide benefits for each disability, including unfunded plans.

3 The total employer’s cost for Social Security is comprised of an OASDI

and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

~ Data not available.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

Note: The sum of individual items may not equal totals due to rounding.
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Table 4. Private industry workers, by major geographic region: employer costs per hour worked for employee compensation and co sts
as a percent of total compensation, 1988-2001 -- Continued
West
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccceeveriereieernenns $14.59 | $14.98 | $15.73 | $15.97 | $16.26 | $17.43 | $18.08 | $18.35 | $18.78 | $19.68 | $19.94 | $20.74 | $20.88 | $21.86
Wages and salaries .| 10.69| 11.02| 11.48| 11.62| 11.82| 1255 13.01| 13.39| 13.72| 1457| 14.75| 15.36| 1545 16.19
Total benefits ... 3.90 3.96 4.25 4.34 4.45 4.87 5.06 4.96 5.06 5.11 5.18 5.38 5.43 5.67
Paid leave .
Vacation
Holiday ..

Sick ...

Supplemental pay

Premium?® ....... 15 15 .16 17 .18 .19 .19 17 .19 .18 .19 .20 21 .22
Shift differential ........ 03 04 04 04 04 05 06 .06 07 05 05 04 04 04
Nonproduction bonuses .. 10 10 16 14 15 18 21 22 27 26 33 32 29 26
Insurance 81 83 92 1.01 1.04 117 1.18 111 1.05 1.03 1.05 1.09 1.14 1.19
Life ........ - - - .04 .04 .05 .04 .04 .04 .04 .04 .04 .04 .04

Health
Short-term disability? ..
Long-term disability .
Retirement and savings ..
Pensions
Savings and thrift ..
Defined benefit .....
Defined contribution ....
Legally required benefits ....
Social Security3

135| 140| 146| 149| 153| 166| 172| 172| 175| 180| 178| 184| 179| 187
85| 87| 93| ‘96| 97| 104| 108| 111| 114| 119| 121| 126| 128| 134

OASDI - - - - - - - - 91 .95 97 1.01 1.02 1.07
Medicare .......coeevveiiienieeiieniens - - - - - - - - .22 .24 .24 .25 .25 .26
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... 12 12 .10 .10 .10 12 .13 .13 .13 .14 .13 12 12 A1
Workers’ compensation .34 .37 .40 .40 43 A7 .48 A4 .45 43 41 42 .37 .39
Other benefits® M H ™ 05 .07 03 03 02 02 02 02| (%)

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits

Paid leave ....
Vacation

Holiday 2.3 2.3 2.3 2.2 21 21 21 21 21 2.2 2.2 2.3 2.2
Sick ... 9 8 8 8 8 8 .8 8 8 8 8 8 9
Other ........ 2 2 2 3 2 2 2 3 3 3 2 2 2
Supplemental pay .. 1.9 2.3 2.2 2.3 2.4 25 25 2.8 25 2.8 2.7 2.6 2.4
Premium? 1.0 1.0 1.0 1.0 1.1 1.1 1.1 9 1.0 9 1.0 1.0 1.0 1.0
Shift differential 2 3 2 3 3 3 3 .3 4 2 3 2 2 2
Nonproduction bonuses .. 7 7 1.0 9 9 1.0 11 1.2 14 1.3 1.7 15 14 1.2
Insurance 5.5 55 5.8 6.3 6.4 6.7 6.5 6.0 5.6 5.2 5.3 5.3 5.5 5.4
Life ..... - - - 3 3 3 2 2 2 2 2 2 2 2
Health ...... - - - 5.8 5.9 6.2 6.1 5.6 5.2 4.8 4.9 4.8 5.0 5.0
Short-term disability? - - - 3 2 2 2 2 1 1 1 1 1 1
Long-term disability .... - - - — - — - - 1 1 1 1 1 1

Retirement and savings ..
Pensions ...............
Savings and thrift ..
Defined benefit .....
Defined contribution .

Legally required benefits
Social Security3

OASDI ...
Medicare . - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 1 1 1
State unemployment insurance ...... .8 .8 .6 .6 .6 7 7 7 7 7 7 6 6 5
Workers’ compensation 2.3 2.5 2.5 2.5 2.6 2.7 2.7 2.4 2.4 2.2 2.1 2.0 18 1.8
Other benefits® (%) (%) (%) (8) (%) 3 4 1 1 1 1 1 1| (%)
1 Includes premium pay for work in addition to the regular work schedule 4 Cost per hour worked is $0.01 or less.
(such as overtime, weekends, and holidays). 5 Includes severance pay and supplemental unemployment benefits.
2 Short-term disability includes all insured, self-insured, and state-mandated 6 |ess than .05 percent.
plans that provide benefits for each disability, including unfunded plans. ~ Data not available.
3 The total employer’s cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, Note: The sum of individual items may not equal totals due to rounding.

and Disability Insurance.
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Table 5. Private industry workers, by bargaining status: employer costs per hour worked for employee compensation and costs as

compensation, 1986-2001

a percent of total

Union
Compensation Cost per hour worked by year
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $16.79 | $17.58 | $18.16 | $18.24 | $18.78 | $19.76 | $21.09 | $21.86 | $23.26 | $22.40 | $23.31 | $23.48 | $23.59 | $24.75 | $25.88 | $27.80
Wages and salaries 11.32| 11.83| 12.04| 12.10| 12.47| 13.02| 13.63| 13.98| 14.76| 14.42| 14.93| 15.13| 15.38| 16.21| 16.87| 18.36
Total benefits .... 5.47 5.75 6.12 6.13 6.30 6.75 7.46 7.88 8.51 7.99 8.38 8.34 8.22 8.53 9.01 9.45
Paid leave .. 1.23 1.27 1.35 1.32 1.35 1.43 1.56 1.58 1.66 1.55 1.63 1.56 1.57 1.66 1.75 1.92
Vacation . - - 72 71 73 77 .83 .84 .90 .84 .89 .86 .85 .90 91 .98
Holiday ... — - 44 44 .43 .45 .49 51 .53 .49 .49 .49 .51 .53 .58 .64
..... - - 12 A2 14 .15 .16 .16 .16 .16 A7 14 14 .16 .18 .22
— - .06 .05 .05 .06 .07 .07 .08 .06 .07 .06 .07 .07 .08 .08
Supplemental pay 54 58 .64 .68 .66 .69 73 .73 75 .73 .84 91 .95 .94 1.05 1.12
Premium?® ... — - .45 .46 44 47 .48 .48 .50 .49 .54 .59 .60 .62 .68 .66
Shift differential ...... - - .10 A2 11 A1 12 .13 14 12 13 .13 14 14 15 15
Nonproduction bonuses - - .08 .10 12 .10 12 13 11 12 17 .19 21 17 .22 .30
Insurance 1.24 1.32 1.45 1.52 1.56 1.78 2.06 2.25 2.46 2.24 2.24 2.19 2.15 221 2.37 2.48
Life ...... — - - - — .07 .07 .08 .08 .07 .08 .08 .08 .08 .08 .09
Health ....... - - - - - 1.63 1.89 2.07 2.28 2.09 2.05 2.01 1.97 2.02 217 2.26
Short-term disability? .... - - - - - .09 10 .10 .10 .08 .08 .08 .08 .08 .08 .08
Long-term disability .. - - - - - - - - - - .02 .02 .02 .03 .04 .05
Retirement and savings .... .87 90 .86 .76 .84 .87 .99 1.03 1.23 1.15 1.32 1.33 1.29 1.37 1.49 1.52
Pensions - - .81 .69 .78 .78 .89 .93 1.12 - - - - - - -
Savings and thrift - - 06 07 07 .09 .09 11 12 - - - - - - -
Defined benefit ...... - - - - - - - - - - 1.06 1.06 1.00 1.05 1.07 1.08
Defined contribution .. - - - - - - - - - - .27 .26 .29 .32 41 .45
Legally required benefits 1.54 1.63 1.76 1.77 1.83 1.93 2.05 2.14 2.30 2.24 2.28 2.27 2.18 2.26 2.25 2.34
Social Security3 - - 1.02 1.03 1.08 1.13 1.18 1.22 1.27 1.23 1.28 1.30 1.33 1.40 1.45 1.56
OASDI - - - - - - - - - - 1.04 1.06 1.07 1.13 1.17 1.26
Medicare .......cccevvevieiiiieeieies - - - - - - - - - - .25 .25 .25 .27 .28 .30
Federal unemployment insurance .. - - .04 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... - - 17 .15 .13 12 .14 .16 17 .16 .16 .15 14 .14 13 .13
Workers’ compensation - - 43 .48 .52 .55 .62 .67 .76 .72 .81 .79 .69 .69 .64 .62
Other benefits4 .05 .05 .06 .06 .05 .05 .07 14 A1 .08 .07 .08 .08 .09 .10 .07
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 | 1995 1996 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 67.4 67.3 66.3 66.4 66.4 65.9 64.6 64.0 63.4 64.3 64.1 64.5 65.2 65.5 65.2 66.0
Total benefits 32.6 32.7 33.7 33.6 33.6 34.1 35.4 36.0 36.6 35.7 35.9 35.5 34.8 345 34.8 34.0
Paid leave 7.4 7.2 7.4 7.3 7.2 7.2 7.4 7.2 7.1 6.9 7.0 6.6 6.7 6.7 6.8 6.9
Vacation . — - 4.0 3.9 3.9 39 4.0 39 3.9 3.8 3.8 3.7 3.6 3.6 35 35
Holiday ... - - 24 24 2.3 2.3 2.3 2.3 2.3 2.2 21 21 2.2 21 2.2 2.3
Sick .. - - N 7 7 8 8 N 7 7 7 .6 .6 .6 N .8
Other ......... - - .3 3 3 3 .3 .3 .3 .3 3 3 3 3 .3 .3
Supplemental pay 3.2 3.3 35 3.8 35 3.5 35 3.3 3.2 3.3 3.6 3.9 4.0 3.8 4.1 4.0
Premium? - - 25 25 2.3 24 23 2.2 21 2.2 2.3 25 25 25 2.6 24
Shift differential - - .6 7 .6 6 6 .6 6 5 .5 .6 .6 .6 .6 5
Nonproduction bonuses - - 4 5 .6 .5 .6 .6 5 5 7 .8 .9 7 .9 1.1
Insurance 7.4 7.5 8.0 8.3 8.3 9.0 9.8 10.3 10.6 10.0 9.6 9.3 9.1 8.9 9.2 8.9
Life ... - - - - - .3 4 4 3 3 4 4 .3 3 3 3
Health ....... - - - - - 8.2 9.0 9.5 9.8 9.3 8.8 8.5 8.4 8.2 8.4 8.1
Short-term disability - - - - - 4 5 5 4 4 .3 3 3 3 3 3
Long-term disability - - - - — - — - - - 1 1 1 1 2 2
Retirement and savings .... 5.2 5.1 4.8 4.2 4.5 4.4 4.7 4.7 5.3 5.1 5.7 5.7 5.5 5.5 5.8 5.5
Pensions ................ - — 4.4 3.8 4.1 4.0 4.2 4.3 4.8 - - - - - - -
Savings and thrift - - 3 4 4 4 4 5 5 - - - - - - -
Defined benefit ... - - - - — - — - — - 4.5 4.5 4.2 4.2 4.1 3.9
Defined contribution - - - - - - - - - - 11 11 1.2 13 1.6 1.6
Legally required benefits 9.2 9.3 9.7 9.7 9.8 9.8 9.7 9.8 9.9 10.0 9.8 9.7 9.2 9.1 8.7 8.4
Social Security3 - - 5.6 57 5.7 57 5.6 5.6 55 55 55 5.6 5.6 5.7 5.6 5.6
OASDI - - - - - - - - - - 4.4 4.5 4.5 4.6 45 45
Medicare . — - - - - - - - - - 1.1 1.1 1.1 1.1 1.1 1.1
Federal unemployment insurance .. - - 2 2 2 2 2 A 1 A 1 1 1 1 A 1
State unemployment insurance ...... - - 9 .8 7 .6 6 7 7 7 7 .6 .6 .6 5 5
Workers’ compensation - - 2.4 2.6 2.7 2.8 3.0 3.1 3.2 3.2 3.5 3.4 2.9 2.8 25 2.2
Other benefits# 3 3 3 3 2 2 3 N 5 3 3 3 3 4 4 3
1 Includes premium pay for work in addition to the regular work schedule (such as Insurance.

overtime, weekends, and holidays).

2 Short-term disability includes all insured, self-insured, and state-mandated plans

that provide benefits for each disability, including unfunded plans.

3 The total employer’s cost for Social Security is comprised of an OASDI portion and
OASDI is the acronym for Old-Age, Survivors, and Disability

a Medicare portion.

4 Includes severance pay and supplemental unemployment benefits.

~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 5. Private industry workers, by bargaining status: employer costs per hour worked for employee compensation and costs as

compensation, 1986-2001 -- Continued

a percent of total

Nonunion
Compensation Cost per hour worked by year
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccecevevvvenennnns $12.39 | $12.54 | $12.90 | $13.48 | $14.22 | $14.56 | $15.22 | $15.76 | $16.04 | $16.26 | $16.61 | $17.21 | $17.80 | $18.20 | $19.07 | $19.98
Wages and salaries 9.26 9.40 9.61| 10.03| 10.52| 10.78| 11.21| 11.52| 11.70| 11.90| 12.23| 12.75| 13.21| 13.54| 14.18| 14.81
Total benefits .... 3.12 3.14 3.29 3.45 3.70 3.79 4.01 4.24 4.34 4.35 4.39 4.46 4.58 4.66 4.89 5.18
Paid leave .. 85 .86 .89 .94 .96 .98 1.01 1.02 1.02 1.02 1.04 1.08 1.11 1.13 1.22 1.31
Vacation . - - 43 .46 47 47 .48 .48 .48 .49 .50 .53 .54 .55 .59 .64
Holiday ... — - .30 .32 .33 .33 .35 .35 .36 .36 .36 .38 .39 .40 42 .45
..... - - 12 .13 13 .13 14 .14 14 .13 .13 .13 14 14 .15 .16
— - .03 .04 .04 .04 .05 .04 .04 .04 .05 .05 .05 .05 .05 .05
Supplemental pay 24 .26 .26 .27 31 .29 .32 .37 .39 43 44 .46 .51 .50 .54 .55
Premium?® ... — - 11 A1 A1 12 .13 .13 .14 .14 .15 .15 17 17 .18 .19
Shift differential ...... - - .03 .03 .03 .04 .04 .04 .04 .04 .04 .04 .04 .03 .04 .04
Nonproduction bonuses - - 12 12 .16 14 .16 .20 21 .24 .25 27 .30 .30 .33 .32
Insurance .61 .60 64 72 79 .86 .94 1.00 1.03 .98 .97 .94 .96 .98 1.04 1.14
Life ...... — - - - — .04 .04 .04 .04 .04 .04 .04 .04 .04 .04 .04
Health ....... - - - - - .78 .86 .92 .94 .90 .88 .85 .86 .89 .95 1.04
Short-term disability? .... - - - - - .03 04 04 04 04 .03 .03 .03 .03 .03 .03
Long-term disability .. - - - - - - - - - - .02 .02 .02 .02 .03 .03
Retirement and savings .... 41 39 .36 .35 37 .36 .36 .38 .40 42 43 44 .45 46 47 51
Pensions - - .29 .27 .28 .26 .27 .28 .29 - - - - - - -
Savings and thrift - - 07 08 10 10 10 10 11 - - - - - - -
Defined benefit ...... - - - - - - - - - - .18 .15 .14 .14 12 A1
Defined contribution .. - - - - - - - - - - .25 .29 .31 .32 .35 .40
Legally required benefits 1.00 1.03 1.11 1.17 1.25 1.30 1.37 1.44 1.48 1.49 1.49 1.53 1.55 1.57 1.59 1.65
Social Security3 - - .76 80 86 88 92 95 97 99 1.01 1.05 1.09 1.12 1.17 1.23
OASDI . - - - - - - - - - - .81 .84 .88 .90 .94 .99
Medicare .......cccevvevieiiiieiieieee - - - - - - - - - - .20 21 .22 .22 .23 .24
Federal unemployment insurance .. - - .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03
State unemployment insurance ...... - - .10 .10 .09 .09 .09 A1 12 12 A1 11 A1 .10 .10 .09
Workers’ compensation - - .20 .23 27 .28 .31 .34 .35 .34 .33 .34 31 .31 .29 .30
Other benefits® MM ™ .02 .03 .02 .02 .02 .02 .02 .02 .02
Percent of total compensation by year
1986 1987 1988 1989 1990 1991 1992 1993 1994 | 1995 1996 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 74.8 75.0 745 74.4 74.0 74.0 73.6 73.1 72.9 73.2 73.6 741 74.2 74.4 74.4 741
Total benefits 25.2 25.0 25.5 25.6 26.0 26.0 26.4 26.9 27.1 26.8 26.4 25.9 25.7 25.6 25.6 259
Paid leave 6.9 6.8 6.9 7.0 6.8 6.7 6.6 6.5 6.3 6.3 6.3 6.3 6.2 6.2 6.4 6.6
Vacation . — - 3.4 34 33 3.2 3.2 3.1 3.0 3.0 3.0 3.1 3.0 3.0 3.1 3.2
Holiday ... - - 24 24 2.3 2.3 2.3 2.2 2.2 2.2 2.2 2.2 2.2 2.2 2.2 2.3
Sick .. - - 9 9 9 .9 9 9 .8 .8 .8 .8 .8 .8 .8 .8
Other ......... - - .3 3 3 3 .3 .3 .3 .3 3 3 3 3 .3 .3
Supplemental pay 1.9 2.1 2.0 2.0 2.2 2.0 2.1 2.3 2.4 2.6 2.7 2.7 2.9 2.7 2.8 2.8
Premium? - - 9 .9 .8 .8 .8 .8 .8 9 9 9 1.0 .9 .9 1.0
Shift differential - - 2 2 2 3 2 2 .3 3 3 2 2 2 2 2
Nonproduction bonuses - - 1.0 9 11 1.0 1.0 1.3 1.3 15 15 1.6 1.7 1.6 1.7 1.6
Insurance 4.9 4.7 5.0 5.3 5.6 5.9 6.2 6.4 6.4 6.0 5.8 54 54 5.4 55 5.7
Life ... - - - - - .3 3 3 3 2 2 2 2 2 2 2
Health ....... - - - - - 54 5.7 5.8 59 55 53 4.9 4.8 4.9 5.0 5.2
Short-term disability - - - - - 2 2 3 2 2 2 2 2 2 2 2
Long-term disability - - - - — - — - - - 1 1 1 1 2 2
Retirement and savings .... 3.3 3.1 2.8 2.6 2.6 25 2.4 2.4 25 2.6 2.6 25 25 25 25 2.6
Pensions ................ - — 2.3 2.0 2.0 1.8 1.7 1.8 1.8 - - - - - - -
Savings and thrift - - .6 .6 7 7 6 7 7 - - - - - - -
Defined benefit ... - - - - - - - - - - 1.1 9 .8 .8 .6 .6
Defined contribution - - - - - - - - - - 15 1.7 1.7 18 1.8 2.0
Legally required benefits 8.1 8.2 8.6 8.7 8.8 8.9 9.0 9.1 9.2 9.2 9.0 8.9 8.7 8.6 8.3 8.3
Social Security3 - - 59 59 6.0 6.1 6.0 6.0 6.1 6.1 6.1 6.1 6.1 6.2 6.1 6.2
OASDI - - - - - - - - - - 4.9 4.9 4.9 4.9 4.9 5.0
Medicare . — - - - - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. - - 3 2 2 2 2 2 2 2 2 2 2 2 2 2
State unemployment insurance ...... - - .8 7 .6 .6 6 7 7 7 7 .6 .6 5 5 5
Workers’ compensation - - 1.6 1.7 1.9 1.9 2.0 2.2 2.2 2.1 2.0 2.0 1.7 1.7 15 1.5
Other benefits® (%) (%) (%) (%) (8) (%) (%) 1 2 1 1 1 1 1 1 1

1 Includes premium pay for work in addition to the regular work schedule (such as

overtime, weekends, and holidays).

2 Short-term disability includes all insured, self-insured, and state-mandated plans
that provide benefits for each disability, including unfunded plans.
3 The total employer’s cost for Social Security is comprised of an OASDI portion and

a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability

Insurance.

Cost per hour worked is $0.01 or less.

4
5 Includes severance pay and supplemental unemployment benefits.
6 |ess than .05 percent.

Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 6. Private industry workers, by establishment size: employer costs per hour worked for employee compensation

and costs as a percent of total compensation, 1990-2001

Establishments with 1-99 workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........ccoceeerrererneiiniens $13.08 | $13.38 | $13.95 | $14.56 | $14.58 | $14.58 | $14.85 | $15.37 | $15.92 | $16.27 | $17.16 | $17.86
Wages and salaries 9.77| 10.00( 10.36( 10.75| 10.72| 10.81| 11.09| 11.54| 12.01| 12.29| 12.95| 13.41
Total benefits ..... 3.31 3.38 3.59 3.81 3.86 3.77 3.76 3.82 3.91 3.98 4.21 4.45
Paid leave ... 74 77 7 81 .78 77 7 78 81 .83 92 1.02
Vacation .. 37 38 37 38 .37 37 37 38 39 .40 46 .50
Holiday . 26 27 27 28 .28 27 27 28 29 .30 32 .35
Sick ... 09 09 10 10 .10 10 10 09 09 .10 11 13
03 03 03 03 .03 03 03 03 03 .03 03 .03
Supplemental pay 30 26 30 33 .34 35 36 39 43 .40 47 A7
Premium?® ... 11 12 12 13 .13 12 .13 14 15 .16 17 18
Shift differential .......... G N G I G I I I G TN G N A G NN N C I BN I BN N I )
Nonproduction bonuses 18 14 17 19 .20 22 22 24 27 .23 29 .28
Insurance . 69 74 .83 .89 .90 .82 .80 .79 .80 .84 89 .94
Life ....... . - .03 .03 .04 .03 .03 .03 .04 .03 .03 03 03
Health ........ - .68 76 .82 .84 77 74 72 .73 77 82 .88
Short-term disability3 - 02 03 03 .03 03 02 .02 02 .02 02 .02
Long-term disability ... - - - - - - 2y | (2) | (&) .02 .02 .02
Retirement and savings .... 33 32 .31 32 .33 33 34 .35 35 39 .40 42
Pensions 29 28 .26 27 27 - - - - - - -
Savings and thrift . . 04 04 .05 05 06 - - — - — - -
Defined benefit ....... . - - - - - - 16 .14 13 .14 14 12
Defined contribution ... - - - - - - 18 .22 23 .25 26 31
Legally required benefits .. 1.25 1.29 1.37 1.47 1.49 1.48 1.48 1.50 1.51 1.51 1.53 1.59
Social Security? . 80 82 85 89 .90 91 92 .96 1.00 1.02 1.07 1.11
OASDI - - - - - - 74 77 80 .83 86 .89
MediCcare .......cccovvvvevieiiieiieiieas - - - - - - .18 .19 .20 .20 21 .22
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 03 .03
State unemployment insurance ...... .09 .09 .10 12 .13 12 12 11 A1 .10 10 .09
Workers’ compensation .......... . 32 .34 38 42 .43 42 41 39 36 .35 33 .35
Other benefits® (G0 T I b T I b T 0 I T G T G T A IO B D T B I A )
Percent of total compensation by year
1990 1991 1992 1993 1994 1995 1996 | 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 74.7 743 73.8 735 74.1 74.7 75.1 75.4 75.5 75.5 75.1
Total benefits 25.3 25.7 26.2 26.5 25.9 25.3 24.9 24.6 245 24.5 24.9
Paid leave 5.7 5.6 5.5 5.4 5.3 5.2 51 5.1 5.1 5.4 5.7
Vacation .. 2.8 2.6 2.6 2.6 25 25 25 24 25 2.7 2.8
Holiday . 2.0 1.9 2.0 1.9 1.9 1.8 1.8 1.8 1.8 1.9 2.0
Sick ... 7 7 7 7 7 .6 6 6 6 .6 7
Other .......... 2 3 2 2 2 2 2 2 2 2 2
Supplemental pay . 1.9 2.2 2.2 2.3 2.4 2.4 2.6 2.7 25 2.7 2.6
Premium? 9 9 9 9 9 8 9 9 1.0 1.0 1.0
Shift differential Y LYy [ )y | ()Y | By By | By [ &y | (&) | (&) | (B
Nonproduction bonuses 13 1.0 1.2 1.3 14 15 1.5 1.6 1.7 14 1.7 1.6
Insurance 5.2 55 5.9 6.1 6.2 5.7 5.4 5.2 5.0 5.2 5.2 5.3
Life .... - 3 2 2 2 2 2 2 2 2 2 2
Health ........ - 51 55 5.6 5.7 5.3 5.0 4.7 4.6 4.7 4.8 4.9
Short-term disability - 2 2 2 2 2 1 1 1 1 1 1
Long-term disability - - - - - - (8) (8) (8) 1 1 1
Retirement and savings .... 2.6 2.4 2.2 2.2 2.3 2.3 2.3 2.3 2.2 2.4 2.3 2.4
Pensions .........cc...... . 2.2 2.1 1.9 1.8 1.9 - - — - — - —
Savings and thrift . 3 3 3 4 4 - - - - - - -
Defined benefit .... - - - - - - 1.1 9 8 9 .8 7
Defined contribution ... - - - - - - 1.2 14 14 15 15 1.7
Legally required benefits 9.6 9.7 9.8 10.1 10.2 10.2 10.0 9.7 9.5 9.3 8.9 8.9
Social Security4 6.1 6.1 6.1 6.1 6.1 6.2 6.2 6.2 6.3 6.3 6.2 6.2
OASDI - - - - - - 5.0 5.0 5.0 5.1 5.0 5.0
Medicare ... - - - - - - 1.2 1.2 1.3 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 2
State unemployment insurance ...... 7 7 7 .8 9 .8 .8 7 7 .6 6 5
Workers’ compensation ... 2.5 2.5 2.7 2.9 3.0 2.8 2.8 2.6 2.3 2.2 1.9 2.0
Other benefits® By [y | (&) | () | (&)Y | (B)y | (&) | (&) | (B) | (&) | (B)y | (®)

1 Includes premium pay for work in addition to the regular work
schedule (such as overtime, weekends, and holidays).

2 Cost per hour worked is $0.01 or less.

3 Short-term disability includes all insured, self-insured, and
state-mandated plans that provide benefits for each disability, including
unfunded plans.

4 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

5 Includes severance pay and supplemental

benefits.
6 |ess than .05 percent.
~ Data not available.

unemployment

Note: The sum of individual items may not equal totals due to rounding.
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Table 6. Private industry workers, by establishment size: employer costs per hour worked for employee compensation
and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 100 or more workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens 82| $17.34 | $18.06 | $18.52 | $19.45 | $19.44 | $20.00 | $20.61 | $21.20 | $21.88 | $22.81 | $24.19

12.23| 12.66| 12.88| 13.48| 13.58| 14.05| 14.55| 15.01| 15.54| 16.19| 17.20
5.11 5.40 5.64 5.97 5.85 6.04 6.06 6.19 6.35 6.62 6.99

Wages and salaries
Total benefits .....

Paid leave ... 1.32 1.37 1.36 1.42 1.39 1.46 1.50 1.53 1.58 1.67 1.78
Vacation .. 66 68 67 70 69 73 75 7 80 82 88
Holiday . 44 45 46 48 a7 48 50 51 53 57 61

Sick ...

Supplemental pay

Premium?! ... 23 23 24 24 25 .27 27 29 30 32 31
Shift differential 09 09 09 10 10 .10 09 09 09 09 10
Nonproduction bonuses 14 13 14 18 20 24 .26 28 32 33 34 37
Insurance .| 1.15 1.26 1.37 1.46 1.55 1.45 1.47 1.39 1.42 1.44 1.54 1.66
Life ....... . - .06 .06 .06 .06 .05 .06 .06 .06 .06 .06 .06
Health ........ - 1.14 1.25 1.33 1.42 1.34 1.33 1.26 1.28 1.30 1.38 1.49

Short-term disability? ....
Long-term disability ...
Retirement and savings ....

Pensions
Savings and thrift . . 14 15 14 15 16 - - - — - — -
Defined benefit ....... . - - - - - - 43 .38 .37 .36 .34 .32

Defined contribution ...
Legally required benefits ..
Social Security3 . . . . .
OASDI - - - - - - .94 97 1.01 1.04 1.09 1.15

Medicare ........cccoovvveviiiniieicie - - - - - - .23 .24 .25 .26 .27 .28
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03

State unemployment insurance ...... .09 .09 .10 A1 12 A2 12 12 11 .10 .10 .10
Workers’ compensation .......... .
Other benefits#

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits

Paid leave
Vacation .. 3.8 3.8 3.6 3.6 3.6 3.6 3.7 3.6 3.7 3.6 3.6
Holiday . 25 25 25 25 24 24 24 24 24 25 25
Sick ... 1.0 1.0 9 9 9 .9 9 8 9 9 9
Other .......... 3 4 3 3 3 .3 3 3 3 4 3
Supplemental pay . 2.6 2.6 2.7 2.8 3.0 3.1 3.1 3.3 3.2 3.3 3.2
Premium? 13 1.3 13 13 1.3 1.3 1.3 14 1.4 14 1.3
Shift differential 5 5 5 5 5 5 4 4 4 4 4
Nonproduction bonuses 8 7 8 1.0 1.0 1.2 1.3 1.3 15 15 15 15
Insurance 6.8 7.3 7.6 7.9 8.0 7.5 7.3 6.7 6.7 6.6 6.8 6.9
Life .... . - 3 3 3 .3 .3 .3 3 3 3 3 2
Health ........ . - 6.6 6.9 7.2 7.3 6.9 6.6 6.1 6.0 5.9 6.0 6.2
Short-term disability - 3 3 4 3 3 3 2 2 2 3 2
Long-term disability — - — - - - 1 1 1 1 2 2
Retirement and savings .... 3.4 3.2 3.3 3.4 3.6 35 3.7 3.6 35 35 35 35
Pensions .........cc.o.... . 25 24 2.5 2.6 2.8 - - — - — - —
Savings and thrift . 8 8 8 .8 8 - - - - - - -

Defined benefit ....
Defined contribution ...
Legally required benefits
Social Security3

OASDI
Medicare ... - - - - - - 1.1 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 1 A 1 1 1 1
State unemployment insurance ...... .6 5 5 .6 6 6 6 .6 5 5 4 4
Workers’ compensation ... 1.7 1.8 1.9 2.0 2.0 1.9 1.9 1.9 1.7 1.6 1.4 13
Other benefits4 1 A 2 4 3 3 2 2 2 2 2 2
1 Includes premium pay for work in addition to the regular work Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment
2 Short-term  disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, including ~ Data not available.
unfunded plans.
3 The total employer’s cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for
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Table 6. Private industry workers, by establishment size: employer costs per hour worked for employee compensation

and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 100-499 workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........ccoceeerrererneiiniens . $14.31 | $15.03 | $15.21 | $15.88 | $16.30 | $16.61 | $16.97 | $17.52 | $18.14 | $19.30 | $20.97
Wages and salaries 10.32| 10.82| 10.92| 11.37| 11.62| 11.90| 12.29| 12.67| 13.17| 14.05| 15.21
Total benefits ..... 3.99 4.21 4.29 4.51 4.68 4.72 4.68 4.85 4.97 5.25 5.76
Paid leave ... 95 .99 96 99 1.01 1.03 1.06 1.08 1.11 1.23 1.39
Vacation .. 46 .48 46 47 49 .51 52 53 .55 .60 68
Holiday . 33 .34 33 35 35 .36 36 37 .38 43 49
Sick ... 12 13 12 12 12 A2 13 13 14 15 .16
04 .04 04 05 05 .05 05 05 .05 06 .06
Supplemental pay 32 .34 36 40 51 .50 46 57 .58 59 .64
Premium?® ... 19 .20 20 20 23 .24 23 25 .25 26 .27
Shift differential .04 .04 05 05 06 .06 04 05 .05 06 .07
Nonproduction bonuses 09 .09 .10 11 14 22 21 19 27 .28 28 .30
Insurance . 88 .98 1.06 1.07 1.12 1.14 1.15 1.08 111 1.12 1.20 1.38
Life ....... . - .04 .04 .04 04 04 .04 04 04 .04 05 .05
Health ........ - .90 .98 .98 1.03 1.05 1.05 98 1.01 1.01 1.09 1.26
Short-term disability? .... - 04 .04 04 04 05 .04 .04 04 .04 .04 .05
Long-term disability ... - - - - - - .02 .02 02 .02 03 .03
Retirement and savings .... 39 .40 41 42 45 48 49 51 51 53 56 61
Pensions 29 29 31 33 .34 - - - - - - -
Savings and thrift . . 10 10 .09 10 A1 - - - - - - -
Defined benefit ....... . - - - - - - .26 .22 20 .21 21 21
Defined contribution ... - - - - - - .23 .29 31 .32 35 40
Legally required benefits .. 1.28 1.33 1.40 1.44 1.50 1.53 1.52 1.56 1.57 1.62 1.65 1.72
Social Security3 . 84 87 .90 91 94 97 .98 1.02 1.06 1.10 1.17 1.27
OASDI - - - - - - 79 .82 85 .89 94 1.02
MediCcare .......cccovvvvevieiiieiieiieas - - - - - - .19 .20 21 .22 23 .25
Federal unemployment insurance .. .03 .03 .03 .03 03 03 .03 03 03 .03 03 03
State unemployment insurance ...... .10 .09 .10 12 13 13 12 12 12 11 .10 10
Workers’ compensation ... 31 .33 .36 38 39 39 .38 38 36 .38 .34 .32
Other benefits® " | | M 04 05 02 .02 02| (%) .02 02 .02
Percent of total compensation by year
1990 1991 1992 1993 1994 1995 1996 | 1997 1998 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 721 72.0 71.8 71.6 71.3 71.6 72.4 72.3 72.6 72.8 725
Total benefits 27.9 28.0 28.2 28.4 28.7 28.4 27.6 27.7 27.4 27.2 275
Paid leave 6.7 6.6 6.3 6.2 6.2 6.2 6.2 6.2 6.1 6.4 6.6
Vacation .. 3.2 3.2 3.0 3.0 3.0 3.0 3.1 3.0 3.0 3.1 3.2
Holiday . 2.3 2.3 2.2 2.2 2.2 21 21 21 21 2.2 2.3
Sick ... 9 .8 8 8 8 7 7 7 .8 8 8
Other .......... 3 3 3 3 3 .3 3 3 3 3 3
Supplemental pay . 2.3 2.3 2.4 25 3.1 3.0 2.7 3.3 3.2 3.1 3.1
Premium? 1.3 1.3 1.3 1.3 1.4 1.4 13 1.4 1.4 1.3 1.3
Shift differential 3 3 3 3 3 A4 3 3 3 3 3
Nonproduction bonuses 6 .6 6 7 9 1.3 1.3 11 15 15 15 14
Insurance 6.3 6.9 7.1 7.0 7.0 7.0 6.9 6.4 6.3 6.2 6.2 6.6
Life .... . - 3 3 3 3 3 .3 3 2 2 3 2
Health ........ . - 6.3 6.5 6.4 6.5 6.5 6.3 5.8 5.8 5.6 5.6 6.0
Short-term disability - 3 3 3 3 3 2 2 2 2 2 2
Long-term disability — - — - - - 1 1 1 1 2 1
Retirement and savings .... 2.8 2.8 2.7 2.8 2.8 2.9 3.0 3.0 2.9 2.9 2.9 2.9
Pensions .........cc.o.... . 2.1 2.0 2.1 2.2 2.1 - - - - - - -
Savings and thrift . 7 7 6 6 7 - - - - - - -
Defined benefit .... - - - - - - 1.6 1.3 1.1 1.2 1.1 1.0
Defined contribution ... - - - - - - 14 17 1.8 18 18 19
Legally required benefits 9.3 9.3 9.3 9.5 9.5 9.4 9.1 9.2 9.0 8.9 8.5 8.2
Social Security3 6.0 6.1 6.0 6.0 59 6.0 5.9 6.0 6.1 6.1 6.1 6.1
OASDI - - - - - - 4.8 4.8 4.9 4.9 4.9 4.9
Medicare ... - - - - - - 1.2 1.2 1.2 1.2 1.2 1.2
Federal unemployment insurance .. 2 2 2 2 2 2 2 2 2 2 2 1
State unemployment insurance ...... 7 .6 7 .8 .8 8 7 7 7 .6 5 5
Workers’ compensation ... 2.2 2.3 2.4 25 25 2.4 2.3 2.3 2.1 2.1 1.8 15
Other benefits® (%) (%) (8) 3 3 1 1 1] (%) 1 1 1

1 Includes premium pay for work in addition to the regular work
schedule (such as overtime, weekends, and holidays).

4 Cost per hour worked is $0.01 or less.

5 Includes severance pay and supplemental

2 Short-term  disability includes all insured, self-insured, and benefits.

state-mandated plans that provide benefits for each disability, including
unfunded plans.
3 The total employer’s cost for Social Security is comprised of an

6 |ess than .05 percent.
~ Data not available.

unemployment

OASDI portion and a Medicare portion. OASDI is the acronym for Note: The sum of individual items may not equal totals due to rounding.

Old-Age, Survivors, and Disability Insurance.
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Table 6. Private industry workers, by establishment size: employer costs per hour worked for employee compensation
and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 500 or more workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens $20.60 | $21.23 | $21.92 | $23.35 | $22.85 | $24.03 | $24.75 | $25.56 | $26.37 | $26.93 | $28.17

14.28| 1458| 14.89| 15.79| 15.72| 16.49| 17.12| 17.78| 18.37 | 18.70| 19.67
6.32 6.64 7.02 7.56 7.13 7.55 7.63 7.78 8.00 8.23 8.50

Wages and salaries
Total benefits .....

Paid leave ... 1.72 1.77 1.78 1.89 1.81 1.94 2.00 2.07 2.15 2.18 2.27
Vacation .. 87 89 89 95 91 .98 1.02 1.05 1.09 1.08 1.13
Holiday . 55 57 58 62 60 .63 66 68 71 73 75

Sick ...

Supplemental pay

Premium?! ... 27 27 27 29 27 31 32 34 35 38 36
Shift differential 14 14 14 15 14 14 14 13 13 13 14
Nonproduction bonuses 19 17 19 25 25 .25 .32 38 37 39 42 45
Insurance .| 1.44 1.56 1.69 1.86 2.01 1.80 1.82 1.74 1.78 1.83 1.93 2.00
Life ....... . - .07 .08 .07 .08 .07 .07 .07 .07 .07 .07 .08
Health ........ - 1.40 1.53 1.69 1.84 1.65 1.65 1.57 1.59 1.64 1.73 1.79

Short-term disability? ....
Long-term disability ...
Retirement and savings ....
Pensions
Savings and thrift . .
Defined benefit ....... . - - - - - - .63 .58 .56 .55 .49 46
Defined contribution ...
Legally required benefits ..
Social Security3 . . . . .
OASDI - - - - - - 1.11 1.15 1.19 1.23 1.26 1.32

Medicare ........cccoovvveviiiniieicie - - - - - - .27 .29 .29 31 31 .33
Federal unemployment insurance .. .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03 .03

State unemployment insurance ...... .09 .09 .09 A1 12 A1 A1 A1 .10 .10 .10 .09
Workers’ compensation .......... .
Other benefits#

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits

Paid leave 8.3 8.4 8.1 8.1 7.9 8.1 8.1 8.1 8.2 8.1 8.1
Vacation .. 4.2 4.2 4.1 4.1 4.0 4.1 4.1 4.1 4.1 4.0 4.0
Holiday . 2.7 2.7 2.7 2.7 2.6 2.6 2.7 2.7 2.7 2.7 2.7
Sick ... 11 1.0 10 1.0 1.0 1.0 1.0 9 9 1.0 1.0
Other .......... 4 4 4 4 3 4 4 4 4 4 4

Supplemental pay . 2.8 2.8 3.0 3.0 2.9 3.2 3.4 3.3 3.3 3.5 34
Premium? 13 1.3 1.2 1.2 1.2 1.3 1.3 1.3 1.3 14 1.3
Shift differential 7 6 6 6 6 .6 6 5 5 5 5
Nonproduction bonuses 9 8 9 11 1.1 11 1.3 15 1.4 15 1.6 1.6

Insurance 7.2 7.6 8.0 8.5 8.6 7.9 7.6 7.0 7.0 6.9 7.2 7.1
Life .... . - 4 4 3 .3 .3 .3 3 3 3 3 .3
Health ........ . - 6.8 7.2 7.7 7.9 7.2 6.9 6.3 6.2 6.2 6.4 6.4
Short-term disability - 4 4 4 4 4 3 3 3 3 3 3
Long-term disability — - — - - - 2 2 2 2 2 2

Retirement and savings .... 3.8 3.6 3.8 3.8 4.1 4.0 4.3 4.1 4.1 4.0 4.0 4.0
Pensions .........cc.o.... . 2.8 2.6 2.8 2.9 3.2 - - - - - - -
Savings and thrift . 1.0 9 9 9 9 - - - - - - -

Defined benefit ....
Defined contribution ...
Legally required benefits
Social Security3

OASDI
Medicare ... - - - - - - 1.1 1.2 1.1 1.2 1.2 1.2
Federal unemployment insurance .. 2 1 1 1 1 A 1 1 1 1 1 1
State unemployment insurance ...... 5 4 4 5 5 5 5 5 4 4 4 3
Workers’ compensation ... 14 1.4 15 1.6 1.6 15 1.6 1.6 1.4 1.3 1.2 11
Other benefits4 2 2 3 5 4 3 3 3 3 3 3 2
1 Includes premium pay for work in addition to the regular work Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment
2 Short-term  disability includes all insured, self-insured, and benefits.
state-mandated plans that provide benefits for each disability, including ~ Data not available.
unfunded plans.
3 The total employer’s cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001

Professional specialty and technical occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $25.96 | $27.49 | $29.33 | $30.02 | $29.77 | $30.82 | $31.08 | $31.56 | $32.42 | $34.44 | $36.04

20.13| 21.41| 21.91| 21.83| 22.55| 22.87| 23.34| 24.04| 2559 | 26.74

Wages and salaries ....
7.35 7.92 8.11 7.93 8.27 8.21 8.22 8.38 8.85 9.31

Total benefits .....

Paid leave ...... 1.97 2.05 2.07 2.06 2.12 2.14 2.16 2.27 2.55 2.67
Supplemental pay .39 42 42 .45 .58 .62 .63 .50 .54 .57
Insurance ............... 1.74 1.94 2.02 1.88 1.87 1.75 1.80 1.89 2.00 2.15

Retirement and savings . 1:35 1.36 1.51 1.54 1.42 151 1.48 1.42 1.45 1.43 1.47
Legally required benefits 1.74 1.85 1.96 2.01 2.09 2.14 2.18 2.16 2.21 2.28 2.40
Other benefits? ........cccoovvvrereriennnn. .02 .03 .04 .05 .05 .05 .05 .05 .06 .05 .05

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.5 73.2 73.0 73.0 73.4 73.2 73.6 74.0 74.2 74.3 74.2
26.5 26.8 27.0 27.0 26.6 26.8 26.4 26.0 25.8 25.7 25.8
Paid leave 7.3 7.2 7.0 6.9 6.9 6.9 6.9 6.8 7.0 7.4 7.4
Supplemental pay . 1.2 1.4 1.4 1.4 1.5 1.9 2.0 2.0 1.5 1.6 1.6
Insurance ................ . 5.9 6.3 6.6 6.7 6.3 6.1 5.6 5.7 5.8 5.8 6.0
Retirement and savings 5.2 5.0 5.1 5.1 4.8 4.9 4.8 4.5 4.5 4.2 4.1
Legally required benefits 6.7 6.7 6.7 6.7 7.0 6.9 7.0 6.8 6.8 6.6 6.7
Other benefits? 1 1 1 2 2 2 2 2 2 1 a1

Total compensation
Wages and salaries .
Total benefits

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991 1.2001 -- Continued

Professional specialty occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes - - — | $31.91|$31.59 | $32.60 | $33.11 | $33.69 | $34.31 | $36.85 | $38.77

- - - 2340 | 23.28| 23.95| 24.48| 25.01| 25.58| 27.53| 28.94
- - - 8.51 8.31 8.65 8.63 8.68 8.73 9.32 9.83

Wages and salaries ....
Total benefits .....

Paid leave ...... - — - 2.13 2.13 2.21 2.24 2.27 2.36 2.71 2.85
Supplemental pay - - - 42 44 .61 .64 .64 .48 .50 .53
Insurance ............... - — - 2.12 1.97 1.96 1.85 1.90 2.00 2.13 2.26

Retirement and savings . - - - 1.73 1.57 1.64 1.61 1.57 157 1.58 1.63
Legally required benefits - - - 2.07 2.15 2.19 2.24 2.25 2.27 2.36 2.51
Other benefits? ........ccovvevvereerieennnn. - - - .05 .05 .05 .05 .05 .06 .05 .06

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - - 73.3 73.7 73.5 73.9 74.2 74.6 74.7 74.6
- - - 26.7 26.3 26.5 26.1 25.8 25.4 25.3 25.4

Total compensation
Wages and salaries .
Total benefits

Paid leave - - - 6.7 6.7 6.8 6.8 6.7 6.9 7.4 7.4
Supplemental pay . - - - 13 14 19 1.9 19 14 14 14
Insurance ............... . - - - 6.6 6.2 6.0 5.6 5.6 5.8 5.8 5.8
Retirement and savings - - - 5.4 5.0 5.0 4.9 4.7 4.6 4.3 4.2
Legally required benefits - - - 6.5 6.8 6.7 6.8 6.7 6.6 6.4 6.5
Other benefits? - - - 2 2 1 2 1 2 1 2

1 This series began in 1994.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.

~ Data not available.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991 1.2001 -- Continued

Nurses

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes - - — | $27.17 | $27.58 | $28.69 | $28.41 | $28.59 | $29.37 | $30.28 | $32.26

- - - 19.65| 20.12| 20.87| 20.54| 20.88 | 21.53| 22.04| 23.35
- - - 7.52 7.46 7.82 7.87 7.71 7.85 8.24 8.92

Wages and salaries ....
Total benefits .....

Paid leave ...... - — - 1.99 1.99 2.13 2.32 2.29 2.34 2.48 2.59
Supplemental pay - - - 1.02 1.03 1.08 .97 97 .94 1.00 1.06
Insurance ............... - — - 1.46 1.41 1.46 1.42 1.39 1.49 1.58 1.61

Retirement and savings . - - - .82 71 .78 .85 .78 a7 .85 .94
Legally required benefits - - - 221 2.30 2.36 2.31 2.27 2.30 2.32 2.71
Other benefits3 ........c..cocvvevverrrrenrenns - - - 02 (2 | () | B | & | (&) | (& .02

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - - 72.3 73.0 72.7 72.3 73.0 73.3 72.8 72.4
- - - 27.7 27.0 27.3 27.7 27.0 26.7 27.2 27.7

Total compensation
Wages and salaries .
Total benefits

Paid leave - - - 7.3 7.2 7.4 8.2 8.0 8.0 8.2 8.0
Supplemental pay . - - - 3.7 3.7 3.8 3.4 3.4 3.2 3.3 3.3
Insurance ............... . - - - 5.4 5.1 5.1 5.0 4.9 5.1 5.2 5.0
Retirement and savings - - - 3.0 2.6 2.7 3.0 2.7 2.6 2.8 2.9
Legally required benefits - - - 8.1 8.3 8.2 8.1 7.9 7.8 7.7 8.4
Other benefits3 - - - 1Y ") (&) (4 (% (4 1

1 This series began in 1994. ~— Data not available.

2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.

4 Less than .05 percent.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991 1.2001 -- Continued

Teachers

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes - - — | $34.76 | $34.07 | $35.50 | $35.37 | $36.24 | $36.88 | $39.19 | $40.93

- - - 26.16 | 25.72| 26.82| 26.79| 27.57| 28.13| 29.93| 31.31
- - - 8.61 8.35 8.68 8.58 8.67 8.75 9.27 9.62

Wages and salaries ....
Total benefits .....

Paid leave ...... - — - 1.61 1.63 1.75 1.78 1.82 1.88 2.04 2.16
Supplemental pay - - - .04 .07 .07 .06 .08 .07 .08 .08
Insurance ............... - — - 2.44 2.20 2.28 2.19 2.25 2.33 2.55 2.75

Retirement and savings . - - - 2.55 2.34 2.46 2.40 2.37 231 2.34 2.24
Legally required benefits - - - 1.92 2.08 2.08 2.09 2.09 2.11 2.20 2.31
Other benefits? ........ccovvevvereerieennnn. - - - .04 .03 .04 .06 .06 .06 .07 .08

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - - 75.2 75.5 75.6 75.8 76.1 76.3 76.4 76.5
- - - 24.8 24.5 24.4 24.2 23.9 23.7 23.7 23.5

Total compensation
Wages and salaries .
Total benefits

Paid leave - - - 4.6 4.8 4.9 5.0 5.0 5.1 5.2 5.3
Supplemental pay . - - - 1 2 2 2 2 2 2 2
Insurance ............... . - - - 7.0 6.5 6.4 6.2 6.2 6.3 6.5 6.7
Retirement and savings - - - 7.3 6.9 6.9 6.8 6.5 6.3 6.0 55
Legally required benefits - - - 5.5 6.1 5.9 5.9 5.8 5.7 5.6 5.6
Other benefits? - - - 1 1 1 2 2 2 2 2

1 This series began in 1994.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.

~ Data not available.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991 1.2001 -- Continued

Technical occupations

Cost per hour worked by year

Compensation

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes - - — | $23.42|$23.29 | $24.24 | $23.80 | $23.96 | $25.72 | $26.15 | $26.97
Wages and salaries .... - - - 16.71| 16.71| 17.36| 17.09| 17.34| 18.59 | 18.94| 19.41

Total benefits ..... - - - 6.71 6.58 6.88 6.71 6.61 7.14 7.22 7.56

Paid leave ...... - — - 1.88 1.79 1.83 1.78 1.79 1.95 1.99 2.08
Supplemental pay - - - .45 A7 .48 .52 .60 .58 .67 .69
Insurance ............... - — - 1.68 1.56 1.53 1.42 1.43 1.52 1.58 1.80
Retirement and savings . . - - - .85 .89 1.05 1.01 .89 1.02 .92 .93
Legally required benefits - - - 1.81 1.84 1.94 1.94 1.86 2.01 2.00 2.03
Other benefits? ........ccovvevvereerieennnn. - - - .03 .04 .05 .05 .04 .06 .05 .03

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . . - - - 71.4 71.8 71.6 71.8 72.4 72.3 72.4 72.0
Total benefits - - - 28.6 28.2 28.4 28.2 27.6 27.8 27.6 28.0
Paid leave - - - 8.0 7.7 7.5 7.5 7.5 7.6 7.6 7.7
Supplemental pay . - - - 1.9 2.0 2.0 2.2 25 2.3 2.6 2.6
Insurance ............... . - - - 7.2 6.7 6.3 6.0 6.0 5.9 6.0 6.7
Retirement and savings - - - 3.6 3.8 4.3 4.3 3.7 4.0 35 3.4
Legally required benefits - - - 7.7 7.9 8.0 8.1 7.8 7.8 7.6 7.5
Other benefits? - - - 1 2 2 2 2 2 2 1

1 This series began in 1994.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.

~ Data not available.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Executive, administrative, and managerial occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $28.23 | $29.49 | $30.48 | $31.24 | $32.32 | $33.05 | $33.12 | $34.39 | $35.18 | $37.19 | $40.25

21.47| 21.98| 22.41| 23.12| 23.81| 24.04| 24.85| 25.31| 26.97| 28.94

Wages and salaries ....
8.02 8.50 8.83 9.21 9.24 9.07 9.54 9.87| 10.21| 11.32

Total benefits .....

Paid leave ...... 2.63 2.65 2.69 2.77 2.89 2.87 2.99 3.05 3.18 3.50
Supplemental pay .52 .67 72 .94 .76 a7 .99 1.14 1.19 1.39
Insurance ............... 1.63 1.76 1.84 1.82 1.84 1.72 1.77 1.86 1.98 2.21

Retirement and savings . 1:18 1.19 1.19 121 1.32 1.39 1.33 1.38 1.36 1.36 1.54
Legally required benefits 1.93 2.02 2.13 2.24 2.30 2.30 2.32 2.36 241 2.45 2.62
Other benefits? ........cccoovvvrereriennnn. .03 .03 .10 14 .05 .05 .05 .05 .05 .05 .05

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.2 72.8 72.1 71.7 715 72.0 72.6 723 71.9 725 71.9
26.8 27.2 27.9 28.3 28.5 28.0 27.4 27.7 28.1 275 28.1
Paid leave 8.9 8.9 8.7 8.6 8.6 8.7 8.7 8.7 8.7 8.6 8.7
Supplemental pay . 1.6 1.7 2.2 2.3 2.9 2.3 2.3 29 3.2 3.2 35
Insurance ............... . 5.2 55 5.8 5.9 5.6 5.6 5.2 5.1 5.3 5.3 55
Retirement and savings 4.2 4.0 3.9 3.9 4.1 4.2 4.0 4.0 3.9 3.7 3.8
Legally required benefits 6.8 6.9 7.0 7.2 7.1 7.0 7.0 6.9 6.9 6.6 6.5
Other benefits? 1 1 3 A4 2 2 2 1 1 1 1

Total compensation
Wages and salaries .
Total benefits

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Administrative support, including clerical occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $13.38 | $13.90 | $14.36 | $14.87 | $14.84 | $15.17 | $15.44 | $16.09 | $16.63 | $17.22 | $17.59

9.44 9.77| 10.05| 10.38| 10.48| 10.73| 10.99| 11.47| 11.90| 12.26| 12.62

Wages and salaries ....
3.94 4.13 431 4.49 4.36 4.44 4.45 4.62 4.73 4.96 4.96

Total benefits .....

Paid leave ...... 1.04 1.07 1.08 1.12 1.09 1.12 1.13 1.17 1.21 1.25 1.26
Supplemental pay .22 .23 .25 .26 .26 27 .29 .32 .31 A1 .35
Insurance ............... 1.17 1.27 1.35 1.41 1.31 1.32 1.27 1.34 1.37 1.42 1.48

Retirement and savings . A7 A7 .50 .51 .50 .55 .55 .56 .58 .58 .55
Legally required benefits 1.02| 1.07| 112| 1a17| 117| 1a7| 119| 1.22| 125| 1.27| 1.30
Other benefits? ........c..cooveeevverrrrenrens Ly | (Y .02 .02 .02 .02 .02 .02 .02 .02 .02

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
70.6 70.3 70.0 69.8 70.6 70.7 71.2 713 71.6 71.2 71.7
29.4 29.7 30.0 30.2 29.4 29.3 28.8 28.7 28.4 28.8 28.2

Paid leave 7.8 7.7 75 7.5 7.3 7.4 7.3 7.3 7.3 7.3 7.2

Supplemental pay . 1.6 1.7 1.7 1.7 1.8 1.8 1.9 2.0 1.9 2.4 2.0

Insurance ................ . 8.8 9.2 9.4 9.5 8.8 8.7 8.2 8.3 8.2 8.2 8.4

Retirement and savings 3.5 3.4 3.4 3.4 3.4 3.6 3.6 35 35 3.4 3.1

Legally required benefits 7.6 7.7 7.8 7.8 7.9 7.7 7.7 7.6 7.5 7.4 7.4

Total compensation
Wages and salaries .
Total benefits

Other benefits2 (3) (3) 1 1 1 1 1 1 1 1 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Service industries

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $17.02 | $18.14 | $18.91 | $19.36 | $19.10 | $19.54 | $20.27 | $20.81 | $21.23 | $22.20 | $23.54

13.28| 13.80| 14.11| 14.01| 14.37| 15.03| 15.49| 15.87| 16.62| 17.59

Wages and salaries ....
4.86 5.11 5.24 5.09 5.16 5.24 5.32 5.37 5.58 5.96

Total benefits .....

Paid leave ...... 1.25 1.26 1.29 1.27 1.29 1.33 1.36 1.40 1.52 1.64
Supplemental pay .26 .27 .28 .27 .30 .36 .37 .33 31 31
Insurance ............... 1.18 1.29 1.36 1.27 1.23 1.18 1.22 1.26 1.33 1.46

Retirement and savings . :76 .79 .83 .83 a7 .83 .80 .79 .78 .79 .80
Legally required benefits 128| 1.36| 1.43| 147| 1.49| 150 155| 156| 158| 1.62| 1.72
Other benefits? ........c..cooveeevverrrrenrens Ly | (Y .02 .02 02| (b .02 .02 .02 .02 .02

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.6 73.2 73.0 72.9 73.4 73.6 74.2 74.4 74.8 74.9 74.7
26.4 26.8 27.0 27.1 26.6 26.4 25.8 25.6 25.3 25.1 25.3
Paid leave 6.9 6.9 6.7 6.6 6.7 6.6 6.6 6.5 6.6 6.8 7.0
Supplemental pay . 1.3 1.5 1.4 1.4 1.4 1.5 1.8 1.8 1.6 1.4 1.3
Insurance ............... . 6.2 6.5 6.8 7.0 6.7 6.3 5.8 5.9 5.9 6.0 6.2
Retirement and savings 4.5 4.4 4.4 4.3 4.0 4.2 4.0 3.8 3.7 3.6 3.4
Legally required benefits 7.5 7.5 7.6 7.6 7.8 7.7 7.6 7.5 7.4 7.3 7.3

Total compensation
Wages and salaries .
Total benefits

Other benefits2 (3) (3) 1 1 1] 3 1 1 1 1 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Health services

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $16.75 | $17.05 | $17.55 | $17.99 | $18.01 | $18.34 | $18.58 | $19.25 | $19.44 | $22.05 | $23.75

12.22| 12.66| 12.95| 13.00| 13.21| 13.55| 14.11| 14.30| 16.17| 17.26
4.83 4.88 5.04 5.00 5.12 5.03 5.14 5.14 5.87 6.50
1.47 1.36 1.36 1.36 1.39 1.44 1.47 1.47 1.88 2.01

Wages and salaries ....
Total benefits .....

Paid leave ......
Supplemental pay 43 A4 A4 A7 .45 43 A7 44 A4 .45
Insurance ............... 1.07 1.16 1.23 1.18 1.20 1.08 1.13 1.13 1.27 1.48

Retirement and savings . :50 43 .49 .51 .48 .56 .57 .55 .54 .61 72
Legally required benefits 1.33 1.42 1.42 1.48 1.50 1.51 1.50 1.52 1.55 1.66 1.83
Other benefits? ........c..cooveeevverrrrenrens M OO OO IO, OOIO, DO

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
71.6 71.7 72.2 72.0 72.2 72.1 72.9 73.3 73.6 73.3 72.7
28.4 28.3 27.8 28.0 27.8 27.9 27.1 26.7 26.4 26.6 27.4
Paid leave 9.1 8.6 7.8 7.6 7.5 7.6 7.8 7.6 7.6 8.5 8.5
Supplemental pay . 2.4 25 25 25 2.6 2.4 2.3 2.4 2.3 2.0 1.9
Insurance ................ . 5.9 6.3 6.6 6.8 6.6 6.5 5.8 5.9 5.8 5.8 6.2
Retirement and savings 3.0 25 2.8 2.8 2.7 3.1 3.1 2.9 2.8 2.8 3.0
Legally required benefits 8.0 8.3 8.1 8.3 8.4 8.2 8.1 7.9 8.0 7.5 7.7
Other benefits? H | H | SH | SH ||| SH|S S|

Total compensation
Wages and salaries .
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.
3 Less than .05 percent.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Hospitals

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $18.63 | $19.68 | $10.74 | $20.57 | $21.14 | $21.71 | $21.79 | $22.29 | $22.90 | $23.79 | $25.31

13.78| 13.83| 14.37| 14.83| 15.10| 15.28| 15.76| 16.15| 16.77| 17.75

Wages and salaries ....
5.90 5.91 6.20 6.31 6.61 6.52 6.53 6.75 7.03 7.57

Total benefits .....

Paid leave ...... 1.82 1.69 1.75 1.81 1.91 1.93 1.95 2.04 2.09 2.22
Supplemental pay .64 .60 .62 .64 .68 .67 .66 .65 .65 .65
Insurance ............... 1.37 1.54 1.63 1.62 1.65 1.55 1.52 1.63 1.77 1.88

Retirement and savings . :52 .53 .56 .60 .62 71 .68 .69 .70 71 .82
Legally required benefits 142| 153| 151| 158| 1.60| 1.64| 166| 1.68| 1.72| 1.80| 1.99
Other benefits? ........c..cooveeevverrrrenrens M | Y | Y .02 .02 02| (1) 02 (L | (Y .02

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
70.4 70.0 70.0 69.8 70.2 69.6 70.1 70.7 70.5 70.5 70.1
29.6 30.0 30.0 30.2 29.8 30.4 29.9 29.3 29.5 29.6 29.9

Paid leave 9.2 9.3 8.6 8.5 8.6 8.8 8.9 8.7 8.9 8.8 8.8

Supplemental pay . 3.3 3.3 3.0 3.0 3.0 3.1 3.1 3.0 2.8 2.7 2.6

Insurance ................ . 6.6 6.9 7.8 7.9 7.7 7.6 7.1 6.8 7.1 7.4 7.4

Retirement and savings 2.8 2.7 2.8 29 2.9 33 3.1 3.1 3.1 3.0 3.2

Legally required benefits 7.6 7.8 7.7 7.7 7.6 7.6 7.6 7.5 7.5 7.6 7.9

Total compensation
Wages and salaries .
Total benefits

Other benefits2 (3) (3) (3) 1 1 13 1] (3 (3) 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Educational services

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $24.58 | $25.73 | $26.87 | $27.73 | $26.64 | $27.70 | $28.57 | $29.40 | $30.13 | $31.03 | $32.09

18.80| 19.56| 20.19| 19.50| 20.34| 21.03| 21.73| 22.34| 23.03| 23.83

Wages and salaries ....
6.94 7.32 7.54 7.14 7.37 7.54 7.67 7.79 8.00 8.27

Total benefits .....

Paid leave ...... 1.57 1.63 1.69 1.65 1.73 1.77 1.83 1.88 1.94 2.05
Supplemental pay .08 .08 .06 .08 .09 .09 .10 .09 .10 A1
Insurance ............... 1.91 2.09 2.21 1.98 2.02 2.04 2.09 2.19 2.33 2.49

Retirement and savings . 1:88 1.89 1.95 1.97 1.76 1.85 1.90 1.89 1.83 1.80 1.70
Legally required benefits 1.40 1.46 1.53 1.57 1.64 1.65 1.70 1.72 1.75 1.79 1.87
Other benefits? ........cccoovvvrereriennnn. .02 .03 .03 .03 .02 .03 .04 .04 .05 .05 .05

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.3 73.0 72.8 72.8 73.2 73.4 73.6 73.9 74.1 74.2 74.3
26.7 27.0 27.2 27.2 26.8 26.6 26.4 26.1 25.9 25.8 25.8
Paid leave 6.0 6.1 6.1 6.1 6.2 6.2 6.2 6.2 6.2 6.3 6.4
Supplemental pay . 4 3 3 2 3 3 3 3 3 3 3
Insurance ................ . 6.9 7.4 7.8 8.0 7.4 7.3 7.1 7.1 7.3 7.5 7.8
Retirement and savings 7.6 7.4 7.3 7.1 6.6 6.7 6.6 6.4 6.1 5.8 53
Legally required benefits 5.7 5.7 5.7 5.7 6.2 6.0 6.0 5.9 5.8 5.8 5.8
Other benefits? 1 1 1 1 1 1 1 1 2 2 2

Total compensation
Wages and salaries .
Total benefits

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Elementary and secondary education

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ............cccceeveveiinvennens $25.03 | $26.07 | $27.24 | $28.10 | $26.37 | $27.33 | $28.26 | $28.82 | $29.52 | $30.46 | $31.29
Wages and salaries .... 18.97 | 19.78 | 20.40| 19.36| 20.12| 20.84| 21.38| 21.88| 22.63| 23.29
Total benefits ..... 7.11 7.46 7.70 7.01 7.21 7.43 7.45 7.63 7.83 7.99

Paid leave ...... 1.48 1.54 1.60 1.48 1.53 1.58 1.61 1.66 1.71 1.81
Supplemental pay .08 .08 .04 .06 .06 .06 .07 .07 .07 .08
Insurance ............... 2.07 2.25 2.39 2.10 2.16 2.21 2.25 2.37 251 2.68

Retirement and savings . 2:05 2.03 2.09 211 1.79 1.88 1.91 1.83 1.84 1.80 1.64
Legally required benefits 1.34 1.41 1.47 1.51 1.56 1.54 1.61 1.62 1.63 1.67 1.71
Other benefits? ........cccoovvvrereriennnn. .03 .04 .04 .04 .03 .04 .06 .06 .06 .07 .08

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.1 72.7 72.6 72.6 73.4 73.6 73.7 74.2 74.1 74.3 74.4
26.9 27.3 27.4 27.4 26.6 26.4 26.3 259 25.8 25.7 25.5

5.6 5.7 5.7 5.7 5.6 5.6 5.6 5.6 5.6 5.6 5.8

Total compensation
Wages and salaries .
Total benefits

Paid leave
Supplemental pay . . . . . . . . . . .
Insurance ................ . 7.3 8.0 8.3 8.5 7.9 7.9 7.8 7.8 8.0 8.2 8.6
Retirement and savings
Legally required benefits
Other benefits?

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 7. Civilian workers, by occupational and industry group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Higher education

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $24.74 | $26.23 | $27.39 | $28.14 | $28.11 | $29.29 | $30.18 | $31.46 | $32.39 | $33.40 | $34.65

19.30| 20.02| 20.60| 20.43| 21.38| 22.14| 23.10| 23.99| 24.71| 25.54

Wages and salaries ....
6.93 7.37 7.54 7.68 7.91 8.04 8.36 8.40 8.68 9.11

Total benefits .....

Paid leave ...... 1.80 1.86 1.91 2.05 2.13 2.17 2.29 2.38 2.46 2.58
Supplemental pay .10 .10 A1 12 .15 .15 .15 .14 14 .15
Insurance ............... 1.68 1.91 1.97 1.85 1.83 1.80 1.85 1.94 2.07 2.28

Retirement and savings . 165| 174| 181| 183| 183| 192| 201| 210| 1.92| 194| 104
Legally required benefits 155| 161| 168| 172| 182| 188| 191| 196| 202| 206| 215
Other benefits? ........c..cooveeevverrrrenrens M OO OO IO, OOIO, DO

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.7 73.6 73.1 73.2 72.7 73.0 73.4 73.4 74.1 74.0 73.7
26.3 26.4 26.9 26.8 27.3 27.0 26.6 26.6 25.9 26.0 26.3
Paid leave 6.8 6.8 6.8 6.8 7.3 7.3 7.2 7.3 7.3 7.4 7.4
Supplemental pay . 5 4 A4 A4 A4 5 5 5 4 A4 4
Insurance ............... . 6.1 6.4 7.0 7.0 6.6 6.2 6.0 5.9 6.0 6.2 6.6
Retirement and savings 6.7 6.6 6.6 6.5 6.5 6.5 6.7 6.7 5.9 5.8 5.6
Legally required benefits 6.3 6.1 6.2 6.1 6.5 6.4 6.3 6.2 6.2 6.2 6.2
Other benefits? H | H | SH | SH ||| SH|S S|

Total compensation
Wages and salaries .
Total benefits

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001

Professional specialty and technical occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $21.06 | $31.50 | $32.91 | $34.04 | $32.63 | $33.81 | $34.92 | $35.76 | $36.67 | $38.15 | $39.26

23.10 | 24.07| 24.90| 23.91| 24.86| 25.78| 26.54| 27.30| 28.48| 29.35

Wages and salaries ....
8.40 8.83 9.15 8.72 8.95 9.14 9.22 9.36 9.67 9.92

Total benefits .....

Paid leave ...... 1.87 1.95 2.03 2.01 2.07 2.12 2.15 2.21 2.30 2.39
Supplemental pay .16 .16 .13 .15 .16 .15 .16 .15 .15 .16
Insurance ............... 2.14 2.37 2.52 2.27 2.32 2.33 241 251 2.68 2.88

Retirement and savings . 2:38 2.48 2.54 2.60 2.32 2.44 2.49 2.45 2.41 2.37 2.19
Legally required benefits 1.31 1.71 1.77 1.83 1.93 1.92 1.99 2.00 2.02 2.10 2.22
Other benefits? ........cccoovvvrereriennnn. .03 .04 .04 .04 .04 .04 .06 .06 .07 .07 .08

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.3 73.2 731 73.3 735 73.8 74.2 74.4 74.7 74.8
26.7 26.8 26.9 26.7 26.5 26.2 25.8 25.5 25.3 25.3

5.9 5.9 6.0 6.2 6.1 6.1 6.0 6.0 6.0 6.1

Total compensation
Wages and salaries .
Total benefits

Paid leave
Supplemental pay . . . . . . . . . . .
Insurance ................ . . 6.8 7.2 7.4 6.9 6.9 6.7 6.7 6.8 7.0 7.3
Retirement and savings
Legally required benefits
Other benefits?

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Professional specialty occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $2011| - — | $35.31|$33.88 | $35.14 | $36.25 | $37.14 | $38.03 | $39.41 | $40.59

- - 25.93| 24.95| 25.97| 26.89| 27.70| 28.45| 29.55| 30.47

Wages and salaries ....
- - 9.38 8.93 9.17 9.36 9.44 9.58 9.86| 10.12

Total benefits .....

Paid leave ...... — - 2.04 2.02 2.08 2.13 2.16 2.22 2.31 2.40
Supplemental pay - - .10 13 13 13 14 13 13 .14
Insurance ............... . — - 2.60 2.33 2.39 2.40 2.47 2.58 2.75 2.96
Retirement and savings . 1.81 - - 2.72 241 2.55 2.59 2.54 251 2.46 2.27
Legally required benefits 1.26 - - 1.88 1.99 1.98 2.05 2.05 2.07 2.13 2.27
Other benefits? ........cccoovvvrereriennnn. .02 - - .05 .04 .04 .06 .07 .07 .07 .08

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 66.2 - - 73.4 73.6 73.9 74.2 74.6 74.8 75.0 75.1
Total benefits 33.8 - - 26.6 26.4 26.1 25.8 25.4 25.2 25.0 24.9

Paid leave 10.0 - - 5.8 6.0 5.9 5.9 5.8 5.8 5.9 5.9
Supplemental pay . 1.3 - - 3 A4 4 4 A4 3 3 3
Insurance ................ . 7.0 - - 7.4 6.9 6.8 6.6 6.7 6.8 7.0 7.3
Retirement and savings 9.0 - - 7.7 7.1 7.2 7.1 6.8 6.6 6.2 5.6
Legally required benefits 6.3 - - 5.3 5.9 5.6 5.7 5.5 5.4 5.4 5.6
Other benefits! 1 - - 1 1 1 2 2 2 2 2

1 Includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to

~— Data not available. rounding.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour

worked for employee compensation and costs as a percent of total compensation, 1991 1.2001 -- Continued
Teachers
Compensation Cost per hour worked by year
component 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceeveriieeiveninenns - - - $37.22 | $36.30 | $37.56 | $38.86 | $39.88 | $40.83 | $42.18 | $43.38

- - - 27.77| 27.11| 28.14| 29.20| 30.13| 30.94| 32.02| 33.03

Wages and salaries ....
- - - 9.45 9.19 9.43 9.66 9.75 9.89| 10.16| 10.35

Total benefits .....

Paid leave ...... - — - 1.78 1.82 1.92 1.97 2.01 2.08 2.18 2.28
Supplemental pay - - - .04 .07 .06 .06 .07 .06 .07 .08
Insurance ............... - — - 2.72 2.46 2.52 2.54 2.62 2.73 2.90 3.10

- - - 2.97 2.73 2.84 2.89 2.84 2.80 2.74 2.53
- - - 1.90 2.07 2.05 2.13 214 2.14 2.20 2.27

Retirement and savings .
Legally required benefits

Other benefits? - - - .04 .04 .05 .07 .08 .08 .09 .10

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - - 74.6 74.7 74.9 75.1 75.6 75.8 75.9 76.1
- - - 25.4 253 25.1 24.9 24.4 24.2 24.1 23.9

Total compensation
Wages and salaries .
Total benefits

Paid leave - - - 4.8 5.0 5.1 5.1 5.0 5.1 5.2 5.3
Supplemental pay . - - - 1 2 2 A 2 A 2 2
Insurance ............... . - - - 7.3 6.8 6.7 6.5 6.6 6.7 6.9 7.1
Retirement and savings - - - 8.0 7.5 7.6 7.4 7.1 6.9 6.5 5.8
Legally required benefits - - - 5.1 5.7 5.4 5.5 5.4 5.2 5.2 5.2
Other benefits? - - - 1 1 1 2 2 2 2 2

1 This series began in 1994.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.

~ Data not available.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991 1.2001 -- Continued

Technical occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ............cccceeveveiinvennens - - - - - - - $22.02 | $22.88 | $24.76 | $25.32

- - - - - - - 1495| 15.70| 17.08| 17.53
- 7.06 7.17 7.68 7.79

Wages and salaries ....
Total benefits .....

Paid leave ...... - — - - - - - 2.03 2.14 2.25 2.28
Supplemental pay - - - - - - - .36 .35 .40 .40
Insurance ............... - — - - - - - 1.73 1.76 1.92 2.03

Retirement and savings . - 1.50 1.36 1.38 1.36
Legally required benefits - 1.41 1.54 1.70 1.68
Other benefits? ........ccovvevvereerieennnn. - - - - - - - .03 .03 .04 .04

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - - 100.0 | 100.0 | 100.0 | 100.0
- 67.9 68.6 69.0 69.2
- 32.1 31.3 31.0 30.8

Total compensation
Wages and salaries .
Total benefits

Paid leave - - - - - - - 9.2 9.4 9.1 9.0
Supplemental pay . - - - - - - - 1.6 15 1.6 1.6
Insurance ............... . - - - - - - - 7.9 7.7 7.8 8.0
Retirement and savings - - - - - - - 6.8 5.9 5.6 5.4
Legally required benefits - - - - - - - 6.4 6.7 6.9 6.6
Other benefits2 - - - - - - - 1 1 2 2

1 This series began in 1998.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to

benefits. rounding.
~— Data not available.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Executive, administrative, and managerial occupations

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ............cccceeveveiinvennens $28.36 | $29.86 | $30.66 | $31.81 | $32.02 | $32.81 | $33.78 | $34.50 | $35.08 | $36.20 | $37.42
Wages and salaries .... 20.84| 21.26| 22.04| 22.08| 22.72| 23.43| 24.01| 2458| 25.44| 26.31
Total benefits ..... 9.02 9.39 9.77 9.94| 10.09| 10.35| 10.49| 10.51| 10.76| 11.12

Paid leave ...... 2.98 3.07 3.19 3.28 3.29 3.40 3.47 3.52 3.64 3.76
Supplemental pay .14 .15 .15 .18 .18 .18 17 17 .18 .19
Insurance ............... 1.81 2.02 2.20 2.25 2.25 2.24 2.33 2.42 2.60 2.88

Retirement and savings . 2:36 231 2.35 2.37 2.26 2.40 2.48 2.47 2.37 2.23 2.10
Legally required benefits 170 176| 1.80| 1.85| 197 196| 203| 203| 202| 207 215
Other benefits? ........c..cooveeevverrrrenrens .02 .02 .02 o2l My | M M| M | Y .03 .03

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
69.3 69.8 69.4 69.3 69.0 69.2 69.4 69.6 70.1 70.3 70.3
30.7 30.2 30.6 30.7 31.0 30.8 30.6 30.4 30.0 29.7 29.7

Paid leave 10.1 10.0 10.0 10.0 10.2 10.0 10.1 10.1 10.0 10.1 10.0

Supplemental pay . 4 5 5 5 .6 5 5 5 5 5 5

Insurance ................ . 5.8 6.1 6.6 6.9 7.0 6.8 6.6 6.8 6.9 7.2 7.7

Retirement and savings 8.3 7.7 7.7 7.4 7.1 7.3 7.3 7.2 6.8 6.2 5.6

Legally required benefits 6.0 5.9 5.9 5.8 6.1 6.0 6.0 5.9 5.8 5.7 5.7

Total compensation
Wages and salaries .
Total benefits

Other benefits2 1 1 1 13 () (3) (3) (®) (3) 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Administrative support, including clerical occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $14.37 | $15.03 | $15.59 | $16.10 | $15.99 | $16.55 | $17.04 | $17.48 | $17.88 | $18.52 | $19.27

9.54 9.90| 10.18| 10.53| 10.59| 10.93| 11.28| 11.60| 11.91| 12.38| 12.88

Wages and salaries ....
4.82 5.13 5.41 5.58 5.40 5.61 5.76 5.88 5.97 6.14 6.39

Total benefits .....

Paid leave ...... 1.33 1.41 1.44 1.50 1.47 1.51 1.55 1.59 1.63 1.70 1.76
Supplemental pay .09 .09 .09 .09 .09 .09 .09 .09 .10 .10 A1
Insurance ............... 1.46 1.68 1.85 1.94 1.84 1.92 1.93 1.98 2.02 2.14 2.32

Retirement and savings . 1:03 .99 1.01 1.01 .95 1.04 1.09 1.10 1.09 1.04 .99
Legally required benefits .90 .95 .99 1.02 1.03 1.05 1.08 1.10 1.11 1.14 1.19

Other benefits? ........c..cooveeevverrrrenrens Ly | (Y o2l (LY | (M | (Y .02 .02 .02 .03 .03

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
66.4 65.9 65.3 65.4 66.2 66.1 66.2 66.4 66.6 66.8 66.8
33.6 34.1 34.7 34.6 33.8 33.9 33.8 33.6 334 33.2 33.2
Paid leave 9.2 9.4 9.3 9.3 9.2 9.1 9.1 9.1 9.1 9.2 9.1
Supplemental pay . .6 .6 .6 .6 5 5 5 5 .6 5 .6
Insurance ............... .| 10.2 11.2 11.9 12.1 115 11.6 11.3 11.3 11.3 11.6 12.0
Retirement and savings 7.2 6.6 6.5 6.3 5.9 6.3 6.4 6.3 6.1 5.6 5.1
Legally required benefits 6.3 6.3 6.3 6.3 6.4 6.3 6.3 6.3 6.2 6.2 6.2

Total compensation
Wages and salaries .
Total benefits

Other benefits2 (3) (3) 1] (3 (3) () 1 1 1 2 2
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Blue-collar occupations

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $17.66 | $18.06 | $18.78 | $19.42 | $20.12 | $20.88 | $21.50 | $22.08 | $21.94 | $22.78 | $23.44

11.69| 12.13| 12.49| 12.99| 13.56| 13.93| 14.38| 14.47| 15.05| 15.49

Wages and salaries ....
6.38 6.65 6.93 7.13 7.32 7.57 7.70 7.47 7.72 7.95

Total benefits .....

Paid leave ...... 1.67 1.71 1.78 1.92 1.95 2.03 2.09 2.09 2.18 2.25
Supplemental pay .34 .35 .36 .36 .36 .38 .39 .34 .36 .37
Insurance ............... 1.70 1.84 1.94 1.93 1.97 2.03 2.06 2.09 2.28 2.45

Retirement and savings . 1:35 1.26 1.32 1.34 1.39 151 1.58 1.58 141 1.31 1.28
Legally required benefits 138| 1.39| 1.42| 149| 151| 150 153| 156| 153| 157| 1.57
Other benefits? ........c..cooveeevverrrrenrens &) 02 (1) .02 .02 .03 .03 .03 .02 .03 .03

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
64.5 64.7 64.6 64.3 64.6 64.9 64.8 65.1 66.0 66.1 66.1
35.5 35.3 35.4 35.7 35.4 35.1 35.2 34.9 34.0 33.9 33.9

Paid leave 9.1 9.2 9.1 9.2 9.6 9.3 9.4 9.5 9.5 9.6 9.6

Supplemental pay . 2.0 19 1.9 19 1.8 17 17 1.8 15 1.6 16

Insurance ................ . 8.8 9.4 9.8 10.0 9.6 9.4 9.4 9.3 9.5 10.0 10.5

Retirement and savings 7.6 7.0 7.0 6.9 6.9 7.2 7.3 7.2 6.4 5.8 55

Legally required benefits 7.8 7.7 7.6 7.7 7.5 7.2 7.1 7.1 7.0 6.9 6.7

Total compensation
Wages and salaries .
Total benefits

Other benefits2 (3) 1| 3 1 1 1 1 1 1 1 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Health services

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $17.87 | $18.42 | $19.31 | $20.03 | $21.11 | $21.86 | $21.99 | $22.20 | $22.95 | $23.74 | $24.52

12.45| 12.91| 13.37| 14.13| 14.49| 14.67| 14.95| 1552 | 16.03| 16.22

Wages and salaries ....
5.98 6.41 6.65 6.98 7.37 7.32 7.25 7.43 7.70 8.29

Total benefits .....

Paid leave ...... 1.90 1.97 2.05 2.16 2.26 2.28 2.26 2.35 2.40 2.42
Supplemental pay .49 .50 .52 51 57 .58 .57 .58 .60 .61
Insurance ............... 1.32 1.56 1.60 1.71 1.79 1.71 1.72 1.72 1.91 2.02

Retirement and savings . 1:09 .98 1.02 1.08 1.08 1.18 1.14 1.10 1.15 1.08 1.09
Legally required benefits 1.20 1.27 1.33 1.39 1.50 1.56 1.59 1.57 1.60 1.68 2.12
Other benefits? ........ccovvevvereerieennnn. 1 .02 .02 .02 .02 .02 .03 .03 .03 .04 .04

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
67.3 67.6 66.8 66.8 66.9 66.3 66.7 67.3 67.6 67.5 66.2
32.7 32.4 33.2 33.2 33.1 33.7 33.3 32.7 324 324 33.8
Paid leave 10.2 10.3 10.2 10.2 10.2 10.3 104 10.2 10.2 10.1 9.9
Supplemental pay . 25 2.7 2.6 2.6 24 2.6 2.6 2.6 25 25 25
Insurance ................ . 7.1 7.1 8.1 8.0 8.1 8.2 7.8 7.7 7.5 8.0 8.2
Retirement and savings 6.1 5.3 5.3 5.4 5.1 5.4 5.2 5.0 5.0 4.5 4.4
Legally required benefits 6.7 6.9 6.9 7.0 7.1 7.1 7.2 7.1 7.0 7.1 8.6

Total compensation
Wages and salaries .
Total benefits

Other benefits2 (3) 1 1 1 1 1 1 1 1 2 2
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Hospitals

Compensation Cost per hour worked by year

component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $18.17 | $18.80 | $19.60 | $20.28 | $21.42 | $22.29 | $22.53 | $22.81 | $23.48 | $24.31 | $25.10

12.77| 13.20| 13.64| 14.46| 14.88| 15.10| 15.43| 15.89| 16.42| 16.62

Wages and salaries ....
6.02 6.40 6.64 6.96 7.41 7.43 7.38 7.59 7.88 8.49

Total benefits .....

Paid leave ...... 1.94 2.01 2.08 2.20 2.32 2.35 2.35 241 2.47 2.48
Supplemental pay .48 .49 .50 .49 .55 .56 .55 .58 .59 .60
Insurance ............... 1.31 1.53 1.56 1.65 1.74 1.68 1.70 1.75 1.96 2.03

Retirement and savings . 1:08 .98 1.02 1.07 1.09 121 1.19 1.14 1.19 1.11 1.13
Legally required benefits 1.21 1.29 1.34 1.41 1.51 1.56 1.62 1.61 1.63 1.71 2.21
Other benefits? ........cccoovvvrereriennnn. .02 .02 .02 .02 .02 .03 .03 .03 .03 .04 .04

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
67.8 68.0 67.3 67.3 67.5 66.8 67.0 67.6 67.7 67.5 66.2
32.2 32.0 32.7 32.7 325 33.2 33.0 324 32.3 324 33.8
Paid leave 10.2 10.3 10.2 10.2 10.3 10.4 104 10.3 10.3 10.2 9.9
Supplemental pay . 25 2.6 25 25 2.3 25 25 2.4 25 2.4 2.4
Insurance ................ . 6.7 7.0 7.8 7.7 7.7 7.8 7.5 7.5 7.5 8.1 8.1
Retirement and savings 6.0 5.2 5.2 5.3 5.1 5.4 5.3 5.0 5.1 4.6 4.5
Legally required benefits 6.7 6.9 6.8 7.0 7.1 7.0 7.2 7.1 6.9 7.0 8.8
Other benefits? 1 1 1 1 1 1 1 1 a1 2 2

Total compensation
Wages and salaries .
Total benefits

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Educational services

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $25.40 | $26.55 | $27.68 | $28.60 | $27.09 | $28.21 | $29.21 | $29.97 | $30.67 | $31.86 | $32.99

19.25| 20.00| 20.67 | 19.67 | 20.59| 21.37| 22.03| 22.64| 23.54| 24.44

Wages and salaries ....
7.30 7.68 7.93 7.41 7.62 7.84 7.93 8.03 8.32 8.55

Total benefits .....

Paid leave ...... 1.63 1.69 1.75 1.70 1.74 1.79 1.84 1.89 1.97 2.07
Supplemental pay .09 .09 .07 .08 .09 .09 .09 .09 .09 A1
Insurance ............... 2.04 2.24 2.37 2.09 2.13 2.17 2.23 2.34 2.50 2.68

Retirement and savings . 2:10 2.09 2.15 2.17 1.91 2.03 2.09 2.06 1.98 1.96 1.83
Legally required benefits 1.37 1.43 1.49 1.54 1.60 1.60 1.66 1.67 1.68 1.74 1.80
Other benefits? ........cccoovvvrereriennnn. .02 .03 .03 .03 .03 .03 .05 .05 .05 .06 .06

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
72.7 725 72.2 723 72.6 73.0 73.2 735 73.8 73.9 74.1
27.3 27.5 27.8 27.7 27.4 27.0 26.8 26.5 26.2 26.1 25.9

6.0 6.1 6.1 6.1 6.3 6.2 6.1 6.1 6.2 6.2 6.3

Total compensation
Wages and salaries .
Total benefits

Paid leave
Supplemental pay . . . . . . . . . . .
Insurance ................ . 7.2 7.7 8.1 8.3 7.7 7.6 7.4 7.4 7.6 7.8 8.1
Retirement and savings
Legally required benefits
Other benefits?

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Elementary and secondary education

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $25.70 | $26.73 | $27.88 | $28.78 | $26.89 | $28.04 | $28.94 | $29.57 | $30.25 | $31.23 | $32.06

19.38| 20.18| 20.82| 19.67 | 20.58| 21.29| 21.88| 22.38| 23.13| 23.83

Wages and salaries ....
7.35 7.70 7.96 7.22 7.45 7.66 7.68 7.87 8.10 8.23

Total benefits .....

Paid leave ...... 1.53 1.59 1.65 1.52 1.59 1.63 1.67 1.71 1.77 1.83
Supplemental pay .08 .08 .05 .06 .06 .06 .06 .06 .07 .08
Insurance ............... 2.14 2.32 2.48 2.16 2.23 2.28 2.34 2.46 2.62 2.81

Retirement and savings . 2:18 2.16 2.21 2.23 1.89 1.99 2.02 1.94 1.96 1.91 1.73
Legally required benefits 1.35 1.41 1.46 1.51 1.56 1.55 1.61 1.61 1.61 1.66 1.70
Other benefits? ........cccoovvvrereriennnn. .03 .04 .04 .05 .03 .04 .06 .06 .07 .07 .08

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
72.8 72.5 72.4 72.4 73.2 73.4 73.5 74.0 74.0 74.1 74.3
27.2 27.5 27.6 27.6 26.8 26.6 26.5 26.0 26.0 25.9 25.7

5.6 5.7 5.7 5.7 5.7 5.7 5.6 5.6 5.7 5.7 5.7

Total compensation
Wages and salaries .
Total benefits

Paid leave
Supplemental pay . . . . . . . . . . .
Insurance ................ . 7.4 8.0 8.3 8.6 8.0 8.0 7.9 7.9 8.1 8.4 8.8
Retirement and savings
Legally required benefits
Other benefits?

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Higher education

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $25.42 | $26.95 | $28.13 | $28.94 | $28.29 | $29.25 | $30.53 | $31.53 | $32.35 | $34.18 | $36.11

19.59| 20.29| 20.91| 20.17| 21.08| 22.10| 22.86| 23.80| 25.17| 26.63

Wages and salaries ....
7.36 7.84 8.03 8.12 8.17 8.43 8.66 8.55 9.00 9.48

Total benefits .....

Paid leave ...... 1.91 1.97 2.03 2.22 2.16 2.23 2.31 241 2.52 2.69
Supplemental pay 12 12 .13 .15 17 7 17 .16 17 .18
Insurance ............... 1.82 2.07 2.15 1.93 1.89 1.90 1.94 2.01 2.18 2.40

Retirement and savings . 194| 196| 206| 207| 204| 217| 231| 239| 208| 214 211
Legally required benefits 149| 154| 161| 165| 177| 177| 181| 185| 189| 198| 209
Other benefits? ........c..cooveeevverrrrenrens M OO OO IO, OOIO, DO

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
72.3 72.7 72.1 72.3 71.3 721 724 725 73.6 73.6 73.7
27.7 27.3 27.9 27.7 28.7 27.9 27.6 275 26.4 26.3 26.3

Paid leave 7.0 7.1 7.0 7.0 7.9 7.4 7.3 7.3 7.4 7.4 7.4

Supplemental pay . .6 4 4 4 5 .6 .6 5 5 5 5

Insurance ............... . 6.6 6.8 7.4 7.4 6.8 6.5 6.2 6.2 6.2 6.4 6.6

Retirement and savings 7.6 7.3 7.3 7.1 7.2 7.4 7.6 7.6 6.4 6.3 5.8

Legally required benefits 5.9 5.7 5.7 5.7 6.2 6.1 5.9 5.9 5.8 5.8 5.8

Other benefits? H | H | SH | SH ||| SH|S S|

Total compensation
Wages and salaries .
Total benefits

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.

3 Less than .05 percent.
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Table 8. State and local government workers, by occupational and industry group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1991-2001 -- Continued

Public administration

Cost per hour worked by year

Compensation
component 1091 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvevvvrreeveeeeereesesreeseeenes $20.11 | $20.76 | $21.35 | $22.11 | $22.82 | $23.39 | $24.07 | $24.73 | $25.39 | $26.26 | $27.19

13.69| 14.02| 14.47| 14.94| 15.24| 15.73| 16.24| 16.78| 17.47| 18.14

Wages and salaries ....
7.07 7.33 7.64 7.89 8.15 8.33 8.49 8.61 8.79 9.05

Total benefits .....

Paid leave ...... 2.03 2.10 2.19 2.27 2.31 2.40 2.46 2.53 2.65 2.72
Supplemental pay .28 .28 .29 31 31 .33 .34 .37 .38 .40
Insurance ............... 1.64 1.79 1.90 1.97 2.01 1.99 2.05 2.10 2.25 2.45

Retirement and savings . 1:81 1.77 1.80 1.86 1.88 2.03 2.10 2.10 2.03 1.88 1.77
Legally required benefits 1.26 1.32 1.32 1.37 1.43 1.46 1.49 1.52 1.55 1.59 1.66
Other benefits? ........cccoovvvrereriennnn. .02 .02 .03 .02 .03 .03 .03 .03 .03 .05 .05

Percent of total compensation by year

1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
66.2 66.0 65.7 65.5 65.5 65.1 65.4 65.7 66.1 66.5 66.7
33.8 34.0 34.3 34.5 34.5 34.9 34.6 34.3 33.9 335 333

Paid leave 10.0 9.8 9.8 9.9 10.0 9.9 10.0 9.9 10.0 10.1 10.0

Supplemental pay .. 1.3 1.4 1.3 1.3 1.3 1.3 1.4 1.4 15 1.4 15

Insurance ................ . 7.0 7.9 8.4 8.6 8.6 8.6 8.3 8.3 8.3 8.6 9.0

Retirement and savings 9.0 8.5 8.4 8.4 8.2 8.7 8.7 8.5 8.0 7.2 6.5

Legally required benefits 6.3 6.4 6.2 6.2 6.3 6.2 6.2 6.1 6.1 6.1 6.1

Other benefits? 1 1 1 1 1 1 1 1 a1 2 2

Total compensation
Wages and salaries .
Total benefits

1 Includes severance pay and supplemental unemployment Note: The sum of individual items may not equal totals due to
benefits. rounding.



Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio

percent of total compensation, 1986-2001

Professional specialty and technical occupations

-56 -

n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceeeveviieiieninnenns $19.72 | $19.81 | $20.85 | $21.79 | $23.27 | $23.79 | $25.20 | $27.13 | $27.66 | $28.19 | $29.19 | $29.10 | $29.54 | $30.38 | $32.68 | $34.48
Wages and salaries 1466 | 15.36| 16.11| 17.07| 17.54| 18.45| 19.76 | 20.14| 20.65| 21.25| 21.33| 21.80| 22.47| 24.23| 25.47
Total benefits .... 5.15 5.49 5.67 6.20 6.24 6.75 7.37 7.52 7.54 7.94 7.77 7.75 7.91 8.46 9.01
Paid leave ..... . 1.66 1.77 1.83 1.92 1.95 2.03 2.11 2.10 2.10 2.17 2.15 2.17 2.30 2.66 2.80
Supplemental pay .30 .32 .38 .37 44 .40 .52 .59 .61 .63 .83 .87 .86 .67 72 77
Insurance ................ 97 .92 .98 1.14 1.29 1.35 1.51 1.69 1.74 1.67 1.64 1.47 1.50 1.60 1.68 1.80
Retirement and savings .94 .85 .81 .69 .80 74 73 .88 91 91 1.00 .95 .93 .99 .99 1.12
Legally required benefits 1.36 1.40 1.52 1.63 1.74 1.79 1.93 2.07 2.11 2.17 2.25 2.27 2.24 2.31 2.36 2.48
Other benefits2 ..........c.cccccoevereiererennn. 02| ( 1 ) .02 .02 .02 .02 .02 .03 .05 .05 .05 .05 .04 .05 .05 .04
Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 73.7 74.0 73.7 74.0 73.3 73.8 73.2 72.8 72.8 73.3 72.8 73.3 73.8 74.0 74.1 73.9
Total benefits 26.3 26.0 26.3 26.0 26.7 26.2 26.8 27.2 27.2 26.7 27.2 26.7 26.2 26.0 25.9 26.1
Paid leave 8.2 8.4 8.5 8.4 8.2 8.2 8.0 7.8 7.6 7.4 7.4 7.4 7.3 7.6 8.1 8.1
Supplemental pay 1.5 1.6 1.8 1.7 1.9 1.7 2.1 2.2 2.2 2.2 2.9 3.0 2.9 2.2 2.2 2.2
Insurance ................ 4.9 4.6 4.7 5.2 55 5.7 6.0 6.2 6.3 5.9 5.6 5.1 5.1 5.3 5.1 5.2
Retirement and savings 4.7 4.3 3.9 3.2 3.5 3.1 29 3.2 3.3 3.2 34 3.3 3.1 3.3 3.0 3.2
Legally required benefits 6.9 7.0 7.3 7.5 7.5 7.5 7.7 7.6 7.6 7.7 7.7 7.8 7.6 7.6 7.2 7.2
Other benefits? 13 1 1 1 1 1 1 2 2 2 2 1 2 2 1

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.



Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio

percent of total compensation, 1986 1-2001 -- Continued

Professional specialty occupations

-57-

n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........ccccecevevvvenennnns - - - - - - - - $29.25 | $29.95 | $30.80 | $31.01 | $31.60 | $32.05 | $35.30 | $37.62
Wages and salaries - - - - - - - - 21.40| 22.04| 22.49| 22.84| 23.38| 23.83| 26.30| 27.97
Total benefits .... - - - - - - - - 7.85 7.91 8.31 8.17 8.21 8.22 8.99 9.65
Paid leave ..... — - - - - - - - 2.20 2.22 2.30 2.31 2.33 2.44 2.95 3.13
Supplemental pay - - - - - - - - .67 .68 .95 .99 .94 .69 72 .79
Insurance ................ — - - - — - - - 1.75 1.71 1.68 1.50 1.55 1.64 1.74 1.82
Retirement and savings - - - - - - - - 97 .96 1.01 .96 .98 .99 1.04 1.22
Legally required benefits . - - - - - - - - 221 2.27 2.32 2.36 2.37 2.40 2.50 2.66
Other benefits? ........cccoveveereveeireinnnns - - - - - - - - .06 .06 .05 .04 .04 .05 .05 .04

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - - - - - - - 73.2 73.6 73.0 73.6 74.0 74.4 74.5 74.3
Total benefits . - - - - - - - - 26.8 26.4 27.0 26.4 26.0 25.6 25.5 25.7
Paid leave . - - - - - - - - 7.5 7.4 7.5 7.4 7.4 7.6 8.4 8.3
Supplemental pay - - - - - - - - 23 2.3 3.1 3.2 3.0 2.2 2.0 21
Insurance ................ . - - - - - - - - 6.0 5.7 5.4 4.8 4.9 5.1 4.9 4.8
Retirement and savings . - - - - - - - - 3.3 3.2 3.3 3.1 3.1 3.1 2.9 3.2
Legally required benefits . - - - - - - - - 7.6 7.6 7.5 7.6 7.5 7.5 7.1 7.1
Other benefits? - - - - - - - - 2 2 2 1 1 2 1 1

1 This series began in 1994.
2 |ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.



Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio

percent of total compensation, 1986 1-2001 -- Continued

Technical occupations

-58 -

n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccceeeveviieiieninnenns - - - - - - - - $23.95 | $23.76 | $24.84 | $24.15 | $24.26 | $26.16 | $26.35 | $27.20
Wages and salaries - - - - - - - - 17.19| 17.15| 17.90| 17.43| 17.72| 19.02( 19.19| 19.68
Total benefits .... - - - - - - - - 6.76 6.60 6.94 6.72 6.54 7.13 7.15 7.53
Paid leave ..... — - - - - - - - 1.89 1.78 1.83 1.76 1.76 1.92 1.96 2.06
Supplemental pay - - - - - - - - A7 .50 .52 .55 .64 .62 71 73
Insurance ................ — - - - — - - - 1.71 1.57 1.54 1.40 1.38 1.48 1.54 1.77
Retirement and savings - - - - - - - - .78 .79 .97 .93 .80 97 .86 .87
Legally required benefits . - - - - - - - - 1.89 1.92 2.04 2.02 1.93 2.08 2.04 2.08
Other benefits? .......cccovevevrenieireinnnns - - - - - - - - .03 .04 .05 .05 .04 .07 .05 .03

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - - - - - - - 718 72.2 72.1 72.2 73.0 72.7 72.8 72.4
Total benefits . - - - - - - - - 28.2 27.8 27.9 27.8 27.0 27.3 27.1 27.7
Paid leave . - - - - - - - - 7.9 7.5 7.4 7.3 7.3 7.3 7.4 7.6
Supplemental pay . - - - - - - - - 2.0 21 21 2.3 2.6 24 2.7 2.7
Insurance ................ . - - - - - - - - 7.1 6.6 6.2 5.8 5.7 5.7 5.8 6.5
Retirement and savings . - - - - - - - - 3.3 3.3 3.9 3.9 3.3 3.7 3.3 3.2
Legally required benefits . - - - - - - - - 7.9 8.1 8.2 8.4 8.0 8.0 7.7 7.6
Other benefits? - - - - - - - - 1 2 2 2 2 3 2 1

1 This series began in 1994.
2 |ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.



Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio

percent of total compensation, 1986-2001 -- Continued

Executive, administrative, and managerial occupations

-59 -

n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccceecveviieene $22.23 | $23.81 | $23.74 | $25.22 | $26.61 | $28.15 | $29.42 | $30.45 | $31.13 | $32.43 | $33.12 | $32.98 | $34.37 | $35.20 | $37.40 | $40.86
Wages and salaries 17.86| 17.69| 18.75| 19.65| 20.85| 21.62| 22.14| 22.50| 23.36| 24.07| 24.17| 25.02| 25.47| 27.31| 29.50
Total benefits .... 5.95 6.05 6.48 6.96 7.30 7.81 8.31 8.63 9.06 9.05 8.81 9.35 9.73| 10.09| 11.36
Paid leave ..... . 1.99 2.07 2.24 2.30 2.43 2.56 2.55 2.59 2.67 2.80 2.77 2.89 2.95 3.08 3.45
Supplemental pay .40 .54 46 .46 .61 .53 .60 .78 .84 1.11 .90 .89 1.16 1.35 1.41 1.65
Insurance ................ .87 .98 1.05 1.19 1.29 1.41 1.59 1.71 1.76 1.73 1.75 1.62 1.65 1.74 1.85 2.07
Retirement and savings .80 .88 .81 .82 .89 .90 .94 .94 .95 1.12 1.16 1.09 1.16 1.14 1.17 1.42
Legally required benefits 1.47 1.55 1.64 1.74 1.85 1.99 2.08 2.20 2.33 2.37 2.38 2.38 2.43 2.49 2.53 2.72
Other benefits® .........c..cccooevuee. .02 .02 .02 .02 .02 .03 .03 12 .16 .06 .06 .06 .06 .06 .06 .06

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 75.6 75.0 74.5 74.3 73.9 74.1 735 72.7 72.3 72.0 72.7 73.3 72.8 72.4 73.0 72.2
Total benefits 24.4 25.0 25.5 25.7 26.1 25.9 26.5 27.3 27.7 28.0 27.3 26.7 27.2 27.6 27.0 27.8
Paid leave 8.3 8.4 8.7 8.9 8.6 8.6 8.7 8.4 8.3 8.2 8.5 8.4 8.4 8.4 8.2 8.4
Supplemental pay 1.8 2.3 2.0 1.8 2.3 1.9 2.0 2.6 2.7 34 2.7 2.7 34 3.8 3.8 4.0
Insurance ................ 3.9 4.1 4.4 4.7 4.8 5.0 54 5.6 5.7 5.3 5.3 4.9 4.8 4.9 4.9 51
Retirement and savings 3.6 3.7 3.4 3.3 3.3 3.2 3.2 3.1 3.1 3.4 3.5 3.3 3.4 3.2 3.1 35
Legally required benefits 6.6 6.5 6.9 6.9 7.0 7.1 7.1 7.2 7.5 7.3 7.2 7.2 7.1 7.1 6.8 6.7
Other benefits! 1 1 1 1 1 1 1 4 5 2 2 2 2 2 2 1

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio
1-2001 -- Continued

percent of total compensation, 1986

Sales occupations
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION ........vveeverrerreereereeeiniens - — | $10.86 | $11.39 | $12.12 | $12.90 | $13.26 | $13.32 | $13.82 | $13.63 | $14.34 | $14.79 | $15.56 | $16.13 | $16.32 | $16.11
Wages and salaries - - 8.42| 891| 946 10.00| 10.24| 10.15| 10.56| 10.47| 11.09| 11.55| 12.19| 12.64| 12.81| 12.62
Total benefits ... - - 244| 248| 266| 290 3.03| 3.17| 326| 316| 3.25| 324| 338| 349| 350| 3.49
Paid leave ..... - - .59 .60 .63 .65 .66 .66 .65 .63 64 .66 .68 .69 72 81
Supplemental pay - - .16 .16 17 23 .23 .31 .36 .34 .39 .33 .39 44 41 .33
INSUrance ................ - - 52 51 .60 67 72 74 .75 71 .70 67 .66 .66 .70 73
Retirement and savings - - 24 .24 24 .25 27 .26 .27 .26 .28 .32 .32 .35 .34 .29
Legally required benefits I - .90 96| 1.01| 110| 1.14| 118 1.22| 1.22| 1.23| 1.25| 1.31| 1.34| 1.34| 133

Other benefits3 .........ccccovvvvrerrerrernn. - - 2 )| )| A | OOl B | 3| 3OS | OO &3 |

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - 77.5 78.3 78.0 77.5 77.2 76.2 76.4 76.8 77.3 78.1 78.3 78.4 78.5 78.3
Total benefits - - 225 | 217 | 220 | 225 | 228 | 238 | 236 | 232 | 227 | 21.9| 217 | 216 | 214 | 217
Paid leave - - 5.4 5.3 5.2 5.1 5.0 5.0 4.7 4.6 4.5 45 4.4 4.3 4.4 5.0
Supplemental pay - - 15 1.4 1.4 1.8 1.7 24 2.6 25 2.7 23 25 27 25 2.0
INSUrance ................ - - 4.8 4.5 5.0 5.2 5.4 5.6 5.4 5.2 4.9 45 4.2 4.1 4.3 45
Retirement and savings - - 2.2 2.1 2.0 1.9 2.0 2.0 2.0 1.9 2.0 2.1 2.1 2.2 2.1 1.8
Legally required benefits - - 8.3 8.4 8.4 8.5 8.6 8.9 8.8 9.0 8.6 8.5 8.4 8.3 8.2 8.3

Other benefits3 - - 2| (Y M M| * * | M * | (M M| * * | M

1 This series began in 1988.
2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and supplemental unemployment benefits.

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.

~— Data not available.
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Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio
percent of total compensation, 1986-2001 -- Continued

Administrative support, including clerical occupations

n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION ........vveeverrerreereereeeiniens $10.31 | $10.94 | $11.53 | $12.03 | $12.64 | $13.17 | $13.69 | $14.14 | $14.66 | $14.64 | $14.93 | $15.14 | $15.83 | $16.39 | $16.97 | $17.27
Wages and salaries .| 740| 791| 832 864| 908| 9.41| 9.74| 10.02| 10.36| 10.47| 10.69| 10.94| 11.44| 11.89| 12.24| 12.57
Total benefits ... 291| 3.04| 321| 338| 356| 3.76| 3.95| 4.12| 429| 417 4.23| 421| 439| 450| 474 470
Paid leave ..... .78 .85 .89 93 .95 99| 1.01| 102| 1.05| 1.02| 105| 1.05| 109| 1.13| 116| 1.17
Supplemental pay .18 .20 21 22 .25 24 .26 .28 .29 .30 .30 .33 .36 .35 47 .39
INSUrance ................ .69 72 .79 .89 98| 1.12| 120| 1.26| 1.32| 1.22| 1.21| 115| 1.22| 125| 1.29| 1.33
Retirement and savings 43 42 .38 .38 37 .36 .38 .40 42 42 .46 A4 .45 .48 .50 A7
Legally required benefits .. .81 .85 .92 95| 1.00| 1.04| 1.09| 1.14| 119| 1.20| 120| 1.21| 124| 1.27| 1.30| 1.32
Other benefits? ..........ccoovvveverrrernnes Ly | (Y o2 (y | (M) | (M | (Y .02 .02 .02 .02 .02 .02 .02 .02 .02
Percent of total compensation by year
1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 71.8 72.3 72.2 71.9 71.8 71.4 71.2 70.9 70.7 71.5 71.6 72.2 72.3 72.5 72.1 72.8
Total benefits 282 | 277 | 278 | 281 | 282 | 286 | 288 | 291 | 293 | 285 | 284 | 278 | 277 | 275 | 279 | 272
Paid leave 75 7.7 7.7 7.7 75 7.5 7.4 7.2 7.2 7.0 7.0 7.0 6.9 6.9 6.8 6.8
Supplemental pay .| 18 1.8 1.8 1.8 2.0 1.8 1.9 2.0 2.0 2.0 2.0 22 2.3 21 2.8 23
Insurance ................ . 6.7 6.5 6.9 7.4 7.8 8.5 8.8 8.9 9.0 8.3 8.1 7.6 7.7 7.6 7.6 7.7
Retirement and savings 4.2 3.8 33 3.2 2.9 2.8 2.8 2.8 2.9 2.9 3.1 2.9 2.8 2.9 2.9 2.7
Legally required benefits 7.9 7.8 8.0 7.9 7.9 7.9 7.9 8.1 8.2 8.2 8.0 8.0 7.8 7.7 7.7 7.6
(®) (3) 1] (3 (3) (3 (3) 1 1 1 1 1 1 1 1 1

Other benefits?

1 Cost per hour worked is $0.01 or less.
2 |ncludes severance pay and supplemental unemployment benefits.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceecveviieene $16.66 | $16.85 | $17.32 | $17.70 | $18.34 | $19.24 | $20.30 | $21.05 | $21.74 | $21.70 | $22.12 | $22.33 | $23.06 | $24.12 | $24.76 | $24.84
Wages and salaries 11.92( 12.14| 12.40| 12.73| 13.26| 13.86| 14.21| 14.63| 14.72| 15.10| 15.41| 16.01| 16.78| 17.23| 17.38
Total benefits .... 4.93 5.18 5.30 5.61 5.98 6.44 6.84 7.11 6.98 7.02 6.92 7.04 7.34 7.53 7.47
Paid leave ..... . .98 1.05 1.10 1.12 1.18 1.26 1.29 1.30 1.28 1.31 1.27 1.33 1.40 1.41 1.46
Supplemental pay .56 .57 .61 .62 .62 .64 .67 .67 .70 72 74 .75 .84 .86 .95 91
Insurance ................ 97 .99 1.05 1.12 1.18 1.34 1.53 1.69 1.75 1.67 1.64 1.57 1.58 1.66 1.72 1.75
Retirement and savings .65 .69 .63 .57 .65 .68 73 a7 .84 .82 .86 .88 .90 .96 1.05 .94
Legally required benefits 1.62 1.67 1.81 1.84 2.01 211 2.21 2.36 2.46 2.44 2.41 2.39 2.35 2.40 2.36 2.37
Other benefits® .........c..cccevne. .03 .04 .04 .04 .03 .03 .04 .07 .05 .06 .05 .05 .05 .05 .04 .03
Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 71.0 70.8 70.1 70.1 69.4 68.9 68.3 67.5 67.3 67.8 68.3 69.0 69.4 69.6 69.6 70.0
Total benefits 29.0 29.2 29.9 29.9 30.6 31.1 31.7 325 32.7 32.2 31.7 31.0 30.5 30.4 30.4 30.1
Paid leave 6.0 5.8 6.0 6.2 6.1 6.2 6.2 6.1 6.0 5.9 5.9 5.7 5.8 5.8 5.7 5.9
Supplemental pay 33 34 35 35 3.4 3.3 3.3 3.2 3.2 33 3.3 34 3.6 3.6 3.8 3.7
Insurance ................ 5.8 5.9 6.1 6.4 6.4 7.0 7.6 8.0 8.1 7.7 7.4 7.1 6.9 6.9 6.9 7.0
Retirement and savings 3.9 4.1 3.6 3.2 3.6 35 3.6 3.6 3.9 3.8 3.9 3.9 3.9 4.0 4.2 3.8
Legally required benefits 9.7 9.9 10.4 10.4 10.9 11.0 10.9 11.2 11.3 11.2 10.9 10.7 10.2 10.0 9.5 9.5
Other benefits! 2 2 3 2 2 2 2 3 2 3 2 2 2 2 2 1

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceeeveviieiieninnenns $11.72 | $12.44 | $12.95 | $13.59 | $13.47 | $14.24 | $14.98 | $15.50 | $16.04 | $15.22 | $15.48 | $16.00 | $16.42 | $16.90 | $17.55 | $17.98
Wages and salaries . 7.99 8.44 8.69 9.04 9.04 9.46 9.79| 10.03| 10.30 9.93| 10.22| 10.61| 11.02| 11.41| 11.72| 12.05
Total benefits .... 3.72 4.00 4.26 4.55 4.43 4.78 5.19 5.47 5.74 5.29 5.27 5.39 5.40 5.49 5.82 5.93
Paid leave ..... .79 .89 .90 .93 .88 .94 .99 1.02 1.04 97 .99 1.00 1.01 1.04 1.09 1.19
Supplemental pay .49 .55 .59 .65 .64 .66 .68 .69 71 .70 .76 .82 .84 .82 .96 1.00
Insurance ................ .85 .93 1.06 1.21 1.13 1.30 1.46 1.54 1.64 1.43 1.43 1.41 1.40 1.46 1.56 1.57
Retirement and savings 44 42 A1 .40 .38 41 A7 .50 .61 .53 A7 .51 51 .50 .54 51
Legally required benefits . 1.13 1.17 1.26 1.31 1.36 1.44 1.53 1.59 1.65 1.58 1.56 1.60 1.59 1.61 1.60 1.61
Other benefits® .........cccccoooeviiirinnnn. .04 .04 .05 .05 .04 .04 .07 .13 .09 .07 .05 .06 .05 .05 .07 .05
Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 68.2 67.9 67.1 66.6 67.1 66.4 65.3 64.7 64.2 65.2 66.0 66.3 67.1 67.5 66.8 67.0
Total benefits 31.8 32.1 329 334 329 33.6 34.7 35.3 35.8 34.8 34.0 33.7 329 325 33.2 33.0
Paid leave 6.7 7.1 6.9 6.8 6.5 6.6 6.6 6.6 6.5 6.4 6.4 6.2 6.2 6.2 6.2 6.6
Supplemental pay 4.2 4.4 4.6 4.8 4.8 4.6 4.5 4.4 4.5 4.6 4.9 51 51 4.9 55 5.6
Insurance ................ 7.2 7.5 8.2 8.9 8.4 9.1 9.8 9.9 10.2 9.4 9.2 8.8 8.5 8.6 8.9 8.7
Retirement and savings 3.7 3.3 3.1 3.0 2.8 2.9 3.1 3.2 3.8 35 3.0 3.2 3.1 3.0 3.1 2.8
Legally required benefits 9.6 9.4 9.7 9.6 10.1 10.1 10.2 10.3 10.3 10.4 10.1 10.0 9.7 9.5 9.1 9.0
Other benefits! 3 3 4 4 3 3 4 9 .6 5 3 4 3 3 4 3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Transportation and material moving occupations
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALION ........vveeverrerreereereeeiniens $12.84 | $13.83 | $14.40 | $15.06 | $15.41 | $15.56 | $16.15 | $16.40 | $17.08 | $16.97 | $16.96 | $16.88 | $17.50 | $17.64 | $18.37 | $19.08
Wages and salaries 8.99| 9.65| 9.96| 10.42| 10.62| 10.59| 10.87| 10.96| 11.41| 11.42| 11.62| 11.71| 12.19| 12.37| 12.82| 13.30
Total benefits ... 3.84| 4.17| 4.44| 464| 479| 497| 528| 543| 567| 555| 534| 517| 531| 528| 554| 578
Paid leave ..... .85 .87 .89 .88 92 .92 .92 .93 .88 .83 .83 .88 .85 .92 .93
Supplemental pay .39 41 43 .46 .48 51 .49 49 .56 .54 .56 61 61 61 .65
INSUrance ................ .84 91 97| 1.03| 112| 1.22| 1.28| 138 1.31| 125| 1.25| 1.22| 1.23| 1.31| 143
Retirement and savings .50 .53 .53 .54 .57 .57 .61 .67 .65 74 .60 .61 .63 .65 73
Legally required benefits 158 1.71| 1.80| 1.87| 1.86| 204| 210| 217| 214| 1.97| 1.92| 1.97| 194| 204| 203
Other benefits? ..........ccoovvveverrrernnes &) o2 (Ly | (M) | (Y .02 .03 Ko INED T IS N D T B N B W B ) .02

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 701 | 69.8| 692 | 69.2| 689 | 680 | 673 | 669 | 668 | 673 | 685 | 694 | 69.7 | 70.1 | 69.8 | 69.7
Total benefits 299 | 302 | 308 | 308 | 31.1| 320| 327 | 331 | 332| 327 | 315| 306 | 303 | 299 | 302 | 303
Paid leave 6.1 6.1 6.0 5.9 5.7 5.9 5.7 5.6 55 5.2 4.9 4.9 5.0 4.8 5.0 4.9
Supplemental pay 2.8 2.8 2.8 2.9 3.0 3.1 3.1 3.0 2.9 33 3.2 33 35 35 3.3 3.4
INSUrance ................ 6.6 6.1 6.3 6.4 6.7 7.2 75 7.8 8.1 7.7 7.4 7.4 7.0 7.0 7.1 75
Retirement and savings 3.7 3.6 3.7 35 35 3.6 3.6 3.7 3.9 3.8 4.4 3.6 35 3.6 35 3.8
Legally required benefits 10.6 11.5 11.9 11.9 12.1 12.0 12.6 12.8 12.7 12.6 11.6 11.4 11.3 11.0 11.1 10.6
Other benefits? (3) (3) 13 () (3) 1 2 2| 3 (3) (3) (3) (3) (®) 1

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio
percent of total compensation, 1986-2001 -- Continued

Handlers, equipment cleaners, helpers, and laborers

n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceecveviieene $10.69 | $9.81|$10.14 | $10.51 | $10.61 | $10.94 | $11.41 | $11.78 | $11.96 | $11.62 | $12.07 | $12.42 | $12.46 | $12.67 | $13.06 | $13.83
Wages and salaries 7.37 6.93 7.11 7.40 7.45 7.69 7.95 8.14 8.29 8.18 8.48 8.72 8.84 9.06 9.38 9.97
Total benefits .... 3.32 2.89 3.03 3.11 3.16 3.25 3.46 3.64 3.67 3.44 3.59 3.70 3.61 3.61 3.68 3.86
Paid leave ..... .62 .51 .52 .52 .51 .53 .54 .56 .54 .48 .50 .53 .53 .53 .54 .61
Supplemental pay .35 .29 .31 .33 .33 .32 .34 .35 .35 .36 .39 42 43 42 44 44
Insurance ................ .75 .63 .66 .69 .73 .79 .87 .94 .93 .83 .85 .86 .83 .82 .87 1.00
Retirement and savings A1 .36 .34 31 31 31 .33 .34 .36 .35 41 43 .40 43 42 .38
Legally required benefits 1.17 1.08 1.19 1.25 1.27 1.30 1.36 1.44 1.48 1.41 1.43 1.44 1.41 1.40 1.40 1.43

Other benefits? ...........c.cocvvunn. o2l M | M| M| MM | Y K72 G T I T B E S T B D W D T € T D W B D)

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 69.0 70.6 70.1 70.4 70.2 70.3 69.7 69.1 69.3 70.4 70.3 70.2 70.9 715 71.8 72.1
Total benefits 31.0 29.4 29.9 29.6 29.8 29.7 30.3 30.9 30.7 29.6 29.7 29.8 29.0 28.5 28.2 279
Paid leave 5.8 5.2 5.1 5.0 4.8 4.8 4.7 4.7 4.5 4.2 4.1 4.3 4.3 4.2 4.1 4.4
Supplemental pay 3.3 3.0 3.1 3.2 3.1 2.9 2.9 3.0 2.9 3.1 3.2 3.4 35 3.3 3.4 3.2
Insurance ................ 7.0 6.5 6.5 6.6 6.9 7.2 7.7 8.0 7.8 7.2 7.1 6.9 6.7 6.5 6.7 7.2
Retirement and savings 3.9 3.7 3.3 2.9 2.9 2.8 2.9 2.8 3.0 3.0 3.4 35 3.2 3.4 3.2 2.7
Legally required benefits 10.9 11.0 11.7 11.9 11.9 11.9 12.0 12.2 12.4 12.1 11.9 11.6 11.3 11.0 10.7 10.3
Other benefits? G N GO N GO N I CO N I CO I N € 203 | A | H | SH S| S || G

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio

percent of total compensation, 1986

1-2001 -- Continued

n and costs as a

Construction
Compensation Cost per hour worked by year

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION ........vveeverrerreereereeeiniens - — | $16.23 [ $16.70 | $17.42 | $18.32 | $18.91 | $19.71 | $20.59 | $21.03 | $21.59 | $21.47 | $21.71 | $22.64 | $23.37 | $24.08
Wages and salaries - - 11.90| 12.20| 12.55| 13.08| 13.34| 13.64| 14.14| 14.42| 14.86| 15.13| 1551 | 16.13| 16.62| 17.04
Total benefits ... - - 433| 450| 4.87| 523| 556| 6.07| 6.45| 6.61| 6.73| 6.34| 6.21| 651| 6.75| 7.04
Paid leave ..... - - 57 62 .63 .68 .62 .63 64 .66 71 .69 .68 72 77 .85
Supplemental pay - - 41 .40 .46 47 .50 .53 61 .67 .69 .58 .60 67 93| 1.00
INSUrance ................ - - .70 75 .83 94| 110| 122| 1.38| 1.41| 141| 1.35| 1.28| 1.37| 143| 151
Retirement and savings - - .65 .67 71 a7 .81 .89 91 .96 1.05 1.04 1.01 1.08 1.05 1.05
Legally required benefits I - 1.98| 205| 222| 236| 254| 278| 291| 290| 286| 269| 263| 266| 257| 262

Other benefits3 .........ccccovvvvrerrerrernn. - - .02 .02 .02 2l )| )| A | )| O A |1 3|3 | |

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - 73.3 73.1 72.0 71.4 70.6 69.2 68.7 68.6 68.8 70.5 71.4 71.2 71.1 70.8
Total benefits - - 267 | 269 | 280 | 286 | 294 | 308 | 313 | 314 | 312 | 295 | 286 | 288 | 289 | 29.2
Paid leave - - 35 37 3.6 37 3.3 3.2 3.1 3.1 3.3 3.2 3.1 3.2 3.3 35
Supplemental pay - - 25 24 2.6 2.6 2.6 27 3.0 3.2 3.2 27 2.8 3.0 4.0 4.2
Insurance ................ - - 4.3 4.5 4.8 51 5.8 6.2 6.7 6.7 6.5 6.3 5.9 6.1 6.1 6.3
Retirement and savings - - 4.0 4.0 4.1 4.2 4.3 4.5 4.4 4.6 4.9 4.8 4.7 4.8 4.5 4.4
Legally required benefits - - 12.2 12.3 12.7 12.9 13.4 14.1 14.1 13.8 13.2 12.5 12.1 11.7 11.0 10.9
Other benefits3 - - 1 1 1 1 (% (% (4 (%) (*) (4 (% (4 %) (4

1 This series began in 1988.
2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and supplemental unemployment benefits.

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.

~— Data not available.
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Durables manufacturing

-67-

n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceecveviieene $16.54 | $16.75 | $17.44 | $18.42 | $18.56 | $19.59 | $20.77 | $21.88 | $22.47 | $22.29 | $22.50 | $23.49 | $24.03 | $24.66 | $25.05 | $25.63
Wages and salaries 1151 | 11.85| 12.44| 12.54| 13.18| 13.77| 14.21| 1452| 14.64| 14.92| 15.68| 16.17| 16.75| 16.84| 17.35
Total benefits .... 5.24 5.60 5.98 6.02 6.41 7.00 7.67 7.95 7.65 7.58 7.81 7.85 7.91 8.21 8.28
Paid leave ..... . 1.33 1.36 1.44 1.45 1.54 1.64 1.72 1.72 1.68 1.74 1.82 1.85 1.91 1.90 2.00
Supplemental pay .56 .57 .64 .73 77 a7 .79 .82 .83 .95 1.05 1.04 1.08 1.05 1.22 1.24
Insurance ................ 1.21 1.21 1.38 1.60 1.52 1.70 1.95 2.18 2.25 2.00 1.90 1.88 1.89 1.93 2.08 2.08
Retirement and savings .70 .65 .61 .55 .60 .65 73 .81 .94 .86 .75 .85 .84 .80 .82 .81
Legally required benefits 1.38 1.41 1.54 1.58 1.64 1.71 1.80 1.91 2.01 2.03 2.01 2.10 2.08 2.10 2.07 2.07
Other benefits® .........c..cccevne. .06 .06 .07 .08 .05 .05 .09 .24 .19 .13 12 .13 12 12 .13 .09
Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 68.3 68.7 67.9 67.5 67.6 67.3 66.3 64.9 64.6 65.7 66.3 66.8 67.3 67.9 67.2 67.7
Total benefits 31.7 31.3 32.1 325 324 32.7 33.7 35.1 35.4 34.3 33.7 33.2 32.7 32.1 32.8 32.3
Paid leave 8.0 8.0 7.8 7.8 7.8 7.9 7.9 7.9 7.7 7.6 7.7 7.7 7.7 7.7 7.6 7.8
Supplemental pay 34 34 3.6 3.9 4.1 4.0 3.8 3.8 3.7 4.3 4.7 4.4 45 4.3 4.9 4.8
Insurance ................ 7.3 7.3 7.9 8.7 8.2 8.7 9.4 10.0 10.0 9.0 8.4 8.0 7.9 7.8 8.3 8.1
Retirement and savings 4.3 3.9 35 3.0 3.2 3.3 35 3.7 4.2 3.9 3.3 3.6 35 3.2 3.3 3.2
Legally required benefits 8.3 8.4 8.8 8.6 8.8 8.7 8.7 8.7 8.9 9.1 8.9 8.9 8.7 8.5 8.3 8.1
Other benefits! 4 4 4 4 3 2 4 1.1 9 6 5 5 5 5 5 4

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceeeveviieiieninnenns $13.48 | $13.72 | $14.55 | $15.33 | $15.59 | $16.36 | $17.10 | $17.75 | $18.42 | $17.99 | $18.88 | $19.48 | $19.74 | $19.98 | $20.93 | $22.25
Wages and salaries 9.59 9.72| 10.23| 10.65| 10.89| 11.36| 11.82| 12.23| 12.60| 12.48| 13.03| 13.52| 13.82| 14.04| 14.77| 15.59
Total benefits .... 3.89 4.01 4.32 4.68 4.69 5.00 5.28 5.53 5.82 5.51 5.85 5.96 591 5.94 6.16 6.66
Paid leave ..... 1.04 1.10 1.16 1.12 1.18 1.24 1.27 1.32 1.33 1.40 1.43 1.44 1.46 1.51 1.63
Supplemental pay 46 49 .54 48 .52 .51 .56 .57 .59 .65 .65 .67 .65 a7 .86
Insurance ................ .84 .94 1.10 1.15 1.25 1.37 1.44 1.58 1.33 1.47 1.46 1.43 1.45 1.52 1.70
Retirement and savings .49 51 .53 .52 .54 .56 .60 .64 .60 .65 .69 .65 .69 .65 .65
Legally required benefits 1.17 1.26 1.34 1.40 1.49 1.58 1.63 1.70 1.62 1.64 1.71 1.69 1.67 1.69 1.78
Other benefits2 ..........c.cccccoevereiererennn. ( 1 ) .02 .02 .02 .02 .02 .02 .03 .03 .03 .02 .02 .02 .03 .04
Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 711 70.8 70.3 69.5 69.9 69.4 69.1 68.9 68.4 69.4 69.0 69.4 70.0 70.3 70.6 70.1
Total benefits 28.9 29.2 29.7 30.5 30.1 30.6 30.9 31.1 31.6 30.6 31.0 30.6 29.9 29.7 29.4 29.9
Paid leave 7.6 7.6 7.5 7.5 7.2 7.2 7.2 7.2 7.2 7.4 7.4 7.3 7.3 7.3 7.2 7.3
Supplemental pay 3.1 3.3 3.4 35 3.1 3.2 3.0 3.2 3.1 3.3 3.4 3.3 3.4 3.3 3.7 3.9
Insurance ................ 6.0 6.1 6.5 7.2 7.4 7.7 8.0 8.1 8.6 7.4 7.8 7.5 7.2 7.3 7.3 7.6
Retirement and savings 3.6 3.5 35 35 3.3 3.3 3.3 3.4 3.4 3.3 3.5 3.6 3.3 35 3.1 2.9
Legally required benefits 8.5 8.6 8.7 8.7 9.0 9.1 9.3 9.2 9.2 9.0 8.7 8.8 8.6 8.4 8.1 8.0
Other benefits? (3) (3) 1 1 1 1 1 1 1 2 2 1 1 1 1 2

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........ccceeeeveennen. $19.87 | $20.24 | $20.50 | $20.20 | $21.48 | $22.09 | $22.91 | $24.07 | $24.58 | $23.24 | $24.22 - $23.46 | $24.65 | $25.84 | $27.70
Wages and salaries 13.77| 13.90| 13.97| 14.74| 15.14| 15.72| 16.39| 16.68| 15.91| 16.51 - 16.26 | 17.05| 17.73| 18.94
Total benefits .... 6.47 6.60 6.23 6.74 6.95 7.19 7.68 7.89 7.33 7.71 - 7.20 7.60 8.12 8.76
Paid leave ..... . 1.75 1.81 1.65 1.77 1.83 1.87 1.96 1.96 1.76 1.79 - 1.68 1.79 1.94 1.98
Supplemental pay A7 .51 .46 43 43 43 .50 .53 .54 .59 .58 - .65 .73 .95 1.17
Insurance ................ 1.22 1.32 1.44 1.35 1.55 1.71 1.81 2.04 2.08 1.88 1.97 - 1.76 1.77 1.89 2.08
Retirement and savings 1.21 1.17 1.03 .84 .93 .85 .83 .84 .94 .86 1.15 - 1.01 1.12 1.17 1.28
Legally required benefits 1.67 1.70 1.83 1.94 2.03 2.10 2.15 2.28 2.34 2.22 2.20 - 2.05 2.13 2.13 2.21
Other benefits® ..........ccccccocevennne. .02 .03 .03 .03 .02 .02 .03 .03 .03 .02 .03 - .04 .06 .04 .04

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 — 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 68.2 68.0 67.8 69.2 68.6 68.5 68.6 68.1 67.9 68.5 68.2 - 69.3 69.2 68.6 68.4
Total benefits 31.8 32.0 32.2 30.8 31.4 315 31.4 31.9 32.1 315 31.8 - 30.7 30.8 31.4 31.6
Paid leave 8.6 8.6 8.8 8.1 8.3 8.3 8.2 8.2 8.0 7.6 7.4 - 7.2 7.3 7.5 7.1
Supplemental pay 2.4 25 2.3 2.1 2.0 2.0 2.2 2.2 2.2 25 24 - 2.8 3.0 3.7 4.2
Insurance ................ 6.2 6.5 7.0 6.7 7.2 7.7 7.9 8.5 8.5 8.1 8.1 - 7.5 7.2 7.3 7.5
Retirement and savings 6.1 5.8 5.0 4.1 4.3 3.9 3.6 35 3.8 3.7 4.7 - 4.3 4.5 4.5 4.6
Legally required benefits 8.4 8.4 8.9 9.6 9.5 9.5 9.4 9.5 9.5 9.6 9.1 - 8.7 8.6 8.2 8.0
Other benefits! 1 1 2 1 1 1 1 1 1 1 1 - 2 2 2 1

1 Includes severance pay and supplemental unemployment benefits.

~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALION ........vveeverrerreereereeeiniens $15.40 | $15.15 | $15.72 | $16.50 | $17.45 | $17.10 | $17.67 | $18.12 | $18.42 | $18.60 | $19.04 | $19.98 | $20.88 | $21.17 | $22.12 | $22.83
Wages and salaries . 11.24| 1159 12.10| 12.65| 12.37| 12.70| 12.92| 13.11| 1354 13.98| 14.58| 15.20| 15.30| 15.90| 16.51
Total benefits ... 391| 4.13| 441| 480| 472| 497| 520| 531| 506| 506| 540| 568| 587| 6.22| 6.33
Paid leave ..... . 1.05| 1.10| 116 1.23| 1.12| 115 1.19| 120| 1.16| 1.16| 1.23| 1.30| 1.30| 1.38| 1.53
Supplemental pay .29 .35 .37 41 .46 45 .48 .45 .48 .49 47 .55 .63 .69 77 .70
INSUrance ............... .93 .80 .86 97| 112| 118| 1.29| 1.41| 1.42| 1.23| 125| 1.29| 1.33| 141| 1.47| 155
Retirement and savings .51 .49 A7 A7 .51 .45 A4 44 A7 .52 .48 .57 .62 .69 71 .65
Legally required benefits .| 1.23| 121| 132| 137| 147| 151| 159| 1.67| 172| 1.65| 1.68| 1.73| 1.78| 1.77| 1.87| 1.88
Other benefits? ..........cccovrovvevereererennes 02 (LY | (Y .02 .02 .02 .02 .03 02l (Ly | (Y .02 .02 .02 .02 .03

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 74.0 74.2 73.7 73.3 72.5 72.4 71.9 71.3 71.2 72.8 73.4 73.0 72.8 72.3 71.9 72.3
Total benefits 260 | 258 | 263 | 267 | 275| 276 | 281 | 287 | 288 | 272 | 266 | 270 | 272 | 277 | 281 | 277
Paid leave 6.7 6.9 7.0 7.1 7.1 6.5 6.5 6.6 6.5 6.2 6.1 6.2 6.2 6.1 6.2 6.7
Supplemental pay 1.9 2.3 2.4 25 2.6 2.6 2.7 25 2.6 2.6 2.5 27 3.0 3.3 35 3.1
Insurance ................ 6.0 53 5.5 5.9 6.4 6.9 7.3 7.8 7.7 6.6 6.6 6.5 6.4 6.7 6.6 6.8
Retirement and savings 3.3 3.3 3.0 2.8 2.9 2.7 25 2.4 2.6 2.8 25 2.9 3.0 3.3 3.2 2.8
Legally required benefits 8.0 8.0 8.4 8.3 8.4 8.8 9.0 9.2 9.4 8.9 8.8 8.7 8.5 8.4 8.5 8.2
Other benefits? 13 (3) 1 1 1 1 2 1] 3 (3) 1 1 1 1 1

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio n and costs as a

percent of total compensation, 1986-2001 -- Continued

Retail trade
Compensation Cost per hour worked by year

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION ........vveeverrerreereereeeiniens $7.82| $7.85| $8.00| $8.10| $8.52| $8.81| $9.07| $9.28| $9.17| $9.32| $9.54| $9.92|$10.33 | $10.64 | $10.99 | $11.49
Wages and salaries .| 6.04| 607| 6.18| 631| 662| 682 700| 7.18| 7.14| 7.30| 750| 7.81| 817| 841| 873| 9.3
Total benefits ... 1.77| 178| 1.82| 179| 1.90| 1.98| 207| 210| 203| 202| 204| 211| 216| 223| 226| 236
Paid leave ..... .38 .37 .38 .36 .37 .38 .38 .38 .37 .35 35 .37 .38 40 40 46
Supplemental pay 14 15 14 14 .16 16 17 .16 14 15 .16 .18 .18 .18 19 17
Insurance ............... .35 35 .36 .33 .38 41 44 45 .40 40 .40 40 .40 40 42 46
Retirement and savings .15 14 .14 13 13 A2 12 A1 A1 A1 12 13 13 .15 14 .16
Legally required benefits . 74 74 79 83 .86 92 95| 1.00| 1.01| 101| 100| 1.03| 1.07| 1.10| 1.10| 1.11

Other benefits? ..........ccoovvveverrererennes .02 .02 Ko7 2 IS T D N I T A D W R T R T D T R T I D W B T I G I I W R D)

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 773 | 773 | 772 | 779 | 777 | 775 | 772 | 773 | 779 | 783 | 786 | 787 | 791 | 79.0| 79.4 | 795
Total benefits 227 | 227 | 228 | 221 | 223 | 225| 228 | 227 | 221 | 21.7| 214 | 213 | 209 | 210 | 206 | 205
Paid leave 4.9 4.8 4.7 4.4 43 43 4.2 41 4.0 3.7 3.7 3.7 3.7 3.8 3.6 4.0
Supplemental pay 1.8 1.9 1.7 1.7 1.8 1.8 1.8 1.7 1.6 1.6 1.6 1.8 1.7 1.7 1.7 15
Insurance ............... 45 45 45 4.1 45 4.7 4.9 4.8 4.4 43 4.2 41 3.9 3.8 3.8 4.0
Retirement and savings 1.9 1.8 1.8 1.6 1.5 1.3 1.3 1.2 1.2 1.2 1.3 1.3 1.3 1.4 1.3 1.4
Legally required benefits 9.4 9.5 9.8 10.2 10.1 10.4 10.5 10.8 11.0 10.9 10.5 10.4 10.4 10.3 10.0 9.7

Other benefits2 2 2 2| (3 G |G| 3 | 3 3 | 3 G |G| 3 | 3

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALION ........cceverevrcreererenen. - — | $16.00 [$17.11 | $18.04 | $19.04 | $19.95 | $20.27 | $21.02 | $21.39 | $22.59 | $23.01 | $24.18 | $25.11 | $26.97 | $27.29
Wages and salaries - - 11.91| 12.76| 13.35| 14.02| 14.58| 1452| 15.04| 15.15| 16.12| 16.50| 17.15| 17.81| 19.30| 19.35
Total benefits ... - - 409| 435| 469| 501| 538 575| 599| 6.24| 6.48| 651| 7.03| 7.30| 7.67| 7.93
Paid leave ..... - - 1.31| 1.39| 1.49| 154| 157| 151| 150| 154| 1.64| 1.69| 175| 1.80| 1.93| 2.04
Supplemental pay - - .29 .28 .25 .30 31 71 .81 .90 .86 80| 1.17| 1.24| 1.23| 1.22
INSUrance ................ - - .84 98| 1.16| 129| 1.48| 1.44| 143| 1.45| 151| 1.49| 152| 159| 1.67| 170
Retirement and savings - - .52 .53 .54 .57 .65 .64 .68 74 .82 .86 .90 .92 1.02 1.07
Legally required benefits I - 112| 1.16| 1.23| 1.29| 1.35| 143| 152| 156| 1.61| 1.62| 166| 1.71| 179| 1.84
Other benefits3 ........cccoccoevrrrrnrnnn. - - 2y | (&) | (&) .02 .02 .03 .05 .04 .04 .04 .04 .04 .04 .06

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - 74.5 74.6 74.0 73.7 73.1 71.6 715 70.8 71.3 71.7 70.9 70.9 71.6 70.9
Total benefits - - 255 | 254 | 260 | 263 | 269 | 284 | 285 | 292 | 287 | 283 | 291 | 291 | 284 | 29.1
Paid leave - - 8.2 8.1 8.3 8.1 7.9 75 7.1 7.2 7.2 7.4 7.2 7.2 7.2 75
Supplemental pay - - 1.8 1.6 1.4 1.6 15 35 3.8 4.2 3.8 35 4.8 4.9 4.6 45
Insurance ................ - - 5.2 5.7 6.4 6.8 7.4 7.1 6.8 6.8 6.7 6.5 6.3 6.3 6.2 6.2
Retirement and savings - - 3.3 3.1 3.0 3.0 3.2 3.1 3.2 35 3.6 3.7 3.7 3.7 3.8 3.9
Legally required benefits - - 7.0 6.8 6.8 6.8 6.8 7.0 7.2 7.3 7.1 7.1 6.9 6.8 6.6 6.7
Other benefits3 - - %) &) ") 1 1 1 2 2 2 2 2 2 1 2

1 This series began in 1988.

2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and supplemental unemployment benefits.

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.

~— Data not available.
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Table 9. Private industry workers, by occupational and industry group: employer costs per hour worked for employee compensatio
percent of total compensation, 1986-2001 -- Continued

n and costs as a

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION ........vveeverrerreereereeeiniens $12.26 | $12.34 | $12.98 | $13.44 | $14.41 | $14.70 | $15.59 | $16.34 | $16.79 | $16.92 | $17.18 | $17.84 | $18.38 | $18.76 | $19.73 | $21.11
Wages and salaries .| 9.23| 934| 9.78| 10.09| 10.75| 10.98| 11.56| 12.07| 12.37| 1253 | 12.76| 13.39| 13.84| 14.17| 14.93| 15.92
Total benefits ... 3.04| 3.00| 320| 335| 367| 372| 4.03| 427| 442| 439 442| 446| 454| 459| 480| 5.19
Paid leave ..... .91 91 96| 1.01| 1.02| 1.03| 109| 1.10| 1.12| 1.12| 1.13| 116| 1.19| 1.22| 1.36| 1.49
Supplemental pay .19 19 22 .20 .30 24 .30 .32 .33 .32 .36 43 44 .38 .35 .36
INSUrance ................ .58 53 57 .66 74 .82 90| 1.00| 1.06| 1.03 .97 .89 92 96| 1.01| 112
Retirement and savings .38 .37 .37 .36 .39 .36 .38 42 43 43 .48 A4 .45 .45 .48 .53
Legally required benefits .. 96| 1.00| 1.08| 1.12| 121| 1.26| 1.35| 1.43| 1.47| 147| 1.48| 152| 153 155| 158| 1.68

Other benefits? ..........ccoovvveverrrernnes M OO OO N, o2l M |1 M1 MO | M| MM

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 753 | 757 | 754 | 751 | 746 | 747 | 742 | 739 | 736 | 741 | 743 | 750 | 753 | 755 | 757 | 754
Total benefits 247 | 243 | 246 | 249 | 254 | 253 | 258 | 261 | 264 | 259 | 257 | 250 | 247 | 245 | 243 | 246
Paid leave 7.4 7.4 7.4 7.5 7.0 7.0 7.0 6.7 6.7 6.6 6.6 6.5 6.5 6.5 6.9 7.1
Supplemental pay 15 15 1.7 15 21 1.6 2.0 1.9 2.0 1.9 2.1 2.4 24 2.0 1.8 1.7
Insurance ................ 4.8 4.3 4.4 4.9 5.2 5.6 5.8 6.1 6.3 6.1 5.6 5.0 5.0 5.1 51 5.3
Retirement and savings 3.1 3.0 2.9 2.7 27 25 2.4 25 2.6 25 2.8 2.4 2.4 2.4 24 25
Legally required benefits 7.9 8.1 8.3 8.4 8.4 8.6 8.7 8.7 8.8 8.7 8.6 8.5 8.3 8.3 8.0 8.0
Other benefits2 |3 |3 S| G ) S O NG S| G |3

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001

All workers

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$19.44 | $20.01 | $20.37 | $20.95 | $21.55 | $22.62 | $23.55
13.52| 13.71| 14.16| 14.55| 15.03| 15.48| 16.25| 16.91
5.77 5.73 5.85 5.82 5.93 6.07 6.37 6.64
. 1.33 1.33 1.38 1.38 1.42 1.46 1.56 1.67
Supplemental pay .49 .52 .57 .60 .62 .68 .67 .73 74
Insurance 141 1.48 1.40 1.40 1.33 1.34 1.39 1.47 1.55
Retirement and savings .57 .63 .63 .67 .66 .67 .69 72 .75
Legally required benefits . 1.68 1.75 1.76 1.76 1.79 1.78 1.82 1.84 1.89
Other benefits! .05 .05 .04 .03 .03 .03 .03 .03 .03

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 7.0 6.9 6.9 6.9 6.8 6.8 6.8 6.9 7.1
Supplemental pay 2.6 2.7 2.9 3.0 3.0 3.2 3.1 3.2 3.1
Insurance 7.6 7.7 7.2 7.0 6.5 6.4 6.5 6.5 6.6

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........ccccovvvuneene 3 3 2 2 2 1 1 1 1

1includes severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

White-collar occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$22.42 | $22.84 | $23.53 | $24.04 | $24.75 | $25.42 | $26.92 | $28.37
16.12| 16.49| 17.00| 17.53| 18.07| 18.57| 19.70| 20.68
6.30 6.35 6.53 6.51 6.67 6.85 7.22 7.69

Total compensation
Wages and salaries
Total benefits

Paid leave 171 1.72 1.79 1.81 1.85 1.90 2.07 2.25
Supplemental pay .49 .54 .59 .63 .66 .73 71 .78 .80
Insurance ..| 153 1.59 1.52 1.52 1.42 1.44 1.51 1.59 1.70
Retirement and savings .66 .69 .73 .78 77 .78 .81 .82 91

1.64 1.72 1.75 1.77 1.82 1.84 1.88 1.92 2:00
.04 .06 .04 .04 .04 .04 .04 .04 .03

Legally required benefits .
Other benefits®

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 7.7 7.6 7.5 7.6 7.5 75 7.5 7.7 7.9
Supplemental pay 2.3 24 2.6 2.7 2.7 2.9 2.8 2.9 2.8
Insurance 7.1 7.1 6.7 6.4 59 5.8 5.9 59 6.0

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........ccccovvvuneene 2 2 2 2 2 2 2 1 1

1includes severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Sales occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$17.86 | $18.89 | $19.52 | $20.27 | $20.97 | $21.05 | $21.13
13.73| 13.54| 14.45| 15.07| 15.70| 16.22| 16.37| 16.27
4.48 4.32 4.44 4.44 4.57 4.75 4.68 4.86

Total compensation
Wages and salaries
Total benefits

Paid leave . .94 91 .93 .98 .99 1.01 1.04 1.22
Supplemental pay .45 .53 .50 .57 48 .56 .63 .57 49
Insurance 1.05 1.10 1.03 1.01 .96 .95 .95 .98 1.11
Retirement and savings .36 .40 .38 .40 46 .46 .50 A7 43
Legally required benefits . 1.42 1.49 1.49 1.51 1.55 1.60 1.63 1.61 1.61
Other benefits? Ly | (Y 02 (1) .02 .02 02 (Ly | (Y

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 53 52 51 4.9 5.0 4.9 4.8 4.9 5.8
Supplemental pay 2.6 2.9 2.8 3.0 24 2.8 3.0 2.7 2.3
Insurance 6.2 6.0 5.8 54 4.9 4.7 4.5 4.7 53

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ...........cccocovnen.. G | 13 1 1 103 | (3

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Administrative support, including clerical occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$15.55 | $15.88 | $15.99 | $16.66 | $17.25 | $18.04 | $18.43
10.80| 10.95| 11.20| 11.37| 11.89| 12.33| 12.80| 13.21
4.67 4.60 4.68 4.62 4.76 4.92 5.24 5.22
1.17 1.16 1.18 1.18 1.22 1.26 131 1.33
Supplemental pay .30 .32 .33 .34 .36 .39 .38 .53 A4
Insurance .| 141 1.47 1.39 1.38 1.32 1.35 141 1.48 1.52
Retirement and savings .45 46 A7 .52 .50 .51 .53 .55 .54
Legally required benefits . 1.17 1.23 1.24 1.24 1.25 1.27 1.31 1.35 1.38
Other benefits! .02 .02 .02 .02 .02 .02 .03 .03 .02

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 7.6 75 7.4 75 7.4 7.3 7.3 7.3 7.2
Supplemental pay 2.0 21 2.1 2.1 2.3 2.3 2.2 2.9 24
Insurance 9.5 9.5 8.9 8.7 8.2 8.1 8.2 8.2 8.2

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........ccccovvuinnes 1 1 1 1 1 1 2 2 1

1includes severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Blue-collar occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$17.68 | $17.51 | $17.96 | $18.02 | $18.48 | $19.00 | $19.73 | $20.41
11.74| 11.74| 12.13| 12.29| 12.70| 13.12| 13.58| 14.10
5.95 5.78 5.83 5.73 5.77 5.88 6.14 6.30
1.05 1.02 1.04 1.01 1.05 1.07 111 1.18
Supplemental pay .60 .62 .65 .68 .70 .75 74 .83 .84
Insurance 1.47 1.55 1.44 1.45 1.39 1.38 1.42 151 1.58
Retirement and savings .59 .67 .64 .67 .66 .66 .69 74 71
Legally required benefits . 1.93 2.01 1.98 1.96 1.93 1.91 1.92 1.93 1.97
Other benefits® .07 .05 .05 .04 .04 .04 .04 .04 .03

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 6.1 5.9 5.8 5.8 5.6 57 5.6 5.6 5.8
Supplemental pay 35 35 3.7 3.8 3.9 4.1 3.9 4.2 4.1
Insurance 8.6 8.8 8.2 8.1 7.7 7.5 7.5 7.7 7.7

Retirement and savings
Legally required benefits . . .
Other benefits? ..........ccccovvuinnes 4 3 3 2 2 2 2 2 1

1includes severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Service occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$10.49 | $10.87 | $11.10 | $11.39 | $11.77 | $11.90 | $12.20
7.44 7.57 7.60 7.88 8.12 8.38 8.70 8.77 9.04
2.69 2.86 2.89 2.99 2.98 3.02 3.07 3.13 3.15
.54 .58 .60 .63 .62 .63 .64 .66 .68
Supplemental pay .16 .18 .20 .22 22 .23 .25 .23 .23
Insurance 72 .79 77 .76 .75 a7 .76 .83 .83
Retirement and savings .16 .19 .20 .22 .20 21 .20 21 .25
Legally required benefits . 1.10 1.11 1.12 1.15 1.18 1.17 1.21 1.19 1.16
Other benefits? G I G I I G I G N G B G0 B B B B C B B G|

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave ....
Supplemental pay 1.6 1.7 19 2.0 2.0 2.0 2.1 19 1.9
Insurance 7.1 75 7.3 7.0 6.8 6.8 6.5 7.0 6.8

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? .........c.ccccovu.e. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Goods-producing industries?

Cost per hour worked by year

Compensation
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation - - $21.07 | $21.54 | $22.12 | $22.58 | $23.20 | $23.90 | $24.72
Wages and salaries - - 14.14| 14.53| 15.07| 15.53| 16.04| 16.45| 17.05
Total benefits - - 6.92 7.01 7.05 7.05 7.16 7.44 7.68

— - 141 1.46 1.48 151 1.54 1.55 1.64
- - .79 .87 .84 .87 .86 1.04 1.09

Paid leave
Supplemental pay

Insurance - - 1.70 1.70 1.67 1.66 1.70 181 1.89
Retirement and savings - - .84 .81 .87 .85 .86 .86 .85
Legally required benefits . - - 2.10 2.10 2.12 2.10 2.13 211 2.16
Other benefits3 - - .08 .07 .07 .07 .07 .07 .05

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... — - 6.7 6.8 6.7 6.7 6.6 6.5 6.6
Supplemental pay - - 3.8 4.0 3.8 3.9 3.7 4.4 4.4
Insurance — - 8.1 7.9 7.6 7.4 7.3 7.6 7.6

Retirement and savings
Legally required benefits .

Other benefits3 ..........c....cccevuee. o - 4 3 3 3 3 .3 2
1 This series began in 1995. ~ Data not available.
2 Includes mining, construction, and manufacturing.
3 Includes severance pay and supplemental Note: The sum of individual items may not equal totals

unemployment benefits. due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Construction
Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation - - $21.38 | $21.88 | $21.78 | $22.06 | $22.96 | $23.75 | $24.28
Wages and salaries O - 14.62 | 15.01| 15.31| 15.71| 16.32| 16.84| 17.16
Total benefits - - 6.76 6.87 6.47 6.35 6.63 6.91 7.12
Paid leave - - .68 73 71 .70 .73 .79 .86
Supplemental pay - - .68 71 .59 .61 .68 .96 1.02
Insurance IO - 1.43| 1.46| 1.39| 132 141| 148 154
Retirement and savings - - 1.00 1.08 1.07 1.05 1.12 1.08 1.07
Legally required benefits . - - 2.95 2.89 2.72 2.66 2.69 2.60 2.63

Other benefits3 I - - ) | 1 ]3|

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries
Total benefits ...

Paid leave .... — - 3.2 3.3 3.2 3.2 3.2 3.3 35
Supplemental pay - - 3.2 3.2 2.7 2.8 3.0 4.0 4.2
Insurance — - 6.7 6.7 6.4 6.0 6.1 6.2 6.3

Retirement and savings
Legally required benefits .

Other benefits3 .......c.couervvrieeens - - GO I GO T RGO T I G T GO T B G B A
1 This series began in 1995. ~ Data not available.
2 Cost per hour worked is $0.01 or less.
3 Includes severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

4 Less than .05 percent.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Manufacturing
Compensation Cost per hour worked by year
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - $20.78 | $21.25 | $22.10 | $22.60 | $23.11 | $23.74 | $24.66
Wages and salaries - - 13.90| 14.28| 14.94| 15.40| 15.85| 16.21| 16.87
Total benefits - - 6.88 6.97 7.16 7.19 7.26 7.53 7.79
Paid leave - - 1.57 1.63 1.69 1.72 1.77 1.78 1.89
Supplemental pay - - .82 .90 .89 .93 91 1.06 1.11
Insurance - - 1.76 1.75 1.74 1.74 1.78 1.89 1.97
Retirement and savings - - 77 72 .80 .78 77 a7 .76
Legally required benefits . - - 1.88 1.88 1.94 1.93 1.95 1.94 1.97
Other benefits? - - .09 .09 .08 .08 .08 .09 .07

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries
Total benefits ...

Paid leave .... — - 7.6 7.7 7.6 7.6 7.7 7.5 7.7
Supplemental pay - - 3.9 4.2 4.0 4.1 3.9 45 45
Insurance — - 8.5 8.3 7.9 7.7 7.7 8.0 8.0

Retirement and savings
Legally required benefits . . . . . . .
Other benefits? ..........ccccovvunenne I - 4 4 4 4 3 4 3

1 This series began in 1995.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

~ Data not available.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Service-producing industries!

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$18.70 | $19.33 | $19.61 | $20.26 | $20.87 | $22.09 | $23.07
13.30| 13.52| 14.00| 14.32| 14.81| 15.25| 16.17| 16.85
5.18 5.18 5.33 5.28 5.44 5.61 5.92 6.22
1.30 1.30 1.35 1.34 1.38 1.43 1.57 1.69
Supplemental pay .40 A4 46 .48 .53 .60 .59 .60 .60
Insurance 1.24 1.30 1.27 1.27 1.18 1.20 1.26 1.33 1.42
Retirement and savings .48 .52 .54 .61 57 .59 .62 .66 72
Legally required benefits . 1.53 1.60 1.60 1.61 1.64 1.65 1.69 1.73 1.78
Other benefits2 .02 .02 .02 .02 .02 .02 .02 .02 .02

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 7.1 7.0 7.0 7.0 6.8 6.8 6.9 7.1 7.3
Supplemental pay 2.3 24 25 25 2.7 3.0 2.8 2.7 2.6
Insurance 7.0 7.0 6.8 6.5 6.0 59 6.0 6.0 6.2

Retirement and savings
Legally required benefits .

Other benefits2 ..........c...ccccou..... 1 1 1 1 1 1 1 1 1
1 Includes transportation, communication, and public unemployment benefits.
utilities; wholesale and retail trade; finance, insurance, and
real estate; and service industries. Note: The sum of individual items may not equal totals

2 Includes  severance pay and supplemental due to rounding.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Transportation and public utilities

Cost per hour worked by year

Compensation
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - $24.66 | $25.82 - $25.33 | $26.64 | $27.89 | $29.45
Wages and salaries - - 16.75| 17.42 - 17.49| 18.34| 19.04| 20.09
Total benefits - - 7.92 8.40 - 7.84 8.30 8.85 9.36
Paid leave - - 1.96 2.01 - 1.90 2.02 2.17 2.16
Supplemental pay - - .65 .64 - 71 .79 1.05 1.29
Insurance - - 2.05 2.17 - 1.95 1.97 2.09 2.20
Retirement and savings - - 91 1.23 - 1.08 1.21 1.26 1.38
Legally required benefits . - - 2.32 2.31 - 2.15 2.24 2.24 2.28
Other benefits? - - .02 .03 - .04 .07 .05 .04

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation - - 100.0 | 100.0 - 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - 67.9 67.5 - 69.0 68.8 68.3 68.2
Total benefits ... - - 321 325 - 31.0 31.2 31.7 31.8
Paid leave .... — - 7.9 7.8 - 75 7.6 7.8 7.3
Supplemental pay - - 2.6 25 - 2.8 3.0 3.8 4.4
Insurance — - 8.3 8.4 - 7.7 7.4 7.5 7.5
Retirement and savings - - 3.7 4.8 - 43 45 45 4.7
Legally required benefits . - - 9.4 8.9 - 8.5 8.4 8.0 7.7
Other benefits? ..........ccccovvunenne I - 1 1 - 2 3 2 1

1 This series began in 1995.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals

unemployment benefits. due to rounding.

~ Data not available.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Wholesale trade

Cost per hour worked by year

Compensation
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation - - $19.46 | $19.88 | $20.77 | $21.63 | $21.91 | $22.94 | $23.76
Wages and salaries - - 14.08| 14.53| 15.09| 15.68| 15.75| 16.40| 17.13
Total benefits - - 538| 535| 568| 595| 6.16| 654| 6.63

— - 1.25 1.24 131 1.37 1.38 1.46 1.63
- - .51 .49 .58 .67 .73 .82 .73
- - 1.33 1.35 1.37 141 1.50 1.56 1.64

Paid leave
Supplemental pay

Insurance

Retirement and savings - - .56 .51 .61 .65 .73 .75 .68
Legally required benefits . - - 1.70 1.74 1.79 1.83 1.81 1.92 1.92
Other benefits? - - .02 .02 .02 .02 .02 .02 .03

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... — - 6.4 6.2 6.3 6.3 6.3 6.4 6.9
Supplemental pay - - 2.6 25 2.8 3.1 3.3 3.6 31
Insurance — - 6.8 6.8 6.6 6.5 6.8 6.8 6.9

Retirement and savings
Legally required benefits . . . . . . .
Other benefits? ..........ccccovvunenne I - 1 1 1 1 1 1 1

1 This series began in 1995.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

~ Data not available.



- 86 -

Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Retalil trade

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$12.25| $12.43 | $12.87 | $13.32 | $13.78 | $14.31 | $14.71
8.62 9.09 9.40 9.60 9.95| 10.33| 10.66| 11.15| 11.44
2.72 2.80 2.85 2.82 2.92 2.99 3.12 3.16 3.26
.55 .59 .58 .58 .60 .64 .67 .68 74
Supplemental pay .22 21 24 .22 27 .27 .27 .29 .25
Insurance .64 .63 .63 .63 .62 .62 .63 .66 72
Retirement and savings .14 .15 17 .18 .18 .19 .20 .20 .24
Legally required benefits . 1.17 1.20 1.23 1.21 1.25 1.27 1.34 1.33 1.32
Other benefits? G I G I I G I G N G B G0 B B B B C B B G|

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 4.8 4.9 4.7 4.6 4.6 4.8 4.9 4.8 5.0
Supplemental pay 2.0 1.8 19 1.8 2.1 2.0 2.0 2.0 1.7
Insurance 5.6 53 5.2 5.0 4.8 4.7 4.6 4.6 4.9

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? .........c.ccccovu.e. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Finance, insurance, and real estate

Cost per hour worked by year

Compensation
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation - - $22.69 | $23.87 | $24.15 | $25.56 | $26.52 | $28.50 | $29.08
Wages and salaries - - 15.96 | 16.93| 17.21| 18.02| 18.69| 20.30| 20.52
Total benefits - - 6.73| 6.94| 6.95| 754| 7.83| 820| 856

- - 1.68 1.78 1.83 1.89 1.95 2.08 2.23
- - 1.00 .95 .86 1.27 1.35 1.32 1.33

Paid leave
Supplemental pay

Insurance - - 1.58 1.63 1.61 1.64 1.72 1.79 1.83
Retirement and savings - - .81 .89 .93 .97 1.00 1.11 1.18
Legally required benefits . - - 1.62 1.66 1.67 1.73 1.77 1.86 1.93
Other benefits2 - - .04 .04 .05 .05 .05 .04 .06

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... — - 7.4 7.5 7.6 7.4 7.4 7.3 7.7
Supplemental pay - - 4.4 4.0 3.6 5.0 5.1 4.6 4.6
Insurance — - 7.0 6.8 6.7 6.4 6.5 6.3 6.3

Retirement and savings
Legally required benefits . . . . . . .
Other benefits? ..........ccccovvunenne I - 2 2 2 2 2 1 2

1 This series began in 1995.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

~ Data not available.
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Table 10. Private industry, full-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Service industries

Cost per hour worked by year

Compensation
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$18.85 | $19.58 | $19.80 | $20.42 | $20.90 | $22.18 | $23.54
13.53| 13.75| 14.26| 14.59| 15.10| 15,51 | 16.48| 17.42
5.11 5.10 5.32 5.21 5.32 5.39 5.69 6.11

Total compensation
Wages and salaries
Total benefits

Paid leave 1.36 1.37 1.45 1.42 1.46 1.51 1.70 1.86
Supplemental pay .34 .37 .36 43 .52 .52 .45 41 .40
Insurance 1.20 1.28 1.26 1.23 1.10 1.13 1.20 1.27 1.38
Retirement and savings .51 .53 .54 .61 .53 .55 .56 .60 .67
Legally required benefits . 151 1.56 1.56 1.59 1.63 1.64 1.67 1.70 1.79
Other benefits? .02 .02 02| (L 02| (L) H 02| (b

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 7.3 7.3 7.3 7.4 7.2 7.1 7.2 7.7 7.9
Supplemental pay 19 2.0 19 2.2 2.6 25 2.2 1.8 1.7
Insurance 6.7 6.9 6.7 6.3 55 55 5.7 5.7 59

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ...........cccocovnen.. 1 1 13 103 | 3 1| (3

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001

All workers

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$8.80| $8.98| $9.19| $9.60 | $10.01 | $10.20 | $10.75 | $11.65
6.97 7.17 7.38 7.75 8.10 8.29 8.70 9.41
1.83 1.81 1.82 1.85 1.90 1.91 2.04 2.25

Total compensation
Wages and salaries
Total benefits

Paid leave 27 25 25 .27 .27 28 33 37
Supplemental pay 14 14 15 .14 15 15 17 18
Insurance . .30 .28 .27 .25 .27 .25 .28 .36
Retirement and savings A1 A1 .10 13 .13 .14 .15 .16 .15

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 33 3.0 2.8 2.7 2.8 2.7 2.7 3.1 3.2
Supplemental pay 17 15 1.6 1.6 15 15 1.5 1.6 15
Insurance 3.4 34 3.2 2.9 2.6 2.7 25 2.6 3.1

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........c.cccveune. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

White-collar occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$11.34 | $11.71 | $11.89 | $12.52 | $12.89 | $13.53 | $14.31
8.71 8.72 9.05 9.41 9.64| 10.14| 10.49| 10.91| 11.55
2.28 2.27 2.29 2.30 2.25 2.38 2.40 2.62 2.76
44 41 .39 .39 42 43 46 .53 .54
Supplemental pay .22 .20 22 .22 .19 .20 .20 .23 .25
Insurance .37 40 .39 .37 .32 .38 .33 .39 46
Retirement and savings .15 .15 .15 17 17 .18 .19 .22 .20
Legally required benefits . 1.10 1.11 1.14 1.15 1.15 1.18 1.21 1.25 1.31
Other benefits? G I G I I G I G N G B G0 B B B B C B B G|

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 4.0 3.7 3.4 3.3 3.5 34 3.6 3.9 3.8
Supplemental pay 2.0 1.8 19 1.9 1.6 1.6 1.6 17 1.7
Insurance 3.4 3.6 3.5 3.1 2.7 3.0 2.6 29 3.2

Retirement and savings
Legally required benefits .

Other benefits? .......c.cccocoeveenene. (3.) (3.) (3.) (3) (3.) (3.) (3.) (3.) (3.)

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Sales occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$7.57| $7.79| $7.68| $8.03| $8.42| $8.74| $8.89
6.07 6.25 6.25 6.57 6.94 7.12 7.36
1.50 1.54 1.42 1.46 1.48 1.62 1.53

Total compensation
Wages and salaries
Total benefits

Paid leave .22 .22 .18 19 .18 21 .22
Supplemental pay 11 13 12 12 12 13 10
Insurance . . .25 .25 .22 .20 .19 .25 .18
Retirement and savings .09 .08 .08 A1 .10 .10 A1 13 A1

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 3.4 3.2 3.0 2.9 2.3 2.4 2.1 2.4 25
Supplemental pay 1.3 1.3 14 1.7 15 15 1.4 15 1.1
Insurance 3.2 34 33 3.2 29 25 2.3 29 2.0

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........c.cccveune. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Administrative support, including clerical occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. $10.21 | $10.19 | $10.98 | $11.53 | $11.71 | $12.14 | $12.59
7.91 7.79 8.12 8.18 8.82 9.10 9.48 9.69| 10.00
2.03 211 2.09 2.01 2.16 2.43 2.22 2.45 2.59

Total compensation
Wages and salaries
Total benefits

Paid leave .38 .37 .36 .36 43 43 43 .50 51
Supplemental pay 12 12 .16 13 .16 21 17 .19 21
Insurance 41 44 .40 .36 .34 .57 .35 43 .55
Retirement and savings .14 .16 17 .16 17 .18 .18 .25 .20

97| 100| 100 99| 105| 105 108| 108 111
GO I G T I G N A G B G I B GO B B G B AN GO I I G

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 3.8 3.8 3.5 3.6 3.9 3.7 3.7 4.1 4.1
Supplemental pay 12 1.2 1.6 1.3 14 1.8 1.5 1.6 1.7
Insurance 4.1 4.5 4.0 35 3.1 4.9 3.0 35 4.4

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? .........c.ccccovu.e. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Blue-collar occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$9.40| $9.16| $9.37| $9.66| $9.86 | $10.02 | $10.76 | $11.53
6.97 7.06 7.06 7.22 7.32 7.54 7.70 8.29 8.87
2.42 2.33 211 2.14 2.35 2.32 2.32 2.47 2.66

Total compensation
Wages and salaries
Total benefits

Paid leave .28 .24 .20 21 22 .22 .22 .27 .37
Supplemental pay .18 17 .16 17 .23 .24 .23 .26 .23
Insurance .53 A7 .38 .34 42 .40 .38 41 .50
Retirement and savings .19 .20 .19 .24 .31 .25 .29 .29 .26

124| 125| 16| 118| 117| 121| 120 123| 130
GO I G T I G N A G B G I B GO B B G B AN GO I I G

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave ....
Supplemental pay 19 1.8 1.7 1.9 24 2.4 2.3 2.4 2.0
Insurance 5.6 5.0 4.2 3.6 4.4 4.1 3.8 3.8 4.3

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........c.cccveune. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Service occupations

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. $6.18| $6.24| $6.41| $6.94| $7.41| $7.46| $7.76| $8.21
5.17 5.00 5.08 5.23 5.73 6.15 6.22 6.48 6.83
1.20 1.18 1.16 1.19 121 1.26 1.24 1.28 1.38

Total compensation
Wages and salaries
Total benefits

Paid leave .13 A1 11 A1 .13 A2 13 .14 14
Supplemental pay .07 .05 .05 .06 .06 .06 .07 .07 .08
Insurance .15 13 .13 14 A1 A1 A1 11 17
Retirement and savings .03 .03 .02 .03 .03 .05 .05 .05 .04

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
81.2 80.9 81.4 81.5 82.6 83.0 83.4 83.5 83.2
18.8 19.1 18.6 185 17.4 17.0 16.6 16.5 16.8

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 2.0 1.9 1.7 1.7 1.8 1.6 1.7 1.8 1.7
Supplemental pay 1.0 9 9 9 9 .8 9 9 1.0
Insurance 2.4 2.1 2.0 2.2 1.6 1.5 1.5 1.4 2.1
Retirement and savings 5 5 A4 5 5 7 7 .6 5
Legally required benefits . .| 12.8 13.7 13.6 13.2 12.6 12.3 11.8 11.9 11.7
Other benefits? ...........cccocovnen.. )T TSI SH IS | S S ]SS

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals

unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
19931-2001 -- Continued

Goods-producing industries?

Cost per hour worked by year

Compensation
component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation - - $10.80 | $10.92 | $12.07 | $12.21 | $11.78 | $12.25 | $13.31
Wages and salaries - - 8.37| 861| 928| 952| 939| 965 10.28
Total benefits - - 243| 232| 279| 269| 239| 260| 3.03

— - .26 .30 .29 .25 .23 .33 43
- - .27 21 .30 .30 .24 .28 .29
- - 44 .27 .28 .27 .30 .35 .46

Paid leave
Supplemental pay

Insurance

Retirement and savings - - .10 12 13 12 A1 A7 31
Legally required benefits . - - 1.36 1.41 1.79 1.74 1.51 1.47 1.54
Other benefits4 - - ) SH | S| S S| S|

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... — - 2.4 2.8 2.4 2.0 2.0 2.7 3.2
Supplemental pay - - 25 1.9 25 25 2.0 2.3 2.2
Insurance — - 4.1 25 2.4 2.2 25 29 35
Retirement and savings - - 9 11 1.0 1.0 9 14 2.3
Legally required benefits . - - 12.6 12.9 14.8 14.3 12.8 12.0 11.6
Other benefits? ........c.cccocrnnnn. I - - Yy | Sy | 3| | )| )| ¢

1 This series began in 1995. 5 Less than .05 percent.

2 Includes mining, construction, and manufacturing. ~ Data not available.

3 Cost per hour worked is $0.01 or less.

4 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals

unemployment benefits. due to rounding.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Service-producing industries!

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$8.72| $8.91| $9.15| $9.53| $9.93|$10.15 | $10.70 | $11.60
6.91 7.13 7.34 7.71 8.06 8.26 8.67 9.38
181 1.78 1.80 1.82 1.88 1.89 2.03 2.22

Total compensation
Wages and salaries
Total benefits

Paid leave 26 25 25 .27 .27 29 33 37
Supplemental pay 13 14 14 .14 .14 15 16 18
Insurance . .29 .28 .27 .25 .27 .24 .28 .36
Retirement and savings A1 A1 .10 13 .13 .14 .15 .16 .14

Legally required benefits .
Other benefits3

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 33 3.0 2.8 2.7 29 2.7 29 3.1 3.2
Supplemental pay 1.8 15 1.6 1.6 14 14 1.5 15 1.6
Insurance 35 34 3.1 2.9 2.7 2.7 2.4 2.6 3.1

Retirement and savings
Legally required benefits .

Other benefits3 ...........cccoeunnnnn. T O T H OO
1 Includes transportation, communication, and public unemployment benefits.
utilities; wholesale and retail trade; finance, insurance, and 4 Less than .05 percent.
real estate; and service industries.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals

3 Includes severance pay and supplemental due to rounding.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Retalil trade industries

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$6.35| $6.52| $6.68| $6.99| $7.37| $7.46| $7.83| $8.24
5.12 5.29 5.42 5.68 6.04 6.13 6.43 6.79
1.23 1.23 1.27 1.31 1.33 1.33 1.41 1.44

Total compensation
Wages and salaries
Total benefits

Paid leave 14 .13 13 .13 13 13 .15 17
Supplemental pay 07 07 09 08 .08 09 09 09
Insurance . .16 17 17 .19 A7 .16 .19 .19
Retirement and savings .06 .06 .05 .07 .07 .07 .09 .09 .08

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 2.6 2.1 2.0 2.0 1.9 1.8 1.7 1.9 2.1
Supplemental pay 12 1.1 11 14 12 11 1.2 11 1.1
Insurance 29 25 2.6 25 2.7 2.3 2.1 2.4 2.3
Retirement and savings 1.0 9 8 1.0 11 9 1.2 11 1.0
Legally required benefits . ..| 12.0 12.7 12.4 12.0 11.8 11.8 115 11.4 11.0
Other benefits? ...........cccocovnen.. )T TSI SH IS | S S ]SS

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals

unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 11. Private industry, part-time workers, by occupational and industry group: employer costs
per hour worked for employee compensation and costs as a percent of total compensation,
1993-2001 -- Continued

Service industries

Compensation Cost per hour worked by year

component 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. $11.27 | $11.18 | $12.13 | $12.47 | $12.62 | $13.17 | $14.55
8.78 8.79 8.98 8.99 9.88| 10.18| 10.33| 10.76| 11.84
2.32 231 2.29 2.19 2.26 2.29 2.29 241 2.70

Total compensation
Wages and salaries
Total benefits

Paid leave A1 .38 .38 .34 A1 .40 42 A7 51
Supplemental pay .24 21 21 .19 .19 .19 .19 .20 .23
Insurance .37 .39 .36 .32 .28 .33 .28 .29 42
Retirement and savings 12 13 12 13 .15 .16 17 A7 .15

117| 120| 121| 120| 122| 122| 123 127| 138
GO I G T I G N A G B G I B GO B B G B AN GO I I G

Legally required benefits .
Other benefits?

Percent of total compensation by year

1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ...

Paid leave .... 3.7 35 3.4 3.1 3.4 3.2 3.3 3.6 35
Supplemental pay 2.2 1.8 19 1.7 15 15 1.5 15 1.6
Insurance 33 35 3.2 2.9 2.3 2.6 2.2 2.2 29

Retirement and savings
Legally required benefits . . . . . . . . .
Other benefits? ..........c.cccveune. o3 (3) (3) (3) (3) (3) (3) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes  severance pay and supplemental Note: The sum of individual items may not equal totals
unemployment benefits. due to rounding.

3 Less than .05 percent.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001
White-collar occupations
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........cccceeeeveenenne $20.41 | $21.36 | $22.44 | $23.65 | $24.51 | $25.65 | $26.29 | $27.37 | $28.52 | $29.26 | $29.71 | $30.77 | $31.53 | $32.90
Wages and salaries 14.70| 15.29| 16.06| 16.89| 17.43| 17.99| 18.32| 19.25| 20.01| 20.78| 21.27| 22.09| 22.47| 23.30
Total benefits ... 571 6.07 6.38 6.76 7.08 7.67 7.98 8.13 8.51 8.47 8.44 8.68 9.06 9.60
Paid leave .... 1.75| 1.85| 1.91| 2.02| 207| 216| 216| 224| 239| 246| 247| 258| 257| 270
Supplemental pay .. .39 43 51 .52 49 .56 .62 .83 97 77 .75 .79 1.13 1.29
INSUraNCe ........coo...... 1.23| 1.44| 151| 1.63| 1.80| 1.98| =208| 1.83| 190| 1.83| 1.86| 1.91| 2.04| 2.20
Retirement and savings .79 71 a7 .80 .83 91 .90 .99 .96 1.06 1.01 1.01 .94 1.01
Legally required benefits .... 152| 159| 1.67| 1.76| 1.86| 1.93| 204| 213| 219| 225| 225| 229| 228| 232
Other benefits® ........cccceveuennee. .04 .04 .03 .03 .04 13 17 .09 .10 .09 .09 .09 .10 .07
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 72.0 71.6 71.6 71.4 71.1 70.1 69.7 70.3 70.2 71.0 71.6 71.8 71.3 70.8
Total benefits 280 | 284 | 284 | 286 | 289 | 299 | 303 | 29.7| 298| 290 | 284 | 282 | 287 | 292
Paid leave 8.6 8.7 8.5 8.5 8.4 8.4 8.2 8.2 8.4 8.4 8.3 8.4 8.2 8.2
Supplemental pay .. 1.9 2.0 2.3 2.2 2.0 2.2 2.4 3.0 3.4 2.6 2.5 2.6 3.6 3.9
Insurance .................. 6.0 6.7 6.7 6.9 7.3 7.7 7.9 6.7 6.7 6.3 6.3 6.2 6.5 6.7
Retirement and savings .. 3.9 3.3 3.4 34 3.4 35 3.4 3.6 3.4 3.6 3.4 3.3 3.0 3.1
Legally required benefits .... 7.4 7.5 7.4 7.4 7.6 7.5 7.8 7.8 7.7 7.7 7.6 7.4 7.2 7.1
Other benefits® 2 2 1 1 2 5 N 3 4 3 3 3 3 2

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Professional specialty and technical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $22.76 | $23.92 | $25.32 | $26.40 | $27.87 | $29.35 | $30.23 | $33.21 | $34.93 | $35.21 | $35.69 | $36.89 | $37.70 | $36.95
Wages and salaries .| 16.28| 17.06| 17.98| 18.71| 19.60| 20.29| 20.75| 23.18| 24.28| 24.98| 25.62| 26.55| 26.92| 25.85
Total benefits ... 6.48 6.86 7.34 7.70 8.27 9.06 9.48| 10.03| 10.66| 10.23| 10.07| 10.34| 10.78| 11.10

Paid leave .... 2.03 2.18 2.28 2.36 2.51 2.63 2.68 2.99 3.17 3.23 3.21 3.34 3.46 3.40
Supplemental pay .. .39 A3 .40 46 .48 .57 .75 .99 1.37 .84 a7 72 .95 1.08
Insurance ................. 1.40 1.64 1.76 1.86 2.11 2.39 2.44 2.25 2.28 2.14 2.20 2.24 2.38 2.63

Retirement and savings .93 .78 98| 1.06| 107 126| 129 1.23| 1.19| 1.23| 1.12| 1.24| 121| 1.26
Legally required benefits .... .| 167 177 1.87 191 2.04| 215| 224| 243| 251| 264| 263| 266| 264| 257
Other benefits? ........cccoveverirrvcniins .06 .06 .04 .05 .06 .06 .09 14 14 15 13 13 13 .15

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
715 71.3 71.0 70.9 70.3 69.1 68.6 69.8 69.5 71.0 71.8 72.0 71.4 70.0
28.5 28.7 29.0 29.1 29.7 30.9 31.4 30.2 30.5 29.0 28.2 28.0 28.6 30.0
Paid leave 8.9 9.1 9.0 9.0 9.0 9.0 8.9 9.0 9.1 9.2 9.0 9.1 9.2 9.2
Supplemental pay .. 1.7 18 1.6 17 17 1.9 25 3.0 3.9 2.4 2.2 2.0 25 2.9
Insurance .................. 6.1 6.9 7.0 7.0 7.6 8.1 8.1 6.8 6.5 6.1 6.2 6.1 6.3 7.1
Retirement and savings .. 4.1 3.3 3.9 4.0 3.8 4.3 4.3 3.7 34 35 3.1 34 3.2 34
Legally required benefits .... 7.3 7.4 7.4 7.2 7.3 7.3 7.4 7.3 7.2 7.5 7.4 7.2 7.0 7.0
Other benefits® 3 2 2 2 2 2 .3 4 4 4 4 4 3 4

Total compensation
Wages and salaries
Total benefits

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988 1.2001 -- Continued

Professional specialty occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes - - - - - — | $33.29|$35.66 | $37.51 | $38.21 | $38.63 | $39.88 | $41.78 | $42.10

- - - - - - 23.06 | 25.06| 26.18| 27.28| 27.93| 28.91| 30.06| 29.71
- 10.22| 10.59| 11.32| 10.93| 10.70| 10.97| 11.72| 12.38

Wages and salaries
Total benefits ...

Paid leave .... - - - - - - 2.95 3.21 3.38 3.56 3.54 3.69 3.95 3.98
Supplemental pay .. - - - - - - .84 1.12 1.55 .83 .73 .67 .90 1.04
Insurance ..........cc..... - - - - - - 2.52 2.30 2.34 2.22 2.31 2.32 2.49 2.78

Retirement and savings - 1.43 1.27 1.27 1.35 1.19 1.33 1.35 1.53
Legally required benefits .... - 2.38 2.55 2.65 2.83 2.81 2.82 2.89 2.86
Other benefits2 - - - - - - A1 .15 .14 14 .13 14 .15 .19

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- 69.3 70.3 69.8 71.4 723 725 71.9 70.6
- 30.7 29.7 30.2 28.6 27.7 27.5 28.1 29.4

Total compensation
Wages and salaries
Total benefits

Paid leave - - - - - - 8.9 9.0 9.0 9.3 9.2 9.3 9.5 9.5
Supplemental pay .. - - - - - - 25 3.1 4.1 22 19 17 2.2 25
Insurance ................. - - - - - - 7.6 6.5 6.2 5.8 6.0 5.8 6.0 6.6
Retirement and savings .. - - - - - - 4.3 3.6 3.4 3.5 3.1 3.3 3.2 3.6
Legally required benefits .... - - - - - - 7.2 7.1 7.1 7.4 7.3 7.1 6.9 6.8
Other benefits? - - - - - - 3 4 4 4 3 4 4 5

1 This series began in 1994.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
~— Data not available.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988 1.2001 -- Continued

Technical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes - - - - - —  |$24.30|$26.54 | $27.51 | $26.65 | $27.07 | $28.17 | $27.96 | $28.51

- - - - - - 16.25| 18.06| 18.78| 18.41| 18.86| 19.66| 19.44| 19.52
- - 8.04 8.48 8.73 8.23 8.21 8.51 8.52 8.99

Wages and salaries
Total benefits ...

Paid leave .... - - - - - - 2.16 2.38 2.54 2.31 2.25 2.33 2.27 2.44
Supplemental pay .. - - - - - - .57 .63 .83 .87 .90 .88 1.09 1.15
Insurance ..........cc..... - - - - - - 2.29 2.10 2.10 1.90 1.90 2.01 2.12 2.39

Retirement and savings - - 1.00 1.14 .99 91 .93 .99 .87 .82
Legally required benefits .... - - 1.95 2.12 2.12 2.07 2.09 2.21 2.05 2.10
Other benefits2 - - - - - - .06 12 .15 .16 .14 .09 11 .09

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - 66.9 68.1 68.3 69.1 69.7 69.8 69.5 68.5
- - 33.1 31.9 31.7 30.9 30.3 30.2 30.5 315

Total compensation
Wages and salaries
Total benefits

Paid leave - - - - - - 8o | 90| 92| 87| 83| 83| 81| 86
Supplemental pay .. - - - - - - 2.4 24 3.0 3.3 33 3.1 3.9 4.0
Insurance .................. - - - - - - 9.4 7.9 7.6 7.1 7.0 7.1 7.6 8.4

Retirement and savings ..
Legally required benefits ....
Other benefits?

1 This series began in 1994.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
~— Data not available.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Executive, administrative, and managerial occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $27.24 | $28.63 | $32.05 | $34.22 | $35.15 | $37.37 | $37.34 | $36.39 | $37.24 | $39.62 | $40.03 | $42.12 | $41.13 | $45.41
Wages and salaries .| 19.91| 20.90| 23.31| 24.81| 2557 | 26.81| 26.52| 25.79| 26.49| 28.19| 28.54| 30.04| 29.77| 32.31
Total benefits ... 7.32 7.73 8.75 9.40 9.58| 10.57| 10.81| 10.60| 10.75| 11.43| 11.49| 12.08| 11.35| 13.10

Paid leave .... 2.43 2.55 2.92 3.11 3.16 3.34 3.20 2.95 3.13 3.40 3.41 3.66 3.38 3.71
Supplemental pay .. .59 .66 81 .88 71 .80 .79 1.25 117 1.10 1.13 141 1.27 2.46
Insurance ................. 1.33 151 1.67 1.79 1.93 2.12 2.32 2.03 2.05 2.13 2.14 2.20 2.26 2.39

Retirement and savings 1.01 94| 112 1.17| 116| 1.24| 1.17| 1.43| 137 173| 1.74| 159 132 1.38
Legally required benefits .... .| 192 203| 221| 242| 258| 267 284| 284 291| 297 296| 311| 298| 3.12
Other benefits? ........cccoveverirrvcniins .04 .04 .03 .04 .05 .39 .50 .09 A2 A1 A1 a2 14 .04

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
73.1 73.0 72.7 72.5 72.7 71.7 71.0 70.9 71.1 71.2 71.3 71.3 72.4 71.2
26.9 27.0 27.3 275 27.3 28.3 29.0 29.1 28.9 28.8 28.7 28.7 27.6 28.8
Paid leave 8.9 8.9 9.1 9.1 9.0 8.9 8.6 8.1 8.4 8.6 8.5 8.7 8.2 8.2
Supplemental pay .. 22 2.3 25 2.6 2.0 21 2.1 3.4 3.1 2.8 2.8 3.3 31 5.4
Insurance .................. 4.9 5.3 5.2 5.2 5.5 5.7 6.2 5.6 5.5 5.4 5.3 5.2 55 5.3
Retirement and savings .. 3.7 3.3 35 3.4 3.3 33 3.1 3.9 3.7 4.4 4.3 3.8 3.2 3.0
Legally required benefits .... 7.1 7.1 6.9 7.1 7.3 7.2 7.6 7.8 7.8 7.5 7.4 7.4 7.2 6.9
Other benefits® . . . .

Total compensation
Wages and salaries
Total benefits

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Administrative support, including clerical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $12.91 | $13.75 | $14.02 | $14.59 | $15.15 | $15.75 | $16.23 | $15.97 | $16.43 | $16.52 | $16.84 | $17.17 | $18.93 | $20.03
Wages and salaries . 9.01 9.49 9.74| 10.14| 10.43| 10.74| 11.03| 11.12| 11.40| 11.60| 11.95| 12.27| 12.94| 13.97
Total benefits ... 3.90 4.27 4.28 4.46 4.72 5.01 5.20 4.85 5.03 4.91 4.89 4.90 5.98 6.06

Paid leave .... 1.00 1.08 1.03 1.09 1.10 1.13 1.15 1.14 1.19 1.15 117 1.18 1.23 1.46
Supplemental pay .. .27 .31 42 .37 .37 Al A4 43 .50 51 49 .45 1.26 77
Insurance ................. 1.05 1.26 1.23 1.37 1.52 1.65 1.73 1.36 1.45 1.38 1.40 1.47 1.59 1.78

Retirement and savings 51 .48 42 42 .45 A7 .49 51 A7 A7 42 41 43 .53
Legally required benefits .... 1.06 1.10 1.15 1.19 1.25 1.31 1.37 1.36 1.37 1.39 1.38 1.36 1.43 1.51
Other benefits® ........cccoovvvivrerininn, .03 .03 .02 .02 .02 .02 .03 .05 .06 .03 .04 .05 .04 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
69.8 69.0 69.5 69.5 68.8 68.2 68.0 69.6 69.4 70.3 71.0 71.5 68.4 69.7
30.2 31.0 30.5 30.5 31.2 31.8 32.0 30.4 30.6 29.7 29.0 28.5 31.6 30.3
Paid leave 7.7 7.9 7.4 7.5 7.3 7.2 7.1 7.1 7.2 6.9 6.9 6.9 6.5 7.3
Supplemental pay .. 2.1 2.3 3.0 2.5 2.4 2.6 2.7 2.7 3.0 3.1 29 2.6 6.7 3.8
Insurance .................. 8.1 9.1 8.8 9.4 10.1 10.5 10.7 8.5 8.8 8.3 8.3 8.6 8.4 8.9
Retirement and savings .. 3.9 35 3.0 2.9 3.0 3.0 3.0 3.2 2.9 2.8 25 2.4 2.3 2.6
Legally required benefits .... 8.2 8.0 8.2 8.1 8.2 8.3 8.4 8.5 8.4 8.4 8.2 7.9 7.6 7.5
Other benefits® 2 2 1 1 2 2 2 3 4 2 2 3 2 A

Total compensation
Wages and salaries
Total benefits

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued
Blue-collar occupations
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........cccceeeeveenenne $14.76 | $15.46 | $15.52 | $16.32 | $17.22 | $18.03 | $18.75 | $18.24 | $18.59 | $19.09 | $19.42 | $19.93 | $20.65 | $21.23
Wages and salaries 10.06 | 10.48| 10.50| 10.94| 11.36| 11.74| 12.14| 11.95| 12.28| 12.71| 13.09| 13.52| 13.99| 14.45
Total benefits ... 4.70 4.98 5.02 5.38 5.86 6.29 6.62 6.29 6.31 6.38 6.33 6.41 6.66 6.78
Paid leave .... .87 .92 .89 95| 1.02| 1.06| 1.08( 1.03| 1.06| 1.06| 1.07| 1.09| 1.12| 1.19
Supplemental pay .. .62 .67 .66 .68 71 .73 .75 .76 .81 .84 .89 .87 .98 .99
INSUraNCe ........coo...... 1.06| 1.20| 1.15| 1.31| 151| 1.65| 1.77| 160| 159| 156| 1.53| 157| 1.67| 1.72
Retirement and savings .53 .52 .55 .59 .65 72 .83 .76 74 .78 .76 .78 .80 a7
Legally required benefits .... 158| 1.62| 1.73| 1.81| 1.91| 202| 212| 207| 205| 207| 204| 205| 2.03| 2.08
Other benefits® ........cccceveuennee. .05 .05 .04 .03 .05 A1 .08 .07 .06 .06 .05 .05 .06 .04
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 68.2 67.8 67.7 67.0 66.0 65.1 64.7 65.5 66.1 66.6 67.4 67.8 67.7 68.1
Total benefits 31.8 32.2 323 33.0 34.0 349 35.3 345 33.9 334 32.6 32.2 32.3 31.9
Paid leave 5.9 5.9 5.7 5.8 5.9 5.9 5.7 5.7 5.7 5.6 5.5 5.5 5.4 5.6
Supplemental pay .. 4.2 4.4 4.2 4.2 4.1 4.0 4.0 4.2 4.3 4.4 4.6 4.4 47 47
Insurance .................. 7.2 7.8 7.4 8.1 8.8 9.2 9.4 8.8 8.6 8.2 7.9 7.9 8.1 8.1
Retirement and savings .. 3.6 3.4 3.5 3.6 3.8 4.0 4.4 4.2 4.0 4.1 3.9 3.9 3.9 3.6
Legally required benefits .... 10.7 10.5 11.2 111 11.1 11.2 11.3 11.4 11.0 10.9 10.5 10.3 9.8 9.8
Other benefits® .3 .3 2 2 3 .6 4 4 .3 3 3 3 3 2

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Precision production, craft, and repair occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $17.83 | $18.56 | $19.31 | $20.30 | $21.61 | $22.61 | $23.69 | $23.23 | $23.35 | $23.68 | $24.26 | $25.12 | $25.90 | $25.60
Wages and salaries .| 12.36| 12.84| 13.21| 13.73| 14.44| 14.88| 15.51| 15.34| 15.54| 15.93| 16.48| 17.18| 17.73| 17.65
Total benefits ... 5.48 5.71 6.10 6.57 7.17 7.73 8.18 7.90 7.81 7.75 7.78 7.95 8.18 7.95

Paid leave .... .95 1.02 1.05 1.12 1.24 1.28 1.31 1.27 1.29 1.27 1.30 1.33 1.32 1.36
Supplemental pay .. 71 .75 74 a7 81 .81 .84 .85 .87 .89 .99 .95 1.05 1.00
Insurance ................. 1.11 1.23 1.26 1.44 1.70 1.91 2.04 1.87 1.81 1.77 1.74 1.83 1.95 1.91

Retirement and savings 71 .66 .78 .84 91 99| 1.13| 106| 106| 108 1.06| 1.14| 1.19| 1.06
Legally required benefits .... .| 1.95| 1.99| 223| 235| 246| 264 277| 274| 270| 266| 261| 264| 260| 258
Other benefits? ........cccoveverirrvcniins .05 .06 .04 .04 .05 .10 .08 .09 .08 .07 .07 .07 .06 .04

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
69.3 69.2 68.4 67.6 66.8 65.8 65.5 66.0 66.5 67.3 67.9 68.4 68.5 68.9
30.7 30.8 31.6 32.4 33.2 34.2 345 34.0 335 32.7 32.1 31.6 31.6 31.1
Paid leave 5.3 5.5 5.4 55 5.7 5.6 55 5.5 55 5.4 5.4 5.3 5.1 5.3
Supplemental pay .. 4.0 4.1 3.8 3.8 3.7 3.6 3.6 3.7 3.7 3.8 4.1 3.8 4.1 3.9
Insurance ................. 6.2 6.6 6.5 7.1 7.9 8.4 8.6 8.1 7.7 7.5 7.2 7.3 7.5 7.5
Retirement and savings .. 4.0 3.6 4.0 4.2 4.2 4.4 4.8 4.6 4.6 4.6 4.4 4.5 4.6 4.1
Legally required benefits .... 10.9 10.7 11.5 11.6 11.4 11.7 11.7 11.8 11.6 11.2 10.8 10.5 10.0 10.1
Other benefits® 3 3 2 2 2 A4 4 A4 3 3 3 3 2 2

Total compensation
Wages and salaries
Total benefits

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued
Machine operators, assemblers, and inspectors occupations
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........cccceeeeveenenne $13.25| $14.03 | $13.83 | $14.72 | $15.52 | $16.20 | $16.98 | $15.97 | $16.25 | $17.04 | $17.36 | $17.91 | $18.81 | $19.42
Wages and salaries 8.84| 926| 9.17| 969| 10.04| 10.37| 10.75| 10.27| 10.57| 11.09| 11.48| 11.92| 12.35| 12.77
Total benefits ... 4.41 4.77 4.66 5.03 5.49 5.84 6.22 5.69 5.69 5.95 5.88 5.99 6.46 6.66
Paid leave .... .92 .96 .92 99| 1.04| 108| 112( 1.04| 1.07| 1.09| 1.10| 1.14| 121| 1.34
Supplemental pay .. .62 .70 .70 71 .73 .75 .79 .76 .84 .93 .94 .92 1.10 1.17
INSUrance ................. 1.12| 130| 122| 138| 156 166| 1.80| 157| 158| 159 155 161| 1.76| 1.77
Retirement and savings 42 42 .40 43 51 .56 .70 .60 .52 .59 .58 .57 .63 .60
Legally required benefits .... 1.28| 1.33| 138| 148| 157 164| 171| 164| 161| 169 166| 169| 1.68| 1.71
Other benefits® ..........ccccovuevenen. .05 .06 .05 .04 .07 .16 A1 .08 .06 .07 .06 .06 .09 .06
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 66.7 66.0 66.3 65.8 64.7 64.0 63.3 64.3 65.0 65.1 66.1 66.6 65.7 65.8
Total benefits 33.3 34.0 33.7 34.2 35.3 36.0 36.7 35.7 35.0 349 339 334 34.3 34.3
Paid leave 6.9 6.9 6.6 6.7 6.7 6.7 6.6 6.5 6.6 6.4 6.3 6.4 6.4 6.9
Supplemental pay .. 4.7 5.0 5.1 4.8 4.7 4.7 4.6 4.8 5.2 5.4 5.4 5.1 5.8 6.0
Insurance .................. 8.4 9.3 8.8 9.4 10.1 10.2 10.6 9.8 9.7 9.3 8.9 9.0 9.4 9.1
Retirement and savings .. 3.1 3.0 2.9 29 3.3 3.4 4.1 3.8 3.2 35 33 3.2 33 3.1
Legally required benefits .... 9.7 9.5 10.0 10.0 10.1 10.1 10.1 10.3 9.9 9.9 9.6 9.4 8.9 8.8
Other benefits® 4 4 3 3 5 1.0 .6 5 4 4 3 3 5 .3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Transportation and material moving occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $15.93 | $16.44 | $16.30 | $16.67 | $17.55 | $18.29 | $18.81 | $18.05 | $18.36 | $18.13 | $19.06 | $19.11 | $19.61 | $22.47
Wages and salaries .| 10.69| 11.01| 10.93| 11.08| 11.39| 11.77| 12.04| 11.61| 12.03| 12.07| 12.75| 12.88| 13.34| 15.16
Total benefits ... 5.24 5.43 5.36 5.59 6.16 6.51 6.77 6.45 6.32 6.05 6.30 6.23 6.27 7.31

Paid leave .... .88 91 .87 .90 .95 .97 1.01 .95 .98 .92 .99 .93 .98 1.03
Supplemental pay .. .64 .69 .68 71 .78 a7 .76 .87 .88 .85 .93 1.02 1.01 1.09
Insurance ................. 1.13 121 1.18 1.28 151 1.63 1.77 1.65 1.59 1.48 1.47 1.45 1.46 1.88

Retirement and savings .69 .69 71 .76 .80 .88 .92 .80 .82 71 74 73 .65 .94
Legally required benefits ... ..| 1.86| 189| 1.91| 1.91| 209| =220| 223| 215| 2.04| 209| 215| 2.09| 215| 234
Other benefits? ........c..cccovvverrrrerens .04 .04 .02 .02 .03 .07 .08 ol (L) | (M | (MY | (Y .02 .03

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
67.1 67.0 67.1 66.5 64.9 64.4 64.0 64.3 65.6 66.6 66.9 67.4 68.0 67.5
32.9 33.0 32.9 335 35.1 35.6 36.0 35.7 34.4 334 33.1 32.6 32.0 325
Paid leave 55 5.6 5.3 5.4 54 5.3 54 5.2 5.3 51 5.2 4.9 5.0 4.6
Supplemental pay .. 4.0 4.2 4.2 4.3 4.5 4.2 4.0 4.8 4.8 4.7 4.9 53 5.2 4.9
Insurance .................. 7.1 7.4 7.2 7.7 8.6 8.9 9.4 9.1 8.7 8.1 7.7 7.6 7.4 8.4
Retirement and savings .. 4.4 4.2 4.4 4.6 45 4.8 4.9 4.4 4.5 3.9 3.9 3.8 33 4.2
Legally required benefits .... 11.7 11.5 11.7 114 11.9 12.0 11.9 11.9 11.1 11.5 11.3 10.9 11.0 10.4
Other benefits? 2 2 1 1 2 4 4 11 (3 (3) (3) (3) 1 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Handlers, equipment cleaners, helpers, and laborers

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccoevevveninieeinens $11.80 | $12.28 | $11.88 | $12.40 | $12.86 | $13.30 | $13.59 | $13.41 | $14.01 | $14.21 | $14.09 | $14.25 | $14.50 | $15.27
Wages and salaries . 8.17 8.46 8.23 8.52 8.70 8.86 9.04 9.09 9.47 9.73 9.77 9.97 | 10.29| 10.81
Total benefits ... 3.63 3.81 3.65 3.88 4.16 4.44 4.55 4.32 4.54 4.47 4.32 4.28 421 4.46

Paid leave .... .56 .58 .53 .58 .58 .59 .58 .53 .57 .59 .57 .55 .57 .61
Supplemental pay .. 41 A4 41 Al .45 A7 AT 51 .55 .53 .52 .53 .57 .58
Insurance ................. .79 .87 .81 .93 1.05 1.15 1.18 1.07 112 1.09 1.02 .99 1.02 1.17

Retirement and savings .40 A1 .38 43 .45 .50 .52 .49 .57 .57 .53 .53 A4 .45
Legally required benefits ... ..| 146| 150| 151| 152| 161| 1.68| 1.77| 171| 1.72| 168| 166| 1.66| 1.59| 1.63
Other benefits? ........c..cccovvverrrrerens &) 02 (Ly | (Y .02 .05 ol (L | (MY | Y 02 (L | (Y .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
69.2 68.9 69.3 68.7 67.7 66.6 66.5 67.8 67.6 68.5 69.3 70.0 71.0 70.8
30.8 31.1 30.7 31.3 323 334 335 32.2 32.4 31.5 30.7 30.0 29.0 29.2
Paid leave 4.7 4.7 45 4.7 4.5 4.5 4.2 4.0 4.0 4.1 4.0 3.9 3.9 4.0
Supplemental pay .. 3.5 3.6 35 3.3 3.5 3.6 34 3.8 3.9 3.7 3.7 3.7 3.9 3.8
Insurance .................. 6.7 7.1 6.8 7.5 8.1 8.6 8.7 8.0 8.0 7.7 7.2 6.9 7.0 7.7
Retirement and savings .. 3.4 3.3 3.2 35 35 3.8 3.9 3.6 4.0 4.0 3.8 3.7 3.0 2.9
Legally required benefits .... 12.4 12.3 12.7 12.2 12.6 12.6 13.0 12.7 12.3 11.8 11.8 11.6 11.0 10.7
Other benefits? (3) 13 () 1 A4 2| 3 (3) (3) 1] (3 (3) 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 12. Private industry workers, goods-producing industries, by occupational group: employer costs per hour worked for empl oyee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued
Service occupations
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........cccceeeeveenenne $12.33 | $13.24 | $13.49 | $14.12 | $14.55 | $15.27 | $15.47 | $14.32 | $14.43 | $16.03 | $16.48 | $16.77 | $16.55 | $16.41
Wages and salaries 8.14| 856| 9.15| 956| 9.78| 10.18| 10.36| 9.47| 9.58| 10.59| 10.86| 11.05| 10.80| 11.26
Total benefits ... 419 4.68| 434| 456| 477| 509| 511| 4.86| 4.85| 544| 562| 572 575| 516
Paid leave .... .85 .94 91 .94 .95 97 .97 .88 92| 1.05| 1.09| 1.08| 1.01| 1.05
Supplemental pay .. 51 .62 .50 .48 .46 .45 42 .62 77 .80 .86 .82 .95 .64
INSUraNCe ........coo...... 1.17| 1.41| 1.14| 1.21| 1.36| 1.43| 1.45| 1.36| 1.21| 1.42| 1.39| 156| 156| 1.41
Retirement and savings 44 .46 .48 .54 .55 .61 .68 .50 .38 .45 .53 .50 .52 .49
Legally required benefits .... 1.15| 1.20| 1.29| 1.35| 1.39| 1.49| 152| 141| 1.46| 163| 1.68| 1.71| 1.61| 1.47
Other benefits® ........cccceveuennee. .07 .06 .03 .03 .05 14 .07 .09 .10 .08 .08 .06 .09 .10
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 66.0 64.6 67.8 67.7 67.2 66.7 67.0 66.1 66.4 66.1 65.9 65.9 65.3 68.6
Total benefits 340 | 354 | 322 | 323 | 328 | 333 | 330 | 339| 336 | 339| 341 | 341 | 347 | 314
Paid leave 6.9 7.1 6.7 6.7 6.5 6.3 6.3 6.1 6.4 6.5 6.6 6.4 6.1 6.4
Supplemental pay .. 4.2 4.6 3.7 3.4 3.2 3.0 2.7 4.3 5.4 5.0 5.2 4.9 57 3.9
Insurance .................. 9.5 10.6 8.4 8.6 9.4 9.4 9.4 9.5 8.4 8.9 8.4 9.3 9.4 8.6
Retirement and savings .. 3.5 35 3.6 3.8 3.8 4.0 4.4 3.5 2.6 2.8 3.2 3.0 3.1 3.0
Legally required benefits .... 9.4 9.1 9.5 9.5 9.5 9.8 9.8 9.9 10.1 10.2 10.2 10.2 9.7 9.0
Other benefits® 5 5 3 2 3 9 5 .6 7 5 5 4 5 .6

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001

White-collar occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $15.04 | $15.59 | $16.64 | $17.13 | $17.92 | $18.65 | $19.26 | $19.39 | $19.95 | $20.44 | $21.25 | $21.89 | $23.14 | $24.27
Wages and salaries .| 11.24| 11.68| 12.38| 12.75| 13.25| 13.69| 14.13| 14.29| 14.73| 15.21| 15.81| 16.28| 17.26| 18.06
Total benefits ... 3.80 3.91 4.25 4.38 4.67 4.96 5.14 5.10 5.21 5.23 5.44 5.61 5.88 6.21

Paid leave .... 1.16 1.19 1.24 1.26 1.31 1.32 1.35 1.32 1.36 1.39 1.43 1.49 1.64 1.77
Supplemental pay .. .27 .25 31 .29 .35 42 A5 46 A8 .53 .61 .59 .60 .59
Insurance ................. .74 .81 .93 1.03 1.13 1.20 1.24 1.20 1.18 1.10 1.14 1.19 1.24 1.32

Retirement and savings .49 .46 .49 A7 .48 51 .54 .55 .61 .59 .61 .64 .66 72
Legally required benefits ... .| 113| 118| 127| 1.33| 140| 1.48| 153| 154| 156| 1.60| 1.63| 1.68 1.71| 1.79
Other benefits? ........c..cccovvverrrrerens o2l (LY | (M | (MY | (Y .02 .03 .02 .02 .02 .02 .02 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
74.7 74.9 74.4 74.4 73.9 73.4 73.3 73.7 73.9 74.4 74.4 74.4 74.6 74.4
25.3 25.1 25.6 25.6 26.1 26.6 26.7 26.3 26.1 25.6 25.6 25.6 25.4 25.6
Paid leave 7.7 7.7 75 7.4 7.3 7.1 7.0 6.8 6.8 6.8 6.7 6.8 7.1 7.3
Supplemental pay .. 1.8 1.6 1.9 1.7 1.9 2.3 2.3 2.4 2.4 2.6 29 2.7 2.6 24
Insurance .................. 4.9 5.2 5.6 6.0 6.3 6.5 6.5 6.2 5.9 5.4 5.4 5.4 5.4 5.4
Retirement and savings .. 3.2 3.0 3.0 2.7 2.7 2.7 2.8 2.8 3.1 29 29 2.9 29 3.0
Legally required benefits .... 7.5 7.6 7.6 7.7 7.8 7.9 7.9 8.0 7.8 7.8 7.7 7.7 7.4 7.4
Other benefits? 1] (3 (3) () (3) 1 1 1 1 1 1 1 1 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Professional specialty and technical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $20.28 | $21.14 | $22.79 | $23.18 | $24.60 | $26.65 | $27.13 | $27.06 | $27.93 | $27.77 | $28.16 | $28.93 | $31.64 | $34.00
Wages and salaries .| 15.09| 15.83| 16.85| 17.27| 18.19| 19.65| 20.01| 20.08| 20.58| 20.54| 20.94| 21.56| 23.66| 25.39
Total benefits ... 5.19 5.32 5.94 5.90 6.41 7.00 7.12 6.98 7.35 7.24 7.23 7.37 7.97 8.61

Paid leave .... 1.69 1.73 1.83 1.85 1.92 2.00 1.99 1.90 1.95 1.92 1.94 2.06 2.50 2.69
Supplemental pay .. .37 .35 .45 .38 .53 .59 .58 .55 72 .88 .88 .66 .67 71
Insurance ................. .86 .98 1.17 1.23 1.38 1.53 1.59 1.54 1.50 1.33 1.35 1.45 1.54 1.64

Retirement and savings 77 .66 .76 .67 .66 .79 .84 .84 .96 .89 .88 .93 .94 1.09
Legally required benefits ... ..| 148| 158| 170| 176| 1.91| 206| 209| 211| 219| 219| 216| 223| 231| 246
Other benefits? ........c..cccovvverrrrerens OGO GORES) .03 .04 .03 .03 .02 .02 .03 .03 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
74.4 74.9 73.9 74.5 74.0 73.7 73.8 74.2 73.7 73.9 74.4 74.5 74.8 4.7
25.6 25.1 26.1 25.5 26.0 26.3 26.2 25.8 26.3 26.1 25.7 25.5 25.2 25.3
Paid leave 8.4 8.2 8.0 8.0 7.8 7.5 7.3 7.0 7.0 6.9 6.9 7.1 7.9 7.9
Supplemental pay .. 1.8 1.7 2.0 1.7 2.1 2.2 2.1 2.0 2.6 3.2 3.1 2.3 2.1 2.1
Insurance .................. 4.3 4.6 5.2 5.3 5.6 5.8 5.9 5.7 5.4 4.8 4.8 5.0 4.9 4.8
Retirement and savings .. 3.8 3.1 3.3 29 2.7 3.0 3.1 3.1 34 3.2 3.1 3.2 3.0 3.2
Legally required benefits .... 7.3 7.5 7.5 7.6 7.8 7.7 7.7 7.8 7.8 7.9 7.7 7.7 7.3 7.2
Other benefits2 (3) (3) (3) (3) (3 1 1 1 1 1 1 1 1 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988 1.2001 -- Continued

Professional specialty occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes - - - . - — | $28.48|$28.64 | $29.31 | $29.40 | $29.95 | $30.22 | $33.95 | $36.87

- - - - - - 21.09| 21.35| 21.67| 21.85| 22.32| 22.65| 25.52| 27.68
- - 7.40 7.29 7.64 7.56 7.63 7.57 8.43 9.20

Wages and salaries
Total benefits ...

Paid leave .... - - - - - - 2.05 1.99 2.05 2.03 2.05 2.15 2.75 2.98
Supplemental pay .. - - - - - - .64 .58 .82 1.03 .99 .70 .68 74
Insurance ..........cc..... - - - - - - 1.60 1.58 1.53 1.34 1.38 1.48 1.59 1.66

Retirement and savings - - .88 .89 .96 .88 .93 91 97 117
Legally required benefits .... - - 2.18 2.20 2.25 2.26 2.26 2.30 241 2.62
Other benefits2 - - - - - - .05 .04 .03 .02 .02 .02 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - 74.0 74.5 73.9 74.3 74.5 75.0 75.2 75.1
- - 26.0 25.5 26.1 25.7 25.5 25.0 24.8 25.0

Total compensation
Wages and salaries
Total benefits

Paid leave - - - - - - 7.2 7.0 7.0 6.9 6.8 7.1 8.1 8.1
Supplemental pay .. - - - - - - 2.2 2.0 2.8 3.5 3.3 2.3 2.0 2.0
Insurance .................. - - - - - - 5.6 5.5 5.2 4.6 4.6 4.9 4.7 45

- - 3.1 3.1 3.3 3.0 3.1 3.0 2.9 3.2
- - - - - - 7.6 7.7 7.7 7.7 7.5 7.6 7.1 7.1
- - 2 1 A 1 1 1 1 1

Retirement and savings ..
Legally required benefits ....
Other benefits?

1 This series began in 1994.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
~— Data not available.



-114 -

Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988 1.2001 -- Continued

Technical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes - - - - - —  |$23.87|$23.18| $24.29 | $23.66 | $23.70 | $25.76 | $26.01 | $26.87

- - - - - - 17.41| 16.97| 17.72| 17.24| 17.49| 18.90| 19.14| 19.72
- - - - - - 6.46 6.21 6.58 6.42 6.21 6.86 6.86 7.16

Wages and salaries
Total benefits ...

Paid leave .... - - - - - - 1.82 1.66 1.68 1.64 1.66 1.84 1.89 1.96
Supplemental pay .. - - - - - - .45 A7 .46 .49 .58 .57 .63 .62
Insurance ..........cc..... - - - - - - 1.57 1.47 1.42 1.31 1.28 1.37 1.41 1.61

Retirement and savings - - - - - - .73 72 .97 .93 77 .97 .86 .88
Legally required benefits .... - - - - - - 1.87 1.88 2.02 2.02 1.90 2.05 2.04 2.08
Other benefits3 - - - - - - .02 .02 .03 .03 .02 .06 04| (2)

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - - - - - 72.9 73.2 72.9 72.9 73.8 73.4 73.6 73.4
- - - - - - 27.1 26.8 27.1 27.1 26.2 26.6 26.4 26.6

Total compensation
Wages and salaries
Total benefits

Paid leave - - - - - - 76| 72| 69| 70| 70| 71| 73| 73
Supplemental pay .. - - - - - - 19 2.0 19 21 2.4 2.2 24 2.3
Insurance .................. - - - - - - 6.6 6.3 5.9 5.5 5.4 5.3 5.4 6.0

- - - - - - 3.0 3.1 4.0 4.0 3.2 3.8 3.3 3.3
- - - - - - 7.8 8.1 8.3 8.5 8.0 8.0 7.8 7.7

Retirement and savings ..
Legally required benefits ....

Other benefits3 - - - - - - 1 1 1 1 1 2 21 (%
1 This series began in 1994. ~— Data not available.
2 Cost per hour worked is $0.01 or less.
3 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

4 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Executive, administrative, and managerial occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $22.58 | $24.05 | $24.84 | $26.12 | $27.46 | $28.36 | $29.26 | $31.16 | $31.85 | $31.30 | $32.96 | $33.63 | $36.55 | $39.78
Wages and salaries .| 16.95| 18.01| 18.46| 19.52| 20.27 | 20.73| 21.29| 22.59| 23.32| 23.15| 24.15| 24.43| 26.74| 28.83
Total benefits ... 5.63 6.04 6.38 6.59 7.20 7.63 7.97 8.58 8.53 8.15 8.81 9.20 9.81| 10.95

Paid leave .... 1.95 2.13 2.10 2.20 2.36 2.32 2.40 2.59 2.70 2.61 2.76 2.79 3.01 3.39
Supplemental pay .. 42 .39 .55 42 .56 .78 .86 1.06 .81 .84 1.16 1.34 1.44 1.46
Insurance ................. .96 1.08 1.16 1.28 1.47 1.59 1.59 1.64 1.66 1.49 1.53 1.64 1.75 1.99

Retirement and savings 74 .78 .81 .82 .87 .85 .89 1.01 1.09 .93 1.01 1.04 1.14 1.43
Legally required benefits .... 1.54 1.65 1.74 1.85 1.91 2.05 2.17 2.22 2.22 2.23 2.29 2.35 2.43 2.62
Other benefits? .......ccoovvrrererreerennn. .02 02| (1) .03 .03 .04 .06 .05 .05 .05 .05 .04 .04 .06

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
75.1 74.9 74.3 74.8 73.8 73.1 72.8 72,5 73.2 74.0 73.3 72.6 73.2 72.5
24.9 25.1 25.7 25.2 26.2 26.9 27.2 27.5 26.8 26.0 26.7 27.4 26.8 27.5
Paid leave 8.6 8.9 8.5 8.4 8.6 8.2 8.2 8.3 8.5 8.3 8.4 8.3 8.2 8.5
Supplemental pay .. 1.9 1.6 2.2 1.6 2.0 2.7 29 34 2.6 2.7 35 4.0 3.9 3.7
Insurance .................. 4.2 4.5 4.7 4.9 5.4 5.6 5.4 5.3 5.2 4.8 4.6 4.9 4.8 5.0
Retirement and savings .. 3.3 3.3 3.3 3.1 3.2 3.0 3.0 3.3 3.4 3.0 3.1 3.1 3.1 3.6
Legally required benefits .... 6.8 6.8 7.0 7.1 7.0 7.2 7.4 7.1 7.0 7.1 6.9 7.0 6.6 6.6
Other benefits? 1 13 1 1 2 2 2 1 2 2 1 1 2

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
3 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued
Sales occupations
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccccoveveriieeieennenns $10.47 | $11.06 | $11.70 | $12.54 | $12.92 | $12.99 | $13.44 | $13.36 | $14.07 | $14.51 | $15.28 | $15.86 | $15.90 | $15.52
Wages and salaries 8.12| 868| 9.45| 9.74| 9.99| 9.92| 10.29| 10.29| 10.91| 11.36| 11.99| 12.45| 12.51| 12.17
Total benefits ... 235 2.38| 255| 281| 292| 307| 315| 3.07| 315| 3.16| 329| 341| 339| 335
Paid leave .... .55 57 .60 .62 .63 .63 .62 .60 .61 .64 .66 .67 .69 77
Supplemental pay .. 17 .16 17 .22 .23 .31 .35 .33 .38 .33 .38 43 .39 31
INSUraNCe ........coo...... .50 48 57 .64 .69 71 72 .68 .67 .65 .64 .65 .67 .70
Retirement and savings .23 22 .23 .24 .25 .25 .26 .25 27 31 31 .34 .32 .27
Legally required benefits .... .88 .93 98| 1.07| 1.12| 1.16| 1.19| 1.20| 1.21| 1.23| 1.28| 1.32| 1.31| 1.29
Other benefits? ........c..cccovvverrrrerens Ko7 2 D T IR D T IR T D T A T O N IR T I T I 0 T I T I G I D W D)
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 77.6 78.5 78.2 77.6 77.4 76.4 76.6 77.0 77.6 78.3 78.5 78.5 78.7 78.4
Total benefits 224 | 215 | 218 | 224 | 226 | 236 | 234 | 230 | 224 | 217 | 215 | 215 | 213 | 216
Paid leave 5.3 5.2 5.1 5.0 4.9 4.8 4.6 4.5 4.4 4.4 4.3 4.2 4.3 5.0
Supplemental pay .. 1.6 15 15 1.8 1.7 2.4 2.6 25 2.7 2.3 25 2.7 25 2.0
INSUraNCe ........ccveveee. 4.8 4.4 4.8 5.1 5.4 5.5 5.4 5.1 4.8 4.5 4.2 4.1 4.2 45
Retirement and savings .. 2.2 2.0 2.0 1.9 2.0 1.9 1.9 1.9 1.9 2.1 2.0 2.1 2.0 1.7
Legally required benefits .... 8.4 8.4 8.4 8.5 8.7 9.0 8.9 9.0 8.6 8.5 8.4 8.3 8.2 8.3
Other benefits? 2| (%) ) ) ) ®) ) 3 &) ) ) ) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Administrative support, including clerical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $11.23 | $11.68 | $12.32 | $12.89 | $13.40 | $13.85 | $14.38 | $14.43 | $14.71 | $14.93 | $15.68 | $16.28 | $16.69 | $16.89
Wages and salaries . 8.17 8.47 8.93 9.27 9.61 9.89| 10.25| 10.37| 10.59| 10.83| 11.37| 11.84| 12.14| 12.38
Total benefits ... 3.06 3.21 3.40 3.63 3.79 3.96 4.13 4.07 4.11 4.10 431 4.44 4.55 4.51

Paid leave .... .86 .90 .93 .97 .99 1.00 1.03 1.00 1.03 1.04 1.08 1.12 1.15 1.13
Supplemental pay .. .19 .20 21 .22 .24 .25 .26 .28 .27 .30 .34 .33 .35 .34
Insurance ................. .74 .82 .93 1.07 1.14 1.19 1.25 1.20 1.18 1.12 1.20 1.21 1.24 1.26

Retirement and savings .36 .36 .36 .35 .36 .39 A1 .40 .46 44 .46 .49 51 .46
Legally required benefits ... .89 92 97| 102| 106| 1a1| 116| 1.17| 1a7| 119| 1.22| 126 1.28| 1.30
Other benefits? ........c..cccovvverrrrerens OGO GORES) o2 (LY | (M) | (Y .02 .02 .02 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
72.7 72.5 72.4 719 71.7 71.4 71.3 71.8 72.0 72.6 72.5 72.7 72.7 73.3
27.3 27.5 27.6 28.1 28.3 28.6 28.7 28.2 28.0 27.4 27.5 27.3 27.3 26.7
Paid leave 7.7 7.7 75 7.5 7.4 7.2 7.2 7.0 7.0 7.0 6.9 6.9 6.9 6.7
Supplemental pay .. 1.7 1.7 1.7 1.7 1.8 1.8 1.8 1.9 1.9 2.0 2.2 2.0 2.1 2.0
Insurance .................. 6.6 7.0 7.5 8.3 8.5 8.6 8.7 8.3 8.0 7.5 7.7 7.4 7.4 7.5
Retirement and savings .. 3.2 3.1 2.9 2.7 2.7 2.8 2.8 2.8 3.1 29 29 3.0 3.1 2.7
Legally required benefits .... 8.0 7.8 7.9 7.9 7.9 8.0 8.1 8.1 8.0 8.0 7.8 7.7 7.7 7.7
Other benefits? (3) (3) (3) () (3) 13 (3) (3) 1 1 1 1 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued
Blue-collar occupations
Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccccoveveriieeieennenns $12.57 | $12.82 | $13.33 | $13.70 | $14.18 | $14.48 | $14.70 | $14.66 | $15.08 | $14.85 | $15.32 | $15.76 | $16.55 | $17.28
Wages and salaries 891| 9.13| 9.44| 966| 9.96| 10.12| 10.30| 10.39| 10.75| 10.67| 11.03| 11.34| 11.87| 12.42
Total benefits ... 3.65| 3.69| 3.89| 4.04| 422| 437| 4.40| 427| 433| 4.18| 429| 4.41| 468| 486
Paid leave .... .81 .82 .83 .85 .85 .87 .84 .81 .81 .78 .82 .85 .89 .96
Supplemental pay .. .33 .33 .36 .36 .37 .37 .38 .40 .40 42 46 .48 .52 .52
INSUraNCe ........coo...... .75 .76 .86 95| 1.01| 1.07| 1.07| 1.00| 1.00 .95 97| 1.00| 1.06| 117
Retirement and savings .40 .36 .37 .36 .37 .36 .38 .39 .46 43 .45 .48 .56 .53
Legally required benefits .... 1.34| 1.41| 147| 152| 1.60| 1.68| 1.72| 1.67| 1.64| 159| 159| 159| 1.65| 1.68
Other benefits? ........c..cccovvverrrrerens M OO OO OO IO OO I OO,
Percent of total compensation by year
1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 70.9 71.2 70.8 70.5 70.2 69.8 70.1 70.9 71.3 71.8 72.0 72.0 71.7 71.9
Total benefits 291 | 288 | 292 | 295 | 298| 302 | 299 | 291 | 287 | 282 | 280 | 280 | 283 | 281
Paid leave 6.5 6.4 6.2 6.2 6.0 6.0 5.7 5.6 5.4 52 5.4 54 5.4 5.6
Supplemental pay .. 2.7 2.6 2.7 2.6 2.6 25 2.6 2.7 2.7 2.8 3.0 3.0 3.1 3.0
Insurance ........ccccoeues 6.0 6.0 6.4 6.9 7.2 7.4 7.3 6.8 6.6 6.4 6.3 6.3 6.4 6.8
Retirement and savings .. 3.2 2.8 2.8 2.6 2.6 2.5 2.6 2.6 3.1 29 29 3.0 3.4 3.1
Legally required benefits .... 10.6 11.0 11.0 11.1 11.3 11.6 11.7 11.4 10.9 10.7 10.4 10.1 10.0 9.7
Other benefits? ) &) ) ) ) ®) ) 3 &) ) ) ) 3 )

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Precision production, craft, and repair occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $16.49 | $16.37 | $16.94 | $17.83 | $18.46 | $18.92 | $19.10 | $19.39 | $20.24 | $20.01 | $21.04 | $22.45 | $23.01 | $23.65
Wages and salaries .| 11.80| 11.71| 12.03| 12.63| 13.04| 13.29| 13.44| 13.78| 14.43| 1452| 15.23| 16.13| 16.47| 16.94
Total benefits ... 4.69 4.65 4.91 5.20 5.41 5.62 5.66 5.61 5.80 5.49 5.81 6.32 6.55 6.71

Paid leave .... 1.21 1.22 1.24 1.26 1.29 1.32 1.28 1.30 1.35 1.26 1.38 1.53 1.54 1.60
Supplemental pay .. 43 A2 .45 46 47 A7 .51 51 .54 51 .58 72 .80 .78
Insurance ................. .95 .96 1.06 1.21 1.30 1.39 1.37 1.35 1.39 1.23 1.30 1.39 1.38 1.50

Retirement and savings .50 42 A7 .46 A7 46 .45 46 .54 .53 .63 .68 .82 .76
Legally required benefits ... ..| 158| 161| 1.68| 1.80| 1.86| 1.97| 204| 198| 1.98| 1.94| 192| 1.99| 200| 205
Other benefits? ........c..cccovvverrrrerens .03 02 (Ly | (Y .02 o2l (y | (M | (MY | (Y .02 .02 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
71.5 71.6 71.0 70.8 70.7 70.3 70.3 71.1 71.3 72.6 724 71.8 71.6 71.6
28.5 28.4 29.0 29.2 29.3 29.7 29.7 28.9 28.7 27.4 27.6 28.2 28.5 28.4
Paid leave 7.3 7.4 7.3 7.1 7.0 7.0 6.7 6.7 6.7 6.3 6.6 6.8 6.7 6.8
Supplemental pay .. 2.6 2.6 2.6 2.6 2.6 2.5 2.6 2.6 2.7 2.6 2.8 3.2 3.5 3.3
Insurance .................. 5.7 5.8 6.3 6.8 7.0 7.4 7.2 7.0 6.9 6.2 6.2 6.2 6.0 6.3
Retirement and savings .. 3.1 2.6 2.7 2.6 25 2.4 2.4 2.4 2.7 2.7 3.0 3.0 3.6 3.2
Legally required benefits .... 9.6 9.9 9.9 10.1 10.1 10.4 10.7 10.2 9.8 9.7 9.1 8.9 8.7 8.7
Other benefits? 2 13 () 1 13 (3) (3) (3) 1 1 1 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.



-120 -

Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Transportation and material moving occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $13.81 | $14.56 | $15.05 | $15.10 | $15.59 | $15.65 | $16.38 | $16.52 | $16.44 | $16.38 | $16.93 | $17.17 | $18.00 | $18.16
Wages and salaries . 9.68| 10.20| 10.49| 10.39| 10.67| 10.65| 11.15| 11.35| 11.46| 11.56| 11.99| 12.20| 12.67| 12.79
Total benefits ... 4.13 4.35 4.56 4.72 4.92 5.01 5.23 5.18 4.98 4.82 4.94 4.97 5.33 5.36

Paid leave .... .86 .89 .89 .93 91 .90 .90 .85 .78 .80 .83 .83 .90 .90
Supplemental pay .. .32 .34 .37 .39 40 .38 .38 43 A2 44 .50 .48 49 .52
Insurance ................. .83 .88 97 1.06 1.10 1.14 1.23 1.17 1.12 1.16 1.13 1.16 1.27 1.31

Retirement and savings A7 .48 A7 .49 49 .50 .56 .59 71 .56 .57 .60 .65 .68
Legally required benefits .... 1.65 1.76 1.85 1.85 2.01 2.06 2.14 2.14 1.95 1.86 1.91 1.89 2.01 1.94

Other DENEfts2 ......cevvrrorrororrre O T OO @@ ol MO |l O O | a0 02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
70.1 70.1 69.7 68.8 68.4 68.0 68.1 68.7 69.7 70.6 70.8 71.1 70.4 70.4
29.9 29.9 30.3 31.2 31.6 32.0 31.9 31.3 30.3 29.4 29.2 28.9 29.6 29.5
Paid leave 6.2 6.1 5.9 6.2 5.8 5.8 55 5.1 4.7 4.9 4.9 4.8 5.0 5.0
Supplemental pay .. 23 2.3 25 2.6 25 24 2.3 2.6 25 2.7 3.0 2.8 2.7 2.9
Insurance .................. 6.0 6.0 6.5 7.0 7.1 7.3 7.5 7.1 6.8 7.1 6.7 6.8 7.1 7.2
Retirement and savings .. 34 3.3 3.1 3.2 3.1 3.2 34 3.6 4.3 34 34 35 3.6 3.7
Legally required benefits .... 11.9 12.1 12.3 12.2 12.9 13.2 13.1 12.9 11.9 11.3 11.3 11.0 11.2 10.7
Other benefits? &S| S| 1SS ||| S S 1

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Handlers, equipment cleaners, helpers, and laborers

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes $0.10| $9.49| $9.81$10.12 |$10.56 | $10.95 | $11.01 | $10.57 | $10.98 | $11.50 | $11.65 | $11.91 | $12.28 | $12.96

6.45 6.79 6.96 7.23 7.51 7.74 7.85 7.64 7.93 8.20 8.38 8.62 8.89 9.46

Wages and salaries
2.65 2.71 2.85 2.89 3.04 3.21 3.16 2.93 3.05 3.30 3.27 3.29 3.40 3.50

Total benefits ...

Paid leave .... 49 .49 .49 .50 .52 .54 .52 45 .46 .50 .51 .52 .52 .60
Supplemental pay .. .25 .27 .28 .27 .27 .28 .28 .28 .29 .37 .38 .37 .37 .35
Insurance ................. .58 .59 .69 71 77 .83 .79 .69 .70 .74 74 74 .80 .90

Retirement and savings .30 .25 .26 .24 .26 .24 27 .27 .32 .36 .34 .38 A1 .33
Legally required benefits .... 1.02 1.10 1.12 1.18 1.22 1.30 1.31 1.23 1.27 1.32 1.28 1.28 1.29 1.31
Other benefits? ........c..cccoeevverrnrrrenns M OO OO OO IO OO I OO,

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
70.9 71.5 71.0 71.4 71.2 70.7 71.3 72.3 72.2 71.3 71.9 72.4 72.4 73.0
29.1 28.5 29.0 28.6 28.8 29.3 28.7 27.7 27.8 28.7 28.1 27.6 27.7 27.0
Paid leave 5.4 5.1 5.0 4.9 4.9 4.9 4.7 4.3 4.2 4.3 4.4 4.4 4.2 4.6
Supplemental pay .. 2.7 2.9 2.9 2.6 25 2.6 25 2.6 2.7 3.2 33 3.1 3.0 2.7
Insurance .................. 6.4 6.2 7.0 7.0 7.3 7.6 7.1 6.6 6.4 6.5 6.4 6.2 6.5 6.9
Retirement and savings .. 3.3 2.6 2.7 2.3 24 2.2 2.4 2.6 29 3.2 29 3.2 33 25
Legally required benefits .... 11.2 11.6 11.4 11.6 11.5 11.9 11.9 11.6 11.6 11.5 11.0 10.7 10.5 10.1
Other benefits? H | H | SH || || SH S| || SH S|

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 13. Private industry workers, service-producing industries, by occupational group: employer costs per hour worked for em ployee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Service occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes $6.61| $7.02| $7.50| $7.66| $8.27| $8.37| $8.21| $8.24| $8.46| $8.87| $9.21| $9.42| $9.59|$10.24

5.12 5.43 5.75 5.87 6.30 6.39 6.23 6.28 6.45 6.85 7.16 7.36 7.50 7.96

Wages and salaries
1.50 1.59 1.75 1.79 1.98 1.98 1.97 1.97 2.00 2.02 2.04 2.06 2.08 2.28

Total benefits ...

Paid leave .... 31 .33 .35 .34 .38 .35 .34 .34 .35 .36 .36 37 37 41
Supplemental pay .. .08 .09 A1 .10 A1 A1 A1 12 12 13 13 14 13 16
Insurance .................. .27 .30 .35 37 .43 .46 .45 .43 43 41 41 .40 .43 51
Retirement and savings .10 A1 12 A1 .13 .09 .10 .10 12 A1 12 A2 12 14
Legally required benefits .... .73 a7 .81 .87 .93 97 97 .98 .98 1.01 1.03 1.03 1.03 1.06
Other benefits? ..........cccovevverrnreeeens M OO OO OO IO OO I OO,

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
77.4 77.4 76.6 76.7 76.1 76.3 75.9 76.1 76.3 77.2 7.7 78.1 78.2 7.7
22.6 22.6 23.4 233 23.9 23.7 24.1 23.9 23.7 22.8 22.1 21.9 21.7 22.3
Paid leave 4.7 4.7 4.6 4.4 4.6 4.2 4.2 4.2 4.1 4.0 3.9 3.9 3.9 4.0
Supplemental pay .. 1.2 12 15 13 14 14 13 14 14 14 14 15 14 1.6
Insurance ... 4.1 4.2 4.7 4.9 5.2 5.4 5.4 5.2 5.0 4.7 4.5 4.2 45 5.0
Retirement and savings .. 1.6 1.5 1.7 1.5 1.5 1.1 1.2 1.2 1.4 1.2 1.3 1.3 1.3 1.4
Legally required benefits .... 11.0 11.0 10.8 11.3 11.2 11.6 11.8 11.8 11.6 11.4 11.2 10.9 10.7 10.4
Other benefits? H | H | SH || || SH S| || SH S|

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001

White-collar occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compPeNSation .........ccccevvrveeeererirennens $20.53 | $21.54 | $22.44 | $23.38 | $24.44 | $25.82 | $26.45 | $27.62 | $28.75 | $29.79 | $30.31 | $31.25 | $32.10 | $33.40
Wages and salaries 14.67| 15.32| 15.97| 16.63| 17.30| 18.00( 18.40| 19.47| 20.20| 21.10| 21.59| 22.37| 23.00| 23.76
Total benefits ... 5.86 6.23 6.46 6.75 7.15 7.82 8.05 8.15 8.55 8.68 8.72 8.88 9.09 9.64
Paid leave .... 1.80 1.92 1.94 2.02 2.14 2.24 2.27 2.36 2.50 2.60 2.63 2.73 2.77 2.88
Supplemental pay .. .39 43 51 .53 49 .56 .56 75 .88 .78 .78 a7 .89 1.05
Insurance ..........cc..... 1.28 1.51 1.58 1.69 1.88 2.08 2.15 1.87 1.93 1.88 1.93 1.97 2.07 2.28
Retirement and savings .83 74 .76 .78 .79 .90 .90 .97 .97 1.09 1.05 1.06 1.00 1.04
Legally required benefits .... 1.51 1.58 1.64 1.71 1.80 1.89 1.98 2.10 2.16 2.24 2.23 2.25 2.25 2.30
Other benefitsl .......c.cccooveviiiriiinnnn, .04 .05 .03 .03 .04 15 .19 .09 11 .10 .10 A1 11 .09

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 715 71.1 71.2 71.1 70.8 69.7 69.6 70.5 70.3 70.8 71.2 71.6 71.7 71.1
Total benefits 28.5 28.9 28.8 28.9 29.2 30.3 30.4 29.5 29.7 29.2 28.8 28.4 28.3 28.9
Paid leave 8.8 8.9 8.7 8.6 8.8 8.7 8.6 8.6 8.7 8.7 8.7 8.7 8.6 8.6
Supplemental pay .. 1.9 2.0 2.3 2.3 2.0 2.2 2.1 2.7 3.0 2.6 2.6 25 2.8 3.1
Insurance .................. 6.2 7.0 7.0 7.2 7.7 8.1 8.1 6.8 6.7 6.3 6.4 6.3 6.4 6.8
Retirement and savings .. 4.1 34 34 3.3 3.2 3.5 34 35 34 3.7 3.5 34 3.1 3.1
Legally required benefits .... 7.3 7.3 7.3 7.3 7.4 7.3 7.5 7.6 7.5 7.5 7.4 7.2 7.0 6.9
Other benefits® 2 2 1 1 2 6 N 3 4 3 3 4 3 3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Professional specialty and technical occupations

Compensation Cost per hour worked by year

component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccvvviiiiiiicins $22.44 | $23.81 | $25.03 | $25.80 | $27.45 | $28.97 | $29.46 | $32.80 | $34.65 | $35.25 | $35.75 | $36.92 | $37.96 | $37.36
Wages and salaries .| 15.99| 16.96| 17.76| 18.28| 19.27| 20.03| 20.35| 23.01| 24.19| 25.00| 25.57| 26.47| 27.04| 26.14
Total benefits ... 6.45 6.85 7.27 7.53 8.18 8.94 9.10 9.79| 10.46| 10.25| 10.18| 10.45| 10.92| 11.22

Paid leave .... 2.02 2.19 2.27 2.33 2.50 2.62 2.65 2.98 3.17 3.27 3.25 3.39 3.53 3.47
Supplemental pay .. .39 A2 41 A7 .46 49 .50 .85 1.19 .83 .79 72 .97 1.09
Insurance ................. 1.40 1.64 1.76 1.83 2.13 2.42 2.48 2.26 2.29 2.17 2.24 2.27 2.40 2.61

Retirement and savings .92 .78 .93 98| 1.03| 1.22| 120| 1.14| 116( 1.21 113 1.27| 1.23| 1.29
Legally required benefits .... ...| 1.65| 1.76| 186| 1.88| 200| 213| 221| 243| 251| 263| 263| 266| 265| 259
Other benefits? ........cccoveverirrvcniins .06 .06 .04 .04 .06 .05 .07 a2 13 15 14 13 14 17

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
71.3 71.2 71.0 70.8 70.2 69.1 69.1 70.2 69.8 70.9 715 71.7 71.2 70.0
28.7 28.8 29.0 29.2 29.8 30.9 30.9 29.8 30.2 29.1 28.5 28.3 28.8 30.0
Paid leave 9.0 9.2 9.1 9.0 9.1 9.1 9.0 9.1 9.1 9.3 9.1 9.2 9.3 9.3
Supplemental pay .. 1.7 18 1.6 18 17 1.7 17 2.6 34 2.4 2.2 2.0 2.6 2.9
Insurance ................. 6.2 6.9 7.0 7.1 7.8 8.3 8.4 6.9 6.6 6.1 6.3 6.1 6.3 7.0
Retirement and savings .. 4.1 3.3 3.7 3.8 3.8 4.2 4.1 3.5 3.4 3.4 3.2 3.4 3.2 3.5
Legally required benefits .... 7.4 7.4 7.4 7.3 7.3 7.4 7.5 7.4 7.2 7.5 7.4 7.2 7.0 6.9
Other benefits® 3 2 2 2 2 2 2 A4 4 A4 4 4 4 5

Total compensation
Wages and salaries
Total benefits

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988 1.2001 -- Continued

Professional specialty occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes - - - - - —  |$32.23|$35.00 | $36.89 | $38.05 | $38.45 | $39.66 | $41.73 | $41.71

- - - - - - 22.53| 24.74| 25.90| 27.18| 27.70| 28.65| 29.96 | 29.47
- - - - - - 9.70| 10.26| 10.99| 10.88| 10.75| 11.01| 11.77| 12.25

Wages and salaries
Total benefits ...

Paid leave .... - - - - - - 291 3.18 3.35 3.56 3.55 3.72 3.98 3.98
Supplemental pay .. - - - - - - .48 .94 1.31 .82 74 .65 91 1.01
Insurance ..........cc..... - - - - - - 2.56 2.31 2.34 2.24 2.33 2.34 2.49 2.71

Retirement and savings - - - - - - 1.34 1.18 1.23 131 1.19 1.35 1.36 1.50
Legally required benefits .... - - - - - - 2.35 2.53 2.63 2.81 2.80 2.80 2.88 2.85
Other benefits2 - - - - - - .07 13 .13 14 .14 .15 .15 .20

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - - - - - 69.9 70.7 70.2 71.4 72.0 72.2 71.8 70.7
- - - - - - 30.1 29.3 29.8 28.6 28.0 27.8 28.2 29.4

Total compensation
Wages and salaries
Total benefits

Paid leave - - - - - - 9.0 9.1 9.1 9.4 9.2 9.4 9.5 9.5
Supplemental pay .. - - - - - - 15 2.7 35 2.1 1.9 1.6 2.2 2.4
Insurance .................. - - - - - - 7.9 6.6 6.4 5.9 6.1 5.9 6.0 6.5
Retirement and savings .. - - - - - - 4.2 3.4 3.3 3.4 3.1 3.4 3.3 3.6
Legally required benefits .... - - - - - - 7.3 7.2 7.1 7.4 7.3 7.1 6.9 6.8
Other benefits2 - - - - - - 2 4 4 4 4 4 4 5

1 This series began in 1994.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
~— Data not available.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988

Technical occupations

1.2001 -- Continued

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccccoveveriieeieennenns - - - — - - $24.12 | $26.62 | $27.90 | $27.03 | $27.64 | $28.80 | $28.59 | $29.40
Wages and salaries - - - - - - 16.17| 18.16| 19.04| 18.62| 19.17| 20.00| 19.78| 20.04
Total benefits ... - - - - - - 7.95 8.46 8.86 8.41 8.46 8.80 8.81 9.35
Paid leave .... - - - - - - 2.15 2.43 2.62 2.39 2.35 2.44 2.40 2.54
Supplemental pay .. - - - - - - .55 .61 .85 .89 .93 91 1.13 1.25
Insurance ..........cc..... - - - - - - 2.32 2.13 2.12 1.95 1.96 2.08 2.17 2.44
Retirement and savings - - - - - - .94 1.06 .97 .93 .96 1.02 .90 .90
Legally required benefits .... - - - - - - 1.94 2.13 2.15 2.09 2.12 2.25 2.08 2.12
Other benefits? .......ccoovverrereireenennn. - - - - - - .05 A1 14 17 14 .10 12 .10

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - - - - - 67.0 68.2 68.2 68.9 69.4 69.4 69.2 68.2
Total benefits - - - - - - 33.0 31.8 31.8 31.1 30.6 30.6 30.8 31.8
Paid leave - - - - - - 8.9 9.1 9.4 8.8 8.5 8.5 8.4 8.6
Supplemental pay .. - - - - - - 2.3 23 3.1 3.3 34 3.2 4.0 43
Insurance .................. - - - - - - 9.6 8.0 7.6 7.2 7.1 7.2 7.6 8.3
Retirement and savings .. - - - - - - 3.9 4.0 35 3.4 35 3.5 3.1 3.1
Legally required benefits .... - - - - - - 8.0 8.0 7.7 7.7 7.7 7.8 7.3 7.2
Other benefits? - - - - - - 2 4 5 6 5 3 4 3

1 This series began in 1994.
2 Includes severance pay and supplemental unemployment benefits.
~— Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Executive, administrative, and managerial occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccccoveveriieeieennenns $27.66 | $28.92 | $32.53 | $34.34 | $35.59 | $38.66 | $39.36 | $37.42 | $37.72 | $40.76 | $41.78 | $43.71 | $43.46 | $47.00
Wages and salaries .| 20.11| 21.02| 2359 24.89| 25.83| 27.52| 27.83| 26.63| 26.91| 28.95| 29.67| 31.23| 31.52| 34.41
Total benefits ... 7.55 7.90 8.93 9.45 9.76 | 11.14| 11.53| 10.79| 10.81| 11.80| 12.11| 12.47| 11.94| 1259
Paid leave .... 2.56 2.67 3.02 3.18 3.39 3.63 3.62 3.26 3.37 3.68 3.78 4.06 3.86 4.17
Supplemental pay .. .58 .64 .79 .86 74 .90 .87 1.16 1.07 1.12 1.23 1.40 1.27 1.45
Insurance ..........cc..... 1.38 1.57 1.81 1.91 2.08 2.35 2.45 211 2.05 2.17 2.23 2.28 2.29 2.49
Retirement and savings 1.11 1.00 1.14 1.14 1.08 1.22 1.26 1.46 1.41 1.86 1.91 1.69 1.48 1.41
Legally required benefits .... 1.87 1.96 2.13 2.31 2.44 2.53 2.68 2.69 2.75 2.85 2.83 2.90 2.86 3.01
Other benefitsl .......c.cccooveviiiriiinnnn, .04 .05 .03 .04 .04 .50 .64 A1 .14 13 .14 .15 .18 .06

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 72.7 72.7 72.5 72.5 72.6 71.2 70.7 71.2 71.4 71.0 71.0 71.4 72.5 73.2
Total benefits 27.3 27.3 27.5 275 27.4 28.8 29.3 28.8 28.6 29.0 29.0 28.5 275 26.8
Paid leave 9.3 9.2 9.3 9.2 9.5 9.4 9.2 8.7 8.9 9.0 9.0 9.3 8.9 8.9
Supplemental pay .. 2.1 2.2 24 2.5 2.1 2.3 2.2 3.1 2.8 2.7 29 3.2 29 3.1
Insurance .................. 5.0 5.4 5.6 5.6 5.8 6.1 6.2 5.6 5.4 5.3 5.3 5.2 5.3 5.3
Retirement and savings .. 4.0 35 35 3.3 3.0 3.2 3.2 3.9 3.7 4.6 4.6 3.9 3.4 3.0
Legally required benefits .... 6.8 6.8 6.6 6.7 6.8 6.5 6.8 7.2 7.3 7.0 6.8 6.6 6.6 6.4
Other benefits® 2 2 1 1 1 1.3 1.6 3 4 3 3 3 4 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Administrative support, including clerical occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceeeeveenenne $13.08 | $13.93 | $14.19 | $14.71 | $15.47 | $16.02 | $16.47 | $16.19 | $16.69 | $16.85 | $17.15 | $17.39 | $18.07 | $20.36
Wages and salaries 8.96 9.42 9.72| 10.10| 10.56( 10.85( 11.15| 11.27| 11.54| 11.75| 12.07| 12.36| 12.77| 14.01
Total benefits ... 4.12 451 4.47 4.61 4.91 5.18 5.33 4.92 5.15 5.09 5.09 5.03 5.30 6.35
Paid leave .... 1.04 1.12 1.08 1.12 1.17 1.20 1.22 1.23 1.27 1.24 1.26 1.26 1.28 1.55
Supplemental pay .. .29 .35 A7 .39 .38 43 43 40 A7 .51 49 42 .53 .83
Insurance ..........cc..... 1.14 1.37 1.31 1.45 1.61 1.72 1.78 1.35 1.47 1.41 1.44 1.50 1.59 1.89
Retirement and savings .55 .53 44 A4 .46 .48 .49 .52 .48 .50 .45 43 A4 .53
Legally required benefits .... 1.07 1.10 1.16 1.19 1.26 1.32 1.38 1.37 1.39 1.41 1.40 1.36 1.39 1.52
Other benefits® ..........ccccovuevenen. .03 .03 .02 .02 .03 .03 .03 .06 .07 .03 .05 .06 .06 .02

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 68.5 67.6 68.5 68.7 68.2 67.7 67.7 69.6 69.1 69.8 70.4 71.1 70.7 68.8
Total benefits 31.5 324 31.5 31.3 31.8 323 323 30.4 30.9 30.2 29.7 28.9 29.3 31.2
Paid leave 7.9 8.1 7.6 7.6 7.6 7.5 7.4 7.6 7.6 7.3 7.3 7.2 7.1 7.6
Supplemental pay .. 2.2 2.5 3.3 2.7 25 2.7 2.6 25 2.8 3.0 29 24 29 4.1
Insurance .................. 8.7 9.9 9.2 9.8 10.4 10.8 10.8 8.3 8.8 8.4 8.4 8.6 8.8 9.3
Retirement and savings .. 4.2 3.8 3.1 3.0 3.0 3.0 3.0 3.2 29 29 2.6 25 2.4 2.6
Legally required benefits .... 8.2 7.9 8.2 8.1 8.2 8.2 8.4 8.5 8.3 8.4 8.2 7.8 7.7 7.5
Other benefits® 3 2 1 1 2 2 2 4 4 2 3 3 3 1

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Blue-collar occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceeeeveenenne $14.30 | $15.13 | $14.94 | $15.83 | $16.75 | $17.52 | $18.21 | $17.34 | $17.58 | $18.28 | $18.65 | $18.99 | $19.68 | $20.23
Wages and salaries 9.58 | 10.04 9.92( 10.43| 10.89( 11.24| 11.60| 11.20| 11.45| 11.96| 12.34| 12.66| 13.01| 13.48
Total benefits ... 4.72 5.09 5.02 5.39 5.87 6.28 6.60 6.14 6.12 6.32 6.31 6.32 6.67 6.75
Paid leave .... 1.00 1.05 1.02 1.09 1.15 1.20 1.23 1.17 1.20 1.23 1.25 1.28 1.30 1.39
Supplemental pay .. .67 .75 72 74 a7 .79 .80 .82 .89 .92 .97 .94 1.11 1.11
Insurance ..........cc..... 1.16 1.34 1.27 1.43 1.62 1.76 1.88 1.65 1.63 1.63 1.60 1.63 1.76 1.77
Retirement and savings 44 .45 A7 .52 .59 .64 .76 .66 .60 .65 .63 .62 .65 .61
Legally required benefits .... 1.39 1.44 1.50 1.58 1.67 1.75 1.83 1.76 1.73 1.81 1.79 1.79 1.77 1.80
Other benefits® ..........ccccovuevenen. .05 .06 .04 .04 .07 .14 .09 .08 .07 .07 .07 .07 .08 .06

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 67.0 66.4 66.4 65.9 65.0 64.2 63.7 64.6 65.2 65.4 66.2 66.7 66.1 66.6
Total benefits 33.0 33.6 33.6 34.1 35.0 35.8 36.3 35.4 34.8 34.6 33.8 33.3 33.9 334
Paid leave 7.0 6.9 6.8 6.9 6.9 6.8 6.8 6.8 6.8 6.7 6.7 6.7 6.6 6.9
Supplemental pay .. 4.7 5.0 4.8 4.7 4.6 4.5 4.4 4.7 5.0 5.0 5.2 4.9 5.6 55
Insurance .................. 8.1 8.9 8.5 9.0 9.7 10.1 10.3 9.5 9.3 8.9 8.6 8.6 8.9 8.7
Retirement and savings .. 3.1 3.0 3.1 3.3 3.5 3.6 4.2 3.8 3.4 3.6 3.4 3.3 3.3 3.0
Legally required benefits .... 9.7 9.5 10.1 10.0 10.0 10.0 10.1 10.1 9.9 9.9 9.6 9.4 9.0 8.9
Other benefits® 4 4 3 2 4 .8 5 5 4 4 4 4 4 3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Precision production, craft, and repair occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccccoveveriieeieennenns $17.81 | $18.83 | $19.36 | $20.67 | $22.02 | $23.02 | $24.13 | $22.82 | $22.67 | $23.75 | $24.39 | $25.15 | $25.66 | $25.32
Wages and salaries 12.04| 12.62| 12.86| 13.59| 14.31| 14.73| 15.38| 14.70| 14.71| 15.46| 15.93| 16.59| 16.90| 16.95
Total benefits ... 5.78 6.20 6.50 7.08 7.71 8.29 8.76 8.12 7.96 8.29 8.45 8.56 8.76 8.37
Paid leave .... 1.30 1.37 1.49 1.60 1.70 1.76 1.82 1.73 1.73 1.83 1.91 2.00 1.93 1.90
Supplemental pay .. .89 1.00 .92 .96 1.01 1.02 1.04 1.06 1.12 1.15 1.31 1.24 1.45 1.34
Insurance ..........cc..... 1.35 1.53 1.54 1.77 2.01 2.27 2.40 2.04 1.95 2.00 1.96 2.04 2.16 2.07
Retirement and savings .53 .54 .68 a7 .86 91 1.08 .92 .85 .92 .87 .88 .88 .79
Legally required benefits .... 1.64 1.69 1.83 1.94 2.05 2.16 2.31 2.22 2.18 2.27 2.27 2.27 2.23 2.20
Other benefitsl .......c.cccooveviiiriiinnnn, .07 .08 .05 .05 .09 17 .10 .14 .13 13 .13 13 A1 .07

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 67.6 67.0 66.4 65.7 65.0 64.0 63.7 64.4 64.9 65.1 65.3 66.0 65.9 66.9
Total benefits 324 33.0 33.6 34.3 35.0 36.0 36.3 35.6 35.1 349 34.6 34.0 34.1 33.1
Paid leave 7.3 7.3 7.7 7.7 7.7 7.7 7.6 7.6 7.7 7.7 7.8 8.0 7.5 7.5
Supplemental pay .. 5.0 53 4.7 4.6 4.6 4.4 4.3 4.7 4.9 4.8 54 4.9 5.7 53
Insurance .................. 7.6 8.1 7.9 8.5 9.1 9.8 9.9 9.0 8.6 8.4 8.0 8.1 8.4 8.2
Retirement and savings .. 3.0 29 35 3.7 3.9 3.9 4.5 4.0 3.7 3.9 3.6 35 3.4 3.1
Legally required benefits .... 9.2 9.0 9.5 9.4 9.3 9.4 9.6 9.7 9.6 9.5 9.3 9.0 8.7 8.7
Other benefits® 4 4 3 2 4 7 4 .6 6 5 5 5 4 3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Machine operators, assemblers, and inspectors

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceeeeveenenne $13.25 | $14.02 | $13.81 | $14.69 | $15.50 | $16.19 | $16.98 | $15.90 | $16.16 | $16.94 | $17.27 | $17.80 | $18.81 | $19.38
Wages and salaries 8.83 9.24 9.15 9.67| 10.01| 10.34| 10.75| 10.22| 10.51| 11.02| 11.42| 11.84| 12.33| 12.72
Total benefits ... 4.42 4.78 4.66 5.02 5.48 5.84 6.22 5.68 5.66 5.92 5.85 5.95 6.48 6.66
Paid leave .... .92 97 .92 .99 1.04 1.08 1.13 1.05 1.07 1.10 1.10 1.14 1.22 1.35
Supplemental pay .. .62 .70 .70 71 .73 .75 .78 .76 .83 91 .93 91 1.10 1.17
Insurance ..........cc..... 1.12 1.31 1.22 1.38 1.57 1.66 1.80 1.57 1.58 1.58 1.54 1.60 1.78 1.77
Retirement and savings 42 42 .39 43 51 .56 .70 .60 .51 .58 .57 .56 .62 .60
Legally required benefits .... 1.28 1.33 1.38 1.47 1.56 1.63 1.71 1.63 1.60 1.68 1.64 1.67 1.68 1.70
Other benefits® ..........ccccovuevenen. .05 .06 .05 .04 .08 .16 A1 .08 .06 .07 .06 .07 .09 .06

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 66.6 65.9 66.3 65.8 64.6 63.9 63.3 64.3 65.0 65.1 66.1 66.5 65.6 65.6
Total benefits 334 34.1 33.7 34.2 35.4 36.1 36.7 35.7 35.0 349 339 334 34.4 34.4
Paid leave 7.0 6.9 6.7 6.7 6.7 6.7 6.6 6.6 6.6 6.5 6.4 6.4 6.5 7.0
Supplemental pay .. 4.7 5.0 51 4.9 4.7 4.7 4.6 4.8 51 54 54 51 5.8 6.0
Insurance .................. 8.5 9.3 8.9 9.4 10.1 10.3 10.6 9.8 9.8 9.3 8.9 9.0 9.5 9.1
Retirement and savings .. 3.1 3.0 2.9 29 3.3 3.4 4.1 3.7 3.2 34 33 3.1 33 3.1
Legally required benefits .... 9.7 9.5 10.0 10.0 10.1 10.0 10.1 10.2 9.9 9.9 9.5 9.4 8.9 8.8
Other benefits® 4 4 3 3 5 1.0 .6 5 4 4 3 4 5 3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Transportation and material moving occupations

Compensation Cost per hour worked by year
component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccccoveveriieeieennenns $15.55 | $16.17 | $16.00 | $16.38 | $17.22 | $17.86 | $18.60 | $17.48 | $17.60 | $17.45 | $18.30 | $17.84 | $18.44 | $20.35
Wages and salaries ..| 10.36| 10.67| 10.61| 10.78| 11.25| 11.61| 11.93| 11.23| 11.57| 11.78| 12.40| 12.21| 12.41| 13.81
Total benefits ... 5.18 5.50 5.39 5.60 5.98 6.24 6.67 6.25 6.02 5.67 5.90 5.63 6.03 6.54
Paid leave .... 1.08 1.13 .99 1.02 1.08 1.11 1.15 1.04 1.08 1.01 1.09 .99 1.04 1.16
Supplemental pay .. .61 .68 .69 72 .76 .73 .72 .89 .89 77 .84 .93 1.00 1.00
Insurance ..........cc..... 1.27 1.42 1.28 1.37 1.55 1.68 1.89 1.72 1.65 1.41 1.45 1.38 1.46 1.65
Retirement and savings .53 .53 .64 .69 72 74 .85 .66 .63 .54 .57 .45 .53 .62
Legally required benefits .... 1.65 1.70 1.77 1.77 1.82 1.89 1.98 1.90 1.77 1.92 1.93 1.86 1.99 2.07
Other benefits? ........c..cccovvverrrrerens .05 .05 .02 .03 .05 .09 .08 o4l (Ly | (Y .02 .02 .03 .04
Percent of total compensation by year
1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 66.6 66.0 66.3 65.8 65.3 65.0 64.1 64.3 65.8 67.5 67.8 68.4 67.3 67.9
Total benefits 33.3 34.0 33.7 34.2 34.7 35.0 35.9 35.7 34.2 325 32.2 31.6 32.7 32.1
Paid leave 6.9 7.0 6.2 6.2 6.3 6.2 6.2 6.0 6.1 5.8 6.0 5.5 5.6 5.7
Supplemental pay .. 3.9 4.2 4.3 4.4 4.4 4.1 3.9 51 5.0 4.4 4.6 52 54 4.9
Insurance .................. 8.2 8.8 8.0 8.4 9.0 9.4 10.2 9.8 9.4 8.1 7.9 7.7 7.9 8.1
Retirement and savings .. 3.4 3.3 4.0 4.2 4.2 4.2 4.6 3.8 3.6 3.1 3.1 2.5 2.9 3.0
Legally required benefits .... 10.6 10.5 11.1 10.8 10.6 10.6 10.7 10.9 10.1 11.0 10.5 10.4 10.8 10.2
Other benefits? 3 3 1 2 3 5 4 2| (3 (3) 1 1 2 2
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Handlers, equipment cleaners, helpers, and laborers

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccccoveveriieeieennenns $11.78 | $12.21 | $11.66 | $12.17 | $12.66 | $13.10 | $13.32 | $12.94 | $13.65 | $13.96 | $14.12 | $14.16 | $14.41 | $14.73
Wages and salaries . 7.94 8.15 7.82 8.15 8.41 8.56 8.70 8.65 9.08 9.36 9.57 9.72 9.90 | 10.18
Total benefits ... 3.84 4.06 3.84 4.03 4.25 4.54 4.63 4.29 4.57 4.60 4.56 4.44 451 4.55
Paid leave .... 72 74 .65 .69 .73 74 74 .70 .75 77 .76 74 .76 .79
Supplemental pay .. 46 .52 .50 .50 .51 .55 .53 .60 .68 .62 .60 .60 .68 .62
Insurance ..........cc..... .97 1.10 1.01 1.11 1.23 1.33 1.37 1.21 1.25 1.25 1.25 1.18 1.24 1.36
Retirement and savings .35 .36 .33 .37 .38 42 A7 42 .46 .50 .50 .48 A4 .36
Legally required benefits .... 1.31 1.32 1.33 1.35 1.37 1.43 1.49 1.34 1.41 1.44 1.41 1.42 1.36 1.40
Other benefits® ........cccoovvvivrerininn, .02 .03 .02 .02 .03 .07 .04 .02 .02 .02 .03 .02 .02 .04

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 67.4 66.7 67.1 66.9 66.4 65.3 65.3 66.8 66.5 67.1 67.8 68.6 68.7 69.1
Total benefits 32.6 33.3 32.9 33.1 33.6 34.7 34.7 33.2 335 32.9 32.3 314 | 31.3 30.9
Paid leave 6.1 6.1 5.6 5.6 5.7 5.6 55 54 5.5 55 5.4 5.2 5.3 54
Supplemental pay .. 3.9 4.2 4.3 4.1 4.1 4.2 4.0 4.6 5.0 4.4 4.2 4.2 4.7 4.2
Insurance .................. 8.2 9.0 8.7 9.1 9.7 10.2 10.3 9.4 9.2 9.0 8.9 8.3 8.6 9.2
Retirement and savings .. 3.0 2.9 2.8 3.0 3.0 3.2 35 3.2 3.3 3.6 35 3.4 3.1 2.4
Legally required benefits .... 11.2 10.8 11.4 111 10.8 10.9 11.2 10.4 10.3 10.3 10.0 10.0 9.4 9.5
Other benefits® 2 2 1 1 2 5 3 2 1 2 2 1 1 3

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Private industry workers, manufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Service occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccccoveveriieeieennenns $12.48 | $13.44 | $13.65 | $14.26 | $15.18 | $15.97 | $16.11 | $15.37 | $15.55 | $16.95 | $17.67 | $17.76 | $16.99 | $17.22
Wages and salaries 8.19 8.61 9.23 9.64| 10.10| 10.53| 10.66 9.96| 10.09| 11.05( 11.45| 11.55| 11.03| 11.59
Total benefits ... 4.30 4.83 4.42 4.62 5.09 5.44 5.45 541 5.46 5.90 6.22 6.22 5.97 5.63
Paid leave .... .88 .98 .94 97 1.03 1.05 1.06 1.01 1.07 1.16 1.25 1.21 1.09 1.19
Supplemental pay .. .53 .64 49 48 .51 .50 .45 .70 .90 .89 .97 .89 .98 72
Insurance ..........cc..... 1.22 1.47 1.17 1.24 1.47 1.56 1.58 1.56 1.39 1.56 1.55 1.72 1.62 1.59
Retirement and savings .45 .48 .49 .56 .60 .67 .75 .58 .45 .50 .59 .54 .54 .57
Legally required benefits .... 1.15 1.20 1.29 1.34 1.43 1.52 1.54 1.46 1.52 1.72 1.78 1.79 1.64 1.46
Other benefitsl .......c.cccooveviiiriiinnnn, .07 .07 .04 .03 .06 .16 .08 .10 12 .09 .09 .07 .10 A1

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 65.6 64.1 67.6 67.6 66.5 65.9 66.2 64.8 64.9 65.2 64.8 65.0 64.9 67.3
Total benefits 34.4 35.9 324 324 335 34.1 33.8 35.2 35.1 34.8 35.2 35.0 35.1 32.7
Paid leave 7.0 7.3 6.9 6.8 6.8 6.6 6.6 6.6 6.9 6.8 7.1 6.8 6.4 6.9
Supplemental pay .. 4.3 4.8 3.6 3.4 3.3 3.1 2.8 4.6 5.8 52 55 5.0 5.8 4.2
Insurance .................. 9.7 10.9 8.6 8.7 9.7 9.8 9.8 10.1 8.9 9.2 8.8 9.7 9.5 9.2
Retirement and savings .. 3.6 3.6 3.6 3.9 4.0 4.2 4.7 3.8 29 29 33 3.0 3.2 3.3
Legally required benefits .... 9.2 8.9 9.5 9.4 9.4 9.5 9.5 9.5 9.8 10.1 10.1 10.1 9.7 8.5
Other benefits® .6 5 3 2 4 1.0 5 7 .8 5 5 4 .6 .6

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001

White-collar occupations

Cost per hour worked by year

Compensation

component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total cOMPeNnsation ............cc.ce.evene. $15.21 | $15.75 | $16.82 | $17.36 | $18.12 | $18.80 | $19.41 | $19.55 | $20.11 | $20.56 | $21.37 | $22.03 | $23.29 | $24.44
Wages and salaries 11.37| 11.79| 12.52| 12.91| 13.39| 13.80| 14.22| 14.38| 14.82| 15.29| 15.90| 16.38| 17.33| 18.15
Total benefits ... 3.84| 395| 431| 445| 473| 500| 519| 5.18| 528| 527| 548| 566| 596| 6.29
Paid leave ... 117| 1.20| 1.26| 1.29| 1.32| 1.33| 1.35| 1.33| 1.37| 1.39| 1.44| 1.49| 164| 177
Supplemental pay .. 27 .26 .32 .29 .35 42 .46 .48 .50 .53 .61 .59 .64 64
INSUraNCe .........c....... .75 .82 94| 1.04| 113| 121| 1.26| 121| 1.20| 111| 1.15| 1.20| 1.26| 1.34
Retirement and savings .49 .46 .50 .48 49 .52 .55 .56 .62 .60 .61 .64 .66 72
Legally required benefits ... 115 1.20| 1.29| 1.35| 1.42| 149| 155| 156| 1.58| 1.62| 165| 1.70| 1.73| 1.80
Other benefits? ............cccoorvene. o2l (LY | (M | (MY | (Y .02 .03 .02 .02 .02 .02 .02 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 747 | 749 | 744 | 744 | 739 | 734 | 732 | 735 | 737 | 743 | 744 | 744 | 744 | 743
Total benefits 253 | 251 | 256 | 256 | 261 | 266 | 268 | 265 | 263 | 257 | 256 | 257 | 256 | 257
Paid leave 7.7 7.6 7.5 7.4 7.3 7.1 7.0 6.8 6.8 6.8 6.7 6.8 7.0 7.2
Supplemental pay .. 1.8 1.7 1.9 1.7 1.9 23 24 25 25 2.6 2.9 2.7 27 2.6
Insurance ........ccccoeues 4.9 5.2 5.6 6.0 6.3 6.4 6.5 6.2 59 54 5.4 54 5.4 55
Retirement and savings .. 3.2 29 3.0 2.8 2.7 2.8 2.8 29 3.1 29 29 2.9 2.8 29
Legally required benefits .... 7.6 7.6 7.6 7.7 7.8 7.9 8.0 8.0 7.9 7.9 7.7 7.7 7.4 7.4
Other benefits? 1] (3 (3) () (3) 1 1 1 1 1 1 1 1 1

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Professional specialty and technical occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceeeeveenenne $20.43 | $21.23 | $22.90 | $23.37 | $24.74 | $26.76 | $27.32 | $27.22 | $28.06 | $27.86 | $28.27 | $29.05 | $31.69 | $33.99
Wages and salaries 15.20| 15.88| 16.92| 17.39| 18.28| 19.71| 20.09| 20.16| 20.64| 20.59| 21.02| 21.66| 23.70| 25.35
Total benefits ... 5.24 5.35 5.98 5.97 6.46 7.06 7.22 7.06 7.42 7.27 7.25 7.39 7.99 8.64
Paid leave .... 1.71 1.73 1.85 1.87 1.93 2.01 2.00 1.91 1.96 1.93 1.95 2.07 2.50 2.69
Supplemental pay .. .37 .36 .45 .38 .53 .61 .63 .58 .76 .88 .87 .66 .67 71
Insurance ..........cc..... .88 1.00 1.18 1.25 1.39 1.54 1.60 1.55 1.51 1.33 1.35 1.46 1.55 1.66
Retirement and savings .78 .67 .78 .69 .67 .81 .86 .87 .97 .90 .89 .93 .94 1.09
Legally required benefits .... 1.49 1.59 1.71 1.77 1.92 2.06 2.09 2.12 2.19 2.20 2.16 2.24 2.31 2.46
Other benefits? ............cccoorvene. OREEOERGORES) .02 .03 .04 .04 .03 .03 .02 .03 .03 .02

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 74.4 74.8 73.9 74.4 73.9 73.6 73.6 74.1 73.5 73.9 74.4 74.6 74.8 74.6
Total benefits 25.6 25.2 26.1 25.6 26.1 26.4 26.4 25.9 26.5 26.1 25.6 25.4 25.2 25.4
Paid leave 8.4 8.2 8.1 8.0 7.8 7.5 7.3 7.0 7.0 6.9 6.9 7.1 7.9 7.9
Supplemental pay .. 1.8 1.7 2.0 1.6 2.1 2.3 2.3 2.1 2.7 3.2 3.1 2.3 2.1 2.1
Insurance .................. 4.3 4.7 5.2 5.3 5.6 5.8 5.8 5.7 5.4 4.8 4.8 5.0 4.9 4.9
Retirement and savings .. 3.8 3.1 34 3.0 2.7 3.0 3.1 3.2 35 3.2 3.1 3.2 3.0 3.2
Legally required benefits .... 7.3 7.5 7.5 7.6 7.8 7.7 7.7 7.8 7.8 7.9 7.6 7.7 7.3 7.2
Other benefits? (3) (3) (3) () 1 1 2 1 1 1 1 1 1 1

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988

Professional specialty occupations

1.2001 -- Continued

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........ccceevveerernneenn - - - - - - $28.73 | $28.85 | $29.50 | $29.53 | $30.12 | $30.42 | $34.07 | $36.98
Wages and salaries - - - - - - 21.20| 21.46| 21.76| 21.93| 22.45| 22.80| 25.61| 27.73
Total benefits ... - - - - - - 7.52 7.40 7.74 7.61 7.67 7.62 8.47 9.25
Paid leave .... - - - - - - 2.07 2.01 2.07 2.05 2.07 2.17 2.76 2.99
Supplemental pay .. - - - - - - 71 .63 .88 1.03 .99 .70 .68 .75
Insurance ..........cc..... - - - - - - 1.61 1.58 1.54 1.35 1.38 1.49 1.60 1.68
Retirement and savings - - - - - - .90 .92 .97 .89 .93 .92 .98 1.18
Legally required benefits .... - - - - - - 2.19 221 2.26 2.27 2.27 2.32 2.42 2.63
Other benefits? .......cccovvvrereennn. - - - - - - .05 .04 .03 .02 .02 .02 .03 .02

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - - - - - 73.8 74.4 73.8 74.2 74.5 75.0 75.2 75.0
Total benefits - - - - - - 26.2 25.6 26.2 25.8 25.5 25.0 24.9 25.0
Paid leave - - - - - - 7.2 7.0 7.0 6.9 6.9 7.1 8.1 8.1
Supplemental pay .. - - - - - - 25 2.2 3.0 3.5 3.3 2.3 2.0 2.0
Insurance .................. - - - - - - 5.6 5.5 5.2 4.6 4.6 4.9 4.7 45
Retirement and savings .. - - - - - - 3.1 3.2 3.3 3.0 3.1 3.0 2.9 3.2
Legally required benefits .... - - - - - - 7.6 7.7 7.7 7.7 7.5 7.6 7.1 7.1
Other benefits2 - - - - - - 2 2 1 1 1 1 1 1

1 This series began in 1994.

2 Includes severance pay and supplemental unemployment benefits.

~— Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988 1.2001 -- Continued

Technical occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes - - - - - —  |$23.92|$23.21| $24.27 | $23.63 | $23.65 | $25.69 | $25.93 | $26.76

- - - - - - 17.42| 16.96| 17.69| 17.22| 17.45| 18.85| 19.08| 19.60
- - 6.50 6.25 6.59 6.41 6.20 6.84 6.85 7.15

Wages and salaries
Total benefits ...

Paid leave .... - - - - - - 1.83 1.66 1.68 1.64 1.65 1.83 1.87 1.96
Supplemental pay .. - - - - - - .45 .48 .46 .49 .58 .57 .64 .62
Insurance ..........cc..... - - - - - - 1.58 1.47 1.43 1.31 1.27 1.37 1.42 1.63

Retirement and savings - - 74 74 .97 .93 77 .96 .85 .87
Legally required benefits .... - - 1.88 1.88 2.02 2.01 1.90 2.05 2.03 2.07
Other benefits3 - - - - - - .02 .02 .03 .03 .03 .06 03| (2)

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - 72.8 73.1 72.9 72.9 73.8 73.4 73.6 73.2
- - 27.2 26.9 27.1 27.1 26.2 26.6 26.4 26.7

Total compensation
Wages and salaries
Total benefits

Paid leave - - - - - - 76| 71| 69| 69| 70| 71| 72| 73
Supplemental pay .. - - - - - - 1.9 2.0 1.9 2.1 25 2.2 25 2.3
Insurance .................. - - - - - - 6.6 6.3 5.9 5.5 5.4 5.3 5.5 6.1

- - 3.1 3.2 4.0 3.9 3.3 3.7 3.3 3.3
- - - - - - 7.8 8.1 8.3 8.5 8.0 8.0 7.8 7.7

Retirement and savings ..
Legally required benefits ....

Other benefits3 - - - - - - 1 1 1 1 1 2 1] (%)
1 This series began in 1994. ~— Data not available.
2 Cost per hour worked is $0.01 or less.
3 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

4 Less than .05 percent.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee

compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Executive, administrative, and managerial occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compPeNSation .........ccccevvrveeeererirennens $22.79 | $24.30 | $25.25 | $26.68 | $27.95 | $28.70 | $29.37 | $31.33 | $32.11 | $31.53 | $33.06 | $33.86 | $36.48 | $39.87
Wages and salaries 17.10| 18.18| 18.75| 19.89| 20.61| 21.00| 21.36| 22.64| 23.44| 23.27| 24.20| 24.56| 26.67| 28.71
Total benefits ... 5.69 6.12 6.50 6.79 7.34 7.71 8.01 8.69 8.67 8.25 8.86 9.30 9.81| 11.16
Paid leave .... 1.95 2.13 2.13 2.26 2.36 2.32 2.37 2.55 2.68 2.60 2.74 2.78 2.96 3.33
Supplemental pay .. 44 41 .57 .45 .56 .76 .83 1.09 .86 .85 1.14 1.34 1.43 1.68
Insurance ..........cc..... .97 1.09 1.17 1.29 1.47 1.57 1.61 1.65 1.68 1.52 1.55 1.66 1.78 2.00
Retirement and savings 73 .78 .83 .85 91 .88 .89 1.04 1.10 .95 1.02 1.05 1.13 1.42
Legally required benefits .... 1.58 1.69 1.79 1.91 2.00 2.13 2.25 2.30 2.30 2.29 2.36 2.43 2.48 2.67
Other benefits2 ..........cccccoevveieincnnan, .02 02| (1) .03 .03 .04 .06 .05 .05 .05 .04 .04 .04 .06

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 75.0 74.8 74.2 74.6 73.8 73.1 72.7 72.3 73.0 73.8 73.2 72.5 73.1 72.0
Total benefits 25.0 25.2 25.8 25.4 26.2 26.9 27.3 27.7 27.0 26.2 26.8 27.5 26.9 28.0
Paid leave 8.6 8.8 8.5 8.5 8.5 8.1 8.1 8.1 8.3 8.2 8.3 8.2 8.1 8.4
Supplemental pay .. 1.9 1.7 2.3 1.7 2.0 2.6 2.8 35 2.7 2.7 34 4.0 3.9 4.2
Insurance .................. 4.3 4.5 4.6 4.8 5.3 5.5 5.5 5.3 5.2 4.8 4.7 4.9 4.9 5.0
Retirement and savings .. 3.2 3.2 3.3 3.2 3.3 3.1 3.0 3.3 34 3.0 3.1 3.1 3.1 3.6
Legally required benefits .... 6.9 7.0 7.1 7.2 7.1 7.4 7.7 7.3 7.2 7.3 7.1 7.2 6.8 6.7
Other benefits? 1 13 1 1 2 2 2 1 2 1 1 1 2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Sales occupations

Cost per hour worked by year

Compensation

component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION .....c..oveveverrersrreerenenns $10.54 | $11.12 | $11.77 | $12.60 | $12.98 | $13.00 | $13.50 | $13.38 | $14.12 | $14.58 | $15.34 | $15.92 | $15.95 | $15.69
Wages and salaries 8.18| 873| 9.20| 9.79| 10.04| 9.93| 10.33| 10.30| 10.94| 11.41| 12.03| 12.50| 12.55| 12.30
Total benefits ... 236| 239| 257| 282| 294| 307| 317| 3.08| 3.17| 317| 3.30| 3.41| 339| 3.38
Paid leave ... .55 57 .60 .62 63 .63 .62 .60 .62 64 .66 67 .69 .78
Supplemental pay .. 17 .16 17 22 23 .31 .35 .33 .39 .33 .38 43 .39 .32
INSUraNCe .........c....... 50 .49 57 .65 .70 71 73 .68 .67 .65 .65 .65 .68 .70
Retirement and savings .23 22 .24 .25 .26 .25 .26 .25 27 31 31 .34 .32 .28
Legally required benefits ... .88 .94 99| 1.08| 113| 1.16| 1.20| 1.20| 1.21| 1.23| 1.29| 1.32| 1.31| 1.30

Other benefits? ........c..cccovvverrrrerens Ko7 2 D T IR D T IR T D T A T O N IR T I T I 0 T I T I G I D W D)

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 77.6 78.5 78.2 77.6 77.3 76.4 76.5 77.0 77.5 78.2 78.4 78.5 78.7 78.4
Total benefits 224 | 215 | 21.8| 224 | 227 | 236 | 235 | 230| 225 | 21.8| 215| 214 | 213 | 215
Paid leave 5.3 5.2 5.1 5.0 4.9 4.8 4.6 4.5 4.4 4.4 4.3 4.2 4.3 5.0
Supplemental pay .. 1.6 15 15 1.8 1.8 2.4 2.6 25 2.8 2.2 25 2.7 2.4 2.0
INSUFaNCe .........cvvn... 4.8 4.4 4.8 5.1 5.4 5.5 5.4 5.1 4.8 4.5 4.2 4.1 4.3 45
Retirement and savings .. 2.2 2.0 2.0 1.9 2.0 1.9 1.9 1.9 1.9 2.1 2.0 2.1 2.0 1.8
Legally required benefits .... 8.4 8.4 8.4 8.5 8.7 9.0 8.9 9.0 8.6 8.5 8.4 8.3 8.2 8.3
Other benefits? 203 | S| G |3 |3 S| G &)

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Administrative support, including clerical occupations

Cost per hour worked by year

Compensation

component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total cOMPeNnsation ............cc.ce.evene. $11.28 | $11.74 | $12.36 | $12.93 | $13.41 | $13.86 | $14.39 | $14.45 | $14.72 | $14.93 | $15.67 | $16.27 | $16.85 | $16.94
Wages and salaries 8.21| 853| 896| 9.30| 962| 9.90| 10.25| 10.37| 10.59| 10.83| 11.37| 11.84| 12.18| 12.42
Total benefits ... 306| 321| 3.40| 363| 379| 3.96| 4.14| 4.08| 412| 4.09| 4.30| 4.44| 467| 452
Paid leave ... .86 .90 92 .97 .99 99| 1.03| 100| 1.02| 1.03| 107| 1.12| 115| 1.13
Supplemental pay .. 19 .20 21 22 24 .25 .27 .29 .28 .30 .34 .34 46 .35
INSUraNCe .........c....... 74 .82 93| 1.07| 113| 119| 1.25| 1.20| 1.18| 112| 1.20| 1.22| 125| 1.27
Retirement and savings .36 .36 .36 .35 .36 .39 A1 A1 .45 44 .46 .48 51 .46
Legally required benefits ... .90 .92 98| 1.02| 106| 112| 117| 1a8| 1.17| 119| 1.22| 1.26| 1.29| 1.30
Other benefits? ............cccoorvene. OGO GORES) o2 (LY | (M) | (Y 02| (b .02 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 72.8 72.6 72.5 71.9 717 71.4 71.2 718 72.0 72.6 72.6 72.8 72.3 73.3
Total benefits 272 | 274 | 275| 281 | 283 | 286 | 288 | 282 | 280 | 274 | 274 | 273 | 277 | 267
Paid leave 7.7 7.7 7.5 75 7.3 7.1 7.1 6.9 6.9 6.9 6.8 6.9 6.8 6.7
Supplemental pay .. 1.7 1.7 1.7 1.7 1.8 1.8 1.9 2.0 1.9 2.0 22 21 27 21
Insurance ........ccccoeues 6.6 6.9 75 8.2 8.5 8.6 8.7 8.3 8.0 75 7.7 7.5 7.4 75
Retirement and savings .. 3.2 3.1 2.9 2.7 2.7 2.8 29 2.8 3.1 29 29 3.0 3.0 2.7
Legally required benefits .... 8.0 7.9 7.9 7.9 7.9 8.1 8.1 8.1 8.0 8.0 7.8 7.7 7.7 7.7
Other benefits? (3) (3) (3) () (3) 13 (3) (3) 1] 3 1 1 1

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Blue-collar occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........cccceeeeveenenne $13.52 | $13.74 | $14.30 | $14.66 | $15.22 | $15.65 | $16.03 | $16.22 | $16.67 | $16.47 | $16.86 | $17.38 | $18.17 | $18.86
Wages and salaries 9.60 9.81| 10.13| 10.32( 10.63| 10.84| 11.10| 11.33| 11.71| 11.69| 12.04| 12.41| 12.99| 13.48
Total benefits ... 3.92 3.93 4.17 4.34 4.59 481 4.93 4.89 4.96 4.78 4.82 4.97 5.19 5.38
Paid leave .... 72 74 .75 .78 .79 .81 .79 77 .78 74 77 .80 .84 91
Supplemental pay .. .37 .36 .39 .39 .40 .40 42 44 .45 A7 .51 .53 .56 .57
Insurance ..........cc..... .75 .76 .85 .95 1.05 1.12 1.15 1.11 1.12 1.07 1.06 1.11 1.17 1.28
Retirement and savings 51 .45 A7 A7 .48 .50 .53 .56 .64 .60 .61 .66 71 .68
Legally required benefits .... 1.55 1.60 1.70 1.75 1.85 1.96 2.01 2.00 1.97 1.89 1.86 1.87 1.90 1.93

Other benefits? ............cccoorvene. ol M | M1 M| M| Y o2l M | M| M| MM M) |,

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 71.0 71.4 70.8 70.4 69.8 69.3 69.3 69.9 70.2 71.0 71.4 71.4 715 71.5
Total benefits 29.0 28.6 29.2 29.6 30.2 30.7 30.7 30.1 29.8 29.0 28.6 28.6 28.6 28.5
Paid leave 54 5.4 5.2 5.3 5.2 5.2 4.9 4.7 4.7 4.5 4.6 4.6 4.6 4.8
Supplemental pay .. 2.7 2.6 2.7 2.6 2.7 2.6 2.6 2.7 2.7 2.9 3.0 3.0 3.1 3.0
Insurance .................. 5.5 5.6 6.0 6.5 6.9 7.2 7.2 6.9 6.7 6.5 6.3 6.4 6.4 6.8
Retirement and savings .. 3.8 3.3 3.3 3.2 3.2 3.2 3.3 3.4 3.8 3.7 3.6 3.8 3.9 3.6
Legally required benefits .... 11.5 11.7 11.9 11.9 12.2 12.5 12.5 12.3 11.8 11.5 11.0 10.8 10.5 10.2
Other benefits? G N GO I CO I I CO I I €S 1S ||| S| SH ||

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Precision production, craft, and repair occupations

Cost per hour worked by year

Compensation

component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total cOMPeNnsation ............cc.ce.evene. $17.08 | $17.12 [ $17.89 | $18.62 | $19.47 | $20.13 | $20.70 | $21.18 | $21.87 | $21.69 | $22.47 | $23.70 | $24.43 | $24.65
Wages and salaries 12.20| 12.29| 12.67| 13.11| 13.64| 13.96| 14.31| 14.72| 15.28| 15.39| 16.04| 16.86| 17.35| 17.54
Total benefits ... 488| 484| 522| 551| 583| 6.16| 6.39| 645| 659| 6.30| 6.42| 6.84| 7.08| 7.11
Paid leave ... .92 .96 97| 1.01| 105| 1.07| 1.07| 107| 1.12| 101| 1.07| 1.16| 1.22| 1.29
Supplemental pay .. .46 43 49 .50 51 .50 .55 .55 .57 57 .63 71 77 75
INSUraNCe .........c....... .90 92| 1.02| 1a16| 1.30| 1.42| 1.47| 1.49| 150| 1.38| 1.41| 151| 156 1.62
Retirement and savings .68 .58 .64 .64 .66 .70 74 .78 .86 .87 .92 1.00 1.10 1.00
Legally required benefits ... 1.89| 1.92| 208| 218| 229| 245| 253| 254| 252| 245| 238| 245| 241| 244
Other benefits? ............cccoorvene. .03 .03 .02 .02 .02 .02 .03 .02 02| (1) 02 (1 .02 .02

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 71.4 71.8 70.8 70.4 70.1 69.4 69.1 69.5 69.9 71.0 71.4 71.1 71.0 71.2
Total benefits 286 | 282 | 292 | 296 | 299 | 306 | 309 | 305 | 301 | 290| 286 | 289 | 290 | 288
Paid leave 5.4 5.6 5.4 5.4 5.4 5.3 5.2 5.1 5.1 47 4.8 4.9 5.0 5.2
Supplemental pay .. 2.7 25 2.7 27 2.6 25 27 2.6 2.6 2.6 2.8 3.0 3.2 3.0
Insurance ........ccccoeues 53 5.4 5.7 6.2 6.7 7.1 7.1 7.0 6.9 6.4 6.3 6.4 6.4 6.6
Retirement and savings .. 4.0 3.4 3.6 3.4 34 35 3.6 3.7 3.9 4.0 41 42 45 4.1
Legally required benefits .... 11.1 11.2 11.6 11.7 11.8 12.2 12.2 12.0 11.5 11.3 10.6 10.3 9.9 9.9
Other benefits? 2 2 1 1 1 1 2 1 1] (3 1] (3 1 1

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Transportation and material moving occupations

Cost per hour worked by year

Compensation

component 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccccoveveriieeieennenns $14.14 | $14.83 | $15.26 | $15.34 | $15.88 | $16.02 | $16.71 | $16.84 | $16.82 | $16.73 | $17.32 | $17.61 | $18.35 | $18.90
Wages and salaries 9.87| 10.37| 10.62| 10.54| 10.78| 10.80| 11.28| 11.47| 11.63| 11.69| 12.15| 12.39| 12.89| 13.23
Total benefits ... 4.27 4.46 4.64 4.81 5.10 5.22 5.43 5.37 5.19 5.04 5.17 5.21 5.46 5.67
Paid leave .... .82 .85 .86 .90 .88 .87 .88 .84 .78 .79 .83 .83 .90 .89
Supplemental pay .. .36 .38 40 42 .45 43 43 48 A7 .50 .56 .55 .55 .59
Insurance ..........cc..... .83 .87 .97 1.06 1.14 1.17 1.26 1.20 1.16 1.21 1.17 1.21 1.29 1.40
Retirement and savings .53 .53 51 .54 .54 .57 .62 .65 .76 .61 .62 .67 .67 .75
Legally required benefits .... 1.72 1.82 1.89 1.89 2.09 2.16 2.22 2.20 2.02 1.92 1.98 1.95 2.05 2.02
Other benefits? ........c..cccovvverrrrerens OGO GORES) .02 o2l M | M| M| MM | Y .02

Percent of total compensation by year

1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 69.8 69.9 69.6 68.7 67.9 67.4 67.5 68.1 69.1 69.9 70.2 70.4 70.2 70.0
Total benefits 30.2 30.1 30.4 31.3 32.1 32.6 325 31.9 30.9 30.1 29.8 29.6 29.8 30.0
Paid leave 5.8 5.7 5.6 5.8 55 5.5 5.3 5.0 4.6 4.7 4.8 4.7 4.9 4.7
Supplemental pay .. 2.6 2.6 2.6 2.7 2.8 2.7 2.6 2.8 2.8 3.0 3.2 3.1 3.0 3.1
Insurance .................. 5.9 5.9 6.3 6.9 7.2 7.3 7.5 7.1 6.9 7.2 6.8 6.9 7.0 7.4
Retirement and savings .. 3.7 3.6 34 3.5 34 3.6 3.7 3.8 4.5 3.7 3.6 3.8 3.7 4.0
Legally required benefits .... 12.2 12.3 12.4 12.3 13.2 13.5 13.3 13.1 12.0 11.5 11.4 11.1 11.2 10.7
Other benefits? &S| S| 1 1S || S| S& |G 1

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Handlers, equipment cleaners, helpers, and laborers

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes $9.63 | $10.04 | $10.27 | $10.57 | $11.00 | $11.38 | $11.54 | $11.24 | $11.64 | $12.02 | $12.05 | $12.32 | $12.70 | $13.58

6.86 7.19 7.33 7.56 7.80 8.01 8.17 8.04 8.32 8.55 8.67 8.90 9.24 9.91

Wages and salaries
2.78 2.85 2.94 3.01 3.20 3.37 3.37 3.20 3.32 3.47 3.39 3.41 3.46 3.66

Total benefits ...

Paid leave .... 45 46 46 48 48 50 .48 42 43 a7 48 48 48 55
Supplemental pay .. 26 28 28 26 28 29 29 .30 31 37 39 38 38 38
Insurance ................. 57 58 64 69 76 82 80 72 74 76 73 74 78 90

Retirement and savings
Legally required benefits ....

Other DENEFItS2 oo (1.) (l.) (1.) (1.) (1.) (1.) (l.) (1 (l.) (1.) (1.) (1.) (1.) (l.)

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
71.2 71.6 71.4 71.5 70.9 70.4 70.8 715 71.5 71.1 72.0 72.2 72.8 73.0
28.8 28.4 28.6 28.5 29.1 29.6 29.2 28.5 28.5 28.9 28.1 27.7 27.2 27.0
Paid leave 4.7 4.6 45 4.6 4.4 4.4 4.1 3.7 3.7 3.9 4.0 3.9 3.8 4.1
Supplemental pay .. 2.7 2.8 2.7 25 25 25 25 2.6 2.6 3.1 3.2 3.1 3.0 2.8
Insurance .................. 5.9 5.7 6.3 6.5 6.9 7.2 6.9 6.4 6.4 6.3 6.1 6.0 6.1 6.6
Retirement and savings .. 35 29 2.9 2.7 2.8 2.7 29 3.0 34 35 3.2 3.3 3.2 2.8
Legally required benefits .... 11.9 12.2 12.1 12.2 12.4 12.6 12.8 12.7 12.4 12.0 11.6 11.4 111 10.6
Other benefits? H | H | SH || || SH S| || SH S|

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 15. Private industry workers, nonmanufacturing, by occupational group: employer costs per hour worked for employee
compensation and costs as a percent of total compensation, 1988-2001 -- Continued

Service occupations

Cost per hour worked by year

Compensation
component 1088 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vvvcvvrreereeeeerresssseereeenes $6.62| $7.02| $7.50| $7.66| $8.28| $8.37| $8.21| $8.24| $8.46| $8.87| $9.21| $9.41| $9.59 |$10.25

5.12 5.43 5.75 5.87 6.30 6.39 6.23 6.28 6.46 6.85 7.16 7.35 7.51 7.96

Wages and salaries
1.50 1.59 1.75 1.79 1.98 1.98 1.97 1.97 2.00 2.02 2.04 2.06 2.09 2.28

Total benefits ...

Paid leave .... 31 .33 .35 .34 .38 .35 .34 .34 .35 .36 .36 .36 .37 41
Supplemental pay .. .08 .09 A1 .10 A1 A1 A1 12 12 13 .13 14 13 .16
Insurance ................. .27 .30 .35 .37 .43 46 .45 43 43 41 41 .40 43 .51

0| 1| oa2| a1l a3| 09| 10| o 2| a1| 12| 2| 12| a4
73| 77| 81| &7| 93| 97| 97| e8| 99| 101| 103| 103| 1.03| 106
MO OO OO OO

Retirement and savings
Legally required benefits ....
Other benefits? ..........cccovevverrnreeeens OGO GORES)

Percent of total compensation by year

1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
77.4 77.4 76.6 76.7 76.1 76.3 75.9 76.2 76.3 77.2 7.7 78.1 78.3 7.7
22.6 22.6 23.4 233 23.9 23.7 24.1 23.8 23.7 22.8 22.1 21.9 21.8 22.2
Paid leave 4.7 4.7 4.6 4.4 4.6 4.2 4.2 4.1 4.1 4.0 3.9 3.8 3.9 4.0
Supplemental pay .. 1.2 12 15 13 14 14 13 14 14 14 14 15 14 1.6
Insurance ... 4.1 4.2 4.7 4.9 5.2 5.4 5.4 5.2 5.0 4.7 4.5 4.3 45 5.0
Retirement and savings .. 1.6 1.5 1.7 1.5 1.5 1.1 1.2 1.2 1.4 1.2 1.3 1.3 1.3 1.4
Legally required benefits .... 11.0 11.0 10.8 11.3 11.2 11.6 11.8 11.8 11.6 11.4 11.2 10.9 10.7 10.3
Other benefits? H | H | SH || || SH S| || SH S|

Total compensation
Wages and salaries
Total benefits

1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 16. Private industry, union workers, for blue-collar workers and by major industry group: employer costs per hour worked
compensation and costs as a percent of total compensation, 1986-2001

Blue-collar occupations

for employee

Cost per hour worked by year

Compensation
component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceecveviieene $17.70 | $18.23 | $18.91 | $19.44 | $20.05 | $21.11 | $22.03 | $23.16 | $24.18 | $23.07 | $23.70 | $24.07 | $24.86 | $25.76 | $27.47 | $28.07
Wages and salaries 12.06 | 12.23| 12.60| 12.94| 13.50| 13.83| 14.31| 14.84| 14.43| 14.90| 15.16| 15.75| 16.41| 17.37| 18.06
Total benefits .... 6.17 6.68 6.84 7.11 7.61 8.19 8.85 9.35 8.64 8.80 8.91 9.12 9.35| 10.09| 10.01
Paid leave ..... . 1.26 1.34 1.36 1.38 1.47 1.52 1.61 1.63 1.47 1.51 1.51 1.58 1.64 1.74 1.82
Supplemental pay .67 .70 .79 .85 .84 .87 .90 .92 .92 91 1.00 1.06 1.15 1.13 1.31 1.22
Insurance ................ 1.35 1.41 1.59 1.70 1.75 1.99 2.22 2.47 2.65 2.34 2.32 2.35 2.35 2.43 2.64 2.66
Retirement and savings .92 .95 .94 .87 1.00 1.05 1.14 1.22 1.42 1.31 1.42 1.48 1.54 1.60 1.79 1.70
Legally required benefits 1.69 1.79 1.93 1.98 2.07 2.18 2.30 2.44 2.59 2.51 2.47 2.42 2.40 2.45 2.47 2.51
Other benefits® .........c..cccevne. .06 .07 .08 .08 .07 .06 .10 .20 14 .10 .08 .10 .10 .10 .13 .09
Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 66.4 66.1 64.7 64.8 64.5 64.0 62.8 61.8 61.3 62.5 62.9 63.0 63.4 63.7 63.2 64.3
Total benefits 33.6 33.9 35.3 35.2 35.5 36.0 37.2 38.2 38.7 37.5 37.1 37.0 36.7 36.3 36.7 35.7
Paid leave 7.2 6.9 7.1 7.0 6.9 6.9 6.9 6.9 6.7 6.4 6.4 6.3 6.4 6.4 6.3 6.5
Supplemental pay 3.8 3.8 4.2 4.4 4.2 4.1 4.1 4.0 3.8 39 4.2 4.4 4.6 4.4 4.8 4.3
Insurance ................ 7.6 7.7 8.4 8.8 8.7 9.4 10.1 10.7 11.0 10.2 9.8 9.8 9.5 9.4 9.6 9.5
Retirement and savings 5.2 5.2 5.0 4.5 5.0 5.0 5.2 5.3 5.9 5.7 6.0 6.2 6.2 6.2 6.5 6.1
Legally required benefits 9.5 9.8 10.2 10.2 10.3 10.3 10.5 10.5 10.7 10.9 10.4 10.0 9.7 9.5 9.0 8.9
Other benefits! 4 4 4 4 3 3 5 9 .6 4 3 4 4 4 5 3

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 16. Private industry, union workers, for blue-collar workers and by major industry group: employer costs per hour worked

compensation and costs as a percent of total compensation, 1986-2001 -- Continued

Goods-producing industries®

for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALON «..vveeerrreererrveeeenne $17.92 | $18.44 | $19.31 | $19.78 | $20.61 | $21.85 | $23.01 | $24.21 | $25.19 | $23.67 | $23.91 | $24.65 | $25.37 | $26.33 | $28.61 | $29.65
Wages and salaries 12.18| 12.42| 12.72| 13.20| 13.85| 14.23| 14.70| 15.22| 14.57| 14.85| 15.44| 16.01| 16.74| 18.01| 18.80
Total benefits ... 6.26| 6.89| 7.06| 741| 7.99| 878| o951| 998| 910| 906| 921| 936| 959| 1061 10.85
Paid leave ..... . 120| 129| 133| 136| 146| 155| 1.62| 1.62| 146| 1.47| 150| 158 162| 175| 1.83
Supplemental pay 76| 78| 89| 95| 97| 100| 104| 106| 1.01| 1.02| 2113| 115| 122| 119| 1.48| 1.68
INSUFANCE +.rrvvvvveenen. 143| 146| 1.69| 1.85| 1.85| 212| 242| 270| 290| 252| 244| 246| 246| 257| 283| 284
Retirement and savings 97| 95| 96| 89| 106| 1.14| 127| 1.37| 160| 1.44| 140| 148| 150| 1.56| 1.78| 1.74
Legally required benefits 170| 179| 195| 1.94| 208| 219| 236| 247| 264| 252| 250| 249| 246| 251| 259| 265
Other benefits2 ...........eeeerrrenne. 09| 09| 10| 11| 09| .08 14| .28 20 14| 1| 3| 3| 3| 18| .12

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 65.7 | 66.0 | 643 | 643 | 640 | 634 | 618 | 607 | 604 | 616 | 621 | 626 | 63.1| 636 | 63.0| 634
Total benefits 343 | 340 | 357 | 357 | 360 | 366 | 382 | 393 | 396 | 384 | 379 | 374 | 369| 364 | 37.1| 366
Paid leave 67| 65| 67| 67| 66| 67| 67| 67| 64| 62| 62| 61| 62| 62| 61| 62
Supplemental pay 43| 42| 46| 48| 47| 46| 45| 44| 40| 43| 47| 47| 48| 45| 52| 57
INSUFANCE +.rvrvvvveenen. go| 79| 88| 93| 90| 97| 105| 122| 115| 106| 102| 100| 97| 98| 99| 96
Retirement and savings 54 52 5.0 4.5 51 52 55 57 6.3 6.1 5.9 6.0 59 59 6.2 59
Legally required benefits 9.5 9.7 10.1 9.8 10.1 10.0 10.3 10.2 10.5 10.6 10.5 10.1 9.7 9.5 9.1 8.9
Other benefits2 5 5 5 6 4 4 6| 12 8 6 5 5 5 5 6 4

1 Includes mining, construction, and manufacturing.
2 |ncludes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



- 149 -

Table 16. Private industry, union workers, for blue-collar workers and by major industry group: employer costs per hour worked
compensation and costs as a percent of total compensation, 1986

Service-producing industries?

1.2001 -- Continued

for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccceecveviieene - - $17.03 | $16.70 | $17.39 | $18.23 | $19.57 | $20.02 | $21.50 | $21.23 | $22.75 | $22.28 | $21.94 | $23.37 | $23.70 | $26.38
Wages and salaries - - 11.66| 11.49| 11.93| 12.41| 13.16| 13.42| 14.34| 14.27| 15.00| 14.83| 14.78| 15.75| 15.96| 18.02
Total benefits .... - - 5.37 521 5.46 5.83 6.42 6.60 7.17 6.96 7.76 7.45 7.16 7.62 7.74 8.37
Paid leave ..... — - 1.40 1.32 1.35 1.41 1.56 1.54 1.68 1.63 1.77 1.61 1.56 1.70 1.75 1.98
Supplemental pay - - .39 42 43 .45 48 A7 .51 A7 .57 .67 .69 72 71 .68
Insurance ................ — - 1.22 1.20 1.34 1.54 1.77 1.89 2.06 1.99 2.05 1.92 1.86 1.89 2.01 2.21
Retirement and savings - - 77 .64 .68 .68 .76 a7 .90 .87 1.25 1.17 1.09 1.21 1.25 1.36
Legally required benefits - - 1.57 1.61 1.64 1.74 1.81 1.89 1.99 1.98 2.08 2.06 1.93 2.04 1.98 2.10
Other benefits? ..........ccccoeuevnne. - - .02 02| ( 3 ) .02 .02 .03 .03 .02 .03 .03 .03 .05 .03 .03

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - 68.5 68.8 68.6 68.0 67.2 67.0 66.7 67.2 65.9 66.5 67.4 67.4 67.3 68.3
Total benefits - - 315 31.2 31.4 32.0 32.8 33.0 33.3 32.8 34.1 335 32.6 32.6 32.7 31.7
Paid leave - - 8.2 7.9 7.8 7.7 8.0 7.7 7.8 7.7 7.8 7.2 7.1 7.3 7.4 7.5
Supplemental pay - - 2.3 25 25 25 25 2.4 2.3 2.2 25 3.0 3.1 3.1 3.0 2.6
Insurance ................ - - 7.1 7.2 7.7 8.4 9.1 9.4 9.6 9.4 9.0 8.6 8.5 8.1 8.5 8.4
Retirement and savings - - 4.5 3.8 3.9 3.7 3.9 3.8 4.2 4.1 5.5 5.3 5.0 5.2 5.3 5.2
Legally required benefits - - 9.2 9.6 9.5 9.5 9.3 9.4 9.2 9.3 9.1 9.2 8.8 8.7 8.4 8.0
Other benefits4 - - 1 1] (%) A 1 2 1 1 1 1 A 2 A 1

1 This series began in 1988.

2 Includes transportation, communication, and public utilities; wholesale and retail
trade; finance, insurance, and real estate; and service industries.

3 Cost per hour worked is $0.01 or less.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.

5 Less than .05 percent.
~— Data not available.
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Table 16. Private industry, union workers, for blue-collar workers and by major industry group: employer costs per hour worked
compensation and costs as a percent of total compensation, 1986-2001 -- Continued

Manufacturing industries

for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALON «..vveeerrreererrveeeenne $16.64 | $16.99 | $17.91 | $18.54 | $19.07 | $20.26 | $21.62 | $22.84 | $23.68 | $21.40 | $21.22 | $21.87 | $22.75 | $23.21 | $25.72 | $26.69
Wages and salaries 11.09| 11.46| 11.79| 12.03| 12.66| 13.20| 13.66| 14.10| 13.00| 13.08| 13.54| 14.20| 14.60| 15.93| 17.11
Total benefits ... 591| 645| 6.75| 7.04| 7.60| 842| o018| o58| 841| 814| 833| 855| 861| 979| 958
Paid leave ..... . 135| 1.38| 142| 149| 159| 168| 177| 1.80| 1.63| 1.62| 1.64| 174| 178 195 210
Supplemental pay 79| 81| .o1| 101| 103| 106| 111| 1.14| 110| 1.11| 1.24| 126| 1.33| 1.29| 1.69| 1.61
INSUFANCE +.rrvvvvveenen. 139| 141| 167| 185| 1.83| 209| 241| 270| 288| 236| 222| 220| 222| 230| 257| 250
Retirement and savings 73| 67| 66| 63| 77| 85| 101| 108 133 109| .92| 100| 100| 96| 1.14| .97
Legally required benefits 148| 156| 171| 172| 182| 193| 204| 213| 225| 205| 201| 208| 210| 212| 223| 225
Other benefitst ........oovvvecrrrenne. 10| 10| 1| .a2| o] 09| .ae| 35| 22| 18| 14| ae| .ae| .a7| 22| s

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 649 | 652 | 640 | 636 | 631 | 625 | 610 | 598 | 595| 607 | 61.6| 61.9| 624 | 629 | 619 | 641
Total benefits 351 | 348 | 360 | 364 | 369 | 375| 390 | 402 | 405| 393 | 384 | 381 | 376| 371 | 381 | 359
Paid leave 81| so| 77| 77| 78| 78| 78| 78| 76| 76| 76| 75| 76| 77| 76| 79
Supplemental pay 48| 48| 51| 54| 54| 52| 51| 50| 46| 52| 58| 58| 58| 56| 66| 60
INSUFANCE +.rvrvvvveenen. 84| 83| 93| 100| 96| 103| 112 | 118| 122| 110| 104| 1200| 98| 99| 100]| 94
Retirement and savings 4.4 3.9 3.7 3.4 4.1 4.2 4.7 4.7 5.6 5.1 4.3 4.6 4.4 4.1 4.4 3.6
Legally required benefits 8.9 9.2 9.6 9.3 9.6 9.5 9.5 9.3 9.5 9.6 9.5 9.5 9.2 9.1 8.7 8.4
Other benefits! 6 6 6 6 5 4 8| 15 9 8 7 7 7 7 9 6

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 16. Private industry, union workers, for blue-collar workers and by major industry group: employer costs per hour worked
compensation and costs as a percent of total compensation, 1986-2001 -- Continued

Blue-collar occupations in manufacturing industries

for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALON «..vveeerrreererrveeeenne $16.56 | $16.94 | $17.87 | $18.52 | $19.05 | $20.29 | $21.67 | $22.94 | $23.77 | $21.28 | $21.12 | $21.63 | $22.62 | $23.06 | $25.51 | $26.45
Wages and salaries 11.04| 11.42| 11.77| 11.97| 12.62| 13.17| 13.64| 14.05| 12.75| 12.93| 13.31| 13.98| 14.38| 15.67| 16.90
Total benefits ... 580| 645| 6.75| 7.07| 7.67| 850| 930| 972| 853| 818| 833| 864| 868| 984 955
Paid leave ..... . 134| 136| 141| 147| 158| 167| 177| 180| 158| 157| 159| 169 172| 1.90| 206
Supplemental pay 81| 83| 93| 102| 104| 108| 114| 118| 113| 117| 128| 129| 140| 1.36| 1.75| 1.63
INSUFANCE +.rrvvvvveenen. 139| 141| 167| 185| 1.85| 212| 244| 274| 293| 240| 223| 220| 222| 230| 258| 248
Retirement and savings 70| 65| 64| 63| 77| 85| 101| 108 135 111| 94| 101| 1.04| 1200| 116| .97
Legally required benefits 149| 157| 172| 173| 184| 195| 207| 216| 228| 208| 203| 207| 212| 213| 223| 226
Other benefitsl ........ovvveecrrroen. 10| 10| .a1| 12| .10 09| a7 37| 23| 19| 4| ae| 7| ar| 22| 15

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 649 | 652 | 639 | 635| 629 | 622 | 608 | 595| 591 | 599 | 612 | 615| 61.8| 624 | 614 | 639
Total benefits 351 | 348 | 361 | 365| 371 | 378 | 392 | 405 | 409 | 401 | 388 | 385 | 382 | 37.6| 386 | 361
Paid leave go| 79| 76| 76| 77| 78| 77| 77| 76| 74| 74| 74| 75| 15| 74| 78
Supplemental pay 4.9 4.9 5.2 5.5 5.4 5.3 5.3 5.1 4.8 5.5 6.1 5.9 6.2 5.9 6.9 6.2
INSUFANCE +.rvrvvvveenen. 84| 83| 94| 100| 97| 104| 112| 119| 123| 113| 105| 102| 98| 100| 101| 94
Retirement and savings 43| 38| 36| 34| 40| 42| 46| 47| 57| 52| 44| 47| 46| 43| 45| 37
Legally required benefits 9.0 9.3 9.6 9.3 9.7 9.6 9.6 9.4 9.6 9.8 9.6 9.6 9.4 9.2 8.7 8.5
Other benefits! 6 6 6 6 5 4 8| 16| 10 9 7 8 8 7 9 6

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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Table 16. Private industry, union workers, for blue-collar workers and by major industry group: employer costs per hour worked
compensation and costs as a percent of total compensation, 1986

Nonmanufacturing industries?

1.2001 -- Continued

for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........ccceeeeveennen. - - $18.34 | $18.02 | $18.62 | $19.51 | $20.80 | $21.32 | $23.01 | $22.98 | $24.48 | $24.48 | $24.10 | $25.61 | $25.96 | $28.31
Wages and salaries - - 12.44| 12.33| 12.71| 13.20| 13.87| 14.15| 15.15| 15.23| 15.97| 16.13| 16.09| 17.12| 17.34| 18.93
Total benefits .... — - 5.90 5.70 5.92 6.30 6.93 7.17 7.86 7.75 8.51 8.35 8.01 8.49 8.62 9.39
Paid leave ..... - - 1.33 1.26 1.28 1.35 1.49 1.47 1.57 1.51 1.63 1.51 1.47 1.59 1.65 1.83
Supplemental pay - - 44 .46 A7 49 .52 .51 .54 .52 .62 .69 71 74 .73 .89
Insurance ................ - - 1.30 1.29 1.42 1.62 1.87 2.00 2.21 217 2.25 2.19 2.10 2.16 2.28 2.47
Retirement and savings - - 1.01 .85 .88 .88 .98 1.01 1.18 1.18 1.55 1.53 1.46 1.61 1.66 1.78
Legally required benefits - - 1.79 1.82 1.84 1.93 2.06 2.15 2.33 2.35 2.43 2.40 2.23 2.34 2.26 2.38
Other benefits3 ............cccccevevnne. - - .03 .03 .02 .02 .02 .03 .04 .02 .03 .03 .03 .04 .03 .03

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - 67.8 68.4 68.2 67.7 66.7 66.4 65.8 66.3 65.2 65.9 66.8 66.8 66.8 66.9
Total benefits - - 32.2 31.6 31.8 323 333 33.6 34.2 33.7 34.8 34.1 33.2 33.2 33.2 33.2
Paid leave - - 7.2 7.0 6.9 6.9 7.1 6.9 6.8 6.6 6.7 6.2 6.1 6.2 6.4 6.5
Supplemental pay - - 2.4 25 25 25 25 2.4 2.3 2.3 25 2.8 2.9 29 2.8 3.1
Insurance ................ - - 7.1 7.1 7.6 8.3 9.0 9.4 9.6 9.5 9.2 8.9 8.7 8.4 8.8 8.7
Retirement and savings - - 5.5 4.7 4.7 4.5 4.7 4.7 5.1 5.1 6.3 6.3 6.1 6.3 6.4 6.3
Legally required benefits - - 9.8 10.1 9.9 9.9 9.9 10.1 10.1 10.2 9.9 9.8 9.3 9.1 8.7 8.4
Other benefits3 - - 2 1 1 1 1 2 2 A 1 A 1 2 1 a1

1 This series began in 1988.

2 |ncludes all industries except manufacturing.
3 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.

~— Data not available.
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Table 17. Private industry, nonunion workers, for blue-collar workers and by major industry group: employer costs per hour wor
compensation and costs as a percent of total compensation, 1986-2001

Blue-collar occupations

ked for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSation .........c..cc.ceeerenn. $10.32 | $10.60 | $11.13 | $11.70 | $12.12 | $12.40 | $13.01 | $13.35 | $13.74 | $14.14 | $14.47 | $14.75 | $15.13 | $15.39 | $16.08 | $16.93
Wages and salaries 760| 7.80| 816| 851| 875| 893| 930| 9.49| 9.76| 10.01| 10.33| 10.60| 10.96| 11.20| 11.67| 12.21
Total benefits ... 271| 281 297| 319| 337| 348| 371 385| 3.98| 4.13| 4.14| 414| 417| 418| 442| 472
Paid leave ..... 55 .58 62 .63 .65 67 .68 .68 72 74 73 75 .76 .79 .87
Supplemental pay .34 .35 .37 .39 .38 .40 .40 43 .48 .48 .51 .54 .54 .60 64
INSUrance ................ 54 .58 .66 .70 76 .86 .90 .92 .94 .95 91 91 92| 1.01| 112
Retirement and savings .24 .23 .23 .24 .23 .24 .26 .28 31 31 .32 31 .32 .35 .37
Legally required benefits .. 1.12| 1.24| 130| 1.41| 1.45| 153| 1.61| 165| 1.66| 1.64| 166| 1.64| 163| 1.66| 1.72

Other benefits? ..........ccoovvveverrrernnes OGN GOEEO NGOG NE) .02 ozl M | M| M | M| Y

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 73.7 73.5 73.3 72.7 72.2 72.0 71.5 71.1 71.0 70.8 71.4 71.9 72.4 72.8 72.6 72.1
Total benefits 263 | 265 | 267 | 273 | 278 | 280 | 285 | 289 | 290 | 292 | 286 | 281 | 276 | 272 | 275| 279
Paid leave 5.1 5.2 5.2 5.3 5.2 5.2 5.2 5.1 5.0 5.1 5.1 5.0 5.0 4.9 4.9 5.1
Supplemental pay 3.3 3.2 31 3.1 3.2 3.1 3.1 3.0 3.1 3.4 3.3 35 3.6 35 3.7 3.8
INSUrance ................ 5.3 5.1 5.2 5.6 5.8 6.2 6.6 6.7 6.7 6.6 6.5 6.2 6.0 6.0 6.3 6.6
Retirement and savings 22 2.3 2.0 2.0 1.9 1.9 1.9 1.9 2.0 22 21 21 2.0 21 2.2 2.2
Legally required benefits 10.4 10.5 11.1 11.1 11.7 11.7 11.7 12.0 12.0 11.7 11.3 11.3 10.8 10.6 10.3 10.2
Other benefits2 H | SH | SH || SH S| S ]G 1 S O IO N NGO RN BN BN G

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 17. Private industry, nonunion workers, for blue-collar workers and by major industry group: employer costs per hour wor

compensation and costs as a percent of total compensation, 1986-2001 -- Continued

Goods-producing industries®

ked for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALION ........vveeverrerreereereeeiniens $14.56 | $14.73 | $15.23 | $16.12 | $16.52 | $17.30 | $18.08 | $18.75 | $19.20 | $19.72 | $20.35 | $20.91 | $21.27 | $21.75 | $22.15 | $23.10
Wages and salaries 10.66 | 11.01| 11.56| 11.78| 12.29| 12.79| 13.12| 13.36| 13.75| 14.21| 14.74| 15.14| 1556| 15.77| 16.38
Total benefits ... 407| 422| 457| 473| 500 529| 563| 584| 596| 6.14| 617 6.13| 6.20| 6.38| 6.72
Paid leave ..... 1.04| 1.07| 1.14| 1.14| 120| 1.26| 1.29| 1.29| 1.34| 141| 143| 1.43| 1.46| 145| 155
Supplemental pay 42 41 45 49 .50 .50 .53 .59 .69 .76 71 73 73 .89 91
InSurance .............. .82 88| 1.04| 106| 116| 1.30| 1.39| 1.45| 1.36| 1.40| 1.36| 1.35| 1.37| 1.48| 1.60
Retirement and savings 51 .46 44 46 .49 .50 .55 .56 .60 .59 .64 .61 .61 .57 .61
Legally required benefits 1.27| 1.39| 147| 158| 164| 1.72| 1.81| 1.87| 1.92| 193 1.99| 1.97| 198| 195 201
Other benefits3 ........cccccoeevvieecerieinn, (2) .02 02| (2) .02 .02 .06 .08 .05 .05 .04 .04 .04 .04 .04

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 72.3 72.4 72.3 717 71.3 71.1 70.7 70.0 69.6 69.8 69.8 70.5 71.2 715 71.2 70.9
Total benefits 277 | 276 | 277 | 283 | 287 | 289 | 293 | 300 | 304 | 302 | 302| 295| 288 | 285 | 288 | 291
Paid leave 7.1 7.0 7.0 7.1 6.9 7.0 6.9 6.9 6.7 6.8 6.9 6.9 6.7 6.7 6.5 6.7
Supplemental pay 27 2.8 27 2.8 3.0 2.9 2.7 2.8 3.1 35 3.7 3.4 34 3.4 4.0 3.9
Insurance ................ 5.6 5.6 5.8 6.4 6.4 6.7 7.2 7.4 7.6 6.9 6.9 6.5 6.3 6.3 6.7 6.9
Retirement and savings 37 3.4 3.0 2.8 2.8 2.8 2.8 2.9 2.9 3.0 2.9 3.0 2.9 2.8 2.6 2.6
Legally required benefits 8.5 8.6 9.1 9.1 9.6 9.5 9.5 9.6 9.7 9.8 9.5 9.5 9.3 9.1 8.8 8.7
Other benefits3 (% (4 1 11 (% 1 1 3 4 3 3 2 2 2 2 2

1 Includes mining, construction, and manufacturing.

2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.

4 Less than .05 percent.
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Table 17. Private industry, nonunion workers, for blue-collar workers and by major industry group: employer costs per hour wor ked for employee
compensation and costs as a percent of total compensation, 1986 1.2001 -- Continued

Service-producing industries?

Cost per hour worked by year

Compensation
component
1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ...........c.cccovvvviveiiiienns - - $12.13 | $12.65 | $13.47 | $13.74 | $14.38 | $14.92 | $15.19 | $15.32 | $15.63 | $16.25 | $16.89 | $17.29 | $18.27 | $19.18

- - 9.15 9.55| 10.10| 10.32| 10.74| 11.07| 11.25| 11.40| 11.71| 12.23| 12.71| 13.03| 13.77| 14.40

Wages and salaries
- - 2.98 3.10 3.36 3.42 3.64 3.85 3.94 3.92 3.93 4.02 4.18 4.27 4.50 4.78

Total benefits ....

Paid leave ..... - - .84 .87 .90 .91 .94 .94 .94 .93 .94 .99 1.02 1.05 1.15 1.25
Supplemental pay - - .22 21 .25 .23 27 .32 .34 .36 .36 .39 .45 A4 .45 46
Insurance ............... - - .56 .62 71 a7 .83 .89 91 .88 .86 .83 .85 .88 .93 1.02

Retirement and savings - - .33 .32 .35 .32 .32 .34 .35 .37 .39 .39 41 42 .45 .48
Legally required benefits . - - 1.02 1.07 1.15 1.19 1.26 1.34 1.38 1.37 1.37 1.41 1.44 1.46 1.50 1.56
Other benefits? .........ccccrerevrrreerrrs - -S|SO 02l ) | | A ||| G

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - 75.4 75.5 75.0 75.1 74.7 74.2 74.1 74.4 74.9 75.3 75.3 75.4 75.4 75.1
- - 24.6 24.5 25.0 24.9 25.3 25.8 25.9 25.6 25.1 24.7 24.7 24.7 24.6 24.9

Total compensation
Wages and salaries .
Total benefits

Paid leave N - 6.9 6.9 6.7 6.6 6.5 6.3 6.2 6.1 6.0 6.1 6.0 6.1 6.3 6.5
Supplemental pay . - - 18 1.6 1.9 1.7 1.9 2.2 2.2 2.3 2.3 2.4 2.7 2.5 25 2.4
Insurance ................ . - - 4.6 4.9 5.3 5.6 5.8 6.0 6.0 5.7 55 5.1 5.0 5.1 5.1 53
Retirement and savings . - - 2.7 2.6 2.6 2.3 2.3 2.3 2.3 2.4 25 2.4 24 2.4 25 25
Legally required benefits . - - 8.4 8.5 8.5 8.7 8.8 9.0 9.1 9.0 8.8 8.7 8.5 8.4 8.2 8.1
Other benefits* - - Gy | G & |G| G ]G S C I NG I B CO I GO B B G B B G I I )

1 This series began in 1988. 5 Less than .05 percent.

2 Includes transportation, communication, and public utilities; wholesale and retail ~— Data not available.

trade; finance, insurance, and real estate; and service industries.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes severance pay and supplemental unemployment benefits.
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Table 17. Private industry, nonunion workers, for blue-collar workers and by major industry group: employer costs per hour wor

compensation and costs as a percent of total compensation, 1986-2001 -- Continued

Manufacturing industries

ked for employee

Cost per hour worked by year

Compensation

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccceeeveviieiieninnenns $14.69 | $14.83 | $15.52 | $16.52 | $16.72 | $17.47 | $18.31 | $19.07 | $19.59 | $20.14 | $20.91 | $21.82 | $22.13 | $22.62 | $22.74 | $23.70
Wages and salaries 10.63| 11.06| 11.67| 11.80| 12.31| 12.84| 13.23| 13.54| 13.97| 14.49| 15.22| 15.56| 16.01| 16.04| 16.54
Total benefits .... 4.20 4.46 4.85 4.92 5.16 5.47 5.84 6.06 6.17 6.42 6.61 6.57 6.61 6.70 7.15
Paid leave ..... 1.15 1.19 1.28 1.25 1.31 1.39 1.43 1.45 1.51 1.59 1.66 1.66 1.71 1.69 1.79
Supplemental pay .39 42 48 .52 .52 .51 .55 .57 .69 77 .75 a7 .75 .85 .96
Insurance ................ .90 .99 1.19 1.20 1.30 1.44 1.55 1.61 1.49 1.55 1.54 1.53 1.55 1.65 1.78
Retirement and savings .54 .52 .50 .49 51 .52 .58 .61 .64 .64 71 .69 .68 .64 .69
Legally required benefits 1.20 1.30 1.37 1.44 1.50 1.58 1.66 1.73 1.79 1.81 1.89 1.87 1.86 1.83 1.88
Other benefits2 ..........c.cccccoevereiererennn. ( 1 ) .02 .03 .02 .02 .02 .07 .09 .06 .06 .05 .05 .05 .05 .05

Percent of total compensation by year

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 71.6 717 71.3 70.7 70.6 70.4 70.1 69.4 69.1 69.4 69.3 69.7 70.3 70.8 70.5 69.8
Total benefits 28.4 28.3 28.7 29.3 29.4 29.6 29.9 30.6 30.9 30.6 30.7 30.3 29.7 29.2 29.5 30.2
Paid leave 7.8 7.8 7.7 7.8 7.5 7.5 7.6 7.5 7.4 7.5 7.6 7.6 7.5 7.6 7.4 7.6
Supplemental pay 25 2.6 2.7 2.9 3.1 3.0 2.8 29 29 34 3.7 34 35 33 3.7 4.1
Insurance ................ 6.1 6.1 6.4 7.2 7.2 7.4 7.9 8.1 8.2 7.4 7.4 7.0 6.9 6.9 7.3 7.5
Retirement and savings 3.8 3.7 3.4 3.0 2.9 2.9 2.9 3.1 3.1 3.2 3.1 3.3 3.1 3.0 2.8 2.9
Legally required benefits 8.1 8.1 8.4 8.3 8.6 8.6 8.6 8.7 8.8 8.9 8.6 8.7 8.5 8.2 8.0 7.9
Other benefits? (®) (3) 2 2 1 1 1 4 4 3 3 2 2 2 2 2

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 17. Private industry, nonunion workers, for blue-collar workers and by major industry group: employer costs per hour wor ked for employee

compensation and costs as a percent of total compensation, 1986-2001 -- Continued

Blue-collar occupations in manufacturing industries

Compensation Cost per hour worked by year

component 1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total COMPENSALION ........vveeverrerreereereeeiniens $10.77 | $11.01 | $11.54 | $12.40 | $12.63 | $13.24 | $13.86 | $14.36 | $14.87 | $15.39 | $15.85 | $16.55 | $16.73 | $16.99 | $17.21 | $17.96
Wages and salaries .| 7e66| 7.84| 816| 865| 877| 9.17| 9.54| 9.84| 10.13| 10.44| 10.73| 11.27| 11.54| 11.82| 11.88| 12.23
Total benefits ... 3.11| 3.17| 338| 3.75| 386| 4.07| 431| 451| 473| 496| 511| 528| 519 516| 533| 573
Paid leave ..... 67 .69 71 76 76 .80 .85 87 .89 97| 1.02| 1.05| 104| 106| 105| 1.15
Supplemental pay 42 43 46 54 .54 54 55 .56 .60 .65 .70 74 .76 74 .83 .93
Insurance ............... .69 .70 77 93 94| 1.03| 114| 120| 125| 1.28| 1.35| 1.33| 1.30| 1.30| 1.42| 151
Retirement and savings .29 .29 .29 .30 .30 .33 .34 .37 A1 43 43 .46 43 43 43 .49
Legally required benefits .| 104| 105| 114| 121| 131| 137| 1.43| 150| 157| 1.60| 1.58| 1.67| 1.62| 1.62| 158| 1.64
Other benefits? ..........ccoovvveverrrernnes M OO OO OO .03 .04 .03 .03 .02 .02 .02

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . 711 | 712 | 707 | 698 | 69.4 | 692 | 689 | 686 | 682 | 678 | 677 | 681 | 69.0| 696 | 69.0 | 68.1
Total benefits 289 | 288 | 293 | 302 | 306 | 308 | 31.1| 31.4| 31.8| 322 | 323| 319 | 31.0| 304 | 31.0| 319
Paid leave 6.2 6.3 6.2 6.1 6.0 6.1 6.1 6.0 6.0 6.3 6.4 6.3 6.2 6.2 6.1 6.4
Supplemental pay 3.9 3.9 4.0 43 43 4.1 3.9 3.9 4.0 4.2 44 4.4 45 4.4 4.8 5.2
Insurance ................ 6.4 6.4 6.7 75 7.5 7.8 8.2 8.3 8.4 8.3 8.5 8.1 7.8 7.7 8.3 8.4
Retirement and savings 2.7 2.6 25 24 2.4 25 2.5 2.6 2.8 2.8 2.7 2.8 2.6 2.5 25 2.7
Legally required benefits 9.7 9.6 9.9 9.7 10.4 10.3 10.3 10.5 10.6 10.4 10.0 10.1 9.7 9.5 9.2 9.1
Other benefits? (®) (3) (3) (3) (3) (3 (3) (®) (3) 2 2 2 2 1 1 1

1 Cost per hour worked is $0.01 or less.

2 |ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 17. Private industry, nonunion workers, for blue-collar workers and by major industry group: employer costs per hour wor ked for employee
compensation and costs as a percent of total compensation, 1986 1.2001 -- Continued

Nonmanufacturing industries?

Cost per hour worked by year

Compensation
component
1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ...........c.cccovvvviveiiiienns - - $12.29 | $12.80 | $13.64 | $13.92 | $14.55 | $15.07 | $15.34 | $15.48 | $15.79 | $16.35 | $17.00 | $17.42 | $18.43 | $19.35

- - 9.28 9.66| 10.22| 10.44| 10.85| 11.17| 11.33| 11.49| 11.79| 12.29| 12.78| 13.11| 13.86| 1451

Wages and salaries
- - 3.02 3.14 3.42 3.49 3.70 3.90 4.00 3.99 4.00 4.07 4.22 4.32 4.57 4.84

Total benefits ....

Paid leave ..... - - .82 .86 .89 .90 .93 .93 .93 .92 .93 .97 1.00 1.03 1.13 1.23
Supplemental pay - - .23 .22 .26 .24 .28 .33 .36 .38 .38 Al .46 A5 49 49
Insurance ............... - - .56 .61 .70 .76 .83 .89 91 .88 .86 .83 .85 .88 .94 1.02

Retirement and savings - - .33 .32 .35 .32 .33 .34 .36 .37 .39 .39 .40 42 44 .48
Legally required benefits - - 1.07 1.12 1.21 1.25 1.32 1.39 1.43 1.43 1.43 1.46 1.49 1.51 1.55 1.61

Other beNefits? ..o | — -S| ¢ o2 SH ||| SH ||| G

Percent of total compensation by year

1986 | 1987 | 1988 | 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

- - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
- - 75.5 75.5 74.9 75.0 74.6 74.1 73.9 74.2 74.7 75.1 75.2 75.3 75.2 75.0
- - 24.5 24.5 25.1 25.0 25.4 25.9 26.1 25.8 25.3 24.9 24.8 24.8 24.8 25.0

Total compensation
Wages and salaries .
Total benefits

Paid leave N - 6.7 6.7 6.6 6.5 6.4 6.2 6.1 6.0 5.9 5.9 5.9 5.9 6.1 6.4
Supplemental pay . - - 1.8 1.7 1.9 1.7 2.0 2.2 2.3 2.4 24 2.5 2.7 2.6 2.7 25
Insurance ................ . - - 4.5 4.8 51 55 5.7 5.9 5.9 5.7 54 5.1 5.0 51 51 5.3
Retirement and savings . - - 2.7 25 25 2.3 2.3 2.3 2.3 2.4 25 2.4 24 2.4 24 25
Legally required benefits . - - 8.7 8.8 8.9 9.0 9.1 9.2 9.3 9.2 9.0 8.9 8.8 8.7 8.4 8.3
Other benefits* - - Gy | G & |G| G ]G S C I NG I B CO I GO B B G B B G I I )

1 This series began in 1988. 5 Less than .05 percent.

2 Includes all industries except manufacturing. ~— Data not available.

3 Cost per hour worked is $0.01 or less.
4 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001

White-collar occupations in establishments with 1-99 workers

Cost per hour worked by year

Compensation

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total COMPENSALION ....cevevreeveeiriieeeirenas $15.52 | $15.93 | $16.58 | $17.46 | $17.68 | $17.66 | $18.09 | $18.29 | $19.18 | $19.58 | $20.86 | $21.72
Wages and salaries 12.08| 12.48| 13.03| 13.17| 13.24| 13.64| 13.88| 14.57| 14.87| 15.83| 16.39
Total benefits ..... 3.86 411 4.43 451 4.42 4.45 441 4.61 4.71 5.03 5.33
Paid leave ...... 1.06 1.06 1.13 1.12 1.09 1.10 1.10 1.15 1.18 1.33 1.48
Supplemental pay . .32 .26 .34 .40 42 43 .46 .49 .55 .49 .58 .56
Insurance ................. .82 .90 .99 1.07 1.09 1.01 .98 .92 .95 1.01 1.05 1.10
Retirement and savings . .40 .38 .36 .39 .40 42 42 42 44 .48 .48 .53
Legally required benefits .. 1.22 1.26 1.35 1.43 1.47 1.47 1.48 1.48 1.52 1.54 1.58 1.65

Other benefits? ........c.ccoovvevrrvreeniones M MO OO0, IO IO OO MM

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 75.6 75.8 75.2 74.6 74.5 75.0 75.4 75.9 76.0 75.9 75.9 75.5
Total benefits 24.4 24.2 24.8 25.4 25.5 25.0 24.6 24.1 24.0 24.1 24.1 245
Paid leave 6.6 6.7 6.4 6.5 6.3 6.2 6.1 6.0 6.0 6.0 6.4 6.8
Supplemental pay . . 2.1 1.6 2.1 2.3 2.4 2.4 25 2.7 2.9 25 2.8 2.6
Insurance ................. . 5.3 5.6 6.0 6.1 6.2 5.7 5.4 5.0 5.0 5.2 5.0 5.1
Retirement and savings .... 2.6 24 2.2 2.3 2.2 24 2.3 2.3 2.3 25 2.3 2.4
Legally required benefits .. 7.8 7.9 8.1 8.2 8.3 8.3 8.2 8.1 7.9 7.9 7.6 7.6

Other benefits? H | SH | SH ||| SH S| S| | ]SS

1 Cost per hour worked is $0.01 or less. 3 Less than .05 percent.
2 Includes severance pay and supplemental unemployment

benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

White-collar occupations in establishments with 100 or more workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens $19.50 | $20.14 | $20.89 | $21.46 | $22.49 | $23.01 | $23.95 | $24.89 | $25.54 | $26.39 | $27.56 | $29.06

1459 | 15.07| 15.36| 16.06 | 16.51| 17.15| 18.00| 18.48| 19.13| 20.02| 21.10

Wages and salaries
5.56 5.82 6.10 6.43 6.49 6.80 6.89 7.05 7.26 7.54 7.97

Total benefits .....

Paid leave ...... . 1.67 1.73 1.70 1.76 1.77 1.88 1.96 1.99 2.06 2.19 2.30
Supplemental pay . .36 .38 .40 .48 .52 .59 .63 .63 71 74 .75 .80
Insurance ................. 1.21 1.32 1.43 1.52 1.60 1.54 1.56 1.48 1.52 1.55 1.64 1.77

Retirement and savings . .67 .64 .67 71 .76 .78 .88 .88 .88 .90 .92 .98
Legally required benefits .. 1.44 1.51 1.57 1.63 1.72 1.76 1.80 1.89 1.90 1.97 1.99 2.06
Other benefits? ........cccocovvvrerirreinnn. .02 .02 .02 .06 .07 .05 .05 .05 .05 .05 .05 .05

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
72.6 72.4 721 71.6 71.4 71.8 71.6 72.3 72.4 725 72.6 72.6
27.4 27.6 27.9 28.4 28.6 28.2 28.4 27.7 27.6 275 27.4 27.4
Paid leave 8.5 8.3 8.3 7.9 7.8 7.7 7.8 7.9 7.8 7.8 7.9 7.9
Supplemental pay . . 19 1.9 19 2.2 2.3 2.6 2.6 25 2.8 2.8 2.7 2.8
Insurance ................. . 6.2 6.6 6.8 7.1 7.1 6.7 6.5 5.9 6.0 5.9 6.0 6.1
Retirement and savings .... 3.4 3.2 3.2 3.3 3.4 3.4 3.7 3.5 3.4 3.4 3.3 34
Legally required benefits .. 7.4 7.5 7.5 7.6 7.6 7.6 7.5 7.6 7.4 7.5 7.2 7.1
Other benefits® 1 A 1 3 3 2 2 2 2 2 2 2

Total compensation
Wages and salaries ..
Total benefits

1 includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

White-collar occupations in establishments with 100-499 workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens $16.39 | $17.11 | $17.58 | $17.81 | $18.70 | $19.55 | $19.88 | $20.62 | $21.22 | $21.99 | $23.52 | $25.13

12.61| 12.97| 13.11| 13.71| 14.30| 14.61| 15.26| 15.61| 16.21| 17.44| 18.57

Wages and salaries
4.50 4.61 4.70 4.98 5.26 5.27 5.36 5.61 5.78 6.08 6.55

Total benefits .....

Paid leave ...... . 1.28 1.30 1.23 1.27 1.32 1.34 1.41 1.43 1.48 1.65 1.81
Supplemental pay . .26 .28 .29 .33 .40 .56 .53 .48 .65 .65 .64 .66
Insurance ................. 97 1.11 1.17 1.16 1.22 1.22 1.23 1.17 1.24 1.24 1.32 1.47

Retirement and savings . .46 .46 46 .48 .50 .55 .58 .63 .60 .64 .68 73
Legally required benefits .. 128| 1.35| 139| 1.43| 150| 158| 157| 1.65| 1.67| 1.74| 1.78| 185
Other benefits? ........c.ccoovvevrrvreeniones OREGOREG) .08 .09 .03 .02 .03 .02 .03 .03 .03

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
74.1 73.7 73.8 73.6 73.3 73.1 73.5 74.0 73.6 73.7 74.1 73.9
25.9 26.3 26.2 26.4 26.7 26.9 26.5 26.0 26.4 26.3 25.9 26.1
Paid leave 7.7 7.5 7.4 6.9 6.8 6.8 6.8 6.8 6.7 6.7 7.0 7.2
Supplemental pay . . 1.6 1.6 1.6 1.8 2.1 2.8 2.7 2.3 3.1 3.0 2.7 2.6
Insurance ................. . 5.9 6.5 6.7 6.5 6.5 6.3 6.2 5.7 5.8 5.6 5.6 5.8
Retirement and savings .... 2.8 2.7 2.6 2.7 2.7 2.8 29 3.0 2.8 29 2.9 29
Legally required benefits .. 7.8 7.9 7.9 8.0 8.0 8.1 7.9 8.0 7.9 7.9 7.6 7.4
Other benefits? (3) (3) (3) 4 5 2 1 1 1 1 1 1

Total compensation
Wages and salaries ..
Total benefits

1 Cost per hour worked is $0.01 or less. 3 Less than .05 percent.
2 Includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

White-collar occupations in establishments with 500 or more workers

Compensation Cost per hour worked by year

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ...........cccccevviniiciiininnns $22.22 | $22.79 | $23.86 | $24.64 | $25.94 | $26.03 | $27.60 | $28.70 | $29.53 | $30.56 | $31.61 | $33.44
Wages and salaries 16.31| 16.96| 17.33| 18.20| 18.45| 19.42| 20.44| 21.14| 21.89| 22.61| 23.90
Total benefits ..... 6.48 6.90 7.31 7.74 7.58 8.17 8.26 8.39 8.67 9.00 9.54

Paid leave ...... . 2.01 2.12 2.11 2.20 2.16 2.35 2.44 2.50 2.61 2.74 2.84
Supplemental pay . .45 A7 .50 .61 .63 .62 72 77 .76 .82 .87 .96
Insurance ................. 1.42 1.51 1.66 1.83 1.93 1.82 1.86 1.76 1.79 1.84 1.96 2.10

Retirement and savings . .85 .80 .87 .92 1.00 .99 1.16 1.11 1.14 1.14 1.16 1.26
Legally required benefits .. 1.58 1.65 1.73 1.81 1.92 1.92 2.01 2.11 2.12 2.18 2.20 2.30
Other benefits? ........cccocovvvrerirreinnn. .02 .03 .03 .04 .06 .06 .08 .07 .07 .08 .08 .07

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
71.6 71.6 71.1 70.3 70.2 70.9 70.4 71.2 71.6 71.6 71.5 71.5
28.4 28.4 28.9 29.7 29.8 29.1 29.6 28.8 28.4 28.4 28.5 28.5
Paid leave 9.0 8.8 8.9 8.5 8.5 8.3 8.5 8.5 8.5 8.5 8.7 8.5
Supplemental pay . . 2.0 2.1 2.1 25 2.4 2.4 2.6 2.7 2.6 2.7 2.8 29
Insurance ................. . 6.4 6.6 7.0 7.4 7.5 7.0 6.7 6.1 6.1 6.0 6.2 6.3
Retirement and savings .... 3.8 35 3.6 3.7 3.8 3.8 4.2 3.9 3.9 3.7 3.7 3.8
Legally required benefits .. 7.1 7.3 7.2 7.4 7.4 7.4 7.3 7.3 7.2 7.1 7.0 6.9
Other benefits® . .

Total compensation
Wages and salaries ..
Total benefits

1 includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Blue-collar occupations in establishments with 1-99 workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens $12.97 | $13.30 | $13.79 | $14.17 | $14.79 | $14.96 | $15.28 | $15.81 | $16.10 | $16.51 | $17.19 | $17.67

9.33 9.51 9.80| 10.02| 10.37| 10.59| 10.90| 11.36| 11.68| 12.01| 12.51| 12.81

Wages and salaries
3.64 3.79 3.99 4.16 4.42 4.37 4.38 4.45 4.42 4.49 4.68 4.86

Total benefits .....

Paid leave ...... .59 .62 .63 .63 .65 .64 .65 .65 .67 .68 74 .80
Supplemental pay . .37 .37 .37 .36 .40 42 .40 .45 .49 .49 .55 .58
Insurance ................. .73 .80 91 97 1.04 .96 .95 .99 .96 1.00 1.06 1.12

Retirement and savings . .37 .37 .35 .36 A1 40 42 .45 43 A7 .50 .49
Legally required benefits .. 1.57 1.63 1.71 1.83 1.91 1.93 1.94 1.91 1.86 1.84 1.83 1.87

Other benefits2 .........cccoevevvevevevnnne. (H H &) (h 02| (1 &) (h H H H )

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
71.9 71.5 71.1 70.7 70.1 70.8 713 71.9 72.5 72.7 72.8 72.5
28.1 28.5 28.9 29.3 29.9 29.2 28.7 28.1 275 27.2 27.2 275
Paid leave 4.6 4.7 4.6 4.5 4.4 4.3 4.3 4.1 4.2 4.1 4.3 45
Supplemental pay . . 2.8 2.8 2.7 25 2.7 2.8 2.6 2.8 3.0 3.0 3.2 33
Insurance ................. . 5.6 6.0 6.6 6.9 7.0 6.4 6.2 6.2 6.0 6.1 6.2 6.3
Retirement and savings .... 29 2.7 2.6 25 2.7 2.7 2.8 2.8 2.7 2.8 2.9 2.8
Legally required benefits .. 12.1 12.2 12.4 12.9 12.9 12.9 12.7 12.1 11.6 11.1 10.6 10.6
Other benefits? OEEGOEREGOEES) 1SS ||| S S

Total compensation
Wages and salaries ..
Total benefits

1 Cost per hour worked is $0.01 or less. 3 Less than .05 percent.
2 Includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Blue-collar occupations in establishments with 100 or more workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens $16.15 | $16.88 | $17.70 | $18.41 | $18.94 | $18.19 | $18.58 | $18.47 | $18.99 | $19.48 | $20.39 | $21.24

11.17| 1156 | 11.87| 12.19| 11.87| 12.22| 12.19| 12.62| 13.01| 13.52| 14.23

Wages and salaries
5.71 6.14 6.53 6.75 6.32 6.36 6.27 6.37 6.47 6.87 7.00

Total benefits .....

Paid leave ...... . 1.17 1.22 1.27 1.28 1.19 121 1.20 1.24 1.28 131 1.40
Supplemental pay . .68 .69 72 74 .75 .76 .83 .84 .89 .88 1.00 .97
Insurance ................. 1.32 1.48 1.62 1.76 1.84 1.66 1.66 1.57 1.57 1.61 1.74 1.83

Retirement and savings . .57 .61 .68 73 .84 a7 .79 .78 .80 .81 .89 .84
Legally required benefits .. 1.66 1.72 1.83 1.91 1.96 1.87 1.81 1.81 1.80 1.83 1.87 1.91
Other benefits? ........cccocovvvrerirreinnn. .04 .04 .06 12 .08 .07 .06 .06 .06 .06 .07 .05

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
66.5 66.2 65.3 64.5 64.4 65.3 65.8 66.0 66.5 66.8 66.3 67.0
335 33.8 34.7 35.5 35.6 34.7 34.2 34.0 335 33.2 33.7 33.0
Paid leave 7.0 6.9 6.9 6.9 6.7 6.5 6.5 6.5 6.5 6.6 6.4 6.6
Supplemental pay . . 4.2 4.1 4.1 4.0 4.0 4.2 4.4 4.6 4.7 4.5 4.9 4.6
Insurance ................. . 8.2 8.7 9.2 9.6 9.7 9.1 8.9 8.5 8.3 8.3 8.5 8.6
Retirement and savings .... 35 3.6 3.8 4.0 4.4 4.2 4.3 4.2 4.2 4.2 4.4 4.0
Legally required benefits .. 10.3 10.2 10.3 10.4 10.4 10.3 9.7 9.8 9.5 9.4 9.2 9.0
Other benefits® 3 2 A4 7 A4 4 3 3 3 3 3 2

Total compensation
Wages and salaries ..
Total benefits

1 includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Blue-collar occupations in establishments with 100-499 workers

Cost per hour worked by year

Compensation

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccoceecereenne. $13.62 | $14.08 | $14.94 | $15.38 | $15.82 | $15.91 | $16.37 | $16.27 | $16.83 | $17.34 | $17.94 | $18.99
Wages and salaries 9.41 9.68| 10.20| 10.42| 10.72| 10.71| 11.06| 11.14| 11.58| 12.02| 12.35| 13.07
Total benefits ..... 421 4.40 4.74 4.96 5.10 5.20 531 5.12 5.25 5.32 5.59 5.93
Paid leave ...... .81 82 .86 89 .90 91 .94 .94 .96 .99 1.04 1.11
Supplemental pay . .49 .49 .53 .53 .55 .62 .65 .61 .67 .68 .75 .79
Insurance ................. 1.00 1.10 1.21 1.27 1.31 1.36 1.40 1.29 1.29 1.29 1.40 1.59
Retirement and savings . A1 .45 .49 .53 .56 .57 .59 .58 .60 .60 .63 .63
Legally required benefits .. 1.50 1.53 1.64 1.73 1.76 1.73 1.71 1.70 1.71 1.75 1.76 1.79

Other benefits? ...........cccoerrnn. M OO MDY .02 o2l M | M| M| M| Y

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 69.1 68.8 68.3 67.7 67.8 67.3 67.6 68.5 68.8 69.3 68.8 68.8
Total benefits 30.9 31.2 31.7 323 32.2 32.7 324 315 31.2 30.7 31.2 31.2
Paid leave 5.9 5.8 5.8 5.8 5.7 5.7 5.7 5.8 5.7 5.7 5.8 5.8
Supplemental pay . 3.6 35 35 35 35 3.9 4.0 3.7 4.0 3.9 4.2 4.2
Insurance ................. 7.3 7.8 8.1 8.3 8.3 8.5 8.6 7.9 7.7 7.4 7.8 8.4
Retirement and savings .... 3.0 3.2 3.3 3.4 35 3.6 3.6 3.6 3.6 35 3.5 3.3
Legally required benefits .. 11.0 10.9 11.0 11.2 11.1 10.9 10.4 10.4 10.2 10.1 9.8 9.4

Other benefits? G SIS || G 1 NG GO I CO I I CO I I €

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental unemployment

benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 18. Private industry workers, by broad occupational group and establishment size: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Blue-collar occupations in establishments with 500 or more workers

Cost per hour worked by year

Compensation
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON vveovrrreeeveeeereeerereeeeeeeens $19.20 | $20.25 | $21.04 | $21.98 | $22.86 | $21.21 | $21.50 | $21.46 | $21.89 | $22.40 | $23.57 | $24.39

12.96| 13.21| 13.59| 14.03| 13.40| 13.80| 13.63| 14.01| 14.36| 15.03| 15.87

Wages and salaries
7.28 7.84 8.39 8.83 7.80 7.80 7.84 7.88 8.05 8.54 8.52

Total benefits .....

Paid leave ...... . 1.60 1.65 1.71 1.75 1.57 1.58 1.56 1.61 1.66 1.66 1.81
Supplemental pay . .92 .93 .96 .99 1.00 .94 1.06 1.16 1.18 1.15 1.32 1.22
Insurance ................. 1.70 1.93 2.13 2.34 251 2.06 2.02 1.96 1.96 2.05 2.19 2.18

Retirement and savings . .76 .79 .92 .98 1.18 1.03 1.07 1.06 1.07 1.10 1.22 1.14
Legally required benefits .. 1.85 1.96 2.06 2.12 2.21 2.06 1.95 1.96 1.93 1.95 2.01 2.07
Other benefits? ........cccocovvvrerirreinnn. .09 .08 13 .26 .18 14 11 13 13 13 14 A1

Percent of total compensation by year

1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
64.4 64.0 62.8 61.8 61.4 63.2 63.9 63.5 64.0 64.1 63.8 65.1
35.6 36.0 37.2 38.2 38.6 36.8 36.1 36.5 36.0 35.9 36.2 34.9
Paid leave 7.9 7.9 7.8 7.8 7.7 7.4 7.3 7.3 7.4 7.4 7.0 7.4
Supplemental pay . . 4.8 4.6 4.6 4.5 4.4 4.4 4.9 5.4 5.4 5.1 5.6 5.0
Insurance ................. . 8.9 9.5 10.1 10.7 11.0 9.7 9.3 9.1 9.0 9.2 9.3 8.9
Retirement and savings .... 4.0 3.9 4.4 4.4 5.2 4.9 5.0 4.9 4.9 4.9 52 4.7
Legally required benefits .. 9.6 9.7 9.8 9.6 9.7 9.7 9.0 9.1 8.8 8.7 8.5 8.5
Other benefits® 4 4 .6 1.2 .8 7 5 .6 .6 .6 .6 5

Total compensation
Wages and salaries ..
Total benefits

1 includes severance pay and supplemental unemployment
benefits. Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001

Establishments with 1-99 workers in goods-producing? industries

Cost per hour worked by year

Compensation

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccoceecereenne. $15.13 | $15.66 | $16.50 | $17.18 | $18.17 | $17.94 | $18.56 | $18.48 | $18.54 | $18.98 | $19.96 | $20.78
Wages and salaries 11.23| 11.76 | 12.12| 12.60| 12.56| 13.02| 13.16| 13.40| 13.79| 14.38| 14.89
Total benefits ..... 4.44 | 4.74 5.07 5.57 5.38 5.54 5.32 5.13 5.19 5.58 5.89
Paid leave ...... . 74 .76 79 .83 .82 .88 .81 .80 .81 .89 .94
Supplemental pay . A4 47 .45 47 .57 .56 .60 .50 .54 .52 .75 .85
Insurance ................. .82 88 1.07 1.17 1.31 1.15 1.16 1.16 1.10 1.14 1.27 1.35
Retirement and savings . .46 48 .48 51 .59 .60 .63 .64 .58 .62 .60 .62
Legally required benefits .. 1.77 1.85 1.96 2.12 2.24 2.24 2.27 2.18 2.10 2.10 2.06 2.13

Other benefits3 ........c..ccccoeurrnnn. 2y | (&) | (3) | (?) .03 020 () | ) | B | &) | &) | (&

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 72.2 717 71.3 70.5 69.3 70.0 70.1 71.2 72.3 72.7 72.0 71.7
Total benefits 27.8 28.3 28.7 29.5 30.7 30.0 29.9 28.8 27.7 27.3 28.0 28.3
Paid leave 4.6 4.8 4.6 4.6 4.6 4.5 4.7 4.4 43 4.3 4.5 4.5
Supplemental pay . 2.9 3.0 2.8 2.7 3.2 3.1 3.2 2.7 2.9 2.7 3.8 4.1
Insurance ................. 5.4 5.6 6.5 6.8 7.2 6.4 6.2 6.3 5.9 6.0 6.4 6.5
Retirement and savings .... 3.1 3.1 2.9 3.0 3.2 3.3 3.4 3.5 3.1 3.3 3.0 3.0
Legally required benefits .. 11.7 11.8 11.9 12.3 12.3 12.5 12.2 11.8 11.3 11.1 10.3 10.3

Other benefits3 MMM 2 M| M| H 3™

1 Includes mining, construction, and manufacturing.

2 Cost per hour worked is $0.01 or less.
3 Includes severance pay and supplemental unemployment

benefits.

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 100 or more workers in goods-producinglindustries

Cost per hour worked by year

Compensation

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........ccoceecereenne. $18.93 | $20.01 | $20.86 | $21.71 | $22.26 | $22.26 | $22.73 | $23.91 | $24.70 | $25.50 | $26.15 | $26.96
Wages and salaries 13.50| 13.89| 14.25| 1454 | 14.72| 15.11| 15.98| 16.62| 17.24| 17.60| 18.25
Total benefits ..... 6.51 6.97 7.46 7.72 7.54 7.62 7.93 8.08 8.26 8.54 8.71
Paid leave ...... . 1.56 1.63 1.67 1.68 1.67 1.72 1.84 1.90 1.97 1.97 2.07
Supplemental pay . 71 72 74 .78 a7 .89 .99 1.02 1.05 1.07 1.22 1.22
Insurance ................. 1.51 1.69 1.86 2.03 2.14 1.94 1.94 1.92 1.96 2.02 2.13 2.20
Retirement and savings . .70 .75 .82 .90 .98 .94 .89 .98 .99 .99 1.00 .98
Legally required benefits .. 1.67 1.75 1.85 1.92 2.00 1.99 1.98 2.07 2.09 2.12 211 2.15
Other benefits? ..........ccccvveveene. .05 .05 .07 17 15 .10 .10 .10 .10 .10 A1 .08

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 67.8 67.5 66.6 65.6 65.3 66.1 66.5 66.8 67.3 67.6 67.3 67.7
Total benefits 32.2 325 334 34.4 34.7 33.9 335 33.2 32.7 324 32.7 323
Paid leave 7.8 7.8 7.8 7.7 7.5 7.5 7.6 7.7 7.7 7.7 75 7.7
Supplemental pay . 3.7 3.6 35 3.6 35 4.0 4.4 4.3 4.3 4.2 4.7 45
Insurance ................. 8.0 8.5 8.9 9.3 9.6 8.7 8.6 8.0 7.9 7.9 8.1 8.2
Retirement and savings .... 3.7 3.8 3.9 4.1 4.4 4.2 3.9 4.1 4.0 3.9 3.8 3.6
Legally required benefits .. 8.8 8.7 8.9 8.8 9.0 9.0 8.7 8.7 8.5 8.3 8.1 8.0
Other benefits? 3 2 A4 .8 7 5 A4 4 A4 A4 4 3

1 Includes mining, construction, and manufacturing.

2 |ncludes severance pay and supplemental

benefits.

unemployment

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 100-499 workers in goods-producing? industries

Cost per hour worked by year

Compensation

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........ccoceecereenne. $15.66 | $16.27 | $16.99 | $17.66 | $18.35 | $19.06 | $19.49 | $19.91 | $20.61 | $21.58 | $22.08 | $23.34
Wages and salaries 11.34| 11.72| 12.06| 12.50| 12.79| 13.13| 13.56| 14.10| 14.80| 15.15| 15.94
Total benefits ..... 4.94 5.27 5.60 5.85 6.27 6.36 6.36 6.52 6.79 6.93 7.40
Paid leave ...... . 1.05 1.09 1.11 1.15 1.23 1.26 1.28 1.32 1.39 1.43 1.57
Supplemental pay . .50 .50 .55 .56 .57 .81 .81 .79 .88 .94 1.00 1.10
Insurance ................. 1.17 1.29 1.40 1.48 1.57 1.61 1.69 1.59 1.62 1.65 1.75 1.96
Retirement and savings . .48 .49 .54 .60 .63 .69 .68 .76 74 .79 .81 a7
Legally required benefits .. 1.55 1.59 1.69 1.76 1.82 1.89 1.88 1.92 1.94 1.99 1.93 1.97
Other benefits3 ........c..ccccoeurrnnn. 2y | (&) | (&) .09 A1 .03 .03 .02 .02 .02 .02 .02

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 69.9 69.7 69.0 68.3 68.1 67.1 67.4 68.1 68.4 68.6 68.6 68.3
Total benefits 30.1 30.3 31.0 31.7 31.9 32.9 32.6 319 31.6 31.5 31.4 31.7
Paid leave 6.5 6.4 6.4 6.3 6.3 6.4 6.5 6.5 6.4 6.4 6.5 6.7
Supplemental pay . 3.2 3.1 3.2 3.2 3.1 4.3 4.2 3.9 4.3 4.4 4.5 4.7
Insurance ................. 7.4 8.0 8.3 8.4 8.5 8.5 8.7 8.0 7.9 7.6 7.9 8.4
Retirement and savings .... 3.1 3.0 3.2 34 3.5 3.6 35 3.8 3.6 3.7 3.7 33
Legally required benefits .. 9.9 9.8 9.9 10.0 9.9 9.9 9.7 9.6 9.4 9.2 8.7 8.4
Other benefits3 (%) (*) (4 5 6 2 2 1 1 1 1 1

1 Includes mining, construction, and manufacturing.

2 Cost per hour worked is $0.01 or less.
3 Includes severance pay and supplemental

benefits.

unemployment

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 500 or more workers in goods-producing? industries

Cost per hour worked by year

Compensation

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........ccoceecereenne. $22.03 | $23.41 | $24.40 | $25.46 | $26.11 | $25.37 | $26.11 | $27.81 | $28.63 | $29.39 | $30.28 | $30.79
Wages and salaries 15.46| 15.88| 16.27| 16.55| 16.60| 17.18| 18.34| 19.05| 19.66| 20.09| 20.69
Total benefits ..... 7.95 8.52 9.18 9.56 8.77 8.94 9.47 9.58 9.73| 10.19| 10.09
Paid leave ...... . 2.02 2.12 2.18 2.19 2.10 2.21 2.38 2.46 2.55 2.52 2.60
Supplemental pay . .90 91 91 .98 .97 .97 1.17 1.25 121 1.19 1.43 1.35
Insurance ................. 1.83 2.05 2.29 2.53 2.70 2.26 2.21 2.25 2.29 2.38 2.53 2.46
Retirement and savings . .90 .99 1.07 1.18 1.32 1.18 1.11 1.19 1.22 1.19 1.21 121
Legally required benefits .. 1.78 1.89 1.99 2.07 2.18 2.09 2.07 2.23 2.23 2.24 2.30 2.33
Other benefits? ..........ccccvveveene. .09 .08 13 .25 19 17 17 .18 .18 .18 .20 15

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 66.4 66.0 65.1 63.9 63.4 65.4 65.8 66.0 66.5 66.9 66.3 67.2
Total benefits 33.6 34.0 34.9 36.1 36.6 34.6 34.2 34.0 335 33.1 33.7 32.8
Paid leave 8.6 8.6 8.7 8.6 8.4 8.3 8.5 8.6 8.6 8.7 8.3 8.4
Supplemental pay . 4.1 3.9 3.7 3.8 3.7 3.8 4.5 4.5 4.2 4.0 4.7 4.4
Insurance ................. 8.3 8.8 9.4 9.9 10.3 8.9 8.5 8.1 8.0 8.1 8.4 8.0
Retirement and savings .... 4.1 4.2 4.4 4.6 5.1 4.6 4.2 4.3 4.3 4.0 4.0 3.9
Legally required benefits .. 8.1 8.1 8.2 8.1 8.4 8.2 7.9 8.0 7.8 7.6 7.6 7.6
Other benefits? 4 4 5 1.0 7 N .6 .6 .6 .6 7 5

1 Includes mining, construction, and manufacturing.

2 |ncludes severance pay and supplemental

benefits.

unemployment

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 1-99 workers in service-producing?® industries

Compensation Cost per hour worked by year

component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........ccoceeerrererneiiniens $12.56 | $12.85 | $13.35 | $13.98 | $13.80 | $13.83 | $14.08 | $14.68 | $15.32 | $15.65 | $16.52 | $17.23
Wages and salaries 9.48 9.71| 10.03| 10.45| 10.31| 10.42| 10.69| 11.18| 11.69| 11.95| 12.62| 13.10
Total benefits ..... 3.09 3.14 3.32 3.53 3.49 3.41 3.39 3.49 3.63 3.71 3.90 4.14
Paid leave ...... .75 77 .78 .81 77 .76 .75 .78 .81 .84 .93 1.04
Supplemental pay . .26 21 27 .30 .29 .31 31 .37 41 .38 .40 .39
Insurance ................. .65 71 77 .82 .81 .75 .73 71 .73 77 .80 .86
Retirement and savings . .30 .28 27 .27 27 .27 .28 .29 .30 .34 .35 .38
Legally required benefits .. 1.12 1.16 1.23 1.32 1.33 1.32 1.32 1.34 1.37 1.38 1.41 1.47

Other benefits3 ........ccocovevevveeereennnn, (2) (2) (2) (2) (2) (2) (2) (%) (%) (?) (?) (?)

Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 | 1997 1998 1999 | 2000 | 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 75.4 75.6 75.2 74.7 74.7 75.3 75.9 76.2 76.3 76.4 76.4 76.0
Total benefits 24.6 24.4 24.8 25.3 25.3 24.7 24.1 23.8 23.7 23.7 23.6 24.0
Paid leave 6.0 6.0 5.8 5.8 5.6 5.5 5.3 5.3 5.3 5.4 5.6 6.0
Supplemental pay . 2.1 1.6 2.0 2.1 2.1 2.2 2.2 25 2.7 2.4 24 2.3
Insurance ................. 5.2 55 5.7 5.9 5.9 5.4 5.2 4.8 4.8 4.9 4.8 5.0
Retirement and savings .... 2.4 2.2 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.2 2.1 2.2
Legally required benefits .. 8.9 9.0 9.2 9.5 9.7 9.5 9.4 9.2 8.9 8.8 8.5 8.5

Other benefits3 GO GO T G I AN GO N BN GO N GO B BN G B I o B BN G0 N NGO B AN GO I BN )

1 Includes transportation, communication, and public utilities; benefits.

wholesale and retail trade; finance, insurance, and real estate; and

service industries.

2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and

supplemental

unemployment

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 100 or more workers in service-producing? industries

Compensation Cost per hour worked by year
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccceevveeivenieenieens $15.68 | $16.00 | $16.71 | $17.07 | $18.13 | $18.14 | $18.88 | $19.18 | $19.72 | $20.42 | $21.48 | $23.07
Wages and salaries 11.59| 12.06| 12.26| 12.99| 13.06| 13.56| 13.93| 14.33| 14.85| 15.62| 16.78
Total benefits ..... 4.41 4.65| 4.81 5.15 5.08 5.32 5.25 5.39 5.57 5.86 6.29
Paid leave ...... . 1.21 1.25 1.22 1.30 1.26 1.33 1.35 1.38 1.43 1.55 1.66
Supplemental pay . .30 31 .33 .39 43 44 .46 A7 .54 .57 .56 .60
Insurance ................. .96 1.04 1.13 1.20 1.27 1.23 1.25 1.16 1.19 1.21 1.30 1.44
Retirement and savings . .49 .46 .49 .50 .56 .57 .68 .64 .66 .67 72 .78
Legally required benefits .. 1.32 1.37 1.42 1.48 1.56 1.55 1.57 1.61 1.61 1.67 1.70 1.78
Other benefits3 ........c.ccoovvevrrvrvniens 2y | (&) | (&) .02 .03 .02 .02 .02 .02 .03 .03 .03
Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 | 1997 1998 1999 | 2000 | 2001
Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 72.6 72.4 72.2 71.8 71.6 72.0 718 72.6 72.7 72.7 72.7 72.7
Total benefits 27.4 27.6 27.8 28.2 28.4 28.0 28.2 27.4 27.3 27.3 27.3 27.3
Paid leave 7.8 75 7.5 7.2 7.2 7.0 7.1 7.0 7.0 7.0 7.2 7.2
Supplemental pay . 1.9 2.0 2.0 2.3 24 2.4 25 25 2.7 2.8 2.6 2.6
Insurance ................. 6.1 6.5 6.8 7.0 7.0 6.8 6.6 6.0 6.0 5.9 6.1 6.2
Retirement and savings .... 3.2 2.9 29 2.9 3.1 3.1 3.6 3.3 3.3 33 34 3.4
Legally required benefits .. 8.4 8.6 8.5 8.7 8.6 8.6 8.3 8.4 8.2 8.2 7.9 7.7
Other benefits3 %) &) ") 1 2 1 1 1 1 1 1 1

1 Includes transportation, communication, and public utilities; benefits.

wholesale and retail trade; finance, insurance, and real estate; and

service industries.

2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and

supplemental

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.

unemployment
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 100-499 workers in service-producing? industries

Compensation Cost per hour worked by year
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........ccccceevveeivenieenieens $12.91 | $13.43 | $14.18 | $14.17 | $14.80 | $15.12 | $15.38 | $15.83 | $16.37 | $16.91 | $18.30 | $20.11
Wages and salaries 9.56 9.86| 10.43| 10.43| 10.88| 11.12| 11.36| 11.80| 12.14| 12.59| 13.65| 14.95
Total benefits ..... 3.35 3.57 3.75 3.74 3.92 4.01 4.02 4.03 4.24 4.32 4.65 5.16
Paid leave ...... 91 91 .95 .89 91 .92 .93 97 .99 1.01 1.16 1.32
Supplemental pay . 22 .24 .25 .28 .33 .38 .37 .34 .45 .45 .45 A7
Insurance ................. .73 .84 .92 .89 .92 .94 .92 .88 .92 .92 1.00 1.17
Retirement and savings . .34 .35 .35 .35 .37 .38 A1 A1 43 43 A7 .55
Legally required benefits .. 1.15 1.21 1.27 1.31 1.37 1.38 1.36 1.42 1.43 1.48 1.55 1.63
Other benefits3 ........c.ccoovvevrrvrvniens 2y | (&) | (&) .02 .02 02| (2) 02| (2) .02 .02 .02
Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 74.0 73.4 735 73.6 735 73.5 73.9 74.5 74.2 74.5 74.6 74.3
Total benefits 26.0 26.6 26.5 26.4 26.5 26.5 26.1 25.5 25.9 25.5 25.4 25.7
Paid leave 7.0 6.8 6.7 6.3 6.2 6.1 6.0 6.1 6.0 6.0 6.3 6.6
Supplemental pay . 1.7 1.8 1.8 2.0 2.2 25 24 2.1 2.7 2.7 25 2.3
Insurance ................. 5.7 6.3 6.5 6.3 6.2 6.2 6.0 5.6 5.6 5.4 5.5 5.8
Retirement and savings .... 2.6 2.6 25 25 2.5 25 2.7 2.6 2.6 25 2.6 2.7
Legally required benefits .. 8.9 9.0 9.0 9.2 9.2 9.1 8.9 8.9 8.7 8.8 8.5 8.1
Other benefits3 (%) (*) (4 1 1 1 (M 1| (4 1 1 1

1 Includes transportation, communication, and public utilities; benefits.

wholesale and retail trade; finance, insurance, and real estate; and

service industries.

2 Cost per hour worked is $0.01 or less.

3 Includes severance pay and

supplemental

unemployment

4 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 19. Private industry workers, by broad industry group and establishment size: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1990-2001 -- Continued

Establishments with 500 or more workers in service-producing? industries

Compensation Cost per hour worked by year
component 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........ccoceeerrererneiiniens $18.83 | $19.00 | $19.55 | $20.18 | $21.94 | $21.59 | $23.02 | $23.25 | $24.03 | $24.97 | $25.44 | $26.98
Wages and salaries 13.61| 13.89| 14.22| 15.40| 15.28| 16.15| 16.52| 17.15| 17.77| 18.08| 19.20
Total benefits ..... 5.39 5.65 5.96 6.55 6.31 6.87 6.73 6.89 7.19 7.37 7.77
Paid leave ...... 1.55 1.59 1.58 1.74 1.66 1.81 1.81 1.88 1.97 2.03 2.12
Supplemental pay . .38 .40 42 .50 .55 .51 .57 .63 .66 71 71 a7
Insurance ................. 1.21 1.27 1.37 1.53 1.67 1.57 1.63 1.50 1.53 1.58 1.66 1.79
Retirement and savings . .67 59 .65 .66 .78 .78 1.00 91 .95 .98 1.02 1.08
Legally required benefits .. 1.51 1.56 1.59 1.66 1.78 1.75 1.82 1.84 1.84 1.90 1.89 1.98
Other benefits2 .........cccccceviiuereiennn. .02 02 .02 .03 .04 .03 .04 .03 .04 .04 .04 .04
Percent of total compensation by year

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries .. 71.5 71.6 71.1 70.5 70.2 70.8 70.2 71.1 71.4 71.2 71.1 71.2
Total benefits 28.5 28.4 28.9 29.5 29.8 29.2 29.8 28.9 28.7 28.8 29.0 28.8
Paid leave 8.4 8.1 8.1 7.8 7.9 7.7 7.9 7.8 7.8 7.9 8.0 7.9
Supplemental pay . 2.0 2.1 2.2 25 2.5 2.3 25 2.7 2.7 2.8 2.8 29
Insurance ................. 6.4 6.7 7.0 7.6 7.6 7.3 7.1 6.4 6.4 6.3 6.5 6.6
Retirement and savings .... 3.6 3.1 3.3 3.3 3.6 3.6 4.3 3.9 4.0 3.9 4.0 4.0
Legally required benefits .. 8.0 8.2 8.2 8.2 8.1 8.1 7.9 7.9 7.7 7.6 7.4 7.3
Other benefits? 1 1 1 2 2 1 2 1 2 2 2 a1

1 Includes transportation, communication, and public utilities; benefits.

wholesale and retail trade; finance, insurance, and real estate; and

service industries.

2 Includes severance pay and supplemental

Note: The sum of individual items may not equal totals due to rounding.

unemployment
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001

All workers

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
TOtal COMPENSALON .v.correereeeerreeserreeeeeenes $18.01 | $17.99 | $18.24 | $18.32 | $18.90 | $19.05 | $21.87 | $23.67

13.17| 13.34| 13.55| 14.01| 14.16| 16.19| 17.37
4.82 4.90 477 4.89 4.88 5.68 6.30

Wages and salaries ...
Total benefits ......

Paid leave ....... 1.27 1.30 1.35 1.37 1.37 1.83 1.96
Supplemental pay .. A7 43 A1 .45 42 43 43
Insurance ............... 1.13 1.14 1.00 1.06 1.07 1.20 1.42

Retirement and savings .. :43 43 51 .52 .48 A7 .56 .68
Legally required benefits ... 1.51 1.51 1.51 1.49 1.51 1.54 1.66 1.80
Other benefits? ........c..cooeveverrrvnrennes M OO OO OO

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
725 | 732 | 731 | 739 | 741 | 743 | 740 | 734
275 | 268 | 269 | 261 | 259 | 256 | 260 | 26.6
72| 71| 71| 74| 72| 72| 84| 83
25| 26| 24| 22| 24| 22| 20| 18
68| 63| 62| 55| 56| 56| 55| 60
24| 24| 28| 28| 25| 25| 26| 29
84| 84| 83| 81| 80| 81| 76| 76
G| A S| | SH | EA ]G

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay ..
Insurance ...............
Retirement and savings
Legally required benefits ...
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Professional specialty and technical occupations

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$24.89 | $25.36 | $25.67 | $25.90 | $26.01 | $31.03 | $33.84
18.28 | 18.45| 18.71| 19.07| 19.36( 19.40| 22.91| 2491
6.67 6.44 6.65 6.60 6.54 6.61 8.12 8.93
1.86 1.78 1.82 1.92 1.91 1.89 2.89 3.14
Supplemental pay .. 77 74 .73 .68 .70 .69 .69 .69
Insurance 1.43 1.33 1.37 1.26 1.25 1.36 1.52 1.63
Retirement and savings .57 .54 .66 .72 .66 .59 .78 1.00
Legally required benefits 2.02 2.03 2.06 2.02 2.02 2.08 2.23 2.46
Other benefits? o2l M | Ml M | M| M M|

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 3.1 3.0 2.9 2.7 2.7 2.7 2.2 2.0
Insurance 5.7 53 5.4 4.9 4.8 5.2 4.9 4.8

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Professional specialty occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$28.27 | $28.91 | $29.26 | $29.51 | $29.44 | $37.01 | $40.77
20.86 20.96| 21.25| 21.65| 22.05| 21.97| 27.19| 30.06
7.53 7.31 7.66 7.61 7.46 7.47 9.82( 10.72
2.18 2.13 2.21 2.34 2.28 2.22 3.81 411
Supplemental pay .. 91 .88 .93 .83 .82 .79 77 77
Insurance 1.55 1.44 1.51 1.36 1.34 1.47 1.69 1.73
Retirement and savings .64 .60 71 .85 .76 .66 1.01 1.31
Legally required benefits 2.22 2.24 2.28 2.23 2.25 2.32 2.52 2.80
Other benefits? .03 02 (L) (H H (H &) (H

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 3.2 3.1 3.2 2.8 2.8 2.7 2.1 19
Insurance 55 51 5.2 4.7 4.5 5.0 4.6 4.2

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Nurses

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$27.41 | $28.38 | $28.07 | $28.21 | $29.21 | $29.90 | $31.41
19.66| 19.98| 20.46| 20.36| 20.72| 21.48| 21.87| 22.68
7.55 7.43 7.92 7.71 7.48 7.73 8.03 8.73
2.01 2.04 2.21 2.27 2.22 2.30 241 2.69
Supplemental pay .. 1.09 1.09 1.12 1.05 1.04 1.00 .98 .97
Insurance 1.52 1.46 1.55 1.38 1.33 1.47 1.55 1.64
Retirement and savings .67 .58 71 .73 .65 .64 74 91
Legally required benefits 2.24 2.25 2.32 2.27 2.24 2.32 2.34 2.51
Other benefits? .02 02 (L) (H H (H &) (H

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave .......
Supplemental pay .. 4.0 4.0 4.0 3.7 3.7 34 3.3 3.1
Insurance 5.6 53 55 4.9 4.7 5.0 52 5.2

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Technical occupations

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$19.73 | $20.23 | $19.84 | $20.08 | $20.60 | $21.73 | $22.46
13.78 | 14.63| 15.04| 14.87| 15.01| 15.35| 16.25| 16.47
5.18 5.10 5.19 4.96 5.07 5.25 5.48 5.99
1.29 1.24 1.26 1.25 1.33 1.37 1.47 1.55
Supplemental pay .. .51 .53 .45 .45 .50 .52 .55 .56
Insurance 1.22 1.16 1.16 1.10 1.10 1.18 1.26 1.48
Retirement and savings 46 .45 .58 .50 49 A7 42 .49
Legally required benefits 1.68 1.71 1.73 1.67 1.66 1.70 1.79 1.90
Other benefits MO O OO OO

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... 6.8 6.3 6.2 6.3 6.6 6.7 6.8 6.9
Supplemental pay .. 2.7 2.7 2.2 2.2 25 25 25 25
Insurance 6.4 59 5.8 55 55 5.7 5.8 6.6

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Administrative support, including clerical occupations

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$14.17 | $14.46 | $14.79 | $15.57 | $15.81 | $16.70 | $15.93
9.76 | 10.00| 10.30| 10.54| 10.97| 11.41| 12.07| 11.48
4.14 4.17 4.16 4.25 4.60 4.40 4.64 4.45
.99 1.01 1.05 1.18 1.20 1.27 1.30 1.07
Supplemental pay .. .26 .35 .27 .25 .30 .23 .23 .22
Insurance 1.34 1.20 1.15 1.07 1.37 1.11 1.23 1.39
Retirement and savings 46 .50 .56 .60 .54 .57 .60 .54
Legally required benefits 1.08 1.10 1.13 1.13 1.17 1.21 1.27 1.23
Other benefits MO O OO OO

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave .......
Supplemental pay .. 19 25 1.8 17 1.9 15 14 14
Insurance 9.6 8.5 7.9 7.2 8.8 7.0 7.4 8.7

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, health services, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Service occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$11.25 | $10.81 | $11.13 | $11.40 | $11.61 | $13.12
7.76 8.03 8.18 8.13 8.38 8.61 8.71 9.53
3.05 3.04 3.06 2.68 2.75 2.80 291 3.60
.67 .68 71 .62 .64 .65 .67 .78
Supplemental pay .. .25 .28 .25 .21 .24 .23 .23 .27
Insurance .84 77 .78 .63 .64 .65 .74 1.09
Retirement and savings .19 .19 .24 .19 .22 22 .22 .29
Legally required benefits 1.09 1.11 1.08 1.02 1.01 1.03 1.04 1.15
Other benefits MO O OO OO

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... 6.2 6.2 6.3 5.8 5.8 5.7 5.8 59
Supplemental pay .. 2.3 25 2.2 2.0 2.2 2.0 2.0 2.1
Insurance 7.7 6.9 7.0 59 58 5.7 6.4 8.3

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

All workers

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$21.06 | $21.55 | $21.60 | $22.15 | $22.75 | $23.67 | $25.37
1457 | 14.93| 15.16| 15.33| 15.85| 16.21| 16.85| 18.02
6.08 6.12 6.39 6.27 6.31 6.54 6.82 7.34
1.66 1.70 1.80 1.82 1.85 1.94 2.00 2.15
Supplemental pay .. .65 .68 71 71 .69 .67 .66 .66
Insurance 1.65 1.61 1.63 1.51 1.48 1.60 1.72 1.84
Retirement and savings A7 .48 .57 .55 .57 .58 .62 74
Legally required benefits 1.63 1.63 1.66 1.67 1.70 1.74 1.82 1.93
Other benefits? .02 .02 02| (b H (H &) (H

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 3.2 3.2 3.3 3.3 3.1 2.9 2.8 2.6
Insurance 8.0 7.7 7.6 7.0 6.7 7.0 7.3 7.3

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Professional specialty and technical occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$25.58 | $26.48 | $26.77 | $27.15 | $27.82 | $28.46 | $31.11
17.92| 18.33| 18.78| 19.16| 19.56| 19.97| 20.42| 22.26
7.16 7.25 7.70 7.61 7.58 7.85 8.04 8.85
2.00 2.05 2.19 2.23 2.23 2.34 2.39 2.71
.95 .98 1.06 1.04 .99 .96 .95 .96
1.64 1.63 1.69 1.60 1.57 171 1.80 1.90

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay ..

Insurance

Retirement and savings .55 .57 .68 .65 .69 .69 72 .90
Legally required benefits 2.00 1.99 2.06 2.08 2.09 2.14 2.18 2.36
Other benefits? .02 .02 02| (b H (H &) .02

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 3.8 3.8 4.0 3.9 3.6 35 3.3 3.1
Insurance 6.5 6.4 6.4 6.0 58 6.1 6.3 6.1

Retirement and savings ..
Legally required benefits

Other benefits? 1 1 1 3 3] 3|3 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Professional specialty occupations

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$27.90 | $28.88 | $29.36 | $29.79 | $30.67 | $31.60 | $34.35
19.66 | 20.17| 20.57| 21.15| 21.64| 22.17| 22.80| 24.69
7.59 7.74 8.31 8.21 8.15 8.49 8.81 9.66
2.14 2.21 2.38 2.42 2.42 2.57 2.69 3.10
1.05 1.10 1.22 1.20 1.12 1.10 1.07 1.04

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay ..

Insurance 1.62 1.62 1.72 1.59 1.56 1.71 1.83 1.90
Retirement and savings .59 .61 72 71 .75 .74 .81 1.03
Legally required benefits 2.16 2.18 2.26 2.28 2.29 2.36 2.41 2.58
Other benefits? .02 .02 o2l (y | (M | (M) | Y .02

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... 7.9 7.9 8.2 8.2 8.1 8.4 8.5 9.0
Supplemental pay .. 3.8 3.9 4.2 4.1 3.8 3.6 34 3.0
Insurance 6.0 5.8 5.9 54 52 5.6 5.8 55

Retirement and savings ..
Legally required benefits

Other benefits? 1 1 1 3 3] 3|3 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Nurses

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$28.35 | $29.48 | $29.51 | $29.78 | $30.85 | $31.64 | $33.32
19.95| 20.40| 20.86| 21.04| 21.42| 22.12| 22.73| 23.71
7.82 7.95 8.62 8.47 8.36 8.72 8.91 9.61
211 2.18 2.39 2.45 2.44 2.62 2.69 3.04
1.24 1.28 1.42 1.42 1.33 1.30 121 1.14

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay ..

Insurance 1.62 1.63 1.74 1.57 1.54 1.67 1.81 1.88
Retirement and savings .60 .61 74 .70 71 .73 77 .98
Legally required benefits 2.23 2.23 2.32 2.32 2.32 2.39 2.42 2.55
Other benefits? .02 o2l M | MM | M| .02

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... 7.6 7.7 8.1 8.3 8.2 8.5 8.5 9.1
Supplemental pay .. 45 45 4.8 4.8 45 4.2 3.8 34
Insurance 59 5.7 5.9 53 52 54 57 5.6

Retirement and savings ..
Legally required benefits

Other benefits? 1 1 3| (3| 3| ] 3 1
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Technical occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$19.40 | $20.14 | $20.24 | $20.93 | $21.39 | $21.76 | $23.26
13.18 | 13.46| 14.04| 14.14| 14.67| 15.01| 15.37| 16.37
5.97 5.94 6.09 6.10 6.25 6.38 6.40 6.90
1.62 1.63 1.70 1.75 1.78 1.81 1.75 1.79
Supplemental pay .. .69 .68 .66 .64 .67 .64 .69 77
Insurance 1.67 1.68 1.60 1.63 1.60 1.69 1.72 1.91
Retirement and savings 43 44 .56 .51 .56 .58 .53 .58
Legally required benefits 1.55 1.49 1.55 1.56 1.63 1.65 1.70 1.83
Other benefits? .02 .02 02| (b H (H &) (H

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... 8.5 8.4 8.4 8.6 8.5 8.5 8.0 7.7
Supplemental pay .. 3.6 35 3.3 3.2 3.2 3.0 3.2 3.3
Insurance 8.7 8.7 8.0 8.0 7.6 7.9 7.9 8.2

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.



-187 -

Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Administrative support, including clerical occupations

Compensation Cost per hour worked by year

component 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$14.91 | $15.30 | $15.36 | $15.69 | $16.17 | $16.84 | $17.24
10.13| 10.33| 10.53| 10.65| 11.01| 11.26| 11.63| 11.82
4.69 4.58 4.77 4.70 4.68 4.92 5.21 5.42
1.19 1.18 1.25 1.32 1.37 1.40 1.42 1.37
Supplemental pay .. .29 .30 .29 .30 .30 .28 .30 .31
Insurance 1.67 1.55 1.59 1.48 1.40 1.58 1.70 1.86
Retirement and savings .39 .39 .45 44 43 44 .51 .57
Legally required benefits 1.14 1.13 1.17 1.15 1.18 1.21 1.27 1.29
Other benefits? 02| (L 02| (b H (H &) (H

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 2.0 2.0 1.9 2.0 1.9 17 1.8 1.8
Insurance 11.2 10.4 10.4 9.7 8.9 9.8 10.1 10.8

Retirement and savings ..
Legally required benefits

Other benefits? 1| (3 GO N CO N ) T ES)
1 Cost per hour worked is $0.01 or less.
2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, hospitals, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Service occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$13.14 | $13.24 | $13.56 | $12.96 | $13.20 | $13.52 | $13.85 | $14.70
8.80 8.93 9.22 8.82 9.05 9.25 9.53| 10.13
4.33 4.31 4.34 4.14 4.15 4.27 4.32 4.57
.97 .99 1.05 1.00 1.00 1.06 1.01 1.03
Supplemental pay .. .39 .40 42 42 43 43 .38 .34
Insurance 1.59 1.56 1.49 1.37 1.34 1.39 1.47 1.64
Retirement and savings .29 .29 .32 .31 .33 .33 .32 .36
Legally required benefits 1.07 1.06 1.06 1.04 1.04 1.05 1.12 1.20
Other benefits? o2l M | Ml M | M| M M|

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... 7.4 7.5 7.7 7.7 7.6 7.8 7.3 7.0
Supplemental pay .. 3.0 3.0 3.1 3.3 3.3 3.2 2.7 2.3
Insurance 12.1 11.8 11.0 10.6 10.2 10.3 10.6 11.2

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, nursing homes, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001

-- Continued

All workers

Compensation
component

Cost per hour worked by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation

Total compensation

Wages and salaries
Total benefits
Paid leave
Supplemental pay ..
Insurance
Retirement and savings
Legally required benefits
Other benefits2

Wages and salaries

$11.30 | $11.54 | $12.26 | $12.82 | $13.29 | $14.12 | $15.33

8.15 8.33 8.58 9.21 9.70| 10.06 | 10.67| 11.37
291 2.96 2.96 3.06 3.12 3.23 3.46 3.95
.66 .69 71 77 .79 .83 .89 1.02
.23 .23 22 .24 .27 27 .30 .38
57 .58 .60 .62 .63 .68 .76 .89
.10 12 12 .13 .16 .15 .18 .24
1.34 1.34 1.30 1.29 1.27 1.30 1.32 1.42
H H H H H H H H
Percent of total compensation by year
1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total benefits ...... 26.2 25.6 24.9 243 24.3 245 25.8
Paid leave ....... 6.0 6.1 6.1 6.3 6.2 6.2 6.3 6.7
Supplemental pay .. 2.1 2.1 1.9 2.0 21 2.0 2.1 25
Insurance 5.1 5.2 52 5.0 4.9 5.1 5.4 5.8
Retirement and savings .. 9 11 1.0 11 1.2 11 1.3 1.6
Legally required benefits 12.1 11.8 11.3 10.5 9.9 9.8 9.3 9.3
Other benefits? H|SH OIS | SO |G] G

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal

unemployment benefits.

3 Less than .05 percent.

totals due to rounding.
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Table 20. Private industry, nursing homes, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Professional specialty and technical occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. $17.91 | $18.14 | $18.86 | $19.45 | $20.25 | $22.45
1296 | 13.11| 13.43| 13.78| 14.45| 14.92| 1552| 16.76
4.45 4.50 4.48 4.36 4.40 4.53 4.73 5.69
1.10 111 1.16 112 1.14 1.18 121 1.50

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay ..
Insurance . . . . . . .
Retirement and savings .16 .20 21 .21 .22 22 .27 .38
Legally required benefits
Other benefits2

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 25 2.4 2.3 2.3 2.3 2.3 2.6 3.0
Insurance 3.6 3.8 3.8 3.7 3.9 4.0 4.0 4.8

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, nursing homes, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Professional specialty occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$19.59 | $20.24 | $20.36 | $20.85 | $21.57 | $22.69 | $25.96
14.86 | 14.87| 15.35| 15.63| 16.16| 16.74| 17.48| 19.29
4.64 4.73 4.89 4.73 4.68 4.83 5.21 6.67
1.24 1.27 1.35 1.25 1.24 1.27 1.39 1.86
Supplemental pay .. .39 .36 .36 .38 .36 .37 .51 .69
Insurance .59 .69 74 72 .78 .84 91 1.29
Retirement and savings 17 .20 22 .25 .25 .25 .33 .45
Legally required benefits 2.24 2.21 2.22 2.13 2.05 2.10 2.07 2.37
Other benefits MO O OO OO

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave .......
Supplemental pay .. 2.0 1.8 1.8 19 1.7 17 2.2 2.7
Insurance 3.0 35 3.7 35 3.7 3.9 4.0 5.0

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, nursing homes, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Technical occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$15.99 | $16.16 | $17.02 | $17.51 | $18.03 | $19.50
11.38| 11.65| 11.86| 12.13| 12.88| 13.25| 13.74| 14.63
4.29 4.30 4.13 4.03 4.15 4.26 4.29 4.87

.98 .98 1.00 1.00 1.04 1.09 1.06 1.19
Supplemental pay .. 46 A7 46 .45 .50 .52 .53 .66
Insurance .66 .64 .64 .62 .68 .70 74 .88
Retirement and savings .16 .20 .20 17 .19 .19 21 .32
Legally required benefits 2.03 2.01 1.83 1.78 1.72 1.76 1.75 1.83
Other benefits MO O OO OO

Total compensation
Wages and salaries
Total benefits

Paid leave

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave .......
Supplemental pay .. 3.0 3.0 2.9 2.8 2.9 3.0 2.9 34
Insurance 4.2 4.0 4.0 3.8 4.0 4.0 4.1 4.5

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 20. Private industry, nursing homes, by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1994-2001
-- Continued

Service occupations

Compensation Cost per hour worked by year

component

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$8.87 | $9.19| $9.43| $9.82($10.19|$10.57 | $10.99 | $11.78
6.45 6.70 6.93 7.29 7.61 7.91 8.18 8.65
241 2.49 2.50 2.53 2.58 2.66 281 3.13

Total compensation
Wages and salaries
Total benefits

Paid leave .49 .52 .54 .59 .60 .63 .66 72
Supplemental pay .. .19 .20 .19 .20 .23 .23 .25 .31
Insurance .53 .54 .56 .57 .58 .62 .69 .80
Retirement and savings .08 .09 .09 A1 13 12 13 17

112| 114| 111| 107| 105 107| 107 112
OO OO OO D

Legally required benefits
Other benefits2

Percent of total compensation by year

1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries
Total benefits ......

Paid leave ....... .
Supplemental pay .. 2.2 2.2 2.0 2.0 2.3 2.2 2.3 2.6
Insurance 59 59 5.9 5.8 57 59 6.3 6.8

Retirement and savings ..
Legally required benefits
Other benefits2

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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Table 21. Private industry, transportation equipment manufacturing (SIC 37), by occupational group: employer costs per hour

worked for employee compensation and costs as a percent of total compensation, 1989 1.2001
All workers
Compensation Cost per hour worked by year
component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceevvvviieniieeiinenns - — - - - $30.67 | $31.37 | $29.81 | $31.06 | $32.34 | $33.21 | $34.51 | $33.67
Wages and salaries - - - - - 17.78| 18.07| 18.11| 19.00| 20.23| 21.03| 21.51| 21.84
Total benefits ...... - - - - - 12.89| 13.29| 11.69| 12.06| 12.11| 12.18| 13.01| 11.84
Paid leave .......... - - - - - 2.48 2.60 2.55 2.67 2.83 291 2.92 2.85
Supplemental pay . - - - - - 1.52 1.58 1.70 1.75 1.78 1.62 2.04 2.05
Insurance ................. - - - - - 3.78 3.67 2.92 2.92 2.85 3.04 3.35 2.81
Retirement and savings .. . - - - - - 2.17 2.14 1.47 1.56 157 1.45 1.50 1.15
Legally required benefits - - - - - 2.57 2.87 2.71 2.79 2.76 2.79 2.78 2.73
Other benefits2 ..........c.cccocoeueveviveinen. - - - - - 38 43 35 .37 .32 .37 43 .25
Percent of total compensation by year
1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - - - - 58.0 57.6 60.8 61.2 62.6 63.3 62.3 64.9
Total benefits - - - - - 42.0 42.4 39.2 38.8 37.4 36.7 37.7 35.2
Paid leave - - - - - 8.1 8.3 8.6 8.6 8.8 8.8 8.5 8.5
Supplemental pay . - - - - - 4.9 5.0 5.7 5.6 5.5 4.9 5.9 6.1
Insurance ................. . - - - - - 12.3 11.7 9.8 9.4 8.8 9.2 9.7 8.3
Retirement and savings - - - - - 7.1 6.8 4.9 5.0 4.9 4.4 4.3 3.4
Legally required benefits - - - - - 8.4 9.1 9.1 9.0 8.5 8.4 8.1 8.1
Other benefits? - - - - - 1.2 1.4 1.2 1.2 1.0 1.1 1.2 7

1 This series began in 1994.
2 ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, transportation equipment manufacturing (SIC 37), by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1989

White-collar occupations

1-2001 -- Continued

Cost per hour worked by year

Compensation

component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceceverveenencnnns - - - - - $31.98 | $32.94 | $35.76 | $36.48 | $37.68 | $38.81 | $40.48 | $43.78
Wages and salaries - - - - - 21.37| 22.02| 23.67| 24.74| 25.95| 27.03| 28.28 | 30.27
Total benefits ...... - - - - - 10.61| 10.92| 12.08| 11.74| 11.73| 11.79| 12.21| 13.52
Paid leave .......... - - - - - 2.90 3.03 3.48 3.57 3.72 3.84 3.90 4.24
Supplemental pay . - - - - - 73 .78 1.13 91 .89 .85 1.28 1.56
Insurance ................. - - - - - 2.95 3.08 2.72 2.66 2.63 2.72 2.67 2.97
Retirement and savings .. - - - - - 1.53 1.36 1.71 1.58 1.50 1.31 1.29 1.44
Legally required benefits - - - - - 2.38 2.59 2.79 2.79 2.80 2.80 2.76 3.06
Other benefits? ........cccovvvveeriereireninns - - - - - A1 .08 .25 .23 .19 .27 .31 .24

Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - - - - 66.8 66.8 66.2 67.8 68.9 69.6 69.9 69.1
Total benefits - - - - - 33.2 33.2 33.8 32.2 31.1 30.4 30.2 30.9
Paid leave - - - - - 9.1 9.2 9.7 9.8 9.9 9.9 9.6 9.7
Supplemental pay . - - - - - 2.3 24 3.2 25 2.4 2.2 3.2 3.6
Insurance ................. . - - - - - 9.2 9.3 7.6 7.3 7.0 7.0 6.6 6.8
Retirement and savings - - - - - 4.8 4.1 4.8 4.3 4.0 3.4 3.2 3.3
Legally required benefits - - - - - 7.5 7.9 7.8 7.6 7.4 7.2 6.8 7.0
Other benefits2 - - - - - 4 2 7 6 5 7 8 5

1 This series began in 1994.
2 ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, transportation equipment manufacturing (SIC 37), by occupational group: employer costs per hour

worked for employee compensation and costs as a percent of total compensation, 1989

Professional specialty and technical occupations

1-2001 -- Continued

Cost per hour worked by year

Compensation

component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceceverveenencnnns - - - - - $33.29 | $34.27 | $39.81 | $41.59 | $42.58 | $44.07 | $45.26 | $45.66
Wages and salaries - - - - - 22.64| 23.13| 26.76| 28.67| 29.81| 31.22| 31.62| 31.02
Total benefits ...... - - - - - 10.65| 11.14| 13.05| 12.92| 12.77| 12.86| 13.64| 14.65
Paid leave .......... - - - - - 3.04 3.18 3.82 4.08 4.17 4.36 4.73 4.73
Supplemental pay . - - - - - .57 .64 1.07 .82 .90 a7 1.15 131
Insurance ................. - - - - - 291 3.10 2.85 2.84 2.74 2.80 2.88 341
Retirement and savings .. . - - - - - 1.50 1.40 1.95 1.79 1.63 1.46 1.47 1.58
Legally required benefits - - - - - 2.52 2.75 3.09 3.16 3.15 3.18 3.12 3.26
Other benefits? ........cccovvvveeriereireninns - - - - - .10 .07 .27 .24 .18 .29 .29 .36

Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries . - - - - - 68.0 67.5 67.2 68.9 70.0 70.8 69.9 67.9
Total benefits - - - - - 32.0 325 32.8 31.1 30.0 29.2 30.1 32.1
Paid leave - - - - - 9.1 9.3 9.6 9.8 9.8 9.9 10.5 10.4
Supplemental pay . - - - - - 1.7 1.9 2.7 2.0 2.1 1.7 25 2.9
Insurance ................. . - - - - - 8.7 9.0 7.2 6.8 6.4 6.4 6.4 7.5
Retirement and savings - - - - - 4.5 4.1 4.9 4.3 3.8 3.3 3.2 3.5
Legally required benefits - - - - - 7.6 8.0 7.8 7.6 7.4 7.2 6.9 7.1
Other benefits2 el - - - - - 3 2 7 6 4 7 6 8

1 This series began in 1994.
2 ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, transportation equipment manufacturing (SIC 37), by occupational group: employer costs per hour

worked for employee compensation and costs as a percent of total compensation, 1989

Executive, administrative, and managerial occupations

1-2001 -- Continued

Cost per hour worked by year

Compensation

component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceceverveenencnnns - - - - - $38.66 | $39.94 | $41.32 | $40.15 | $41.90 | $43.55 | $50.67 | $54.15
Wages and salaries - - - - - 26.70| 27.80| 27.36| 27.42| 28.95| 30.47| 36.83| 39.43
Total benefits ...... - - - - - 11.96 | 12.14| 13.96| 12.73| 12.95| 13.08| 13.84| 14.72
Paid leave .......... - - - - - 3.63 3.85 4.42 4.25 4.45 4.60 4.69 491
Supplemental pay . - - - - - .54 .63 1.50 1.05 .95 1.07 1.38 2.04
Insurance ................. - - - - - 3.17 3.41 2.78 2.61 2.66 2.82 2.62 2.52
Retirement and savings .. - - - - - 1.83 1.29 1.91 1.71 1.71 1.42 1.54 1.63
Legally required benefits - - - - - 2.71 291 3.09 291 3.00 2.92 3.10 3.46
Other benefits? ........cccovvvveeriereireninns - - - - - .07 .05 .25 .20 .19 .25 .51 .16

Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - - - - 69.1 69.6 66.2 68.3 69.1 70.0 72.7 72.8
Total benefits - - - - - 30.9 30.4 33.8 31.7 30.9 30.0 27.3 27.2
Paid leave - - - - - 9.4 9.7 10.7 10.6 10.6 10.6 9.3 9.1
Supplemental pay . - - - - - 14 16 3.6 2.6 2.3 25 2.7 3.8
Insurance ................ . - - - - - 8.2 8.5 6.7 6.5 6.3 6.5 5.2 4.7
Retirement and savings - - - - - 4.7 3.2 4.6 4.2 4.1 3.3 3.0 3.0
Legally required benefits - - - - - 7.0 7.3 7.5 7.2 7.2 6.7 6.1 6.4
Other benefits2 - - - - - 2 1 6 5 5 6 1.0 3

1 This series began in 1994.
2 ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, transportation equipment manufacturing (SIC 37), by occupational group: employer costs per hour

worked for employee compensation and costs as a percent of total compensation, 1989

Blue-collar occupations

1-2001 -- Continued

Compensation

Cost per hour worked by year

component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccceevvvviieniieeiinenns - - - - - $30.13 | $30.70 | $26.64 | $28.22 | $29.22 | $30.11 | $31.41 | $28.41
Wages and salaries - - - - - 16.12| 16.40| 15.29| 16.10| 17.02( 17.81| 18.06| 17.43
Total benefits ...... - - - - - 14.01| 14.30| 11.35| 12.13| 12.20| 12.30| 13.35| 10.98
Paid leave .......... - - - - - 2.30 2.42 2.05 2.20 2.30 2.39 241 2.12
Supplemental pay . - - - - - 191 1.93 1.96 2.15 2.25 2.01 241 2.33
Insurance ................. - - - - - 4.15 3.92 3.00 3.05 2.96 3.20 3.68 2.73
Retirement and savings .. - - - - - 2.48 2.47 1.32 1.54 1.60 1.52 1.59 .99
Legally required benefits - - - - - 2.66 2.99 2.66 2.77 2.71 2.77 2.79 2.56
Other benefits? ........cccovevverieirerennnns - - - - - .51 .58 .37 42 .38 .40 .48 .25

Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - - - - 53.5 53.4 57.4 57.0 58.2 59.1 57.5 61.4
Total benefits - - - - - 46.5 46.6 42.6 43.0 41.8 40.9 425 38.6
Paid leave - - - - - 7.6 7.9 7.7 7.8 7.9 7.9 7.7 7.5
Supplemental pay . . - - - - - 6.3 6.3 7.3 7.6 7.7 6.7 7.7 8.2
Insurance ................. . - - - - - 13.8 12.8 11.3 10.8 10.1 10.6 11.7 9.6
Retirement and savings - - - - - 8.2 8.0 4.9 5.5 5.5 5.0 5.1 3.5
Legally required benefits - - - - - 8.8 9.7 10.0 9.8 9.3 9.2 8.9 9.0
Other benefits? - - - - - 1.7 1.9 1.4 1.5 1.3 1.3 1.5 9

1 This series began in 1994.
2 ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.



-199 -

Table 21. Private industry, transportation equipment manufacturing (SIC 37), by occupational group: employer costs per hour
worked for employee compensation and costs as a percent of total compensation, 1989

Service occupations

1-2001 -- Continued

Cost per hour worked by year

Compensation

component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation ..........cccceceverveenencnnns - - - - - $28.51 | $30.61 | $32.27 | $32.33 | $34.69 | $34.75 | $35.58 | $25.08
Wages and salaries - - - - - 15.72| 16.22| 16.14| 17.06| 18.45| 19.06| 18.23| 15.55
Total benefits ...... - - - - - 12.79| 14.39| 16.13| 15.26| 16.24| 15.68| 17.35 9.54
Paid leave .......... - - - - - 2.05 2.30 3.05 2.77 3.17 3.12 3.38 2.30
Supplemental pay . - - - - - 1.30 1.77 3.00 2.93 3.27 2.83 3.24 1.25
Insurance ................. - - - - - 4.54 4.24 3.57 3.25 3.31 3.44 4.20 2.84
Retirement and savings .. - - - - - 2.06 2.56 2.14 2.04 2.16 1.98 2.15 .90
Legally required benefits - - - - - 2.39 2.72 3.19 3.27 3.40 3.52 3.18 2.06
Other benefits? ........cccovevverieirerennnns - - - - - .45 .79 1.18 1.00 .93 .80 1.20 .19

Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation - - - - - 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries - - - - - 55.1 53.0 50.0 52.8 53.2 54.8 51.2 62.0
Total benefits - - - - - 44.9 47.0 50.0 47.2 46.8 45.1 48.8 38.0
Paid leave - - - - - 7.2 75 9.5 8.6 9.1 9.0 9.5 9.2
Supplemental pay . - - - - - 4.6 5.8 9.3 9.1 9.4 8.1 9.1 5.0
Insurance ................. . - - - - - 15.9 13.8 11.1 10.1 9.5 9.9 11.8 11.3
Retirement and savings - - - - - 7.2 8.4 6.6 6.3 6.2 5.7 6.0 3.6
Legally required benefits - - - - - 8.4 8.9 9.9 10.1 9.8 10.1 8.9 8.2
Other benefits? - - - - - 1.6 2.6 3.7 3.1 2.7 2.3 34 .8

1 This series began in 1994.
2 ncludes severance pay and supplemental unemployment benefits.
~ Data not available.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, aircraft manufacturing (SIC 3721), by occupational group: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1989-2001 -- Continued

All workers
Compensation Cost per hour worked by year
component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation .........cccceevvvviieniieeiinenns $22.67 | $24.17 | $25.30 | $26.97 | $28.62 | $29.34 | $30.66 | $34.09 | $33.98 | $34.27 | $35.33 | $37.87 | $40.09
Wages and salaries 15.66 | 16.32| 17.11| 18.02| 18.68| 19.53| 20.28| 21.79| 22.63| 23.32| 24.28| 25.47| 26.79
Total benefits ...... 7.01 7.84 8.19 8.95 9.94 9.82| 10.38| 12.30( 11.35| 10.95( 11.05| 12.39| 13.30
Paid leave .......... 2.08 2.16 2.27 2.33 2.45 2.54 2.72 3.13 3.07 3.23 3.34 351 3.69
Supplemental pay . .93 1.27 1.22 1.17 1.43 1.05 .89 1.68 1.05 1.08 1.19 1.67 1.79
Insurance ................. 1.61 1.84 2.07 2.39 2.64 2.70 2.83 2.86 2.75 2.48 2.60 2.67 3.13
Retirement and savings .. .68 .76 .73 1.05 1.23 1.27 1.38 1.82 1.58 1.42 .97 1.20 1.36
Legally required benefits 1.69 1.79 1.88 1.98 2.15 2.23 2.53 2.72 2.81 2.69 2.77 2.92 3.12
Other benefits? ..........cccovevrersrereennes 02 (1) .02 .03 .04 .03 .03 .10 .09 .04 .18 42 21
Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 69.1 67.5 67.6 66.8 65.3 66.5 66.2 63.9 66.6 68.0 68.7 67.3 66.8
Total benefits 30.9 324 32.4 33.2 34.7 335 33.8 36.1 334 32.0 31.3 32.7 33.2
Paid leave 9.2 8.9 9.0 8.6 8.6 8.6 8.9 9.2 9.0 9.4 9.5 9.3 9.2
Supplemental pay . 4.1 53 4.8 4.3 5.0 3.6 29 4.9 3.1 3.2 34 4.4 4.5
Insurance ................. 7.1 7.6 8.2 8.9 9.2 9.2 9.2 8.4 8.1 7.2 7.4 7.1 7.8
Retirement and savings 3.0 3.1 2.9 3.9 4.3 4.3 4.5 5.3 4.6 4.1 2.7 3.2 3.4
Legally required benefits 7.5 7.4 7.4 7.3 7.5 7.6 8.2 8.0 8.3 7.8 7.8 7.7 7.8
Other benefits? 1 (3) 1 1 1 1 1 .3 3 1 5 11 5

1 Cost per hour worked is $0.01 or less.

2 ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, aircraft manufacturing (SIC 3721), by occupational group: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1989-2001 -- Continued

White-collar occupations

Cost per hour worked by year

Compensation
component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001
Total compensation ..........cccceceverveenencnnns $24.05 | $25.51 | $26.37 | $28.10 | $29.62 | $30.33 | $31.78 | $36.23 | $36.32 | $36.97 | $38.12 | $40.76 | $43.63
Wages and salaries 17.10| 17.71| 18.30| 19.18| 19.81| 20.67| 21.52| 23.72| 24.83| 25.68| 26.88| 28.31| 29.68
Total benefits ...... 6.96 7.80 8.08 8.91 9.81 9.67| 10.26| 1251 11.50| 11.30( 11.24| 12.44| 13.95
Paid leave .......... 2.33 2.40 2.49 2.59 2.70 2.80 2.98 3.49 3.43 3.52 3.71 4.04 4.22
Supplemental pay . .50 .87 .83 77 .93 .55 46 1.34 72 a7 71 .81 1.56
Insurance ................. 1.61 1.82 2.01 2.34 2.62 2.65 2.78 2.72 2.66 2.48 2.60 2.69 3.19
Retirement and savings .. .80 .89 .85 1.20 1.38 1.42 1.52 2.09 1.71 1.61 1.12 1.32 1.50
Legally required benefits 1.70 1.81 1.88 1.98 2.13 2.20 2.48 2.80 2.90 2.88 2.87 2.99 3.23
Other benefits? ........cccoceverierreirennnns 02| (1) .02 .04 .06 .04 .04 .06 .08 .04 .24 .59 .26
Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation . 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 71.1 69.4 69.4 68.3 66.9 68.1 67.7 65.5 68.4 69.5 70.5 69.5 68.0
Total benefits 28.9 30.6 30.6 31.7 33.1 31.9 32.3 345 31.6 30.6 29.5 30.5 32.0
Paid leave 9.7 9.4 9.4 9.2 9.1 9.2 9.4 9.6 9.4 9.5 9.7 9.9 9.7
Supplemental pay . 2.1 34 3.1 2.7 3.1 1.8 1.5 3.7 2.0 2.1 1.9 2.0 3.6
Insurance ................. 6.7 7.1 7.6 8.3 8.8 8.8 8.8 7.5 7.3 6.7 6.8 6.6 7.3
Retirement and savings 3.3 35 3.2 43 4.7 4.7 4.8 5.8 4.7 4.4 2.9 3.2 3.4
Legally required benefits 7.1 7.1 7.1 7.0 7.2 7.2 7.8 7.7 8.0 7.8 7.5 7.3 7.4
Other benefits? 1 (3) 1 1 2 1 1 2 2 1 .6 14 .6

1 Cost per hour worked is $0.01 or less.

2 ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 21. Private industry, aircraft manufacturing (SIC 3721), by occupational group: employer costs per hour worked for
employee compensation and costs as a percent of total compensation, 1989-2001 -- Continued

Blue-collar occupations

Cost per hour worked by year

Compensation

component 1989 | 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation .........cccceevvvviieniieeiinenns $20.64 | $22.22 | $23.78 | $25.42 | $27.32 | $28.01 | $29.06 | $30.52 | $30.14 | $29.56 | $30.56 | $33.33 | $34.18
Wages and salaries 13.50| 14.26| 15.35| 16.35| 17.09| 17.91| 18.47| 18.60| 19.04| 19.24| 19.84| 20.94| 22.00
Total benefits ...... 7.14 7.96 8.43 9.07| 10.23| 10.10( 10.59| 11.92| 11.10| 10.32| 10.72| 12.39| 12.18
Paid leave .......... 1.71 1.80 1.92 1.95 2.08 2.14 2.32 2.53 2.48 2.72 2.70 2.66 2.81
Supplemental pay . 1.62 1.93 1.87 1.82 2.23 1.83 1.57 2.29 1.64 1.63 2.02 3.13 2.18
Insurance ................. 1.62 1.88 2.16 2.46 2.66 2.75 2.88 3.10 291 2.49 2.60 2.61 3.02
Retirement and savings .. 49 .56 .55 .82 1.02 1.06 1.19 1.36 1.37 1.08 73 1.02 1.10
Legally required benefits 1.69 1.79 1.90 2.00 2.21 2.30 2.60 2.57 2.66 2.35 2.58 2.83 2.94
Other benefits? ..........cccovevrersrereennes Ly | (Y .02 .02 02 .02 02 .08 .05 .05 .09 13 13

Percent of total compensation by year

1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001

Total compensation 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Wages and salaries 65.4 64.2 64.6 64.3 62.6 63.9 63.5 60.9 63.2 65.1 64.9 62.8 64.4
Total benefits 34.6 35.8 35.4 35.7 37.4 36.1 36.4 39.1 36.8 34.9 35.1 37.2 35.6
Paid leave 8.3 8.1 8.1 7.7 7.6 7.6 8.0 8.3 8.2 9.2 8.8 8.0 8.2
Supplemental pay . 7.8 8.7 7.9 7.2 8.2 6.5 54 75 5.4 55 6.6 9.4 6.4
Insurance ................. 7.8 8.5 9.1 9.7 9.8 9.8 9.9 10.2 9.7 8.4 8.5 7.8 8.8
Retirement and savings 2.4 25 2.3 3.2 3.7 3.8 4.1 45 4.5 3.7 2.4 3.1 3.2
Legally required benefits 8.2 8.1 8.0 7.9 8.1 8.2 9.0 8.4 8.8 7.9 8.4 8.5 8.6
Other benefits? (3) (3) 1 1 1 1 1 3 2 2 3 4 4

1 Cost per hour worked is $0.01 or less.

2 ncludes severance pay and supplemental unemployment benefits.

3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 22. Private industry, public utilities (SICs 48 and 49), by occupational group:
employer costs per hour worked for employee compensation and costs as a percent
of total compensation, 1995-2001

All workers

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$27.12 | $26.73 | $27.72 | $28.72 | $30.15 | $32.58
17.97| 18.30| 18.62| 19.11| 19.72| 20.50| 21.83
8.54 8.82 8.10 8.61 8.99 9.66 | 10.76
2.47 251 231 2.36 2.52 2.71 2.87
.79 .82 .73 .81 .97 1.21 1.64
2.39 2.49 2.07 2.24 2.23 2.29 2.48
.89 .98 .92 1.13 1.07 1.29 1.46
1.96 1.96 1.99 1.98 2.06 2.06 2.22
.04 .06 .07 .08 14 A1 .09

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.3 9.3 8.7 8.5 8.8 9.0 8.8
Supplemental pay 3.0 3.0 2.7 2.9 34 4.0 5.0
Insurance 9.0 9.2 7.7 8.1 7.8 7.6 7.6

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 1 2 3 3 5 4 3

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, public utilities (SICs 48 and 49), by occupational group:
employer costs per hour worked for employee compensation and costs as a percent
of total compensation, 1995-2001 -- Continued

White-collar occupations

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$26.86 | $26.54 | $27.57 | $28.50 | $30.08 | $33.01
18.23| 18.42| 18.74| 19.20| 19.73| 20.71| 22.40
8.33 8.44 7.80 8.37 8.77 9.37| 10.61
2.47 2.50 2.27 2.34 2.45 2.70 2.78
72 .66 .60 .67 .86 1.20 1.73
2.35 2.42 2.00 2.19 2.17 2.25 2.39
.85 .92 .89 111 1.05 1.05 1.41
1.89 1.87 1.96 1.96 2.04 2.04 2.19
.05 .07 .08 11 .20 13 11

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.3 9.3 8.5 8.5 8.6 9.0 8.4
Supplemental pay 2.7 25 2.3 24 3.0 4.0 5.2
Insurance 8.8 9.0 75 7.9 7.6 7.5 7.2

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 2 3 3 4 7 4 3

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, public utilities (SICs 48 and 49), by occupational group:
employer costs per hour worked for employee compensation and costs as a percent
of total compensation, 1995-2001 -- Continued

Blue-collar occupations

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

.| $27.12 | $28.01 | $27.58 | $28.44 | $29.67 | $30.59 | $32.34
18.00| 18.44| 18.67| 19.19| 20.03| 20.26 | 21.09
9.13 9.57 8.91 9.25 9.63| 10.33| 11.24
2.55 2.59 2.47 2.46 2.72 2.78 3.08
.93 1.07 1.02 1.09 1.17 1.22 1.52
2.53 2.65 2.27 241 2.41 2.37 2.69
.98 1.09 1.00 1.19 1.13 1.77 1.58
2.12 2.13 2.10 2.04 2.15 212 2.30
.02 .04 .05 .05 .05 .07 .06

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.4 9.3 9.0 8.6 9.2 9.1 9.5
Supplemental pay 34 3.8 3.7 3.8 3.9 4.0 4.7
Insurance 9.3 9.5 8.2 8.5 8.1 7.7 8.3

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 1 1 2 2 2 2 2

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, communications (SIC 48), by occupational group:
employer costs per hour worked for employee compensation and costs as a percent
of total compensation, 1995-2001 -- Continued

All workers

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$25.92 | $24.22 | $25.14 | $26.15 | $27.98 | $32.02
17.28| 17.61| 17.20| 17.64| 18.18| 19.41| 21.68
8.10 8.31 7.02 7.51 7.97 8.57| 10.34
2.36 2.42 1.93 2.01 2.18 2.47 2.75
.85 .85 .64 .69 91 1.18 1.63
2.34 2.46 1.87 2.04 1.98 2.05 2.30
.68 .69 .69 .87 .88 .87 1.48
1.83 1.82 1.83 181 1.90 1.90 2.09
.05 .07 .06 .09 A2 .10 .09

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.3 9.3 8.0 8.0 8.3 8.8 8.6
Supplemental pay 34 3.3 2.6 2.7 35 4.2 5.1
Insurance 9.2 9.5 7.7 8.1 7.6 7.3 7.2

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 2 3 2 4 5 4 3

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, communications (SIC 48), by occupational group:
employer costs per hour worked for employee compensation and costs as a percent
of total compensation, 1995-2001 -- Continued

White-collar occupations

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$25.27 | $23.81 | $24.69 | $25.60 | $28.00 | $32.15
17.20| 17.42| 17.07| 17.44| 17.94| 19.49| 22.03
7.83 7.85 6.74 7.25 7.66 8.51| 10.11
2.25 231 1.89 1.97 2.08 2.45 2.63
.84 .73 .56 .61 .85 1.19 1.69
2.26 231 1.77 1.96 1.87 2.02 2.20
.65 .67 .64 .81 .82 .83 1.43
1.79 1.75 181 181 1.88 1.91 2.08
.05 .08 .07 .10 A7 12 .09

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.0 9.1 7.9 8.0 8.1 8.8 8.2
Supplemental pay 3.3 2.9 2.4 25 3.3 4.2 5.3
Insurance 9.0 9.1 7.4 7.9 7.3 7.2 6.8

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 2 3 3 4 7 4 3

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, communications (SIC 48), by occupational group:
employer costs per hour worked for employee compensation and costs as a percent
of total compensation, 1995-2001 -- Continued

Blue-collar occupations

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$28.12 | $26.10 | $26.85 | $28.11 | $28.23 | $31.84
18.13| 18.49| 17.97| 18.43| 19.14| 19.38| 20.84
9.14 9.63 8.13 8.41 8.98 8.85| 11.00
2.73 2.77 2.17 2.18 2.50 2.57 3.10
.94 1.14 91 .93 1.07 1.16 1.48
2.68 2.89 2.25 2.35 2.32 217 2.58
a7 .76 .85 1.06 1.07 .98 1.64
1.99 2.01 191 1.85 1.98 1.91 2.13
.03 .06 .04 .05 .04 .07 .08

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 10.0 9.8 8.3 8.1 8.9 9.1 9.7
Supplemental pay 34 4.1 35 35 3.8 41 4.6
Insurance 9.8 10.3 8.6 8.8 8.3 7.7 8.1

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 1 2 1 2 1 2 3

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, electric, gas, and sanitary services (SIC 49), by
occupational group: employer costs per hour worked for employee compensation
and costs as a percent of total compensation, 1995-2001 -- Continued

All workers

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

. $28.97 | $30.64 | $32.15 | $33.28 | $34.22 | $33.71
18.99| 19.36| 20.84| 21.64| 22.46| 2253 | 22.11
9.20 9.61 9.80| 10.51| 10.82| 11.69| 11.60
2.65 2.65 291 2.98 3.13 3.15 3.10
.70 .78 .88 1.00 1.07 1.26 1.66
2.46 2.54 2.39 2.59 2.69 2.72 2.84
1.21 1.42 1.28 1.58 1.40 2.06 1.42
2.15 2.19 2.25 2.28 2.36 2.37 2.47
.03 .04 .09 .08 A7 12 11

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.4 9.2 9.5 9.3 9.4 9.2 9.2
Supplemental pay 25 2.7 2.9 3.1 3.2 3.7 49
Insurance 8.7 8.8 7.8 8.1 8.1 7.9 8.4

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 1 1 3 2 5 4 3

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, electric, gas, and sanitary services (SIC 49), by
occupational group: employer costs per hour worked for employee compensation
and costs as a percent of total compensation, 1995-2001 -- Continued

White-collar occupations

Compensation Cost per hour worked by year

component 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

$30.53 | $32.44 | $34.00 | $35.00 | $35.32 | $35.60
20.49| 20.71| 22.35| 23.12| 23.76| 23.78 | 23.50
9.43 9.82| 10.08| 10.88| 11.24| 11.53| 12.10
2.97 2.94 3.09 3.17 3.29 3.30 3.26
A7 .51 .70 .80 .87 1.22 1.84
2.54 2.66 2.49 2.70 2.85 2.85 2.98
1.28 1.48 1.42 1.79 1.58 1.60 1.36
2.11 2.16 2.27 231 2.39 2.39 2.49
.05 .06 A2 11 .27 .16 .18

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits!

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 9.9 9.6 9.5 9.3 9.4 9.3 9.2
Supplemental pay 1.6 1.7 2.1 24 25 35 5.2
Insurance 8.5 8.7 7.7 7.9 8.1 8.1 8.4

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits! ........ccccocvvunrnne. 2 2 4 3 8 5 5

1 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.
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Table 22. Private industry, electric, gas, and sanitary services (SIC 49), by
occupational group: employer costs per hour worked for employee compensation
and costs as a percent of total compensation, 1995-2001 -- Continued

Blue-collar occupations

Compensation Cost per hour worked by year

component

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

.| $27.00 | $27.91 | $28.82 | $30.16 | $31.53 | $33.18 | $32.87
17.88| 18.40| 19.26| 20.01| 21.11| 21.23| 21.37
9.12| 951| 956 10.14| 10.42| 11.95| 11.50
240| 244| 272| 277| 298| 3.01| 3.07
92| 100| 1.10| 1.26| 128| 1.28| 156
240| 244| 229| 248| 253| 259| 282
116| 1.37| 1.13| 1.34| 1.21| 263| 153
222 224| 225| 225| 235| 236| 249
H .02 .06 .05 .06 .07 04

Total compensation
Wages and salaries
Total benefits

Paid leave
Supplemental pay .
Insurance
Retirement and savings
Legally required benefits
Other benefits?

Percent of total compensation by year

1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001

Total compensation
Wages and salaries ..
Total benefits ......

Paid leave ....... 8.9 8.8 9.4 9.2 9.5 9.1 9.3
Supplemental pay 34 3.6 3.8 4.2 4.1 3.9 4.7
Insurance 8.9 8.7 8.0 8.2 8.0 7.8 8.6

Retirement and savings ..
Legally required benefits . . . . . . .
Other benefits? ...........c.coo....... ] (3) 1 2 2 2 2 1

1 Cost per hour worked is $0.01 or less.

2 Includes severance pay and supplemental Note: The sum of individual items may not equal
unemployment benefits. totals due to rounding.

3 Less than .05 percent.
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