
UNITED STATES SECTION

INTERNATIONAL BOUNDARY AND WATER COMMISSION

UNITED STATES AND MEXICO

www.ibwc.state.gov



	seal - bmp2: 
	TAG Title: SUPERVISORY QUALIFICATION ANALYSIS FOR SUPERVISORY AND MANAGERIAL POSITIONS
	Applicant Guidelines 2: 2. INSERT THE EVALUATION FACTORS IN SECTION II. (SEE THE JOB OPPORTUNITIES ANNOUNCEMENT [JOA] FOR THE EVALUATION FACTORS.)
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