
Mr. Barry: 

Mrs.Dugan: 

Appeal Hearing 
M r s .  Dorothy L. Dugan 
R.F .D.#, Central Park 
Dover, New Hampshire 

Baployer: 	 Prosper Shevenell and Sorts Company 
Dover, New Hampshire 

Appeal b a r d  by the Management-Labor Appeals Committee, Wednesday, 
A p r i l  5, 1944. Present were M r .  Whitternam representing Management, 
M r .  Cate representing Labor and Mr. John Lo Barry, Area Director. 

W e n  f r o m  USES form 536 

On March 24 M r s .  Dugan requested a Statement of Availabili ty from 
the Dwer United Sta tes  Employment Service. Her reason waa a8 
follows: "1 wieh t o  change jobs in  order t o  make more money. I 
only ge t  313 a f t e r  deductions. I have no previous experience i n  
Sheet Metal Work but have the o f fe r  of a job as helper at  the Navy 
Yard." 

M r s .  Dugan has been working as a Skiving Machine Operator i n  the 
Leather Department af t h e  Prosper Shevenell Sons Company, Dover, 
f r o m  December 1943 t o  the present time. Her hourly r a t e  of pay 
was 40# and weekly average hours were 48. She wished t o  &o t o  the  
Portsmouth Navy Yard as a Sheet Metal m r k e r t s  helper a t  a dai ly  
r a t e  of $6.16 on an average weekly workweek of 48 hours. 

Present Buployerts Statement: Has  received fo m  from the Navy Yard. 
Is returning folm and objecting to releasing applicant. 

On March 27 the Dover United Sta tes  Employmsnt Service denied 
Mrs. Dugan a Statement of Availabili ty because the f a c t s  d id  not 
meet requirements of the  Area Stabi l iza t ion  Plan. 

On March 29 the following Notice of Appeal m e  reoeived from "%%Mra. Dugan by the Area Director: 

"1 have a chance t o  b e t t e r  myself from present job and a l s o  have 
a chance t o  learn a t rade and t o  work f o r  100% defense which my 
present job is not. My husband i s  mrking  at the  Navy Yard and 
I wuld l i k e  t o  work there with him. My pay at the  Navy Yard 
would be much more than where I am a t  the present employeden 

Minutes of t h e  Hearing 

She was denied a Statement of Avai labi l i ty  by the Dover US= because 
the f a c t s  d id  not meet the requirements of the S tabi l iza t ion  Plan. 
I n  other  mrds ,  the  young lady asked f o r  a release because of money 
and tha t  is not cause f o r  a change of jobs unless there is something 
e l s e  tha t  goes w i t h  it. 

I have nothing l e f t  a f t e r  I get through paying my board and I want t o  
make more money. 



M r .  Whitternre: 
. C 

M r s .  Dugan: 


Mr.  OVhittclarore: 


?&I?.Barry: 


M r ,  Sherenell: 

Mr.  Whit ternre: 

Mrs .  Dugan: 

Mr.  Shevanell: 

Mr.  Whit temore : 

M r .  Sheyenell: 

Mr.Wh1t tamore: 

Mr. Shevenell: 

M r .  Barry: 

Mr. ~ a r r y :  

~.Whlttemmm: 

What does t h e  Shevenell Company manufaoture? 


Counters f o r  shoes. 


Mr.  Barry, what  is the e s sen t i a l i t y  of tbe  Conpany? 


They a r e  on o iv i l i an  essen t ia l  and Armg produ&ion. 


W e  have been on Army and Navy lmd-lease I should -7 

f o r  the last two years, We special ize  i n  juvenile 

shoes. Today WD have 75 o r  80 employees. 


What is your job a t  the Shevenell Company? 


I have been erkiving about two weeks, I have been working 

there  s ince December. I earn $20.80 f o r  48 hours. 


. H e r  r a t e  is 40# an ho&. 

Is t h a t  what m a t  g i r l s  oh her job are making? 

That is t h e i r  s t a r t i ng  ra te .  They advance as they l ea rn  t h e i r  
job. 

HOWmuch muld experienobd girls bb ge t t ing  on t h e  type of 

work th i a  g i r l  s t a r t e d  on? 


She coulcl earn 50# an hour day work, 


She took an appeal against  the  Dover USES and she indicated 

she ha% a chance t o  better herself  and also a chance t o  l ea rn  

a t rade and work f o r  a 100$ defense job whioh she said  her  

present job is not, 


You a m  married - how many i n  t he  family? 

J u s t  myerelf and husband - no dependents. 

What doea your husband do at t h e  Yard? 

(Mr. Whittemore asked about sub-standard wagee) 

Anything B.elow 404 an hour. 

I think t h e  young lady should be given t o  understand t h a t  t h e  
idea of t he  government is tha t  there  a r e  other  things just  aa 
important t o  winning the war a s  building submarines eta. Shoes 
a r e  needed. Many people ge t  the  idea tha t  t h e i r  job i a  not so  
dramatla a s  guna anti submarines but the  government ru led  t h a t  
other  things a lso mu& be produced. I f  many people changed 
around things which a m  necessary would not be made. 



Mr.Shemnel1: 	 The young lady has protested i n  several operations she 
is doing. We have t r i e d  t o  f ind something t h a t  ehe 
would be adapted to.. She has been skiving two weeks and 
we would have t o  put her  on Army ahoes. 

Mr. Cate: 	 Are you working now? 

Xrs.  Dugan: 	 No, I l e f t  a week and a half ago. 

Discuseion 

M r .  Barry: There is jus t  one th ing  that  I wish t o  c a l l  t o  your 
at tent ion and t h a t  is t h i s  week, Monday, we had a 
conference a t  the Navy Yard - Mrs. Wilder, S ta t e  
Manpower Director, a representative of the U .S . C i v i l  
Service and Navy Yard off ic ia l  8. They b l d  us what 
they believed was t h e i r  needed labor  requirements, 
A s  f a r  as men a m  concerned we have not objected t o  
t h e i r  going out s ide of the Area because we could not 
furnish the men. Talked of possible needs f o r  train- 
ing i n  the  imnediate future. They need 40 sheetmstal 
workersf helpers and they only had 33 on the Register, 
four  i n  the Area and one would not accept work unless 
it was a t  Samermrth  and that l e f t  them going out aide 
of the  Area f o r  36, We objected t o  36. We said there 
might be related t rades  w e r  there  from which they could 
draw. We allowed them t o  go outside of t h e  Area f o r  28. 
That s i tua t ion  arose because of same pai"ticu1ar job tha t  
had s ta r ted  and they asked permission t o  go outside of 
the Area. This g i r l  had her  name on the  Register and 
u n d o u b t e ~ y  t h a t  is why they called her. 

Mr.Whittsmore: 	 Nevertheless we m u s t  in te rpre t  the ru les  as they are 
writ ten dom here. 

Mr. Barry: 	 That i a  right. They have exhausted the Regieter on 
sheetmetal workers, female. She i s  asking f o r  mare 
money. 

Mr.Whit tern re: 	 There i s  no personal hardhip .  Her husband is working 
i n  the Navy Yard and there a m  no dependents. 

M r .  Cate: 	 A s  a craneman her husband must be d i n g  goo8 wages 
and, theref o m ,  there i a  no personal hardship a t  all 
as far a8 I can see. 

DECISION: 	 Unaninous t o  uphold t h e  decision 
of t h e  Dover USES whereby she is  
denied a Statement of Availabili ty,  


