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 Special Counsel is authorized pursuant to 5 U.S.C. § 1212(f) 
nder the Act.  Below we have set forth your specific questions 
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May a District of Columbia employee perform partisan campaign relate

Although the Hatch Act permits District of Columbia employees to take an
part in partisan political management and political campaigns, the Act prohibits 
employees from engaging in political activity: (1) while on duty; (2) in any room or 
building occupied in the discharge of official duties by an individual employed or holdin
office in the Government of the United States or any agency or instrumentality thereof; 
(3) while wearing a uniform or official insignia identifying the office or position of the 
employee; or (4) in any vehicle owned or leased by the Government of the United States 
or any agency or instrumentality thereof.  5 U.S.C. § 7324(a).  Political activity is defin
as “an activity directed toward the success or failure of a political party, ca
p
 
 Based on the above, a District of Columbia employee may not perform par
campaign duties during the course of the employee’s normal business day if the 
employee is: (1) on duty; (2) in any room or building occupied in the discharge of off
duties by an individual employed or holding office in the Government of the United 
States or any agency or instrumentality thereof; or (3) wearing an official uniform or 
insignia.  Please be advised that an employee is “on duty” when the employee is: (1)
pay status other than paid leave or other authorized absenc
D

For example, an employee may stuff envelopes for a partisan candidate while the 
employee is sitting in a park during his lunch period if he is not considered to be on duty
during his lunch period.  5 C.F.R. § 734.306, Example 13.  However, an employee may 
not write campaign speeches, make political calls, or send political emails on behalf
partisan candidate or political party while the employee is in any room or building 
occupied in the discharge of official duties by an individual employed or holding office in
the Government of the United States or any agen
is

May a District of Columbia employee take leave without pay or ann

As described above, the Hatch Act would not prohibit a District of Columbia 
employee from working full time for a partisan campaign in a paid capacity.  The Act,
however, imposes certain restrictions as to when and where a covered employee may 
engage in such political activity.  Also, even if the employee is on annual leave or leave 
without pay, he is still subject to the restrictions of the Hatch Act.  Thus, even when an
employee is in an approved leave status, he is prohibited from soliciting, accepting or 
receiving contributions on behalf of a partisan candidate or political party.  Moreo
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employee on leave continues to be prohibited from using his official authority or 
influence to affect the result of an election.   

 
Please be advised that the decision to grant an employee annual leave or leave 

without pay is a determination that is made exclusively by the employing agency.  Lastly, 
as indicated above, we would suggest that the employee contact his agency’s ethics office 

 discuss any other agency rules or regulations governing outside employment activities.  
If you have any further questions, please do not  me at (202) 254-3667. 
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