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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION-JUNE 2002

In June 2002, employer costs for employee compensation for civilian workers in private industry and
State and local government in the United States averaged $23.20 per hour worked, the U.S. Department of
Labor’s Bureau of Labor Statistics reported today. Wages and salaries, which averaged $16.78, accounted for
72.3 percent of these costs, while benefits, which averaged $6.41, accounted for the remaining 27.6 percent.
(See table 1.)

Legally required benefits averaged $1.82 per hour (7.8 percent of total compensation), representing the
largest non-wage employer cost. Employer costs for paid leave benefits averaged $1.59 (6.9 percent), insurance
benefits averaged $1.63 (7.0 percent), and retirement and savings benefits averaged 78 cents (3.4 percent) per
hour worked. - '

Private Industry

In June 2002, private industry employer compensation costs averaged $21.83 per hour worked. Wages -
and salaries averaged $15.90 per hour (72.8 percent), while benefits averaged $5.94 (27.2 percent.) (See table
5.)

Employer costs for paid leave averaged $1.44 per hour worked (6.6 percent), supplemental pay averaged
60 cents (2.7 percent), insurance benefits averaged $1.42 (6.5 percent), retirement and savings 62 cents (2.8
percent), and legally required benefits averaged $1.82 (8.3 percent) per hour worked.

NOTE: The schedule for the Employer Costs for Employee Compensation has changed from an annual
March release to a quarterly publication. Future releases will be issued for March, June, September, and
December. See page 21 for details.




Retirement and savings benefit costs in private industry

In private industry, the average cost for retirement and savings benefits was 62 cents per hour worked
(2.8 percent of total compensation) in June 2002. The average cost per hour worked for defined benefit plans,
retirement plans that specify a benefit typically based on age, years of service, and earnings, was 22 cents (1.0
percent of total compensation). The average cost for defined contribution plans, retirement plans based on
employer contributions to individual employee accounts, was 40 cents per hour worked (1.8 percent of total
compensation). Employer retirement and savings costs varied by industry, occupation, bargaining status, region,
and establishment size. (See table 5.)

Retirement and savings costs were higher in goods-producing (89 cents per hour worked and 3.5 percent
of total compensation) than in service-producing (55 cents per hour and 2.6 percent of total compensation)
industries. (See table 5.) The average cost per hour worked for retirement and savings was 74 cents for white-
collar occupations, 70 cents for blue-collar occupations, and 16 cents for service occupations. The proportion of
total compensation represented by retirement and savings benefits was 3.4 percent among blue-collar
occupations, 2.8 percent for white-collar occupations, and 1.5 percent for service occupations. (See table 6.)

Retirement and savings costs were higher, both in average dollar amount per hour and as a proportion of
total compensation, for union workers ($1.65 and 5.6 percent of total compensation) than for nonunion workers
(50 cents and 2.4 percent of total compensation). Defined benefit plan costs on average were significantly
higher for union than nonunion workers. For union workers, defined benefit plan costs represented 3.9 percent
of total compensation; in contrast, similar plans for nonunion workers represented 0.5 percent of total
compensation. (See table 7.)

Retirement and savings costs ranged from 51 cents per hour in the South to 79 cents in the Northeast:
costs averaged 62 cents per hour in the Midwest and 65 cents in the West. The proportion of total compensation
represented by retirement and savings was 2.6 percent in the South, 2.8 percent in the West, 2.9 percent in the
Midwest, and 3.2 percent in the Northeast. (See table 7.)

Retirement and savings costs increased, both in average dollar amount per hour worked and as a

- proportion of total compensation, with establishment size. Establishments with fewer than 100 employees
averaged 41 cents per hour (2.2 percent), establishments with 100-499 employees averaged 64 cents (2.9
percent), and establishments with 500 or more employees averaged $1.17 (3.9 percent). (See table 8.)
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, June 2002

Compensation Civilian workers White collar Blue collar Service
component
Cost Percent Cost Percent Cost Percent Cost Percent

Total cornpensation ........cccceveveveececcee e, | 323,20 100.0 $28.07 100.0 $20.66 100.0 $13.16 100.0
Wages and salaries ... 16.78 723 20.62 735 14.30 69.2 9.64 73.3
Total benefits ... 6.41 27.6 7.46 26.6 6.36 30.8 3.52 26.7
Paid leave ........... 1.59 6.9 2.08 74 1.20 58 76 58
Vacation . 74 3.2 .96 3.4 .60 29 34 26
Holiday .. 54 23 .70 2.5 .43 2.1 .24 1.8
Siek ... .23 1.0 33 1.2 A2 6 13 1.0
Other ...... .08 3 A A4 05 2 .04 3
SUPPIEMEREAl PAY .vecrmreer e s s e e 55 24 57 20 72 35 .25 1.9
Premium? ... .23 1.0 12 4 50 24 13 1.0
Shift differentials ..... .06 3 .05 2 07 3 05 4
Nonproduction bonuses ... .27 1.2 .40 1.4 16 B .07 5
Insurance ....., 1.63 7.0 ~1.86 6.6 1.69 8.2 .80 6.8
Life ...... .04 2 .05 2 04 2 .02 2
Health .... 1.52 6.6 1.72 61 1.58 7.6 .85 6.5
Short-term disability ... .04 2 .04 .1 .05 2 .02 2

Long-term disability ................ .03 A 05 2 02 1 () (3
Retirement and savings .78 3.4 .95 34 73 35 A0 3.0
Defined benefit ..., 41 18 43 t.5 43 21 .30 2.3
Defined contribution ...........c.cccveeevee v, 38 1.6 52 1.9 .30 1.5 10 B
Legally required benefits ... t.82 7.8 1.95 6.9 1.98 96 1.20 a1
Social Securty® ..o 1.34 5.8 1.60 5.7 1.2 59 .80 6.1
QASD! ... 1.07 46 1.27 4.5 a8 47 64 49
Medicare ... 27 1.2 : 33 1.2 .23 1.1 .16 1.2
Federal unemployment insurance . .03 A .03 A .03 . .03 2
State unemployment insurance .. .09 4 .08 3 R .5 .08 B
Workers’ compensation ... .36 16 24 9 B4 3.1 .30 23

Other benefitss ..o 03 A 04 R .03 A (%) )

T Includes premium pay for work in addition to the regular work OASDI portion and a Medicare portion. OASDI is the acronym for
schedule {such as overlime, weekends, and holidays). Qld-Age, Survivors, and Disabifity Insurance.
Cost per hour worked is $0.01 or less, S Includes severance pay and supplemental unemployment benefits.
3 Less than .05 percent. : '
4 The total employer’s cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.




Table 2. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
‘workers, by occupational and industry group, June 2002

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation sataries Paid mentat and required 1
Total [save pay Insurance savings benefits benefits
Cost per hour worked by year
Civilian WORKETS ooveiee e e et e $23.20 $16.78 $6.41 { $1.59 $0.55 $1.63 $0.78 $1.82 $0.03
Occupaticnal group
White-collar 0Coupations ... ocecoeececveeieenens 28.07 20.62 7.48 2.09 57 1.86 .85 1.95 .04
Professional specialty and technicat .. 37.44 27.71 8.73 2.81 57 2.37 1.46 246 .08
Protessionat specialy ....... . 40.10 29.86 10.24 299 54 2.48 1.59 2.57 Rirg
Murses ..... 34.20 24.79 .41 275 .21 184 .88 2.62 02
Teachers .. 41.55 31.70 9.85 2.20 .08 293 2.20 235 .09 .
Technical 28.71 20.65 8.06 2.20 .68 2.02 1.92 212 02
Executive, administrative, and managerial . 42.41 30.53 11.88 3.70 1.37 2.45 1.52 278 .07
Administrative support, including clericat .......... 18.50 13.24 5.26 1.33 33 1.65 .55 1.37 .02
Blue-collar occupations ....coceeevecevereecesiee e 20.66 14.30 6.36 1.20 72 1.69 73 1.98 .03
SErVICe OCCUPANONS wuvrreersersssoeescescemesesssreseresenens 13.16 9.64 3.52 76 .25 90’ 40 1.20 (2)
Industry group
BEIVICES 1oeeerereeerereeen s reemea e er s rre v 24.63 18.35 6.29 1.74 33 1.61 .80 1.78 02
Heaith services 24.94 18.09 6.85 213 .50 1.62 7 1.86 (2
Hospitals .......... 27.28 19.11 8.17 2.38 76 211 .88 204 02
Educational services .................. 33.38 24.73 8.85 212 Je 272 1.71 1.93 .08
Elementary and secondary education . 32864 24.29 B.35 1.86 .08 292 1.60 1.79 .09
Higher education .......ccocoeveeeeiceeeeecee e, 35.81 26.32 9.49 268 13 247 2.02 218 (2}
Percent of total compensation
CIVIlIAn WOTKEES ....ovvceeeecrerereere e ecre e carirsrerrssseaianis 100.0 72.3 276 6.9 24 7.0 34 7.8 0.1
Occupational group
White-collar occupations ........ovvicessceseeeeceeeees 100.0 735 26.6 7.4 20 6.6 34 6.9 1
Professional specialty and technical 100.0 74.0 26.0 7.5 1.5 6.3 39 6.6 2
Professional specialty .............. 100.0 74.5 255 75 1.3 6.2 4.0 6.4 2
NUIses ...oiveenene 100.0 72.5 27.5 8.0 35 5.4 29 77 A
Teachers ... 100.0 76.3 237 53 2 71 5.3 57 2
Technical ..o iererereerceccnenes 100.0 71.9 28.1 7.7 2.4 7.0 38 7.4 A
Executive, administrative, and managerial ....... 100.0 720 28.0 8.7 32 5.8 3.6 G.6 2
Administrative suppor, including clerical .......... 100.0 71.6 28.4 7.2 1.8 89 30 74 K|
Blue-collar occupations ...........ocveeeeeecencsinnnn oo cees 100.0 69.2 30.8 58 3.5 B.2 3.5 9.6 A1
Service 0CCUPAtoNS ......ovvveeee e e 100.0 73.3 26.7 58 19 6.8 30 ] (3 }
industry group
SIVICES oo 100.0 74.5 25.5 71 1.3 6.5 3.2 7.2 A
Health services . 100.0 725 27.5 8.5 2.0 65 28 7.5 (%)
Hospitals .......... 100.0 701 29.9 8.7 28 77 32 7.5 A
Educational servi 100.0 741 259 6.4 3 8.1 51 58 2
Elementary and secondary education 100.0 74.4 25.6 57 2 8.9 4.9 5.5 3
Higher education ........coceeevveeeiececeeccnns 100.0 735 26.5 7.5 4 6.9 56 6.1 %)

1 Includes severance pay and suppiemental unemployment benefits,

2 Cost per hour worked is $0.01 of less.
3 Loss than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.




Table 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and local
government, by selected characteristics,! June 2002

Compensation All workers White collar occupations Service occupations Service industries
comporient Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ....c...ccccveeeeemeeccverececerenreveeneee | $31.20 100.0 $34.84 100.0 $23.92 100.0 $32.72 106.0
Wages and Salanes .......c.cooeeeiiecinren e ieearee 22.00 705 25.05 723 15.54 65.0 23.84 729
Totalbenefits ..ot 9.20 29.5 9.58 27.7 8.37 35.0 8.89 72
Paid leave 2.45 7.9 254 7.3 2.24 9.4 2,22 6.8
Vacation . .BS 27 .80 2.3 - .86 4.0 .62 1.9
Holiday B0 26 .84 2.4 7 30 75 2.3
Sick 81 20 70 20 M 1.7 . .68 20
L 1T U 19 B 2 B 16 7 © .20 6
Supplemental pay .... .27 9 15 4 .58 24 .18 6
Premium? ........ A3 4 .05 A .30 1.3 .08 2
Shift differentials ..... .06 2 .04 A 3 5 .05 2
“Nonproduction bonuses .08 3 .07 2 15 6 .06 2
Insuranée 2.85 9.1 3.0t 8.7 2.39 10.0 2.85 8.7
Life ... .06 2 .08 2 .04 2 06 2
Health ... 272 8.7 2.89 B.3 2.24 9.4 2.74 8.4
Short-term disability .04 A 02 A 09 4 .02 A
Long-term disability .03 A .04 A 02 A 04 A
Retirement and savings 172 55 1.85 5.3 1.58 6.6 1.70 52
Defined benefit _...... 1.50 4.8 1.59 4.6 1.47 6.1 1.50 46
Defined contribation ... .22 7 .25 7 10 4 20 6
Legally required benefits ... 1.84 59 1.96 5.7 153 6.4 1.86 5.7
Social Securityd ... 1.45 46 1.65 4.8 97 4.1 1568 18
OASDI ... 1.12 3.6 1.27 3.7 74 341 121 - 37
Medicare ... .33 1.1 .37 1.1 .23 - 1.0 .35 1.1
Federal unemployment insurance .. 4 (%) *) {5y (+) (5) *) (5
State unemployment insurance .. . 04 A .04 R .05 2 .04 A
Workers’ compensation ........oceeeeiveeeneees 35 1.1 27 8 52 22 .26 8
Other benefits® ... 08 2 .07 2 06 3 07 2
1 This table presents data for the two major occupaticnal groups in State 3 The total employer's cost for Social Security is comprised of an QASD]
and local govemmments: White-collar occupations, largely professional portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
occupations, including teachers; and service occupations, including police and and Disability Insurance.
firefighters; and one major industry group, services. The service industries, 4 Cost per hour worked is $0.01 or less.
which include health and educational services, employ a large part of the State 5 Less than .05 percent.
and jocal government workforce. 6 includes severance pay and supplemental unemployment benefits.

2 Includes premium pay for wark in addition to the regular work schedule
(such as overtime, weekends, and holidays). Note: The sum of individual items may not equal totals due to rounding.




Table 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, June 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirernent| Legally Other
sation | salaries Paid | mental and required 1
Total leave pay insurance savings beneits benefits
Cost per hour worked by year
State and local government WOrkers ... virens $31.20 $22.00 $9.20 | $245 $0.27 - $2.85 $1.72 $1.84 $0.06
Occupational group
White-collar eeoupations ......oooeee e cererceee s 34.64 25.05 9.58 254 15 3.0t 1.85 1.96 .07
Professional specialty and technical 40.42 30.09 10.33 2,50 47 315 2.20 222 09
Professional specualty 41.78 31.24 10.54 2.51 14 3.24 228 227 10
Teachers .. . 44.37 3369 10.69 2.35 07 332 251 2.33 1
Technical .. 26.57 18.33 8.24 240 44 222 1.39 1.74 .05
Executive, admlmstratwe and managerial ....... 3917 27.32 11.85 3.98 A7 3.31 213 2.23 04
Administrative support, incfuding clerical .......... 20.34 13.51 6.82 1.84 a2 2.57 98 1.27 .04
Blue-collar occupations ... oo 24,76 16.27 8.49 2.30 40 276 1.27 1.72 .04
Service oCoUPAtIoNS ..o e e 23.92 15.54 Ba7 224 58 2.39 158 1.53 .06
Industry group
Services . bbb he s et en et st s eenen 32.72 23.84 8.8% 222 18 285 1.70 1.86 07
Health services ... i 26.17 17.58 8.59 2.61 70 228 112 1.84 .04
Hospitals ... 26.94 18.18 8.76 2.6% .68 226 1.18 1.3 .04
Educational services .........ccecveeneeee 34.21 26.27 883 214 0 292 i.82 1.87 07
Elementary and seoandary education 33.36 24.78 8.58 1.80 .08 3.05 1.68 1.77 10
Higher education . SV 37.07 27.21 9.86 2.77 15 264 22 2.09 (2)
Public administration 28.79 19.12 9.67 2.85 42 2.80 1.79 1.75 .06
Percent of total compensation
State and local government Workers .............cccceeee. 100.0 70.5 29.5 79 0.9 9.1 5.5 58 0.2
Occupational group
White-collar occupations .. 100.0 72.3 27.7 7.3 4 87 53 57 2
Professional specialty and technlcal 100.0 74.4 25.6 6.2 4 7.8 54 55 2
Professional specialty ........ 100.0 748 25.2 6.0 3 78 55 54 .2
Teachers 100.0 75.9 241 53 2 7.5 5.7 53 2
Tethnicat ...... 100.0 69.0 310 9.0 1.7 8.4 52 6.5 2
Executive, administrative, and managerial .......| 100.0 69.7 30.3 10.2 4 85 54 57 1
Administrative support, including clerical .........| 100.0 66.4 33.5 9.0 B 126 48 6.2 2
Blue-collar occupations ... ....cooeeceeservcneneesencns 100.0 65.7 34.3 93 1.6 1.1 51 6.9 2
Service occupalions ..o} 10020 65.0 350 9.4 24 10.0 6.6 6.4 3
Industry group
Services .. 100.0 729 272 6.8 B 8.7 52 57 2
Health services . 100.0 67.2 328 10.0 27 87 4.3 7.0 2
Hospitals ....... .{ 100.0 67.5 325 10.0 25 84 44 71 1
Educational Semvices ........oeereerce e 100.0 73.9 26.1 6.3 3 85 53 55 2
Elementary and secondary education ..........0  100.0 74.3 257 57 .2 8.1 5.0 5.3 3
Higher education .........corimemirnssesncs 100.0 734 266 7.5 4 71 6.0 56 %
Public administration .| 1000 66.4 33.6 9.9 15 97 62 ‘8.1 2

1 includes severance pay and supplemental unemployment benefits.

2 Gost per hour worked ia $0.01 or less,
3 | ess than .05 percent.

Note; The sum of individual items may not equal totals due to rounding.




Table 5. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by ma}o; industry group, June 2002

s . _— . .
Compensation All workers. Goods producing Service producing Manufacturing Nonmanufacturing
component B
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Tolal compensation .... $21.83 100.0 $25.57 100.0 $20.77 100.0 $25.30 100.0 $21.20 100.0
Wages and salaries .........c.oevveecreeece e, 15.90 72.8 17.58 68.8 15.41 74.2 17.24 68.1 15.65 738
Total benefits 5.94 272 7.98 31.2 5.36 258 8.05 31.8 - 5.55 26.2
Paid leave ... 1.44 6.6 1.65 6.5 1.38 6.6 1.92 7.6 1.36 6.4
Vacation ... 72 33 .85 33 .69 33 97 38 68 32
Holiday . .49 22 59 23 45 22 70 28 .45 21
Sick A7 8 13 5 .18 9 15 B A7 8
Other .06 3 .08 3 .06 3 .10 4 .05 2
Supplemental pay ......ocooeeee.. 60 27 1.08 4.1 A7 23 11 4.4 E:y| 24
Premium® .o 24 1.1 .54 21 .16 8 57 23 .18 B
Shift ditferentials 06 3 .08 3 .05 2 Bl 4 .05 2
Nonproduction bonuses ........ovoeiecive e 30 14 44 1.7 .26 1.3 43 1.7 .28 1.3
Ingurance .. 1.42 6.5 2.03 79 1.25 6.0 212 8.4 1.30 6.1
Life ..... .04 2 086 2 .04 2 .06 2 .04 2
Health ... 1.3 6.0 1.86 7.3 1.16 5.6 1.94 7.7 1.20 57
Short-term disability .. 04 2 .08 3 .03 A 08 3 .03 1
Long-term disabifity ...........oeeeeene .03 1 .03 A .03 A .04 2 03 A
Retirement and savings ... .62 2.8 .89 3.5 .55 26 76 3.0 .60 2.8
Defined benefit ......... .22 1.0 44 1.7 .16 k] B 1.2 20 8
Defined comtribution ...... 40 18 48 18 .39 19 A4 1.7 .40 19
Legally required benefits 1.82 83 2,29 8.0 1.69 8.1 2.07 82 1.77 83
Social Security® .. 1.32 6.0- 1.50 59 1.28 6.2 1.48 58 1.30 6.1
OASDI ... 1.06 4.9 1.21 4.7 1.02 4.9 1.19 47 -1.04 4.9
Medicare .......ccccrvins .26 t.2 .29 11 25 1.2 .29 11 .26 1.2
Federal unemployment insurance . .03 A .03 A .03 1 .03 1 .03 A
State unemployment insurance . A0 5 Caz 5 .09 4 a1 4 09 4
Workers' compensation 37 17 B4 25 .29 1.4 .46 1.8 35 17
Other benefits® ..........c.ooveeeereeeeeererece oo 03 1 .06 2 .02 A .08 3 02 4
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Incluges transporiation, communication, and public utilities; wholesale and and Disability Insurance,
retail trade; finance, insurance, and real estate; and service industries. % Includes severance pay and supptemental unemployment benefits.
Includes premium pay for work in addition to the regular work schedule
{such as overtime, weekends, and holidays). Note: The sum of individual items may not equal totals due to rounding.

4 The total employer's cost for Soclal Security is comprised of an OASDI
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Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, June 2002

Compensation Al workers White collar Blue collar Service
component
Cost Percent Cost Percent Cost Percent Cost Percent

Total compensation ... ccvimenreecrccvnivenrenn | $21.83 100.0 $26.80 100.0 $20.40 100.0 $10.99 100.0
Wages and SAlaMES ....ocevvvevere e e eenrenes 15.90 72.8 19.62 738 1417 69.5 8.45 76.9
Total DENefits ..ot e 5.94 27.2 6.98 26.2 6.23 30.5 2.54 231
Paid leave 1.44 6.6 1.98 7.4 1.14 58 A6 42
Vacation . 72 3.3 .89 3.7 58 28 22 2.0
Holiday ... 49 22 .66 25 A4 20 .15 14
Sick ... a7 .8 - 9 10 .5 07 6
L8111 U 06 3 .08 3 .05 2. 02 2
Supplemental PAY ....ovvcrevre et e .60 27 .GB 25 74 3.6 19 1.7
Premium® 24 11 13 5 51 25 .09 8
Shift differentials ..... 06 3 .06 2 . 07 3 04 4
Nonproduction honuses .30 1.4 47 18 186 B8 .08 5
INSUFAMNCE ...c.ooieee e nre e s are s er s st e 1.42 8.5 1.60 6.0 1.62 79 .60 55

Life ..... 04 2 05 .2 04 2 (2) %
Health ... .31 6.0 1.45 55 1.52 7.5 .57 5.2

Short-term disability —.............ccoowvcverrerereeen. .04 2 05 2 05 2 2y (%

Long-term disability ..........o.ocooveoerecerreree 03 A 05 2 02 A (2) (%
Retirement and savings ..o coceeecceeiearmeecsninns .62 28 74 28 70 34 18 15
Defined benefit ...... 22 1.0 A7 RS A0 2.0 06 5
Defined contribution ...........cccevevvnenineeee. 40 1.8 .58 2.2 .30 15 .10 9
Legally required benefits ......ocooovcveuiceeeee . 1.82 8.3 1.95 7.3 2.00 9.8 .14 104
Social Security4 ...... 1.32 6.0 1.59 6.0 1.21 59 .76 6.9
CASDI ... 1.06 4.9 1.27 4.8 .28 4.8 .62 56
Medicare _................ .28 1.2 32 1.2 .23 11 A4 1.3
Federal unemployment insurance .03 A 03 1 .03 A .04 A
State unemployment insurance ... A0 .5 .09 3 M 5 .08 7
- Workers’ compensation ..........occeeeeeeeeeceneee. .37 1.7 .23 9 .65 3.2 .26 24

Other benefitsS ..o .03 1 03 1 03 A 2y %

1 Includes premium pay for work in addition to the regular work QASDE portion and a Medicare portion. OASDE is the acronym for
schedule (such as overtime, weekends, and holidays}. Old-Age, Survivors, and Disability Insurance. '

2 Cost per hour worked is $0.01 or less. 5 Includes severance pay and supplemental unemployment benefits.

3 |ess than .05 percent. : )

4 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by
region and bargaining status, June 2002 .

Region? Bargaining status
CGompensation Northeast South Midwest West Union Nonunion
component
Cost Percent Gost Percent Cost Percent Cost Percent Cost Percent Cost Percent

Total compensation ..........eeememarmciscensnas $25.03 100.0 $19.64 100.0 $21.38 100.0 $22.82 100.0 $20.66 100.0 $20.88 100.0
Wages and salaries .....oooeeeeecvceneencns 17.97 71.8 14.47 737 15.38 71.9 16.78 735 19.47 65.6 15.46 74.0
Total benefits ... e aren 7.06 28.2 517 26.3 6.00 28.1 6.05 265 10.19 34.4 5.42 260
Paid leave ..... 1.82 7.3 1.25 6.4 1.36 6.4 1.49 B85 2.09 7.0 1.36 6.5
Vacation , 91 36 63 3.2 .68 3.2 74 3.2 1.07 36 .68 33
Holiday .61 2.4 4z 21 47 22 .51 22 .68 2.3 47 23
Sick 22 9 15 8 14 7 .19 8 .24 .8 16 8
Other .08 3 .05 3 .07 3 .05 2 10 3 .06 3
Supplemental pay ... 75 3.0 49 25 72 3.4 52 23 1.04 35 .55 26
Premium?2 ... 22 9 22 1.1 31 1.4 24 1.1 67 2.3 19 4
Shift differentials ........ .08 2 .04 2 .08 4 .05 2 16 5 04 2
Nonproduction bonuses ... 47 19 23 12 33 1.5 23 1.0 21 7 3 15
Insurance ... 1.65 6.6 1.27 6.5 1.50 7.0 1.38 6.0 2.84 9.6 1.25 6.0
Life .. .05. 2 04 2 .04 2 .04 2 .08 2 04 2
Health 1.52 6.1 1.16 59 .38 6.5 1.29 57 265 89 1.15 55
Short-term disabilidy .05 2 04 2 .05 2 .03 A .08 3 .04 2
Long-term disability .03 A .03 2 .03 .1 .03 A 05 2 .03 1
Retirement and savings ... .79 3.z 51 26 .62 29 .65 28 1.65 5.6 .50 24
Defined benefit ....... 27 1.1 16 8 27 1.3 .22 1.0 1.16 39 11 5
Defined contribution ... 53 2.1 35 18 .35 t.6 43 1.9 .48 1.7 39 19
Legally required benefits .. 2.00 80 164 8.4 1.78 8.2 1.99 87 2.49 8.4 1.74 83
Sociat Security? 147 5.9 121 6.2 1.29 6.0 1.40 6.1 1.65 56 1.28 6.1
QASDI ...... 1.7 4.7 .98 5.0 1.04 49 1.12 4.9 . 1.33 45 1.03 4.9
Medicare ... .30 1.2 24 12 25 12 27 1.2 .32 11 25 12
Federal unemployment insurance ... 03 A .03 2 .03 1 .03 A .03 A .03 A
State unemployment insurance ........ .14 8 07 4 .09 4 A1 5 RE] 4 .09 4
Workers” compensation ... .35 1.4 .33 1.7 .35 1.6 45 2.0 67 23 .33 16
Other benefits? .... D4 2 .02 A .03 A .02 1 .0g 3 .02 1

' The regional coverage is as follows: Northeast Connecticut, Maine, 2 Includes premium pay for work in addition. to the regular work schedule {such as

Massachusetts, New Hampshire, New Jersey, New York, Pernsylvania, Rhode Isfand,
and Vermont; South: Alabama, Arkansas, Delaware, District of Golumbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Chio, South
Dakota, and Wisconsin; and West: Alaska, Arfzona, Califomia, Colorado, Hawali,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overtime, weekends, and holidays),

3 The total employer's cost for Social Secuwrity is comprised of an OASDI portion
and a Medicare portion. OASD! is the acronym for Old-Age, Survivors, and Disabifity

Insurance.

4 Includes severance pay and supplemental unemployment benefits.

MNote: The sum of individual items may not equal tolals due to rounding.
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, June 2002 :

Compensation All workers 1-99 workers 100 workers or more | 100-499 workers | 500 workers or more .
component Cost | Percent | Cost | Percent Cost | Percent | Cost Percent | Cost | Percent

Total compensation ........remenecicreeeenee $21.83 100.0 $18.59 100.0 $25.73 100.0 $22.36 100.0 $29.88 100.0
Wages and salanes .........c.ccccereerinersvircinne. | $5.80 728 13.95 75.0 18.23 70.9 16.10 720 20.85 69.8
Total Benefits ..o 594 272 464 25.0 7.50 | - 291 6.25 280 9.03 302
Paid leave ........... 1.44 6.6 1.05 56 1.91 7.4 1.49 6.7 243 8.1
Vacation .......... 72 33 53 29 .96 3.7 75 34 1.22 41
49 22 a7 20 .64 25 51 2.3 81 27
17 B .13 7 .22 9 16 T .28 1.0
06 3 .04 2 .09 3 07 3 a2 4
Supplemental PAY ..o s s .60 2.7 45 - 2.4 .78 3.0 .68 3.0 .82 3.1
Premium? ... 24 11 19 1.0 31 1.2 28 1.3 .35 1.2
Shift differentials ... . .06 3 {2y H A1 A4 07 3 .16 5
Nonproduction bonuses ...........cvievecreene 30 t.4 25 1.3 .36 14 32 14 A 14
INSUFANGE «ovrnstisee e e ceem e eee e cre e neeaameen 1.42 6.5 1.05 5.6 1.87 7.3 1.57 7.0 2.23 7.5
Life ........ 04 2 .03 2 .06 2 .04 2 .07 2
Health ... 1.31 6.0 .98 53 1.70 6.6 1.45 6.5 2.02 6.8
Short-term disability . .04 2 02 A .06 2 .04 2 .08 3
Long-term disability ... 03 1 02 A 05 2 03 1 06 2
Refirement and $avings .......ocoevocceereeeceeevcnee s 82 28 41 22 .88 34 64 29 1.17 3.9
Defined benefit ...... .22 1.0 12 K] .34 1.3 23 1.0 a7 1.6
Defined contribution ...... 40 18 .29 1.6 .54 2.1 41 1.8 .70 23
Legally required benefits .....cc.coeceieeveeveenecnens 1.82 8.3 1.66 89 2.01 78 1.84 8.2 2.21 7.4
Social Securityd ..... 1.32 6.0 1.16 6.2 1.53 5.9 1.34 6.0 1.75 59
QASDI ..... 1.06 49 93 50 1.23 48 1.08 48 1.40 47
Medicare ........... 26 1.2 23 1.2 .30 1.2 26 1.2 35 1.2
Federal unemployment insurance: .. .03 1 .03 2 03 | 1 .03 A 03 N
State unemployment insurance .. 10 5 .09 5 .10 4 A1 .5 .09 3
Workers' compensation ................... 37 17 .38 20 .35 1.4 .36 1.6 .34 1.1
Otherbenefitsd ... 03 1 (2y {3) .05 - 03 1 08 3

¥ Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

4 The total employer's cost for Social Security is comprised of an OASDI

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
and Disability Insurance.
5 Includes severance pay and supplementat unemployment benefits,

Note: The sum of individual items may not equat tolals due to rounding.
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Table 9. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and pari-time status, June 2002

Benefit costs
Total Wages
Series compen- and Supple- - | Retirement | Legally Other
sation salaries Paid mental and required
" Total leave pay Insurance | o 9e | benefits benefits!
Cost per hour worked by year
Al full-time workers in private industry $24.76 $17.74 $701 | $1.76 $0.73 $1.73 $0.77 $1.99 $0.03
White-collar occupations ... 29.78 21.69 8.08 2.37 .78 1.89 .89 211 04
=11 22.40 i7.12 528 1.28 A9 1.33 43 1.73 02
Administrative support, including clerical 19.35 13.81 5.54 1.40 42 1.70 .55 1.44 .03
Blue-collar occupations ... 21.55 14.85 6.69 1.24 81 1.77 76 2.08 .
Service oceupations ... 13.14 9.65 3.49 73 .27 87 27 125 (2)
Goods-producing industries? v 25.91 17.78 8.13 189 ; 1.09 2.08 Rl 2.31 08 !
Construction ......... 26.81 18.19 7.62 1) 97 .70 1.23 280 {2) i
© Manufacturing .... 25.68 17.46 8.22 1.96 1.14 217 77 2.09 08
Service-producing industries? ............ 24.31 17.73 6.58 1.79 59 1.60 Ty | 187 02
Transpertation and public utilities . 31.73 21.82 9.92 242 1.11 2.54 1.30 243 .05
Wholesale trade ..... 24.88 17.82 7.07 1.63 .83 1.88 .66 2.02 04
Retail trade ........... 15.46 11.97 3.48 77 24 .87 .22 1.39 {2y
- Finance, insurance, and real estate . 30.71 21.56 9.15 233 1.32 2.14 1.23 2.05 .08
SEIVICES woe s sisrs et et 24.75 18.30 6.45 1.97 .40 1.5% 68 1.87 %)
All part-time workers in private industry ..o 12.15 9.78 237 .39 .18 .40 A5 1.24 (2}
White-collar occupations . . 15.07 1210 296 59 .25 54 20 1.38 {2}
Sales ... 9.23 7.61 1.62 .23 10 21 10 99 {2)
Administrative suppont, including clerical 13.40 10.70 270 55 .18 81 19 1.17 (2)
Blue-collar occupations ... 1M.77 9.04 273 .36 21 53 24 1.40 (2)
Service occupations ... 8.58 7.1 1.47 A5 09 18 04 1.00 (%)
Goods-producing industriess ...... 13.56 10.82 274 39 46 30 .28 1.61 {2)
Service-producing industries 12.11 9.75 2.36 .39 .18 41 15 1.23 (2)
Retail trade ..., 8.48 7.00 1.48 .16 .08 20 07 .96 { 2 )
Service indUstAes ... 15.39 1243 2.96 .58 .27 50 16 1.44 (%)
Percaent of total compensation
Alb-full-time workers in private industry .. 100.0 71.6 28.3 71 29 7.0 31 8.0 0.1
White-collar occupations ........cccoceeeeeeee. 100.0 728 27.2 8.0 2.6 6.3 3.0 71 1
Sales At b erne e e e e e r s e s 100.0 76.4 23.6 57 22 59 1.9 7.7 A
Administrative suppon, including clerical 100.0 71.4 28.6 7.2 2.2 8.8 28 74 2
Blue-collar occupations . —-{ 1000 68.9 31.0 5.8 38 8.2 3.5 9.7 A
Service 0CCUPALIONS ......cccrrreercrereaemsrece e e e mene e eeeas 160.0 73.4 26.6 56 21 74 21 9.5 (%)
Goods-producing industriess ... 100.0 8.6 314 6.5 4.2 B.0 35 8.9 2
Construction ....... 100.0 70.5 20.5 35 38 6.6 48 10.8 (%)
Manufacturing ..... 100.0 68.0 320 76 4.4 85 3.0 8.1 3
Service-producing industries? $00.0 729 271 7.4 24 6.6 29 7.7 1
Transportation and pubkic utiliti 1000 | 688 33 7.6 35 8.0 41 7.8 2
Wholesale trade ......... 100.0 71.6 28.4 6.5 3.3 7.6 2.7 8.1 2
Retail trade ........... 100.0 77.4 225 50 1.6 58 1.4 9.0 5)
Finance, insurance, and rezal estate . 100.0 70.2 20.8 7.6 4.3 7.0 4.0 6.7 3
Sevices ... 100.0 73.9 26.1 8.0 16 6.1 27 78 (%)
All part-time workers in private industry ... 100.0 80.5 18.5 32 15 3.3 1.2 10.2 (%
White-collar occupations . | 1000 80.3 19.6 39 1.7 36 1.3 9.2 (%)
UBAIES e tre st st s st et e e e 100.0 824 17.6 25 1.1 23 1.1 10.7 (%)
Administrative support, including clerical . 100.0 79.9 20.1 4.1 13 48 14 87 (%)
Blue-coflar occcupations ... 100.0 76.8 23.2 3.1 1.8 45 20 1.9 { 5)
Service ocoupations ......... 100.0 82.9 171 1.7 1.0 21 5 1.7 (5)
Goods-producing industrias? ...... 100.0 79.8 20.2 29 1.2 22 21 11.9 (5
Service-producing industries? 100.0 80.5 19.5 3.2 15 34 1.2 10.2 (5)
Refail frade ............. 100.0 82.5 17.5 1.9 9 24 8 11.3 (%)
Service industries 100.0 80.8 19.2 38 1.8 32 10 9.4 (5)
¥ Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 o less. % Less than .05 percent.

3 |ncludes mining, construction, and manufacturing.
4 Ingludes transportation, communication, and public utilities; wholesale and Note: The sum of individual iterns may not equal totals due to rounding.
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Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, June 2002

Benefit costs
Total Wages
Series : compen- and Supple- Retirement| Legally Ciher
sation | salaries Paid | mental and required 1
Total leave pay Insurance savings benafits benefits
Cost per hour worked by year
All workers in private industny ........ooeeeevcrceneceresceeee. | 521,83 $15.90 $5.94 | $1.44 $0.60 $1.42 $0.62 $1.82 $0.03
Occupational group
White-collar occupations .. . 26.60 19.62 6.98 1.98 .66 1.60 74 1.95 .03
Professional specialty and techmcal 36.00 26.56 9.44 295 76 2.00 1.10 2.58 .04
Professional specialty ..... 39.05 28.99 10.06 3.29 79 2.00 1.16 276 05
Technical ............. 29.01 20.98 803 217 7 1.99 96 218 02
Executive, admmlstranve and managerial .......cooeeeeene 43.10 31.22 11.88 364 163 2.26 1.39 2.90 .07
Sales .. ettt ettt e e ane st st . 16.97 13.20 377 85 33 .87 28 1.42 (2
Acfmlmstrahve suppart mcludrng clerical .. 18.16 13.19 497 1.23 37 1.49 .48 1.39 .02
Blue-collar occupations ...... 20.40 14.47 6.23 1.14 .74 1.62 70 2.00 .03
Precision production, craft, and repair 26.29 18.35 7.94 1.54 .88 1.94 1.04 249 .04
Machine operators, assemblers, and inspectors . 18.68 12.51 6.17 1.21 97 1.73 .51 1.71 .05
Transportation and material moving .. . 20.10 13.89 6.21 LEY| .66 1.63 75 213 .03
Handlers, equipment cleaners, herpers and Iaborers 14.52 10.42 4.0 64 43 1.1 .38 1.53 (2)
Service 0CCUPAtIONS ..ooowvvveiere st et | 10.99 8.45 254 A6 .19 .60 A6 1.14 ()
Industry group
Goods-producing industries? 25.57 17.58 7.98 1.65 1.06 2.03 .89 2.29 .06
Construction 25.58 18.06 7.51 B9 .85 1.66 1.21 2.78 { 2 )
Manutacturing .... 25.30 17.24 8.05 1.92 1.1 212 .76 2.07 .08
Durables 26.46 17.91 8.56 2.04 1.19 2.26 79 217 1
Mondurables .. 23.59 16.27 7.31 1.73 .98 1.91 72 1.94 .04
Service-preducing mdusmes“ 2077 15.41 535 1.38 A7 1.25 55 1.69 .02
Transportation and public utrlmes 29.88 20.57 9.31 221 .99 2.4 1.21 243 .05
Wholesale trade 23.94 17.18 6.75 1.53 79 1.78 .63 1.98 .04
Retail trade ........ 11.99 9.50 2.49 A7 16 .54 15 1.18 (2)
Finance, insurance, and real estate 28.77 20.32 8.45 213 1.20 1.97 1.12 1.96 .07
BEIVICES ..ooeeeeeeeres v eereemars e ssesesene s 22.28 16.75 5.53 1.61 37 1.25 54 1.76 (2)
Percent of total compensation
All workers Tn private Industry ... 100.0 72.8 27.2 6.6 27 6.5 28 8.3 0.1
Occupational group
White-collar occupations .. - . 100.0 738 26.2 7.4 25 5.0 28 7.3 1
Professional specialty and lechmcai 1000 73.8 26.2 8.2 21 5.6 31 72 1
Professional specialty ... 100.0 74.2 25.8 8.4 2.0 5.1 3.0 74 1
Technical . 100.0 72.3 27.7 75 2.4 6.9 33 7.8 4
Executive, admrmstratrve and managenal 100.0 72.4 27.6 8.4 38 52 3.2 6.7 2
Sales ............, e s et e 100.0 7iB 222 5.0 19 5.1 1.7 8.4 ()
Administrative support, including clericat ... 100.0 726 27.4 6.8 20 8.2 26 77 1
Blue-collar occupations ... 100.0 '69.5 30.5 5.6 36 79 34 98 1
Precision production, craft, and repair .... 100.0 69.8 30.2 59 3.3 7.4 4.0 9.5 2
Machine operators, assemblers, and inspeclors .. 100.0 67.0 33.0 6.5 5.2 9.3 27 9.2 3
Transportation and material moving .. ...] 1000 -69.1 30.9 5.0 3.3 8.1 37 106 3
Handlers, equipment cleaners, helpers and laborers .| 1000 71.8 B2 44 X)) 7.6 26 10.5 5
Service occuPations ...t 100.0 76.9 231 4.2 .7 55 1.5 104 { 5 }
Industry group
Goods-produeing ndustries? ... 100.0 68.8 31.2 6.5 4.1 79 3.5 9.0 2
Construction .........occ... 100.0 706 294 35 37 6.5 47 10.9 (%)
Manufactyring .. 100.0 68.1 31.8 7.6 44 84 3.0 8.2 3
Durables ...... 100.0 67.7 324 7.7 4.5 "85 30 8.2 4
Nondurabfes ... 100.0 68.0 31.0 7.3 4.2 8.1 3.1 8.2 2
Service-producing industries? ... 100.0 74.2 258 6.6 23 8.0 26 8.1 1
Transportation and public utilities .. 100.0 68.8 3121 74 33 8.1 40 8.1 2
Wholesale trade ... 100.0 71.8 28.2 6.4 33 7.4 26 83 2
Retait tradg ............ 100.0 70.2 20.8 38 1.3 45 1.3 9.8 {5)
Finance, insurance, and real estate . 100.0 706 29.4 7.4 4.2 6.8 39 6.8 2
SerViCeS ..cccocveeceer i 100.0 75.2 24.8 7.2 17 56 2.4 79 { 5 }
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurénce, and real estate; and service industries,
2 Cost per hour worked is $0.01 or less. 5 Less than .05 percent.

3 Inciudes mining, construction, and manutacturing.
4 Includes transportation, communication, and pubdic utilities; wholesate and Note: The sum of individual items may not equal tolals due to rounding.
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Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, June 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation | safaries Paid | mental and required el
Total leave pay Insurance savings benefits benefits
Cost per hour worked by year
All workers, goods-producing industries? $25.57 $17.58 3798 | $165 $1.06 $2.03 $0.89 . $2.29 $0.06
White-collar 0Ceupations ... 34.54 24.35 10.18 281 1.32 2.4 1.05 250 -0 |
Professional specialty and technical ... 38.50 26.95 11.55 3.50 1.04 2.82 1.28 274 A7 |
Professionat specialty ................. 43.72 -30.86 1286 | - 412 99 290 1.55 3.06 25 }
TeChniCal ..o 30.03 20.61 9.41 250 1.13 2.69 .85 22 .04 ]
Executive, administrative, and managerial 47.30 33.17 1413 3.81 2.80 2.65 1.4 3.39 07 2
Administrative suppon, including clerical ...... 20.95 14.59 6.36 153 .66 1.97 57 1.59 .03 |
Blue-collar occupations ............... 22.39 1519 7.20 1.24 896 1.80 84 2.22 .04
Precision production, craft, and repair .... 27.10 18.63 848 1.4 .96 211 121 274 {05
Machine operators, assemblers, and inspectors . 20.19 13.24 6.95 1.37 1.13 1.88 .60 1.82 .06
Transportation and material mMoving .........ccccccceeeccveen, 23.99 15.91 B8.08 1.19 1.15 2.13 .99 2.56 .04
Handlers, equipment cleaners, helpers, and laborers .... 16.03 11.34 4.69 85 .56 122 A48 1.77 (3 }
Service oocubations 18.90 12.36 6.54 114 1.70 1.66 43 1.57 .05
Al workers, service-producing industries? 20.77 154 5.36 1.38 47 1.25 .55 1.69 .02
White-collar occupations 25.56 19.00 6.56 1.88 .58 1.49 70 1.88 .03
- Prolessicnal specialty and technical ... 35.57 2649 | 908 2.86 72 1.86 1.07 2.55 .02
Professional specialty ..... 38.35 2871 9.64 317 76 187 1.10 271 .03
Technical ..o 28.78 21.06 7.72 2.10 82 1.83 99 2147 02
" Executive, administrative, and managerial ... 42.14 30.77 11.37 3.60 1.36 2147 1.38 278 .08
Sales ..... 16.43 12.76 3.66 82 33 B84 28 1.39 (3
Administrative support, including clerical ... 17.80 13.00 4.79 119 33 1.42 46 1.36 .02
Blue-collar occupations 18.27 13.08 5.19 1.03 .52 1.33 .54 1.76 .02
Precision production, craft, and repair 25.06 17.93 7.13 1.73 77 1.69 .79 213 .02
Transportation and material moving ....... . 19.04 13.34 5.70 .96 52 1.49 .69 2.02 .03
Handlers, equipment cleaners, helpers, and laborers ... 13.61 9.87 3.74 .63 .35 1.04 32 1.38 {3y
Service 0CcuUpations .....ocoeeeeeveeeeaan, 10.88 8.40 248 45 18 .58 18 1.13 (%)
Percent of total compensation
All workers, goods-producing industries? .. ... 100.0 68.8 3t.2 6.5 4.1 7.9 3.5 9.0 0.2
White-collar occupations ... 100.0 70.5 295 8.1 3.8 7.0 3.0 7.2 3
Professional specialty and technical .............. 100.0 70.0 30.0 21 27 7.3 3.3 7.1 4
Professional specialty .. 100.0 70.6 294 94 23 6.6 35 7.0 8
Technical ........... PR 100.0 68.6 33 8.3 3.8 9.0 28 7.4 A
Execttive, administrative, and managerial 100.0 701 20.9 81 59 586 3.0 7.2 a
. Administrative support, including clerical 100.0 69.6 304 7.3 3.2 9.4 27 7.6 A
Blue-collar occupations 100.0 67.8 32.2 55 4.3 8.5 3.8 99 2
Precision production, craft, and repai 100.0 68.7 31.3 52 3.5 7.8 4.5 101 .2
Machine operators, assemblers, and inspectors .. 100.0 65.6 344 6.8 5.6 9.8 3.0 8.0 3
Transportation and material MOVING ...ooeeeeesceececeeeeceenn, 100.0 6.3 33.7 5.0 48 8.9 4.1 10.7 2
Handlers, equipment cleaners, helpers, and laborers ....]  100.0 70.7 29.3 41 35 7.6 3.0 11.0 %)
Service oCcCUPAtONS ....cuiieecriecee e eececereeenesnsecsnsiere e | 1000 65.4 346 6.0 9.0 8.8 23 83 3 !
Al workers, service-producing industries? 100.0 74.2 25.8 6.6 23 6.0 286 8.1 . 1 |
White-colfar occupations ........eoeceeeeeceneees 100.0 74.3 25.7 74 2.3 58 R 74 A
Professional specialty and technical . 100.0 74.5 25.5 . 8.0 2.0 52 30 7.2 A
Professional speciafty .........ococeenn. 100.0 74.9 25.1 8.3 2.0 4.9 29 71 A
Technical ... 100.0 732 26.8 7.3 2.2 6.4 3.4 75 A
Executive, administrative, and manageriat . 100.0 73.0 27.0 8.5 3.2 5.3 3.3 6.6 2
SAIBS ... vcvrvreriare e sesiens 100.0 77.7 223 5.0 2.0 5.1 1.7 85 (%)
Administrative support, including clericat ... 100.0 73.0 26.9 B.7 1.9 8.0 2.6 7.6 N
Blue-collar cccupations 100.0 716 28.4 5.6 28 7.3 3.0 9.6 B
Precision production, craft, and repair . 100.0 s 28.5 6.9 3.1 6.7 3.2 8.5 1
Transportation and material moving ....... 100.0 70.1 29.9 50 27 7.8 36 10.6 2
Handlers, equipment cleaners, helpers, and laborers ...| 1000 725 275 46 2.6 7.6 2.4 102 (%)
SOIVICE OCCUPAHONS ....coorcevmrvrrerensissarsoreeeberens oo | 1000 77.2 228 4.1 1.5 53 1.5 10.4 (5)
1 Includes severance pay and supplemental unemployment benefils. retall trade; finance, insurance, and real estate; and service industries. ‘
2 Includes mining, construction, and manufacturing. 5 Lass than .05 percent. . |
3 Cost per hour worked is $0.01 or less.
4 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private |ndustry
7 manufacturing and nonmanufacturing workers, by occupational group, June 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement]| Legally Cther
sation | sataries Paid mental and required 1
Total leave pay Insurance savings benefits benefits
Cost per hour werked by year
Al workers, manufacturing industries ... $2530 | $17.24 $8.05 | $1.92 $1.11 $2.12 $0.76 $2.07 $0.08
White-collar cccupations .. 35.05 24.74 10.32 3.0 1147 2.49 1.05 2.48 g2
Professional specialty and technrcal 38.96 27.23 11.72 3.62 1.04 2.82 1.29 275 19
Professional specialty .. 43.31 30.60 12.71 413 .85 2.85 1.48 3.04 26
Technicatl .. 30.89 21.00 9.80 2.69 i.22 2.78 85 221 .04
Executive, admrnrs!ratnre and managenal 49.66 35.33 14.32 4.38 2.39 2.77 1.40 329 0
Administrative support, including clerical .. 21.14 1455 6,59 1.62 69 2.08 .57 1.60 .03
Blue-collar occupations .. 2112 14.04 7.07 1.45 1.06 1.96 83 1.91 06
Precision production, craft and reparr .26.43 17.68 B.75 197 1.23 2.27 85 234 .08
Machine operators, assemblers, and mspeclors 20.14° 13.19 6.95 1.38 113 1.99 .60 1.80 .06
Transporiation and material moving .. . 21.47 1441 7.06 1.33 1.0 1.85 60 218 .08
Handlers, equipment cleaners, helpers and laborers 15.51 10.73 478 .85 59 1.42 40 1.50 (2y
Service 0CCUPALIONS .-...c.crecveeeeiisresee s e ee e cee s enes 19.85 12.79 77 1.28 1.92 1.86 49 1.57 06
All workers, nonmanufaciuring mcluslrres 21.20 15.65 5.55 1.36 51 1.30 80 1.77 02
White-collar occupations 25.75 19.10 6.64 1.88 .61 1.51 71 1.90 .03
Professional specialty and technical . 35.56 26.46 9.10 285 72 1.88 1.07 2.56. 02
Professional specialty ..... 38.46 28.77 9.69 3.18 76 1.89 112 272 .03
Technical . 28.68 2097 7.71 2.08 .62 1.85 87 217 .02
Executive, adm:nrslrahve and managerial . 4216 30.63 11.53 3.53 1.52 2.1% 1.38 2.84 .07
Sales .. 16.52 1284 |- 367 .82 33 .85 .28 1.40 (2)
Admrmstratrve suppod |nclud|ng clencal 17.86 13.05 4.81 119 .34 1.43 A7 1.37 .02
Blue-collar 0cCUPAONS ..o.vvevrvreeaeeeceeeeceeeeenaens 20.03 14.24 5.79 .98 .58 1.44 73 2.05 02
Precision production, craft, pair . 26.24 18.59 7.65 1.38 76 1.83 1.1 2.55 02
Transportation and matertal moving .... 19.91 13.82 6.09 .96 .61 1.60 T7 2.13 .02
Handlers, equipment cleaners, helpers, and laberers ... 14.25 10.34 391 .58 .38 1.02 a7 1.54 (2)
SEIVILE GCOUPAHGNS «.oce.oeecereeeesere et e s ceseeee e 10.88 8.40 2.48 45 16 .58 16 1.13 ()
Percent of total compensation
All workers, mamuiacturing industries ..., 100.0 68.1 31.8 7.6 4.4 84 3.0 8.2 03
White-collar occupations .. 100.0 70.6 29.4 8.6 3.3 71 3.0 7.0 3
Professional specialty and techrucal 100.0 69.8 30.1 9.3 2.7 72 3.3 7.1 5
Professional speciatty . 100.0 70.7 29.3 9.5 2.2 B.6 34 7.0 8
Technical .. 100.0 68.0 32.0 87 39 9.0 31 7.2 A
Executive, admrnrslratnre and managerial . 100.0 711 28.8 8.8 4.8 5.6 2.8 6.6 2
Administrative suppont, incleding clerical . 100.0 65.8 31.2 77 33 9.8 27 7.6 i
Blue-coltar occupations 100.0 66.5 335 6.9 5.0 9.3 3.0 90 3
Precision production, crait, and repair . 100.0 66.9 33.1 7.5 4.7 8.6 32 8.9 3
Machine operators, assemblers, and inspectors ..... 100.0 65.5 34.5 6.9 56 9.9 3.0 8.9 3
Transporiation and materfal moving .. ] 1000 67.1 329 6.2 47 8.7 28 10.2 4
Handlers, equipment cleaners, helpers and laborers | 1000 69.2 30.8 55 38 9.2 26 9.7 *
Service 0ccupations ... ] HO0L0 654.1 359 6.4 96 9.3 25 7.9 3
All workers, nonmanufacturing industries ... 100.0 738 26.2 6.4 24 6.1 28 83 A
White-collar occupations .. e 100.0 74.2 258 7.3 2.4 59 28 74 1
Professional specialty and technlcal 100.0 74.4 25.6 80 2.0 53 3.0 7.2 1
Professional specialty 100.0 74.8 252 83 20 4.9 2.9 71 R
Technical .. - 100.0 73.1 2689 7.3 22 6.5 34 7.6 A
Executive, admlnrslratrve and managerial . -] 100.0 727 27.3 8.4 36 52 33 6.7 2
L T OO 100.0 77.7 oo 2 5.0 2.0 51 1.7 8.5 (%)
Administrative support, including clerical .......................| 100.0 73.1 26.9 8.7 1.9 8.0 286 7.7 1
Blus-collar occupations |, 100.0 711 28.9 49 2.9 7.2 3.8 10.2 A
Precision production, craft, and reparr 100.0 70.8 29.2 53 29 7.0 42 9.7 3
Transporiation and material moving .. ..| 100.0 69.4 30.6 4.8 341 B.0 39 10.7 N
Handlers, equipment cleaners, helpers and Iaborers ...] 1000 726 27.4 4.1 27 72 26 10.8 (%)
Service 0coUpations ... | 1000 772 228 41 1.5 104 (3

53 1.5

! Includes severance pay and supplemental unemployment benefits.

2 Gost per hour worked is $0.01 or less,
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private indhstry
workers, by bargaining status, and major industry and occupational group; June 2002

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and | required 1
Total leave pay Insurance savings benefits benefits

Cost per hour worked by year

Alt union workers, private industry ... $29.66 | $19.47 | $10.19 [ $2.09 $1.04 $2.84 $1.65 $2.49 $0.08

Blue-collar occupations ................. 29.85 19.03 10.81 1.98 1.20 2.99 1.87 267 10
Goods-producing industries? ................ 31.47 19.88 11.60 1.88 1.57 3.14 2.00 279 a2
Service-producing industries 28.33 19.18 9.16 217 65 2.63 1.40 2.27 .04
Manufactusing ........occeoeceeeveeeeeee 2821 17.96 10.25 2.28 1.6t 2.81 1.05 2.34 18

Blue-collar occupations . 2770 17.49 1021 224 1.63 279 1.04 234 .16
Nonmanufacturing .c....oceeeeeveeenece 30.27 20.10 10.17 2.0 .BO 2.85 1.80 2.55 .04

All nonunion workers, private industry ... 20.88 15.46 542 1.36 .55 1.25 50 174 02

Blue-collar occupations .......ccoeieeeeeee. 17.69 1278 49 .89 61 1.23. .36 1.81 %)
Goods-producing industries? ... 24.03 16.99 7.04 1.57 .63 1.74 .60 246 .04
Service-progucing industries? ...... 2011 15.09 5.03 1.31 A6 1.13 47 1.64 02
Manufacturing ............ R 24.54 17.06 7.48 1.82 .98 1.94 68 2.01 05

Blue-collar oceupations .. . 18.67 12.76 591 1.15 .85 1.65 A8 1.76 .02
NonManNUIACIURING .......c e 20.30 15.21 5.10 1.29 .48 1.14 47 1.70 .02

Percent of total compensation

All unicn workers, private industry 100.0 65.6 344 7.0 35 9.6 56 8.4 0.3
Blue-collar cccupations ... 100.0 63.8 36.2 6.6 4.0 10.0 6.3 89 3
Goods-producing industries® 100.0 63.2 36.9 6.3 5.0 10.0 6.4 8.9 4
Service-producing industries® ... 100.0 67.7 323 7.7 2.3 9.3 4.9 8.0 1
ManBTRCIANNG ..o e vt 100.0 53.7 36.3 81 5.7 10.0 3.7 8.3 ]
Blue-collar occupations ... 100.0 631 36.9 8.1 58 101 38 84 8
Nonmanufacturing .................. 100.0 66.4 338 6.6 26 9.4 6.3 84 A1
All nonunion workers, private industry ... 100.0 74.0 26.0 6.5 26 6.0 24 8.3 A
Blue-collar occupations ...... 100.0. 722 27.8 5.0 34 7.0 2.0 10.2 (%)

" Goods-producing industries? ......... ...| 100.0 70.7 29.3 6.5 3.9 7.2 25 9.0 2
Service-producing industriesS ... - 1000 75.0 25.0 6.5 2.3 556 2.3 8.2 A
Manufackuring .........cc.ccoeeevrens 100.0 69.5 30.5 7.4 4.0 7.9 28 82 2

Blue-collar occupations 100.0 583 317 6.2 4.8 8.8 2.6 9.4 A
Nonmanufacturing 100.0 749 251 6.4 24 586 2.3 B.4 A
1 Includes severance pay and supplementat unemployment benefits. 4 Cost per hour worked is $0.01 or less.

2 Includes mining, construction, and manufacturing. 5 Less than .05 percent.

Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries. Note: The sum of individual items may not equal totals due to rounding.
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Table 14. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, June 2002

Benefit costs
. Total Wages
lndus;rr] :I;(;In o;;é;ur;:]aetru]?r;?zl egroup. compen- and Supple- Retirement] Legaly Other
pioy safion | salares | .., Paid | mental | o oce and required benefits?
leave pay savings benefits

Cost per hour worked by year

Al workers in private industry ... $21.83 $15.90 $594 | $1.44 $0.60 $1.42 $0.62 $1.82 $0.03

1-99 workers ... 18.59 13.85 484 1.05 45 1.05 41 | 166 (2)

. 100 or more workers .. 2573 18.23 7.50 1.91 .78 1.87 .88 2 .05
100-499 workers ... . 2236 16.10 B6.25 1.49 68 .57 .64 1.84 .03
500 OF MOre WOFKEIS ..o voiinessriereesrsernes 29.88 20.85 9.03 243 92 223 117 2.29 .08

Goods-producing industries® 25.57 17.58 7.98 1.65 1.06 2.03 .B9 229 k
1-99 workers . 21.81 15.52 6.29 1.0 79 1.54 .65 2.28 (2)
100 or more workers . 28.60 19.25 9.35 217 1.27 2.42 1.09 2.30 .10

100-499 workers ....., 24.40 16.52 7.88 1.56 1.19 213 .86 21 .03
500 or more WoTkers .... 33.32 22.32 11.00 2.85 1.37 2.76 1.34 2.51 .16

Service-producing industries4 ........... -} 2077 15.41 5.36 1.38 A7 1.25 55 1.69 02
1-99 WOTKETS woovvereviee e 17.87 13.60 4.27 1.06 37 895 36 1.53 (2)
100 or more workers . 24.67 17.86 681 1.81 60 1.6868 . .80 1.90 .03

100-499 workers ....... 21.64 15.96 5.68 1.46 50 1.38 .56 1.75 03
500 or more workers . 28.52 20.27 B.25 226 73 2.02 1.10 2.09 .05

White-eollar occupations 26.60 13.62 6.98 1.98 .66 1.60 74 1.95 .03
1-99 workers ............ 2263 1711 5.52 152 53 1.24 .50 1.72 ( 2 )
100 or more workers .... 30.73 2223 8.51 2.46 .81 1908 1.00 2.20 .06

100-499 workers ...... 28.73 19.66 7.07 197 .69 1.67 73 1.99 .04
500 or more workers ... 34.99 24.96 10.03 2.98 .94 23 1.29 242 .09

Blue-collar occUpations ... e seee 20.40 1417 6.23 1.14 74 1.62 70 2.00 .03
1-99 workers 18.51 1335 5.16 .85 56 1.27 50 1.97 { 2 )
100 or more workers . 2275 15.20 7.55 1.49 97 2.06 84 2.04 .08

100-499 workers ... 20.33 13.90 6.43 1.15 a2 1.79 72 1.92 02
500 or more workers 26.48 17.20 9.29 2.01 1.20 2.48 1.27 2.22 10

Percent of total compensation

All workers in private industry 100.0 728 27.2 6.6 27 6.5 28 8.3 0.1
1-99 workers .. S 100.0 75.0 25.0 5.6 24 56 22 89 (%)
100 or maore workers 100.0 70.9 29.1 7.4 3.0 7.3 34 7.8 2

100-499 workers - . . 100.0 72.0 28.0 6.7 3.0 7.0 29 82 1
500 OF MOTE WOTKETS .o.ooeve e e e $00.0 69.8 30.2 8.1 31 7.5 39 7.4 3
Goods-producing industries® ... 4 1000 68.8 3.2 8.5 41 7.9 35 9.0 2
1-99 WORKEIS .....coeeveee e arees s casssssssesssnssnsssmsnsennns | 100.0 71.2 28.8 48 36 71 3.0 10.5 (5)
100 or more workers 100.0 67.3 32.7 7.6 4.4 8.5 38 8.0 3
100-499 workers ... 100.0 67.7 32.3 64 4.9 8.7 3.5 86 1
500 or more workers ... 100.0 67.0 33.0 8.6 4.1 83 4.0 75 5
Service-producing industries? .| 100.0 74.2 25.8 6.6 2.3 6.0 26 8.1 A
1-99 wOorkers ........coe.... 100.0 761 23.9 59 21 53 20 8.6 %)
100 or more workers .. 100.0 - 72.4 27.6 7.3 24 8.7 32 7.7 A
100-499 workers ... 100.0 738 26.2 6.7 23 6.4 26 8.1 A
500 or more workers ... 100.0 71.1 28.9 7.9 26 71 39 7.3 2
White-collar occupations ...... 100.0 738 26.2 74 25 6.0 28 7.3 A
1-99 WOrkers ......coceencee. 1000 75.6 24.4 6.7 23 55 2.2 76 (%)
100 or more workers .. 100.0 72.3 277 F B0 2.6 6.4 3.3 7.2 .2
100-499 workers ... 100.0 73.6 26.4 74 26 6.2 27 7.4 1
500 or more workers ... 100.0 71.3 287 85 27 6.5 37 6.9 3
Blue-collar occupations ... 100.0 69.5 30.5 56 38 7.9 34 g8 1
1-99 workers .............. 100.0 721 27.8 46 3.0 6.9 27 10.6 (%)
100 of more workers _. 100.0 66.8 33.2 6.5 4.3 91 4.1 9.0 3
100-499 workers ... 100.0 68.4 31.6 57 40 8.8 3.6 9.4 A
500 or more workers , 100.0 65.0 35.1 76 4.5 9.4 4.8 8.4 4
1 Includes severance pay and supplemental unemploymenl benefits. retail trade; finance, Insurance, and real estate; and service industries.
2 Gost per hour worked is $0.01 or less. 5 Less than .05 percent.

3 Includes mining, construction, and manufacturing.
4 includes fransportation, communication, and public utilities; wholesale and Note: The sum of individhaal items may not equal totals due to rounding.
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Table 15. Employer costs per hour worked for employee compensation and costs as a percent of total compensation Private industry
health services workers, by industry and occupational group, June 2002 -

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required 1
Totat leave pay Insurance savings benafits benefits
Cost per hour worked by year
Health services $24.81 $18.15 $6.66 | $2.08 $0.48 $1.55 $0.67 $1.86 (2}
Professional specialty and technical . 35.53 26.03 9.50 3.35 79 1.86 95 253 ()
Professional specialty ... 42.99 31.51 11.48 4.42 .89 2.03 1.23 290 . |- .02
Nurses ... 3357 24.11 9.46 2.86 1.10 1.80 96 263 ()
Technical ..... 23.80 17.42 6.37 167 |. .63 1.60 51 1.96 {2y
Adminfstrative suppont, including clerical . 16.39 11.96 4,43 1.06 .22 1.39 48 1.27 (2)
Service 0CoUPAtIONS. ...ooovveeie et 13.68 | 994 3.74 81 29 1.12 .29 1.22 (2)
Hospitals .............. 27.36 19.33 8.03 230 .78 207 79 207 .02
Professional specsalty and technlcal 33.53 23.93 9.61 288 1.12 213 04 2.52 .02
Protessional specialty ... 37.09 26.60 10.48 3.25 1.21 2.16 1.08 275 02
Nurses ..... 35.98 2564 10.34 3.18 1.32 209 1.03 271 .02
Technical ..... 24.96 17.47 7.49 1.8 .82 2.04 .59 1.96 .02
Administrative support, including clerical ..... 18.29 12.46 5.83 1.42 .36 2.09 B0 1.34 (2)
Senvice OCCUPALIONS ...coviiiee e e ena s 15.91 10.73 5.18 1.10 42 1.93 .40 1.31 {2y
Nursing homes ...... 16.27 12.04 423 1.09- 39 1.00 22 1.52 (%)
Professional special 23.90 17.85 6.05 1.62 .69 1.18 35 221 ()
Professional specialty ... 27.35 | 203 7.04 1.99 .69 1.42 A5 249 (2)
Technical 21.04 15.82 5.22 1.3 .69 a8 27 1.97 ( a)
Service 0CCUPAtONS .....oeei st e 12.37 9.04 3.33 75 .32 .89 16 1.20 (2)
Percent of total compensation
Health services . 100.0 73.2 268 84 1.9 6.2 27 7.5 { 3)
Professional speclaity and technrcal 100.0 733 287 9.4 2.2 52 27 7.1 )
Professional specialty ... 100.0 133 267 10.3 2.1 47 29 6.7 (3 }
Nurses ...... 100.0 718 28.2 85 33 5.7 2.9 7.8 { 3 }
Technical ...... 100.0 . 732 26.8 7.0 2.6 6.7 2.1 8.2 { 3 }
Administrative support, including clerical 100.0 73.0 27.0 6.5 1.3 8.5 29 7.7 (%)
Service 0CCUPAUONS ....covvereeeeeeeee st | 100.0 727 27.3 59 21 8.2 21 89 )
Hospitals .. - 100.0 707 29.3 8.4 29 7.6 2.9 76 1
Professmnal spema]ty and techmcal 100.0 71.4 28.7 8.6 33 6.4 2.8 7.5 A
Professional specialty ... 100.0 7.7 28.3 88 3.3 5.8 29 7.4 A
Nurses ... 100.0 71.3 287 88 3.7 5.8 2.9 7.5 1
Technical ...... 100.0 70.0 30.0 7.9 36 8.2 24 7.9 A
Administrative support, including clerical ... 100.0 68.1 319 78 20 1.4 3.3 7.3 (%
Bervice OCCUPAYONS ..c..coeeeeceeeeeemeeeee v s e 100.0 67.4 326 6.9 26 12.1 2.5 8.2 (%
Nursing homes . - 100.0 740 26.0 6.7 24 6.1 14 9.3 %)
Professional specralty and techmcal 100.0 74.7 253 6.8 29 4.9 1.5 9.2 (3
Professional specialty ... 100.0 74.3 257 7.3 25 5.2 1.6 9.1 (3}
Technicat 100.0 75.2 24.8 6.2 33 47 1.3 9.4 (%)
100.0 731 269 6.1 28 7.2 1.3 9.7 3

‘ Includes severance pay and supplemental unempioyment benefits. - :
Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
3 Less than .05 percent.
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, June 2002

Benefit costs
Total Wages [
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mentaf and required 1
) Total leave pay Ihsurance savings benefits benefits
Cost per hour worked by year
Transportation equiprnent manufactyring (SIC 37) .........} $34.86 $2282 | $12.04 | $297 $1.97 $2.99 $1.03 $2.83 $0.24
White-collar occupations ..........c..cc....... . 48.04 32.16 13.88 4.50 1.33 3.25 1.33 328 18
Professtonal specialty and technical .. 46.98 32.41 14.57 4.90 111 3.58 1.32 346 R0
Executive, administrative, and manageriat .. 59.63 43.66 15.97 539 213 2.85 1.59 3.81 .20
Blue-collar occupations ... 28.38 1824 11.15 221 2.30 2.87 B8 262 27
Service occupations 2710 16.95 1015 251 1.43 282 92 224 24
Aircraft manufacturing {SIC 3721) ......... 41.98 27.90 14.08 3.83 1.78 3.58 1.46 3.20 22
White-collar occupations ... 45.15 30.68 14.47 4.37 1.27 3.68 1.60 3.33 .23
Bhue-collar occupations 37.02 23.59 13.44 2.98 280 339 1.23 3.03 21
Public utilities (SIC'548,489) ... 34.41 23.10 1.3 3.23 1.48 2.88 117 2.43 A2
White-collar occupations ... 34.72 23.62 11.10 347 1.62 2.80 1.06 2.40 ’ 14
Blue-collar occupations ........ 34.45 22.55 11.90 M 1.45 3.08 1.39 2.50 .08
Communications (SIC 48} ..o, 33.54 22.89 10.66 3.15 1.37 274 .96 2.33 A1
White-collar occupations 33,49 2313 10.36 3.02 1.37 262 .93 2.30 12
Blue-collar occupations 33.85 22.38 11.47 3.51 1.37 3.08 1.03 240 10
Electric, gas, and sanitary services (SIC49) ... 36.05 2351 12.54 3.38 1.70 314 1.58 262 a3
White-collar cccupations . 38.19 25.00 13.18 3.59 1.94 332 1.44 2,69 .21
Blue-collar ocoupations 35.11 22.73 12.38 3.30 1.5¢ 3.10 1.79 260 .05
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ., 100.0 65.5 34.5 8.5 57 8.6 - 30 8.1 0.7
White-collar occupations ........o..coceee.. 100.0 69.9 30.1 9.8 2.9 7.1 2.9 71 4
Professional specialty and technical ., 100.0 69.0 31.0 104 24 7.6 28 7.4 4
Executive, administrative, and managerial 100.0 732 26.8 9.0 36 4.8 2.7 6.4 3
Blue-collar occupations ............... 100.0 62.1 37.9 7.5 7.8 98 3.0 8.9 ]
Service actupations .............ee.. 100.0 62.5 375 9.3 5.3 10.4 34 83 o]
Aircraft manufactirring (SIC 3721) ... 100.0 B66.5 335 91 42 8.5 3.5 7.6 5
White-collar occupations ... ~.[" 1000 68.0 32.0 9.7 28 8.2 35 7.4 5
Blue-collar occupations ......co.ocoeervevrecves e ees 100.0 63.7 36.3 8.0 7.0 9.2 33 8.2 6
Public utilities {SIC’s 48, 49) 100.0 67.1 329 9.4 43 8.4 34 71 3
White-collar occupations ... 100.0 68.0 32.0 9.1 . 44 8.1 3.1 6.9 4
Blue-collar occupations ..... 100.0 65.5 345 99 4.2 8.9 4.0 7.3 .2
Communications (SIC 48) ... 100.0 68.2 318 9.4 44 82 29 6.9 3
White-collar occupations 100.0 69.1 30.9 8.0 4.1 78 28 6.9 4
Blue-collar occupations ... 100.0 66.1 | 339 104 4.0 9.0 3.0 71 3
Electric, gas, and sanitary services (SIC49) ... 100.0 65.2 34.8 9.4 4.7 8.7 4.4 '7.3 4
White-collar occupations ... 100.0 65.5 345 9.4 5.1 8.7 3.8 7.0 5
Blue-collar occupations ... 100.0 647 353 9.4 4.4 88 5.1 74 A

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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EXPLANATORY NOTES

Employer Costs for Employee Compensation (ECEC) measures the average cost per employee hour
worked that employers pay for wages and salaries and benefits.

Wages and salaries are defined as the hourly straight-time wage rate or, {for workers not paid on an
hourly basis, straight-time earnings divided by the corresponding hours. Straight-time wage and salary rates are
total earnings before payroll deductions and include production bonuses, incentive earnings, commission
payments, and cost-of-living adjustments. Not included in straight-time earnings are nonproduction bonuses
such as lump-sum payments provided in lieu of wage increases, shift differentials, and premium pay for
overtime and for work on weekends and holidays; these payments are included in the benefits component.

Benefits include: Paid leave--vacations, holidays, sick leave, and other leave; supplemental pay--
premium pay for work in addition to the regular work schedule (such as overtime, weekends, and holidays),
shift differentials, and nonproduction bonuses (such as referral bonuses and lump-sum payments provided in
lieu of wage increases); insurance benefits--life, health, short-term disability, and long-term disability;
retirement and savings benefits--defined benefit and defined contribution plans; legally required benefits--social
security, medicare, Federal and State unemployment insurance, and workers’ compensation; and other benefits—-
severance pay and supplemental unemployment plans. '

The June 2002 Survey

The June 2002 Employer Costs for Employee Compensation includes data from both private industry
and State and local government. Not included are the self-employed and farm, household, and Federal
government workers. The reference period is the payroll period that includes June 12.

The publication schedule for the Employer Costs for Employee Compensation has changed.
Publications will be issued on a quarterly basis, with data collected for the pay period including the 12" day of
the survey months of March, June, September, and December. Publications will be issued approximately three
months after the month of reference. The tables included in the quarterly news release are unchanged from the
annual format and also will be available on the Internet. Data are available on a quarterly basis beginning with
June 2002 data. Information may be obtained by calling (202) 691-6199, visiting the Internet site
(http://www.bls.gov/ncs/ect/home.htm), or by e-mail request (ocltinfo@bls.gov).

The cost levels in this release are based on a probability sample of about 29,400 occupations within
approximately 7,100 sample establishments in private industry and about 3,750 occupations within
approximately 800 sample establishments in State and local government. Sample establishments are classified
by industry categories based on the 1987 Standard Industrial Classification (SIC) system, as defined by the U.S.
Office of Management and Budget. Within a sample establishment, specific job categories are selected to
represent broader major occupational groups such as professional specialty and technical occupations.

Current employment weights are used to calculate cost levels. The June 2002 cost levels were calculated
using the June 2002 employment counts from the Bureau of Labor Statistics Current Employment Statistics
(CES) program, benchmarked to the 2001 universe of all private nonfarm establishments. In most instances,
private industry employment counts were total employment estimates for 2-digit major industry groups, such as
primary metal manufacturing or food stores, as defined by the SIC system. In a few cases, 3- and 4-digit
industry employment counts were used. These include the 4-digit aircraft manufacturing industry (3721) and
the 3-digit health care and educational industries. For more information on SIC coding, see “BLS Establishment




22
Estimates Revised to Incorporate March 2001 Benchmarks” in the June 2002 issue of Employment and
Earpings. :
For State and local governments, employment counts ranged from those for 3-digit industries, such as education
and health care, to those for major industry divisions, such as public administration.

Employment data from these 2-, 3-, and 4-digit industries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and inspectors) using the
relative importance of the groups in the Employment Cost Index (ECI) sample. Because the ECI establishment
sample is completely replaced over a period of several years, major occupational group employment counts
from the ECI are affected by the age of the sample. However, a few years’ difference in the age of the
occupational data within industries is likely to have a small impact on the estimates.

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, year-to-year changes in Employer Costs for Employee Compensation
will differ from those in the ECL

Historical data and related articles on the ECEC are included in the bulletin, Employer Costs for
Employee Compensation, 1986-99 (Bulletin 2508). An historical summary from 1986 through 2002 is also
- available on the Intemet site (http://www .bls.gov/ncs/ect/home.htm) or upon request. Information on how costs
are calculated appears in “Measuring Trends in the Structure and Levels of Employer Costs for Employee
Compensation,” Compensation and Working Conditions, Summer 1997. An article on changes in employer
compensation costs, “Tracking Changes in Benefit Costs,” appears in Compensation and Working Conditions,
Spring 1999,

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all
observations in the population. The estimates derived from different samples selected using the same sample
design may differ from one another. A measure of the variation among these differing estimates is the standard
error. It can be used to measure the precision with which an estimate from a particular sample approximates the
expected result of all possible samples. The chances are about 68 out of 100 that an estimate from the survey
differs from a complete population figure by less than the standard error. The chances are about 90 out of 100
that this difference would be less than 1.6 times the standard error. All the statements of comparisons appearing
in this publication are significant at a 1.6 standard error level or better, unless otherwise indicated. This means
that for differences cited, the estimated difference is greater than 1.6 times the standard error of the difference.

The relative standard error (RSE) is shown with the cost estimates for some series in the appendix table.
The RSE for all estimates will be available shortly after the release is issued. This information can be obtained
directly from the BLS Intemnet site (http://www.bls.gov/ncs/ect/hgme.htm), by e-mail request
{ocltinfo@bls.gov), or by telephone (202) 691-6199.

For a more detailed explanation of relative standard errors, see “Measuring Trends in the Structure and
Levels of Employer Costs for Employee Compensation,” Compensation and Working Conditions, Summer
1997. For a detailed explanation of how to use standard error data to analyze differences in year-to-year
changes, see "Analyzing Year-to-Year Changes in Employer Costs for Employee Compensation,”
Compensation and Working Conditions, Spring 1998. This article supplements an article from the Summer
1997 issue of Compensation and Working Conditions, "Explaining the Differential Growth Rates of the ECI
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and ECEC," which examined how differences in the construction of these measures contribute to differing
trends.

Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Nonsampling errors are not measured and include survey nonresponse and data collection and processing errors.
Survey nonresponse occurs when sample members are unwilling or unable to participate in the survey. Data
collection errors include inaccurate data by respondents and definitional difficulties. Processing errors include
errors in recording, coding, and entering data. Although nonsampling errors are not measured, BLS quality
assurance programs contain procedures for reducing such errors. These procedures include data collection
reinterviews, observed interviews, computer data edits, and systematic review of reports on which data are
recorded. Extensive field economist training also is conducted to maintain high data collection standards.

Comparing private and public sector data

Aggregate compensation cost levels in State and local government should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work
activities and occupational structures. Manufacturing and sales, for example, make up a large part of private
industry work activities, but are rare in State and local government. White-collar occupations (largely
professional occupations including teachers) account for two-thirds of the State and local government
workforce, compared with one-half of private industry. '

‘A detailed examination of differences in compensation levels and trends between private industry and
State and local government may be found in “Cost of Employee Compensation in Public and Private Sectors,”
Monthly Labor Review, May 1993, and “Compensation Cost Trends in Private Industry and State and Local
Governments,” Compensation and Working Conditions, Fall 1999,

Obtaining information

Articles, bulletins, and other information may be obtained by calling (202) 691-6199, sending an e-mail
message to ocltinfo @bls.gov, or visiting the Internet site (http://www.bls.gov/ncs/ect/home. htm). Information
in this release will be made available to sensory impaired individuals upon request. Voice phone: (202) 691-
5200; Federal Relay Service Number: 1-800-877-8339. :
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Appendix, Employer cosis per hour worked for components of compensation, and relative standard errors,‘ by major industry and
occupation categories, June 2002

Benefit costs
Total Wages
Industry or .
: compen- and Supple- Retirement} Legally
occupaion category sation salaries Total Paid mental |, surance and required | 311;?:;2
leave pay . savings benefits
Civilian waorkers
Cost per hour worked by year . rrsrerrererere e | $23.20 $16.78 $6.41 | Bi1.59 $0.55 $1.63 $0.78 $1.82 $0.03
Relative error . 1.3 1.3 14 25 3.8 1.3 25 14 86
State and local government warkers
Cost per hour worked by year $3t.20 $22.00 $9.20 § 3245 $.27 $2.85 $1.72 %1.84 $.06
Relative error ..... 1.3 1.2 17 19 6.9 21 34 2.1 255
Private industry workers
Cost per hour worked by year ..o 32183 $15.90 $5.94 | $1.44 $.60 $1.42 $.62 $1.82 $.03
Relative ervor . 16 1.6 17 32 4.0 1.6 33 1.2 9.1
Goods-producing industries3
Cost per hour worked by year $25.57 $17.58 $7.98 | $1.65 $1.06 $2.03 $.89 $2.29 $.06
Relative &1fOr ..coceeereerceenes 17 1.5 25 3.0 5.8 27 49 16 16.0
Service-producing industries?
Cost per hour worked by year $20.77 $15.41 $5.36 | $1.38 $.47 $1.25 $.55 $1.69 $.02
Relative error . 19 1.9 2.0_ 39 4.9 1.9 4.0 14 10.5
Manufacturing
Cost per hour worked by year $25.30 $17.24 $8.05 | $1.92 $t.1 $§2.12 $.76 $2.07 $.08
Relative efror 2.0 19 26 3.3 6.5 2.9 - 54 17 17.0
Nonmanufacturing .
Cost per hour worked by year $21.20 $15.65 $555 | $1.36 $.51 $1.30 $.60 $1.77 $.02
Relative error 18 1.8 1.9 37 5.1 - 1.8 38 1.3 11.2
White-collar workers
Cost per hour worked by 4= L -7~ X - | $10.62 $6.98 | $1.98 $.66 $1.60 $74 $1.95 $.03
Relative error . 2.0 21 19 35 6.5 1.6 33 1.6 9.3
Blue-collar workers
Cost per hour worked by year $20.40 $14.197 $6.23 | $1.14 $.74 $1.62 $.70 $2.00 $.03
Relative error 15 1.3 2.2 29 2.6 27 49 1.5 17.6
Service workers . .
Cost per hour worked by year $10.99 $3.45 $2.54 $.46 $.19 $.60 $.16 $1.14 (%
Relative error 24 21 4.0 6.2 9.7 6.0 114 1.6 {8}
1 The relative error is the standard error expressed as a percent of the cost. re!ali trade; finance, insurance, and real estate; and service industries,
One can be 90-percent confident that the interval around the cost estimate 5 Cost per hour worked is $0.01 or less.
bounded by 1.6 times plus and 1.6 times minus the standard error contains the 6 Relative error is suppressed because cost per hour worked is $0.01 or
"true” cost. fess.
2 |ncludes severance pay and supplemental unemployment benefits,

3 Includes mining, construction, and manufacturing. Nete: The sum of individual items may not equal totals due to rounding.
4 Includes transponanon communication, and public utilities; wholesale and . ’




