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EMPLOYER COSTS FOR EMPLOYEE COMPENSATI.ON - MARCH 2002

In March 2002, employer costs for employee éompen_sation for civilian workers in private industry and

hour worked.

Private Industry

In March 2002, private industry employer compensation costs averagéd $21.71 pér hour worked.
Wages and salaries averaged $15.80 per hour (72.8 percent), while benefits averaged $5.90 (27.2 percent).
(See table 5.) : :

Compensation costs varied by ihdustry, occupational group, region, establishment s1ze, and worker
characteristics such as bargaining status and full- or part-time status.

Average employer compensation costs were $25.44 per hour in goods-producing mdustries, higher than
the $20.66 per hour Teported in service-producing industries. Among industry groups, average compensation
costs ranged from $11.79 in retail trade to $29.65 in fransportation and public utilities. (See table 10.)

NOTE: The schedule of the Employer Costs for Employee Compensation will change from an annual to
a quarterly publication. In addition to the March release, future releases will be issued for June,
September, and December. See page 22 for details. :
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Average compensatton costs were $26.43 per hour for white-collar occupations, significantly hi gher thar
the $20.15 recorded for blue-collar occupations and the $10.95 for service occupations. Benefits, however,
accounted for a greater proportion of compensation costs for blue-collar occupations (30.5 percent) than for
white-colilr (26.3 percent) and service occupations (23.1 percent). (See table 6.) '

Among the four regions, compensation costs ranged from $19.49 per hour in thc South to $25.00 in the
Northeast. The proportion of compensation represented by benefits ranged from 26.4 percent in the South and
West regions to 28.2 percent in the Northeast. (See table 7.) '

Compensation costs also increased with establishment size. These costs ranged from an average of
$18.51 per hour in establishments with fewer than 100 workers to $29.79 in establishments with 500 workers or
more. The proportion of compensation costs represented by benefits also increased with establishment size,
from 25.0 percent in establishments with fewer than 100 workers to 30.2 percent in establishments with 500 or
more workers. (See table 8.) ' '

Average employer compensation costs were higher for union workers, $29.42 per hour, than for
nonunion workers, $20.79. Benefits represented a significantly greater proportion of compensation costs for
union workers (34.3 percent) than for nonunion workers (26.0 percent). These compensation cost differences
reflect variation in the distribution of union and nonunion workers among occupations, industries, and
establishments of different sizes. (See table 13.) '

Compensation costs also were higher for full-time workers in private industry, $24.57 per hour, than for
part-time workers, $12.14. Benefit costs represented a greater proportion of compensation costs for full-time
workers than for part-time workers (28.3 percent compared with 19.6 percent). (See table 9.} Workers are
classified as full time or part time accO?din‘g to the practices of surveyed establishments. Part-time employees
are typically scheduled to work fewer hours than full-time employees in the same work activity.

- Health benefit costs in private industry

In March 2002, private industry health benefit costs averaged $1.29 per hour or 5.9 percent of total
compensation. Employer health benefit costs varied by industry, occupation, bargaining status, region, and
establishment size.

In goods-producing industries, health benefit costs were hj gher, $1.84 per hour (7.2 perceni of total
compensation), than in service-producing industries, $1.13 per hour (5.5 percent of total compensation). (See
table 5.) '

Employer costs for health benefits ranged from $1.48 per hour and 7.3 percent of total compensation for
‘blue-collar occupations to 56 cents and 5.1 percent of total compensation for service occupations. Among
white-collar occupations, employer costs for health benefits averaged $1.42 (5.4 percent). {See table 6.)

Employer costs for health benefits were higher for union workers, averaging $2.57 per hour (8.7
percent), than for nonunion workers, averaging $1.13 (5.4 percent). (See table 7)

Among the four regions, costs for health benefits ranged from $1.14 pér hour in the South to $148in the
Northeast. The proportion of total compensation represented by health benefits was 5.6 percent in the West, 5.8
percent in the South, 5.9 percent in the Northeast, and 6.4 percent in the Midwest. (See table 7.)




3

Health benefit costs increased, both in average dollar amount and as a proportion of total compensation,
with establishment size. Establishments with fewer than 100 workers averaged 96 cents (5.2 percent), those
with 100-499 employees averaged $1.40 (6.4 percent), and those with 500 or more employees averaged $1.99
6.7 perceﬁt). {See table 8.)

Retirement and savings benefit costs in private mdustry

In March 2002, the average cost for retirement and savings benefits was 63 cents per hour worked in
private industry (2.9 percent of total compensation). Employer retirement and savings costs varied by industry,
occupation, bargaining status, region, and establishment size.

Retirement and savings costs were higher in goods-producing (88 cents per hour and 3.5 percent of total
compensation) than in service-producing (56 cents per hour and 2.7 percent of total compensation) industries.
(See table 5.)

The average cost per hour worked for retirement and savings was 76 cents for white-collar occupations,
69 cents for blue-collar occupations, and 16 cents for service occupations. The proportion of total compensation
represented by retirement and savings benefits was 3.4 percent among blue-collar occupations, 2.9 percent for
white-collar occupations, and 1.5 percent for service occupations. (See table 6.)

‘Retirement and savings costs were higher, both in average dollar amount per hour and as a proportion of
total compensation, for union workers ($1.64 and 5.6 percent of total compensation) than for nonunjon workers
(51 cents and 2.5 percent of total compensation). Defined benefit plan costs were nearly 10 times greater for

union than nonunion workers and represented a si gnificantly greater proportion of employer costs for retirement
and savings than did defined contribution plans. (See table 7.)

Retirement and savings costs ranged from 52 cents per hour in the South to 80 cents in the Northeast,
with costs averaging 63 cents per hour in the Midwest and 65 cents in the West. The proportion of total
compensation represented by retirement and savings was 2.7 percent in the South, 2.9 percent in the West, 3.0
percent in the Midwest, and 3.2 percent in the Northeast. (See table 7))

Retirement and savings costs increased, both in average dollar amount per hour worked and as a
proportion of total compensation, with establishment size. Establishments with fewer than 100 employees
averaged 42 cents (2.3 percent), establishments with 100-499 employees a\}'eragegl 63 cents (2.9 percent), and
establishments with 500 or more employees averaged $1.18 (4.0 percent). (See table 8)

State and local povernment

In March 2002, employer costs in State and local governments averaged $31.29 per hour worked.
Wages and salaries, which accounted for 70.8 percent of the total, averaged $22.14, while beneﬁts, which
accounted for the remaining 29.2 percent, averaged $9.15. (See table 3 and explanatory notes.)

Average hourly compensation costs were higher for white-collar occupations ($34.78) than for blue-
collar ($24.59) and service occupations ($23.50). Benefits accounted for 34.9 percent of total compensation for
service workers, 34.1 percent for bine-collar workers, and 27.5 percent for white-collar workers. (See table 4.)

Employer costs for health benefits were $2.86 for white-collar occupations (largely professional
occupations, including teachers) and $2.20 for service occupations (including police and firefighters). Employer
costs for retirement and savings were $1.87 for white-collar and $1.54 for service occupations. (See table 3.)
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Chart A. Relative importance of employer costs | Chart B. Employer costs for retirement and

for employee compensation, March 2002 savings benefits, private industry, March 2002
3 Civilian|State and local] Private | . Defined " Defined '
: , Benefit Contribution
workers| government lindustry .
Category
Wages and salaries | 72.4% 70.8% 72.8%
All workers
Benefits 27.6 29.2 27.2 X
. ~ Goods-producing
Paid leave 6.9 7.8 6.6 Service-producing
. White collar
Supplemental pay | 2.4 0.8 2.9 Biue collar
Service
Insurance 7.0 9.0 6.4 )
Union
Health benefits 6.5 8.6 59 Nonunion
. . ‘ Northeast
Retirement/savings| 3.5 5.6 29 Souih
Midwest
Defined benefit | 1.8 438 1.1 West
Defined contrib. | 1.6 0.7 18 1-99 employees

100-499 employees %

-1 | so0+ — )
Legally required 7.8 5.9 8.3 00+ employees ‘ : : : !
3000 $0.50 $1.00 $1.50
Cost per hour worked

Other benefits 0.1 0.2 0.1

Chart C. Employer costs for employee compensation, private industry, March 2002

B Wages & salaries [ Benefits

Category

AR workers

Goods-producing
Service-producing

White collar
Blue collar
Service

Union
Nonunion

Northeast
South
Midwest
West

1-99 employees

100-499 employees 1 :
500+ employees é 1
Full fime : i

Part time _:] : .

50 i3 356 39 $i2 315 $18 $21 $24 $27 $30
Cost per hour worked
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
- Civilian workers, by major occupational group, March 2002

pensalion _ Chvilian workers White collar Blue collar Service
& component
' Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ... I $23.15 1000 | $28.02 100.0 £20.41 100.0 $13.09 100.0
Wages and Salanes ... 16.76 724 20.57 734 14.14 693 9.60 733
. Total benefits . E . 6.39 276 7.45 26.6 6.27 307 . 349 287
Paid leave ... .59 6.9 2.07 7.4 1.20 59 75 58
Vacation T4 3.2 94 34 ) 29 34 26
Holiday .. -] .54 2.3 .69 2.5 .43 21 25 19
Sick oo 23 1.0 33 12 A2 6 a3 1.0
Other 0B 3 1 4 .05 .2 04 3
Supplemental pay .56 2.4 .59 2.1 72 35 .25 1.9
Premium? 22 - 10 A1 4 50 24 13 1.0
Shift differentials . .06 3 .05 .2 07 3 .05 4
Nonproduction bonuses ... eooeeeee .28 1.2 42 15 15 7 07 5
Insurance 1.61 7.0 1.84 6.6 1.66 81 .88 6.7
Life ........... 04 2 .06 .2 04 .2 0z 2
Health ..o 1.50 6.5 170 6.1 1.55 7.6 B4 6.4
Short-term disability .. 04 .2 .04 A .05 2 .02 2
Long-term disability ..... .03 3 .04 .1 02 1 %) 3y
Retirement and savings .. ... 8D 35 .87 35 T2 3s 40 - %
Defined benelit ... .42 18 A6 16 A3 21 .30 23
Defined contribution .38 1.6 52 19 29 1.4 10 8
Legally required benefiis 1.80 7.8 1.94 6.9 1.95 9.6 1.19 9.1
Sociat Security® 1.34 5.8 1.60 57 1.20 . 59 79 6.0
QASDI ... 1.07 4.6 1.27 4.5 97 4.8 .64 4.9
Medicare ... 27 1.2 .33 1.2 23 1.1 16 1.2
Federal unemployment insurance ... .03 A .03 3 .03 A .03 .2
State unemployment insurance .09 4 - .0B .3 10 5 .08 B
Workers’ compensation ... 35 1.5 23 8 B2 3o .29 2.2
Other benefits® 03 R .04 A 03 A {2y %)
¥ Includes premium pay for work in addition to the regular work OASDI pertion and a Medicare portion. OASDI is the acronym for
schedule {(such as overtime, weekends, and holidays). Old-Age, Suivivors, and Disability Insurance.
2 Cost per hour worked is $0.01 of less. 5 Includes severance pay and supplemental unempioyment benefits.

3 Less than .05 percent.
4 The total employer's cost for Social Secuiity is comprised of an Note: The sum of individual iterms may not equal totals due to rounding.
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Table 2. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 2002 .

Benefit costs
. Total "'Wages
Series comper- anc_i Supple- : Retirement; tegally Othes
3 ’ sation salaries Paid mertal - and required 1
t Total leave pay Insurance savings benefits benefits
Cost per hour worked by year
Civilian workers ... e | $23.15 $16.76 $6.39 $1.59 3056 $1.61 $0.80 $1.80 $0.03
Occupational group
White-collar occupations 28.02 2057 7.45 207 0.59 1.84 Q.97 1.94 0.04
Prolessionat specialty and technical 37.39 27.69 8.70 278 56 2.36 1.48 245 06
Professional specialty ...................... 40.04 29.83 10.22 296 52 247 1.64 255 o7
Nurses ... 33.73 24.43 9.31 274 118 1.80 1.00 257 .02
‘Teachers . 41.89 31.98 991 221 .08 2.93 2.24 2.38 .09
Technical ... 28.49 2052 7.97 218 .67 198 1.00 21 .02
Executive, administrative, and managerial ... 42,20 30.30 11.80 3.65 1.50 2.39 1.56 273 .06
Adminisirative suppod, including clerical .......... 18.41 13.17 5.25 1.33 34 1.62 57 136 . .02
Blug-CORar OCCUPABONS ..o | 20,49 14.14 627 ] 120 72 1.66 72 195 03
Service 0ocupations ..o 13.09 9.60 3.49 76 .25 .88 .40 119 %
Industry group
Services ...... 24.82 18.49 6.33 1.75 32 162 .B4 1.78 .02
Health services ... 24.95 18.11 6.84 2.t5 .50 1.60 72 1.85 {2)
Hospitals __....... 26.94 18.88 B.05 2.35 74 2.08 .86 2.00 02
Educational services ... 33.35 2470 8.65 213 A1 268 173 1.94 .06
Elementary and secondary education _ - 32.57 24.24 8.32 185 .08 291 1.61 1.77 .09
Higher educabion ... | 3554 26.10 9.44 2.66 14 2.42 202 2.19 {2y
Percent of total compensation
Civiiian workers 100.0 72.4 27.6 59 24 7.0 35 78 0.1
Occubational group 7]
White-collar occupations ... 100.0 734 26.6 7.4 2.1 6.6 35 652 [tA]
Professional specialty and t 100.0 741 259 74 1.5 6.3 40 6.6 2
Professional specialty ... -{ 1000 745 25.5 74 1.3 6.2° 4.1 64 2
Nurses ... . 100.0 72.4 276 8.1 3.5 53 3.0 78 1
Teachers 100.0 76.3 237 53 2 70 5.2 57 2
Technical ... 100.0 72.0 280 77 2.4 6.9 3.5 74 A
Executive, administrative, and managerial .| 1000 718 28.2 8.6 36 57 37 6.5 R
Administrative support, including clerical ... 100.0 715 285 7.2 1.8 8.8 31 . 7.4 1
Blue-collar occupaltions ..o 100.0 69.3 30.7 59 3.5 8.1 as 9.6 . .1
Service 0ccupations .......cuveeecoeeceeeeeeeee .} 100.0 73.3 267 58 1.9 6.7 3.1 9.4 KD
Industry group
Services 100.0 745 255 71 1.3 6.5 34 7.2 1
Health services .. 100.0 72.6 27.4 8.6 20 6.4 29 7.4 { 3)
Hospitals ........ 100.0 731 299 87 27 7.7 3.2 7.4 1
Educational services . 100.0 741 25.9 5.4 3 B0 5.2 58 2
Elementary and secondary education ... . 100.0 744 255 57 2 8.9 4.9 54 3
Higher education ..o 100.0 73.4 26.6 7.5 4 68 57 6.2 (3

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Nete: The sum of individual items may not equal totals due to rounding.
3 Less than .05 percent. - .
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Table 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
government, by selected characteristics,! March 2002

State and local

I work f . . . R .
Compensation Al workers White collar occupations Service occupations Service industries
compenent Cost Percent Cost Percent Cost Percent Cost Percent
k]
3

“Fotal compensation ... $£31.29 100.0 $34.78 100.0 $23.50 100.0 $32.80 100.0
Wages and salaries 2214 70.8 25.21 725 15.3% 65.1 23.92 729
Total benefits ..o 9.15 29.2 9.57 275 8.19 349 8.88 27.1
Paid leave 243 78 253 73 220 9.4 223 6.8
Vacation ... 84 27 78 22 94 40 .62 1.9
.80 26 84 2.4 70 3.0 .75 23
B1 19 J0 2.0 40 17 .66 2.0
19 .6 21 15 B .20 5
Supplemental pay .26 R 15 4 55 24 17 5
Premium? a3 4 04 1 .29 12 06 2
Shift differentials 06 2 04 A A3 & .05 .2
Nonproduction bonuses ... .08 3 .07 2 14 6 06 .2
2.82 9.0 2.98 8.6 233 99 282 8.6
06 .2 06 2 04 2 .05 .2
2.69 8.6 2.86 8.2 220 9.4 2n 83

Short-term disability .. 03 A .02 i .07 3 .02 A
Long-term disability .. 03 A 04 1 02 A .04 .
Retirement and savings ... 1.74 56 1.87 5.4 1.54 6.6 173 53
Defined benefit ......... 1.5% 4.8 1.61 4.6 1.44 6.1 1.5 4.6
Defined contribution _. .23 g .26 7 - 10 4 22 7
Legally required benefits 1.84 59 1.96 5.6 1.50 6.4 1.86 57
Social Security? 1.46 47 1.66 4.8 98 4.1 1.57 48
OASDH s 113 .36 1.28 3.7 73 3.1 1.21 37
MediCare .......oooeeieeeeeeeenn .33 1.1 .38 1.3 .23 1.0 .35 1.1

Federal uhemployment insurance %) %) ") (>3 (] %) Y %)
State unemployment insurance . 04 1 04 A 04 2 03 A
-Workers' compensation ... 34 11 27 8 .50 21 25 8
Other benefits® ... .06 2 o7 2 .08 3 .07 2

¥ This table presents data for the two major occupational groups in State
and local governments: White-collar occupations,
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the Stale

and local govemment workforce.

2 Includes premium pay for work in addition to the regular work schedule

{such as overtime, weekends, and holidays).

largely  protessional

3 The totat employer's cost for Social Security is comprised of an QASDH
porstion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
and Disability Insurance.

4 Cost per hour worked is $0.01 or less.

Less than .05 percent.

& Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual iterns may not equal totals due to rounding.

]
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local government, by occupational and industry group, March 2002

percent of total compensation: State and

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
% sation salaries Paid mentat and required 1
: Total 1\ ove pay | 'msurance savings | benefits | Dernefits
Cost per hour worked by year
State and local government workers ................_.. $31.29 $22.14 $9.15 | $243 $0.26 $2.82 $1.74 $1.84 $0.06
Occuopational group
White-collar occupations 34.78 25.21 9.57 253 0.15 2.98 1.87 1.96 0.07
Professional specialty and technical .. 40.51 30.18- | 1033 2.48 16 314 2.23 222 .09
Professional specialty ... 41.82 31.29 10.53 2.49 14 3.23 2.31 2.27 09
Teachers ... 44.39 33.69 10.70 234 07 33 2.53 233 M
Technical ... 26.59 18.35 8.24 240 43 221 1.41 1.75 04
Executive, administrative, and managerial .. 39.42 27.57 i1.85 4.03 A7 3.21 216 225 .04
Administrative suppont, including clerical ... 2014 3.4 6.73 1.82 a2 2.54 .96 1.25 04
Blue-collar oocupations ..o 24.5% 16.20 B.38 2.29 39 270 1.26 171 04
Service octupations 23.50 15.31 8.19 2.20 .56 233 1.54 1.50 .06
Industry group
Services ..o 32.80 23.92 8.88 223 a7 2.82 1.73 1.86 07
Health services .. 26.03 17.48 8.55 2.60 7o 2.26 1.14 1.87 .04
Hospitals ... 26.73 18.02 8.70 2.68 .68 224 119 1.88 .04
Educational services ............. 3417 25.23 8.94 215 10 290 1.84 1.87 07
Elementary and secondary education ... 33.29 2473 8.55 1.89 .08 3.04 1.69 1.76 10
Higher education 36.86 26.99 9.87 277 16 2.60 223 210 (2)
Public administration ... 2861 19.02 9.59 283 a2 2.76 178 175 .08
Percent of total compensation
State and focal government workers ... .| 1000 70.8 282 78 08 3.0 56 59 0.2
Occupational group
White-collar occupations .o 100.0 725 215 7.3 04 8.6 5.4 56 0.2
Professional specialty and technical - 100.0 74.5 255 6.1 4 78 5.5 5.5 2
Prolessional specially ..... 100.0 74.8 25.2 6.0 3 77 55 5.4 2
Teachers .......... 100.0 759 241 8.3 2 75 5.7 52 2
Technical ........ 100.0 69.0 310 9.0 1.6 83 53 6.6 2
Executive, administrative, anagernial . 100.0 699 30.1 10.2 ) 81 55 57 A
Administrative support, including clerical | 1000 66.6 334 90 .6 126 4.8 6.2 2
Blue-collar occupations ... 100.0 65.9 34.1 93 1.6 1.0 5.1 7.0 .2
Service 0ccupations ... 100.0 651 349 9.4 2.4 99 66 6.4 3
Industry group
1000 72.9 271 6.8 5 86 53 57 2
Health services 100.0 67.2 328 100 27 87 4.4 7.0 2
Hospitals ..., 100.0 674 325 100 25 84 4.5 7.0 1
Educational services ... ST sssyussmmey B 3 01} 738 26.2 6.3 3 85 5.4 55 .2
Elementary and secondary education . 100.0 743 257 57 2 9.1 51 53 3
Higher education ... 100.0 732 26.8 75 4 71 6.0 57 %)
Pubfic administration ... 100.0 665 335 9.9 1.5 2.6 6.2 6.1 2

1 includes severance pay and supplemental unemployment beneits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent

Note: The sum of individual iterns may not equal Ictals due to rounding.
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Table 5. Employer costs per hour worked for employee compénsation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 2002
. Al Goods ing? i § acturi j
Compensation [ workers preducing Service producing? Manuf rng Nonmanufaciuring
3 component

! Cost | Percent | Cost | Percent | Cost | Percent | Cost | Percent | Cost | Percent

TOtal COMPENSALION ...........oeeoeeeevevreeneereerrsereoeees e $21.71 } 1000 | $2544 | 1000 | $2066 | 1000 | 32520 | 1000 | seios | 1000
Wages and Salanes ............c.ccoooeceeee e 15.80 728 17.47 68.7 1533 742 17.19 68.2 15.55 738
Total benefits ...... 5.50 27.2 7.96 313 5.33 258 8.0% 31.8 " 551 26.2
Paid 18ave .........cccccomnrseecmecearriearecsss s 1.44 66 1.66 8.5 1.37 66 9 76 1.35 6.4
Vacation ... J2 33 .86 3.4 .68 33 97 38 67 3.2
Hofiday .. .49 23 60 2.4 .46 22 70 28 A5 21
SicK e a7 8 A2 5 18 9 34 K] 17 8
Other .06 3 .08 3 .06 3 0 4 .05 2
Supplemental pay ., 62 29 1.1 4.4 A48 23 1.13 45 52 25
Premium® .. .24 11 .54 2.1 .16 8 .56 22 18 9
Shift differentials _..... .06 3 .08 3 .05 2 1 4 05 2
Nonproduction bonuses 32 15 .49 1.9 27 13 .46 18 .29 1.4
Insurance ... 1.420 G.4 20m 7.9 122 59 2nm B.4 1.27 6.0
.04 2 .06 2 .04 2 .06 2 .04 2
1.29 59 1.84 7.2 113 5.5 182 76. 1.7 5.6
: 04 2 .08 3 .03 1 .08 3 03 A
Long-term disability ............. .03 1 .03 E .03 1 .04 2 .03 A
Retiremen! and savings .63 2.9 .88 3.5 56 27 74 29 .61 29
Defined benefit ... .23 1 A4z 1.7 a7 8 .30 12 .21 1.0
Defined contribution .............. .40 18 A6 1.8 .39 19 44 1.7 A0 19
Legally required benefits 1.80 . 83 2.25 8.8 1.67 8.1 2.05 8.1 1.75 183
Social Security® 1.32 61 1.49 59 1.27 6.1 1.48 5.9 1.29 6.1
OASDI ... 1.06 4.9 1.20 4.7 1.02 4.9 119 4.7 1.03 4.9
Medicare _ .26 1.2 .29 11 .25 1.2 .29 1.2 25 1.2
Federal unemploy nce .03 A .03 A .03 3 .03 A 03 1
State unemployment insurance ... 10 5 a2 5 .09 4 1N 4 09 4
Workers” compensation ..........coocoeoeeeeenn. .35 16 61 2.4 .28 14 43 1.7 34 1.6
Other BENefts® ..o 03 A 05 2 .02 3 o7 3 .02 A

! includes mining, construction, and manulacturing.

2 Includes transportation, communication, and public utilities; wholesate and
retail trade; finance, insurance, and real estale; ard service industries.
3 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).

4 The total employers cost for Social Security is comprised of an OASDI

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

5 Inchudes severance pay and supplemental unemployment benefits.

Note: The sum of individual lems may not equal totals due to rounding.

'y




11

Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major cccupational group, March 2002

Compensation All workers White coila.r Blue coflar Service
‘3 componernt
' Cost | Percent Cost Percent Cost Percent Cost Percent
Total compensation ... 5211 100.0 $25.43 100.0 $20.15 100.0 $10.95 1000

Wages and Salaries ... 15.80 728 19.48 73.7 14.01 £69.5 g4z 76.9
Total benefits ..o e 5.90 27.2 6.95 263 6.14 305 253 231
PAI0IBAVE ..ot 1.44 6.6 1.97 75 113 56 46 | a2
Vacation . 72 33 98 37 .58 29 .22 2.0
HOBTAY .o 49 23 .66 25 41 20 15 | 14
Sick ....... A7 .8 .24 9 Rl 5 07 8
.06 3 .08 3 05 2 .02 2
Supplememtal PaY -.....c.coeoceeeeee e enees 62 29 69 26 74 3.7 19 17
Premium?® 24 11 13 5 5% 25" 09 - 8
Shitt differentials ., .06 3 .06 2 ) .07 3 .04 4
Nonproduction bonuses 32 15 .50 1.9 16 8 .06 5
Insurance ... 140 6.4 1.57 59 1.59 79 .59 5.4
Life ... 04 2 .05 2 04 2 7)) %
Health ..... 1.29 59 1.42 54 1.48 73 .56 51

Short-term disabifity ... 04 2 .05 2 .05 2 {2y %)
Long-term disability .....ccooeeniven . 03 A .0a 2 02 4 {2} (%)
Retirement and savings .. B3 29 76 29 59 34 16 15
Defined benefit ........... 23 1.1 19 7 39 1.9 .06 5
Defined contribution ... A0 1.8 57 22 .30 1.5 10 9
Legally required benefits ... 1.80 B3 1.93 7.3 1.96 97 1.13 103
Social Security® ... 1.32 6.1 158 6.0 1.20 60 76 6.9
OASDI et e, 1.06 4.9 1.26 48 97 48 .62 5.7
Medicare ........ 26 1.2 32 12 .23 1.1 14 1.3
Federal unemployment insurance .03. | .03 1 .03 1 .04 4
State unemployment insurance ... .10 5 .09 3 A1 5 08 7
Workers' compensation ... .35 1.6 22 8 63 3.1 .25 23

“Other benefitsS ..o 03 A 03 4 03 R (%) {H

 includes premium pay for work in addition 10 the regular work OASDI portion and a Medicare porion. OASDI is the acronym for
schedule {such as overtime, weekends, and holidays). Ofd-Age, Survivors, and Disability Insurance.

2 Cost per hour worked is $0.01 or less. % Includes severance pay and supplementai unemployment benefits,

3 Less than .05 percent.

4 The totat employers cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.




Table 7. Employer costs per hour worked for em:
region and bargaining status, March 2002 -

12

ployee compensation and costs as a percent of total compensation:

Private indusiry workers, by

Region? Bargaining status
Compensation . . f :
_corr]:gonem Northeast South Midwest West Union Nonunion
)
¥ " Cost Percent Cost Fercent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation $25.00 100.0 $19.49 100.0 $21.25 100.0 $22.68 100.0 $29.42 100.0 $20.79 100.0
Wages and salaries ... 17.97 71.9 14.34 7386 15.29 72.0 16.68 735 1933 65.7 15,38 74.0
Total benefits 7.04 28.2 5.14 264 596 28.0 5.99 26.4 1009 343 5.41 26.0
Paid leave ... 183 73 1.24 6.4 135 6.4 1.48 65 2.08 7.1 1.36 6.5
Vacation 92 3.7 82 32 £8 3.2 T4 33 1.08 3.7 .68 33
Holiday ..... 62 25 Az 22 47 22 51 22 68 23 A7 23
Sick 22 9 14 7 14 7 19 B 23 ] .16 .B
Other 08 3 .05 3 .07 3 .05 2 .10 3 .06 3
Supplemental pay .. T7 3.1 50 2.6 73 3.4 52 23 1.08 37 56 27
Premium? 22 9 22 1.1 .30 1.4 23 1.0 68 22 19 9
Shift differentials ... 06 2 04 2 .08 4 .05 2 16 5 .04 2
Nonproduction bonuses ... .49 2.0 .24 12 .35 16 .24 11 26 .9 33 16
Insurance .. 1.62 6.5 1.25 6.4 1.47 6.9 135 6.0 2.76 94 1.23 59
Life ._.: 05 2 D4 2 .04 2 Re 2 07 2 04 2
Health 1.48 5.9 1.14 58 1.35 6.4 1.26 5.6 257 87 1.13 54
Short-term disability ..... .06 2 04 2 05 2 .03 A .08 3 04 2
Lorg-term disability .03 1 .03 2 .03 A 03 .3 03 2 03 .1
Retirement and savings ... .80 32 52 27 63 3.0 .65 29 1.64 5.6 51 25
Defined benefit 27 11 17 E .28 1.3 22 1.0 1.16 3.9 A2 .6
Belined contribution _. 53 2.1 .35 18 35 16 .43 19 48 1.6 .39 19
Legally required benefits .................. 1.98 7.9 1.6% 83 1.75 8.2 197 8.7 2.46 84 .72 B3
Sociat Security? 1.47 59 1.20 6.2 1.29 6.1 139 6.1 1.65 5.6 1.28 6.2
CASDY ... 1.17 47 .97 5.0 1.04 4.9 112 4.9 1.33 4.5 1.03 5.0
Medicare .. . .30 12 .23 12 25 12 .27 12 .32 1.3 25 1.2
Federal unemployment insurance ... .03 .1 03 .2 03 .1 .03 ¥ .03 1 .03 1
State unemployment insurance ........ .14 & .06 3 .08 4 12 5 .13 4 05 4
Workers' compensation ................ 34 - 1.4 3 1.6 34 1.6 43 19 .85 22 .32 15
Otherbenefits? ... .04 2 02 A 03 A .02 n 07 2 02 1
' The regional coverage is as follows: Nostheast Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule {such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont, South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: Minois; Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Chio, South
Dakota, and Wisconsin; and West Alaska, Anizona, Califomia, Colorado, Hawati,
ldaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overlime, weekends, and holidays).

3 The totat employer's cost for Sovial S

and a Medicare portion,
Insurance,

eéurity is comprised of an QASD! portion

# Includes severance pay and supplemental unemployment benelits.

Note: The sum of individuai tems may not equal totals due to rounding.

OASDI is the acronym for Old-Age, Survivors, and Disability
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
" workers, by establishment employment size, March 2002 -

- k 1 )
Compensation All workers 71 99 workers 00 workers or more | 100-499 workers | 500 workers of more
componert Cost | Percent | Cost | Percent | Cost | Percent Cost | Percent | Cost | Percent
¥
B

Total compensation ... ..o | $21.71 100.0 $18.59 1000 | $2548 100.0 $21.99 100.0 ] $2079 100.0

Wages and salaries .................__...[ 1580 728 13.88 75.0 1807 70.9 15.87 722 20.79 69.8

"Total benefits ____ 5.90 272 463 25.0 7.41 29.1 612 278 9.00 30.2

Paid leave __... e b 144 6.6 1.05 57 1.89 74 1.47 6.7 2.42 8.1

Vacation ... - 72 33 52 28 .95 37 73 33 1.2 4.1

Holiday __. 49 23 37 20 .64 25 .50 23 .B1 27

Sick ... a7 .8 3 7 22 9 a6 7 28 9

Cther _.. .06 3 .04 2 .09 4 07 3 12 4

Supplemental pay . .62 2.9 A7 25 .79 31 .68 - 31 .93 31

Premium! .. .24 1.1 .18 1.0 3 12 .27 1.2 .35 1.2

Shift differentials __... .08 3 (2) {3) a1 4 o7 3 16 5

Nonproduction bonuses ... 32 1.5 27 1.5 .37 15 a3 15 42 1.4

Insurance ... 1.490 6.4 1.03 56 1.83 7.2 1.52 6.9 2.20 7.4

Life ... .04 2 03 2 .06 2 04 .2 .07 2
Health ... 1.29 5.9 .96 52 1.67 66 1.40 6.4 1,89 6.7 |
Short-term disability .. 04 2 02 A .06 2 04 .2 .08 3 |
Long-term disability ... .03 A .02 3 .04 2 .03 A .06 2 |

Retirement and savings ... 63 29 42 23 88 35 63 29 198 ] a0
Defined benefit ... . 23 1.1 12 .6 .35 1.4 24 1 49 1.6 |
Defined contribution ..____. 40 1.8 .30 16 .53 2.1 .39 1.8 .70 23 5‘

Legally required benefits ... .. 1.80 8.3 1.64 89 - 1.98 7.8 1.80 82 2.19 7.4

Social Security? 1.32 6.1 115 6.2 1.51 59 1.32 6.0 1.75 5.9

OASDI ... 1.06 4.9 92 50 1.21 4.7 1.06 4.8 1.40 4.7

Medicare ... .26 1.2 .23 1.2 .30 1.2 .26 1.2 .35 1.2

Federal unemployment insurance ... .03 .1 .03 2 .03 1 03 A .03 A

“State unemployment insurance . 10 5 .09 5 10 4 11 5 .09 .3

Workers' compensation ... .. 35 1.6 .36 1.9 33 1.3 .34 1.5 .33 11

Other benefitsS ... e et .03 1 (2) (% .05 2 .02 R .08 3

1 Includes premium pay for work in addition to the regular work schedule portion and a Medicare portion. OASDI i the acronym for Old-Age, Survivors,
{such as overtime, weekends, and holidays). and Disability Insurance.
Cost per hour worked is $0 01 or less. 5 Includes severance pay and supplemental unemployment benefits.

2 Less than .05 percent,
4 The total empioyer’s cost for Social Security is comprised of an OASDI Note: The sum of individuat ftems may not equal totals due to rounding.
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Table 9. Employer cosis per hour worked for employee compensation and costs as a percent of total compensation: anate industry
workers, by major occupational and industry group, and full-time and part-tlme status, March 2002 .

' Benefit costs
Total Wages
Series compen-’ and Supple- Retirement| Legally Other
% sation salaries Paid mental and required -
' Totat | ool pay | Imsurance | e beeqn ofits | Devefits!
Cost per hour worked by year
All full-time workers in private Indusiny ..., $24.57 $17.61 $696 | $1.75 $0.75 $1.69 $0.77 $1.56 $0.03
. White-collar occupations . . 29.50 21.47 8.03 234 0.81 1.85 om 2.08 .04
Sales oo - 2154 16.53 501 1.20 47 1.24 K 167 .02
Administrative support, mcludmg clerical ... 19.20 13.70 550 1.39 43 1.65 .56 143 .03
Blue-coliar occupations ... 2127 | 1468 6.59 1.23 R:1] 1.73 75 2.04 03
Service occupations ... 13.08 961 3.47 73 28 95 27 t.24 (2)
Goods-producing industries? 2577 17.66 8.11 1.70 113 2.06 89 2.27 .05
Construction . 2557 17.95 7.63 B9 1.07 1.64 1.26 275 (%)
Manutacturing .... 25.57 17.40 817 1.95 1.16 2.16 75 2.07 .07
Service-producing indushies' 2411 17.59 6.52 177 .60 1.55 73 1.85 .02
Transportation and public utilities 3153 21.54 5.99 238 1.21 2.40 1.50 2.45 05
Wholesale trade ... 24.26 17.39 6.87 1.58 79 1.82 65 1.98 .04
Relail trade 15.13 11.74 3.39 76 23 .83 21 1.35 (2)
Finance, insurance, and real estate 30.14 21.25 8.89 229 1.33 2.02 117 2.00 .07
SBIVICES. <o e emees i remeeemscesee e e e 2471 18.29 6.43 1.96 M .51 69 185 {2)
All part-time workers in private industry 1214 9.76 2.38 .40 .18 40 15 1.24 { 2 )
White-collar occupations ... 15.06 12.09 2986 .60 24 .53 .21 1.38 { 2 )
Sales . 9.14 7.53 1.60 23 09 21 .10 08 {2)
Adrmmstrative suppori mcludmg clerical .. 13.48 10.72 276 57 19 61 20 1.18 (2 )
-Blue-coltar occupations .. 1171 8.99 272 .36 2 53 24 1.38 { 2 }
Service occupations 8.56 7.08 1.47 16 09 18 04 1.00 {2)
Goods-producing industries® ... 13.61 10.79 282 40 16 3z a3z 163 (%)
Service-producing industries? 12.10 973 2.36 .40 18 .40 15 1.23 {2y
Retail rade .......cceeeeee 8.43 6.95 1.47 16 .08 20 07 96 (2)
Service industries ... 15.48 12.50 298 60 26 .49 a7 1.45 (?)
Percent of total compensation
Al 1u|l—tlme workers in private mdustry 100.0 77 283 7.9 3.1 €9 a1 8.0 a1
White-collar occupations. ........c.coooeeeeae 100.0 728 27.2 7.9 27 63 3 71 0.1
Sales .. . 100.0 76.7 23.3 586 2.2 5.8 19 7.8 T
Admlmstrahve suppon mcludmg clencal 100.0 7t4 28.6 7.2 2.2 8.6 29 7.4 2
Blue-collar occupations ............ 1000 69.0 31.0 58 38 8.1 35 96 1
Service occupations ........ 100.0 735 265 56 21 7.3 21 95 (3
Goods-producing indusFies? ... s | 1000 €85 315 686 4.4 8.0 35 88 2
CONSIUCHON ... o.oovrsveeeer e oo ceeerene e 160.0 702 29.8 35 42 6.4 49 108 {5}
Manufactunng .. . 100.0 68.0 32.0 76 45 8.4 2.9 8.1 3
Service-producing industries? . 100.0 73.0 27.0 7.3 25 6.4 30 7.7 R
Transportation and public ulifities .. 100.0 68.3 <3 B g 75 38 7.6 , 438 7.8 .2
Wholesale trade ... . 100.0 7 283 6.5 33 7.5 27 82 2
Retail trade ... ... 100.0 77.6 224 50 15 55 14 89 (5 )
Finance, insurance, and real estate 100.0 70.5 295 7.6 4.4 6.7 39 6.7 2
Services 100.0 74.0 26.0 7.9 1.7 6.1 28 7.5 (5
All part-lime workers in private indusIny .....ccooooeveercenn. 100.0 80.4 196 3.3 15 33 1.2 10.2 (%)
White-coltar occupations ... 100.0 80.3 19.7 4.0 1.6 35 14 9.2 (%)
Sales 100.0 82.4 175 25 1.0 23 1.1 10.7 (5)
Administrative suppon mciudmg clerical .. 100.0 79.5 20.5 4.2 14 4.5 1.5 8.8 {%)
Blue-collar occupations . 100.0 76.8 232 31 1.8 4.5 20 1.8 {5)
Service oocupations 100.0 827 17.2 1.9 11 21 5 117 (%)
Goods-producing industries? ... 100.0 79.3 207 29 1.2 24 24 120 {5)
Service-producing industries? 100.0 80.4 19.5 33 15 3.3 1.2 10.2 {%)
Retail trade ... 100.0 82.4 174 19 9 2.4 8 11.4 {5y
Service industries ..... 100.0 B0.7 19.3 39 17 32 11 9.4 {5y

" Includes severance pay and supplemental unemployment benefils:

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manutacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.
t.ess than 05 percent.

Note: The sum of individual itemns may not equat totals due to rounding.
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Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 2002 -

|
Benefit costs %
Total Wages -
Series compen- ant_i Supple- Relirement| tLegally Other
3 sation | salaries Paid | mentay ang required 1
H A Total eave pay ’ Insurance savings benefits benefits
Cost per hour worked by year
Alf workers in private IOUSHY ........o.oeeee oo oo $21.71 $15.80 35901 $1.44 $0.62 $1.40 $0.63 $1.80 $0.03
Occupational group
White-collar occupations 26.43 19.48 6.95 1.97 0.69 1.57 0.76 1.83 0.03
Professional specialty and technical 3581 26.43 9.38 293 76 1.97 112 2.56 04
Professional specialty .. 38.87 28.86 100 3.27 78 1.97 1.20 273 .05
Technical ......... 28.76 20.83 793 215 70 195 .94 216 .02
Executive, administrative, and managerial ................... 42.80 30.90 119 3.57 1.79 2.22 143 2.83 .07
SIS eeeet e ..| 1638 12.79 3.59 .80 3 .81 .28 1.38 (2}
Administrative suppon, including clericat .. 18.09 13.12 497 1.23 .39 145 49 1.38 02
Blue-collar 0CCUPABONS ... 2015 | 140 614 | 113 74 159 59 1.96 03
Precision production, craft, and repair ............. - 25.83 18.05 778 1.53 .88 1.88 1.03 244 03
Machine operators, assemblers, and inspectors . 1853 12.40 6.13 1.20 95 1.73 51 1.70 04
-Transportation and material moving ... 20.01 13.87 6.14 1.00 66 1.6 74 2.10 03
Handiers, equipment cleaners, helpers, and laborers .| 14.38 10,33 4.03 63 43 1.09 a7 150 | (9
Service OCCUPANONS. o....oo..ocooee e 10.95 B.42 2.53 .46 19 59 16 113 {2y
Industry group
Goods-producing industries® ... ... 25.44 17.47 7.96 166 111 2.01 .88 225 05
Construction .. 25.35 17.83 752 .88 105 161 123 2.74 (2)
Manufacturing 25.20 17.19 8.01 1.91 1.13 2.11 74 2.05 Lirg
Durables ... 26.40 17.85 855 204 123 225 78 2.15 10
Nondurzbles . 23.44 16.21 7.23 1.72 .99 1.89 .68 1.90 .03
Service-producing industiies? 20.66 15.33 5.33 1.37 .48 1.22 .56 1.67 .02
Transpertation and public utilities .. 29.65 20.29 9.37 217 1.08 2.29 1.39 2.39 04
Wholesale trade ... ..o 23.36 16.79 658 1.49 T7 1.72 62 1.94 04
Retail trade ..o, 179 9.35 244 A6 .18 52 14 1.16 (2)
Finance, insurance, and real estate . 28.24 2002 - 821 209 1.20 1.86 1.07 1.92 07
SEIVICES L., 22.33 16.79 5.54 1.61 37 1.24 55 1.75 { 2)
Percent of total compensation
All workers in private industry ..oV 1000 728 27.2 6.6 29 54 2.9 83 0.1 j
Occupational group
White-collar occupations ... .. 100.0 73.7 26.3 7.5 2.6 5.9 . 29 7.3 0.1
Professional specialty and technical .. 100.0 73.8 26.2 8.2 2.1 55 31 7.1 1
Professional specialty ...... 100.0 4.2 25.8 8.4 2.0 51 3.1 7.0 3
Technical ..o 100.0 72.4 2186 7.5 2.4 6.8 33 7.5 A
Executive, administrative, and managerial .. 100.0 722 27.8 8.3 4.2 52 33 6.6 2
SAIBS e 100.0 78.1 21.9 4.9 19 4.9 17 8.4 {3)
Administrative support, including clerical 100.0 72.5 27.5 6.8 22 8.0 27 76 1
Blue-collar occupations 100.0 69.5 305 56 3.7 7.9 34 9.7 1
Precision production, crafi, and repair 100.0. 69.9 30 59 34 7.3 40 9.4 1
Machine operators, assemblers, and inspectors 100.0 66.9 33.1 6.5 5.1 9.3 28 82 2
Transportation and material moving ...l 1000 69.3 30.7 5.0 33 8.0 37 105 1
Handlers, equipment cleaners, helpers, and laborers .| 100.0 7.9 | 281 44 3.0 7.6 26 10.4 (%)
Service 0CCUPations ... b 1000 | 769 231 42 17 54 15 10.3 (%)
Industry group
Goods-producing industriesd .. 100.9 68.7 3.3 65 4.4 7.9 35 88 2
Construction ....... 100.0 70.3 287 35 2.1 6.4 49 108 (31
Manutacturing 100.0 68.2 318 76 45 84 29 81 3
Durables ... 100.0 67.6 324 7.7 4.7 a5 30 8.1 4
" Nondurables . 100.0 69.2 30.8 73 4.2 8.1 29 B.1 1
Service-producing industies® ... 100.0 74.2 25.8 6.6 23 5% 27 81 A
Transportation and public utilities . 100.0 68.4 31.6 7.3 36 77 47 8.1 .1
Wholesaie trade 100.0 71.9 282 6.4 3.3 7.4 27 8.3 .2 «
Retait trade ... 100.0 79.3 207 39 1.4 44 12 9.3 (%)
Finance, insurance, and real estate ... 100.0 70.9 29.1 7.4 42 6.6 38 6.8 2
BEIVICES oo 100.0 752 248 72 .7 56 25 7.8 %)
1 Includes severance pay and supplemental unemployment benefits. retai! frade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0 01 o loss. 5 Less than .05 percent,
3 Includes mining, construction, and manufacturing.
4 Includes bansportation, communication, and public utilities; wholesale and Note: The sum of individual iterns may not equal totals due to rounding.
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Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry ”
goods-producing and service-producing workers, by occupational group, March 2002

Benefit costs
Tota Wages
Series compen- and Supple- Retirement | Legally Other
3 sation salaries Paid mentat and reguired el
H Total leave- pay Insurance savings benelits benefits
Cost per hour worked by year’
Al workers, goods-producing industries?® ....................... $25.44 $17.47 $7.95 ] 3166 $1.11 $2.01 $0.88 $2.25 $0.05
White-coliar occupations ... 34.48 24.22 10.26 2.80 1.50 238 1.04 245 v09
Professional specialty and technical 38.08 26.69 11.37 3.46 1.07 278 119 270 a7
Protessional speciaity 43.15 30.51 1264 4.08 1.03 2.85 142 | 300 25
Technicaj .. : T 29.76 20.45 9.32 2.46 1.12 2.67 B2 2.21 03
Executive, administrative, and managerial 47.69 33.06 14.62 3.81 3.40 2.62 - 147 325 07
Administrative support, including clerical 2077 14.44 6.33 1.53 69 1.95 55 1.58 .03
Blue-collar occupations 22,15 15.03 7.12 1.24 .95 1.88 .83 2.19 04
Precision production, craft, and repair ... 2673 18.38 835 1.42 96 2.07 117 269 04
Maching operators, assemblers, and inspectors . 20.07 13.15 6.9 1.36 111 1.97 .61 1.8t 05
Transpostation and matenal moving ........c.cccvcrecneca. 23.67 16.76 7., 1.22 1.1 210 96 2.48 04
Handlers, equipment cleaners, helpers, and laborers ... 15.M 11.27 4.64 85 57 1.22 A6 173 { 3 )
Service OCCUPAtIONS ... et s 19.03 12.34 6.69 1.15 1.80 1.68 41 1.59 ki
All workers, service-producing industries? ... 20.66 15.33 533 1.37 48 122 56 167 02
" White-collar occupations .......oeoeeeeee.. b 2537 18.86 8.52 1.86 .59 1.46 73 1.86 0z
Professional speciaity and technical - 35.42 26.38 9.03 284 70 1.82 1.11 2.54 02
Professional specialty ....... - 38.22 28.61 9.61 315 74 1.84 116 2.6% 02 -
Technical ... 28.53 2092 7.64 208 60 179 97 215 %)
Executive, administrative, and managerial 41.70 30.41 11.29 3.51 1.42 213 1.42 274 07
SRS e e 15.80 12.33 3.47 77 31 79 25 1.35 (3 }
Administrative support, including clerical .. 17.74 12.95 479 1.20 35 1.39 48 1.36 .62
Blue-collar occupations 18.05 12.94 5.1t 1.0t | 52 1.29 54 1.73 02
Precision production, craft, and repair 24 49 17.55 6.94 1.69 76 1.60 81 2.07 02
Transportation and material moving ...... . 19.05 13.37 5.67 oS 54 1.48 .68 2.00 03
Handlers, equipment cleaners, helpers, and laborers ... 13.47 979 3.68 682 .35 1. 32 1.36 { 3 )
Service 0CCUPAtIONS ........o.coe.veeeeeeemeeesscenas e ereroene o] 10,83 B.36 247 45 A7 57 16 112 3
Percent of total compensation
AN workers, goods-producing industries? .. 1000 68.7 31.3 6.5 4.4 79 35 8.8 0z
White-collar occcupations ...........coee....e.. 1000 70.2 29.8 B.1 4.4. 6.9 30 71 03
Professional specialty and technical 100.0 70.3 299 9.1 23 7.3 31 71 4
Protessional specialty _....... 100.0 707 293 95 2.4 66 33 7.0 R
Technical ... 100.0 68.7 N3 8.3 38 9.0 28 7.4 h
Exectutive, administrative, and manageria 100.0 £9.3 30.7 80 7.1 55 3.1 6.8 .1
Administrative suppont, incluging clerical .............. 1000 69.5 30.5 7.4 33 94 26 76 1
Blue-collar occupations ......... 100.0 67.9 321 56 43 8.5 3.7 9.9 2
Preciston production, cratt, and repair 1000 | o838 3.2 53 36 7.7 4.4 10.1 1
Machine cperators, assemblers, and inspectors 100.0 65.5 344 6.8 55 9.8 30 9.0 2
Transportation and material MoOVING .......c..oocceeanneee | 1000 66.6 334 52 47 89 4.1 105 2
Handlers, equipment cleaners, helpers, and laborers _...[ 100.0 70.8 29.2 41 36 7.7 29 109 5
Service occupalions ... : 100.0 64.8 32 | 60 95 8.8 22 8.4 3
Al workers, service-producing industries? ... ... 100.0 74.2 258 66 23 59 27 B.4 1
White-collaf occupations 100.0 74.3 257 7.3 23 58 29 7.3 1
Professional specialty and technical ...} 1000 745 255 8.0 20 5.1 31 7.2 1
Professional specialty 100.0 749 251 8.2 19 4.8 3.0 7.0 1
Technical J w00 733 26.7 7.3 24 63 3.4 75 %)
Executive, administrative, and managerial 100.0 729 271 8.4 3.4 5.1 34 6.6 2
SABS et e .| 1000 78.0 22.0 49 2.0 5.0 16 85 %
Administrative support, inchuding clerical - 100.0 73.0 27.0 6.8 20 7.8 27 77 1
Blue-oollar-oocupations 100.0 7.7 283 5.6 29 71 30 9.6 1
Precision production, craft, and repair . 100.0 Al 283 6.9 31 6.5 33 85 3
Transpontation and material moving ...... -} 1000 70.2 298 5.0 28 78 36 10.5 2
Handlers, equipment cleaners, helpers, and laborers ...1  100.0 72.7 273 48 26 7.5 2.4 10.1 %)
Service cccupations . 100.0 77.2 228 42 16 5.3 i5 10.3 (5
1 Includes severance pay and supplemental unemployment benefits, retail trade; finance, insurance, and reat estate; and service industries.
2 Includes mining, construction, and manufachuring. © 5 Less than 05 percent.

3 Cost per hour worked is $0.01 or less. )
4 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual iterns may not equal lotals due fo rounding.
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ation and costs as a

manufacturing and nonmanufacturing workers, by eccupational group, March 2002

percent of total compensation: Private industry

Benefit costs
Total Wages
Series compen- and Supple- Relirement} Legaly Other
3 sation salaries Paid mentat and required ool
' Total leave pay Insurance savings benefits benefits
Cost per hour worked by year
All workers, manufacturing industries ... $25.20 317.19 8.0t | $i9v $1.13 2.1 $0.74 $2.05 $0.07
White-collar occupations ... . 34.84 24.57 10.26 2.98 1.28 2.46 1.0 242 0.11
Professional specialty and technical ................... 38.39 26.88 11.5Y 3.56 1.07 278 1.20 271 .18
Professicnal specialty 42.71 30.23 1248 4.08 99 2.80 137 298 .26
Techmical ...t 30.52 20.78 9.73 283 - 1.22 274 .90 221 D4
Execulive, administrative, and managerial ... 49.38 35.03 1435 433 2.69 2.74 1.35 315 .03
Administrative suppont, inchuding clerical ....................... 20.97 14.4% 6.55 1.61 73 2.05 .55 1.59 03
Blue-collar oceupations 20.97 13.96 7.0 1.44 1.05 1.95 62 1.90 05
Precision production, craft, and repair .. 26.15 17.53 B.62 197 1.23 2.24 81 2.91. 06
Machine operators, assemblers, and inspectors 20.01 13.10 6.1 1.37 111 1.98 61 1.79 .05
Transportation and material moving ..._.................. - 2145 14.43 7.03 1.33 .98 1.84 64 2186 .07
Handiers, equipment cleaners, helpers, and laborers ... 15.40 10.68 4.72 .BS .60 1.42 .36 148 { 2 }
Senvice 0CEUPatioNS ... .o.....o.oeeeeceeeie e 19.99 1273 7.26 127 2.00 1.86 46 1.80 .06
All workers, nonmanufacturing industries 21.06 15.55 5.51 1.35 .52 1.27 61 175 02
While-collar occupations ... .. 25.56 18.95 6.61 1.86 63 1.47 74 1.88 02
Protessional specially and technical . 35.41 26.36 9.06 284 VA 1.84 1.11 254 .02
Professional specialy ... ..o 38.33 28.66 967 3.16 75 186 1.17 270 02
Technical ..................... 28.44 2084 7.60 2.07 63 1.81 85 2.15 {2)
Execulive, administrative, and managerial 41.83 30.29 1155 3.46 1.66 2.14 1.44 2.78 .07
SAIES e, 15.88 12.40 348 77 3 .79 26 135 (2}
Administrative support, including clerical ... 17.79 12.99 4.80 1.20 35 1.39 49 1.36 0z
Blue-collar occupations ... e 1971 14.04 568 .97 58 1.40 72 200 02
Precision production, crait, and repair ... 2571 18.24 7.47 1.37 75 1.74 1.31 2.49 02
Transportation and material moving ....... . 13.81 13.79 6.02 .96 _ 61 1.57 75 2.09 .02
Handlers, equipmen cleaners, helpers, and laborers ... 14.08 10.24 384 58 a8 1.00 .37 1.5% { 2 )
Service occupalions ... ... 10.83 B.36 2.47 45 a7 57 16 1.12 (23
Percent of lotal compensation
Al workers, manutacturing industries ... 100.0 68.2 31.8 76 4.5 8.3 2.9 B.t 0.3
White-collar occupations ... 1000 70.5 29.4 86 ar 71 2.9 6.9 03
Professional specialty and technical .. 100.0 70.0 30.0 9.3 28 iz 3.1 7.1 .5
Professional specialty ... 100.0 0.8 29.2 9.6 23 6.6 3z 7.0 &
Technical ... 100.0 68.1 31.9 B.6 4.0 9.0 29 72 A
Executive, administrative, and managerial . 1000 70.9 291 8.8 5.4 55 27 64 2
Administrative support, including clerical ... 100.0 687 312 77 a5 a.8 25 7.6 a1
Blue-collar occupations ... 100.0 66.6 334 6.9 50 9.3 30 91 2
Precision production, craft, and repair 100.0 67.0 33.0 1.5 47 8.6 31 8.8 2
Machine operators, assemblers, and inspectors 100.0 65.5 345 6.8 5.5 9.9 30 89 .2
Transportation and material moving .................. 100.0 67.3 328 6.2 4.6 8.6 3.0 10.1 3
Handlers, equipment cleaners, helpers, and laborers ... 100.0 69.4 306 55 39 9.2 23 9.6 %)
Service occupations ... 100.0 63.7 36.3 6.4 10.0 93 2.3 8.0 3
All workers, nonmanufacturing industries ... 1000 73.8 26.2 6.4 2.5 6.0 29 83 1
White-collar occupations ... 100.0 741 259 7.3 2.5 58 29 7.4 1
Protessional specialty and technical ... 100.0 74.4 256 8.0 20 52 31 72 A
Professional specialty .......................... 100.0 74.8 25.2 B2 20 4.9 3.1 7.0 1
Technical ......... . 100.0 73.3 267 73 21 6.4 33 76 %)
Executive, administrative, and managerial .................... 100.0 724 276 8.3 4.0 51 34 66 2
Sales ... 100.0 781 21.9 48 20 5.0 1.6 85 (3
Administrative support, ing| 100.0 73.0 27.0 6.7 2.0 78 28 76 B
Blue-collar occupations ..., 100.0 .z 288 4.9 29 71 37 10.1 A
Precision production, craft, and repair 1006.0 70.9 291 53 2.9 68 43 9.7 1
Transporiation and material moving _..... - 100.0 69.6 30.4 4.8 31 79 3.8 10.6 A
Handlers, equipment cleaners, helpers, and laborers ... 100.0 727 27.3 4.3 27 7.1 26 10.7 (%
Service oCCUPAtIoNS ..o 100.0 77.2 228 4.2 16 53 1.5 10.3 (%

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is 30 01 of less.
3 tess than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Employer costs per hour worked Jor employee compensation and costs as a percent of total compensation: Private industry !

workers, by bargaining status, and major indusitry and occupational group, March 2002

Benefit costs
Totat Wages =
Series compen- anr_j Supple- Retirement!  Legally Other
3 sation salaries - Paid mentat and required 1
H _ Total leave pay lnspranoe savings benefits benefils
Cost per hour worked by year
Al union workers, private industry ... $28.42 | $19.33 | %1009 | 5208 | $1.08 $2.76 $1.64 $2.46 $0.07
Blue-collar occupations . : 29.28 18.72 10.56 1.96 1.18 2.90 1.80 2.62 0.10
Goods-produeing INBUSIES? . ... oo cemececmiereececencn 31.04 1956 | 1148 1991 -1865 3.06 1.90 278 RPN
Service-producing industries? ... 2825 19.16 9.09 215 .67 254 1.44 224 04
Manufacturing S, 27.94 17.81 1013 228 157 297 1.02 233 15
Blue-collar occupatiol 27.45 17.37 1010 225 1.59 275 1.01 234 15
Nonmanutacturing _...........oooovoeceeeeee. -1 3D.06 19.98 10.08 2.00 87 276 1.90 2.51 04
All nonunion workers, private industry 20.79 15.38 5.41 1.36 .56 1.23 51 172 02
Blue-collar occupations 17.56 12.67 4.89 .89 61 122 ar t.78 (%)
Goods-producing industries? ] 24.00 16.94 7.06 1.58 a7 1.74 61 212 04
Service-producing industries3 ... 20.01 15.00 5.00 1.31 46 1 49 1.62 4
Mamtacturing ........ocooooeeeeeee e 24.49 17.03 7.47 1.81 1.02 1.94 .67 1.98 .05
Blue-colar oecupalions .......occovevecccnc e | 18.58 12.69 587 1.14 .85 1.65 48 1.73 %)
NONMBNUIACTIUMNG _..ooeeoeceeeme et et scnec e s ense ceremeene 20.19 15.12 507 1.29 .49 112 .49 1.68 %)
Percent of total compensation
All union workers, private industry _... 100.0 65.7 343 71 37 9.4 56 84 02
Blue-coflar cccupations ... 1000 63.9 36.1 6.7 4.0 2.9 6.1 8.9 0.3
Goods-producing industries? . 100.0 63.0 37.0 6.4 53 9.9 6.1 8.9 4
Service-producing industriesd 100.0 67.8 322 7.6 2.4 9.0 5.1 79 R
Manutactuning ...................._. 100.0 63.7 36.3 8.2 56 9,9— 3.7 83 5
Blue-collar occupations 100.0 63.3 36.8 82 58 100 3.7 8.5 5
Nonmanufacturing ... 100.0 B66.5 33.5 6.7 2.9 8.2 6.3 8.3 A
Aill nonunion workers, private indusiry .. 100.0 74.0 26.0 6.5 27 59 25 83 1
Blue-collar occupations 100.0 72.2 27.8 5.1 35 6.9 21 101 (3)
Goods-producing industries? . 100.0 706 294 6.6 4.0 7.3 25 88 2
Service-producing industries3 100.0 75.0 250 6.5 23 55 24 8.1 (%)
Manutactunng ... 100.0 69.5 305 7.4 4.2 7.9 2.7 8.1 .2
Blue-collar occupations 100.0 684 | 316 6.1 48 8.9 26 9.3 (%)
Nonmanufacturing 100.0 74.9 251 | 54 2.4 55 2.4 8.3 (>}
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 of less.
2 Includes mining, construction, and ranufacturing. 5 Less than .05 percent.

3 Includes transportation, communication, and public utilities; wholesale and 7
retait trade; finance, insurance, and real estate; and service industries. Note: The sum of individual items may not equal totals due 1o rounding.

Y
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Table 14. Employer costs per hour worked for employee compensation and costs as & percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 2002

Benefit cosis
- . Total | Wages
Industry and occupational group, compen- and , Supple- - Aetirement]  Legally -
" and employment size sation | salaries Totat Paid | mentat ) and required Other 3
¢ : leave pay nsurance savings benefits | benelits
Cost per hour worked by year
All workers in private industry ... $21.71 $15.80 3590 | $1.44 $0.62 $1.40 $0.63 $1.80 2003
-9 workers ... 18.51 13.88 463 1.05 0.47 1.03 0.42 1.64 ()
100 of more workers ... 25.48 18.07 7.41 1.89 79 1.83 .88 1.98 05
100-499 workers ... 21.95 1587 6.12 1.47 .68 1.52 63 1.80 .0z
500 or more workers . 29.79 20.79 900 242 .93 2.20 1.18 219 08
Ggods_producing industries3 . S 25.44 17.47 7.96 1.66 111 201 88 2.25 .05
1-99 workers ... - 2208 1564 642 103 .89 155 | 69 226 %)
100 or more workers 28.00 18.87 9.13 214 1.28 2.37 1.02 2.24 a9
100-499 workers __ 23.74 16.11 762 1.54 1.18 2.05 .80 2.02 .03
500 or more workers .......... 32.76 21.95 10.81 2.3 138 271 1.27 2.48 16
Service-producing industries? ... 20.66 15.33 5.33 1.37 .48 1.22 56 1.67 .02
199 workers ..., 17.75 13.51 4.95 1.06 .38 .92 37 1.51 (%)
‘100 or more workers . 24.54 17.77 677 1.80 61 1.62 .82 1.88 .03
100-499 workers ... - 21.38 15.78 560 1.44 50 1.34 57 173 .02
500 or more workess ..o | 28.60 20.32 8.27 2.26 75 2.00 135 2.08 04
White-collar cccupations . 26.43 19.48 6.95 1.97 69 1.57 76 1.93 03
198 workers ... 225 17.00 5.50 1.52 .56 1.21 51 170 (2)
100 or more workers 30.42 22.00 - B.42 2.42 83 1.93 1.02 216 .06
100-499 workers ... 26.33 19.37 697 1.93 71 1.61 74 1.95 03
500 of more workers | 3482 2483 9.99 256 95 2.28 1.32 240 .08
Blue-collar occupations _ 2015 14.01 6.14 1.13 74 1.59 69 1.96 .03
199 WOTKETS oo oo 18.45 13.30 5.15 85 58 1.25 52 1.95 (2)
00 or more workers 22,19 14.85 7.33 1.46 .94 2.00 .89 1.98 05
100-499 workers ... 19.61 13.46 615 1.12 F7 172 67 1.84 .02
500 or more workers .. 2614 16.99 915 1.99 179 2.44 t.24 220 10
Percent of tolal compensation
All workers in private industry ... 100.0 728 27.2 6.6 29 6.4 2.9 8.3 0.1
1-99 workers ... 100.0 75.0 250 57 25 56 2.3 8.9 (>}
T00 or more workers . 100.0 70.9 29.1 7.4 31 7.2 3.5 7.8 2
100499 workers ... 100.0 72.2 278 6.7 31 6.9 29 82 1
500 or more workers . 100.0 - 69.8 302 8.1 3.1 7.4 4.0 7.4 3
Goods-producing industries? ... 100.0 . 687 N3 6.5 4.4 7.9 35 a8 2
1-99 workers ... 100.0 70.9 29.1 47 4.0 7.0 31 10.2 ()
100 or more workers 100.9 67.4 326 7.6 4.6 85 36 8.0 3
100-499 workers ... 100.0 67.9 321 6.5 5.0 86 3.4 85 1
500 or more workers 100.0 67.0 33.0 8.6 4.2 8.3 39 7.6 5
Service-producing industries? 100.0 74.2 258 6.6 23 5.9 27 8.1 1
1-99 workers ... 100.0 76.1 23.9 6.0 2 52 2.1 85 &3
100 or more workers 100.0 724 276 7.3 2.5 6.6 33 7.7 1
100-499 workers . 100.0 738 26.2 6.7 23 6.3 2.7 8.1 1
500 or more workers .. 100.0 71.0 28.9 7.9 2.6 7.0 40 73 1
White-cobar occupations .. - 100.0 737 26.3 7.5 2.6 59 2.9 7.3 1
1-89 WOrKerS ..o 1H00.0 75.5 244 638 25 54 23 76 {5
100 or more workers 100.0 723 277 8.0 27 6.3 3.4 7.1 2
100299 workers ... 100.0 73.6 26.5 7.3 2.7 6.1 2.8 7.4 1
500 or more workers . 100.0 713 28.7 85 2.7 6.5 38 6.9 2
Blue-collar occupations .._ | 1000 69.5 30.5 36 37 79 34 g7 A
1-99 workers ... . 100.0 721 27.9 46 31 €8 28 106 {5y
100 or more workers . 100.0 67.0 33.0 6.6 4.2 9.0 4.0 8.9 2
100-499 workers ... 100.0 BBEG § 314 57 39 88 34 9.4 1
500 or more workers 100.0 65.0 350 7.6 4.6 93 4.7 8.4 4
! Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 of less, 5 Less than .05 percent

3 nciudes mining, construction, and manufaciuring.
4'Includes transportation, communication, and public utilities; wholesale and Note: The sum of individuat Remns may not equal totals due to rounding.
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health services workers, by industry and occupational group, March 2002

Benefit costs
Total Wages -
Series compen- and Supple- Retirement| 1egally Other
sation salaries Paid mettat and required 1
} Total loave pay Insurance savings | benefits benedits
Cost per hour worked by year
Health services ... $18.18 | 5665 5210 | $0.48 $1.53 $0.68 $1.86 (%)
Professional specialty and technical ... . 25.89 9.41 335 0.77 . 1.82 085 250 {2)
Professionat speciafty ....... 42.86 N[ 1142 443 87 1.99 124 2.86 02
Nurses . 33.13 2379 9.34 284 1.10 184 98 257 (2)
Technical 2353 17.26 6.28 1.65 61 1.57 50 195 (%)
Adminisirative supporl mcludmg clerical ... 16.55 12.03 4.52 1.10 .23 14 50 1.29 (2)
Service oCCUPaNIoNS ...........ccovee 13.65 2.93 3.72 81 .29 1.10 30 1.22 (%}
Hospitals ... 2699 | 19.09 790 | 227 75 2,05 78 203 02
Professional specialty and technical, 33N 23.62 .49 285 1.09 213 94 247 {2)
Protessional speciaity 36.64 26.27 10.37 323 1.18 216 1.09 270 .02
Nufses .. 3554 2530 | 10.25 315 1.31 208 1.03 266 €3]
Technical 24.67 1728 | '739] 195 87 2.05 59 1.92 (%)
Administrative support, including clerical ... 18.05 12.32 573 1.42 .36 2.03 59 1.33 {2)
SOIVICE OCTUPBHONS .......ereeoeeocceeeerceme s coeemseeemsseens esareneon 15.65 10.60 505 1.09 41 1.87 39 1.29 {2)
Nursing homes 16.05 1.9 414 1.08 .39 87 21 1.50 (2)
Prolessional specialty and technical . 23.54 17.59 5.95 159 .69 1.15 .34 217 (%)
Professional specialty 27.03 20.10 693 ] 197 .68 1.38 44 245 (2)
Technical ... 20.70 15.55 515 128 70 .96 26 194 (2)
SNVICE GOCUPANONS ....reerceeoerooeeoeeseeseeeseeees e 12.22 gg6 | 3286 74 a2 86 15 119 2y
Percent of total compensation
Health services 100.0 73.2 26.8 8.5 1.9 6.2 27 75 ()
Protessional speciaity and technical . 100.0 733 26.7 9.5 22 52 27 7.1 (%)
Professional speciany R 100.0 734 266 104 20 46 2.9 8.7 (33
Nurses .. 100.0 718 282 86 33 5.6 3.0 7.8 (%)
Technical ... 100.0 73.4 267 7.0 26 6.7 21 8.3 (%)
Adrministrative suppori, mc!udnng Clerical . 100.0 72.7 27.3 6.6 1.4 8.5 3.0 7.8 (%
Service 0CCUPANIONS ........o..ocooereeevceeeeeeevee e e | 100.0 727 273 59 21 8.1 22 8.9 (%
Hospitals 100.0 70.7 293 B4 2.8 7.6 29 7.5 1
Protessional specialty and technical . 100.0 713 28.7 8.6 3.3 6.4 28 7.5 %)
Professional spe(;ia]ty ______ 100.0 nz 283 8.8 3.2 5.9 3.0 7.4 A
Nurses . 100.0 71.2 28.8 B9 37 5.9 29 7.5 ()
Technical . . 100.0 70.0 30.0 7.9 35 83 . 24 7.8 (%)
Admlmstralwe support nncludrng clencal 100.0 68.3 31.7 79 2.0 11.2 33 7.4 {3)
Service 0CCUPAtioNS ... | 10000 67.7 23 7.0 26 1.9 25 8.2 (3)
Nursing homes 1000 74.2 25.8 67 2.4 6.0 13 9.3 %)
Professional specialty and technical . 100.0 747 253 68 29 49 14 | 92 (3)
Professional specialty 100.0 744 256 7.3 25 5.1 1.6 9.1 (3}
Technical ........ 100.0 751 249 62 3.4 46 1.3 9.4 %)
Service OCCUPANONS. .o..ooreeeoeoervreeeseeeessconaserases e emssees e cenos 100.0 73.3 267 6.1 28 7.0 1.2 9.7 (&8

1 lncludes severance pay and supplemental unemployment benefits.

Cosl per hour worked 1s $0.01 of less.
3 Less than. .05 percent.

Note: The sum of individual iterms may not equal totals due to rounding.

s
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufaciuring and public utilities workers, by industry and occupational group, March 2002

Benefit costs
Total Wages -
Series compen- and Supple- Co Retirement{ tegally Other
e salion salaries Paid menta) and required 1
' : Total leave pay Insurance savings benetits | Denefits
Cost per hour worked by year
Transportation equipment rnam.ﬂar:tunng (SIC37) ... $34.42 $22.48 § $11.94 | $298 $1.91 $297 $1.03 $2.81 $0.24
White-coltar occupations ... . . 45.30 31.57 13.73 4.48 1.34 3.20 1.3 3.22 0.18
Professional speciaity and !echmcal 46.58 32.09 14.48 490 110 355 1.30 342 21
Executive, administrative, and managerial .. 58.62 4277 15.85 533 22 2.83 1.57 373 - .79
Blue-collar otcupations ..o, 29.03 17.95 11.07 222 222 2.85 90 262 27
Service occupations . 2474 15.49 926 2.20 1.26 275 .80 2.07 19
Aircraft manufacturing (SIC 3721) at.75 27.80 13.95 3.82 1.78 351 1.4 3.20 22
White-collar occupations ... 4498 30.62 14.34 4.36 128 3.60 1.56 3.30 23
Blue-collar occupations 36.56 23.26 13.30 295 259 335 1.15 306 .21
Fublic utilities (SIC’s 48, 49) .. 34.19 2275 11.44 317 1.62 252 1.63 2.40 1
White-collar occupations .. 34.7 23.22 11.49 312 1.70 2.46 1.69 239 13
- Bhlue-collar occupations 33.80 2221 11.59 333 1.50 270 1.54 2.45 07
Communications (SiC 48) ...... 33.60 22.53 11.67 3.09 1.63 2.29 1.65 2.3 a0
White-collar occupations 33.77 227 11.06 298 1.68 222 1.76 230 A1
Blue-collar occupations’ 3328 22.11 1117 3.43 1.49 248 1.33 2.34 .09
Electric, gas, and sanilary services (SIC 49) 3535 23.47 12.18 332 1.59 2.98 1.58 2.57 12
- White-collar occupations 37.52 2472 12.80 3.55 1.76 3.16 1.48 2.65 .20
Blue-collar occupations 34.32 22.31 12.01 3.24 1.50 292 1.75 2.55 .05
Percent of total compensation
Transpoertation equipment manufactunng (SIC IT) s 100.0 65.3 34.7 8.7 55 8.6 3.0 8.2 0.7
White-collar occupations .. - - +00.0 69.7 303 9.9 3.0 71 29 7.1 0.4
Professional specialty and techmcal 100.0 . 68.9 31.1 105 2.4 7.6 28 73 5
~ Executive, admimistrative, and manageria 100.0 73.0 27.0 9.1 3.8 a8 27 6.4 a
Blue-collar occupations .. 100.0 618 | 381 76 7.6 98 31 90 9
Service occupations 100.0 62.6 37.4 89 5.1 1.4 32 84 8
Aircraft manutacturing (SIC 3721) 100.0 66.6 33.4 9.1 43 84 34 77 5
White-collar occupations .. 100.0 681 319 97 28 8.0 35 7.3 5
Blue-colfar occupations 100.0 63.6 36.4 - 81 71 92 3.1 B84 B
Public utilities (SIC’s 48, 49) ... 1000 66.5 335 23 4.7 7.4 4.8 7.0 "3
White-collar occupations . 100.0 66.9 33t 9.0 4.9 71 4.9 6.9 4
Blue-colar occupations ... 100.0 657 34.3 9.9 4.4 8.0 a6 7.2 2
Communications (SIC48) ... 160.0 67.1 329 9.2 4.9 6.8 4.9 6.9 3
White-collar occupations 100.0 67.2 328 88 5.0 66 5.2 6.8 .3
Biue-collar occupations 100.0 66.4 33.8 103 4.5 7.5 4.0 7.0 3
_Electric, gas, and sanitary services {SIC49) ... . 100.0 65.5 345 94 4.5 8.4 4.5 7.3 3
White collar occupalions ... -] 100.0 65.9 34.1 95 47 84 39 A 5
Blue-collar oceupations ........o....ooooooeuoeeeereee 100.0 65.0 350 9.4 4.4 8.5 5.1 7.4 1

1 Inchudes severance pay and supplemental unemployment bepefits.

Note: The sum of individual items may not equal totals due to rounding.
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EXPLANATORY NOTES

-Employer Costs for Employee Compensation (ECEC) measures the average cost per employee hour
worked thit employers pay for wages and salaries and benefits.

Wages and salaries are defined as the hourly straight-time wage rate or, for workers not paid on an
hourly basis, straight-time eamnings divided by the corresponding hours. Straight-time wage and salary rates are
total earnings before payroll deductions and include production bonuses, incentive earnings, commission
payments, and cost-of-living adjustments. Not included in straight-time eafnings are nonproduction bonuses
such as lump-sum payments provided in lien of wage increases, shift differentials, and premium pay for
overtime and for work on weekends and holidays; these payments are included in the benefits component.

Benefits include: Paid leave--vacations, holidays, sick leave, and other leave; supplemental pay--
premium pay for work in addition to the regular work schedule (such as overtime, weekends, and holidays),
shift differentials, and nonproduction bonuses (such as referral bonuses and lamp-sum payments provided in
lieu of wage increases); insurance benefits--life, health, short-term disability, and long-term disability;
retirement and savings benefits—defined benefit and defined contribution plans; legally required benefits—-social
security, medicare, Federal and State unemployment insurance, and workers’ compensation; and other benefits—
- severance pay and supplemental unemployment plans.

The March 2002 Survey

The March 2002 Employer Costs for Employee Compensation include data from both private indastry
and State and local govermment. Not included are the self-employed and farm, household, and Federal
government workers. The reference period is the payroll period that includes March 12 as the reference period.

The publication schedule for the Employer Costs for Employee Compensation will change. Future
publications will be 1ssued on a quarterly basis, with data collected for the pay period including the 12® day of
the survey months of March, June, September, and December. Publications will be issued approximately three
months after the month of reference. The tables included in the quarterly news release will be unchanged from
the current format and also will be available on the Internet. Data will be available on a quarterly basis
beginning with June 2002 data. Information may be obtained by calling (202) 691-6199, visiting the Internet
site (http://www.bls. gov/ncs/ect/home.htm), or by e-mail request (ocltinfo@bls.gov).

The cost levels in this release are based on a probability sample of about 29,850 occupations within
approximately 7,200 sample establishments in private industry and about 3,750 occupations within
approximately 800 sample establishments in State and local government. Sample establishments are classified
by industry categories based on the 1987 Standard Industrial Classification (SIC) system, as defined by the U.S.
Office of Management and Budget. Within a sample establishment, specific job categories are selected to
represent broader major occupational groups such as professional specialty and technical occupations.

Current employment weights are used to calculate cost levels. The March 2002 cost levels were
calculated using the March 2002 employment counts from the Bureau of Labor Statistics Current Employment
Statistics (CES) program, benchmarked to the 2001 universe of all private nonfarm establishments. In most
instances, pnvate industry employment counts were total employment estimates for 2-digit major industry
‘groups, such as primary metal manufacturing or food stores, as defined by the SIC system. In a few cases, 3-
and 4-digit industry employment counts were used. These include the 4-digit aircraft manufacturing industry
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(3721) and the' 3-digit health care and educational industries. For more information on SIC coding, see “BLS.
Establishment Estimates Revised to Incorporate March 1996 Benchmarks™ in the June 1997 issue of
Employment and Earnings. For State and local governments, employment counts ranged from those for 3-digit
industries,'such as education and health care, to those for major industry divisions, such as public
admmistration.

Employment data from these 2-, 3-, and 4-digit industries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and inspectors) using the
relative importance of the groups in the Employment Cost Index (ECIysample. Because the ECI establishment
'sample is completely replaced over a period of several years, major occupational group employment counts _
from the ECI are affected by the age of the sample. However, a few years® difference in the age of the
occupational data within industries is likely to have a small impact on thé estimates.

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, ycar-to-year changes in Employer Costs for Employee Compensation
will differ from those in the ECL

Historical data and related articles on the ECEC are included in the bulletin, Employer Costs for
Employee Compensation, 1986-99 (Bulletin 2508). An historical summary from 1986 through 2002 is also
available on the Intemet site (hitp://www.bls. gov/ncs/ect/home.htm) or upon request. Information on how costs
are calculated appears in “Measuring Trends in the Structure and Levels of Employer Costs for Employee
Compensation,” Compensation and Working Conditions, Summer 1997. An article on changes in employer
compensation costs appears in “Tracking Changes in Benefit Costs,” Compensation and Working Conditions,
Spring 1999.

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all
‘observations in the population. The estimates derived from different samples selected using the same sample
design may differ from one another. A measure of the variation among these differing estimates is the standard
error. It can be used to measure the precision with which an estimate from a particular sample approximates the
expected result of all possible samples. The chances are about 68 out of 100 that an estimate from the survey
differs from a complete population figure by less than the standard error. The chances are about 90 out of 100
that this difference would be less than 1.6 times the standard error. All the statements of comparisons appearing
in this publication are significant at a 1.6 standard error level or better, unless otherwise indicated. This means
that for differences cited, the estimated difference is greater than 1.6 times the standard error of the difference.

The relative standard error (RSE) is shown with the cost estimates for some series in the appendix table.
The RSE for all estimates will be available shortly after the release is issued. This information can be obtained
directly from the BLS Intemnet site (hitp://www.bls.gov/ncs/ect/home.htm), by e-mail request
(ocltinfo@bls.gov), or by telephone (202) 691-6199.

For a more detailed explanation of relative standard errors, see “Measuring Trends in the Structure and
Levels of Employer Costs for Employee Compensation,” Compensation and Working Conditions, Summer
1997. For a detailed explanation of how to use standard error data to analyze differences in year-to-year
changes, see "Analyzing Year-to-Year Changes in Employer Costs for Employee Compensation,”
Compensation and Working Conditions, Spring 1998. This article supplements an article from the Summer
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1997 issue of Compensation and Working Conditions, "Explaining the Differential Growth Rates of the ECI
and ECEC,” which examined how differences in the construction of these measures contribute to differing
trends.

¥

Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Nonsampling errors are not measured and include survey nonresponse and data collection and processing errors.
Survey nonresponse occurs when sample members are unwilling or unable to participate in the survey. Data

. collection errors include inaccurate data by respondents and definitional difficulties. Processing errors include
errors in recording, coding, and entering data. Although nonsampling errors are not measured, BLS quality
assurance programs contain procedures for reducing such errors. These procedures include data collection

. reinterviews, observed interviews, computer data edits, and systematic review of reports on which data are

recorded. Extensive field economist training also is conducted to maintain high data collection standards.

Comparing private and public sector data

Aggregate compensation cost levels in State and local government should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work
activities and occupational structures. Manufacturing and sales, for example, make up a large part of private
industry work activities, but are rare in State and local government. White-collar occupations (largely
professional occupations including teachers) account for two-thirds of the State and local government
workforce, compared with one-half of private industry.

A detailed examination of differences in compensation levels and trends between private industry and
State and local government may be found in, “Cost of Employee Compensation in Public and Private Sectors,”
Monthly Labor Review, May 1993, and “Compensation Cost Trends in Private Industry and State and Local
Governments,” Compensation and Working Conditions, Fall 1999.

Obtaining information

Articles, bulletins, and other information may be obtained by calling (202) 691-6199, sending an e-mail
“message to ocltinfo@bls.gov, or visiting the Internet site (btip://www.bls.gov/ncslect/home htm). Information
in this release will be made available to sensory impaired individuals upon request. Voice phone: (202) 691-
5200; Federal Relay Service Number: 1-800-877-8339.
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Appendix. Employer costs per hour worked for components of compensation, and relative standard errors,? by major industry and
occupation categories, March 2002 .

Benefit costs
Total Wages
Industry or .
y compen- and . Supple- Retirement| tegally -
% octupation category sation | salaries | L | Paid | mental Insurance and required bgh;r 2
¥ leave pay savings benafits ents
Chvilian workers
Cost per hour worked by year $16.76 $6.39 | $1.59 $0.56 $1.61 $0.80 $1.80 $0.03
Relalive emor 24 27 38 52 22 3.6 2.1 108
State and locat government workers .
Cost per hour worked by year ... $31.29 $2214 3915 | %243 $.26 j . %282 $1.74 $184 $.06
Relative error 1.3 1.3 1.7 1.9 6.6 20 33 21 26.5
Private industry workers .
Cost per hour worked by year ... $21.71 $15.80 | $590 | $1.44 $62 $1.40 $.63 $1.80 $.03
Relative error ... SR, 3.1 30 3.4 50 55 29 51 25 10.2
Goods-producing indusiries?
Cost per hour worked by year ....... $25.44 $17.47 $796 | %166 $1.11 $2.01 $.88 $2.25 $.05
Relative error 28 2.7 35 41 76 38 7.3 22 7.3
Service-producing industries? |
Cost per hour worked by year ... $20.66 $15.33 $5.33 $1.37 $.48 $1.22 $.56 3167 502
Relative error 34 33 4.0 58 7.8 31 I 51 28 10.4
Manufacturing ’ _
Cost per hour worked by year ... $25.20 $17.19 $8.01 519 $1.13 $2.11 $74 $2.05 $.07
Relative error 286 2.6 30 L 7.2 3.4 5.9 19 184
Nonmanufacturing ’
Cost per hour worked by year ... $21.06 $15.55 $5.51 $1.35 $.52 $1.27 5.61 $1.75 $.02
Relative error .................cc....... 3.5 3.3 4.1 59 76 35 6.1 28 10.4
White-collar workers
Cost per hour worked by year ... $26.43 $19.48 36.95 $1.97 569 $1.57 $.76 $1.93 $.03
Relativeerror ... ... 37 3.6 4.0 57 3.0 26 50 3.0 9.4
Blue-collar workers
Coslt per hour worked by year ...} %2015 $14.04 $614 | $1.13 $.74 31.59 $.69 $1.96 $.03
Rel_a!ive ITON oo e 2.0 17 29 3.5 2.9 3.6 6.1 2.1 o214
Service workers
Cost per hour worked by year ... $10.95 $8.42 $2.53 $.46 $.19 $.59 %16 $1.13 (3
Relative error 32 27 5.1 85 9.9 7.4 11.1 26 (%)
T The relative error is the standard eITor expressed as a percent ot the cost, vetail trade; finance, insurance, and reat estate; and service industries.
One can be 20-percent confident that the interval around the cost estimate 5 Cost per hour worked is $0.01 or less.
bounded by 1.6 fimes plus and 1.6 times minus the standard error contains the 8 Relative error is suppressed because cosl per hour worked is $0.01 or
“true” cost. ' less. .
2 Includes severance pay and supplemental unemployment benefits.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes wansportation, communication, and public wtilities; wholesate and






