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§37.11 To what extent are intimida-
tion and retaliation prohibited by
this part?

(a) A recipient must not discharge,
intimidate, retaliate, threaten, coerce
or discriminate against any individual
because the individual has:

(1) Filed a complaint alleging a viola-
tion of Section 188 of WIA or this part;

(2) Opposed a practice prohibited by
the nondiscrimination and equal oppor-
tunity provisions of WIA or this part;

(3) Furnished information to, or as-
sisted or participated in any manner
in, an investigation, review, hearing, or
any other activity related to any of the
following:

(i) Administration of the non-
discrimination and equal opportunity
provisions of WIA or this part;

(ii) Exercise of authority under those
provisions; or

(iii) Exercise of privilege secured by
those provisions; or

(4) Otherwise exercised any rights
and privileges under the non-
discrimination and equal opportunity
provisions of WIA or this part.

(b) The sanctions and penalties con-
tained in Section 188(b) of WIA or this
part may be imposed against any re-
cipient that engages in any such retal-
iation or intimidation, or fails to take
appropriate steps to prevent such ac-
tivity.

§37.12 What Department of Labor of-
fice is responsible for administering
this part?

The Civil Rights Center (CRC), in the
Office of the Assistant Secretary for
Administration and Management, is re-
sponsible for administering and enforc-
ing the nondiscrimination and equal
opportunity provisions of WIA and this
part, and for developing and issuing
policies, standards, guidance, and pro-
cedures for effecting compliance.

§37.13 Who is responsible for pro-
viding interpretations of this part?

The Director will make any rulings
under, or interpretations of, the non-
discrimination and equal opportunity
provisions of WIA or this part.

§37.15

§37.14 Under what circumstances may
the Secretary delegate the respon-
sibilities of this part?

(a) The Secretary may from time to
time assign to officials of other depart-
ments or agencies of the Government
(with the consent of such department
or agency) responsibilities in connec-
tion with the effectuation of the non-
discrimination and equal opportunity
provisions of WIA and this part (other
than responsibility for final decisions
under §37.112), including the achieve-
ment of effective coordination and
maximum uniformity within the De-
partment and within the executive
branch of the Government in the appli-
cation of the nondiscrimination and
equal opportunity provisions of WIA or
this part to similar programs and simi-
lar situations.

(b) Any action taken, determination
made, or requirement imposed by an
official of another department or agen-
cy acting under an assignment of re-
sponsibility under this section has the
same effect as if the action had been
taken by the Director.

§37.15 What are the Director’s respon-
sibilities to coordinate with other
civil rights agencies?

(a) Whenever a compliance review or
complaint investigation under this
part reveals possible violation of one or
more of the laws listed in paragraph (b)
of this section, or of any other Federal
civil rights law, that is not also a vio-
lation of the nondiscrimination and
equal opportunity provisions of WIA or
this part, the Director must attempt to
notify the appropriate agency and pro-
vide it with all relevant documents and
information.

(b) This section applies to the fol-
lowing:

(1) Executive Order 11246, as amend-
ed;

(2) Section 503 of the Rehabilitation
Act of 1973, as amended (29 U.S.C. 793);

(3) The affirmative action provisions
of the Vietnam Era Veterans’ Read-
justment Assistance Act of 1974, as
amended (38 U.S.C. 4212);

(4) The Equal Pay Act of 1963, as
amended (29 U.S.C. 2064);

(6) Title VII of the Civil Rights Act of
1964, as amended (42 U.S.C. 2000e et
seq.);

419



§37.16

(6) The Age Discrimination in Em-
ployment Act of 1967, as amended (29
U.S.C. 621);

(7) The Americans with Disabilities
Act of 1990, as amended (42 U.S.C. 12101
et seq.);

(8) The anti-discrimination provision
of the Immigration and Nationality
Act, as amended (8 U.S.C. 1324b); and

(9) Any other Federal civil rights
law.

§37.16 What is this part’s effect on a
recipient’s obligations under other
laws, and what limitations apply?

(a) Effect of State or local law or other
requirements. The obligation to comply
with the nondiscrimination and equal
opportunity provisions of WIA or this
part are not excused or reduced by any
State or local law or other requirement
that, on a prohibited ground, prohibits
or limits an individual’s eligibility to
receive aid, benefits, services, or train-
ing; to participate in any WIA Title I—
financially assisted program or activ-
ity; to be employed by any recipient; or
to practice any occupation or profes-
sion.

(b) Effect of private organization rules.
The obligation to comply with the non-
discrimination and equal opportunity
provisions of WIA and this part is not
excused or reduced by any rule or regu-
lation of any private organization,
club, league or association that, on a
prohibited ground, prohibits or limits
an individual’s eligibility to partici-
pate in any WIA Title I—financially as-
sisted program or activity to which
this part applies.

(c) Effect of possible future exclusion
from employment opportunities. A recipi-
ent must not exclude any individual
from, or restrict any individual’s par-
ticipation in, any program or activity
based on the recipient’s belief or con-
cern that the individual will encounter
limited future employment opportuni-
ties because of his or her race, color,
religion, sex, national origin, age, dis-
ability, political affiliation or belief, or
citizenship.
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Subpart B—Recordkeeping and
Other Affirmative Obligations
of Recipients

ASSURANCES

§37.20 What is a grant applicant’s obli-
gation to provide a written assur-
ance?

(a)(1) Each application for financial
assistance under Title I of WIA, as de-
fined in §37.4, must include the fol-
lowing assurance:

As a condition to the award of financial as-
sistance from the Department of Labor
under Title I of WIA, the grant applicant
assures that it will comply fully with the
nondiscrimination and equal opportunity
provisions of the following laws:

Section 188 of the Workforce Investment
Act of 1998 (WIA), which prohibits discrimi-
nation against all individuals in the United
States on the basis of race, color, religion,
sex, national origin, age, disability, political
affiliation or belief, and against beneficiaries
on the basis of either citizenship/status as a
lawfully admitted immigrant authorized to
work in the United States or participation in
any WIA Title I—financially assisted pro-
gram or activity;

Title VI of the Civil Rights Act of 1964, as
amended, which prohibits discrimination on
the bases of race, color and national origin;

Section 504 of the Rehabilitation Act of
1973, as amended, which prohibits discrimi-
nation against qualified individuals with dis-
abilities;

The Age Discrimination Act of 1975, as
amended, which prohibits discrimination on
the basis of age; and

Title IX of the Education Amendments of
1972, as amended, which prohibits discrimi-
nation on the basis of sex in educational pro-
grams.

The grant applicant also assures that it
will comply with 29 CFR part 37 and all other
regulations implementing the laws listed
above. This assurance applies to the grant
applicant’s operation of the WIA Title I-fi-
nancially assisted program or activity, and
to all agreements the grant applicant makes
to carry out the WIA Title I-financially as-
sisted program or activity. The grant appli-
cant understands that the United States has
the right to seek judicial enforcement of this
assurance.

(2) The assurance is considered incor-
porated by operation of law in the
grant, cooperative agreement, contract
or other arrangement whereby Federal
financial assistance under Title I of the
WIA is made available, whether or not
it is physically incorporated in such
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