
 
 
 
 
May 1, 2007 
 
 
NOTICE TO ALL OFFERORS 
 
REFERENCE: AMENDMENT NO. 2 

DOL071RP20107 
 
 
Additional information has been requested by prospective offerors and it has been 

determined by the Contracting Officer that this information is made available to all 

bidders.  The closing date and time for the receipt of proposals is still May 8, 2007, 

2:00 p.m. local time.  

 
 

CHARI A. MAGRUDER 
CHARI A. MAGRUDER 
Contracting Officer 
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14. Continuation page 
 
1. The answer to Question 10 imposes a 40-page limit on the technical proposal.  We are 
assuming this page limit applies only to the chapter detailing our proposed technical approach, 
evaluation criteria M.2.A. (and, thus, does not also include the Individual Staff Experience and 
Qualifications, Understanding, and Management Plan).  Could you verify that this is the case?   
  
Answer:  The 40 page limit includes the technical approach and understanding sections, not the 
staff experience or management plan section. 
 
2.  I have a question about the Evaluation of the Career Advancement Account Demonstration 
(DOL071RP20107) pre-solicitation notice.  Would a contractor that works on an implementation 
contract/task order in support of CAA be precluded from participation in this evaluation 
contract?  
  
Answer:  No. A contractor that works on an implementation contract/task order in support of 
CAA is not precluded from participation in this evaluation contract.    
 
3.  How many points are associated with this sub-factor? 

 
Answer:  
 
A.  TECHNICAL APPROACH (40 POINTS) 
 

1) The degree to which the applicant’s approach to the completion of Phase III is sound and 
feasible and addresses possible challenges to successful completion and potential 
solutions. (15 points) 

2) The extent to which the applicant’s approach to the tasks necessary to complete Phase II 
is sound and feasible and addresses possible challenges to successful completion and 
potential solutions. (10 points) 

3) The degree to which the applicant’s approach to the tasks necessary to complete Phase I 
is sound and feasible and discusses possible challenges to successful completion and 
potential solutions. (5 points) 

4) The extent to which the applicant’s approach to tasks that span all of the phases of the 
CAA RAD is sound and feasible and addresses possible challenges and potential 
solutions.  (5 points) 

5) The degree to which the technical approach as a whole as well as all parts of it are clear, 
coherent and internally consistent. (5 points) 

  
B. INDIVIDUAL STAFF EXPERIENCE AND QUALIFICATIONS (35 points)  
  

1) The experience and qualifications of the Project Director, The Project Director shall have 
a minimum of ten years' experience in performing social science research including a 
minimum of five years of experience in designing and coordinating large-scale research 
projects.  In addition, the project director shall have a minimum of five years' experience 
serving as a project director or in an equivalent position in project management.  The Project 
Director will have at minimum a PhD in economics, political science, public administration, 
or statistics.  The Project Director will have a 30% time commitment to the demonstration.  
The Project Director shall demonstrate considerable experience in directing and running 



voucher-based or worker training demonstration projects.  For this position, ETA will not 
allow more than one individual to occupy the complete position (no Co-Project Directors).   
Be advised that offerors who do not meet the education requirements for the Project 
Director sub-factor will receive 0 points for that sub-factor and may be determined 
not eligible for award.  (8 points) 

 
 2)   The experience and qualifications of the Principal Investigator(s) to include a minimum 

of ten years experience in performing social science research, including 5 years 
experience designing and evaluating large-scale demonstration projects.  In addition, the 
Principle Investigator will have a minimum of 5 years experience serving as a principle 
investigator or equivalent position in project management.  The Principle Investigator 
will at minimum have a PhD in economics, statistics, mathematics or political science.  
The Principle Investigator will have a 30% time commitment for the demonstration.  The 
Principle Investigator will facilitate the actual conduct and design of the research, data 
collection, and evaluation components of the demonstration.  The Principal Investigator 
shall demonstrate considerable experience in evaluating voucher-based or worker training 
demonstration projects.  ETA will allow two individuals to occupy this position as long as 
the time commitments of both individuals add up to the 30% time requirement (Co-
Principal Investigators).   Please be advised that offerors who do not meet the 
education requirements for the Principal Investigator sub-factor will receive 0 
points for that sub-factor.  (8 points) 

 
3) The experience and qualifications of the Site Monitors proposed for this demonstration 

shall have a minimum of five years' experience in performing social science research, 
including at least two years' experience working on research projects.  They will have at 
minimum a Master’s degree in economics, political science, public administration, or 
statistics or similar.  The Site Monitors for this demonstration will coordinate demonstration 
activities at the project sites.  The Site Monitors will have a 30% time commitment.  Please 
be advised that offerors who do not meet the education requirements for the Site 
Monitor sub-factor will receive 0 points for that sub-factor.  (6 points) 

  
4) The adequacy of the time commitment of all personnel assigned to the project, according 

to each task and sub-task (the number of hours per year that each individual will devote 
to each aspect of the project).  It is expected that the Project Director will devote a 
minimum of 30% of time; the Principal Investigator(s) a total of 30% of time; and Site 
Monitor(s), 30% of their time (as identified in the organizational plan).   If an individual 
is performing more than one function or leading more than one task, the time 
commitment should be commensurate.   Where an individual is performing multiple tasks 
but time is not fully additive to the requirements noted here, a full explanation must be 
provided for a lesser amount of time.  Where needed, time commitments far above the 
minimum should be identified.   When leadership roles are shared among two or more 
individuals (Principal Investigator only), the combined time commitment may equal the 
minimum.   (5 points) 

 
5) The experience and qualifications of all proposed professional staff, demonstrating 

experience and skills sufficient for their proposed role in the project and a strong 
familiarity with the public workforce system.  (3 points) 

  
6)      Letters of intent are provided for each professional personnel, including employees, 

contractors or contingency hires (defined as person not currently employed but who have 



executed a binding letter for commitment for employment with the offeror, if the offeror 
receives award under this solicitation).  Letters of intent must be dated and include 
signatures from the individual and the offeror/contractor.  The letter must state that the 
individual will be available for the number of hours stated in the proposal and that the 
individual will be available for at least 6 months.  (3 points) 

 
7) Loading charts showing the number and percentage of hours for each staff for the total 

duration of the project (based on a total of 10,400 hours), staff time for each year (based 
on a year of 2,080 hours) and staff time by task or project subpart (as per the management 
plan) are included.  (2 points) 

  
E.  MANAGEMENT PLAN (15)  
  

1)      The organizational plan covers all parts of the evaluation design and is likely to effective 
and efficient with reporting relationships that clear and  reasonable;   

 (5 points) 
2)      The timeline and schedule cover all major tasks, are reasonable, and appear likely to 

result in meeting all deadlines; (5 points) 
3)      Plans for project implementation, data acquisition, and the production of reports and 

briefings demonstrate an awareness of the key variables for success, possible problems 
and contingencies and strategies for addressing them. (5 points) 

 
F. UNDERSTANDING (10 POINTS) 
  

1) The applicant demonstrates expert knowledge concerning the designing, implementing, and 
evaluating of random assignment, net impact, and benefit/cost methodologies. (5 points) 

2) The applicant demonstrates expert knowledge of current and past workforce development 
research on occupational training. (2 points) 

3) The applicant demonstrates expert knowledge of current and past workforce development 
research on training voucher systems. (2 points)  

4) The applicant demonstrates how the information each of the three previous rating elements 
applies to and is relevant for the evaluation of the CAA RAD demonstration. (1 point)  
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