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36 CFR Ch. IX (7–1–05 Edition) § 903.13 

(c) Fees must be paid in full prior to 
delivery of the requested copies. Re-
mittances may be in the form of cash, 
personal check, bank draft or a postal 
money order. Remittances, other than 
cash shall be made payable to the 
Treasurer of the United States. 

[42 FR 5973, Feb. 1, 1977. Redesignated at 52 
FR 34384, Sept. 11, 1987; 52 FR 39224, Oct. 21, 
1987] 

§ 903.13 Penalties. 

The provision of 5 U.S.C. 552a(i), as 
added by section 3 of the Privacy Act, 
make it a misdemeanor subject to a 
maximum fine of $5,000, to knowingly 
and willfully request or obtain any 
record concerning an individual from 
an agency under false pretenses. Simi-
lar penalties attach for violations by 
agency officers and employees of the 
Privacy Act or regulations established 
thereunder. 

[42 FR 5973, Feb. 1, 1977. Redesignated at 52 
FR 34384, Sept. 11, 1987; 52 FR 39224, Oct. 21, 
1987] 

PART 904—UNIFORM RELOCATION 
ASSISTANCE AND REAL PROP-
ERTY ACQUISITION FOR FEDERAL 
AND FEDERALLY ASSISTED PRO-
GRAMS 

AUTHORITY: Sec. 213, Uniform Relocation 
Assistance and Real Property Acquisition 
Policies Act of 1970, Pub. L. 91–646, 84 Stat. 
1894 (42 U.S.C. 4601) as amended by the Sur-
face Transportation and Uniform Relocation 
Assistance Act of 1987, title IV of Pub. L. 100– 
17, 101 Stat. 246–256 (42 U.S.C. 4601 note). 

§ 904.1 Uniform relocation assistance 
and real property acquisition. 

Regulations and procedures for com-
plying with the Uniform Relocation 
Assistance and Real Property Acquisi-
tion Policies Act of 1970 (Pub. L. 91–646, 
84 Stat. 1894, 42 U.S.C. 4601), as amend-
ed by the Surface Transportation and 
Uniform Relocation Assistance Act of 
1987 (title IV of Pub. L. 100–17, 101 Stat. 
246–255, 42 U.S.C. 4601 note) are set forth 
in 49 CFR part 24. 

[52 FR 48022, Dec. 17, 1987 and 54 FR 8912, 
Mar. 2, 1989] 

PART 905—STANDARDS OF 
CONDUCT 

Subpart A—General Provisions 

Sec. 
905.735–101 Principles and purpose. 
905.735–102 Adoption of regulations. 
905.735–103 Definitions. 
905.735–104 Applicability. 
905.735–105 Designation of counselor. 
905.735–106 Notification to employees and 

special Government employees. 
905.735–107 Review of statements of employ-

ment and financial interests. 
905.735–108 Remedial and disciplinary ac-

tion. 

Subpart B—Conduct and Responsibilities of 
Employees 

905.735–201 General standards of conduct. 
905.735–202 Gifts, entertainment, and favors. 
905.735–203 Outside employment and other 

activity. 
905.735–204 Disclosure of information. 
905.735–205 Purchase of Government-owned 

property. 

Subpart C—Conduct and Responsibilities 
of Special Government Employees 

905.735–301 General standards of conduct. 

Subpart D—Special Standards Applicable 
to Certain Board Members 

905.735–401 Standards. 
905.735–402 Advice and determination. 

Subpart E—Statements of Employment and 
Financial Interests 

905.735–501 Form and content of statements. 
905.735–502 Statements of employment and 

financial interests by employees. 
905.735–503 Statements of employment and 

financial interests by special Govern-
ment employees. 

905.735–504 Procedures for obtaining state-
ments. 

905.735–505 Confidentiality of statements. 

Subpart F—Conduct and Responsibilities of 
Former Employees—Enforcement 

905.737–101 Applicable provisions of law. 
905.737–102 Enforcement proceedings. 

AUTHORITY: 40 U.S.C. 875, unless otherwise 
noted. 

SOURCE: 43 FR 60902, Dec. 29, 1978, unless 
otherwise noted. 
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Pennsylvania Avenue Development Corporation § 905.735–103 

Subpart A—General Provisions 

§ 905.735–101 Principles and purpose. 
In order to assure that the business 

of the Pennsylvania Avenue Develop-
ment Corporation is conducted effec-
tively, objectively, and without im-
proper influence or appearance thereof, 
all employees and special Government 
employees must observe unquestion-
able standards of integrity and con-
duct. Employees and special Govern-
ment employees shall not engage in 
criminal, infamous, dishonest, im-
moral, or disgraceful conduct or other 
conduct prejudicial to the Government. 
All employees and special Government 
employees must avoid conflicts of pri-
vate interest with their public duties 
and responsibilities. They must con-
sider the propriety of any action in re-
lation to general ethical standards of 
the highest order, so that public con-
fidence in the integrity of the Govern-
ment will not be impaired. Certain 
standards are set by law. Others are set 
by regulation and by policy. This part 
incorporates by reference applicable 
general standards of conduct and pre-
scribes additional necessary elements. 
Taken together, this part constitutes 
the Corporation’s regulations on this 
subject. Failure to observe any of the 
regulations in this part is cause for re-
medial action. 

§ 905.735–102 Adoption of regulations. 
Under the authority of 5 CFR 

735.104(f), the Corporation adopts the 
following sections of the Civil Service 
Commission regulations on ‘‘Employee 
Responsibilities and Conduct’’ found in 
part 735 of title 5, Code of Federal Reg-
ulations: §§ 735.202 (a), (d), (e), (f) 
through 735.210; 735.302; 735.303(a); 
735.304; 735.305(a); 735.306; 735.404 
through 735.411; and 735.412 (b) and (d). 

[43 FR 60902, Dec. 29, 1978, as amended at 45 
FR 15927, Mar. 12, 1980] 

§ 905.735–103 Definitions. 
As used in this part: 
(a) Board Member means any member 

of the Board of Directors of the Penn-
sylvania Avenue Development Corpora-
tion, appointed or serving under sec-
tion 3, Pub. L. 92–578, 86 Stat. 1267 (40 
U.S.C. 872). 

(b) Chairman means the Chairman of 
the Board of Directors and President of 
the Corporation. 

(c) Conflict means the subordination 
of public responsibilities to private in-
terests, and includes the appearance of 
such subordination. 

(d) Consultant means an individual 
who serves as an advisor to an officer 
or division of the Corporation, as dis-
tinguished from an officer or employee 
who carries out the agency’s duties and 
responsibilities. He gives his views or 
opinions on problems or questions pre-
sented him by the Corporation, but he 
neither performs nor supervises per-
formance of operating functions. Ordi-
narily, he is expert in the field in 
which he advises, but he need not be a 
specialist. His expertness may lie in his 
possession of a high order of broad ad-
ministrative, professional, or technical 
experience indicating that his ability 
and knowledge make his advice dis-
tinctively valuable to the agency. 
(Chapter 304, Federal Personnel Man-
ual). 

(e) Corporation means the Pennsyl-
vania Avenue Development Corpora-
tion, created by the Pennsylvania Ave-
nue Development Corporation Act of 
1972, Pub. L. 92–578, 86 Stat. 1266 (40 
U.S.C. 871). 

(f) Employee means an officer or em-
ployee of the Corporation, but does not 
include a special Government employee 
as defined herein. The term includes 
those Board Members who are deter-
mined to be officers or employees of 
the executive or legislative branches of 
the United States or of the District of 
Columbia. The term does not include 
elected officials. 

(g) Executive order means Executive 
Order 11222 of May 8, 1965. 

(h) Expert means a person with excel-
lent qualifications and a high degree of 
attainment in a professional, sci-
entific, technical, or other field. His 
knowledge and mastery of the prin-
ciples, practices, problems, methods, 
and techniques of his field of activity, 
or of a specialized area in the field, are 
clearly superior to those usually pos-
sessed by ordinarily competent individ-
uals in that activity. His attainment is 
such that he usually is regarded as an 
authority or as a practitioner of un-
usual competence and skill by other 
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