
480

5 CFR Ch. I (1–1–01 Edition)§ 534.506

§ 534.506 Conversion provisions.
(a) This section covers initial conver-

sion to the pay system under 5 U.S.C.
5376 as of the effective date of these
regulations.

(b) The rate of basic pay for any indi-
vidual converting to a pay system
under 5 U.S.C. 5376 shall be at least
equal to the rate payable to that indi-
vidual immediately before such conver-
sion, including any interim geographic
adjustment authorized by Schedule 9 of
Executive Order 12736 of December 12,
1990.

(c) If there is an increase in an indi-
vidual’s rate of basic pay upon conver-
sion, other than to the minimum rate
under 5 U.S.C. 5376, the increase must
be approved by the head of the agency
or his or her designee.

PART 536—GRADE AND PAY
RETENTION

Subpart A—Definitions; Coverage and
Applicability

Sec.
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536.102 Definitions.
536.103 Coverage and applicability of grade

retention.
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tention.
536.105 Exclusions.
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536.201 Comparison of grades in different
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536.202 Period of grade retention.
536.203 Determination of retained grade.
536.204 Determination of applicable rate

schedule.
536.205 Determination of rate of basic pay.
536.206 Criteria for a ‘‘reasonable offer.’’
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Subpart C—Miscellaneous Provisions

536.301 Placement and classification plans.
536.302 Appeal of termination of benefits be-

cause of reasonable offer.
536.303 Documentation.
536.304 Issuance of employee letters.
536.305–536.306 [Reserved]
536.307 Availability of information.

536.308 Applicability of retained grade.

AUTHORITY: 5 U.S.C. 5361–5366; sec. 7202(f) of
the Omnibus Budget Reconciliation Act of
1990 (Pub. L. 101–508), 104 Stat. 1338–336; sec.
4 of the Performance Management and Rec-
ognition System Termination Act of 1993
(Pub. L. 103–89), 107 Stat. 981;

§ 536.307 also issued under 5 U.S.C. 552,
Freedom of Information Act, Pub. L. 92–502.

SOURCE: 45 FR 85656, Dec. 30, 1980, unless
otherwise noted.

Subpart A—Definitions; Coverage
and Applicability

§ 536.101 General.

(a) Title VIII of Public Law 95–454
(The Civil Service Reform Act of 1978)
provides that an employee who is
placed in a lower grade as a result of
reduction-in-force procedures, or whose
position is reduced in grade as a result
of reclassification of the position, is
entitled to retain for a period of 2 years
the grade held immediately before that
placement or reduction. It also pro-
vides the authority for granting an em-
ployee indefinite pay retention. In ad-
dition to specifying criteria and condi-
tions for the application of the grade
and pay retention provisions, the law
authorizes the Office of Personnel Man-
agement to extend the application of
these provisions to other individuals
and situations to which they would not
otherwise apply.

(b) This part contains the regula-
tions—including extensions, condi-
tions, criteria, and procedures—which
the Office of Personnel Management
has prescribed for the administration
of grade and pay retention. This part
supplements and implements the provi-
sions of 5 U.S.C. 5361–5366, and section
801(b) of Public Law 95–454, and must be
read together with those sections of
law.

§ 536.102 Definitions.

For the purposes of this part:
Demotion at an employee’s request

means a reduction in grade that is ini-
tiated by the employee for his or her
benefit, convenience, or personal ad-
vantage. A demotion that is caused or
influenced by a management action is
not considered to be at an employee’s
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