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For non-civil service civilian per-
sonnel of the Navy Exchanges or re-
lated nonappropriated fund instrumen-
talities administered by the Navy Ex-
change Service Command: Commander,
Navy HExchange Service Command,
ATTN: Human Resources Beverly
Building, 3280 Virginia Beach Boule-
vard, Virginia Beach, VA 23453-5274,
(804) 631-3675.

For non-civil service civilian per-
sonnel of Marine Corps non-
appropriated fund instrumentalities,
process may be served on the Com-
manding Officer of the employing ac-
tivity ATTN: Morale, Welfare and
Recreation Director.

Department of the Interior. Chief, Pay-
roll Operations Division Attn: Code:
D-2605, Bureau of Reclamation. Ad-
ministrative Service Center, Depart-
ment of the Interior, P.O. Box 272030,
7201 West Mansfield Avenue, Denver,
CO 80227-9030, (303) 969-7739.

[60 FR 13030, Mar. 10, 1995, as amended at 65
FR 4753, Feb. 1, 2000]
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§591.101 Purpose.

This subpart prescribes the regula-
tions authorized by section 5903 of title
5, United States Code, for the payment
of uniform allowances.

§591.102

Agency means an ‘‘Executive agen-
cy,” as defined in 5 U.S.C. 105.

Employee means an employee in or
under an agency.

Category of employees means any
group of employees designated by an
agency that has the same basic uni-
form requirements.

Head of agency means the head of an
agency or an official who has been del-
egated the authority to act for the

Definitions.
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head of the agency in the matter con-
cerned.

Uniform means a specified article or
articles of clothing that may include,
but is not limited to, such items as
shoes, boots, hats, shirts, slacks,
skirts, or outerwear an employee is re-
quired by an agency to wear to provide
a distinctive and easily identifiable ap-
pearance in performing his or her job.
A ‘““‘uniform” does not include protec-
tive equipment required for the em-
ployee’s safety under 5 U.S.C. 7903 or
normal business or work attire pur-
chased at the discretion of the em-
ployee.

Year means any period of 12 consecu-
tive months designated by an agency
as the basis for applying the maximum
uniform allowance rates established
under this part.

§591.103 Governmentwide
uniform allowance rate.

Unless a higher initial maximum uni-
form allowance rate is payable under
§591.104 to an employee who is required
by statute, regulation, or an agency’s
written administrative procedures to
wear a uniform, the head of each agen-
cy concerned, out of funds available,
shall—

(a) Pay an allowance for a uniform
not to exceed $400 a year; or

(b) Furnish a uniform at a cost not to
exceed $400 a year.

maximum

§591.104 Higher initial maximum uni-
form allowance rate.

(a) The head of an agency may estab-
lish one or more initial maximum uni-
form allowance rates greater than the
Governmentwide maximum uniform al-
lowance rate established under §591.103.

(b) A higher initial maximum uni-
form allowance rate established under
this section may not exceed the aver-
age total uniform cost for the min-
imum basic uniform for the affected
employees and, except as provided in
paragraph (c) of this section, applies
only to the year in which the employee
becomes subject to a requirement to
wear the uniform.

(c) An agency that establishes one or
more higher initial maximum uniform
allowance rates under this section may
divide the cost of the minimum basic
uniform and continue a higher initial

§591.104

maximum uniform allowance for the
year following the year the employee
first becomes subject to the require-
ment to wear the uniform, provided the
agency publishes a notice of its inten-
tion to continue such payments in the
FEDERAL REGISTER for notice and com-
ment.

(d) Before establishing a higher ini-
tial maximum uniform allowance rate
under this section, an agency shall
publish in the FEDERAL REGISTER for
notice and comment—

(1) A description and justification of
the circumstances requiring a higher
initial maximum uniform allowance
rate;

(2) An estimate of the number of em-
ployees affected;

(3) The specific items required for the
basic uniform and the average total
uniform cost for the affected employ-
ees;

(4) The amount of the proposed high-
er initial maximum uniform allowance
rate to be paid during the year the em-
ployee first becomes subject to the uni-
form requirement;

(5) The proposed effective date of the
higher initial maximum uniform allow-
ance rate; and,

(6) The intent of the agency (if any)
to divide the cost of a minimum basic
uniform and continue to make higher
initial maximum basic uniform allow-
ance payments in the year following
the year the employee first becomes
subject to the uniform requirement.

(e) So that OPM can evaluate agen-
cies’ use of this authority and provide
the Congress and others with informa-
tion regarding the use of a higher ini-
tial maximum uniform allowance rate,
each agency concerned shall maintain
such other records and submit to OPM
such other reports and data as OPM
shall require.

(f) When OPM determines that an
agency is using this authority inappro-
priately, OPM may require its prior ap-
proval before that agency establishes
any future higher initial maximum
uniform allowance rate.

(g) An agency may increase a higher
initial maximum uniform allowance
rate only as a result of an increase in
the average total uniform cost for the
affected employees. Before effecting an
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