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1.

2.

3.

4.

5.

What is your teacher oetiaion  status?  (Chole one.)

Advanced professional oertifioation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

Regular or standard state oertifioation (the standard certification offered in your state) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

Probationary certilioation (the initial oertifioation  issued after satisfying all  requirements exoept  the
completion of a probation  Wriod) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

Temporary,  provisional, or emergenoy  certification (requires  additional ooursework  before regular
certification can be obtained) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

What grade levels (or  grade equivalent)  do you ourrentty  teach? (Circled  thf appw.)

K12345678 9 10 11  12

How many years have you been teaching full time?  @ro/ude breaks in service and any years you were Wudent
teaching  or substitute teaohing.)  Total years teaohing Years in current school

Does your state, district, or school have a written policy on teaoher  performance evaluations?

Yes No Don’t know

a. State has a written policy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3

b. District has a written polioy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3

c. School has a written policy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3

Has your teaching performance been formally evaluated since you started teaohing  in your current schoo~

Yes . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
No . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

If yes, how many times?

6.

7.

8.

9.

10.

11.

In what academic year were you last formally evaluated in your current school?  AY 19 -

What was your teacher certification status when  you were last evaluated?  (Chde  one.)

Advanced professional certification . . . . . . . . . . . . . . 1 Probationary certikation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

Regular or standard state oettifioation  . . . . . . . . . . 2 T~pofw  pr-on~,  or emergency
cdtlcdon . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...*. 4

Was your last evaluation conducted...
Yes No Yes No

a. As a regularly scheduled evaluation? . . . . . . . . 1 2 d. For merit pafi . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

b. For tenure? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 e. Beoause you requested ~ . . . . . . . . . . . . . . . . . . . . . . . . . 1 2

c. For a promotion? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 f. Other (sped’y) . . . . 12

Which of the following were used in evaluating your teaching performance the last time you were evaluated?

Yes No Yes No

a. Student test scores. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 e. Informal observations . . . . . . . . . . . . . . . . . . . . . . . ...0..... . 12

b. Teacher subject matter test scares . . . . . . . . . . . . 1 2 f. Student questionnaires . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

c. Portfolios of pur  work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 g. Viapes . . . . . . . . . . . . . . . . . . . . . . . . ...*.... . . . . . . . . . . . . . . . . . . 12

d. Formally rated observations . . . . . . . . . . . . . . . . . . . . . . 1 2 h. Other (spdfy) . . . . 12

Who was involved in evaluating your teaching perfomwwe  the last time you were evaluated?

Yes No Yes No

a. Your principal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 e. A group of teachers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

b. Administrator at your school f. State inspector or evaluator . . . . . . . . . . . . . . . . . . . . . . . 1 2
other than the principal 1 2 g. School board 12. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

c. District administrator or evaluator h. Students . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12
from outside your school . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 i. Parents . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

d. Master teacher . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 j. Other (speci&) . . . . . . . . . . 12

Of those persons listed in question 10a-j, who had the most important role in evaluating your teaching perform-?
(Write the letter from a to j that comesponds  to tie person or grOUp.)
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MOW  are as-s of teachina.  In column A, indicate to what extent each aspect was  considered in evaluating your12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

;eaching per&rmance  the I& time you were evaluated. In column B, indicate whether each aspect should be
considered in evaluating teaching pedormance. In column C, Indicate  your perception  of the competence level to
evaluate each aspect of teaching possessed by the person or group who last evzduated your teaching performance.

A.
Considered in
last evaluation

Small
Great Moderate or not
extent extent at ail

Overall teaching performance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Subj-  matter knowkdge . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Classrmm  management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Instructional tedmiques . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Test construction skills . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Grading methods . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Involving parents in the learning process . . . . . . . . . . . . . . 1 2 3

Helping  each student achieve according to
his or her ability . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3

Cooperation with other school personnel . . . . . . . . . . . . . 1 2 3
Equitable treatment of students and colleagues

regardless of race, sex, economic status, etc . . . . . 1 2 3
Professional development activities . . . . . . . . . . . . . . . . . . . . . . 1 2 3
Teaching demands unique to the students in
the classroom . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3

Neighborhood and school problems affecting

B.
Should be
considered

Yes N o

12
12
12
12
12
12
12

12
12

12
12

12

c.
Perception of evaluators

competence
Small

or
Great Moderate none

3
3
3
3
3
3
3

3
3

3
3

3

1
1
1
1
1
1
1

2
2
2
2
2
2
2

a.
b.
c.
d.
e.
f.

9“
h.

i.

j.

k.
L

m.

1
1

2
2

1
1

2
2

1 2

oni’s teaching . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 3 11 2 11 2 3

No

2

2

2

2

2

Yee

1

1

1

1

1

1

1

1

Werethe@eria  ueedinthelast  evaluation ofyour~ing@wman0e knowltoyou
priortothe ~ ~? *... **  . . . . . . . . . ..o**ooo.  o.. o.oO*...  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Did you receive a written report of your last  evaluation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Did you receive a verbal explanation of your last evaluation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Is there an appeal process for evaluations at your school? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Can you submit a written response to your evaluation that beoomae paltofyow ~ fib? ‘******************

DidyouhavetttO~~  todesigna~foryour ~~-w~
evaluation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...*... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......................  ....

Did the information collected the last time you were evaluated provide an accurate assessment of your
teaching performance? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... ...........

Was your last evaluation useful to you for improving your teaching? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

2

2

2

Belmv  are ways that teacher pedormance  evaluations can be used.  In column A, indicate to what extent each is an
objective in your school.  in column B, indicate to what extent each should bo an objective in your school.

A. Is an objective

Great Moderate Small

B. Should bean objective

Not
at all

4

4

4

4

4

4

4

4

4

Not
at all

4

4

4

4

4

4

4

4

4

Great Moderate Small
extent

3
3
3
3

3

3

3
3

3

extent

To guide improvement of teaching skills . . . . . . . 1

To plan  inservice education activities . . . . . . . . . . . . . 1

To discharge incompetent teachers . . . . . . . . . . . . . . . 1
To determine teachers’  pay levels . . . . . . . . . . . . . . . . . . 1
To help teachers focus on student

outcomes . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

To give administrators greater control over
teacher job performance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

To recognize and reinforce teaching
excellence . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

To make tenure and promotion deasions  . . . . . 1

To help teachers define standards for their
peers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

extent

2
2
2
2

2

2

2
2

2

extent

3
3
3
3

3

3

3
3

3

extent

1
1
1
1

1

1

1
1

1

extent

2
2
2
2

2

2

2
2

2

a.
b.
c.
d.
e.

f.

9.

h.
i.

Please keep a copy of this questionnaire for your records.  Thank you for responding.
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.—

If you have  never been fonnal~  eWWSt@  in your cwrwlt  sCt700/,  please  answer the following  opinion
questions.

22 Below are aspects of teaching. Indcate whether  eaoh  aspect should ba considered in evaluating teaching

performance.

Should be considered

a.
b.
c.
d.
e.
f.

9.
h.
i.

j.

k.
L
m.

Overall  teaching pefirmance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Subject matter knowledge . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Classroom management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Instrudonal  techniques . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Test construction skills . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Grading methods . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Involving parents in the learning process . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Helping each student achieve according to his or her ability . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Cooperation with  other school personnel . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Equitable treatment of students and colleagues regardless of race, sex,
economic status, etc . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Professional development activities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Teaching demands unique to the students in the classroom . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Neighborhood and school problems affecting one’s teaching . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Yes
1
1
1
1
1
1
1
1

1

1
1
1
1

No
2
2
2
2
2
2
2
2
2

2
2
2
2

23. Belowmwayethatteacher  pwform-~ C8nbaueed  Indicntowhat meachahouldbom  -

a To guide improverne m of teaohing  skills . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
b. Toplanineervb  educatm“~.*.*e.O**Oo*o.."  .."."  " . . . . ..oe.o...*.*.e.* . . . . . . . . . . . . . . . .
c, Todkharge  incompetentteachem . . . . . ..o . . ..*** . . . . . . ..Oo...*.o  . . ..o. oo . . . . ..*o*..*..*** . . . ..o*.
d. Todetermhteachm’  paylevels . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

To hdp  teachefs  fOCUS On StuCht OutCGrTWS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

:. To give administrators greater control over teadter  job @ormmce . . . . . . . . . . .
9. To recognize and reinforce teaching excellence . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
h. To make tenure and promotion decisions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
i. To help teachers define standards for their peers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Great Moderate
extent extent

1 2
1 2
1 2
1 2
1 2
1 2
1 2
1 2
1 2

small
extent

3
3
3
3
3
3
3
3
3

Not
at all

4
4
4
4
4
4
4
4
4

Please keep a copy of this questionnaire for your recotis.  Thank you for responding.
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