§1214.1103

(b) A rating panel composed of dis-
cipline experts will review and rate
qualified applicants as ‘“‘Qualified’” or
“Highly Qualified.”

(c) Efforts will be made to ensure
that minorities and females are in-
cluded among these discipline experts
on the rating panel.

(d) The criteria for each level will be
developed and will serve as the basis
for the ratings. The evaluation will be
based on the quality of the individual’s
academic background and experience
and the extent to which the individ-
ual’s academic achievements, experi-
ence, and special qualifications relate
to the astronaut candidate position.
Reference information on those rated
“Highly Qualified” will normally be
obtained. This evaluation process will
be monitored to ensure adherence to
applicable policy, laws, and regula-
tions.

(e) Those rated ‘‘Highly Qualified”
may be required to obtain a Class | or
Class Il physical. Only medically quali-
fied applicants will be referred for final
evaluation and possible interview and
selection. Those who are not medically
qualified will be so informed and will
not be eligible for further consider-
ation.

[54 FR 37940, Sept. 14, 1989, as amended at 68
FR 19948, Apr. 23, 2003]

§1214.1103 Application cutoff date.

(a) The JSC Director, or designee, is
responsible for identifying the need for
additional astronaut candidates and for
obtaining necessary approval to make
selections.

(b) Once such approval has been ob-
tained, a cutoff date for the acceptance
of applications will be established. Ap-
plications received after the date of the
request will be maintained and proc-
essed for the next selection.

[54 FR 37940, Sept. 14, 1989, as amended at 68
FR 19948, Apr. 23, 2003]

§1214.1104 Evaluation and ranking of
highly qualified candidates.

(a) A selection board consisting of
discipline experts, and such other per-
sons as appropriate, will further evalu-
ate and rank the ““Highly Qualified”
applicants.
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(b) Efforts will be made to assure
that minorities and females are in-
cluded on this board.

(c) The “Highly Qualified’ applicants
who are determined to be the ‘‘Best
Qualified”” will be invited to the John-
son Space Center for an interview, ori-
entation, and detailed medical evalua-
tion.

(d) Background investigations will
normally be initiated on those appli-
cants rated ‘‘Best Qualified.”

[54 FR 37940, Sept. 14, 1989, as amended at 68
FR 19948, Apr. 23, 2003]

§1214.1105

Final rankings will be based on a
combination of the selection board’s
initial evaluations and the results of
the interview process. Veteran’s pref-
erence will be included in this final
ranking in accordance with applicable
regulations.

Final ranking.

§1214.1106 Selection of astronaut can-
didates.

The selection board will recommend
to the JSC Director its selection of
candidates from among those finalists
who are medically qualified. The num-
ber and names of candidates selected to
be added to the corps will be approved,
as required, by JSC/ NASA manage-
ment and the Associate Administrator
for Space Flight, prior to notifying the
individuals or the public.

§1214.1107 Notification.

Selectees and the appropriate mili-
tary services will be notified and the
public informed. AIll unsuccessful
qualified applicants will be notified of
nonselection and given the opportunity
to update their applications and indi-
cate their desire to receive consider-
ation for future selections.

Subparts 1214.12-1214.16
[Reserved]

Subpart 1214.17—Space Flight
Participants

AUTHORITY: 42 U.S.C. 2473 and the National
Aeronautics and Space Act of 1958, as amend-
ed.

SOURCE: 49 FR 17737, Apr. 25, 1984, unless
otherwise noted.
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