Announcement Number: Reg 6-DE-2009-0012

Vacancy | nformation

Announcenent Nunber: Reg 6- DE-2009- 0012

Vacancy Description: Supervisory Env Protection Specialist GS-0028-15 (6RA-
DT)

Open Period: Tue Apr 28 00: 00: 00 EDT 2009 - Mon May 18 00: 00: 00 EDT 2009
Series/ Grade: GS-0028 -15/15

Sal ary: $117,738.00 TO $153, 061. 00

Pronmotion Potential: 15

Duty Locations: 1 vacancy in Dallas, TX

Addi tional Infornation

VWho May Apply:
Any U S. citizen may apply.

NOTE: This position is also being announced under Merit Pronotion
procedures under announcenent nunber Reg 6- MP-2009- 0055. To be
consi dered under nultiple announcenents, applicants nust apply
separately under each announcenent.

Job Sunmary:

Easily accessible by public transportation, the EPA Regional Ofice
in downtown Dallas is easily accessible by public transportation
Downtown Dallas is being revitalized through new parks, shopping
centers, urban loft living, and a variety of restaurants. Dallas is
hone to several nmmjor |eague sports teans, and | ocal synphonies and
opera conpani es provi de worl d-class productions. Fanmily

entertai nment abounds in the formof nature, entertai nnent, and

wat er parks, zoos, theaters, and a nunber of top-ranked nuseuns.

Af f or dabl e housi ng, a heal thy econony, and nore shopping centers per
capita than any other major U S. city nake Dallas a great place to
live and worKk!

This position is located in the U S. Environnental Protection
Agency, Region 6, Ofice of the Regional Admi nistrator, Ofice of
the Deputy Regional Adnministrator, Ofice of Environmental Justice
and Tribal Affairs, 6RA-DT, Dallas, Texas. The incunbent directs
and provi des advi ce and assistance on all aspects of Environmental
Justice and Tribal issues within Region 6.

Key Requirenents:
* Must be a U.S. citizen

* Travel, transportation and rel ocati on expenses are not authorized.
* Appoi ntment subject to satisfactory results of national agency check
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* You nay be subject to a one-year supervisory probationary period.

Position I nformation:
Full -tinme
Per manent

Maj or Duti es:

The incunmbent serves as the Director of the O fice of Environnental
Justice and Tribal Affairs and directs the work of two teans through
the two team | eaders. Works closely with the Deputy Regi ona

Admi ni strator, advises the Regional Administrator, Senior Staff, and
program managers on Environmental Justice and Tribal relations and
affairs and the public ranmifications of Agency proposals and
actions. Incunbent has the authority to nake deci sions, establish
agreements and conmit the programto the course of action to ensure
that objectives are net in assigned areas. Assists the Deputy

Regi onal Administrator in devel oping, directing, and inplenenting
the Region's Environnmental Justice and Tribal strategy. Represents
the Regional office in relations with organizations and i ndividuals
concerned with Environnental Justice and/or Tribal issues.
Represents the Deputy Regional Administrator, participating in
formal and informal nmanagenment neetings and contributes advice
relative to the Environnental Justice and Tribal Affairs programfor
use in nmanagerial and policy decision nmaking processes. Serves as
the alternate to the Regional Adninistrator and Deputy Regi ona
Admi ni strator on the National Tribal Operations Counsel and the

Regi onal Tribal Operations Counsel. Assists the Deputy Regi ona

Adm ni strator in determ ning program goals and devel ops plans and
strategies for inplenentation. Responsible for the content of the
Envi ronmental Justice and Tri bal Wb Page. Directs the

Envi ronnmental Justice and Tribal General Assistance Program (GAP)
grant prograns. Responsible for negotiation of Tribal Environnmental
Agreenments (TEAs). Directs the devel opnent and inpl enentation grant
policy and procedures. Leads the Regional |ndian Wrkgroup (R W5
with representatives fromall Regi onal prograns.

The position is not included in the bargaining unit.

Qualifications and Eval uati ons:

Must be a U S. citizen.

There is no substitution of education for experience at the GS-15
grade | evel
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BASI C QUALI FI CATI ON REQUI REMENT

For consideration at the GS-15 |l evel, the applicant nust have at

| east one year of full-tine specialized experience equivalent in
difficulty and conplexity to the GS-14 grade level in the federa
service. To be creditable, this experience nmust have equi pped the
applicant with the particular know edge, skills and abilities
(KSA's) to perform successfully the duties of the position, and nust
typically be in or related to the position to be filled.
Speci al i zed experience for this position is that which has included
devel opi ng, analyzing, evaluating and nodifying Tribal and/or

Envi ronment al Justice progranms, policies and procedures at the

seni or | eadership |evel

In addition to the basic qualifications requirenent, applicants mnust
al so neet one of two Selective Factors described bel ow

The Sel ective Factors will be used to determ ne m ni num
qualifications for this position. Applicants not possessing at

| east one of these Selective Factors will be found ineligible for
this position.

1. Mastery level know edge of Native Anerican culture and | eadership
protocol in order to work with Tribal environmental directors and
other Tribal |eaders in devel oping solutions to environnmenta

contami nation or health issues.

2. Mastery level know edge of political |eadership nethods and
protocol within conmunities, grass roots organi zations and | oca
governnents, in order to develop solutions to environmental justice
contam nation, or health issues.

Evi dence of the candidate's qualifications regarding either of the

two selective factors above nust be denonstrated through experience
whi ch included addressing politically sensitive, highly visible or

controversial issues through negotiation and persuasion

How You W1l Be Eval uated:

Applicants will be rated on the extent and quality of experience
education, and training relevant to the duties of the position
Eligible applicants will receive a nunerical rating based on their
responses to the application questions for this position subnmtted
on-line via USAJOBS. These responses nust be substantiated by your
on-line resune. Applicants who do not respond to the application
guestions may be rated ineligible.
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The application questions are designed to assess your ability to
denmonstrate the foll ow ng conpetenci es:

1. Sskill in planning, devel oping and carrying out Environmental
Justice and Tribal Affairs prograns.

2. Skill in providing advice and assi stance to under represented
communities and/or tribal governnents on matters relating to the
devel opnent, execution, add nonitoring of environnmental protection
policies, plans and prograns.

3. Leadership, conmunication and negotiation skills.

How to Apply:

NOTE: USAJOBS recently inplenented a feature which pernits you to
upl oad certain docunents to your account. Please note at this tinme
the Environnental Protection Agency is not accepting online
attachnent docunents. It is inportant that you carefully read and
follow the instructions in the Required Docunents section to ensure
your supporting docunentation is received in our office so you will
recei ve appropriate consideration for this position

Resunme and application questions for this vacancy MJST be received
on-line via the USAJOBS web site BEFORE mi dni ght Eastern Tine on the
closing date of this announcement. Most libraries, |ocal enploynent
of fices, and vocational rehabilitation services can provide access
to the Internet and assistance for online submssion. Only conplete
online resumes will be considered for this position; paper
applications will not be accepted. |If you fail to subnit a COVPLETE
online resunme, you WLL NOT be considered for this position. |If

appl ying online poses a hardship to any applicant, we wll provide
assistance to ensure that applications are subnitted online by the
closing date. Applicants with hardshi ps nust contact Vicki Broach on
214-665- 6539, PRIOR TO THE CLOSI NG DATE OF THE ANNOUNCEMENT, who can
provi de assistance for online submssion. Failure to follow these
instructi ons may have an i npact on your opportunity to conpete for

t hi s announcenent .

Requi red Docunents:

Al'l veterans nmust submit a copy of their DD 214 or docunentation of
qual i fying service or receipt of a qualifying canpaign badge or neda
to claimveteran's preference. Veterans claimng 10-point preference
must al so subnmit an SF 15 and its supporting docunentation
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CAREER TRANSI TI ON ASSI STANCE PROGRAM ( CTAP) OR | NTERAGENCY CAREER
TRANSI TI ON ASSI STANCE PROGRAM (| CTAP)

I ndi vi dual s who have special priority selection under these prograns
must be well qualified for the position to receive consideration for
special priority selection. CTAP and ICTAP eligibles will be
considered well qualified if they neet OPM qualification standards,
as well as all selective placenent (mandatory) factors, and rate at
the fully successful level on all ranking factors for the position
CTAP and ICTAP eligibles will be considered well qualified if they
earn a mini num score of 85.

Applicants claimng CTAP/I CTAP eligibility nust submt proof that
they nmeet the requirenents of 5 CFR 330.605(a) for CTAP and 5 CFR
330. 704 for ICTAP. This includes providing a copy of the agency
notice, their nost recent Perfornmance Rating, and their nost recent
SF-50 noting current position, grade level, and duty location. CTAP
and I CTAP eligibles will be considered well qualified if they earn a
m ni mum score of 85 (prior to the assignment of veteran's preference
points). For nmore information on CTAP/ICTAP eligibility

requi renents, please visit http://ww. opm gov/ctap/index. htm

You nust ensure that the vacancy announcenment nunber is annotated on
your docunents

Wien appl ying for a non-conpetitive appoi ntnments, such as Schedul e
A, you must submit docunentation as to your eligibility for this type
of appoi nt nent.

Suppl enental application materials nust be postrmarked by the closing
date of the announcenent. This material nmay be faxed to 214-665-
6538 or sent to the address identified bel ow and nmust include the
announcernent nunber for which applying. Supplenmental application
materials sent in U S. Governnent postage paid envel opes will not be
consi der ed.

MAI LI NG ADDRESS:

Envi ronnmental Protection Agency
Human Resources O fice (6NMD AP)
1445 Ross Avenue

Dal l as, TX 75202-2733

What to Expect Next:
Once your conplete application is received and the vacancy
announcenent cl oses, we will conduct an eval uation of your
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qualifications and determ ne your ranking. Al applicants will be
notified of the final status of this vacancy announcenent through
enai | .

Benefits:

The Federal government offers a nunber of exceptional benefits to
its enpl oyees. The follow ng Web address is provided for your
reference to explore the major benefits offered to nost Federa
enpl oyees. http://ww. usaj obs. opm gov/ei 61. asp

Addi ti onal | nfornmation:
EPA HAS A DRUG TESTI NG AND NO SMXXI NG POLI CY

EPA provi des reasonabl e accompdations to applicants with
disabilities. |If you need a reasonable accommodati on for any part
of the application and hiring process, please notify Vicki Broach at
214-665-6539 prior to the closing date of this announcenent. The
deci sion on granting reasonabl e accommpdations will be on a case-by-
case basis.

EPA is an equal opportunity enployer. Selection for this position
will be based solely on nerit without regard to race, color
religion, age, gender, national origin, political affiliation
disability, sexual orientation, marital or famly status or any
other non-nerit factors.

Your application contains information subject to the Privacy Act
(P.L. 93-579 and 5 USC 552a). This information is used to determ ne
your qualifications for enploynment. The use of this information is
aut hori zed under Title 5 USC, Sections 3302 and 3361.

NOTI CE: Federal law requires all enployers to verify the identity
and enmpl oynment eligibility of all persons hired to work in the United
St at es.

This enployer will provide the Social Security Administration (SSA)
and, if necessary, the Departnent of Honeland Security (DHS), with
i nformation from each new enpl oyees Form1-9 to confirmwork

aut hori zati on.

| MPORTANT: | f the Governnment cannot confirmthat you are authorized
to work, this enployer is required to provide you witten
instructions and an opportunity to contact SSA and/or DHS

bef ore taki ng adverse action agai nst you, including termnating your
enpl oynent .
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Enpl oyers may not use E-Verify to pre-screen job applicants or to re-
verify current enployees and may not limt or influence the choice of
docunents presented for use on the Form|-9.

In order to determnmi ne whether Form1-9 docunmentation is valid, this
enpl oyer uses E-verify's photo screening tool to match the

phot ogr aph appearing on some permanent resident and enpl oynent

aut hori zation cards with the official U S. Ctizenship and Inmm gration
Services' (USCI'S) photograph

If you believe that your enployer has violated its responsibilities
under this programor has discrimnated agai nst you during the
verification process based upon your national origin or citizenship
status, please call the Ofice of Special Counsel at 1-800-255-7688
(TDD: 1-800-237-2515)

I mportant! All the information you provide nmay be verified by a review of the
wor k experience and/or education as shown on your application forms, by
checki ng references and through ot her neans, such as the interview process.

Any exaggeration of your experience, false statenents, or attenpts to concea
i nformati on may be grounds for not hiring you, or for firing you after you

begi n wor k.
Pl ease make sure that you have attached your resume. You will be disqualified
fromconsideration if your resume has not been subnitted before this vacancy

cl oses.

Pl ease renenber to send all supporting docunentation to the HR office for
proper consideration.

Thank you for your interest in working for Environnental Protection Agency
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Applicant's Signature Date Application Conpl eted

Applicant's Nane Printed



