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EXECUTIVE SUMMARY

On August 291996, EPA published req@iments for lead-based paintiaittes in target housing
and child-occupied facilities. Lead-based paint activities are lead inspection, risk assessment, and
abatement. The primary objective of these requirements is to ensure theitityaiifih trained and qualified
workforce to identify and address lead-based paint hazards and to enstndithdtals and firms conduct
lead-based paint activities in a way that safeguards the environment and protects the health of occupants,
especially children under seven years of age. The regulation, which was promulgated unded®a¢tipof
the Toxic Substances Control Act (TSCA), sets standards for performing lead-based patigsattiat are
reliable, effective, and safe. It also requires that all individuals engaged in lead-based paint activities be
properly trained, that training programs be accredited, and that firms and individuals be certified for
conducting lead-based paint activities.

TSCA 840Z4a)(3) directs the Adimistrator of EPA to impose accreditation and certification fees to
cover the costs of administering and enforcing these standards and regulations in States and Tribal Areas that
are not authorized to operate their own lead-based paint programs. On September 2, 1998, EPA published a
proposed rule and a final rule to establish thesefees. This report supports EPA's new final accreditation and
certification fee rulemaking by: (1) estimating the total costs to administer and enforce the §482£8a)
certification program in States and Tribal Areas without an authorized program; (2) estimating the fees
required to cover these costs; and (3) analyzing the potential impact of these fees on small entities and low-
income and minority populations.

EPA considered a wide range of data in preparing this report. The most important sources of data
were nine State lead-based paint accreditation and certification programs and the Regulatory Impact
Analysis for the Section 402(a) and 404 rulemaking. Other data sources, which are discussed throughout the
report, include interviews with industry experts, U.S. Bureau of the Census, DiBradsitreet, prior EPA
analyses, and public comments on the final ruleimg

This Executive Summary discusses the five basic analytical steps in the report and the associated
findings:

. Projecting the universe of fee payers and the corresponding number of applications
for accreditation and certification (Chapter 2);

. Estimating Section 402 program costs (Chapter 3);
. Calculating the fee levels to recover costs under several regulatory options (Chapter
4);

! Final rule at 61Federal Registe#5778; codified at 40 CFR Part 745.

2 Proposed rule at 6Bederal Registe#6734; final rule at 6Federal Registe#6668.

% Data Summary for Nine State Lead Accreditation and Certification Prograh$, Environmental Protection
Agency, Office of Pollution Prevention and Toxics, Economics, Exposure and Technology Division, Economic and

Policy Analysis Branch, March 1998 (updatedgust1998).

4 TSCA Title IV, Section402(a) and 404: Target Housing and Child-Occupied ifiaes Final Rule Regulatory
Impact AnalysisAugust1996.
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. Examining the sensitivity of estimates to kegrpmeters (Chapter 5); and

. Assessing the economic impact of the fees on small entities (Chapter 6) and low-
income and minority populations (Chapter 7).

Other required analyses completed for this rulemaking are briefly discussed in Chapter 8. They are analyses
required by the Paperwork Reduction Act, Executive Order 12866, and thimtlsd Mandates Reform Act

and analyses of the impact of the fees on international trade and technical innovation. Chapter 9 presents
conclusions of the analysis.

Projected Number of Applications

The national universe of potential accreditation and certification fee payers is composed of training
providers, firms, and individuals involved in lead-based paint activities. EPA estimated the national demand
for lead-based paint accreditation and certification by developing a proxy for the total number of potential fee
payers. To develop this proxy, EPA determined the average ratio of accredited training providers and
certified firms and individuals to the number of housing units with damaged lead-based paint in eight States.
Using this ratio, EPA extrapolated to all U.S. States, Tribal Areas, and U.S. Territories to estimate the
national universe of training providers, firms, and individuals. (See Exhibit ES-1.)

Exhibit ES-1
Estimated EPA-Administered Universe
) EPA-Administered Universe
National
Type of Entity Universe Year 1 Year 2 Year 3 Year 4 Year 5
Accredited Training Providefs 177 51 51 44 37 30
Certified Firms 4,069 1,167 1,167 1,011 856 700
Certified Individuals 17,249 4,948 4,948 4,287 3,628 2,96
Total Number of Entities * 21,495 6,166 6,166 5,342 4,521 3,694

* Includes both for-profit training providers (60 percent) and State, local government, and nonprofit training providers (40

percent).

EPA made a simplifying assumption that the size of the national universe of fee payers will remain
constant over a five-year projection period. As States adopt their own lead accreditation and certification
programs, however, the size of the EPA-administered universe will decline. In this analysis, EPA assumed
that 32 States and the District of Columbia will be authorized to operate their own lead accreditation and
certification programs by the first year of the program and that the EPA-administered universe of 18 States,
Tribal Areas, and U.S. Territories will decrease between years three and five as EPA authorizes another seven
State programs.

EPA used the annual EPA-administered universe estimates to project the annual number of
applications to EPA Regional offices for accreditation and certification. The projections incorporate
assumptions about the periodic expiration of accreditations and certifications, the rate of entry and exit from
the lead-based paint services industry by fee payers, and the training programs offered by training providers.
The projected annual number of accreditations and certifications over five years is summarized in Exhibit ES-
2 below. The number of accreditations and certifications is high in the first year of the program as the
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accreditation and certification requirements take effect. The level nitgatrops considerably in years two

and three as only new entrants into the industry submit applications. The level of activity increases in the
fourth and fifth years because of the expiration of the initial accreditations and certifications issued in the first
two years of the program. The number of re-accreditations, certification extensions, and re-certifications,
however, is substantially lower than the numbeinitfal accreditations and certifications in years one and

two. The number declines primarily because the number of States in the EPA-administered universe
decreases starting in year three.

Exhibit ES-2
Accreditations, Re-accreditations, Certifications,
Certification Extensions, and Re-certifications Per Year

EPA-Administered Universe
Type of Entity Year 1 Year 2 Year 3 Year 4 Year 5

Training Provider$

-- Training Program Accreditations 320 4 4 0 0

-- Training Program Re-accreditations 0 0 0 0 184
Firms

-- Certifications 1,167 117 101 86 7Q

-- Certification Extensions * 0 0 0 624 51
Individuals

-- Certifications 4,948 1,104 956 804 661

-- Re-certifications 0 0 0 0 692
Total Number of Applications ** 6,435 1,225 1,061 1,519 1,661

*  The number of firm certification extensions is presented here but was not included in the universe for the initial

fee calculations. In response to public comments received on the final rule published on Septdrag8r a,
firm certification extension fee was added to the program, allowing a direct reduction of worker fees. See
Section 4.2.

** Includes both for-profit training providers (60 percent) and State, local government, and nonpraofit training
providers (40 percent).

The estimates for training providers include both for-profit (60 percent) and not-for-profit training
providers (40 percent). However, only training programs offered by for-profit training providers will be
assessed accreditation fees because TSCA(BA32 states that EPA (or an authorized State) shall not
impose fees “on any State, local government, or nonprofit training program.”

TSCA 8402(a) Program Costs

To estimate the cost of administering and enforcing the TSCA 8402(a) program in arteast wit
authorized programs, EPA identified the specific activities that EPA Headquarters or Regions will perform
and then estimated the costs for each activity. Costs include salaries, overhead multipliers, andsthirect co
The total cost is the sum of EPAs Headquarters administrative costs, Headquartererapfurcsts,

Regional administrative ats, and Rgional enfocement cets.

EPA estimated the costs for Regional administrative activitieser applicationbasis (e.g., cost

to review an application, cost to issue a certificate), since these costs depend largely on the number and type
of applications eceived. The total program cost for EPA Regional administrative activities is the sum of the
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EPA Regional administrative costs for each type of application multiplied by the total number of that type of
application.

EPA diredly estimated total costs for enforcemant activities and Headquarters administrative
activities, since these activities canna be linked to spedfic applications. As more States recave
authorization over the five-year modding period, the annual cost for enforcement activities and Headquarters
administrative activities is assumed to deaease proportionall y with the number of entities in the EPA-
administered universe.

Over thefirst two years, total program costs are estimated to deaease abruptly from $2.3 million to
$0.9 millio n as the first-year application surge passs. In the third and fourth years, costs dedine further as
more States are assumed to be authorized for their own lead acareditation and certification programs. In the
fifth year, the costs increase due to the re-acareditation and re-cetification of entities that were initially
accredited or cetified in thefirst year. Regional administrative costs acoourt for approximately 47 percent of
cumulative program costs Most of the remaining costs are for Regional enforcement activities, including
enforcement of the work practice standards. See Exhibit ES-3.

Exhibit ES-3
EPA Secton 402 Program Cogs Over Five Years

Healquarters Administrative Costs $170000
Region& Administrative Costs

Accreditation $603000

Firm Certification $421,000

Firm Certification Extension $110,000

Individual Certificaion $1,502,000
Headquarters Enforcement Costs $315000
Regional Enforcement Costs $2,478000
Total* $5,600,000

* Total may not sum due to rounding.

This report also separaey examines costs that will arise only for cetain fee payers, including the
costs of: (1) taking cetification examinations, which are nat required for all lead-based paint disciplines; (2)
obtaining acareditation or cetification in an EPA-administered State orTribal Area vhile already possessng
accreditation pcetification in anather EPA-administered jurisdictionor in an authorized State (multi-
jurisdiction registration); and (3@mlacing lost identification cards and cetificates. The estimated fee for
certification examinations is $70.h@estimated fee for registering in multiple EPA-administered
jurisdictions is $35. However, training providelisiris, and individuals seeking an initial accreditation or
certification in an EPA-administered jurisdiction whileeady possessng acareditation or cetification in an
authorized State must pay the full initial accreditatipoedification fee for the EPA-administered program
The estimated fee for replacing lost cards antiftmtesis $15 These costs are nat included in Exhibit ES-3

Fee L evels under Regulatory Options

EPA estimated the TSCA 8402a)(3) feeleves required to cover the costs of administering and
enforcing the program under four different regulatory options based on two separéae questions:
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QD How should EPA assign costs that cannot be attributed to specific applications
across fee payers®PA is considering allocating its enfmment costs and
Headquarters administrative costs to all entities in the Section 402 universe using
the following two methods:

- Fixed amount per applicationln this approach, the same dollar amount of
enforcement costs and Headquartersiadrative costs would be
attributed to each applicant.

> Fixed ratio of Regional administrative costs to EPA enforcement costs
and Headquarters administrative costs. this approach, the Regional
administrative costs for each type of accreditation or certification (e.g.,
supervisor training program accreditation, firm certification) would be
multiplied by a fixed ratio to determine the portion of other costs each
applicant would pay.

2) How many different categories of fees should be used for training providers and
individuals? EPA is considering two fee structure options to specify which training
providers or individuals would pay the same fees. (There is only one fee for firms
because they all face the same certification requirements.)

> Stratified Average CostUnder this option, fee levels for different types of
applicants are estimated based on the administrative and enforcement
burden they impose on EPA. This option results in 31 different fees.

- Simplified Average CostUnder this option, an average fee level is
estimated for broad groups of training providers or individuals. The fee
generally does not vary according to the relative burden that a fee payer
within the larger group imposes on EPA. This option results in five
separate fees.

Thus, the four options are: (1) Fixed Amount, Stratified Average Cost; (2) Fixed Amount, Simplified
Average Cost; (3) Fixed Ratio, Stratified Average Cost; and (4) Fixed Ratio, Simplified Average Cost. The
estimated fee levels for the four regulatory options are summarized in Exhibit ES-4 below.

The accreditation fee levels for the Fixed Ratio options are consistently higher for all training
providers than the Fixed Amount options. The reason for these higher fees is that allocatingreaftr
costs and Headquarters administrative costs using the Fixed Ratio approach, whether using the Stratified
Average Cost or the Simplified Average Cost method, attributes more costs to those fee categories with
higher aggregate Regional administrativetsp namely certification fees. Consequently, the Fixed Ratio
approach results in higher overall fees for training providers and firms and lower fees for individuals . The
reverse is true using the Fixed Amount approach.

The Stratified Average Cost options result in a wider range of fee levels than the Simplified Average
Cost options because fee levels are set based on the activities and associated burdens required to accredit
orcertify a particular type of applicant (e.g., initial supervisor training program) rather than an average burden
for an entire category of applicants (e.g., all initial and refresher training programs). As a result, under the

5 Exceptions to this general result include slightly higher initial certification fees for Inspectors and marginally
lower re-accreditation fees for Project Designers under the Fixed Ratio, Stratified Average Cost option.
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Exhibit ES-4
Estimated Fee Levels under Four Options

Stratified Average Cost Approach

Simplified Average Cost Approach

Fixed Amount Fixed Ratio Fixed Amount Fixed Ratio
Training Program Accreditation ;| Re-accreditation | Accreditation | Re-accreditation | Accreditation : Re-accreditation | Accreditation : Re-accreditdion
Initial Inspector $2,500 $1,600 $4,860 $2,900 $1,640 $1,080 $3,00¢ $1,77(0
Training | Risk Assessor $1,760 $1,150 $3,240 $1,940 $1,640 $1,080 $3,000 $1,77
Supervisor $3,250 $2,050 $6,490 $3,870 $1,640 $1,080 $3,00€ $1,770
Worker $1,760 $1,150 $3,240 $1,940 $1,640 $1,080 $3,000 $1,770
Project Designer $1,010 $710 $1,620 $970 $1,640 $1,080 $3,00 $1,77¢
Refresher| Inspector $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Training | Risk Assessor $1,010 $710 $1,620 $970 $1,640 $1,080 $3,00 $1,77(
Supervisor $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Worker $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Project Designer $640 $490 $810 $480 $1,640 $1,080 $3,000 $1,770
Firms* Certification Certification Certification Certification Certification Certification Certification Certification
Extension Extension Extension Extension
$540 $430 $590 $430 $540 $430 $590 $430
Individuals Certification Re-certification Certification Re-certification Certification Re-certification Certification Re-certification
Inspectof* $470 $350 $370 $190 $500 $380 $430 $250
Risk Assessdt $590 $420 $620 $340 $500 $380 $430 $250
Supervisor** $540 $390 $520 $280 $500 $380 $430 $250
Worker* $280 $240 $120 $50 $350 $300 $280 $170
Project Designer $470 $390 $450 $280 $430 $380 $360 $250

* Fees are adjusted in response to public comments received on the final rulemaking published on Sepi@98és@ Section 4.2).
** Fees include the $70 examination fee (see Section 3.5.1).
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Stratified Average Cost approach, the fees paid by any specific type of training provider or individual would
be more reflective of the actual burden incurred by EPA to accredit or certify that specific type of applicant.
While the Stratified Average Cost approach offers greater precision, the Simplified Average Cost approach
has the benefit of administrative simplicity by creating five rather than 31 separate fees. Firm certification
fees are not affected, however, since a single fee category is estimated for them under both fee structure
options.

EPA will to use the Fixed Amount approach becauserall, the fees result in lower potential
economic impacts than with the Fixed Ratio approach. That is, the burden is more evenly distributed over all
fee payers, rather than directed at the relatively few (for-profit) training providers. Furthermore, the fee levels
under the Fixed Amount option more closely match state lead accreditation and certification fee levels.

In response to public comments that the Agency received on the Septeri9&8Xjnal rulem&ing,
EPA decided to create a firm certification extension fee. Several firms commented that the worker fees
seemedigh relative to the firm fees. They suggested reducing the worker fees and increasing the firm fees.
A large portion of the fees on firms and workers reflects the cost of Regionakenfient advities. EPA
enforcement of firm and worker standards is typically directed at firms instead of workers. The fees,
however, assumed that these enforcement castitMbe similar for firms and workers. To address this
issue, the Agency is creating a firm certification extension fee and using the revenue from this fee to reduce
Regional enfarement costs charged to workekdnder the new final rule, firms are required to extend their
certification every three years.

The firms applying for extension of their certifications will add an administrative burden to the
program. The program costs increase by the $IBianal administrative burden of processing the
certification extension per applicant, approximately $110,000. To rddiéi@nal revenue, EPA decided to
charge the firms applying for extensions the average estimated cost of Regioned¢erdor per applicant,
which is approximately $263. By assessing the 675 firms expected to apply for certificatiori@x$ens
years four and five the average cost of Regional efiment per applican$263), EPA can generate an
additional$180,000 of revenue. This revenue, if redistributed among the 2,305 workers that will apply for
certification and re-certification over the five-year modeling period, decreases worker certification and re-
certification fees by $80 per applicant. Therefore, for all fee options, EPA assigned firm certification
extension fees of $430 ($263 lenal enfocement cost $163 adnnistrative processing cost) and reduced
worker fees by $80. To simplify the analysis, the same tgestments were used for the Fixed Ratio
approach.

EPA compared the Section 402 fees estimated in this analysis with those charged for lead
accreditation and certification by the nine States that participated in EPA's data gatherin{Cxfibarnia,
lllinois, Maine, Massachusts, New Hampshire, fio, Rhode Island, Vermont, and Virginia) and Arkansas,
Louisiana, Oklahoma, and Texas, whose fees were identified by EPA Region VI. After adjusting for
differences in the renewal periods, the difference between the estimated Federal Section 402 fees and State
fees are often substantial. These differences largely reflect a key difference between the Federal and State
programs: State fee levels are not necessarily set to recover the full costs to administer and enforce a State’s
lead accreditation and certification program. State fee levels in Arkansas, California, lllinois, Louisiana,
Ohio, Oklahoma, Texas, and Virginia were intended to fully recover the costs of their lead accreditation and
certification programs. In practice, however, program costs substantiatygdxhe amunt recovered in fee
revenues. Virginia is the only State in this analysis reporting a self-supporting lead accreditation and
certification fee program. The estimated Section 402 fee levels are largely comparable to th@ndimngsp
fees levied by Virginia.
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Sensitivity of Estimates to Kelparameters

EPA examined the sensitivity of the TSG¥02(a) program cost and fee level estimates to the
following key assumptions or inputs:

. The estimated size of the universe of fee payers;

. The potential number of States in which EPA will administer the Section 402
program over the five-year projection period;

. The distribution of certified individuals among lead-based paint disciplines; and

. The rates at which training providers, firms, and individuals are assumed to enter
and exit the industry.

The sensitivity analysis indicated that, overall, the estimated program costs and fee levels are fairly robust
with respect to the underlying methodology and assumptions. A fundamental reason for this robustness is
that the costs to administer and enforce the Section 402 program are estimated as much as pogstble on a
applicationbasis. Only costs that cannot be linked to specific transactions (i.e.cenfent costs and
Headquarters administrative costs) dtecated using either a Fixed Amount or Fixed Ratio approach. This
approach reduces the sensitivity of the estimated fees to the size of the regulated universe and other key
analytical assumptions.

Impact of Fees on Small Entities

To address the requirements of thegRlatory Flexibility Act (5 U.S.C. Sectiof01-602), as
amended by the Small Business Regulatory Egiorent Fairness ACEBREFA), EPA examined two issues:

. The number of small entities affected by the rule; and
. The extent of the rule's impacts on these entities.

Under the rule, two types of organizations involved in lead-based paint activities will be required to pay fees:
training providers and firms.

To estimate how these fees affect for-profit training providers that offer different combinations of
training programs, EPA analyzed potential impacts on two categories of training providers: (1) partial-
service providers offering initial and refresher training in two disciplines: worker and supervisor; and (2)
full-service providers offering both initial and refresher training in four or five disciplines. Sixty percent of
full-service training providers (30 percent of all firms) are assumed to offer four training programs (worker,
supervisor, inspector, and risk assessor), and the remaining 40 percent of full-service training providers are
assumed also to offer initial and refresher project designer training. EPA did not examine impacts on State,
local government, and nonprofit training providers because they are exempt from accreditation fees.

To estimate how the fees may impact small firms, EPA analyzed the potential effect of both firm and
individual certification fees. Certified firms may pay the certification fees for their employees, in addition to
the firm certification fee. Since the extent of this practice is uncertain, EPA analyzed two scenarios: (1) all
firms pay employee certification fees, plus a firm certification fee; and (2) half of all firms pay employee
certification fees, plus a firm certification fee. Based on State program experience, EPA believes that a few
nonprofit organizations and local governments may seek firm certification and pay certification fees for
themselves and their employees.
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Exhibit ES-5 summarizes the number of small businesses experiencing different levels of economic
impacts for the Fixed Amount, Stratified Average Cost option. Using national data on businesses in SIC
1799 (Special Trade Contractors), 12 of 31 for-profitrtitag providers are expected to incur impacts greater
than three percent as a result of the rule. Using data on the revenue of actual lead training providers in
Massachusetts and Ohio, however, no training providers are projected to have impacts greater than three
percent of their annual revenue. In comparison, all lead-based paint activities firms are expected to incur
impacts below one percent in all scenarios. The largest impact is expected for the firms in the smallest
revenue category that pay all employee certification fees. The cost impact for those firms is estimated at 0.87
percent of total annual revenue. Thus, firms can be expected to face lower impacts than training providers

from the rule.

Exhibit ES-5
Annual Small Business Impacts
(Fixed Amount, Stratified Average Cost Option)

Training Firms * Lead-based Paint Activities Firms
) ) Scenario 2: Half Pay Fees
Impact Partial Scenario 1:

Estimate All Firms Full-Service Service Pay All Fees Pay No Pay
Less than 1,553 firms 6 firms 6 firms 1,541 firmg 770 firms 770 firms
1 percent (99% of total) (19%) (19%) (100%) (50%) (50%)
More than 18 firms 9 firms 9 firms 0 firms 0 firms 0 firms
1 percent (1% of total) (29%) (29%) (0%) (0%) (0%)
More than 12 firms 6 firms 6 firms 0 firms 0 firms 0 firms
3 percent (1% of total) (19%) (19%) (0%) (0%) (0%)

* Based on SIC 1799 data. Using Massachusetts and Ohio data, no training firms are in the greater than 3 percent impact
category, 1 training firm is in the greater than 1 percent category, and 30 firms are in the less than 1 percent category.
** |ndividual entries may not sum to totals due to rounding.

Environmental Justice Considerations

Executive Order 12898 requires Federal agencies to develapvanmmental justice strategy and
identify disproportionately adverse human health or environmental effects of programs, policies, and
activities on minority and low-income populations. Sectd@?(a)(3) directs EPA to impose fees on persons
operating accredited training programs and on firms and individuals certified to perform lead-based paint
activities. These fees must cover the costs of administering and enforcing the regulations and standards under
TSCA 8402 in States where EPA is responsible for programémphtaibn. The environmental justice
analysis focuses on the potential environmental justice impacts of the fees on disadvantaged households and
described programs that assist low-income and minority households in obtaining lead-based paint services,
which may help offset the potential negative impacts of the fees. The analysis also considers possible impacts
of the fees on minority and low-income firms and workers.

The fees are not likely to cause severe or disproportionate impacts for minority or low-income
populations. Fees, even if passed on, are a dnaalion of the cost of lead hazard evaluation and aimaint
projects; the fees are not likely to result in fewer leaddrd evaluation or abarhent advities. Further,

EPA, HUD, and others have developed programs to help these communities respond to lead risks; these
programs may offset any potential negative impacts of the fee.
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EPA lacks sufficient data at this time to determine whether the lead accreditation and certification
fees will disproportionately burden minority-owned firms or burden low-income or minority workers engaged
in lead-based paint activities. There are, however, several federally and locally funded programs to assist
minorities in getting training and certification.
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CHAPTER 1:
INTRODUCTION

1.1  Legislative and Regulatory Background

In response to continuing concerns about lead poisoning among American children, Congress passed
the Housing and Community Development Actl&f92, which intuded Title X: The Residential LeaBased
Paint Hazard Reduction Act dR92. Title X amended several existingusing, worker safety, and
environmental statutes and amended the Toxzs&nces Control Act (TSCA) bydding Title IV: Lead
Exposure Reduction.

TSCA 8402(a) (15 U.S.C. 2682)) requires the Admistrator of the U. S. Environmental Protection
Agency (EPA) to promulgate regulations governing lead-based paint activities, namely lead inspection, risk
assessment, and abatement. Seetl@?(a) does not require lead-based paint activities but ensures that
individuals engaged in such activities are properly trained; that training programs are accredited; and that
firms engaged in such activities are certified. Title IV also requires EPA to establish standards for
performing lead-based paint activities that are reliable, effective, and safe. Under Section 404 (15 U.S.C.
2684), EPA may authorize a State or adian Tribe to administer and enforce its own lead-based paint
program, which shall be “as protective as” EPAs program under Se¢08(a).

On August 291996, EPA published req@ments for lead-based paintiaites in target housing
and child-occupied facilities (6Eederal Registed5778) at 40 CFRPart 745under Sections 402 and 404 of
TSCA. The primary objective of this regulation is to ensure the availability of a trained and qualified
workforce to identify and address lead-based paint hazards and to ensunelithdtials and firms
conducting lead-based paint activities will do so in a way that safeguards the environment and protects the
health of occupants, especially children aged six years and under.

Under Subpart L of the rule, EPA established accreditation reopgints for traning programs at 40
CFR 745.225 and certification regeiments for firms anthdividuals at 40 CFR45.226. These gelations
apply to training providers, firms, and individuals performing lead-based paint activities in target housing or
child-occupied facilities. They define regements in thedllowing five lead-based paint disciplines:

. Inspector;

. Risk assessor;

. Supervisor;

. Worker; and

. Project designer.

The Agency established specific work practice standards for each of these disciplines at 405°FER .

Under Subpart Q, EPA established the reguients that State or Tribal programs must meet for
authorization by the Administrator and the procedures EPA will follow in approving, revising, and
withdrawing approval of State or Tribal programs. At the time of this analysis, almost two-thirds of all
States have established their own lead accreditation and certification programs or have passed, or are in the
process of passing, enabling legislation to do so. EPA will administer and enforce the 4RCiR5,

Subparts L and Q regulations only in States and Tribal Areas that do not apply feeaaerEPA
authorization.
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TSCA 840Za)(3) (15 U.S.C2682a)(3))
states that EPA (or an authorized State) shall impose|
fees on: “(A) persons operating training programs
accredited under this title; and (B) lead-based paint
activities contractors certified in accordance with
paragraph (1).” EPA has interpreted the term
“contractors” to include both firms and individuals
conducting lead-based paint activities. Thus, fees wil
be imposed on training providers, firms, and
individuals.

TSCA 84074a)(3) states that EPA (or an
authorized State) shall establish fees “at such a level
is necessary to cover the costs of administering and
enforcing the standards and regulations under this
section which are applicable to such programs and

“SECTION 402. LEAD-BASED PAINT ACTIVITIES
TRAINING AND CERTIFICATION.

(a)(3) ACCREDITATION AND CERTIFICATION FEES.
The Administrator (or the State in the case of an authorized
State program) shall impose a fee on ---

(A) persons operating training programs accredited un
this title; and

(B) lead-based paint activities contractors certified in
accordance with paragraph (1).

The fees shall be established at such a level as is
necessary to cover the costs of administering and enforcing
standards and regulations under this section which are
applicable to such programs and contractors. The fee shall
aBe imposed on any State, local government, or nonprofit

training program. The Administrator (or the State in the cag
of an authorized State program) may waive the fee for lead;
based paint activities contractors under subparagraph (A) fq
the purpose of training their own employees.”

contractors.” EPA has interpreted this statutory

fler

the

not

D

=

language to mean that fees under the Federal program

will be collected to cover all the costs of administering

and enforcing the Section 402 program in non-

authorized States, excluding Section 402 program developmsts. cBursuant to 31 U.S.C. 3302(b), EPA
must deposit fees it collects for government use under this program into the U.S. Treasury as miscellaneous

recepts.

TSCA 8404a)(3) also states that EPA (or an authorized State) shall not impose fees “on any State,

local government, or nonprofit training program” and *

may waive the fee for lead-based paint activities

contractors under subpagraph (A) for the purpose of ining their own employees.” This report addresses

the issues raised by these provisions, namely who wil

| pay for the costs of accrediting State, local

government, and nonprofit training programs and whether EPA should waive accreditation fees for firms who
train their own employees. On September 2, 1998, EPA published a proposed and final lead accreditation
and certification fees rule, soliciting publicrmonent on the final rule.

1.2  Overview of the Report

This analysis supports EPAs new final Section 402(a)(3) lead fee program Kitepiey estimating
the costs to administer and enforce the Section 402 accreditation and certification program in States or Tribal
Areas without an authorized program, by estimating the associated fee levels and by analyzing the resulting
small entity, environmental justice, and other impacts of the fees. This report fulfills these objectives in six
basic steps, as outlined in Exhibit 1-1 and described below. Following the discussion of the methodology,
this section describes the major data sources for the analysis.

1.2.1 Methodology

Project the Universe of Fee Payers

In Chapter 2, EPA projects the universe of training providers, firms, and individuals who will seek
EPA accreditation or certification over the first five years of the program. Specifically, EPA:
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Conceptual Diagram of Methodology

Exhibit 1-1
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— Training provider
accreditations and
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— Firm certifications and
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— Individual certifications
and re-certifications by
discipline

402 PROGi\AM COSTS
(Chapter 3)
Program activities over time
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Total program costs

Costs for certain fee payers

— Certification exams
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4
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(Chapter 4)

Allocation of EPA enforcement costs
and Headquarters administrative costs

Categories of fees
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(Chapter 7)
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OTHER REQUIRED
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(Chapter 8)

Paperwork Reduction
Act

Executive Order 12866

Unfunded Mandates
Reform Act

Impacts on interna-
tional trade and
technological
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. Estimates the national universe of fee payers,

. Reduces the estimates to reflect the universe only in non-authorized States, Tribal Areas, and
Territories where EPA will implemaent the Sedion 402 program; and

. Uses the EPA-administered universe estimates to estimate the number of
accreditations and certifications per year by modedling the periodic expiration of
accreditations or certifications; the rate of entry and exit from the lead-based paint
services industry by training providers, firms, and individuals; and the training
programs offered by individual accredited training providers.

Estimate Section 402 Program Costs

In Chapter 3, EPA describes the spedfic administrative and enforcement activities to be performed
by EPA Headquarters or EPA Regions under the Section 402 program. The chapter estimates the costs for
each activity or set of activities. Thetotal program cost is the sum of Headquarters administrative costs,
Headquarters enforcement costs Regional administrative costs and Regional enforcement costs EPA
Regional administrative activities depend directly on the number and type of accreditation or certification
applications recaved and therefore their costs are estimated and allocated on a per application basis. The
total cost for EPA Regional administrative activities is the sum of the EPA Regional administrative costs for
each type of application multiplied by the total number of that type of application. In contrast, EPA
enforcement activities and Headquarters administrative activities generally canna be linked to spedfic
applications and therefore their costs are estimated and allocated directly. Chapter 3 also separaely examines
costs that will arise only for cetain fee payers, including the costs of (1) taking certification examinations,
which are nat required for all lead-based paint disciplines; (2) registering in multiple jurisdictions and
(3) replacing lst identification cards and certificates.

Cdculate Fee Levels under Regulatory Options

In Chapter 4, EPA estimates the fee levels under avariety of regulatory options. This analysis
addresses two separae issues involved in developing the Section 402(a)(3) rulemaking:

. How should EPA enforcement costs and Headquarters administrative costs be
allocated across fee payers?

. How many different categories of fees should be used for training providers and
individuals? (Thereisonly onefee category for firms because they al face the same
catification requirements.)

Examine Sensitivity of Estimates to Key Parangers

In Chapter 5, the Agency examines the sensitivity of the Section 402 program cost and fee level
estimates to the following assumptions:

. The estimated size of the universe of fee payers;

. The potential reduction over the five-year projection period in the number of States
in which EPA will administer the Section 402 program;
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. The distribution of certified individuals among the lead-based paint disciplines; and
. The industry entry and exit rates for training providers, firms, and individuals.

Assess Impact of Fees on Small Entities

To address the requirements of thegRlatory Flexibility Act (5 U.S.C. Sectiof01-602), as
amended by the Small Business Regulatory Eagorent Fairness AEBREFA), Chapter 6 examines two
guestions:

. The number of small entities affected by the final rule; and
. The extent of the final rule's impacts on these entities.

Based on this analysis, the Agency determined that a substantial number of small entities will not bear a
significant economic impact as a result of the rule's enpntabn.

Assess Impact of Fees on Environmental Justice

In accordance with Executive Order 12898, Chapter 7 assessas/ittf@eental justice (equity)
impacts of the lead accreditation and certification fees on low-income and minority households. It also
describes government programs that may mitigate any negative impacts by assisting these disadvantaged
households in obtaining lead-based paint services.

Assess Other Impacts of Fees

Chapter 8 briefly presents other required analyses for this rulemaking:

. Paperwork Reduction ActUnder the Paperwork Reduction AgRA), EPA is
required to estimate the burden associated with the reporting and recordkeeping
requirementsinder TSCA84024a).

. Executive Order 12866Executive Order 12866Regulatory Planning and
Reviewrequires Office of Management andi@et (OMB) review of rules with an
impact on the economy &100 million or more, or with any other potentially
significant impact. In evaluating the impact of a proposed regulation, EPA must
determine whether it contains any Federal mandates that would potentially result in
the expenditure d$100 nillion or more by any particular public or private party.

. Unfunded Mandates Reform AcRursuant to Title 1l of the Unfunded Mandates
Reform Act of 1995 (P.L. 104-4), EPA must determine whether the proposed rule
contains any “Federal mandates,” as described in the Act, for States, local, or Tribal
governments or the private sector.

In Chapter 8, EPA also assesses the potential impacts of the Section 402 rulemaking on international trade
and technological innovation.

Chapter 9 presents conclusions of the lead fees economic analysis.
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1.2.2 Major Data Sources

EPA used a wide range of data sources in preparing this report. The most important data sources
were nine State lead-based paint accreditation and certification programs and the Regulatory Impact Analysis
(RIA) for the Section 402(a) and 404 rulemaking. These two data sources are discussed below. Other data
sources, which are discussed throughout this report, include interviews with industry experts, U.S. Bureau of
the Census, Dun and Bradstreet, prior EPA analyses such asB#st on the National Survey of Lead
in Housing! burden estimates for the Radon Measurement Proficiency Program and Radon Contractor
Proficiency Program, and public comments on the final accreditation and certification feeskingma
published on September 2, 1998.

State Program Information

To gather data on State accreditation and certification program burdens, fee structures, and related
matters, EPA contacted the following nine States with existing lead accreditation and/or certification
programs: California, lllinois, Maine, MassachtiseNew Hampshire, Blo, Rhode Island, Vermont, and
Virginia. These States were selected, with input from EPA Regional Lead Contacts, based on:

. The similarity of the State's lead accreditation and certification program
requirements to Federal Section 402 requirements;

. The maturity of the State's accreditation and certification program;
. Existence of State accreditation and certification fees; and
. The extent to which the State fees cover all program costs.

EPA used State data for several purposes, including to help project the universe of annual fee payers,
to estimate most Federal Section 402 program burdens, and to help identify an appropriate structure of
different types of accreditation and certification fees. Although the State data provide the best available
information to estimate certain Federal program burdens and set fee levels, they have several limitations. For
example, State experience in 1996 to 1997 may not accurately reflect Federal experience in the future because
of differences in State and Federal program administrative procedures, pay levels, program maturity, the
demand for lead-based paint services, industry structures, and other factors.

Section 402 / Section 404 Requlatory Impact Analysis

A second major data source was TRCA Title 1V, Sections 402(a) and 404: Target Housing and
Child-Occupied Facilities Final Rule Regulatory Impact Analy#iagust1996. This RIA estimated the
benefits, costs, and impacts of the Section 402 / Section 404 rkilegnaAs a result, it projected the size and
composition of the national universe of accredited training providers and certified individuals. EPA used
these national universe estimates to estimate the composition of the EPA-administered Section 402 program.
The limitations of these estimates are discussed in the RIA.

Although the Section 402 / Section 404 RIA also estimated program costs in EPA-administered
States using data from five States, EPA did not use these estimates in the current analysis for several reasons:

!Appendix II: AnalysisUnited States Environmental Protection Agency, E@&-R95-005, April
1995.
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The Agency desired to use more recent information from States because of the
importance of the program cost estimates, which may be used to set actual fee
levels.

More detailed cost estimates were needed to determine the appropriate level for a
variety of possible fees.

The program costs estimated in the RIA may be high since they are based on data
from States that were in the process of establishing their lead programs, and
operating costs may be higher per accreditation or certification during this startup
period than in later periods.

The RIA estimated the Section 402 / Section 404 universe using unadjusted data
from the Department of Housing and Urban Development (HUD) on the number of
housing units with deteriorated lead-based paint. EPA published revised data in its
Report on the National Survey of Lead in Housing.

Page 1-7



CHAPTER 2:
UNIVERSE OF ACCREDITED TRAINING PROVIDERS,
CERTIFIED FIRMS, AND CERTIFIED INDIVIDUALS

This chapter projects the number of training providers, firms, and individuals who will seek EPA
accreditation or certification over the first five years of the EPA Section 402 program and the associated
number of accreditations and certifications. EPA develops these projections in three steps:

Step 1:  Estimate the national universe of accredited training providers,
certified firms, and certified individuals;

Step 2:  Reduce the national estimates to reflect the universe in States, Tribal
Areas, and Territories without authorized programs, where EPA will
directly administer the Section 402 program; and

Step 3:  Use the EPA-administered universe to estimate the annual number of
applications for accreditations and certifications by modeling:

» The periodic expiration of accreditations and certifications;

» The rate of entry into and exit from the lead-based paint services
industry by training providers, firms, and individuals; and

» The training programs offered by individual accredited training
providers.

These steps and the results are described below.
2.1  EPA-Administered Universe

EPA will incur costs for administering and enforcing the Section 402 program only in States, Tribal
Areas, and Territories that do not seek or are not granted authorization to operate their own programs. EPA
assumed that 32 States and the District of Columbia ediéive EPA authorization by the time the Federal
Section 402 program is established and starts to levy accreditation and certification fees. Within the first five
years of the program, EPA estimated that another seven States with enabling legislation to establish lead
accreditation and certification programs, but no current programs, also will receive EPA authorization. (See
Appendix A.)

Thus, at the start of the program, the EPA-administered universe is expected to include 18 States.
By the fifth year, the number of EPA-administered States is expected to decrease to 11 States as an additional
seven States obtain authorization. EPA assumed that it will administer the program for all Tribal Areas. In
addition, EPA assumed that it will administer the Section 402 program in Puerto Rico, the U.S. Virgin
Islands, and the remaining Territories (North&tarianas, Guam, Palau, and American Samoa).

EPA modeled the universe over a five-year period because of uncertainties related to the size of the
universe over time. Changes in adxient tebnology and the associatedsts, increaselnowledge about
and awareness of lead hazards, and changes in the structurerafutsiey may affect the demand for
services and the supply of providers. These changes may affect the number of accreditations and
certifications in both EPA-authorized States and EPA-administered States. Moreover, EPA expects that the
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number of EPA-administered States will decrease during the first five years of the Section 402 program as
more State programs are authorized. Thus, the size of the EPA-administered universe will decline over time,
which will reduce EPA program costs and may affect estimated fee levels. Still other changes in
administrative efficiencies and enforcement levels, for example, may affect the costsinstetrand

enforce such accreditations and certificationgcéht and orgoing regulatory actions also may affect the

size of the Section 402 universe, including the following:

. Residential Lead Hazard Standards - (TS&#3). Section 403 of TSCA directs
EPA to establish criteria for identifying lead-based paint hazardgdimg lead-
contaminated dust hazards, lead-contaminated soil hazards, and lead-based paint
hazards. In déhing these hzards, this rule will affect the public perception of
lead-based paint hazards and, therefore, may affect the demand for lead-based paint
activities, training, and the number of accredited training providers and certified
firms and individuals under the Section 402 program. EPA published a proposed
rule on June 3, 1998 (6Bederal RegisteB0301).

. EPA/HUD Residential Lead-Based Paint Disclosure Program - (Setfdi8 of
Title X). Under Sectior1018 of the Residential Led8ased Paint Hazard
Reduction Act of 1992, EPA and HUD established disclosure reménts for sales
and leases of older housing before ratification of a contract for housing sale or lease.
See 61Federal Registe064,March 6,1996 (24 CFRPart 35 and 40 CFR Part
745). This rule requires sellers andithords to disclose known lead-based paint
and lead-based paint hazards anovaie available reports to buyers or renters.
Sellers and landlords also must give buyers and renters the pamphlet, developed by
EPA, HUD, and the Consumer Prod&afety Commission (CPSC), titlédotect
Your Family from Lead in Your HomeJnder this program, home buyers will get a
10-day period to conduct a lead-based paint inspection or risk assessment at their
own expense. This program may raise awareness of lead-based paint hazards,
increase the demand for lead-based paint activities, and therefore also the demand
for accredited and certified entities in authorized and EPA-administered States. The
disclosure program took effect at the end of 1996.

. Pre-Renovation and Remodeling Education Program (TS$8%6(b)). Section 406
of TSCA directs EPA to require renovation and remodeling firms to distribute a lead
hazard information pamphlet tousing owners and occupants before conducting
renovation and remodeling in pd&78housing. This information may increase the
awareness of lead hazards and therefore the demand for lead-based péiiletsact
and accredited and certified entities. This information also may encourage
renovation and remodeling firms to voluntarily seek certification under Se4i@n
EPA published a final rule to implement Sectidd6(b) on June 1, 1998, (63
Federal Registe29907).

Given these uncertainties, EPA proposes to review the Section 402 fee program periodically to ensure that the
fee levels are set appropriately to recover the costs of administering and enforcing the Section 402 program.
(See Chapter 5.)

Based on the considerations described above, EPA modeled the EPA-administered universe as
follows:
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. In the first and second years, the EPA-administered universe is projected to include
the participants in 18 States without authorized programs, plus all Tribal Areas and
Territories.

. In the fifth year of the Section 402 program, EPA reduced the EPA-administered
universe by the number of participants in seven additional States.

. To scale down the universe over the third and fourth years, EPA reduced the
universe in the third year by one-third of the total number of training providers,
firms, and individuals in those seven additional States. EPA also reduced the
universe by an additional one-third in the fourth year.

EPA estimated the EPA-administered universeasaiely for tréning providers, firms, and individuals. The
results of this analysis are presented in Exhibit 2-1.

Exhibit 2-1
Estimated EPA-Administered Universe
) EPA-Administered Universe
National
Type of Entity Universe Year 1 Year 2 Year 3 Year 4 Year 5
Accredited Training Providefs 177 51 51 44 37 30
Certified Firms 4,069 1,167 1,167 1,011 856 700
Certified Individuals 17,249 4,948 4,948 4,287 3,628 2,96
Total Number of Entities * 21,495 6,166 6,166 5,342 4,521 3,694

*  Includes both for-profit training providers (60 percent) and State, local government, and nonprofit training providers (40

percent).

EPA will begin operating the Federal Section 402 program in EPA-administered States on
September 1, 1998. For each year of the Federal program, the ERAistdéned universe was calculated by
subtracting the estimated number of training providers, firms, and individuals in EPA-authorized States from
the national universe estimate for each category of applicant. EPA will begin accrediting training programs
on September 1, 1998 and certifying firms andividuals onMarch 1,1999. Entities currently in the
training or lead activities business in both authorized and EPA-administered States must be accredited or
certified by March 11999 orAugust 30,1999, respectively. Since EPA assumes that the demand for such
activities and training will not increase significantly over the first five years of the program, the accreditation
and certification burden in EPA-administered States will be largest in the first two years of the program and
will decline to year five as additional State=ceive authorization. Section 2.2, below, describes EPAs
methodology for estimating the national universe of training providers, firms, and individuals.

2.2 National Universe

EPA developed a proxy for national demand for lead accreditation and certification to estimate the

number of training providers, firms, and individuals in the Secti6@/404universe. To develop this proxy,
EPA used:
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. Bureau of Census data for 1990 on the number of occumeding units in the 50
States, Tribal Areas, District of Columbia, and Territories (Puerto Rico, U.S. Virgin
Islands, Northern Marianas, Guam, Palau, and American Samoa); and

. Data from EPASReport on the National Survey of Lead-Based Paint in Housing
(National Surve), which revised HUD's data on the percentage of privately-owned
housing units with five or more square feet of non-intact (damaged) lead-based
paint on interior and exterior surfaces.

EPA used the five square feet threshold for this analysis because HUD's survey used this area. HUD based
this number on standard practices involved in determining when repainting is needed. The area does not
reflect analysis of the risks posed by deteriorated lead-based paint.

TheReport on the National Survey of Lead-Based Paint in Housstgnated the percentage of
privately-owned housing units with five or more square feet of damaged lead-based paint on interior and
exterior surfaces for each quadrant of the continental United States: Northeast - 28 percent; North Central -
33 percent; South - 10 percent; and West - 5 percent. EPA multiplied the number of housing units in the 50
States, Tribal Areas within the States, and District of Columbia by the estimated percentage for the quadrant
in which the State, Tribal Area, or District is located. Since similar data were not available for the
Territories, EPA multiplied the estimated number of housing units in the Territories by the estimated
percentage for the closest quadrant of the continental United States. Exhibits 2-2(a) through (d) summarize
the estimated number of housing units in the 50 States, Tribal Areas, District of Columbia, and Territories
with damaged lead-based paint, according to the percentage that was applied.

Next, EPA estimated a ratio of housing units with damaged lead-based paint to the number of
accredited training providers, certified firms, and certified individuals in the States that provided data for each
category of applicant. These calculations are describeataggly for tréning providers, firms, and
individuals in the sections that follow. EPA divided the estimated number of housing units in the 50 States,
Tribal Areas, District of Columbia, and Territories with damaged lead-based paint, shown in Exhibits 2-2(a)
through (d), by this ratio to extrapolate to the number of accredited training providers and certified firms and
individuals nationwidé. For example, Exhibit 2-2(a) shows that lowa has slightly more than two percent of
the nation’s housing units with damaged lead-based paint, badédtmmal Surveyata showing that about
33 percent of the units in the North Central region had damaged paint.

The result of this calculation is the number of accredited training providers and certified firms and
individuals, as summarized in Exhibit 2-1 above. These estimates reflect a simplifying assumption that the
size of the national universe remains constant over the five-year projection period, while the size of the EPA-
administered universe declines as States adopt their own accreditation and certification programs.

Subtotals for the four regions may not add to values shown in Exhibit 2-1 due to rounding.
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Exhibit 2-2(a)
Northeast Region:
Housing Units with Damaged Lead-based Paint

Units with Damaged % of National Units with
State Housing Units Lead-based Paint Damaged Lead-based Paift
CT 1,230,435 344,522 2.04%
MA 2,247,109 629,191 3.72%
ME 464,765 130,134 0.77%
NH 411,186 115,132 0.68%
NJ 2,794,711 782,519 4.63%
NY 6,634,236 1,857,586 10.99%
PA 4,495,966 1,258,870 7.45%
RI 377,968 105,831 0.63%
VT 210,650 58,982 0.35%
Tribal Areas 5,687 1,592 0.01%
Subtotal 18,872,713 5,284,360 31.26%

*Twenty-eight percent of total housing units in this region have five or greater square feet of interior and exterior
damaged lead-based paint, based on ERAort on the National Survey of Lead-Based Paint in Housing

Exhibit 2-2(b)
Southern Region:
Housing Units with Damaged Lead-based Paint

Units with Damaged % of National Units with
State Housing Units Lead-based Paint Damaged Lead-based Paift
AL 1,506,713 150,671 0.89%
AR 891,179 89,118 0.53%
DC 249,634 24,963 0.15%
DE 247,497 24,750 0.15%
FL 5,133,981 513,398 3.04%
GA 2,366,609 236,661 1.40%
KY 1,379,782 137,978 0.82%
LA 1,499,152 149,915 0.89%
MD 1,748,991 174,899 1.03%
MS 910,435 91,044 0.54%
NC 2,514,922 251,492 1.49%
OK 1,190,869 119,087 0.70%
PR 1,188,985 118,899 0.70%
SC 1,257,990 125,799 0.74%
TN 1,853,725 185,373 1.10%
X 6,070,720 607,072 3.59%
VA 2,291,778 229,178 1.36%
VI 39,290 3,929 0.02%
WV 688,557 68,856 0.41%
Tribal 19,720 1,972 0.01%
Subtotal 33,050,254 3,305,025 19.55%

*Ten percent of total housing units in this region have five or greater square feet of interior and exterior damaged lead-
based paint, based on EPReport on the National Survey of Lead-Based Paint in Housing
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Exhibit 2-2(c)
North Central Region:

Housing Units with Damaged Lead-based Paint

Units with Damaged % of National Units with ’L
State Housing Units Lead-based Paint Damaged Lead-based Pairt
IA 1,064,186 351,181 2.08%
IL 4,202,240 1,386,739 8.20%
IN 2,065,355 681,567 4.03%
KS 944,152 311,570 1.84%
Ml 3,409,305 1,125,071 6.66%
MN 1,639,030 540,880 3.20%
MO 1,961,206 647,198 3.83%
ND 234,951 77,534 0.46%
NE 599,540 197,848 1.17%
OH 4,087,546 1,348,890 7.98%
SD 243,386 80,317 0.48%
Wi 1,812,452 598,109 3.54%
Tribal Areas 53,626 17,697 0.10%
Subtotal 22,316,975 7,364,602 43.57%

*Thirty-three percent of total housing units in this region have five or greater square feet of interior and exterior
damaged lead-based paint, based on ERAort on the National Survey of Lead-Based Paint in Housing

Exhibit 2-2(d)
Western Region:

Housing Units with Damaged Lead-based Paint

Units with Damaged % of National Units with
State Housing Units Lead-based Paint Damaged Lead-based Paift
AK 188,466 9,423 0.06%
AZ 1,330,376 66,519 0.39%
CA 10,362,403 518,120 3.07%
CoO 1,279,517 63,976 0.38%
HI 356,267 17,813 0.11%
ID 350,821 17,541 0.10%
MT 288,638 14,432 0.09%
NM 510,252 25,513 0.15%
NV 463,988 23,199 0.14%
OR 1,101,646 55,082 0.33%
Territories 53,704 2,685 0.02%
uT 530,725 26,536 0.16%
WA 1,839,990 92,000 0.54%
WYy 161,347 8,067 0.05%
Tribal Areas 171,032 8,552 0.05%
Subtotal 18,989,172 949,459 5.62%

*Five percent of total housing units in this region have five or greater square feet of interior and exterior damaged lead-

based paint, based on EPReport on the National Survey of Lead-Based Paint in Housing
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While the demand for accreditation and certification is influenced by factors other than the number of
housing units with damaged |ead-based paint, EPA believes that this proxy is reasonable for several reasons:

. The demand for accreditation and certification should closely reflect the demand for
lead-based paint services, which itself should reflect the frequency of damaged lead-
based paint and other types of lead-based paint hazads.

. Damaged lead-based paint can be atype of lead-based paint hazad and reflects two
conditions--the presence of lead-based paint and poor houwsing conditions--that are
diredly related to hazads from lead-contaminated soil and dust.

. National data were readily avail able on the portion of housing units with damaged
lead-based paint.

Furthermore, this proxy focuses on the demand for accreditation and certification derived from the demand
for lead-based paint activities in housing, even thoudh the Section 402 program also applies to child-occupied
facili ties. This simplification was necessary because limited data are avail able on child-occupied facili ties. In
addition, based on analysis for the Section 402/401 rule, only asmall fraction of the Sedion 402 universe
relates to child-occupied facili ties.

2.2.1 Training Providers

To extrapolate from State-level datato the national universe of training providers seeking
accreditation annually under the Section 402 program, EPA used the general approach described above in
Section 2.2. EPA estimated aratio of private housing units with damaged |ead-based paint per accredited
training provider by dividing the total number of private housing units with five or more square feet of
damaged |ead-based paint on interior and exterior surfaces in the seven States that provided accreditation
program data by the total average number of accredited training providers in those States. This calculation is
summatrized in Exhibit 2-3. Since States did not separaely identify training providers that were accredited in
other States and may be dligible for accreditation through a less expensive multi-jurisdiction egistration process
(see Section 3.5.2), EPA reduced the annual number of accredited training providers reported by each State
by the average fraction of training providers accredited by Massachusetts and Ohio that have addresses
outside of these States. On average, 22 percent of training providers accredited in Massachusetts and Ohio in
19% have out-of-State addresses. EPA used data from these two States because they appeared to have the
most complete readily avail able data

EPA then divided the total number of housing units in each of the 50 States, Tribal Aress, District of
Columbia, and Territories with five or more square feet of damaged lead-based paint on interior and exterior
surfaces by thisratio. The sum is the estimated national universe of training providers, as shown in Exhibit
2-1.

Using the approach described above, EPA estimated that 177 training providers will be accredited
nationwide to perform lead-based paint activities. Under theterms of TSCA 84024a)(3), however, State,
local government, and norprofit training providers are not subject to accreditation fees. Only for-profit
training providers will be fee payers. Based on estimates provided by States and other knowledgeable
industry experts, approximately 60 percent (or 106) of all training providers are for-profit entities and would
pay accreditation fees, if located in EPA-administered States, Tribal Aress, or
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Exhibit 2-3
Average Number of Housing Units with Damaged Lead-based Paint
Per Acaedited Training Provider

Housing Unit(:\v)vith Damaged AverageAccr(eBd)ited Training Unitsper Provider
State L ead-based Paint* Providers Per Year** (A)/(B)
Cdifornia 518120 1.60 32382500
Maine 130134 4.00 3253350
Massadhusetts 629191 8.50 74,02247
New Hampshire 115132 240 4797167
Ohio 1,348890 4.80 281,01875
Vermont 58,982 1.20 49,15167
Virginia 229178 9.20 2491065
Totals 3,029627 3170 9557183

* Housing units with five or more square feet of interior and exteior damaged leadbase pant.

**  Average numbe of accredted training providers per yea for the yeass reportel by ead State Excludes training providers
assimed to have multi-stateaccredtation.

Territories. Based on analysis presented in the small entity impact analysis of Chapter 6, the for-profit
training providers operate in avariety of industries, including: SIC 1799 Speda Trade Cortractors; SIC
8748 Business Consulting Services; SIC 8331, Job Training and Related Services; and SIC 8742,
Management Consulting Services. Theindustries for the norprofit providers were not identified.

Subsequently, EPA subtracted the estimated number of acaredited training providersin EPA-
authorized States from the national universeto estimate the number of acaredited training providersin the
EPA-administered universe each year. This amourt will change as more States obtain authorization for their
own programs during thefirst five years of the Sedion 402 program.

2.2.2 Certified Firms

To extrapolate from State-level datato the national universe of firms seeking certification anntelly
uncer the Sedion 402 program, EPA used the same general approach described for training providers. EPA
estimated aratio of private housing units with damaged |ead-based paint per catified firm by dividing the
total number of private housing units with five or more square fed of damaged |ead-based paint on interior
and exterior surfacesin the four States that provided firm cetification program data by the total average
number of cetified firmsin those States. This calculation is summarized in Exhibit 2-4. To acoourt for the
fraction of firms that will obtain cetification through multi-jurisdiction procedures, EPA reduced the number
of catified firms reported by the average fraction of out-of-State firms cetified by Virginia, Rhode Island,
and llinois, which are the States with the best avail able data. On average, 20 percent of firms certified by
these &tesin 199% have out-of-State addresses.
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Exhibit 2-4
Average Number of Housing Units with Damaged Lead-based Paint
Per Certified Firm

Housing Unit(:\v)vith Damaged Average Cert(:aﬁ)ed Firm s Per Unitsper Firm
State L ead-based Paint* Year** (A)/(B)
Maine 130134 17.16 7,58357
Rhoce Island 105831 1365 7,75319
Vermont 58,982 11.51 512441
Virginia 229178 83385 2,73319
Totals 524125 12617 4,15412

* Housing units with five or more square feet of interior and exteior damaged leadbasel pant.

**  Average numbe of cerified firms per yea for the yeass reportel by ea State Excludes firms assimed to have multi-State
accredtation.

EPA then divided the total number of housing units in each of the 50 States, Tribal Aress, District of
Columbia, and Territories with five or more square fed of damaged |ead-based paint on interior and exterior
surfaces by thisratio. The sumisthe estimated national universe of firms, as shown in Exhibit 2-1.

Using the approach described above, EPA estimated that 4,069 firms will be certified nationwide to
perform lead-based paint activities. Based on data from the Sedion 402/4G4 RIA, about 64 percent of
catified firms are abatement firmsin SIC 1799 Spedal Trade Contractors and the remeining 36 percent are
risk aseesgnent and inspedion firmsin SIC 8734 Testing Laboratories.

Subsequently, EPA subtracted the estimated number of certified firms in EPA-authorized States from
the national universe to estimate the number of cetified firms in the EPA-administered universe each year.
This amourt will change as more States obtain authorization for their own programs during the first five
years of the Sedion 402 program.

2.2.3 Certified Individuals

To extrapolate from State-level datato the national universe of individuals seeking certification
annually under the Sedion 402 program, EPA used the same general approach described for training
providers and firms. EPA estimated aratio of private housing units with damaged lead-based paint per
ceatified individual by dividing the total number of private housing units with five or more square fed of
damaged lead-based paint on interior and exterior surfaces in the eight States that provided individual
cetification program data by the total average number of certified individuals in those States. This
calculation is summarized in Exhibit 2-5. To acoourt for the fraction of individuals who will obtain
catification through multi-jurisdiction procedures, EPA reduced the number of cetified individuals by the
average fretion of individuals cetified by Massachusetts and Ohio with out-of-State addresses. On
average,14 @cent of theseindividuals certified in 1996 have out-of-State addresses. See Exhibit 2-5.
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Exhibit 2-5
Average Number of Housing Units with Damaged Lead-based Paint
Per Certified Individual

Housing Unit(:\\avith Damaged AveraéE)Certified Units per Individual
State Lead-based Paint* Individuals Per Year** (A)/(B)
California 518,120 892.25 580.69
Maine 130,134 90.30 1,441.13
Massachusetts 629,191 748.11 841.04
New Hampshire 115,132 133.01 865.59
Ohio 1,348,890 330.38 4,082.84
Rhode Island 105,831 80.20 1,319.59
Vermont 58,982 79.98 737.46
Virginia 229,178 845.38 271.09
Totals 3,135,458 3,199.62 979.95

* Housing units with five or more square feet of interior and exterior damaged interior lead-based paint.

**  Average number of certified individuals per year for the years reported by each State. Excludes individuals assumed to have
multi-State accreditation.

EPA then divided the total number of housing units in each of the 50 States, Tribal Areas, District of
Columbia, and Territories with five or more square feet of damaged lead-based paint on interior and exterior
surfaces by this ratio. The sum is the estimated national universe of individuals, as shown in Exhibit 2-1.

Using the approach described above, EPA estimated that 17,249 individuals will be certified
nationwide to perform lead-based paint activities. Subsequently, EPA subtracted the estimated number of
certified individuals in EPA-authorized States from the national universe to estimate the number of certified
individuals in the EPA-administered universe each year. This amount will change as more States obtain
authorization for their own programs during the first five years of the Section 402 program.

Exhibit 2-6 summarizes the national distribution of individuals by discipline. EPA modeled the
distribution of individuals engaged in lead activities by discipline using estimates developed in the Section
402/404 RIA:

. 30 percent inspectors;

. 24 percent risk assessors;
. 22 percent supervisors;

. 23 percent workers; and

. 1 percent project designers.

This distribution of individuals into disciplines was based on inspection aneieat rates observed in
Massachusetts and the estimated number of certified individuals of each type required to perform these
activities.
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Exhibit 2-6
National Universe of Certified Individuals by Discipline

Discipline National Universe
Inspectors 5,175
Risk Assessors 4,140
Supervisors 3,795
Workers 3,967
Project Designers 172
Totals 17,249

EPA used this distribution, rather than the data collected from States, because most of the nine States
contacted did not offer certification in each of the five disciplines defined by the Section 402 rules. EPA
expects that individual participation levelsif96 and 1997 in these States, which have relatively mature
programs, will be similar to participation levels in EPA-administered States during the five-year projection
period. While the contacted States may create new discipline categories to be consistent with the Federal
rules, EPA expects that these changes will redistribute the universe of certified individuals into new
categories rather than increase the size of the universe.

2.3 Annual Number of Accreditations and Certifications

EPA used the EPA-administered universe projections to estimate the annual number of
accreditations, re-accreditations, certifications, and re-certifications by modeling:

. Periodic expiration and renewal of accreditations and certifications, as specified by
the Section 402 rules;

. The number of training providers, firms, and individuals expected to enter and exit
the universe each year; and

. The training programs for which individual training providers are accredited.
These issues are discussed below. The results are summarized in Exhibit 2-7.
2.3.1 Periodic Expiration

40 CFR 745.225(f) specifies thetitial or refresher training programs offered by a training provider
must be re-accredited every four years. 40 CFR 745.226(e) specifies that a cerdifigtlial engaged in
lead-based paint activities must obtain re-certification every five years if the individual completed a training
program with a proficiency test or every three years if the individual completed a training program with a
course test and hands-on assessment. To simplify this analysis, EPA modeled the expiration period for both
training program accreditation and individual certification at four years. This assumption does not
significantly affect the estimated fee levels, but does cause the estimated number of individual re-
certifications to be artificially low in year four and high in year five.

The Federal certification rules do not require periodic re-certification of firms. However, in response
to public comments on the final accreditation and certification fees ridemaEPA has decided to require

Page 2-11



Exhibit 2-7
Accreditations, Re-accreditations, Certifications,
Certification Extensions, and Re-certifications Per Year

EPA-Administered Universe
Type of Entity Year 1 Year 2 Year 3 Year 4 Year 5

Training Progrants

-- Accreditations 320 4 4 0 0

-- Re-accreditations 0 0 0 0 184
Firms

-- Certifications 1,167 117 101 86 70

-- Certification Extensions 0 0 0 624 5]
Individuals

-- Certifications 4,948 1,104 956 809 664

-- Re-certifications 0 0 0 0 692
Totals 6,435 1,225 1,061 1,519 1,661

* Includes both for-profit training providers (60 percent) and State, local government, and nonprofit

training providers (40 percent).

firms to apply for an extension of their certification every three years. The certification extension fee allows a
reallocation of Regional enfoement payments to firms and away from workers. (See Chapter 4.)

2.3.2 Entry and Exit Rates

Training providers, firms, and individuals periodically enter and exit the market for a variety of
reasons. To account for this change, EPA applied the following annual turnover rates:

. 2 percent for training providers;

10 percent for firms;

20 percent for inspectors, risk assessors, supervisors, and project designers; and
30 percent for workers.

The turnover rates indicate the percent of the universe both exiting the market and, assuming steady-state
participation levels each year, entering the market.

EPA expects that accredited training providers will tend to remain in the universe because of the high
costs and requirements for olrtimg accreditation, even though they may participate in other business areas.
Thus, EPA estimated a relatively low turnover rate of two percent for training providers. State
representatives corroborated this figure.

The estimated certified firm turnover rate of 10 percent is consistent with the findings presented in
the small entity impact analysis in Chapter 6. In that analysis, EPA estimated an amortization rate for
certification costs using establishment birth and death rates from the Bureau of the Census as a surrogate for
firm entry and exit rates. EPA estimated that the average lifespan of a certified firm ranges from 7.3 years
(for abatement firms in SIQ799) to 12.5 years (for risk assessment and inspection firms in SIC 8734), for
an average annual turnover rate of approximately 10 percent.
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For individuals, EPA initially examined the turnover rates from the Seet@?/404 RIA: 25
percent per year for inspectors, risk assessors, and project designers; and 29 percent per year for supervisors
and workers. Since the Section 402/404 RIA developed the rates based upon data from Massaohusetts
EPA sought input from other States to verify these estimates. Based on the responses, EPA modified the
turnover rates for individuals to 20 or 30 percent, as noted above. The relatively high turnover rate for
workers, 30 percent, reflects State indications that individuals in this category tend to be employed seasonally
and therefore enter and exit the universe more frequently. See BBEsSummary for Nine State Lead
Accreditation and Certification Programs

2.3.3 Training Programs Offered by Training Providers
For purposes of estimating the number of accreditations per year, EPA estimated that:

. 20 percent of all training providers would seek accreditation for both initial and
refresher training programs in all five disciplines;

. Another 30 percent would seek accreditation for both initial and refresher training
programs in only four disciplines: worker, supervisor, inspector, and risk assessor;
and

. The remaining 50 percent of training providers would seek accreditation for both
initial and refresher training programs in only two disciplines: worker and
supervisor.

This distribution was based on the experience of the State programs contacted, as summarizeddatBPA's
Summary for Nine State Lead Accreditation and Certification PrograBecause training providers will
offer several training programs each, the number of accreditations for specific training programseseitl ex
the number of accredited training providers, as can be seen in Exhibits 2-1 and 2-7.
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CHAPTER 3:
SECTION 402 PROGRAM COSTS

This Chapter describes the methodology EPA used to estimate the costs for administering and
enforcing the TSCA 842 program standards and regulations for training providers, firms, and individualsin
States without authorized programs. Most of these costs are categorized as arising from activities that vary in
two dimensions: (1) wherethe activities are located--at EPA Headquarters or EPA Regiona offices; and (2)
whether the activities involve program administration or program enforcement. Thefirst four sedions of this
chapter are organized by these dimensions. They discuss four categories of activities and the methodologies
for estimating the associated costs:

. EPA Headquarters administration;

. EPA Regional administration;

. EPA Headquarters enforcement; and
. EPA Regional enforceme.

Thelabor involved in these activities is identified as technical, clerical, or managerial to help estimate costs.
EPA Regional administrative activities depend directly on the number and type of accreditation or
certification applications recaved and therefore their costs are estimated on a per application basis. In
contrast, EPA Headquarters administrative and enforcemaent activities and EPA Regional enforcement
activities generally canna be directly linked to spedfic appli cations and therefore these costs are allocated
differently, asis discussed further in Chapter 4.

Thefifth sedion of this chapter address three types of activities that wil | arise for certain accredited
training providers or cetified firms or individuals: (1) certification examinations, which are required only for
individuals in certain lead-based paint disciplines; (2) registering in multiple jurisdictions and (3) replacing
lost daumentation of EPA accreditation or certification, such as cetificates or identification cards.

The sixth and final sedion presents the total estimated program costs Chapter 4 allocates these
costs to estimate accreditation and cetification fee levels.

3.1 EPA Headquarters Administrative Costs

The major types of EPA Headquarters administrative activities under the Section 402 program are as
follows:

. Coardinating with EPA Regions. Tedhnical activities in this category include
periodicaly preparing or reviewing reports and other documents related to the
Section 402 program for or from Regions for purposes of addressng inquiries,
coordinating efforts, or assuring proper implementation of the Sedion 402 program.

. Maintain central database and registry. Clerical activities involve periodically
receiving and entering or repli cating e ectronic data from Regions into a central
database. Technical activities consist primarily of maintaining the central database
(e.g. assuring that the data are current and tha the database remains functional
throudh periodic upgrades) and also assuring its compatibili ty with any Regional
database(s).

Page 3-1



. Public assistanceClerical activities encompass processing inquiries from the
public and producing public outreach documentschnicalactivities consist of
answering inquiries from the public and also may include operating a hotline or
producing informational materials regarding the Section 402 program.

. Other Otherclerical activities include providing clerical support to EPA
Headquarters management andtecal staff for miscellaneous program activities
(e.g., updating Section 402 forms). Otlechnicalactivities entail technical
support to EPA Headquarters management for other Headquartersescte.g.,
updating Section 402 forms, accountinglanagerialactivities cover general

oversight of the Section 402 program (e.g., planning program budgets, coordinating

with EPA Regional managers).

EPA estimated the number of full-time equivalent employees (FTES) required to perform these tasks
based on its professional judgment and consultations with States. To estimate the costs associated with the
FTE burdens, EPA applied the following labor rat@gt2.91 pehour for managerial staff (GS-13, Step 1),
$30.11 pehour for technical staff (GS-11, Step 1), #itB.30 pehour for clerical staff (GS-6, Step 1).

As shown in Exhibit 3-1, the annual labor costs for EPA Headquarters administration of the Section 402

program is $29,067.

Exhibit 3-1

Annual EPA Headquarters Administrative Costs

Labor Typel/-

Activity Hourly Rate** FTES* Annual Cost

Coordinate with Regions Technical: $30.11 0.05 $3,132
Maintain Central Database/Registry| Clerical: $18.30 0.1 $3,807

Technical: $30.11 0.05 $3,132

Public Assistance Clerical: $18.30 0.05 $1,904

Technical: $30.11 0.05 $3,132

Other Clerical: $18.30 0.05 $1,904

Technical: $30.11 0.05 $3,132

Managerial $42.91 0.1 $8,926

Total -- 0.5 $29,067

* FTE is equivalent to 2,080 hours per year.

** EPA applied the following labor rates: $42.91 peur for managerial staff (GS-13, Step 1),
$30.11 pehour for technical staff (GS-11, Step 1), &b8.30 pehour for clerical staff (GS-6, Step

1).

11998 General Schedule and LditaPay TablesU.S. Office of Personnel Management. To derive these hourly
estimates, EPA divided annual compensation based do®@ GS pay scale for the Washington, D.C. metfitqro
locality by 2,080 (the number of hours in a Federal work year) and multiplied by the standard government factor of 1.6

to cover benefits and overhead.
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EPA also will incur startup costs for establishing recordkeeping and information systems. EPA
estimated these costs to be $15,000 based on EBBREs experience developing the Certified
Environmental Registry and Tracking (CERT) database. The CERT database was identified for possible use
in meeting the Section 402 program registration andckingcneeds. EPA estimated that an Ermental cost
of $20,000 veould be needed to modify the database for the Section 402 program by adding additional fields
for tracking fee invoices. Lastly, EPA estimated the costs for preparing application materials and evaluation
materials to be $6,000 each, based on its professional judgment.

In summary, the Section 402 program startup costs for ongoing administrative activities conducted at
EPA Headquarters are $47,000. Timmaalized startup cost is $#B3, assuming a seven percent disat
rate over a five-year period. Thus, the total annual EPA Headquarters administrative$etis 630
($29,067 + $11,463). These amfistrative costs are assumed to start in year one. For simplicity, the annual
cost for EPA Headquarters administrative activities is assumeedeade propaadnally with the size of the
EPA-administered universe as more States become authorized over the five-year modeling period.

3.2  EPA Regional Administrative Costs

EPA Regions will have primary responsibility for ingshenting the Section 402 program. They will
conduct a range of administrative activities, which will vary somewhat for different types of accreditation and
certification. The major types of EPA Regional administrative activities are as follows:

. Application processing and recordkeepir@erical activities encompas®ceiving,
opening, logging, filing, storing, and updating applications and other
correspondence. They also may include tracking accredited training programs and
certified firms and other related support activitidechnicalactivities include
examining applications for completeness and verifying compliance with all
applicable requirements for accreditation or certification (e.g., course materials and
curriculum or firm experience and educational background). For training providers,
this process may include an on-site review of the training programs being
considered for accreditation. Other technical activities include approving applicants
to take certification exams, approving accreditation or certification status, and
resolving appeals by firms or individuals denied accreditation or certification.

. Fee transactions and waiverGlerical activities entail eceiving and processing
fees; issuing payment recgis, renewal notificédns, and ecepts; and traking fee
waivers and payment transactionBchnicalactivities include approving fee
waiver requests from training providers.

. Issuance of accreditation and certification docume@igrical activities entail
producing and issuing certificates and worker identification cards.

. Other Other derical activities include making application forms and instructions
available, answering phone inquiries regarding the Section 402 program or status of
applications, and performing other customer service activilieshnicalactivities
include communicating information to or from other EPA Regions and EPA

2 Contact Report for the Economic Analysis of the Proposed TSCA 8402(a)(3) Lead-based Paint Accreditation
and Certification Fees Rul&).S. Environmental Protection Agency, Office of Pollution Prevention and Toxics.
Economics, Exposure and Technology Division, Economic and Policy Analysis Branch, Sepi®&88eHenceforth
referred to asContact Report
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Headquarters stafiMianagerialactivities encompass managing day-to-day
activities to administer the program, including overseeing personnel and finances.

EPA estimated the costs to perform these administrative tasks based on data collected from nine
States with lead accreditation and/or certification programs: California, Illinois, Maine, MasstshiNgey
Hampshire, Ohio, Rhode Island, Vermont, and Virginia, as described in Section 1.2.2. EPA asked
participating States to estimate the burdens to administer lead accreditation and certification in terms of the
time required to perform each administrative activity quea applicantbasis (see Appendix B.) States
provided data on the administrative burdens associated with accrediting or certifying a “typical” training
provider, firm, and individual, rather than a detailed breakdown of burdens associated with accrediting or
certifying each available discipline, firm type, and training program because of the extensive effort that would
have been needed to assemble this detailed information.

EPA estimated the administrative burdens associated with accrediting or cersipgodic
disciplines and training program types in the Federal program from the State data for “typical” entities in
three basic steps:

) Calculate a State-specific or average amount of time for State managerial, technical,
or clerical personnel to accredit or certify a "typical” applicant for training program
accreditation, firm certification, or individual certification.

(2) Adjust the mean “typical” time or burden estimate for accreditation or certification
to be consistent with the requirements for a specific digapfirm, or training
program in the Federal program.

3) Multiply the time estimate derived above by the following labor rate$2.18 per
hour for managerial staff (GS-13, Step $29.58 peihour for technical staff (GS-
11, Step 1), and $17.98 pleour for clerical staff (GS-6, Step 1), to obtain the
administrative costs for personnel at EPA Regions to perform similar accreditation
and certification activitied. These rates are slightly lower than the EPA
Headquarters rates.

The following text describes the approach to accomplish these steps for the following categories of Regional
administrative costs: tiaing program accreditation, firm certification, and individual certification.

3.2.1 Regional Administrative Costs for Training Program Accreditation

EPA estimated the average State managerial, technical, and clerical burden to accredit or re-accredit a
typical training program based on State estimates of the time needed to perform the types of accreditation
activities described earlier. EPA initially explored adjusting State-specific burden estimates to reflect the
level of effort that may be required at Federal level. Based on this review, however, EPA concluded that all
contacted States have accreditation requirements a@ble to the Federal program, thereby obviating the
need for such an adjustment.

81998 General Schedule and LditgaPay TablesU.S. Office of Personnel Management.
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As discussed in Section 2.3.3, EPA expects
training providers to seek accreditation for multiple
training programs. To account for the reduced time
needed to review duplicative information submitted
by a training provider for multiple training programs
EPA reduced the average State burden for a typical
training program by 15 percent. This adjustment
factor was based on comments by the contacted
States.

Next, EPA calculated a relative burden
rating to adjust the average State burden to
distinguish the level of effort required to review and
accredit or re-accredit different types of training
programs under the Federal program. The Federal
rules specify minimum course hours for each
discipline. Since the minimum course hours for the
Section 402 program were based on the amount of

Procedure for Estimating Accreditation Costs
by Training Program

Calculate the average State burdens to accredit o
accredit a typical training program.

Reduce average State burden for a typical progra
to reflect time savings because training providers
seek accreditation for multiple training programs.

For each type of initial and refresher training
program, calculate the relative burden, which
represents the burden to review this specific traini
program relative to the other training programs.

Multiply the average State burden by the relative
burden for each training program and by Regional
labor rates to calculate Regional administrative co
for each training program.

Fre-

Sts

time needed to teach the required subject matter for=a

specific training program, EPA assumed that the

level of effort to accredit or re-accredit a specific training program would vary directly with the extent of
subject matter required for that discipline. Thus, EPA used the required course hours, established in 40 CFR
745.226(c)(6) and (e)(2), as a proxy for the level of effort to accredit or re-accredit different typesioftra
programs. EPA assigned a score of 1 to reviewing each 8 hours of training required for an initial or refresher
training program. Following this convention, a 32-hour supervisor training progre@ived a score of 4,
while an eight-hour project designer training prograteived a score of 1. To calculate the relative burden
for each training program, EPA divided the scores for each training program by the average for the five
disciplines (2.4). These relative burdens are presented in Exhibit 3-2.

Exhibit 3-2

Relative Burden Ratings for Training
Program Accreditation and Re-accreditation

Training

Program Initial Refresher
Inspector 125% 42%
Risk Assessor 83% 42%
Supervisor 167% 42%
Worker 83% 42%
Project Designer 42% 21%

Finally, EPA estimated the Regional administrative costs for accrediting each training program by
multiplying the average State burden by the relative burden for each training program and the Regional labor
rates. (See Exhibit 3-3.) The Regional administrative costs &g anutiallyhigher for accreditation than for
certification. In addition, Regional administrative costs vaystantially among tiaing programs, with the
highest cost for an initial accreditation being $2,985 for a supervisor training program. Re-accreditation is
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substantially less expensive than accreditation and refresi@ngr@rogram accreditation is less expensive

than initial training program accreditation.

Exhibit 3-3
Regional Administrative Costs for Training Program
Accreditation and Re-accreditation

Training Program Accreditation Re-accreditation
Initial Training Program
Inspector $2,239 $1,336
Risk Assessor $1,492 $891
Supervisor $2,985 $1,781
Worker $1,492 $891
Project Designer $746 $445
Refresher Training Program
Inspector $746 $445
Risk Assessor $746 $445
Supervisor $746 $445
Worker $746 $445
Project Designer $373 $223

3.2.2

Regional Administrative Costs for Firm Certification and Certification Extension

EPA calculated a State-specific managerial, technical, and clerical burden to certify a typical firm.
These estimates reflect States' estimates of the amount of time needed to perform each of the types of firm
certification activities listed above. State and Federal requents for certifying firms aragnificantly
different. Thus, EPA adjusted the State burden estimates to reflect the differences between the State and

Federal programs.

Under the Federal program, Regional staff
must review a signed sehent that the firm
employs only certified individuals, conducts work irj
accordance with work practice standards, and
follows record-keeping requments. In contrast,
under five of the six State programs that provided
firm certification data, State employees must revie
extensive submittals, which require a level of effort
higher than under the Federal program. For
example, State employees often must review the
following kinds of reports: medical examination
and blood lead test results for all employees,
workers’ compensation and employee protection
information, description of standard operating

NV

Procedure for Estimating Costs for Certifying Firms

@ Calculate State-specific burdens to certify a typica
firm.

@ Adjust the State-specific burdens to reflect the
differences between the State and Federal progral

® Average the adjusted State burdens and multiply t
average by Regional labor rates to calculate the
Regional administrative costs for firm certification.

ms.

procedures, and description of past legal claims. |
addition, employees of these States also must

review information concerning the individual certification, training, education, and experience of the agent of
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the firm that is designated to hold the firm's certificate. Because a higher level of administrative effort is
expected for these States to certify a firm, EPA divided these State burden estimates by a factor of four. In
other words, the Federal burden is roughly one-fourth of the burden for these State programs. In one of the
six States, the Federal and State burdens were seen as equivalent.

Finally, EPA estimated the national cost for certifying a “typical firm” in the Federal program by
averaging the adjusted average State burdens and multiplying the average by the EPA Regional labor rates.
The result is a Regional administrative cos®af73 per firm certificaibn, which is somewhat higher than the
highest Regional administrative cost for an individual certification.

EPA considered applying a second factor to adjust this cost for a typical firm to firms of different
sizes. However, based on information from States, EPA concluded that estimates for a typical firm would be
representative of most firms seeking certification. Also, the level of effort required to certify a firm is not
expected to vary significantly with firm size. For these reasons, EPA did not adopt this adjustment.

The Section 402 certification program does not require certified firms to periodically obtain re-
certification. However, in response to publicmments on the final fee rule, EPA decided to require firms to
apply for an extension of their certification every three years. EPA estimated the Regional administrative
cost for extension of a firm’s certification by multiplying the Regional administrative cost by the ratio of
Regional administrative costs for training provider accreditation and re-accreditation. The resultis a
Regional administrative cost 8L63 per firm certification exteitn. The number of firms seeking
certification extensions and the associated costs and revenues collected from those firms were calculated
separately from all other program estimates. The numbers were maintained separately to ensure that the
revenues collected from these firms would be directly allocated to cover the cost of the extensions and to
reduce the worker certification and re-certification fees. See Section 4.2.

3.2.3 Regional Administrative Costs for Individual Certification

EPA estimated the average State
managerial, technical, and clerical burden to certify Procedure for Estimating Individual Certification
a typical individual certification by summing the Costs by Discipline
individual State burden estimates in each of these
three labor categories for the relevant activities | @ Calculate the average State managerial, technical,
described above and then dividing these sums by| ~ @nd clerical burden to certify a typical individual
the number of State respondents. certification.

@ For each discipline defined in Sectidf2, calculate

After developing an average State burden|  he rejative burden, which represents the burden fo
for a typical individual certification, EPA initially review this specific discipline relative to the burden
adjusted the burden estimates to distinguish for other disciplines.
between the level of effort for certifications or
re-certifications for the State versus Federal @ Multiply the average State burden by the relative

programs. EPA, however, observed no significant burden for each discipline and by the Regional labor
net effect on estimated costs by using these factofs rates to calculate Regional administrative costs fo
and therefore dropped them to simplify the each discipline.

methodology.

Next, EPA developed a relative burden rating for each discipline. These ratings reflect differences in
the level of effort needed to certify or re-certify individuals in different discipline under the Federal
regulations. To administer the Federal program, EPA Regional staff will verify that applicants seeking
individual certification have met the following reqaments:
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. Completed an application;

. Successfully completed an accredited training program and obtained a training
program completion certificate;

. Passed a standardized exam, if applicable;
. Met or exceeded any experience requirements; and
. Met or exceeded any eduaatal or other certification requements’

State survey participants indicated that verifying compliance with each of the criteria listed above
will require approximately the same level of effort, with the exception of verifying experience requirements,
which may require 40 percent more time. Thus, EPA assigned a score of 7 to reviewing experience
requirements and a lower (less burdensome) score of 5 to reviewing each of thengrmlements.

To calculate the relative burden rating for each discipline, EPA finstrsed the scores for each of
the relevant types of requirements. For example, to certify a lead abatement wudkethe Section 402
program, EPA must: (1) review a completed application; and (2) verify that the applicant has completed an
accredited training program for aleatent workers and obtained aitiiag program completion certificate.
Thus, the score for certifying a lead abatement worker is 5 + 5 = 10. Thendid the scores for each
discipline by the average for the five disciplines. For example, the relative burden for certifying a lead
abatement worker is calculated a0/19.2, or 52 percent (19.2 is the average score for the five types of
individual certification). This score indicates that the burden of certifying workers is only 52 percent of the
burden of the average certification.

EPA used these relative burden ratings for both certification and re-certification based on discussions
with States indicating that the relative re-certification burden depends on the amount of information
submitted in the certification applications. The burden ratings and the results of these calculations are
described in Exhibit 3-4 below.

4 Under the Section 402 program, individuals also may seek certification based on alternative standards concerning
prior training. In lieu of completing an accredited initial training program, such individuals must complete an accredited
refresher training program and demonstrate that they have received classroom training or on-the-job training during the
period between October 1, 1990 and March 1, 1999. State contacts expressed that, while individuals seeking
certification based on prior training would benefit from fewer required course hours and a lower fee for refresher
training, the administrative burden to certify such individuals, in general, would remain unchanged. For this reason, the
analysis assumes that the cost for administrative activities associated with certifying an individual would be the same
whether based on prior training or through conventional certification.
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Exhibit 3-4
Relative Burden Ratings for Individual
Certification and Re-certification

Discipline Certification and Re-certification Requirements Total Relative Burden
1 2 3 4 5
Inspector 5 5 5 0 0 15 78% (15/19.2
Risk Assessor* 5 5 5 5 7 27 141% (27/19.2)
Supervisor 5 5 5 0 7 22 115% (22/19.2
Worker 5 5 0 0 0 10 52% (10/19.2)
Project Designer* 5 5 0 5 7 22 115% (22/19.2
Key. Requirement Relative Administrative Burden

1. Application 5

2. Completion of accredited training course 5

3. Exam 5

4. Experience 5

5. Education or other certification 7

*Risk assessors and project designers may rely on either (1) their experience or other certification or (2) a

combination of education and experience or other certification. For purposes of estimating the Regional
administrative costs, this exhibit assumes that they generally use the second approach.

Finally, EPA estimated the Regional administrative costs per application for each discipline by
multiplying (1) the average State managerial, technical, and clerical burden for a typical individual

certification by (2) the relative burden for each discipline and by (3) the EPA Regional managerial, technical,
and clerical labor rates. The results are presented in Exhibit 3-5 below. The certification costs vary from
$252 for risk assessors to $93 for workers. Re-certification costs are lower than certification costs for alll

disciplines.

Exhibit 3-5
EPA Regional Administrative Costs
for Individual Certification and Re-certification

Discipline Certification Re-certification
Inspector $140 $88
Risk Assessor $252 $159
Supervisor $206 $129
Workers $93 $59
Project Designer $206 $129
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3.3  EPA Headquarters Enforcement Costs

EPA expects that enforcementigittes for the Section 402 program will be performed primarily by
technical personnel at the EPA Regional level. E€¢hnicalstaff at EPA Headquarters also will perform
enforcement adtities to assist EPA Regions, as needed, and to overseeenfent acgvities throughout the
Section 402 program.

Based on information provided by the Office of Erdement and Compliance Assurance (OECA),
EPA estimated the first-year Headquarters enforcement costsiod@00 per year. OECA estimates that
an average of one technical FTE at GS 12, Step 1 level per year will be needed at EPA Headquarters for
enforcement adtities related to Sectiod02(a)(3), at a rate #36.08 pehour® These enfaement costs
are assumed to start at year one. As more States become authorized over the five-year modeling period, the
annual cost for EPA Headquarters erment agvities is assumed to decrease proportionally with the size
of the EPA-administered universe.

3.4  EPA Regional Enforcement Costs

Primarily technicalpersonnel at the EPA Regional level will conduct enénent agtities for the
Section 402 program. The major types of enforcemerixities will be:

. Inspections and compliance auditsctivities include verifying the basis for
accreditation and certification (e.g., truth in reporting) and recordkeeping.
Additional inspections and compliance audits may be conducted to enforce work
practice standards for lead-based paint activities (e.g., an on-site inspection to verify
a pre-abatement notification received by EPA). These enforcemévitiastwill
likely be more focused on firms or possibly selected individgegher than on
training programs).

. Enforcement casedActivities related to enfaement cases (e.g., suspens
revocation, or modification) include notification of problem(s) identified, review of
written responses, resolution areedial actions, hearings, and final review and
decision. Other enfeement agbns may include seeking civil or criminal penalties
for noncompliance.

Based on information provided by the Office of Erdement and Compliance Assurance, EPA
estimated the first-year Regional erdement costs to 590,000 per year. OECA estimates that an
average of eight technical FTEs at GS 12, Step 1 level per year will be needed in the 10 Regions to enforce
Section 402(a)(3), at a rate $85.46 pehour® These enfaement costs start at year one. As more States
become authorized over the five-year modeling period, the annual cost for EPA Regioned eredior
activities decrease proportionally with the EPA-administered universe.

3.5 Other Costs

In addition to administrative and enframent costs associated with accrediting and certifying all
entities, EPA will incur costs associated with three types of activities for only some fee payers:

51998 General Schedule and LditaPay Tables|J.S. Office of Personnel Management.
61998 General Schedule and LditpPay TablesU.S. Office of Personnel Management.
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. Certification examinations,
. Multi-jurisdiction egistrations; and
. Identification card and certificate replacemaets.

These activities and costs are described below.
3.5.1 Certification Examinations

Individuals seeking cetification as an inspedor, risk assesor, or supervisor must pass a certification
examin thediscipline. Clerical activities to administer certification examinations consist of recaving,
opening, logging filing, and storing certification exam materials. Other clerical activities include tracking
examination scores and other related support activities. Tedhnical activities to administer examinations
include developing, administering, and grading examinations, and tracking and transmitting scores to
applicants and other databases (if multiple institutions are involved in administering the Sedion 402
program). Managgerial activities encompass those related to grading examinations.

EPA estimated costs assciated with cetification examinations based on the burdens required for
Agency cdlerical, technical, and managerial staff to perform similar tasks. Except for exam development
costs all key tasks and their burdens were based on estimates of exam-related tasks developed for the Radon
Proficiency Program.” The same labor rates for EPA Regional administrative costs described in Sedtion 3.2
were applied.

Based on data from OPPT’s National Program Chemicals Division, EPA estimated a cost of
$430000 to develop the cetification exams (see Contact Report). EPA anticipates that: (1) technical staff
at EPA Headquarters will revise the ceatification examinations every five yearsin order to incorporate new
concepts and techniques; and (2) individuals in authorized States as well as EPA-administered States will use
this exam. Thus, EPA has annualized the cost to develop the cetification examination over fiveyears at a
rate of seven percent and attributed this amourt equally among al inspedors, risk assesors, and supervisors
in the national universe to estimate a cost of $8.02 per exam.

The estimated cost for individual certification examsis $70.41, as shown in Exhibit 3-6. EPA
rounced this amount to the nearest five-dollar value for an estimated fee of $70. Thisfeewill berolled into a
single cetification fee for an applicant seeking cetification as an inspedor, risk assesor, or supervisor in an
EPA-administered State. (Thetedhnical labor hous for developing the exams and supporting materials were
back calculated based on the $8.02 per exam estimate described above.)

3.5.2 Multi-Jurisdiction Registr ation

Before operating in any EPA-administered State orTribal Area training providers, firms, or
individuals must obtaincareditation or certification from EPA through the process outlined in 40 CFR
745.225 and 745.226.uBsequently, the individual or organizaion may register to participate in additional
EPA-administeregurisdictionsby submitting proof of existing acareditation or cetification.

" Supporting Statement for Information Coll edion Request Number 173201, “Applicaion to or Participation in
the Nationd Rada Measuremert Proficiency (RMP) Program and/a the Nationd Rada Contacta Proficiency (RCP)
Program,” Rada Division, EPA Office of Radiation ard Indoar Air, October 11, 1994.
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Exhibit 3-6

Certification Exam Cost Per Applicant

Cost/
Hourly Rate Hours/Certification Certification
Activity ($/hr) Exam Exam
Compile and send out exam materials Clerical: $17.98 0.25 $4.5(
Technical: $29.58 0.25 $7.40
Grade exams Technical: $29.58 0.50 $14.79
Managerial: $42.18 0.25 $10.54
Enter exam results into database Clerical: $17.98 0.25 $4.5(
Print and mail pass/fail letters to applicants Clerical: $17.98 0.25 $4.5(Q
Technical: $29.58 0.10 $2.96
Managerial $42.18 0.10 $4.22
Keep records of exams and correspondende Cler®Hr.98 0.50 $8.99
Develop exams and supporting materials Technical: $29.59 0.27 $8.0p
Total Exam Cost -- -- $70.41

EPA estimated the costs of registering in multiple EPA-administered jurisdictions based upon the
burdens required for Agency clerical, technical, and managerial staff to perform the associated tasks.
Clerical activities to register an accredited or certified entity to perform lead-based paint activities in multiple
jurisdictions encompass registering, tracking, and collecting fees from accredited and certified entities seeking
to practice in two or more jurisdictionslechnicalactivities include reviewing and approving applicants for
multi-jurisdiction registration. These tasks were identified by EPA. Associated burdens were estimated for
similar tasks under the Radon Proficiency Progfam. The same labor rates used elsewhere for EPA Regional
administrative costs (see Section 3.1) were applied.

Exhibit 3-7 summarizes the components of multi-jurisdiction registration costs. Using this
approach, multi-jurisdiction registration is estimated to cost approximately $37.27 per applicant. EPA
rounded this amount to the nearest five-dollar value for an estimated $350fThus, an applicant that is
accredited or certified in an EPA-administered State or Tribal Area and is seeking to register to provide
training or perform lead-based paint activities in an additional EPA-administered jurisdiction would have to
pay $35 per additional EPA-administered jurisdiction to cover such registratss. cBor purposes of this
multi-jurisdiction registration fee, and EPA-administered jurisdiction is either an individual State without an
authorized program or all Indian Tribes without authorized programs that are within a given EPA Region.
This approach for Indian Tribes will reduce the negative impact that the multi-jurisdiction fee may have on
the availability of lead abament services in Tribal Areas.

8 Ibid.
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Exhibit 3-7
Multi-Jurisdiction Registr ation Cost Per Applicant

Hourly Rate Hours/ Cost/
Activity ($/hr.) Registration | Registration

Receiwe ard log application Clerical: $17.98 0.25 $4.50
Asenble ard serd correspondence Clerical: $17.98 0.50 $8.99
Enter into database Clericd: $17.98 0.25 $4.50
Tradk invoice ard information Clerical: $17.98 0.25 $4.50
Verify information and approve Technicd: $2958 0.50 $14.79
Total Multi-Jurisdiction

Registration Cost -- -- $37.27

3.5.3 Cod for Replacement I dentification Cards and Certificates

EPA estimated the cost for isauing replacement identification cards and cetificates using data EPA
colleded from State programs. Data from the nine States indicated that, on average, 0.25 hous of
clerical staff are required per applicant to issue or re-issue acareditation ard cetifi cation documents (e.g.,
worker identification cards or cetificates), plus an additional 0.25 clerical hous for colleding and
transferring the fee for the document. EPA asumed that technical staff also will use 0.25 hours to verify that
an applicant for areplacement document has a valid acareditation or cetification, prior to isauing the
replacemeant documents. Applying the rates for EPA Regiona clerical and technical staff, listed in Sedion
3.1 above, EPA calculated a cost of $16.39 for replace identification cards and cetificates. EPA roundd this
amourt to the nearest five-dollar value for an estimated fee of $15.

3.6  Summary of Program Costs

Exhibits 3-8 and 3-9 show estimated program costs during thefirst five years of the Sedion 402
program. Over thefirst two years, estimated total program costs deaease abruptly from $2.3 millio n to $0.9
millio n as the first year surge of appli cations passes. In years three and four the costs dedine further as more
States have authorized and operational lead acareditation and certification programs. In year five, the costs
increase due to the re-accreditation, extension of cetifications, and re-certification of entities that were
initially authorized in year one. The Regional administrative costs acocourt for approximately 47 percent of
cumulative program costs Most of the other costs are for Regional enforcement activities.

The program costs summatrized in Exhibit 3-9 differ substantially from the program costs estimated
in Sedion 5.4 of the Sedion 402/4%1 RIA ($9.5 millio n per year for al States without their own accreditation
and cetification programs). The principal reason for this differenceis that the current analysis projeds
Sedion 402 program costs based largely on the number and types of acareditations and certifications under
the Federal regulations. In contrast, the Sedion 402/4Q1 RIA projeds program costs based on the operating
costs reported by five States under their State regulations, which are often more extensive then the Federal
regulations and therefore more costly to administer and enforce Thus, the current approach avoids potential
inacauracies from operational differences between the Federal and State regulations.
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Exhibit 3-8
EPA Section 402 Program Costs Over Five Years

Headquarters Administrative Costs $170,000
Regional Administrative Costs
Accreditation $603,000
Firm Certification $421,000
Firm Certification Extension $110,000
Individual Certification $1,502,000
Headquarters Enforcement Costs $315,000
Regional Enforcement Costs $2,478,000
Total* $5,600,000

* Total may not sum due to rounding.

Exhibit 3-9
Annual EPA Section 402 Program Costs
Regional Enforcement and
Administrative Headquarters
Year Costs Administrative Costs Total Costs*
1 $1,605,000 $706,000 $2,311,00
2 218,000 706,000 923,000
3 189,000 612,000 801,000
4 257,000 517,000 775,000
5 367,000 423,000 790,000
Total* $2,636,000 $2,964,000 $5,600,00

* Totals may not sum due to rounding. Totals include Regional administrative costs of
firm certification extensions in years four ($102,000) and five ($8,000).

Furthermore, only 16 States had their own lead accreditation and certification programs in place at
the time the Section 402/404 RIA was completed. In this analysis, 32 States and the Distdtirob@ are
assumed to have their own lead accreditation and certification programs in place at the start of the Section
402 program with 7 more States expected to do so by the end of the 5-year modeling period. The current
analysis also projects costs for Tribal Areas and Territories. As a result, the Section
402/404 RIA projected costs for operating a Federal lead accreditation and certification program in 34 States
and the District of Columbia, representing 10 million housing units with leetds, Wile the current
analysis estimates costs for 18 States, Tribal Areas, and U.S. Territories, representing only 4.9
million housing units with leaddwards in the first year, down to 3.0lion (11 States, Tribal Areas, and
Territories) in the fifth year. Also, the Section 402/404 RIA useddjusted data from the HUD’s National
Survey to estimate the number of housing units with legzhinds, wiile the current analysis uses data from
EPA's Report on the National Survey of Lead-Based Paint in Hoysimgch revised HUD's data.
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The types of costs represented in the $9.5 million estimate developed in the €&id64 RIA
also are not exhaustively detailed. Section 402(a)(3) directs EPA or an authorized State to recover the costs
of administering and enforcing the Section 402 standards and regulations. Based on EPA’s interpretation of
the statutory language, EPA has decided not to recover the costs of regulation development. Whereas the
estimate developed in this analysis represents the total costs to administer and enforce the Section 402
program in EPA-administered States, the estimate developed in the Section 402/404 RIAlutkeyatiter
categories of costs, such aguéation development, thereby resulting in a higher estimate. Finally, the
program costs estimated in the Section 402/404 RIA mayidgiesince they are based on data from States
that were in the process of establishing State lead programs, and operating costs may be higher during this
startup period than in later periods.

3.7 Data Limitations

As described in Sections 3.1 through 3.6, EPA calculated prograte,@nd therefore fee levels,
largely by extrapolating from time burden estimates for nine State lead certification and accreditation
programs (see Section 1.2.2) and other EPA programs. In particular, EPA:

. Used State lead program burden data to estimate the burden to perform similar
administrative activities in EPA Regions;

. Estimated the burden to perform administrative activities at EPA Headquarters
based on the time required to conduct similar activities in other EPA programs (e.g.,
Radon Measurement Proficiency Program, Radon Contractor Proficiency Program);
and

. Estimated all enforcement costs based on the projettezhton of full-time
equivalent enfarement persnnel to the Section 402 program.

This section discusses some of the limitations concerning the State data used to estimate Regional
administrative costs, which compromise almost half of the total program costs.

Overall, there was good clustering of estimates reported by the participating States for the
administrative time associated with eadarical task. The time reported for each clerical task generally
ranged from 5 to 30 minutes. Most States reported efforts in the middle to higher end of this range for
electronic processing and record-keeping of applications and in the lower end of this range for fee
transactions and issuance of certification documents.

Rhode Island and New Hampshire, however, reported that some application processing and
recordkeeping efforts take as little as five minutes. These two States have the smallest programs that were
investigated based on number of certifications and/or accreditations issued in a year. They may handle their
processing and recordkeeping needs differently than larger programs. On the other hand, some high estimates
for clerical administrative tasks were reported by Maine and California. For example, the estimate for
application processing and record-keeping associated with firm certification in Maine is four times the mean
value for all States, while the estimate for application processing and record-keeping associated with training
provider accreditation in California is over 20 times the mean values for all States. The reason for these
differences is unclear.

In contrast to the clustering of administrative cost estimates, State estim&tesoicaland

managerialttask hours showed significant variability due to the compounded effects of different State
requirements, @licies, and impgmentation procedures. For example, two States reported that the same level
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of effort is invested for certification and re-certification, even though most States estiraatetification

hours at half or less of the effort for initial certification. For firm and individual certification, approximately

half of the participating States reported application review and approval times of 1.5 hours or less, while the
remaining States reported times of 1.5 hours to 6 hours. These differences often correlate with the
extensiveness of a State’s certification and accreditation requirements. For example, most of the surveyed
States that offer firm certification require firms to designate an “agent” of the firm to hold the certification.

The agent, in turn, is required to submit information concerning his or her individual certification, training,
education, and experience. As a result, technical and managerial staff in these States will have higher burdens
to verify the additional submittals.

Few of the nine States contacted, however, were able to submit complete burden data for all
categories of entities and activities. For example, only four out of the nine States contacted were able to
provide data for estimating administrative costs associated with certifying firms. Because of the limited
number of data points, there was no basis for determining which data were outliers. Thus, in the current
analysis, EPA did not exclude any data submitted by the nine States on the burdens to complete activities to
administer lead accreditation and certification.
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CHAPTER 4:
ESTIMATED FEE LEVEL SUNDER REGULATORY OPTIONS

4.1  Overview of Reguatory Issuesand M odding Approach

EPA developed amodd, which isillustrated in Exhibit 1-1, to project accreditation and certification
fee levels based on the projected universe in EPA-administered States (see Chapter 2), Section 402 program
costs (see Chapter 3), and other assumptions. In contrast, fees for certification exams, multi-jurisdiction
registration, and replacemant of identification cards and cetificates were estimated using a simple cost
accourting approach. Thefeesidentified in this chapter for inspedors, risk assesors, and supervisors
include the $70 examination fee estimated in Section 3.5.2. The fees for multi-jurisdiction egistration and
replacement of identification cards and cetificates are not included because they apply only when spedfic
entities seek such registration or document replacement.

This chapter describes the key issues that EPA must address in estimating the Sedion 402(a)(3) fees,
the options for addressng these issues, and the differences in the results under these options. The main
issues addressed are;

. How should enforcemant costs and Headquarters administrative costs be allocated
across fee payers? (Regional administrative costs are estimated and allocated
directly for spedfic types of accreditation and certification appli cations.)

. How many categories of fees should be used for training providers and individual s?
(Thereis only onefeefor firms because they all face the same certification
requirements.)

These isaues are discussd below.

An attachment to this chapter presents the detail ed spreadshee mode results under four options that

reflect:
. Two methods for allocating fixed activity costs Fixed Ratio or Fixed Amourt; and
. Two mehods for structuring the fees. stratified average costs and simplified
average costs.

While the attachment shows the impact of simultaneous changes in these different aspeds of the moddl, each
of thefollowing sedions of this chapter focuses on the impact of options that address a particular issue.

Finally, EPA adjusted the firm and worker fees in response to public comments receved on thefinal
rule published on September 2, 1998 These adjustments are described in Section 4.2 and presented in
exhibits throughot the chapter.

Exhibit 4-1 compares the program costs and fee revenues over the five-year modeling period for each
of thefour options. Asexplained in Section 3.6, program costs are highest in year one when all appli cants
are assumed to enter the EPA-administered universe. Costs drop abruptly in year two as thefirst surge of
appli cants passes and the accreditation and certification activity reflects the entry of new firms into the
industry as other firms exit. Costs deaease further in years three and four as additional Statesreceave
authorization. Themodd predicts that program costs increase in the fourth and fifth years of the program
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due to the expiration of accreditations and certifications issued in the first years of the program. The surge
for re-accreditation of training providers and re-certification of individuals will actually occur in years 4, 5,
and 6. This simplifying assumption has no significant effect on this analysis, however, since the fee levels
reflect EPA costs over a five-year period.

Exhibit 4-1
Section 402 Program Costs and Fee Revenues
Fee Revenues by Option*
Program Fixed Amount Fixed Ratio

Year Costs* Stratified Simplified Stratified simplified

Average Cost Average Cost Average Cost Average Cosf
One $2,311,000 $3,099,000 $3,073,000 $3,095,00D $3,046,000
Two $923,000 $542,000 $544,000 $471,000 $478,00
Three $801,000 $470,000 $472,000 $410,000 $416,000
Four $775,000 $494,000 $496,000 $438,000 $444,00
Five $790,000 $708,000 $711,000 $649,000 $653,00
Totals** $5,600,000 $5,313,000 $5,296,000 $5,063,00( $5,037,0ﬂ)0

Excludes program costs and fee revenues associated with certification examination for inspectors, risk assessors, and
supervisors. Includes program costs associated with firm certification extension applications in years four ($102,000) and
five ($8,000).

** Individual entries may not sum to totals due to rounding.

Under all options, the fee revenuescerd program costs in year ondyile program costs eeed fee
revenues in years two through five. This variation by year occurs because:

. Only a nominal level of accreditation and certification activity is assumed to occur
in years two through five due to turnover in the industry; and

. Each category of fee reflects the costs over the five-year period, rather than the costs
in the year the fee is paid.

Thus, the current methodology calculates fees sufficient to recover costs over a five-year period, rather than
sufficient to recover varying annual sis.

The cumulative program cost over five years is $5.6 million. The cumulative fee revenues over five
years vary between $5.1 million for the Fixed Ratio options and $5.3 million for the Fixed Amount options.
The principal reason for this difference in program costs and fee revenues is the waiver of accreditation fees
for not-for-profit training providers. This waiver is required by TS@A04a)(3), which states that EPA (or
an authorized State) shall not impose accreditation feesahy State, local government, or nonprofit
training program” (emphasis added). As discussed in Section 2.2.1, EPA estimates that 40 percent of all
accreditation and re-accreditation applications will be from State, local government, or nonprofit training
providers. The cumulative program costs for accrediting and re-accrediting training programs taught by not-
for profit training providers is almos#300,000 if enforement and Headquarters costs are estimated using
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the Fixed Amount approach and ab&300,000 using the Fixed Ratio approach. EPA will cover these
accreditation and re-accreditation costs out of its Congressional appropriations. Thus, none of the
accreditation and re-accreditation costs for not-for-profit training providers will be allocated to for-profit
training providers. Another minor reason for this difference, as well as the small difference between the
Fixed Ratio options and between the Fixed Amount options, is EPAs decision to round its lead accreditation
and certification fees to the nearest $10ill,.She estimated fee revenues are essentially equal to the costs to
administer and enforce the Section 402 program for the non-exempt entities.

4.2  Allocation of EPA Enforcement Costs and Headquarters Administrative Costs

EPA Regional administrative costs depend directly on the number and type of accreditation or
certification applicationsaceived, while enfaement costs and Headquarters anisirative costs generally
cannot be linked to specific applications. EPA considered allocatingaamf@nt costs and Headquarters
administrative costs to all entities in the EPA-administered Section 402 universe using the following two
methods:

. Fixed amount per application. In this approach, EPA calculated a fixed amount per
application of $264 for liocating EPA enfocement costs and Headquarters
administrative costs by dividing these costs over the five-year projection period by
the number of accreditations, re-accreditations, certifications, and re-certifications
over the same period. The Regional administrative costs for each type of
accreditation or certification was added to this fixed amount to determine the level
of enforcement costs and Headquarters iatrtrative costs each applicant would

pay.

. Fixed ratio of Regional administrative costs to estanent and Headquarters
administrative costs. Inthe second approach, EPA calculated a fixed ratio of 117
percent for allocating enfoement costs and Headquarters amdstrative costs by
dividing these costs over the five-year projection period by the Regional
administrative costs. The B®nal administrative costs for each type of
accreditation or certification was multiplied by this fixed ratio to determine the level
of enforcement costs and Headquarters iatrtrative costs each applicant would

pay.

Under both the Fixed Amount and Fixed Ratio approaches, the fees for all types of fee payers were calculated
using universe and cost estimates that excluded the number and cost of firms seeking certification extensions
in years four and five of the program. The firm certification extension fees are calculated separdiely to a

a direct transfer of revenue to reduce the worker certification and re-certification fees. Further discussion
follows later in this Section.

Under both approaches the total Headquarters administrative andeméant costs§490,000) and
total Regional enfarement costs ($2.5ifton) over five years is the same. However, the distribution of
these costs across different categories of applicants varies as shown in Exhibit 4-2. As described above,
under the Fixed Amount approach, the percentage of esrieent and EPA Headquarters awistrative costs
allocated to each category of applicants is equivalent to the percentage of total applications submitted by that
category. Under the Fixed Ratio approach, each category of applicants is allocated the same percentage of
enforcement and Headquarters @aistrative costs as they require Regional administrative costs to accredit
or certify. To illustrate the impact of these two approaches for different types of applicants, Exhibit 4-3(a)
compares the fee levels under these approaches for the Stratified Average Cost options, prior to calculating
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Exhibit 4-2

Distribution of Total Program Costs Over Five Years Among Regulated Entities

Fixed Amount Approach Fixed Ratio Approach
Regional Enforcement Enforcement
Total Administrative |+ HQ Administrative Total + HQ Administrative Total
ENTITY Applications Costs Costs Program Costs Costs Program Costs

For-Profit Training 308 $364,000 $81,000 $445,000 $427,000 $791,000
Providers (3%) (14%) (3%) (8%) (14%) (14%)
Not-for-Profit 204 $239,000 $54,000 $293,000 $280,000 $519,000
Training Providers (2%) (9%) (2%) (5%) (9%) (9%)
Firms* 1,541 $421,000 $407,000 $828,000 $494,000 $915,000

(14%) (17%) (14%) (15%) (17%) (17%)
Individuals 9,173 $1,502,000 $2,422,000 $3,924,000 $1,762,000 $3,264,000

(82%) (59%) (82%) (71%) (59%) (59%)
Total** -- $2,526,000 $2,964,000 $5,490,000 $2,963,000 $5,490,00

* Totals do not include firm certification extension applications or cost (exclusively Regional administrative cost) in years four ($102,G0H&0600).

** Numbers may not sum due to rounding.




the firm certification extension fees and reducing the worker fees. (The differences between these
approaches for the Simplified Average Cost options are similar and can be seen in the Attachment to this
chapter.) This comparison shows that fee levels for training providers and firms tend to be higher using the
Fixed Ratio rather than the Fixed Amount approach. Fee levels for most individuals, however, tend to be
lower under the Fixed Ratio optidn.

This difference derives from the skewed distribution of the number of fee payers and the amount of
their Regional administrative sts. Accreditdbns represent five percent of the entire universe of fee
transactions but almost 23 percent of Regional administratists cdn contrasindividual certifications
represent about 82 percent of all transactions while accounting for only 59 percent of the Regional
administrative costs. (Firm certifidahs represent 14 percent of transactions and 17 percent of Regional
administrative costs.) See Exhibit 42. The mbaher number of individual certifications means that
individuals will be attributed more of the enfmment costs and Headquarters amstrative costs than
training providers if a fixed amount is applied. The much higher Regional administrative costs per
accreditation, in comparison to those costs for an individual certification, means that training providers will
be attributed more of the enforcement costs and Headquarteisisitlative costs than individuals if a fixed
ratio is applied since this ratio is multiplied by the Regional administrative costs per transaction.

In response to public comments that the Agency received on the Septen9&8Xjnal rulemé&ing,
EPA decided to create a firm certification extension fee. Several firms commented that the worker fees
seemedhigh relative to the firm fees. They suggested revising the fee levels accordingly. A large portion of
the fees on firms and workers reflects the cost of Regional esfioent agvities. EPA enfocement of firm
and worker standards is typically directed at firms instead of workers. The fees, however, assumed that these
enforcement costsauld be similar for firms and workers. To address this issue, the Agency is creating a
firm certification extension fee and using the revenue from this fee to reduce Regionakemdot costs
charged to workers. Under the new final rule, firms are required to extend their certification every three
years.

The change in fees was calculated as follows. First, the firms applying for extension of their
certifications will add an administrative burden to the program. The program costs increas&bg3he
additional administrative burden of processing the certification extension. See Section 3.2.2. Second, EPA
decided to charge the firms applying for extensions the average estimated cost of Regionaheribper
applicant, which is approximately $263. By assessing the 675 firms expected to apply for certification
extensions in years four and five the average cost of Regionalcenfient per applican$263), EPA can
generate $180,000 of revenue. This revenue, if redistributed among the 2,305 workers that will apply for
certification and re-certification over the five-year modeling period, decreases worker certification and re-
certification fees by $80 per applicant. Therefore, for all fee options, EPA assigned firm certification
extension fees of $430 ($263 glenal enfocement cost $163 adnmistrative processing cost) and reduced
worker fees by $80. To simplify the analysis, the same esdments were used for the Fixed Ratio
approach. The revised fees under the Stratified Average Cost approach are presented in Exhibit 4-3(b).

The accreditation and re-accreditation fees generated using the Fixed Ratio approach can reach twice
the fees under the Fixed Amount approach, and therefore result in greater potential economic impacts, for

! Exceptions to this general result include slightly higher initial certification fees for Inspectors and marginally
lower re-accreditation fees for Project Designers under the Fixed Ratio, Stratified Average Cost option

2 These calculations are based on the initial fee calculations, prior to development of the firm certification
extension fee.

Page 4-5



Exhibit 4-3(a)
Fixed Amount Versus Fixed Ratio Approaches
(Stratified Average Cost Approach)

Fixed Amount Fixed Ratio
Training Programs Accreditation | Re-accreditation | Accreditation | Re-accreditation
Initial Inspector $2,500 $1,600 $4,860 $2,900
Training Risk Assessor $1,760 $1,150 $3,240 $1,940
Supervisor $3,250 $2,050 $6,490 $3,870
Worker $1,760 $1,150 $3,240 $1,940
Project Designer $1,010 $710 $1,620 $970
Refresher Inspector $1,010 $710 $1,620 $970
Training Risk Assessor $1,010 $710 $1,620 $970
Supervisor $1,010 $710 $1,620 $970
Worker $1,010 $710 $1,620 $970
Project Designer $640 $490 $810 $480
Firms * Certification Certification Certification Certification
Extension Extension
$540 * $590 *
Individuals Certification Re-certification Certification Re-certification
Inspectot* $470 $350 $370 $190
Risk Assessd $590 $420 $620 $340
Supervisor** $540 $390 $520 $280
Worker* $360 $320 $200 $130
Project Designer $470 $390 $450 $280

* Fees presented do not include the firm certification extension fee or worker certification and certification extension fee adjustment
developed in response to public comment. Exhibit 4-3(b) presents those results.
* Fees include the $70 examination fee (see Section 3.5.1).

training providers. In fact, for the Stratified Average Cost approach, the fees calculated using the Fixed Ratio
method result in potential impacts on the smallest training providers (13.6 percent) that are six percent

higher, measured as annual fee costs over annual revenue, than the impacts from fees calculated using the
Fixed Amount approach (7.6 percent). Even though the Fixed Ratio approach tends to produce lower fees and
potential impacts on most individuals and fifms than those generated using the Fixed Amount approach, it
turns out that the difference in the potential impacts between the Fixed Ratio and Fixed Amount approaches
on firms is negligible, even if a firm pays for the certification of its employees. (The Small Entity Impact
Analysis presents a more detailed discussion of the potential impacts on small entities under each option.)

3 While firm certification fees increase slightly under the Fixed Ratio option, the analysis assumes that firms
pay a portion or all of the employee certification costs, which are generally lower under the Fixed Ratio option. As such,
a firm’s overall burden would be somewhat lower under the Fixed Ratio option. See The Small Entity Impact Analysis
for detail.
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Exhibit 4-3(b)

Fixed Amount Versus Fixed Ratio Approaches
Including the Firm Certification Extension and Worker Fee Adjustments
(Stratified Average Cost Approach)

Fixed Amount Fixed Ratio
Training Programs Accreditation | Re-accreditation | Accreditation | Re-accreditation
Initial Inspector $2,500 $1,600 $4,860 $2,900
Training Risk Assessor $1,760 $1,150 $3,240 $1,940
Supervisor $3,250 $2,050 $6,490 $3,870
Worker $1,760 $1,150 $3,240 $1,940
Project Designer $1,010 $710 $1,620 $970
Refresher Inspector $1,010 $710 $1,620 $970
Training Risk Assessor $1,010 $710 $1,620 $970
Supervisor $1,010 $710 $1,620 $970
Worker $1,010 $710 $1,620 $970
Project Designer $640 $490 $810 $480
Firms Certification Certification Certification Certification
Extension Extension
$540 $430 $590 $430
Individuals Certification Re-certification Certification Re-certification
Inspectof $470 $350 $370 $190
Risk Assessdr $590 $420 $620 $340
Supervisor* $540 $390 $520 $280
Worker $280 $240 $120 $50
Project Designer $470 $390 $450 $280

* Fees include the $70 examination fee (see Section 3.5.1).

EPA proposes to use the Fixed Amount approach becausgll, the fees result in lower potential
economic impacts than with the Fixed Ratio approach. That is, the burden is more evenly distributed over all
fee payers, rather than directed at the relatively few (for-profit) training providers. Furthermore, the fee levels
under the Fixed Amount option more closely match state lead accreditation and certification fee levels.

4.3

EPA estimated fee levels for two fee structure approaches: Stratified Average Cost and Simplified
Average Cost. These approaches specify which training providers, firms, or individuals would pay the same
fees. For both approaches, EPA is assumed to pay for the costs of accrediting and re-accrediting State, local

Fee Structure Options

government, and nonprofit training providers. The two fee structure options are described below.
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Under theStratified Average Cost approactee levels for different types of participants are based
on the administrative and enforcement burden they impog@earnment. This option results in 31 different
categories of fees, as outlined below:

. Training providers Fees depend on whether the training provider is applying for
accreditation or re-accreditation of an initial or refresher training program in each of
five disciplines, thereby resulting in 20 septe feesUnder this option, however,
the estimated accreditation fee and the estimated re-accreditation fee for four
categories of refresher training programs are the same. This occurs since the EPA
Regional administrative sts, based on State data, are equal for these four
categories.

. Firms Fees depend on whether the firm is applying for certification or an extension
of their certification. The certification extension fee covers the administrative cost
of processing the application and an additional charge for Regionakenfient
costs.

. Individuals Fees vary by discipline and for initial certification or re-certification,
thereby resulting in 10 separate fees.

In contrast, under th8implified Average Cost approacéin average fee level is estimated for broad
groups of training providers, firms, and individuals and generally does not vary according to the relative
burden that a fee payer within this larger group imposes on the government. This option results in five
separate fees, as tined below:

. Training providers Fees do not vary by discipline or by initial versus refresher
training program. Instead, they depend on whether the training provider is applying
for accreditation or re-accreditation of a training program, thereby resulting in
two separate fee levels.

. Firms Fees depend on whether the firm is applying for certification or an extension
of their certification. The certification extension fee covers the administrative cost
of processing the application and an additional charge for Regionakenfient
costs.

. Individuals Fees vary by two groups of disciplines: (1) inspectors, risk assessors,
and supervisors; and (2) workers and project designers. The fees do not depend on
whether the individual is applying for initial certification or re-certification, thereby
resulting in two separate fees.

Under this approach, EPA calculated a five-year average cost for the combined Regional administrative costs
for the various types of accreditation or certification covered by a fee and then added the fixed amount or
fixed ratio costs to cover enforcement costs and Headquarteisiattative costs. Thedllowing text

compares the two options and then compares the fees to State fees.

EPA proposes to use the Stratified Average Cost approach because it more accurately reflects the
burdens of accreditation and certification attributable to the various types of applicants. This option bases
the fee levels on EPA's costs to perform activities required to accredit or certify a particular type of applicant,
rather than an average amount.
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4.3.1 Comparison of Fee Structure Options

Exhibit 4-4 shows the corresponding fee levels for the two fee structure options using the Fixed
Amount method for allocating enfcement and Headquarters adistrative costs. (The Attachments to this
chapter shows the results under the Stratified Average Cost and Simplified Average Cost approaches for the
Fixed Ratio options, with and without the fee adjustments made for firms and workers.)

The Stratified Average Cost approach results in a wide range of fee levels, varying, for example,
from $1,010 to $3,250 for initial training program accreditation and f&280 to $590 foindividual
certification. The Simplified Average Cost approach estimates fee levels by calculating an average EPA
burden of accreditation or certification. As a result, under the Simplified Average Cost approach, some
training providers and individuals would have to pay more or less than the actual burden incurred by EPA to
accredit or certify them. A comparison of fees under the two approaches shows that some training providers
could be charged more than twice as much under the Simplified Average Cost approach. For example, under
the Simplified Average Cost approach, the fee for accrediting a refresher training program for project
designers is $1,640 in contrast®640under the Stratified Average Cost approach, for the Fixed Ratio
approach. Firm certification fees are not affected, however, since a single fee category is estimated for them
under both fee structure options.

4.3.2 Comparison with State Fee Levels

Exhibit 4-5(a) summarizes the renewal periods and fees charged for lead accreditation and
certification by nine States that participated in EPA's data gathering effort, based on contact with State
agencies in 1996, 1997, and 1998. Fees and renewatigatlso are shown for Arkansas, Louisiana,
Oklahoma, and Texas, based on data provided by EPA Region VI.

In Exhibit 4-5(b), the fees in Exhibit 4-5(a) for training providers and individuals are adjusted to
reflect State requirements that fees be paidlally or, in some cases, every two or three years, while Federal
fees last three to five years. Thus, a $250 fearfitial certification, including a $50 third-party examination
fee, and $100 fee fommual renewal certification in a State would be adjusteBad0 to reflect that
certification lasts, on average, for four yearsler the Section 402 progra®250 +
($100 x 3)). A $2,000 fee for initial and renewal accreditation that lasts two years in a State would be
adjusted to $4,000 ($2,000 x 2) to reflect an accreditation that lasts four years in the Section 402 program.
State firm certification fees in Exhibit 4(b) are adjusted to reflect certification over a three-year modeling
period, equal to the validity of the firm certification. Thus$00 fee for firm certification that lasts one year
in a State would be adjusted$300 to reflect the three-year projection period ($100 x 3).

As shown in Exhibit 4-5(b), the difference between the estimated Section 402 fees and State fees,
even after accounting for the Section 402 renewal period, cantistamtial. The estimated Section 402 fee
for accrediting an initial inspector training program, for example, is $2,500 under the Fixed Amount,
Stratified Average Cost option in comparison to $2,000 for accrediting the same training program for four
years in New Hampshire. This difference in fee levels derives from a key difference between the Federal and
State programs: State fee levels are not necessarily set to recover the full costs to administer and enforce a
State’s lead accreditation and certification program. States that receive Federal grants, for example, would
set fee levels to cover program costs less the amount of the matching grant. States also may subsidize lead
accreditation and certification costs with funds collected for other lead or other agency programs.
Consequently, fee levels in such States would be lower than Federal fee levels that are set to recover program
costs according to Secti@d®?2.
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Exhibit 4-4

Accreditation Fees under Two Fee Structure Approaches

(Fixed Amount Approach)

Accreditation/

Re-accreditation/
Re-certification/

Certification Certification Extension
Stratified Simplified Stratified Simplified
Fee Payers Average Average Average Average
Training Programs: Initial Training
Inspector $2,500 $1,640 $1,600 $1,080
Risk Assessor $1,760 $1,640 $1,150 $1,080
Supervisor $3,250 $1,640 $2,050 $1,080
Worker $1,760 $1,640 $1,150 $1,080
Project Designer $1,010 $1,640 $710 $1,080
Training Programs: Refresher Training
Inspector/Risk Assessor $1,010 $1,640 $710 $1,08
Supervisor/Worker $1,010 $1,640 $710 $1,080
Project Designer $640 $1,640 $490 $1,080
Firms * $540 $540 $430 $430
Individuals
Inspector*™* $470 $500 $350 $380
Risk Assessoft* $590 $500 $420 $380
Supervisor™ $540 $500 $390 $380
Worker * $280 $350 $240 $300
Project Designer $470 $430 $390 $380

* Fees are adjusted in response to public comments received by EPA (see Section 4.2).
** Fees include the $70 examination fee (see Section 3.5.1).
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Exhibit 4-5(a)
State Fees and Renewal Periods

Training Provider Firm Individual
Initial Refresher Risk Project
Training Duration Training Duration Duration Worker Duration Supervisor : Duration Inspector : Duration Assessor : Duration Designer : Duration

State Fee* (Years) Fee* (Years) Fee (Years) Fee (Years) Fee (Years) Fee (Years) Fee (Years) Fee (Years)
Arkansas $900 1 $900 1 $1,20 1 $35 1 $150 1 $15G 1 $150 1 $15
California *x 3 *x 3 NA NA $75 1 $75 1 NA NA $75 1 $75 1
lllinois $500 1 $250 1 $500 1 $75 1 $100 1 $150 1 $150 1 NA NA
Louisiana $500 1 $500 1 $500 1 $50 1 $250 1 $150: 1 $25I 1 $50
Maine $500 NA $500 NA $275 1 $75 1 $125 1 $200 1 $250 1 $22! 1
Massachusetts $875%** 1 $875%** 1 $275 1 ol 1 $75 1 NA NA NA NA NA NA
New $500 1 $500 1 $250 1 $50 1 $100 1 $75 1 NA NA $200 1
Hampshire
Ohio $750 3 $250 3 $500 2 $50 2 NA NA $250 2 $250 2 $500 2
Oklahoma $600 1 $600 1 $50 1 $30 1 $150 1 $200: 1 $300 1 $50
Rhode Island $650 2 $650 2 $150 1 $20 1 $75 1 $75 1 $15 1 NA N
Texas $500 1 $500 1 $500 1 $50 1 $150 1 $150: 1 $30! 1 $30
Vermont $400 1 $400 1 $500 1 $50 1 $100 1 $150 1 $150 1 $15 ]
Virginia $1,360 2 $400 2 $50 1 $35 1 $35 1 $35 1 $35 1 $35 1

Listed fees for lllinois, Ohio, Rhode Island, and Virginia do not incladereditation and certification exam fees charged to applicants. Exhibit 4-5(b) reflects thésealdde payer costs.

NA = Program not available in this State.
* = The accreditation fee for itial and refresher training programs is the same across all five disciplines, exceémide Rland and Virginia. In Rhode Island and Virgiaireditation fees shown are averaged across five disciplines.
** = No fees charged as of March 1998.
*** = This State accredits training provideasd charges the same accreditation fee regardless of the number of training programs offered by a training provider.
**** = No fees charged as of August998.
Source: Summary Data for Nine State Lead Accreditation and Certification Progréfasch 1998 (updated August 1998); and EPA Region VI.
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Exhibit 4-5(b)

State Fees Adjusted to Reflect Federal Renewal Periods
(Training Provider Fees Adjusted to Four Years, Firm Fees Adjusted to Three Years)

Training Provider Firm Individual
Initial
Training Refresher Training Worker Supervisor | Inspector Risk Assessor | Project Designer
State Feer Fee* Fee Fee Fee Fee Fee Fee

Arkansas $3,600 $3,600 $3,60p $140 $600 $600 $600 $600
California * % NA $300 $300 NA $300 $300
lllinois $2,000 $1,000 $1,5000 $150 $250 $450 $450 NA
Louisiana $2,000 $2,000 $1,50¢ $200 $1,000 $600 $1,000 $2,000
Maine $2,000 $2,000 $825 $300 $500 $800 $1,000 $900
Massachusetts $3,500%** $3,500%** $825 Frxk $300 NA NA NA
New Hampshire $2,000 $2,000 $75( $200 $400 $30d0 NA $800
Ohio $1,000 $333 $750 $150 NA $570 $570 $1,000
Oklahoma $1,650 $1,650 $150) $75 $375 $500 $750 $1,250
Rhode Island $1,375 $1,375 $45( $130 $350 $350 $650 NA
Texas $2,000 $2,000 $1,50|) $200 $600 $600] $1,200 $1,200
Vermont $1,600 $1,600 $1,50(I $200 $400 $600 $600 $600
Virginia $1,560 $600 $150 $140 $165 $165 $165 $140

Fees listed include examination charges and reduced renewal fees, as applicable, for fee payers in lllinois, Ohio, Oklahoma, Rhode Islamd, and Virgi
NA = Program not available in this State.

* = The accreditation fee for initial and refresher training programs is the same across all five disciplines, except in Rhode Island and Virgode. |3faRd and Virginia
accreditation fees shown are averaged across five disciplines. In Virginia, training providers pay an annual renewal fee of $100titeratreditation expires.

** = No fees charged as of March 1998.

** = This State accredits training provideasd charges the same accreditation fee regardless of the number of training programs offered by a training provider.

*e = No fees charged as of August998.

Source: Summary Data for Nine State Lead Accreditation and Certification Prograsch 1998 (updated August 1998); and EPA Region VI.




State fee levels in Arkansas, California, lllinois, Louisiana, Ohio, Oklahoma, Texas, and Virginia
were intended to fully recover the costs of their lead accreditation and certification programs. In practice,
however, program costs substantiallgegd the awunt recovered in fee revenues. For example, California
has studied the actual costs to accredit and certify entities in the State and concluded that the market simply
will not bear the actual costs of the program. California estimates that, in practice, it costs the State $5,000
to accredit each training program. The certification fees are close to the actual cagisitaster
certification. The certification fees are not high enough, however, to @fercementosts and so will
never fully recover program sts.

A key challenge cited by all States unable to fully recover program costs through fees is that the
actual demand for accreditation and certification falls far below projected demand so that fees set based on
projected demand simply are not high enough to recover this.c&ome States also report that program
costs have been higher than expected, particularly during the first few years of a program when agencies need
to work more extensively with applicants to help them understand howetd the requirements for olotang
accreditation or certification under the State’s lead program.

In addition, several States noted that astantial number of applicants are exempt from fees
because they are non-profit entities and consequently the fees collected from the for-profit applicants are not
set high enough to cover the total programstspinduding those for accrediting and certifying non-profit
entities. The subsidization of costs to accredit or certify non-profit entities through fees paid by for-profit
entities shows that the goals for fee collection may be different under the Federal and State programs.

Since the fee-setting methodology and even the components of the “full” costs to be recovered will
vary and are not known for each State, further conclusions concerning differences in fee levels due to
programmatic differences cannot be drawn.

Among the States that participated in EPAs data gathering effort, Virginia is the only State
reporting a self-supporting lead accreditation and certification fee program. To further assess the Section 402
fee levels, EPA compared them with the corresponding fees for Virginia in Exhibit 4-6. Over a
corresponding period of four years (i.e., the average duration of a certification under the Federal program), a
certified inspector, supervisor, or risk assessor in Virginia would§i®b, which is the sum of the $35
annual fee over four years and a one-time $25 examination fee. The corresponding Federal fee under the
Stratified Average Cost approach for each of these disciplines is about three times Virginia’s fee, whether
enforcement and Headquarters aaistrative costs are allocated using a fixed amount or fixed ratio. Over a
period of three years, a certified firm in Virginia would p&¥50, which is less than one-third the estimated
Federal fee level under the Fixed Amount optiodS40) and almost one-quarter of the estimated Federal fee
level under the Fixed Ratio optio8%90). This comparison is the same for both the Stratified Average Cost
approach and the Simplified Average Cost approach since these methods yield the same fee levels. In
addition, in Virginia the firm would continue to pay $50 per year$@b0 every three years, whereasler
the Federal program, the firms will be required to pay a firm certification fee of $430 every three years.

Average fees for training providers in Virginia and the Federal program are more similar, particularly
under the Fixed Amount method. Over a period of four years, an accredited training provider in Virginia
would pay, on average, $2,160 for one initial training program plus one refresher training program. The
corresponding average Federal fee is about 40 percent more than this figure under the Stratified Average
Cost, Fixed Amount option ($800), alhough it is almost 150 percent more than this figure under the
Stratified Average Cost, Fixed Ratio option ($5,280). The average fee for accreditingt@iglus one
refresher training program under the Simplified Average Cost, Fixed Amount optid2B(§3s about 50
percent more than Virginia’s corresponding fee, while the average fee under the Simplified Average Cost,
Fixed Ratio option ($5,920) is about 200 percent more thaginfa’s fees for the same accreditations.
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Exhibit 4-6

Virginia and EPA Accreditation and Certification Fees*

Training Provider Firm Individual
Average Average Risk Project
Initial Refresper Worker Super\ﬂsor Inspecﬂ'gor Asse§§or Designer
Cost Cost Cost Cost Cost Cost Cost Cost
Virginia $1,560 $600 $150 $140 $165 $165 $165 $140
Stratified Average Cost | EPA-Fixed Amount $2,060 $940 $540 $280 $470 $590 $540 $47
Approach
EPA-Fixed Ratio $3,840 $1,440 $590 $120 $370 $610 $510 $44
Simplified Average Cost | EPA-Fixed Amount $1,640 $1,640 $540 $360 $510 $510 $510 $44
Approach
EPA-Fixed Ratio $2,960 $2,960 $590 $300 $450 $450 $450 $38

* Accreditation fees are averaged across five disciplines.

™ EPA certification fees for supervisors, inspectors, and risk assessors include a $70 examination fee (see Section 3.5.1). Worker fees imentieradilesin
response to public comments received on the final rule published Septenil®98&(see Section 4.2).




Several reasons contribute to the difference between Virginia and Federal accreditation fees. In this
comparison, the average fee in Virginia for accrediting a refresher training prog§#a)(is much lower
than its average fee for accrediting an initial training program3&Q). The average burden to accredit a
refresher training program, based on the experience of several States programs, suggests that to fully recover
the costs to administer and enforce this certification the Federal fee should be set at a higher level. Virginia
also charges onl$100 to renew an accreditedityeag program, an amount that is less than one-fourth of the
State’s fee for initial accreditation for an initial or a refresher training program. This may reflect differences
in the level of review an accredited training program would be subject to under the Virginia versus the Federal
program. Finally, Virginia indicated that both the lead accreditation and certification program costs they seek
to recover through fees may be lower than those experienced by other States and EPA due to some cost-
sharing arrangments between the 27 occupatl licensing programs within the State’s Department of
Professional and Occupational Licensing.

4.4  Accreditation Fee Waivers for Firms that Train Their Own Employees

TSCA 8404a)(3) states that EPA (or an authorized Stateay waive the fee for lead-based paint
activities contractors under subparagraph (A) for the purpose of training their own grees Potential
issues that could arise in establishing a waiver under the Federal Section 402 program could include:

. The advantages or disadvantages of encouraging firms to train their own employees,
such as lower training costs but possibly a greater need foraam@nt agvities to
ensure that such firms provide complete training programs and pass only persons
who meet the tri@ing requiements. A waiver may reduce costs for firms that have
existing training programs for their employees. It may be less costly for them to add
a module with a qualified trainer than to send their employees to third-party training
providers, especially if training opportunities are limited in their area. On the other
hand, the availability of training opportunities for the smaller firms and individuals
may suffer if most training for larger firm employees is done in-house. In addition,
quality assurance/control concerns may arise for training that is not done by
independent training firms.

. The equity between firms that obtain a waiver and for-profit training providers that
must pay a fee. The Agency burden of reviewing accreditation applications is
expected to be the same for firms and for-profit training providers, and the
enforcement burden may be greater for firms due to the concerns listed above. The
for-profit providers are already competing with the non-profit providers that have an
accreditation fee waiver. A waiver for firms training their own employees may
increase competitive pressures on the for-profit training providers.

. The source of the funds to subsidize the waived fees. This cost would have to be
funded out of EPA's budget.

None of the nine States contacted by EPA allow such a waiver under their lead accreditation
programs.
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Attachment 1 to Chapter 4

Estimated Fee Levels under Four Options: Revised (Includes Firm Certification Extension Fee and Worker Fee Adjustment)

Stratified Average Cost Approach

Simplified Average Cost Approach

Fixed Amount Fixed Ratio Fixed Amount Fixed Ratio
Training Program Accreditation ;| Re-accreditation | Accreditation : Re-accreditation | Accreditation : Re-accreditation | Accreditation i Re-accreditdion
Initial Inspector $2,500 $1,600 $4,860 $2,900 $1,640 $1,080 $3,00¢ $1,770
Training | Risk Assessor $1,760 $1,150 $3,240 $1,940 $1,640 $1,080 $3,000 $1,77
Supervisor $3,250 $2,050 $6,490 $3,870 $1,640 $1,080 $3,00€ $1,77¢
Worker $1,760 $1,150 $3,240 $1,940 $1,640 $1,080 $3,000 $1,770
Project Designer $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,77¢
Refresher| Inspector $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Training | pick Assessor $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Supervisor $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Worker $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Project Designer $640 $490 $810 $480 $1,640 $1,080 $3,000 $1,770
Firms Certification Certification Certification Certification Certification Certification Certification Certification
Extension Extension Extension Extension
$540 $430 $590 $430 $540 $430 $590 $430
Individuals Certification Re-certification Certification Re-certification Certification Re-certification Certification Re-certification
Inspectof $470 $350 $370 $190 $500 $380 $430 $250
Risk Assessdr $590 $420 $620 $340 $500 $380 $430 $250
Supervisor* $540 $390 $520 $280 $500 $380 $430 $250
Worker $280 $240 $120 $50 $350 $300 $280 $170
Project Designer $470 $390 $450 $280 $430 $380 $360 $250

* Fees include the $70 examination fee (see Section 3.5.1).
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Attachment 2 to Chapter 4

Estimated Fee Levels under Four Options: Initial Allocation of Fees (Pre-Reallocation of Regional Enforcement Costs)

Stratified Average Cost Approach

Simplified Average Cost Approach

Fixed Amount Fixed Ratio Fixed Amount Fixed Ratio
Training Program Accreditation ;| Re-accreditation | Accreditation | Re-accreditation | Accreditation : Re-accreditation | Accreditation : Re-accreditdion
Initial Inspector $2,500 $1,600 $4,860 $2,900 $1,640 $1,080 $3,00¢ $1,77(¢
Training | pisk Assessor $1,760 $1,150 $3,240 $1,940 $1,640 $1,080 $3,000 $1,77
Supervisor $3,250 $2,050 $6,490 $3,870 $1,640 $1,080 $3,00€ $1,770
Worker $1,760 $1,150 $3,240 $1,940 $1,640 $1,080 $3,000 $1,770
Project Designer $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,77(
Refresher| Inspector $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Training | pisk Assessor $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,77(
Supervisor $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Worker $1,010 $710 $1,620 $970 $1,640 $1,080 $3,000 $1,770
Project Designer $640 $490 $810 $480 $1,640 $1,080 $3,000 $1,770
Firms Certification Certification Certification Certification Certification Certification Certification Certification
Extension Extension Extension Extension
$540 Not required $590 Not required $540 Not required $590 Not requirgd
Individuals Certification Re-certification Certification Re-certification Certification Re-certification Certification Re-certification
Inspectof $470 $350 $370 $190 $500 $380 $430 $250
Risk Assessdr $590 $420 $620 $340 $500 $380 $430 $250
Supervisor* $540 $390 $520 $280 $500 $380 $430 $250
Worker $360 $320 $200 $130 $430 $380 $360 $250
Project Designer $470 $390 $450 $280 $430 $380 $360 $250

* Fees include the $70 examination fee (see Section 3.5.1).
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CHAPTER 5:
SENSITIVITY ANALYSIS

The accuracy of the Section 402 fee level estimates presented in the previous chapter depends largely
on three types of factors:

. Cost inputs;

. The estimated size of the universe of accredited training providers and certified
firms and individuals in EPA-administered States; and

. Key analytical assumptions.

The data limitations related to cost inputs are described in Section 3.7. This chapter examines the last two
factors to better understand their impact on the fee calculations. The findings of the sensitivity analysis
indicate that the estimated fee levels are fairly robust with respect to the underlying methodology and most
assumptions.

51 Universe Estimate

As explained in Section 2.1, EPA modeled the universe over a five-year period because of
uncertainties over time related to the size of the universe. Changes enadrattebnology and the
associated costs, increadetbwledge about and awareness of leaddrds, and changes in the structure of
the industry will affect the demand for services and the supply of providers. These changes will affect the
number of accreditations and certifications in EPA-authorized States and EPA-administered States.
Moreover, EPA expects that the number of EPA-administered States will decrease during the first five years
of the Section 402 program as more State programs are authorized. Thus, the size of the EPA-administered
universe will decline over time, which will reduce EPA program costs and may affect estimated fee levels.
Still other changes in administrative efficiencies and enforcement levels, for example, will affect the costs to
administer and enforce such accreditations and certificatioeserR and omoing regulatory actions also
may affect the size of the Section 402 universe, including the initiatives in the following areas:

. Residential lead hazard standards;

. EPA/HUD residential lead-based paint disclosure program;

. Pre-renovation and remodeling education program; and

. Lead certification and accreditation requirements fagitdings and structures.

Given these uncertainties, the Agency plans to review the Section 402 fee program periodically to ensure that
the fee levels are set appropriately to recover the costs of administering and enforcing the Section 402
program.

In the Section 402/404 RIA, the nabal universe of accreditations, re-accreditations, certifications,
and re-certifications was estimated based on: (1) the distribution of housing units in the United States with
five or more square feet of non-intact lead-based paint, using data from H#Disnal Survey of Lead in
Housingwithout adjustments by EPA; (2) the rate of lead inspections, assessments, ameatsin
Massachusetts; and (3) the estimated number afitigaproviders, firms, and individuals requiredrteeet
this demand. In contrast, the current analysis uses: (1) data from RBpsrt on the National Survey of
Lead in Housingwhich re-analyzes data in the HUD survey, to calculate the distribution of housing units in
the United States with five or more square feet of non-intact lead-based paint; (2) actual universe data from

Page 5-1



eight State lead programs to extrapolate to a national universe of training providers, firms, and individuals;
and (3) more current information on the number of States with lead programs.

In addition, in the current analysis, EPA assumes that the EPA-administered universe will include 18
States and all U.S. Territories at the start of the Section 402 program and that this universe will decrease by
seven States during the five-year projection period as more States seek and obtain authorization to run their
own programs. The main analysis implements this transition by assuming that one-third gulhtec:
community contained in the seven States will become subject to authorized State programs by year three;
another third by year four; and the remaining third by year five. This assumption affects the universe levels
in a given year, as well as the cumulative number of participants and program costs over the entire five-year
period.

To gauge the sensitivity of fee levels to the national universe estimates, EPA examined two
alternative universe scenarios:

. In the first scenario, EPA increased the national universe by 20 percent.
. In the second scenario, EPA reduced the size of the national universe by 20 percent.

In both cases, the methodology described in Section 2.1 was used to calculate the size of the new EPA-
administered universe. This sensitivity analysis was run prior to introducing the firm certification extension
fee. The certification extension fee was designed to raise additional revenue from firms and to reduce the
worker fees. The additional firm applications were not formally included in the universe of activities for the
fee calculations, because that would have resulted in small reductions in fees for all other fee payers, rather
than allowing EPA to isolate the revenue to be reallocated for the worker population. See Section 4.2.

For the expanded universe, EPA obtained lower fees than in the base case, simegrenfbcosts
and Headquarters administrative costs do not change under the scenario and are distributed over more
accreditations and certifications (48,1) than in the base case (11,226). See Section 2.3. In the opposite
scenario, EPA obtained higher fees due to a smaller number of accreditations and certific8®)s (8,
occurring in a diminished universe. For example, the fee for accrediting an initial worker training program is
almost three percent lower and the fee for certifying a worker is almost 14 percent lower for the expanded
universe than in the base case. The corresponding fees are about three percent and 16 percent higher,
respectively, for the diminished universe. On average, EPA found that fee levels for these two scenarios
differed by 10 to 15 percent from the base case, despite the more significant change in the size of the EPA-
administered universe.

To test the sensitivity of the fees to State authorization projections, EPA examined the rate at which
the EPA-administered universe declines as additional Stetes/e EPA authorization for their own
program. EPA assumed that the seven additional States assumed to be authorized between years three and
five will be authorized instead between years two and four. In this way, one-third of the EPA-administered
universe in these seven States will transfer to newly-authorized State programs in year two; another third will
transfer in year three; and the remaining third in year four. The size of the EPA-administered universe would
remain constant between years four and five, consisting of 11 States and all Tribal Areas and Territories.

The impact of this revision on fee levels is small. Fees increase slightly (less than four percent for
any fee), since the universe would decline sooner and the number of accreditations and certifications over the
first five years would decrease slightly. This fee increase is consistent with observations, described above for
a diminished EPA-administered universe, which indicate that reducing the number of accreditations and
certifications should produce higher fees. For this scenario, however, cumulativeseméot costs and
Headquarters administrative costs over the first five years decline as the seven States become authorized
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sooner. This reduction in enfo@ment costs and Headquarters anifsirative costs offsets the effect of a
diminished universe, producing only a slight increase in fees for this scenario.

5.2  Key Analytical Assumptions
This section examines the sensitivity of the estimated fees to two major analytical assumptions:

. The distribution of training programs and certified individuals by lead-based paint
discipline; and

. The rate that training providers, firms, and individuals enter and exit the lead-based
paint services industry.

EPA examined the robustness of the fee level estimates by varying these assumptions in the fee model, while
holding all other assumptions constant. The sensitivity results described below, however, address only the
Stratified Average Cost approach for determining the number of fees. Nevertheless, the findings under the
Simplified Average Cost approach are similar.

5.2.1 Distribution of Training Programs and Individuals by Discipline

The portion of training programs and certified individuals in each of the five lead-based paint
disciplines affects the estimated fees levels under both approaches for allocaticgmefurcosts and
Headquarters administrative costs. @giag the distribution of training programs and individuals across
disciplines changes the ratio of Regional administrative costs tocamant and Headquarters adistrative
costs, since the R@onal administrative costs differ by discipline. This change in the fixed ratio (see Section
4.1) will affect the allocation of enfeement costs and Headquarters amstrative costs among all
accreditations and certifications, and thereby will affect the estimated fee levels under the Fixed Ratio
options.

In general, however, changing the distribution of training programs and individuals across disciplines
will not change the amount of enf@@ment costs and Headquarters amistrative costs allocated to each
applicant under the Fixed Amount options unless the assumption affects the number of accreditations and
certifications occurring in the EPA-administered universe. For example, if EPA changes the assumed range
of training programs offered by each training provider (e.g., all training providers will offer worker and
supervisor training programs but only one-half of the providers will offer project designer training programs),
the total number of training program accreditations will change. The corresponding change in the cumulative
number of accreditations and certifications over five years due to this distribution will change the fixed
amount of enfarement costs and Headquarters amstrative costs to be allocated to each accreditation and
certification, even though the cumulative erd@ment costs and Headquarters amstrative costs remains
the same. Thus, modifying the distribution of training providers by altering assumptions concerning the
number of training programs offered by each type of training provider also could change the estimated fee
levels for training providers, firms, and individuals under the Fixed Amount options.

EPA obtained nominal changes in estimated fees by varying its assumptions concerning the
distribution of certifications and accreditations by discipline:

. Assuming that 20 percent of certified individuals are in each of the five disciplines,
rather than using percentages ranging from 1 to 30 percent (see Section 2.2.3), EPA
obtained less than one percent change in the estimated accreditation and certification
fees. The impact was small because total Regional administrative costs did not
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change significantly and therefore the ratio of these costs to the other costs did not
change much either. Increased costs resulting from shifting individuals from lower
to higher cost disciplines were largely canceled out by reduced costs from shifting
other individuals from higher to lower cost disciplines. In addition, the Regional
administrative costs for certifying individuals are relatively small (between $93 and
$252), and the differences in these costs across tisespare even smaller.

. Assuming that all, rather than only 20 percent of training providers seek
accreditation to teach initial and refresher training programs in all disciplines
increases the number of accreditations and re-accreditation over five years from 512
to 800. Fees decreased by up to 15 percent from the base case, sunted¢hse
over which enforcement costs and Headquarterdrastrative costs are spread
increases. However, training program accreditations and re-accreditations represent
a small fraction of the cumulative number of applioas in the EPA-administered
universe, while the costs to accredit and re-accredit training programs represent a
large fraction of the Rgional administrative cgis. As aresult, an increase in the
number of accreditations and re-accreditations produces a larger change in the
calculated fixed ratio than the fixed amount used to allocate eafoent costs and
Headquarters administrative costs and, thereby, larger differences in fee levels
between the base case and the Fixed Ratio options. This finding is consistent with
the analysis of the sensitivity of the estimated Federal fees to assumptions
concerning the size of the EPA-administered universe (see Section 5.1).

5.2.2 Entry and Exit Rates

The entry and exit or turnover assumptions affect the number of accreditations and certifications in a
given year and therefore affect the fee levels under both the Fixed Ratio and Fixed Amount approaches for
allocating enfocement costs and Headquarters aaisirative costs. To assess the sawnisyt of the fee levels
to these assumptions, EPA varied turnover rates between:

. 2 percent and 10 percent for training providers;
. 5 and 15 percent for firms; and
. 20 to 30 percent for individuals.

In the prior analysis the turnover rates were 2 percent for training providers, 10 percent for firms, and

20 percent for individuals, except workers who were at 30 percent. See Section 2.3.2. Higher turnover rates
increase the number of accreditations and certifications issued per year, assuming a constant-sized universe of
accredited training providers and certified firms and individuals, thereby increasing the universe over which to
spread enforcement and Headquartersiaidinative costs. Thus, increasingnorer rates will decrease fee

levels under both the Fixed Amount and Fixed Ratio options. Using the upper bound turnover rates of 10,

15, and 30 percent, the estimated fees decreased by 12 percent or less for training providers, firms, and
individuals. Conversely, using the lower bound rates of 2, 5, and 20 percent increased fees by eight percent

or less. The impact was smaller for the lower-bound assumptions because they are closer to the base case
assumptions than are the upper-bound assumptions.

5.3  Synthesis
The sensitivity analysis indicated that, overall, the estimated program costs and fee levels are fairly

robust with respect to the underlying methodology and assumptions. A fundamental reason for this
robustness is that the costs to administer and enforce the Section 402 program are estimated as much as
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possible on ger applicationbasis. Only costs that cannot be linked to specific transactions (i.e.,
enforcement costs and Headquarters iathirative costs) arellacated incementally on a per application
basis, using either a Fixed Amount or Fixed Ratio approach. This approach reduces the sensitivity of the
estimated fees to the size of the regulated universe and other key analytical assumptions.
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CHAPTER 6:
SMALL ENTITY IMPACT ANALYSIS

6.1 Overview

The Regulatory Flexibility Act (5 U.S.C. Sectio691-602), amended by the Small Business
Regulatory Enfarement Fairness A¢EBREFA), mandates that agencies assess the impact of proposed rules
on small entities including small businesses, organizations, and governmental jurisdictions. Agencies must
publish a regulatory flexibility assessment (RFA) with proposed and final rules, unless the agency certifies
that the rule will not “have a significant economic impact on bgantial number of small entities.” This
chapter addresses these requirements for the lead-based paint accreditation and certificatiamigerrule
TSCA 8404a)(3).

The analysis addresses two basic questions: (1) the number of small entities potentially affected by
the lead accreditation and certification fee rule; and (2) the extent of the rule’s potential impact on those
entities. The chapter contains the following sections:

. Identification of the small entities potentially affected by the rule;

. Estimation of the costs associated with the rule and the potential impact of these
costs on the affected small entities; and

. Synthesis of the analysis.
6.2  Small Entities Potentially Affected by the Rule

Under the lead accreditation and certification fee rule, two types of organizations involved in lead-
based paint activities will be required to pay fees: (1) for-profit training providers seeking accreditation, and
(2) firms (and other organizations) performing araént or risk assessment and inspection servicémgee
certification. The fees will apply to such entities only in States, Tribal Areas, and Territories without EPA-
authorized programs. EPA assumes that 18 States will not have EPA-authorized programs when the fees
first become effective and that this number will decline to 11 States within five years. EPA expects that the
Agency also will implement the Section 402 program in all Tribal Areas and Territories. See Chapter 2.

To the extent that an “individual” is actually a sole-proprietorship (a self-employed inspector for
example), EPA considers that entity to be a firm with one employee. Nevertheless, EPA did include
individuals’ (i.e. employees’) certification fees in assessing the impact of the rule on small firms. As detailed
below, the analysis assumes that firms are likely to pay all or a part of their employees’ certification fees.

The analysis uses the estimates of the universe of training providers, firms, and individuals that EPA

developed in its efforts to determine the certification and accreditation fee levels. See Chapter 2. Exhibit 6-1
shows the estimated universe of annual fee payers subject to the rule for the five initial years of the program.
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Exhibit 6-1

Estimated EPA-Administered Universe

First Year Five Year Total
Certifications or Certifications or Percent of
Certification or Accreditation Type Accreditations Accreditations Category
Training Providers
For-Profit 31 31 60%
Nonprofit 20 21 40%
Total 51 52 100%
Firms
Abatement Firms 748 988 64%
Risk Assessment and Inspection Firms 419 553 36%
Total 1,167 1,541 100%
Individuals
Workers 1,138 1,951 23%
Supervisors 1,088 1,866 22%
Project Designers 49 85 1%
Inspectors 1,484 2,544 30%
Risk Assessors 1,188 2,035 24%
Total 4,948 8,481 100%

6.2.1 Small Training Providers

EPA estimates that 52 training providers in the EPA-administered universe will seek accreditation
for their lead training programs during the first five years. Fifty-one of those entities are projected to obtain
accreditation during the first year of the program. One training provider is projected to seek accreditation
during the second through fifth year of the program due to industry turnover. EPA also estimates that 60
percent of these organizations are for-profit firms, which will have to pay accreditation fees; State, local
government, and nonprofit training programs are exempt from paying fees. Thus, 31 for-profit training
providers are potentially affected by this rule (60 percent of 52), with each of these for-profit training
providers seeking accreditation for their lead training programs during the first year of the program.

To determine the standard industrial classification (or SIC) in which these for-profit training
providers operate, EPA identified the training providers certified in the States of Massachusetts and Ohio and
collected data from Dun and Bradstreet on the SICs, for these entities. Aftemiagreat the accredited
programs that appeared to be State, local government, or nonprofit organizations, the following four SICs
occurred with the greatest frequency:
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. 1799: Special Trade Contractors;

. 8748: Business Consulting Services;
. 8331: Job Traming and Related Services; and
. 8742: Managment Consulting Services.

To estimate the economic impacts of this rulemaking, EPA used Bureau of Census revenue
information for SIC 1799 (Special Trade Contractdrs). EPA selected this SIC because, based on the revenue
distributions of the four SICs most frequently attributed to lead-based paint training firms in Massachusetts
and Ohio, it provides the most conservative or largest estimate of the impact on small firms.

As described above, the SBA defines a small business in SIC 179%iag hanual revenues under
$7.0 million. To determine the number of training firmmeeting this dehition, EPA apportioned the 31 for-
profit training organizations in proportion to the number of firms in each revenue category using Bureau of
Census data for SIC 1799. Using this procedure, all of theitigfirms qualify as small businesses, as
shown in Exhibit 6-2 below.

Exhibit 6-2
Distribution of For-Profit Training Firms by Revenue, SIC 1799
Training Firms Accredited
Over Average Revenue

Annual Revenue Five Years Percent of Firms Per Firm
<$100,000 12 37% $43,000
$100-249,000 7 22% $162,000
$250-499,000 5 15% $354,000
$500-999,000 4 13% $703,000
$1-2.49 million 3 9% $525,000
$2.5-4.9 million 1 3% $3135,000
$5-7 million 0 <1% $5425,000
“Small” (< $7 million) 31 99% $436,000
“Large” (> $7 million) 0 <1% $13,075,000
Total 31 100% $557,000

* Average Sales Weighted by Number of Firms in Given Revenue Category.

Numbers may not sum due to rounding.
Source: Bureau of Census, 1992 Survey of Manufacturers

*%

This approach may overestimate the number of training providers (37 percent) in the smallest
revenue category (<$100,000 inraual revenues) and thereby exaggerate the potential impact of the

!Census Bureau, 1992 Survey of Manufacturers.

2Using the distribution of firms by revenue in SIC 1799 showed the largest number of small firms that would
face annual costs from accreditation fees exceeding three percent of their annual revenue.
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accreditation fees. For example, to be successful in the training business, training firms are likely to need to
offer an array of trening programs to capture economies of scale, such as in advertising. Thus, few training
firms are likely to have annual revenue of of8§3,000, which is the average for the smallest revenue

category.

To verify the validity of the above assumptions, EPA analyzed DurBaadstreet data on the for-
profit training provider firms in Massachusetts and Ohio. As shown in Exhibit 6-3, the 15 Massachusetts
and Ohio firms have a revenue distribution more heavily weighted to larger firms than the firms 117 $9C
above. Using this distribution would show a smaller potential small business impact than using ISIC
data, as is shown in Section 6.3.1 below.

Distribution of For-Profit Training Firi);hllat;tF?e\?;enue, Massachusetts and Ohio Data
Training Firms Accredited Average Revenue
Annual Revenue Over Five Years Percent of Firms Per Firm

<$100,000 0 0% --
$100-249,000 2 7% $220,000
$250-499,000 12 40% $348,000
$500-999,000 6 20% $893,000
$1-2.49 million 4 13% $1588,000
$2.5-4.9 million 4 13% $469,000
$5-7 million 0 0% --
“Small” (< $7 million) 29 93% $1,179,008
“Large” (> $7 million) 2 7% $11,140,008
Total 31 100% $2,424,008

* Average Sales Weighted by Number of Firms in Given Revenue Category

** Individual entries do not sum to totals due to rounding.
Sources: Bureau of Census, 1992 Survey of Manufacturers; Dun and Bradstreet

6.2.2 Small Lead-Based Paint Activities Entities

The rule would establish certification fees for both firms (and other entities) and individuals
conducting lead-based paint activities. Although individuals will be required to pay certification fees, they
are not considered as entities for purposes of this andlysis . This section analyzes three types of lead-based
paint activities “entities:” for-profit firms, governments, and nonprofit associations.

3 Except, as noted earlier in section 6.2, that if “individuals” are actually sole-proprietorships the analysis
considers them as firms, with a single employee. Individuals’ certification fees are included as an expense and
component of the firm impact as detailed in Section 6.3.2 below.
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6.2.2.1 Small For-Profit Firms

For-profit firms are expected to compose the vast majority of entities conducting lead-based paint
activities. Based on previous analyses for the Seaffz(a) and 404 final rulemaking, SI799 and SIC
8734 are believed to contain thaiverse of firms' Specifically, SIC799 (Special Trade Contractors)
encompasses firms that perform lead-based paint hazarehadyatis and SI8734 (Testing Laboratories)
contains firms that perform inspections and risk assessments. Based on the analysis for thd &&ditzh
rule, about 64 percent of certified firms will be in SIC 1799 and the reimg 36 percent in SIG734.

The Small Business Administration (SBA) defines “small businesses” foll389 and SIC 8734 as
firms with total annual revenues of less than $7.0 million and $5.0 million, respectSBIREFA requires
use of SBA definitions except in cases where such definitions are inappropriate. For this rule, EPA used the
SBA definitions.

EPA estimates that 1,541 lead-based paint firms will be certified during the first five years in the
States with EPA-administered programs, of which 1,167 are expected to be certified during the first year.
Exhibits 6-4 and 6-5 show the distribution and average revenue of firms by revenue categories in SIC 1799
and 8734. These exhibits assume that @toant firms and inspection and risk assessment firms have the
same distribution of size by revenue (e.g., same percentage of firms with annual revenues B$8Qtz00)
as all other firms in SICs 1799 and 8734, respectively. They also assume that these disfrithainot
differ across the country. Specifically, the distributions of firms by size in 15189 and SIC 8734 are
assumed to be consistent between the States with an EPA-administered program and the States with approved
programs. Applying these two assumptions, the exhibits illustrate that the vast majority (98%) of the lead-
based paint activities firms qualify as “small” under the SBA definitions.

6.2.2.2 Small Governments

SBREFA requires analysis of potential impacts on sig@allernments. Governments will be subject
to the certification requirements if thegrduct lead abament, risk assessment, or inspection work. A
county, city, state, housing authority, or school district may choose to conduct lead-based paint activities on
behalf of its constituents. Thus, some counties, cities, housing authorities, school districts, or other
governments may obtain “firm” certification and pay the certification fees. In addition, some of these
governments may pay for the certification of their employees.

No data are available on the number of governments that will seek certification to perform lead-based
paint activities. EPA, however, believes that the total number will be small, and that most of these
governments will be large, having jurisdiction over populationseeding 5@00. Smaligovernments are
less likely to seek certification than large governments because they will tend to lack the economies of scale in
doing lead-based paint activities that makes it economical to hire their own staff instead of hiring firms. Even
if a small government decides to seek certification to conduct lead-based paint work, the impacts, measured
as a percent of revenue, are likely to be small.

4U.S. EPA, “TSCA Title IV, Sectiong02(a) and 404: Target Housing and Child-Occupiedlifias Final
Rule Regulatory Impact Analysis,” Augus996, page 9-2.
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Exhibit 6-4

Distribution of Lead Abatement Firms by Revenue Category, SIC 1799

Firms Certified Percent Average Revenue

Annual Revenue Over Five Years of Firms per Firm
<$100,000 367 37% $43,000
$100-249,000 221 22% $162,000
$250-499,000 151 15% $354,000
$500-999,000 126 13% $703,000
$1-2.49 million 84 9% $525,000
$2.5-4.9 million 25 3% $3,35,000
$5-6.9 million 4 <1% $5425,000
“Small” (< $7 million) 978 99% $436,000
“Large” (> $7 million) 10 1% $13,075,000
Total 988 100% $557,000

*

**

Source: Bureau of Census, 1992 Survey of Manufacturers

Average Sales Weighted by Number of Firms in Given Revenue Category.
Numbers may not sum due to rounding.

Distribution of Risk Assessmenti);}gtlnr:s(spgction Firms by Revenue, SI8734
Firms Certified Percent Average Revenue

Annual Revenue Over Five Years of Firms Per Firm
<$100,000 71 13% $57,000
$100-249,000 120 22% $171,000
$250-499,000 104 19% $358,000
$500-999,000 99 18% $711,000
$1-2.49 million 100 18% $588,000
$2.5-4.9 million 38 7% $396,000
“Small” (< $5 million) 533 96% $789,000
“Large” (> $5 million) 20 4% $10,298,000
Total** 553 100% $1,138,008

*

*%

Source: Bureau of Census, 1992 Survey of Manufacturers
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6.2.2.3 Small Nonprofit Associations

SBREFA requires the analysis of potential impacts to small orgaoimat A “small organization” is
any nonprofit enterprise that is independently owned and operated and is not dominant in its field. A small
nonprofit organization might seek certification to conduct lead-based paint activities. For example, a
nonprofit low-income housing association might seek to evaluate and reducaadsiwith its own
employees. The number of these small nonprofit organizations, however, is expected to be small. In
addition, any cost impact of the certification fees on small nonprofits is expected to below.

6.3  Estimated Costs and Potential Economic Impacts to Small Entities

The costs to small entities can be measured by the fees associated with accreditation and
certification.

. Training providers may obtain accreditation for training programs in each of the five
disciplines. They may obtain accreditation for two types of training programs: an
initial training program and a refresher training program. Training firms must pay
an accreditation fee and later a re-accreditation fee for each type of training
program.

. Firms conducting lead-based paint activities must be certified. Extension of firm
certification is required every three years.

. Individuals can be certified as supervisors, workers, project designers, risk
assessors, or inspectors. Individuals must be re-certified every three or five years,
depending on the level of test they take after their training program.

Exhibit 6-6 shows the fee schedule for the different types of fee payers under the Stratified Average
Cost method and two approaches for allocating exdiment and Headquartersst®: Fixed Ratio and Fixed
Amount. Accreditation and re-accreditation fees are presented for the training firms, and certification,
certification extension, and re-certification fees are presented for each firm and individual category.

The remainder of this section estimates the per firm accreditation and certification costs and the
potential effect of these costs on small businesses. The small business impacts are analyzed based on
annualized compliance costs as a percent of annual revenues. Section 6.3.1 estimates the accreditation costs
and potential impacts for the training firms. Section 6.3.2 estimates the certification costs and potential
impacts on abatement firms and risk assessment and inspection firms.

6.3.1 Accreditation Fees and Potential Impacts on Small Training Provider Firms
The accreditation fees for training programs are assessed on for-profit training firms only. The

University-based regional lead training centers and other government or nonprofit training entities are exempt
from the accreditation fees.
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Exhibit 6-6
Estimated Certification and Accreditation Fees
(Stratified Average Cost Approach)

Estimated Fees

Fee Payer
Fixed Ratio Fixed Amount
Training Provider Firms (Accreditation/Re-accreditation)
Supervisors, Initial Training $6,490/$3,870 $3,250/$2,050

Supervisors, Refresher Training

$1,620/$970

$1,010/$710

Workers, Initial Training

$3,240/$1,940

$1,760/$1,150

Workers, Refresher Training

$1,620/$970

$1,010/%$710

Project Designers, Initial Training

$1,626970

$1,010/$710

Project Designers, Refresher Training

$810/$480

$640 /%490

Inspector, Initial Training

$4,860/ $2,900

$2,500/$1,600

Inspector, Refresher Training

$1,620/$970

$1,010/%$710

Risk Assessor, Initial Training $3,240/%$1,940 $1,760/%$1,150

Risk Assessor, Refresher Training $1,620/%$970 $1,010/%$710

Firms (Certification/Certification Extension) $590/%$430 $540/ $430

Individuals (Certification/Re-certification)

Supervisor $520/$280 $540 / $390
Worker $120/$50 $280/$240

Project Designer $450/$280 $470/$390
Inspector $370/$190 $470/$350
Risk Assessor $620 / $340 $590/$420

Accreditation Costs

To estimate how accreditation fees affect for-profit training firms that offer different combinations of

training programs, EPA divided the for-profit training providers into two categories: full-service and partial-
service providers.

. Full-service provider firms are assumed to be accredited to offer both initial and
refresher training programs in four or five disciplines. Sixty percent of these
training firms (or 30 percent of all training firms) are assumed to offer four training
programs (worker, supervisor, inspector, and risk assessor). The remaining forty
percent of full-service training firms are assumed also to offer a project designer
training program.
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. The partial-service provider firms are assumed to be accredited to offer initial and
refresher training programs in two disciplines: worker and supervisor.

These assumptions are consistent with the assumptions used to calculate the accreditation fees. For-
profit training providers and government and nonprofit training providers are assumed to offer a similar
profile of training programs. Based on conversations with training officials, however, government and
nonprofit providers tend to be larger and offer a fuderay of traning programs than for-profit providers
(seeContact Repoit Thus, for-profit providers may offer fewer training programs and pay less in
accreditation fees than assumed. As a result, these assumptions may overestimate the potential impact of the
fees on training firms.

Because training program accreditation will be valid for four years, EPA calculated their annual cost
by dividing the fees by four. After four years, a training program must be re-accredited. Thus, training
programs accredited in year one must be re-accredited in year five. Re-accreditations are valid for four years
and therefore their annual cost is one-fourth of the fees. Given the five-year projection period, the average
annual cost was calculated by weighting the annual accreditation costsriifttesiand the anual re-
accreditation costs by one-fifth. To simplify the calculations, no training firms exit the industry due to
training provider turnover or State program authorization.

Based on the fee estimates in Chapter 4, the weighted average annual costs used in the impact
analysis for full-service and partial-service training providers are $5,812 and $2,982 under the Fixed Ratio
approach and $3,258 and $1,637 under the Fixed Amount approach, respectively.

Potential Economic Impacts of Accreditation Costs

Using the distribution of lead-based paint training firms by revenue, as discussed in Section 6.2.2,
EPA calculated the annualized accreditation and re-accreditation costs as a percentage of total annual sales
for each revenue grouping. Exhibits 6-7(a) and 6-7(b) illustrate the estimated impact of the fees under the
Fixed Ratio and Fixed Amount approaches using the revenue distribution df/SKC Assuming that 50
percent of the affected firms are full-service training providers and 50 percent are partial service training
providers, as defined above, the Agency determined that 15 training firms, or approximately half of the small
for-profit training firms will incur an annualized accreditation fee costemding three percent of their total
annual income under the Fixed Ratio approach (Exhibif&)7and that 12 tiaing provider firms, or 39
percent of the total, would incur costs above three percent of annual revenues under the Fixed Amount
approach (Exhibit 6-7(b)).

The potential impacts based on the Massachusetts and Ohio data are shown in Exhibits 6-8(a) and 6-
8(b). These potential impacts are considerably lower than the potential impacts using SIC 17®gtudta.
training firms (26 percent of the for-profit training providers) under the Fixed Ratio approach and one
training firm (3 percent) under the Fixed Amount approach, are expected to incur annual impacts over one
percent of sales. These training firms are in revenue categories $6@@)000. The Massachusetts and
Ohio data suggest that no training firms are expected to incur impacts from the fee rule of over three percent
of annual sales.

The potential impacts on for-profit training providers depend on their ability to pass through the
accreditation fee cost to their customers. Forty percent of the training provider universe is comprised of
State, local government, and nonprofit organizations, who are exempt from the fees rule. Thus, due to
competition with the exempt training providers, for-profit training providers are unlikely to pass along the
full cost of the accreditation fees to their customers.
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Potential Impacts on For-Profit Training Providers, SIC 1799 Distribution

Exhibit 6-7(a)

(Fixed Ratio, Stratified Average Cost Option)

Eirms Full-Service Providers Partial-Service Providers
Accredited ($5,812/year) ($2,982/year)

Revenue over Five Training Firms Annual Fee/ Training Firms Annual Fee/

Category Years* Accredited Revenues Accredited Revenues
<$100,000 12 6 13.59% 6 6.97%
$100-249,000 7 3 3.59% 3 1.84%
$250-499,000 5 2 1.64% 2 0.84%
$500-999,000 4 2 0.83% 2 0.42%
$1-2.49 million 3 1 0.38% 1 0.20%
$2.5-4.9 million 1 0.17% 0 0.09%
$5-7 million 0 0 0.11% 0 0.05%
“Small” 31 15 6.31% 15 3.24%
“Large” 0 0 0.06% 0 0.03%
Total 31 15 6.25% 15 3.21%

* Numbers may not sum due to rounding.

Potential Impacts on For-Profit Training Providers, SIC 1799 Distribution

Exhibit 6-7(b)

(Fixed Amount, Stratified Average Cost Option)

Full-Service Providers

Partial-Service Providers

Aclzlrrergisted ($3,258/year) ($1,637/year)

Revenue over Five Training Firms Annual Fee/ Training Firms Annual Fee/

Category Years Accredited Revenues Accredited Revenues
<$100,000 12 6 7.62% 6 3.83%
$100-249,000 7 3 2.01% 3 1.01%
$250-499,000 5 2 0.92% 2 0.46%
$500-999,000 4 2 0.46% 2 0.23%
$1-2.49 million 3 1 0.21% 1 0.11%
$2.5-4.9 million 0.09% 0 0.05%
$5-7 million 0 0.06% 0 0.03%
“Small” 31 15 3.54% 15 1.78%
“Large” 0 0 0.03% 0 0.02%
Total 31 15 3.50% 15 1.76%

* Numbers may not sum due to rounding.
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Exhibit 6-8(a)
Potential Impacts on For-Profit Training Providers, M assachustts and Ohio Data
(Fixed Ratio, Stratified Average Cost Option)

Full-Service Providers
($5,812/year)

Partial-Service Providers
($2,982/year)

Revenue Firms Accredited | Training Firms Annual Fee/ Training Firms Annual Fee/

Category over Five Years Accredited Revenues Accredited Revenues
<$100,000 0 0 - 0 --
$100-249,000 2 1 2.64% 1.36%
$250-499,000 12 6 1.67% 0.86%
$500-999,000 6 3 0.65% 3 0.33%
$1-2.49 million 2 0.34% 2 0.18%
$2.5-4.9 million 2 0.14% 2 0.07%
$5-7 million 0 -- 0 --
“Small” 29 14 1.11% 14 0.57%
“Large” 2 1 0.05% 1 0.03%
Total 31 15 1.04% 15 0.54%

* Numbers may not sum due to rounding.

Exhibit 6-8(b)
Potential Impacts on For-Profit Training Providers, M assachustts and Ohio Data
(Fixed Amount, Stratified Average Cost Option)

Full-Service Providers

Partial-Service Providers

Firms ($3,258/year) ($1,637/year)

Revenue Accredited over| Training Firms Annual Fee/ Training Firms Annual Fee/

Category Five Years Accredited Revenues Accredited Revenues
<$100,000 0 0 - 0 --
$100-249,000 2 1 1.48% 0.74%
$250-499,000 12 6 0.94% 6 0.47%
$500-999,000 6 3 0.36% 0.18%
$1-2.49 million 4 2 0.19% 2 0.10%
$2.5-4.9 million 2 0.08% 2 0.04%
$5-7 million 0 0 -- 0 --
“Small” 29 14 0.62% 14 0.31%
“Large” 2 1 0.03% 1 0.01%
Total 31 15 0.58% 15 0.29%

* Numbers may not sum due to rounding.
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6.3.2 Certification Fees and Potential Impacts on Small Firms

Firms conducting lead-based paint activities will incur two types of costs resulting from the fees: the
firm certification fee and the individual certification fees of their employees, to the extent that the firm pays
these fees for their employees.

Firm Certification Fee

The $590 or $540 (Fixed Ratio or Fixed Anmt) firm certification fee and th#430 certification
extension fee is required of all entities performing lead-based paint work. Certifications will be valid for
three years. Therefore, firms entering the market in year one will have to extend their certification in year
four, and firms entering the market in year two will have to extend their certification in year five. To simplify
the analysis, the total cost of the certifications and the extensions over the five-year projection period was
distributed among all of the firms in the universe to develop an average certification and extension cost per
firm.

The firm certification fee is an intangible asset because firms will be unable to perform lead-based
paint-related work unless they pay it. An intangible asset should be amortized over the lesser of the asset’s
useful life or 40 year$s. The useful life of the fee is three years, its period of validity. Thus, EPA amortized
the fee over three years.

Because the fee is considered an intangible asset, amortization is calculated using an annual discount
rate of seven percent. The average annual cost for fir$®253 for the Fixed Ratio approach, and $239 for
the Fixed Amount approach.

Employee Certification Fees

The costs of employee certification to firms will vary to the extent that firms pay employee
certification fees. Conversations with industry experts and State lead program officials indicate that larger
firms tend to pay employee certification fees more often than small firms. (See Contact Report.) This
analysis contains two estimates of the costs of employee certification fees on small firms. One estimate
assumes that all firms pay the certification fees for all of their employees requiring certification, while the
other estimate assumes that half of the firms pay full certification fees for their employees and the other half
of firms pay no employee certification fees. To the extent that industry and State representatives are correct
in their assessment that smaller firms tend to be less willing to pay employee certification fees, the potential
impact on small businesses will be overstated, even under the 50 percent assumption.

The employee certification costs were allocated to firms using the following methodology and the
universe and fee estimates developed in previous chapters:

. Workers, supervisors, and project designers were assigned to teengiéatirms in
SIC 1799. Risk assessors and inspectors weigrassto the risk assessment and
inspection firms in SIC 8734.

. Each abatement firm was assumed to employ at least one certified supervisor and
each risk assessment and inspection firm was assumed to employ at least one risk
assessor. These minimum qualifications were selected because, under FACFR
745, supervisors can perform workerigities and risk assessors can perform

5See Accounting Principles Board, Opinion Number 17.
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inspections, while the converse is not true. Workers are not qualified to be
supervisors and inspectors are not qualified to conduct risk assessments.

. The remaining initial certifications were distributed among firms based on average
firm revenues in each revenue category. The number of certifications per dollar of
revenue was assumed constant to be across firms after the one supervisor
certification per firm assumption was satisfied. Using this approach, abatement
firms and risk assessment/inspection firms in the smallest revenue category were
assumed to have only one employee.

. The certifications in years two through five caused by employee turnover plus the
re-certifications in year five for employees certified in year one were distributed
among the firms based on the total number of certified employees in the firm, as
calculated above, and the average turnover rate for employees in each SIC. To
simplify the analysis, no firms were assumed to exit the industry due to turnover or
State program authorization.

. A weighted average annual cost per employee certification or re-certification was
calculated. Fees paid in a year were spread over four years to account for the
average duration of an individual certification ecertificaton. The weighted
average annual cost, however, reflects only costs incurred during the five-year
projection period. For example, the cost of a certification fee paid in year three was
spread as follows: one-fourth in year three, one-fourth in year four, and one-fourth
in year five. Year six costs are not counted in tabulating the weighted average
annual cost because they are outside the projection period.

. This weighted average annual cost per employee certification or re-certification was
multiplied by the number certified employees in the firm and the average number of
certifications or re-certifications per employee. The resulting average annual cost
plus the annual firm certification cost was compared to average annual revenue per
firm to estimate the potential impacts of the fees.

Exhibits 6-9(a) and 6-9(b) show the number of employee certifications and re-certifications required
per firm in each revenue category and the average annual cost per certification or re-certification under the
two methods for allocating EPA enfiement and Headquarterssts, using the Stratified Average Cost
approach. The annual costs per firm are higher under the Fixed Amount approach (Exhibit 6-9(b)) because
individual certification fees are higher for most employees under this approach.

Potential Economic Impacts of Certification Costs

The potential impact measure for this analysis is the annualized compliance (or certification fee) cost
as a percentage of total sales for the firm. This measure may underestimate the impact of the fees in the sense
that a firm’s decision to remain in or exit the lead-based paint activities industry is likely to be
made based on the ratio of compliance costs to revenues related to lead-based paint activities, rather than to
all revenues. However, smaller firms are more likely to participate iareomer range of aitities than
larger firms, so the impact to smaller firms within the lead-based paint industry might be more closely
identified by using total firm sales. Furthermore, the potential impacts are measured using total revenue data
for establishments, rather than firms, which will tend to overestimate firm-level impacts to the extent that
firms have more than one establishment.

Page 6-13



Exhibit 6-9(a)
Weighted Average Annual Employee @rtification and Re-certification Costs
(Fixed Ratio, Stratified Average Cost Option)

Abatement Firms Risk Assessment and Inspection Firms

Revenue Category Average Annual Average Annual

Employees per Firm Cost/Firm Employees per Firm Cost/Firm
<$100,000 1.0 $104 1.0 $155
$100-249,000 1.0 $104 1.0 $155
$250-499,000 1.7 $177 2.0 $308
$500-999,000 34 $350 4.0 $611
$1-2.49 million 7.3 $760 8.8 $1,365
$2.5-4.9 million 16.5 $1,711 18.9 $2,419
$5-6.9 million 26.1 $2,703 * *
“Small” * 25 $254 4.5 $695
“Large” 62.4 $6,457 56.2 $8,684
Weighted 3.0 $315 6.4 $986
Average**

* “Small” is defined by the SBA to be firms with less than $7 million inraual revenues for SIC 1799 and less than $Bom
SIC 8734. Data are not presented for SIC 8734 in the $5-@li®mtategory fecause those firms are not considered “small”
under the SBA definition.

**  Certification weighted average.

***  Numbers may not sum due to rounding.

Firms may pass through the costs of certification to their customers, rather than fully absorb the
burden of the fees. To the extent that firms raise the prices in response to the fees, and presuming no
noticeable decrease in the demand for abatement services in responkgttopaise increase, the potential
impact estimates will overestimate the actual firm impacts.

Exhibits 6-10(a), 6-10(b), 6-11(a), and 6-11(b) show thelmlized compliance costs as a percent of
total sales for firms performing lead-based work under fees based on the Fixed Ratio or Fixed Amount
approaches and the Stratified Average Cost approach. The first two exhibits present the estimates for
abatement firms in SIA799. The next two exhibits address risk assessment and inspection firms in SIC
8734. A weghted average of the costs for each of the first five years of the program was calculated for the
potential impact assessment. The first set of columns shows the costs to the firms if each firm pays all of the
certification costs for their employees. The last two sets of columns show the estimated costs assuming 50
percent of firms pay employee certification fees and the remaining 50 percent of firms do not pay any
employee certification fees. These exhibits illustrate that no firms are projected to face an annual cost
exceeding 0.87 percent of their annual revenue.
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Exhibit 6-9(b)
Weighted Average Annual Employee @rtification and Re-certification Costs
(Fixed Amount, Stratified Average Cost Option)

Abatement Firms Risk Assessment and Inspection Firms
Revenue
Category Average Annual Average Annual
Employees per Firm Cost/ Firm Employees per Firm Cost/Firm
< $100,000 1.0 $133 1.0 $172
$100-249,000 1.0 $133 1.0 $172
$250-499,000 1.7 $226 2.0 $343
$500-999,000 3.4 $449 4.0 $681
$1-2.49 million 7.3 $975 8.8 $1,521
$2.5-4.9 million 16.5 $2,195 18.9 $3,252
$5-6.9 million 26.1 $3,467 * *
“Small” * 25 $326 4.5 $774
“Large” 62.4 $8,281 56.2 $9,675
Weighted 3.0 $404 6.4 $1,098
Average**
* “Small” is defined by the SBA to be firms with less than $7 million inraual revenues for SIC 1799 and less than $5

million SIC 8734. Data are not presented for SIC 8734 in the $5-Gl®mcategory fecause those firms are not
considered “small” under the SBA definition.

**  Certification weighted average.

***  Numbers may not sum due to rounding.

6.4  Synthesis

Exhibits 6-12(a) and 6-12(b) summarize the number of small businesses experiencing different
levels of potential economic impacts and the associated percentage of all affected small businesses within the
given firm category.

The training providers face higher potential impacts than the lead-based paint activities firms from
the rule. Half of the 31 for-profit training providers (15 entities) under the Fixed Ratio approach and 39
percent of the for-profit training providers (12 entities) under the Fixed Amount approach are expected to
incur impacts greater than three percent as a result of the rule, using the SIC 1799 revenuddistribut
However, the Massachusetts and Ohio data suggest that fewer training providers have greater revenues than
the SIC 1799 distributionuggests. Using the Massachusetts and Ohio distribution afitrg providers by
revenue, no training firms are shown to have potential impaasesing three percent of annual sales.
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Exhibit 6-10(a)
Certification Fee Impact Estimates, SIC1799
(Fixed Ratio, Stratified Average Cost Option)

91-9 abed

Half of Firms Pay Employee Certification Costs
All Firms Pay Employee Certification
Costs Pay Do Not Pay
Annual Annual Annual

Revenue Category| Number Cost/ Number Annual Cost/ Number Annual Cost/

of Firms | Annual Cost Revenue of Firms Cost Revenue | of Firms Cost Revenue
< $100,000 367 $360 0.84% 184 $360 0.849 184 $257 0.60%
$100-249,000 221 $360 0.22% 111 $360 0.22% 111 $25) 0.1§%
$250-499,000 151 $433 0.12% 75 $433 0.129 75 $257 0.07%
$500-999,000 126 $607 0.09% 63 $607 0.099 63 $257 0.04%
$1-2.49 million 84 $1,016 0.07% 42 $1,016 0.07% 42 $257 0.02%
$2.5-4.9 million 25 $1,968 0.06% 13 $1,968 0.06% 13 $257 0.01%
$5-7 million 4 $2,959 0.05% 2 $2,959 0.05% 2 $257 <0.01%
“Small”’ 978 $511 0.40% 489 $511 0.40% 489 $257 0.28%6
“Large” 10 $6,713 0.05% 5 $6,713 0.05% 5 $257 <0.01f6
Total 988 $571 0.40% 494 $571 0.40% 494 $257 0.28}0

* Numbers may not sum due to rounding.
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Exhibit 6-10(b)

Certification Fee Impact Estimates, SIC1799
(Fixed Amount, Stratified Average Cost Option)

Half of Firms Pay Employee Certification Costs
All Firms Pay Employee
Certification Costs Pay Do Not Pay
Annual Annual Annual
Revenue Category Number of Annual Cost/ Number | Annual Cost/ Number | Annual Cost/
Firms Cost Revenue | of Firms Cost Revenue | of Firms Cost Revenue
< $100,000 367 $371 0.87% 184 $371 0.87% 184 $239 0.56%
$100-249,000 221 $371 0.23% 111 $371 0.239 111 $239 0.1p%
$250-499,000 151 $465 0.13% 75 $465 0.13% 75 $23D 0.0}%
$500-999,000 126 $688 0.10% 63 $688 0.10% 63 $23D 0.08%
$1-2.49 million 84 $1,213 0.08% 42 $1,213 0.089 42 $239 0.02%
$2.5-4.9 million 25 $2,434 0.07% 13 $2,434 0.079 13 $239 0.01%
$5-7 million 4 $3,705 0.07% 2 $3,705 0.07% 2 $239 <0.01%
“Small” 978 $564 0.42% 489 $564 0.42% 489 $239 0.26%0
“Large” 10 $8,520 0.07% 5 $8,520 0.07% 5 $239 <0.01po
Total 988 $643 0.42% 494 $643 0.42% 494 $239 0.26/%6

* Numbers may not sum due to rounding.



Exhibit 6-11(a)
Certification Fee Impact Estimates, SIC8734
(Fixed Ratio, Stratified Average Cost Option)

8T-9 abed

%

%

Half of Firms Pay Employee Certification Costs
All Firms Pay Employee Certification
Costs Pay Do Not Pay
Annual Annual Annual
Revenue Category Number of Annual Cost/ Number | Annual Cost/ Number | Annual Cost/

Firms Cost Revenue | of Firms Cost Revenue | of Firms Cost Revenue
< $100,000 71 $411 0.72% 35 $411 0.729 35 $257 0.45
$100-249,000 120 $411 0.24% 60 $411 0.249 60 $25 0.1
$250-499,000 104 $565 0.16% 52 $565 0.169 52 $25) 0.0
$500-999,000 99 $868 0.12% 50 $868 0.129 50 $25¢ 0.04

$1-2.49 million 100 $1,622 0.10% 50 $1,622 0.109 50 $257 0.02%

$2.5-4.9 million 38 $3,176 0.09% 19 $3,176 0.09¢9 19 $257 0.01%
“Small”’ 533 $952 0.23% 267 $952 0.23% 267 $257 0.12
“Large” 20 $8,941 0.09% 10 $8,941 0.09% 10 $257 <0.01
Total 553 $1,242 0.22% 277 $1,242 0.22% 277 $257 0.14

* Numbers may not sum due to rounding.
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Exhibit 6-11(b)

Certification Fee Impact Estimates, SIC8734
(Fixed Amount, Stratified Average Cost Option)

Half of Firms Pay Employee Certification Costs
All Firms Pay Employee
Certification Costs Pay Do Not Pay
Annual Annual Annual
Revenue Category Number Annual Cost/ Number Annual Cost/ Number Annual Cost/
of Firms Cost Revenue of Firms Cost Revenue | of Firms Cost Revenue
< $100,000 71 $411 0.72% 35 $411 0.72% 35 $239 0.42%
$100-249,000 120 $411 0.24% 60 $411 0.249 60 $239 0.14%
$250-499,000 104 $582 0.16% 52 $582 0.169 52 $239 0.07%
$500-999,000 99 $920 0.13% 50 $920 0.139 50 $239 0.03%
$1-2.49 million 100 $1,760 0.11% 50 $1,760 0.119% 50 $239 0.02%
$2.5-4.9 million 38 $3,491 0.10% 19 $3,491 0.10% 19 $239 0.01%
“Small” 533 $1,013 0.23% 267 $1,013 0.23% 267 $239 0.11%0
“Large” 20 $9,514 0.10% 10 $9,514 0.10% 10 $239 <0.01po
Total 553 $1,337 0.23% 277 $1,337 0.23% 277 $239 0.11%%

* Numbers may not sum due to rounding.



EPA expects no adverse impacts on lead-based paint activities firms as a result of the fees. As
discussed in Section 6.2.2 above, small governments and small nonprofits conducting lead-based paint
activities are not expected to have adverse impacts as a result of the fees. All of the leateab&itms
have potential impacts below one percent of annual sales in both the Fixed Ratio and Fixed Amount options.
The largest potential impact is expected for the lead-based paint activities firms in the smallest revenue
category that pay all employee certification fees. The potential impact for those firms is estimated at 0.84
percent of annual revenue under the Fixed Ratio approach and 0.87 percent under the Fixed Amount
approach.

Although no significant impacts are expected for the for-profit lead-based paint activities firms,
significant cost impacts may arise for some for-profit training providers. Using thd B3G revenue
distribution and the fee levels, half of the for-profit training providers are expected to have annual impacts of
over three percent of annual sales. However, this concern is mitigated by impact estimates calculated using
actual revenue distributions for training firms accredited in Massachusetts and Ohio. Using this revenue
distribution, the maximum potential impact would occur for the full-service training providers in the smallest
revenue category, with an annual cost impact of 2.64 percent under the Fixed Ratio approach (1.48 percent
under the Fixed Amount approach). For either the $fQ9 or Dun andBradstreet revenue distriban, fees
set using the Fixed Ratio approach are more burdensome to training providers than fees set using the Fixed
Amount approach. The potential impacts to the smallest training providers may be overestimates because the
analysis assumed that all training providers, regardless of size, were equally likely to offer the full range of
training programs. If the smallest for-profit training providers tend to offer fewer training programs than
assumed above, the actual cost impacts to those firms will be lower than estimated.

Exhibit 6-12(a)
Synthesis of Annual Small Business Impacts
(Fixed Ratio, Stratified Average Cost Option)

Training Firms * Lead-based Paint Activities Firms
) ) Scenario 2: Half Pay Fees
Impact Partial Scenario 1:

Estimate All Firms Full-Service Service Pay All Fees Pay No Pay
Less than 1,551 firms 4 firms 6 firms 1,541 firms 770 firms 770 firms
1 percent (99% of total) (13%) (19%) (100%) (50%) (50%)
More than 21 firms 12 firms 9 firms 0 firms 0 firms 0 firms
1 percent (1% of total) (39%) (29%) (0%) (0%) (0%)
More than 15 firms 9 firms 6 firms 0 firms 0 firms 0 firms
3 percent (1% of total) (29%) (19%) (0%) (0%) (0%)

* Based on SIC 1799 data. Using Massachusetts and Ohio data, no training firms are in the greater than 3 percent impact
category, 8 training firms are in the greater than 1 percent category, and 23 firms are in the less than 1 percent category.
** Numbers may not sum due to rounding.
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Exhibit 6-12(b)
Synthesis of Annual Small Business Impacts
(Fixed Amount, Stratified Average Cost Option)

Training Firms * Lead-based Paint Activities Firms

) . Scenario 2: Half Pay Fees
Impact Partial Scenario 1:
Estimate All Firms Full-Service Service Pay All Fees Pay No Pay
Less than 1,553 firms 6 firms 6 firms 1,541 firms 770 firms 770 firms
1 percent (99% of total) (19%) (19%) (100%) (50%) (50%)
More than 18 firms 9 firms 9 firms 0 firms 0 firms 0 firms
1 percent (1% of total) (29%) (29%) (0%) (0%) (0%)
More than 12 firms 6 firms 6 firms 0 firms 0 firms 0 firms
3 percent (1% of total) (19%) (19%) (0%) (0%) (0%)

* Based on SIC 1799 data. Using Massachusetts and Ohio data, no training firms are in the greater than 3 percent impact
category, 1 training firm is in the greater than 1 percent category, and 30 firms are in the less than 1 percent category.

** |ndividual entries may not sum to totals due to rounding.

When for-profit training providers and lead-based paint activities firms are considered together, a

majority of these entities (99 percent under both the Fixed Ratio approach and the Fixed Amount approach)
will have compliance costs of less than one percent of revenues under the lead accreditation and certification

rule.
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CHAPTER 7:
ENVIRONMENTAL JUSTICE ANALYSIS

7.1 Overview

Executive Order 12898 requires Federal agencies to develapvanmmental justice strategy and
identify disproportionately high adverse human health or environmental effects of programs, policies, and
activities on minority and low-income populations. The purpose of this analysis is to assess the
environmental justice (equity) effects of the lead accreditation and certification fee rule under TSCA
8402a)(3). Sectiort02(a)(3) directs EPA to impose fees on persons operating accreditedgnarograms
and on firms and individuals certified to perform lead-based paint activities. These fees must cover the costs
of administering and enforcing the regulations and standards under 88CQAin States where EPA is
responsible for program administration.

This chapter addresses the following question: what are the environmental justice impacts of the fee
rule on disadvantaged (low-income and minority) populations? It contains three additional sections:

. Analysis of the potential environmental justice impacts of the fees on disadvantaged
households;
. Descriptions of programs that assist low-income and minority households in

obtaining lead-based paint services, which may help offset the potential negative
impact of the fees;

. Analysis of the potential environmental justice impacts of the fees on minority
owned firms, or on minority or low-income personnel; and,

. Synthesis of the analysis.
7.2  Potential Impacts on Disadvantaged Households

This section assesses the potential effect of the lead certification and accreditation fees on
disadvantaged (low-income and minority) households.

The fee rule is related to a previous rulemaking to ienpént Seabns 402 and 404 of TSCA,
published at 6 Federal Registed5778 onAugust 29,1996. The Section 402/404 rulegwides protection
from improper hazard evaluahs and ab&ments by requiring that atidividuals engaged in these activities
be properly trained, that training programs be accredited, and that lead-based paint activities firms be
certified to conduct lead-based paint activities. Section 9.5 of the RIA for the Sé€iin04 rule broadly
analyzed the environmental justice considerations of the rule, describing the correlations between lead risk,
low-income households, and minority communities. Essentially, minority households tend to have lower
incomes than white households and are at higher health risk from lead exposure due to elevated levels of lead
in residential homes and other targeted buildings, including day-care facilities. Major findings fraSobie
RIA included the following:

. A disproportionate number of low-income and minority groups, particularly

African-American and “other” (minority, non-Hispanic) populations, are exposed to
lead-based paint hazards in their homes;
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. Housing with deteriorating lead-based paint is particularly risky, and low-income
and African American populations disproportionately live in such housing;

. Renters and children under six disproportionately live in high-risk housing
compared to homeowners and the rest of the population; and

. Because abatements are expensivevahuhtary, the benefits of performing better
abatements due to TSC8402(a) and TSCA 8404 may tend to be concentrated
among the wealthier households living in houses with lead-based*paint.

The lead certification and accreditation fee rule is designed to recover the Agency’s costs associated
with administering and enforcing the lead-based paint certification and accreditation programs. The fees will
recover the costs of this program directly from the regulated community instead of from general federal tax
revenues by assessing fees on lead-based paint risk assessment, inspectionearehitirams, lead-based
paint risk assessment, inspection, and eimaint professnals, and for-profit training provider firms. In the
first year, the rule will apply only in the 18 States, Tribal Areas, and six U.S. Territories without EPA-
authorized programs. EPA estimates the number of States without EPA-authorized programs to decline from
18 to 11 in the first five years of the program. The rule will have no effect in other States.

The fee rule may affect households by altering the cost of lead-based pakernabétinspeabn,
and risk assessment services. The accreditation and certification fees may increase the operating costs of
training, inspection, and alEhent firms. To the extent the added operating expenses are not absorbed by
suppliers of these services, the fees may raise prices for consumers of these services. In turn, the increase in
price may lower the number of abatement projecisducted, particularly in low-income communities.

In practice, the fees are expected to increase the cost of services provided by the lead-based paint
activities industry by a small amount. The fees are small compared to the averagadaetidvaluation or
abatement project sts, and are thereformlikely to significantly change the cost of such projects, assuming
the costs are passed on to households or property owners. Thus, the new fees are unlikely to have a
significant effect on decisions by minorities and low-income populations to conduct lead-based paint
activities.

The annual cost of the firm certification fees is expected to be a maxim$®4s for the average
lead abatement firm, and $1,337 for the average risk assessment/inspection firmdidgctmCensus data,
firms performing abatement services earn an averageal revenue of abo®560,000 (firms in SIC 1799)
and risk assessment and inspection firms receive average annual revenu@80f0RD (firms in SIC 8734).
The annual costs of certification fees are expected to be 0.42 percent of revenue for the average lead
abatement firm and 0.23 percent of revenue for the average risk assessment and inspeétion firm. If affected

L“TSCA Title IV, Sections402(a) and 404: Target Housing and Child-Occupiedlifias Final Rule Regulatory
Impact Analysis,” Abt Associates, Augus996.

2 These estimates assume firms pay the full cost of certifications for all of their employees requiring certification.
Thus, these estimates may overstate the impact on businesses. Numbers above are based on the Fixed Amount
approach. The average firm fees using the Fixed Ratio approach are slightly lower, primarily due to lower fees for a
firm’s employees under that approach.

% These estimates represent the average burden for lead-based paint firms. If firms pay all employee certification
costs, the impacts for the smallest firms in each SIC are 0.87 percent and 0.72 percent for lead abatement firms and risk
assessment and inspection firms, respectively, under the Fixed Amount approach, and 0.84 perd@®9Séad

(continued...)
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firms pass through the entire cost of the fees to consumers, the lead fees rule may increase the price of lead-
based paint abatement services by a maximum of 0.42 percent. If the aketaghold lead abatnent

project costs between $4,000 and $12,000, then the increase in cost resulting from the fees rule may be
between $17 and $50 per project. The actual impacts to households may be even less if the full costs of the
fees are not passed on to consumers. However, these impacts may be understated because the analysis
assumes that all of a firm’s revenues are from lead-based paint related work; if a firm has revenue from other
sources, it may pass through the cost of the fees only to its customers for lead-related work.

In addition to imposing certification fees on firms, the rule imposes accreditation fees on for-profit
training providers; State, local government, and nonprofit training providers will not be required to pay
accreditation fees. Based on conservative estimates of the for-profit training provider universe, the average
revenue associated with affected training firms is approxim&®60,000. As calculated in the “Small
Entity Impact Analysis” in Chapter 6, these training firms will pay an average annual accreditation fee of
approximately $2,400 (assuming that half the training firms are full-service providers and half are partial-
service providers). For-profit training firms may be unable to pass on these costs because of competitive
pressures from training providers that are exempt from accreditation fees and represent roughly 40 percent of
all training providers.

As described above, the incremental price increases for lead-based paint abatement services due to
the lead fees program are likely to be small. Undoubtedly, it will be more difficult for disadvantaged
households than for other households to pay these additiostal. cHowever, because the cost increases to
consumers are small, this rule is not likely to have significant effects on disadvantaged households.

Selected existing financial assistance programs addressing lead-based paint activities in
disadvantaged communities are discussed in Section 7.3. These programs may reduce or eliminate the effects
of the fee program on disadvantaged households by making éeaddhevaluation and aleahent services
more affordable.

7.3  Programs to Mitigate Potential Negative Environmental Justice Impacts

EPA has not identified any programs that have been formed in response to environmental justice
concerns over the Section 402(a)(3) rule itself. ERAID, and State and local organizations, however, have
created a variety of programs to increase the accessibility and provision ofdeadiievaluation and
reduction services to the populations that are in the greatest need of assistance, including low-income inner
city and minority neighborhoods. This section reviews some of these programs, which will reduce the
potential negative impacts of the fees rule while serving environmental justice goals.

7.3.1 EPA Programs

OnJune 13, 1997, EPAnaounced the Lead Poisoning Prevention and Leazhirtl Awareness
Public Education and Outreach Grant Program. The grant program targets high-risk populations, defined as

8 (...continued)
abatement firms) and 0.72 percent (SIC 8734, risk assessment and inspectiooridersthe Fixed Ratio approach.

4“TSCA Title IV, Sections402(a) and 404: Target Housing and Child-Occupiedliias Final Rule Regulatory
Impact Analysis,” Abt Associates, Auguk996, page 2-12.

5 Estimate based on the Fixed Amount approach. The Fixed Ratio approach will yield higher accreditation costs,
with an average fee of $4,400 for the for-profit training providers.
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low-income and minority populations living in communities with housing stock built bef6i&8. Its goal is

to reduce lead-based paint hazards. This new grant prograrerdgublic education and outreach products
and services to increase lead-based paint hazard awareness and promote égaiggmisvention to

high-risk target audiences. Grant funds will be used for projects that deliverdzatchawareness and
poisoning prevention information to parents, care-takers, or service providers of children under six years of
age (e.g., pediatricians), and to other vulnerable populations (e.g., pregnant women) in high-risk target
audiences. To the extent that these programs increase the provisireodl levaluation and reduction

services in minority and disadvantaged communities or communicate sources of funding for such work in
those communities, the minor potential negative impacts resulting from the fees rule may be mitigated.

An EPA employment program serving environmental justice goals was granted $1.55 million in
Congressional add-on funds to provide training grants to nonprofit organizations engaged in lead-based paint
abatement worker tiiaing and education activities and to ensure that the number of well-trained workers
increases at an acceptable rate. In fiscal year 1995, the Agency was particularly interastedhi f
nonprofit environmental justice organizations that provide training opportunities for minorities and
low-income community residents. This approach provides opportunities for communities to develop local
lead hazard evaluation and abient businesses employing area residents. If the percentage of local
residents working in the lead-based paint activities field in low-income and minority communities increases,
the availability of service to those communities is likely to increase correspondingly. To the extent that the
communities respond to the increased availability of service with requestaZardevaluation and
abatement projectspeironmental justice goals may be served by the program and are unlikely to be
adversely impacted by the certification and accreditation fees.

7.3.2 HUD Programs

Under Title X of the Housing and Community Development AcL&82 (Public Law 102-550),
known as the Residential Le&@hsed Paint Hazard Reduction Act, HUD issues grants of iibmto $4
million to State and local governments for control of lead-based pairdrals in privately-owned, low-
income owner-occupied and rental housing. HUD’s lead grant program may also increase lead services for
disadvantaged households by assisting low-income residents in target communities gain lead-related
employment opportunities. Several types of projects are being developed through the HUD grant program:

. Minorities and low-income residents are being trained and employeazash
evaluation and reduction workers;

. Hazard reduction contracting oppanities are being created; and

. Neighborhood organizations are often becoming subcontractors to the grantees,
especially in terms of community education and outreach activities.

In Baltimore, for example, through the cooperation of the local Healthy Start Program designed to assist new
single mothers and the City's Le&8dsed Paint Hazard Contract Grant Prograoung fathers of the

families involved in the Healthy Start Program are being afforded opportunities for training and employment
previously unavailable to them because of their lack of education and criminal records. In Cleveland, all
hazard reduction firms in the grant program aiaarity-owned businesses.

7.3.3 Other Programs

In addition to independent State and local efforts, EPA, HUD, and the Department of Health and
Human Services (HHS) have combined efforts to award grants to local organizations making efforts to
increase lead-abatement and disadvantaged business participation in urban and low-income areas. In fiscal
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year 1995, six grants were awarded to State and local jurisagcthrough the Lead Environmental Justice
initiative to develop community-based programs to reduce lead poisoning and create jobs in low-income
communities, including Philadelphia, Chicago, Milwaukee, Missoula (MT), Memphis, and Alameda County
(CA).

CLEARCorps

The Community Lead Education and Reduction Corps program (CLEARCorps) is a partnership
between the University dflaryland Baltimore ©@unty, the National Paint and Coatings Association, and
AmeriCorps, a program of the National Service Network. Operating in Baltimore, Charleston, and
Minneapolis, the program serves qualified low-income households by addressing househaid éedd.h
CLEARCorps members test lead-dust levels in homes; clean, repair, and help make homes lead safe; and
educate parents and other communiigmbers on lead risk redimh. Members eceive the training and
certification required to conduct lead-based paint work. To the extent that AmeriCorps and the National
Paint and Coatings Association will be able to maintain funding at sufficient levels to cover the fees created
by the fee program, the program will continue to serve communities targeted by environmental justice goals.

Lead-Safe Camimtge

The City of Cambridge (MA) Community Development Department operates a program titled
“Lead-Safe Camhdge”. The City assists private property owners in deleading their units by providing:

. Deferred, zero percent interest loans to property owners for lead paint removal
projects;

. Assistance with arrgging lead inspections and abatent;

. Temporary relocation services to faies while their apartments are being deleaded;

. Blood testing and medical follow-up for children under six years old; and

. Educational materials and training sessions for families and service organizations in

the community to help them learn more about the dangers of lead and the steps they
can take to ensure safety.

Lead-Safe Camimtge will cover inspection cgis, abagment costs up t810,000, tempary relocation cets,
and blood testing costs for children under six years of age.

7.4  Potential Impacts on Minority Firms and Disadvantaged Personnel

The 1996 Section 402/404 RIA alswestigated the impact of the fees on minority owned firms and
disadvantaged (low-income and minority) personnel. Environmental justice concerns may exist if:

. Minorities tend to be over represented as owners of small firms and small training provider entities.
The results of Chapter 6 show that smaller entities bear a greater burden, in terms of the ratio of
annual fee to annual revenue, than larger entities.

. The personnel performing lead-based paint activities are disproportionally represented by minorities
and low-income households. This is true to the extent that these employees must pay their own
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certification fees, or to the extent that firms pass the expense along to employees in the form of
reduced benefits, compensation, or staffing levels.

There are no systematic databases that provide information on minority or low-income participation
as owners or staff of firms performing lead-based paint activities. As such, this portion of the analysis is
limited to anecdotal information collected from interviews with the Regional Lead Training Centers (RLTC)
consortium members as a part of the Sectio/404 RIA. Seven consortiumembers were interviewed.

While none had extensive data, they all presented similar impressions. They reported that while most of the
entities are small, few are owned by minorities. In terms of individuadeiving training, a relatively high
percentage of worker trainees were from minority groups, but supervisor trainees tended to be white.
Likewise, fewer minorities appear to be enrolled in inspector and risk assessor courses. Several spoke of
programs, both federally and locally funded, to encourage minority training. This anecdotal evidence,
however, is insufficient to support any definitive conclusions as to whether there is a disproportionate effect
on minority owned firms or disadvantaged personnel.

7.5  Synthesis

The lead certification and accreditation fees are not likely to cause severe or disproportionate impacts
for minority or low-income populations. The cost of the fees, even if passed on, is afisotdin of the cost
of lead hazard evaluation and ab@mient projects. Thus, the fees are lilaly to result in fewer lead &zard
evaluation or abatement agties. EPA, HUD, and State and local organizations have developed programs
to help disadvantaged communities respond to lead risks. These programs may offset any negative impacts of
the fees. Finally, little evidence exists to support the premise that either minority owned firms or
disadvantaged personnel will be disproportionately impacted by the fees.

Page 7-6



CHAPTER 8:
OTHER REQUIRED ANALYSES

This chapter briefly discusses analyses required by the Paperwork Reduction Act, Executive Order
12866, and the Uninded Mandates Reform Act. It also addresses the impacts of the rule on international
trade and technical innovation.

8.1  Paperwork Reduction Act of 1995

Section 402(a) of TSCA includes a number of reporting and recordkeepingaweguits, which are
designed to help EPA verify compliance with the rule. Under the Paperwork ReductigRRA&), EPA is
required to estimate the burden associated with these requirements. EPA has determined that the rule does
not impose any additional burden requiring Office of Magagnt and Bdget (OMB) approval beyond that
already been approved by OMB pursuant to the PRA under EPA Information Collection Request (ICR) No.
1715.02. The ICR was prepared in support of the final rule estabdjisequiements for lead-based paint
activities in target housing and child-occupied facilities F&Heral Registed5777).

8.2 Regulatory Planning and Review

Executive Order 12866Regulatory Planning and Revievequires OMB review for rules with an
impact on the economy &?100 mnillion or more, or with any other potentially significant impact. In
evaluating the impact of a proposed regulation, EPA determines whether it contains any Federal mandates
that would potentially result in the expenditureXif00 nillion or more by any particular public or private
party. EPA has determined that the rule does not result in the expenditbt@@fmllion or more by any
State, local or Tribal government, or by anyone in the private sector.

8.3 Unfunded Mandates Reform Act of 1995

Pursuant to Title Il of the Unfunded Mandates Reform Ac1895 (P.L. 104-4), EPA has
determined that the rule does not contain any “federal mandates,” as described in the Act, for the States, local,
or Tribal governments or private sector because the rule woulctimgait mandates specifically and
explicitly set forth by the Congress in TSG02(a) wihout the exercise of any political authority by EPA.

8.4  Impacts on International Trade

The entities potentially affected by the rule are service, as opposed to manufacturing entities. The
reduction of lead-based paint hazards is achievemitiir the identification and akahent of lead-based paint
hazards on structures and in soil in theited States. Both the training and adraent advities covered by
the rule are provided domestically, and there is no appreciable international trade in these activities.

8.5 Impacts on Technical Innovation

EPA did not conduct a detailed analysis of the impact of the rule on technical innovation. The rule
will shift the cost of accreditation and certification from taxpayers to providers and beneficiaries of lead-
based paint training and aleatent in States wiibut authorized programs. No appreciable impact on
technical innovation is expected to result from this reallocation of accreditation and certificagten co
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CHAPTER 9:
CONCLUSIONS

This report describes the development of fees for training providers, contractor firms, and individuals
performing lead-based paint activities in response to EPA ssqgeitts for lead-based paintigities in
target housing and child-occupied facilities. TS&#2a)(3) directs the EPA Admistrator to impose
accreditation and certification fees to cover tresof adrmistering and enforcing these regulations in
States and Tribal Areas that are not authorized to operate their own lead-based paint programs. This report
supports EPA’s accreditation and certification fee rulemaking by: (1) projecting the universe of fee payers;
(2) estimating the total sts to adrmister and enforce the TSCA 84@2 certificaton program in States and
Tribal Areas without an authorized program; (3) estimating the fees required to cover stesantb(4)
analyzing the potential impact of these fees on small entities and low-income and minority populations.

9.1  Universe of Fee Payers

The national universe of potential accreditation and certification fee payers is composed of training
providers, firms, and individuals involved in lead-based paint activities. EPA estimated the national demand
for lead-based paint accreditation and certification tb#¥etraning providers, 469 certified firms, and
17,249 certifiedndividuals over the first five years of the program. afiove at these estimates, EPA
developed a ratio of accredited training providers and certified firms and individuals to the number of housing
units with damaged lead-based paint in eight States and used that ratio to estimate the national universe of
training providers, firms, and individuals.

In this analysis, EPA assumed that 32 States and the District of Columbia will be authorized to
operate their own lead accreditation and certification programs by the first year of the program and that the
EPA-administered universe of 18 States, Tribal Areas, and U.S. Territories will decrease between years three
and five as EPA authorizes another seven State programs.

EPA used the EPA-administered universe estimates to project the annual number of applications to
EPA Regional offices for accreditation and certification. The projections incorporate assumptions about the
periodic expiration of accreditations and certifications, the rate of entry and exit from the lead-based paint
services industry by fee payers, and the types of training programs offered by training providers. The number
of accreditations and certifications is high in the first year of the program as the accreditation and certification
requirements take effect. The level ofiéty drops considerably in years two and three as only new entrants
into the industry submit applications. In the fourth and fifth years of the program, the level of activity
increases as the initial accreditations and certifications issued in the first two years of the program expire.

The estimates for training providers include both for-profit (60 percent) and not-for-profit training
providers (40 percent). However, only training programs offered by for-profit training providers will be
assessed accreditation fees because TSDAa)(3) states that EPA (or an authorized State) shall not
impose fees “on any State, local government, or nonprofit training program.”

EPA estimated the EPA-administered universe for lead-based paint accreditation and certification to
be 51 training providers (31 for-profit), 157 certified firms, and 4,948 certifigatividuals seeking
accreditation or certification. The number of firms and individuals seeking accreditation and certification
decreases during the first five years of the program.
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9.2 TSCA Section 402(aProgram Costs

To estimate the cost of administering andenforcing the TSCA 84024a) program in areaswithout
authorized programs, EPA identified the spedfic activities that EPA Headquarters and Regionswill perform
and then estimated the costsfor each activity. Costsinclude salaries, overhead multipliers, and died costs.
Thetotal costis the sum of EPA’s Headquarters administrative costs Headquarters enforcement costs,
Regional administrative costs and Regional enforcemaent costs.

EPA estimated the costsfor Regional administrative activities on gper application basis (e.g., cost
to review an gplication, cost to issue a certifi cate), sincethese costsdepend largely on the number and type
of applications lecaved. Thetotal program cost for EPA Regional adninistrative activities is the sum of the
EPA Regional administrative costsfor each type of application multiplied by the total number of thattype of
appli cation.

EPA directly estimated total costsfor enforcemant activities and Headquarters administrative
activities, since these activities cannotbe linked to specifi ¢ gpplications. As more States receve
authorization over the five-year modding period, the annual cost for enforcemaent activities and Headquarters
administrative activities is assumed to decrease proportionally with the number of entitiesin the EPA-
administered universe.

Duringthe fir st five yearsof the program, Regional adninistrative costs($2.6 million) accountfor
nearly half of the cumulative program costs($5.6 million). Most of the remaining costs($2.5 million) are for
Regional enforcement activities, including enforcement of the work practice standards. The remeining costs
are attributed to Headguarters administrative ($0.2 million) and enforcemant ($0.3 million) activities. Over
the first wo years, total program costsare estimated to deaease abruptly from $2.3 million to $0.9 million as
the first-year goplication surge passes. In thethird and fouth years, costsdecline further asmore States are
asuumedto be authorizedto implement their own lead acareditation andcertifi cation programs. In the fourth
and fifth years, the administrative costsincrease due to the re-accreditation and e-cetifi cation of entities that
were initially acaredited or certifi ed in the fir st or secondyearsof the program.

This report also separaely estimates costs that will arise only for certain feepayers, including the
costsof: (1) taking certifi cation examinations, which are notrequired for all lead-based paint disciplines
($70); (2) obtaining accreditation or cetification in an EPA-administered jurisdictionwhile already possessing
accreditation or certification in another EPA-administered oran authorized State ($35); and (3) replacing lost
identification cards and certificates ($15).

93 Fee Levds

EPA estimated the TSCA 8404a)(3) feelevels required to cover the costsof administering and
enforcing the program uncer four different regulatory options based ontwo separde decisions: (1) how EPA
shouldassign costs hat cannotbe attributed to specifi ¢ gppli cations aross feepayers, and ) how many
diff erent categories of fees shouldbe used for training providers and individuas.

Theallocation of Regional and Headquarters costs b fee payers can be accomplished using a“ Fixed
Amourt” or “Fixed Raio” mehod. In the Fixed Amountmethod,the same dollar anountof enforcement
costsand Headquarters administrative costswould be attributed to each gpplicart. Inthe Fixed Rdio
method,the Regional adninistrative costsfor each type of accreditation or certifi cation (e.g., supervisor
training progran acaeditation, firm certifi cation) would be multiplied by an urthanging réo to determine
the portion of aher costseach applicant would pay.
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The accreditation fee levels for the Fixed Ratio options are consistently higher for all training
providers than the Fixed Amount options. The reason for these higher fees is that allocategientor
costs and Headquarters ddistrative costs usg the Fixed Ratio approach attributes mort€do those fee
categories with higher Regional administrativetspnamely accrediiah fees. Consequently, the Fixed
Ratio approach results in higher overall fees for training providers and firms and lower fees for indlividuals .
The reverse is true using the Fixed Amount approach.

EPA will use the Fixed Amount approach becaoserall, the fees result in lower potential
economic impacts than with the Fixed Ratio approach. That is, the burden is more evenly distributed over all
fee payers, rather than directed at the relatively few (for-profit) training providers. Furthermore, the fee levels
under the Fixed Amount option more closely match state lead accreditation and certification fee levels.

To determine how many fee categories should be used for training providers and individuals, EPA
considered two fee structure options to specify which training providers or individuals would pay the same
fees (there is only one fee for firms because they all face the same certificatioenmeqts), the Stratified
Average Cost method and the Simplified Average Cost method. In the Stratified Average Cost method, fee
levels for different types of applicants are estimated based on the administrative and enforcement burden they
impose on EPA. This option results in 31 different fees. In the Simplified Average Cost method, an average
fee level is estimated for broad groups of training providers or individuals. The fee generally does not vary
according to the relative burden that a fee payer within the larger group imposes on EPA. This option results
in five separate fees.

The Stratified Average Cost options result in a wider range of fee levels than the Simplified Average
Cost options because fee levels are based on the activities and associated burdens required to accredit or
certify a particular type of applicant (e.g., initial supervisor training program) rather than an average burden
for an entire category of applicants (e.g., all initial and refresher training programs). As a result, under the
Stratified Average Cost Approach, the fees paid by any specific type of training provider or individual would
be more reflective of the actual burden incurred by EPA to accredit or certify that specific type of applicant.
While the Stratified Average Cost Approach offers greater precision, the Simplified Average Cost approach
has the benefit of administrative simplicity by creating five rather than Ztatefdees. Firm certification
fees are not affected, however, since a single fee category is estimated for them under both fee structure
options.

EPA will use the Stratified Average Cost approach because it more accurately reflects the burdens of
accreditation and certification attributable to the various types of applicants. This option bases the fee levels
on EPA’s costs to perform adgties required to accredit or certify a particular type of applicant, rather than
an average amount.

In response to public comments received on the Septemb®9 final rulemking, EPA decided to
create a firm certification extension fee, requiring firms to extend their certification every three years. EPA
decided to re-allocate worker fees by the amount paid by workers for Regioneéerdot csts.

9.4  Impact of Fees
To address the requirements of thegiatory Flexibility Act (5 U.S.C. Sectiod01-602), as

amended by the Small Business Regulatory Eefoent Fairness ACEBREFA), EPA examined two
guestions: the number of small entitsgected by the rule and the extent of the rule's impacts on these

! Exceptions to this general result include slightly higher initial certification fees for Inspectors and marginally
lower re-accreditation fees for Project Designers under the Fixed Ratio, Stratified Average Cost option.
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entities. To estimate how the fees may impact small firms, EPA analyzed the potential effect of both firm and
individual certification fees. Certified firms may pay the certification fees for their employees, in addition to
the firm certification fee. Since the extent of this practice is uncertain, EPA analyzed two scenarios: (1) all
firms pay employee certification fees, plus a firm certification fee; and (2) half of all firms pay employee
certification fees, plus a firm certification fee. Based on State program experience, EPA believes that a few
nonprofit organizations and local governments may seek firm certification and pay certification fees for
themselves and their employees.

For the universe of estimated fee payers53,of the 1,571 contractor anditiag provider firms
will experience economic impacts of less than one percent of annual revenues under the Fixed Amount,
Stratified Average Cost option. All of the entities expected to experience impacts of over one percent of
annual revenues are training provider firms. Using national data on businesse& 1®%I(Special Trade
Contractors), 18 of the 31 training providers are expected to incur impacts greater than one percent as a result
of the rule, and 12 of 31 for-profit training providers are expected to incur impacts greater than three percent
as a result of the rule. However, business data from training providers in Mastacms@io suggest
that average training provider revenues tend to be higher than those firmsLin@SICUdng the
distribution of revenues from the Massachissand Qio training providers as a base for the analysis, no
firms are expected to incur economic impacts of over three percent of revenues, and only one training
provider is expected to incur an economic impact of over one percent of annual revenues.

In summary, since 99 percent of all firms are expected to incur minimal impacts, the Agency
determined that a substantial number of small entitiésat bear a significant economic impact as a result
of the rule's implementiain.

In accordance with Executive Order 12898, EPA assesseduinerenental justice (equity) impacts
of the lead accreditation and certification fees on low-income and minority households and determined that no
disproportionate impacts on low-income or minority households are expected as a result of the fees.

EPA also concluded that the fees will not result in significant impacts on paperworleineeyuis,
regulatory planning and review, unfunded mandates, or international trade and technical innovation.
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APPENDIX A:
ASSUMPTIONS CONCERNING STATE AUTHORIZATION
USED IN LEAD FEES MODEL

State Year “Authorized”
1 CT Year 1
2 ME Year 1
3 MA Year 1
4 NH Year 1
5 RI Year 1
6 VT Year 1
7 NJ Year 1
8 MD Year 1
9 VA Year 1
10 GA Year 1
11 KY Year 1
12 IL Year 1
13 OH Year 1
14 WiI Year 1
15 OK Year 1
16 TX Year 1
17 CA Year 1
18 DE Year 1
19 DC Year 1
20 PA Year 1
21 AL Year 1
22 MS Year 1
23 TN Year 1
24 MN Year 1
25 IN Year 1
26 LA Year 1
27 AR Year 1
28 1A Year 1
29 NE Year 1
30 MO Year 1
31 AZ Year 1
32 HI Year 1
33 OR Year 1
34 WV Years 2-4
35 NC Years 2-4
36 Ml Years 2-4
37 NM Years 2-4
38 KS Years 2-4
39 (6{0) Years 2-4
40 WA Years 2-4
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APPENDIX B:
SUMMARY OF STATE DATA ON AVERAGE HOURLY BURDEN TO ADMINISTER
LEAD ACCREDITATION AND CERTIFICATION
(Hoursper Applican}

Training Providers Firms Individuals
Labor Category Accreditation | Re-accreditation | Certification | Re-certification | Certification | Re-certification
Mean 3.36 1.40 0.61 0.40 1.56 1.36
Clerical
Median 1.50 1.42 0.48 0.31 1.12 0.99
Mean 56.46 30.78 4.73 4.25 3.24 1.91
Technical
Median 48.84 30.44 1.70 1.13 2.23 1.27
Managerial Mean 8.93 7.63 2.90 2.90 1.32 0.76
Median 3.19 2.05 0.57 0.57 0.60 0.60
Mean 68.75 39.80 8.25 7.56 6.12 4.02
Total
Median 53.53 33.91 2.74 2.01 3.98 2.86
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