§1600.16

§1600.16 Belated elections.

When an employing agency deter-
mines that an employee was unable, for
reasons that were beyond the employ-
ee’s control (other than agency admin-
istrative error, as provided in 5 CFR
part 1605), to make a contribution elec-
tion within the time limits prescribed
by this part, the agency may accept
the employee’s election within 30 cal-
endar days after it advises the em-
ployee of its determination. The elec-
tion will become effective no later than
the first full pay period after the date
the employing agency receives the
election.

§1600.17 Timing of agency contribu-
tions.

(a) Employees not previously eligible to
receive agency contributions. An em-
ployee appointed or reappointed to a
position covered by FERS who had not
been previously eligible to receive
agency contributions is eligible to re-
ceive agency contributions the full sec-
ond election period following the effec-
tive date of the appointment. If an em-
ployee is appointed during an election
period, that election period is not
counted as the first election period.

(b) Employees previously eligible to re-
ceive agency contributions. An employee
reappointed to a position covered by
FERS who was previously eligible to
receive agency contributions is imme-
diately eligible to receive agency con-
tributions.

(c) Agency matching contributions
that are attributable to the employee
contributions made to the account of a
FERS participant must change or ter-
minate, as applicable, when the em-
ployee’s contribution election becomes
effective.

§1600.18 Effect of transfer to FERS.

(a) If an employee appointed to a po-
sition covered by CSRS elects to trans-
fer to FERS, the employee may make a
contribution election simultaneously
with the election to transfer to FERS,
or within 30 calendar days after the ef-
fective date of his or her transfer.

(b) Eligibility to make employee con-
tributions, and therefore to have agen-
cy matching contributions made on the
employee’s behalf, is subject to the re-
strictions on making employee con-
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tributions after receipt of a financial
hardship in-service withdrawal de-
scribed at 5 CFR part 1650.

(c) If the employee had elected to
make TSP contributions while covered
by CSRS, the election continues to be
valid until the employee makes a new
valid election.

(d) Agency automatic (1%) contribu-
tions for all employees covered under
this section and, if applicable, agency
matching contributions attributable to
employee contributions must begin the
same pay period that the transfer to
FERS becomes effective.

Subpart C—Program of
Contributions

§1600.21 Contributions in whole num-
bers.

Employees may elect to contribute a
percentage of basic pay or a dollar
amount, subject to the limits described
in §1600.22. The election must be ex-
pressed in whole percentages or whole
dollar amounts.

§1600.22 Maximum contributions.

(a) Percentage of basic pay. (1) Subject
to paragraphs (b) and (c) of this sec-
tion, the maximum FERS employee
contribution for 2001 is 11 percent of
basic pay per pay period. The max-
imum contribution will increase one
percent a year until 2005, after which
the percentage of basic pay limit will
not apply and the maximum contribu-
tion will be limited only as provided in
paragraphs (b) and (c) of this section.

(2) Subject to paragraphs (b) and (c)
of this section, the maximum CSRS
employee contribution for 2001 is 6 per-
cent of basic pay per pay period. The
maximum contribution will increase
one percent a year until 2005, after
which the percentage of basic pay limit
will not apply and the maximum con-
tribution will be limited only as pro-
vided in paragraphs (b) and (c) of this
section.

(b) Internal Revenue Code (I.R.C.) limit
on elective deferrals. Section 402(g) of
the I.R.C. (26 U.S.C. 402(g)) places a
limit on the amount an employee may
save on a tax-deferred basis through
the TSP. Employee contributions to
the TSP will be restricted to the I.R.C.
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limit; the TSP will not accept any con-
tribution that exceeds the I.R.C. sec-
tion 402(g) limit. If a participant con-
tributes to the TSP and another plan,
and the combined contributions exceed
the I.R.C. section 402(g) limit, he or she
may request a refund of employee con-
tributions from the TSP to conform
with the limit.

(¢) LR.C. limit on contributions to
qualified plans. Section 415(c) of the
ILR.C. (26 U.S.C. 415(c)) also places a
limit on the amount an employee may
save on a tax-deferred basis through
the TSP. Employee contributions, de-
scribed in this section, and employer
contributions, described in §1600.17,
made to the TSP will be restricted to
the I.R.C. section 415(c) limit. No em-
ployee contribution may be made to
the TSP for any year to the extent that
the sum of the employee contributions
and the employer contributions for
that year would exceed the I.R.C. sec-
tion 415(c) limit.

§1600.23 Required reduction of con-
tribution rates.

(a) The employing agency will reduce
the contribution of any FERS or CSRS
employee who has elected a whole dol-
lar amount but whose elected contribu-
tion for any pay period exceeds any of
the applicable maximum percentages
set forth in §1600.22. The employing
agency will reduce the whole dollar
amount to the highest whole dollar
amount that does not exceed the appli-
cable maximum percentage.

(b) An employing agency will not
contribute to a participant’s TSP ac-
count any amounts in excess of the
limits referred to in §1600.22(b) or (c).

Subpart D—Transfers From Other
Quailified Retirement Plans

§1600.31 Accounts eligible for trans-
fer.

(a) A participant who is entitled to
receive (or receives) an eligible rollover
distribution, within the meaning of
I.R.C. section 402(c)(4) (26 TU.S.C.
402(c)(4)), from an eligible employer
plan or a rollover contribution, within
the meaning of I.LR.C. section 408(d)(3)
(26 U.S.C. 408(d)(3)), from a traditional
IRA may cause to be transferred (or
transfer) that distribution into his or

§1600.32

her existing TSP account. This option
is not available to participants who
have already made a full withdrawal of
their TSP account after separation
from service or who are receiving
monthly payments.

(b) The only balances that the TSP
will accept are balances that would
otherwise be includible in gross income
if the distribution were paid to the par-
ticipant. The TSP will not accept any
balances that have already been sub-
jected to Federal income tax (after-tax
monies) or balances from a uniformed
services TSP account that will not be
subject to Federal income tax (tax-ex-
empt monies).
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§1600.32 Methods for transferring eli-
gible rollover distribution to TSP.

(a) Trustee-to-trustee transfer. Partici-
pants may request that the adminis-
trator or trustee of their eligible re-
tirement plan transfer any or all of
their account directly to the TSP by
executing and submitting a Form TSP-
60 or TSP-U-60, Request for a Transfer
Into the TSP, to the administrator or
trustee. The administrator or trustee
must complete the appropriate section
of the form and forward the completed
form and the distribution to the TSP
record keeper.

(b) Rollover by participant. Partici-
pants who have already received a dis-
tribution from an eligible retirement
plan may roll over all or part of the
distribution into the TSP in accord-
ance with the following requirements:

(1) The participant must complete
Form TSP-60 or TSP-U-60, Request for
a Transfer Into the TSP.

(2) The administrator or trustee of
the eligible retirement plan must cer-
tify on the Form TSP-60 or TSP-U-60
the amount and date of the distribu-
tion.

(3) The participant must submit the
completed Form TSP-60 or TSP-U-60,
together with a certified check, cash-
ier’s check, cashier’s draft, money
order, or treasurer’s check from a cred-
it union, made out to the “Thrift Sav-
ings Plan,” for the entire amount of
the rollover. A participant may roll
over the full amount of the distribu-
tion by making up, from his or her own
funds, the amount that was withheld
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