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access to medical care, and 53 percent participated in

medical care plans in March of 2004. Fifty-nine per-
cent had access to retirement benefits, and 50 percent par-
ticipated in a retirement plan of at least one type. Fifty-three
percent of workers had access to defined contribution plans,
and 42 participated. For the first time, new data on access to
and participation in selected employee benefits were pub-
lished simultaneously under the National Compensation
Survey (NCS). This summary presents NCS benefits data for

Sixty-nine percent of workers in private industry had

* \Worker characteristics
* Establishment characteristics
* Geographic areas

The difference between access to employee benefit pro-
grams and participation in those programs, as these con-
cepts are used in the survey, are as follows:

* Access to a benefit plan: Employees are considered as
having access to a benefit plan if it is available for their
use. For example, if an employee is permitted to partici-
pate in a medical care plan offered by the employer, but
the employee declines to do so, he or she is placed in
a category with those having access to medical care.

¢ Participation in a benefit plan: Employees in contri-
butory plans are considered as participating in an insur-
ance or a retirement plan if they have paid required
contributions and fulfilled any applicable service require-
ments. Employees in noncontributory plans are counted
as participating regardless of whether they have ful-
filled their service requirements.

Note that term incidence can refer to either rates of access
or participation in a benefit plan.

In addition to presenting data on access to benefit plans,
the tables in this release include data on days of paid vaca-
tions and holidays, provisions of life insurance plans, and
employee contributions to costs of medical care premiums,
and the share of costs between employees and employers.

Major findings

¢ Three-fifths of private establishments offered health
insurance to employees in March 2004, and about half
of establishments offered retirement plans. (See table
3)

¢ Paid leave was the most commonly provided employee
benefit in the private sector: paid vacations and holi-
days were available to 77 percent of employees. Paid
jury duty leave was also commaon, available to 70 per-
cent of workers. Half of the workers had paid military
leave benefits. (See table 8.)

* Most employees covered by medical care plans were
in plans requiring employee contributions for both
single coverage and family coverage. Employee contri-
butions to medical care premiums averaged $264.59
per month for family coverage; for single coverage, em-
ployee contributions averaged $67.57 per month. (See
table 4.)

¢ Twenty-one percent of employees were in defined bene-
fit plans, and 42 percent were covered by defined con-
tribution plans. (Some employees participate in both
types.) The overall coverage of retirement plans has
held relatively steady for the last few years.

* Fifty-one percent of workers had access to life insur-
ance, and nearly as many, 48 percent, participated. Short-
and long-term disability benefits were available to 39
and 30 percent of workers, respectively, and nearly all
participated.

Access and participation compared

Eighty-five percent of workers with access to retirement plans
of some type participated in defined benefit or defined con-
tribution plans, or in both types of plans. Virtually all work-

* Almost all of NCS benefits data are expressed in terms of percent-
ages of employees covered by a benefit or a provision. Data on the
proportion of establishments offering employee benefits were pro-
duced for the first time in 2003.



ers with access to defined benefit plans participated in them,
while only 79 percent of those with access to defined contri-
bution plans participated. The ratios of participation to ac-
cess were closer for life insurance and disability benefit plans,
which are usually paid for entirely by the employer, than
medical and defined contribution benefit plans, which often
require employees to contribute toward coverage.

Variations in ratios of participation to access were ob-
served across employee groups. For example, while 78 per-
cent of white-collar workers with access to medical care par-
ticipated in a medical plan, only 57 percent of service work-
ers with such access participated. Those in occupations av-
eraging $15 an hour or more chose to participate in defined
contribution plans in greater proportions than those in oc-
cupations averaging under $15 an hour; the rates were 87
and 73 percent, respectively.

Worker characteristics

Access to and participation in benefit plans varied by occu-
pational group, full- and part-time work schedule, union sta-
tus, and earnings. For example, workers in white-collar occu-
pations were more likely to participate in defined contribu-
tion plans than were service workers. Union workers had
higher rates of coverage for most benefits. Paid leave ben-
efits (vacations, holidays, etc.) were commonly available to
many workers, but were reported much less frequently for
part-time workers and more frequently for white-collar work-
ers than for service workers. Paid sick leave and vacations
were particularly less common among part-time workers.

Those in jobs averaging $15 an hour or more were far
more likely to be covered by all benefits. The difference was
particularly striking in the incidence of long-term disability
insurance: only 17 percent of those earning under $15 had
access to such coverage, compared with 48 percent of those
in the higher earnings category.

Thirty-nine percent of all workers had access to short-
term disability benefits, other than paid sick leave, while 30
percent had access to long-term disability benefits. (See table
12.) The incidence of employee benefits varied considerably
by the full- and part-time status of employees. Access to life
insurance, in particular, was 6 times greater for full-time work-
ers. Access to other major benefits was also several times
greater for full- than for part-time workers.

Union workers generally enjoyed greater access to ben-
efits. The rate of access to defined benefit plans was 4 times
higher among union than among nonunion workers. Access
to defined contribution plans and long-term disability plans
did not follow this pattern, however.

Establishment characteristics

The incidence of benefits varied by industry, establishment
size, and location. Benefits were more commonly offered to
workers in goods-producing than to those in service-pro-
ducing industries. Workers in medium and large private sec-
tor establishments (those employing 100 employees or more)
were more likely to have access to a variety of benefits. The

differences were more pronounced in coverage for retire-
ment and insurance benefits than for paid leave benefits.

Data on the incidence of benefits by census division have
been produced since 2003. Of the nine census divisions, the
East South Central region showed higher rates of access to
many benefits. While generally the incidence of benefits did
not vary by census region as much as by other characteris-
tics, retirement benefits were significantly less common in
the Pacific region, where 52 percent of workers had access to
them, than in the East South Central- and the West South
Central regions, where 65 percent enjoyed such access. Short-
term disability benefits were at least twice as prevalent among
workers in the Middle Atlantic region as they were in almost
all other regions, the result of State mandates to provide
these benefits to employees in New York and New Jersey.

Defined contribution retirement and life insurance were
the only benefits to which access was similar in both metro-
politan and nonmetropolitan areas. Access to all other ben-
efits was higher for workers in metropolitan areas.

Workers in goods-producing industries enjoyed higher
rates of access to retirement, health care, life insurance, and
short-term disability benefits than did workers in service-
producing industries. Workers in medium and large private
establishments (those with 100 employees or more) enjoyed
higher rates of access to retirement and health benefits than
did their counterparts in small establishments.

There were sharp differences in the availability of major
employee benefits between larger and smaller establishments.
Nearly all larger establishments (those employing 100 work-
ers or more) offered health care benefits, compared with three-
fifths of the smaller establishments. Larger establishments
were nearly twice as likely as smaller establishments to offer
retirement plans. The data show that the provision of health
care benefits to retirees is fairly rare, except for establish-
ments of 100 workers or more. Some significant variations by
census regions were observed in the availability of retire-
ment and health benefits. Nearly twice as many establish-
ments offered defined benefit plans in the East North Central
region as in the East South Central. The proportion of em-
ployers offering health care benefits ranged from a low of 53
percent in the Mountain region to a high of 78 percent in the
East North Central region. (See table 3.)

Contributions to medical care

On average, employees paid 18 percent of the medical care
premium for single coverage and 31 percent of the premium
for family coverage. (See the Technical Note for further de-
tails.) Union workers paid 11 percent, while their nonunion
counterparts paid 20 percent of medical premiums.

The share of employee premiums for family coverage was
also higher for nonunion workers: 33 percent compared with
17 percent. (See table 7.) The employee share of family cov-
erage premiums was higher for workers in service-producing
industries than for those in goods-producing industries and
was also higher for workers in small establishments (those
with fewer than 100 employees).



Available days of paid holidays and vacations

The number of days of paid vacations typically increases
the longer workers remain on the job. After 1 year of service,
workers were eligible for 8.9 days of paid vacations, on aver-
age; after 25 years, this number increased to 19.2. (See table
10.) Days of paid vacations available to workers also varied
by worker, establishment, and geographic characteristics.
For example, at 1 year of service, union and nonunion work-
ers were eligible for almost the same number of days, whereas
after 25 years of service, union workers enjoyed 5 more paid
vacation days than did nonunion workers. Those in occupa-
tions with hourly pay averaging under $15 were granted less
generous vacation benefits at all levels of service.

Workers in service-producing industries, workers in met-
ropolitan areas, and those in medium and large establish-
ments also earned more vacation days at all levels of service.

Variation was observed across occupational groups: af-
ter 1 year, a 5-day yearly paid vacation was the most common
among blue-collar workers. For white-collar workers, it was a
10-day vacation, but among service occupations, a 10-day
paid vacation was not common until the 3-year service mark
was reached. Longer vacations, such as those lasting more
than 20 days, were offered to 40 percent of white-collar work-
ers after 25 years of service, while only 27 percent of blue-
collar workers and 26 percent of service workers were eli-
gible for so many days after 25 years on the job.

Workers in private industry were eligible for 8 paid holi-
days per year, on average. Service, part-time, and nonunion
workers, as well as those in occupations with hourly pay
averaging under $15, tended to be eligible for fewer days
than were workers in other categories. (See table 9.)

Details of provisions of life insurance plans

Employee contributions toward life insurance benefits typi-
cally were not required. Eighty-nine percent of workers with
life insurance did not have to contribute toward this benefit.
(See table 14.) The “fixed multiple of earnings” formula used
in calculating life insurance benefits was the most common:
fifty-three percent of workers were in plans using this for-
mula. The other common formula was the “flat dollar amount”
formula (covering 35 percent of workers). However, varia-
tions among worker groups were significant. White-collar
workers were more commonly enrolled in fixed multiple of
earnings plans than in the other types of plans, while blue-
collar workers were more often covered by plans using flat

dollar amount formulas. Part-time workers participating in
life insurance plans were more commonly offered flat dollar
amount formulas than were their full-time counterparts. Flat
dollar amount plans also were more commonly offered to
union than to nonunion workers. (See table 17.)

When multiple of earnings formulas were applied, white-
collar workers were almost twice as likely as service workers
to have the amount of their benefit calculated by multiplying
earnings by the factor of 2. (See table 16.) The majority of
workers in service occupations (69 percent) were in plans
that paid a benefit amount equal to 1 year’s worth of salary
(that is, salary multiplied by 1). Seventy-one percent of union
workers also had their benefit calculated based on the factor
of 1. When the life insurance benefit was a flat dollar amount,
employee characteristics and geographic regions tended to
play the biggest role in determining the payment amounts.
(Seetable 17.)

Workers in occupations averaging hourly pay under $15
were more likely to be in plans with payments under $15,000
and significantly less likely to be in plans offering payments
of $30,000 or more than were workers in occupations with
average pay of $15 or more per hour.

Service workers also were more likely to participate in
plans with lower payments than were the other two occupa-
tional groups. Workers in goods-producing establishments
tended to have slightly higher payouts than did those in
service-producing industries.

Other findings

Data also were produced on methods of funding of short-
term disability plans. (See table 18.) Most of the workers with
short-term disability coverage were in self-insured and in-
sured plans. The incidence of legally required plans was
highest in the Middle Atlantic division, where the benefit is
required by the States of New Jersey and New York. Workers
in white-collar occupations had greater access to stock op-
tions than did workers in the other two occupational groups.
Twelve percent of white-collar workers had access to this
benefit, compared with 6 percent of blue-collar workers and
only 2 percent of workers in service occupations. Full-time
workers were twice as likely as part-time workers to have
access to stock options. Full-time workers had greater ac-
cess to bonuses of all types than part-time workers had.
Nonunion workers had greater access to bonuses of all types
and to stock options than union workers had.



Note on Health Care Benefits

The estimates for March 2004 of the percent of workers with access to and participating in health insurance
benefits (medical care, dental care, and vision care) are not comparable to the estimates published for March 2003.
As part of the process for developing the March 2004 estimates, BLS implemented a data imputation technique to
account for missing information on type of health plan. The 2003 data for access and participation in health
insurance benefits have been recalculated using this technique. Tables showing the recalculated data, with addi-
tional information about the change in method, can be found on the BLS Web site at http://www.bls.gov/ncs/ebs/
notice112004.htm. The recalculated 2003 data and the 2004 data are comparable with health benefits data pub-

lished by BLS for earlier years.




Table 1. Percent of workers with access to retirement and health care benefits, by selected characteristics, private
industry, National Compensation Survey, March 2004

Retirement benefits Health care benefits
Characteristics . )
Defined Defined . .
1
All plans benefit contribution Medical care | Dental care | Vision care
All WOTKEIS ..o 59 21 53 69 46 29
Worker characteristics:
White-collar occupations ............cc....... 69 24 64 76 53 33
Blue-collar occupations .... 59 26 49 76 47 29
Service occupations ......c..cccoeeeerieeenieenns 31 6 27 42 25 18
FUlltime ..o 68 25 62 84 56 35
Part time ..o 27 9 23 20 13 8
UNION <o 84 70 48 89 73 56
NONUNION ..o 56 16 53 67 43 26
Average wage less than $15 per hour .. 46 11 41 57 34 20
Average wage $15 per hour or higher .. 77 35 68 86 63 41
Establishment characteristics:
G00dS-pProducCing .......cecceerveerueerieeeninenns 70 32 60 83 56 36
Service-producing ..........cccceeeiiiiiininnnne 55 18 50 65 43 27
1-99 WOTKEIS .. 44 9 40 58 31 18
100 WOrkers or more .........cccceeeveenueenne. 77 35 68 82 64 42
Geographic areas:
Metropolitan areas ..........cccceceeveencneenne. 59 22 53 70 47 30
Nonmetropolitan areas ...........ccccceeueeee. 55 15 51 66 39 24
New England ..........ccccoooiiiiiiiiiiinn, 56 22 50 68 49 25
Middle Atlantic .........ccccocevieieiieiiie 59 29 50 71 47 34
East North Central ..........cccocoveiiienennne. 65 24 58 70 46 27
West North Central .. 65 21 57 66 40 21
South Atlantic .......... 57 17 54 69 46 25
East South Central ..... 57 14 55 72 45 34
West South Central .... 56 18 52 68 40 24
Mountain .............. 59 17 54 68 45 30
PaCIfiC ...eeveeeeeceeeeee 52 22 46 70 51 38
" Includes defined benefit pension plans and defined NOTE: Because of rounding, sums of individual items may

contribution retirement plans. The total is less than the sum of not equal totals. Where applicable, dash indicates no
the individual items because many employees have access to employees in this category or data do not meet publication
both types of plans. criteria.



Table 2. Percent of workers participating in health care and retirement benefits, by selected characteristics, private
industry, National Compensation Survey, March 2004

Retirement benefits Health care benefits
Characteristics . )
Defined Defined . .
1
All plans benefit contribution Medical care | Dental care | Vision care
All WOTKEIS ..o 50 21 42 53 37 22
Worker characteristics:
White-collar occupations ............cc....... 61 24 53 59 43 25
Blue-collar occupations .... 50 25 38 60 40 25
Service occupations ......c..cccoeeeerieeenieenns 22 6 18 24 16 11
FUlltime ..o 60 24 50 66 46 27
Part time ..o 20 9 14 11 8 6
UNION <o 81 69 42 81 68 50
NONUNION ..o 47 15 42 50 33 19
Average wage less than $15 per hour .. 36 11 30 40 26 15
Average wage $15 per hour or higher .. 71 35 59 71 53 33
Establishment characteristics:
G00dS-pProducCing .......cecceerveerueerieeeninenns 63 31 49 69 49 30
Service-producing ..........cccceeeiiiiiininnnne 47 18 40 48 33 20
1-99 WOTKEIS .. 37 9 32 43 24 14
100 WOrkers or more .........cccceeeveenueenne. 67 34 53 64 52 32
Geographic areas:
Metropolitan areas ..........cccceceeveencneenne. 51 22 42 54 38 23
Nonmetropolitan areas ...........ccccceeueeee. 45 15 39 48 31 18
New England ..........ccccoooiiiiiiiiiiinn, 50 22 42 49 38 17
Middle Atlantic .........ccccocevieieiieiiie 54 29 42 53 38 24
East North Central ..........cccocoveiiienennne. 57 23 48 54 39 22
West North Central .. 55 21 45 51 32 17
South Atlantic .......... 47 16 41 52 35 19
East South Central ..... 46 13 42 52 36 25
West South Central .... 46 17 39 54 33 20
Mountain .............. 46 17 39 51 38 23
PaCIfiC ...eeveeeeeceeeeee 46 22 36 55 41 30
" Includes defined benefit pension plans and defined NOTE: Because of rounding, sums of individual items may

contribution retirement plans. The total is less than the sum of not equal totals. Where applicable, dash indicates no
the individual items because many employees participated in employees in this category or data do not meet publication
both types of plans. criteria.



Table 3. Percent of establishments offering health and retirement benefits, and retiree health benefits, by establishment
characteristics, private industry, National Compensation Survey, March 2004

Retirement benefits

Health care benefits?

Characteristics Defined Defined For current | For retirees For retirees
All plans? . P age 65 and
benefit contribution workers | under age 65 older
All establishments .........ccccoceeviiieeene 48 10 46 61 5 4
Establishment characteristics:
Goods-producing 49 12 45 64 3 3
Service-producing 48 10 46 61 5 4
1-99 WOTKEIS ..ooviiiiieiiieieeeecee e 46 9 44 60 4 3
100 WOrkers O MOre ........cccceeeenveeennnnes 89 29 85 96 13 12
Geographic areas:
Metropolitan areas ..........cccccoeveeiieenen. 50 10 48 62 4 4
Nonmetropolitan areas .............cccceeue.e. 39 11 38 57 5 4
New England .........c.cccoeviiiiinniicen, 54 11 53 64 2 2
Middle Atlantic ........cccovveveneiiiiieeene, 50 14 46 65 7 6
East North Central ........cccccoeeniiiiinenen. 60 13 57 78 5 4
West North Central ........cccccoeieeiiennenne 49 12 47 45 3 2
South Atlantic ......cccvevviniiieiieee 52 5 51 56 3 3
East South Central .........cccccoeveviiieenen. 31 4 30 59 4 4
West South Central .........ccccoeceeieennenne 42 9 41 59 6 5
MoUuNtaIN ...ooveiiiiiicce e 37 9 35 53 3 3
Pacific ...... 41 13 40 63 6 6

1 Includes defined benefit pension plans and defined
contribution retirement plans. The total is less than the sum of
the individual items because many employers offer both types

of plans.

2 Health care may include a medical plan, or a separate

dental, vision, or prescription drug plan.

NOTE: Because of rounding, sums of individual items may

not equal

totals. Where applicable, dash

indicates no

employees in this category or data do not meet publication

criteria.



Table 4. Percent of medical insurance participants required to contribute and average employee contribution for
single and family coverage, by selected characteristics, private industry, National Compensation Survey, March

2004
Single coverage Family coverage
I Employee | Employee |Average flat| Employee | Employee | Average flat
Characteristics contribu- contribu- monthly contribu- contribu- monthly
tions not tions contribution | tions not tions contribution
required required in dollars? required required in dollars?
Total oo 24 76 $67.57 11 89 $264.59
Worker characteristics:
White-collar occupations ............cccc..... 22 78 69.07 9 91 271.60
Blue-collar occupations .. 30 70 63.15 16 84 242.81
Service occupations .........cceceeereeiiieene 19 81 72.40 9 91 294.58
FUll time ..o 24 76 67.05 11 89 263.65
Part time ... 29 71 78.61 17 83 284.66
UNION o 43 57 56.53 33 67 195.12
NONUNION ..o 21 79 68.98 7 93 273.51
Average wage less than $15 per hour .. 21 79 70.27 8 92 275.81
Average wage $15 per hour or higher .. 27 73 65.22 14 86 255.05
Establishment characteristics:
G00ds-producing .......cccceeveeeiueereesieeanes 26 74 59.89 15 85 221.25
Service-producing ........ccceeeeeveereeieennenne 23 77 70.63 10 90 281.44
1-99 WOTKETS ..o 33 67 74.02 13 87 307.78
100 wWOrkers or more .........cccceeecereeeennee. 17 83 63.33 10 90 231.23
Geographic areas:

Metropolitan areas ..........ccccecvereveevnenne. 24 76 67.56 11 89 262.99
Nonmetropolitan areas ...........ccccoecueeenne 24 76 67.62 10 90 274.02
New England .........cccccoviviiiiiiicne 16 84 69.37 9 91 224.98
Middle Atlantic ....... 27 73 67.43 16 84 246.61
East North Central .... 24 76 67.73 16 84 252.62
West North Central ... 23 77 66.60 14 86 258.23
South Atlantic .............. 21 79 72.02 5 95 293.72
East South Central .........ccccccerveeinennne. 21 79 64.16 6 94 247.83
West South Central .........cccceveveeiiniene 19 81 66.49 3 97 288.84
Mountain 21 79 64.04 11 89 269.86
PaCifiC .ovveeeeeeee e 35 65 65.19 15 85 260.51

' The average employee contribution does not include
plans where the employer pays the full cost.
NOTE: Because of rounding, sums of individual items

may not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet publication
criteria.



Table 5. Percent of medical plan participants by amount and type of employee contribution for single coverage,
private industry, National Compensation Survey, March 2004

.. White-collar Blue-collar Service
Characteristics All employees occupations occupations occupations
Total with contributory coverage ........... 100 100 100 100
Percent

Flat monthly amount .............c.c....... 73 74 73 74
Less than $5.00 ......ccccoevevvverererennne. &) &) " ("
$5.00-9.99 ....... 1 1 2 1
$10.00 - 14.99 ... 2 2 3 2
$15.00 - 19.99 ... 2 2 3 1
$20.00 - 29.99 ... 6 6 5 6
$30.00 - 39.99 8 8 9 5
$40.00 - 49.99 9 9 8 8
$50.00 - 59.99 ... 10 10 9 9
$60.00 - 69.99 ... 8 7 7 11
$70.00 - 79.99 7 6 7 8
$80.00 - 89.99 ..o 6 6 6 4
$90.00 - 99.99 ......... 3 3 2 3
$100.00 - 124.99 ..... 6 7 4 7
$125.00 or greater ... 7 7 6 8
Composite rate? ............. 1 1 ) 1
Variess ......ccoeenee. 4 4 3 4
Flexible benefits# .........c.covevvevveeeinennen. 2 2 1 1
Percent of arnings ..........cccecceveveueunee. ) ) ) )
Exists, but unknown .... 17 16 17 18
Other ..ooee e 3 2 5 2

T Less than 0.5 percent.

2 A composite rate is a set contribution covering more
than one benefit area, for example, health care and life
insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee
contributions may vary based on earnings, length of
service, or age.

4 Amount varies by options selected under a "cafeteria
plan" or employer-sponsored reimbursement account.

NOTE: Because of rounding, sums of individual items
may not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet
publication criteria.



Table 6. Percent of medical plan participants by amount and type of employee contribution for family coverage,
private industry, National Compensation Survey, March 2004

I White-collar Blue-collar Service
Characteristics All employees - . ;
occupations occupations occupations
Total with contributory coverage ........... 100 100 100 100
Percent
Flat monthly amount ...............c....... 74 73 76 73

Less than $25.00
$25.00 - 49.99
$50.00 - 74.99 ...
$75.00 - 99.99
$100.00 - 124.99
$125.00 - 149.99
$150.00 - 174.99
$175.00 - 199.99
$200.00 - 224.99
$225.00 - 249.99
$250.00 - 274.99
$275.00 - 299.99
$300.00 - 324.99
$325.00 - 349.99
$350.00 - 374.99
$375.00 - 399.99
$400.00 - 424.99
$425.00 - 449.99
$450.00 - 474.99
$475.00 - 499.99
$500.00 or greater ...
Composite rate?
Varies3
Flexible benefits#
Percent of earnings
Exists, but unknown ....
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T Less than 0.5 percent.

2 A composite rate is a set contribution covering more
than one benefit area, for example, health care and life
insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee
contributions may vary based on earnings, length of
service, or age.
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4 Amount varies by options selected under a "cafeteria
plan" or employer-sponsored reimbursement account.

NOTE: Because of rounding, sums of individual items
may not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet
publication criteria.



Table 7. Percent of medical insurance premiums paid by employer and employee, by
selected characteristics, private industry, National Compensation Survey, March 2004

Single coverage

Family coverage

Characteristics

Employer | Employee | Employer | Employee
share share share share
All workers participating in medical plans ... 82 18 69 31
Worker characteristics:

White-collar occupations ..........ccccceeveennenne 81 19 68 32
Blue-collar occupations . 84 16 72 28
Service occupations .........cceceeeerieneniennens 79 21 65 35
FUll time ..o 82 18 69 31
Part time ... 79 21 67 33
UNION <o 89 11 83 17
NONUNION ..o 80 20 67 33
Average wage less than $15 per hour ........ 80 20 66 34
Average wage $15 per hour or higher ........ 83 17 72 28
Establishment characteristics:

Go0dS-ProduCing ......cceeeerrereenrereenreneeneens 84 16 74 26
Service-producing ..........cceeeveeiiiiiiinienne 81 19 67 33
1-99 WOTKEIS ... 82 18 64 36
100 WOrKers Or MOre ........ccoceeeceeerirenieennens 82 18 73 27

Geographic areas:

Metropolitan areas .........c.ccceeeevveeieenincennn. 82 18 70 30
Nonmetropolitan areas ...........cccceeveeeeeenn. 82 18 68 32
New England ..o 80 20 74 26
Middle Atlantic ........ccccovoveviriciireceneeee 83 17 73 27
East North Central .........ccccoeieeiiiiiciiieeen. 82 18 73 27
West North Central ... 82 18 70 30
South Atlantic ........... 79 21 65 35
East South Central ... 81 19 67 33
West South Central .. 81 19 64 36
Mountain ........cccceeee . 82 18 68 32
PaCIfiC .oveeeeiceee e 84 16 69 31

NOTE: Because of rounding, sums of individual items may not equal totals. Where

applicable, dash indicates no employees in this category or data do not meet publication

criteria.
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Table 8. Percent of workers with access to selected leave benefits, by selected characteristics, private industry,
National Compensation Survey, March 2004

Characteristics Paid holidays | Paid sick leave | Paid vacations Paid jury duty Paid military
leave leave
All WOTKEIS ..o 77 59 77 70 49
Worker characteristics:
White-collar occupations ............ccceeueee 85 74 83 80 58
Blue-collar occupations ...........ccccceeeee. 81 47 80 66 43
Service occupations .........ccceceeeveeineene 48 37 58 47 33
Full time 89 70 90 77 54
Part time 37 24 35 44 31
UNION o 84 59 85 83 56
NONUNION ..o 76 59 77 68 48
Average wage less than $15 per hour .. 68 48 70 60 41
Average wage $15 per hour or higher .. 88 75 88 83 61
Establishment characteristics:
Goods-producing ... 85 49 85 73 53
Service-producing ........ccceveeeriieeneenieeens 74 62 75 69 48
1-99 WOTKEIS ...ooviiiieiieeiec e 69 50 71 57 37
100 WOrkers or more .........cccceeeveeneeennne. 86 69 86 84 63
Geographic areas:
Metropolitan areas ..........cccccevcveeeiineeenne 77 60 77 71 50
Nonmetropolitan areas .............cc.c....... 74 52 77 63 42
New England .......cccoooveeiiieiiieceeeee 79 66 75 78 59
Middle Atlantic ....... 80 62 82 77 54
East North Central 78 59 78 71 51
West North Central ........ccccceeviiiieninnne 73 59 72 65 46
South Atlantic .......ccceceeviveiiirieee 77 56 79 71 50
East South Central .........c.cccceevieinenne. 76 55 77 69 43
West South Central .........cccocvviiiinnne 77 55 77 67 48
Mountain ......ccooeeiiiiii e 71 58 74 66 47
PaCifiC .oveieeiceee 74 61 76 61 41

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no employees in
this category or data do not meet publication criteria.
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Table 9. Percent of workers by humber of paid holidays provided and average number of paid days per year, by selected characteristics,
private industry, National Compensation Survey, March 2004

i i 1
Average Paid holidays
Characteristics r;l:mgizr Fewer More
p than5 | 5days | 6days | 7days | 8days | 9days | 10 days | 11 days | 12 days | than 12
holidays d
ays days
All workers with paid holidays ............... 8 6 4 23 11 13 10 15 8 5 5
Worker characteristics:
White-collar occupations 8 3 2 23 10 14 10 18 9 5 5
Blue-collar occupations 8 6 6 23 12 13 10 12 9 5 5
Service occupations .........cccccevereennenne 7 18 6 23 13 12 9 6 7 3 2
Full ime ..ooeeeieeeee 8 4 22 12 14 10 15 9 5 5
Part time ... 6 21 5 35 8 10 6 8 2 3 3
UNION e 10 2 1 11 7 11 11 16 13 11 17
NONUNION ..ot 8 6 4 25 12 14 10 15 8 4 4
Average wage less than $15 per hour .. 7 9 6 30 13 13 9 10 6 3 2
Average wage $15 per hour or higher .. 9 2 2 16 10 14 11 20 11 7 8
Establishment characteristics:
Goods-producing ........cccceeeeieriiniininnne. 9 4 4 14 10 13 11 16 13 5 9
Service-producing ........ccceeeeeieeneenieeenns 8 6 3 26 12 13 9 14 7 4 4
1-99 WOTKETS ..o 7 8 5 26 14 13 10 12 6 3 2
100 workers or more .. 9 3 2 20 9 13 9 18 11 7 8
Geographic areas:

Metropolitan areas ..........cccccevceveriieeenne 8 5 4 22 12 14 10 15 8 5 6
Nonmetropolitan areas ..............c.c........ 7 9 4 32 10 11 7 14 9 2 2
New England .........cccoooiiiininiiieee, 9 8 1 12 3 12 7 19 19 9 9
Middle Atlantic .........ccooeiiieiiiiee 9 6 2 14 12 13 11 14 12 9 7
East North Central ..........ccccoveriiieinennnn. 9 2 1 27 15 14 9 13 7 4 8
West North Central .........cccceeviiiieeinnne 8 4 2 34 9 15 7 12 10 2 4
South Atlantic .......cceceevivieiiriee 8 6 9 26 9 11 10 16 7 4 3
East South Central .........cccccoevvviinenne. 7 8 9 24 14 16 7 8 6 3 4
West South Central .........ccceevvieiinnne 8 8 3 22 16 15 10 14 5 3 4
Mountain .......ccovieiiennie e 8 10 1 26 13 15 10 16 4 3 2
PaCifiC .oveeeeeeiee 8 7 3 22 9 13 13 18 8 5 3

1 Fractional holiday amounts were rounded to the nearest full number NOTE: Because of rounding, sums of individual items may not equal
of days. totals. Where applicable, dash indicates no employees in this category
or data do not meet publication criteria.
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Table 10. Average number of paid vacation days, by minimum length of service requirement for
selected characteristics, private industry, National Compensation Survey, March 2004

Characteristic

Length of service!

After 1 | After3 | After 5 | After 10 | After 15 | After 20 | After 25

year years years years years years years

All workers with paid vacations? ............. 8.9 11.0 13.6 16.2 17.7 18.5 19.2
Worker characteristics:
White-collar occupations .............ccceeuee. 10.1 12.0 14.6 17.3 191 19.8 20.6
Blue-collar occupations 71 9.6 11.7 14.4 15.9 17.0 17.7
Service occupations .......c.cceceerieeieenne. 7.9 10.5 13.6 15.7 16.4 16.8 171
FUull time ..o 9.0 11.2 13.7 16.4 18.0 18.8 19.5
Part time ..o 7.3 9.4 124 14.2 15.4 16.0 16.7
UNION e 8.8 13.8 17.5 20.0 22.3 242
NONUNION ..o 8.9 13.6 16.1 175 18.1 18.6
Average wage less than $15 per hour ... 7.6 10.1 12.6 151 16.4 17.0 17.4
Average wage $15 per hour or higher ....| 10.3 121 14.7 17.5 19.2 20.3 21.3
Establishment characteristics:
G00dS-pProducCing .......coceeeveereeerieeeseennnes 7.5 9.9 121 15.0 16.6 18.0 18.7
Service-producing .........ccccceeiiiiiiiiiininnnne 9.3 11.4 14.1 16.6 18.1 18.7 19.4
1-99 WOIKEIS ...ooviieeieceereeeee e 7.6 9.9 12.2 144 15.4 15.9 16.3
100 WOrKers or more .........ccceeeueereeeennn. 10.2 12.2 15.0 18.1 20.1 21.2 22.2
Geographic areas:

Metropolitan areas .........cc.ccceceerirrneeenee. 9.0 11.1 13.7 16.3 17.8 18.6 19.3
Nonmetropolitan areas ...........ccccceceeveennes 8.1 10.6 12.9 15.6 17.0 17.9 18.5
New England .......ccccoeienineeniiinienene 111 12.9 15.5 17.5 19.0 19.5 20.1
Middle Atlantic ........ccccoooeiiiieiineeee 9.2 10.9 13.7 16.0 17.3 18.0 18.8
East North Central ........ccccoocveviniiiennne 8.3 10.7 13.2 16.1 18.3 19.3 20.4
West North Central .... 10.0 11.8 14.3 171 18.7 19.7 20.4
South Atlantic ............ 8.5 10.5 131 15.7 17.3 18.1 18.6
East South Central ... 7.5 10.4 13.3 16.3 17.6 18.5 18.8
West South Central ... 8.2 10.4 12.6 15.2 16.5 17.2 17.8
Mountain ................ 9.2 11.4 13.9 16.5 17.8 18.4 19.0
PaCIfiC ...eoceireieeeieceee e 9.3 11.6 144 16.9 18.0 18.7 19.2

1 Employees receiving no vacation days are

included as receiving 0 days.

service interval.

2 Employees either are granted a specific number

of days after completion of the indicated length of
service or accrue days during the next 12-month
period. The total number of days is assumed

NOTE: Where applicable,

dash

indicates

available for use immediately upon completion of the

no

employees in this category or data do not meet

14
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Table 11. Percent of workers with paid vacations by number of paid vacation days provided for selected periods of
service,! private industry by occupational group, National Compensation Survey, March 2004

Percent with paid vacation days by length of service2
Vacation policy Under 5 O\t/)e: 5 Ovsrt1 0 Ov;zrt1 5 Over 20
nder u u u ver
days 5 days under 10 days under 15 days under 20 days days
10 days 15 days 20 days
All workers
After 1 year .....cccocvevieiiiiniceee 4 40 1 36 4 6 3 2 4
After 3 years ... 1 12 2 60 4 9 4 3 4
After 5 years 1 8 1 35 3 35 3 6 9
After 10 years .... (%) 7 1 13 1 42 4 18 14
After 15 years ... (%) 7 (%) 12 1 23 2 38 16
After 20 years (3) 7 (3) 12 1 18 1 37 24
After 25 Years .......ccocoovereveveennes (%) 7 (3) 12 1 18 1 27 34
White-collar occupations
After 1 year ......ccccocovevieiiiiiieen 4 27 1 43 4 9 4 4 5
After 3 years 1 6 2 58 4 13 5 5 6
After 5 years 1 4 1 28 4 40 4 8 11
After 10 years .... (%) 3 1 10 1 41 4 23 17
After 15 years ... (3) 3 (®) 9 1 19 2 44 21
After 20 years ... (%) 3 (3) 9 1 16 1 42 29
After 25 years (%) 3 (3) 9 1 15 1 31 40
Blue-collar occupations
After 1 year .....cccoeeeeeeveveveeceennnae 4 58 2 30 3 3 1 (®) (3)
After 3 years ... 1 18 2 67 4 4 2 1 1
After 5 years ... 1 11 2 47 4 30 2 3 2
After 10 years ... 1 9 (3) 17 1 51 4 12 5
After 15 years .... el (3) 9 (3) 15 1 30 3 35 7
After 20 years ..........cccoccceueveueernnne. (%) 9 (3) 15 1 22 1 34 17
After 25 Years .......cccooeeveueueennnne. (3) 9 (3) 15 1 21 1 26 27
Service occupations
After 1 year ......cccovveevieiieiieee, 8 50 2 23 4 3 5 1 4
After 3 years 2 21 4 50 4 6 7 2 5
After 5 years (%) 16 3 32 2 27 5 3 13
After 10 years .... (3) 15 2 19 1 30 2 14 17
After 15 years .... (%) 15 2 18 1 21 2 22 19
After 20 years .... (%) 15 2 18 1 19 1 21 23
After 25 years (3) 15 2 18 (3) 19 2 18 26

' Employees either are granted a specific number of days
after completion of the indicated length of service or accrue
days during the next 12-month period. The total number of
days is assumed available for use immediately upon
completion of the service interval.

receiving under 5 days.

15

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may
not equal totals. Where applicable, dash
employees in this category or data do not meet publication
2 Employees receiving no vacation days are included as criteria.

indicates no



Table 12. Percent of workers with access to life and disability insurance
benefits, by selected characteristics, private industry, National
Compensation Survey, March 2004

Disability benefits
Characteristics Life
insurance | Short-term | Long-term
disability | disability
All WOTKEIS .o 51 39 30
Worker characteristics:
White-collar occupations 58 43 4
Blue-collar occupations 54 45 22
Service occupations ..........ccceeeerernenne. 27 23 12
FUull ime ....ooeieeeeeee e, 63 47 38
Part time ... 10 14 5
UNIiON oo 63 67 30
NONUNION ..o 49 36 30
Average wage less than $15 per hour .. 40 29 17
Average wage $15 per hour or higher .. 66 54 48
Establishment characteristics:
Go0ods-producing ........cccceevieriiniiiinns 62 54 31
Service-producing .........cccceveeiienennenn. 47 35 30
1-99 WOTKEIS ..o 36 28 19
100 workers or more . 68 53 44
Geographic areas:

Metropolitan areas .........c.cccceeecveeeeeeenn. 51 40 32
Nonmetropolitan areas .............cccoceeue. 52 35 20
New England .......ccccooiieiieieiiee e 47 40 35
Middle Atlantic .........ccoccerieiiiriiieees 45 77 26
East North Central ... 57 42 33
West North Central .. 55 37 30
South Atlantic ....... 53 33 31
East South Central .. 55 34 27
West South Central . 51 30 30
Mountain .......cccooviiieiii 49 24 29
Pacific ....oovieiiiee e 44 27 28

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category or data do
not meet publication criteria.
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Table 13. Percent of workers participating in life and disability insurance
benefits, by selected characteristics, private industry, National
Compensation Survey, March 2004

Disability benefits
Characteristics Life Short-term | Long-term
disability | disability
All WOTKEIS .o 48 38 28
Worker characteristics:
White-collar occupations 56 4 39
Blue-collar occupations 51 44 21
Service occupations ..........ccceeeerernenne. 24 22 11
FUulltime .o 60 46 36
Part time ... 9 13 4
UNION <o 62 66 28
NONUNION ..o 47 35 28
Average wage less than $15 per hour .. 37 28 16
Average wage $15 per hour or higher .. 65 53 46
Establishment characteristics:
Go0ods-producing ........cccceevieriiniiiinns 60 53 30
Service-producing .........cccceveeiienennenn. 45 34 28
1-99 WOTKEIS ..o 34 27 17
100 workers or more . 66 52 42
Geographic areas:

Metropolitan areas .........c.cccceeecveeeeeeenn. 48 39 30
Nonmetropolitan areas .............cccoceeue. 48 34 18
New England .......ccccooiieiieieiiee e 45 38 32
Middle Atlantic .........cccoveeveieniciinee, 44 76 25
East North Central ... 55 40 32
West North Central .. 53 36 29
South Atlantic ....... 50 31 30
East South Central .. 53 33 26
West South Central . 48 28 28
Mountain .......cccooviiieiii 45 23 27
Pacific ....oovieiiiee e 42 27 26

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category or data do
not meet publication criteria.
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Table 14. Percent of workers participating in life insurance plans by employee
contribution requirement, by selected characteristics, private industry, National

Compensation Survey, March 2004

Life insurance

Characteristics Employee Employee
. S Not
contributions | contributions .
; . determinable
not required required
All workers with basic life insurance coverage ...... 89 5 5
Worker characteristics:
White-collar occupations 91 5 5
Blue-collar occupations .... 87 7 6
Service 0CCUPAtiONS .......cocveviveiiiiriieseeee e 88 6 6
FUILHIME oo 89 5 5
Part ime ..ooooeeeeeeeee e 91 4 5
UNION et 89 3 8
NONUNION i 90 6 5
Average wage less than $15 per hour 88 6 5
Average wage $15 per hour or higher 90 5 5
Establishment characteristics:
GOOdS-ProdUCING ..eeeuveeereeieerieeeniee e esiee e 89 5 6
Service-producCing .......c.c.eeveereeenieeiieesee e 89 5 5
1-99 WOTKEIS .eeeeeeeiee et 88 6 6
100 workers or more 90 5 5
Geographic areas:

Metropolitan areas ...........cccocceeviiiiieiiiieniceeee 90 5 6
Nonmetropolitan areas ..........cccccevveveciencinieeinens 87 10 3
New England ........cccoooiiiiiiiiiii e 92 3 5
Middle Atlantic ........... 88 4 8
East North Central ..... 89 7 4
West North Central .... 93 3 4
South Atlantic ............ 92 4 4
East South Central .... 78 15 7
West South Central ........ccccooviiiiiiiiiieeeeeeee, 86 7 7
MOUNEAIN ..o 85 7 7
PaCIfiC 1oveeeeeiie e 94 2 4

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable,
dash indicates no employees in this category or data do not meet publication criteria.
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Table 15. Percent of workers participating in life insurance benefits, by method of payment and selected
characteristics, private industry, National Compensation Survey, March 2004

Basic life insurance method of payment
. ) Variable .
Characteristics Fixed ) Variable .
: multiple |Flat dollar Not determin-

mthpIe of of amount dollar Other able

earnings earnings amount
All workers with basic life insurance coverage ...... 53 4 35 4 1 4

Worker characteristics:
White-collar occupations 62 4 26 2 2 4
Blue-collar occupations 36 3 50 6 1 4
Service 0CCUPALIONS ......c.cveeiereeereieeeeeeeeeseesieeeeenas 48 1 44 4 &) 2
FUITEIME oo 53 4 34 4 1 4
Part time .....oooveeeeeeee e 40 1 48 3 2 6
UNION e e 32 3 48 10 1 6
NONUNION i 56 4 33 3 1 4
Average wage less than $15 per hour 48 3 42 3 1 4
Average wage $15 per hour or higher 57 5 29 4 2 4
Establishment characteristics:
G0OdS-ProdUCING ..ccuveeeeerrienieeeiee e eiee e 41 4 45 6 1 3
Service-producing .......cceeeveereeenieesieeeiee e 57 4 31 3 1 4
1-99 WOTKEIS .eeeieeeeee e 41 3 48 3 1 5
100 workers or more 60 4 27 4 1 3
Geographic areas:
Metropolitan areas ...........cccocceeviiiieeniiciicieeee 53 4 34 3 1 4
Nonmetropolitan areas ..........ccccccecveeveienecniiceneenne 48 3 42 5 1 1
New England ..o 69 4 20 2 1 3
Middle Atlantic ...... 58 4 28 6 1 4
East North Central .... 48 4 40 4 1 3
West North Central ... 50 4 42 2 1 2
South Atlantic ........... 52 5 36 4 1 2
East South Central ... 43 4 41 7 1 4
West South Central ........ccccoeveiiiiiiiieeeeeeeen, 54 5 32 2 1 7
MOUNEAIN .o 51 2 35 1 1 9
PaCIfiC 1oeveeeeiie e s 56 1 34 3 2 5
1 Less than 0.5 percent. not equal totals. Where applicable, dash indicates no

employees in this category or data do not meet publication
NOTE: Because of rounding, sums of individual items may criteria.
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Table 16. Percent of workers participating in life insurance plans with multiple of earnings benefit
formulas, by selected characteristics, private industry, National Compensation Survey, March 2004

Multiple of earnings amounts?
- Over 1.0
Characteristics Less.than 1.0times | and under | 2.0 times O\(er 2.0
1.0 times . . . times
. earnings | 2.0times | earnings )
earnings . earnings
earnings
All workers with a multiple of earnings formula ..... 1 58 12 25 4
Worker characteristics:
White-collar occupations 1 56 11 27 4
Blue-collar occupations 2 59 13 22 5
SErvice 0CCUPALIONS ........c.oviveeerereseeeeeeeeseneseeseenns (2) 69 16 14 1
FUITEIME o 1 57 12 25 4
Part time ....oooeeeie e - - - - -
UNION e 3 71 7 17 3
NONUNION ..ot 1 57 13 26 4
Average wage less than $15 per hour 1 64 13 19 3
Average wage $15 per hour or higher 1 54 12 29 5
Establishment characteristics:
G0OdS-ProdUCING ...ceeeeveerieirieenieeesiee e 3 47 17 28 6
Service-producing ......c.ceeveeeieeerieenee e 1 61 11 24 4
1-99 WOIKEIS .....oveieeerieeieeeieeceee e (2) 56 10 29 4
100 workers or more 1 59 13 23 4
Geographic areas:

Metropolitan areas ..........cccoceeeviiriiiiiesieeieeceeee 1 58 11 26 4
Nonmetropolitan areas ..........cccceveeeveencieeneenineenne 2 56 17 19 6
New England .........cccooiiiiiiiiiiee e 3 61 10 22 4
Middle Atlantic ......... 2 57 12 28 2
East North Central 2 54 17 24 3
West North Central (?) 55 15 25 5
South Atlantic ............. (2) 64 9 24 3
East South Central - 46 27 17 10
West South Central .........ccoeviiiiiiiiiiieeeeeee - 58 11 29 2
MOUNEAIN .o - 64 7 26 3
PACIfIC ..veieiieiee e 1 58 7 25 9

1 Includes participants in plans in which insurance NOTE: Because of rounding, sums of individual items

equaled a multiple of earnings, plus or minus a may not equal totals. Where applicable, dash
specified amount. indicates no employees in this category or data do not
2 Less than 0.5 percent. meet publication criteria.
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Table 17. Percent of workers participating in life insurance plans with flat dollar benefit formulas, by
selected characteristics, private industry, National Compensation Survey, March 2004

Flat dollar amounts

Characteristics Less $10,000 | $15,000 $20,000 and $25,000
than and and under and | $30,000
$10,000 under under $25.000 under | or more
’ $15,000 | $20,000 ’ $30,000
All workers with a flat dollar benefit formula ... 11 28 18 14 13 16
Worker characteristics:
White-collar occupations 10 22 19 15 15 19
Blue-collar occupations .. . 9 31 18 15 13 15
Service 0CCUPAtiONS .....cccevveivieeeiiieeeiiee s 21 41 12 8 5 12
FUlltime e 9 28 18 14 14 17
Part time .....ccoeeeeieceeceeeece e 36 23 13 24 1 3
UNION .o 20 23 9 18 11 19
NONUNION ..o 9 29 20 14 13 16
Average wage less than $15 per hour 12 34 18 16 10 10
Average wage $15 per hour or higher 9 21 18 12 16 24
Establishment characteristics:
G00dS-ProdUCING .....eevveeeveerieerieesireeieesiee e 8 27 18 15 14 18
Service-producing ......ccccceereeerieesieenee e 12 28 18 14 12 16
1-99 WOTKEIS ..ot 9 26 25 10 12 17
100 workers or more 12 30 10 19 13 15
Geographic areas:

Metropolitan areas ...........ccoceeeeeeiieniiiiceennene 11 27 17 15 14 16
Nonmetropolitan areas ...........cccocceeririeennenne 7 32 24 12 8 18
New England .........ccocooriieiiniiieieeeee e - - - - - -

Middle Atlantic .... 17 32 5 19 11 16
East North Central .... 8 16 26 13 17 20
West North Central ... 5 30 18 10 16 22
South Atlantic ........... 14 33 15 15 10 12
East South Central ... . 4 48 27 11 4 6
West South Central ........cccoeceeiiiiiiiniieees 3 25 19 22 19 11
Mountain ......coooiiii - - - - - -

PaCIfiC ...oocveeeieeie e 21 27 14 9 10 19

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates
no employees in this category or data do not meet publication criteria.
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Table 18. Percent of workers participating in short-term disability plans, by method of funding and selected
characteristics, private industry, National Compensation Survey, March 2004

Characteristics Unfunded? Insured Self-insured Legglly Other
required
All workers with short-term disability coverage ...... 9 37 35 16 2
Worker characteristics:
White-collar occupations ........cccccceeeviieeiiiieeeiiieenn. 13 34 39 13 2
Blue-collar occupations ...........cccoeceevieeieciiieeiieene 5 43 35 13 4
Service 0CCUPAtioNS .........cceevveiiieenieeee e 4 33 21 41 1
Full time 9 38 37 14 2
Part time 8 25 18 46 3
UNION < 1 34 41 16 7
NONUNION ..ot 11 37 34 16 2
Average wage less than $15 per hour ................... 6 39 31 22 2
Average wage $15 per hour or higher ................... 12 35 39 12 3
Establishment characteristics:
Goods-producing 7 42 37 10 5
Service-producing 10 34 35 19 1
1-99 WOTKEIS ..ottt 8 43 22 25 2
100 WOrKers Or More .........ccceeceeeieiiiicniiiciee s 10 33 44 10 3
Geographic areas:
Metropolitan areas ...........ccceeieeeeiiiee e 9 36 36 17 3
Nonmetropolitan areas ...........ccccceceviviiiiiiieesnene 10 42 34 12 2
New ENgland ........coooiiiiiiiieieeeeeec e 15 45 34 5 1
Middle Atlantic ......... 6 25 16 51 1
East North Central ... 10 40 44 - 6
West North Central ..........ocoeviveeninecneeneee 8 42 48 - 2
SOUth AHANTIC v 10 47 42 (2) 1
East South Central ..... 12 41 44 - 4
West South Central .... 8 34 53 1 4
Mountain .. 17 37 37 3 7
PaCIfiC ..viteiieieee e 11 39 34 15 1

1 A plan in which the establishment pays the benefit from NOTE: Because of rounding, sums of individual items may

operating revenue. not equal totals. Where applicable, dash indicates no
2 Less than 0.5 percent. employees in this category or data do not meet publication
criteria.
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Table 19. Percent of workers with access to selected benefits, by selected characteristics, private industry, National Compensation Survey,
March 2004

Employer assistance for child care
On-site 22:'3 Adobtion Long-term | Flexible | Employer- Subsidized
Characteristics Employer- and op care work provided .
. : resource | assistance . commuting
Totall provided off-site and insurance place | home PC
funds child referral
care | services
All WOTKEIS ..o 14 3 5 10 9 11 4 3 5
Worker characteristics:
White-collar occupations ...........ccceeeu.e. 19 4 7 14 13 17 7 4 7
Blue-collar occupations ...........ccccceeene 8 2 2 6 6 6 1 1 3
Service occupations ..........ccocceeceeineene 9 2 4 4 2 4 1 1 2
FUull ime ..oeeiiiee e 16 4 6 11 11 13 5 3 6
Part time ....coooiiiieee 8 1 3 5 4 5 2 1 2
UNION e 16 3 6 15 12 13 2 2 6
NONUNION .. 13 3 5 9 9 11 5 3 5
Average wage less than $15 per hour .. 8 2 3 5 5 6 2 1 2
Average wage $15 per hour or higher .. 22 5 8 16 15 18 8 5 8
Establishment characteristics:
Goods-producing 12 3 3 10 9 10 3 3 4
Service-producing 14 3 6 10 9 12 5 2 5
1-99 WOTKEIS ..o 4 1 2 3 3 4 4 1 2
100 WOrkers or more ........ccccceeeevveeennnn. 25 5 9 18 16 20 5 4 8
Geographic areas:
Metropolitan areas ..........cccceevcveeerineeenne 15 3 11 10 13 3 6
Nonmetropolitan areas ............ccc.cc...... 8 2 4 3 3 5 1 1 1
New England .........ccoooeeiiininniiieen, 17 2 9 14 14 14 4 3 11
Middle Atlantic .........cccceiiiiiniieeeee. 16 4 5 11 12 13 6 4 7
East North Central .........ccccevveeeiiieenne 15 3 6 11 10 12 5 3 2
West North Central ........cccceeieeiiennenne 16 2 9 7 7 6 2 2 4
South Atlantic .......ccccceveiiiiiiiiieeeee 11 4 4 8 9 11 3 2 2
East South Central .........cccoevcieiieenne 9 3 4 5 4 7 4 2 3
West South Central ........cccccoeceevieennne 14 2 4 10 9 13 5 3 4
Mountain ......ccooevieniieeee e 16 3 3 13 8 10 5 2 6
PaCifiC .o.veieeiereee e 11 3 3 9 7 13 4 2 8

1 The total is less than the sum of individual child care provisions NOTE: Because of rounding, sums of individual items may not equal
because many employees have access to more than one of the totals. Where applicable, dash indicates no employees in this category
benefits. or data do not meet publication criteria.
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Table 20. Percent of workers with access to nonproduction bonus by type of bonus and stock options, by selected characteristics,
private industry, National Compensation Survey, March 2004

Nonproduction bonus'?
All non- Cash Employ- Payment
Characteristics Atten- . ee End of . L .
produc- profit . Holiday in lieu of | Safety |Suggestion
tion dance sharing recogni- year bonus benefits bonus bonus
bonus tion bonus
bonuses bonus bonus
bonus
All WOTKEIS ..ot 47 2 5 5 11 10 4 1 1
Worker characteristics:
White-collar occupations .........cc.ccc....... 50 1 5 5 12 10 5 (2) 1
Blue-collar occupations 49 5 7 3 11 12 4 4 2
Service occupations .........cccoceeeveeneeene 33 1 2 6 6 8 2 1 1
FUull time ...oooeieieceecee 52 3 6 5 12 11 5 2 1
Part ime ......ccooveveveverereierceeeeeeeee e 28 1 2 2 6 8 1 (2) 1
UNION i 41 5 7 4 5 5 5 2 4
NONUNION ...ooiiiiiiiiieeee e 47 2 5 5 11 11 4 1 1
Average wage less than $15 per hour .. 42 3 3 4 9 12 3 1 1
Average wage $15 per hour or higher .. 53 2 7 6 13 8 5 1 2
Establishment characteristics:
Go0ods-producing .......cccceeveeereeieennenne. 54 6 11 4 12 11 5 4 3
Service-producing ........ccoeceereeeiieennennne 45 1 3 5 10 10 4 1 1
1-99 WOTKEFS ...eoeeeieeiesieeee e 45 1 4 3 13 13 3 1 1
100 WOrkers O MOre ........occeveeenreeernnnes 49 4 6 6 8 6 5 2 2
Geographic areas:

Metropolitan areas ..........cccccoeereeiceeeneen. 47 2 5 11 10 4 1 2
Nonmetropolitan areas .... 45 3 6 4 10 13 3 3 1
New England ...........cccooiiiiiiniiien, 49 1 3 8 6 9 8 3 1
Middle Atlantic ........cccoveevineeiiieee 44 2 3 4 12 5 6 1 1
East North Central 55 5 8 4 13 14 6 1 3
West North Central 45 3 4 5 15 10 2 1 (2)
South Atlantic ........ 48 2 3 5 10 11 4 2 1
East South Central 47 4 3 8 14 12 3 1 3
West South Central ........ccccoeeeevieennne 46 2 4 2 8 16 (2) 3 1
Mountain 45 1 5 4 12 9 3 1 1
PaCifiC .ovvieeeeeeee e 38 1 8 4 8 5 2 1 1

See footnotes at end of table.
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Table 20. Percent of workers with access to nonproduction bonus by type of bonus and stock options, by selected characteristics,
private industry, National Compensation Survey, March 2004 — Continued

Nonproduction bonus?
- . Manage- Stock
Characteristics Hiring Longevity Referral Retention r%?;(t)gc; ment Other option?
bonus bonus bonus bonus b incentive bonus
onus
bonus
Al WOTKEIS oo 2 2 8 1 1 1 5 8
Worker characteristics:
White-collar occupations .. 1 9 1 (2) 7 12
Blue-collar occupations ... 1 2 5 (2) 2 1 4 6
Service occupations ...........cccceeeveeeeenn. 2 1 8 (?) (?) 1 3 2
Full time 8 1 1 2 6 10
Part time 1 1 6 1 - (2) 2 4
UNION e 1 1 3 1 6 3 5 7
NONUNION ..o 2 2 8 1 - 1 5 9
Average wage less than $15 per hour .. 1 2 7 (2) (2) 1 4 5
Average wage $15 per hour or higher .. 3 1 8 1 1 3 8 13
Establishment characteristics:
Goods-producing .........cccceeeevieieeiiineenn. 1 2 6 1 2 2 7 9
Service-producing ..........ceeceeeerereeirerennn. 2 1 8 1 (2) 1 5 8
1-99 WOTKEIS ..ovveveeeeieeeeer e 1 1 4 (2) (2) 1 4 4
100 workers Or more .......ccccceeeeevveeennn. 3 2 12 1 1 2 7 14
Geographic areas:
Metropolitan areas ..........cccccvevceerceenns 2 2 8 1 2 9
Nonmetropolitan areas 1 1 5 (2) (2) 1 3 4
New England ........cccccevieiiiiinniieieeene 2 2 9 2 - 3 4 10
Middle Atlantic ........... 1 2 8 1 1 1 6 7
East North Central ..... 2 2 10 (2) 1 1 9 8
West North Central .... 2 1 5 1 1 1 2 3
South Atlantic ............ 3 2 10 (2) (2) 1 5 10
East South Central .... 2 1 8 - (2) 2 5 6
West South Central ... 3 1 7 (2) (2) 1 5 9
Mountain .................... 1 1 9 1 (2) 3 4 6
Yol 1o S 1 1 3 1 (2) 2 4 12
1 See the Technical Note for definitions. NOTE: Because of rounding, sums of individual items may not equal
2 Less than 0.5 percent. totals. Where applicable, dash indicates no employees in this category

or data do not meet publication criteria.
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Technical Note

he data in this release are from the National Compensa-

tion Survey (NCS), conducted by the Bureau of Labor
Statistics (BLS), U.S. Department of Labor. The release con-
tains 2004 data on all workers in private industry. Expanded
data covering additional detailed provisions of selected ben-
efit plans are forthcoming.

Under the NCS, information on the incidence and provi-
sion of benefits is being published in two separate publica-
tions. The first, this summary, provides data on the inci-
dence of (access to and participation in) selected benefits
and detailed provisions of paid holidays and vacations, life
insurance plans, and other selected benefit programs. Data
on percentages of establishments offering major employee
benefits and on the employer and employee shares of contri-
butions to medical care premiums also are presented. The
second publication, a bulletin, will contain detailed informa-
tion on the characteristics of health and retirement plans.
The data collection period for compiling this information was
December 2002 through January 2004. The provisions data
contained in the bulletin will have a 2003 reference date. Data
on incidence and detailed provisions are expected to be pro-
duced every year.

The estimates provided are for private nonagricultural
industries. In the past, State and local governments also
have been surveyed. For the next several years, however,
incidence and provision estimates will exclude governments
because of other commitments in the NCS program.

Calculation details

Averages for occupations within an establishment were used
to produce estimates for worker groups averaging hourly
pay below $15 and for those averaging $15 and above. Indi-
vidual workers can fall into an earnings category different
from the average for an occupation and establishment into
which they are classified.

The tables on employer and employee medical premiums
(tables 4-7) include all medical plan participants in calcula-
tions for both single and family coverage. The calculations
are not based on actual selections made by employees to-
ward their medical coverage within the occupations. For ex-
ample, in an occupation in which 5 single employees and 5
married employees are participating in a medical plan, the
calculations for this table use all 10 employees in both single-
and family-coverage computations; the calculations do not
attribute the 5 single employees to single coverage or the 5
married employees to family coverage. Thus, the premium
calculations are based on the assumption that all 10 employ-
ees have identical coverage.

Definitions of nonproduction bonuses and stock
options

Cash profit sharing. Payment to employees in recognition
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of their contribution to company profitability. Payments may
vary by length of service.

Employee recognition bonus. A payment to employees that
rewards performance or significant accomplishments, such
as an employee-of-the-month award.

Payment in lieu of benefits. A payment to employees in lieu
of the employer’s providing a benefit, such as health care. In
some cases, the employer offers cash to employees who
waive employer-sponsored benefits, such as cashed-in sick
leave. When this occurs, the employer passes the savings
from the waived benefit to the employee.

Hiring bonus. A payment made by an employer to induce an
individual to accept employment with the company.

Longevity bonus. A bonus or a lump-sum payment of some
kind (for example, a government savings bond or an add-on
to severance pay) paid to employees based upon their length
of service.

Referral bonus. A payment given to employees for recom-
mending a qualified applicant who is hired by the establish-
ment.

Retention bonus. A payment made by an employer to an
incumbent employee to retain that individual with the estab-
lishment.

Management incentive bonus. A payment to managers or
supervisors rewarding them for their ability to direct the per-
formance of a group of employees in their charge in the at-
tainment of a specified goal. For example, a manager receives
a bonus for having the highest sales.

Stock options. Plans allowing establishment employees the
right to buy company stock at a fixed price by a fixed time.

For a listing of additional benefit definitions, see Glos-
sary of Compensation Terms, Report 923 (Bureau of Labor
Statistics, August 1998), available on the Internet at http://
www.bls.gov/ncs/ebs/ebsgloss.htm.

Survey scope

The 2004 NCS benefits survey obtained data from 4,703 pri-
vate industry establishments representing nearly 102.3 mil-
lion workers; of this number, nearly 78 million were full-time
workers and the remainder—slightly more than 24 million—
were part-time workers. The NCS uses the establishment’s
definition of full- and part-time status to classify workers.
For purposes of this survey, an establishment is an eco-
nomic unit that produces goods or services, a central admin-



istrative office, or an auxiliary unit providing support ser-
vices to a company. For private industries, the establishment
is usually at a single physical location.

The nine Census divisions are defined as follows: New
England—Connecticut, Maine, Massachusetts, New Hamp-
shire, Rhode Island, and Vermont; Middle Atlantic—New
Jersey, New York, and Pennsylvania; East North Central—
Illinois, Indiana, Michigan, Ohio, and Wisconsin; West North
Central—lowa, Kansas, Minnesota, Missouri, Nebraska,
North Dakota, and South Dakota; South Atlantic—Delaware,
District of Columbia, Florida, Georgia, Maryland, North Caro-
lina, South Carolina, Virginia, and West Virginia; East South
Central—Alabama, Kentucky, Mississippi, and Tennessee;
West South Central—Arkansas, Louisiana, Oklahoma, and
Texas; Mountain—Arizona, Colorado, Idaho, Montana, Ne-
vada, New Mexico, Utah, and Wyoming; and Pacific—
Alaska, California, Hawaii, Oregon, and Washington.

Sample design and data collection
The sample for this survey was selected by using a three-
stage design. The first stage involved the selection of areas.
The NCS sample consists of 154 metropolitan areas and
nonmetropolitan areas that represent the Nation’s 326 met-
ropolitan statistical areas and the remaining portions of the
50 States. Metropolitan areas are defined as either Metro-
politan Statistical Areas (MSAS) or Consolidated Metropoli-
tan Statistical Areas (CMSAS), as defined by the U.S. Office
of Management and Budget in 1994. Nonmetropolitan areas
are counties that do not fit the metropolitan area definition.
In the second stage, the sample of establishments was
drawn by first stratifying the sampling frame by industry and
establishment size. The number of sample establishments
allocated to each stratum is approximately proportional to
the employment in the stratum. Each sampled establishment
was selected within a stratum with a probability proportional
to its employment. The use of this technique means that the
larger an establishment’s employment, the greater is its
chance of selection. Weights were applied to each establish-
ment when the data were tabulated so that each establish-
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ment represents similar (in terms of industry and employ-
ment size) units in the economy that were not selected for
collection.

The third stage of sample selection was the drawing of a
probability sample of occupations within a sampled estab-
lishment. Identification of the occupations for which data
were to be collected was a four-step process:

1. Probability-proportional-to-size selection of establish-
ment jobs.
2. Classification of jobs into occupations based on the

Census of Population system.

3. Characterization of jobs as full versus part time, union

Versus nonunion, and time versus incentive.

4. Determination of the level of work of each job.

For research articles on the latest in employee benefits,
see the Monthly Labor Review, August 2004 at http://
www.bls.gov/opub/mlir/mlrhome.htm. For more detailed in-
formation on occupational selection and classification un-
der the NCS, see National Compensation Survey: Occupa-
tional Wages in the United States, July 2003, Bulletin 2568
(Bureau of Labor Statistics, September 2004). For an online
version of the bulletin, see http://www.bls.gov/ncs/ocs/sp/
ncbl0658.pdf.

Additional information about the NCS may be obtained
by calling (202) 691-6199. You may also write to the Bureau of
Labor Statistics at Division of Compensation Data Analysis
and Planning, 2 Massachusetts Ave., NE, Room 4175, Wash-
ington, DC 20212-0001, or send e-mail to OCLTINFO@bls.gov.
The data contained in this summary are also available on the
BLS Internet site: http://www.bls.gov/ncs. Users may access
benefits data from previous surveys through a variety of
tools available on the same page. Material in this summary is
in the public domain and, with appropriate credit, may be
reproduced without permission. This information will be made
available to sensory-impaired individuals upon request. \oice
telephone: (202) 691-5200; Federal Relay Service: 1-800- 877-
8339.





