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5. Implement and maintain an 
automated system to provide ongoing 
status of each survey respondent, 
complete documentation, and an 
inventory of follow-up communication 
and procedures for each case. This 
automated tracking system should 
remain current and be accessible to the 
BJS project monitor at all times. 

6. Identify techniques necessary to 
achieve a 90 percent or greater survey 
response rate. Response rates for 
previous LEMAS surveys have ranged 
from 92.6 percent to 97.8 percent. 

7. Identify techniques necessary to 
achieve a 90 percent or greater survey 
item response rate. The data collection 
agent will have routine contact with the 
agencies and must be knowledgeable 
about the content of the instrument. 

8. Deliver to BJS electronic versions of 
the survey data, and documentation on 
diskette and in ASCII file format. Survey 
documentation should include, but is 
not limited to, a comprehensive 
codebook detailing variable positions, 
data coding, variable and value labels, 
any recoding implemented during the 
data cleaning process, and copies of all 
program code used to generate data or 
published statistics. All data generated 
by this project belongs to BJS. 
Publication, presentation, or 
dissemination of the data in any form, 
prior to official release by BJS, is 
prohibited. All data and documentation 
from this survey will be accessible 
through the BJS website, and the data 
will be archived at the Inter-University 
Consortium for Political and Social 
Research (ICPSR). 

Award Procedures and Evaluation 
Criteria 

Proposals should describe the plan 
and implementation strategies outlined 
in the Scope of Work. Information on 
staffing levels and qualifications should 
be included for each task, as well as 
descriptions of experience relevant to 
the project. Resumes of the proposed 
project director and key staff should be 
enclosed with the proposal. 

Applications will be reviewed 
competitively with the final award 
decision made by the Director of BJS. 
The applicant will be evaluated on the 
basis of: 

1. Demonstrated knowledge of 
applied survey research, including 
survey construction, interview 
techniques, data collection, data coding, 
entry and verification, and the 
production of public use data files. This 
includes availability of an adequate 
computing environment, knowledge of 
standard social science data processing 
software, and demonstrated ability to 

produce SPSS readable data files for 
analysis and report production. 

2. Demonstrated ability and 
experience in collecting data from law 
enforcement agencies or similar entities. 

3. Demonstrated fiscal, management, 
staff, and organizational capacity to 
provide sound management for this 
project. Applicant should include 
detailed staff resources and other costs 
by project tasks. 

Application and Award Process 
An original and two (2) copies of the 

full proposal must be submitted 
including: 

• Standard Form 424, Application for 
Federal Assistance. 

• OJP Form 7150/1, Budget Detail 
Worksheet. 

• OJP Form 4000/3, Program 
Narrative and Assurances. 

• OJP Form 4061/6, Certification 
regarding Lobbying, Debarment, 
Suspension, and Other Responsibility 
Matters; Drug Free Workplace 
requirements. 

• OJP Form 7120–1, Accounting 
System and Financial Capability 
Questionnaire (to be submitted by 
applicants who have not previously 
received Federal Funds from the Office 
of Justice Programs). 

These forms can be obtained online 
from http://www.ojp.usdoj.gov/
forms.htm. 

In addition, fund recipients are 
required to comply with regulations 
designed to protect human subjects and 
ensure confidentiality of data. In 
accordance with 28 CFR part 22, a 
Privacy Certificate must be submitted to 
BJS. Furthermore, a Screening Sheet for 
Protection of Human Subjects must be 
completed prior to the award being 
issued. Questions regarding Protection 
of Human Subjects and/or Privacy 
Certificate requirements can be directed 
to the Human Subjects Protection 
Officer (HSPO) at (202) 616–3282 (This 
is not a toll free number). 

Proposals must include a project 
description and detailed budget. The 
project narrative should describe 
activities as discussed in the Scope of 
Work and address the evaluation 
criteria. The project narrative should 
contain a detailed timeline for project 
activities, a description of the survey 
methodology to be used, including 
defined geographic boundaries, data 
collection method, data entry, and data 
documentation procedures. The detailed 
budget must provide detailed costs, 
including salaries of staff involved in 
the project and the portion of those 
salaries to be paid from the award, 
fringe benefits paid to each staff person, 
travel costs, supplies required for the 

project, sub-contractual agreements, and 
other allowable costs. The grant will be 
made for a period of 12 months.

Dated: April 4, 2003. 
Lawrence A. Greenfeld, 
Director, Bureau of Justice Statistics.
[FR Doc. 03–8900 Filed 4–10–03; 8:45 am] 
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DEPARTMENT OF LABOR

Office of the Secretary 

Submission for OMB Review; 
Comment Request 

April 7, 2003. 
The Department of Labor (DOL) has 

submitted the following public 
information collection request (ICR) to 
the Office of Management and Budget 
(OMB) for review and approval in 
accordance with the Paperwork 
Reduction Act of 1995 (Pub. L. 104–13, 
44 U.S.C. chapter 35). A copy of this 
ICR, with applicable supporting 
documentation, may be obtained by 
calling the Department of Labor. To 
obtain documentation contact Darrin 
King on (202) 693–4129 or E-Mail: 
King.Darrin@dol.gov.

Comments should be sent to Office of 
Information and Regulatory Affairs, 
Attn: OMB Desk Officer for ETA, Office 
of Management and Budget, Room 
10235, Washington, DC 20503 ((202) 
395–7316), within 30 days from the date 
of this publication in the Federal 
Register. 

The OMB is particularly interested in 
comments which: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

Agency: Employment and Training 
Administration (ETA). 

Type of Review: Extension of a 
currently approved collection. 
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Title: Title XII Advances and 
Voluntary Repayments. 

OMB Number: 1205–0199. 
Affected Public: State, local, or tribal 

government. 
Type of Response: Reporting. 
Frequency: On occasion. 
Number of Respondents: 8. 
Annual Responses: 80. 
Average Time per Response: 1 hour. 
Total Annual Burden Hours: 80. 
Total Annualized Capital/Startup 

Costs: $0. 
Total Annual Costs (operating/

maintaining systems or purchasing 
services): $0. 

Description: Section 1202(a) of the 
Social Security Act provides that the 
Governor of any State may at any time 
request that funds be transferred from 
the account of such State to the Federal 
Unemployment Account in repayment 
of part or all of the balance of advances 
made to such State under section 1201. 
This ICR seeks approval to continue the 
process of requesting and repaying 
advances through correspondence from 
Governors to the Secretary of Labor.

Darrin A. King, 
Acting Departmental Clearance Officer.
[FR Doc. 03–8904 Filed 4–10–03; 8:45 am] 
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Office of the Secretary of Labor 

Notice of Meeting: President’s Council 
on the 21st Century Workforce and the 
Committees on Skills Gap, 
Demographics and Workplace Issues

AGENCY: Office of the Secretary of Labor.
ACTION: Notice of meeting of the 
President’s Council on the 21st Century 
Workforce and meeting of Committees. 

SUMMARY: Pursuant to Executive Order 
13218, the Secretary of Labor will hold 
a meeting of the President’s Council on 
the 21st Century Workforce, hereafter 
(The Council). This is the third meeting 
of the Council and its Committees on 
the Skills Gap, Changing Demographics, 
and Workplace Issues. The Council and 
Committees will provide information 
and advice to the President, through the 
Secretary of Labor and the Office of the 
21st Century Workforce, on issues 
guided by Executive Order 13218. 

Date, Time & Location: The Council 
and the Committees will meet on April 
29, 2003, from 8:30 a.m. to 
approximately 2 p.m. The location of 
the meeting will be the Secretary’s 
Conference Room, U.S. Department of 
Labor, Francis Perkins Building, 200 
Constitution Avenue, NW., Washington 
DC 20210.

FOR FURTHER INFORMATION CONTACT: 
Melanie Baker, Staff Assistant, Office of 
the 21st Century Workforce, U.S. 
Department of Labor, Room S–2235, 200 
Constitution Avenue, NW., Washington, 
DC 20210. The contact telephone 
number is (202) 693–6490.
SUPPLEMENTARY INFORMATION: The 
meeting is open to the public. The 
agenda for this meeting includes: 

• Welcome and remarks by U.S. 
Secretary of Labor Elaine L. Chao; 

• Welcome and remarks by the 
Director of the Office of the 21st Century 
Workforce; 

• Briefing by Department of Labor 
(DOL) Officials; 

• Committee meeting on the Skills 
Gap, Changing Demographics and 
Workplace Issues. 

An official record of the meeting will 
be available for public inspection in the 
Office of the 21st Century Workforce. 
All inquiries should be addressed to the 
Office of the 21st Century Workforce at 
the address and telephone number 
provided above. 

Individuals needing special 
accommodations for the Council or 
Committee meeting should contact 
Melanie Baker at 202–693–6490 before 
April 21, 2003. 

Interested parties may submit written 
data, views or comments, preferably 20 
copies, to Melanie Baker at the address 
listed above. The Office of the 21st 
Century Workforce will forward 
submissions received prior to the 
meeting to the appropriate Council or 
Committees and will include each 
submission in the record of the meeting.

Signed in Washington DC on April 7, 2003. 
Shelley S. Hymes, 
Director, Office of the 21st Century Workforce.
[FR Doc. 03–8906 Filed 4–10–03; 8:45 am] 
BILLING CODE 4510–23–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

Notice of Determinations Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance and NAFTA 
Transitional Adjustment Assistance 

In accordance with section 223 of the 
Trade Act of 1974, as amended, the 
Department of Labor herein presents 
summaries of determinations regarding 
eligibility to apply for trade adjustment 
assistance for workers (TA–W) issued 
during the period of March and April 
2003. 

In order for an affirmative 
determination to be made and a 
certification of eligibility to apply for 

worker adjustment assistance to be 
issued, each of the group eligibility 
requirements of section 222 of the Act 
must be met. 

(1) That a significant number or 
proportion of the workers in the 
workers’ firm, or an appropriate 
subdivision thereof, have become totally 
or partially separated, or are threatened 
to become totally or partially separated; 
and 

(2) That sales or production, or both, 
of the firm or sub-division have 
decreased absolutely, and 

(3) That increases of imports of 
articles like or directly competitive with 
articles produced by the firm or 
appropriate subdivision have 
contributed importantly to the 
separations, or threat thereof, and to the 
absolute decline in sales or production 
of such firm or subdivision. 

Negative Determinations for Worker 
Adjustment Assistance 

In each of the following cases the 
investigation revealed that criterion (3) 
has not been met. A survey of customers 
indicated that increased imports did not 
contribute importantly to worker 
separations at the firm.
TA–W–41,765; Regal Plastics, LLC, 

Roseville, MI
In the following case, the 

investigation revealed that the criteria 
for eligibility have not been met for the 
reasons specified. 

The investigation revealed that 
criterion (a)(2)(A) (I.B) (No sales or 
production decline and (a)(2)(B) (II.B) 
(No shift in production to a foreign 
country) have not been met.
TA–W–51,313; Fishing Vessel (F/V) 

Nanesse, Skagway, AK 
TA–W–51,107; Halex/Scott Fetzer Co., 

Bedford Heights, OH
The investigation revealed that 

criteria (b)(3) has not been met. The 
workers’ firm (or subdivision) is not an 
supplier or downstream producer to a 
firm (or subdivision) for trade-affected 
companies.
TA–W–51,080; H and L Tool Co., Erie, 

PA
The investigation revealed that 

criterion (a)(2)(A) (I.C.) (Increased 
imports) and (a) (2)(B) (II.B) (No shift in 
production to a foreign country) have 
not been met.
TA–W–50,836; Fishing Vessel (F/V) The 

Fox, Metlakatla, AK 
TA–W–50,429; Universal Electronics, 

Inc., Menomonee Falls, WI 
TA–W–50,496; U.S. Manufacturing 

Corp., Fraser, MI 
TA–W–50,810; Deltech Polymers Corp., 

Troy, OH 
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