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under Section 246 of the Trade Act of
1974 (26 U.S.C. 2813), a Negative
Determination Regarding Eligibility to
Apply for Alternative Trade Adjustment
Assistance on October 14, 2003,
applicable to workers of Maxxim
Medical, Inc., Honea Path, South
Carolina. The notice will be published
soon in the Federal Register.

At the request of a company official,
the Department reviewed the
certification for workers of the subject
firm. The workers are engaged in the
production of surgical gloves.

Company information received during
the Department’s investigation stated
that workers engaged in the production
of surgical gloves at the plant possess
skills that are easily transferable. New
information provided by the company
states that workers at the subject firm
require skills that are unique to the
surgeon glove manufacturing process.
Therefore, workers’ skills are not easily
transferable.

Review of this information shows that
all eligibility criteria under Section 246
of the Trade Act of 1974 (26 U.S.C.
2813), as amended have been met.

The amended notice applicable to
TA-W-52,959 is hereby issued as
follows:

All workers of Maxxim Medical, Inc.,
Honea Path, South Carolina, who became
totally or partially separated from
employment on or after September 19, 2002
through October 14, 2005, are eligible to
apply for adjustment assistance under
Section 223 of the Trade Act of 1974 and are
also eligible to apply for alternative trade
adjustment assistance under Section 246 of
the Trade Act of 1974.

Signed at Washington, DG, this 6th day of
November, 2003.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03—29545 Filed 11-25—-03; 8:45 am)]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-39,376]

Ocello, Inc., Now Known as H.H.
Fessler Knitting Co., Inc., Bedford, PA;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued Amended
Certification Regarding Eligibility to
Apply for Worker Adjustment
Assistance on September 21, 2001,

applicable to workers of Ocello, Inc.,
Richland, Pennsylvania. The notice was
published in the Federal Register on
October 11, 2001 (68 FR 25060).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers were engaged in the production
of knit garments until the company
closed at the end of June, 2001.

New information shows that Ocello,
Inc. became known as H.H. Fessler
Knitting Co., Inc. in June 2002 due to a
change in ownership. Workers separated
from employment as the subject firm
had their wages reported under a
separated unemployment insurance (UI)
tax account for H.H. Fessler Knitting
Co., Inc.

Accordingly, the Department is
amending this certification to properly
reflect this matter.

The intent of the Department’s
certification is to include all workers of
Ocello, Inc. who were adversely affected
by increased imports.

The amended notice applicable to
TA-W-39,376 is hereby issued as
follows:

All workers of Ocello, Inc., now known as
H.H. Fessler Knitting Co., Inc., Richland,
Pennsylvania, who became totally or
partially separated from employment on or
after May 17, 2000, through September 21,
2003, are eligible to apply for adjustment
assistance under section 223 of the Trade Act
of 1974.

Signed at Washington, DC this 3rd day of
November 2003.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03-29553 Filed 11-25—-03; 8:45 am)]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-41,185]

Pittsburgh Logistics Systems, Inc., a
Subsidiary of Quadrivius, Inc., on
Location at LTV Steel Corp.,
Independence, OH; Notice of Revised
Determination

In accordance with the August 28,
2003 order of the United States Court of
International Trade (USCIT) in Former
Employees of Pittsburgh Logistics
Systems, Inc., Plaintiff v. United States
Secretary of Labor, Defendant (Court
No. 02-00387), I make the following
certification:

All workers of Pittsburgh Logistics
Systems, Inc., A Subsidiary of Quadrivius,
Inc., on location at LTV Steel Corp.,

Independence, Ohio who became totally or
partially separated from employment on or
after February 23, 2001, through two years
from date of certification, are eligible to
apply for adjustment assistance under section
223 of the Trade Act of 1974.

Signed at Washington, DG, this 30th day of
October, 2003.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03—29542 Filed 11-25—03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-41,874A and TA-W-41,874B]

Sebago, Inc., Now Known as Sebago
USA, LLC, a Wholly Owned Subsidiary
of Wolverine Worldwide, Westbrook,
ME, and Gorham, ME; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
September 30, 2002, applicable to
workers of Sebago, Inc., Westbrook,
Maine and Gorham, Maine. The notice
was published in the Federal Register
on October 22, 2002 (67 FR 64923).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of men’s and women'’s footwear.

New information shows that
Wolverine Worldwide purchased the
Westbrook, Maine and Gorham, Maine
locations of Sebago, Inc. and is now
known as Sebago USA, LLC, a wholly
owned subsidiary of Wolverine
Worldwide. Workers separated from
employment at the Westbrook, Maine
and Gorham, Maine locations of the
subject firm had their wages reported
under a separate unemployment
insurance (UI) tax account for Sebago
USA, LLG, a wholly owned subsidiary
of Wolverine Worldwide.

Accordingly, the Department is
amending the certification to properly
reflect this matter.

The intent of the Department’s
certification is to include all workers of
Sebago, Inc., now known as Sebago
USA, LLC, a wholly owned subsidiary
of Wolverine Worldwide, Westbrook,
Maine, and Gorham, Maine, who were
adversely affected by increased imports.
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The amended notice applicable to
TA-W-41,874A and TA-W-41,874B are
hereby issued as follows:

All workers of Sebago, Inc., now known as
Sebago USA, LLC, a wholly owned
subsidiary of Wolverine Worldwide,
Westbrook, Maine (TA-W—-41,874A) and
Gorham, Maine (TA-W-41,874B), who
became totally or partially separated from
employment on or after September 19, 2002,
through September 30, 2004, are eligible to
apply for adjustment assistance under
Section 223 of the Trade Act of 1974.

Signed at Washington, DC, this 6th day of
November, 2003.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03—-29551 Filed 11-25-03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-41,469, TA-W-41,469C, TA-W-41—
469D, and TA-W-41-469E]

Telect, Liberty Lake, WA and Including
Employees of Telect, Located in
Colorado, Georgia, and Texas;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
August 19, 2002, applicable to workers
of Telect, Liberty Lake, Washington. The
notice was published in the Federal
Register on September 10, 2002 (67 FR
57453).

At the request of a company official,
the Department reviewed the
certification for workers of the subject
firm. New information shows that
worker separations have occurred
involving employees of the Liberty
Lake, Washington facility of Telect
located in Colorado, Georgia and Texas.
These employees provided sales
function services and customer services
for the production of fiber optic
patchcords and pigtails at the Liberty
Lake, Washington location of the subject
firm.

Based on these findings, the
Department is amending this
certification to include employees of the
Liberty Lake, Washington facility of
Telect located in Colorado, Georgia and
Texas.

The intent of the Department’s
certification is to include all workers of
Telect who were adversely affected by
increased imports.

The amended notice applicable to
TA-W-41,469 is hereby issued as
follows:

“All workers of Telect, Liberty Lake,
Washington (TA-W—41,469), including
employees of Telect, Liberty Lake,
Washington, located in Colorado (TA-W-—
41,469C), Georgia (TA-W-41,469D) and
Texas (TA-W-41,469E), who became totally
or partially separated from employment on or
after April 16, 2001, through August 19,
2004, are eligible to apply for adjustment
assistance under section 223 of the Trade Act
of 1974.

Signed at Washington, DC, this 1st day of
October, 2003.
Richard Church,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 03-29552 Filed 11-25-03; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Proposed Collection; Comment
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a pre-clearance consultation
process to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) (44 U.S.C. 3506(c)(2)(A)). This
process helps to ensure that requested
data can be provided in the desired
format, reporting burdens are
minimized, collection instruments are
clearly understood, and the impact of
collection requirements on respondents
can be properly assessed. Currently, the
Employment and Training
Administration (ETA) is soliciting
comments concerning the reporting
requirements for the Disability
Employment Grant and the Disability
Information Technology Grant Programs
for the FY 04-07 funding periods. The
reports submitted for comment include
the quarterly Activity and Placement
Report (APR) and annual Participant
Characteristics Report (PCR).

DATES: Written comments must be
submitted to the office listed in the
ADDRESSES section below on or before
January 26, 2004.

ADDRESSES: Alexandra K. Kielty, Chief,
Division of Disability and Workforce
Programs, Rm. S-5206, 200 Constitution

Avenue, NW., Washington, DC 20210.
Telephone: (202) 693-3730 (VOICE),
(202) 693-3818 (FAX) (these are not
toll-free numbers) or e-mail:
Kielty.Alexandra@dol.gov.

SUPPLEMENTARY INFORMATION:

I. Background

The Employment and Training
Administration of the Department of
Labor is considering revising the
reporting forms that correspond to OMB
NO.: 1205-0416 which implements
reporting requirements for the Disability
Employment Grant Program for the
fiscal years 1999 and 2000. Reporting
impacts 15 grants for the last two years
of a three year grant cycle which began
July 1, 1998. The grants are awarded for
one year plus two option years. These
reports will also be used for similar
disability related grants administered by
ETA.

II. Review Focus

The Department of Labor is
particularly interested in comments
which:

» Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

» Evaluate the accuracy of the
agency’s burden estimate for the
proposed collection of information,
including the validity of the
methodology and assumptions used;

* Enhance the quality, utility, and
clarity of the information to be
collected; and

* Minimize the burden of the
collection of information on those who
are to respond, including the use of
appropriate automated, electronic,
mechanical, or other technological
collection techniques or other forms of
information technology, e.g., permitting
electronic submissions of responses.

III. Current Actions

The proposed Information Collection
Request establishes reporting
requirements for this discretionary grant
program which is funded under the
Workforce Investment Act (WIA) Title 1.
The Activity and Placement Report
(APR) includes information on the
number of participants being served,
activities and services provided, and
planned outcomes. The Participant
Characteristics Report (PCR) covers
information on age, race, educational
level and types of disability.

In addition to these reports, grantees
are required to provide a quarterly
Financial Status Report (FSR), SF 269



