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DEPARTMENT OF LABOR
Office of the Secretary

Developing a Serbian Labor
Inspectorate for the 21st Century;
Correction

AGENCY: Bureau of International Labor
Affairs, Department of Labor.

ACTION: Correction.

SUMMARY: In notice document 03—16546
beginning on page 39132 in the issue of
Tuesday, July 1, 2003, make the
following corrections:

1. On page 39132 in the first column,
the closing date for receipt of
applications is listed as Friday, August
8, 2003. This should be changed to
Friday, August 15, 2003.

2. On page 39132 in the third column,
replace the last paragraph of Section
II.A. with the following paragraph,
“Please note that to be eligible, grant
applicants classified under the Internal
Revenue Code as a 501(c)(4) entity (see
26 U.S.C. 501(c)(4)), may not engage in
lobbying activities. According to the
Lobbying Disclosure Act of 1995, as
amended by 2 U.S.C. 1611, an
organization, as described in section
501(c)(4) of the Internal Revenue Code
of 1986, that engages in lobbying
activities shall not be eligible for the
receipt of federal funds constituting an
award, grant, or loan.”

3. On page 39133 in the first column,
paragraph 2 of Section II.B., add the
following sentence, to the end of the
paragraph, “The application should
include the name, address, telephone
and fax numbers, and e-mail address (if
applicable) of a key contact person at
the applicant’s organization in case
questions should arise.”

4. On page 39133 in the second
column, paragraph 2 of Section II.C., the
date “Friday, August 8, 2003” should be
changed to “Friday, August 15, 2003.”

5. On page 39133 in the second
column, paragraph 2 of Section II.C., the
phrase “[Enter Date]” should be
changed to “the closing date” (the
replacement occurs in two different
places in the paragraph).

Signed at Washington, DC, this 22nd day
of July, 2003.

Lawrence J. Kuss,

Grant Officer.

[FR Doc. 03-19323 Filed 7-29-03; 8:45 am]
BILLING CODE 4510-28-P

DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

[Docket No. ICR-1218-0190(2003)

Standards on Electrical Protective
Equipment (29 CFR 1910.137) and
Electric Power Generation,
Transmission, and Distribution (29
CFR 1910.269); Extension of the Office
of Management and Budget’'s Approval
of Information Collection (Paperwork)
Requirements

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Request for comment.

SUMMARY: OSHA requests comment
concerning its proposed extension of the
information collection requirements
specified by its standards on Electrical
Protective Equipment (29 CFR 1910.137)
and Electric Power Generation,
Transmission, and Distribution (29 CFR
1910.269).

The collections of information are
needed to help employers ensure that
electrical protective equipment is
maintained in a safe, reliable condition
and employees have received the
training required by § 1910.269. The
information will also be provided to
OSHA compliance officers during
inspections.

DATES: Comments must be submitted by
the following dates:

Hard Copy: Your comments must be
submitted (postmarked or received) by
September 29, 2003.

Facsimile and electronic
transmission: Your comments must be
received by September 29, 2003.
ADDRESSES:

I. Submission of Comments

Regular mail, express delivery, hand-
delivery, and messenger service: Submit
your comments and attachments to the
OSHA Docket Office, Docket No. ICR
1218-0190 (2003), Room N-2625, U.S.
Department of Labor, 200 Constitution
Avenue, NW., Washington, DC 20210.
OSHA Docket Office and Department of
Labor hours of operation are 8:15 a.m.
to 4:45 p.m,, e.s.t.

Facsimile: If your comments,
including any attachments, are 10 pages
or fewer, you may fax them to the OSHA
Docket Office at (202) 693—-1648. You
must include the docket number, ICR
1218-0199 (2003), in your comments.

Electronic: You may submit
comments, but not attachments, through
the Internet at http://ecomments.
osha.gov/.

You may submit comments in
response to this document by (1) hard

copy, (2) FAX transmission (facsimile),
or (3) electronically through the OSHA
Web page. Please note you cannot attach
materials such as studies or journal
articles to electronic comments. If you
have additional materials, you must
submit three copies of them to the
OSHA Docket Office at the address
above. The additional materials must
clearly identify your electronic
comments by name, date, subject and
docket number so we can attach them to
your comments. Because of security-
related problems there may be a
significant delay in the receipt of
comments by regular mail. Please
contact the OSHA Docket Office at (202)
693—2350 for information about security
procedures concerning the delivery of
materials by express delivery, hand
delivery, and messenger service.

FOR FURTHER INFORMATION CONTACT:
Theda Kenney, Directorate of Standards
and Guidance, OSHA, U.S. Department
of Labor, Room N-3609, 200
Constitution Avenue, NW., Washington,
DC 20210; telephone (202) 693—-2222.

SUPPLEMENTARY INFORMATION:

I. Background

The Department of Labor, as part of its
continuing effort to reduce paperwork
and respondent (i.e. employer) burden,
conducts a preclearance consultation
program to provide the public with an
opportunity to comment on proposed
and continuing information collection
requirements in accordance with the
Paperwork Reduction Act of 1995 (44
U.S.C. 3506(c)(2)(A)) (PRA-95). This
program ensures that information is in
the desired format, reporting burden
(time and costs) is minimized,
collection instruments are
understandable, and OSHA'’s estimate of
the information collection burden is
correct.

Under §1910.137(b)(2)(xii),
employers must certify that the
electrical protective equipment used by
their employees passed the tests
specified in paragraphs (b)(2)(viii),
(b)(2)(ix), and (b)(2)(xi) of the standard.
The certification must identify the
equipment that passed the tests and the
dates of the tests. This provision helps
ensure that electrical protective
equipment is reliable and safe for
employee use and will provide adequate
protection against electric shock. In
addition, certification helps OSHA to
determine if employers are in
compliance with the equipment-testing
requirements of the standard.



