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In the Matter of: 

 

CHRIS NENOV,      Case No.:  2007-AIR-00001 

 Complainant, 

 

 v. 

 

CHRISTINE RICHARDSON, 

DR. MARTIN WEINSTEIN, 

CHROMALLOY GAS TURBINE 

CORPORATION, and SEQUA 

CORPORATION,  

 Respondents. 

 

…………………………………………… 

 

 

DECISION AND ORDER APPROVING SETTLEMENT AGREEMENT, PROTECTING 

CONFIDENTIALITY, AND DISMISSING CLAIM WITH PREJUDICE 

 

 The parties to the above-captioned proceeding have submitted a Request For Withdraw 

Of Claim, Motion For Approval Of Settlement Agreement And Nondisclosure Agreement And 

Notice of Dismissal With Prejudice (“Agreement”). 

 

 A hearing by telephone was held on the Agreement on February 21, 2008.  Complainant, 

who is proceeding pro se, stated that he entered into the Agreement of his own volition and 

without duress.  After consideration of the terms of the agreement, it is determined that the 

Agreement is fair, reasonable, and in the public interest. 

 

 The parties jointly request that the settlement agreement and files related to this matter be 

treated as confidential under all applicable exemptions of the Freedom of Information Act or 

other applicable laws. 

 

ORDER 

 

 Accordingly, it is hereby ORDERED that the proposed Settlement Agreement and 

General Release is approved, that the record of this proceeding is treated as confidential 

information pursuant to 29 C.F.R. §70.26, that the withdraw of the complaint and this appeal is 



- 2 - 

approved, and that the claim is dismissed with prejudice and with each party to bear their own 

attorney fees and costs.  

 

        A 
        THOMAS M. BURKE 

        Administrative Law Judge 

 

 

 


