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HANDBOOK 26 
 

CHAPTER 7 
 

SALARY ALLOTMENTS AND DEDUCTIONS 
 
7A. Purpose 
 
This chapter outlines salary allotment and deduction procedures for all AID 
employees. The attached 4 FAM 556 (Attachment 7D), which is a Uniform 
State/AID/USIA Regulation, sets forth the policy and procedures for Allotments of 
Pay -- Foreign Service.  
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7B. Definitions  
 
For the purpose of this chapter, the following terms are defined as follows:  
 
 1. Allottee -- the person or institution to whom an allotment is paid.  
 
 2. Allotter -- the employee from whose compensation the allotment is 
 made payable.  
 
 3. Allotment -- voluntary authorization for the recurring payment of all 
 or a portion of the compensation of a civilian employee to an allottee. 
 Unless otherwise specified, allotments are revocable at the will of the 
 allotter. Allotment records will not be disclosed without the written consent 
 of the employee, unless disclosure is required on an official basis, such as 
 by the IRS or a court order.  
 
 4. Deduction -- mandatory or voluntary item that reduces the net 
 amount paid to an employee, e.g. Civil or Foreign Service retirement, tax 
 withholdings, purchase of U.S. Savings Bonds (see 4 FAM 551).  
 
 5. Basic Salary for Foreign Service National (FSN) employees --that 
 portion of gross salary shown on the approved local compensation plan 
 which is considered to be exclusive of the value of all fringe benefits 



 (offsets for local government welfare programs, severance pay, family 
 allowance, bonuses, etc.) included in the gross rate.  
 
 6. Combined Federal Campaign -- the collective term for an 
 organization of voluntary health and welfare agencies authorized under 
 the provisions of Executive Order 10927 to solicit charitable contributions 
 in a local area.  
 
 7. Compensation -- (1) for American employees: the net salary due an 
 employee after all mandatory deductions (such as retirement or FICA, and 
 Federal tax withholding) have been made; (2) for FSN employees: the 
 basic salary due an employee less any mandatory deductions (for 
 example, retirement contributions under a mandatory program).  
 
 8. Exclusive Employee Representatives -- the American Federation of 
 Government employees (AFGE) for non supervisory Civil Service 
 employees, the American Foreign Service Association (AFSA) for Foreign 
 Service employees.  
 
 9. Net Pay -- the salary or wages due an employee after all payroll 
 deductions and authorized allotments. It may include allowances and 
 other expenses paid through the payroll system or otherwise included in 
 the employee's paycheck.  
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7C. Purposes for Which Allotments May Be Made*  
 
 1. By American Employees Stationed Overseas Employees who are 
serving under appointments of more than six months may make (without charge) 
biweekly allotments of all or a portion of their net compensation. Form FS-479, 
Allotment of Pay, Application and Authorization to Make, Change, or Discontinue 
(see copy in 4 FAM 556), is used to authorize these allotments:  
 
 a. For the support of relatives or dependents of the allotter.  
 
 b. For fixed amounts to checking and/or saving accounts (an allotment 
  of net pay need not indicate a specific amount).  
 c. For payment of insurance premiums.  
 d. For installment payments on the purchase of an automobile.  



 e. For payment to the State Department Federal Credit Union   
  (SDFCU), the Lafayette Federal Credit Union (LFCU), and the  
  American Foreign Service Protective Association (AFSPA).  
 
=========================  
*Allotments are not required for mandatory deductions such as retirement 
contributions and/or FICA (or Medicare portion).  
=========================  
 
 f. For payment to lawfully appointed attorneys.  
 g. For the purchase of prior years of service credit in the Foreign  
  Service or Civil Service Retirement Systems.  
 h. For allotments delineated in 7C3b.  
 i. For other similar purposes, not specifically prohibited and when  
  approved by the authorized certifying officer.  
 
 2. By FSN Employees  
 
  a. For checking and savings accounts.  
  b. For the support of relatives or dependents of the allotter.  
  c. For group insurance in a private company underwritten by an 
   American insurance company or one not underwritten by an  
   American insurance company when approved by the post  
   administrative officer.  
  d. For purchase of prior years of service credit under the Civil  
   Service Retirement System.  
  e. For any purpose approved jointly by the heads of agencies  
   in a country and authorized jointly by headquarters agencies  
   participating in the interagency compensation agreement  
   published in 3 FAM 931.3.  
 
 3. By Employees in the United States (Foreign Service and Civil  
  Service)  
 
  a. For credit to savings accounts with financial organizations.  
   The Department of the Treasury prescribes a service charge 
   of 6 cents for each payroll deduction plus 12 cents for each  
   payment. The service charge is deducted from the amount  
   paid to each financial organization. SF 1198, Request by  
   Employee for Allotment of Pay for Credit to Savings Account  
   with a Financial Organization (Attachment 7A), is used to  
   authorize this allotment.  
  b. For Combined Federal Campaigns, dues for exclusive  
   employees representatives (AFGE and AFSA), United  
   States Savings Bonds, state or D.C. income tax withholdings 



   (see 7H6), and others under basic authority in 4 FAM 556.2- 
   1.  
  c. For net pay to a checking account. (See 7H2)  
 

** END OF SECTION ** 
 
 
 
CDT: 1993/06/15  
EDT: 1987/12/31  
 
7D. Purpose for Which Allotments May Not Be Made  
 
 1. By American Employees (Foreign Service and Civil Service)  
 
  a. For contributions to charities other than through the Combined  
  Federal Campaign.  
  b. For payment of dues to civic, fraternal, or other organizations  
  except AFGE or AFSA.  
  c. For payment of indebtedness, except as specifically provided in  
  7C1.  
 
 2. By FSN Employees  
 
  a. For contribution to charities.  
  b. For payment of dues to civic, fraternal, or other similar   
  organizations.  
  c. For purchase of United States Savings Bonds.  
  d. For payment of indebtedness, except as specifically provided in  
  7C2.  
  e. For payment of taxes or other assessments levied by foreign  
  governments against FSN employees except where authorized by  
  U.S. Statute, Treaty, or Executive Agreement.  
  f. For any other purposes for which a payroll deduction is   
  prohibited.  
 

** END OF SECTION ** 
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7E. Authorized Allottees  
 
An allotment may be made to any allottee specifically designated in writing by the 
allotter within the limitations set forth in 7C. Allotters make all necessary 
arrangements with their banks or other allottees prior to making an application for 
an allotment of pay.  
 

** END OF SECTION ** 
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7F. Limitations on All Allotments 1. Allotments will be made on a pay period 
 basis only.  
 
 2. Allotments must be for four or more pay periods, with the exception 
 that an employee may have an allotment of pay for a lesser period to 
 make final interest payments in connection with the purchase of prior 
 service credit under the Civil Service or Foreign Service Retirement 
 Systems.  
 
 3. Not more than three allotments of pay of the types described in 7C1 
 or 7C3a, whichever is applicable, will be permitted to run simultaneously 
 for an employee.  
 
 4. An employee may not have more than one allotment of pay payable 
 to the same allottee at the same time. (Exception--allotment to a bank for 
 credit to a savings account, and allotment to same bank for credit to a 
 checking account.)  
 

** END OF SECTION ** 
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7G. Cancellation or Discontinuance of Allotments  
 
 1. Upon Change of Assignment  



  When a Foreign Service employee enters on rotational assignment 
in Washington, or otherwise becomes ineligible to authorize allotments under 
authority of the Foreign Service Act of 1980, as amended, allotments of pay for 
purposes other than those described in 7C3 must be canceled. Allotments of pay 
for credit to savings accounts with financial organizations become subject to the 
service charge described in 7C3.  
 
 2. At Request of Allotter  
 
  An allotment of pay will be discontinued upon written application on 
FS 479 or in the form of a memorandum from the allotter to M/FM/ESD. The 
employee is responsible for notifying the financial organization.  
 
 3.  By Certifying Officer Allotments may be discontinued by the 
certifying officer who possesses the employee's pay records, without the 
signature of the allotter, under the following circumstances:  
 
 a. On the retirement, death, or separation from the services of the  
 allotter.  
 b. On the death of the allottee or when allottee's whereabouts 
 becomes unknown.  
 c. On instructions from the principal officer of the applicable agency.  
 d. When the circumstances under which the allotments are permitted 
 (7C) no longer exist.  
 e. When, for any reason, such as leave without pay, the next pay due 
 the employee for a biweekly pay period is less than the amount of 
 employee's allotment for the same period (allotment resumes 
 automatically when sufficient pay is available unless allotment has been 
 cancelled).  
 f. The allotments of an employee in a "missing status," as defined in 5 
 U.S.C. 5561, may be continued, suspended, and/or otherwise modified as 
 provided in 5 U.S.C. 5563.  
 

** END OF SECTION ** 
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7H. Special Allotments and Deductions  
 
 1. Upon Evacuation  
 
  Allotments may be authorized, for one of the purposes permitted by 
7C, to become effective when an order of evacuation is issued. Payment of 



allotments so authorized may not be made until the issuance of such evacuation 
order.  
 
 2. Net Pay  
 
  a. To Financial Institutions An employee may elect to receive full 
 net pay, on a regular recurring basis, by deposit in a financial institution of 
 choice for credit to the employee's account, in lieu of a check drawn to the 
 employee's order. The account to be credited may be any account (single 
 or joint), the title of which includes the name of the employee. The 
 employee prepares SF 1199A, Authorization for Deposit of Federal 
 Recurring Payments, in triplicate, obtains the signature of an authorized 
 employee or official of the financial institution to whom the check will be 
 mailed, and forwards the original to M/FM/ESD. The employee and the 
 financial institution each retain a copy. (See copy in 4 FAM 556.)  
 
 b. To Designated Mailing Address  
 
 An employee may elect to receive full net pay on a regular recurring basis 
in the form of a check drawn to employee's order and mailed to a designated 
mailing address. The employee sends a signed memorandum to M/FM/ESD 
authorizing the mailing of the check to the designated address.  
 
 3. Allotment of Pay for Credit to Savings Account  
 
  a. Eligibility  
 
  An employee whose place of employment is within the United 
States may authorize an allotment of pay for a savings account, provided:  
 
  (1) the allotment is a fixed amount, in whole dollars (no cents), to  
  be deducted in each successive payroll.  
 
  (2) not more than two such specific allotments (to savings   
  accounts) for the employee are in effect at any time . (Employee  
  may also have a net pay allotment to a checking account.)  
 
  (3) allotments of pay are not otherwise available to the employee  
  under Subchapter III of Chapter 55 of Title 5 of the United States  
  Code.  
 
  b. Procedure  
 
  (1) The employee provides a written request on SF 1198 for an  
  allotment of pay for a savings account. SF 1198 serves as the  
  required written authorization and evidence (by endorsement  



  thereon by the financial organization), that the financial organization 
  is willing to act in this respect as agent of the employee and to  
  accept, at its expense, the related service charge.  
 
  (2) The name of the employee must be exactly the same as it  
  appears on the Statement of Earnings and Leave. The title of the  
  savings account to be credited must include the name of the   
  authorizing employee. A financial organization may credit an   
  account which carries the employee's name with minor differences  
  from the name on the payments record (e.g., one or the other does  
  not contain a middle initial). The employee's depositor account  
  number is required on SF 1198.  
 
  (3) The financial organization identification number (a nine- digit  
  employer identification number assigned by the Internal Revenue  
  Service) is inserted in Block 5B on SF 1198 by the financial   
  organization. If the financial organization requires payments at  
  individual branch offices, a three-digit branch code uniformly   
  applicable to each branch office is shown as a parenthetical suffix  
  to the established nine-digit employer identification number.  
 
 4. Exclusive Employee Representatives (AFGE and AFSA)  
 
  a. An employee who is a member of the bargaining unit and is  
  identified to the Agency by AFGE or AFSA as a member of the  
  organization in good standing may make an allotment for dues to  
  that organization.  
 
  b. An employee who wishes to make this allotment must complete  
  and submit to the organization SF 1187, Request for Payroll   
  Deductions for Labor Organization Dues. Dues withholding will be  
  effective at the beginning of the first full pay period after the SF  
  1187 is received in the payroll office. SF 1187 can be obtained from 
  AFGE or AFSA.  
 
  c. An employee who wishes to revoke this allotment must submit to  
  the organization a memorandum or SF 1188, Cancellation of  
  Payroll Deductions for Labor Organization Dues. Revocation of the  
  allotment will be effective the first full pay period following March 1  
  or September 1, whichever date occurs first after the revocation is  
  received in the payroll office. d. The Agency shall discontinue  
  paying an allotment when the dues withholding agreement between 
  AID and the organization is terminated or ceases to be applicable  
  to the employee.  
 
 



 5. Combined Federal Campaign  
  
  a. An employee may make an allotment for charitable purposes  
  only to the Combined Federal Campaign.  
 
  b. The allotment shall be made for a term of one year beginning the 
  first pay period which begins in January and ending the last pay  
  period which begins in December.  
 
  c. An equal amount of not less than 50 cents may be deducted  
  each pay period. The amount to be deducted may not be changed  
  during the term of the allotment but may be voluntarily discontinued 
  by the employee by sending a memorandum to M/FM/ESD. The  
  discontinued allotment may not be reinstated.  
 
  d. Allotments will be discontinued automatically upon expiration of  
  the one year withholding period or upon termination of Federal  
  Service. If an allotter transfers to another federal agency during the  
  term of allotment, the allotment authorization will be transferred  
  unless canceled.  
 
 6. State or District of Columbia Income Tax Allotment/Deduction  
 
  a. An employee may make an allotment for the payment of State or  
  District of Columbia income taxes when employed outside of, but is  
  an official resident of a State (or the District of Columbia) with which 
  the Secretary of the Treasury has entered into an agreement to  
  withhold such taxes (Attachment 7B). If an employee's official  
  residence and regular place of employment is in the same State (or 
  in the District of Columbia) and if the above referenced agreement  
  has been entered into, such taxes will be a mandatory deduction.  
 

 b. Deduction for Maryland or Virginia State Income Taxes 
 Employees who are official residents of Maryland or Virginia and 
 who complete Form MW 507, Employee's Maryland Withholding 
 Certificate, or Form VA.-4, Virginia Exemption Certificate, as 
 appropriate, thereby indicate the number of exemptions claimed. 
 Once filed, a withholding exemption certificate takes effect 
 immediately and remains in effect until an amended certificate is 
 furnished. A new certificate may be filed at any time if the number 
 of withholding exemptions to which the employee is entitled 
 changes. Instructions for completion of Form MW 507 and Form 
 VA.-4 are printed on the back of the forms. Withholding of taxes 
 pursuant to agreements between the Secretary of the Treasury and 
 the States and D.C. is a mandatory deduction. Maryland and 



 Virginia taxes will be deducted on the basis of one exemption until 
 the withholding certificate is received.  

 
  c. Allotments of Compensation for District of Columbia Income 

 Taxes Employees who are residents of the District of Columbia but 
 are employed outside of the District of Columbia may voluntarily 
 agree to have D.C. taxes withheld.  

 
  d. Every AID/W employee who is not a resident of D. C. and is not  
  having State tax withheld must file Form D-4-A, Certificate of Non- 
  Residence in the District of Columbia. Otherwise, D.C. taxes will be 
  withheld as a mandatory deduction from the employee's earnings.  
 
 7. United States Savings Bonds  
 
  a. Authorization  
 
  A U.S. citizen employee wishing to begin, change or cancel 
 participation in the Payroll Savings Plan completes SF 1192, Authorization 
 for Purchase and Request for Change, United States Series EE Savings 
 Bonds, (Attachment 7C). A separate form must be completed for each 
 bond of a different denomination or registration (ownership, beneficiary, 
 etc.). The completed form is to be forwarded to M/FM/ESD, Room 506, 
 SA-12, AID/W. Authorizations to initiate, cancel, or change bond 
 purchases may be made at any time.  
 
  b. Amounts of Deductions  
 

(1) Deductions are made on a pay period basis and are authorized 
in amounts which, in a given number of pay periods, will exactly 
equal the purchase price of the bond.  

 
(2) Payroll deductions each pay period may be applied to up to five 
separate bonds. The minimum amount deductible is $3.75 per 
bond. c. Registrations  

 
 (1) The employee may name another person as owner of any or all 
 bonds. However, the employee may not alternate bond registrations from 
 one pay period to the next. An employee wishing to have bonds with 
 different registrations should authorize the purchase of more bonds with 
 smaller deductions. Four types of bond registrations are possible.  
 
 (a) Sole owner -- no co-owner or beneficiary designated; e.g., John A. 
 Smith.  
 (b) Co-owner; e.g., John A. Smith and Mary E. Smith.  



 (c) Beneficiary -- party to whom the bond is payable on death of the 
 owner; e.g., John A. Smith, payable on death to Mary E. Smith. The 
 Treasurer of the United States may be designated as co-owner or 
 beneficiary of a savings bond for the purpose of making a gift to the United 
 States.  
 (d) Fiduciary, private or public--treated as sole owner in that no co-owner 
 or beneficiary can be named; e.g., National Multiple Sclerosis Society. 
 NOTE: A married woman must show her given name in all cases; e.g., 
 Mary E. Smith, not Mrs. John A. Smith.  
 
 (2) Bonds of all employees payrolled by AID/W are delivered by mail. 
 employees should assure that the mailing address is correct. All new and 
 revised bond authorizations by overseas employees must provide the 
 address in one of the following forms:  
 
 (a) The employee's name followed by a complete U.S. address in 
 conventional form including a Zip code. This is the recommended 
 alternative due to potential delays in receipt or loss of time when 
 transferring to another post;  
 (b) The employee's name followed by the address as prescribed by the 
 Agency for personal mail (see Handbook 21, Part II, App. 1A) at the 
 employee's post. Missions shall remind newly arrived personnel of the 
 need to promptly update addresses by filing new SF 1192 forms if they are 
 to receive bonds at post.  
 (c) Protecting Against Loss  
 
 As the employee receives the bonds from the Department of the Treasury, 
the employee should keep a record of the bond's denomination, serial number, 
and issue date. The SF 1192, "Authorization for Purchase and Request for 
Change, United States Series EE Savings Bonds," has a detachable record for 
this purpose (see Attachment 7C). In the event a bond is lost, damaged, stolen, 
or incorrect, the employee should advise the Department of the Treasury in a 
letter, stating the situation and providing the above information. If the serial 
number of the missing bond cannot be established (with the help of M/FM/ESD), 
the employee's social security number should be provided. If the bond has been 
mutilated or defaced, all available pieces or parts of the bond, in whatever form, 
should be included in the letter as supporting evidence. The letter should be 
mailed to:  
 
 Bureau of the Public Debt.  
 200 Third Street  
 Parkersburg, West Virginia 26l0l  
 
 A copy of the letter should be sent to M/FM/ESD. A substitute bond 
bearing the original issue date will be issued by the Department of the Treasury 
in approximately six months.  



 
 (d) Disposition of Unapplied Bond Balance  
 
 When a bond authorization is canceled by an employee, any unapplied 
balance remaining in the bond account is refunded on a current payroll. In those 
cases where the employee separates from the Agency, or is terminated, the 
balance remaining in the employee's bond account is included in the employee's 
final check.  
 
 (e) Cashing Bonds Overseas  
 
 Mission employees may present their savings bonds for cashing through 
the appropriate U.S. Embassy, to the Disbursing Officer serving the Mission.  
 
 8. United States Federal Income Tax Withholding Deduction 
 Attachment 7E sets forth the policy and procedure for the Federal Income 
 Tax Withholding Deduction.  
 
 9. FICA (Social Security) Tax  
 
  a. Employees excluded from the Foreign Service Retirement and 
 Disability System (FSRDS) or the Civil Service Retirement System (CSR), 
 but subject to FICA Tax  
 
 The employer's contribution and the deduction made from the employee's 
compensation for the full FICA tax are computed at the percentages shown 
below on compensation paid up to the wage ceiling.  
 

   Maximum  
Calendar  Employer  Employee FICA  Wage  Annual 
Year Contributions Deduction Ceiling Deduction 
      
1984 7.00%   6.70% $37,800 $2,532.60 

 
 b. Employees hired on or after January 1, 1984, Subject to FICA (Social 
 Security) and Modified CSR or FSRDS. All active employees not subject 
 to the FICA tax are subject to the Medicare portion of the FICA tax. If 
 eligible for either the Foreign Service or Civil Service Retirement System, 
 the following percentages of basic salary paid beginning January 1, 1984, 
 are contributed and deducted respectively.  
 

   Employee  
Calendar  Employer  Employee FICA  FSRDS or CSR 
Year Contributions Deduction Ceiling Deduction 
      
1984 7.00%   6.70% 1.30% 



 
 The employee FICA deduction is limited by the wage ceiling and resulting 
 maximum annual deduction set forth in a, above.  
 
 c. Employees Hired before January 1, 1984, and Serving Under Civil or 
Foreign Service Retirement Systems, Hospital Insurance Portion of FICA Tax 
(Medicare) On compensation paid on or after January 1, 1983, the employer's 
contributions and the employee's deductions for FSRDS or CSR, and for the 
Hospital Insurance portion of the FICA tax, are as follows:  
 

  Medicare Maximum Annual 
Calendar  FSRDS Tax Wage Deduction or 
Year or CSR Rate Ceiling Contribution 
      
1983 7% 1.3% $35,700 $464.10 
1984 7% 1.3% $37,800 491.40 
1985 7% 1.35% (To be determined) 

 
 d. Applicability - Active Employees  
 
 The above rates are applicable to compensation paid each employee or 
Personal Services Contractor subject to the tax within each calendar year. When 
the wages taxable limitation has been reached (that is, when the maximum 
annual tax has been deducted for each employee in each calendar year) no 
further deductions are made. Taxable compensation consists of basic salary, 
premium pay, language incentive payments, differentials, danger pay, physicians' 
comparability, and awards paid in a calendar year. Also taxable are lump-sum 
annual leave payments made to employees who have FICA withholding at time 
of separation for leave earned after calendar year 1950.  
 
 e. Separating Employees  
 
 FICA tax is deducted from lump-sum annual leave payments made to 
employees subject to FICA withholding at time of separation, for leave earned 
after January 1, 1951, within the ceilings specified above.  
 
 f. Deceased Employees - Final Payment  
 
 The unpaid salary and unused annual leave of deceased employees are 
subject to FICA taxes within the amounts specified above, if paid in the same 
calendar year. If paid after the year of death, FICA taxes are not applicable.  

 
** END OF SECTION ** 
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1. Authority  
 
 5 CFR 581, Processing Garnishment Orders for Child Support and/or 
Alimony  
 
2. Policies  
 
 a. Employees, excluding personal services contractors, can have their pay 
garnished for child support or alimony; a court order or other legal process must 
be provided.  
 
 b. Requests for garnishment of retirement or similar benefits to former or 
retired employees must be served on the Agency administering the benefit 
program (for Foreign Service employees, Department of State; for Civil Service 
employees, U.S. Office of Personnel Management).  
 
3. Moneys Subject to Garnishment  
 
 Generally speaking only base, overtime and danger pay are subject to 
garnishment. Post differentials and allowances are not subject to garnishment. 
Certain moneys normally withheld from amounts paid to an employee, such as 
social security, retirement, health and basic life insurance premiums, and 
Federal, state and local taxes, also are excluded.  
 
4. Procedures  
 
 a. The court order or other legal process via certified or registered mail, 
return receipt requested, or by personal service, to Assistant General Counsel, 
Employees & Public Affairs, NS 6892, Washington, DC 20523.  
 
 b. If known, the legal process should be accompanied by the full name of 
employee; employee's date of birth; employee's social security number; and 
employee's official duty station.  
 
 c. Within 15 days of receipt, GC/EPA will send to the employee at his/her 
duty station or last known address, a written notice:  
 
 --that such process has been served, including a copy of all documents 
 served on the agency; --of the maximum garnishment limitations with a 
 request that the employee submit supporting affidavits or other 
 documentation necessary for determining the applicable percentage 
 limitation;  



 --that by submitting supporting affidavits or other necessary 
 documentation, the employee consents to the disclosure of such 
 information to he garnisher;  
 --of the percentage that will be deducted if he/she fails to submit the 
 documentation; and  
 --that the Agency does not represent the interest of the employee in the 
 pending legal proceeding.  
 
Attachments:  
 

7A. SF 1198, Request by Employee for Allotment of Pay for Credit to 
Savings Account with a Financial Organization  

 7B. State Tax Withholding Agreement List  
 7C. SF 1192, U.S. Savings Bond Accounts regulations  
 7D. SF 1199A, Allotments of Pay  
 7E. Form W-4, Income Tax Withholding  
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  SF-1198  
 Request by Employee for Allotment of Pay for Credit to  
  Savings Account with a Financial Organization 
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   ATTACHMENT 7B  
 
  STATE TAX WITHHOLDING AGREEMENT LIST  
 
 
 Section 5517 of Title 5 of the United States Code, and Executive Order 
 10407, dated November 6, 1952, provide for withholding State and 
 Territorial income taxes from the compensation of Federal employees if an 
 agreement has been entered into between the Secretary of the Treasury 
 and the proper official of the State or Territory. Pursuant to Section 5516 
 of Title 5 of the United States Code (47 D.C. Code 1586g) and Executive 
 Order 10672, dated July 9, 1956, the Secretary of the Treasury and the 
 Commissioners of the District of Columbia entered into an agreement for 
 the withholding of the District of Columbia (D.C.) income taxes from the 
 compensation of Federal employees. Up to December 1971, agreements 
 have been reached with each of the following states for the withholding of 
 State income tax by Federal agencies from the compensation of 
 employees of the United States whose regular place of employment is 
 within the State: 
 
STATE CODE  
 
01 Alabama  17 Louisiana 36 Oregon  
50 Alaska 18 Maine 37 Pennsylvania  
02 Arizona 19 Maryland 38 Rhode Island 
03 Arkansas 20 Massachusetts 39 South Carolina 
04 California 21 Michigan 43 Utah 
05 Colorado 22 Minnesota 44 Vermont 
07 Delaware 23 Mississippi 45 Virginia 
08 District of  24 Missouri 47 West Virginia 

Columbia 25 Montana 48 Wisconsin 
10 Georgia 26 Nebraska 52 Hawaii 
11 Idaho 30 New Mexico  
12 Illinois 31 New York  
13 Indiana 32 North  
14 Iowa Carolina 15 Kansas 34 Ohio 
16 Kentucky 35 Oklahoma  

 
The agreements entered into by the Secretary of the Treasury and the respective 
States constitute the basis on which Federal agencies, including AID, withhold 
the State income tax from the compensation of their employees. The agreements 
contain the general provisions required by Executive Orders 10407 and 10672 as 



well as certain specific provisions providing conformity, as nearly as practicable, 
with usual fiscal practices of Federal agencies.  
 
The heads of agencies or their designees comply, subject to the provisions in the 
agreement, with the State laws with respect to withholding the tax, filing the 
returns, and paying the tax. Agencies deal directly with the respective tax 
authorities, obtaining from the appropriate authority the needed forms, 
instructions, etc., making returns, and paying the tax.  
 

** END OF SECTION ** 
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   U.S. Energy Savings Bonds 
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Allotments of Pay 
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    Form W-4  
  Employee's Withholding Allowance Certificate 
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   Collections and Adjustments of Salary Overpayments 

 



 
 



 
 



 
 


