Fox Television Stations, Inc.
Exhibit No. 5, FCC Form 314
Section 1] (Assignee), Question 9
September 2000

Alien Ownership and Control

Fox Television Stations. Inc. ("FTS"). as a wholly owned subsidiary of Fox
Television Holdings, Inc. ("Holdings™). is indirectly controlled by Rupert Murdoch. Holdings
has two classes of stock: (1) redeemable preferred stock with a fixed return representing 76
percent of the total votes. All of the preferred stock (7.600 shares) of Holdings is owned and
voted personally by Mr. Murdoch. who also is Holding's Chairman and Chief Operating Officer.
All of Holdings common stock (2.400 shares). representing substantially all of the equity of
Holdings. is owned by NAI Sub, a subsidiary of Ne.ws America Incorporation (“NAI"). NAl is
an indirect subsidiary and the principal U.S. operating company of The News Corporation
Limited (*News Corp™), a company organized under the laws of South Australia.

In Fox Television Stations, Inc., 10 FCC Red 8452 (May 4, 1995) (“Fox ™), the
Commission found that News Corp’s indirect ownership of approximately 99 percent of the
equity capital contributed to Holdings (then known as “Twentieth Holdings Corporation™)
exceeded the 25 percent “capital stock™ benchmark applicable to a licensce, such as FTS, that is
“directly or indirectly controlled by any other corporation.”™ See 47 U.S.C. § 310(b}4). Ina
Second Memorandum Opinion and Order issued in the same proceeding, 11 FCC Red 5714 (July
28.1995) ("Fox II™), the Commission found the FTS ownership structure described above to be
consistent with the public interest, based principally on the equities involved and the fact that

Rupert Murdoch, a U.S. citizen, has continuously exercised both de jure and de facto control of
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FTS by virtue of his controlling voting interest in Holdings. The Commission therefore held that
FTS’s indirect alien ownership would be deemed to be 24 percent for purposcs of determining
compliance with the statutory limitation on alien equity ownership. The Commission further
determined that FTS. as structured. could continue to acquire additional broadcast stations. /d.,
para. 34.

In 1998, the Commission approved a short-form assignment of the stations
licensed to FTS and its subsidiaries to a newly-formed subsidiary which was re-named “FTS.™
The company formerly known as “FTS™ was re-named “Fox Television Holdings, Inc.” and
Twentieth Holdings Corporation was re-named “Fox Entertainment Group, Inc.” (“Fox
Entertainment™). Approximately 82 percent of Fox Entertainment is owned indirectly by News
Corp. and the remaining 18 percent is publicly traded.

With respect to the proposed transaction. as is currently the case with television
stations licensed to FTS, separate entities will hold the station licenses and the non-license
cooperating assets. Specifically. as described in Assignee’s Exhibit 1. Fox Entertainment will
acquire through a newly created subsidiary ("Newco™) all of the assets of the Chris-Craft Stations
and, concurrently therewith, all of the licenses of the Chris-Craft Stations will be transferred to

FIS. FTS will have complete control of the station licenses and complete access to the operating

' Sce File Nos. BALCT-980727LE. KM-KU, granted August 26, 1998.
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assets of the stations held by Newco. See form of Stations Operating Agreement attached hereto
as part of Assignee’s Exhibit 1.

Because FTS will be the licensee of the newly acquired Chris-Craft Stations and
Fox Entertainment will continue to hold virtually all of the equity of the Chris-Craft Stations. this
proposed structure maintains the ownership structure and level of alien ownership of Holdings

previously approved by the Commission.’

[

As previously indicated. the Commission approved News Corp’s ownership of
approxmmately 99 percent of the equity of FTS s parent. That level of ownership by
News Corp. decreased to approximately 82 percent as a result of the 1998 public offering
of Fox Entertainment shares. Because sharcholders of the Chris-Craft entities will
receive shares of News Corp stock. Fox Entertainment will issue additional shares
upstrcam to a News Corp subsidiary and News Corp’s indirect ownership of Fox
Entertainment is expected to increase to approximately 83.25 percent, well below the 99
percent level approved by the Commission in 1995.
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BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applican

Fox Television Stations, Inc.
Mailing Address

5151 Wisconsin Avenue., N.W.

City State or Country (if foreign address) Z1P Code
Washington District of Columbia 20016
Telephone Number (include area code) E-Mail Address (if available)
(202) 895-3088 mollyp «@'foxinc.com

Facitity 1D Number [ Call Sign

33742 [ KCOP-TV
D Application for Construction Permit for New Station (XI Application for Assignment ol License

[ ] Application for Transter of Control

a. Servicelype:  ~ iAM [ JFM X TV 7] Other {specify)

b. Community of License: | City State
L.os Angeles CA
INSTRUCTIONS

Applicants seeking authority to construct a new commercial. noncommercial or international broadeast station, applicants seeking authority
to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.F.R.
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program destgned to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin. Asians
or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEO
Program. For purposes of this form. a station empleyment unit is 2 station or a group of commonly owned stations in the same market that
share at least one emplovee.

Guidelines for 2 Model EEOQ Program and a Model EEQ Program are attached.
NOTE: Cheeh appropriate hox, sign the certification below and return to FCC:
N Station emplovment unit will employ fower than S full-time emplovees: therefore no written program is being submitted

stanon emplovment unicwili employ 5 ormore tull-time employees. Our Model EEO Program s altached. (You must compleie all

sedtzents of this form

Feertify that the statement~ made herem are true, complete, and correct to the best of my knowledge and belicl, and are made in good
lxith

Signed Name ol Respondent
4 MMY‘ O RN Mollv Pauker
ile U Date

{’icc President ‘} / l?){/OO i

¥

WILTFET FALSE STATEMENTS ON TS FORM ARE PUNISTTABLE BY FINE ANDYOR IMPRISONMEN
(S CODEC TR TR SECTION 10011, ANDYOR REVOUATION OF ANY STATION LICENSE OR CONSTRUCTION PERMI
UL CODTETITLE 47, SECTION 312000 1)), ANDYOR FOREEITURE (U S CORETTTLE 47, SECTION 5033
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GUIDELINES TO THE MODFEL EEO PROGRAM

Fhe model LEO prograne adopted by the Commission for construction permit applicants, assignues, and transferees contiuns five sections
desigaed toassist the applicant i establishing an effective EEO program for its station. The spectic elements which should be addressed
are as follows:

I GENFRAL POLICY

Ihe first section of the program should contain a statement by the applicant that it will aftord equal emplovment oppurtunity i all
personnel actions without regard to race, color. refigion, national origin or sex. and that it has adopted an 110 progriom which 1s designed
to fully utdlize the skills of qualified persons.

1L RESPONSIBILITY FOR IMPLEMENTATION

Fhis section calls for the name (i known) and titie of the official who will be designated by the appheant to have responsibiiny for
implementing the station”s program

1L POLICY DISSEMINATION

I'he purposce of this section is to disclose the manner in which the station’s EEQ pobicy will be communicated to employees and prospective
employees. The applicant’s program should indicate whether it; (a) intends to utilize an employment application form which contains a
notice informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated agatnst
vty notify appropriate governmental agencies; (b) will post a notice which informs job applicants and cimployees that the applicant is an
equal opportunity employer and that they may notify appropriate sovernmental authorities if they believe that they have been discriminated
against: and {c) will seek the cooperation of labor unions, if represented at the station, in the implementation of its EEQ program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to
wtilize In conveying its EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective
employees.

IV. RECRUITMENT

Ihe applicant should specifv the recruitment sources and other technigues it proposes to use 1o attract qualified job applicants. The
purposc ofthe listing is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information
as job opportunities occur. Sources which subsequently prove to be nonproductive should not be retied on and new sources should be
sonet

ViRECRUFEMENT F1.ECTHON

Er O Rufe reguires broadeasters toselect fron twoapproaches how thev will choose 1o ensure the suecess of their outreach. Specitically,
oene opiion. broadeisiers may adopt teo supplemental recriitment meastres specified in Seetion 73 2080 of the Commission’s Rules,
bt second opion. brogdeasters may farego the supplemental recrotment measures and desizn their own broad and inclusive outreach
Presarn s long o thes e able 1o domonstrate sticcess in achieving broad vutreach to all segments of the community, inclnding
maerires and demates, based upon an analvsis of the recruiiment souree. race. national origin. and gender of applicants attracted by therr
vtreach cllerts, See 47 C F R Seehon 73,2080,

MODEL FOUAL EMPLOYMENT OPPORTUNITY PROGRAM
L GENERAL POLICY

ot he onr policy to provide equid emplovment opportunity to all qualificd individuals without regard to race. color, religion, national
orizinor e mall personiiel actions including recruitment. evaluation, selectton. promotion. compensation. training and termination.



[Ewill also be vur policy o promote the realization of equal employment opportuniy ihrough positiv e, continuing program of spegiin
priactices designed to ensare the full realization of equal employment opportunity without regard 1o race. color, rehigion, national origin or

SCNL

lomake this policy effective. and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following clements:

. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title

General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also be the
responsibility of all persons making employment decisions with respect to the recruitment, cvaluation, selection, promaotion.
compensation, training and termination of employees to ensure that our policy and program is adhered to and that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

HL POLICY DISSEMINATION

1o assurc that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrving out this policy, the following communication efforts will be made:

(X The station's emplovment appiication forms will contain a notice informing prospective emplovees that discrimination because of
race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency it

they belicve they have been the victims of discrimination.

Xl Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of
their right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

X We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union contracts
will contain a nondiscrimination clause.

[] Other (specify)

IV, RECRUITMENT

Forensure that information conceming cach full-time vacaney is widely disseminated. we propase te use (he following list ol recruriment
sources consistent with the requirements of 47 C.F.R. Section 73,2080

International Radio & Television: Daily Varietv: Electronic Media: Los Angeles Times: National
Business mployment Weekiy: Wall Street Journal; Loyvola Marymount Umversity: University of
Caldornia Los Angeles: California State University: National Association of Black Journalists:
\sian American Journalist Association: Fos Angeies Urban League: Asian American conomic
~Development Enterprises: California Chicano News Media Association: IMAGEN: National
\ssoctation of Hispanie Journalists.

V. RECRUITMENT FLECTION
Please indicate which option the station will utilize for the nest two Vedrs.
X] Supplemental Recruitment Measures {Option A) [ ] AMernative Recruitment Option (Option B)

PO A e )
Aprrd e



FCCNOTICE TOINDINIDU ALS REQUIRED BY THE PRIVACY ACT AND FHE PAPERWORR REDUCTION AC

e FCU 3s snthonized under the Communications Act of 1934, as amended, 1o collect the persanal information we request m tis repect We sl use the imformiaien vou provide
ter determine if e benefit requested is consistent with the pablic interest. [Fwe believe there may be a violation or potential violation of 110U statute, regalation. rule of order, yon
request may e teferred o the Federal, state or local ageney respensible for investigating, prosecuting, enforcing or impiententing the statute. rule, rezulition or order In cerion
vines, the information i your reguest may be disclosed o the Department of bustice or a court or adjudicative body when G the FUC . o (b amy emiplosee of the FCC or (0] the
Uinited States Governmient, is & parts 1o proceeding hetore the hody or Tas an interest in the proceeding Inaddition, all islonmagion provided mthis formwill be available o pubh
tspection THvou owe apast due debt o the federal government. any information you provide may also be disclosed to the Depanment of Treastiey Fiaamcial Masagement Seryice
other federal agencies andior your emipleyer tooftset your salary, IRS tax refund or other pavments to colleet that debt. The 1CC s b provide tis mlormiation (o these ageneies
thraugh the matehing of computer records when authorized. I you do nat provide the information requested on this report, the report sy be returned without action huving heen
taken upon it or s processing may he delaved while a request is made to provide the missing mformation. Your response 1 required to abtiun the requested authorite. We line
ustimated that cach response to this colicetion of information will average § hour. Qur estimate includes the tme 1o read the instractions, look through existing, records, gather and
muaintain required data. and actually complete and review the form ar response. 1 you have any comments on this estintate, or on how we can improve the collection and reduce the
burden it catses you. please write the Federal Communications Commission, AMI-PERM, Paperwork Reduction Project (3060-01201 Washington, € 20554 We will also
dceept vour comments via the Internet if you send thent 10 jholey-afee gov. Remember - yau are net required o respond to a collecton o information sponsared by the Federal
gorernnentamd ihe government may ot conduet or sponsor this collection. unless it displays a currently valid OMI3 contral amnber o stwe Gail W proside von with this netive Fhis
collection has been assizned an OMB control number of 306G-01] 20

THE FOREGOING NOTICE INREQUIRED BY THE PRIVACY ACT OF 1974, 1. 93-579, DECEMBER 31, 1974, 5 150 352a(e W30, AND THE PAPERWORK
REDUCTION ACT OF 1995, L. 104-13. OCTORER [, 1995, 44 U8.C, 3507,
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BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applicant

Fox Television Stations, Inc.
Mailing Address

5151 Wisconsin Avenue, N.W.

City State or Country (if foreign address) ZIP Code
Washington District of Columbia 20016
Te[eghone Number (inciude ares code) E-Mail Address (if available)
(202) 895-3088 mollyp@foyinc.com

Facility ID Number Call Sign

6961 KMOL-TV
[_] Application for Construction Permit for New Station (XI Apptication for Assignment of License

[J Application for Trans(er of Conrol

a ServiceType: [JaM [JFM [X] TV [ Other (specify)

b. Community of License: | City _ Starte
San Antonio TX
INSTRUCTIONS

Applicants seeking authoriry to construct a new commercial, noncommercial or international broadeast station, applicants seeking authorin
To obrain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of en entin
holding such construction permit or ficense are required to afford equal employment opportunity to all qualified persons and ro refrair
from discrimination in employment and related benchits on the basis of race, cofor, religion, national origin or sex. See 47 C.FR
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish :
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EGC
Program. For purposes ofthis form, a station emplcyment unit is a station or a group of commonly owned starions in the same market tha
share at least one employee,

Guidelines for a Model EEO Program and a Model EEQ Program are attached.
NOTE: Check appropriate box, sign the certification below and return 1o FCC:

X Sration employment unit will employ fewer than 5 full-time employees; therefore no written program is being submitted.
" Station emplaymoent unit will employ 5 or more full-time employees, Our Model EEO Program is attached. (You must complete al,
sections of this form.)

[ certify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made in gooc
faith,

Signed . ) Name of Respond

i Fludeo. TRRRET

itle Date J F)/ 0 @
/. fr

Vice President
{

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/GR IMPRISONMENT
(U.5. CODE, TITLE 18, SECTION 1001), ANIY/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(U.S. CODE, ITTLE 47, SECTION 3i2(a)(1)}, AND/OR FORFEITURE (U.S. CODE, T(TLE 47,.SECTION 503).

FCC 39h-A
Anril 200,



GUIDELINES TO THE MODEL EEQ 'ROGRAM

The model 1RO program adopted by the Commission for construction permit applicants, assignees, and transterees contains five sections
designed toassist the applicant in establishing an effective EEQ program for its station. The specilic elements which should be addressed
are as tollows: -

l. GENERAL POLICY

he first section of the program should contain a statement by the applicant that it will aflord equal emplovment opportunity an all
personnelactions without regard o race, color, religion. national origin or sex, and that it has adopted an FEO program which is destened
to fully utilize the skills of qualifted persons.

IL RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the naume (if known) and title of the official who will be destgnated by the applicant to have responsibifity for
impiementing the station’s program.

HL. POLICY DISSEMINATION

The purpose ol this section is to disclose the manner in which the station's EEQ policy witl be communicated to emplovees and praspective
employees. The applicant’s program should indicate whether it: (a) intends to utilize an emplovment application form which contains a
notice informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against
may notify appropriate governmental agencies; (b) will post a notice which informs job applicants and employees that the applicant is an
equal opportunity employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated
agiainst: and (c) will seek the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes 1o

atifize in conveying its EEQ policy (e.g., orientation materials, on-air announcements, station newsletter) to emplovees and prospective
employees.

IV. RECRUITMENT

the applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified job applicants. The
purpose of the Bisting is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information

as job eppartunities occur. Sources which subsequently prove to be nonproductive should not be relied on and new sources should b
sere

VRECRUITMENT FLECTION

G O Rale requires broadeasters 1o select from toapproaches bow they will choose to ensure the suceess of their outreach. Specilicalls,
boonie aption. hroadeasters may adopt two supplemental recruitment measures specified i Section 73 2080 of the Commission™s Rules,
b sevond optian, broadeasters may lorego the supplemental recruitment measures and design their own broad and mclusive outreach
procrim. s long as they are able to demonsivate suceess i achieving broad outreach 1o all scgments of the community, including
mmorites and femakes. based upon an analysis of the recruitment source, race., national origin. and vender ot applicants attracted by ther
vutreach crtorts. See 47 C R Section 73,2080,

MODEL FQUAL EMPLOYMENT OPPORTUNITY PROGRAM
L GENFRAL POLICY

Wil be oar policy to provide equal employment opportunity to all qualitied individuals withow regard o race, color, religion. nationdd
oreetn or sexo i all persennel actions including recruitment, evaluation, selection, promation, compensation, training and termination,



I itlalso be our polics to promote the reahization of equal employment opportun ity thirough a positive, CONUNDIRG Progsim o spei
practices designed to ensure the full realization of equal emploviment opportunity without regard Lo race. color, religion. national origin «

SUNL

Lo make this policy effective. and 1o ensure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following clements:

I. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title
General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also be the
responsibility of all persons making employment decisions with respect to the recruitment, cvaluation, selection, promotion,
compensation, training and termination of employees to ensure that our policy and program is adhiered to and that 5o person is
diseriminated agatnst in emplovment because of race. color. religion, national origin or sex.

1L POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal emplovment opportunity palicy and therr individual responsibiiities m
carrying out this policy, the following communication efforts will be made:

(X! The station's employment application forms will contain a notice informing prospective emplosvees that discrimination because of
race. cotor, refigion, national origin or sex is prehibited and that they may notify the appropriate local, State or Federal agency it

they believe they have been the victims of discrimination.

X! Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Emplover and of
their right to notify un appropriate tocal, State or Federal agency if they believe they have been the victims of discrimination.

X We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will centain a nondiscrimination clause.

L] Other (specify)

Lo

IV. RECRUITMENT

Forcnsure thatmformaton concernime cach full-time vacaney is widely disseminated, we propose to tse the follawing hist of recrutiment
sutirees cotsistent with the reguirenients ol 17 C F Roscction 732080

! Cbexas Association ol Broade: ISICTS Weeklv: KMOL-TY Internet Web Page: Uiniversity of Texas at San

Anmtomao-lob Placement: SN iry's Uit \usu\—l’l‘lu, nent Oftice: Texas Workloree Commussion: Vista
\ ocational Resources: KMOL 1obline: ]\'\l()l Bulletin Board: Mexican American Unity Council, NAACEP Joh
I% ink: Feague of United Tatin American Citizens.

VRECRUITMENT FLECTION
Please indicate which option the station will utilize for the next two vears.,
N! Supplenrental Recruitment Measures {Option A} - Alternative Recruitment Option (Option 13)

(SRR ATTENR W A T
\pil !



FCONOTICL TONDIVIDU AtS REQUIRED BY THE PRIVACY ACT AND FHE PAPERWORR KEDUCLION A

Pl FCC s anthetized under e € ommameations Act ol 1934 s amended, 1o collect the personal informiation we request 1 e repent We sl oae the mlormaton sog provids
terdetermune it e benelieregquested i consistent with the public interest [Fwe helieve there may be v iolation or potential vielistion of 2 1 CC statate, regubation, e or ender, ven
teuestmay beretersed oo the Tederal state o loeal agenes qesponsible for investizating, proseeiting, enforcing or implementing the stanete. tile, repulistion o order T cenam
vitses e ot sour reguest way be disclosed 1o the Department of Justice or a court or adjudicative bods when (@) the 1CC or th amy emploved ot the FCC oo the
Piited States Government isa party wea proceeling belore the body or ias an interest in the praceeding In addition. all information provided s fornywill be asaiahle for public
spection TEvot ose s pastdue deb o the federal government, any intormation vou provide mav also be discloned to the Department of Lreasury Frvancial Mamizement Senae.
sther federal agenics amdor your emploser w oflset your salary, IRS tay refurd or other pavaents wcolleet that debt The 1OU many also provide s information (o these avencies
through e manching of compuier records when authorized. 1f vou do not provide the information requested on this report. the report may he returmed without action his g been
Fahest pon it provessing may by delased while a request is made to provide the missing information. Your response s requared 1o abltin the requested authoring We hae
estimrted that cach respunse 1o this collection of information with average | hour. Our estimate includes the time (o read the instruciies. ook throwgh existing records, pather aind
nmntnn required ditand aetally complete and review the form or response, Hyou have any comments on this estimate, or on o we can impros e the collection and reduce the
purden ik canses vou. please serite g Federal Communications Commission, AME-PERM, Paperwork Reduction Project (30610401 20, Washington, 1 O 20558 We will alw
aveept votin comments via the fnernet i you send them o jholey.ertee gov, Remember - you are not required 1o tespond 1o coltecuon of informiation sponsored by the Federad
sovernmentand the govermment masy mot conduct or sponsar this collection, unless it displass currently valid OMB control number o 1we $il to proside youw with this nonee s
wolleetion s been dsstgned an ONB contral number of 3066-01 20

THHETFORFGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, 1. 93-579, DECEMBER JLAYTLS UNCRA2A3). AND THE PATFRWORK
REDLCHON ACT OF 1995, 2L 14-13, OCTOBER 1, 1995 44 1.8.0. 3507,
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BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

[Legal Name of the Applicant

Fox Television Stations. Inc.
Mailing Address

5151 Wisconsin Avenue, N W,

Civ State or Country (if foreign address) /1P Code
Washington District of Columbia 20016
]‘ciep]mnc_Numhcr (include area code) E-Mail Ad(ﬁrcs_s (if available)
(202) 8953-3088 mollvptioxine.com
Facilitv 1D Number Call Sign' ‘
68883 KMSP-TV
¢ Application for Construction Permit for New Station X Application for Assignment of License

| Application for Transter of Control

a. Service Type; D AM D FM E TV [ ] Other (specify)

b. Community of License: | City ] State
Minneapolis MN
INSTRUCTIONS

Applicants seeking authority to construct a new commercial. noncommercial or international broadcast station. applicants seeking authority
to obtain assignment of the construction permit or ticense of such a station. and applicants sceking authority to acquire control of an entsty
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.F.R.
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more fuli-time employees must establish a
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific Istanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEQC
Program. or purposes of this lorm, a station employment unit is a station or a group of commonly owned stations in the same market that
share at feast one emplovee.

Gumidelines for a Model EEO Program and a Model EEO Program are attached.
NOTE: Check appropriate box, sign the certitication below and return 1o FOC
No Station emploviment unit will cmploy fewer thin 5 Tull-time emplosees: therefore no written program 1s bemg submitied.

Statan enplovment unitwill emplov 5 or more Tuli-tine emplovees. Our Mode! 1O Program is attached. (You must complete all
sections ol this form)

Feertify that the staements made herein are true. complete, and correct 1o the best of my knowiedge and beliell and are made in vood
It

Siencd Name of Respondent
YW M- i dofe e Molly Pauker

\

1

, ile Date
|

!
Viee President C} I (3 /O ')

WIHLEFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMIEN
(LS CORECTTELE IS0SECTION 1001), AND OR REVOUATION (F ANY STATION LICENSE OR CONSTRUCTION PERMI
(LES CODE TR A7 SECTION 31200001, ANDCOR FORFEITHRE ¢hLS, CODETITLE 47, SECPION 303),

KSR LLERY
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GUIDELINES TO THE MODEL EEO PROGRAM

The madel ELO program adopted by the Commission for construction permit applicants, assignees. and transferees contains live sections
designed toassist the apphicant in establishing an effective EEO program for its station. The specific elements which should be addressed
are as follows: -

I. GENERAL POLICY

Fhe first section of the program should contain a statement by the applicant that it will aflord equal employment epportunity in sl
personnel actions without regard to race. color, religion, national origin or sex. and that it has adopted an ¥ 1O program which is designed
to fully utilize the skiils ot qualitied persans.

L RESPONSIBILITY FOR IMPLEMENTATION

Fhis section calls for the name (if known) and title of the official who will be designated by the applicant to have respoensibiliy for
implementing the station’s program.

HL POLICY DISSEMINATION

T'he purpose of this section is to disclose the manner in which the station’s EEQ policy will be communicated 1o emplovees and prospective
emplovees. The applicant’s program should indicate whether it: (a) intends to utilize an employment application form which contains it
notice informing job applicants that discrimination is prohibited and that persons who helieve that they have been discriminated against
may oty appropriate sovernmental agencies; (b) will post a notice which informs job applicants and emplovees that the applicant i< an
equal opportunity employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated
againstsand (¢} will seek the cooperation of labor unions, if represented at the station, in the implementation of its EEQ program and in
the inclusion ol nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it praposes to

utilize in conveying its EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to empiovees and prospective
employees.

IV. RECRUITMENT

Mhe applicant should specify the recruitment sources and other techniques it proposes 1o use to attract qualified job applicants. The
purpose of the listing is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information

a o epportunities occur. Sources which subsequently prove to be nonproductive should not be relicd on and new sources should he
st

VRECRUTTMENT ELECTION

Oue O R requires broadeasters o select fronn twoapproaches how they will choose to ensure the success of their outreach. Specttically,
oo ephien hreadeasters may adopt two sapplemental recruitiment measures specified in Section 73,2080 of the Commyssion’s Rules.
Ve sedead ophion. raadeasters mas forego the supplemental recruitment measures and design their own broad and inclusive outreach
prosran e Taneas they are able 1o demonstrate saceess meachieving broad outreach o all segments of the communin, including
smarites e females, based upon an anilysis ol the reeruniment source. race. national origin, and gender ol applicants attracted by their
rmtreach etforts See 170 F R, Section 73,2080

MODEL FQUAL EMPLOYMENT OPPORTUNITY PROGRAM

LGENERAL POLICY

il be i policy 1o provide cqual emploviment opportanits 1o all qualified individuals without regard to race. color, religion. national
o or ses o all persennel actions including recruitment, evaluation, selection, promaotion, campensation. training and termination,



[t will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of specitic
practices designed to ensure the full realization of equal emplovment opportunity without regard to race. calor. religion. national origin or

SON

Tomake this policy effective, and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission. wy
have adopted an Equal Employment Opportunity Program which includes the following elements:

1. RESPTONSIBILITY FOR IMPLEMENTATION

Name/Title

General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also be the
responsibility of all persons making emplovment decisions with respect to the recruitment, evaluation, selection, promation,
compensation, training and termination of employvees to ensure that our policy and program is adhered to and that no person s
discriminated against in employment because of race. color, religion, national origin or sex.

HI. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilitics in
carrying out this policy. the following communication efforts will be made:

‘X The station’s employment application forms will contam a notice informing prospective emptovees that discrimination because o
race. color, religion, national origin or sex is prohibited and that they may notify the appropriate local. State or Federal agency it

they helieve they have been the victims of discrimination,

X Appropriate notices will be posted informing applicants and employ=es that the station is an Equal Opportunity Employer and of
their right 1o notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

[X]  We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

1 Other (specify)

1.

IV, RECRUITMENT

Foensure it imdormation concerning cach full-time vacancey s widely disseminated, we propose to use the following list of recrmiment
onrces consistent with the requirements of 47 CF.R Section 73 20810

sar drthune: Ploneer Press: Broadeasting and Cable: Electronic Media: Minnesota Women's Press:
]U\\d State Piniversity: Spokesman: Insi Uhl NewsoAmerican Women in Radio and ‘T'elevision: Asian
Ium:mhxlx Association.

ViRECRUITMENT ELECTION
Please indicate which option the station will utilize for the next two VOars,

X! Supplemental Recruitment Measures {Option A) rT Adternative Recruitment Option (Option B)

T Sy (Pa s
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FCONOHCE TOINDIVIDU LS REQUIRED BY FUEE PRIVACY ACT AND THE PAPERWORRK R CTION AC |

Fhe TEC s authonzad under the Commumications Act ol 1933 s amended. o colieet e peesimal informaton we reguest m this report We sl use the mtonmaition sou pros ide
tvdetermine it the benelit requeested is consistent with the public interest 18w e betieve there may be o volation ot potental s mlation of 1 10 sLtite, eentana, nbe o ondr soss
request may he seterred to the Federal. state or Jocal ageney responsible tor invesligating, proscenting, enforcing or implementimg the statute, rale, weaulition on order T certam
cites, the intormation m vonr request may be disclosed o the Department of Jestice or a court or adindicative hody wher ta) the FCC 0 ih) amy emphovee of the 1CC o ep the
Limited States Govermment, s a party to pmccu-lmg betore the body or bas an interestin the proceeding Tnaddition, all information pros wded i ns orm will beavaidable for pablic
sspection o mse a past due debt o the Tederal gosernment. any mformation yvou provide man also be disglosed to the | Yepartment of freasurs Fiancil Manacement Service
ather federal agencies imdfor sout employer W elfset sour salary. TRS tas refund or other payments 1o coflect tat debt The 1CC My e provide this inforoation o tese agencecs
through the matching of computer records when authorized 17 vou do not proside the information requested on this repert. the report mas be retarned without action Tayine been
taben upon it or s processing oy be delaved while s regaest s made o provide the missing information Youor resporse s regqanred o obiain the requested suthorin W hase
estimited Bt each response W this coilection of information will average 1 hour, Our estimate includes the tme o read the mstructivis, look throtgh existing records. cather andd
mamtain required data and actually complete and review the form or response Bvou have any comments on this estimate, ar on how we cn imprese the collection and redoce the
burden it causes you plviee write the Federal Commumications Commission. AMD-PERM. Paperwork Reduction Project (3060-01 200 Winshingun, 1) C 20558 Mo will also
aceeptyonr commenis iicthe ernet it vou send them to fholey ¢ lce.gov Remember - vou are not reguiered 1o respond 1o 2 collection o mformation sponsared by e 1 ederal
sovemmient, il the sovernment may not condiet or sponsor this collection, unless it displass o currently salid OMI comtrol number ar o we tail o provide vouwith this notaee This
collection hus been assiened an OMIB comtrel numiber of 30604011 21)

FHE FOREGOING NOTHCE EISREQUIRED BY THE PRIVACY ACT OF 1974, 101, 93-370, DECEMBER 31, 1974, 5 | S0 SR2a(e)( 31 ANITTIE PAPERWORKN
REDECTION ACT OF 1995 P 1. 10413, OCTOBER 1, 1995, 44 1S, 3507,
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Federal € onmunieaions Comnirsssion
Washigton, 130 1085

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name ol the Applicant

[‘ox Television Stations. Ine.
Mailing Address

S131 Wisconsim Avenue, N.W.

City State or Country (if foreign address) ZIP Code
Washington District of Columbia 20016
Telephone _NL:m ber (include area code) F--Mail Address (if available)
(202) 895-3088 mollvpaifoxine.com

Facility ID Number | Call Sign

50633 IKPTV(TV)
‘_‘ Appheation for Construction Permit for New Station @ Application for Assignment of License

{ | Application for Transfer of Control

a. Service Type: ] AM [JFM X} TV [ ] Other (specify)

b Community of License: | City State
Portland OR
INSTRUCTIONS

Applicants secking authority to construct a new commercial, noncommercial or international broadcast station, applicants secking authority
Lo obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.FR.
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEQ
Program. For purposes of'this form, a station employment unit is a station or a group of commonly owned stations in the same market that
share at least one employee,

Guidelines for a Model EEO Program and a Model EEO Program are attached.
NOTECheck appropriate box. sien the certitication below and return to FCC;
N Stmen emplovment unit will employ fewer than S full-time employees; therefore no written program is being subnitied.

Staiteiremplovment unitowailb employ S or miere tull-time emplovees. Our Model EEO Program is attached. (You must complete all
socteers ot his forny )

Poartibs i the statements made horemn are true, complete, and correct to the best of my knowledee and beliet, and are made m poud
Lt

SSianed Name of Respondent
1 ! Molly Pauker
L]

I\Ill_lt‘.k President U o ? / / 3 /O C)
[

WILLEUL PALST STATEMENTS ON TTHS FORM ARE PUNISTTABLE BY FINE ANIYOR INMPRISONMENT
(ES CODECTITLE 18 SECHON 1001), ANIYOR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(LS CODEHTTLE 470 SECTION 312010133, AND/OR FORFETTURE (LS. CODETITLE 47, SECTION 503,

Lt 3y
Apal e



GUIDELINES TO THE MODEL EEO PROGRAM

Fhe madel 1210 program adopted by the Commission for construction permit applicants, assignees. and transferees contains five seetions
designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which should be addressed
are as lollows: -

I GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will aftord equal employvment opportunits i all
personnel actions without regard to race, color, religion. national origin or sex, and that it has adopted an FEQ program which is designed
1o fully utilize the skills of qualified persons.

[L RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (i known} and title of the official who will be designated by the applicant to have responsibilis tor
implementing the station’s program.

HI. POLICY DISSEMINATION

The purpose of this section is to disclose the manner tn which the station’s EEQ policy will be communicated to emplosees and prospective
employees. The applicant’s program should indicate whether it: (a) intends to utilize an emplovment application form which contains a
notice informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against
may notily appropriate covernmental agencics: (b) will post a notice which informs job applicants and employees that the applicant is an
¢qual opportumity emplover and that they may notify appropriate governmental authorities if they believe that they have been discriminated
against; and {c) will seck the cooperation of labor unions, if represented at the station, in the implementation of its LEQO program and in
the incluston of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to
utifize in conveying its EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective
employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualificd job applicants. The
purpose ofthe listing 1s to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information
s job opportunities ocenr. Seorces which subsequently prove to be nonproaductive should not be rehied on and new sources should be
st

ViRECRUITMENT ELECTION

Our 1O Rule requires broadeasters toseleet from twa approaches how thes will choose to ensure the suceess of their outreach. Speciticalls,
v ot opiron broadeasters may adopt two supplemented reeraitment measares specified i Seetion 732080 of the Commission’s Ruiles
besecond option, broadcasters may foreeo the supplemental recruitment measeres and design their owns hroad and inelusive outicach
pragrant s longas ey are able o demonstrate suceess inachieving broad outreach to all segments ol the community. including
mmorities and females. based upon an analysis of the recrustment source, race, nationat origin, and gender of applicants attracted by ther
antreach eNorts, See 47 O 1R Section 73,2080

MODEL LOQUAL EMPLOYMENT OPPORTUNITY PROGRAM
I GENFRAL POLICY

il be o poliey 1o provide equat emplovment opportunity 1o all qualified individuals without regurd 1o race, color, religion. nation.l
orein or sex o all personnel actions includmg recruitment, evaluation, selection, promotion, compensiation, traiming and terminabon,



Fowill also be our policy to promote the realization of equal emplovment opportunity through a pesitine, continuing program ol specilic
practices designed to ensure the full realization of equal employment opportunity without regard to race. color, religion, national origin o

sUN

Tomake this policy effective, and to ensure conformance with the Rules and Regulations of the Federa!l Communications Commission, s
have adopted an Equal Employment Opportunity Program which includes the following elements:

1. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title

Greneral Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also be the
responsibility of all persons making emplovment decisions with respect to the recruitment, cvaluation, selection, promotion.
compensation. training and termination of empiovees to ensure that our policy and program is adiered to and that ne person is
discriminated against in employment because of race. color, religion, national origin or sex.

H1L. POLICY DISSEMINATION

To assure that all members of the stafl are cognizant of our equat employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:;

X' The station’s emplayment application forms will contain a notice informing prospective emplovees that discrimination because of
race. color, religion, natienal origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency il

they believe they have been the victims of discrimination.

X Appropriate notices will be posted informing applicants and employees that the station is an Fqual Opportunity Employer and of
their right to notify an appropriate local, State or Federat agency if they believe they have been the victims of discrimination.

[E We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

L1 Other (specily)

N RECRUTYMENT

o ensure that imformatien concernmy cach full-time vacaney 1s widely disseminated. we propose to use the following tist of recruitment

SICes Comestent with the requirements of 47 CF.R. Section 73.2080:

Media Liner Oregonian: Portland Advertising Federation: State Employment; RINDA Job Bulleting
IV obs thnternet): Promax Jobline: University ol Oregon: Business College Technical Institute:
Portkimd State University: University of Portiand: Brigham Young: Black Thills. SD State University,
Fnversity of Santa Clara. CAz Oregon Council for THispanic Advancement: Porttand Private Industry:
Frhan | cague of Portiand.

VRECRUITMENT ELECTION
Pleaseamdicate which option the station will utilize for the next two years,
N Supplerental Recruitment Measures (Option A) D Alternative Recruitment Option (Option B)

BOT 30 { ey ¢
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FCONOUICEJO INDIVIDU ALS REQUERED BY THE PRIVACY ACT AND THE PAPERWORK REDBUCTION AU

Fhe BFCC s authonized imder the Compmunications Act of 1934, as amended, o colleet the personal information we requast i this repart We will use the ormiation vow pron e
o determime tthe benelit reqaesied 1s consistent with the public interest. Hwe helicve there may be a viokation or patential vielaon of o 1CC satute, regalition rale o order, von
tequest may b relerred to the Federal. state or Jocal agency responsible for mvestigating, prosceuting. enforeing or implebenting the statite. tule, regulation or order En certam
vibses, the information in yaur request may be disclosed 1o the Department of Justice or a court ar adjudicative body when () the FCC . or thy any emplosee ol the 140 or (e e
United States Govermment, is a party wa procee@ing before the hady or has an interest in the procecding. Inaddivon. all mformation pros ided s this form sl be asailable tor public
inspection 1von owe i past due debt o the lederal governmenl, any wonmtion yeu provide may also be disclosed 1o the Department ol Treasury Financial Management Sen iy,
ather federal agencies andior sour employ e 1 offset your salary, IRS tx relund or other payments o colfeet that debt. Fhe FCC s alsa pravide this inlormation o these agencics
through the matching of commputer records when anthorized., H you do not provide the information requested on this report. the report may be relmed withont action hay ing been
Leheim upon i or 15 processing may be deln ed while a request is made 1o provide the missing information. Your response s required fo obtain the requested authonn We e
estintated that ¢ach response o this collection of information will average | hour Our estimate includes the time to read the instroctions, look through existing records, sather and
maintain required data. and actually complete and review the Fosm or response. 31 vou have any comments on this estimate. or on how we can improve the colleetion and reducee the
burden it causes you. please write the Federal Communications Commission, AMD-PI'RM. Paperwork Reduction Project (3060-0120), Washington, D C 20554 We will abso
geeept your comments via the Internet i vou send them (o jhotey.er fee.gov Remember - vou are not required o respond to a collection of information sponsored by the Federal
government. and the government may not conduct or sponsor this collection. unkess it displaysa L‘urrcnll)‘ valid OMB controb number or it we fail to provide sou with this notice This
eollection has been assigned an ONI control number of 3060-01] 24

FHE FOREGOING NOTICE IS REQUIRED BY THE PRINACY ACT OF 1974, P.E93-579, DECEMBER 31, 1974, 5 1 8.0 55200031 AND THE PAPLRW ORK
REDUCTION ACT OF 1995, PLL. 104-13, OCTOBER 1, 1995, 44 1°.8.0, 3507,
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BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

l.egal Name of the Applicant

t‘ox Television Stations, Inc.
Mailing Address

5151 Wisconsin Avenue, NJW.

City State or Country (if foreign address) ZIP Code
Washingion District of Columbia 20016
lelephone Number {include arca code) I-Mail Address (if availabled
(202) 893-3088 mollyp/wfoxine.com

Facihity 1D Number Call Sign

68889 KTVX(TYV)

Application for Construction Permit for New Station Application for Assionment of License

1 O

Application for Transter of Control

a. Service Type: ] AM [ FM X TV [} Other (specify)

b. Community of License: | City . State
Salt Lake City UT
INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seekime authority
to obtain assignment of the construction permit or ticense of such a station, and applicants seeking authority to acquire conttrol of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.F.R.
Secction 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEO
Program. bor purposes of this form, a station employment unit is a station or a group of commonly owned stations in the same market that
shiare a feast one emplovee.

Guidelines for a Model EFEQO Program and a Model EFO Program are attached,
MOV Cireeh appropriaie bos, sien the certitication below and return o 1FCC:
N stanen emploviment unit will emiples feser than 3 full-time emplovees: therefore no written program is being submitied.

Statton emplovment wirit will employ 3 or more 1ut-tee emplovees. Our Madel FEO Program 1s attached. (You must complete all

sevhions o this form )

Pocrnfy that the statenents made herein are true. complete, and correct te the best of my knosvledee and belictl and are made mgoud
nth

:\I?':Tlcrt‘ir \ ‘,7 Nane of Respondent
; W Molly Pauker

I\IIILLL President e 9 /l 3 /0()
/ 1

WIFLEUT TALSE STATEMENTS ON THIN FORM ARE PUNISHABLE BY FINE ANDOR INPRISONMEN
COS CODEL T IR SECTION 1008 AND'OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIY
PN 0D TR AT SECTION 3520000 ANDYOR TORFETFURL (S CODELTITEE A7 SECTION S03)
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GUIDELINES TO THE MODEL EFO PROGRAM

Phe model BECH program adopted by the Comimission for construction permit applicants. assignees. and transferees contains five sections
designed to assist the applicant in establishing an effective ECO program for its station. The specific elements which should be addressed
are as follows: .

l. GENERAL POLICY

Fhe first section of the program should contain a statement by the applicant that it will afford equal emptovment opportunity in all
personnel actions without regard to race, color, religion, national origin or sex, and that it has adopted an FEO program which is desizned
to fully utilize the skills of qualified persons.

fl. RESPONSIBILITY FOR IMPLEMENTATION

Ihis section calls for the name (if known) and title of the official who will he designated by the applicant to have responsibility for
implementing 1he station’s program.

1. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEO policy will be communicated to employees and prospective
employees. The applicant’s program should indicate whether it: (a) intends to utilize an employment application form which contains a
notice mforming job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against
may nolity appropriate governmental agencics; (b) will post a notice which informs Job applicants and emplovees that the applicant 1s an
cqual opportunity employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated
against and (¢} will seek the cooperation of labor unions, if represented at the station. in the implementation of its EEQ program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to
utilize in conveying its EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective
cmployees.

IV. RECRUITMENT

The applicant should specify the recruitrnent sources and other techniques it proposes to use to attract qualified job applicants. The
purpose ofthe listing is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information
as job opportunities oceur. Sources which subsequently prove to be nonproductive should not be relied on and new sources should be
seeht

VIRECRUITMENT ELECTION

B RO Rule reguires broadeasters toselect from two approaches how they will choose to ensure the suceess of their outreach, Specilicalls,
v one option. broadeasters nsay adopt two supplemental recruitment measures specified w Section 73.2080 of the Commission’s Rules.
b second aption, broadeasters may Toreuo the supplemental recruitment measures and design their own broad and inclusive ontreach
procram. s fonw as they are able (o demonstrate seeeess in achieving broad outreach te all segments of the conmunity, mcluding
ninorities and femides. hased upon an analysis of the reeruitment source. race, national origin, and gender of applicants attracted by their
ontreach cilorts. See 47 C 1R Section 73 2080

MODEL FQUAL EMPLOYMENT OPPORTUNITY PROGRAM
I GENFRAL POLICY

Iewill be our policy to provide equal employment oppartunity to all qualitied individuals without regard to race, color, religion, nation:|
ortem or sex el personnel actions including recruitment, evaluation, selection, promotion, compensation, traintng and termination



Hewillalso be our policy e promate the realization of equal employment opportunits through @ positnve. contimng proeram ol speditl
practices desiened to ensure the full realization of equal employment opportunity without regard to race. volor rehigton, natonal orngim o

SEXL

Tomake this policy eflective, and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Emplovment Opportunity Program which includes the following elements:

. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title i
General Manager j

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also be the
responsibility of all persons making employment decisions with respect to the recruitment, evaluation, selection, promotion,
compensation, traizing and termination of employees to ensure that our policy and program is adhered to and that na person is
discriminated against in employ ment because of race, color. religion, national origin or sex.

L POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity palicy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:

(X The station’s employment application forms will contain a notice informing prospective emplovees that discrimination because ol
race. color, religion. national origin or sex is prohibited and that they may notifv the appropriate local. State or Federal ageney if

they believe they have been the victims of discrimination.

x& Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Emplayer and of
their right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

X We will seck the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

Other {specify)

IV RECRUYTMENT

Forensure that inbermation coneerning cach Tull-tume vaciney s widely disseminated. we propose to use the following list ot recruitment
otrees cartsistentwith the requorements of 17 C FR Section 73,2080

Sali Fake Fribune/Deseret News: Broadeasting & Cable: Llectronic Media: Brigham Young University:
Colleae of Tastern Tah: Guadalupe Schools: 1.DS Business College: Salt Lake Community College:
PSouthern b tah University: University of Utah: Uitah State University: Weber State Universitys Asian
American Journalists Association: Asian Association of Utah: National Association of Black _
Clournalists: National Association of Hispanic Journalists: National Black Media Coalition: National
Pucrto Rican Forum: National Urban League: Utah Hispanic Women's Association.

V.RECRUITMENT ELECTEHON
Please mdwate which option the station wiil utilize for the next twa vears.
N Supplemental Recrintment Measures (Option A b L Alternative Recruitment Option (Option 13)

A SO W L TRI
Vpugl fe



FCONOTICE FOINDIVIDU ALS REOQUIRED BY PHE PRIVACY AUT AN THE PATERWOR K KEDUCTTON A ]

Phe FCC s anthorszad tnder the Communicatsns Act ol 1934, as amended, t collect the personal informationg we request m this repers We w
fodeterming i1 the hepelitrequested 1 comistent with the publicinteresl [fwe belivve there may be i vinl
request iy e reterred othe Federal, state or local agency responsible for investigating. prosceating, enforcing or implementing e stawte, rle, resulaton o order I vertan:
cives. the mlonmatan i vour regquest may be disciosed to e Department of Justice or a court or adiudicative hody wher () the FCCor (h) any emplosee of the FOU o 0 the
United Sates Government. is a party o a proceeding befare the body or has an interest in the proceeding Inaddition, all information pros ided in this form witl be avpilable for public
mspection I vow owe o past due debt o e federal government, any mtornm

HEwse the intomation vou proy ik
alonor poatential yiolation o a1 CU statute, regudaton, rule or arder s our

alion you provide may also be disclined 1o the Department of Freasury Fimancial Management Service
ather federal agencies andior your empleyer tyoliset your salary, TRS tas refund or other pavments 1o collect that debt. T3

e FCCmay alse provide tis information W 1hese agencies
through the matching of computer records when

authorized. IFvou do not provide the information requested on this report, the report mas be retarmed without action i ing heen
GEken upon i or its processing mas pe delased while i requeest is made 1o pravide the missing information.
extimated that ach response 1o this collection of intormation will av
maintain required duta, and scwatly complete and review the form o

Your response i reguired 1o ohtain the requested acthority We hany
crage | hour Our estimate includes the tme e read the mstructions, look through existing records, gather and
rresponse. 0 you have any comments on this cstimale, or on how we cn improve the collection and reduce the
burden it canses vou. please srite the Federat Commmications Commission, AMD-PIERM. Paperwork Reduction Project (3060401 201, Washington, 17 €. 20833 We will il
ARt vour conunents via the Intemet iy ou send them to tholey w lee gon Remember - vou are not required o responyd o acolecuon ol information spensored by the Federal
v erment. and the soverment may notconduct of sponsor this collecton, unless it display s acurrentlyv v

alid OMIS conteol mumber o i we Bl o pros ide sou wii this totee |his
collectivn Dits been assigned i OMH control number of 3060-01 26

FHE FORYGOING NOTTOL IS REQUIRED BY T1E PRIVACY ACTF OF 1974, 11 DI-STY.DECEMBER 31,1974, 51 8.0 SR2ate 3 AND THE PAPERW ORK
REDUCTION ACT OF 1995, 0 10413, OCTORER LI9SR, 441 5.0, 3507,



I ederasd Commumicanions Comntission Approncd o LN R
Wistimgton, 1Y ¢ 20334 S

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applicam
Fox Television Stations. Inc.

Mailing Address
5151 Wisconsin Avenue, N W,

City State or Country (if foreign address) Z1P Code
Washington District of Columbia 20016
Telephone Number (include area code) E-Mail Adcjrcs's (if available)
(202) 895-3088 mollyprafoxinc.com
Facility 1D Number Cail Sign .
54940 WRBW(TV)
[ Application for Construction Permit for New Station (X] Application for Assignment of License

[_] Application for Transfer of Control

a. Service Type: || AM D FM X TV [ ] Other (specify)

b. Community of License: | Citv State
Orlando FL
INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking authority
to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.FR.
Scction 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pactfic Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEO
Program. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the same market that
share at least one employee,

Guidelines for a Model EEO Program and a Model EEQ Program are attached.

NOTES Check appropriate box sign the certification befow and return to FCC

N Station employment unit will employ fewer than 3 full-time employees: therefore no wrilten program ts being submitted.

Strtionemployment unit wilt employ 3 or more full-time emplovees. Our Model EEO Program is attuched. (You must complete all
sections ol this form )

Feertify that the statements made herem are true. camplete. and correct 1o the best of my knowledee and behedl and are made in good
Lt

PSTuned Name of Respondent

‘ W Molly Pauker

"I ile N Date

Vice President 5) /l < /[3 )
[

WILLFVL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE ANDYOR IMPRISONMEN]
CUN CODETTTLE 1B, SECEION 1001). ANIYOR REVOUATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(US CODETHTE A7, SECTION 312003011, ANIYOR FORFEITURE (1S CODE. TR 47, SECTION 503).

[ GRS FERY

Yl e



GUIDELINES TO THE MODEL EFO PROGRAM

Ihe model EEQ program adopted by the Commission for construction permit applicants. assignees, and ransferees contiuins lve sections
designed 1o assist the applicant in establishing an effective EEQ program for its station. The specific elements which should be addressed
are as follows

I. GENERAL POLICY

The first scetion of the program should contain a statement by the applicant that it will attord equal emplovment opportunity in all
personnel actions without regard to race, color, religion. national origin or sex, and that it has adopted an IFEQO program which is designed
to fully utilize the skilis of qualified persons.

I RESPONSIBILITY FOR IMPLEMENTATION

Fhis seetion calls for the name (if known) and title of the official who will be designated by the applicant o have responsibility for
implementing the station’s progran.

i1 POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEO policy will be communicuted to employees and prospective
employees. The applicant’s program should indicate whether it: (a) intends to wtilize an emplovment application torm which contains a
notice informing job applicants that discrimination is prohibited and tha persons who belteve that they have been discriminated against
may notifyv appropriate governmental agencies; (b) will post a notice which informs job applicants and cmuptoyees that the applicant is an
equal opportunity employer and that they may notify appropriate governmental authoritics ifthey believe that they have been diseriminated
against; and (c) will seek 1he cooperation of labor unions. if represented at the station. in the implementation of its EECQ program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes 10
utilize in conveying its EEO policy (e.g., orientation materials, on-air announcements. station newslettery to emplovees and prospective
employees.

IV. RECRUITMENT

Vhe applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified job applicants. The
purpose of the Tisting 5 to assist the applicant in developing specialized referral sources o ensure wide dissemination of vacancy information

s ol apportunities occur. Sources which subsequently prove to be nonproductive should not be relicd on and new sources should be
satghl

V.RECRUFTMIENT ELECTION

Er BLO Rule requires broadeasters to seleet from twoapproaches how they will choose to ensure the suceess of their outreach. Specilicalls.
i onw option. broadeasters mins adopt two supplemental recruitment measures specilied in Section 732080 of the Commission s Rules,
Ao it seeond eption. broadeasters may forego the supplementa! recruitment measures and desivn their own broad and inclusive outreach
program. as Tong as they are able o demonstrate suceess e achicying broad outreach 1o all seaments of the community, mcluding
hutnoriies and femades, based apon an analvsis of the recrintment source. ruce., national ortein, and gender of applicants attracted by their
autreach cllorts. See 47 CFF R Section 73,2080,

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
[ GENERAL POLICY

TEwilh be aur palicy to provide cqual emploviment opportumity 1o all qualified individuals without regard to race, color, religion, rational
origin or ey i personnel actions including recruitment, evaluation, selection, promotion, compensation. training and termenation



I willalso be our policy o promote the realization of equal employment opportuniy through a positing coALAUING prozram al el
practices designed to ensure the full reatization of equal employment opportunity without regard o race. color, religion. national origim o

SN

Tomake this policy effective. and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Fqual Fmployment Opportunity Program which includes the following clements:

H. RESPONSIBILITY FOR IMPLEMENTATION

Name/Titte

General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also hc.the
responsibility of all persons making employment decisions with respect to the recruitment. evaluation, selection, |)r‘()m(lll(]lll.
compensation, training and termination of employees to ensure that our policy and program is adhered (o and that no person is
discriminated against in employment because of race. color, religion, national origin or sex.

1L POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilitics in
carrying out this policy, the following communication efforts will be made:

X The station's employment application forms will contain a notice informing prospective emplovees that discrimination because (?t‘
race. color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency it

they believe they have been the vietims of discrimination.

N Appropriate notices will be posted informing applicants and employees that the station is an Faual Oppertunity limpln}‘q and of
thew right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

X We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause,

| 1 Other (specify)

IV RECRUNTMENT

Lo cnsure that information concerning cach full-tinze vaciney s widely disseminated, we propose to use the Tollowing Iist of yecruitment
rees consistentwith the requirements of 47 CF.R. Section 73.2080:

National Black Media Coalition: NAACP: Hispanic Chamber of Commerce: Orlando National Organization
tor Wamen: Central Florida Association of Black Journalists & Broadcasters: ORBA Carcer Fair;
Flob Services of Florda: Profession:! 'mployment Network: Florida State Emplovment Service: Forida
PAGM University: Rollins College: Stetson Eniversity . Umversity of Florida: University of Central
CFlorida: Orlando Times: Orlando Sentine!.

VRECRUITMENT ELECTION
Please mdrcate which oprion the station will utilize Tor the next two years,

N Sopplemental Recrniment Measures (Option A) D Alternative Recruitment Option (Option 13)

OO stre gl s

At



FCOSNOTICE TOINDIVIIR ALSREQUIRED BY THE PRIVACY ACT AND FHE PAPERWORK REDUCHHON ACT

Phe TFCC s authanzed umder the Commumications Act of 1934, ax amended. o collect the persenal informuation we request il repont We sl ise e miormation von pron sk
fedetermme i1 the benelitreguested s consistent with the puablic interest 16 we belicve there nine he aviobation o potential violaton of 0 TCC st regalation, rule on order vour
tequiest niny b eeterred o the Federad, state o local agency respomsible tor Imvestigatmg, prosecating, enforcimg or implementing e st ke, teeulitian o onder In gt
wases, e indornidtion in yeur request iy be disclosed 1o the Departiment of Justice or a coart ar adiudicative body when (a) the 1FCC, or thy any emplovee ofthe 1O o1 o the
Usited States Goserment. s apanty (i proceeding hefore the body or has an interestin the proceeding In addivon, all information pros ided in this farm will be available or pulli,
pection Hoven owe i past due Jebt (o the fed
vther Jederal agencies andaar sour employer ta oflset vour salaey, IRS tax refund or other payments o colleet that debl Fhe FCC may alse provide this information o these agencies
tirough the niatching of computer records when authorized I vou do not provide the informsation requested on this repert e repore may be returned without action inoany been
taher upan 1t or its progessing may e delaved while a request is made o provide (he PSS INFOFMLON. Your response ts required 1 obtain e requested suthorits. We e
estimated that each respanse to this collection of information will average 1 hour Our estimate includees the time Lo read the instrisctions, ook throegh existing records, sather and
i required data, and actuaily complete and review the form or response. 16 yon have any comments on this estinate, or on how we v improse the collection and reduce the
hurden it causes s ou. please write the Federal Communications Commission. AMD-PERM, Faperwork Reduction Project (2060-01 200 Winhington, 13 ¢ 205540 We will alwe
Jecept b our cemments viz the tnteraetif vou seid them 1o jholeya fee gov Remember - vou are not required torespond o aeoliccnon o information sponsored by the Federal
sovernment. and the government iy nat conduct or sponsr this eollection. unless it displin a currently vaiid OMIE control number ot st we Tl (o provide sou with (his notive. This
vollection Bis been assigned s OMI control number of 3060-01 20

ral gevernment, any mlormation vou provide may also he disclosed 10 (he Department of reasurs T iancial Mamigement Seryviee.

NIEFOREGOINGNOTICE IS REGUIRED BY THE PRIVACY ACT OF 1974, L., 93-5379 DECEMBER 31 1974, 8 UNCS3200e) 30, ANIFTHE PAPYRWORK
REDUCTION ACT OF 1995, P11, 10413, OCTOBER 1, 1995, 44 U S0 3507,

[ Y



ederal Commumnications Comimission Appros s O
Washimeton, 1Y (0 20354 ISR

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applicam

Fox Television Stations. Inc.
Mailing Address
3151 Wisconsin Avenue, N.W,
City State or Country (if foreign address) Z1P Codc
Washington District of Columbia 20016
Telephone Number (include area code) E-Mail Address (if available)
{202) 8935-3088 mollvp‘@foxinc.com -
Faciliy 1D Number Call Sign
H8886 KUTP(TV)
L Application for Construction Permit for New Station [(X] Application for Assignment of License
[ ] Application for Transfer of Control
a. ServiceType: [ ]AM [ JFM X TV [ ] Other (specify)
h. Community of license: City State
Phoenix AZ
INSTRUCTIONS

Applicants secking authority to construct a new commercial, noncommercial or international broadcast station, applicants sceking authority
to obtam assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
Irom discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.F.R.
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Astans
or Pacific Istanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEQ
Program. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the same market that
share at Teast one emplovee,

Guidelines for a Model EEQ Program and a Model EEQ Program are attached.
SO Chedk appropriate box. sien the certification bebow and relurn to FCC:
N Stanon cmplovment unit will cmplov lewer than 5 full-time emiployees: therefore no written program is being submitted.

Statien mplosment unit wili employ s ar more tull-time emplovees. Our Medel EEO Program is attached. (You must complete all
sedtan o this orm )

Povttify that the statements made herein are truc, complete, and correct 1o the best of my knowledge and beliet, and are made in vood
L

é:i'[:m»_(-l—u; I; ! ;L/!-T’M/‘/ " Nume of Respendent
‘- X ' aw\.._ Molly Pauker

Fitle o

\]i{. President e /7{// I /0 O

WHTTUTTALSE S TATEMENTS ONCTHIS FORM ARE PUNISTABIE BY FINE AND/OR INMPRISONMIEN |
(05 CODETHTE T8 SECTION 1001, AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRIICTION PERM!
(LS CODEDTEII7, SECTION 31260011, ANDOR FORFEITURL (1S CODELTITLE 47, SECTION 503)

[0 sy



GUIDELINES TO THE MODEL FEOQ PROGRAM

The mode! EEO program adopted by the Commission for construction permit applicants, assignecs, and transferees contains five sections
designed to assistthe applicant in establishing an effective LEO program for its station. Fhe specific elements which sheuld be addressed
are as follows: -

I. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford cqual employment opportunity in all
personnel actions without regard to race, color, religion. national origin or sex, and that it has adopted an LEO program which is designed
to fully utilize the skills of qualified persons.

1. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known ) and title of the official who will be designated by the applicant to have responsibility for
implementing the station’s program.

[TL POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEQ policy will be communicated to employvees and prospective
employees. The applicant’s program should indicate whether it: (a) intends to utilize an employment application form which contains a
notice informviny job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against
may notify appropriate governmental agencies; (h) will post a notice which informs job applicants and employvees that the applicant is an
cquat opportunity employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated
aganst; and {c) will seek the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it propases 1o

utihize in conveying its EEO policy (e.g.. orientation materials, on-air announcements, station newsletter) to employees and prospective
employees.

IV. RECRUITMENT

Fhe applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified job applicants. The
purpose of the fisting is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information

as job opportunities occur. Sources which subsequently prove to be nonproductive should not be relied on and new sources should be
soeh.

ViRECRUITMENT ELECTION

Our 1O Rule requires brogdeasters to select from two approaches how they will choose to ensure the suceess of their outreach. Specifical .
s ane opion. broadeasters may adopt two supplemental recraitnrent measures specified in Section 732080 of the Commission’s Rules,
easecondoption, broadeasters may forego the supplemental recruitment measures and design their own broad and mclusive outreach
Progrant s long as they e able o demonstrate stceess in achieving bread outreach to all segments of the community. including
mmarites wd females, based upon an anaiyvsis ol the recraitment source. race. national origin, and gender ol apphicants attracted by their
adtreich ctforts, See 47 C IR Section 73.2080.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

L GENERAL POLICY

It will be our policy to provide equal employment oppertunity to all quatificd individuals without regard to race, color. religion, national
orivin or sex in all personnel actions including recruitment, cvaluation, selection, promoltion, compensation, training and {ermination.



fowall also de our policy 1o promote the realization of equal employment opportunits through a positivg. Ot Progrim ol vl
practices designed to ensare the full realizatton of equal emplovinent opportunity without regard to race. color, religion. national vrigin o

SUNL

Tomake ths policy eftective, and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Emplosment Opportunity Program which includes the following elements:

H. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title
General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. 1t will also ht"ﬂlt
responsibility of all persons making emplovment decisions with respect to the recruitment. evaluation, sclection, pl‘(lm()tlm.h
compensation, training aad termination of employ ees to ensure that our poliey and program is adhered o and that i person i
discriminated against in employment becausc of race, color, religion. national origin ar sex.

HL POLICY DISSEMINATION

To assure that all members of the staf are cognizant of our equal emploviment opportunity policy and their individuat responsibilities in
carrying out this policy, the following communication efforts will be made:

(X The station’s employment application forms will contain a notice informing prospective emplosees that discrimination because o1
race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency il

they believe they have been the victims of discrimination.

(X Appropriate notices will be posted informing applicants and employees that the station is an Fquzl Opportunity ]'.111p10'\x-’r and o
their right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

(X we will seck the cooperation of unions, if represented at the station. to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

] Other (specify)

IV. RECRUI'TMENT

Ferensure ot miormuation concernme each fill-thme vacaney s widels disseminated. we propose to use the tollowing list of recrusttiment

sourees consistent with the requirements of 17 C 1R Section 73 2080

CSee beaiabi I,

VIRECRUITMENT FLECTION
Please indreate which opaion the station will wtilize for the nest (wo e,
NESupplementa] Recruitnrent Measures (Option A) i Allernative Recruitment Option (Option B}

PO 2 At -
Ml



FCONOUICE TOINIIVIDU ATS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDLUCTION ACT]

Fhe FOC s amthorized uoder the Communications Act of 1934, as amended. o colleet the personal infonmation we request s this report W sl ise the information sou pros il
todetermme i the henelit requestied s consistent with the pebiic sterest 1 we believe there may be a viokation or potential vioktion ot 1 CU stitote, teeulation. e oe order, vout
request mity be referred to the Pederal, state or local ageney responsible for investigatng, proseeuting. enforcing or implementing (he stinate, rule. regulation or order T certam
watses. the infnmation in your reguest may be disclosed o the Department ef Justice or a court er adjudicative budy when (ad the 1CC o (b any emplosee ol the 1 or @) the
Uiited States Government. is a party b proceeding betore the body or has animerest in the proceeding. In addition, alt nformation pros wed in this formvaitl be anailable tor puhl
mspection THvou o i past due debt o the feders) government. any mivrmation sau pravide may also be disclosed 1o the Department of Treasany Financial Management se e,
atler federal aeenaes andror your employer to oftset vour salary, IRS tax refund or otiier payiments o colleet thatdebt The FCC may alse provide this information o these woencies
ihrough the madching of computer records when authorized. 1t vou do not provide the infermation requested on this report. the report may be returned without action has ing been
Laken upon it ot 1ts processing niy be delaved while a request is made to provide the missing information. Your response is required 1o obtain the requested authority We luse
estimated that cach response to this cotlection of information will average ¢ hour, Our estimate mctudes the time to read the instructions, Jook throuph existing records. gather and
it requined data,and actuabh complete and review the form or cesponse. 1you have any commeats on this estimite, or on how we can improse the collection and reduce the
hurden eases vou, please write the Federal Commmsications Commission, AMD-PERM. Paperwork Reduction Praject {3060-01 201, Washington, 13 C 20554 We will alse
Aceeplyaur comiments via e Inemet it vou send them 1o jboley of e pov, Remember - you are not required o respond (03 collecton of information sponsored by the Fedurad
cosermentamd the government mas notconduct or sponsor this collection. unless it displays acarrently vatid QM control number or 1w il o provide souwith this notiee This
colleetion hus boen assigned at ONMB controd numher of 3060201 20

THEFOREGOINGNOTICE INREQUIRED BY THE PRIVACY ACEOF 1974, P 493-579, DECEMBER 31,1974, 8 U SO OS82 H3L AND TILE PAPERWORK
REDUCTION ACT OF 1993, L. 14-13. OCTORER 1, 1995, 44 U S.0.3507.



FCC Form 396-A
KUTP({TV)
Exhibit 1

Media Advertisements

Arizona Informant Newspaper
Arnizona Republic

Asian Market Ttmes
Electronic Media

Prensa Hispana

TV y Mas

Educational Institutions

Academy of Radio & Television
Arizona Art Institute

Arizona State University

Art Institute of Phoenix

DeVry Institute of Technology
Gilendale Community College
Theb Tech Institute

Paradise Valley Community
Phoemis Art Instilute

Phocnix Community College
Seottsdale Commumity Colicge
University of Arizona

Brigham Young University
Columbia Business School
Muankato State University
Mississipm

Syracuse University

University of California. Berkley

W0 0 S8 Pagc lof 2



FCC Form 396-A
KUTP(TV)
Exhibit |

Minority and Women's Oreanizations

Astan American Journalists Association
International Radio & Television Society
National Association of Black Journalists
National Association of Hispanic Journalists
NAACP

American Women in Radio & Television (Phoenix Chapter)
Arizona DES

Center for New Directions

Chicanos Por La Causa

Phoenix Indian Center

Women in Communications

USR] TR PR ERENIRY Pagc 2o0f 2



I ederal Communicationy Comnissnm Appron cd e O8I
-~ M ATE
Washington 1) € 20534 Tt 2

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applicant

l'ox Television Stations. Inc.
Mailing Address

5151 Wisconsin Avenue. N.W.

City State or Country (if foreign address) Z1P Cade
Washington District of Coluimbia 20016
Telephone Number (include area code) E-Mail Address {if availablc)
(202) 895-3088 mollyp@foxine.com
Facitity [ID Number Cali Sign )
69619 KBHK-TV
__| Application for Construction Permit tor New Station X] Application for Assicnment of License

i Application for Transter of Control

a. ServiceType:  _ JAM [ JFM X TV [ ] Other (specify)

b. Communrity of License: | City ) State
San Francisco CA
INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station. applicants seeking authority
to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persens and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.F.R.
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time emplovees must establish a
program designed to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific Islanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEO
Program. For purposes of this form, a station employment untt is a station or a group of commonly owned stations in the same market that
share at least one emplovee.

Guidelines for a Model FEQ Program and a Model EEQ Program are attached.
NOE Chieek appropriate hos, sign the certification below and return o FCC:
N Stion cmployment unit will emplov fewer than 3 fuil-time emplovees: therefore no written progriom is heang submitied

Station emplovirent anit will cimploy 3 or maere full-time emplovees. Our Maodel FI1O Program is attached. (You must complete all
sections of thes torm

Feertity thal the statements made herem are true. complete, and carrect to the best of mv knowledge and beliet, and are made in good
th

;_u;,:_,|wL| P Name of Respondent
| W A fan Molly Pauker
g

Clitle

! [ate
P Vice President ? / 13 /OC)

WILLFUL TALSE SEATEMENTS ON TTHS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(S CODETHLE I8 SECTION T00H, ANDAOR REVOCATION OF ANY STAT JON LICENSE OR CONSTRUCTION PERMIT
CUSCODEUTTEL 47 SECTION 312000 1), ANDIOR FORFEITURE (LIS CODE T A7 SECTIGN 303)

Togan
Apgl e



GUIDELINES TO THE MODEL EEO PROGRAM

Fhe model 12RO program adopted by the Commission for construction permit applicants, assignees, and transierees contains [ive sections
desizned to assist the appheant i establisiing an effective EEQ program for its station. The specific elements which should be addressed
are as follows:

l. GENERAL POLICY

Fhe first section of the program should contain a statement by the applicant that it will afford equal employment apportunity in ali
personnel actions without regard to race, color, religion. national origin or sex, and that it has adopted an EEQ program which is desianed
to fulby utilize the skills of qualified persons.

TL RESPONSIBILITY FOR IMPLEMENTATION

Fhis section calls for the name (i known) and title of the official who will be designated by the applicant to have responsibiiiny tor
implementing the station’s prouram.

HIL POLICY DISSEMINATION

I'he purpose of this section is to disclose the manner in which the station’s EEOQ policy will be communicated 1o emplovees and prospective
emplovees. The applicant’s program should indicate whether it: (a) intends to utilize an employment application torm which contains a
notice informing job applicants that discrimination is prohibited and that*persons who believe that they have been discriminated azainst
may notify appropriate zovernmental agencies: {(b) will post a notice which informs job applicants and emplovees that the applicant is an
equal opportunity emplover and that they may notify appropriate governmental authorities if they believe that they have been diseriminated
agamst;and (¢ will seek the cooperation of 1abor unions, if represented at the station, in the implementation of its FEQ program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to
utilize in conveying its EEO policy (e.g.. orientation materials, on-air announcements, station newsletter) to employees and prospective
cmployees.

IV. RECRUITMENT

Fhe appheant should specity the recruitment sources and other techniques it proposes to use to attract qualified job applicants. The
purpose ol the listing is Lo assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information
as job opportunities oceur. Sources which subseguently prove to be nonproductive should not be relicd on and new sources should be
sotreht

VIRECRUITMENT LELECTION

O L0 Rude requires hroadeaster s toseleet from b o approaches how they will choose to ensure the success ol their outreach. specifical iy,
ene ophirs braadeasters may adopt twa supplemeental recruttment measures specified in Section 73.2080 of the Cammission s Rules
Veasecend optionsbroadoasters men foreeo the supplemental recruitment measures and design their own broad and inclusive outreach
proarant s fone as ey are able o demonstrate suceess machivving broad outreach to all seements of the communits, including
mnorites and fensiles, ased npon an analysis of the recruitiment souree, race. national orrgin, and gender of applicants attracted by ther

cmtreach eflorts. Sec 47 0 1 R Section 732080

MODEL FQUAL FMPLOYMENT OPPORTUNITY PROGRAM
I GENERAL POLICY

Il be oar podicy to provide equal employment opportenity 1o all qualified individuals without regard 1o race. color, religion, national
origan on e all persennet actions including recruitment, evaluation, selection, promotion. compensation, trunmg and termmanon



il alse be owr poliey to promate the realization of equal emplovinent opportunits thy ough i positise. continuing program of specitic
practices designed to ensure the tull realization of equal employment opportunity without recard to race. color, religian, national origin or

SUNL

lomake this policy effective, and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission. we
have adopted an Equal Emplovment Opportunity Program which includes the {ollowing clements:

IL RESPONSIBILITY FOR IMPLEMENTATION

Name/Title

General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also be the
responsibility of all persons making employment decisions with respect to the recruitment, evaluation, sclection, promotion,
compensation, training and termination of employees to ensure that our policy and program is adhered to and that no person is
discriminated against in employment beeause of race, color. religion, national origin or sex.

L POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:

X The station's emploxment application forms will contain a notice informing prospective employees that discrimination because of
race. color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency if
they believe they have been the victims of discrimination.

1A Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of
thetr right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

(XI  We will scek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

[

Other {specify)

N RECRUTTMENT

Frensare thatimtermation concerning cach fuell-time vacaney is widety disseminated, we propose ta use the following, list ot recruitment
wrees vonsistent with the requirements of 47 C R Section 73,2080

See bxdvhin 1

V.RECRUITMENT ELECTION
Pleise indicare wliich option the station will wtilize for the next LW years.

NI supplemental Reeraitment Measures {Option A} [ ] Alternative Recruitment Option (Option 13)

e 3un-A P
At g




FCONOTECE 1O INDIVIDE ALS REQUIRED BY VHE PRIVACY ACT AND THE PAPERWORK RYDUC TTON AC)

Phe TCC I authonzed under U Conmunieations Act ol 1934, as amended. t colicet the personal infonnation we request in this report We will use the mtomation s oo prosade
tor determine it the benefit requested is consistent with the public imerest. 1w bekieve there may be 2 viofation or potential violation of 4 1 €O statute, regulaton, rule oe onder vous
teuest s be reterred 1o the Federal state or Togal ageney responsible for ivestigating, prosecuting, entoreing or implementing the stuete, rule, regulation of order T certa
cises, the mlormation m your request may be disclosed to the Department of Justice or a court or adjiudicative body when (a) the FCC o (b any employee ot the 1O, or o the
United States Camvernment. s a party o proveeding helore the body or has an interest in U proceeding Inaddition, all information provided inthis formoall be anarlable tor public
spction TEvon e a past due debt (o 1he federal govermment. any infosmistion vou provide may also be disclosed 1o the Drepartiment ot Preasury Financiai Management Seivice,
ether federal ageacies andior your enployer t oflset vour salary, TRS tax relund or other pavments ta collect that debl. The FCC nuny alse provide this intormation e wese agencics
through the marching o compater records when authorized 1 you do not provide the information requested on this report, the report s be returned swathout action hiving been
Gken upon it on s processing mas be delayed while a reguest is made b provide te missing information, Your respansy is required o obtam the requested authorits We lune
estimated that cach response W this collection of information will average | hour Chr estimate includes the time to read the instructivas., ook through existing records. gather and
mintain required data and actually complete and review the form or response. 1 vou have any comments on this cstimate, of on how we can improve the collection and reduce the
burden it causes you. please write the Federal Communications Commission, AMD-PERM. Paperwork Reduction Project (3060-01 201 Washington, D C 205535 We will afse
fceept your contments via the Interaet if you send them o jhobes @ fec.gov Remember - vou are not required 1o respond 1 collection of mformation sponsored by e Federa?

povernment and the govermment nxay not conduet ar sponsor this collection. unltess it displays a carrently valid OMB control number o ifwe ikt provide souwith tis notice This
colieetion has been assigned an OMB control pumber of 3o60-0120

THE FOREGOING NOTECE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.1, 93-579, DECEMBER 31, 1974, § US.C.332a(¢)(3), AND THE PAPERWORK
REDUCTION ACT OF 1995, P1, 104-13, OCTOBER 1, 1995, 44 UN.C. 3507,



Media Advertisements

Asian Week

Chinese Daily Newspaper

Chinese Times

The Post

Sun Reporter

El Mensajero

Tiempo Latino

San Francisco Chronicle/Examiner

Educational Institutions

California State - Hayward

Chabot College

City College of San Francisco
College of Alameda

College of San Mateo

Crolden Gate University

Holv Names College

Laney Coliege

Merritt College

Mission Language:Vocational School
Oukland Chinese Community College
Peralta Coliege

St Mary's College

San Francisco State University

San Jose Stare University

University of Californmia

University of San Francisco

Wl 6ur DS

Page 1 of 3

FCC Form 396-A
KBHK-TV
Exhibit |



Minority and Women's Organizations

Arnba Juntos

Asian American Journalist Association
Asian Busmess League

Asian, Inc.

Asian Neighborhood Design

Asian Resource Center

Asian Women's Resource Center
Asians for Job Opportunities

American Women in Radio & Television
Bay Area Black Media Coalition
Broadcast Skills Bank

Chinese Chamber of Commerce
Chinese for Affirmative Action
Chinese Newcomers Service

East Bay Vietnamese Association
FACA

Fil-Am Employment & Training Center
Filipino Chamber of Commerce
Filipino Resource Center

Iilipinos for Aftirmative Action
Hispanmie Medma Group

Fapanese America Citizens |eague
fapanese Commumty Youth Council
Korcan community Services Center

La Raza information Center

Latmaos in Communications

Mission Hirng Hall

NAACP

Nationa! Asian American Telecom Association
Victnamese Chamber of Commeree

WAl i e S A Page 2 of 3

FCC Form 396-A
KBHK-TV
Exhibit |



Alumnae Resources

Bay Area ST AR.

Califomia Broadcasters Association
Community Career Education Center
Employment Development Department
Experience Unlimited

Family School/Independent Living Skills
Forty Plus of Northern California
Goodwill Placement Center

Jewish vocational Services

Job Club/Department of Rehabilitation
Jobs Consortium

Media Alliance

Mcdia Line

NAB Job Hotline

NATPE Job Hot Line

Private Industry Coungil

PROMAX

Pronet

South ol Market Bimployment Center
Lelevison Burcau of Adverusing
Veterans Assistance Center
Workability [11

Young Community Developers

WA e s1 Page 3ol 3
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Federal Commucaions Commissun Appresad mo o
Woanhineton, 1) 0 20539 AL |

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applicant

Fox Television Stations. Inc.
Mailing Address

3151 Wisconsin Avenue, N.W.

City State or Country (if foreign address) ZIP Code
Washington District of Columbia 20016
Telephone Number (include area code) E-Mail A_Vddres_s (if available)
{202) 893-3088 mollypiafoxine.com
Facility ID Number Call Sign )
60552 WLITB{TV)
[ 1 Application for Construction Permit for New Station X] Application for Assignment of License

T ] Application for Transfer of Contral

a. Service Tvpe: [T AM E FM  [X] TV [ ] Other (specify)

[
b. Community of License: | City State
Baltimore MD
INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking authority
to obtain assignment of the construction permit or license of such a station, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain
from discrimination in employment and related benefits on the basis of race. color, religion, national origin or sex. See 47 C.FR.
Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program destgned to assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacifie Islanders, American Indians or Alaskan Natives arid Hispanics). This ts submitted to the Commission as the Model EEQ
Program. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the same market that

share at feast one emplovee,
Guidelines for a Model EFOQ Program and a Moedel EEO Program are attached.
NOE S Cheek appropriate bos, siun the certification helow and return to 17CC
N stanon emplosment unit wil cinpioy fewer than S full-time emplovees; therefore no written program ts bemg submitted.

v St employment unit well emplos 3 or more tull-time amployees, Our Model 1O Prograny is attached. (You must complete all
section s od this fomm

Feertih that the statements imade herein are o, complete, and correct 1o the best of my knowledge and beliell and are nade i good
laithy,

Sisned . : Name of Respondent
‘ Wi Ay A "ﬂ—&f»k_f—-’} Molly Pauker
Critle b ' Date
L\"icc President () 5] j c i)
A / J
WIHTEUL FALSE STATEMENES ON THIS FORM ARE PUNISHABLE BY FINE ANDYOR IMPRISONMENT

(S CORECTITE I8 SECHON 10011, ANDIOR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMI
S CODE AT 47 SECTION 31200 1)), ANDAOR FORFETTURE (1.8 CODEL TITLE 47, SECTION 503),

|06 AtHe
Vpot e



GUIDELINES TO THE MODEL EEO PROGRANM

Fhe model EEG program adopted by the Commission for construction permit applicants, asstanees. and transierees contins live sections
designed 1o assist the applicant in establishing an effective EEO program for its station. The specific elements which should be addressed
arg as follows:

[. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal emplovment opportunity in all
personnel actions without regard to race. color, religion, national origin or sex. and that it has adopted an FEO program which is designed
Lo fully utilize the skills of qualified persons.

[l RESPONSIBILITY FOR IMPLEMENTATION

s section calls for the name G known) and title of the official who will be designated b the apphicant to have responsibility for
implementing the station’s program.

[H. POLICY DISSEMINATION

Fhe purpose of this section is to disctose the manner in which the station’s EEO policy will be communicated 1o employees and prospective
employees. The applicant’s program should indicate whether it: (a) intends to utilize an empioyment application form which contains o
notice informing job applicants that diserimination is prohibited and that persons who believe that they have been discriminated against
may notily appropriate governmental agencies: (b) will post a notice which informs job applicants and employees that the applicant is an
cqual opportunity employer and that they may notify appropriate governmental authorities if thev believe that they have been discriminated
against: and (¢} will seek the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in
the wnclusion ol nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes 1o
utilize in conveying its EEO policy (e.g.. orientation materials, on-air announcements, station newsletter) to employees and prospective
cemployees.

IV. RECRUITMENT

he applicant should specify the recruitment sources and other technigues it proposes to use 1o attract qualified job applicants. The
purpose of the listing is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacaney information
a5 Job apportinities oceur: Sources which subsequently prove to be nonproductive should not be relied on and new sources should be
sotreit

VRECRUTTMENT FLECTION

Cur RO Rale requires broadeasiers to seleet rom twoapproaches hiow they will choose o ensure the sueeess ol their outreach. Specitically,
s one option broadcisters may adopt two supplemental recruitment measures specified in Section 73,2080 of the Commission s Rules.
Anarsecond aption, broadeasters may forego the supplementa recruitment measures and design their onwn broad and inclusive outreach
Prostant s bonge as they e able o demonstrate saceess moachicving broad outreach o all segments of the community. including
minorivies and females. bised upen al atalysis of e recrbment source, race, national ortgin. and gender of apphcants attracred by their
vatreach efforts See 47 O 1 R Section 73,2080

MODEL FQUAL EMPLOYMENT OPPORTUNITY PROGRAM
L GENFRAL POLICY

fowill b our pohicy to provide equal employment opportusity to all qualified individuals without recard to rice, color, retigron, nationa!
orjgat or sesn all personnel actions including recruitment. evaluation, seiection, promotion . compensation, raining and lermination.



IEwill also be vur policy 1o promote the reattzation of equal emplovment opportunty through a positve, continruing program ol specttic
practices designed to ensure the fult realization of equal employment opportunity without regard to race. color, rehgion, natonal orizin or

SCNL

lomake this policy eftective, and to gnsure conformance with the Rules and Regulations of the Federal Communications Commission. s
have adopted an Equal Emplosment Opportunity Program which includes the following elements:

li. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title
General Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. 1t will alse be the
vesponsibility of all persons making employment decisions with respect to the recruitment, evaluation, selection, promaotion.
compensation, training and termination of emplovees to ensure that our policy and program is adliered to and that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

HIL POLICY DISSEMINATION

fo assure that all members of the staft are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy. the following communication efforts will be made:

X The station’s emplovinent application forms will contain a notice informing prospective employees that discrimination because of
vace, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency if

they believe they have been the victims of discrimination.

‘X Appropriate notices will be posted intorming applicants and employees that the station is an Equal Opportunity Employer and of
their right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination,

X We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

] Other (specify)

IV RECRUTTMENT

Forensure thatimtormation concerning cach tull-time vacaney s widely disseminated, we propose 1o use the following Hst of recruitinent
setdres cansistent with the requirements of 47 C 1R, Section 73,2080

CNee bshibie 1

VRECRUFFMENT FLECTION
Please mdicate which option the station wit) utilize for the next two Vears,

Nisupplemental Recruinnent Measures (Option A) |1 Alternative Reeruitment Option {Option 1B}

AL LR NN TIIT
Al e




FCONOVICE FOINDIVIDU ALS REQUIRED BY THE PRIVACY ACT AND THE PATERWOIRK REDUCTEON AC

P 1CC 35 anthorized under the Communications Act of 1934, as amended. o cotlect the personal infarmation we cequest in this reporl We sall use the mformaten s o proside
e sdetermine if the benefitrequested is consistent with the public interest 11 we believe there may be a violation ar potential vielation of 4 18 sttt regulaton, rale or order vour
fequest mas be reterred (o the Federal, state or local agency responsible for investigating, prosecuting. enforging or implementing the statute. role, resnlaton or onder T vertan
vires, the information i yoor request may e disclosed 1o the Department of Justice or a court or adjudieative bedy when ad the FCC. or (b) iy emplovee ol the 1L ar (o) 1he
Uinited States Government. is a party 1o a proceeding before the hody or s an interest in the proceeding. I addition. all mformation provided i this form salbbe available tor puhbe
mspection 1 vou owe i past duce debi o the federal government, any information you provide may alse be disclosed 1o the Depariment of Trewsury Financal Management Service
other federal agencies andfor your emplayer 1o otfset vour salary, RS i refund or other payments o colteet that deb. The ['CC may also prosade this information o these ageneies
through the matching ol comprter records when authorized. B you do not provide the information requested om this report, the report mas be retarsed withoutaction has g been
takern upon i or its processing may be delaved while a request is made W provide the missing infermition. Your response is required b obtain the requested autharitn We hase
estimarted that cach response o this collection of information will average | hour Our estimate includes the time 1o read the instructions. look thraugh existing records. gather and
maintain required data, and actually complete and review the form or response. 1£you have any comments on this estinttte, or on how we can improwve the collection and reduve the
burden it causes you. please write the Federal Communications Commission, AMD-PERM, Paperwork Reduction Projecs (106001 201, Washinpton, 1. C 20854, We will alw
aeeept your comments vi the Tnternet if you send them 1o jboley-efee gov. Remember - vou are not sequired W respond Lo a collection of foformation spornsored by the ederal
governmentand the government may not condugt or sponsor this cotlection. unless it dispiays a currently valid OMB control number or 11 we Gl to pros ide you with ths nonee: This
collection has been asigned an OMB control number ol 306061240

HIEFOREGOINGNOTHCE IS REQUIRED BY THE PRINVACY ACT OF 1974, P, 93-579, DECEMBER 31, 1974, 8 US.0. 852000031, AND THE PAPERWORK
REDUCTION ACTOF 1995, 1. 104-13, OCTOBER 1, 1995, 44 U.S.C, 3507,




FCC Form 390-A
WUTB(TV)
Exhibit 1

Media Advertisements

Baltimore Sun

Broadcasting & Cable Magazine

Electronic Media

Entertainment Employment Journal

MDCD Broadcasters Job Bank Newsletter ;

Educational Institutions

Howard University

University of Maryland
University of Baltimore

Johns Hopkins University
George Washington University
Georgetown University
American University

Catholie University

Fovola University

A R0 0 NEA Pagc ] 0[. 2



FCC Form 390-A
WUTB(TV)
Exhibit |

Minority and Women's Organizations

Foundation for Minonty Interests in Media
National Black Coalition

National Association of Hispanic Journalists
Native American Journalists Association
National Association of Black Journalists
State of Maryland Vocational Rehabilitation
Broadcast Media Placement

Asian American Journalist Association
Veterans Adminmistration

Federation of Hispanic Organizations ot Baltimore
American Women in Radio & Television

Other

Maryland Department of Employment Training

Mavor's Oflice of Manpower

National Assocation of Broadeasters Employment Cleaninghouse
MDD Broadeasters Association

VRIS 0 N A Pag,c 2 Of 2



Federal Commumications Commission Mpptoved by OA TR
Sashimeton, D 2085y REIUREER

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

l.egal Name of the Applicant

Fox Television Stations, Inc.
Mailing Address

5131 Wisconsin Avenue. N.W.

Ciy State or Country (if foreign address) Z1P Code
Washington District of Columbia 20016
Telephone Number (include area code) E-Mait Address (if available)
{202) §895-3088 mollvprafoxine.com

Facility 11 Number Call Sign

74167 IWWOR-TV
_ | Application for Construction Permit for New Station X] Application for Assignment of License

] Application for Transfer of Control

a Service Type: [_JAM  [JFM  [XI TV ] Other (specify)

h. Community of License: | City State
Secaucus NI
INSTRUCTIONS

Applicants seeking authority to construct a new commercial. noncommercial or international broadeast station, applicants secking authorits
to obtain assignment of the construction permit or license of such a station, and applicants secking autharity to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all quaiified persons and to refrain
from discrimination in employment and related benefits on the basis of race, color, religion, national origin or sex. See 47 C.F.R.
section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time employees must establish a
program designed Lo assure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic origin, Asians
or Pacific [slanders, American Indians or Alaskan Natives and Hispanics). This is submitted to the Commission as the Model EEQ
Program. Ior purposes of this form, a station employment unit is a station or a group of commonly owned stations in the same market that
share at feast one emplovee.

Guidelines for a Model FEO Program and a Model EEQ Program are attached.
SO Clhieck approprisie box, sign the certification below and return 1o FCC
N Stnon emploviient unit will cmploy feweer than 3 full-nme emplovees: theretore no written prograum is being submitted,

Stttian emploviment unitwill eniplin 5 or moere fili-tme employees. Our Mode! EEO Program is attached. {You must complete all
seviiones af this form )

Feertihy that the statements made herein are true, complete. and correet to the best ol my knowledge and behiel, and are made i good
it

FSiened , ) : Name ol Respondent

! YA L ‘ O 400 Molly Pauker

e ! ate e | { .

!\"icc President !/ {5 | oo -

WHEFEL FALSE STATEMENES ONCHUS FORM ARE PUNISHABLE BY FINE ANHOR IMPRISONMENT
S CODECTIHTT R IRCSECTION 100D, ANTFOR REVOCATION OF ANY S TAION LICENSE OR CONSTRUCTION PERNIT
CHSCODE TR A7, SECTION 312000 1), ANIDFOR FORFITEURE (LLS. CODEL TTLLE 37, SECTION 503)

JOf A Y
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GUIDELINES TO THE MODEL EEO PROGRAM

e model EEO program adopted by the Commission for construction permit applicants, assignees. and transferees comtains five sections
designed to assist the applicant in establishing an effective EEO program for its station. The specific clements which should be addressed
are as follows;

. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal emplovment opportumty in all
personnel actions without regard to race. color, religion. national origin or sex. and that it has adopted an 1'FO program which is designed
to fully utilize the skills of qualified persons.

[ RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known} and title of the official who will be designated by the appiicant o have responsibiliny tor
implementing the station’s program.

L POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and prospective
employees. The applicant’s program should indicate whether it: (a) intends to utilize an employment application form which contains a
notice mtorming job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against
may notily appropriate governmental agencies: (b) will post a notice which informs job applicants and emplovees that the applicant is an
equal opportunity employer and that they may notify appropriate governmental authorities if they believe that they have been diseriminated
against; and (c) will seck the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in
the inclusion of nondiscrimination provisions in union contracts. The applicant should afso set forth any other methods it proposes to
utilize in conveying its EEQ policy (e.g., orientation materials, on-air announcements, station newsleticr) to employees and prospective
employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified job applicants. The
purpose of the hsting is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy information
s Job opportunities oceur. Sources which subsequently prove to be nonproductive should not be relicd on and new sources should be
soelat,

Vo RECRUTTMENT FEECTION

Sy 1O Rule requires broadeasters toseleet from two approaches how they will choose to ensure the success of their outreach. Specitically.
s ane option. broadeiasters may adopt two supplemental recruitment measures specified in Section 73 2080 of the Commission”™s Rules
A aeseeond option, broadeasters may forevo the supplemental recruitment measures and design their own broad and inclusive outreach
progranm. as done as thes are able to demonsirate sueeess inachieving broad outreach o all secements of the communits, including
mmorities and females, based upen ananalysis of the recruitment source, race, nationg! origin. and gender of gpplicants attracted by their
cutreach ellerls, See d7 C F R, Section 73,2080,

MOGDEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

L GENERAL POLICY

it will be o pohiey to provide equal employment opportunity to ail qualified mdividuals without repard 1o race, color, religion, national
erigim or sex i all personnel actions including recruitment, evaluation, selection, promotion, compensation, traintng and termmil ion

vl ey



vl alse e our policy 10 promote the realization of equal employment oppottenity through a positise, continuing progeant of speciiic
practices designed to ensure the full reatization of equal emplovment opportunity withowt regard to race. color, religion, national origim o

SN

Tomake this palicy eflective, and to ensure conformance with the Rules and Regulations of the Federal Communications Caommission. we
have adopted an Equal Employment Opportunity Program which includes the fotlowing clements:

1. RESPONSIBILITY FOR IMPLEMENTATION

Name/Title
Cieneral Manager

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. 1t will also be the
responsibifity of all persons making employment decisions with respect to the recruitment, evatuation. selection, promotion.
compensation, training and termination of employees to ensure that our policy and program is adhered to and that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

HI POLICY DISSEMINATION

To assure that all members of the staft are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:

‘X The station’s emplovment apptication forms will contain a notice informing prospective emplovees that diserimination because off
race. color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency it

they believe they have been the victims of discrimination.

N Appropriate notices will be posted informing applicants and emplo;ees that the station is an Equal Opportunity Employer and of
their right to notify an appropriate local, State or Federat agency if they believe they have been the victims of discrimination.

[X]  We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all union contracts
will contain a nondiscrimination clause.

C 1 Other (specify)

IV, RECRUFTMENT

Forensure that imformation concerning cach full-ime vacaney is widely disseninated, we propose to use the following Iist ol cecruitment
monrces consistent with the requirements of 47 C 1R Section 73.2080:

Psee Pxhibit |,

V RECRUITMENT ELECTION
Please mdicate which option the statton will utilize for the nest two vears.

NI Supplemental Recruitment Measures (Option A} | Alternative Recruitment Ontion (Option B}



FCONOTICE TO INDIVIDU ALS REQUERED BY THE PRIVACY ACT AND THE PAPERWORK REBUCTTON AC]

Fhe OO s antharized under the Communications Actof 134, as merded. 1o collect the personal mioarmation we requostin this repere W wethwse the mtormtion son provad
trdetermine i benetit requested s consistent with the public interest 1we believe there may e sielaton of poteatial yiolition of 1 ECC sltute, regalaton rule o onder souy
regquest iy e relerted 1o the Federal, state or logal ageney respansible for imvestiganng, prosecuung, enforcing or implementing t ~tate, rale, repalaton o onder D certa

vanea, The intermation 1y our reauest may be disciosed to the Department of Justice or 3 court or adjudicative body when ¢ the FCU or ehyany amplosee of the oo o tonibe
Uintted States Government, is i parny o i proceeding belore the hods or has an interest in the proceeding. Tn addition. all mfoemation pres ded i1 tis lormwill be asanlable o puabh
nspection T o apast due debt o the federal goserment, amy isfonmation vou provide may aiso be disclosed 1o 1he Drepartment of Fressurs Pimancial Manazement serve

vther lederal cresanddor yaur employ et te oflset sour salary, TRS tax refund or other pavments o colicet that debt The 1O may also proside this information 1o these ageneis
througi the matching of comptiter records when authorized. 11 vou do not provide the intormation regueested on this report, the report ma be retrned without action having been
Lahen upon i o its processing muy be defaved while o tequest is made 1 provide the missing infurmation Your response is reguired t obtain the requested authonits We by
estimated that each resporise  this colfeetion of intormation will average I hour. Cher estimate ingludes the time teread the mstructions. look throngh exasting records, cather andd
mamtam required data, and actually complete and review the form or response. [you have any comments on this estimiate, or on how we can improve the calleetion and reduce the
burden at causes you. please white the Federal Communications Commission. AMU-PERAL Papersork Reduction Praject (3060-01 2 Washington, [ C. 205354 We will alwe
Aceept vour comiments via e Tntemet 1 vou send them 1o jholey ¢ fee 2on Remember - vouare not regaived 1o respond 1o collechion of mdormistion sponsored by the Federa!
soverment, and the covernment mu not comdugt or sponsar (s collection. nnless it disphass acurrenthy valid ONMB control numiber ar st Lnid topros ide souswdth this natiee s
calfectian lus been dssigned an OMB control number of 30600120

THE FORFGOINGNOTICE ISREQUIRED BY THE PRIVACY ACTOF 1974, 1193579, DECEMBER 31, 1974, 5 US.C. S32aiel 3 AND THE PAPERWORK
REDECTION ACTOF TY93, 00 104-13, OCTOBER 1, 1995, 44 L 8.0 3507,



Media Advertisements

Daily News
New York Times
El Diario

Educational Institutions

Bamard College

Baruch College

Brookiyn College

Brooklyn Community College
Buffalo State College

Hofstra University

Hunter College

John Madison University
Kean College

Kingsborough College
Lehman College

Manhattan College

New York Institute of Technology
New York University

Queens College

St Tohn's Uiniversny
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Minoritv and Women’s Qrganizations

Black Citizens for a Fair Media

Fountain House

New York State Department of Commerce - Minority & Women's Business Division
American Women in Radio & Television
ASPIRA

Chinatown Planning Council

Asian American Empioyment Center

New York Job Tap Center

Foundation for Minortty Interests in Media, Inc.
Hispanic Labor Committee

National Association of Hispanic Journalists
New York Women in Cable

Congress of Racial Equality - Job Bank
National Urban League

Hispanic Academy of Media Arts and Sciences
Cutting Edge, Inc.

New York State Department of Labor

Estrellas

Amenican Indian Community House

National Black Media Coalition

National Puerto Rican Forum

New York Urban League
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