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This certificate is to be filed with your payroll office to be used as the basis to (1) either withhold or not withhold local tax and (2) determine
the proper amount to be withheld.  A new certificate should be filed whenever your tax status changes.  Failure to submit this form will
result in the maximum withholding if you are employed in or if you reside in a locality which has signed a withholding agreement with
Treasury.

EXPLANATION OF CERTAIN ITEMS
Indicate the locality of your regular place of Federal employment if the locality has a tax withholding agreement with the
Secretary of the Treasury.  Otherwise, indicate the locality of your residence if the locality has a tax withholding agreement
and if it taxes residents regardless of place of employment.

If the local ordinance contains a provision which exempts you from the local tax, you should complete this item by placing a
checkmark in the box to indicate that you are not subject to the tax, and explain below.

Item 5.

Item 9.

I am not subject to the local tax and tax withholding because

Item 10.

Item 11.

Local tax for the locality indicated in Block 5 will not be withheld from your compensation if you do not reside in the same State
in which you work, unless you consent to the withholding.

Based on the local ordinance, you may be liable for taxes only on compensation paid for services performed within the locality.
 If so, and if you perform some part of your services outside the locality, away from your regular place of employment, the
amount to be withheld form your compensation may be reduced to approximate your actual tax liability by completing this item
with an estimate of the percentage of your total compensation paid which is for services performed within the locality.  Your
withholding will be adjusted only where a substantial amount is involved, i.e., where 75% or less of your services are
performed within the locality.
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