
ZINITED B'TATES 

OFFICE OF PERSONNEL M A X A ~ E M G N T  

hlr. !)avid Fisner 
Cc~rpnntiun lor Yatjo~lal 

and C'ornmuniry Senice 
1201 J%CV; York Avenue. N\v. 
\Vashingtor~. IIC' 20575 

I am plci~stA 10 inforn~ you of my approva! of an inter-change agreement under C i ~ i l  
Scwicc Rule G.7 between the competitive civil senice and the Corpotrtiotl for Kational 
and Cnrnmunity Scnice's (CNCSj cscepred sewice alter~~ative personnel system. This 
intercl~angc ngreemenr will provide eligible CNCS employees with rl~r opportunity KO 
noncotnl~eti~ivrly rmisFer to other Federal agencies. lhis agreement a l w  pl-ovides rhe 
mobility for slieible competitive service employees to no~~co~iipetitively transfer to CNCS, 
enhancing yotlr applicant pool with current Fedenl employees. 

Encluwd for yoLlr signature arc two cvpics of the Agreement jor tlw ;\lo\~c~nenr qf 
Pc.rso)m~~l hcrlveen the Ciael Service Syslem and [he Corporation fhr ~\?ttic>nrrl and 
C-ummrtni& Service. Thc agrecmenl is cLYeclive for 3 years f?om the date of signature and 
contains the cc>ndit.ir>ns under which mo\*e.ment is perniittal aid the status and tenure 
acquired by appintccs. Please return onc signed copy to my office. Upon receipt of the 
sigllcci dtlc~tn.tcmr. wc will notify all orhcr Fcdcral .qcncics of rhc noncornpcri~ivc 
employn~ellt consideralion provided ro cmplo!.ccs h s  this intcrchangr agreerncnl. 

Plcrisc contact Mr. Mark Doboga. Deputy Associare Director for Talent and C.apacil>- 
Policy. Qn ((202) 606-0388, should you have questions concerning .the implcmcntarion of 
this agreement. 

Sincerely. 

/ f f -  I..' da M.. Springer 



AGREEMENT FOR THE MOVEMENT OF PERSONNEL 
BETWEEN 'I'HE CIVIL SERVICE SYSTE'M AND 

THE CORPORATION FOR NATIONAL AND COMMUNITY SERVICE 

In accordance with the authority provided in Section 6.7 of the Civil Service Rules, and purs1l;anI. 
ro [he followine asrccrnenl with rhc Corporation for National and Comrnuniry Service (CSCS). 
employrcs serving in positions in CNCS's rtlt~marive prsonncl system may bc appointed to 
positions in the co~npctitive civil service. and anploytes serving in positions in rlle cotnpeti~ivr 
civil .service may bt: appointed to positions in C'NCS's alternative personnel system. subject to 
rht follo\+ing conJi~ions; 

1- T w e  of: Appointment Held B&re Movement 

Employees of (':%:'CS nlust be currently senins in continuing positions under general 
(permanent) excepted appoinrrncnts or have been inwluntarily separated from such 
appointments \\ithout personal cause I\-ithin the preceding year. Employees in the 
competitive civil senrice muqt he senring in continuing positions under carccr-conditional 
or career appoir~tm.~nls clr have been invc?l!rn(arily sepxdted from such appointments 
ivithour pe.rsonal caosc lvithin the preceding year. 

2. _Oualification Requirements 

Employees of'C3CS niusr meet [he qualification sw~dards and any other rquiremena or 
conditions of~lnploymenl established for the ~ompetiti\~c senr.ice positions to which they 
may be appointed. F,mployees in the comperitive senice must meet the standards and 
requirements established by CXCS for appoinlmcnt to CNCS positiolls- 

" 
-1. Lenzth of Service Requirement 

1Srnployecs of CNCS must be holding a general (pcrrnanent) position and have sewed 
continuously for at least I year at CNCS bcfow they may be appointed to positions in the 
competitive civil service under the authority of his asrczreenle~lt. Employees of rhe 
competitive civil service must haw conlpleted the I-year probationary period required in 
connection with rheir career or career-conditional appointments in the competitive sersice 
before they may be appointed to positions ar CNCS under the authority of this agreement. 

1. Selection 

Enlployees o f  C:NCS may be considered lt>r appoinlment to positions in the competitive 
civil sen1ice in the sane manner that ernpl~>~ces of the competitive service are considered 
for transfer to such positions. Employees in the competitive service may be given 
considerativn for CNCS posirions consistent \\:ith C'NCS policies covering other interclal 
c-dndid-i-ites. 



5. Tvpc of Appdntment Granted After Mo\.ernent 

CXCS c.mplayecs who art: appointed to comperitivc senrice positions under the terms of 
this agreement will have career or career-c~nditiot~al appoirw~ncnts. dcpencfing upc~n 
\vhether they alee1 rhe 3-year senrice requirement Sot carccr tenure. Service in iI general 
(permanent) CNCS appointment will he accepted coward nrecli~lg tbc 3-yt-nr c ~ l n p ~ t i ~ i v ~ '  
scrvicc requirement. Employs  of the comptritivc scwicc who arc appointcd to CKCS 
p~siriorls tin~irr lfic tcms of this agrct:rnent \\:ilf I-eceivt- excepted service appoinrnlenw. 

6- Probationan and Trial. Periods 

En~pioyees appointed under this agreement. who hnvc pre\:iously cornpletrd 1 year of a 
probarionar): or trial period. will not be required to seme a new probationary or trial 
pwiod. Emp!vyees receiving initial appointtncnt to a supervisvg. md!or managerial 
position \\:ill sene a probationary period as prescribed by rhc agency. 

7. Status 

CNCS cnlpluycs who are appointed in rhe cornpeiitivc cikail scrvicx under the terms of 
this agrecmcnt \ s i l l  ~.eceive compaitivc civi l  s tv icc  status. Thereafter? such employees 
will be entitled 10 the bencfits and privileges provided by title 5, Code of Federal 
Regula~io~~x. Employees of the competitive civil senice who we appointed to positions 

. ~vith CNCS under rhe terms of this agreement will rcceiur: thc benefits and privileges that 
are normally provided to persons who initially receive CNCS excepted senlice 
appoinrrnenls. 

8. Effective Date of this Agreement 

This agreenienr kcomcs cffcc~ive upon signature of both parties. The agreement may be 
moditicd af any time with the mutual cc>nscnt of thc CNCS and OPM. 

9. Exniration Date of this Agreement 

The agreement ends 3 ycars after the date signed by CNCS unless extended by OPM. 
QPM reser\.cs the right to terminate the ageemcnl before 3 years if it delemines iht  
condi~inns 111r conrinuation are no longer met. 

A 

David Eisner 
llirec or  Chief Executive Ofiicer 
U.S. Office of  l'ersonncl Matmgement Corporadon for National Corr~munity Stmice 


