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DECISION AND ORDER

This proceeding arose under the standardsof conduct provisions of the Civil Service Reform Act
of 1978, 5 U.S.C. 7120, and the implementing regulations, 29 CFR 457 et seq., asaresult of a
complaint filed by the Director of the Dallas District Office of the Office of Labor-Management
Standards (OLMS), Employment Standards Administration. The complaint alleged that
Respondent failed to file annual financial reports for 2000 and 2001 as required by 29 CFR
458.3. The Respondent subsequently filed the required reports, and the District Director
submitted an Unopposed Motion to Dismiss.

On July 9,2003, Associate Chief Administrative Law Judge ThomasM. Burkeissued an Order
of Dismissal, which constituteshis Recommended Decision and Order pursuant to 29 CFR
458.70, approving the Unopposed Motion to Dismiss.

Since no exceptions have been filed, pursuant to 29 CFR 458.91 the Recommended Decision and
Order, styled Order of Dismissal, is adopted and incorporated hereto without discussion.




ORDER
IT ISHEREBY ORDERED, THAT, thiscase be, and it hereby is, dismissed.
10
Dated: SEP 2003

Washington, D.C.
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VictoriaA. Lipnic
Assistant Secretary




