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Preface

This bulletin presents pay data from the 1996 Occupational Compensation The Bureau's Office of Compensation and Working Conditions developed

Surveys (OCS) conducted by the Bureau of Labor Statistics. The Bureau
publishes bulletins for most individual OCS localities; in addition to

summarizing these locality survey results, this bulletin presents national and
regional estimates of occupational pay for 1996. The Occupational
Compensation Survey describes the level and distribution of occupational
pay in a variety of the Nation’s labor markets, using a consistent survey
approach. It also provides information on the incidence of employee benefits
among and within localities. Although this publication does not include

benefits data, this information is published in locality bulletins (listed in

appendix table 4, pages A-11 through A-12) when the locality is surveyed.

and produced this bulletin. Gayle Griffith managed the project. Denis Gusty,
Sidney Samuel, Matt Napolitano, Jeff Westphal, and Gayle Griffith of the
Office of Compensation and Working Conditions prepared the tables and
text. Richard S. Schildt, and Jon Virgin of the Directorate of Survey
Processing coordinated the data file formation and tabulations. Joan
Coleman, Christina L. Harpenau, Philip N. Selby, and Glenn Springer of the
Statistical Methods Group provided the statistical analysis.

Field economists from the Bureau's eight regional offices, under the
direction of theAssistant Regional Gomissioners for Operations, collected
the survey data. Without the cooperation of the many private firms and

OCS data, which assist in the implementation of the Federal Employees Pay government jurisdictions that provided pay data, this report would not have

Comparability Act of 1990 and the administration of the Service Contract

been possible. The Bureau thanks all survey respondents for their

Act of 1965, are used in the public and private sectors in, for example, wage cooperation. For further information on this program, please call (202) 606-

and salary administration, and

determination.

collective bargaining, facility site

“Part | Pay in the United States and Regions, June 1996,” presents 1996 credit, may be reproduced without permission.

6220.
Material in this bulletin is in the public domain and, with appropriate
OCS published data are

national and regional estimates of pay based on April 1995-November 1996 available on the Internet, http://stats.bls.gov/ocshome.htm. The compensation

surveys. “Part Il Pay Comparisons, 1996,” provides relative pay levels
which compare broad occupational groups in localities primarily surveyed in
1996 to the national estimates. “Part Ill Locality Pay, 1998esents the

occupational pay averages for localities surveyed by the Bureau in 1996.

1Pa\rtll also contains data for localities surveyed in either late 1995 or early 1997 to provide a broader
examination of pay differences am ong areas.

For sale by the Superintendent of Documents, U.S. Government
Printing Office, Washington, DC 20402, GPO bookstores, and the
Publication Sales Center, Bureau of Labor Statistics, P.O. Box
2145, Chicago, IL 60690-2145.

data in this bulletin also are available to sensory impaired individuals upon
request. Voice phone: (202) 606-7828; TDD phone: (202) 606-5897; TDD
message referral phone: 1-800-326-2577.
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Introduction

This bulletin provides 1996 estimates of occupational pay for full-time workersBecause industrial coverage varied among survey areas, some areas may nhot
in the Nation (excluding Alaska and Hawaii in part I) and its census regions. Pagppear on each table. Pay relatives are calculated for all areas surveyed in 1996
data are derived from 159 locality pay surveys, with reference dates ranging frorand some areas surveyed in either November 1995, December 1995, January 1997,
April 1995 to November 1996; some areas with an earlier reference month werer February 1997. Areas included from 1995 and 1997 were not surveyed in 1996.
aged using the Employment Cost Index. (See appendix A for more details.) BLS Pay relatives in th&-seriestables show how locality pay levels compare to the
surveys occupational pay in many different localities each year. The reportgational estimates (as summarized in tables A-1 through A-5 of part 1). Pay
generated by these surveys may differ in occupational content and referencelatives in theG-series tables contrast national data for establishments with
month. For example, some reports may contain wage and salary data for severartain characteristics against national data for all establishments.
dozen occupations, others may cover fewer or more occupations, making it All tables show relative pay levels for the following broad occupational groups:

difficult to make comparisons among localities. Professional, administrative, technical, clerical, maintenance, material movement;
and janitors. In addition, the all industries and State and local government tables
Part I. Pay in the United States and Regions, June 1996 display pay relatives for the protective service occupational group.

Tables A-1 through E-5 provide pay data for selected white- and blue-collar
occupations common to a variety of industries. Akseriestables provide U. S. Part I1l. Locality Pay, 1996
estimates of straight-time weekly or hourly pay by occupation, along with pay BLS published 83 Occupational Compensation Survey area bulletins and
distributions for 128 publishable occupational levels. Bieeriestables compare  summaries with a 1996 reference date. In addition to pay averages (means), each
national estimates of average straight-time pay for establishments in four sizarea publication presented other pay data such as medians, interquartile ranges,
classifications—under 500 employees, 500-999 employees, 1,000-2,49@nd horizontal distributions of pay, by occupation. The tables in part Il
employees, and 2,500 employees or more. CTkeeries tables show regional = summarize previously published pay averages from all survey areas with a 1996
differences in average pay, for all establishments, and for those located imonth of reference.
metropolitan areas, along with national estimates for nonmetropolitan areas. TheThe tables present straight-time average weekly pay by locality for professional
D-series tables provide occupational pay averages for a variety of goods-and administrative occupations, technical and protective service jobs, and clerical
producing industries, while thé&-series tables present averages for several occupations, and straight-time average hourly pay for maintenance and toolroom
service-producing industries. jobs, and material movement and custodial occupations. Straight-time weekly pay
Part | does not include national pay data for Order Fillers and Warehouséor white-collar workers relates to regular average (mean) straight-time salaries
Specialists. These jobs were not surveyed in all localities that comprise théhat are paid for standard work weeks.

national data. The H-seriestables present all-industry occupational pay averages, by area. The
I-seriestables provide private industry pay data, andltiseriestables show State
Part Il. Pay Comparisons, 1996 and local government averages.

To facilitate pay comparisons, the Bureau developed measures of relative pay for
broad occupational groups. These measures, or pay relatives, express pay leveldradustrial co verage
a percent of the national pay level. In other words, an area pay relative is theThroughout this bulletin, unless otherwise noted, private and all industries
result of dividing pay for an occupational group in a particular locality by the estimates represent all private industry with the exception of agriculture, forestry,
corresponding national pay level, and multiplying by 100. For example, a paynd fishing, and private households. Because industrial coverage varied among
relative of 105 indicates that pay rates in the locality averaged 5 percent abow&irvey areas, each table does not necessarily contain all areas. See appendix table
national pay levels. 4 (pages A-11 through A-12), for details about industrial coverage. In addition,
Part Il presents separate pay relatives for all industries, private industry, andome of the locality surveys reported in parts Il andhHtl less comprehensive
State and local government for all areas covered by the survey, where available.



Standard Industrial

Industry group Classification Code(s)
MINING .oeneee e 101-149
CONSLIUCLION ..o 152-179
TaXi CADS ..o 412
Services incidental to water transportation................ 449
Miscellaneous repair Services .........ccccceeevevreennnn. 762-769
Amusement and recreation services ................. 791-799
Health ServiCes ..........cccvviiiiiiiiiiiii e 801-809
Legal SEIVICES ...covvvviiieeeiie et 811
Educational ServiCes ..........cooovvviiiiiiiiiiiiiininnneennd 821-829
SOCial SEIVICES .vvvuiiiiiiiiii e 832:839
Museums, art galleries, and botanical

and zoological gardens............ccccevvvviiiiiinnnnnn, 841-842
Religious organizations ..............ccceeeeniiiieeeeeiiiieeeennnns 866

industrial coverage in the private sector. These surveys did not cover the followin@ccupational co verage
industry groups:

Beginning in January 1995, the job definitions for attorneys, engineers, and
personnel assistants were revised for a number of surveys used in the National
Summary. The job definitions were expanded so that attorneys now include
prosecuting attorneys and public defenders, engineers include industrial engineers
and quality control engineers, and personnel assistants are no longer limited to
those working in employment. Thus, data for these occupations are not
comparable to those in the 1994 National Summary.

The bulletin does not present data for the nursing occupations (Registered
Nurses, Licensed Practical Nurses, and Nurgisgistants). These jobs were not
surveyed in 1996.

Appendixes

Appendix A describes the concepts, methods, and coverage used in the
Occupational Compensation Survey Program.

Appendix B includes the descriptions used by Bureau field economists to classify
workers into survey occupations.

NOTE: This is the last National Summary publication under the Occupational
Compensation Program. The next national wage survey will be produced with
data from the National Compensation Survey (NCS). The NCS program
supersedes the Occupational Compensation Survey. For more information on the
new NCS, please see http://stats.bls.gov/icomhome.htm on the Internet or call (202)
606-6220.




Part I. Pay in the United States and Regions, June 1996



Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996

Average We(ﬁ]kgloi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Oceupation and level of | hours' 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 400 500 | 600 700 800 | 900 ( 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Professional Occupations
Accountants

Level | 18,508 39.5 $523 | $512 | $460 -  $577 (°) 5 | 38 | 39 | 14 41| - - - - - - - - - - - -
Private industry 14,779 39.6 520 510 462 - 566 - 4 39 40 13 3G - - - - - - - - - - - -
Goods producing . 4,241 39.8 546 538 462 - 620 - 5 | 29 | 37 | 22 6 [ ||| - - - - - - - - - - - -
Manufacturing . 3958 | 39.8 540 535 462 - 617| - 6 | 29 | 38 | 22 6 [ (|| - - - - - - - - - - - - -
Service producing 10,538 39.4 509 500 460 - 544 | - 4 43 41 10 2 ) - - - - - - — - - — _ _ — _
Transportation and utilities . 1,293 40.0 538 515 482 - 577| - 1 43 37 14 5 | (%) - - - - - - - - - - - - - -
State and local government ... 3,729 39.3 535 529 454 - 602 | (2) 7 32 36 19 713 - - - - - - - - - - - _ — _
Level Il 63,756 39.5 626 619 555 - 688 (%) 1 8 | 34 | 36 | 16 4 1|3 ] - - - - - - - - - -
Private industry 54,067 39.6 627 619 558 -  684| - 1 7|38 |37 | 15 4 13| - - - - - - - - - -
Goods producing . 19,769 39.8 647 642 568 - 713 - 1 7 29 36 17 7 2 1 &) (%) - - - - - - - - - -
Manufacturing . 18,145 39.8 642 636 567 - 709 - 1 7 29 36 17 7 1 1 ) | % - - - - - - - - - -
Service producing 34,298 395 616 610 550 -  673| - | (®) 7 | 39 | 37 | 14 2 13| &S| - - - - - - - - - -
Transportation and utilities . 3,605 39.9 637 633 556 - 699 - - 9 30 37 16 7 2 *) &) &) - - - - - - - - - -
State and local government ... 9,689 39.2 621 616 539 - 704 | (3) 2 13 | 29 | 30 | 18 6 10| G| - - - - - - - - - - -
Level lll 74,331 39.5 811 800 718 - 892 - - 1 3 16 30 27 15 6 2 1 ) - - - - - - - - -
Private industry 61,621 39.6 819 808 727 - 896 - - *) 3 15 30 28 15 6 2 1 *) - - - - - - - - -
Goods producing . 28,155 39.8 832 826 736 - 911| - - 1| 13 | 29 | 29 | 18 6 2 2 1 (3| - - - - - - - - -
Manufacturing . 24,933 39.8 828 824 736 - 906 - - *) 2 13 29 30 18 6 1 1 *) - - - - - - - - -
Service producing 33,466 39.5 808 791 712 - 885 - - *) 3 17 31 26 13 6 2 1 *) - - - - - - - - -
Transportation and utilities . 4,753 39.9 847 842 757 - 919 - - *) 1 10 29 27 22 6 3 1 *) - - - - - - - - -
State and local government ... 12,710 39.2 774 762 691 - 853 - - 3 6 21 28 24 12 4 1 *) - - - - - - - - - -
Level IV 36,246 39.6 1,041 1,026 919 - 1,147 - - *) () 1 4 15 24 22 16 15 2 () &) - - - - - - -
Private industry 30,376 39.6 1,055 1,039 930 - 1,164 - - - &) ) 4 14 23 23 16 17 3 &) () - - - - - - -
Goods producing . 14,775 39.8 1,073 | 1,049 944 - 1,195| - - - - &) 2 12 23 23 15 21 4 1| - - - - - - -
Manufacturing . 13,193 39.8 1,058 1,043 934 - 1,166 - - - - ?) 2 13 25 22 15 19 3 &) - - - - - - - -
Service producing 15,601 394 1,038 1,023 919 - 1,145 - - - ) ®) 6 15 23 24 16 13 2 &) &) - - - - - - -
Transportation and utilities . 2,407 39.8 1,070 1,059 948 - 1,192 - - - &) ®) 4 12 20 20 20 21 2 1 - - - - - - - -
State and local government . 5,870 39.4 968 955 873 - 1,075 - - (3) 1 3 7 21 28 19 17 5 (3) - - - - - - - - -
Level V 8,610 39.5 1,375 1,347 1,208 - 1,500 - - - - &) %) 2 3 6 13 35 25 11 4 *) ) ) %) ) - -
Private industry 7,767 39.6 1,396 | 1,370 | 1,231 - 1532| - - - - - (%) 2 2 5 13 34 27 12 4 1| GGy |G| - -
Goods producing . 3,730 39.8 1,376 1,359 1,223 - 1,519 - - - - - - 3 1 6 12 36 27 10 5 *) &) - - - - -
Manufacturing . 3,389 39.8 1,359 1,352 1,208 - 1481 - - - - - - 3 1 6 13 37 26 9 4 - - - - - - -
Service producing 4,037 39.5 1,414 1,385 1,237 - 1,543 - - - - - *) ) 2 4 13 33 27 13 4 1 1 ) 1 - -
Transportation and utilities . 699 39.9 1,371 1,356 1,252 - 1,498 - - - - - - () 3 4 9 44 28 11 1 1 - - - — -
State and local government . 843 38.5 1,183 1,210 1,063 - 1,290 - - - - &) 3 6 9 12 16 43 8 2 &) - - - - - - -
Level VI 1,124 39.5 1,734 | 1,721 | 1,534 - 1,931| - - - - -1 - )] 1 9 19 | 30 | 26 8 3 1 1 - - -
Private industry 1,045 39.5 1,763 | 1,735 | 1,586 - 1,942| - - - - - - - GSEEGOREES) 6 20 32 28 8 3 2 1 - - -
Goods producing . 511 394 1,779 1,738 1,608 - 1,902 - - - - - - - - - &) 3 22 32 25 9 6 2 1 - - -
Manufacturing . 464 39.4 1,750 1,728 1582 - 1,858 - - - - - - - - - &) 3 24 35 25 6 5 1 1 - - -
Service producing 534 39.5 1,747 | 1,731 | 1556 - 1,956| - - - - - - - ) | % 1 8 17 31 31 7 1 1 1 - - -
Transportation and utilities . 177 40.0 1,803 1,827 1,674 - 1942| - - - - - - - 1 - 1 3 14 25 46 6 2 3 - - - -

See footnotes at end of table.



Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of hours! 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Accountants, Public
Levell .. 6,075 39.5 $594 | $577 | $554 $621| - (%) 6 60 25 5 3 | (¥ - - - - - - - - - - - - -
Private industry 6,075 39.5 594 577 554 621 - | (?) 6 [ 60 | 25 5 33| - - - - - - - - - - - - -
Service producing 6,075 395 594 577 554 621 - *) 6 60 25 5 3| (% - - - - - - - - - - - - -
Level Il . 9,142 39.5 641 625 587 674 - - 2 31 | 47 17 1| (%) 13 - - - - - - - - - -
Private industry 9,142 39.5 641 625 587 674 - - 2 31 | 47 17 1| (%) 1)) - - - - - - - - - -
Service producing 9,142 39.5 641 625 587 674 - - 2 | 31 | 47 | 17 1| (3 (O GO T B0 T - - - - - - - - -
Level Il 10,133 39.5 747 721 663 803| - - - 7 | 33 33 17 6 1 1SS |G - - - - - - -
Private industry 10,133 39.5 747 721 663 803| - - - 7| 33 33 17 6 1 NGO EEGOEEGORES) - - - - - - -
Service producing 10,133 39.5 747 721 663 803| - - - 7 | 33 33 17 6 1 NGO ENGOEEGOEEE) - - - - - - -
Level IV 4,794 39.5 977 954 861 1,058 | - - - - 3 11 22 22 22 8 7 2 | (3 NGOG NG - ®) - -
Private industry 4,794 395 977 954 861 1,058 | - - - - 3 11 22 22 22 8 7 2| (3 11| G| - ®) - -
Service producing 4,794 39.5 977 954 861 1,058 | - - - - 3 11 22 22 22 8 7 2 | (%) NG NGO NG - %) - -
Attorneys
Level | 3,956 39.2 700 682 601 776 | - (%) 1 24 | 31 22 14 6 1 13| - - - - - - - - -
Private industry 524 39.3 841 829 738 924 - - - 1 15 20 | 35 19 5 2 2 | (®) - - - - - - - - -
Service producing 500 39.3 830 820 738 906 | - - - 1 16 21 36 19 6 1 ) | (®) - - - - - - - - -
State and local government ... 3,432 39.2 679 673 594 749 - | () 1|28 |3 | 238 |11 3 1| - - - - - - - - - -
Level I 9,425 38.9 952 923 802 1,065 - - | 3 3 6 | 16 | 22 | 16 | 17 9 8 3 113G - - - - - -
Private industry 3,074 39.0 1,103 | 1,058 933 1,242 - - - - - 3 15 18 21 14 | 20 7 2 1| ) - - - - - -
Goods producing . 308 39.9 1,147 1,154 876 1,308 - - - - - 1 24 9 7 14 26 14 2 2 *) - - - - - -
Manufacturing . 261 39.9 1,123 | 1,120 836 1,279 - - - - - 2 28 7 8 16 | 24 | 14 | (%) 2 - - - - - - -
Service producing 2,766 38.9 1,098 | 1,054 940 1,222 - - - - - 3 14 19 22 14 19 7 2 | (®) - - - - - - -
Transportation and utilities . 142 39.8 1,153 1,154 1,116 1,211 - - - - - - 1 11 13 42 33 - - - - - - - - - -
State and local government . 6,351 38.9 879 850 759 903 | - - %) 4 9 22 25 15 15 6 3 [GREGOEES) - - - - - - -
Level Il 13,077 38.9 1,260 | 1,236 | 1,077 1,410 - - - - 1 1 5 7 17 13 | 29 16 7 203 |1G|e - - - -
Private industry 5,851 39.1 1,411 | 1,365 | 1,240 1,555 - - - - - ) |3 2 4 11 38 24 14 4 1 1 1 - - - -
Goods producing . 1,088 39.8 1,548 | 1,538 | 1,378 1,658 — - - - - - - ¢y | ® 1 30 | 29 | 33 2 1 1 2 - - - -
Manufacturing . 947 39.8 1,516 | 1,528 | 1,378 1,643 - - - - - - - 3) | (%) 1 32 31 33 1 1 1 - - - - -
Service producing 4,763 38.9 1,380 | 1,341 | 1,224 1,510 - - - - - ) |3 2 5 13 | 40 | 23 10 5 1 )| - - - -
Transportation and utilities . 413 39.8 1,401 1,387 1,264 1,519 - - - - - - - *) 1 12 37 38 8 3 ) - - - - - -
State and local government . 7,226 38.8 1,138 1,098 1,009 1,267 - - - - 1 2 9 11 27 16 22 9 2 &) *) - - - - - -
Level IV 10,864 39.3 1,647 | 1,633 | 1,395 1,841 - - - - - - (%) 1 2 3 19 21 | 25 15 8 3 1 1) G|
Private industry 6,406 39.2 1,775 | 1,738 | 1572 1,942 - - - - - - - SERGOEES) 8 21 | 31 20 12 5 2 NGO NGO RN
Goods producing . 1,753 39.7 1,812 | 1,790 | 1,539 2,047 - - - - - - - - - - 13 16 22 | 20 19 7 1 2 | (%) - %)
Manufacturing . 1,589 39.7 1,790 | 1,774 | 1,502 2,023 - - - - - - - - - - 14 18 21 19 18 7 1 2 | (%) - ®)
Service producing 4,653 39.0 1,761 1,731 1,574 1,900| - - - - - - - ) | % 1 6 22 34 21 9 4 2 )| 3 1 -
Transportation and utilities . 630 39.6 1,827 | 1,804 | 1,668 1,988 - - - - - - - - ) | 2 15 33 29 14 6 1 - 2) - -
State and local government . 4458 | 39.4 1,464 | 1395 | 1,272 1,643 - - - - - -1 2 6 7|36 | 21 | 17 7 3| || - -

See footnotes at end of table.




Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of | hours! 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Attorneys—Continued
Level V. 4,706 39.4 | $1,994 | $1,933 | $1,635 $2,237| - - - - - - - ¢y | 3 1 2 8 27 17 17 11 7 5 3 1 1
Private industry 3,014 39.1 2,190 2,129 1,917 2,422 - - - - - - - - - - &) 1 11 22 24 15 11 8 5 2 1
Goods producing . 1,079 39.6 2,182 2,108 1,901 2,404 - - - - - - - - - - - - 10 31 17 16 12 9 1 1 3
Manufacturing . 976 39.6 2,152 | 2,064 | 1,901 2,375| - - - - - - - - - - - - 11 33 17 15 11 9 1 1 2
Service producing 1,935 38.9 2,194 2,135 1,933 2,431 - - - - - - - - - - &) 2 11 17 28 15 10 8 6 2 1
Transportation and utilities . 281 39.4 2,182 2,172 1,902 2317 - - - - - - - - - - - 1 5 31 15 26 6 9 7 - -
State and local government ... 1,692 39.9 1,645 1,608 1,546 1,693 - - - - - - - %) %) 3 4 22 57 6 4 3 1 (&) — - —
Level VI 1,008 39.3 2,415 2,375 1,836 2,702 - - - - - - - - - - - 1 23 8 5 14 14 14 8 5 8
Private industry 662 39.0 2,713 2,605 2,368 2,885 - - - - - - - - - - - - () 2 6 19 20 21 12 8 412
Service producing 283 38.9 2,631 2,603 2,392 2,805 - - - - — - - - - - — - ) 3 4 18 25 25 12 5 8
Engineers

Level | 32,781 39.9 675 673 604 748 - *) 3 20 36 30 9 1 ) *) ) - - - - - - - - - -
Private industry 29,624 40.0 677 673 605 749 - - 4 | 19 [ 385 | 30 | 10 13| - - - - - - - - - -
Goods producing . 19,193 40.0 689 689 618 756 | - - 2 17 | 35 | 34 | 10 2 (3| - - - - - - - - - - - -
Manufacturing . 18,501 40.0 688 690 618 755| - - 2 17 34 35 11 1| (?) - - - - - - — — - - _ _
Service producing 10,431 40.0 654 644 577 724| - - 7 24 37 23 9 11| - - - - - - - - - -
Transportation and utilities . 944 40.0 731 740 677 781 - - - 9 23 51 15 10 (%) - - - - - - - - - - - -
State and local government ... 3,157 38.6 658 649 599 714 - | () 2 | 25 | 41 | 27 4 10| - - - - - - - - - - - -
Level Il 84,295 39.8 805 800 730 875| - - | 3 (15 | 33 | 31 | 14 4 13| - - - - - - - - -
Private industry 72,857 40.0 808 803 731 877 - - *) 2 14 32 32 14 4 1 3) | (%) - - - - - - - - -
Goods producing . 53,539 40.0 811 808 737 880 - - *) 2 13 32 34 15 3 1 (%) *) - - - - - - - - -
Manufacturing . 52,465 40.0 811 808 737 880 - - ) 2 13 32 34 15 3 1 ) *) - - - - - - - - -
Service producing 19,318 39.9 799 789 716 866 | - - (%) 2 18 33 28 13 4 1] (%) - - - - - - - - - -
Transportation and utilities . 4,608 40.0 873 851 799 929 - - - (*) 3 22 40 23 8 5 (%) - - - - - - - - - -
State and local government ... 11,438 38.9 785 787 710 857 - - | 6 [ 18 | 35 | 24 | 13 413 e - - - - - - - - - -
Level Il ....|179,872 39.9 959 950 867 1,039 - -1 2 8 | 24 [ 30 | 21 | 10 5 1) (G| - - - - - - -
Private industry .1157,500 40.0 960 950 870 1,039 - - - (®) 2 8 24 31 21 9 4 *) (®) ®) - - - - - - -
Goods producing . .[t19,072 | 400 958 946 872 1034 - | - - 1) 2 7|25 |32 |2 9 41| - - -l - | - - | -
Manufacturing . .|116,810 40.0 958 945 872 1,033 - - - 2 8 | 25 [ 32 | 21 9 a1 )| Ee | - - - - - - -
Service producing 38,428 40.0 964 960 865 1,052 - - - &) 1 9 23 27 23 12 4 *) &) - - - - - - - -
Transportation and utilities . 10,820 40.0 1,021 1,020 947 1,101 - - - - &) 3 12 27 33 19 6 *) - - - - - - - - -
State and local government ... 22,372 39.3 957 956 848 1,057 | - - *) 1 6 11 21 25 15 12 9 *) - - - - - - - - -
Level IV ....|1199,416 39.9 1,167 1,154 1,058 1,269 - - - () *) 1 3 11 22 24 32 7 1 &) *) - - - - - -
Private industry .1180,019 40.0 1,173 1,165 1,063 1,273 - - - (®) (*) *) 2 10 21 25 34 7 1 (®) *) - - - - - -
Goods producing . .[134,313 40.0 1,169 | 1,158 | 1,060 1,267 | - - - - - (%) 2 10 22 25 32 7 10 (3| - - - - - -
Manufacturing . .[130,452 40.0 1,166 | 1,155 | 1,058 1,261 - - - - - *) 2 10 22 26 32 6 1 ) | (%) - - - - - -
Service producing 45,706 | 39.9 | 1,185 | 1,185 | 1,077 1,288 - - G EEGRRES) 2 | 10 | 17 | 24 | 38 9 10| - - - - - - -
Transportation and utilities . 14,227 39.9 1,217 1,219 1,133 1,300 - - - GOEEGORES) 1 5 12 24 50 7 ) | %) - - - - - - -
State and local government ... 19,397 39.6 1,107 1,085 1,001 1,194 - - - (3) 1 3 6 16 33 18 17 6 1 - - - - - - - -

See footnotes at end of table.




Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Average We(ﬁ]kgloi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Occupation and level of | hours' 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 400 500 | 600 700 800 | 900 ( 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Engineers—Continued
Level V. (127,674 39.9 | $1,411 | $1,398 | $1,274 - $1,533| - - - - - 13| G 1 3 9 | 38 | 33 | 13 3| )| G)| - - - - -
Private industry .1120,046 39.9 1,420 1,405 1,286 - 1,538 - - - - - *) &) 1 3 8 37 34 14 3 *) (%) - - - - -
Goods producing . 89,592 40.0 1,422 1,405 1,288 - 1,538 - - - - - - (*) ) 2 8 38 34 14 3 ) &) - - - - -
Manufacturing . 86,363 40.0 1,414 | 1,400 | 1,284 - 1529( - - - - - - 1) |3 2 8 | 39 | 34 | 13 3| )| - - - - -
Service producing 30,454 39.8 1,414 1,404 1,281 - 1,539 - - - - - *) &) 1 3 8 36 34 14 2 1 - - - - - -
Transportation and utilities . 5,038 39.9 1,405 | 1,402 | 1,331 - 1,483| - - - - - G| 1 4 44 44 7 *) - - - - - - -
State and local government ... 7,628 39.6 1,276 1,249 1,189 - 1,361 - - - - - (%) 3 4 6 15 51 17 3 2 - - - - - - -
Level VI 48,103 39.9 1,659 | 1,648 | 1,495 - 1813| - - - - RGO EGEEG RS 2 | 11 | 28 | 31 | 19 7 2 | |G| - - -
Private industry 45,568 39.9 1,676 1,659 1514 - 1,822 - - - - - - () ) *) 1 9 29 33 19 7 2 ) %) - - -
Goods producing . 33911 | 40.0 | 1687 | 1,671 | 1,526 - 1828 - - - - - G REGRESR) 1 8 | 28 | 33 | 20 7 2 1)) - - -
Manufacturing . 32,609 40.0 1,678 1,663 1520 - 1,817 - - - - - - &) (?) *) 1 9 29 34 20 6 2 (?) *) - - -
Service producing 11,657 39.9 1,643 1,624 1,471 - 1,803 - - - - - - - (%) *) 2 12 30 30 18 7 1 (%) - - - -
Transportation and utilities . 1,051 39.8 1,653 1,625 1551 - 1,753| - - - - - - - *) - &) 2 41 39 14 3 3 | %) - - - -
State and local government ... 2,535 38.7 1,367 1,372 1,229 - 1441 - - - - - *) 1 4 5 12 47 17 11 3 1 &) - - - -
Level VII ... 11,002 40.0 1,962 1,927 1,744 - 2,158 - - - - - - - ) - () 1 8 22 27 19 12 7 2 &) ) )
Private industry 10,756 | 400 | 1,970 [ 1,935 | 1,751 - 2162| - - - - - - -1 - 1 7 (23| 27| 2 | 13 8 2 )| ¢
Goods producing . 7,733 40.1 2,003 [ 1972 | 1,797 - 2189| - - - - - - - - - 1 5 | 19 [ 29 | 22 | 13 8 2 1) G|
Manufacturing . 7,518 40.1 1,995 1,962 1,791 - 2,166 - - - - - - - - - &) 1 6 19 29 22 12 8 2 &) &) *)
Service producing ... 3,023 39.8 1,889 | 1,842 | 1,682 - 2,084 - - - - - - - ) - - 2 10 33 24 13 11 6 1 &) - -
Level VIII 1,359 40.0 2,343 2,268 2,034 - 2,559 - - - - - - - - - &) *) 1 6 15 19 23 14 7 5 4 6
Private industry 1,351 40.0 2,346 2,269 2,040 - 2,561 - - - - - - - - - &) (%) 1 5 15 19 23 14 7 5 4 6
Goods producing . 998 40.0 2,366 2,297 2,058 - 2,585 - - - - - - - - - (*) ) 1 4 15 20 19 17 9 6 5 6
Manufacturing . 989 40.0 2,365 | 2,290 | 2,052 - 2586 - - - - - - - - - ) | 1 4 | 15 | 20 19 16 9 6 5 6
Service producing 353 40.0 2,289 2,229 2,002 - 2,308 - - - - - - - - - - - 1 10 14 17 36 5 4 2 2 8
Administrative Occupations
Budget Analysts
Level | 641 39.8 585 577 510 - 684 - 1 20 35 26 17 (*) - - - - - - - - — - - — — —
Private industry 191 39.6 534 532 495 — 577 - - 32 53 13 2 - - - - - - - - - - - — - — —
Service producing 105 39.5 533 507 495 — 587 | - - 36 50 12 2 - - - - - - - - - - - - - - -
Level Il 2,805 39.1 667 655 588 - 731 - *) 3 26 37 21 8 4 *) *) - - - - - - - - - - -
Private industry 1,491 39.2 656 639 585 — 706 - - 2 29 41 20 5 2 1 ) - - - - - - - - - - -
Goods producing . 446 39.7 669 650 585 - 723 - - - 30 38 20 9 2 1 &) - - - - - - - - - - -
Manufacturing . 415 39.6 666 646 584 - 724 - - - 31 38 20 9 2 1 &) - - - - - - - - - - -
Service producing 1,045 39.0 651 636 585 - 701| - - 3 29 42 21 4 1| (% - - - - - - - - - - - -
State and local government . 1,314 39.0 680 664 593 - 766 | - 1 4 23 33 22 11 713 - - - - - - - - - - - -
Level Ill 4,218 39.5 858 859 760 - 955 - - *) 1 10 24 26 25 11 2 ) - - - - - - - - - -
Private industry 1,698 39.4 839 826 756 - 910 - - - 2 10 30 31 15 9 2 1 - - - - - - — - - —
Goods producing . 571 39.5 855 828 770 - 923 - - - &) 9 26 31 18 13 2 1 - - - - - - - - - -
Manufacturing . 538 39.5 845 822 768 - 923 - - - &) 10 27 31 18 11 1 1 - - - - - - - - - -
Service producing 1,127 39.3 831 823 749 - 897 | - - - 2 11 32 31 14 8 2 *) - - - - - - - - - -
Transportation and utilities . 246 39.9 888 882 796 - 980 - - - - 9 18 31 20 16 4 1 - - - - - - - - - -
State and local government . 2,520 39.5 871 882 770 - 955 — - (%) 1 10 20 23 31 12 2 (®) - - - - - - - - - -

See footnotes at end of table.



Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Oceupation and level of | hours' 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Budget Analysts—Continued
Level IV 2,570 39.6 $964 $962 $840 - $1,074| - - - *) 5 14 17 23 24 12 4 1 (3| - - - - - - -
Private industry 1,721 39.7 943 954 817 - 1,043 - - - - 6 16 17 26 23 7 3 1 &) ®) - - - - - - -
Goods producing . 950 39.9 955 954 850 - 1,048| - - - - 4 14 17 31 23 5 3 2 1 ) - - - - - - -
Manufacturing . 904 39.8 937 954 838 - 1,028| - - - - 5 14 18 32 23 6 2 | (®) - - - - - - - - -
Service producing .... 771 39.6 929 950 794 - 1,041 - - - - 8 19 17 20 23 10 3 *) - - - - - - - - -
State and local government . 849 39.3 1,005 1,011 871 - 1,102| - - - &) 2 9 17 17 25 20 8 2 - - - - - - - - -
Buyers/Contracting Specialists
Level | .. 10,909 39.7 522 515 472 - 575| (?) 7| 3 | 40 | 14 3 (|| S| - - - - - - - - - - - -
Private industry 9,192 39.8 526 516 476 — 577 (3) 5 34 42 15 4 103 | - - - - - - - - - - - -
Goods producing . 5,795 39.9 532 519 480 - 580 | (2) 4 35 41 15 5 1 ) | %) - - - - - - - - - - - -
Manufacturing . 5,587 39.9 531 519 480 -  578| (®) 4 | 35 | 42 | 14 5 O NG E- - - - - - - - - - - -
Service producing ... 3,397 39.7 517 508 461 - 565| (®) 7| 34 | 42 | 15 20 - |1 - - - - - - - - - - - -
State and local government . 1,717 39.2 501 498 435 - 571 (%) | 17 35 34 12 1| (3 - - - - - - - - - - - - - -
Level Il 32,301 39.7 662 651 577 - 736 - &) 6 25 34 24 8 2 1 *) *) - - - - - - - - - -
Private industry ... 28,045 39.8 664 652 582 - 736 - ®) 5 25 35 24 8 2 1 () (®) - - - - - - - - - -
Goods producing . 20,147 39.9 665 654 582 - 738 - *) 5 24 34 25 8 2 1| (3 - - - - - - - - _ _ _
Manufacturing . 19,285 39.9 663 653 582 - 734| - | (®) 5 | 24 | 34 | 25 8 2 1|3 - - - - - - - - - - -
Service producing 7,898 39.6 664 647 578 - 735| - - 5 26 36 20 9 2 1 ) | %) - - - - - - - - — -
Transportation and utilities . 923 40.0 700 688 600 - 801| - - 4 21 28 22 21 2 1 - - - - - - — — — — — _
State and local government ... 4,256 39.1 645 643 552 - 736 - 2 11 27 26 22 9 2 (3) (3) - - - - - - - - - - —
Level Ill 22,709 39.8 889 872 788 - 983 - - *) 1 7 20 29 21 14 5 3 *) - - - - - - - - -
Private industry ... 20,746 39.9 896 878 797 - 987 - - ) 1 6 19 30 22 14 6 3 ) - - - - - - - - -
Goods producing . 16,592 39.9 896 877 799 - 981| - -1 GG 6 19 | 31 | 22 13 6 33| - - - - - - - - -
Manufacturing . 16,087 39.9 893 874 798 - 976 - - *) *) 6 19 31 22 13 6 3 *) - - - - - - - - -
Service producing 4,154 39.8 893 884 792 - 997 - - *) 1 8 19 26 23 17 5 2 *) - - - - - - - - -
Transportation and utilities . 1,431 40.0 937 958 810 - 1,044 - - (%) 2 3 15 20 23 23 10 4 - - - - - - - — — —
State and local government ... 1,963 39.2 818 804 696 - 927 - - (%) 7 18 24 20 12 16 2 (%) - - - - - - - - - -
Level IV 7195 | 399 | 1,085 | 1,063 969 - 1179 - - - 1G] 1 3|10 | 20 | 26 | 19 | 17 4 1| - - - - -
Private industry 6,753 39.9 1,090 | 1,065 973 - 1,178| - - -1 )| 2 9 | 20 [ 27 | 20 | 16 4 1|3 - - - - -
Goods producing . 5,423 39.9 1,084 | 1,054 969 - 1,173| - - - 1) |3 2 9 | 21 [ 27 | 20 | 15 3 1|3 - - - - -
Manufacturing . 5,203 39.9 1,072 1,050 966 - 1,163 - - - (®) &) 3 10 21 27 20 15 3 1 (®) - - - - - - -
Service producing 1,330 39.9 1,112 | 1,095 994 - 1,208 - - - &) 1 1 6 18 28 21 21 4 1 *) - - - - - - -
Transportation and utilities . 501 39.8 1,111 1,124 1,006 - 1,204 - - - 1 1 2 5 15 23 29 22 4 (&) - - - - - - - -
State and local government ... 442 39.2 1,019 1,009 871 - 1,213 - - - *) 4 11 21 10 18 9 25 2 - - - - - - - - -
Computer Programmers
Level | .. 7,646 39.7 543 531 481 - 602 - 2 31 41 22 3 1| (% - - - - - - - - - - - - -
Private industry 6,640 39.7 548 538 485 - 609| - 2| 30 | 4| 24 4 1] ()| - - - - - - - - - - - - -
Goods producing . 1,411 39.8 553 546 491 - 602| - 1| 30 | 42 | 20 6 1| ¢ - - - - - - - - - - - - -
Manufacturing . 1,364 39.8 548 540 491 - 600 | — 1 31 43 20 5 1 — - — — — — — - - - - - - —
Service producing 5,229 39.7 547 538 481 - 611| - 2 29 40 25 3 1 - - - - - - - — - - - - - -
State and local government . 1,006 39.5 509 504 458 — 550 | - 5 | 41 | 41 | 10 3| - - - - - - - - - - - - - -

See footnotes at end of table.
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Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Average We(ﬁ]kgloi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Oceupation and level of | hours' 200 1 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 400 500 | 600 700 800 | 900 ( 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Computer Programmers—Continued
Level Il . 34,410 39.6 $639 | $631 [ $577 - $699| - | (?) 5 | 32 | 38 | 19 5 1|3 - - - - - - - - - - -
Private industry 29,494 39.6 644 635 577 - 701| - (%) 3 31 40 19 6 1 *) (%) - - - - - - - - - - -
Goods producing . 7,739 39.7 661 654 580 - 727 - - 3 27 36 24 8 1 ) &) - - - - - - - - — — -
Manufacturing . 7,565 39.7 659 654 581 - 724 - - 3 27 37 24 8 10 (%) - - - - - - - - - - - -
Service producing 21,755 39.6 638 627 577 - 692| - (%) 4 33 41 17 5 1 *) *) - - - - - - - - - - -
Transportation and utilities . 1,749 39.6 666 655 615 - 710| - - 2 19 50 21 6 1 - - - - - - - - — — - _ _
State and local government ... 4,916 39.2 608 594 524 - 673| - 2 15 35 28 15 4 1] (% - - - - - - - - - - - -
Level 1l 42,575 39.5 788 775 701 - 858 | - (%) () 4 20 33 27 11 3 1 1 *) - - - - - - - - -
Private industry 35729 | 396 793 780 708 - 80| - | (]| (® 2 |20 | 3 | 28 | 11 4 1 13| - - - - - - - - -
Goods producing . 8,847 39.7 792 787 705 - 865 - - %) 1 23 30 30 12 3 1 ) - - - - - — - - — -
Manufacturing . 8,568 39.6 789 77 702 - 862 | - - (%) 1 23 30 29 12 3 1 (*) - - - - - - - - - -
Service producing 26,882 39.5 794 780 710 - 858 | - (%) (%) 2 19 35 27 10 4 1 1 *) - - - - - - - - -
Transportation and utilities . 1,921 39.7 800 794 731 - 845 - - - 1 13 38 31 11 4 1 *) - - - - - - - - - -
State and local government ... 6,846 39.3 760 756 662 — 844 - (3) 1 11 22 29 21 11 3 1 - - - - - - - — — - —
Level IV 19,312 39.5 945 932 865 - 1,017 - - (%) (%) 1 8 28 31 21 6 4 ) () - - - - - - - -
Private industry 18,329 395 945 932 865 - 1,017 - - 3 | (3 1 8 28 32 21 6 3 3 | (3 - - - - - - - -
Goods producing . 5,242 39.9 937 924 875 - 1,002 - - - - 1 3 32 38 21 4 2 - - - - - - - - - -
Manufacturing . 5,213 39.9 936 924 874 - 1,001| - - - - 1 3 33 38 21 3 2 - - - - - - - - - -
Service producing ... 13,087 39.4 949 938 863 - 1,027 - -3 1 10 | 27 | 30 | 21 7 a1 || - - - - - - - -
State and local government . 983 39.1 940 934 804 - 1,079 - - - 4 8 13 18 22 14 9 14 - - - - - - - - - -
7,561 39.8 1,095 1,079 1,015 - 1,144 - - - - (%) (%) 1 18 38 29 11 2 1 ) *) - - - - - -
Private industry ... 7,399 39.8 1,096 1,079 1,016 - 1,143| - - - - - ) 1 18 39 29 10 2 1 ) ) - - - - - -
Service producing 2,431 39.4 1145 | 1,128 | 1,045 - 1,196| - - - - - | 1| 14 | 23 | 36 | 19 3 2 1|3 - - - - - -
Computer Systems Analysts

Level | .. 37,754 | 397 779 771 696 -  855| - - 1 5|12 | 33| 2 |11 3 1| - - - - - - - - -
Private industry 31,492 39.7 784 777 704 - 859 | - - *) 3 20 34 28 12 3 1 ) | (%) - - - - - - - - -
Goods producing . 8,458 39.9 785 779 698 — 864 | - - (%) 4 22 29 28 12 4 1 ®) *) - - - - - - - - -
Manufacturing . 8,197 39.9 781 773 694 - 857 | - - 4 | 22 | 30 | 28 | 12 3 113G - - - - - - - - -
Service producing 23,034 39.7 783 777 705 -  856| - - | 3 |2 [ 3 |27 | 11 2 1S - - - - - - - - -
Transportation and utilities . 2,597 39.8 835 819 741 - 907 - - - | ¢3)| 10 | 35 | 27 | 18 8 203G - - - - - - - - -
State and local government ... 6,262 39.7 755 739 647 - 832 - - 3 15 20 27 19 8 4 4 &) - - - - - - - - - -
Level Il . ....|100,593 39.6 940 937 851 - 1,014| - -GG 3|10 |25 | 29 | 22 7 3| ||| - - - - - - -
Private industry .| 82,995 39.6 945 937 854 - 1,023 - - (%) %) 2 10 26 30 20 8 4 *) 2) &) - - - - - - -
Goods producing . 21,778 39.8 960 952 864 - 1,046| - - (%) (%) 2 9 24 28 22 9 5 *) &) - - - - - - - -
Manufacturing . 20,968 39.8 957 949 860 - 1,042| - - ) %) 2 9 24 28 22 9 5 ) ) - - - - - - - -
Service producing 61,217 395 939 931 850 - 1,018 - - 1)) 2 | 11 | 26 | 31 | 19 8 3| - - - - - - -
Transportation and utilities . 7,265 39.6 1,000 984 898 - 109 | - - RGO RES) 5 (21 [ 29 | 22 | 15 9 | (3| - - - - - - - - -
State and local government ... 17,598 39.8 921 945 833 - 1,003 - - *) 1 6 11 22 21 33 4 2 *) - - - - - - - - -

See footnotes at end of table.
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Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of hours! 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under - - - - - - - - - - - - - - - - - - - and
300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Computer Systems
Analysts—Continued
Level Il 64,514 39.5 | $1,111 | $1,096 | $1,009 $1,205| - - - Gy | % 1 6 15 29 | 23 22 40 1S |G - - - - - -
Private industry 58,210 39.5 1,120 | 1,105 | 1,015 1212 - - - )] 1 5 15 | 27 | 24 23 401G - - - - - -
Goods producing . 16,587 39.8 1,157 | 1,146 | 1,045 1,258 - - - - -1 4 | 11 | 23 | 24 | 30 6 1|3 ¢e) | - - - - - -
Manufacturing . 15,736 39.8 1,153 | 1,140 | 1,039 1,251 - - - - - (%) 5 11 24 | 24 29 6 1) |3 - - - - - -
Service producing 41,623 39.4 1,106 | 1,094 | 1,002 1,194 | - - - Gy | 1 6 17 29 | 24 21 3| - - - - - - -
Transportation and utilities . 4,578 39.9 1,164 1,138 1,059 1270 - - - (G REEGEES) 2 8 27 26 28 8 ) | (3 - - - - - - -
State and local government ... 6,304 39.7 1,026 | 1,049 958 1,003 - - - ® 1 8 | 10 [ 15 | 41 | 11 | 12 | (®) | (®) | - - - - - - - -
Level IV 16,319 39.4 1,321 | 1,305 | 1,196 1,433 - - - - ®) - 2 2 7 16 | 44 | 22 6 NGO E NGNS - - ?) -
Private industry 15,764 39.4 1,325 | 1,311 | 1,201 1,437 - - - - (%) - 2 2 6 15 | 45 | 23 7 NGO NCGENE) - - (%) -
Goods producing . 5,303 39.6 1,356 | 1,347 | 1,224 1,459 - - - - - - | 2 6 | 11 | 44 | 27 7 1|3 - - - -
Manufacturing . 5,018 39.6 1,344 | 1,337 | 1,217 1,442 - - - - - - (%) 2 6 12 | 46 26 6 113G - - - -
Service producing 10,461 39.3 1,310 | 1,296 | 1,189 1,422 - - - - ®) - 2 2 7 16 | 45 | 21 6 1] (®) - (%) - - ?) -
Level V 1,697 39.2 1,527 | 1,510 | 1,402 1,656 - - - - - ) | 3 1 1 2 21 | 40 | 26 9 1 - - - - - -
Private industry ... 1,697 39.2 1,527 | 1,510 | 1,402 1,656 | - - - - - ) |3 1 1 2 21 | 40 | 26 9 1 - - - - - -
Service producing 1,346 39.0 1,522 | 1,500 | 1,398 1,650 - - - - - ORES) 1| (% 2 21 | 40 | 25 9 1 - - - - - -
Computer Systems Analyst
Supervisors/Managers
Level | 9,879 39.6 1,202 | 1,195 | 1,081 1319| - - -GG 1 3 6 | 18 | 22 | 36 | 11 2 0G| - - - - - -
Private industry 7,913 39.6 1,218 | 1,208 | 1,092 1,327 - - -G E ¢ 1 6 19 | 21 | 37 13 3| ¢& )| - - - - - -
Goods producing . 1,478 39.6 1,279 | 1,247 | 1,129 1,385 - - - - - - (%) 1 17 15 | 43 16 703G - - - - - -
Manufacturing . 1,430 39.6 1,273 | 1,244 | 1,129 1,376 | - - - - - - %) 1 18 16 | 43 16 6 - (%) - - - - - -
Service producing 6,435 39.5 1,204 | 1,192 | 1,082 1,316 | - - -G ¢ 1 71 2 | 22 | 36 12 2 | 3| - - - - - - -
Transportation and utilities . 553 40.0 1,244 1,254 1,165 1,326 - — - - - - *) 2 9 24 53 11 *) - - - - - - - -
State and local government ... 1,966 39.7 1,137 1,119 1,036 1,256 - - - - ) 2 11 8 13 28 30 7 1 - - - - - - - -
Level Il 9,130 39.4 1,408 | 1,388 | 1,269 1520 - - - - - - 1 3 |10 [ 38 | 32 | 11 3 113G - - - -
Private industry 8,272 39.4 1,421 | 1,398 | 1,287 1,538 - - - - - - (%) 1 3 9 37 33 12 4 1 )| % - - - -
Goods producing . 1,850 39.5 1,493 1,482 1,333 1,635 - - - - - - - ) 1 6 30 34 22 5 2 1 - - - - -
Manufacturing . 1,699 39.5 1,490 | 1,477 | 1,327 1,635 - - - - - - - (%) 2 6 31 31 | 23 5 1 1 - - - - -
Service producing 6,422 39.3 1,400 | 1,385 | 1,271 1501 - - - - - - | ® 1 4 | 10 | 40 | 33 9 3 113G - - - -
Transportation and utilities . 494 39.4 1,521 1,448 1,311 1,657 - - - - - - - 1 2 6 34 24 16 10 5 1 1 - - - -
State and local government ... 858 39.9 1,283 1,232 1,194 1,422 - - - - - - 1 2 5 19 45 28 1 *) - — - - — — —
Level Il 2,201 39.2 1,665 | 1,635 | 1,493 1,796 | - - - - - - - - () 1 10 | 31 | 34 16 5 2 NGOG NG -
Private industry 2,119 39.1 1,669 | 1,640 | 1,493 1,795 - - - - - - - - () | (3| 10 | 31 | 34 | 16 5 2 113G -
Goods producing . 745 38.8 1,662 | 1,612 | 1,466 1,747 - - - - - - - - - 7| 42 | 31 10 4 2 2 13| -
Manufacturing . 642 38.6 1,628 | 1,577 | 1,457 1,731 - - - - - - - - - 2) 8 47 29 10 2 1 1 1 (3| -
Service producing 1,374 39.3 1,673 | 1,670 | 1,510 1,811 - - - - - - - - (%) 1 11 25 | 36 19 5 2 1 - - - -
Personnel Specialists
Levell .. 4,266 39.7 515 500 457 550 - 4 | 44 | 38 10 4 1| (3 - - - - - - - - - - - - -
Private industry 3,253 39.7 510 500 458 538 - 3 | 47 39 8 3| - - - - - - - - - - - - _
Goods producing . 684 39.9 550 535 467 625 — | (%) | 34 | 38 | 21 5 10| - - - - - - - - - - - - -
Manufacturing . 658 39.9 546 524 467 619 - (%) | 34 39 21 5 1) | - - - - - - - - - - - - -
Service producing 2,569 39.6 500 487 456 529 - 3 51 39 4 3| - - - - - - - - - - - - -
Transportation and utilities . 195 40.0 497 482 440 565 - 7 55 28 7 3 - - - - - - - — — — — — _ _ _
State and local government ... 1,013 39.7 530 523 450 594 | -— 9 34 35 15 5 2 — - — — - - — - — - - — — -

See footnotes at end of table.
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Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Oceupation and level of | hours' 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 400 500 | 600 700 800 | 900 ( 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Personnel Specialists—Continued
Level Il . 34,333 39.7 $611 | $598 | $538 $670 [ - 1| 12 | 38 | 31 | 13 4 13| S| - - - - - - - - - -
Private industry 29179 | 397 608 596 538 661 - [ (%) | 12 | 39 | 31 | 12 4 1| - - - - - - - - - -
Goods producing . 9,962 39.9 621 606 546 673 - *) 14 34 32 12 6 2 1 &) *) - - - - - - - - - -
Manufacturing . 9,733 39.9 620 605 546 673 - - 14 35 31 12 6 2 1 &) - - - - - - - — — — —
Service producing 19,217 39.7 601 594 538 654 | - 1 1 | 42 | 31 | 12 3| - - - - - - - - - - - -
Transportation and utilities . 1,319 39.9 654 636 577 725| - - 3 33 28 26 7 2 1 - - - - - - - - - - - _
State and local government ... 5,154 39.4 630 616 546 707 | - 2 11 32 29 17 6 313 - - - - - - - - - - - -
Level Ill 47,601 39.6 804 799 707 886 - *) 1 5 17 27 27 15 5 2 1 *) - - - - - - - - -
Private industry 39,060 39.6 801 794 705 880 - ®) *) 5 18 28 28 13 5 2 1 *) - - - - - - - - -
Goods producing . 16,155 39.9 818 808 730 893 - - - 3 17 26 32 14 5 2 1 (%) - - - - - - - — -
Manufacturing . 15,525 39.9 816 808 724 891 - - - 3 17 26 32 14 5 2 1 - - - - - - - - - -
Service producing 22,905 39.5 789 779 698 865 - &) 1 6 18 30 25 12 4 1 1 *) - - - - - - - - -
Transportation and utilities . 2,592 39.9 861 851 763 946 - - - 5 6 23 30 20 11 3 2 - - - - - - - - — —
State and local government ... 8,541 39.5 819 824 715 940 - - 2 4 16 22 25 22 6 2 (3) - - - - - - - - —
Level IV 30,209 39.6 1,045 1,029 928 1,153 - - - () 1 4 14 23 23 16 16 2 () ) - - - - - - -
Private industry 25979 | 39.6 | 1,052 | 1,034 936 1,154 | - - -1 ™ 1 3 [ 13 | 23 | 24 | 17 | 16 2 1)) - - - - - - -
Goods producing . 12,090 39.9 1,058 | 1,025 940 1162 - - - - | 2 | 13 | 26 | 24 | 15 | 17 3| ()| - - - - - - -
Manufacturing . 11,612 39.9 1,054 1,019 940 1,154 - - - - &) 2 13 27 24 15 16 2 &) (®) - - - - - - -
Service producing 13,889 39.4 1,047 1,038 925 1,154 | - - - (*) 1 4 14 21 23 18 15 2 3 | %) - - - - - - -
Transportation and utilities . 2,357 39.9 1,096 1,087 995 1,200 - - - - (3) 2 7 17 28 22 23 2 (3) - - - - - - - -
State and local government ... 4,230 39.2 1,003 1,001 888 1,115 - - - ) 3 9 17 21 22 14 13 1 - - - - - - - - -
Level V. 8,202 39.6 1,362 | 1,342 | 1,204 1,499 - - - - - | 2 3 6 | 13 [ 36 | 25 | 11 3 13| S| - -
Private industry 7,523 39.6 1,378 | 1,347 | 1,224 1502 - - - - - | ® 1 2 6 | 13 | 36 | 26 | 11 4 11O - -
Goods producing . 4,162 39.8 1,417 1,385 1,250 1,565 - - - - - *) () 2 4 12 34 27 15 5 1 1 (®) - - - -
Manufacturing . 4,014 39.8 1,413 1,381 1,247 1,547 - - - - - *) &) 2 4 13 34 26 14 5 1 1 (&) - - - -
Service producing 3,361 39.3 1,330 | 1,315 | 1,192 1,455| - - - - - *) 2 3 8 14 39 25 7 2 1 (3| - ) |3 - -
Transportation and utilities . 653 39.9 1,354 1,307 1,204 1,494 - - - - - - - 2 8 14 39 21 14 3 - - - - - - -
State and local government ... 679 39.3 1,183 1,201 984 1,333 - - - - - 1 12 18 8 10 32 17 1 - - - - - - - -
Level VI 1,038 39.7 1,784 | 1,779 | 1,624 1,927 - - - - - - - GEEGOEES) 5 16 | 31 31 13 2 1 1 - - -
Private industry 1,034 39.7 1,787 | 1,779 | 1,627 1,932 - - - - - - - ) | ®) 5 16 31 31 13 2 1 1 - - -
Goods producing . 780 39.8 1,796 1,768 1,624 1,931 - - - - - - - - - - 3 17 34 29 11 3 2 1 - - -
Manufacturing . 731 39.9 1,789 1,752 1,615 1,923 - - - - - - - - - - 3 18 35 27 11 3 2 1 - - -
Service producing 254 39.3 1,759 | 1,808 | 1,635 1,940 - - - - - - - - | ® 1 9 | 10 | 23 | 37 | 19 - 1 - - - -
Personnel Supervisors/Managers

Level | 3,418 39.7 1,160 1,154 1,053 1,272 - - - (®) 1 3 3 10 21 22 31 6 1 1 %) - - - - - -
Private industry 2,851 39.8 1,180 1,165 1,078 1,283 - - - - &) 1 2 10 21 23 34 7 1 1 *) - - - -
Goods producing . 1,083 40.0 1,223 1,202 1,133 1,330 - - - - - ) 3 4 11 27 45 8 1 1 - - - - - - -
Manufacturing . 1,058 40.0 1,220 | 1,202 | 1,133 1,330 - - - - - (?) 3 4 12 28 46 6 1 2 - - - - - - -
Service producing 1,768 39.6 1,154 | 1,142 | 1,053 1,247 - - - - (%) 2 2 13 26 20 28 6 1 1] - - - - - -
State and local government . 567 39.1 1,058 1,059 936 1,190 - - - 1 4 11 6 13 23 19 18 4 1 - - - - - - - -

See footnotes at end of table.
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Table A-1. Pay distributions, professional and administrative occupations, United States, June 1996 — Continued

Average Wiﬁ]kgoi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Oceupation and level of hours 200 | 300 | 400 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200
workers | (stan- . . and
dard) Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - and
300 400 500 | 600 700 800 | 900 ( 1000 | 1100 | 1200 | 1400 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | 2800 | 3000 | 3200 | over
Personnel
Supervisors/Managers—Continued
Level Il 3,910 39.5 | $1,460 | $1,465 | $1,325 — $1,598| - - - -1 ® 1 1 4 7 | 25 | 38 | 17 5 11| - - -
Private industry 3,426 395 1,490 | 1,492 | 1,348 - 1608 - - - - - -1 2 6 | 25 | 40 | 19 5 1 13| - - -
Goods producing . 1,443 39.8 1511 | 1,500 | 1,369 - 1,619| - - - - - - - (%) 1 5 25 | 42 19 6 1 1] (®) - - - -
Manufacturing . 1,385 39.8 1,516 1,508 1,38 - 1,622 - - - - - - - (%) 1 5 23 42 20 6 1 1 - - - - -
Service producing 1,983 39.4 1,474 | 1,481 | 1,340 - 1,608| - - - - - -1 | 3 6 | 26 | 39 | 19 5 1 -] - - -
Transportation and utilities . 392 39.9 1,506 1,440 1,348 - 1,673 - - - - - - - - 5 3 26 36 19 10 2 - - - - - -
State and local government ... 484 39.5 1,248 1,234 1,065 - 1,413| - - - - *) 1 5 6 18 14 23 27 4 2 - - - - - - -
Level Ill 1,972 39.7 1,788 1,756 1,589 - 1,960 - - - - - - (*) 1 1 4 5 16 28 22 11 6 3 2 () - -
Private industry 1,764 39.7 1842 | 1,787 | 1,635 - 1,999 | - - - - - - - - ) | ® 4 17 | 30 24 12 7 3 3 |3 - -
Goods producing . 986 39.8 1,794 | 1,731 | 1,637 - 1,928 - - - - - - - - - | ® 3 | 17 | 36 | 27 8 5 3 1 - - -
Manufacturing . 908 39.9 1,781 1,724 1,635 - 1,923 - - - - - - - - - &) 3 18 38 27 6 4 3 1 - - -
Service producing 778 39.5 1,902 | 1,867 | 1,623 - 2,129( - - - - - - - - )| 3 4 17 22 21 16 10 4 5 &) - -
State and local government . 208 39.8 1,330 1,128 1,128 - 1,562 - - - - - - 3 9 7 33 16 8 13 7 4 - - - - - -
Level IV 456 39.6 2,253 2,233 2,023 - 2,404 - - - - - - - - - - ) 1 4 15 25 28 13 9 3 ) 2
Private industry 454 39.6 2,253 | 2,233 | 2,023 - 2404 - - - - - - - - - - (?) 1 4 | 15 | 24 | 28 13 9 3 | (®) 2
Goods producing . 317 39.6 2,225 2,192 2,012 - 2373 - - - - - - - - - - - 1 5 17 28 26 10 10 3 - 1
Manufacturing . 302 39.6 2,211 2,178 2,012 - 2,342 - - - - - - - - - - - 1 5 18 29 24 9 10 2 - 1
Service producing .... 137 39.5 2,319 2,346 2,115 - 2,492 - - - - - - - - - - 1 3 4 9 16 32 20 7 4 1 4
Tax Collectors
Level | 932 39.5 513 502 425 - 594 2 18 30 27 18 5 - - - - - - - - - - - - - - -
State and local government ... 932 39.5 513 502 425 - 594 2 18 30 27 18 5 - - - - - - - - - - - - - - -
Level Il 3,213 39.1 588 587 504 - 676 2 3 18 31 25 17 3 &) *) - - - - - - - - - - - -
State and local government . 3,213 39.1 588 587 504 - 676 2 3 18 31 25 17 3 %) | (%) - - - - - - - - - - - -
Level Ill 2,742 39.5 771 762 713 - 831 - - 1 1 20 36 39 3 1 &) - - - - - - - - - - -
State and local government . 2,742 39.5 771 762 713 - 831| - - 1 1 20 36 39 3 1 &) - - - - - - - - - - -
1 standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for 3 Less than 0.5 percent.
overtime at regular and/or premium rates), and the earnings correspond to these weekly hours. 4 Workers were distributed as follows: 4 percent at $3,200 and under $3,400; 3 percent at $3,400 and under $3,600; 1
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance percent at $3,600 and under $3,800; 1 percent at $3,800 and under $4,000; and 3 percent at $4,000 and over.
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing
payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were
bonuses, under cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
methods used to compute means, medians, and middle ranges. shown separately.
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Table A-2. Pay distributions, technical and protective service occupations, United States, June 1996

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of hours* 200 | 550 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | 1200 | 1300
workers | (stan- . . and
dard) Mean | Median Middle range under | - - - - - - - - - - - - - - - - - - - and
250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | 1200 | 1300 | over
Technical Occupations
Computer Operators
Level | 4,250 39.7 $357 $352 $310 - $388| 1 15 31 31 11 6 2 10| - - - - - - - - - - -
Private industry 3,632 39.7 352 352 310 - 381 1 15 32 34 12 4 1) | - - - - - - - - - - -
Goods producing . 695 39.8 350 355 302 - 367 - 19 24 | 44 7 4 2 103 |3 - - - - - - - - - - -
Manufacturing . 693 39.8 350 355 302 - 367 - 19 24 | 44 7 4 2 103 | % - - - - - - - - - - -
Service producing 2,937 39.7 353 352 311 - 386 1 14 34 32 14 5 1|3 - - - - - - - - - - - - -
State and local government . 618 39.7 381 351 304 - 466 5 18 26 13 6 18 8 5 - - - - - - - - - - - - -
Level Il 32,975 39.5 448 440 386 — 497 | (3) 1 11 19 24 21 12 7 2 OGO ERGOEEGOREEGORES) - - - - -
Private industry 27,515 39.5 445 438 385 — 491 (3) 1 10 19 25 22 11 7 2 1S 1SS e - - - - -
Goods producing . 6,974 39.7 449 434 391 - 484 | - (%) | 10 18 29 24 11 4 3 1 (3|3 1 - - 1 - - - - -
Manufacturing . 6,714 39.7 447 432 391 - 481 - (%) | 10 18 28 24 11 4 3 1|3 1 - - 1 - - - - -
Service producing 20,541 39.5 443 438 384 - 493 | (®) 2 11 20 24 21 12 8 2 1 GOEEGOEEGOEEGOEES) - - - - - -
Transportation and utilities . 1,432 39.5 498 506 432 - 563 | (2) 1 2 9 19 17 14 31 3 4 1 (®) - 2) - - - - - - - -
State and local government ... 5,460 39.3 462 454 393 - 521 - 1 11 16 20 18 16 10 3 2 1 TG | - - - - - -
Level lll 23,849 39.3 576 569 508 - 634 - - (%) 2 8 13 18 21 17 10 6 3 1 I NGOENGOENE) - - - -
Private industry 19,001 39.4 575 566 505 - 635| - - *) 2 8 14 20 21 15 10 5 3 1 1 (3|3 - - - - -
Goods producing . 5,688 39.6 587 572 519 - 647 - - - (%) 7 13 18 22 17 10 6 4 1 1 1| (%) - - - - -
Manufacturing . 5,585 39.5 586 570 518 - 647 - - - (%) 7 13 18 22 17 10 5 4 1 1 1| (%) - - - - -
Service producing 13,313 39.4 570 562 501 - 632| - - ) 2 8 14 20 21 15 10 5 2 1 1 (3| - - - - -
Transportation and utilities . 2,003 39.9 638 629 578 - 728| - - - *) 1 5 10 28 18 11 14 6 5 31 (3|3 - - - - -
State and local government ... 4,848 39.0 578 583 515 - 629| - - 1 3 7 10 14 20 24 10 6 3| (%) NGO NG N NG - - - -
Level IV 4,888 39.3 689 681 611 - 749| - - - - ) 2 5 14 16 17 20 11 6 5 2 1 (3| 1| (3 -
Private industry 4,118 39.3 690 681 613 - 745 - - - - (%) 2 5 13 18 17 21 10 6 5 2 1) |3 1] (%) -
Goods producing . 1,210 39.4 719 704 642 - 785 - - - - - 3 3 9 11 21 20 13 6 5 4 1| (%) - 2 | (%) -
Manufacturing . 1,196 39.4 717 702 641 — 777 - - - - - 3 4 9 11 21 20 12 6 6 4 1 1 - 2 | (®) -
Service producing 2,908 39.3 678 669 607 - 739 - - - - (%) 1 6 15 21 15 21 9 6 4 TG |G - - -
Transportation and utilities . 223 39.9 728 725 644 — 805| - - - - - - ) 10 16 17 19 12 9 11 5 1 - - - - -
State and local government ... 770 39.1 684 675 591 - 756 | - - - - 1 3 6 17 9 20 16 14 6 5 3 &) - *) - - -
393 30.1 820 804 731 - 911 | - - - - - - - - 2 13 20 15 13 7 16 7 2 4 1 - -
Private industry 299 38.8 806 767 717 - 888 | - - - - - - - - 3 17 26 13 11 8 6 9 3 5 1 - -
Drafters

Level | 8,436 39.9 408 403 361 - 440 1 5 15 27 31 8 8 4 13| - - - - - - - - - -
Private industry 7,957 39.9 409 403 366 - 440 1 5 14 27 32 8 8 4 1] )| 3 - - - - - - - - - -
Goods producing . 5,576 39.9 386 389 353 - 413 2 6 17 32 34 8 1| (% 1 - - - - - - - - - - - -
Manufacturing . 5,292 39.9 387 390 357 - 413 2 6 16 33 33 8 10 (%) 1 - - - - - - - - - - - -
Service producing 2,381 39.8 463 449 400 - 544 - 2 7 14 28 9 25 14 13| % - - - - - - - - - -
Transportation and utilities . 1,027 39.5 529 544 522 - 562 | - - 1 2 13 2 55 26 1 &) - - - - - - - - - - -
State and local government ... 479 39.2 380 357 328 - 429 - 11 33 20 20 10 3 - 2 - - - - - - - - - - - -

See footnotes at end of table.
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Table A-2. Pay distributions, technical and protective service occupations, United States, June 1996 — Continued

Average Wiﬁ]kgoi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Occupation and level of hours* 200 | 550 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | 1200 | 1300
workers | (stan- . . and
dard) Mean | Median Middle range under | - - - - - - - - - - - - - - - - - - - and
250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | 1200 | 1300 | over
Drafters—Continued

Level Il . 25,647 39.9 $504 $485 $441 - $559| (%) | (%) 2 6 19 27 17 16 6 3 3 OGRS - - - - -
Private industry 23,583 39.9 501 483 442 - 557 (%) | (®) 2 6 20 28 17 16 6 2 3|y - - - - - -
Goods producing . 15,649 40.0 492 476 440 - 538| - %) 1 4 23 33 15 15 5 2 NGO NGOENGRE NG - - - - - -
Manufacturing . 14,589 40.0 490 476 440 - 530 | - - 1 4 23 34 16 14 4 2 I EOENGOEEGOENEG) - - - - - -
Service producing 7,934 39.8 519 520 448 - 5741 (%) | (®) 4 8 13 17 20 18 7 4 7 1] (%) - - - - - - - -
Transportation and utilities . 2,128 39.3 611 574 562 - 707 | - - - 3 4 4 10 36 6 10 25 3 (%) - - - - - - - -
State and local government ... 2,064 39.5 534 521 425 - 603 - ) 3 14 13 14 16 13 6 5 2 11 &) 1 - &) - - - - -
Level lll 26,923 39.9 640 629 552 - 716 - - - (%) 3 6 14 18 14 14 12 8 7 3 1 NGO NGEEE) - -
Private industry 24,739 40.0 636 622 552 - 709 - - (%) 2 6 15 19 14 15 12 8 6 2 | (® 1] (®) - - - -
Goods producing . 17,075 40.0 620 601 538 - 695 — - - (%) 3 7 18 20 14 13 11 8 4 NGO NCGENE) - - - -
Manufacturing . 15,315 40.0 616 599 537 - 686| - - - &) 3 7 20 20 14 13 9 8 4 2 11| - - - -
Service producing 7,664 40.0 670 668 589 - 747 - - - (%) 2 4 8 15 16 19 13 7 11 3 1 2 | (%) - - - -
Transportation and utilities . 1,408 39.9 746 763 660 - 828 | - - - &) - 1 4 6 12 17 8 14 22 8 3 6 ) - - - -
State and local government ... 2,184 39.6 693 711 577 - 818 | - - - 1 4 9 5 12 11 7 11 10 18 11 2 2 (*) ) ) - -
Level IV 13,079 39.9 816 796 712 - 900 | - - - - - 1 1 8 13 12 16 16 8 9 4 4 3 4 1| (3

Private industry 12,592 39.9 814 796 707 - 897 | - - - - - - 1 1 8 13 12 16 16 8 8 4 3 3 4 1] (3

Goods producing . 9,077 39.9 830 807 707 - 927 - - - - - - (%) 1 10 14 10 14 13 9 9 4 4 4 6 2 | (®)

Manufacturing . 8,775 39.9 830 803 695 - 927 - - - - - - (%) 1 11 14 9 14 12 9 9 4 4 5 6 2 | (®)
Service producing 3,515 39.9 770 769 712 - 828| - - - - - - 2 3 4 12 19 22 23 5 6 2 2 *) 1 - -
Transportation and utilities . 518 40.0 839 828 792 - 917| - - - - - - 3 | ® 3 4 11 8 35 4 24 6 5 - &) - -
State and local government ... 487 39.7 878 897 844 - 947 - - - - - - - - 6 6 6 1 9 31 18 13 8 *) 2 - -

Engineering Technicians

Level | 3,443 39.8 390 393 340 - 446| 5 9 16 23 23 15 6 2 1] (% - - - - - - - - - - -
Private industry 3,259 39.9 398 397 348 - 449 (%) | 10 16 24 25 16 6 2 1] (%) - - - - - - - - - - -
Goods producing . 2,778 39.9 399 397 346 - 452 1 11 15 25 22 17 7 2 |1 | - - - - - - - - - - -
Service producing 481 39.9 396 400 349 - 422 - 5 22 22 37 10 1 1 - - - - - - - - - - - -
Level Il 14,772 39.8 518 510 466 - 568 | - (%) 1 4 11 29 22 18 8 4 2 13| - ) | - - - - -
Private industry 14,524 39.8 519 510 468 — 568 | - (%) 1 4 11 29 22 18 8 4 2 |1 (3|3 - ) |3 - - - - -
Goods producing . 12,232 39.8 515 509 467 - 565| - (*) 1 4 12 31 22 19 8 3 1 (3| - - &) - - - - -
Manufacturing . 11,948 39.8 516 510 468 - 565| - *) 1 4 11 31 22 19 7 3 1 (3| - - - - - - - -
Service producing 2,292 39.8 536 530 470 - 509 - - 2 5 11 21 20 16 10 8 5 1] (3 - ) |3 - - - - -
Level Il 31,704 40.0 650 640 577 - 718| - - ) | 1 6 10 17 19 16 13 8 4 4 1 (3| - ) - -
Private industry 31,091 40.0 649 639 577 - 77| - - - (%) 1 6 10 17 19 16 13 8 4 3 13| % - (%) - -
Goods producing . 24,688 40.0 648 639 572 - 714 - - - (%) 1 7 10 17 19 16 11 9 4 4 1| (3 - - (%) - -
Manufacturing . 24,198 40.0 648 638 572 - 714 - - - (%) 1 7 10 17 20 16 11 9 4 4 1| (%) - - (%) - -
Service producing 6,403 39.9 655 650 586 — 730| - - - &) 1 4 8 19 19 17 21 5 4 1 1| (%) 1 - - - -
Transportation and utilities . 1,912 39.9 709 736 629 - 736 | - - - &) - 2 4 13 9 8 43 6 6 3 2 &) 4 - - - -
State and local government ... 613 39.8 665 680 551 - 748 - - 1 2 5 8 9 7 12 9 28 4 2 14 | (3) - ) - - - -

See footnotes at end of table.
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Table A-2. Pay distributions, technical and protective service occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Oceupation and level of hours 200 | 550 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | 1200 | 1300
workers | (stan- . . and
dard) Mean | Median Middle range under | - - - - - - - - - - - - - - - - - - - and
250 300 350 | 400 | 450 500 | 550 600 650 | 700 750 800 | 850 900 950 | 1000 | 1050 | 1100 | 1200 | 1300 | over
Engineering Technicians—Continued
Level IV 39,273 40.0 $781 $777 $701 $856 | — - - [GEEGEES) 1 3 8 13 16 16 15 12 8 5 2 1 (3| -
Private industry 38,776 40.0 781 776 700 856 | - - NGO REGO RS 1 3 8 | 13 | 16 | 17 | 15 | 12 8 4 2 13| -
Goods producing . 30,610 40.0 775 767 697 852 - - -1 e 1 3 8 | 14 | 17 | 17 | 13 | 12 9 4 1|1 ||| -
Manufacturing . 29,681 40.0 774 767 697 854 | - - - [GEEGEES) 1 3 8 14 17 17 13 12 9 4 1 (3| - -
Service producing 8,166 40.0 803 805 729 869 - - - - - *) 1 3 6 8 14 15 23 13 7 5 4 1 1 - -
Transportation and utilities . 2,656 40.0 855 828 805 911| - - - - - - - 1 1 2 5 11 38 15 8 9 8 2 &) - -
State and local government ... 497 39.9 834 867 786 952 — - - )| 5 2 2 2 1 3 11 9 30 4 27 - )| 3 - -
Level V. 23,450 40.0 898 886 795 979 - - - - - - ) *) 1 3 11 12 14 13 14 11 8 6 7 1 *)
Private industry 23,009 40.0 895 883 792 977| - - - - - - 13| e 1 3 (11| 12 | 14 | 13| 14 | 11 8 6 6 1| (3
Goods producing . 17,000 40.0 873 861 780 955 - - - - - - 1 3 13 14 14 14 13 10 7 4 4 1] (®)
Manufacturing . 16,674 40.0 869 858 777 952 | - - - - - - )| ® 1 4 14 14 15 14 13 10 7 4 4 1| (®)
Service producing 6,009 40.0 955 947 856 1,046 - - - - - - - &) 1 1 3 6 13 10 17 13 10 9 11 3 1
Transportation and utilities . 1,609 40.0 965 948 900 1,051 - - - - - - - - - 1 2 6 6 10 26 15 9 10 13 2 )
Level VI 5,656 40.0 1,070 1,058 939 1,187 - - - - - - - - *) *) *) 1 4 11 10 13 9 11 18 15 9
Private industry ... 5,646 40.0 1,070 1,058 939 1,187 - - - - - - - - *) - ®) 1 4 11 10 13 8 11 18 14 9
Goods producing . 3,825 40.0 1,030 1,009 923 1,131 - - - - - - - - - - (%) 1 4 12 13 18 10 13 20 7 3
Manufacturing . 3,802 40.0 1,029 1,009 923 1,129 - - - - - - - - - - (*) 1 4 12 13 18 10 13 19 7 2
Service producing 1,821 40.0 1,155 1,201 1,024 1,284 - - - - - - - - *) - 1 2 3 9 5 3 5 6 16 30 421
Engineering Technicians, Civil
Level | 5,190 39.7 356 339 294 404| 3 23 31 16 14 6 4 | (®) 1 (3| - - - - - - - - - -
Private industry 2,005 40.0 319 300 290 340 6 | 42 | 29 | 14 5 3 1| - || - - - - - - - - - - -
Service producing ... 1,956 40.0 319 300 290 340 6 43 28 13 5 3 1 ) - &) - - - - - - - - - - -
State and local government . 3,185 394 379 359 330 425 2 11 33 18 19 9 6 &) 1 1 &) - - - - - - - - - -
Level Il 10,104 39.5 489 460 398 550 | (®) 1 4 21 21 16 13 9 8 2 1 1 2 ) 1 &) - - - - -
Private industry 2,399 40.0 455 440 380 520 - 1 6 27 20 15 14 7 8 %) 1 - - - - - - - - - -
Service producing 2,099 40.0 453 440 383 521 - 1 7 | 26 | 20 | 17 | 12 8 s [ ()| | - - - - - - - - - -
State and local government . 7,705 39.4 499 469 408 563| (%) | (®) 4 19 21 16 13 10 8 2 2 1 3 | (%) 2 | (%) - - - - -
Level lll 20,292 39.5 593 572 501 663 - - (3) 2 9 12 19 13 14 10 9 2 3 2 2 1 (3) - - - -
Private industry 3,659 40.0 606 604 521 680 - - - 4 9 6 15 14 18 13 12 3 2 *) 2 1 - - - - -
Service producing 3,314 40.0 596 591 520 666 - - - 4 10 6 16 15 19 14 8 3 2 &) 2 1 - - - - -
State and local government . 16,633 39.4 590 564 499 658 — - *) 2 9 14 20 12 14 10 8 2 3 2 2 1 *) - - - -
Level IV 15,940 39.6 730 715 616 828 - - - *) 1 4 6 9 13 13 13 12 8 7 5 5 2 2 1 - -
Private industry 3,098 39.9 759 744 681 823 - - - - ) - 1 2 10 18 22 16 12 9 4 2 1 1 1 - -
Service producing 2,714 40.0 756 743 680 820 - - - - () - 1 2 10 18 23 18 10 9 3 2 2 2 1 - -
State and local government . 12,842 39.5 723 704 605 829 - - - *) 1 5 8 11 14 11 11 11 7 7 5 5 2 2 2 -
5,327 39.8 865 860 700 1,033 - - - - - *) 1 6 8 11 7 8 7 10 8 6 12 7 8 2 1
Private industry 1,465 40.0 941 913 840 1,063 - - - - - - - - 1 1 6 7 13 19 13 8 7 11 11 5 -
Service producing 1,311 40.0 941 913 840 1,045 - - - - - - - - 1 1 6 5 14 19 13 8 7 7 12 6 -
State and local government . 3,862 39.8 836 802 680 1,022 - - - - - *) 1 8 11 14 7 9 5 6 6 6 13 6 7 1 1
LeVel VI .o 780 39.7 1,081 1,071 946 1,229 - - - - - - - - ) 1 1 1 6 6 10 9 8 11 20 16 511

See footnotes at end of table.
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Table A-2. Pay distributions, technical and protective service occupations, United States, June 1996 — Continued

Weekly earnings - . . . .
Average (in dollars)? Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
1 1
Occupation and level of hours 200 1 550 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | e50 | 900 | 950 | 1000 | 1050 | 1100 | 1200 | 1300
workers | (stan- . . and
dard) Mean | Median Middle range under | - - - - - - - - - - - - - - - - - - - and
250 300 350 | 400 | 450 500 | 550 600 650 | 700 750 800 | 850 900 950 | 1000 | 1050 | 1100 | 1200 | 1300 | over
Protective Service Occupations
Corrections Officers ....|248,517 39.9 $529 $507 $378 - $661| (°) 7 9 13 12 8 7 8 9 7 8 2 4 2 2 OREGOEEGEES) - -
State and local government . ..|231,249 39.8 547 531 401 - 670| (®) 1 9 14 13 9 7 9 9 8 9 2 5 3 2 1 )1 G| G - -
Firefighters .. .|113,414 48.7 690 684 548 - 837 (°) 1 2 4 6 5 8 7 10 12 9 9 5 10 2 3 3 3 1 ¢y | 3
State and local government . ..[111,754 48.8 691 684 547 - 841 (3) 1 2 4 6 5 8 6 10 12 10 9 5 10 2 3 4 3 1 ) | %)
Police Officers
Level | .. .|352,346 40.0 700 692 561 - 849 (%) | (®) 1 3 5 6 8 9 10 10 9 8 6 10 4 5 2 1 2 ¢y | %)
Private industry 1,619 39.9 571 593 478 - 643 - ) 2 5 7 13 10 11 30 10 7 1 () - ) 1 - - -
Service producing 1,584 39.8 570 584 477 - 644 | - (%) 2 6 8 14 11 12 29 10 7 1| (®) - (?) 1 - - - -
State and local government . ..|350,727 40.0 701 693 562 - 849 | (%) | (®) 1 3 5 6 8 9 10 10 9 8 6 10 4 5 2 1 2 1 3| ®
Level Il 12,340 40.0 930 957 787 - 1,080 - - - *) 1 2 2 1 2 12 3 4 8 6 7 10 5 15 20 3 1
State and local government . 12,315 40.0 931 957 787 - 1,080 - - - &) 1 2 2 1 2 12 3 4 8 6 7 10 5 15 20 3 1
1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for 3 Less than 0.5 percent.
overtime at regular and/or premium rates), and the earnings correspond to these weekly hours. 4 Workers were distributed as follows: 15 percent at $1,300 and under $1,400; and 6 percent at $1,400 and under $1,500.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 5 Workers were distributed as follows: All workers were at $1,300 and under $1,400.
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing
payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were
bonuses, under cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
methods used to compute means, medians, and middle ranges. shown separately.
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Table A-3. Pay distributions, clerical occupations, United States, June 1996

Average We(ﬁ]kgloi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Oceupation and level of | hours' 200 1 555 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100
workers | (stan- . . and
dard) Mean | Median Middle range Under under| .- - - - - - - - - - - - - - - - - - and
200 | “5p5 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | over
Clerks, Accounting
Level | .. 10,997 39.7 $320 $308 $279 - $343| (°) 1 5 38 33 14 4 1 4 | (3 - - - - - - - - - - -
Private industry 8,705 39.8 318 305 277 - 340 | (®) 1 5 40 34 11 3 ) 5 (%) - - - - - - - - - - -
Goods producing . 1,457 39.8 306 299 276 - 335 1 2 8 41 30 14 2 ) 1 &) - - - - - - - - - — —
Manufacturing . 1,322 39.8 309 299 277 - 335| - 1 9 40 33 14 2 | (%) 1| (%) - - - - - - - - - — -
Service producing 7,248 39.8 321 308 280 - 340 (®) 1 5 | 40 | 35 10 3| (%) 6 - - - - - - - - - - - -
Transportation and utilities . 1,448 40.0 382 330 289 - 546 - 1 2 25 37 4 1| (3| 29 - - - - - - - - - - - -
State and local government ... 2,292 39.5 324 319 283 - 373 (%) 3 5 30 27 28 5 2 %) (%) - - - - - - - - - - -
Level Il . .|175,171 39.6 379 370 324 - 420 - *) 1 11 27 27 18 9 5 2 *) *) ) - - - - - - - -
Private industry .[146,230 39.7 374 364 320 - 412 - (%) 1 11 28 28 18 8 4 2 13| 3| - - - - - - - -
Goods producing . 48,999 39.8 376 370 331 - 413| - ) 1 9 27 30 21 7 4 1 10 3| - - - - - - - -
Manufacturing . 44277 | 39.8 375 366 331 - 41| - | (?) 1 9 | 27 | 30 | 21 7 4 1 13]G - - - - - - - -
Service producing 97,231 39.7 372 362 320 - 412 - (%) 1 12 29 27 16 9 3 2 ) *) &) - - - - - - - -
Transportation and utilities . 11,087 39.9 393 378 330 - 435 - (%) 3 10 21 30 14 6 7 9 (SEEG RG] - - - - - - - -
State and local government ... 28,941 39.3 404 394 336 - 465 - (3) 1 9 20 22 19 12 13 2 1 1 (3) - - - - - - - -
Level i .|[137.376 | 395 464 459 40 - 520 - [ ()| () 1 7|16 | 2| 22|15 |11 4 2 11| - - - -
Private industry 99,489 39.6 458 450 399 - 506 | - - (%) 1 7 18 25 23 14 7 4 2 IO - - - -
Goods producing . 35,611 39.7 472 465 408 -  521| - - -1 5 | 15 [ 23 | 23 | 17 | 10 3 3 1|3 - - - - -
Manufacturing . 31,534 39.7 470 461 405 - 519 - - - &) 5 16 23 24 16 10 3 2 1 (®) 1 - - - - - -
Service producing 63,878 395 450 440 392 - 497 - - (%) 1 8 19 26 22 13 6 4 1| ))& |G - - - -
Transportation and utilities . 7,064 39.8 486 473 411 - 549 - - (3) 1 4 11 24 21 15 7 13 2 (3) (3) (3) - (3) - - - -
State and local government ... 37,887 | 39.2 480 487 410 - 554 - [ (%) [ (®) 2 6 | 13 | 16 [ 18 | 18 | 20 3 1 1] - - - - - -
Level IV 34,303 39.3 549 542 481 - 608 | - - - (%) 1 4 9 18 20 20 15 7 3 2 1)) )G - -
Private industry 22,952 39.5 553 541 481 - 614| - - - - *) 4 10 18 21 18 14 7 3 2 1| (?) 13| 3 - -
Goods producing . 8,993 39.7 572 561 498 - 624 - - - - - 2 6 18 20 20 17 9 3 2 2 1 1 (%) - - -
Manufacturing . 8,353 39.8 568 556 496 — 622 - - - - - 2 6 19 21 19 17 9 3 2 2 ) 1 - - - -
Service producing 13,959 39.3 541 533 472 - 602| - - - - ) 5 12 19 21 17 13 7 4 NGOG ENGOEECG R NG - -
Transportation and utilities . 1,961 39.6 603 610 528 - 661 - - - - - 2 6 12 12 16 24 17 6 1 1 - 1 *) - -
State and local government ... 11,351 39.0 541 543 480 - 602 - - - ) 3 4 9 17 17 23 15 5 4 2 )| ® - - - - -
Clerks, General

Level | 15,218 39.2 289 280 247 - 318 2 10 16 40 19 8 3 3 ) 2) &) - - - - - - - - - -
Private industry 9229 | 394 274 269 241 - 207| 1| 14 | 16 | 46 | 16 5 1| - - - - - - - - - - -
Goods producing . 1,533 39.8 284 282 270 - 298| - 10 9 57 19 4 1 1 - - - - - — — — — - _ _ —
Manufacturing . 1,463 39.8 285 282 272 - 298| - 10 7 59 20 4 1| (%) - - - - - - - - - - - - -
Service producing 7,696 39.3 272 264 240 - 297 1 15 18 43 15 6 1 &) *) *) - - - - - - - - - - -
State and local government . 5,989 38.9 313 299 254 - 353 2 4 14 30 23 12 6 8 (GEEGREES) - - - - - - - - — -
Level Il . ..|131,364 395 342 343 297 - 370| (®) 1 4 [ 21 | 38 | 20 8 3 3 13| S - 3| - - - -
Private industry 69,876 | 39.6 326 318 286 - 360| (%) | 2 6 | 29 | 34 | 19 7 2 1 11| - - - - - - -
Goods producing . 14,978 39.7 330 321 290 - 361 (®) 3 2 28 35 20 7 1 2 1 ®) *) - ) - - - - - - -
Manufacturing . 13,079 39.7 331 325 201 - 362 (2) 4 3 27 34 21 7 1 2 1 - - - (%) - - - - - - -
Service producing 54,898 | 39.6 325 316 284 - 360 (®) 1 7| 29 | 34 | 19 7 2 1 LS| - - - - - - - -
Transportation and utilities . 4,790 40.0 363 319 300 - 407 - - 1 23 36 11 9 7 5 4 3 (%) - - - - - - - -
State and local government ... 61,488 39.3 361 348 322 - 388| (%) 1 3 13 42 20 11 5 4 I GO G G - %) - (%) - - - -

See footnotes at end of table.
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Table A-3. Pay distributions, clerical occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of hours! 200 1 555 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100
workers | (stan- . . and
dard) Mean | Median Middle range Under under| .- - - - - - - - - - - - - - - - - - and
200 |55 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | over
Clerks, General-Continued
Level Ill .[186,245 | 39.2 $429 | $424 | $367 -  $478| - | (?) 1 4 | 14 | 19 | 24 | 21 9 3 2 1 1 LSS - - - -
Private industry 77,623 39.6 423 408 355 - 469 - ¢y | 3 5 18 24 | 22 14 8 4 2 1 1 203G e - - - -
Goods producing . 20,276 39.9 450 416 372 - 489| - - %) 3 13 24 | 24 | 13 6 5 3 2 | (3 6 | (3| (®) - - - - -
Manufacturing . 17,511 39.9 455 419 373 - 490 - - (%) 2 13 25 25 13 6 4 3 2 | (®) 7 1] (%) - - - - -
Service producing 57,347 39.4 413 401 349 - 467 - ¢y | %) 5 20 | 23 | 21 14 9 4 2 1 13| - ®) - - - -
Transportation and utilities . 10,410 39.9 489 497 432 - 559 | - - | 3 8 8 | 14 | 17 | 23 | 16 5 2 3|3 - 3| - - - -
State and local government ... ..1108,622 39.0 433 435 380 - 483 - - 1 4 11 15 26 27 10 2 1 2 1 () (%) - - - — — —
Level IV 93,344 39.4 493 494 427 - 566 - ¢y | %) 3 7 8 13 22 17 18 7 3 1 1 13| - - - -
Private industry 32,522 39.5 515 508 442 - 584 - - - ®) 3 8 16 19 15 16 14 4 2 NGO NGO NG - - - -
Goods producing . 8,179 40.0 535 525 457 — 600 | - - - - 2 5 16 18 19 16 11 6 3 5 1 - - - - - -
Manufacturing . 7,287 40.0 536 525 452 - 601| - - - - 2 6 17 17 17 14 11 6 3 5 1 - - - - - -
Service producing 24,343 39.4 509 502 436 - 578 - - - (%) 4 9 16 19 14 16 15 3 2 1 3|1 - - - -
Transportation and utilities . 8,147 40.0 578 590 558 — 620 - - - - 1 2 4 10 6 29 40 5 411G - - - -
State and local government ... 60,822 39.3 481 487 420 - 558| - [ (®) | (®) 5 9 8 | 11 [ 24 | 17 | 20 3 21 ()| ®) 113G - - - -
Clerks, Order
Level | 43,531 39.7 345 342 289 - 393 5 1 2 22 | 21 26 13 5 1 1 1 1|3 - - - - - - -
Private industry 43,531 39.7 345 342 289 - 303| 5 1 2 22 21 26 13 5 1 1 1 1) |3 - - - - - - -
Goods producing . 13,777 30.7 371 360 312 - 406 | - (%) 1 15 28 28 14 8 2 2 1 1] (%) - - - - - - - -
Manufacturing . 13,753 39.7 371 360 312 - 406 | - %) 1 15 28 28 14 8 2 2 1 1| (®) - - - - - - - -
Service producing 29,754 39.7 333 332 280 - 382 8 2 3 | 26 | 18 | 25 | 13 4 1| (% 1 13| - - - - - - -
Level Il 18,431 39.7 477 460 410 - 526 - - - (%) 4 16 | 26 21 13 7 10 1 1 1] (3 - - - - - -
Private industry ... 18,431 39.7 477 460 410 - 526| - - - %) 4 16 | 26 21 13 7 10 1 1 1] (®) - - - - - -
Goods producing . 11,061 39.7 469 455 404 - 517 - - - ®) 5 16 27 22 16 6 5 1 1|3 - - - - - -
Manufacturing . 11,044 39.7 469 455 404 -~ 518 - - -1 3 5 16 27 22 16 6 5 1 1) |3 - - - - - -
Service producing 7,370 39.7 489 473 413 - 572 - - - (%) 2 15 | 25 18 9 8 18 1 1 2 - - - - - - -
Key Entry Operators
Level | 64,939 39.5 353 335 290 - 401 (3) 2 4 | 24 | 27 18 11 6 8 NGO RGEES) - - - - - - - -
Private industry 48,091 39.4 333 323 285 - 370| (3) 3 4 | 28 31 19 10 3 1 NGO EGOEES)! - - - - - - - -
Goods producing . 10,296 39.8 344 340 300 - 374 (3) 1 1 23 30 30 9 4 1 3|3 - - - - - - - - - -
Manufacturing . 10,107 39.8 344 340 300 - 373| (?) 1 1| 23 |30 | 30 9 4 113G - - - - - - - - - -
Service producing 37,795 39.4 330 320 281 - 368 (°) 3 5 | 29 31 17 10 3 1 1S ]G - - - - - - - -
Transportation and utilities . 2,828 39.9 368 330 304 - 403 - *) 5 16 37 14 10 4 4 3 5 - 1 - - - - - - - -
Level Il 37,627 39.3 414 406 360 - 462 (3 | () | ®) 5 15 | 25 | 24 16 7 4 I EGOEEGOEEG RS - - - - - -
Private industry 29,294 39.4 410 400 358 - 454 - - (%) 6 16 26 | 25 14 7 3 I EGOEEGOEEGEES) - - - - - -
Goods producing . 6,561 39.8 426 414 371 - 463 | - - - 2 12 28 25 17 9 4 2 (%) - (%) 1 - - - - - -
Manufacturing . 6,463 39.8 426 413 371 - 463 - - - 2 12 28 25 17 9 4 2 | (®) - ?) 1 - - - - - -
Service producing 22,733 39.3 405 400 351 - 448 | - - (%) 7 17 26 | 25 13 6 3 1 )| - - - - - -
State and local government . 8,333 38.8 428 434 369 - 480 (%) | (*) | (®) 5 | 11 | 22 | 21 | 24 8 6 13| || - - - - - - -
Personnel Assistants
Level | 3,207 39.8 332 318 292 - 363 - 7 3 18 | 41 20 3 3 4 | () - GRES) - - - - - - - -
Private industry 2,537 39.9 319 318 292 - 351 - 8 2 17 | 46 23 2 1 1| (3 - - - - - _ - _ - - _
Goods producing . 1,319 39.9 311 318 292 - 351 - 15 4 11 41 28 2 - (%) - - - - - - - - - - - -
Manufacturing . 1,318 39.9 311 318 292 - 351 - 15 4 | 11 | 41 | 28 2 - 1| - - - - - - - - - - - -
Service producing 1,218 39.8 328 320 300 - 350 | - 1] (% | 24 51 17 3 2 1] (% - - - - - - - - - - -
State and local government . 670 39.7 382 345 298 - 470 - %) 7 21 23 11 8 13 15 - - 1 1 - - - - - - - -

See footnotes at end of table.
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Table A-3. Pay distributions, clerical occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of hours! 200 1 555 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100
workers | (stan- . . and
dard) Mean | Median Middle range Under under| .- - - - - - - - - - - - - - - - - - and
200 |55 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | over
Personnel Assistants—Continued
Level Il . 16,168 39.8 $409 | $396 | $356 $452| - | (%) | - 5 | 17 [ 29 | 23 | 14 6 4 1)) ] - - - - - - -
Private industry 13,185 39.8 397 393 350 440 - (%) - 6 19 31 24 | 14 4 2 13| - - - - - - - -
Goods producing . 6,476 39.9 398 395 360 440| - - - 7 14 | 33 26 16 3 113G - - - - - - - -
Manufacturing . 6,382 39.9 397 395 360 440 - - - 7 | 14 | 33 | 26 | 16 3 1| |G| - - - - - - - -
Service producing 6,709 39.7 396 388 342 439 - (%) - 4 24 | 29 22 11 6 33| (3 - - - - - - - - -
Transportation and utilities . 793 40.0 399 372 316 475 - - - 6 37 15 10 11 6 15 (®) *) - - - - - - - - -
State and local government ... 2,983 39.5 461 447 387 544 - - - 4 8 19 19 14 14 13 6 1 1 1 - - - - - - -
Level Il 16,756 39.7 508 495 435 579 - - - 1 2 8 19 | 20 17 11 15 4 IO ENGOEEGORES) - - - -
Private industry 12,261 39.8 490 480 428 544| - - - 1 2 10 | 23 | 22 19 9 7 3 2 1| (?) - - - - - -
Goods producing . 5,101 40.0 501 483 435 549 - - - 2 1 8 21 | 23 21 7 9 5 2 1] (3 - - - - - -
Manufacturing . 4,944 40.0 496 482 434 546 | - - - 2 1 8 21 23 21 7 9 4 1 10 (%) - - - - - -
Service producing 7,160 39.7 483 474 425 534 - - - (%) 3 11 | 25 22 18 11 6 2 1] (% - - - - - - -
Transportation and utilities . 722 39.7 525 532 440 616| - - - - 11 9 8 13 19 13 10 8 9 1 - - - - - - -
State and local government ... 4,495 39.6 554 566 473 645 - - - - 2 5 9 15 13 14 35 4 1 &) - 1 1 - - - -
Level IV 4,741 39.7 596 590 520 682 - - - - | 3 5 15 17 17 12 18 9 4 1 1 (% - - - -
Private industry 2,921 39.7 575 561 495 635| - - - - )] ) 7 21 20 16 14 8 7 5 10| - - - -
Goods producing . 1,532 39.9 584 577 495 659 - - - - - - 9 17 19 13 15 9 9 7 10| - - - -
Manufacturing . 1,479 39.9 582 577 495 656 - - - - - - 10 17 19 13 15 9 10 7 1] (%) - - - - -
Service producing ... 1,389 39.4 565 545 492 616 - - - - 1 ) 5 26 21 19 12 8 3 4 2 1 - - - - -
State and local government . 1,820 39.7 631 656 552 697 - - - - ¢y | 3 3 4 11 20 10 33 13 1 1 1] (% - - - -
Secretaries

Level | .. 72,456 39.4 385 374 327 426 (3) | (%) 2 11 25 | 25 | 20 9 4 3 1 10| - - - - - - -
Private industry 40,241 39.6 395 384 338 435 - | (3) | (®) 7 | 24 | 27 | 21 | 10 5 2 1 10| - - - - - - - -
Goods producing . 8,361 39.9 437 417 378 480 - - - 2 12 26 25 14 7 5 3 4 1 - - - - - - - -
Manufacturing . 7,551 39.8 437 417 381 478 - - - 3 12 25 | 25 15 7 6 3 4 1 - - - - - - - -
Service producing 31,880 39.5 385 373 334 423 - *) 1 9 27 28 | 20 9 4 2 1 1| () - - - - - - - -
Transportation and utilities . 2,408 40.0 423 414 360 476 | - - - 3 15 26 19 21 10 3 1 1 1 - - - - - - - -
State and local government ... 32,215 39.2 371 360 312 47| () | (%) 3 | 15 | 27 | 22 | 19 7 4 3 10| - )| - - - - - - -
Level Il . ..|136,726 39.4 476 469 410 537 - | (3) | (®) 2 6 | 14 [ 19 | 22 | 16 | 12 5 2 1 1|3 - - - - -
Private industry 82,413 39.3 487 480 425 539 - | (]) | (]) | (®) 3 1 | 21 | 24 | 19 | 11 6 2 1 10| e) | - - - - -
Goods producing . 17,263 39.8 508 495 439 565 - - - (%) 1 8 | 22 21 18 12 10 4 2 1 1] (3 - - - - -
Manufacturing . 16,241 39.8 508 494 437 564 | - - - %) 1 8 | 22 21 18 11 10 4 2 2 1| (3 - - - - -
Service producing 65,150 39.2 482 477 422 534 - | (®) | (®) 1 3 | 12 [ 21 | 25 | 19 | 11 5 2 1 S GO T G I - - - -
Transportation and utilities . 4,767 39.9 510 501 441 560 - - - 1 1 7 21 20 22 13 7 6 3 1 *) - - - - - -
State and local government ... 54,313 39.4 459 453 379 530 - - *) 5 10 17 17 19 13 12 5 1 2 ) | %) - - - - - -
Level Il ....|148,686 39.3 557 550 483 624 - - - 2 4 9 | 15 [ 20 | 18 | 13 9 5 2 2 1)) || -
Private industry .|111,507 39.3 564 556 494 628 - - - Gy | % 3 9 15 21 19 14 10 5 3 1)) e -
Goods producing . 37,032 39.8 583 570 512 645| - - - )] 3 1 7 13 20 19 16 11 6 4 2 10| - (?) -
Manufacturing . 35,355 39.7 581 568 509 641 - - - ¢y | ) 1 7 13 20 19 16 10 6 4 2 1] (%) - - ®) -
Service producing 74,475 | 39.1 554 548 485 616 - - -1 (® 1 4 9 | 16 | 21 | 19 | 13 9 4 2 L& - -
Transportation and utilities . 8,226 39.8 581 577 515 648 | - - - | 3 1 2 5 | 12 19 | 20 | 16 12 7 4 1S - - - -
State and local government ... 37,179 39.0 536 529 452 609 | - - - 1 5 8 11 16 17 15 11 7 4 1 4 1|1 )G G -

See footnotes at end of table.
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Table A-3. Pay distributions, clerical occupations, United States, June 1996 — Continued

Weekly earnings

Percent of workers receiving straight-time weekly earnings (in dollars) of—

Average (in dollars)?
Number | weekly
Occupation and level of hours* 200 | 555 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 10850 | 1100
workers | (stan- . . and
dard) Mean | Median Middle range Under under| .- - - - - - - - - - - - - - - - - - and
200 |55 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100 | over
Secretaries—Continued
Level IV 61,817 39.2 $665 $656 $591 $734| - - - - (%) 1 1 3 9 14 17 19 15 10 6 3 2 1 |G|
Private industry 48,353 39.2 674 665 596 742 - - - - ¢y | %) 1 3 8 14 17 18 15 11 6 3 2 1) G|
Goods producing . 18,945 39.5 685 680 606 755 - - - - - - %) 1 7 15 17 16 17 14 7 3 1 NGO NCGENEE)
Manufacturing . 18,296 39.5 683 679 604 754| - - - - - - &) 1 7 15 17 16 17 14 7 3 1 1|
Service producing 29,408 39.0 668 658 593 732 - - - - ¢y | %) 1 4 9 14 17 19 14 9 6 4 2 )Gy | )
Transportation and utilities . 3,642 39.6 695 693 631 769 | - - - - ) | %) 1 2 6 8 14 24 16 13 8 6 1 1 (3| -
State and local government ... 13,464 39.2 631 639 549 701 - - - - *) 2 4 6 13 12 16 21 12 5 4 2 1 1 &) *) -
Level V. 11,742 39.0 809 795 714 891 | - - - - - - Gy | 1 3 6 11 14 16 14 11 9 7 4 1 2
Private industry 10,581 38.9 815 801 721 897 | - - - - - - RES) 1 2 5 11 14 17 15 12 9 7 4 2 2
Goods producing . 4,505 39.4 816 803 724 900 | - - - - - - - (%) 1 1 5 10 15 17 15 11 9 8 6 1 1
Manufacturing . 4,418 39.4 814 800 722 898 | - - - - - - - (%) 1 1 5 10 15 18 15 11 9 8 5 1 1
Service producing 6,076 38.6 814 801 718 891 - - - - - - Gy | %) 1 3 6 11 13 16 15 12 9 6 3 2 3
Transportation and utilities . 880 39.6 838 825 749 925| - - - - - - (%) 1 1 1 3 5 16 15 13 11 17 7 3 2 5
State and local government ... 1,161 394 751 730 643 821 - - - - - - 1 1 2 7 16 11 19 12 11 6 4 7 3 &) 1
Switchboard Operator-Receptionists ...[106,501 39.6 355 340 298 398 | (®) 2 4 20 28 22 12 6 4 1 NGOG ERG RG] - - - - - -
Private industry 98,226 39.6 354 340 300 396 | (2) 2 3 20 29 22 12 6 4 1 [ NGOENGOENG RN - - - - - -
Goods producing . 31,748 39.8 354 340 304 392 (3) 1 2 18 33 23 12 5 40 1SS e - - - - - - -
Manufacturing . 27,472 39.8 354 340 306 301 (3) 1 2 19 33 23 13 5 40 1SS ¢ - - - - - - -
Service producing 66,478 39.5 354 340 296 400 | (®) 2 4 20 27 21 12 7 4 2 1 (GOEEGEEG RS - - - - - -
Transportation and utilities . 4,509 39.8 353 340 305 385| (%) | (®) 2 16 36 24 12 6 2 | (®) 1 (3|3 - - - - - - - -
State and local government ... 8,275 39.1 361 348 290 417 (®) 1 5 24 21 19 14 7 5 2 | ®) 1 - - - - - - - - -
Word Processors
Level | 13,410 38.8 389 374 332 437 - - 1 11 22 27 19 9 6 4 11| G| - ) - - - - -
Private industry 7,395 39.3 384 369 335 425 - - - 9 26 32 17 9 4 2 1 - - - - - - - - - -
Goods producing . 695 39.5 358 342 298 392 - - - 25 35 21 10 5 4 - - - - - - - - - - - -
Manufacturing . 674 39.5 356 342 298 385 - - - 26 36 20 9 5 4 - - - - - - - - - - - -
Service producing 6,700 39.2 387 370 338 427 - - - 7 25 33 18 9 4 2 1 - - - - - - - - - -
State and local government . 6,015 38.3 395 387 327 449 | - - 2 15 17 20 22 9 9 6 | ()| |G| - ) - - - - -
Level Il . 24,647 39.1 496 504 443 539 | - - ) 1 5 8 14 22 30 13 4 3 13| - - - - -
Private industry 12,073 39.2 493 485 425 560 | - - - ) 5 12 18 21 17 16 6 3 1| (%) &) - - - - -
Goods producing . 1,594 39.8 469 472 395 521 - - - - 10 18 12 25 17 8 5 5 1) | (%) - - - - - - -
Manufacturing . 1,307 39.7 473 472 395 532| - - - - 11 18 12 25 13 9 6 6 | (3| (®) - - - - - - -
Service producing 10,479 39.1 496 489 428 564 | - - - &) 5 11 19 20 17 17 6 3 1 1 1| (%) - - - - -
State and local government . 12,574 30.1 498 515 461 530 - - (%) 1 4 5 10 23 43 9 2 2 1] (® - - - - - - -

See footnotes at end of table.
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Table A-3. Pay distributions, clerical occupations, United States, June 1996 — Continued

Average Wiﬁ]kgoi::g;?gs Percent of workers receiving straight-time weekly earnings (in dollars) of—
Number | weekly
Oceupation and level of hours 200 1 555 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | 1050 | 1100
workers | (stan- . . and
dard) Mean | Median Middle range Under under| .- - - - - - - - - - - - - - - - - - and
200 225 250 | 300 | 350 | 400 | 450 500 550 | 600 650 700 | 750 | 800 850 | 900 950 | 1000 | 1050 | 1100 | over
Word Processors—Continued
Level Il 5,180 38.0 $610 $604 $517 - $692| - - - (%) 1 2 4 10 17 16 14 15 8 8 4 1 (3|3 - - -
Private industry 3,734 38.3 640 644 554 - 720 - - - - - (&) 3 7 12 15 15 17 12 11 6 1 1 (%) - - -
Goods producing . 423 39.8 627 611 548 - 711 - - - - - - 4 6 17 20 12 11 15 13 1) |3 - - - -
Manufacturing . 397 39.8 630 620 548 — 712 - - - - - - 4 6 18 19 10 12 16 14 2 |1 3| - - - -
Service producing ... 3,311 38.1 642 646 556 - 720 - - - - - (%) 3 7 11 14 16 17 11 11 6 2 1 (%) - - -
State and local government . 1,446 37.3 532 512 485 - 597 | - - - &) 4 5 4 16 32 19 10 10 1| (® - &) - - - - -
1 standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for methods used to compute means, medians, and middle ranges.
overtime at regular and/or premium rates), and the earnings correspond to these weekly hours. 3 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were
payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
bonuses, under cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and shown separately.
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Table A-4. Pay distributions, maintenance and toolroom occupations, United States, June 1996

Hourly earnings

Percent of workers receiving straight-time hourly earnings (in dollars) of—

(in dollars)*
Number
Occupation and level of 6001 550 | 7.00 | 8.00 | 9.00 |10.00|11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00
workers . . and
Mean | Median Middle range Under under - - - - - - - - - - - - - - - - - - - - and
6.00 | c'5p | 7-00 | 8.00 | 9.00 |10.00 | 11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | over
General Maintenance Workers . ..|133,419 | $10.48 | $10.00 | $8.50 - $12.04 2 2 3 11 15 17 14 11 9 5 3 4 2 2 1)) ]3] ® - - -
Private industry 98,339 10.06 9.71 825 - 1150 2 2 4 12 17 19 15 10 8 4 3 4 1 1] 3| ] - - - - -
Goods producing 27,140 10.31 | 10.00 900 - 1165 1 | (?) 2 8 | 12 | 26 | 17 | 13 | 12 4 2 2 1 )| ||| - - - - - -
Manufacturing .. 26,792 10.29 | 10.00 9.00 - 11.65 1| (%) 2 8 12 26 17 13 12 4 2 21313 |1G|G)|3 - - - - - -
Service producing . 71,199 9.97 9.50 8.00 - 11.36| 2 3 4 14 19 16 14 9 6 4 3 5 1 I EOENGOENGOE NG - - - - -
Transportation and utilities 2,607 11.27 9.50 950 - 12.69| (?) - 1 5 9 44 7 5 5 6 2 3 2 1 5 1 1 3 - - - - -
State and local government 35,080 11.65 | 11.29 932 - 1340| 1 1 1 6 | 11 | 14 | 13 | 12 | 13 7 4 3 5 7 1| ]| - - -
Maintenance Electricians ..|113,746 18.74 | 19.11 | 1541 - 2213| - - )| | 1 2 4 8 6 9 7 6 6 5 8 10 20 4 1 1 1
Private industry 98,852 18.79 | 19.38 | 1547 - 2213| - - NG REGREE) 1 2 4 8 5 9 7 6 6 5 9 | 12 | 22 4 | (?) 1| (?)
Goods producing 82,902 1884 | 1980 | 1535 - 2219| - - - -1 | 1 2 4 9 5 8 7 5 6 5 8 | 12 | 23 4 | (?) 1| (%)
Manufacturing .. 79,028 18.83 | 19.38 [ 1531 - 22.30| - - - - - ) 1 2 4 9 5 8 7 5 6 5 5 13 24 5 | (?) 1| (?
Service producing . 15,950 18.50 | 1852 | 1575 - 21.76| - - - (%) - (?) 2 1 3 3 6 15 7 8 6 5 12 8 16 3 3 1| (?)
Transportation and utilities 7,198 2042 | 2112 | 19.00 - 2255| - - - - - - - ) | (® | ® 1 16 4 1 (?) 3 5 19 10 28 6 5 1 -
State and local government 14,894 18.44 17.77 1481 - 2219| - - - (%) (@) 1 2 3 6 6 9 9 8 7 8 7 6 1 4 6 4 4 7
Maintenance Electronics Technicians
Level | ... 9,647 11.89 | 11.41 | 1055 - 13.24| - - 4 |10 | 20 | 24 | 12 | 14 | 10 3 1| (? 1] - - - - -
Private industry 8,650 11.86 | 11.43 | 1055 - 1321 - - ?) 1 4 10 19 26 12 14 10 3 1| (? 1] ¢ - - - - -
Goods producing 3,571 11.63 | 11.08 [ 1073 - 1255| - - - (%) 4 3 22 39 9 13 5 2 13|33 ] - - - - - -
Manufacturing .. 3,533 11.62 | 11.08 | 1073 - 1252| - - - | » 4 3 | 22 | 39 9 | 13 5 2 1| || - - - - - -
Service producing . 5,079 1203 | 11.83 [ 1049 - 1350| - - (?) 1 3 15 17 16 14 15 13 3 1| (?) NN NG G - - - - -
Transportation and utilities 1,581 12.75 13.26 11.13 - 13.85 - — — 1 1 8 14 10 9 34 16 4 1 — 3 - — — - — - — —
State and local government 997 1209 | 11.35 | 1032 - 13.69| - - ) | (» 6 12 28 11 10 12 8 4 2 2 4 1 (®) | ® - - - - - -
Level Il .. 75,642 18.14 | 1853 | 1590 - 20.34| - - (@) - ) | (®» 1 1 3 5 11 5 7 7 16 15 12 12 4 2 1 )|
Private industry 70,109 18.24 | 18.68 | 16.08 - 20.34| - - - - )| » | ® 1 3 4 11 5 7 6 16 15 12 12 3 2 1) ||
Goods producing 26,021 1752 | 1753 | 1471 - 20.00| - - - -l - | 1 4 5 | 24 6 5 8 6 | 16 6 | 16 1 N N E W N E
Manufacturing .. 25,252 17.45 | 17.46 | 1471 - 20.00| - - - -1 - | 1 4 6 | 24 6 6 8 6 | 15 6 | 16 1 13 ] ®
Service producing . 44,088 18.66 18.85 17.30 - 20.35 - - - - (?) (@) (%) 1 2 3 4 5 8 6 22 15 16 10 5 2 ?) (%) (?)
Transportation and utilities 34,744 19.36 | 19.30 | 1821 - 20.68| - - - NGOG RGO ENGEEE) 1 3 2 6 4 | 24 | 18 | 20 | 13 6 3| ()| ™| ®
State and local government 5,533 16.98 | 16.54 | 13.89 - 19.06| - - (?) - (?) 1 2 5 7 10 8 9 11 8 11 6 2 4 4 6 | (?) | (%) 4
Level Il . 14,978 20.56 | 20.47 | 1842 - 22.34| - - - - - - %) | (® 1 2 1 4 6 8 15 11 10 15 8 8 4 3 6
Private industry 12,881 2062 | 2056 | 1871 - 2228| - - - - - - -1 | 1 1 4 5 8 | 14 | 12 | 11 | 16 8 9 3 2 6
Goods producing 4,510 19.99 19.91 18.08 - 22.08 - - - - - - - - - 2 (?) 7 4 11 13 16 9 13 10 11 2 1 2
Manufacturing .. 4,482 19.96 | 1991 | 1808 - 21.98( - - - - - - - - - 2 | (?) 7 4 11 13 16 9 13 10 10 2 1 2
Service producing . 8,371 2096 | 2072 | 1884 - 2260| - - - - - - -1 | 1 1 2 6 7 | 15 9 | 12 | 19 6 8 4 3 8
Transportation and utilities 4,708 21.29 21.66 19.26 - 2252| - - - - - - - - (?) 1 (?) 1 1 2 19 7 14 27 7 10 3 4 4
State and local government 2,097 20.21 19.76 1719 - 2240| - - - - - - (%) 1 2 3 3 4 9 10 15 6 8 9 12 1 6 5 7
Maintenance Machinists .... 30,630 17.10 16.37 1460 - 1959| - - - (%) - 1 1 3 7 9 6 19 8 6 9 7 8 7 4 1 3 1 (?)
Private industry ....... 29,409 16.93 16.10 1438 - 19.50 - - - - - 1 1 3 7 10 6 20 8 6 9 7 8 7 4 1 1 1 (?)
Goods producing 23,993 16.80 16.17 1380 - 1950| - - - - - 1 1 4 9 12 7 15 8 7 6 7 8 7 3 1 1 1 1
Manufacturing .. 23,722 16.82 | 16.19 [ 13.80 - 19.50| - - - - - 1 1 4 9 12 7 16 8 7 6 7 8 8 4 1 1 1 1
Service producing . 5,416 1750 | 16.10 [ 1575 - 18.26| - - - - - (?) - (?) 1 2 3 41 8 1 20 6 6 4 5 | (?) 2 | ()| (®»
Transportation and utilities 3,467 1750 | 1575 | 1575 - 20.04| - - - - - - - - - (2) | (%) | 59 10 | (?) 1 3 10 5 8 1 4 | (?) -
State and local government 1,221 21.17 20.82 19.05 - 2442 - - - (%) - ) | ®» 1 2 1 2 3 3 5 9 5 22 6 3 2 35 2 1

See footnotes at end of table.
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Table A-4. Pay distributions, maintenance and toolroom occupations, United States, June 1996 — Continued

chr;lé/jgg)rlgs Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number
Occupation and level of 6001 550 | 7.00 | 8.00 | 9.00 |10.00|11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00
workers . . and
Mean | Median Middle range Under under - - - - - - - - - - - - - - - - - - - - and
6.00 6.50 7.00 | 8.00 | 9.00 |10.00 | 11.00|12.00 |13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | over
Maintenance Mechanics, Machinery ..... 151,535 $16.70 | $15.94 | $13.65 - $19.98| - - - - (%) 1 4 6 8 9 11 11 7 7 5 6 6 6 10 3 (2) 1 (2)
Private industry 147,699 16.71 | 15.94 | 13.65 - 20.04| - - - - (?) 1 4 6 8 9 11 11 7 7 5 6 6 6 10 2 | (?) 1| (?)
Goods producing 129,249 16.40 | 1564 | 1342 - 19.11| - - - - | ® 1 5 6 9 | 10 | 11 | 11 7 7 5 6 3 6 9 2 | (?) 1| (?)
Manufacturing .. 127,307 16.39 | 1560 | 1342 - 1911 - - - - | » 1 5 6 9 [ 10 | 112 | 11 7 7 5 6 3 6 9 2 | (?) 1| (%)
Service producing . 18,450 1891 | 2019 | 1584 - 21.42| - - - - - ) | » 2 3 2 8 16 3 4 4 5 25 10 14 3 2 | (® -
Transportation and utilities 9,299 2093 | 2091 | 2019 - 2258| - - - - - NG REGEEGREG) 4 1 1 2 2 8 | 36 | 12 | 27 6 2 | (?)
State and local government 3,836 16.13 15.91 14.04 - 17.06| - - - - - (?) 2 3 7 12 18 10 22 6 4 2 1 7 2 4 (?) 1 -
Maintenance Mechanics, Motor
Vehicle .. 100,866 15.91 15.50 13.03 - 18.66 - - - (%) 1 2 5 7 9 10 10 10 8 6 9 7 5 5 3 1 1 (%) (?)
Private industry 65,976 16.07 | 1579 | 1321 - 1889| - - - 1 2 4 6 9 10 9 10 7 6 11 9 5 5 4 I NGO NGENE)
Goods producing 19,406 1599 | 1540 | 1289 - 19.76| - - - 2 | (2 2 4 9 10 12 9 7 6 4 5 13 2 9 5 NG NCGENE)
Manufacturing .. 13,844 15.89 | 15.26 | 12.89 - 19.26| - - - 2 - 1 4 9 10 13 9 7 8 5 5 4 3 12 6 | ()| )| A ®»
Service producing . 46,570 16.10 | 1591 | 1335 - 18.66| - - - | » 1 2 4 5 9 | 10 9 | 11 7 7 | 13 8 6 4 3 13| ] -
Transportation and utilities 32,041 16.82 17.78 1415 - 1953 - - - (%) 1 3 3 4 7 6 7 9 6 7 19 10 7 6 4 1 1 (%) -
State and local government 34,890 1560 | 1531 | 1279 - 17.89| - - - (%) 1 3 6 8 9 9 12 12 9 7 6 4 4 5 2 1 3 ()| »
Maintenance Pipefitters 25,117 2052 | 21.65 | 19.76 - 2227| - - - - - A& | & 1 2 3 4 4 2 5 7| 13 | 24 | 31 2 1 1 1
Private industry ....... 23,587 20.60 | 21.65 | 19.89 - 2227| - - - - - GREEGEEGREE) 2 3 3 4 2 5 7 13 | 25 | 33 2 1) ™| *
Goods producing 21,577 20.74 | 21.65 | 2037 - 2227| - - - - - - - 2) | (¥ 1 3 2 3 1 4 7 14 27 35 | ()| (») | (?) -
Manufacturing .. 20,102 20.85 | 21.65 | 2045 - 2227| - - - - - - -1 | 1 2 2 3 1 4 7115 |26 |37 ||| ]| -
Service producing ... 2,010 19.03 | 1890 | 1649 - 2224 - - - - - 1] (?) 2 | (?) 2 4 7 | 12| 12 | 16 7 6 2 8 [ 18 | (?) | (?) 1
State and local government . 1,530 19.27 17.94 1554 - 23.66 - - - - - - 1 1 4 5 7 22 10 2 3 4 8 2 6 3 3 7 312
Tool and Die Makers . 55,676 19.05 | 19.11 | 1613 - 2219| - - - - - - 1| & 2 6 6 | 10 8 | 11 5 7 3 | 12 | 28 1 1| (2| (®
Private industry 55,604 19.04 | 1911 | 1613 - 2219 - - - - - - 1| 2 6 6 | 10 8 | 11 5 7 3 [ 12 | 29 I NGOENGORERE)
Goods producing 55,475 19.05 | 19.11 [ 1613 - 22.19| - - - - - - (2) | (®) 2 6 6 10 8 11 5 7 3 12 29 I NOENGOENE)
Manufacturing 55,475 19.05 | 19.11 | 1613 - 2219| - - - - - - 1| 2 6 6 | 10 8 | 11 5 7 3 | 12 | 29 1™ ] 3
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 3 Workers were distributed as follows: 3 percent at $26 and under $27; 8 percent at $27 and under $28; 1 percent at $29 and
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, under $30; and 1 percent at $30 and under $31.
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
compute means, medians, and middle ranges. or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown
2 Less than 0.5 percent. separately.
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Table A-5. Pay distributions, material movement and custodial occupations, United States, June 1996

H(E?r:lz(;?arg)rlgs Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number
Occupation and level of 4251 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00 | 11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00
workers . . and
Mean | Median Middle range under - - - - - - - - - - - - - - - - - - - - - and
450 | 500 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00 |12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | over
Forklift Operators .. (189,287 | $11.49 | $11.01 | $9.10 - $13.05| (3) | () | (&) | (&) 1 2 3 3 12 12 15 18 7 4 7 3 2 3 3 3| (3| ® -
Private industry 189,030 11.49 | 11.01 910 - 1305 (2) | () | (B) | (®) 1 2 3 3 12 12 15 18 7 4 7 3 2 3 3 3| (3| (® -
Goods producing 142,203 11.39 | 10.75 924 - 1240 - GBERGEEE) 1 2 3 2 12 13 17 20 6 4 4 3 2 2 2 4 1 (3| -
Manufacturing .. 141,693 11.39 | 10.75 924 - 1236 - )| ] ® 1 2 3 2 12 13 17 20 6 4 4 3 2 2 2 4 1 (3| (® -
Service producing . 46,827 11.77 | 11.55 9.00 - 1407| () | (?) 1 1 2 3 3 5 12 8 8 12 10 6 15 2 2 5 6 1 - - -
Transportation and utilities . 12,171 11.51 | 10.55 850 - 1458 - - - - 6 3 2 5 22 8 10 5 7 4 8 | () 1 6 13 - - - -
Guards
Level | ..[317,495 7.11 6.60 569 - 800| 3 6 11 10 17 10 10 8 10 5 3 3 1 1A A AP
Private industry 304,755 6.99 6.50 565 - 784 3 6 12 11 17 10 10 8 10 5 3 3 1 1A A A G
Goods producing 14,830 9.10 8.89 714 - 1045 2 | (?) 1 2 9 7 9 7 14 20 8 8 3 2 3 2 11| A& A ] ¢
Manufacturing .. 14,632 9.10 8.89 714 - 1041 2 | (?) 1 2 8 7 9 7 14 21 8 8 3 2 3 2 OGO
Service producing . 289,925 6.88 6.49 563 - 775 3 7 12 11 18 10 10 8 10 4 2 3 1 OO OGO - - -
Transportation and utilities 745 10.19 8.90 800 - 11.95( - 1 1 1 5 3 9 7 25 5 12 8 3 1 5 1 11 1| (?) - - - -
State and local government 12,740 10.02 9.74 8.15 - 11.76 - (@) 1 1 4 4 5 7 16 15 13 11 12 4 1 ?) (%) - - - -
Level Il 45,138 12.14 | 12.01 | 1025 - 1363| - GEEGEEGEEGEEG) 1 2 7 11 11 16 22 7 8 3 4 5 1 NGOG NE)
Private industry 38,132 12.04 | 12.00 | 1020 - 1321| - GEEGREGOREGOREG) 1 2 7 12 11 16 24 6 9 2 4 4 1 NGOG NE)
Goods producing 4,433 1398 | 1470 | 1139 - 16.69| - - - - - 1 - (3) | () | 18 4 4 9 10 10 9 16 13 4 2 | (%) - (%)
Manufacturing . 4,344 14.02 | 1470 | 1141 - 16.69| - - - - - 1 - 1| (%) | 18 4 3 9 10 10 9 16 14 4 2 | (?) - (%)
Service producing . 33,699 11.78 | 11.83 | 1016 - 1257| - GEEGEEGOEEGREE®) 2 2 7 11 11 18 26 6 8 2 2 3 I NOE NGRS -
State and local government . 7,006 12.67 12.29 1057 - 1475 - )| (») | ® 1 2) | (» 2 8 7 13 15 11 11 7 7 6 8 1 1 )| (3 | ®
Janitors ..[001,048 7.97 7.09 555 - 968| 5 6 1 9 10 7 6 5 10 7 7 5 4 3 3 1 1| (%) IO NGOERE) -
Private industry 646,163 7.30 6.37 525 - 822 7 8 15 10 12 8 7 5 9 5 3 2 2 2 3] 10 (%) | (® - -
Goods producing 62,534 10.44 9.14 731 - 1281 1 1 6 3 5 4 8 6 13 11 8 5 3 4 2 2 1 1 14 1| (?) - -
Manufacturing .. 61,888 10.44 9.12 731 - 1281 1 1 6 3 5 4 8 6 13 11 8 5 3 5 2 2 1 1 13 1| (?) - -
Service producing . 583,629 6.97 6.17 524 — 794 7 8 16 11 13 8 6 5 9 4 3 2 2 1 3| - - - -
Transportation and utilities 5,471 10.69 9.94 700 - 1411 - 1 1 5 7 8 8 3 9 9 7 4 7 6 11 4 4 4 3 - - - -
State and local government . 254,885 9.65 9.58 749 - 1141 (?) 2 3 4 4 5 6 6 12 12 15 11 9 5 2 2 NGOG NGOERGE NG -
Material Handling Laborers ..|[127,825 8.85 7.85 650 - 1007 1 3 5 5 9 13 9 8 15 8 7 4 3 2 2 1| (%) | (?» 3 2 | (? - -
Private industry ....... 126,735 8.85 7.85 650 - 1007 1 3 5 5 9 13 9 8 15 8 7 4 3 2 2 1| (3 | (?) 3 2 | (?) - -
Service producing . 59,072 8.93 7.72 650 — 991 (?) 1 4 5 11 15 9 8 15 7 5 3 1 2 4 1| (? 1 5 1 - - -
Transportation and utilities 15,687 11.53 8.82 695 - 1762 - - ?) 1 1 27 7 3 11 4 2 1 1 4 6 5 1 2 19 5 - - -
State and local government 1,090 8.65 7.95 6.68 - 10.07| - - (?) 6 9 17 9 8 11 14 10 7 3 2 | (? 3 (3| - - - - -
Shipping/Receiving Clerks ... ...|110,204 10.48 9.94 830 - 1208 - - (%) 1 2 4 6 6 15 15 14 10 8 5 3 2 2 1 1 2 1|3 B
Private industry ....... 108,780 10.47 9.92 830 - 1206 - - (%) 1 2 4 6 6 15 16 14 9 8 5 3 2 2 1 1 2 13|13 *
Goods producing 60,636 10.62 | 10.10 866 - 1209 - - 3 | (® 2 3 5 5 14 19 16 9 9 6 3 3 2 1 1 2 13|13 *
Manufacturing .. 60,235 10.60 | 10.07 8.66 - 12.05| - - ) | (» 2 3 5 5 14 19 16 9 9 6 3 2 2 1 1 2 1)
Service producing . 48,144 10.29 9.75 800 - 1200 - - 1 2 3 5 8 7 17 11 12 9 8 5 4 2 2 1 1 2 - (2 | (3
Transportation and utilities 3,524 8.47 7.67 717 - 871 - - - (%) 2 15 31 8 27 4 2 1 4 1 (?) 3 1 1 1 - (%) - - (%)
State and local government 1,424 10.85 | 10.72 865 - 1225 - - (@) 1 4 4 6 5 9 10 13 16 15 4 2 6 | ()| (A | 4 - - -

See footnotes at end of table.
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Table A-5. Pay distributions, material movement and custodial occupations, United States, June 1996 — Continued

chr;lé/jgg)rlgs Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number
Occupation and level of 4251 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00
workers . . and
Mean | Median Middle range under | - - - - - - - - - - - - - - - - - - - - - and
4.50 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00 | 11.00|12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | over
Truckdrivers
Light Truck ... 57,673 $8.53 | $7.60 | $6.36 - $9.82| (?) 6 7 11 9 13 6 13 8 7 4 3 2 2 3 1 1 (?) - (%) -
Private industry 53,875 8.44 7.50 625 — 965 (2) 2 6 7 | 12 9 | 12 6 | 14 8 7 3 3 2 1 3 1 1 1| - || -
Goods producing 7,436 9.77 8.76 750 - 11.33| - - (%) 1 4 10 10 7 22 9 8 9 4 3 3 10 | (3) | (®) - 1 - - -
Manufacturing .. 6,101 9.88 8.77 732 - 1161| - - (?) 1 4 10 11 8 19 9 9 7 3 4 3 12 | (®) | (®) - 1 - - -
Service producing . 46,439 8.22 7.25 6.16 — 927 (2) 3 7 8 | 13 8 | 13 6 | 12 8 6 2 2 2 1 2 1 1 2|1 )| - || -
Transportation and utilities 16,819 8.94 7.25 6.25 - 1111 1 6 2 10 13 6 17 6 6 3 4 4 4 2 2 5 2 2 4 (?) - - -
State and local government 3,798 9.89 10.20 711 - 1190 - - ) 1 5 17 14 2 5 5 15 13 7 6 6 1 1 (@) 1 - - - -
Medium Truck . 136,005 1481 | 1507 | 11.36 - 19.41| - - e 1 2 2 2 6 5 6 5 7 6 8 9 5 3 3 | 25 5 | (2) | ()
Private industry 130,491 1493 | 1526 | 1151 - 19.42| - - 2) | (») 1 2 2 2 5 5 5 5 7 5 9 9 5 3 3 26 5 1 (?) | (%)
Goods producing 19,078 12.76 12.25 9.00 - 15.70 - - - - 2 3 4 5 11 9 6 8 10 4 3 17 2 4 4 1 5 (?) 3
Manufacturing .. 16,955 13.17 12.75 9.28 - 1570 - - - - 2 2 3 5 10 7 6 9 11 4 3 19 3 4 3 1 5 (?) 3
Service producing . 111,413 1530 | 1572 | 1223 - 19.42| - - | » 1 1 1 2 2 5 4 5 4 6 6 | 10 7 6 3 3 | 31 5 | (2) | ()
Transportation and utilities 74,985 17.44 | 1933 | 1523 - 19.85( - - - GEEGEEGRES) 1 1 (%) 1 1 6 4 9 10 6 4 4 45 8 (2) | (%)
State and local government 5,514 1215 | 1168 | 1017 - 13.88| - - - ) | () 1 1 4 10 5 20 11 9 15 4 6 5 4 1 1 - 1 -
Heavy Truck ... 136,734 13.38 12.94 10.80 - 16.25 - - ) (%) 1 2 2 2 5 6 8 15 10 10 8 5 8 3 2 8 1 3 1
Private industry 109,271 13.29 12.88 10.86 - 15.73 - - (2) (?) 1 1 2 2 5 6 9 16 10 11 8 5 10 3 2 4 1 4 1
Goods producing 46,185 13.93 13.92 1069 - 16.51 - - - 1 3 2 2 1 5 6 8 8 4 10 15 5 6 4 1 8 1 9 1
Manufacturing .. 30,535 14.40 | 1410 | 11.75 - 1651| - - -1 | & 1| (?) 1 3 6 | 10 | 11 5 8 | 22 3 8 6 1 1] (%) | 13 2
Service producing . 63,086 12.83 | 1208 | 11.00 - 1502 - -1 > | B 1 1 2 4 7 9 [ 22 | 13 11 4 5 12 3 2 1 2 1| (®
Transportation and utilities 41,837 1279 | 1186 | 1120 - 13.77| - - (GREEGEEGRES) 1 1 3 8 9 30 10 13 4 3 6 3 2 1 2 1| (?)
State and local government 27,463 13.74 13.10 10.27 - 1942| - - (?) 1 1 3 3 2 7 5 7 9 10 8 6 5 4 1 2 23 1 1 1
Tractor Trailer .... ...|188,723 1424 | 1440 | 11.84 - 1729 - - - -1 ® 1 2 7 5 5 7 | 10 9 10 9 6 9 7 6 3| (?) 1
Private industry 186,984 1422 | 1432 | 1183 - 17.29| - - - - ) | (®» 1 2 7 5 5 7 10 9 10 9 6 9 7 7 3 | (?) 1
Goods producing 42,442 13.04 | 12.45 | 1060 - 15.00| - - - NGOG REE) 2 6 8 | 10 9 | 17 | 11 | 10 8 7 3 4 1 2 | ()| ®»
Manufacturing .. 36,628 13.02 | 12.45 | 10.85 - 1453| - - - -3 |3 1 5 8 | 11 9 | 20 | 11 | 11 8 7 2 3 1 2 | (») | ®»
Service producing . 144,542 1457 | 14.80 | 11.99 - 17.70| - - - - ) | » 1 3 7 4 4 7 8 9 10 10 6 11 7 8 3 | (?) 1
Transportation and utilities 86,622 15.06 15.79 12.00 - 1840| - - - - (?) ?) 1 4 10 1 3 4 8 7 6 9 6 9 12 12 6 1 2
State and local government 1,739 16.84 15.96 1447 - 1872 - - - - - (?) - (?) 3 5 2 4 5 4 21 6 8 11 10 2 4 1 312
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 3 Workers were distributed as follows: 2 percent at $22 and under $23; 1 percent at $23 and under $24; 1 percent at $27 and
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, under $28; and 9 percent at $30 and under $31.
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
compute means, medians, and middle ranges. or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown
2 Less than 0.5 percent. separately.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Professional Occupations
Accountants

Level | $523 $512 $489 $481 $516 $513 $540 $526 $550 $541
Private industry 520 510 490 481 520 515 541 527 556 541
Goods producing . 546 538 509 508 544 531 580 596 576 573
Manufacturing ... 540 535 505 508 544 531 575 596 549 556
Service producing 509 500 484 481 492 490 526 518 551 538

Transportation and utilities 538 515 - - - - - - - -
State and local government ... 535 529 - - - - - - 544 541
Level Il 626 619 609 604 628 615 640 625 657 647
Private industry 627 619 610 607 630 616 641 628 682 664
Goods producing . 647 642 617 616 647 635 673 669 750 733
Manufacturing ... 642 636 616 616 633 623 665 657 744 727
Service producing 616 610 607 600 611 606 626 616 650 635
Transportation and utilities 637 633 589 575 682 663 676 662 736 740
State and local government ... 621 616 576 566 605 592 626 618 631 625
Level llI 811 800 805 792 818 808 830 822 807 800
Private industry 819 808 808 794 823 809 828 822 845 831
Goods producing . 832 826 814 808 830 817 859 865 883 872
Manufacturing ... 828 824 814 808 820 808 848 857 875 865
Service producing 808 791 804 788 814 801 805 788 820 808
Transportation and utilities 847 842 804 788 873 888 873 867 894 886
State and local government ... 774 762 754 747 778 77 844 825 767 762
Level IV 1,041 1,026 1,046 1,030 1,050 1,038 1,059 1,035 1,018 1,003
Private industry 1,055 1,039 1,047 1,030 1,055 1,039 1,058 1,032 1,074 1,058
Goods producing . 1,073 1,049 1,065 1,048 1,068 1,046 1,073 1,041 1,101 1,090
Manufacturing ... 1,058 1,043 1,056 1,047 1,045 1,038 1,057 1,026 1,081 1,076
Service producing 1,038 1,023 1,032 1,019 1,033 1,009 1,044 1,026 1,050 1,031
Transportation and utilities 1,070 1,059 1,002 981 1,128 1,185 1,045 1,042 1,119 1,137
State and local government ... 968 955 - - 988 963 1,078 1,068 954 955
Level V 1,375 1,347 1,451 1,440 1,361 1,348 1,369 1,340 1,314 1,300
Private industry 1,396 1,370 1,451 1,441 1,362 1,352 1,371 1,343 1,365 1,348
Goods producing . 1,376 1,359 1,370 1,385 1,383 1,383 1,371 1,346 1,379 1,361
Manufacturing ... 1,359 1,352 1,369 1,376 1,359 1,352 1,354 1,346 1,352 1,351
Service producing 1,414 1,385 1,501 1,462 1,314 1,300 1,370 1,321 1,354 1,339
Transportation and utilities 1,371 1,356 - - - - - - 1,400 1,374
State and local government ... 1,183 1,210 - - - - - - 1,172 1,210
Level VI 1,734 1,721 - - - - 1,788 1,728 1,665 1,677
Private industry 1,763 1,735 - - - - 1,788 1,728 1,726 1,717
Goods producing . 1,779 1,738 - - - - - - 1,774 1,750
Manufacturing ... 1,750 1,728 - - - - - - 1,738 1,732
Service producing 1,747 1,731 - - - - 1,739 1,708 1,662 1,679

Transportation and utilities 1,803 1,827 - - - - - - - -

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Accountants, Public
LeVel | oo $594 $577 $570 $567 - - - - - -
Private industry 594 577 570 567 - - - - - -
Service producing 594 577 570 567 - - - - - -
Level Il i 641 625 626 620 - - - - - -
Private industry 641 625 626 620 - - - - - -
Service producing 641 625 626 620 - - - - - -
Level Hl i 747 721 736 721 - - - - - -
Private industry 747 721 736 721 - - - - - -
Service producing 747 721 736 721 - - - - - -
Level IV . 977 954 963 941 - - - - - -
Private industry 977 954 963 941 - - - - - -
Service producing 977 954 963 941 - - - - - -
Attorneys
Level | 700 682 649 615 $694 $685 $694 $646 $730 $708
Private industry 841 829 - - - - - - - -
Service producing 830 820 - - - - - - - -
State and local government 679 673 - - - - 647 614 723 704
Level Il 952 923 936 906 955 932 1,038 1,007 922 900
Private industry 1,103 1,058 1,018 999 1,024 1,031 1,216 1,195 1,195 1,205
Goods producing . 1,147 1,154 - - - - - - - -
Manufacturing ... 1,123 1,120 - - - - - - - -
Service producing 1,098 1,054 1,019 1,000 - - 1,211 1,192 1,149 1,156
Transportation and utilities 1,153 1,154 - - - - - - - -
State and local government ... 879 850 803 790 892 867 878 817 892 875
Level Il 1,260 1,236 1,330 1,292 1,223 1,248 1,332 1,297 1,210 1,173
Private industry 1,411 1,365 1,406 1,346 1,368 1,309 1,388 1,342 1,462 1,438
Goods producing . 1,548 1,538 1,597 1,567 - - 1,512 1,509 - -
Manufacturing ... 1,516 1,528 - - - - 1,498 1,483 - -
Service producing 1,380 1,341 1,369 1,306 1,318 1,308 1,365 1,329 1,435 1,400
Transportation and utilities 1,401 1,387 - - - - - - - -
State and local government ... 1,138 1,098 1,091 1,098 1,085 1,015 1,216 1,191 1,140 1,113
Level IV 1,647 1,633 1,777 1,745 1,633 1,599 1,709 1,663 1,590 1,563
Private industry 1,775 1,738 1,824 1,777 1,660 1,621 1,728 1,670 1,816 1,788
Goods producing . 1,812 1,790 1,915 1,790 1,620 1,506 1,871 1,923 1,944 1,980
Manufacturing ... 1,790 1,774 - - 1,616 1,498 1,860 1,903 1,932 1,958
Service producing 1,761 1,731 1,809 1,749 1,718 1,682 1,685 1,652 1,769 1,737
Transportation and utilities 1,827 1,804 - - - - - - 1,824 1,792
State and local government ... 1,464 1,395 - - - - 1,618 1,583 1,464 1,395

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Attorneys—Continued

Level V $1,994 $1,933 $2,258 $2,135 $2,011 $1,901 $2,197 $2,151 $1,875 $1,703
Private industry 2,190 2,129 2,258 2,135 2,048 1,923 2,205 2,156 2,199 2,158
Goods producing . 2,182 2,108 - - - - - - 2,248 2,208
Manufacturing 2,152 2,064 - - - - - - 2,242 2,187
Service producing 2,194 2,135 2,194 2,115 - - 2,226 2,190 2,177 2,147

Transportation and utilities . 2,182 2,172 - - - - - - - -

State and local government .................. 1,645 1,608 - - - - - - - -
Level VI 2,415 2,375 - - - - - - 2,270 2,277
Private industry . 2,713 2,605 - - - - - - 2,678 2,645
Service producing .........ccecevveivieiinenns 2,631 2,603 - - - - - - 2,581 2,605

Engineers

Level | i 675 673 635 620 673 663 718 722 719 730
Private industry 677 673 635 620 675 663 722 723 742 749
Goods producing . 689 689 629 615 675 663 728 725 742 750
Manufacturing 688 690 619 607 675 663 728 725 742 750
Service producing 654 644 640 625 677 684 699 712 736 739

Transportation and utilities 731 740 - - - - - - - -
State and local government ... 658 649 - - - - - - 659 654
LeVEI Il o 805 800 765 757 803 803 833 822 834 827
Private industry 808 803 766 758 805 803 835 824 851 840
Goods producing . 811 808 761 753 807 806 823 814 851 843
Manufacturing 811 808 759 751 807 806 823 813 851 842
Service producing 799 789 772 761 795 794 866 865 848 824
Transportation and utilities 873 851 844 839 - - 934 925 849 825
State and local government ... 785 787 746 733 755 753 819 810 788 787
Level Il oo 959 950 931 924 961 960 991 971 970 960
Private industry 960 950 933 925 964 962 972 962 980 962
Goods producing . 958 946 930 923 958 954 964 955 977 958
Manufacturing 958 945 927 921 957 951 964 954 977 958
Service producing 964 960 939 932 988 1,000 996 999 1,000 1,000
Transportation and utilities 1,021 1,020 981 962 1,045 1,020 1,036 1,031 1,017 1,018
State and local government ... 957 956 890 881 917 927 1,123 1,161 935 941
LeVel IV .o 1,167 1,154 1,165 1,152 1,152 1,149 1,197 1,189 1,159 1,149
Private industry 1,173 1,165 1,164 1,150 1,155 1,151 1,191 1,186 1,178 1,171
Goods producing . 1,169 1,158 1,168 1,152 1,145 1,136 1,178 1,161 1,174 1,165
Manufacturing 1,166 1,155 1,159 1,142 1,140 1,132 1,176 1,160 1,173 1,165
Service producing 1,185 1,185 1,160 1,146 1,188 1,197 1,218 1,223 1,209 1,207
Transportation and utilities 1,217 1,219 1,170 1,158 1,240 1,230 1,228 1,233 1,207 1,209
State and local government ... 1,107 1,085 1,175 1,202 1,102 1,124 1,301 1,373 1,071 1,085
Level V . 1,411 1,398 1,428 1,414 1,405 1,392 1,426 1,412 1,397 1,388
Private industry 1,420 1,405 1,431 1,414 1,406 1,393 1,425 1,410 1,415 1,405
Goods producing . 1,422 1,405 1,473 1,455 1,396 1,379 1,430 1,407 1,409 1,400
Manufacturing 1,414 1,400 1,449 1,438 1,386 1,371 1,424 1,401 1,408 1,399
Service producing 1,414 1,404 1,389 1,377 1,432 1,428 1,412 1,423 1,475 1,442
Transportation and utilities 1,405 1,402 1,380 1,405 - - 1,377 1,363 1,415 1,407
State and local government ... 1,276 1,249 1,286 1,299 - - 1,447 1,478 1,243 1,249

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Engineers—Continued
Level VI $1,659 $1,648 $1,661 $1,626 $1,656 $1,636 $1,693 $1,679 $1,643 $1,646
Private industry 1,676 1,659 1,661 1,626 1,662 1,637 1,692 1,678 1,678 1,671
Goods producing . 1,687 1,671 1,755 1,754 1,666 1,636 1,703 1,681 1,669 1,667
Manufacturing 1,678 1,663 1,731 1,729 1,642 1,608 1,697 1,670 1,668 1,666
Service producing 1,643 1,624 1,600 1,582 1,647 1,646 1,657 1,663 1,767 1,720
Transportation and utilities . 1,653 1,625 - - - - - - - -
State and local government .................. 1,367 1,372 - - - - - - 1,337 1,372
Level VII 1,962 1,927 1,956 1,875 1,944 1,902 1,977 1,970 1,957 1,929
Private industry 1,970 1,935 1,956 1,875 1,944 1,905 1,977 1,970 1,981 1,943
Goods producing . 2,003 1,972 - - 1,934 1,857 1,991 1,972 1,974 1,942
Manufacturing 1,995 1,962 - - 1,915 1,837 1,988 1,972 1,973 1,941
Service producing 1,889 1,842 1,794 1,744 - - 1,930 1,950 - -
Level VIII 2,343 2,268 - - - - - - 2,409 2,325
Private industry 2,346 2,269 - - - - - - 2,416 2,327
Goods producing . 2,366 2,297 - - - - - - 2,402 2,310
Manufacturing ... 2,365 2,290 - - - - - - 2,402 2,310
Service producing 2,289 2,229 - - - - - - - -
Administrative Occupations
Budget Analysts
Level | 585 577 - - - - - - 602 613
Private industry 534 532 - - - - - - - -
Service producing 533 507 - - - - - - - -
Level Il 667 655 633 633 603 596 653 655 687 667
Private industry 656 639 - - 615 596 655 651 680 662
Goods producing . 669 650 - - - - - - - -
Manufacturing ... 666 646 - - - - - - - -
Service producing 651 636 - - - - 642 637 685 671
State and local government 680 664 - - - - - - 692 674
Level lI 858 859 810 792 834 826 858 846 870 873
Private industry 839 826 831 806 835 823 825 827 853 845
Goods producing . 855 828 - - - - - - - -
Manufacturing ... 845 822 - - - - - - - -
Service producing 831 823 - - 796 796 812 800 866 858
Transportation and utilities 888 882 - - - - - - - -
State and local government ... 871 882 - - - - 935 996 875 892
Level IV 964 962 - - 1,010 984 924 933 966 962
Private industry 943 954 - - - - - - 948 936
Goods producing . 955 954 - - - - - - - -
Manufacturing ... 937 954 - - - - - - - -
Service producing 929 950 - - - - - - 1,004 992
State and local government 1,005 1,011 - - - - - - 988 992

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Buyers/Contracting Specialists

LeVel | oo $522 $515 $512 $503 $534 $524 $527 $518 $544 $538
Private industry 526 516 514 505 537 531 534 532 577 570
Goods producing . 532 519 516 512 545 540 579 586 638 627
Manufacturing 531 519 515 512 546 540 578 584 638 627
Service producing . 517 508 509 501 520 521 502 502 551 552
State and local government .................. 501 498 - - - - 477 461 513 503
Level Il 662 651 646 636 667 666 695 680 676 671
Private industry 664 652 646 636 671 667 700 685 698 687
Goods producing . 665 654 645 639 668 667 719 712 721 719
Manufacturing 663 653 642 638 668 667 716 708 719 715
Service producing 664 647 648 622 680 673 679 653 671 665

Transportation and utilities . 700 688 - - - - - - - -
State and local government .................. 645 643 658 641 630 635 666 674 639 643
Level lI 889 872 870 852 872 850 923 919 901 883
Private industry 896 878 871 853 873 849 919 914 932 916
Goods producing . 896 877 869 853 872 848 927 915 944 920
Manufacturing 893 874 866 850 866 847 926 915 941 918
Service producing 893 884 883 854 883 879 902 899 900 901
Transportation and utilities . 937 958 - - - - 986 992 946 981
State and local government .................. 818 804 - - - - 951 1,021 776 776
Level IV 1,085 1,063 1,110 1,112 1,116 1,105 1,125 1,097 1,052 1,024
Private industry 1,090 1,065 1,110 1,112 1,116 1,105 1,120 1,088 1,062 1,030
Goods producing . 1,084 1,054 1,103 1,100 1,101 1,081 1,118 1,085 1,060 1,024
Manufacturing 1,072 1,050 1,093 1,100 1,001 1,069 1,115 1,080 1,043 1,019
Service producing 1,112 1,095 - - - - 1,127 1,096 1,071 1,058

Transportation and utilities .. 1,111 1,124 - - - - - - - -
State and local government .................. 1,019 1,009 - - - - - - 957 909

Computer Programmers

LeVel | oo 543 531 514 502 518 519 577 577 572 577
Private industry 548 538 515 502 521 519 581 577 595 606

Goods producing . 553 546 - - - - - - - -

Manufacturing 548 540 - - - - - - - -
Service producing . 547 538 517 502 513 517 577 577 588 598
State and local government .................. 509 504 - - - - - - 510 512
Level Il 639 631 618 603 626 618 660 654 655 650
Private industry 644 635 620 612 630 621 663 654 675 666
Goods producing . 661 654 610 588 654 647 679 671 713 720
Manufacturing 659 654 610 588 651 647 672 667 713 720
Service producing 638 627 623 615 617 606 657 649 659 650

Transportation and utilities . 666 655 616 603 - - - - - -
State and local government .................. 608 594 585 584 565 558 627 620 613 608

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Computer Programmers—Continued

Level llI $788 $775 $777 $770 $765 $751 $797 $786 $805 $793
Private industry 793 780 779 771 770 759 797 783 831 808
Goods producing . 792 787 758 750 781 758 827 826 842 842
Manufacturing 789 777 752 740 780 758 826 823 841 838
Service producing 794 780 786 775 764 759 788 771 828 800

Transportation and utilities . 800 794 779 773 - - - - - -
State and local government .................. 760 756 726 735 718 718 797 799 758 757
Level IV 945 932 970 969 917 899 966 936 924 916
Private industry 945 932 971 971 916 898 958 933 927 917

Goods producing . 937 924 - - 939 909 - - - -

Manufacturing 936 924 - - 939 909 - - - -
Service producing 949 938 967 962 905 881 958 933 933 925
State and local government 940 934 - - - - - - 894 910

1,095 1,079 - - - - - - - -

Private industry 1,096 1,079 - - - - - - - -

Service producing 1,145 1,128 - - - - - - - -

Computer Systems Analysts

Level | 779 771 772 769 772 761 797 784 776 769
Private industry 784 77 774 769 779 767 789 781 793 788
Goods producing . 785 779 749 741 763 765 833 823 798 796
Manufacturing 781 773 746 741 758 759 826 816 796 794
Service producing 783 777 780 779 792 767 776 773 790 786

Transportation and utilities . 835 819 - - - - - - - -
State and local government .................. 755 739 - - 694 709 883 885 744 732
Level Il 940 937 939 935 935 921 958 952 934 935
Private industry 945 937 940 937 937 922 956 951 943 933
Goods producing . 960 952 967 948 922 910 979 977 965 957
Manufacturing 957 949 963 944 916 900 978 976 964 955
Service producing 939 931 934 933 945 923 949 943 934 923
Transportation and utilities .. 1,000 984 897 889 - - 990 981 982 962
State and local government ................. 921 945 - - 883 915 980 995 918 947
Level llI 1,111 1,096 1,123 1,111 1,096 1,064 1,129 1,113 1,101 1,087
Private industry 1,120 1,105 1,123 1,111 1,096 1,064 1,129 1,112 1,122 1,110
Goods producing . 1,157 1,146 1,177 1,193 1,117 1,088 1,166 1,154 1,158 1,145
Manufacturing 1,153 1,140 1,171 1,191 1,114 1,086 1,162 1,146 1,154 1,140
Service producing 1,106 1,094 1,114 1,107 1,089 1,058 1,114 1,099 1,100 1,092
Transportation and utilities . 1,164 1,138 - - - - 1,130 1,116 1,138 1,126
State and local government .................. 1,026 1,049 - - - - 1,126 1,215 1,011 1,049
Level IV 1,321 1,305 1,329 1,327 1,328 1,303 1,315 1,295 1,317 1,304
Private industry 1,325 1,311 1,329 1,327 1,328 1,303 1,315 1,295 1,328 1,315
Goods producing . 1,356 1,347 - - - - 1,367 1,369 1,360 1,347
Manufacturing 1,344 1,337 - - - - 1,356 1,362 1,352 1,341
Service producing 1,310 1,296 1,330 1,331 1,327 1,306 1,293 1,263 1,295 1,284

Level V 1,527 1,510 - - - - - - - -

Private industry 1,527 1,510 - - - - - - - -

Service producing 1,522 1,500 - - - - - - - -

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Computer Systems Analyst
Supervisors/Managers
Level | $1,202 $1,195 $1,216 $1,192 $1,186 $1,192 $1,266 $1,251 $1,171 $1,164
Private industry 1,218 1,208 1,216 1,192 1,188 1,195 1,265 1,256 1,203 1,191
Goods producing . 1,279 1,247 - - 1,203 1,224 1,281 1,268 - -
Manufacturing ... 1,273 1,244 - - 1,203 1,219 1,281 1,268 - -
Service producing 1,204 1,192 1,203 1,177 1,178 1,185 1,257 1,251 1,189 1,177
Transportation and utilities 1,244 1,254 - - - - - - - -
State and local government ... 1,137 1,119 - - - - - - 1,115 1,102
Level Il 1,408 1,388 1,432 1,431 1,373 1,375 1,460 1,417 1,376 1,360
Private industry 1,421 1,398 1,432 1,431 1,372 1,367 1,461 1,413 1,402 1,385
Goods producing . 1,493 1,482 - - - - 1,530 1,529 1,460 1,413
Manufacturing ... 1,490 1,477 - - - - 1,534 1,539 1,443 1,405
Service producing 1,400 1,385 1,427 1,417 1,324 1,329 1,437 1,391 1,388 1,380
Transportation and utilities 1,521 1,448 - - - - - - - -
State and local government ... 1,283 1,232 - - - - - - 1,257 1,210
Level llI 1,665 1,635 - - 1,637 1,672 1,727 1,684 1,638 1,570
Private industry 1,669 1,640 - - 1,637 1,672 1,730 1,686 1,646 1,584
Goods producing . 1,662 1,612 - - - - - - - -
Manufacturing ... 1,628 1,577 - - - - - - - -
Service producing 1,673 1,670 - - - - - - 1,672 1,670
Personnel Specialists
LEVEI | vt 515 500 488 475 497 481 554 528 530 527
Private industry 510 500 488 475 494 481 554 535 536 533
Goods producing . 550 535 - - - - - - - -
Manufacturing 546 524 - - - - - - - -
Service producing 500 487 485 476 480 462 531 512 518 519
Transportation and utilities 497 482 - - - - - - - -
State and local government ... 530 523 - - - - - - 527 527
Level Il i 611 598 589 577 603 600 629 614 663 648
Private industry 608 596 588 577 607 603 629 614 674 654
Goods producing . 621 606 588 579 624 610 703 687 753 735
Manufacturing 620 605 586 577 623 606 701 687 751 733
Service producing 601 594 589 577 596 596 605 596 646 638
Transportation and utilities 654 636 615 596 645 628 689 700 711 706
State and local government ... 630 616 592 578 577 576 628 617 651 641
Level Hl o 804 799 780 779 780 777 843 824 843 844
Private industry 801 794 780 778 785 780 839 823 853 844
Goods producing . 818 808 798 801 784 782 888 880 913 901
Manufacturing 816 808 794 798 781 776 889 880 911 899
Service producing 789 779 766 763 787 779 821 809 823 813
Transportation and utilities 861 851 798 811 860 849 895 869 934 923
State and local government ... 819 824 775 791 721 694 859 840 831 844

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Personnel Specialists—Continued

Level IV $1,045 $1,029 $1,040 $1,019 $1,046 $1,021 $1,074 $1,061 $1,037 $1,031
Private industry 1,052 1,034 1,040 1,019 1,047 1,019 1,073 1,061 1,070 1,058
Goods producing . 1,058 1,025 1,024 1,000 1,068 1,038 1,109 1,112 1,106 1,086
Manufacturing 1,054 1,019 1,020 1,000 1,060 1,021 1,106 1,104 1,102 1,085
Service producing 1,047 1,038 1,054 1,053 1,017 1,001 1,046 1,029 1,047 1,038
Transportation and utilities . 1,096 1,087 1,090 1,091 1,092 1,057 1,102 1,102 1,100 1,090
State and local government .................. 1,003 1,001 1,022 1,028 1,036 1,043 1,077 1,058 979 961
Level V 1,362 1,342 1,450 1,438 1,332 1,319 1,357 1,327 1,309 1,288
Private industry 1,378 1,347 1,451 1,438 1,340 1,323 1,357 1,323 1,344 1,311
Goods producing . 1,417 1,385 1,506 1,460 1,360 1,362 1,400 1,361 1,396 1,373
Manufacturing 1,413 1,381 1,503 1,442 1,357 1,358 1,394 1,349 1,391 1,365
Service producing 1,330 1,315 1,404 1,409 1,303 1,276 1,299 1,298 1,272 1,261

Transportation and utilities . 1,354 1,307 - - - - - - - -
State and local government .................. 1,183 1,201 - - - - - - 1,169 1,182
Level VI 1,784 1,779 - - - - - - 1,773 1,767
Private industry 1,787 1,779 - - - - - - 1,780 1,768

Goods producing . 1,796 1,768 - - - - - - - -

Manufacturing 1,789 1,752 - - - - - - - -

Service producing 1,759 1,808 - - - - - - - -

Personnel Supervisors/Managers

Level | 1,160 1,154 1,168 1,171 1,135 1,142 1,203 1,160 1,142 1,141
Private industry 1,180 1,165 1171 1,202 1,151 1,142 1,210 1,159 1,186 1,172
Goods producing . 1,223 1,202 - - - - - - 1,209 1,205
Manufacturing ... 1,220 1,202 - - - - - - 1,209 1,205
Service producing 1,154 1,142 - - - - 1,171 1,147 1,161 1,134
State and local government 1,058 1,059 - - - - - - 1,053 1,063
Level Il 1,460 1,465 1,486 1,500 1,500 1,433 1,507 1,500 1,413 1,423
Private industry 1,490 1,492 1,486 1,500 1,506 1,446 1,516 1,520 1,468 1,454
Goods producing . 1,511 1,500 - - 1,509 1,465 1,561 1,560 1,513 1,500
Manufacturing ... 1,516 1,508 - - 1,522 1,484 1,566 1,560 1,511 1,500
Service producing 1,474 1,481 - - 1,504 1,433 1,477 1,450 1,430 1,417
Transportation and utilities 1,506 1,440 - - - - - - 1,507 1,442
State and local government ... 1,248 1,234 - - - - - - 1,207 1,179
Level Il 1,788 1,756 - - 1,873 1,706 1,893 1,868 1,649 1,654
Private industry 1,842 1,787 - - 1,873 1,706 1,896 1,868 1,741 1,715
Goods producing . 1,794 1,731 - - - - 1,924 1,923 1,727 1,699
Manufacturing ... 1,781 1,724 - - - - 1,908 1,882 1,726 1,699
Service producing 1,902 1,867 - - - - 1,855 1,824 1,764 1,753
State and local government 1,330 1,128 - - - - - - 1,283 1,128
Level IV . 2,253 2,233 - - - - - - 2,198 2,149
Private industry 2,253 2,233 - - - - - - 2,198 2,149

Goods producing . 2,225 2,192 - - - - - - - -

Manufacturing 2,211 2,178 - - - - - - - -

Service producing 2,319 2,346 - - - - - - - -

See note at end of table.
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Table B-1. Average weekly pay by size of establishment, professional and administrative occupations, United States,
June 1996 — Continued

.A” Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Tax Collectors

LeVel | oo $513 $502 - - - - - - $527 $518
State and local government .................. 513 502 - - - - - - 527 518
Level Il 588 587 - - - - - - 612 607
State and local government 588 587 - - - - - - 612 607

Level llI 771 762 - - - - - - - -

State and local government 771 762 - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
shown separately.
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Table B-2. Average weekly pay by size of establishment, technical and protective service occupations, United States,
June 1996

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Technical Occupations
Computer Operators
Level | $357 $352 $339 $345 $350 $355 $352 $338 $387 $370
Private industry 352 352 341 349 351 355 352 338 380 370
Goods producing . 350 355 - - - - - - - -
Manufacturing ... 350 355 - - - - - - - -
Service producing 353 352 345 350 356 356 350 337 373 369
State and local government 381 351 - - - - - - 395 376
Level Il 448 440 430 426 436 428 460 448 477 470
Private industry 445 438 429 425 440 432 457 450 482 470
Goods producing . 449 434 426 425 449 432 482 473 530 480
Manufacturing ... 447 432 423 422 448 432 481 468 527 473
Service producing 443 438 430 426 432 426 452 445 475 469
Transportation and utilities 498 506 434 424 - - - - - -
State and local government ... 462 454 443 439 409 393 472 440 471 471
Level llI 576 569 571 561 551 540 587 576 586 587
Private industry 575 566 570 561 553 540 584 574 593 580
Goods producing . 587 572 599 592 537 532 605 598 643 641
Manufacturing ... 586 570 599 592 536 532 605 598 642 640
Service producing 570 562 559 550 569 565 575 564 583 578
Transportation and utilities 638 629 - - - - 686 672 - -
State and local government ... 578 583 - - 535 518 604 583 577 589
Level IV 689 681 688 675 653 628 704 699 690 687
Private industry 690 681 688 675 652 628 697 692 700 693
Goods producing . 719 704 - - - - 704 685 772 749
Manufacturing ... 717 702 - - - - 703 683 771 749
Service producing 678 669 681 660 667 644 695 693 667 669
Transportation and utilities 728 725 - - - - - - - -
State and local government ... 684 675 - - - - - - 670 674
Level V 820 804 - - - - - - - -
Private industry 806 767 - - - - - - - -
Drafters
Level | 408 403 386 394 411 379 476 478 483 540
Private industry 409 403 386 394 420 391 482 503 - -
Goods producing . 386 389 376 389 - - - - - -
Manufacturing ... 387 390 375 389 - - - - - -
Service producing 463 449 421 416 - - - - - -
Transportation and utilities 529 544 - - - - - - - -
State and local government ... 380 357 - - - - - - 398 403
Level Il 504 485 492 479 487 481 543 530 563 552
Private industry 501 483 493 479 494 482 543 531 560 554
Goods producing . 492 476 487 475 488 481 500 485 - -
Manufacturing ... 490 476 484 475 489 481 499 482 - -
Service producing 519 520 503 500 - - 586 562 591 566
Transportation and utilities 611 574 606 574 - - - - - -
State and local government ... 534 521 - - - - 537 490 566 540

See note at end of table.
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Table B-2. Average weekly pay by size of establishment, technical and protective service occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Drafters—Continued
Level llI $640 $629 $620 $600 $610 $603 $696 $678 $702 $707
Private industry 636 622 620 600 615 608 660 639 711 713
Goods producing . 620 601 595 577 604 601 623 609 711 714
Manufacturing 616 599 587 563 595 597 619 608 710 714
Service producing 670 668 661 664 692 677 703 688 710 697
Transportation and utilities . 746 763 - - - - - - - -
State and local government .................. 693 711 - - - - - - 675 688
Level IV 816 796 748 731 792 811 797 799 920 897
Private industry 814 796 749 731 791 811 781 789 922 899
Goods producing . 830 807 747 712 791 804 761 763 924 899
Manufacturing 830 803 741 677 - - 760 764 924 899
Service producing 770 769 751 752 - - - - - -
Transportation and utilities . 839 828 - - - - - - - -
State and local government .................. 878 897 - - - - - - - -
Engineering Technicians
Level | i 390 393 397 397 - - 426 421 - -
Private industry 398 397 397 397 - - 426 421 - -
Goods producing . 399 397 - - - - 439 434 - -
Manufacturing - - - - - - 437 434 - -
Service producing 396 400 - - - - - - - -
Level Il 518 510 518 500 513 510 509 511 527 525
Private industry 519 510 518 500 513 510 509 510 532 527
Goods producing . 515 509 509 490 513 510 519 520 525 519
Manufacturing ... 516 510 511 492 511 510 518 520 525 519
Service producing 536 530 552 552 - - - - - -
Level Il oo 650 640 625 618 613 618 641 640 710 705
Private industry 649 639 626 619 613 617 636 638 712 707
Goods producing . 648 639 620 610 609 616 623 625 712 707
Manufacturing 648 638 619 610 607 613 622 625 712 707
Service producing 655 650 639 635 - - 664 689 - -
Transportation and utilities 709 736 - - - - - - - -
State and local government ... 665 680 - - - - - - - -
LeVel IV .o 781 77 764 763 746 733 762 765 826 831
Private industry 781 776 764 763 746 733 759 760 827 831
Goods producing . 775 767 757 748 729 725 753 749 820 825
Manufacturing 774 767 757 748 727 724 750 747 820 825
Service producing 803 805 780 786 834 824 779 810 - -
Transportation and utilities 855 828 - - - - - - - -
State and local government ... 834 867 - - - - - - - -
Level V . 898 886 870 876 959 947 906 902 895 867
Private industry 895 883 870 876 959 947 890 889 895 867
Goods producing . 873 861 839 804 916 921 877 873 880 851
Manufacturing 869 858 833 784 912 915 870 872 879 851
Service producing . 955 947 921 920 - - - - - -
Transportation and utilities ............... 965 948 - - - - - - - -

See note at end of table.
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Table B-2. Average weekly pay by size of establishment, technical and protective service occupations, United States,
June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Engineering Technicians—Continued
Level VI $1,070 $1,058 - - - - - - - -
Private industry 1,070 1,058 - - - - - - - -
Goods producing . 1,030 1,009 - - - - - - - -
Manufacturing 1,029 1,009 - - - - - - - -
Service producing 1,155 1,201 - - - - - - - -
Engineering Technicians, Civil
Level | 356 339 $328 $312 - - - - $382 $363
Private industry 319 300 318 300 - - - - - -
Service producing . 319 300 318 300 - - - - - -
State and local government .................. 379 359 - - - - - - 382 363
Level Il 489 460 459 438 $454 $451 $511 $485 522 488
Private industry 455 440 452 440 - - - - - -
Service producing 453 440 449 437 - - - - - -
State and local government 499 469 470 438 455 451 510 481 523 488
Level Hl . 593 572 595 585 566 547 649 638 586 559
Private industry 606 604 598 600 - - - - - -
Service producing 596 591 589 587 - - - - - -
State and local government 590 564 591 566 560 544 647 633 584 558
Level IV 730 715 737 724 718 725 759 728 722 704
Private industry 759 744 749 740 - - - - - -
Service producing 756 743 745 732 - - - - - -
State and local government 723 704 720 694 705 689 753 720 720 700
Level V 865 860 883 892 - - - - 865 857
Private industry 941 913 910 894 - - - - - -
Service producing . 941 913 899 892 - - - - - -
State and local government .................. 836 802 - - - - - - 855 850
LEVEI VI oot 1,081 1,071 - - - - - - - -
Protective Service Occupations
Corrections Officers 529 507 338 294 496 453 - - 628 636
State and local government 547 531 394 364 496 453 - - 628 636
Firefighters 690 684 582 556 687 694 677 691 771 768
State and local government 691 684 581 553 687 691 677 691 773 772
Police Officers
Level | 700 692 608 575 679 632 700 674 755 737
Private industry 571 593 - - - - - - - -
Service producing . 570 584 - - - - - - - -
State and local government .................. 701 693 608 575 680 633 703 680 755 740
Level Il 930 957 - - - - - - - -
State and local government 931 957 - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
shown separately.
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Table B-3. Average weekly pay by size of establishment, clerical occupations, United States, June 1996

) establiﬁgmems Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Clerks, Accounting
Level | $320 $308 $294 $294 $322 $330 $318 $309 $369 $341
Private industry 318 305 295 294 316 328 315 309 412 377
Goods producing . 306 299 284 277 - - - - - -
Manufacturing 309 299 290 277 - - - - - -
Service producing 321 308 297 294 - - 312 306 411 377
Transportation and utilities 382 330 - - - - - - - -
State and local government ... 324 319 - - - - - - 328 319
Level Il 379 370 367 360 386 380 389 377 418 406
Private industry 374 364 367 360 383 376 384 372 414 400
Goods producing . 376 370 372 363 381 376 401 383 429 407
Manufacturing 375 366 370 361 380 374 401 383 427 400
Service producing 372 362 365 357 384 378 379 364 412 399
Transportation and utilities 393 378 365 358 - - 460 456 476 540
State and local government ... 404 394 366 358 406 409 416 420 419 415
Level llI 464 459 451 443 467 456 475 467 485 488
Private industry 458 450 451 443 466 454 470 460 479 467
Goods producing . 472 465 462 460 471 462 496 486 546 520
Manufacturing 470 461 459 457 469 459 495 485 533 501
Service producing 450 440 445 436 457 448 456 442 464 458
Transportation and utilities 486 473 456 446 503 475 554 549 490 488
State and local government ... 480 487 448 444 472 464 490 489 487 496
Level IV 549 542 550 543 529 514 547 539 554 551
Private industry 553 541 555 547 522 499 545 532 570 556
Goods producing . 572 561 555 541 534 508 586 582 625 593
Manufacturing 568 556 549 536 530 508 587 582 616 591
Service producing 541 533 555 548 502 494 521 501 538 528
Transportation and utilities 603 610 - - - - - - - -
State and local government ... 541 543 520 511 545 552 550 558 543 541
Clerks, General
Level | 289 280 262 264 279 273 289 274 318 309
Private industry 274 269 260 264 271 265 287 270 300 292
Goods producing . 284 282 - - - - - - - -
Manufacturing 285 282 - - - - - - - -
Service producing 272 264 256 260 261 254 282 267 299 292
State and local government 313 299 - - - - - - 325 315
Level Il 342 343 320 314 329 314 348 344 367 348
Private industry 326 318 316 311 317 304 338 330 367 354
Goods producing . 330 321 313 311 336 324 377 368 - -
Manufacturing 331 325 312 311 337 324 368 360 - -
Service producing 325 316 316 310 306 303 333 325 362 347
Transportation and utilities 363 319 322 309 - - - - - -
State and local government ... 361 348 339 337 348 339 361 362 367 348

See note at end of table.
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Table B-3. Average weekly pay by size of establishment, clerical occupations, United States, June 1996 — Continued

) establiﬁgmems Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Clerks, General-Continued
Level lll ... $429 $424 $406 $396 $400 $390 $434 $424 $445 $442
Private industry 423 408 407 400 418 398 425 410 462 434
Goods producing . 450 416 404 399 423 416 484 474 618 616
Manufacturing 455 419 404 398 419 407 474 466 619 626
Service producing ... 413 401 408 400 416 390 411 397 425 414
Transportation and utilities 489 497 462 464 547 561 533 542 496 538
State and local government ... 433 435 402 381 382 381 445 439 441 444
Level IV ... 493 494 488 481 462 458 512 499 494 496
Private indus! 515 508 505 497 499 490 527 532 521 522
Goods producing . 535 525 487 469 500 494 576 570 568 557
Manufacturing 536 525 479 457 - - 577 570 570 560
Service producing ... 509 502 512 502 498 488 500 499 511 512
Transportation and utilities 578 590 569 590 - - 561 563 595 606
State and local government ... 481 487 444 448 438 430 499 484 486 494
Clerks, Order
Level | 345 342 359 353 349 319 - - - -
Private industry 345 342 359 353 349 319 - - - -
Goods producing . 371 360 373 367 342 322 - - - -
Manufacturing 371 360 373 367 342 322 - - - -
Service producing 333 332 351 340 - - - - - -
Level Il 477 460 477 455 475 473 - - - -
Private industry 477 460 477 455 475 473 - - - -
Goods producing . 469 455 465 448 477 476 - - - -
Manufacturing 469 455 465 448 477 476 - - - -
Service producing 489 473 491 474 - - - - - -
Key Entry Operators
Level | 353 335 330 323 332 317 332 322 419 436
Private industry 333 323 331 323 336 319 327 316 365 345
Goods producing . 344 340 344 343 336 331 350 350 - -
Manufacturing 344 340 345 343 336 331 350 350 - -
Service producing 330 320 327 320 336 314 325 313 362 340
Transportation and utilities 368 330 328 320 - - - - - -
State and local government ... - - 325 314 314 300 376 357 - -
Level Il 414 406 410 400 405 404 416 412 424 421
Private industry 410 400 409 400 401 399 409 405 422 406
Goods producing . 426 414 419 400 414 420 448 419 506 487
Manufacturing 426 413 419 400 413 420 448 419 506 487
Service producing 405 400 407 400 392 383 402 392 411 400
Transportation and utilities - - 366 350 - - - - - -
State and local government ... 428 434 428 416 - - 449 461 426 430
Personnel Assistants
Level | 332 318 307 311 341 347 352 330 373 345
Private industry 319 318 307 314 343 351 345 330 324 317
Goods producing . 311 318 - - - - - - - -
Manufacturing 311 318 - - - - - - - -
Service producing 328 320 318 314 - - 343 330 332 320
State and local government 382 345 - - - - - - - -

See note at end of table.
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Table B-3. Average weekly pay by size of establishment, clerical occupations, United States, June 1996 — Continued

) establiﬁgmems Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Personnel Assistants—Continued

Level Il . $409 $396 $386 $382 $407 $405 $435 $420 $454 $435
Private industry 397 393 384 382 405 406 424 408 421 410
Goods producing . 398 395 385 385 408 416 451 443 423 416
Manufacturing 397 395 384 385 408 417 448 442 423 416
Service producing ... 396 388 384 367 399 396 412 402 421 408

Transportation and utilities 399 372 - - - - - - - -
State and local government ... 461 447 - - 418 396 468 447 480 481
Level Il ... 508 495 482 471 497 491 530 510 544 559
Private indus 490 480 482 473 494 486 506 491 501 495
Goods producing . 501 483 488 479 487 476 555 541 538 521
Manufacturing 496 482 483 475 487 476 546 537 534 520
Service producing ... 483 474 477 473 499 508 481 471 477 470

Transportation and utilities 525 532 - - - - - - - -
State and local government ... 554 566 475 468 521 505 587 572 567 600
Level IV ... 596 590 575 543 565 528 599 595 626 645
Private industry 575 561 577 547 547 510 583 587 603 582

Goods producing . 584 577 - - - - 606 605 - -

Manufacturing 582 577 - - - - 605 602 - -
Service producing ... 565 545 566 538 556 492 564 583 571 573
State and local governmen 631 656 - - - - - - 635 664

Secretaries

Level | .. 385 374 377 368 380 379 385 374 397 382
Private industry 395 384 379 369 393 386 399 386 436 417
Goods producing . 437 417 407 400 400 386 472 457 548 550
Manufacturing 437 417 403 400 399 386 470 455 548 550
Service producing 385 373 373 358 387 382 389 380 410 402

Transportation and utilities 423 414 407 380 - - - - - -
State and local government ... 371 360 374 365 367 362 364 352 373 359
Level Il . 476 469 475 469 465 456 498 493 470 465
Private industry 487 480 482 477 466 458 509 502 486 478
Goods producing . 508 495 493 483 468 453 562 553 509 516
Manufacturing 508 494 490 480 467 451 561 549 509 516
Service producing 482 477 480 475 465 461 493 493 481 473

Transportation and utilities 510 501 502 503 508 506 511 497 - -
State and local government ... 459 453 456 455 463 454 470 464 457 448
Level llI ... 557 550 560 555 556 548 560 551 553 544
Private industry 564 556 561 557 548 544 559 552 578 567
Goods producing . 583 570 564 559 546 540 598 588 616 610
Manufacturing 581 568 558 556 544 539 595 585 616 610
Service producing 554 548 560 555 549 548 543 537 557 547
Transportation and utilities 581 577 566 560 571 566 607 601 576 579
State and local government ... 536 529 552 543 586 565 562 541 513 504

See note at end of table.
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Table B-3. Average weekly pay by size of establishment, clerical occupations, United States, June 1996 — Continued

) establig:mems Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Secretaries—Continued
Level IV ... $665 $656 $691 $692 $666 $664 $665 $657 $649 $646
Private industry 674 665 694 692 666 667 665 658 667 651
Goods producing . 685 680 708 713 664 664 684 672 681 666
Manufacturing 683 679 704 710 664 664 684 672 680 665
Service producing ... 668 658 688 675 669 672 654 652 658 646
Transportation and utilities 695 693 708 705 706 696 685 675 689 685
State and local government ... 631 639 665 669 664 647 660 654 614 630
Level V. 809 795 865 829 804 800 802 794 793 779
Private indus! 815 801 864 831 803 801 807 801 803 789
Goods producing . 816 803 855 824 775 765 813 814 819 802
Manufacturing 814 800 846 824 774 764 812 809 818 801
Service producing ... 814 801 868 832 827 831 800 786 792 782
Transportation and utilities 838 825 - - - - - - 836 825
State and local government ... 751 730 - - - - - - 731 712
Switchboard Operator-Receptionists ... 355 340 352 338 370 361 376 366 362 349
Private industry . 354 340 352 338 370 360 376 369 355 340
Goods producing . 354 340 351 338 364 358 412 404 - -
Manufacturing 354 340 351 338 364 358 411 400 - -
Service producing ... 354 340 352 339 373 365 366 358 366 361
Transportation and utilities 353 340 349 338 378 371 - - - -
State and local government ... 361 348 351 333 374 364 373 357 371 356
Word Processors
Level | 389 374 372 362 354 342 401 400 407 397
Private industry 384 369 372 363 358 342 429 415 390 382
Goods producing . 358 342 - - - - - - - -
Manufacturing 356 342 - - - - - - - -
Service producing 387 370 374 365 360 350 430 419 389 382
State and local government 395 387 - - - - - - 409 404
Level Il . 496 504 486 475 474 464 500 491 503 528
Private industry 493 485 487 476 468 471 493 477 534 584
Goods producing . 469 472 - - - - - - - -
Manufacturing 473 472 - - - - - - - -
Service producing 496 489 490 480 487 486 490 476 534 584
State and local governmen 498 515 - - - - 509 506 498 518
Level llI 610 604 645 646 638 649 621 619 557 540
Private industry 640 644 646 646 648 665 627 611 620 620
Goods producing . 627 611 - - - - - - - -
Manufacturing 630 620 - - - - - - - -
Service producing 642 646 647 646 652 669 - - 591 594
State and local government 532 512 - - - - - - 529 512

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
shown separately.
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Table B-4. Average hourly pay by size of establishment, maintenance and toolroom occupations, United States, June
1996

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
General Maintenance Workers $10.48 $10.00 $9.82 $9.60 $10.74 $10.35 $12.22 $12.19 $12.88 $12.57
Private industry 10.06 9.71 9.60 9.50 10.32 10.00 12.42 12.35 13.08 12.49
Goods producing . 10.31 10.00 10.16 9.84 10.45 10.32 12.41 12.24 - -
Manufacturing 10.29 10.00 10.14 9.84 10.45 10.32 12.41 12.24 - -
Service producing 9.97 9.50 9.38 9.10 10.20 9.84 12.42 12.58 13.10 12.55
Transportation and utilities . 11.27 9.50 10.10 9.50 - - - - - -
State and local government .................. 11.65 11.29 10.83 10.39 11.87 1.71 11.77 11.55 12.81 12.57
Maintenance Electricians . 18.74 19.11 16.68 16.35 17.43 16.76 18.99 19.17 20.93 22.10
Private industry 18.79 19.38 16.68 16.35 17.58 16.77 19.02 19.25 21.39 22.12
Goods producing . 18.84 19.80 16.31 15.74 17.54 16.65 19.35 20.60 21.66 22.30
Manufacturing 18.83 19.38 15.86 15.30 17.54 16.62 19.36 20.62 21.66 22.30
Service producing 18.50 18.52 18.26 18.95 17.88 17.51 18.03 16.43 19.52 20.33
Transportation and utilities . 20.42 21.12 20.42 20.82 - - 18.67 15.86 - -
State and local government .................. 18.44 17.77 16.65 17.02 16.02 16.24 18.87 17.88 19.18 18.76
Maintenance Electronics Technicians
Level | . 11.89 11.41 11.59 11.08 12.15 11.59 11.98 11.46 12.68 12.25
Private industry 11.86 11.43 11.58 11.07 12.03 11.56 12.11 11.50 13.05 12.86
Goods producing . 11.63 11.08 - - - - - - - -
Manufacturing 11.62 11.08 - - - - - - - -
Service producing 12.03 11.83 11.88 12.28 - - 12.18 11.46 13.10 12.96
Transportation and utilities 12.75 13.26 - - - - - - - -
State and local government ... 12.09 11.35 - - - - - - 12.15 11.02
LeVEI Il i 18.14 18.53 17.55 18.21 17.60 17.21 18.03 18.67 19.14 19.76
Private industry 18.24 18.68 17.53 18.21 17.62 17.31 18.10 18.85 19.59 20.20
Goods producing . 17.52 17.53 16.15 15.84 16.49 14.71 17.27 17.48 - -
Manufacturing 17.45 17.46 15.75 15.43 16.49 14.71 17.17 17.48 - -
Service producing 18.66 18.85 17.95 18.21 19.80 20.07 18.47 19.37 19.39 19.76
Transportation and utilities 19.36 19.30 18.41 18.29 - - 20.01 20.17 19.85 20.33
State and local government ... 16.98 16.54 - - - - 17.22 15.89 16.79 16.54
Level HI .o 20.56 20.47 20.62 19.37 20.08 20.01 20.38 20.27 20.71 21.34
Private industry 20.62 20.56 20.63 19.34 20.08 20.01 20.17 20.09 21.03 21.66
Goods producing . 19.99 19.91 18.35 18.11 - - 19.85 19.62 21.44 21.34
Manufacturing 19.96 19.91 18.34 18.11 - - 19.85 19.62 21.41 21.34
Service producing 20.96 20.72 21.17 20.05 21.15 20.41 20.52 20.62 20.72 21.66
Transportation and utilities 21.29 21.66 20.68 19.99 - - - - - -
State and local government ... 20.21 19.76 - - - - - - 19.92 19.37
Maintenance Machinists ...........c.ccocoeee. 17.10 16.37 15.74 15.53 17.08 16.83 17.23 15.75 20.67 20.85
Private industry 16.93 16.10 15.74 15.53 17.07 16.83 17.16 15.75 20.52 20.85
Goods producing . 16.80 16.17 15.27 15.14 17.02 16.83 18.01 17.80 20.52 20.71
Manufacturing 16.82 16.19 15.28 15.14 17.02 16.83 18.00 17.80 20.52 20.71
Service producing 17.50 16.10 - - - - - - - -
Transportation and utilities 17.50 15.75 - - - - - - - -
State and local government ... 21.17 20.82 - - - - - - 21.29 21.27

See note at end of table.
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Table B-4. Average hourly pay by size of establishment, maintenance and toolroom occupations, United States, June
1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level

Mean Median Mean Median Mean Median Mean Median Mean Median
Maintenance Mechanics, Machinery ..... $16.70 $15.94 $14.81 $14.55 $16.84 $15.86 $17.56 $17.08 $20.51 $21.77
Private industry ..........cccceceveneniiicnenns 16.71 15.94 14.78 14.55 16.89 15.94 17.49 17.08 20.73 21.79
Goods producing . 16.40 15.64 14.42 14.19 16.72 15.82 17.43 16.89 21.10 21.99
Manufacturing 16.39 15.60 14.37 14.04 16.73 15.82 17.39 16.89 21.10 21.99
Service producing 18.91 20.19 17.77 19.00 20.13 20.91 18.87 18.58 19.80 20.82

Transportation and utilities . 20.93 20.91 - - - - - - - -
State and local government .................. 16.13 1591 - - - - - - 15.43 15.31

Maintenance Mechanics, Motor

Vehicle ..o 15.91 15.50 14.83 14.50 15.67 15.45 16.93 17.11 18.10 18.46
Private industry 16.07 15.79 14.98 14.73 16.44 17.92 18.27 18.98 19.86 20.50
Goods producing . 15.99 15.40 14.93 14.25 14.41 13.61 17.69 16.90 20.25 21.13
Manufacturing 15.89 15.26 13.95 13.51 14.09 13.61 17.69 16.90 20.25 21.13
Service producing 16.10 15.91 15.00 14.85 17.27 18.26 18.48 19.50 19.61 19.98
Transportation and utilities 16.82 17.78 15.44 15.38 17.57 18.26 18.91 19.53 20.29 20.30
State and local government ... 15.60 15.31 14.15 13.71 14.52 14.37 15.72 15.51 16.99 16.37
Maintenance Pipefitters .............ccceeee. 20.52 21.65 19.44 20.45 18.73 19.89 20.19 20.62 21.44 22.27
Private industry 20.60 21.65 19.44 20.45 18.73 19.89 20.30 20.76 21.67 22.27
Goods producing . 20.74 21.65 19.45 20.45 19.01 19.89 20.39 20.96 21.71 22.27
Manufacturing 20.85 21.65 19.53 20.45 19.01 19.89 20.39 20.96 21.71 22.27
Service producing . 19.03 18.90 - - - - - - 20.01 19.65
State and local government .................. 19.27 17.94 - - - - - - 19.46 16.95
Tool and Die Makers 19.05 19.11 16.56 16.60 17.59 17.37 19.60 21.25 22.16 22.62
Private industry 19.04 19.11 16.56 16.60 17.59 17.37 19.60 21.25 22.16 22.62
Goods producing . 19.05 19.11 16.57 16.60 17.59 17.37 19.61 21.29 22.16 22.62
Manufacturing ... 19.05 19.11 16.57 16.60 17.59 17.37 19.61 21.29 22.16 22.62

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
shown separately.
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Table B-5. Average hourly pay by size of establishment, material movement and custodial occupations, United
States, June 1996

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level

Mean Median Mean Median Mean Median Mean Median Mean Median
Forklift Operators $11.49 $11.01 $10.53 $10.29 $11.48 $11.33 $12.59 $11.85 $16.94 $17.88
Private industry .. 11.49 11.01 10.53 10.29 11.48 11.33 12.57 11.85 16.95 17.92
Goods producing . 11.39 10.75 10.42 10.21 11.09 11.22 12.53 11.60 17.69 18.81
Manufacturing 11.39 10.75 10.42 10.21 11.09 11.22 12.49 11.60 17.69 18.81
Service producing 11.77 11.55 10.80 10.75 13.82 13.65 12.72 12.86 15.19 14.76

Transportation and utilities 11.51 10.55 10.44 9.26 - - - - - -

Guards

Level | 7.11 6.60 6.39 6.11 7.39 7.10 8.26 7.70 9.87 9.22
Private industry 6.99 6.50 6.38 6.09 7.36 7.00 8.16 7.59 9.54 8.59
Goods producing . 9.10 8.89 8.32 8.59 8.39 7.69 10.28 10.24 11.52 11.25
Manufacturing 9.10 8.89 8.30 8.59 8.39 7.69 10.28 10.24 11.52 11.25
Service producing 6.88 6.49 6.30 6.00 7.31 7.00 8.00 7.50 9.22 8.47

Transportation and utilities . 10.19 8.90 - - - - - - - -
State and local government .................. 10.02 9.74 8.09 7.88 9.55 9.52 10.07 9.74 10.46 10.32
Level Il 12.14 12.01 11.67 11.90 11.56 11.26 12.11 12.01 13.12 13.14
Private industry 12.04 12.00 11.67 12.02 11.61 11.26 11.98 11.83 13.24 13.16
Goods producing . 13.98 14.70 - - - - - - 16.05 16.66
Manufacturing 14.02 14.70 - - - - - - 16.05 16.66
Service producing 11.78 11.83 11.61 11.90 11.61 11.26 11.83 11.43 12.34 12.34
State and local government 12.67 12.29 - - - - 12.78 12.39 12.92 12.74
Janitors 7.97 7.09 6.96 6.18 8.24 7.43 8.72 8.03 9.85 9.51
Private industry 7.30 6.37 6.57 6.00 7.33 6.58 8.09 7.30 10.45 9.35
Goods producing . 10.44 9.14 8.16 7.91 9.53 9.45 11.36 10.72 16.07 18.54
Manufacturing ... 10.44 9.12 8.12 7.89 9.55 9.45 11.33 10.67 16.07 18.54
Service producing 6.97 6.17 6.42 5.93 7.10 6.44 7.85 7.09 8.97 8.77
Transportation and utilities 10.69 9.94 9.13 7.92 12.00 12.45 13.27 13.49 12.12 12.47
State and local government ... 9.65 9.58 9.28 9.02 10.20 10.23 10.10 10.02 9.46 9.65
Material Handling Laborers . 8.85 7.85 7.92 7.21 9.04 7.85 11.44 9.75 13.10 12.00
Private industry 8.85 7.85 7.92 7.21 9.06 7.86 11.44 9.75 13.48 13.05
Goods producing . - - 7.78 7.22 8.79 8.29 12.65 11.89 16.20 18.74
Manufacturing ... - - 7.78 7.22 8.79 8.29 12.67 11.89 16.20 18.74
Service producing 8.93 7.72 8.11 7.20 9.49 7.50 10.91 9.23 10.49 9.60

Transportation and utilities 11.53 8.82 9.28 7.42 - - - - - -
State and local government ... 8.65 7.95 - - - - - - 8.99 8.96
Shipping/Receiving Clerks 10.48 9.94 10.08 9.64 10.79 10.33 11.24 10.60 12.86 12.22
Private industry 10.47 9.92 10.08 9.64 10.78 10.30 11.24 10.60 13.14 12.47
Goods producing . 10.62 10.10 10.09 9.70 10.96 10.42 12.55 11.62 15.60 17.28
Manufacturing ... 10.60 10.07 10.07 9.67 10.95 10.42 12.55 11.62 15.61 17.28
Service producing 10.29 9.75 10.06 9.30 10.38 9.04 10.51 10.11 11.57 11.48

Transportation and utilities 8.47 7.67 8.26 7.66 - - - - - -
State and local government ... 10.85 10.72 - - - - - - 10.62 10.70

See note at end of table.
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Table B-5. Average hourly pay by size of establishment, material movement and custodial occupations, United
States, June 1996 — Continued

.A" Less than 500 workers 500 - 999 workers 1000 - 2499 workers | 2500 workers or more
. establishments
Occupation and level
Mean Median Mean Median Mean Median Mean Median Mean Median
Truckdrivers
Light TrUCK ....coooviiiiiciciiiccie $8.53 $7.60 $8.27 $7.38 - - $10.18 $10.61 $11.20 $11.29
Private industry 8.44 7.50 8.27 7.42 - - 11.07 10.86 11.47 11.53
Goods producing . 9.77 8.76 9.51 8.50 $10.24 $11.42 - - - -
Manufacturing 9.88 8.77 9.56 8.50 - - - - - -
Service producing 8.22 7.25 8.07 7.18 - - 10.57 10.53 10.84 10.15
Transportation and utilities 8.94 7.25 - - - - - - - -
State and local government ... 9.89 10.20 - - - - - - 10.93 11.12
Medium Truck ........ccoveiiiiiiiiiiiee 14.81 15.07 13.08 12.55 15.07 15.21 17.24 18.42 18.11 19.40
Private industry 14.93 15.26 13.12 12.75 15.53 15.21 17.35 18.42 18.62 19.42
Goods producing . 12.76 12.25 11.10 10.57 13.36 14.32 15.68 15.99 - -
Manufacturing 13.17 12.75 11.38 11.47 13.72 14.32 15.66 15.99 - -
Service producing 15.30 15.72 13.56 13.15 15.68 15.60 17.58 18.69 18.45 19.42
Transportation and utilities 17.44 19.33 16.55 17.12 - - 17.92 18.69 - -
State and local government ... 12.15 11.68 - - - - - - 13.32 13.76
Heavy Truck .......ccccovvvcicciciiiiiees 13.38 12.94 12.71 12.34 13.10 12.43 - - 16.82 19.42
Private industry 13.29 12.88 12.84 12.40 13.88 12.94 - - 20.11 19.39
Goods producing . 13.93 13.92 13.15 13.86 13.30 12.75 - - - -
Manufacturing 14.40 14.10 13.20 13.67 - - - - - -
Service producing 12.83 12.08 12.61 11.86 - - - - - -
Transportation and utilities 12.79 11.86 12.42 11.76 - - - - - -
State and local government ... 13.74 13.10 11.42 10.87 11.31 11.50 - - 16.59 19.42
Tractor Trailer .......ocooevveieieieniceies 14.24 14.40 13.37 13.25 15.43 15.86 16.98 17.41 17.54 18.78
Private industry 14.22 14.32 13.36 13.25 15.42 15.86 17.01 17.41 17.52 18.86
Goods producing . 13.04 12.45 12.51 12.18 14.09 15.48 12.96 12.24 19.02 19.22
Manufacturing 13.02 12.45 12.36 12.18 14.21 15.48 12.96 12.24 19.03 19.22
Service producing 14.57 14.80 13.62 13.52 16.07 17.01 17.44 17.70 17.27 17.78
Transportation and utilities 15.06 15.79 14.05 14.00 16.30 17.29 18.60 19.39 19.41 19.60
State and local government ... 16.84 15.96 - - - - - - 17.69 16.99

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not
shown separately.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Professional Occupations
Accountants
Level | $523 $527 - $539 $540 $504 $503 $510 $526 $573 $574
Private industry .. 520 524 - 534 534 506 505 511 527 557 558
Goods producing . 546 550 - 527 527 514 514 571 585 575 575
Manufacturing 540 544 - 527 527 495 493 574 589 574 574
Service producing 509 514 - 535 535 502 502 483 496 545 546
Transportation and utilities 538 538 - - - 526 526 - - - -
State and local government ... 535 539 - 576 577 498 495 508 523 610 612
Level Il 626 632 $571 639 642 600 607 624 631 659 660
Private industry .. 627 633 567 638 640 606 614 623 630 654 655
Goods producing . 647 656 585 647 647 621 637 661 674 666 667
Manufacturing 642 652 585 646 647 601 614 662 676 667 668
Service producing 616 621 539 634 638 599 604 598 604 646 646
Transportation and utilities 637 658 - 691 691 606 642 655 655 675 675
State and local government ... 621 626 589 647 657 574 574 626 632 683 683
Level 1l 811 815 762 815 817 792 795 794 804 848 849
Private industry .. 819 822 775 818 820 810 812 798 807 855 854
Goods producing . 832 837 791 828 829 829 832 813 826 867 865
Manufacturing 828 834 791 828 829 812 814 820 834 865 864
Service producing 808 811 732 812 815 795 797 782 788 846 846
Transportation and utilities 847 846 — 884 884 825 822 850 848 862 862
State and local government ... 774 781 707 795 799 696 702 756 774 831 833
Level IV 1,041 1,045 979 1,067 1,066 1,027 1,034 1,024 1,034 1,053 1,052
Private industry 1,055 1,060 989 1,077 1,077 1,048 1,057 1,027 1,037 1,081 1,077
Goods producing . 1,073 1,084 989 1,072 1,070 1,090 1,112 1,051 1,069 1,078 1,075
Manufacturing 1,058 1,069 981 1,072 1,070 1,047 1,065 1,051 1,071 1,069 1,069
Service producing 1,038 1,039 - 1,081 1,081 1,010 1,015 1,000 1,003 1,083 1,079
Transportation and utilities 1,070 1,070 - - - 1,029 1,029 1,059 1,059 - -
State and local government ... 968 972 - 966 966 876 873 988 996 - -
Level V 1,375 1,375 - 1,418 1,420 1,374 1,376 1,362 1,368 1,349 1,338
Private industry 1,396 1,397 - 1,468 1,472 1,386 1,388 1,372 1,379 1,370 1,357
Goods producing . 1,376 1,381 - 1,364 1,367 1,376 1,381 1,394 1,410 1,363 1,363
Manufacturing 1,359 1,364 - 1,363 1,366 1,316 1,320 1,394 1,411 1,366 1,366
Service producing 1,414 1,411 - 1,564 1,566 1,394 1,394 1,350 1,350 1,377 1,351
Transportation and utilities 1,371 1,371 - - - 1,370 1,370 1,360 1,360 - -
State and local government ... 1,183 1,183 - - - 1,102 1,102 - - 1,262 1,262
Level VI 1,734 1,732 - 1,679 1,679 1,764 1,764 1,819 1,818 1,624 1,624
Private industry 1,763 1,761 - 1,683 1,683 1,791 1,791 1,822 1,822 1,689 1,689
Goods producing . 1,779 1,777 - - - - - - - - -
Manufacturing 1,750 1,747 - - - - - - - - -
Service producing 1,747 1,747 - - - - - 1,837 1,837 - -
Transportation and utilities 1,803 1,803 - - - - - - - - -

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Accountants, Public
LeVel | oo $594 $594 - - - $585 $585 - - - -
Private industry 594 594 - - - 585 585 - - - -
Service producing 594 594 - - - 585 585 - - - -
LeVel Il e 641 641 - - - 643 643 - - - -
Private industry 641 641 - - - 643 643 - - - -
Service producing 641 641 - - - 643 643 - - - -
Level Hl e 747 747 - $768 $768 759 759 - - - -
Private industry 747 747 - 768 768 759 759 - - - -
Service producing 747 747 - 768 768 759 759 - - - -
Level IV ..o 977 977 - - - 946 946 - - - -
Private industry 977 977 - - - 946 946 - - - -
Service producing 977 977 - - - 946 946 - - - -
Attorneys
Level | 700 724 - 721 729 636 667 $704 $721 $778 $812
Private industry 841 841 - - - - - - - - -
Service producing 830 830 - - - - - - - - -
State and local government 679 701 - 718 - 614 643 685 700 751 -
Level Il 952 967 - 975 984 868 877 942 966 1,070 1,098
Private industry 1,103 1,103 - 1,129 1,134 1,084 1,084 1,026 1,026 1,191 1,191
Goods producing . 1,147 1,147 - - - - - - - - -
Manufacturing .... 1,123 1,123 - - - - - - - - -
Service producing 1,098 1,098 - 1,126 1,131 1,064 1,064 1,009 1,009 1,223 1,223
Transportation and utilities 1,153 1,153 - - - - - - - - -
State and local government ... 879 892 - 933 941 787 795 885 910 987 1,023
Level 1l 1,260 1,275 $1,086 1,304 1,308 1,161 1,164 1,252 1,285 1,345 1,372
Private industry 1,411 1,416 - 1,438 1,440 1,376 1,390 1,341 1,342 1,509 1,509
Goods producing . 1,548 1,559 - - - 1,549 1,557 1,449 1,472 - -
Manufacturing ... 1,516 1,527 - - - - - 1,459 - - -
Service producing 1,380 1,384 - 1,432 1,433 1,330 1,344 1,317 1,317 1,459 1,459
Transportation and utilities 1,401 1,401 - - - - - - - - -
State and local government ... 1,138 1,148 - 1,165 1,167 1,012 1,012 1,141 1,180 1,253 1,283
Level IV 1,647 1,655 - 1,731 1,730 1,672 1,680 1,613 1,627 1,595 1,603
Private industry 1,775 1,775 - 1,817 1,818 1,811 1,811 1,682 1,682 1,753 1,753
Goods producing . 1,812 1,812 - 1,807 1,807 1,964 1,964 1,812 1,812 1,703 1,703
Manufacturing ... 1,790 1,790 - 1,808 1,808 - - 1,816 1,816 1,672 1,672
Service producing 1,761 1,761 - 1,820 1,821 1,761 1,761 1,646 1,646 1,796 1,796
Transportation and utilities 1,827 1,827 - - - 1,819 1,819 - - - -
State and local government ... 1,464 1,473 - 1,446 1,440 1,370 1,372 - - 1,512 1,522

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Attorneys—Continued
Level V $1,994 $1,995 - $2,196 $2,196 $2,027 $2,027 $2,108 $2,113 $1,844 $1,846
Private industry 2,190 2,190 - 2,215 2,215 2,213 2,213 2,150 2,150 2,162 2,162
Goods producing . 2,182 2,182 - - - - - - - - -
Manufacturing 2,152 2,152 - - - - - - - - -
Service producing 2,194 2,194 - 2,217 2,217 2,172 2,172 2,093 2,093 2,262 2,262
Transportation and utilities . 2,182 2,182 - - - - - - - - -
State and local government .................. 1,645 - - - - - - - - - -
Level VI 2,415 2,415 - - - - - - - 2,128 2,128
Private industry . 2,713 2,713 - - - - - - - - -
Service producing ..........cccccevveienennne. 2,631 2,631 - - - - - - - - -
Engineers
Level | . 675 685 $614 671 679 649 657 691 705 702 710
Private industry 677 687 615 668 678 650 659 692 708 710 713
Goods producing . 689 699 641 677 696 677 676 691 714 711 715
Manufacturing 688 700 630 677 697 669 673 693 717 713 718
Service producing 654 666 - 653 653 619 639 693 693 709 709
Transportation and utilities 731 730 - - - 714 708 - - - -
State and local government ... 658 666 - - - 629 628 675 678 643 674
LEVEI 11 o 805 810 765 794 800 793 796 808 816 826 830
Private industry 808 812 774 799 806 801 803 811 818 823 823
Goods producing . 811 817 772 794 805 808 811 809 818 830 830
Manufacturing 811 817 770 795 806 807 810 809 819 831 832
Service producing 799 799 - 808 808 783 786 818 816 799 797
Transportation and utilities 873 876 - - - 847 844 884 889 - -
State and local government ... 785 796 714 778 778 730 733 766 779 836 858
Level 1 oo 959 967 883 960 964 940 949 952 958 995 1,002
Private industry 960 966 893 960 964 950 959 954 961 985 986
Goods producing . 958 965 894 951 956 948 957 952 960 990 992
Manufacturing 958 965 892 951 956 947 957 953 960 988 991
Service producing 964 969 - 986 986 953 964 965 965 966 966
Transportation and utilities 1,021 1,025 - 1,082 1,082 1,004 1,003 1,044 1,052 974 973
State and local government ... 957 972 820 958 960 843 847 905 909 1,025 1,052
Level IV ..o 1,167 1,170 1,124 1,161 1,163 1,162 1,162 1,160 1,164 1,183 1,188
Private industry 1,173 1,175 1,146 1,162 1,165 1,174 1,173 1,163 1,166 1,195 1,196
Goods producing . 1,169 1,172 1,126 1,142 1,145 1,168 1,169 1,163 1,167 1,198 1,200
Manufacturing 1,166 1,169 1,117 1,141 1,143 1,159 1,161 1,165 1,169 1,195 1,198
Service producing 1,185 1,183 - 1,204 1,204 1,187 1,182 1,162 1,163 1,184 1,181
Transportation and utilities 1,217 1,217 - 1,250 1,250 1,205 1,194 1,196 1,203 1,215 1,209
State and local government ... 1,107 1,119 974 1,147 1,146 988 988 1,083 1,101 1,144 1,160
Level V . 1,411 1,414 1,332 1,387 1,389 1,408 1,408 1,410 1,416 1,434 1,438
Private industry 1,420 1,421 1,374 1,389 1,391 1,419 1,418 1,414 1,418 1,451 1,453
Goods producing . 1,422 1,424 1,353 1,372 1,374 1,413 1,412 1,431 1,437 1,456 1,458
Manufacturing 1,414 1,417 1,314 1,370 1,373 1,387 1,388 1,431 1,437 1,454 1,456
Service producing 1,414 1,414 - 1,424 1,424 1,430 1,430 1,334 1,333 1,428 1,428
Transportation and utilities 1,405 1,400 - - - 1,409 1,393 1,393 1,399 - -
State and local government ... 1,276 1,295 - 1,305 1,315 1,176 1,190 1,239 1,274 1,311 1,328

See note at end of table.

50



Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Engineers—Continued
Level VI $1,659 $1,663 - $1,635 $1,635 $1,686 $1,690 $1,609 $1,610 $1,676 $1,683
Private industry 1,676 1,677 - 1,657 1,657 1,699 1,702 1,611 1,612 1,698 1,699
Goods producing . 1,687 1,688 - 1,664 1,665 1,730 1,732 1,606 1,608 1,707 1,708
Manufacturing 1,678 1,680 - 1,664 1,665 1,697 1,698 1,607 1,609 1,705 1,705
Service producing 1,643 1,644 - 1,638 1,638 1,652 1,655 1,630 1,627 1,641 1,641
Transportation and utilities . 1,653 1,664 - - - 1,621 - - - - -
State and local government .................. 1,367 1,385 - - - 1,267 1,259 - - 1,426 -
Level VII 1,962 1,961 - 1,963 1,963 1,873 1,871 1,967 1,966 2,020 2,020
Private industry 1,970 1,970 - 1,964 1,964 1,874 1,872 1,968 1,967 2,042 2,042
Goods producing . 2,003 2,003 - 1,976 1,976 1,921 1,921 - - 2,043 2,043
Manufacturing 1,995 1,995 - 1,977 1,977 1,878 1,878 - - 2,041 2,042
Service producing 1,889 1,886 - 1,951 1,951 1,812 1,804 - - - -
Level VIII 2,343 2,343 - 2,253 2,253 - - - - 2,303 2,303
Private industry 2,346 2,346 - 2,253 2,253 - - - - 2,309 2,309
Goods producing . 2,366 2,366 - - - - - - - - -
Manufacturing ... 2,365 2,365 - - - - - - - - -
Service producing 2,289 2,289 - - - - - - - - -
Administrative Occupations
Budget Analysts
Level | 585 585 - - - 521 521 - - - -
Private industry 534 532 - - - - - - - - -
Service producing 533 - - - - - - - - - -
Level Il 667 667 - 679 681 626 626 706 715 682 673
Private industry 656 658 - 676 677 639 640 635 - 663 663
Goods producing . 669 669 - - - - - - - - -
Manufacturing .... 666 666 - - - - - - - - -
Service producing 651 653 - 673 674 625 626 - - - -
State and local government 680 678 - - - 612 610 - - 709 -
Level 1l 858 859 - 861 859 805 805 880 880 897 902
Private industry 839 838 - 840 837 830 830 826 826 867 867
Goods producing . 855 855 - - - - - - - - -
Manufacturing ... 845 845 - - - - - - - - -
Service producing 831 829 - 837 834 825 825 802 802 863 863
Transportation and utilities 888 888 - - - - - - - - -
State and local government ... 871 873 - - - 785 785 - - - -
Level IV 964 967 - 1,000 1,016 941 941 990 990 967 969
Private industry 943 944 - 981 989 935 934 - - - -
Goods producing . 955 955 - - - - - - - - -
Manufacturing ... 937 937 - - - - - - - - -
Service producing 929 929 - 991 1,005 - - - - - -
State and local government 1,005 1,014 - - - 958 958 - - 1,042 1,057

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Buyers/Contracting Specialists
LeVel | oo $522 $526 $504 $543 $546 $498 $497 $524 $526 $555 $559
Private industry 526 529 - 543 547 508 504 521 523 554 557
Goods producing . 532 537 - 544 552 516 514 519 520 572 572
Manufacturing 531 536 - 546 554 516 514 519 520 567 567
Service producing . 517 518 - 541 540 495 495 527 530 527 533
State and local government ................. 501 510 - - - 463 474 547 547 565 569
Level Il 662 672 610 687 698 640 639 653 677 682 685
Private industry 664 675 611 682 694 651 652 655 680 679 681
Goods producing . 665 679 607 672 688 655 657 655 688 684 687
Manufacturing 663 678 602 671 686 647 651 654 688 687 688
Service producing 664 666 - 702 703 641 641 655 657 666 666
Transportation and utilities . 700 682 - - - 712 671 - - - -
State and local government .................. 645 651 - 723 727 590 585 629 636 694 712
Level 1l 889 897 826 886 898 858 866 911 924 903 905
Private industry 896 905 829 893 906 868 877 915 930 909 910
Goods producing . 896 908 824 880 896 865 880 919 937 911 911
Manufacturing 893 906 824 879 895 851 863 921 939 913 913
Service producing 893 894 - 936 936 874 867 887 892 899 905
Transportation and utilities . 937 945 - - - 923 912 937 952 - -
State and local government .................. 818 822 - 817 818 757 763 778 771 872 875
Level IV 1,085 1,085 - 1,081 1,081 1,072 1,071 1,111 1,115 1,082 1,081
Private industry 1,090 1,089 - 1,084 1,084 1,085 1,083 1,114 1,118 1,080 1,077
Goods producing . 1,084 1,084 - 1,072 1,072 1,071 1,068 1,118 1,123 1,076 1,075
Manufacturing 1,072 1,071 - 1,071 1,071 1,018 1,013 1,118 1,123 1,077 1,077
Service producing 1,112 1,111 - - - 1,118 1,118 1,090 1,090 1,098 1,088
Transportation and utilities . 1,111 1,107 - - - - - - - - -
State and local government .................. 1,019 1,019 - - - - - - - - -
Computer Programmers
LeVel | oo 543 547 - 549 550 553 554 534 539 525 553
Private industry 548 552 - 552 552 566 567 535 538 - 539
Goods producing . 553 560 - - - 598 615 526 532 - -
Manufacturing 548 554 - - - 578 - 525 532 - -
Service producing . 547 549 - 544 545 561 561 540 540 - 518
State and local government .................. 509 515 - - - 483 484 - - - -
Level Il 639 641 591 657 661 626 628 637 640 656 656
Private industry 644 645 - 656 660 641 641 635 637 658 657
Goods producing . 661 666 - 690 708 677 681 630 632 665 665
Manufacturing 659 665 - 690 708 672 676 630 632 664 664
Service producing 638 638 - 643 643 631 631 637 638 656 653
Transportation and utilities . 666 666 - - - 647 647 680 680 - -
State and local government .................. 608 615 - 659 669 560 560 654 672 642 654

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Computer Programmers—Continued
Level IlI $788 $793 $706 $832 $833 $769 $776 $770 $772 $812 $814
Private industry 793 797 - 836 837 781 789 770 771 804 805
Goods producing . 792 805 - 830 831 783 809 770 773 814 816
Manufacturing 789 802 - 830 832 780 805 770 772 805 807
Service producing 794 795 - 838 839 780 783 770 770 800 800
Transportation and utilities . 800 800 - - - 774 774 - - - -
State and local government .................. 760 766 - 788 793 711 714 769 775 830 839
Level IV 945 946 - 939 939 944 946 918 918 1,000 1,000
Private industry 945 946 - 939 939 951 954 920 920 985 985
Goods producing . 937 940 - - - - - - - - -
Manufacturing 936 939 - - - - - - - - -
Service producing 949 949 - 950 950 962 962 918 918 - -
State and local government 940 940 - - - - - - - - -
1,095 1,095 - - - - - - - - -
Private industry 1,096 1,096 - - - - - - - - -
Service producing 1,145 1,145 - - - - - - - - -
Computer Systems Analysts
Level | 779 781 - 773 773 732 735 799 799 806 807
Private industry 784 785 - 770 770 754 755 798 799 805 806
Goods producing . 785 788 - 735 734 786 790 798 800 792 794
Manufacturing 781 783 - 735 733 773 777 798 800 788 789
Service producing 783 784 - 779 779 740 742 798 798 812 812
Transportation and utilities . 835 835 - - - - - - - - -
State and local government ................. 755 760 - - - 659 664 809 812 807 810
Level Il 940 942 877 954 954 906 906 948 948 962 966
Private industry 945 945 - 953 953 918 918 950 951 970 970
Goods producing . 960 962 - 964 965 949 951 980 983 947 947
Manufacturing 957 959 - 964 965 942 944 980 983 942 942
Service producing 939 939 - 951 950 906 907 939 940 983 983
Transportation and utilities . 1,000 1,000 - - - 964 962 960 960 1,044 1,044
State and local government .................. 921 928 - 985 989 823 821 903 906 - -
Level III 1,111 1,112 - 1,115 1,115 1,080 1,080 1,119 1,120 1,143 1,148
Private industry 1,120 1,120 - 1,115 1,115 1,095 1,095 1,123 1,123 1,168 1,168
Goods producing . 1,157 1,157 - 1,134 1,134 1,129 1,130 1,210 1,210 1,162 1,162
Manufacturing 1,153 1,153 - 1,134 1,134 1,117 1,118 1,210 1,210 1,156 1,156
Service producing 1,106 1,105 - 1,109 1,109 1,084 1,084 1,088 1,088 1,172 1,172
Transportation and utilities . 1,164 1,163 - - - 1,099 1,095 1,146 1,146 - -
State and local government .................. 1,026 1,031 - - - 927 925 1,000 1,000 1,072 1,083
Level IV 1,321 1,321 - 1,329 1,329 1,303 1,303 1,325 1,325 1,340 1,344
Private industry 1,325 1,325 - 1,329 1,329 1,303 1,303 1,329 1,329 1,378 1,377
Goods producing . 1,356 1,356 - 1,274 1,274 1,392 1,392 - - 1,384 1,383
Manufacturing 1,344 1,344 - 1,274 1,274 1,366 1,366 - - 1,374 1,372
Service producing 1,310 1,310 - 1,353 1,353 1,268 1,268 1,276 1,276 1,370 1,370
1,527 1,527 - - - - - - - - -
Private industry 1,527 1,527 - - - - - - - - -
Service producing 1,522 1,522 - - - - - - - - -

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Computer Systems Analyst
Supervisors/Managers
Level | $1,202 $1,202 - $1,239 $1,240 $1,172 $1,172 $1,195 $1,195 $1,208 $1,208
Private industry 1,218 1,219 - 1,239 1,240 1,225 1,227 1,195 1,194 1,226 1,226
Goods producing . 1,279 1,284 - - - 1,322 1,354 1,275 1,272 - -
Manufacturing .... 1,273 1,278 - - - 1,300 - 1,275 1,272 - -
Service producing 1,204 1,204 - 1,232 1,233 1,199 1,199 1,179 1,179 1,224 1,224
Transportation and utilities 1,244 1,244 - - - - - - - - -
State and local government ... 1,137 1,136 - - - 1,046 1,035 - - 1,179 1,179
Level Il 1,408 1,408 - 1,446 1,446 1,378 1,378 1,389 1,389 1,417 1,417
Private industry 1,421 1,421 - 1,447 1,447 1,386 1,386 1,396 1,396 1,486 1,486
Goods producing . 1,493 1,493 - 1,495 1,495 1,441 1,441 1,509 1,509 1,519 1,519
Manufacturing ... 1,490 1,490 - 1,495 1,495 1,400 1,400 1,509 1,509 - -
Service producing 1,400 1,400 - 1,436 1,436 1,374 1,374 1,368 1,368 1,454 1,454
Transportation and utilities 1,521 1,521 - - - - - - - - -
State and local government ... 1,283 1,283 - - - - - - - -
Level IlI 1,665 1,665 - 1,640 1,640 1,618 1,618 1,741 1,741 1,699 1,699
Private industry 1,669 1,669 - 1,640 1,640 1,620 1,620 1,744 1,744 - -
Goods producing . 1,662 1,662 - - - - - - - - -
Manufacturing ... . 1,628 1,628 - - - - - - - - -
Service producing .......cccvevveeenenennnn. 1,673 1,673 - 1,688 1,688 - - 1,712 1,712 - -
Personnel Specialists
LEVEI | et 515 517 - 535 535 497 498 510 514 588 588
Private industry 510 511 - 524 524 499 499 492 495 577 577
Goods producing . 550 551 - - - - - 507 507 - -
Manufacturing 546 547 - - - - - 507 507 - -
Service producing 500 501 - 518 518 492 492 485 488 549 549
Transportation and utilities 497 497 - - - - - - - -
State and local government ... 530 535 - - - 492 496 563 572 - -
LeVel Il oo 611 617 $568 631 633 592 596 611 623 631 632
Private industry 608 614 559 624 626 592 598 606 618 623 623
Goods producing . 621 641 561 645 651 591 605 632 666 648 651
Manufacturing 620 640 560 645 650 587 599 632 666 647 650
Service producing 601 603 - 616 618 593 595 590 593 611 611
Transportation and utilities 654 654 - - - 630 629 669 669 - -
State and local government ... 630 635 605 703 717 589 589 650 663 668 680
Level Il oo 804 810 759 815 818 775 779 794 804 845 849
Private industry 801 807 761 814 817 786 791 795 805 820 823
Goods producing . 818 829 777 834 835 813 818 810 834 826 834
Manufacturing 816 827 774 833 834 806 809 811 837 824 833
Service producing 789 793 724 805 810 767 775 780 784 815 815
Transportation and utilities 861 873 - 802 870 864 864 885 891 866 866
State and local government ... 819 827 749 822 828 724 724 787 794 894 902

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Personnel Specialists—Continued
Level IV $1,045 $1,053 $977 $1,071 $1,071 $1,015 $1,023 $1,039 $1,048 $1,072 $1,078
Private industry 1,052 1,060 980 1,077 1,077 1,032 1,045 1,041 1,049 1,074 1,076
Goods producing . 1,058 1,074 990 1,093 1,093 1,039 1,058 1,051 1,071 1,077 1,079
Manufacturing 1,054 1,068 990 1,093 1,093 1,023 1,036 1,051 1,071 1,076 1,078
Service producing 1,047 1,050 - 1,069 1,069 1,025 1,035 1,029 1,030 1,071 1,072
Transportation and utilities . 1,096 1,096 - 1,127 1,127 1,061 1,061 1,111 1,111 1,114 1,114
State and local government .................. 1,003 1,008 - 1,018 1,017 924 917 1,008 1,021 1,067 1,085
1,362 1,370 - 1,384 1,386 1,299 1,304 1,382 1,392 1,389 1,407
Private industry 1,378 1,382 - 1,386 1,388 1,328 1,330 1,389 1,400 1,417 1,414
Goods producing . 1,417 1,424 - 1,395 1,397 1,382 1,388 1,434 1,454 1,450 1,445
Manufacturing 1,413 1,420 - 1,391 1,392 1,367 1,372 1,434 1,454 1,448 1,443
Service producing 1,330 1,331 - 1,377 1,380 1,270 1,270 1,308 1,307 1,370 1,370
Transportation and utilities . 1,354 1,355 - - - - - - - - -
State and local government .................. 1,183 1,228 - - - 1,056 1,075 - - - -
Level VI 1,784 1,790 - - - - - 1,822 1,839 - -
Private industry 1,787 1,793 - - - - - 1,826 - - -
Goods producing . 1,796 1,804 - - - - - - - - -
Manufacturing 1,789 1,797 - - - - - - - - -
Service producing 1,759 1,759 - - - - - - - - -
Personnel Supervisors/Managers
Level | 1,160 1,159 - 1,185 1,191 1,127 1,125 1,201 1,194 1,161 1,161
Private industry 1,180 1,181 - 1,199 1,209 1,152 1,154 1,223 1,217 1,168 1,168
Goods producing . 1,223 1,227 - - - 1,186 1,186 - - - -
Manufacturing .... 1,220 1,224 - - - 1,172 1,172 - - - -
Service producing 1,154 1,152 - 1,149 1,153 1,142 1,142 1,195 1,172 1,161 1,161
State and local government 1,058 1,056 - - - 998 989 - - 1,139 1,139
Level Il 1,460 1,459 - 1,485 1,485 1,435 1,430 1,480 1,480 1,463 1,463
Private industry 1,490 1,489 - 1,487 1,487 1,474 1,471 1,496 1,496 1,519 1,519
Goods producing . 1,511 1,510 - 1,571 1,573 1,446 1,434 1,559 1,559 1,544 1,544
Manufacturing .... 1,516 1,515 - 1,571 1,573 1,448 1,435 1,559 1,559 1,553 1,553
Service producing 1,474 1,474 - 1,460 1,460 1,497 1,497 1,443 1,443 1,487 1,487
Transportation and utilities 1,506 1,506 - - - - - - - - -
State and local government ... 1,248 1,248 - - - 1,139 1,139 - - 1,311 1,311
Level 1l 1,788 1,820 - 1,888 1,888 1,806 1,806 1,806 1,806 1,717 1,806
Private industry 1,842 1,842 - 1,889 1,889 1,836 1,836 1,814 1,814 1,838 1,838
Goods producing . 1,794 1,794 - 1,826 1,826 1,742 1,742 - - 1,796 1,796
Manufacturing .... 1,781 1,781 - 1,826 1,826 - - - - 1,788 1,788
Service producing 1,902 1,902 - 1,940 1,940 - - 1,773 1,773 - -
State and local government 1,330 1,497 - - - - - - - - -
Level IV ... 2,253 2,253 - - - - - - - - -
Private industry 2,253 2,253 - - - - - - - - -
Goods producing . 2,225 2,225 - - - - - - - - -
Manufacturing 2,211 2,211 - - - - - - - - -
Service producing 2,319 2,319 - - - - - - - - -

See note at end of table.
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Table C-1. Average weekly pay by type of area, professional and administrative occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level
Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Tax Collectors
LeVel | oo $513 $497 - - - - - - - - -
State and local government .................. 513 497 - - - - - - - - -
Level Il 588 585 - - - $510 $498 - - - -
State and local government 588 585 - - - 510 498 - - - -
Level IIl 771 - - - - — - — - - —
State and local government 771 - - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown

separately.
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Table C-2. Average weekly pay by type of area, technical and protective service occupations, United States, June 1996

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Technical Occupations
Computer Operators
Level | $357 $358 - $358 $358 $342 $344 $375 $378 $364 $364
Private industry .. 352 353 - 355 355 348 349 359 362 352 352
Goods producing . 350 350 - - - - - - - - -
Manufacturing 350 350 - - - - - - - - -
Service producing 353 354 - 358 358 348 349 356 361 358 358
State and local government ... 381 387 - - - 314 318 - - - -
Level Il 448 452 $398 471 475 428 432 441 445 478 481
Private industry 445 449 398 467 470 429 435 437 440 467 468
Goods producing . 449 459 - 467 475 431 445 447 453 508 508
Manufacturing 447 458 - 469 478 430 443 447 453 498 497
Service producing 443 446 - 466 469 429 431 432 434 460 461
Transportation and utilities 498 498 - - - 506 506 - - - -
State and local government ... 462 466 - 512 513 422 423 482 488 516 527
Level III 576 578 517 601 601 549 551 566 566 598 602
Private industry 575 576 - 599 599 559 559 565 566 584 588
Goods producing . 587 587 - 615 616 597 599 559 557 599 599
Manufacturing 586 586 - 615 616 595 598 559 557 598 598
Service producing 570 572 - 595 594 548 548 569 571 577 582
Transportation and utilities 638 638 - - - 588 588 666 666 - -
State and local government ... 578 583 - 609 609 515 521 570 570 626 631
Level IV 689 690 - 728 730 649 649 684 684 688 688
Private industry 690 691 - 730 733 660 660 682 682 679 679
Goods producing . 719 720 - 772 772 - - 683 683 703 703
Manufacturing 717 718 - 772 772 - - 683 683 702 702
Service producing 678 679 - 701 705 663 663 681 681 670 670
Transportation and utilities 728 728 - - - - - - - - -
State and local government 684 684 - - - - - - - - -
820 820 - - - - - - - - -
Private industry 806 806 - - - - - - - - -
Drafters
Level | 408 413 - 409 418 408 415 404 408 419 419
Private industry 409 414 - 410 419 413 418 404 407 414 414
Goods producing . 386 388 - - - 367 364 397 - - -
Manufacturing 387 388 - - - 367 364 400 - - -
Service producing 463 463 - - - 487 487 - - - -
Transportation and utilities 529 529 - - - - - - - - -
State and local government 380 395 - - - - - - - - -
Level Il 504 510 471 564 566 479 492 492 491 544 539
Private industry 501 507 475 566 568 482 495 492 490 520 511
Goods producing . 492 492 492 501 502 483 484 488 485 517 515
Manufacturing 490 490 490 497 498 482 484 489 487 512 509
Service producing 519 538 - 637 637 481 522 502 502 527 497
Transportation and utilities 611 613 - - - 543 543 - - - -
State and local government 534 550 - - - 444 461 506 509 660 666

See note at end of table.
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Table C-2. Average weekly pay by type of area, technical and protective service occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Drafters—Continued
Level IlI $640 $651 $558 $634 $651 $626 $635 $618 $632 $706 $705
Private industry 636 645 559 632 650 634 640 618 632 685 681
Goods producing . 620 635 - 602 624 628 637 604 621 667 671
Manufacturing 616 630 - 600 622 624 631 604 618 665 671
Service producing 670 666 - 693 693 644 644 654 654 726 707
Transportation and utilities . 746 738 - - - 652 - - - - -
State and local government .................. 693 710 - - - 547 572 - - 778 786
Level IV 816 820 - 832 832 796 797 817 822 823 826
Private industry 814 817 - 830 830 797 799 817 823 805 805
Goods producing . 830 837 - 824 824 811 816 837 847 838 838
Manufacturing 830 837 - 823 823 807 814 837 847 - -
Service producing 770 770 - 855 855 773 773 - - - -
Transportation and utilities . 839 839 - - - - - - - - -
State and local government .................. 878 - - - - - - - - - -
Engineering Technicians
Level | . 390 392 - - - 344 345 403 413 444 444
Private industry 398 401 - - - 358 - 403 413 443 443
Goods producing . 399 402 - - - - - - - 445 445
Manufacturing - 402 - - - - - - - 445 445
Service producing 396 396 - - - - - - - - -
Level Il 518 520 - 526 531 498 499 524 531 532 532
Private industry 519 521 - 526 531 502 502 524 531 530 530
Goods producing . 515 519 - 524 529 493 494 517 524 534 534
Manufacturing .... 516 519 - 524 529 490 491 521 528 534 535
Service producing 536 535 - - - 532 529 - - - -
Level 1 oo 650 658 577 671 685 629 641 653 662 644 644
Private industry 649 658 577 671 685 631 644 653 662 640 640
Goods producing . 648 659 575 672 689 630 649 645 655 644 644
Manufacturing 648 659 575 672 689 626 645 646 656 644 644
Service producing 655 655 - 669 669 634 634 686 686 618 618
Transportation and utilities 709 711 - - - - - - - - -
State and local government ... 665 665 - - - - - - - - -
Level IV ... 781 783 - 762 766 775 776 797 800 783 782
Private industry 781 782 - 762 766 776 777 797 800 780 778
Goods producing . 775 77 - 752 756 764 767 792 795 780 780
Manufacturing 774 776 - 751 756 758 760 795 798 780 781
Service producing 803 802 - 803 803 800 798 819 819 779 753
Transportation and utilities 855 860 - - - - - - - - -
State and local government ... 834 834 - - - - - - - - -
Level V . 898 897 - 875 875 907 904 880 878 930 931
Private industry 895 893 - 875 875 907 903 880 878 919 920
Goods producing . 873 871 - 862 862 851 843 854 849 922 923
Manufacturing 869 867 - 861 861 833 822 853 849 922 923
Service producing . 955 956 - - - 1,004 1,007 978 978 - -
Transportation and utilities ............... 965 - - - - - - - - - -

See note at end of table.
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Table C-2. Average weekly pay by type of area, technical and protective service occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level
Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Engineering Technicians—Continued
Level VI $1,070 $1,070 - - - - - - - $1,096 $1,096
Private industry 1,070 1,070 - - - - - - - - -
Goods producing . 1,030 1,030 - - - - - - - - -
Manufacturing 1,029 1,029 - - - - - - - - -
Service producing 1,155 1,155 - - - - - - - - -
Engineering Technicians, Civil
Level | 356 364 - - - $331 $328 $378 $378 451 459
Private industry 319 336 - - - - - - - - -
Service producing . 319 335 - - - - - - - - -
State and local government .................. 379 378 - - - 352 337 - - - -
Level Il 489 499 $446 $511 $511 430 429 504 506 576 630
Private industry 455 455 - - - 422 422 - - - -
Service producing 453 453 - - - 425 425 - - - -
State and local government 499 518 445 512 510 433 433 511 514 584 657
Level Hl . 593 605 539 584 584 525 531 616 617 690 733
Private industry 606 622 - - - 551 583 - - - -
Service producing 596 619 - - - 544 576 - - - -
State and local government 590 601 543 567 566 518 517 614 621 691 743
Level IV 730 740 660 731 733 631 633 743 752 833 850
Private industry 759 759 - 778 780 728 728 - - 802 801
Service producing 756 757 - - - 725 725 - - 798 798
State and local government 723 734 653 706 708 613 611 746 759 838 857
Level V 865 872 - 981 982 707 703 858 859 951 968
Private industry 941 943 - - - - - - - - -
Service producing . 941 944 - - - - - — — — —
State and local government .................. 836 844 - - - 692 686 - - 946 966
LEVEI VI oot seesens 1,081 1,081 - - - - - - - - -
Protective Service Occupations
Corrections Officers 529 590 448 682 687 400 452 527 532 694 723
State and local government 547 591 479 682 687 420 453 527 532 694 723
Firefighters 690 715 478 771 773 558 590 679 690 848 882
State and local government 691 715 478 771 773 555 587 679 690 850 885
Police Officers
Level | 700 726 530 792 795 570 594 678 702 827 854
Private industry 571 571 - - - - - - - - -
Service producing . 570 570 - - - - - - - - -
State and local government .................. 701 727 530 793 797 570 595 678 703 827 855
Level Il 930 945 - - - - - - - - -
State and local government 931 946 - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown

separately.
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Table C-3. Average weekly pay by type of area, clerical occupations, United States, June 1996

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Clerks, Accounting
Level | $320 $321 - $323 $324 $323 $325 $315 $319 $319 $317
Private industry 318 321 - 326 328 327 328 312 315 312 315
Goods producing . 306 307 - - - 301 304 293 - - -
Manufacturing 309 310 - - - 307 310 - - - -
Service producing 321 324 - 324 327 334 334 317 320 310 313
Transportation and utilities 382 382 - - - - - - - - -
State and local government ... 324 324 - - - 314 316 - - - -
Level Il 379 385 $341 403 406 361 366 365 374 406 410
Private industry 374 380 335 400 403 360 366 362 370 391 394
Goods producing . 376 384 349 410 414 365 375 368 372 389 397
Manufacturing 375 383 349 409 413 363 373 369 372 386 394
Service producing 372 377 314 397 399 358 362 357 368 392 393
Transportation and utilities 393 403 - 419 419 378 398 420 424 390 390
State and local government ... 404 417 361 428 435 362 367 389 421 450 460
Level IlI 464 469 418 484 490 436 442 450 455 489 491
Private industry 458 462 413 482 485 444 447 444 448 469 471
Goods producing . 472 479 428 503 507 455 466 454 458 488 489
Manufacturing 470 476 427 503 508 445 456 458 458 482 485
Service producing 450 453 382 471 474 438 438 438 443 459 462
Transportation and utilities 486 486 - 516 516 458 458 525 525 455 455
State and local government ... 480 492 425 495 509 419 429 476 485 526 532
Level IV 549 553 490 575 579 525 533 539 543 561 563
Private industry 553 554 - 578 579 549 550 534 536 558 558
Goods producing . 572 573 - 557 557 582 585 568 571 577 577
Manufacturing 568 569 - 556 556 565 568 569 572 577 577
Service producing 541 542 - 592 593 530 531 511 513 545 545
Transportation and utilities 603 606 - - - 566 570 626 626 - -
State and local government ... 541 552 488 569 579 477 491 552 567 567 571
Clerks, General
Level | 289 292 - 323 341 266 265 314 314 284 286
Private industry 274 276 - 280 296 263 259 294 294 263 264
Goods producing . 284 286 - - - - - - - - -
Manufacturing 285 286 - - - - - - - - -
Service producing 272 274 - 274 290 259 258 297 297 260 259
State and local government 313 316 - - - 269 271 361 363 - -
Level Il 342 345 319 362 365 324 327 339 344 373 376
Private industry 326 330 303 340 342 311 315 327 333 339 337
Goods producing . 330 338 289 338 340 326 339 322 330 343 346
Manufacturing 331 340 - 340 341 325 340 324 334 346 349
Service producing 325 328 - 341 343 307 310 328 334 338 334
Transportation and utilities 363 377 - - - 325 331 410 415 395 395
State and local government ... 361 363 341 392 399 333 334 363 366 422 438

See note at end of table.
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Table C-3. Average weekly pay by type of area, clerical occupations, United States, June 1996 — Continued

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Clerks, General-Continued
Level Il ... $429 $434 $385 $439 $439 $383 $388 $422 $429 $459 $460
Private industry 423 427 385 436 435 409 416 423 430 429 429
Goods producing . 450 468 389 443 428 416 450 471 502 453 452
Manufacturing 455 473 392 442 425 421 451 477 511 450 453
Service producing ... 413 415 - 434 436 407 408 402 404 421 421
Transportation and utilities 489 492 - 516 516 480 484 490 491 500 500
State and local government ... 433 439 384 440 441 360 361 420 429 470 472
Level IV ... 493 500 433 495 493 428 440 492 500 529 532
Private industry 515 517 - 502 497 525 525 510 524 520 517
Goods producing . 535 548 - - - 550 554 520 561 535 536
Manufacturing 536 550 - - - 550 555 519 566 537 538
Service producing ... 509 508 - 491 491 519 519 506 508 513 508
Transportation and utilities 578 577 - - - 564 564 605 611 - -
State and local government ... 481 490 422 490 491 368 370 471 475 532 538
Clerks, Order
Level | 345 348 - 395 409 335 339 330 330 332 332
Private industry 345 348 - 395 409 335 339 330 330 332 332
Goods producing . 371 385 - 439 452 342 359 352 358 373 374
Manufacturing 371 385 - 439 452 342 359 352 358 373 374
Service producing 333 334 - 365 378 - - 313 313 326 326
Level Il 477 483 - 483 484 438 440 469 476 517 517
Private industry 477 483 - 483 484 438 440 469 476 517 517
Goods producing . 469 478 - 478 480 442 450 465 474 506 506
Manufacturing 469 478 - 478 480 442 450 465 474 506 506
Service producing 489 489 - - - - - - - - -
Key Entry Operators
Level | 353 357 310 370 371 315 316 327 331 417 420
Private industry 333 336 300 364 365 314 316 322 326 353 354
Goods producing . 344 346 - 381 387 323 321 339 337 372 373
Manufacturing 344 346 - 382 388 322 320 339 338 373 374
Service producing 330 334 - 360 361 311 314 316 323 349 351
Transportation and utilities 368 368 - - - 373 373 350 350 - -
State and local government - 416 - 421 424 316 315 373 376 - -
Level Il 414 418 380 446 449 383 389 416 416 429 432
Private industry 410 414 372 440 443 386 394 406 406 421 423
Goods producing . 426 430 - 430 442 411 412 418 413 456 466
Manufacturing 426 430 - 429 441 411 412 418 412 456 466
Service producing 405 410 - 444 444 383 392 401 404 412 413
Transportation and utilities - 430 - - - 353 404 - - - -
State and local government 428 431 - 467 472 375 374 455 456 463 472
Personnel Assistants
Level | 332 342 - - - 305 310 339 337 420 434
Private industry 319 327 - - - 303 311 339 337 - -
Goods producing . 311 329 - - - - - - - - -
Manufacturing 311 329 - - - - - - - - -
Service producing 328 326 - - - 314 314 330 330 - -
State and local government 382 381 - - - 313 306 - - - -

See note at end of table.
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Table C-3. Average weekly pay by type of area, clerical occupations, United States, June 1996 — Continued

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Personnel Assistants—Continued
Level Il . $409 $424 $373 $433 $445 $385 $401 $397 $408 $459 $466
Private industry 397 411 367 427 440 383 401 393 401 421 423
Goods producing . 398 415 377 - - 385 407 398 417 418 421
Manufacturing 397 414 378 - - 383 405 398 417 417 420
Service producing ... 396 408 - 422 436 381 398 383 389 423 423
Transportation and utilities 399 442 - - - - - - - - -
State and local government ... 461 474 - - - 395 398 458 478 534 -
Level lll ... 508 518 465 528 536 466 472 487 493 567 571
Private industry 490 498 463 522 531 466 473 480 485 531 529
Goods producing . 501 527 446 513 545 460 491 508 528 581 575
Manufacturing 496 525 436 513 545 456 485 508 528 571 574
Service producing ... 483 482 - 526 527 471 461 454 456 501 501
Transportation and utilities 525 534 - - - - - - - - -
State and local government ... 554 566 - - - 464 470 517 527 - -
Level IV ... 596 607 - 564 618 570 575 592 606 618 619
Private industry 575 586 - 553 606 578 583 555 563 590 590
Goods producing . 584 599 - - - 610 613 - - 588 588
Manufacturing 582 598 - - - 609 612 - - - -
Service producing ... 565 572 - 572 589 551 557 538 547 592 592
State and local governmen 631 641 - - - 532 - - - 648 652
Secretaries
Level | .. 385 393 352 416 426 371 377 399 418 389 392
Private industry 395 405 342 423 434 389 393 396 423 386 386
Goods producing . 437 448 - 449 457 411 421 478 489 - -
Manufacturing 437 448 - 450 458 408 415 485 498 - -
Service producing 385 394 - 415 426 383 386 375 401 379 379
Transportation and utilities 423 423 - - - 421 421 - - - -
State and local government ... 371 376 359 404 409 356 360 407 409 - -
Level Il . 476 481 432 500 503 440 446 471 474 529 530
Private industry 487 488 454 498 500 469 471 471 471 522 521
Goods producing . 508 511 - 518 518 490 492 490 492 542 543
Manufacturing 508 510 - 518 518 484 486 491 492 545 546
Service producing 482 483 - 495 497 464 466 465 465 514 513
Transportation and utilities 510 508 - - - 500 502 530 530 506 490
State and local government ... 459 467 427 504 514 413 417 472 480 541 546
Level Il ... 557 560 498 584 587 522 525 555 560 580 580
Private industry 564 566 509 583 584 545 546 556 560 575 575
Goods producing . 583 586 515 595 595 574 577 582 592 584 584
Manufacturing 581 584 515 595 596 566 568 582 592 583 584
Service producing 554 556 504 578 580 530 532 541 543 569 568
Transportation and utilities 581 580 - 639 639 548 547 608 608 569 563
State and local government ... 536 541 486 588 601 474 475 549 558 592 596

See note at end of table.
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Table C-3. Average weekly pay by type of area, clerical occupations, United States, June 1996 — Continued

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Secretaries—Continued
Level IV ... $665 $667 $615 $691 $693 $621 $623 $643 $644 $680 $681
Private industry 674 675 - 691 692 646 647 650 651 689 689
Goods producing . 685 686 - 693 693 666 669 650 651 708 708
Manufacturing 683 684 - 692 693 660 662 649 651 708 708
Service producing ... 668 668 - 690 691 636 637 649 651 676 676
Transportation and utilities 695 695 - 744 744 647 647 724 724 697 697
State and local government ... 631 633 609 691 701 545 547 610 609 660 662
Level V. 809 810 - 825 828 754 754 821 822 812 812
Private industry 815 817 - 826 829 767 767 825 825 820 820
Goods producing . 816 817 - 802 804 764 764 867 868 833 833
Manufacturing 814 815 - 802 804 745 745 867 868 829 829
Service producing ... 814 816 - 844 848 768 768 772 773 812 812
Transportation and utilities 838 838 - - - 772 772 - - - -
State and local government ... 751 751 - 814 816 705 705 - - 772 772
Switchboard Operator-Receptionists ... 355 360 315 390 396 332 335 344 348 369 374
Private industry 354 359 313 389 394 333 336 342 346 366 370
Goods producing . 354 362 318 390 398 334 340 350 357 355 362
Manufacturing 354 362 317 390 398 332 339 351 358 353 360
Service producing ... 354 357 307 388 392 333 335 337 340 371 374
Transportation and utilities 353 356 - 350 358 340 340 365 365 360 369
State and local government ... 361 381 319 410 420 315 323 368 390 415 456
Word Processors
Level | 389 392 - 415 415 344 345 387 395 423 442
Private industry 384 389 - 414 413 376 376 369 376 390 404
Goods producing . 358 385 - - - - - - - - -
Manufacturing 356 384 - - - - - - - - -
Service producing 387 389 - 413 413 376 376 378 378 390 403
State and local government 395 396 - - - 312 312 - - - -
Level I . 496 496 - 523 523 431 432 505 507 509 509
Private industry 493 493 - 544 544 448 448 510 510 481 481
Goods producing . 469 469 - - - - - 484 484 - -
Manufacturing 473 473 - - - - - - - - -
Service producing 496 496 - 543 543 456 456 514 514 480 480
State and local governmen 498 499 - 501 501 381 383 498 - - -
Level III 610 610 - 606 606 552 552 636 638 636 636
Private industry 640 640 - 659 659 585 585 656 656 644 644
Goods producing . 627 627 - - - - - - - - -
Manufacturing 630 630 - - - - - - - - -
Service producing 642 642 - 666 666 589 589 652 652 643 643
State and local government 532 532 - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown

separately.
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Table C-4. Average hourly pay by type of area, maintenance and toolroom occupations, United States, June 1996

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
General Maintenance Workers $10.48 $10.88 $9.29 $12.65 $12.96 $8.98 $9.20 $10.35 $10.72 $10.71 $10.89
Private industry ...... 10.06 10.38 8.96 11.94 12.15 8.87 9.02 10.03 10.32 10.27 10.41
Goods producing . 10.31 10.97 9.19 11.59 11.83 9.29 9.98 10.52 11.01 10.99 11.08
Manufacturing 10.29 10.96 9.19 11.64 11.89 9.27 9.96 10.52 11.01 10.89 10.97
Service producing ... 9.97 10.21 8.77 12.03 12.24 8.71 8.84 9.68 9.89 10.14 10.29
Transportation and utilities 11.27 12.65 - - - - 9.61 12.80 13.07 - -
State and local government ... 11.65 12.56 9.89 14.07 14.85 9.34 9.83 11.52 12.36 11.85 12.95
Maintenance Electricians .. 18.74 19.27 15.76 19.01 19.11 16.63 17.35 19.84 20.32 19.36 19.86
Private industry ...... 18.79 19.36 15.82 18.88 18.90 16.91 17.77 19.86 20.34 18.99 19.47
Goods producing . 18.84 19.52 15.51 18.87 18.76 16.98 18.06 19.85 20.35 18.84 19.67
Manufacturing 18.83 19.54 15.32 18.92 18.81 17.00 18.15 19.85 20.35 18.22 19.33
Service producing ... 18.50 18.56 - 18.90 19.27 16.65 16.83 19.92 20.20 19.59 18.73
Transportation and utilities 20.42 20.24 - - - 18.51 18.50 21.31 21.51 - -
State and local government ... 18.44 18.74 15.09 19.52 19.87 14.73 14.80 19.62 20.02 20.38 20.60
Maintenance Electronics Technicians
Level | 11.89 12.07 - 12.27 12.36 11.15 11.33 12.59 12.51 12.77 12.76
Private industry 11.86 12.06 - 12.20 12.30 11.19 11.40 12.56 12.43 12.58 12.58
Goods producing . 11.63 12.18 - - - - - - - - -
Manufacturing 11.62 12.18 - - - - - - - - -
Service producing 12.03 12.00 - 12.35 - 10.97 10.94 12.81 12.56 - -
Transportation and utilities 12.75 12.69 - - - - - - - - -
State and local government ... 12.09 12.18 - - - 10.93 10.99 - - - -
Level Il 18.14 18.53 15.97 18.58 18.70 18.27 18.45 17.52 18.62 18.36 18.54
Private industry 18.24 18.63 16.07 18.60 18.71 18.55 18.67 17.61 18.80 18.14 18.24
Goods producing . 17.52 18.28 - 17.09 17.17 18.35 18.67 - 18.29 17.95 17.96
Manufacturing 17.45 18.26 - 17.09 17.17 18.26 - - 18.29 17.94 17.95
Service producing 18.66 18.81 - 19.17 19.29 18.66 18.68 18.78 19.02 18.22 18.44
Transportation and utilities 19.36 19.57 - - - 19.41 19.42 19.56 19.72 18.39 18.78
State and local government ... 16.98 17.33 - - - 14.56 14.81 15.72 15.86 19.95 20.15
Level 1l 20.56 20.68 - 21.78 21.86 19.46 19.71 19.68 19.63 21.30 21.35
Private industry 20.62 20.73 - 22.20 22.29 19.91 20.15 19.78 19.73 20.90 20.95
Goods producing . 19.99 20.31 - - - 19.33 19.95 - - 20.61 20.95
Manufacturing 19.96 20.29 - - - 19.33 19.95 - - 20.56 20.90
Service producing 20.96 20.95 - - - 20.25 20.25 19.89 19.83 21.07 20.96
Transportation and utilities 21.29 21.29 - - - 21.82 21.82 - - - -
State and local government ... 20.21 20.35 - - - 16.08 - - - 22.84 22.87
Maintenance Machinists 17.10 17.36 14.46 17.44 17.86 15.57 15.91 18.19 18.17 18.43 18.52
Private industry .. 16.93 17.19 - 17.19 17.61 15.53 15.86 17.97 17.94 18.30 18.39
Goods producing . 16.80 17.16 - 17.05 17.47 15.42 15.84 17.77 17.86 18.48 18.64
Manufacturing 16.82 17.17 - 17.04 17.47 15.43 15.82 17.77 17.86 18.51 18.68
Service producing 17.50 17.30 - - - - - - - - -
Transportation and utilities 17.50 17.15 - - - - - - - - -
State and local government ... 21.17 21.12 - - - - - 22.21 22.13 - -

See note at end of table.
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Table C-4. Average hourly pay by type of area, maintenance and toolroom occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Maintenance Mechanics, Machinery ..... $16.70 $17.41 $13.49 $16.58 $16.64 $14.91 $15.81 $18.03 $18.81 $18.17 $18.35
Private industry .........cccoevvvveieneneniennn. 16.71 17.44 13.48 16.61 16.67 14.91 15.83 18.08 18.87 18.13 18.28
Goods producing . 16.40 17.18 13.39 16.42 16.48 14.57 15.50 17.97 18.80 17.13 17.30
Manufacturing 16.39 17.18 13.35 16.43 16.49 14.50 15.46 17.96 18.79 17.12 17.29
Service producing 18.91 18.96 - 18.06 18.06 17.68 17.73 19.43 19.60 20.17 20.17
Transportation and utilities . 20.93 20.98 - - - - - - - - -
State and local government ................. 16.13 16.45 - - - 14.90 15.04 15.14 - - -
Maintenance Mechanics, Motor
Vehicle .o 15.91 16.33 13.57 16.61 17.01 14.14 14.70 16.26 16.62 17.72 17.83
Private industry 16.07 16.24 14.80 16.27 16.59 14.63 14.98 16.66 16.85 17.57 17.22
Goods producing . 15.99 16.04 - 16.68 17.32 13.59 13.87 16.74 17.30 17.89 17.09
Manufacturing 15.89 16.41 - 16.44 17.37 14.06 14.36 16.94 17.54 16.62 17.08
Service producing 16.10 16.30 - 16.20 16.48 15.04 15.40 16.61 16.62 17.38 17.27
Transportation and utilities 16.82 16.93 - 17.12 17.12 15.75 16.13 17.41 17.42 17.63 17.46
State and local government ... 15.60 16.52 12.35 17.19 17.76 13.23 14.00 15.31 15.96 17.96 18.71
Maintenance Pipefitters ............cccocce.e. 20.52 20.58 - 19.97 19.66 19.82 19.90 21.16 21.28 19.38 19.38
Private industry 20.60 20.64 - 20.43 20.03 19.99 20.07 21.09 21.21 19.19 19.19
Goods producing . 20.74 20.80 - 2091 20.62 20.32 20.42 21.06 21.19 - -
Manufacturing 20.85 20.92 - 20.88 20.57 20.35 20.46 21.04 21.18 - -
Service producing . 19.03 19.03 - 17.55 17.55 - - - - - -
State and local government .................. 19.27 19.55 - 17.57 18.00 - - 23.27 23.30 - -
Tool and Die Makers 19.05 19.64 16.07 19.15 19.05 17.26 18.09 19.82 20.59 19.35 19.64
Private industry 19.04 19.63 16.07 19.15 19.05 17.26 18.09 19.82 20.59 19.27 19.55
Goods producing . 19.05 19.64 16.07 19.19 19.09 17.25 18.09 19.82 20.59 19.29 19.57
Manufacturing ... 19.05 19.64 16.07 19.19 19.09 17.25 18.09 19.82 20.59 19.29 19.57

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown

separately.
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Table C-5. Average hourly pay by type of area, material movement and custodial occupations, United States, June 1996

United States Northeast South Midwest West
Occupation andlevel Total Metro- | Nonmetro- Total Metro- Total Metro- Total Metro- Total Metro-
politan politan politan politan politan politan
Forklift Operators $11.49 $11.87 $10.40 $12.57 $12.48 $10.40 $10.83 $12.11 $12.68 $11.16 $11.36
Private industry .. 11.49 11.86 10.40 12.57 12.48 10.39 10.81 12.11 12.68 11.15 11.35
Goods producing . 11.39 11.89 10.21 12.41 12.64 10.26 10.68 12.14 12.83 10.63 10.69
Manufacturing 11.39 11.88 10.21 12.40 12.63 10.23 10.64 12.14 12.83 10.63 10.69
Service producing ... 11.77 11.79 - 12.78 12.22 10.73 11.11 11.98 12.03 12.19 12.24
Transportation and utilities 11.51 12.28 - - - - - - - - -
Guards
Level | .. 7.11 7.04 7.92 7.79 7.76 6.78 6.60 6.99 6.88 6.99 7.00
Private industry 6.99 6.91 7.90 7.60 7.58 6.71 6.52 6.88 6.76 6.86 6.87
Goods producing . 9.10 9.62 - 11.03 10.91 8.37 9.14 10.30 10.71 8.76 8.90
Manufacturing 9.10 9.63 - 11.21 11.12 8.36 9.14 10.30 10.71 8.68 8.81
Service producing ... 6.88 6.80 - 751 7.50 6.58 6.37 6.71 6.59 6.78 6.79
Transportation and utilities 10.19 10.19 - - - - - - - - -
State and local government ... 10.02 10.27 - 11.39 11.60 8.35 8.46 9.94 10.38 11.94 12.10
Level Il . 12.14 12.12 - 13.73 13.82 11.67 11.36 11.54 11.59 12.44 12.43
Private industry 12.04 11.97 - 13.54 13.60 11.78 11.49 11.44 11.44 11.88 11.88
Goods producing . 13.98 14.38 - - - - - 13.65 - - -
Manufacturing 14.02 14.43 - - - - - 13.65 - - -
Service producing ... 11.78 11.61 - 13.42 13.47 11.68 11.30 10.82 10.64 11.13 11.13
State and local governmen 12.67 12.88 - 14.40 - 10.10 10.05 11.89 12.13 14.15 14.19
Janitors 7.97 8.08 7.27 9.88 9.98 6.43 6.42 8.25 8.41 8.03 8.06
Private industry 7.30 7.38 6.68 9.17 9.24 5.99 5.97 7.49 7.66 7.09 7.12
Goods producing . 10.44 11.17 7.99 10.74 10.86 8.40 9.36 12.49 13.35 8.90 8.85
Manufacturing 10.44 11.19 7.89 10.75 10.86 8.39 9.36 12.52 13.39 8.79 8.85
Service producing 6.97 7.03 6.37 9.06 9.13 5.76 5.76 6.61 6.66 6.94 6.98
Transportation and utilities 10.69 10.84 - 12.89 12.89 8.23 8.76 11.64 11.22 - -
State and local government ... 9.65 10.12 8.02 11.63 11.90 7.47 7.73 10.37 10.79 10.44 10.90
Material Handling Laborers . 8.85 9.50 7.20 10.22 10.59 7.52 8.38 10.81 11.14 7.67 7.68
Private industry .. 8.85 9.50 7.20 10.22 10.58 7.51 8.38 10.82 11.14 7.67 7.68
Goods producing . - 9.86 7.30 10.15 10.45 7.17 8.59 11.61 11.82 7.83 7.80
Manufacturing - 9.90 7.30 10.15 10.45 7.17 8.61 11.66 11.90 7.86 7.82
Service producing 8.93 9.23 - 10.29 10.67 8.04 8.21 9.99 10.53 7.57 7.60
Transportation and utilities 11.53 12.89 - - - - - - - - -
State and local government ... 8.65 9.15 - - - - - - - - -
Shipping/Receiving Clerks .. 10.48 10.69 9.41 10.81 10.90 9.82 10.21 10.95 10.99 10.72 10.76
Private industry .. 10.47 10.68 9.41 10.80 10.89 9.83 10.23 10.95 10.98 10.68 10.71
Goods producing . 10.62 10.92 9.71 11.00 11.05 9.72 10.14 11.57 11.70 10.69 10.69
Manufacturing 10.60 10.92 9.63 11.00 11.05 9.71 10.12 11.59 11.72 10.57 10.69
Service producing 10.29 10.45 - 10.57 10.71 10.00 10.34 10.06 10.11 10.67 10.72
Transportation and utilities 8.47 9.02 - - - - - - - - -
State and local government ... 10.85 11.05 - - - 9.37 9.29 11.54 11.54 12.38 12.95

See note at end of table.
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Table C-5. Average hourly pay by type of area, material movement and custodial occupations, United States, June 1996 —

Continued
United States Northeast South Midwest West
Occupation and level Metro- | Nonmetro- Metro- Metro- Metro- Metro-
Total politan politan Total politan Total politan Total politan Total politan
Truckdrivers

Light TrUCK .....ocociiiiiiiiiicccccecccie $8.53 $8.55 - $10.66 $10.63 $7.92 $7.96 $8.82 $8.85 $7.86 $7.86
Private industry 8.44 8.44 - 10.55 10.54 7.94 7.94 8.66 8.69 7.64 7.64
Goods producing . 9.77 9.85 - 10.57 10.51 9.12 9.19 10.90 11.10 8.11 8.10
Manufacturing 9.88 9.97 - 10.41 10.34 9.32 9.46 11.05 11.28 7.93 7.93
Service producing 8.22 8.23 - 10.55 10.55 7.80 7.80 8.21 8.22 7.57 7.57

Transportation and utilities 8.94 8.94 - - - - - - - - -
State and local government ... 9.89 10.96 - - - 7.66 8.46 11.93 11.92 11.92 12.28
Medium Truck .......ccoveviiiiiiiiiiie 14.81 14.76 - 15.75 15.85 13.36 13.43 15.72 15.40 14.77 14.88
Private industry 14.93 14.86 - 15.87 15.98 13.54 13.59 15.83 15.49 14.78 14.88
Goods producing . 12.76 13.06 - 15.21 15.26 10.18 10.22 13.35 15.01 12.85 12.74
Manufacturing 13.17 13.59 - 16.07 16.14 10.89 11.00 13.40 15.11 12.78 12.78
Service producing 15.30 15.16 - 15.96 16.09 14.01 14.04 16.23 15.56 15.28 15.44

Transportation and utilities 17.44 17.28 - 17.63 17.63 17.40 17.40 17.71 17.18 - -

State and local government ... 12.15 12.27 - - - 9.61 9.45 - - - -
Heavy Truck ......cccoveviiiiiciiicicinne 13.38 13.41 $13.04 15.36 15.38 10.78 10.97 13.55 13.68 14.30 13.92
Private industry 13.29 13.13 - 14.64 14.65 11.17 11.12 13.25 13.26 14.28 13.82
Goods producing . 13.93 13.60 - 17.99 18.02 10.67 10.53 13.64 13.65 16.19 15.12
Manufacturing 14.40 14.51 - - - 11.21 10.98 13.22 13.22 15.18 15.25
Service producing 12.83 12.83 - 12.90 12.90 11.75 11.75 12.82 12.82 13.40 13.40

Transportation and utilities 12.79 12.79 - - - 11.65 11.65 - - - -
State and local government ... 13.74 14.74 9.69 - - 9.51 10.27 14.72 - 14.49 15.06
Tractor Trailer ......cccceveveiiiieeieseeeens 14.24 14.74 10.22 15.54 15.71 12.28 13.35 15.07 15.06 15.16 15.24
Private industry 14.22 14.71 10.21 15.46 15.63 12.29 13.37 15.07 15.06 15.13 15.21
Goods producing . 13.04 13.29 - 14.02 14.26 11.12 11.16 13.97 14.00 14.08 14.30
Manufacturing 13.02 13.29 - 13.81 14.00 11.40 11.51 13.65 13.67 13.92 14.13
Service producing 14.57 15.10 - 15.78 15.88 12.64 14.00 15.41 15.37 15.45 15.47
Transportation and utilities 15.06 16.05 - 17.26 17.26 12.75 15.08 16.65 16.58 15.70 15.75

State and local government ... 16.84 16.95 - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria. Overall industry or industry levels may include data for categories not shown

separately.
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Table D-1. Average weekly pay in goods-producing industries, professional and administrative occupations, United States, June 1996

Manufacturing

Durable goods

Nondurable goods

All
Occupation and level goods- CO?SUUC_ All Industrial
producing fon manu- All Fabricated and Electronic Transpor- | Measuring All Food and Printing | Chemicals
facturing durable metal commer- - tation instru-  |nondurable| kindred and and allied
- equipment ; -
goods products cial equipment ments goods products | publishing | products
machinery
Professional Occupations
Accountants
Level | $546 - $540 $533 - $535 $501 $513 - $556 - - $621
Level Il 647 $613 642 655 $654 652 638 693 $675 627 $616 $585 692
Level llI ... 832 794 828 828 790 817 839 845 827 829 822 783 908
Level IV ... 1,073 1,107 1,058 1,055 1,019 1,007 1,093 1,049 1,096 1,064 1,024 1,045 1,121
Level V 1,376 - 1,359 1,355 - 1,340 1,370 1,335 1,354 1,365 - - 1,406
Level VI 1,779 - 1,750 1,740 - - - - - - - - -
Attorneys
Level Il 1,147 - 1,123 - - - - - - - - - -
Level Il ... 1,548 - 1,516 1,503 - - - - - 1,524 - - -
Level IV ... 1,812 - 1,790 1,806 - - - - - 1,779 - - -
Level V 2,182 - 2,152 2,210 - - - - - 2,110 - - -
Engineers
Level | 689 - 688 681 - 669 717 675 676 743 - - 767
Level Il 811 776 811 805 741 799 825 810 812 848 - - -
Level lll ... 958 959 958 956 918 960 965 939 966 971 941 - 1,005
Level IV ... 1,169 1,172 1,166 1,161 1,128 1,152 1,190 1,145 1,155 1,199 1,156 - 1,203
Level V 1,422 - 1,414 1,413 1,329 1,428 1,451 1,388 1,372 1,426 1,422 - 1,405
Level VI ... 1,687 - 1,678 1,675 - 1,768 1,698 1,608 1,648 1,711 - - -
Level VI 2,003 - 1,995 1,985 - 2,081 2,090 1,885 1,882 - - - -
Level VIII . 2,366 - 2,365 2,362 - - - - - - - - -
Administrative Occupations
Budget Analysts
Level Il 669 - 666 - - - - - - - - - -
Level Il ... 855 - 845 - - - - - - 849 - - -
Level IV 955 - 937 - - - - - - - - - -
Buyers/Contracting Specialists
Level | .o 532 - 531 527 - 509 556 578 538 538 - - 585
Level Il 665 666 663 657 639 652 665 689 705 680 668 653 735
Level lll ... 896 - 893 887 867 867 915 895 870 925 892 - 937
Level IV ... 1,084 - 1,072 1,057 - 984 1,070 1,076 1,047 1,154 - - 1,185
Computer Programmers
Levell . 553 - 548 541 - - - - - 556 - - -
Level Il 661 - 659 657 - 723 630 666 686 663 - 652 718
Level Il ... 792 - 789 790 - 824 796 794 819 788 - 764 826
Level IV 937 - 936 924 - - - - - - - - -

See note at end of table.
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Table D-1. Average weekly pay in goods-producing industries, professional and administrative occupations, United States, June 1996 —

Continued
Manufacturing
Durable goods Nondurable goods
All
Occupation and level goods- Co?iztr:uc- All Industrial
producing manu- All Fabricated and Electronic Transpor- | Measuring All Food and Printing | Chemicals
facturing durable metal commer- ; tation instru-  [nondurable| kindred and and allied
B equipment ; N
goods products cial equipment | ments goods products | publishing | products
machinery
Computer Systems Analysts
Level | ., $785 - $781 $775 - $730 $763 $822 $792 $791 - $775 $844
Level Il 960 - 957 944 - 925 950 947 937 975 $948 950 1,013
Level lll ... 1,157 - 1,153 1,132 - 1,133 1,131 1,155 1,087 1,186 - 1,141 1,210
Level IV ... 1,356 - 1,344 1,312 - - - - - 1,396 - - -
Computer Systems Analyst
Supervisors/Managers
Level | . 1,279 - 1,273 1,265 - - - - - 1,281 - - -
Level Il 1,493 - 1,490 1,477 - - - - - 1,501 - - -
Level llI 1,662 - 1,628 - - - - - - - - - -
Personnel Specialists
LeVel | .o 550 - 546 541 - - - - - - - - -
Level Il 621 - 620 641 $639 595 673 701 682 597 575 622 698
Level lll ... 818 $812 816 831 809 809 839 895 843 794 771 758 883
Level IV ... 1,058 - 1,054 1,046 1,007 1,033 1,039 1,092 1,102 1,065 1,004 1,051 1,131
Level V 1,417 - 1,413 1,374 - 1,265 1,398 1,401 1,398 1,486 - - 1,488
Level VI 1,796 - 1,789 - - - - - - - - - -
Personnel Supervisors/Managers
Level | .o 1,223 - 1,220 1,219 - - - 1,226 - - - - -
Level Il 1,511 - 1,516 1,520 - - - 1,537 - 1,505 - - -
Level lll ... 1,794 - 1,781 1,737 - - - - - 1,835 - - -
Level IV ... 2,225 - 2,211 - - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table D-2. Average weekly pay in goods-producing industries, technical occupations, United States, June 1996

Manufacturing

Durable goods

Nondurable goods

All
Occupation and level goods- CO?SUUC_ All Industrial
producing fon manu- All Fabricated and Electronic Transpor- | Measuring All Food and Printing | Chemicals
facturing durable metal commer- - tation instru-  |nondurable| kindred and and allied
- equipment ; -
goods products cial equipment ments goods products | publishing | products
machinery
Technical Occupations
Computer Operators
Level | $350 - $350 $365 - - - - - - - - -
Level Il 449 - 447 448 - $447 $442 - $432 $446 $478 $441 $489
Level llI ... 587 - 586 576 - 573 588 $595 591 597 553 598 641
Level IV ... 719 - 717 723 - - - - - 709 - - -
Drafters
Level | .o 386 - 387 388 - - - - - - - - -
Level Il 492 $498 490 489 $488 479 487 504 486 510 - - -
Level Il 620 653 616 612 616 598 622 649 653 674 - - -
Level IV ... 830 - 830 827 - - 808 - - - - - -
Engineering Technicians
Level | . 399 - - 398 - - - - - - - - -
Level Il 515 - 516 515 - 503 511 539 543 - - - -
Level Il ... 648 - 648 647 - 614 669 680 638 654 - - -
Level IV ... 775 - 774 773 - 757 777 793 741 796 - - -
Level V 873 - 869 866 - 848 894 913 810 - - - -
Level VI 1,030 - 1,029 1,035 - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table D-3. Average weekly pay in goods-producing industries, clerical occupations, United States, June 1996

Manufacturing

Durable goods

Nondurable goods

All
Occupation and level goods- CO?SUUC_ All Industrial
producing lon manu- All Fabricated and Electronic Transpor- | Measuring All Food and Printing | Chemicals
facturing durable metal commer- - tation instru-  |nondurable| kindred and and allied
- equipment ; -
goods products cial equipment ments goods products | publishing | products
machinery
Clerks, Accounting
LeVel | o $306 - $309 $301 - - - - - $322 - - -
Level Il 376 $384 375 372 $384 $370 $384 $360 $382 378 $369 $383 $411
Level Il 472 468 470 469 456 462 472 467 483 471 450 451 545
Level IV ... 572 - 568 568 - 554 570 617 580 567 542 543 618
Clerks, General
Level | 284 - 285 - - - - - - - - - -
Level Il 330 314 331 345 - 350 - 352 339 321 321 324 -
Level lll ... 450 389 455 482 - 416 598 550 424 418 379 444 -
Level IV ... 535 - 536 554 - - - 612 - 502 - - -
Clerks, Order
Level | i 371 - 371 359 - - - - - 385 369 - -
Level Il . 469 - 469 460 - - - - - 481 - - -
Key Entry Operators
Level | i 344 - 344 340 - - - - - 347 355 349 -
Level Il ., 426 - 426 427 - - - - - 425 422 407 -
Personnel Assistants
Level | ., 311 - 311 306 - - - - - - - - -
Level Il 398 - 397 407 - - - - - 382 355 - -
Level lll ... 501 - 496 503 - - 487 523 - 488 444 - -
Level IV ... 584 - 582 582 - - - - - 581 - - -
Secretaries
Level | 437 - 437 453 - - - - - 416 - - -
Level Il 508 - 508 513 - - 463 506 528 500 473 506 522
Level lll ... 583 599 581 582 501 550 589 615 595 579 535 556 612
Level IV ... 685 665 683 683 - 674 690 687 703 683 650 695 696
Level V 816 - 814 819 - - - 861 780 808 - - -
Switchboard Operator-Receptionists ... 354 355 354 349 354 352 339 343 393 360 361 366 400
Word Processors
Level | . 358 - 356 - - - - - - - - - -
Level Il 469 - 473 463 - - - - - 486 - - -
Level llI 627 - 630 641 - - - - - - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table D-4. Average hourly pay in goods-producing industries, maintenance and toolroom occupations, United States, June 1996

Manufacturing

Durable goods

Nondurable goods

All
Occupation and level goods- Cor:iztrl;uc- All Industrial
producing manu- All Fabricated and .| Transpor- | Measuring All Food and Printing | Chemicals
: Electronic N N R "
facturing durable metal commer- - tation instru-  |nondurable| kindred and and allied
- equipment ; -
goods products cial equipment ments goods products | publishing | products
machinery
General Maintenance Workers .............. $10.31 - $10.29 $10.77 $12.05 $10.43 $10.60 $10.99 $11.28 $9.84 $9.59 $10.97 $10.64
Maintenance Electricians ..........cc.ccoce..e. 18.84 - 18.83 19.19 18.02 17.77 - 21.47 18.76 17.59 16.12 20.51 19.60
Maintenance Electronics Technicians
Level | .o 11.63 - 11.62 11.42 - - - - - - - - -
Level Il 17.52 - 17.45 16.24 - 15.81 - - - - - - -
Level lll ... 19.99 - 19.96 20.45 - - - - - 18.58 - - -
Maintenance Machinists .........cccccoceeuee. 16.80 - 16.82 16.10 15.39 14.61 16.06 20.17 16.69 18.26 18.55 21.12 19.00
Maintenance Mechanics, Machinery ..... 16.40 - 16.39 17.00 16.02 16.46 16.46 20.18 16.27 15.47 14.74 16.04 17.51
Maintenance Mechanics, Motor
Vehicle ..o, 15.99 $14.66 15.89 16.74 - - - 20.24 - 14.77 13.96 - -
Maintenance Pipefitters ..........ccccoceveeenn. 20.74 - 20.85 21.35 - - - 21.82 - 19.49 - - -
Tool and Die Makers ............ccoovueueunnnne 19.05 - 19.05 19.23 17.18 16.94 19.52 21.64 18.84 16.87 - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table D-5. Average hourly pay in goods-producing industries, material movement and custodial occupations, United States, June 1996

Manufacturing
Durable goods Nondurable goods
All
Occupation and level goods- Cor:iztrl;uc- All Industrial
producing manu- All Fabricated and El .| Transpor- | Measuring All Food and Printing | Chemicals
- lectronic - - ; -
facturing durable metal commer- - tation instru-  |nondurable| kindred and and allied
- equipment ; -
goods products cial equipment ments goods products | publishing | products
machinery
Forklift Operators ..........ccoccvvveccnne, $11.39 - $11.39 $11.80 $11.59 $10.98 $11.58 $15.87 - $10.80 $11.23 $11.17 $12.21
Guards
Level | 9.10 - 9.10 9.25 - - 8.90 - - 8.96 7.95 10.59 -
Level Il 13.98 - 14.02 14.09 - - - - - 13.86 - - -
Janitors ... 10.44 - 10.44 11.43 9.09 8.92 11.60 15.41 $10.33 8.80 9.75 9.47 10.66
Material Handling Laborers ................... - - - 10.55 - - 11.31 11.92 - 7.74 - - -
Shipping/Receiving Clerks ................... 10.62 - 10.60 10.61 10.62 10.68 11.03 11.88 10.59 10.59 10.79 10.83 12.36
Truckdrivers
Light Truck 9.77 $9.27 9.88 10.34 - - - - - 9.37 - 8.78 -
Medium Truck 12.76 9.11 13.17 10.79 - - - - - 14.23 12.93 16.90 -
Heavy Truck .. 13.93 11.41 14.40 13.15 - - - - - 18.18 14.03 - -
Tractor Trailer ... 13.04 14.17 13.02 13.26 - - - 17.93 - 12.94 13.14 - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table E-1. Average weekly pay in service-producing industries, professional and administrative occupations, United States, June 1996

Tra")nlfgi(::rtﬁllﬁi';:nd Finance, insurance, and real estate Services
Al Wholesale Retail Engineer-
Occupation and level service- -
; . trade trade - . . ing and
producing Al Communi- Al Depository | Insurance Al Business Health [ Education- manage-
- SR : - - - ge
cations institutions | carriers services | services |al services ment
services
Professional Occupations
Accountants
Level | .o $509 $538 - $511 $508 $514 $502 $525 $493 $534 $502 $472 $502
Level Il 616 637 $633 613 605 629 601 638 604 615 603 598 636
Level lll ... 808 847 812 838 800 806 759 794 788 818 752 780 823
Level IV ... 1,038 1,070 1,016 1,043 1,029 1,037 1,022 1,017 1,024 1,015 1,003 994 1,073
Level V 1,414 1,371 - - 1,418 1,469 1,302 1,352 1,352 1,315 1,384 - 1,340
Level VI ... 1,747 1,803 - - - - - - - - - - -
Accountants, Public
Level | .o 594 - - - - - - - 594 - - - 594
Level Il 641 - - - - - - - 641 - - - 641
Level lll ... 747 - - - - - - - 747 - - - 747
Level IV ... 977 - - - - - - - 977 - - - 977
Attorneys
Level | 830 - - - - 870 - - - - - - -
Level Il 1,098 1,153 - - - 1,124 - 1,133 979 - - - -
Level lll ... 1,380 1,401 - - - 1,394 1,385 1,358 1,358 - 1,302 - -
Level IV ... 1,761 1,827 - - - 1,705 1,714 1,606 1,895 - - - 1,932
Level V 2,194 2,182 - - - 2,203 - - 2,291 - - - -
Level VI 2,631 - - - - - - - - - - - -
Engineers
Level | .o 654 731 - - - - - - 648 - - - 647
Level Il 799 873 - - - - - - 774 - - - 770
Level Il ... 964 1,021 983 938 - - - - 941 978 - - 936
Level IV 1,185 1,217 1,188 1,157 - - - - 1,170 1,182 - - 1,169
Level V 1,414 1,405 - - - - - - 1,415 1,394 - - 1,417
Level VI ... 1,643 1,653 - - - - - - 1,645 - - - 1,639
Level VII 1,889 - - - - - - - 1,885 - - - 1,879
Level VIII . 2,289 - - - - - - - - - - - -
Administrative Occupations
Budget Analysts
Level | ., 533 - - - - - - - - - - - -
Level Il 651 - - - - - - - 639 - 665 - -
Level lll ... 831 888 - - - - - - 804 - 780 - -
Level IV 929 - - - - - - - 867 - - - -
Buyers/Contracting Specialists
Level | .o 517 - - - - 541 - - 505 - 498 - 508
Level Il 664 700 - 655 - 687 640 690 652 678 637 643 666
Level Il ... 893 937 - - - 856 - - 867 917 829 - 843
Level IV ... 1,112 1,111 - - - - - - 1,117 - - - 1,103

See note at end of table.
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Table E-1. Average weekly pay in service-producing industries, professional and administrative occupations, United States, June 1996 —

Continued
Transportation and Finance, insurance, and real estate Services
public utilities
Al Wholesale Retail Engineer-
Occupation and level service- trade trade ing and
producing Al Communi- Al Depository | Insurance Al Business Health Education- manage-
cations institutions | carriers services services | al services ment
services
Computer Programmers
Level | .o $547 - - - - $551 $545 $548 $552 $539 - - -
Level Il 638 $666 - $634 $605 637 640 621 639 637 $628 $603 $678
Level Il ... 794 800 - 811 767 805 784 750 787 784 777 729 831
Level IV ... 949 - - - - 924 - - 962 959 945 - -
Level V 1,145 - - - - - - - 1,136 - - - -
Computer Systems Analysts
Level | .o 783 835 - 793 751 772 770 752 784 790 767 741 781
Level Il i 939 1,000 $981 965 914 939 921 928 922 922 923 886 921
Level Il ... 1,106 1,164 1,118 1,164 1,083 1,097 1,122 1,078 1,094 1,091 1,096 1,087 1,115
Level IV ... 1,310 - - - - 1,320 - 1,316 1,289 1,288 - - 1,298
Level V 1,522 - - - - - - - - - - - -
Computer Systems Analyst
Supervisors/Managers
Level | e 1,204 1,244 - - - 1,204 - 1,207 1,179 1,146 1,297 - -
Level Il ., 1,400 1,521 - - - 1,402 - 1,387 1,363 1,357 - - -
Level 1 .o 1,673 - - - - 1,717 - - 1,608 1,606 - - -
Personnel Specialists
Level | .o 500 497 - - - 504 485 - 495 - 497 - -
Level Il 601 654 669 608 571 608 599 611 596 621 584 591 626
Level llI ... 789 861 858 791 800 781 753 809 774 818 749 754 805
Level IV ... 1,047 1,096 1,079 1,069 1,036 1,022 1,023 1,029 1,040 1,052 997 1,004 1,111
Level V . s 1,330 1,354 - - - 1,274 1,304 1,219 1,355 1,366 1,356 - 1,360
LeVel VI oo 1,759 - - - - - - - - - - - -
Personnel Supervisors/Managers
Level | oo 1,154 - - - - 1,112 - - 1,149 - 1,125 - -
Level Il 1,474 1,506 - - - 1,460 1,378 1,394 1,439 - 1,450 - -
Level lll ... 1,902 - - - - 1,950 - - 1,817 - - - -
Level IV ... 2,319 - - — - - - - - - - - —

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table E-2. Average weekly pay in service-producing industries, technical and protective service occupations, United States, June 1996

Transportation and . . .
public utilities Finance, insurance, and real estate Services
Al Wholesale Retail Engineer-
Occupation and level service- -
; . trade trade - . . ing and
producing Communi- Depository | Insurance Business Health | Education-
All X All SR . All . - . manage-
cations institutions | carriers services | services |al services ment
services
Technical Occupations
Computer Operators
Level | .o $353 - - - - $350 $351 - $354 $355 - - -
Level Il 443 $498 $513 $440 $441 443 415 $482 437 443 $435 $438 $421
Level lll ... 570 638 645 580 572 557 539 561 552 546 545 531 589
Level IV ... 678 728 - - - 662 - 672 676 673 - - -
Drafters
LeVel | oo 463 529 - - - - - - 414 - - - 415
Level Il 519 611 621 - - - - - 483 - - - 481
Level llI ... 670 746 - - - - - - 653 - - - 653
Level IV ... 770 839 - - - - - - 758 - - - 758
Engineering Technicians
Level | . 396 - - - - - - - - - - - -
Level Il 536 - - - - - - - 516 - - - 493
Level lll ... 655 709 - - - - - - 632 - - - 631
Level IV ... 803 855 - - - - - - 781 - - - 782
Level V 955 965 - - - - - - 956 - - - 959
Level VI ... 1,155 - - - - - - - 1,136 - - - -
Engineering Technicians, Civil
Levell ., 319 - - - - - - - 317 - - - 317
Level Il 453 - - - - - - - 451 - - - 451
Level llI ... 596 - - - - - - - 594 - - - 594
Level IV ... 756 - - - - - - - 756 - - - 757
Level V 941 - - - - - - - 949 - - - 949
Protective Service Occupations
Police Officers
Level | .o 570 - - - - - - - 568 - - 551 -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table E-3. Average weekly pay in service-producing industries, clerical occupations, United States, June 1996

Transportation and

public utilities Finance, insurance, and real estate Services
Al Wholesale Retail Engineer-
Occupation and level service- -
; . trade trade - . . ing and
producing Communi- Depository | Insurance Business Health | Education-
All X All SR . All . - . manage-
cations institutions | carriers services | services |al services ment
services
Clerks, Accounting
Level | ., $321 $382 - $302 $309 $304 $295 - $307 - - - -
Level Il 372 393 $444 379 355 373 350 $371 372 $397 $359 $355 $385
Level lll ... 450 486 490 440 426 450 417 476 455 463 452 425 476
Level IV ... 541 603 - 558 530 499 472 511 548 564 529 527 547
Clerks, General
Level | . 272 - - - - 292 288 - 257 - 272 - -
Level Il 325 363 - 336 306 330 327 328 317 297 323 321 339
Level Il ... 413 489 530 397 392 389 373 391 403 384 418 377 430
Level IV ... 509 578 591 - 484 469 451 - 476 - 463 - 525
Clerks, Order
Level | .o 333 - - 361 - - - - - - - - -
Level Il .o 489 - - 466 - - - - - - - - -
Key Entry Operators
Level | .o 330 368 - 351 317 336 312 351 320 319 331 328 311
Level Il e 405 - - 413 423 408 362 417 399 389 401 372 405
Personnel Assistants
Level | .o 328 - - - - - - - 317 - 312 - -
Level Il 396 399 - - 390 413 407 461 389 430 382 389 405
Level lll ... 483 525 - - 496 468 473 494 482 449 462 488 511
Level IV 565 - - - - 568 - - 559 - 535 - -
Secretaries
LeVel | v 385 423 - 390 391 401 368 421 373 406 375 350 443
Level Il 482 510 507 484 474 498 464 517 467 464 471 432 505
Level llI ... 554 581 579 570 534 553 526 546 549 566 539 511 577
Level IV ... 668 695 681 655 636 668 659 654 666 671 639 623 725
Level V 814 838 - 855 - 815 785 810 796 812 725 - 841
Switchboard Operator-Receptionists ... 354 353 357 349 322 381 348 421 357 371 330 342 401
Word Processors
Level | 387 - - - - 387 361 388 378 - - - 394
Level Il 496 - - - - 453 405 443 516 490 468 - 493
Level Il 642 - - - - 569 - - 657 - - - 610

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table E-4. Average hourly pay in service-producing industries, maintenance and toolroom occupations, United States, June 1996

Transportation and

public utilities Finance, insurance, and real estate Services
Al Wholesale Retail Engineer-
Occupation and level service- "
; . trade trade - . . ing and
producing Communi- Depository | Insurance Business Health | Education-
All X All SR . All . - . manage-
cations institutions | carriers services | services |al services ment
services
General Maintenance Workers ... $9.97 $11.27 $11.36 $11.09 $10.14 $9.71 $10.15 $9.97 $9.88 - $10.01 $10.83 $12.27
Maintenance Electricians ............c.......... 18.50 20.42 - - - 18.75 - - 16.86 - 15.87 16.42 18.43
Maintenance Electronics Technicians
Level | 12.03 12.75 - - - - - - 11.54 - 12.04 - -
Level Il 18.66 19.36 19.35 - - - - - 15.89 $15.60 16.44 - -
Level 1l 20.96 21.29 20.88 - - - - - 19.13 - 19.49 - -
Maintenance Machinists .........cccccoceene 17.50 17.50 - - - - - - - - — — —
Maintenance Mechanics, Machinery ..... 18.91 20.93 - 14.82 - - - - 17.66 - 16.68 - -
Maintenance Mechanics, Motor
Vehicle ... 16.10 16.82 19.05 14.40 16.60 - - - 14.12 - - 14.34 -
Maintenance Pipefitters .... 19.03 - - - - - - - 19.65 - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.

78



Table E-5. Average hourly pay in service-producing industries, material movement and custodial occupations, United States, June 1996

Transportation and . . .
public utilities Finance, insurance, and real estate Services
Al Wholesale Retail Engineer-
Occupation and level service- -
; . trade trade - . . ing and
producing Communi- Depository | Insurance Business Health | Education-
All X All SR . All . - . manage-
cations institutions | carriers services | services |al services ment
services
Forklift Operators .... $11.77 $11.51 - $11.67 $12.69 - - - $9.23 - - - -
Guards
Level | 6.88 10.19 - 8.43 8.73 $8.41 $9.71 - 6.77 $6.44 $8.85 $10.18 -
Level Il 11.78 - - - - 10.59 - - 11.64 12.00 11.60 11.03 -
JaANItOrS e 6.97 10.69 $11.70 8.92 7.31 9.44 7.53 - 6.77 6.21 7.36 8.68 $9.65
Material Handling Laborers .... 8.93 11.53 - 8.10 7.98 - - - 7.55 7.24 9.19 - -
Shipping/Receiving Clerks .........ccccoc... 10.29 8.47 - 11.08 10.06 9.56 - - 9.64 10.10 9.38 - 10.52
Truckdrivers
Light Truck 8.22 8.94 - 8.30 7.03 10.04 - - 9.01 8.52 8.84 - -
Medium Truck 15.30 17.44 - 11.43 9.45 - - - 10.98 - 13.35 - -
Heavy Truck .. 12.83 12.79 - 12.26 - - - - 10.10 - - - -
Tractor Trailer ... 14.57 15.06 - 13.52 14.74 - - - 13.05 - - - -

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table F-1. Pay relatives for occupational groups, all industries, selected areas, 1996

(For each occupational group, average pay level for all industries in the United States = 100)

Occupational group

Professional Administrative Clerical
State and area Technical Protective Maintenance Material Janitors
. Systems service : movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Alabama

Huntsville ..., - 92 - 94 100 94 99 73 92 92 103 - 73
Alaska

Statewide Alaska 119 118 120 119 - 117 - 156 122 - 136 - 136

Anchorage .. 120 116 120 116 - 117 - 164 - - - - 109
Arizona

PROENIX ..o 98 95 99 97 - 98 - - 87 86 96 - 81
California

Los Angeles—Long Beach .... 103 107 103 106 - 107 108 137 113 115 - - 98

Sacramento—Yolo CMSA .. 98 101 97 102 - 100 106 126 110 107 107 100 112

San Diego ........cceveinne . 95 102 93 101 - 102 - 123 101 104 102 - 105

San Francisco-Oakland-San Jose CMSA ......... 110 112 109 113 - 115 110 143 120 121 119 - -
Colorado

Denver—Boulder—Greeley CMSA .........ccccceveeene 103 102 103 102 106 103 97 107 101 103 100 - 97
Connecticut

Hartford ........ 102 100 103 - - - 99 110 106 107 107 - -

New London-Norwich - 103 - - - - - - - - - - 117
District of Columbia

Washington ........ccccceeveviieeiencnenens 102 104 102 100 103 98 102 105 108 109 109 - 96
Florida

Miami—Ft. Lauderdale CMSA? ... 105 98 106 99 101 100 - 114 96 98 89 - 87

Orlando . . e . 102 95 103 91 91 90 - - 89 94 - 85 94

Tampa-St. Petersburg—Clearwater 96 96 96 98 - 99 - - 88 91 84 86 78

West Palm Beach-Boca Raton - 103 - - - - - 105 95 94 84 - 89
Georgia

Atlanta ........ 96 98 96 97 96 96 97 75 101 97 100 102 83

Decatur County - - - - - - - - - - - - 76
Hawaii

Statewide Hawaii 88 89 87 87 85 84 - 94 104 110 97 - 100

Honolulu ..., 87 89 86 87 85 85 - 96 103 110 - - 96
Illinois

Chicago-Gary-Kenosha CMSA * .. 103 99 104 103 107 103 103 117 105 109 108 111 115
Indiana

Indianapolis ........ccccevveviiiiiiiciens 95 97 93 96 - 96 - 87 93 93 106 - 100
Massachusetts

Boston-Worcester—-Lawrence CMSA * ............... 101 100 101 101 97 102 105 - 107 106 104 - 114

Springfield ... - 99 - - - - - - - 95 - - 122

See footnotes at end of table.
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Table F-1. Pay relatives for occupational groups, all industries, selected areas, 1996 — Continued

(For each occupational group, average pay level for all industries in the United States = 100)

Occupational group

Professional Administrative Clerical
State and area Technical Protective Maintenance Material Janitors
. Systems service . movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Michigan

DEtrOit ..o 104 105 104 105 104 103 108 106 107 111 113 - 117
Minnesota

Minneapolis—St. Paul .. 99 100 99 100 99 102 - - 103 98 106 - 106
Mississippi

JACKSON ot 94 - 95 87 - 85 - 68 89 85 - - 67
Missouri

Kansas City ........cccccoovieiiiiiciiiinns 92 97 90 99 103 101 98 85 94 95 96 98 96

St LOUIS vt - 96 - - - - 96 89 95 97 105 112 85
Nebraska

OMaha ..o 100 95 101 98 96 99 - 97 94 94 - - 96
New York

Nassau—Suffolk .........ccevrorveniiiieeeees 99 105 97 108 112 107 - 151 111 112 112 - 136
North Dakota

Ward CoUNty .....coeevevrerieiiieieesenee - - - - - - - - - - - - 94
Ohio

Cincinnati ......ccccoeeevvrininae 98 97 98 104 - 108 98 96 97 97 103 - 96

Cincinnati-Hamilton CMSA* ... 99 98 99 106 102 111 98 95 96 95 100 101 97

Cleveland .........ccccceuenaie 95 97 94 97 97 96 - 96 99 101 104 106 91

Cleveland—Akron CMSA * 95 96 94 96 94 96 95 96 98 98 102 110 96

Columbus .. 101 97 103 99 103 98 - 103 101 100 94 - 104

Dayton—Springfield .. 97 97 97 98 - 97 97 101 94 96 105 - 107
Oregon

Portland—Salem CMSA L ......coovivvviieeiins 99 98 99 98 - 97 - 117 98 99 99 - 99
Pennsylvania

Philadelphia ..........c.ccccoooviiiiiiiinns 102 102 102 101 100 102 103 109 102 98 100 105 115

Philadelphia—Wilmington—Atlantic City CMSA * 102 101 103 101 102 102 105 108 103 101 102 102 112

Pittsburgh .. 95 98 93 95 93 95 99 105 95 97 94 113 100

Reading ........cccoceerennne. 95 93 95 - - - - - 99 94 99 - 124

Scranton-Wilkes-Barre—Hazleton ...................... 95 93 96 - - - - - 86 83 85 97 102
Puerto Rico

San Juan—Caguas—Arecibo CMSA .................... 78 73 80 75 76 73 - - 69 74 62 60 62
Tennessee

Nashville .......cccoovviiiiiiiiieecee 90 91 90 92 - 89 94 - 90 91 86 102 84
Texas

Dallas—Ft. Worth CMSA 100 102 100 98 102 98 95 89 96 99 90 85 -

HOUSEON ..o 107 110 106 109 110 110 109 87 105 105 101 - 68

Houston—Galveston-Brazoria CMSA ! ............... 107 110 106 109 109 109 108 86 103 104 102 - 68

See footnotes at end of table.
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Table F-1. Pay relatives for occupational groups, all industries, selected areas, 1996 — Continued

(For each occupational group, average pay level for all industries in the United States = 100)

Occupational group
Professional Administrative Clerical
State and area Technical Protective Maintenance Material Janitors
. Systems service : movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Virginia

Richmond—Petersburg ..........cccccooevveiiicnenennns 99 99 99 98 - 98 - - - 100 103 96 81
Washington

Seattle-Tacoma—Bremerton CMSA ................... - 101 - 97 - 94 - 120 103 100 114 - 114
Wisconsin

Juneau County - - - - - - - - - - - - 107

Milwaukee ... . 97 99 97 100 102 99 100 103 100 102 106 112 103

Milwaukee—Racine CMSA * 97 99 97 100 102 99 99 103 100 101 105 112 104
Wyoming

Lincoln County .. . - - - - - - - - - - - - 118

1 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995 NOTE: Dashes indicate no data or that data did not meet publication criteria. Areas do not appear on this table if they had

National Summary. no publishable data for these occupational groups or for this level of industry detail.
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Table F-2. Pay relatives for occupational groups, private industry, selected areas, 1996

(For each occupational group, average pay level for private industry in the United States = 100)

Occupational group

Professional Administrative Clerical
State and area Technical Proteguve Maintenance Material Janitors
. Systems service . movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Alabama

Birmingham? .................. - - - - - - - - 97 99 92 - 69

Gadsden and Anniston? . - - - - - - - - - - 77 - 108

Huntsville .... - 92 - 94 100 94 - - 97 94 105 - 73

Mobile? .. - - - - - - - - 90 97 85 - 68

Montgomery* - - - - 80 - - - 93 95 78 - 71
Alaska

Statewide AlasKa ..........ccccerveririniiieeenenen 123 - 124 - - 115 - - 115 117 130 - 132

ANChOrage ......cccccvvrevvneeieieneneens 123 - 124 - - 113 - - 112 - - - 116
Arizona

PhOENIX ..o 99 96 99 100 - 102 - - 91 88 97 - 79
California

Fresno-Visalia® ... - - - - - - - - 94 94 - - 81

Los Angeles—Long Beach . 102 105 101 106 - 107 106 - 109 109 106 - 95

Sacramento—Yolo CMSA .. 99 101 99 98 - 96 - - 102 102 100 100 104

Salinas! ..o - - - - - - - - - - - - 110

SaN DI€JO0 ...covvvriiiiiiiiieinee e 94 103 92 - - 102 - - 100 102 101 - 97

San Francisco—Oakland—San Jose CMSA ......... 108 110 108 113 - 115 109 - 116 116 116 - -
Colorado

Colorado Springs and Pueblo? ... - - - - - - - - 92 90 - - 89

Denver—Boulder—Greeley CMSA 102 101 103 103 105 104 97 - 102 101 98 - 97
Connecticut

Hartford ....... 102 101 103 - - - 99 - 106 105 108 - 103

New London-Norwich - 104 - - - - - - - - - - 120
District of Columbia

Washington .........ccccecevvivciniccinie, 102 104 102 100 103 97 102 - 108 105 - - 98
Florida

Gainesville! ... - - - - - - - - - - - - 84

Miami—Ft. Lauderdale CMSA? 106 97 108 98 100 99 - - 97 96 86 - 85

Northwestern Florida! - - - - - - - - - - - - 81

Orlando ....... s . 102 96 103 91 91 90 - - 93 94 - 85 102

Tampa-—St. Petersburg—Clearwater 96 96 96 - - 99 - - 89 90 83 86 76

West Palm Beach-Boca Raton - 106 - - - - - - 94 92 - - 95
Georgia

Atlanta ... 97 98 97 98 98 96 98 - 104 101 101 - 85

Augusta—Aiken, Columbia and Sumtert - - - - - 88 - - 94 93 94 97 81

COoluMBUS? ..o - - - - - - - - - 89 81 - 79
Hawaii

Statewide Hawaii ...........ccccveviiiiiiiiciiciiene, 98 99 98 96 - 94 - - 105 103 - - 100

HONOIUIU .o - 99 - 96 - 94 - - 105 104 - - 97

See footnotes at end of table.
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Table F-2. Pay relatives for occupational groups, private industry, selected areas, 1996 — Continued

(For each occupational group, average pay level for private industry in the United States = 100)

Occupational group

Professional Administrative Clerical
State and area Technical Protective Maintenance Material Janitors
. Systems service : movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Illinois

Central lllinois* - - - - - - - - 97 96 - - 102

Chicago—Gary—Kenosha CMSA 2 .. 103 98 104 103 106 102 103 - 104 106 106 - 113
Indiana

Indianapolis ..........cccccccviiiiiiiiins 96 101 95 98 - 97 - - 95 89 108 - 99
Kansas

WiChital ... - - - - - - - - 97 96 106 - 97
Kentucky

Lexington—Fayette? .. - - - - - - - - - 92 91 108 82

LouisVille! ..o - - - - 94 - - - 96 99 98 - 89
Louisiana

Shreveport-Bossier City® ... - - - - - - - - 89 - 90 - -
Massachusetts

Boston-Worcester—Lawrence CMSA 2 ............... 100 99 100 101 97 101 105 - 106 104 101 - 113
Michigan

DEtrOit ..o 105 107 104 106 104 103 108 - - 107 113 - 116
Minnesota

Minneapolis—St. Paul ..........ccccovriiiciiencnenens 98 98 98 99 98 101 - - 100 95 105 - 108
Mississippi

Biloxi-Gulfport-Pascagoula® - - - - 91 94 - - - 87 83 76 95

Columbus? .......cccoceieeae . - - - = - - - - - — - _ 78

JacKSON ..o - - - - - - - - 94 93 - - 71
Missouri

Kansas City .....ccccoeevvevenvnieeienenennns 92 97 91 100 104 100 99 - 98 95 98 98 89

St LOUIS .. - 96 - 97 - 99 97 - 96 95 107 - 84
Nebraska

OMANA .o 99 94 101 97 95 98 - - 93 92 - - 90
New York

Buffalo-Niagara Falls! - - - - - 92 - - 94 95 - 120 121

Nassau—Suffolk 96 101 96 106 110 105 - - 107 101 111 - 117
North Carolina

Greensboro-Winston-Salem-High Point! .......... - - - - 94 101 - - 98 96 89 92 74
Ohio

Cincinnati ........cccccceviveinne 98 96 98 103 - 108 98 - 96 96 103 - 96

Cincinnati—-Hamilton CMSA 2 98 96 99 106 102 111 98 - 95 96 101 - 96

Cleveland ........cccccceennee 94 96 94 97 96 95 95 - 97 97 104 106 92

Cleveland—Akron CMSA 2 94 96 94 96 93 96 95 - 97 97 102 - 97

Columbus .......ccovevinns 101 96 102 97 100 96 - - 99 98 98 - 97

See footnotes at end of table.
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Table F-2. Pay relatives for occupational groups, private industry, selected areas, 1996 — Continued

(For each occupational group, average pay level for private industry in the United States = 100)

Occupational group

Professional Administrative Clerical
Stat d . .
sleandarea Technical Protective Maintenance Material Janitors
. Systems service . movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Ohio

Dayton—Springfield ... 96 96 97 98 - 96 97 - 93 93 106 - 109
Oklahoma

OKIZhoMaA City? ......ooveeeeeieieieeeeee e - - - - - - 94 - 96 95 95 87 87
Oregon

Portland—Salem CMSA 2 .......ccccvvvviiereiinins 99 98 100 99 - 929 - - 97 96 98 - 100
Pennsylvania

Harrisburg-Lebanon—Carlisle! ... - - - - - 87 - - 94 90 97 97 113

Philadelphia ................... . . 103 102 103 101 100 102 103 - 102 98 100 105 116

Philadelphia-Wilmington—Atlantic City CMSA 2 103 102 103 101 102 102 106 - 102 99 102 102 113

Pittsburgh ..o 94 98 93 95 93 95 100 94 95 95 93 113 93

Scranton-Wilkes-Barre—Hazleton ...................... 96 92 97 - - - - - 85 80 84 99 100
Puerto Rico

San Juan—Caguas—Arecibo CMSA ................... 83 78 84 79 - 78 - - 73 75 63 61 66
Tennessee

Nashville .......cccoocvviiiiiiiiieccee 93 95 93 94 - 91 - - 91 88 - - 90
Texas

Dallas—Ft. Worth CMSA 100 102 100 98 97 98 95 - 99 99 91 - -

Houston ........cccccevivininne . 107 111 106 110 111 110 110 - 108 107 103 - 68

Houston—Galveston—-Brazoria CMSA 2 107 111 106 110 110 110 109 - 107 106 104 - 68

Northwest Texas? ... - - - - - - - - 93 97 95 73 74

San Antonio* - - - - - - - - 90 90 - - 73
Vermont

Statewide Vermont® ...........cccccoevvveennnenennnns - - - - - 89 - - 97 92 85 78 106
Virgin Islands

Virgin Islands of the U.S.% ..o - - - - - - - - - 93 - - 90
Virginia

Norfolk-Virginia Beach-Newport News* - - - - 93 90 - - 90 90 89 - 80

Richmond-Petersburg 103 100 103 100 - 98 - - - - 105 98 81
Washington

Seattle-Tacoma—Bremerton CMSA ................... - 101 - 96 - 95 - - 103 98 114 - 112

See footnotes at end of table.
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Table F-2. Pay relatives for occupational groups, private industry, selected areas, 1996 — Continued

(For each occupational group, average pay level for private industry in the United States = 100)

State and area

Occupational group

Professional

Administrative

Clerical
. Protective . Material .
) Systems Technical service ) Maintenance movement Janitors
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Wisconsin

Juneau County - - - - - - - - - - - - 119

Milwaukee ... R 97 98 97 100 101 99 - - 99 98 106 112 104

Milwaukee—Racine CMSA 2 97 98 97 100 102 99 - - 98 98 105 112 104
Wyoming

Statewide Wyoming? .........cccovvrrvveenenennnnenas - - - - - - - - - - 104 - 80

1 The limited industry scope for this survey excluded mining, construction, and selected service-producing industries.
In addition, Programmers and Systems Analysts were the only professional and administrative occupations studied in

private industry. See appendix A-4 for more details.

2 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995
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NOTE: Dashes indicate no data or that data did not meet publication criteria. Areas do not appear on this table if they had
no publishable data for these occupational groups or for this level of industry detail.



Table F-3. Pay relatives for occupational groups, State and local government, selected areas, 1996

(For each occupational group, average pay level for State and local government in United States = 100)

Occupational group

Professional Administrative Clerical
State and area Technical Protective Maintenance Material Janitors
. Systems service : movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Alabama

Huntsville ..., - - 94 - 98 90 - 72 85 92 82 - 72
Alaska

Statewide Alaska 114 125 111 125 126 121 - 154 - - 146 - 152

Anchorage .. - - - - - 123 - 162 - - - - 133
Arizona

PROENIX ..o 93 91 92 93 97 90 95 98 79 79 93 103 93
California

Los Angeles—Long Beach .... 116 115 115 112 119 110 120 136 124 133 127 124 112

Sacramento—Yolo CMSA .. 101 105 101 108 - 106 112 124 112 116 118 - 116

San Diego .....ccccceverieninnne . 103 104 98 105 - 105 106 121 103 110 111 - 112

San Francisco-Oakland-San Jose CMSA ......... 123 127 120 117 - 113 130 142 130 138 131 - 135
Colorado

Denver—Boulder—Greeley CMSA ..........cccccevenene 107 109 104 104 117 100 104 105 102 106 104 - 97
Connecticut

Hartford ........ - - - - - - - 109 - 109 110 - 126

New London-Norwich - - - - - - - 103 - - - - 130
District of Columbia

Washington ........ccccceevirieeeienenenens 102 106 102 109 108 112 - 103 104 115 104 - 109
Florida

Miami—Ft. Lauderdale CMSA? ... 104 104 100 103 108 105 102 112 94 103 93 - 84

Orlando . . e . - 89 - 90 91 90 - 88 83 91 83 - 80

Tampa-St. Petersburg—Clearwater 96 93 96 91 92 91 - - 90 95 85 95 82

West Palm Beach-Boca Raton - 89 - - - - - 103 92 97 85 - 78
Georgia

Atlanta ........ 91 96 86 91 90 93 - 74 89 93 91 - 85

Decatur County - - - - - - - - - - - - 61
Hawaii

Statewide Hawaii 81 84 80 82 87 81 91 93 - 119 - 86 100

Honolulu ..., 79 82 78 - 87 79 91 94 - 119 - - 100
Illinois

Chicago-Gary-Kenosha CMSA * .. 103 109 101 107 - 111 108 115 110 117 - 136 128
Indiana

Indianapolis ........ccccevveviiiiiiiciens 81 82 81 84 81 87 - 86 84 89 85 85 97
Massachusetts

Boston-Worcester—-Lawrence CMSA * ............... - 102 - - - - - - - 109 - - 116
Michigan

Detroit .......ccccvvviiriiic 91 97 83 98 106 101 104 104 115 124 110 - 134

See footnotes at end of table.
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Table F-3. Pay relatives for occupational groups, State and local government, selected areas, 1996 — Continued

(For each occupational group, average pay level for State and local government in United States = 100)

Occupational group

Professional Administrative Clerical
State and area Technical Protective Maintenance Material Janitors
. Systems service : movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Minnesota

Minneapolis—St. Paul .........cccccovriiiiiicncncneens 105 109 103 104 107 103 112 111 112 105 114 - 123
Mississippi

JaCKSON ..o - - - - - - - 67 - 79 70 - 62
Missouri

Kansas City .......cccovvevvievniiniciinns 94 98 90 92 89 93 - 83 87 94 84 - 98

St. LOUIS ..o 92 97 90 - 95 94 - 86 93 101 96 - 108
Nebraska

OMANA ..t - - 108 - - - - 96 102 - 99 - 99
New York

Nassau—Suffolk .........ccceeviiiiiiiiiiiiiiice 119 129 116 - 133 - 126 142 - - 119 - 155
Ohio

Cincinnati ........ccccceevveinee 104 108 105 - 107 - - 95 102 97 97 - 99

Cincinnati-Hamilton CMSA * 104 106 104 - 107 - - 94 100 95 95 82 98

Cleveland ........cccccernne. 99 93 100 99 104 97 - 95 104 106 103 105 108

Cleveland—Akron CMSA t 99 92 100 96 101 93 97 95 101 102 101 105 108

Columbus .......cceeieene . 103 98 105 107 108 105 104 101 102 104 91 - 109

Dayton—Springfield ...........ccccoviiiniiinciiiciiee - - - - - - - 100 98 107 - - 109
Oregon

Portland—Salem CMSA * .. 100 98 97 96 - 91 - 115 103 108 107 - 106
Pennsylvania

Philadelphia ........ccccoveviiiiiicicns 94 98 93 102 105 101 - 106 107 109 107 110 127

Philadelphia—Wilmington—Atlantic City CMSA * 95 98 93 98 100 96 - 106 107 106 108 111 124

Pittsburgh ......ccoviiiiis . - - - - - - - 104 - 104 103 - 118

Scranton-Wilkes-Barre—Hazleton . - - - - - - - 99 - - 87 - 104
Puerto Rico

San Juan—Caguas—Arecibo CMSA .........ccccco.... - - - - - - - - - - - - 57
Tennessee

Nashville ........ccoccoeeiiiiiiiiccce - - 82 - - - - 74 - - 87 - 78
Texas

Dallas—Ft. Worth CMSA 86 93 79 92 103 90 91 87 86 92 81 74 79

Houston . 87 92 82 91 93 89 - 85 - 95 88 66 83

Houston—Galveston-Brazoria CMSA ! ............... 87 94 81 91 93 88 84 85 88 95 88 69 80
Virginia

Richmond-Petersburg ..........ccccccoovvveiviiencnennns - - - - - - - 90 - - 87 - 7
Washington

Seattle-Tacoma—Bremerton CMSA ................... 99 100 98 99 - 95 - 119 104 104 118 115 116

See footnotes at end of table.
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Table F-3. Pay relatives for occupational groups, State and local government, selected areas, 1996 — Continued

(For each occupational group, average pay level for State and local government in United States = 100)

Occupational group
Professional Administrative Clerical
State and area . .
Technical Protective Maintenance Material Janitors
. Systems service . movement
Overall Accountants | Engineers Overall Programmers Overall Secretaries
Analysts

Wisconsin

Juneau County - - - - - - - - - - - - 86

Milwaukee ... R 100 103 94 104 100 103 - 102 112 117 109 - 120

Milwaukee—Racine CMSA * 101 103 94 103 929 103 - 102 112 115 110 - 121
Wyoming

LiNCOIN COUNLY ...c.oviviiiiciiieiiceceeeeiee - - - - - - - - - - - - 91

1 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995 NOTE: Dashes indicate no data or that data did not meet publication criteria. Areas do not appear on this table if they had

National Summary. no publishable data for these occupational groups or for this level of industry detail.
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Table G-1. Pay relatives for occupational groups, all industries, establishment characteristics, 1996

(For each occupational group, average pay level for all industries in the United States = 100)

Occupational group

Establishment characteristic Professional Administrative ] Clerical )
Technical Protec_:tlve Maintenance Material Janitors
. Systems service . movement
Overall Accountants Engineers Overall Programmers Overall Secretaries
Analysts
Industry
All industries 100 100 100 100 100 100 100 100 100 100 100 100 100
Private industry 101 101 100 100 100 101 100 - 100 102 100 100 92
Goods producing . 102 103 101 102 101 103 99 - 103 106 99 97 131
Construction - 100 - - - - - - - - - - -
Manufacturing 101 102 100 102 101 102 99 - 103 106 99 98 131
Durable goods . 101 102 100 101 100 101 99 - 104 107 101 97 143
Nondurable goods .. 103 102 102 103 102 105 102 - 101 104 94 101 110
Service producing .. 101 99 100 100 101 100 102 - 99 100 103 101 87
Transportation and utilities . 104 103 104 105 - 106 111 - 107 106 112 105 134
Wholesale trade - 101 - 102 - 103 - - 99 101 - 93 112
Retail trade ........ - 98 - - - 97 - - 95 98 - 93 92
Finance, insurance, and real estate - 100 - 99 100 99 - - 98 102 - - 118
ServiCes ......ccvrveeinns 99 97 99 99 101 99 100 - 97 99 95 84 85
State and local government 94 96 94 96 97 96 105 101 100 96 100 103 121
Region
Northeast 100 102 99 102 103 101 102 117 105 105 104 110 124
South ... 99 98 99 97 98 97 97 80 93 94 91 88 81
Midwest 99 99 99 100 98 101 99 98 98 99 103 106 104
WESLE ..o 102 104 102 103 103 103 103 123 106 105 105 101 101
Area classification
Metropolitan 100 101 100 100 100 100 101 106 101 101 103 102 101
Nonmetropolitan ... 94 93 94 - - - - 77 90 91 85 85 91
Establishments employing
Less than 500 workers 99 99 99 99 99 100 97 80 98 101 92 93 87
500-999 workers ... 100 100 99 99 97 99 98 97 98 99 98 103 103
1,000-2,499 workers 103 102 102 103 102 102 102 - 102 101 105 116 109
2,500 workers or more 100 100 100 100 101 99 106 112 103 99 115 131 124

NOTE: Dashes indicate no data or that data did not meet publication criteria.
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Table G-2. Pay relatives for occupational groups, private industry, establishment characteristics, 1996

(For each occupational group, average pay level for private industry in the United States = 100)

Occupational group

Establishment characteristic Professional Administrative ] Clerical )
Technical Protec_:tlve Maintenance Material Janitors
. Systems service . movement
Overall Accountants Engineers Overall Programmers Overall Secretaries
Analysts
Industry
Private industry 100 100 100 100 100 100 100 100 100 100 100 100 100
Goods producing . 101 102 100 102 101 102 99 - 103 104 99 96 143
Construction ... - 99 - - - - - - - - - - -
Manufacturing ... 100 101 100 101 100 102 99 - 103 104 99 97 143
Durable goods . 100 101 99 101 100 100 99 - 103 104 100 97 157
Nondurable goods .. 102 101 102 103 101 104 102 - 102 102 94 100 121
Service producing .. 100 99 100 99 100 99 103 100 99 99 103 101 95
Transportation and utilities . 103 102 103 105 - 105 111 - 106 104 112 105 146
Wholesale trade - 100 - 101 - 103 - - 100 100 - 94 122
Retail trade ........ - 98 - - - 97 - - 95 96 - 93 100
Finance, insurance, and real estate - 99 - 99 100 99 - - 99 100 - - 129
Services .. 98 96 99 98 100 98 100 99 98 97 95 84 93
Region
Northeast 99 101 99 101 103 100 102 - 105 103 103 109 126
South ... 99 98 100 98 100 97 98 - 96 96 92 89 82
Midwest 99 98 99 100 98 101 100 - 98 98 104 106 103
West ..... 102 103 102 103 102 103 102 - 103 103 104 100 97
Area classification
Metropolitan 100 101 100 100 100 100 101 100 101 100 103 102 101
Nonmetropolitan 95 93 96 - - - - - 90 91 85 - 92
Establishments employing
50-499 workers 99 99 99 99 99 100 97 - 99 100 92 93 90
500-999 workers ... 99 100 99 99 97 99 98 - 99 97 99 104 100
1,000-2,499 workers 101 101 101 102 102 101 101 - 102 101 106 117 111
2,500 workers or more ... 102 104 101 102 103 100 107 - 105 102 118 136 143

NOTE: Dashes indicate no data or that data did not meet publication criteria.
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Table G-3. Pay relatives for occupational groups, State and local governments, establishment characteristics, 1996

(For each occupational group, average pay level for State and local governments in United States = 100)

Occupational group
Establishment characteristic Professional Administrative ] Clerical )
Technical Protective Maintenance Material Janitors
. Systems service : movement
Overall Accountants Engineers Overall Programmers Overall Secretaries
Analysts
Industry

State and local government .. 100 100 100 100 100 100 100 100 100 100 100 100 100
Region

Northeast 102 103 102 - 105 - - 116 106 110 112 - 121

South ... 90 91 90 91 93 89 87 80 86 90 83 72 77

Midwest 98 99 97 100 104 99 - 97 100 103 100 108 107

West ..... 106 109 105 - 108 - 112 121 111 113 110 100 108
Area classification

Metropolitan 101 101 101 101 101 101 101 105 102 101 105 106 105

Nonmetropolitan - - 88 - - - - 78 91 93 82 - 83
Establishments employing

Less than 500 workers 98 - 99 - 96 - - 82 96 102 91 - 96

500-999 workers ...... 98 100 97 94 94 95 - 96 97 104 95 - 106

1,000-2,499 workers 111 107 115 107 104 109 - - 103 103 101 - 105

2,500 workers or more ... 99 100 98 99 100 99 101 110 101 98 106 117 98

NOTE: Dashes indicate no data or that data did not meet publication criteria.
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Part Ill. Locality Pay, 1996



Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996

Professional

State, area, and reference month Accountants Accountants, Public Attorneys
] 1] v \ \l ] 1] v | 1] 1 v \

Alabama

Huntsville (March) ... - $562 | $727 | $1,005 - - - - - - - - - - -
Alaska

Statewide Alaska (July) - 760 958 | 1,198 - - - - - - - - $1,282 | $1,569 -

Anchorage (July) .. - 746 972 | 1,116 - - - - - - - - - - -
Arizona

Phoenix (APFil) ..o $506 603 750 977 | $1,384 - $553 | $568 - - - - 1,347 | 1,464 -
California

Sacramento—Yolo CMSA (March) 586 674 804 978 | 1,263 - - - - - - - 1,227 | 1,397 -

San Diego (July) . - 655 842 | 1,055 1,304 - - - - - - $1,106 | 1,333 | 1,676 -

San Francisco-Oakland—-San Jose CMSA (March) ... 637 700 907 | 1,153 | 1,389 | $1,807 - - - - - 1,245( 1,523 1,802 | $2,094
Colorado

Denver—Boulder—Greeley CMSA (January) ............... 546 638 808 | 1,039 - - - - - - $765| 1,020| 1,322| 1,681 -
Connecticut

Hartford (March) - 628 804 | 1,050 | 1,326 - - - - - - 997 | 1,298 | 1,681 | 2,026

New London—Norwich (January) . - 584 862 | 1,072 - - - - - - - - - - -
District of Columbia

Washington (February) ..o 514 632 845 1,077 | 1,362 - - 631 - $944 759 998 | 1,265| 1,715 -
Florida

Miami—Ft. Lauderdale CMSA (November)? .. 520 629 804 | 1,029 | 1,371 - 629 699 | $823| 1,086 - 1,012 | 1,386 2,057 -

Orlando (ApPril) ..o 454 601 763 | 1,009 - - - - - - - - - - -

Tampa-St. Petersburg—Clearwater (July) . - 613 759 | 1,025 1,330 - 644 706 839 | 1,116 - - 1,255 - -

West Palm Beach—Boca Raton (February) - 669 829 | 1,018 - - - - - - - - - - -
Georgia

Atlanta (March) 499 609 789 | 1,015| 1,271 - - - - - - - 1,158 | 1,516 -

Decatur County (February) - - - - - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) - 603 753 885 927 - - 623 729 | 1,027 - - - - -

Honolulu (August) .... - 596 759 885 923 - - 623 729 | 1,027 - - - - -
Illinois

Chicago-Gary-Kenosha CMSA (June)® ...........cccoe.... 542 637 781 | 1,035 1,348 1,955 593 644 752 | 1,037 - 934 | 1,281| 1,693 -
Indiana

Indianapolis (AUQUSL) .......cccccceviiiiiiiiiccc 485 622 785 1,001 1,418 - - - - - - 1,058 1,385 1,659 -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. 545 628 803 | 1,021 | 1,424| 1,857 - 607 707 - - - 1,441 1,975 -
Michigan

Detroit (January) .. 514 684 840 | 1,054 | 1,364| 1,785 - - - - 894 | 1,057 | 1,357 | 1,574| 2,039

See footnotes at end of table.

95



Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

Administrative

State, area, and reference month Engineers Budget Analysts Buyers/Contracting Specialists Computer Programmers
| Il 1] v \ \ vil Vil | Il 1] v | Il n [\ ] mn \% \

Alabama

Huntsville (March) ... $635 - $923 - - - $1,718 - - - - - $447 | $578| $768 | $944 | $549 | $627 | $782 - -
Alaska

Statewide Alaska (July) 892 | $971| 1,124 $1,423 | $1,696 | $1,960 - - - - - - - 836 | 1,080 - - 764 878 - -

Anchorage (July) ......ccccociiiiiiiiniicie, - 948 | 1,125| 1,436 | 1,732 | 1,994 - - - - - - - 741| 1,087 - - 739 856 - -
Arizona

Phoenix (ApPril) ... 742 839 969 | 1,149 | 1,311 - 1,989 - - - $892 - 516 621 788 | 1,042 - 632 736 - -
California

Sacramento—Yolo CMSA (March) 744 837 985| 1,101| 1,300 1,499| 1,670 - - - 922 | $1,076 - 670 949 - - 642 846 - -

San Diego (July) ......ccccoerenene. e - 799 893 | 1,087 | 1,313| 1,517 | 1,833 - - - - - 528 670 886 - - - 810 - -

San Francisco-Oakland-San Jose CMSA (March) .... 751 842| 1,056 | 1,257 | 1,532 | 1,814 | 2,153 |$2,426 - - 924 - 610 749 972| 1,184 - 723 862 - -
Colorado

Denver-Boulder-Greeley CMSA (January) ................ 690 808 956 | 1,183 | 1,435| 1,675| 2,078 - - - 846 - 508 654 849 - - 681 817 | $968 -
Connecticut

Hartford (March) ..................... 658 790 958 | 1,219 | 1,425| 1,724 - - - - - - - 675 920 | 1,140 - 628 - - -

New London—Norwich (January) - - - 1,107 | 1,327 1,599 - - - - - - 514 - 807 - - - - - -
District of Columbia

Washington (February) ..., 631 781 963 | 1,169 | 1,439 | 1,717 | 1,967 - - $706 855 | 1,017 559 677 833 956 - 653 800 966 -
Florida

Miami-Ft. Lauderdale CMSA (November)® ................. 662 840 | 1,053 | 1,257 | 1,517 | 1,841 - - - - - - 524 678 850 - - 618 805 | 1,039 -

Orlando (April) .....cccocviiinininne 647 787 963 | 1,220 | 1,455| 1,805 - - - - 747 - - 637 - - - 551 696 958 -

Tampa—St. Petersburg—Clearwater (July; 627 783 983 | 1,142 | 1,281 | 1,523 | 1,601 - - - - - 496 673 863 - 568 - - - -

West Palm Beach—-Boca Raton (February) .. - 745 956 - - - - - - - - - - - - - - 666 682 - -
Georgia

Atlanta (March) ... 613 772 942 1,103 | 1,301 | 1,634 - - $530 638 832 - - 654 855 | 1,040 556 591 778 910 | $947

Decatur County (February) - - 788 - - - - - - - - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) 567 - 870 | 1,037 | 1,236 1,346 - - - - - - 548 661 740 - - 569 671 783 -

Honolulu (August) - - 853 | 1,037 | 1,235| 1,326 | 1,374 - - - - - 549 672 735 - - 570 672 783 -
Illinois

Chicago—Gary—Kenosha CMSA (June)? ................... 733 834 987 | 1,203| 1,461 1,749| 2,111 - - 656 816 - 508 693 859 | 1,090 593 681 818 | 1,048 -
Indiana

Indianapolis (AUQUSL) .........ccorveiriiiiiiniiiicecccc 641 772 908 | 1,084 - - - - - 551 - - 504 630 910 - - 606 - 918 -
Massachusetts

Boston-Worcester-Lawrence CMSA (June)® ............. 684 809 995| 1,162 | 1,391 | 1,681 | 1,909 | 2,505 - 657 791 | 1,095 556 695 890 | 1,038 559 647 750 906 -
Michigan

Detroit (January) ........ccccceeeeeveienerinieenns - 829 958 | 1,186 | 1,460 | 1,792 - - 532 685 828 - 538 734 971 | 1,206 595 672 804 935 -

See footnotes at end of table.

96



Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative
Computer Systems Personnel
State, area, and reference month Computer Systems Analysts s _Analyst Personnel Specialists SupenvisorsiManagers Tax Collectors
upervisors/Managers
Il n v | ] 1] | Il n v \ | ] mn | 1] 1]

Alabama

Huntsville (March) ........ccccooeiiviniiiicienee $755 $890 | $1,053 | $1,034 - - - - $571 $779 $977 - - - - - - -
Alaska

Statewide Alaska (July) 976 | 1,108 | 1,262 - - - - - 803 979 | 1,294 - - - - - - -

Anchorage (July) ... 978 1,101 1,260 - - - - - - 946 | 1,295 - - - - - - -
Arizona

Phoenix (APril) ... 778 911 | 1,089 | 1,227 | $1,170 | $1,433 - - 603 782 | 1,000 - - $1,288 - $383| $492| $628
California

Sacramento—Yolo CMSA (March) 813 960 | 1,071| 1,200 1,173 | 1,235 - - 652 903 | 1,031 - - 1,280 - 568 611 767

San Diego (July) ... e 778 954 | 1,150 - - - - - 619 819 | 1,076 | $1,285 - - - - - 800

San Francisco—-Oakland-San Jose CMSA (March) ... 885| 1,071 1,276 | 1,451 | 1,312| 1,571 - $687 687 910 | 1,140 | 1,467 | $1,347 | 1,604 | $1,928 532 664 795
Colorado

Denver-Boulder-Greeley CMSA (January) ................ 796 958 ( 1,119 | 1,339| 1,163 | 1,317 - - 630 816 | 1,016 - 1,104 | 1,398 - - 717 802
Connecticut

Hartford (March) .......ccccceeerennnne - - - - - - - - 643 - 1,094 | 1,255 - - - 648 754 878

New London—Norwich (January) - - - - - - - - - 772| 1,081 - - - - - - -
District of Columbia

Washington (February) ..., 768 928 1,070 | 1,195| 1,223 | 1,402 - 502 649 810 | 1,080 | 1,416 1,175| 1,390 - 460 557 768
Florida

Miami-Ft. Lauderdale CMSA (November)? 780 943 | 1,148 | 1,353 - - - 513 618 783 | 1,000| 1,313 - - - 475 593 -

Orlando (April) ... 667 828 | 1,034 - - - - - 541 720 953 - - - - - - -

Tampa-St. Petersburg—Clearwater (July) 774 925| 1,116 - 1,248 - - 500 582 757 | 1,001 - - - - - 447 -

West Palm Beach—Boca Raton (February) - 946 — — - - - - 586 765 - — — - — — — —
Georgia

Atlanta (March) 729 892| 1,055| 1,269 1,130 1,342 - 481 607 786| 1,050 1,190 1,182 - - - 558 784

Decatur County (February) . - - - - - - - - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) 750 829 847 - 970 | 1,013 - 513 640 797 854 | 1,191 - - - - 542 639

Honolulu (August) ... 744 831 850 - 970 | 1,013 - 516 641 796 851 | 1,190 - - - - 531 639
Illinois

Chicago—-Gary—Kenosha CMSA (June)® .................... 834 969 | 1,132 - 1,254 | 1,504 - 527 635 814 | 1,070| 1,471 1,054 | 1,547 2,124 616 - 846
Indiana

Indianapolis (AUQUSL) .......ccccvvviviiiniiiiiiiiccecieccs 789 918 | 1,036| 1,233 1,027 - - - 601 806 | 1,038 - - - - - - -
Massachusetts

Boston-Worcester-Lawrence CMSA (June)® ............. 792 964 | 1,120 | 1,333 | 1,258 | 1,419 |$1,596 - 630 814| 1,105| 1,341 | 1,159 | 1,503 | 1,754 - - -
Michigan

Detroit (January) ... - 940 | 1,157 | 1,370 | 1,148 | 1,421 - - 691 842| 1,069 | 1,441| 1,043| 1,363 - - - -

See footnotes at end of table.
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Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

State, area, and reference month Accountants Accountants, Public Attorneys

Il i v \ Vi Il i [\ | Il I v \

Minnesota

Minneapolis—St. Paul (February) . $536 | $609 | $812|$1,006 | $1,346 - - - - - - $978 | $1,338 | $1,714 | $2,211
Mississippi

Jackson (APFil) oo - 609 762 - - - - - - - - - 1,015 - -
Missouri

Kansas City (September) 510 622 805| 1,015| 1,307 - - $611 $746 - - - 1,285 1,703 -

St. Louis (March) 504 593 760 | 1,021 - - - 608 666 | $868 | $648 860 | 1,254 - 2,066
Nebraska

Omaha (APFl) oo 443 586 758 | 1,006 | 1,351 - - - - - - 839 | 1,219| 1,626 -
New York

Nassau—Suffolk (JaNUArY) .......ccceevvverienenenieeene 521 661 807 | 1,130 - - - - - - 788 | 1,078 | 1,198 - -
Ohio

Cincinnati (May) ... 509 636 755| 1,021 - - $564 593 676 - - 839 - - -

Cincinnati—Hamilton 509 643 759 | 1,020 - - 564 593 676 - 717 843 - - -

Cleveland (July) .......ccoovcucucncne - 628 787 996 | 1,286 - - - - - - - 1,293 - -

Cleveland—Akron CMSA (August)® .. 500 636 789 982 1,258 - - - - - - 962 | 1,286 | 1,671 | 2,192

Columbus (January) .... 510 610 774 977 | 1,259 - - - - - 731 954 | 1,158 | 1,437 -

Dayton—Springfield (March) 527 583 785| 1,025 1,191 - - - - = = — - - -

Oregon
Portland—Salem CMSA (July)® .... 518 602 800 | 1,045 1,284 - - 563 - 1,038 - 950 | 1,289 - -
Pennsylvania
Philadelphia (NOVEMDET) ..o 529 651 820 | 1,097 | 1,424 - 566 686 825 | 1,028 644 901 - 1,560 -
Philadelphia—Wilmington—Atlantic City CMSA
(November)3 ... 525 650 816 | 1,104 | 1,423 - 566 686 825 | 1,028 644 924 | 1,281 | 1,697 | 1,901
Pittsburgh (May) 469 594 790 | 1,088 - - - - - - - - 1,194 1,644 2,106

- 617 718 924 - - - - - - - - - - -
472 575 746 960 - - - - - - - — - - -

Reading (January)
Scranton-Wilkes-Barre—Hazleton (March)

Puerto Rico

San Juan—Caguas—Arecibo CMSA (October) ............. 310 429 595 887 - - - - - - - 797 830 - -
Tennessee

Nashville (May) ... 479 568 746 936 - - - - - - - - 1,072 1,477 -
Texas

Dallas—Ft. Worth CMSA (March) .
Houston (March) ...
Houston-Galveston—Brazoria CMSA (April)3

514 628 831| 1,053 | 1,362 | $1,737 595 641 719 965 682 865| 1,183 | 1,639 | 2,039
575 670 881 1,166 1,544 - - - - - - 1,172 1,430 | 1,843| 2,286
574 670 888 | 1,170 | 1,544 - - - - - - 1,163 | 1,411 1,845 2,286

See footnotes at end of table.
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Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

Administrative

State, area, and reference month Engineers Budget Analysts Buyers/Contracting Specialists Computer Programmers
| Il 1] v \ \ vil Vil | Il 1] v | Il n [\ ] mn \% \
Minnesota
Minneapolis—St. Paul (February) .... $696 | $804 [ $946 | $1,141 | $1,350 | $1,606 | $1,897 - - - - - $519 | $656 | $816($1,026 | $589 | $652| $754| $905 -
Mississippi
Jackson (APril) ..o - 806 912 | 1,090 | 1,297 - - - - - $721| $898 - 539 - - - 542 694 - -
Missouri
Kansas City (September) 627 758 900 ( 1,083| 1,236| 1,396 - - - - 782 - 488 655 800 | 1,012 - 677 811 975 -
St. Louis (March) ..........cccce..... - 738 859 - - - - - - - 760 - 477 619 803 990 - 601 720 - -
Nebraska
Omaha (April) ..o 648 825 994 | 1,155| 1,418 - - - - - - - - 603 914 - 502 594 746 949 -
New York
Nassau—Suffolk (January) ........ccccoceevviivciinciinnnnn, - 840 936 ( 1,129| 1,306 | 1,512 - - - - 911 - 552 673 891 - - 711 870 | 1,052 -
Ohio
Cincinnati (May) .....cocoeevvinniiiecniiees 718 876 980 | 1,138 1,286 | 1,548 - - - - - - 500 662 894 - - 658 775 - -
Cincinnati-Hamilton CMSA (May)? .... 721 878 979 1,151| 1,306 | 1,561 - - - - - - 514 663 908 - 631 679 768 - -
Cleveland (July) ......ccccccoeenee 652 760 931 | 1,122 | 1,293 | 1,497 - - - - - - - 647 831| 1,100 - 613 771 920 -
Cleveland—Akron CMSA (August)® . 662 773 933 | 1,112 | 1,291 | 1,583 | 1,958 - - - - - 465 647 859 | 1,081 501 609 755 891 -
Columbus (January) ... 680 801 983 | 1,180 - - - - $664 - 997 - 551 643 790 - 559 662 785 - -
Dayton-Springfield (March) . 690 741 934 1,134| 1,324 - - - - - - - 516 645 881 - 602 705 - - -
Oregon
Portland—Salem CMSA (July)® ... 706 804 954 | 1,159 | 1,380 - 1,999 - - - - - 572 648 892 | 1,086 - 644 797 - -
Pennsylvania
Philadelphia (NOVEMDET) .........ccccoevvviiiiiiiriicciies 664 812 | 1,023 | 1,210 1,455 - - - - $646 839 - 560 682 907 - 569 645 788 983 -
Philadelphia—Wilmington—Atlantic City CMSA
(NOVEMDBEN® ... 666 817 | 1,026 | 1,210| 1,464 - 2,112 - - 641 839 - 567 679 910 - 569 673 798 983 -
Pittsburgh (May) . 640 730 909 | 1,070 - - - - - 627 - - 536 650 789 | 1,060 499 597 725 877 -
Reading (January) .................. 666 786 911| 1,097 | 1,291 - - - - - - - - 682 845 - - 660 - - -
Scranton—-Wilkes-Barre—Hazleton (March) - 689 910| 1,150| 1,318 - - - - - - - - 619 - - 475 573 - - -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. 587 663 769 934 - - - - - 478 - - 319 - 755 - 383 485 621 - -
Tennessee
Nashville (May) ......ccccceviiiiriiiiiiiiie 630 712 876 | 1,062 | 1,227 - - - - - - - 455 607 863 - - 539 - - -
Texas
Dallas—Ft. Worth CMSA (March) 705 792 939 | 1,137 | 1,411 | 1,735| 1,985 - - - 813 - 529 652 864 | 1,031 526 637 752 | 1,074 -
Houston (March) .........c.ccc... N . 699 848 985 1,218| 1,523| 1,768 2,154 - - 684 862 | 1,248 529 722 954 | 1,317 608 703 877 977 -
Houston—Galveston—-Brazoria CMSA (April)® .............. 712 852 994 1,221| 1519| 1,771 2,149 - - 682 878 | 1,248 528 723 961 | 1,312 608 706 877 977 | $1,155

See footnotes at end of table.
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Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer Systems Personnel
State, area, and reference month Computer Systems Analysts s _Analyst Personnel Specialists SupenvisorsiManagers Tax Collectors
upervisors/Managers
Il n v | ] 1] | Il n v \ | ] mn | 1] 1]
Minnesota
Minneapolis—St. Paul (February) ... $795| $958 | $1,087 - $1,157 | $1,364 - $532 | $634 | $768 | $1,020 | $1,244 - $1,461 | $1,899 | $571| $650| $753
Mississippi
Jackson (APril) ..o 670 831 890 - 989 - - - 564 750 984 - - - - - 572 -
Missouri
Kansas City (September) . 783 958 | 1,127 - - 1,400 - - 604 816 | 1,041| 1,291 - - - 424 492 -
St. Louis (March) 765 - 1,109 - 1,158 | 1,426 - 491 581 731| 1,026 - - 1,387 | 1,683 - - -
Nebraska
OmMaha (APFl) ..o 766 929 ( 1,081 - - 1,332 - - 576 817 | 1,051 - - - - - - -
New York
Nassau—Suffolk (JanUary) .........cccceeererieieneneninieens - 1,024 | 1,113 | $1,419 - - - - 680 869 | 1,072 - - - - - 622 752
Ohio
Cincinnati (May) ......ccoeviviiiiiiiciieieeiee 852 | 1,014 | 1,189 - 1,204 1,328 - - 619 831 1,029| 1,344 - - - - - -
Cincinnati-Hamilton CMSA (May)? 870 | 1,013 | 1,193 1,743| 1,300 1,326 - 541 622 833 | 1,036| 1,365 - - - - - -
Cleveland (July) ......ccccocoeeiiininnne 783 899 1,071 1,228 | 1,138 | 1,306 - - 624 832| 1,035| 1,320 - - - - 581 -
Cleveland—Akron CMSA (August)® 789 905 | 1,073 | 1,200 | 1,144| 1,321 - 500 632 809 | 1,022 | 1,326 - - - 533 - -
Columbus (January) ..........ccceceeee 801 906 | 1,060 1,210 - 1,258 | $1,455 - 656 780 | 1,063 | 1,277 - - - - 510 -
Dayton-Springfield (March) ... 786 885| 1,066| 1,268| 1,124 - - - 587 795| 1,003 - - - - - - -
Oregon
Portland—Salem CMSA (July)? ... 755 908 | 1,087 - 1,170 | 1,329 - - 585 815| 1,054 | 1,355 - - - 450 583 -
Pennsylvania
Philadelphia (November) ..........cccccveeiiiiiiiiiiiiies 828 990 | 1,109 - 1,250 | 1,411 - - 638 806 | 1,036| 1,369 - - - - 571 -
Philadelphia—Wilmington—Atlantic City CMSA
(November)? 831 983 | 1,121 | 1,327 | 1,244| 1,412 - - 638 796 | 1,030 | 1,389 - 1,345 - - 571 -
Pittsburgh (May) . 740 894 | 1,060 - 1,160 | 1,321 - - 617 756 | 1,016 | 1,225 - - - - 555 -
Reading (January) .......ccoceeeveeene . 765 890 - - - - - - 583 765 983 | 1,236 - - - - - -
Scranton—-Wilkes-Barre—Hazleton (March) . - - 982 - - - - - 520 735 904 - - - - - 700 -
Puerto Rico
San Juan—-Caguas—Arecibo CMSA (October) ............. 523 685 853 - - - - 322 422 586 984 - $868 | 1,034 - - - -
Tennessee
Nashville (May) .....cccooveeiririiiiiiieicceeees 659 838 987 - - - - - 584 769 | 1,137 - - - - 447 501 -
Texas
Dallas—Ft. Worth CMSA (March) 747 909 1,086 1,292 | 1,086| 1,350 | 1,577 527 612 783 983 | 1,262 | 1,051 | 1,379 | 1,669 - 437 512
Houston (March) .......cccceveeueeene . 835| 1,021| 1,198 | 1,503 | 1,345| 1,455 - 558 658 877| 1,135| 1,386 - 1,416 | 1,948 - 446 502
Houston—Galveston—Brazoria CMSA (April)? ............. 846 | 1,020 1,197 1,503| 1,335( 1,451 - 562 656 872 | 1,139| 1,412 - 1,416 | 1,956 - 536 502

See footnotes at end of table.
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Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

State, area, and reference month

Professional

Accountants Accountants, Public Attorneys
I ] v \| 1} ] v | 1] 1] v

Virginia

Richmond-Petersburg (August) .. $539 | $611| $809 |$1,036 - - - - - $1,048 -
Washington

Seattle-Tacoma-Bremerton CMSA (November) ........ 521 633 843 | 1,055 - $533 | $618| $785|$1,049| $739| $973| 1,254 | $1,630
Wisconsin

Juneau County (March) - - - - - - - - - - - - -

Milwaukee (August) ..... 543| 608| 811| 1,047 - - - - - 1,340| -

Milwaukee—Racine CMSA (August)® .. 542 607 811 | 1,052 - - - - - - - 1,339 -
Wyoming

Lincoln County (APFil) .o..ooeeiiieiiereceeeece e - - - - - - - - - -

See footnotes at end of table.
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Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional Administrative
State, area, and reference month Engineers Budget Analysts Buyers/Contracting Specialists Computer Programmers
| Il 1] v \ \ vil Vil | Il 1] v | Il n [\ ] mn \%

Virginia

Richmond-Petersburg (August) .. $703 | $784 | $976 | $1,177 | $1,384 | $1,612 - - - - - $700| $925 - - $609 | $740 -
Washington

Seattle-Tacoma—Bremerton CMSA (November) ........ - - - - - - - - - $652 | $841 - - 700 - - - 622 792 -
Wisconsin

Juneau County (March) .. . - 811 - - - - - - - - - - - - - - - - - -

Milwaukee (August) .... 685 804 989 | 1,121 | 1,292 | 1,656 - - - - - - 682 914 - $605 663 794 -

Milwaukee—Racine CMSA (August)® .. 679 804 988 | 1,118 | 1,292 | 1,647 - - - - - - - 681 906 - 605 662 794 -
Wyoming

Lincoln County (APFil) «..ooveviiiiieieeeeeeceeee s - 779 876 - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table H-1. Average weekly pay! in all industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer Systems Personnel
State, area, and reference month Computer Systems Analysts Analyst Personnel Specialists h Tax Collectors
! Supervisors/Managers
Supervisors/Managers
Il n v | ] 1] | Il n v \ | ] mn | 1] 1]
Virginia
Richmond—Petersburg (AUQUSL) ........ccovevevreeeeerenenenenn $844 | $911|$1,075 | $1,288 | $1,157 | $1,379 - - $630| $781|%$1,067 - - - - - -
Washington
Seattle-Tacoma—Bremerton CMSA (November) ........ 780 896 | 1,043 - 1,200 | 1,350 - - 615 809 | 1,072 - $1,155 - - $521 | $635( $733
Wisconsin
Juneau County (March) - - - - - - - - - - - - - - - - - -
Milwaukee (August) . . 818 940 | 1,093 - 1,244 - - - 589 828 | 1,047 - - - - 549 651
Milwaukee—Racine CMSA (August)® 816 940 | 1,092 - 1,241 - - - 591 820 | 1,042 - - - - 549 - 653
Wyoming
Lincoln County (APFil) ..oocveeriiiiieieieeeeeeeeeeeeees - - - - - - - - - - - - - - - - -
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also pay data: Attorneys VI averaged $2,237 in San Francisco-Oakland-San Jose, CA; Computer Systems

excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and
aerospace industries, as well as profit sharing payments, attendance bonuses, Christmas or year-end
bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses,
and incentive payments, however, are included.

2 Pay data for the following occupational levels did not meet publication criteria in any area:
Buyers/Contracting Specialists V, Computer Systems Analysts Supervisors/Managers IV, and Personnel
Supervisors/Managers IV and V. In addition, for three occupations, only a single area published average
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Analysts V averaged $1,579 in Dallas-Ft. Worth, TX; and Personnel Specialists VI averaged $1,547 in
Philadelphia-Wilmington-Atlantic City, PA-DE-NJ.

3 These areas had a change in area definition in 1996 and are not comparable to similar areas
presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations
do not appear on this table if they had no publishable data.



Table H-2. Average weekly pay!in all industries, technical and protective service occupations,? selected areas, 1996

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1 v 1 1l \% | 1l 1 v

Alabama

Huntsville (March) ... $334 $430 $573 - - $484 $569 - - - $630 $838
Alaska

Statewide Alaska (July) . - 544 884 - - - 887 $850 - - - -

Anchorage (July) - 544 681 - - - 859 - - — _ _
Arizona

Phoenix (APFil) ..o - 451 519 $623 - - 595 - - $517 - 770
California

Sacramento—Yolo CMSA (March) .. - 499 604 711 - 558 729 862 - - 634 776

San Diego (July) - 471 552 - - 545 766 - - 489 - 752

San Francisco—Oakland—San Jose CMSA (March) .... - 598 655 695 - 573 - 826 - 567 680 818
Colorado

Denver-Boulder—-Greeley CMSA (January) ............... - 450 582 637 - 454 - - $424 525 616 750
Connecticut

Hartford (March) .. - 483 590 680 - - 601 807 - - 673 728

New London—-Norwich (January) - - 533 - - - - - - - - -
District of Columbia

Washington (February) . 404 456 587 - - - 667 - 408 540 650 746
Florida

Miami—Ft. Lauderdale CMSA (November)3 - 454 571 634 - 523 611 - - - 624 -

Orlando (April) ....ccooveviiiiiiiiiins - 402 495 - - 498 605 - - 475 547 -

Tampa-St. Petersburg—Clearwater (July) ... - 404 491 - $393 478 626 - - - 593 -

West Palm Beach-Boca Raton (February) . - 467 607 - - - - - - - - -
Georgia

Atlanta (March) - 469 539 695 448 558 603 - - - 601 698

Decatur County (February) - - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) - 469 560 - - - 615 628 - - - 830

Honolulu (August) - 473 553 - - - - - - - - -
Illinois

Chicago—Gary—Kenosha CMSA (June)® ..........cccceuene 416 473 576 691 - 509 631 - - 557 672 812
Indiana

Indianapolis (August) .... - 467 599 - - 490 632 - - - 642 -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. - 466 584 728 - 494 - 912 - - 705 814
Michigan

Detroit (JANUATY) ..ovevverviriiiieiesiesieeeeiesee e - 470 607 761 405 480 623 904 - - 730 851
Minnesota

Minneapolis-St. Paul (February) ..........ccccococeviiinnne 419 - 561 680 - 538 - 731 - 507 623 757

See footnotes at end of table.
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Table H-2. Average weekly pay!in all industries, technical and protective service occupations,? selected areas, 1996 — Continued

Technical

Protective service

State, area, and reference month

Engineering Technicians

Engineering Technicians, Civil

Corrections

Police Officers

- Firefighters
v Vi I I Il v v Vi Officers I il

Alabama

Huntsville (March) ... - - - $395 $509 - - - $385 $462 $513 $681
Alaska

Statewide Alaska (July) . - - $593 658 751 $891 - - 901 901 1,102 -

Anchorage (July) - - - 556 - 914 - - 914 1,114 1,131 -
Arizona

Phoenix (APFil) ..o $880 - - 448 579 706 $805 - - 682 734 718
California

Sacramento—Yolo CMSA (March) .. - - - 567 649 799 - - 829 691 825 925

San Diego (July) - - 517 590 694 796 986 - 695 818 840 -

San Francisco—Oakland—San Jose CMSA (March) .... 936 $1,152 593 775 878 974 - $1,218 823 - 955 1,074
Colorado

Denver-Boulder—-Greeley CMSA (January) ............... 834 - 446 500 634 - - - 566 751 733 890
Connecticut

Hartford (March) .. 868 - - - - - - - 577 - 767 -

New London—-Norwich (January) - - - - - - - - 562 - - -
District of Columbia

Washington (February) . 918 - - 541 597 725 839 684 604 684 698 -
Florida

Miami—Ft. Lauderdale CMSA (November)3 - - 351 - - - - - 614 837 790 -

Orlando (APFil) .ooeeveriereiieieecrene - - - - - - - - 518 - - 662

Tampa-St. Petersburg—Clearwater (July) ... - - - 477 602 684 - - - 573 665 -

West Palm Beach-Boca Raton (February) . - - - - - 482 - - 623 751 669 892
Georgia

Atlanta (March) - - - 414 536 632 - - 391 532 521 -

Decatur County (February) - - - - - - - - 283 300 - -
Hawaii

Statewide Hawaii (August) - - - - 545 660 736 - 551 607 649 700

Honolulu (August) - - - - - - - - 555 604 660 -
Illinois

Chicago—Gary—Kenosha CMSA (June)® ..........cccceuene - - - - 627 - 933 - 623 - 816 972
Indiana

Indianapolis (August) .... - - - 431 490 - - - 401 639 645 77
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. 955 - - - 574 - - - - 639 638 -
Michigan

Detroit (JANUATY) ..ovevverviriiiieiesiesieeeeiesee e 976 - 457 517 632 747 - - 618 672 698 -
Minnesota

Minneapolis-St. Paul (February) ..........ccccococeviiinnne 844 - 494 603 705 805 916 - - 763 775 885

See footnotes at end of table.
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Table H-2. Average weekly pay!in all industries, technical and protective service occupations,? selected areas, 1996 — Continued

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1 v 1 1l \% | 1l 1 v
Mississippi
Jackson (APFil) ..o - $433 $504 - - $468 - - - - - -
Missouri
Kansas City (September) . - 430 542 $652 $481 499 $631 - - $571 $676 $754
St. Louis (March) $339 418 581 - 381 500 590 - - - 562 764
Nebraska
OMaha (APFil) c.oviieeieceiee e - 404 - - 381 503 580 - - - - 752
New York
Nassau—Suffolk (January) 345 491 627 725 - - 750 $807 - - - 771
North Dakota
Ward County (February) ........ccocoovevevenenenieicieneens - - - - - - - - - - - -
Ohio
Cincinnati (May) - 488 531 - - 477 645 - - 546 584 743
Cincinnati-Hamilton CMSA (May)? - 489 554 - - 477 645 - - 543 584 743
Cleveland (July) .. 321 - 550 649 - 482 604 - - - 607 747
Cleveland—Akron C 320 415 552 652 - 498 608 696 - 510 631 751
Columbus (January) ......... 404 478 534 600 - - - - - - - -
Dayton—Springfield (March) . - 443 562 651 - 489 601 - - 483 663 709
Oregon
Portland—Salem CMSA (JUlY)® .......coovvreeiriecenn - 473 582 - - - - - - 511 611 727
Pennsylvania
Philadelphia (November) .........ccccocveiiiininiicce - 457 613 - - 575 647 890 - - 679 787
Philadelphia—Wilmington—Atlantic City CMSA
(November)? - 455 599 654 - 568 643 881 - - 693 837
Pittsburgh (May) .. - 403 604 - 450 - 683 - - - 644 766
Reading (January) - 466 567 - - - - - - - - 738
Scranton-Wilkes-Barre—Hazleton (March) .. - 404 - - - 469 - - - - - -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. - 302 418 - 288 390 - - $341 432 518 -

See footnotes at end of table.
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Table H-2. Average weekly pay!in all industries, technical

and protective service occupations,? selected areas, 1996 — Continued

State, area, and reference month

Technical

Protective service

Engineering Technicians

Engineering Technicians, Civil

Corrections

Police Officers

- Firefighters
v Vi I I Il v v Vi Officers I il
Mississippi
Jackson (APFil) ..o - - - - $489 - - - $371 $440 $471 -
Missouri
Kansas City (September) . - - $352 $423 537 $677 $813 - 424 605 616 -
St. Louis (March) $894 - - 442 579 741 - - 477 - 610 -
Nebraska
OMANE (APFI) vvveeereeisiseeieeeies s - - - - 577 - 917 - 408 - 745 -
New York
Nassau—Suffolk (January) - - - 613 589 - - - 852 - 1,017 $752
North Dakota
Ward County (February) ........ccocoovevevenenenieicieneens - - - - - 532 - - - - 499 -
Ohio
Cincinnati (May) 892 - 443 523 639 735 893 - 465 719 682 799
Cincinnati-Hamilton CMSA (May)? 892 - 434 519 634 729 893 - 465 700 676 799
Cleveland (July) .. 858 - - - 603 744 - - 428 738 704 -
Cleveland—Akron C 881 - - 470 608 734 - - 467 727 692 -
Columbus (January) ......... - - - 515 615 676 726 - 538 743 692 -
Dayton—Springfield (March) . - - - 454 590 675 - - 516 746 699 -
Oregon
Portland—Salem CMSA (July)® .....cccovirinrreeeceeens 892 - 405 528 616 735 - $914 678 768 800 875
Pennsylvania
Philadelphia (November) .........ccccocveiiiininiicce 934 - - 553 599 738 834 - 653 - 729 -
Philadelphia—Wilmington—Atlantic City CMSA
(November)? 1,009 - 452 538 585 723 832 - 612 757 744 -
Pittsburgh (May) .. 855 - - - - 679 - - 581 741 710 -
Reading (January) - - - - - - - - - 619 702 -
Scranton-Wilkes-Barre—Hazleton (March) .. - - - - 529 - - - - 639 - -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. - - - - - - - - - - - -

See footnotes at end of table.
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Table H-2. Average weekly pay!in all industries, technical and protective service occupations,? selected areas, 1996 — Continued

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1 v 1 1l \% | 1l 1 v

Tennessee

Nashville (May) ......ccoeiiiiiiiiiiiiiccs - $427 $513 - - $474 $604 - - $457 $639 $721
Texas

Dallas—Ft. Worth CMSA (March) $370 459 568 - $430 466 595 $750 - 515 590 691

Houston (March) ........c.cccceevvenene 389 453 565 $720 441 - 734 817 $473 580 689 837

Houston-Galveston—Brazoria CMSA (April)® . 403 455 567 720 443 - 726 813 476 558 664 821
Virginia

Richmond—Petersburg (AUQUSE) .........cccereriniinienians - - 599 - - - 622 - - - - -
Washington

Seattle-Tacoma-Bremerton CMSA (November) ........ - 487 592 - - 525 - - - - — —
Wisconsin

Juneau County (March) . - - - - - - - - - - - -

Milwaukee (August) ....... - 464 576 - 381 - 638 - - - 647 799

Milwaukee—Racine CMSA (August)3 . - 460 576 - 381 - 636 - - - 647 793
Wyoming

Lincoln County (APFil) ....ocveiiiiieiiiieeese e - - - - - - - - - - - -

See footnotes at end of table.
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Table H-2. Average weekly pay!in all industries, technical and protective service occupations,? selected areas, 1996 — Continued

State, area, and reference month

Technical

Protective service

Engineering Technicians

Engineering Technicians, Civil

Corrections

Police Officers

- Firefighters
v Vi I I Il v v Vi Officers I il

Tennessee

NaShVille (MaY) .....ovvrrreriereeeeerssesseesesesiessensesnes - - - $452 $580 - - - - $537 $556 $503
Texas

Dallas—Ft. Worth CMSA (March) - - $339 408 508 $557 $630 - $417 616 647 -

Houston (March) ........c.cccceevvenene $1,083 $1,220 - - 532 581 631 - 441 617 603 -

Houston-Galveston—Brazoria CMSA (April)® . 1,078 1,220 - - 529 581 632 - 442 617 602 -
Virginia

Richmond—Petersburg (AUQUSE) .........cccereriniinienians - - - - 488 - - - - - 643 844
Washington

Seattle-Tacoma—Bremerton CMSA (November) ........ - - - 697 775 814 930 $1,116 624 918 854 918
Wisconsin

Juneau County (March) . - - - - - - - - - - 501 -

Milwaukee (August) ....... 875 - 403 521 717 783 928 - 547 724 735 797

Milwaukee—Racine CMSA (August)® . 875 - 403 521 716 783 928 - 528 739 743 797
Wyoming

Lincoln County (APFil) ....ocveiiiiieiiiieeese e - - - - - - - - - - 510 -

* Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Pay data for Computer Operators V did not meet publication criteria in any area.

Also excluded are
performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit
sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases,
but not bonuses, under cost-of-living clauses, and incentive payments, however, are included.
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3 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995

National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations do not appear
on this table if they had no publishable data.



Table H-3. Average weekly pay!in all industries, clerical occupations, selected areas, 1996

Clerks, Accounting

Clerks, General

Clerks, Order

Key Entry Operators

State, area, and reference month
| Il LI} v 1] 1] \Y | Il | Il

Alabama

Huntsville (March) .. - $360 $432 $633 - $329 $339 $485 - - $312 $389
Alaska

Statewide Alaska (July) . - 439 531 654 - 470 558 582 - - 359 447

Anchorage (July) . - 450 510 607 - 456 494 583 - - - -
Arizona

Phoenix (APFil) ..o - 359 411 457 $256 309 364 384 $340 - 310 364
California

Sacramento—Yolo CMSA (March) .. - 455 530 550 - 369 452 530 - - 490 459

San Diego (July) - 392 456 - - 319 414 505 366 $513 339 424

San Francisco-Oakland—San Jose CMSA (March) .... - 454 533 622 - 396 511 594 - - - 494
Colorado

Denver-Boulder-Greeley CMSA (January) ................ $350 399 478 565 311 - 396 458 - - 362 391
Connecticut

Hartford (March) - 397 479 599 - 372 449 507 - 477 363 455

New London—Norwich (January) - 368 450 - - - 477 479 - - - -
District of Columbia

Washington (February) .........cccoooiiieiinniniecee 343 414 494 565 284 370 416 542 359 - 346 459
Florida

Miami-Ft. Lauderdale CMSA (November)? - 380 468 558 285 - 397 441 344 - 336 409

Orlando (APFl) ....ccccoviiiiiiiiiiiics 308 352 428 472 - - 331 351 - - 317 -

Tampa—St. Petersburg—Clearwater (July) ... 294 357 407 526 - 283 354 382 - 396 284 357

West Palm Beach—Boca Raton (February) . - 376 415 541 - 368 394 - - - - 392
Georgia

Atlanta (March) 335 413 462 534 - 332 - 504 - - 351 -

Decatur County (February) - 365 - - - - - - - - - -
Hawaii

Statewide Hawaii (August) - 421 454 569 - 334 403 - 418 - 352 431

Honolulu (August) .. - 422 454 578 - 332 398 447 419 - 353 424
lllinois

Chicago-Gary—Kenosha CMSA (June)? .................... - 406 462 610 310 356 434 524 - 469 347 435
Indiana

Indianapolis (AUQUSL) ........cccccovriiiiiiiiciiie 299 362 445 536 289 315 377 481 - - 326 376
Massachusetts

Boston-Worcester—Lawrence CMSA (June)? ............. - 421 491 595 - - 438 - - 503 380 448
Michigan

Detroit (January) . 309 382 475 607 318 - 433 542 - - 349 -
Minnesota

Minneapolis—St. Paul (February) ..........ccccocrvnvvenrenene 331 402 461 513 356 401 439 497 387 527 354 410

See footnotes at end of table.
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Table H-3. Average weekly pay! in all industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard
State, area, and reference month Operator-
| Il 1] v 1] n \% \Y Receptionists

Alabama

Huntsville (March) ... - $387 $452 - $368 $416 $518 $590 - $294
Alaska

Statewide Alaska (July) .. - 479 636 $739 - - 714 - - 427

Anchorage (July) .. - - 608 - - - - - - 424
Arizona

Phoenix (APFil) ... - - - - 380 430 449 543 $639 310
California

Sacramento—Yolo CMSA (March) - 548 617 621 434 547 578 642 760 368

San Diego (July) - - 518 - 426 503 585 666 790 351

San Francisco—Oakland—San Jose CMSA (March) ... - - 638 700 - 600 668 748 840 438
Colorado

Denver—Boulder-Greeley CMSA (January) ................ - 452 506 618 400 508 553 639 750 357
Connecticut

Hartford (March) - - 547 - 451 514 581 671 793 385

New London—Norwich (January) . - 424 - - 414 - 565 658 739 357
District of Columbia

Washington (February) .........ccccoooviiiiiininicee - 421 521 - 459 525 586 699 816 412
Florida

Miami-Ft. Lauderdale CMSA (November)? $306 423 520 - 398 490 547 645 762 335

Orlando (ApPril) ..o - 383 440 - 364 446 519 613 - 340

Tampa-—St. Petersburg—Clearwater (July) - 413 514 - 369 430 516 596 - 320

West Palm Beach—-Boca Raton (February) .. - 395 445 - 356 440 518 - - 339
Georgia

Atlanta (March) - 442 554 - 389 448 551 621 771 372

Decatur County (February) - - - - 363 - - - - -
Hawaii

Statewide Hawaii (August) - 429 501 545 434 541 611 721 822 394

Honolulu (August) ... - 433 502 542 - 547 610 726 822 391
lllinois

Chicago-Gary—Kenosha CMSA (June)? .............c....... - 425 528 609 455 533 593 699 798 361
Indiana

Indianapolis (AUQUSL) .......ccccccoviiiiiiiicce - - - - 381 430 491 697 - 363
Massachusetts

Boston-Worcester—Lawrence CMSA (June)? ............. - 437 522 646 447 511 581 677 798 402
Michigan

Detroit (January) .. - 435 492 - 500 510 620 628 873 -
Minnesota

Minneapolis—St. Paul (February) ..........ccccocevevveienens - 438 517 608 - 475 535 619 768 382

See footnotes at end of table.
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Table H-3. Average weekly pay! in all industries, clerical occupations,

selected areas, 1996 — Continued

State, area, and reference month

Word Processors

Alabama
Huntsville (March) .......cccoevevevininicienens

Alaska
Statewide Alaska (July)
Anchorage (July) ..

Arizona
Phoenix (April) ......ccooiiiiiiie

California
Sacramento-Yolo CMSA (March)
San Diego (July) «..ccoovervienennns .
San Francisco—Oakland—San Jose CMSA (March) ....

Colorado
Denver—Boulder—Greeley CMSA (January) ................

Connecticut
Hartford (March) ........ccccceeneee
New London—-Norwich (January)

District of Columbia
Washington (February) .........cccoevenininicieieneneees

Florida
Miami—Ft. Lauderdale CMSA (November)? .................
Orlando (APFil) .ooveceieeieeeeeeeeees
Tampa-St. Petersburg—Clearwater (July) ..
West Palm Beach—-Boca Raton (February)

Georgia
Atlanta (March) .....
Decatur County (February) ...

Hawaii
Statewide Hawaii (August)
Honolulu (August) .......c.cceeeee

lllinois
Chicago—Gary—Kenosha CMSA (June)? .........cccoeee.

Indiana
Indianapolis (AUGUSE) .......covevereeirerreeeeeeeeeeeeees

Massachusetts
Boston-Worcester—Lawrence CMSA (June)? .............

Michigan
Detroit (JANUAY) ......cccceevveverieniieieeeseneeeeas

Minnesota
Minneapolis—St. Paul (February) ..........cccccccvveiiinnnnn.

See footnotes at end of table.
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380

386

413
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451
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511
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424

497
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583
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Table H-3. Average weekly paytin all industries, clerical occupations, selected areas, 1996 — Continued

Clerks, Accounting Clerks, General Clerks, Order Key Entry Operators
State, area, and reference month
| Il LI} v 1] 1] \Y | Il | Il
Mississippi
Jackson (April) ... - $338 $443 $461 - $305 - - - - $337 $347
Missouri
Kansas City (September) . - 381 436 493 - 338 $381 $462 $331 - 312 404
St. Louis (March) . $392 355 428 527 $238 333 388 466 319 - 323 374
Nebraska
Omaha (APFil) ..o 315 359 421 518 291 332 - 537 - - 300 367
New York
Nassau—Suffolk (JanUary) .......cccoeeeveerenienieniienenenns - 445 528 580 - 372 447 457 431 - 368 470
North Dakota
Ward County (February) .........ccccoeiviiniiiciiiie - 307 - - - 277 336 - - - - -
Ohio
Cincinnati (May) .. - 370 445 534 - - 414 498 - - 330 400
Cincinnati—-Hamilton 308 366 452 511 - - 410 489 - - 333 398
Cleveland (July) ......ccccococvvieinens 316 389 457 563 255 335 410 482 - - 300 379
Cleveland—Akron CMSA (August)? . 314 387 460 567 249 336 435 498 333 $454 302 391
Columbus (January) ... - 379 464 546 - 350 429 454 - - 364 425
Dayton—Springfield (March) . - 348 432 482 - 324 383 477 329 - 324 421
Oregon
Portland-Salem CMSA (July)? ... - 387 458 561 - 327 420 459 - - 341 -
Pennsylvania
Philadelphia (November) ............ccccccoviiiiiiiniicininne 336 424 480 606 - 378 419 - - - 369 446
Philadelphia—Wilmington—Atlantic City CMSA
(November)? .......ccccoevnne 336 423 484 586 316 378 423 513 - - 357 440
Pittsburgh (May) .. 293 - 437 574 281 326 400 459 366 - 322 331
Reading (January) - 400 441 - - 369 401 - - - 367 383
Scranton—-Wilkes-Barre—Hazleton (March) .. 271 350 397 - - 296 377 - 312 - 291 352
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. 222 251 322 - 186 211 - 304 295 - 248 312
Tennessee
Nashville (May) ... - 351 418 491 263 289 341 - 332 - 314 383
Texas
Dallas—Ft. Worth CMSA (March) 396 383 442 533 302 319 401 402 338 - 305 377
Houston (March) ........cccceevnenes 409 406 493 580 328 349 479 442 - - 341 396
Houston-Galveston—Brazoria CMSA (April)? . 406 401 494 581 311 344 465 429 - - 341 396
Virginia
Richmond-—Petersburg (AUgust) .........c.ccccoeninicinnnns - 382 444 - - 341 - 523 - - - 478

See footnotes at end of table.
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Table H-3. Average weekly pay! in all industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard
State, area, and reference month Operator-
| Il n v 1l 1] \Y \ Receptionists

Mississippi

Jackson (April) . - $389 $440 - $337 $374 $487 $587 - $340
Missouri

Kansas City (September) .. - 422 474 - 393 453 538 615 - 353

St. Louis (March) .. $323 385 495 - 377 451 532 647 $805 322
Nebraska

Omaha (APFl) ...ceciiiiiccc s 335 372 456 - 360 428 515 659 - 331
New York

Nassau—Suffolk (January) .......c..cccceceevevenenenieienens - 437 595 - 421 544 627 672 794 391
North Dakota

Ward County (February) .........cccccoveviiininiiiiiiis - - - - - - - - - 286
Ohio

Cincinnati (May) ... - 429 452 - 374 451 545 639 - 337

Cincinnati-Hamilton - 426 456 - 371 452 532 637 689 335

Cleveland (July) .......cccovucuccrcns - - - - 386 506 569 628 742 364

Cleveland—Akron CMSA (August)? . - 408 - - 383 490 556 615 768 354

Columbus (January) ... - - 482 $612 391 485 551 613 - 342

Dayton—Springfield (March) . - 381 501 - 367 456 534 636 - 321
Oregon

Portland—-Salem CMSA (July)? .... - 440 526 - 426 470 548 642 - 358
Pennsylvania

Philadelphia (November) ..........cccovieeinciiniiicicces - - 552 - - 472 564 661 744 396

Philadelphia—Wilmington—Atlantic City CMSA

(November)? ... - 463 537 - 441 472 570 664 757 392

Pittsburgh (May) - - - - 474 435 530 606 708 319

Reading (January) - 466 523 - - 466 513 582 706 375

Scranton—-Wilkes-Barre—Hazleton (March) - 406 - - 334 380 471 512 - 296
Puerto Rico

San Juan—Caguas—Arecibo CMSA (October) ............. 243 333 423 - 312 345 421 - - 256
Tennessee

Nashville (May) .........cccooeiiiiiiiice - - 451 458 371 446 495 577 - 354
Texas

Dallas—Ft. Worth CMSA (March) . 324 401 477 586 432 468 529 632 779 337

Houston (March) ...........cocooeeenne - 408 - - 429 496 573 676 808 363

Houston-Galveston—Brazoria CMSA (April)? .. - 396 - - 425 495 572 671 808 361
Virginia

Richmond—Petersburg (AUQUSE) ........cccceveiiiiiniciiniens - - - - 388 476 570 641 - -

See footnotes at end of table.

114



Table H-3. Average weekly pay! in all industries, clerical occupations,

selected areas, 1996 — Continued

State, area, and reference month

Word Processors

Mississippi
Jackson (APril) ..o

Missouri
Kansas City (September) ...
St. Louis (March) .. .

Nebraska
Omaha (APril) .....coooveeeeiiiiccccce

New York
Nassau—Suffolk (January) .......cccceerveviievincinnnnne.

North Dakota
Ward County (FEDrUAry) .......cccceeverrereeneeneenenns

Ohio
Cincinnati (May) ......cccceeeeeenne
Cincinnati-Hamilton CMSA (May)?
Cleveland (July) ......ccccccoeeenene
Cleveland—Akron CMSA (August)?
Columbus (January) ............
Dayton—Springfield (March)

Oregon
Portland—Salem CMSA (JUIY)? ...c.covovrvririrerireeeeeeenes

Pennsylvania
Philadelphia (November) .........cccoceveiininicicieneeees
Philadelphia—Wilmington—Atlantic City CMSA
(NOVEMDEN)? ..o
Pittsburgh (May) ......cccooerviiviniiiiccecees
Reading (January) ........c.ccoco.... e
Scranton-Wilkes-Barre—Hazleton (March) ..................

Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) .............

Tennessee
Nashville (May) ......ccccoorieriniieeeeieees

Texas
Dallas—Ft. Worth CMSA (March) .........cccccceevveveniennnnns
Houston (March) .......ccccooevivininieniciciee ..
Houston—Galveston—-Brazoria CMSA (April)? ..............

Virginia
Richmond—Petersburg (AUQUSt) .........ccccovrvevrcrinenne.

See footnotes at end of table.
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Table H-3. Average weekly paytin all industries, clerical occupations, selected areas, 1996 — Continued

State, area, and reference month

Clerks, Accounting

Clerks, General Clerks, Order Key Entry Operators
Il LI} v 1] 1] \Y | Il | Il
Washington
Seattle-Tacoma-Bremerton CMSA (November) ........ $406 $477 $588 $369 $363 $445 $510 - $402 $438
Wisconsin
Juneau County (March) . - - - - - 366 - - - - -
Milwaukee (August) .... 401 447 574 296 361 428 476 $377 - 316 361
Milwaukee—Racine CM 400 446 572 296 358 424 479 375 $457 - 361
Wyoming
Lincoln County (April) ... - - - - - - - - - - -
See footnotes at end of table.
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Table H-3. Average weekly pay! in all industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants

Secretaries Switchboard
State, area, and reference month Operator-
Il 1] v 1] n \% \Y Receptionists
Washington
Seattle-Tacoma-Bremerton CMSA (November) .. $439 $529 $591 $431 $491 $563 $629 $766 $400
Wisconsin
Juneau County (March) .. - - - - - 424 - = —
Milwaukee (August) .... - - - 451 477 542 701 - 367
Milwaukee—Racine CM 426 557 - 449 476 542 695 - 367
Wyoming
Lincoln County (April) . - - - 397 - - - - -

See footnotes at end of table.
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Table H-3. Average weekly pay! in all industries, clerical occupations,

selected areas, 1996 — Continued

State, area, and reference month

Word Processors

Washington

Seattle-Tacoma—Bremerton CMSA (November)

Wisconsin
Juneau County (March)
Milwaukee (August)
Milwaukee—Racine CMSA (August)?

Wyoming
Lincoln County (April)

$433 $476 $615
380 517 -
381 516 -

1 Excludes premium pay for overtime and for
work on weekends, holidays, and late shifts. Also
excluded are performance bonuses and lump-sum
payments of the type negotiated in the auto and
aerospace industries, as well as profit sharing
payments, attendance bonuses, Christmas or
year-end bonuses, and other nonproduction
bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments,
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however, are included.

2 These areas had a change in area definition
in 1996 and are not comparable to similar areas
presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any,
did not meet publication criteria. Areas and
occupations do not appear on this table if they had
no publishable data.



Table H-4. Average hourly paytin all industries, maintenance and toolroom occupations, selected areas, 1996

General

Maintenance Electronics Technicians

Maintenance

Maintenance

State, area, and reference month Maintenance '\é?:;ﬁg;?ncse M,\ig‘;ﬁir:]?;ze Mechanics, Mechanics, Mgiln;?irt]tir;;:e TO:/II:;(S[SD'E
Workers | 1l n Machinery | Motor Vehicle p

Alabama

Huntsville (March) ... $9.35 $19.91 $11.37 $16.18 - $16.55 $20.02 $14.31 - $20.69
Alaska

Statewide Alaska (July) .. 15.05 22.56 - 27.76 $30.10 - 23.88 19.98 - -

Anchorage (July) .. 11.32 - - 28.12 - - - 18.59 - -
Arizona

Phoenix (APFil) ... 9.34 18.96 - 15.21 20.44 21.41 15.40 15.69 - 18.64
California

Sacramento—Yolo CMSA (March) 10.04 21.21 11.75 17.18 21.37 - 18.67 17.18 - -

San Diego (July) 9.53 18.25 - 17.48 20.45 - 19.28 16.25 - 20.41

San Francisco—Oakland—San Jose CMSA (March) ... 10.69 22.43 - 19.83 21.71 19.37 20.78 20.55 - -
Colorado

Denver—Boulder-Greeley CMSA (January) ................ 11.20 18.41 11.83 16.70 20.18 17.73 16.16 16.00 - 17.32
Connecticut

Hartford (March) 11.81 18.69 - 19.69 - 17.12 18.91 16.93 $16.93 17.99

New London—Norwich (January) . 9.55 19.61 - 14.90 - - - 18.27 16.30 -
District of Columbia

Washington (February) .........ccccoooviiiiiininicee 10.71 18.36 13.44 19.80 22.00 20.79 19.82 17.97 15.79 -
Florida

Miami-Ft. Lauderdale CMSA (November)? 9.02 15.65 - 19.02 - 16.68 15.27 14.44 15.58 15.21

Orlando (APFil) c.ooeeieieieceeeeecee 8.40 14.74 11.47 14.97 - - - 13.40 - -

Tampa-—St. Petersburg—Clearwater (July) 9.06 - 10.63 14.09 16.97 13.93 13.92 14.02 - 16.04

West Palm Beach—-Boca Raton (February) .. 8.85 15.24 - 16.99 - - 13.48 12.09 - -
Georgia

Atlanta (March) 10.68 - - 18.58 18.93 17.73 14.92 17.17 - -

Decatur County (February) 9.57 - - - - - - 11.93 - -
Hawaii

Statewide Hawaii (August) 11.65 15.82 - - 20.18 17.51 15.04 17.53 - -

Honolulu (August) ... 11.36 16.03 - - 20.18 18.90 15.37 - - -
lllinois

Chicago-Gary—Kenosha CMSA (June)? ...........ccceevene. 10.32 20.07 - 19.78 - 18.13 18.15 18.28 23.90 19.47
Indiana

Indianapolis (AUQUSL) .......ccccccoviiiiiiiicce 10.18 20.14 - 19.16 - 16.36 18.89 16.83 - 20.55
Massachusetts

Boston-Worcester—Lawrence CMSA (June)? ............. 11.95 19.10 - 16.48 - 16.90 17.42 17.52 19.57 17.66
Michigan

Detroit (January) .. 11.24 21.24 - 17.89 21.32 1851 20.00 17.80 21.24 20.32
Minnesota

Minneapolis—St. Paul (February) ..........ccccocevevveienens 11.30 20.92 12.03 - 19.38 18.50 16.50 16.77 20.84 18.16
Mississippi

Jackson (APFl) oo 9.13 18.88 - 16.76 - - - 14.66 - -

See footnotes at end of table.
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Table H-4. Average hourly pay!in all industries, maintenance and toolroom occupations, selected areas, 1996 — Continued

General

Maintenance Electronics Technicians

Maintenance

Maintenance

State, area, and reference month Maintenance '\é?:;ﬁg;?ncse M,\ig‘;ﬁir:]?;ze Mechanics, Mechanics, Mgiln;?irt]tir;;:e TO:/II:;(S[SD'E
Workers | Il 1] Machinery | Motor Vehicle P

Missouri

Kansas City (September) $9.27 $19.67 - $18.36 $18.80 $16.51 $15.36 - $20.73 $20.83

St. Louis (March) 9.86 20.51 - 18.02 19.99 19.69 17.38 $17.32 20.52 21.07
Nebraska

Omaha (April) ... 9.34 15.98 - 16.69 - 17.70 - 13.84 - -
New York

Nassau—Suffolk (JanUary) ........cccoceeeeeeveneneneeienens 13.31 18.98 - - - - 18.34 18.16 18.15 -
North Dakota

Ward County (FEbruary) ........ccocceevveieneneniiieenens 9.84 - - - - - - 12.53 - -
Ohio

Cincinnati (May) 10.63 19.19 - - 19.73 14.82 18.12 16.14 19.44 17.03

Cincinnati-Hamilton CMSA (May)? 10.66 18.97 - 18.38 18.30 14.96 17.13 15.87 19.06 17.03

Cleveland (July) .......ccoovciccnnne 10.72 19.59 - 16.45 20.11 18.40 18.53 16.71 21.07 17.16

Cleveland—Akron CMSA (August)? . 10.79 19.61 - 15.56 19.97 18.39 18.03 16.98 20.31 17.11

Columbus (January) ............. 10.28 16.83 - 15.42 19.59 15.92 16.45 14.30 - 18.44

Dayton—Springfield (March) . 1111 - $11.88 16.86 17.61 - 19.35 15.37 - 19.95
Oregon

Portland—Salem CMSA (July)? .......cccoeveriririeieirieaanens 10.51 18.66 - 17.39 20.26 17.09 16.25 16.25 - 21.14
Pennsylvania

Philadelphia (November) ... 11.78 17.75 - 18.65 19.08 18.57 16.92 16.37 18.04 17.73

Philadelphia—Wilmington—Atlantic

(November)? ... 12.16 18.47 - 19.00 19.08 18.41 16.87 16.33 19.33 18.27

Pittsburgh (May) 10.52 16.49 - 16.22 16.23 16.69 15.59 16.61 16.84 19.66

Reading (January) ... 11.98 17.19 - 16.41 - 15.27 16.62 15.06 - -

Scranton-Wilkes-Barre—Hazleton (March) 10.17 15.17 - 15.55 - 13.61 13.30 13.43 - 14.34
Puerto Rico

San Juan—Caguas—Arecibo CMSA (October) .... 6.43 10.06 9.41 11.88 - 10.81 11.59 9.99 - 12.01
Tennessee

Nashville (May) .....cccooviiniiiiiiiiiis 9.50 15.48 - - - - 13.95 14.34 - 16.04
Texas

Dallas—Ft. Worth CMSA (March) . 8.74 15.49 11.96 18.62 19.92 - 14.06 15.66 - 17.27

Houston (March) ........ccccccvvevinens 9.22 18.67 11.88 18.51 20.99 - 18.46 14.63 - 17.22

Houston-Galveston—Brazoria CMSA (April)? .. 9.18 18.86 11.88 19.08 20.99 19.86 18.62 14.59 19.39 17.61

See footnotes at end of table.
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Table H-4. Average hourly pay!in all industries, maintenance and toolroom occupations, selected areas, 1996 — Continued

General Maintenance Maintenance Electronics Technicians Maintenance Maintenance | Maintenance Maintenance | Tool and Die
State, area, and reference month Maintenance - P Mechanics, Mechanics, i i
Electricians Machinists . 3 Pipefitters Makers
Workers | 1l n Machinery | Motor Vehicle
Virginia
Richmond—Petersburg (AUQUSL) .......ccccoveerererieereenaens $9.62 $20.05 - - - $17.39 $19.54 $13.73 - -
Washington
Seattle-Tacoma—Bremerton CMSA (November) .. 11.53 21.59 - $19.19 $23.23 20.26 20.12 19.22 $21.68 -
Wisconsin
Juneau County (March) ... . 10.38 - - - - - 12.38 - - -
Milwaukee (August) ...... 11.44 20.51 - 18.28 - - 17.95 16.47 21.13 $20.43
Milwaukee—Racine CMSA (August)? 11.35 20.27 $12.26 18.25 - - 17.72 16.54 21.03 19.61
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also 2 These areas had a change in area definition in 1996 and are not comparable to similar areas
excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and presented in the 1995 National Summary.
aerospace industries, as well as profit sharing payments, attendance bonuses, Christmas or year-end
bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations
and incentive payments, however, are included. do not appear on this table if they had no publishable data.
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Table H-5. Average hourly pay!in all industries, material movement and custodial occupations, selected areas, 1996

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
P | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer p

Alabama

Huntsville (March) .. $10.76 - - $5.74 $7.65 - $10.72 - - $9.97 - -
Alaska

Statewide Alaska (July) . - - - 10.86 - - 17.63 - - 15.85 $16.51 -

Anchorage (July) . - - - 8.68 - - - - - - 17.11 -
Arizona

Phoenix (APFil) ..o 10.51 $6.67 $10.29 6.43 6.69 $10.29 8.99 - - 13.01 - $10.38
California

Sacramento—Yolo CMSA (March) .. 12.14 6.81 14.76 8.85 8.19 - 9.58 - $13.07 - 15.44 -

San Diego (July) - 6.31 12.41 8.38 - - 7.92 $7.54 - - - -

San Francisco-Oakland—San Jose CMSA (March) .... - 7.81 12.92 - 7.41 - 11.80 - - - - -
Colorado

Denver-Boulder-Greeley CMSA (January) ................ - 6.49 - 7.62 7.50 - 9.30 8.73 - 12.79 15.98 -
Connecticut

Hartford (March) 10.74 - - - - - 11.43 - 15.89 - 16.27 -

New London—Norwich (January) - - - 9.15 - - 11.99 - - - - -
District of Columbia

Washington (February) .........cccoooiiieiinniniecee - - 11.09 7.54 - 11.82 11.76 - - 12.68 17.42 -
Florida

Miami-Ft. Lauderdale CMSA (November)? - 6.06 - 6.99 - - 9.10 - - 11.83 - -

Orlando (APFl) ....ccccoviiiiiiiiiiiics 10.10 7.61 - 7.45 7.65 - 8.94 6.64 11.94 - 12.20 -

Tampa—St. Petersburg—Clearwater (July) ... 8.94 5.78 - 6.26 9.47 - 9.20 6.14 - - 12.06 8.56

West Palm Beach—-Boca Raton (February) . - 7.02 - 6.99 - - 10.88 - - - - -
Georgia

Atlanta (March) 10.60 6.62 - 6.58 - 10.08 - 7.52 14.38 14.45 15.59 -

Decatur County (February) - - - 5.96 - - - - - - - -
Hawaii

Statewide Hawaii (August) - 7.89 - 8.02 9.06 - - 9.13 - 11.91 13.82 -

Honolulu (August) .. - 7.75 12.72 7.71 - - 10.10 9.01 - 11.87 14.11 -
lllinois

Chicago-Gary—Kenosha CMSA (June)? ...........ccceeene. - 6.84 12.08 9.19 9.01 - 10.15 - 15.45 18.16 15.66 -
Indiana

Indianapolis (AUQUSL) ........cccccovriiiiiiiiciiie 14.06 6.98 11.63 8.03 14.66 - - 11.27 16.73 - - 12.79
Massachusetts

Boston-Worcester—Lawrence CMSA (June)? ............. - 8.04 11.98 9.08 - - - 10.04 - 12.30 14.71 -
Michigan

Detroit (January) . 15.74 6.75 13.58 9.21 14.34 - 13.05 - - - 15.42 -
Minnesota

Minneapolis—St. Paul (February) ..........ccccocrvnvvenrenene 13.20 7.60 10.63 8.34 - 11.10 - - 14.12 13.72 15.23 15.69
Mississippi

Jackson (APFl) .oovieriiiccee 8.08 5.47 - 5.34 9.68 - 8.06 - - - - -

See footnotes at end of table.
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Table H-5. Average hourly paytin all industries, material movement and custodial occupations, selected areas, 1996 — Continued

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
p | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer P

Missouri

Kansas City (September) . $11.61 $6.56 $10.54 $7.68 $9.57 $11.09 $9.80 $9.99 $11.58 - $14.95 $13.67

St. Louis (March) 13.74 - 13.22 6.72 - - 11.04 8.21 - $12.72 17.31 -
Nebraska

Omaha (APril) ..coovvviiiiiiiiiiiiccs 10.27 6.22 - 7.63 9.88 - 9.94 - - - - -
New York

Nassau—Suffolk (January) ............ccccccoeevnnccnicinnnnns 12.67 8.15 13.83 10.66 - 12.70 11.54 10.82 - - - 13.01
North Dakota

Ward County (February) ..........cceovevevenenieniccieeens - - - 7.40 - - - - - - - -
Ohio

Cincinnati (May) - 7.04 12.35 7.59 10.41 - 10.86 - 15.80 11.71 - 11.99

Cincinnati-Hamilton CMSA (May)? 11.41 7.09 12.35 7.69 10.40 9.28 10.90 - 15.63 11.59 - 11.97

Cleveland (July) ......ccccceovvviennens 12.68 6.69 11.34 7.25 - - 11.29 9.54 16.05 13.31 14.93 11.72

Cleveland—Akron CMSA (August)? . 13.39 6.57 11.63 7.65 - - 11.44 9.27 - 13.55 15.89 13.38

Columbus (January) ......... 12.01 - 10.75 8.18 - - 12.83 8.94 - - 16.43 -

Dayton—Springfield (March) . - 6.92 11.56 8.44 12.97 - 10.22 8.43 12.44 11.61 - 13.33
Oregon

Portland—Salem CMSA (July)? .......ccoovveveierieeieeins 12.17 9.26 11.79 7.93 - - - 8.54 - - 13.28 -
Pennsylvania

Philadelphia (November) .. 12.33 7.74 11.71 9.23 12.25 - 10.59 - 15.87 14.15 13.33 14.04

Philadelphia—Wilmington—

(November)? 12.43 8.03 11.72 9.01 - 11.74 10.66 - 16.23 14.05 13.38 14.16
Pittsburgh (May) .. 12.62 6.02 12.07 7.98 12.19 14.28 - - 15.22 15.28 15.68 10.55
Reading (January) .. 11.70 9.14 - 9.74 - - 9.45 - 11.77 - - -
Scranton—-Wilkes-Barre—Hazleton (March) .. 10.53 6.38 - 8.06 8.45 - 9.26 9.96 15.35 10.48 15.09 -

Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) .... 7.15 4.80 5.01 4.96 5.88 - 7.98 5.41 - 6.19 8.40 -
Tennessee
Nashville (May) ......ccooiiiiiiiiiiiiccs 10.12 6.60 13.12 6.66 - - 10.73 7.56 12.88 - 17.97 -
Texas
Dallas—Ft. Worth CMSA (March) 9.95 6.79 14.01 - 7.65 - 10.02 7.53 12.92 9.05 - -
Houston (March) ........cccccvevvenene - 6.55 10.17 5.34 - 8.19 10.94 - - 10.09 13.30 -
Houston-Galveston—Brazoria CMSA (April)? . - 6.59 10.33 5.40 - 8.19 10.59 - 15.02 10.25 13.26 -

See footnotes at end of table.
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Table H-5. Average hourly paytin all industries, material movement and custodial occupations, selected areas, 1996 — Continued

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
P | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer p
Virginia
Richmond-Petersburg (August) . $13.17 - $10.72 $6.44 $10.59 - $10.60 $6.98 $9.63 $10.83 $15.37 $11.57
Washington
Seattle-Tacoma—Bremerton CMSA (November) ........ - $6.76 13.89 9.21 - - - - - 15.22 14.35 -
Wisconsin
Juneau County (March) . - - - 8.43 - - - - - - - -
Milwaukee (August) ....... 14.08 7.34 - 8.26 9.56 $11.13 11.66 - 14.21 - 16.96 -
Milwaukee—Racine CMSA (August)? .... 13.87 7.30 - 8.32 9.56 11.19 11.67 - 14.53 - 16.94 -
Wyoming
Lincoln County (APFil) ....ooveieeeieieeeeeeese e - - - 9.38 - - - - - - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit
sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases,
but not bonuses, under cost-of-living clauses, and incentive payments, however, are included.

2 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995

Also excluded are

National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria.
on this table if they had no publishable data.
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Table I-1. Average weekly pay! in private industries, professional and

administrative occupations,? selected areas, 1996

Professional

State, area, and reference month Accountants Accountants, Public Attorneys Engineers
Il n \% \ \ Il n \% Il L} \2 \% ] 1] \2 \% \ Vi Vil

Alabama

Birmingham (June)? - - - - - - - - - - - - - - - - - - - - - -

Huntsville (March) - $561 | $731|$1,008 - - - - - - - - - - $636 - $925 - - - $1,718 -

Mobile (June)® ...... - - - - - - - - - - - - - - - - - - - - - -

Montgomery (May)? .. - - - - - - - - - - - - - - - - - - - - - -
Alaska

Statewide Alaska (July) - 703 962 - - - - - - - - - - - 893 $979 | 1,146 | $1,460 | $1,793 | $2,110 - -

Anchorage (July) - 703 977 - - - - - - - - - - - - - 1,154 | 1,458 | 1,799 | 2,083 - -
Arizona

Phoenix (APFl) .oc.ooeeieieeiee e - 608 766 | 1,010 | $1,435 - $553 $568 - - - $1,439 - - 745 843 988 | 1,153| 1,312 - 1,989 -
California

Fresno-Visalia (April)® - - - - - - - - - - - - - - - - - - - - - -

Sacramento—Yolo CMSA (March) - 667 803 | 1,034 1,328 - - - - - - - - - 750 848 981 | 1,116| 1,326| 1,632 - -

San Diego (July) .....coovevviiiniininnns . - 655 853 | 1,088 1,300 - - - - - - - - - - 799 868 | 1,095| 1,318| 1,517 | 1,835 -

San Francisco-Oakland—San Jose CMSA (March) ....| $614 692 895 1,149 1,400 | $1,847 - - - - - 1,613 | $2,010 | $2,299 750 833 | 1,019 1,251 | 1,535| 1,817 2,155 |$2,428
Colorado

Colorado Springs and Pueblo (August)® - - - - - - - - - - - - - - - - - - - - - -

Denver—Boulder—Greeley CMSA (January) .... 540 633 806 | 1,041 - - - - - - - 1,346 - - 688 803 955| 1,187 | 1,443| 1,689 2,078 -
Connecticut

Hartford (March) - 627 817 1,082 1,345 - - - - - - 1,388 - 2,030 629 791 964 | 1,221 | 1,436| 1,724 - -

New London-Norwich (January) .. - 580 885 | 1,081 - - - - - - - - - - - - - 1,106 | 1,327 | 1,599 - -
District of Columbia

Washington (February) ........c.cccocoveviinniniiiciis 508 625 848 | 1,099 | 1,409 - - 631 - $944 [ $1,040 ( 1,319 - - 631 778 963 | 1,174| 1,453| 1,728 | 1,993 -
Florida

Gainesville (June)® - - - - - - - - - - - - - - - - - - - - - -

Miami—Ft. Lauderdale CMSA (November)* .. 501 601 798 | 1,049 | 1,415 - 629 699 | $823| 1,086 | 1,000 - - - - 851| 1,071 | 1,265| 1,536 1,852 - -

Orlando (April) ... 464 610 772 | 1,013 - - - - - - - - - - 647 788 967 | 1,226 - 1,813 - -

Tampa-St. Petersburg—Clearwater (July) . - 617 769 | 1,041| 1,348 - 644 706 839 | 1,116 - - - - 624 786 996 | 1,145| 1,290| 1,520 1,601 -

West Palm Beach-Boca Raton (February) .. - 689 853 | 1,045 - - - - - - - - - - - - - - - - - -
Georgia

Atlanta (March) ... 499 610 798| 1,024| 1,301 - - - - - - 1,340 1,525 - 617 788 958 | 1,126 | 1,314| 1,659 - -

Augusta—Aiken, Columbia and Sumter (October)? . - - - - - - - - - - - - - - - - - - - - - -

Columbus (June)s ............... - - - - - - - - - - - - - - - - - - - - - -

Decatur County (February) - - - - - - - - - - - - - - - - 788 - - - - -
Hawaii

Statewide Hawaii (August) . - 606 819 | 1,058 - - - 623 729 | 1,027 - - - - - - 951 | 1,112| 1,425 1,709 - -

Honolulu (August) ... - 599 839 | 1,058 - - - 623 729 | 1,027 - - - - - - 945 | 1,112 - - - -

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer Systems

State, area, and reference month Budget Analysts | Buyers/Contracting Specialists Computer Programmers Computer Systems Analysts Analyst Personnel Specialists
Supervisors/Managers
Il 1] Il n v ] 1] v | Il 1] v | ] mn | 1] 1] v \Y

Alabama

Birmingham (June)® - - - - - - - $694 | $780 - $788  $908 - - - - - - - - - -

Huntsville (March) - - $450 | $579| $768 | $944 | $549 633 783 - 765 892 | $1,051 | $1,034 - - - - $587 | $788|$1,002 -

Mobile (June)® ...... - - - - - - - - - - - 807 - - - - - - — - - -

Montgomery (May)? .. - - - - - - 390 521 641 - - 821 - - - - - - - - - -
Alaska

Statewide Alaska (July) - - - 731 - - - - 826 - - 1,118 | 1,240 - - - - - 737 923 | 1,350 -

Anchorage (July) - - - - - - - - 826 - - 1,090 | 1,234 - - - - - - 926 | 1,310 -
Arizona

Phoenix (APFl) .oc.ooeeieeieieeee e - - 532 634 871| 1,078 - 641 736 - 802 942 | 1,154 - - - - - 597 795 999 -
California

Fresno-Visalia (April)® - - - - - - - - 811 - - 934 - - - - - - - - - -

Sacramento—Yolo CMSA (March) - - - 668 889 - - 639 - - 763 891 | 1,086 | 1,240 - - - - 618 819 | 1,018 -

San Diego (July) .....ccooviiiinnne. - - - 666 891 - - - 822 - - 952 | 1,157 - - - - - 615 812 | 1,078 | $1,267

San Francisco—Oakland—San Jose CMSA (March) .... - - 610 744 972 | 1,182 - 718 848 - 891| 1,082| 1,286| 1,452 - $1,608 - - 668 894 | 1,126 | 1,469
Colorado

Colorado Springs and Pueblo (August)® - - - - - - - 657 - - 787 939 - - - - - - - - - -

Denver—Boulder—Greeley CMSA (January) .... - - 504 653 846 - - 680 805 | $965 796 966 | 1,140 | 1,341 | $1,165 - - - 617 815| 1,018 -
Connecticut

Hartford (March) - - - 672 932| 1,151 - 622 - - - - - - - - - - 645 - 1,133 | 1,236

New London-Norwich (January) .. - - 514 - - - - - - - - - - - - - - - - 770 | 1,094 -
District of Columbia

Washington (February) .........ccoovvveeererennnrevceeeenes - $861 547 675 844 980 - 652 799 972 756 922 1,070| 1,195 1,211 1421 - $496 639 807 | 1,084 | 1,443
Florida

Gainesville (June)® - - - - - - - - - - - 861 - - - - - - - - - -

Miami—Ft. Lauderdale CMSA (November)* .. - - 493 680 859 - - 600 810 | 1,037 768 930 | 1,154 | 1,353 - - - - 608 774| 1,013 | 1,313

Orlando (April) ... - - - 661 - - - 552 695 961 688 824 | 1,034 - - - - - 534 718 962 -

Tampa-St. Petersburg—Clearwater (July) . - - 498 683 863 - 588 - - - - 935 1,120 - - - - - 589 771 | 1,003 -

West Palm Beach—-Boca Raton (February) .. - - - - - - - - - - - - - - - - - - 581 771 - -
Georgia

Atlanta (March) ..o - - - 673 870 | 1,041 563 595 789 927 739 895| 1,064 | 1,269 | 1,171 | 1,352 - 490 615 799 | 1,072| 1,211

Augusta—Aiken, Columbia and Sumter (October)? . - - - - - - - 582 697 - 751 840 976 - - - - - - - - -

Columbus (June)® ............... - - - - - - - - 667 - — — — — - — _ _ _ _ _ _

Decatur County (February) - - - - - - - - - - - - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) . - - - 669 - - - 569 714 - 759 883 | 1,075 - - - - - 650 845| 1,050 -

Honolulu (August) ... - - - 676 - - - 569 713 - 756 883 | 1,075 - - - - - 654 849 | 1,048 -

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and

administrative occupations,? selected areas, 1996 — Continued

State, area, and reference month

Administrative

Personnel Supervisors/Managers

Alabama
Birmingham (June)?
Huntsville (March)
Mobile (June)® ......
Montgomery (May)?

Alaska
Statewide Alaska (July)
Anchorage (July) ..

Arizona
Phoenix (April) ......ccccooviiiiiiiiiiins

California
Fresno-Visalia (April)® ...
Sacramento-Yolo CMSA (March)
San Diego (July) «.ccovreveveennenns e .
San Francisco—Oakland—-San Jose CMSA (March) ....

Colorado
Colorado Springs and Pueblo (August)® ....
Denver—Boulder—Greeley CMSA (January)

Connecticut
Hartford (March) ........cccoceevns
New London—Norwich (January)

District of Columbia
Washington (February) .......ccccooeveriiinicieiencneees

Florida
Gainesville (June)®
Miami-Ft. Lauderdale CMSA (November)*
Orlando (April) ......cooerinnnes .
Tampa-St. Petersburg—Clearwater (July) ..................
West Palm Beach—Boca Raton (February) .................

Georgia
Atlanta (March) .......cccoceeereninieeecenes
Augusta—Aiken, Columbia and Sumter (October)?
Columbus (June)? .......cceveueee
Decatur County (February)

Hawaii
Statewide Hawaii (August)
Honolulu (August) ........cccceeeeee

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

State, area, and reference month

Accountants Accountants, Public Attorneys

Engineers

[\ \ Vi Il i v Il n v \

v \

Vi

i

Vil

lllinois
Central lllinois (March)? ..
Chicago—Gary—Kenosha C

Indiana
Indianapolis (August) ..

Kansas
Wichita (JUIY)Z oo

Kentucky
Lexington—Fayette (August)® .
Louisville (September)?

Louisiana
Shreveport-Bossier City (April)® .......ccccoovrieeirienens

Massachusetts
Boston-Worcester—Lawrence CMSA (June)* .............

Michigan
Detroit (January) ..

Minnesota
Minneapolis—St. Paul (February) ..........cccccvvvvvciinnns

Mississippi
Biloxi—Gulfport—-Pascagoula (August)?
Columbus (June)® .
Jackson (April) ..

Missouri
Kansas City (September)
St. Louis (March) ..

Nebraska
OmMaha (APFl) .ooveeeeieeceee e

New York
Buffalo—Niagara Falls (April)®
Nassau—Suffolk (January)

North Carolina
Greensboro-Winston-Salem-High Point (July)® .........

$539

605

524
520

525

512
504

443

$632

668

626
693

590

618

623
592

585

622

$772

813

804
856

803

764

811
761

756

782

$1,037 [ $1,349 | $1,957 | $593 | $644 | $752|$1,037 - $1,478 | $1,747 - $732

1,010| 1,441 - = - = - - 1,414 | 1,659 - 645

1,025 | 1,425| 1,857 - 607 707 - $1,130| 1,539| 1,975 - 686
1,076 | 1,418 - - - - - 1,099 1,402 1,632 ($2,063 -

996 | 1,367 - - - - - - 1,345( 1,723 2,211 699

1,015| 1,307 - - 611 746 - - 1,334 - - 632
1,023 | 1,382 - - 608 666 868 - 1,293 | 1,806 | 2,086 -

1,003 | 1,366 - - - - - - - - - 636

1,117 - - - - - - - - - - -

$834

785

810
832

807

794

759
740

815

785

$993

938

999
964

947

907

907
861

991

914

$1,207 | $1,465

1,093 =

1,164 1,393
1,189 1,464

1,139 1,348
1,105 -
1,085 1,237
1,128 ( 1,449

1,120 | 1,303

$1,751

1,681
1,823

1,606

1,507

$2,114

1,909

$2,505

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer Systems

State, area, and reference month Budget Analysts | Buyers/Contracting Specialists Computer Programmers Computer Systems Analysts Analyst Personnel Specialists
Supervisors/Managers
Il 1] Il n v ] 1] v | Il 1] v | ] mn | 1] 1] v \Y

Illinois

Central lllinois (March)? .. - - - - - - - $698 | $800 - $747 | $943 - - - - - - - - - -

Chicago—Gary-Kenosha C - $820 | $504 | $695| $862($1,101| $600 681 819 | $1,050 843 967 | $1,129 - $1,255 | $1,504 - $525| $633| $812|$1,072|%$1,472
Indiana

Indianapolis (August) .. - - 507 659 946 - - 619 - 918 808 946 | 1,035 | $1,233 - - - - 618 822 | 1,045 -
Kansas

Wichita (JUIY)Z oo - - - - - - - 643 760 - 765 946 - - - - - - - - - -
Kentucky

Lexington—Fayette (August)® . - - - - - - - - 787 - - 882 - - - - - - - - - -

Louisville (September)? - - - - - - 511 631 733 - 812 923 - - - - - - - - - -
Louisiana

Shreveport-Bossier City (April)® .......ccccoovrieeirienens - - - - - - - - - - - 863 - - - - - - - - - -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)* ............. $667 799 555 697 909 | 1,038 551 645 753 906 791 963 1,119| 1,333 | 1,258 1,419 |$1,596 - 620 813 | 1,107 | 1,341
Michigan

Detroit (January) .. - - 537 749 979 | 1,214 604 672 805 936 - 940 | 1,162 1,371 1,152 1,430 - - 696 862 | 1,091 1,457
Minnesota

Minneapolis-St. Paul (February) ...........cccccocoviinnnne - - 510 653 813 | 1,026 597 649 740 903 794 960 | 1,090 - 1,175| 1,380 - 517 617 753 | 1,011 | 1,254
Mississippi

Biloxi—Gulfport—-Pascagoula (August)? - - - - - - 528 709 627 - 750 862 | 1,106 - - - - - - - - -

Columbus (June)? . - - - - - - - - 810 - - 1,033 - - - - - - - - - -

Jackson (April) .. - - - - - - - 562 694 - 703 890 - - - - - - 566 813 | 1,083 -
Missouri

Kansas City (September) - 797 481 659 796 | 1,014 - 682 821 986 788 961 | 1,128 - - 1,400 - - 609 818 | 1,051 1,291

St. Louis (March) .. - - 476 617 804 990 - 601 720 - 765 928 | 1,110 - 1,158 | 1,427 - 487 579 729 | 1,032 -
Nebraska

OMaha (APFl) v - - - 571 - - 499 592 736 950 764 927| 1,081 - - 1,332 - - 570 817 | 1,045 -
New York

Buffalo—Niagara Falls (April)? - - - - - - - 568 723 - 695 860 | 1,049 - - - - - - - - -

Nassau—Suffolk (January) - - 538 657 892 - - 681 858 | 1,052 - 1,008 1,104| 1,402 - - - - 669 859 | 1,057 -
North Carolina

Greensboro-Winston-Salem-High Point (July)® ......... - - - - - - 549 619 736 - 811 963 | 1,125 - - - - - - - - -

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and
administrative occupations,? selected areas, 1996 — Continued

State, area, and reference month

Administrative

Personnel Supervisors/Managers

Illinois
Central lllinois (March)?
Chicago—Gary-Kenosha CMSA (June)* .

Indiana

Indianapolis (AUQUSE) .......ccevvereriieieciiriieeeees

Kansas
Wichita (JUlY)® .o

Kentucky
Lexington—Fayette (August)® ..
Louisville (September)3

Louisiana

Shreveport-Bossier City (April)® ..........cccccoeeunneee

Massachusetts

Boston-Worcester—Lawrence CMSA (June)* ....

Michigan
Detroit (JaNUArY) ......cccceerreerreeineeereeeneeees

Minnesota

Minneapolis—St. Paul (February) ..........cccccceeees

Mississippi
Biloxi—Gulfport—-Pascagoula (August)® ....
Columbus (June)® .........ceeeeee

Jackson (April) .....

Missouri
Kansas City (September) ...
St. Louis (March) .. .

Nebraska
Omaha (APFil) ..o

New York
Buffalo-Niagara Falls (April)®
Nassau—Suffolk (January)

North Carolina
Greensboro-Winston-Salem-High Point (July)®

See footnotes at end of table.
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- 1,503 $1,754
$1,104 - -
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

State, area, and reference month Accountants Accountants, Public Attorneys Engineers
] 1] v \ \ ] 1] v Il n v \ ] mn v \ Vi Vil Vil
Ohio
Cincinnati (May) ... $501 | $625| $752|$1,013 - - $564 | $593| $676 - - - - - $715| $882| $978|$1,139 | $1,285 - - -
Cincinnati—-Hamilton . 501 635 756 | 1,016 - - 564 593 676 - - - - - 724 885 977 | 1,152| 1,305 - - -
Cleveland (July) .....cccocovvvereeennne. - 631 790 998 [ $1,288| - - - - - - |$1,303| - - 655 753 929 | 1,123 | 1,293 ($1,497| - -
Cleveland—Akron CMSA (August)® .. 500 643 795 985 | 1,262 - - - - - - 1,294 - $2,192 664 768 929 | 1,113| 1,291 1,583 $1,958 -
Columbus (January) .... 509 608 779 978 | 1,259 - - - - - - 1,243 | $1,570 - 681 802 969 | 1,179 - - - -
Dayton—Springfield (March) .. 531 593 789 | 1,024 | 1,188 - - - - - - - - - 691 741 934 | 1,134| 1,325 - - -
Oklahoma
Oklahoma City (July)? .. - - - - - - - - - - - - - - - - - - - - - -
Oregon
Portland—Salem CMSA (JUlY)* .......coovvrieeriiricieienn 523 599 818 | 1,066 | 1,280 - - 563 - $1,038 - - - - 719 844 971 1,169 | 1,379 - 1,999 -
Pennsylvania
Harrisburg—Lebanon—Carlisle (August)® - - - - - - - - - - - - - - - - - - - - - -
Philadelphia (November) 531 654 821 1,117 | 1,486 - 566 686 825 | 1,028 - - 1,598 - 665 819 | 1,031 1,218 | 1,462 - - -
Philadelphia—Wilmington—Atlantic City CMSA
(November)* .... 528 653 818 | 1,126 | 1,463 - 566 686 825( 1,028 - - 1,750 | 1,909 668 826 | 1,035 1,218 1,470 - 2,112 -
Pittsburgh (May) 468 595 793 | 1,099 - - - - - - - 1,284 | 1,667 | 2,106 642 736 915 | 1,071 - - - -
Scranton-Wilkes-Barre—Hazleton (March) 470 569 744 962 - - - - - - - - - - - 685 932 1,170| 1,335 - - -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. 331 450 625 984 - - - - - - $821 - - - 594 669 797 | 1,003| 1,242 - - -
South Carolina
Charleston—-North Charleston (September)® ............... - - - - - - - - - - - - - - - - - - - - - -
Tennessee
Nashville (May) .... 479 585 779 | 1,002 - - - - - - - 1,260 - - 639 700 910 | 1,096 | 1,310 - - -
Texas
Dallas—Ft. Worth CMSA (March) .. 519 631 838 | 1,058 | 1,369 | $1,737 595 641 719 965 957 1,375| 1,733 | 2,167 710 801 945| 1,143 | 1,416 1,746 | 1,985 -
Houston (March) .. 587 678 892 | 1,176 | 1,548 - - - - - 1,289 1,542| 1,921 2,286 703 852 990 | 1,229| 1,530 1,775| 2,154 -
Houston-Galveston—Brazoria 587 680 900 | 1,179 1,548 - - - - - 1,289 1,542 1,921| 2,286 716 856 | 1,000 1,232| 1,526 1,778 2,149 -
Northwest Texas (September)? - - - - - - - - - - - - - - - - - - - - - -
San Antonio (August)® - - - - - - - - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer Systems

State, area, and reference month Budget Analysts | Buyers/Contracting Specialists Computer Programmers Computer Systems Analysts Analyst Personnel Specialists
Supervisors/Managers
Il 1] Il n v ] 1] v | Il 1] v | ] mn | 1] 1] v \Y
Ohio
Cincinnati (May) ... - - $498 | $663| $893 - - $656 | $771 - $852 | $1,019 | $1,192 - - $1,328 - - $616 | $812|$1,028 | $1,347
Cincinnati—-Hamilton . - - 512 664 907 - $641 681 763 - 870 | 1,021 | 1,196 | $1,743 | $1,343 | 1,326 - $533 619 820 | 1,037 | 1,369
Cleveland (July) ........cccoooerrnnne. - - - 650 831 | $1,099 - 608 770 | $914 785 899 | 1,072 1,228 - 1,305 - - 612 839 | 1,039 1,320
Cleveland—Akron CMSA (August)® .. - - - 650 861 | 1,081 497 600 755 883 793 907 | 1,079 | 1,228 | 1,141 | 1,320 - 497 626 813 | 1,023| 1,326
Columbus (January) .... - - 535 647 827 - 551 635 779 - 745 901 | 1,058 | 1,207 - 1,237 | $1,455 - 613 756 | 1,052 | 1,273
Dayton—Springfield (March) .. - - 514 671 881 - 602 707 - - 790 887 | 1,066 | 1,268 | 1,125 - - - 578 800 | 1,013 -
Oklahoma
Oklahoma City (July)? .. - - - - - - - 586 749 - - 907 - - - - - - - - - -
Oregon
Portland—Salem CMSA (JUlY)* .......coovvrieeriiricieienn - - 575 644 898 | 1,086 - 662 794 - 772 942 | 1,096 - 1,157 | 1,329 - - 578 801 | 1,089 | 1,355
Pennsylvania
Harrisburg—Lebanon—Carlisle (August)® - - - - - - 616 754 - - 818 996 - - - - - - - - -
Philadelphia (November) - 557 673 916 - 568 644 787 988 835 992 | 1,111 - 1,252 | 1,411 - - 629 806 | 1,033| 1,369
Philadelphia—Wilmington—Atlantic City CMSA
(November)* .... 667 - 565 672 918 - 568 674 800 988 840 989 | 1,123| 1,327 | 1,254 | 1,412 - - 631 801 | 1,029| 1,386
Pittsburgh (May) 632 - 541 655 789 | 1,060 517 602 725 877 741 895 | 1,062 - 1,160 | 1,324 - - 601 754 | 1,021 | 1,225
Scranton-Wilkes-Barre—Hazleton (March) - - - 618 - - 473 564 - - - - 980 - - - - - 495 709 904 -
Puerto Rico
San Juan—-Caguas—Arecibo CMSA (October) ............. - - 442 - - - - 498 641 - 596 702 942 - - - - - 434 600 993 -
South Carolina
Charleston—-North Charleston (September)® ............... - - - - - - - - - - - 965 - - - - - - - - - -
Tennessee
Nashville (May) .... - - 468 630 860 - - 549 - - 681 885 987 - - - - - 589 788 | 1,166 -
Texas
Dallas—Ft. Worth CMSA (March) .. - - 539 664 876 | 1,031 541 637 750 - 752 912 1,091| 1,292| 1,085 1,351 1,577 - 613 792 990 | 1,268
Houston (March) .. - - 532 738 969 | 1,317 615 713 887 979 849 | 1,028| 1,200 1,503 | 1,349 1,455 - 564 666 889 | 1,145| 1,390
Houston-Galveston—Brazoria - - 532 744 976 | 1,312 615 717 887 979 867 | 1,031| 1,202| 1,503 | 1,339 1,455 - 569 670 886 | 1,153 | 1,416
Northwest Texas (September)? - - - - - - - - 790 - - 867 - - - - - - - - - -
San Antonio (August)® - - - - - - - 645 733 - - 946 - - - - - - - - - -

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and

administrative occupations,? selected areas, 1996 — Continued

State, area, and reference month

Administrative

Personnel Supervisors/Managers

Ohio
Cincinnati (May) ......ccccoeerernne

Cincinnati-Hamilton CMSA (May)*
Cleveland (July) ...cccovoevvinenns

Cleveland—Akron CMSA (August)*
Columbus (January) ............
Dayton—-Springfield (March)

Oklahoma
Oklahoma City (JUlY)® ...coovvveeeereeeeieiee

Oregon
Portland—Salem CMSA (July)* ........ccccevevrnee.

Pennsylvania
Harrisburg—Lebanon—Carlisle (August)® ..
Philadelphia (November)
Philadelphia—Wilmington—Atlantic City CMSA

(NOVEMDEN? ...
Pittsburgh (May) ..o

Scranton—-Wilkes-Barre—Hazleton (March) ...

Puerto Rico
San Juan—Caguas—Arecibo CMSA (October)

South Carolina
Charleston—North Charleston (September)® .

Tennessee
Nashville (May) ......cccovviriiniiiiiicies

Texas
Dallas—Ft. Worth CMSA (March)
Houston (March) ...

Houston-Galveston—Brazoria CMSA (April)*
Northwest Texas (September)?
San Antonio (August)®

See footnotes at end of table.

$1,403
1,459
1,459

$1,672
1,948
1,956
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

State, area, and reference month Accountants Accountants, Public Attorneys Engineers
] 1] v \ \ ] 1] v Il n v ] mn v \ Vi Vil Vil

Vermont

Statewide Vermont (August)® ... - - - - - - - - - - - - - - - - - - - - -
Virginia

Norfolk-Virginia Beach—Newport News (April)3 - - - - - - - - - - - - - - - - - - - - -

Richmond-Petersburg (August) ... $529 | $606| $828|$1,086 - - - - - - - - - $707 | $854 | $1,043 | $1,230 | $1,390 - - -
Washington

Seattle-Tacoma—Bremerton CMSA (November) ........ 518 645 859 | 1,060 | $1,308 - $533 | $618| $785|%$1,049 - $1,446 | $1,835 - - - - - - - -
Wisconsin

Juneau County (March) - - - - - — - - - - — - - - 811 - - - - - -

Milwaukee (August) ..... 535 599 816 | 1,050 - - - - - - - - - 691 805 997 | 1,128 | 1,294 | $1,656 - -

Milwaukee—Racine CMSA (August)* .. 534 599 817 1,055 - - - - - - - - - 683 806 996 | 1,124 | 1,294 | 1,647 - -

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer Systems

State, area, and reference month Budget Analysts | Buyers/Contracting Specialists Computer Programmers Computer Systems Analysts Analyst Personnel Specialists
Supervisors/Managers
Il 1] Il n v ] 1] v | Il 1] v | ] mn 1] 1] v
Vermont
Statewide Vermont (August)® ... - - - - - - - $606 - - - $832 | $1,013 - - - - - - -
Virginia
Norfolk-Virginia Beach—Newport News (April)3 - - - - - - $535 605 | $724 - $703 812 | 1,036 - - - - - - -
Richmond-Petersburg (August) ... - - - $746 | $994 - - 613 753 - 845 923 | 1,096 | $1,288 - - - $589 | $788|$1,108
Washington
Seattle-Tacoma—Bremerton CMSA (November) ........ - - $555 697 - - - 624 789 - 802 903 | 1,043 - $1,199 | $1,345 - 602 787 | 1,065
Wisconsin
Juneau County (March) - - - - - - - - - - - - - - - - - - - -
Milwaukee (August) ..... - - - 679 921 - 605 662 796 - 809 941 | 1,098 - 1,245 - - 583 823 | 1,035
Milwaukee—Racine CMSA (August)* .. - - - 678 913 - 605 663 796 - 807 941 | 1,098 - 1,242 - - 586 816 | 1,031

See footnotes at end of table.
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Table I-1. Average weekly pay! in private industries, professional and
administrative occupations,? selected areas, 1996 — Continued

State, area, and reference month

Administrative

Personnel Supervisors/Managers

Vermont
Statewide Vermont (August)®

Virginia
Norfolk-Virginia Beach-Newport News (April)®
Richmond-Petersburg (August)

Washington

Seattle—-Tacoma—Bremerton CMSA (November) ........ $1,159 - -
Wisconsin

Juneau County (March) . - - -

Milwaukee (August) ....... - - -

Milwaukee—Racine CMSA (August)* - - -

1 Excludes premium pay for overtime and for Programmers V  averaged $1,155 in

work on weekends, holidays, and late shifts. Also Houston-Galveston-Brazoria, TX; Computer

excluded are performance bonuses and lump-sum
payments of the type negotiated in the auto and
aerospace industries, as well as profit sharing
payments, attendance bonuses, Christmas or
year-end bonuses, and other nonproduction
bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments,
however, are included.

2 Pay data for the following occupational levels
did not meet publication criteria in any area:
Budget Analysts | and IV, Buyers/Contracting

Specialists V, Computer Systems Analyst
Supervisors/Managers v, Personnel
Supervisors/Managers IV and V, and Tax
Collectors |, Il, and Ill. In addition, for five

occupations, only a single area published average
pay data: Attorneys | averaged $926 in Detroit, MI;
Attorneys VI averaged $2,626 in San
Francisco-Oakland-San Jose, CA; Computer
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Systems Analysts V averaged $1,579 in Dallas-Ft.
Worth, TX; and Personnel Specialists VI averaged
$1,547 in Philadelphia-Wilmington-Atlantic City,
PA-DE-NJ.

3 The limited industry scope for this survey
excluded mining, construction, and selected
service-producing  industries. In  addition,
Programmers and Systems Analysts were the only
professional and administrative occupations
studied in private industries. See appendix A-4 for
more details.

4 These areas had a change in area definition
in 1996 and are not comparable to similar areas
presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any,
did not meet publication criteria. Areas and
occupations do not appear on this table if they had
no publishable data.



Table I-2. Average weekly pay! in private industries, technical and protective service occupations,? selected areas, 1996

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1l v 1l 1 v 1 1l \% \ \Y|

Alabama

Birmingham (June)® - $437 | $513 - - $504 | $572 - - - - - - -

Gadsden and Anniston (June)? - 429 - - - - 560 - - - - - - -

Huntsville (March) ... - 428 - - - 484 569 - - - $632 | $838 - -

Mobile (June)? ... - - - - - - 562 - - - - - - -

Montgomery (May)? - 347 548 - $368 473 602 - - - 597 - - -
Alaska

Statewide Alaska (July) - 535 935 - - - - $831 - - - - - -

Anchorage (July) - 535 - - - - - - - - - - - -
Arizona

Phoenix (ApPril) .....cccouoivmniiieeienneeeees - 437 522 | $665 - - 574 - - $517 - 770 | $880 -
California

Fresno-Visalia (April) .... - - - - - 427 616 - - - 524 - - -

Sacramento—Yolo CMSA (March) - 490 577 - - - 611 - - - 586 725 - -

San Diego (July) ...ccocceverenene R - 454 535 - - - - - - 489 - 752 - -

San Francisco-Oakland-San Jose CMSA (March) .... - 563 642 693 - - 705 791 - 565 678 818 936 | $1,152
Colorado

Colorado Springs and Pueblo (August)® - - - - - 526 - - - 470 613 729 - -

Denver-Boulder-Greeley CMSA (January) - 444 576 636 - 453 598 - $423 524 612 747 834 -
Connecticut

Hartford (March) .................... - 474 583 681 - - 594 807 - - 673 728 868 -

New London—Norwich (January) - - 533 - - - - - - - - - - -
District of Columbia

Washington (February) ..., $403 451 583 - - - 679 - 408 540 650 745 918 -
Florida

Gainesville (June)® - - - - - - 508 - - - - - - -

Miami-Ft. Lauderdale CMSA (November)* . - 448 542 629 - 524 611 - - - 626 - - -

Northwestern Florida (May)? - - - - - 546 - - - - - - - -

Orlando (April) .... . - 382 488 - - 495 607 - - 475 550 - - -

Tampa-St. Petersburg—Clearwater (July) ................... - - - - 393 488 642 - - - 600 - - -
Georgia

Atlanta (March) .........coceeeviienieicccncee - 469 538 - 456 571 617 - - - 601 698 - -

Augusta—Aiken, Columbia and Sumter (October)® - 417 528 - 365 497 649 - - 582 695 - - -

Columbus (JUNE)® .....ouvrviiicirieireeeans - 405 468 - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) - 469 574 - - - - - - - - 830 - -

Honolulu (August) - 473 556 - - - - - - - - - - -
lllinois

Central lllinois (March)® - 427 605 - - 474 641 748 - - - - - -

Chicago-Gary-Kenosha CMSA (June)* 391 469 563 682 - 508 630 - - 557 672 813 - -
Indiana

Indianapolis (AUGUSE) .......cccovviviriiiiiiicciee e - 480 603 - - 505 632 - - - 642 - - -

See footnotes at end of table.

137



Table I-2. Average weekly pay! in private industries, technical and protective service occupations,? selected areas, 1996 —

Continued
Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1l v Il 1 \Y I 1l \% \ \Y|

Kansas

Wichita (JUIY)® ..o - $468 | $582 - - - - - - $737 | $780 - -
Kentucky

Lexington—Fayette (AUQUSE) .......cccooerirvrinerereeeeeenenes - 409 - - - $439 - - - 536 - - -

Louisville (September)® ..........ccccceeeerirrirrreeeeene - 462 579 - - 471 $762 - - - - - -
Louisiana

Shreveport—Bossier City (APril)® ......ccoovoreeeererrrnas - 379 - - - - - - - - - - -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)* ............. - 461 580 | $727 - 494 - $912 - 705 814 | $955 -
Michigan

Detroit (January) .......ccceeceveeveeneneniennens - 467 611 772 $404 478 624 905 - 731 851 976 -
Minnesota

Minneapolis—St. Paul (February) ..........cccccccvveivinnnn. - - 551 674 - 536 - 731 $507 623 757 844 -
Mississippi

Biloxi-Gulfport-Pascagoula (August)® ..........ccccereeeee - 369 - - - 415 - - - - - - -

Columbus (JUNE)3 .......cccviiiieieieieeeene - - 511 - - - - - - - - - -

Jackson (APFil) ..o - 465 520 - - - - - - - - - -
Missouri

Kansas City (September) 428 540 652 487 503 649 - 571 676 754 - -

St. Louis (March) 416 585 - 380 500 588 - - 562 764 894 -
Nebraska

Omaha (APFil) ..oooveeieiieee e - 402 - - - 481 570 - - - - - -
New York

Buffalo-Niagara Falls (April)® ........ccccoovivieieeeeeeennn - 444 - - - 473 671 - - 659 819 - -

Nassau—Suffolk (January) ........cccceceeereneeieneniennens - 471 597 679 - - 749 789 - - 771 - -
North Carolina

Greensboro-Winston-Salem-High Point (July)® ......... - 430 512 - - 515 576 - - - 834 - -
Ohio

Cincinnati (May) ........cccoeeeneee - 477 532 - - 473 646 - 546 581 743 892 -

Cincinnati-Hamilton CMSA (May)* - 479 559 - - 473 646 - 542 581 743 892 -

Cleveland (July) ......ccccocovuenee. 321 - 547 647 - 480 604 - - 607 747 858 -

Cleveland—Akron CMSA (August)® . 320 410 551 650 - 499 605 696 505 630 751 881 -

Columbus (January) ............. 353 437 531 600 - - - - - - - - -

Dayton—-Springfield (March) . - 438 563 651 - 483 602 - 483 663 709 - -
Oklahoma

Oklahoma City (JUIY)3 ....ovoveeeeeeeeeeeeeeeeeee e - 409 526 - - 433 571 - 534 626 751 - -
Oregon

Portland—Salem CMSA (JUly)* .....ccccovrvrieveieiereecenne - 474 576 - - - - - 511 611 727 892 -

See footnotes at end of table.
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Table I-2. Average weekly pay! in private industries, technical and protective service occupations,? selected areas, 1996 —

Continued
Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1l v Il 1 \Y I 1l \% \ \Y|
Pennsylvania
Harrisburg-Lebanon—Carlisle (August)® - $450 | $527 - - $490 | $608 - - - $613 | $696 - -
Philadelphia (November) - 450 614 - - 575 648 | $899 - - 680 786 | $935 -
Philadelphia—Wilmington—Atlantic City CMSA
(Novemben? ..o - 448 602 - - 566 644 889 - - 694 838 | 1,010 -
Pittsburgh (May) .......ccccoeviiiiiiiiciiis - 406 611 - $450 - 677 - - - 644 766 855 -
Scranton—-Wilkes-Barre—Hazleton (March) .................. - 401 - - - - - - - - - - - -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. - 313 415 - - 401 - - - $399 521 - - -
South Carolina
Charleston—North Charleston (September)® ............... - - - - - 532 - - - - - - - -
Tennessee
Nashville (May) ......ccccoeriiinviciiiiiie - 436 518 - - 506 604 - - - 625 - - -
Texas
Dallas—Ft. Worth CMSA (March) $374 464 568 - 430 466 601 750 - 515 590 691 - -
Houston (March) ................... . 397 464 572 | $722 441 - 735 819 | $473 580 689 837 | 1,083 | $1,220
Houston—Galveston—Brazoria CMSA (April)* .............. 417 468 576 722 443 - 730 815 476 559 664 822 | 1,078 | 1,220
Northwest Texas (September)? . - 345 - - - 445 - - - - - - - -
San Antonio (August)® - - 532 - - 452 601 - - - - - - -
Vermont
Statewide Vermont (AUQUSE)® .......cccoovvveirirereeecreas - 449 535 - - 460 599 - - - 551 - - -

See footnotes at end of table.
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Table I-2. Average weekly pay! in private industries, technical and protective service occupations,? selected areas, 1996 —

Continued
Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
| 1l 1l v Il 1 \Y I 1l \% \ \Y|

Virginia

Norfolk—Virginia Beach—Newport News (April)® - $425 - - - $474 | $663 - - - - - - -

Richmond-Petersburg (August) - - $694 - - - - - - - - - - -
Washington

Seattle—-Tacoma—Bremerton CMSA (November) ........ - 473 575 - - 525 - - - - - - - -
Wisconsin

Milwaukee (August) - 457 579 - - - 634 - - - $647 | $799| $875 -

Milwaukee—Racine CMSA (August)* . - 454 577 - - - 633 - - - 647 793 875 -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late
shifts. Also excluded are performance bonuses and lump-sum payments of the type
negotiated in the auto and aerospace industries, as well as profit sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.

Pay increases, but not bonuses, under cost-of-living clauses, and incentive payments,
however, are included.

2 Pay data for the following occupational levels did not meet publication criteria in any
area: Computer Operater V, Civil Engineering Technicians |, II, Ill and V, Correction
Officers, Firefighters, and Police Officers Il. In addition, for two occupations, only a
single area published average pay data: Civil Engineering Technicians IV averaged $830
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in Statewide Alaska and Police Officers | averaged $534 in Pittsburgh, PA.

3 The limited industry scope for this survey excluded mining, construction, and
selected service-producing industries. In addition, Programmers and Systems Analysts
were the only professional and administrative occupations studied in private industries.
See appendix A-4 for more details.

4 These areas had a change in area definition in 1996 and are not comparable to
similar areas presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria.
Areas and occupations do not appear on this table if they had no publishable data.



Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996

Clerks, Accounting Clerks, General Clerks, Order Key Entry Operators
State, area, and reference month
| Il LI} v 1] 1] \Y | Il | Il

Alabama

Birmingham (June)? .... $251 $353 $508 - $250 $255 $377 - $356 - $317 -

Gadsden and Anniston (June) - 305 396 - - 289 398 - - - 288 -

Huntsville (March) .........ccco.... - 360 419 $660 - 335 485 $624 - - 317 $389

Mobile (June)? - 314 423 - - 300 338 - - - - -

Montgomery (May)? .... 262 355 455 - 244 280 350 - - - 287 376
Alaska

Statewide Alaska (July) . - 430 501 - - - 528 583 - - 355 440

Anchorage (July) . - 444 505 635 - 379 494 583 - - - -
Arizona

Phoenix (APFil) ... - 359 410 489 - 310 381 474 340 - 309 364
California

Fresno-Visalia (April)? - 342 421 584 - 342 344 - - - 341 -

Sacramento—Yolo CMSA (March) .. - 391 457 551 - 336 396 460 - - 366 432

Salinas (April)? - - 438 501 - - - - - - - -

San Diego (July) - 387 448 - - 307 385 - 366 $513 328 417

San Francisco—Oakland—San Jose CMSA (March) .... - 436 519 603 - 385 466 570 - - - 489
Colorado

Colorado Springs and Pueblo (August)? - 366 420 - - 317 404 - - - - 376

Denver—Boulder-Greeley CMSA (January) 348 392 475 555 - 316 393 494 - - 357 385
Connecticut

Hartford (March) - 397 477 605 - 351 416 - - 477 360 436

New London-Norwich (January) - - 446 - - - - - - - - -
District of Columbia

Washington (February) .........ccccovviieiinninieciene 340 410 489 579 - 376 441 570 359 - 344 -
Florida

Gainesville (June)? . - 334 457 - - - - - - - - -

Miami-Ft. Lauderdale - 375 472 559 267 312 409 495 344 - 302 400

Northwestern Florida (May)? - 321 497 - - 268 361 - - - 297 -

Orlando (April) ....ccccevveunns 308 344 434 - - 311 332 - - - 322 -

Tampa—St. Petersburg—Clearwater (July) ... - 352 406 544 - - 360 417 - 396 281 -

West Palm Beach—Boca Raton (February) . - 375 425 541 - 301 375 - - - - -
Georgia

Albany (JUNE)? .......ccovvvrveereeeeieeerereeeeas - 346 - - - - - - - - - -

Atlanta (March) - 416 471 554 - 340 - - - - 359 -

Augusta—Aiken, Columbia and Sumter (October) 269 350 429 540 - 366 - - 319 - 324 329

ColUMBUS (JUNE)? ... - 333 433 - - - 340 - - - - -
Hawaii

Statewide Hawaii (August) - 421 459 598 - 334 418 - 418 - 352 446

Honolulu (August) - 422 458 599 - 332 412 - 419 - 353 435
lllinois

Central lllinois (March)? - 360 482 589 250 305 406 477 - - 296 381

Chicago-Gary—Kenosha CMSA (June)® .. - 402 459 607 277 337 417 - - 469 344 434

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard
State, area, and reference month Operator-
| Il n v 1l 1] \Y \ Receptionists

Alabama

Birmingham (June)? .... - - - - $431 $465 $551 $688 - $338

Gadsden and Anniston (June) - - - - - - 484 - - 306

Huntsville (March) - - $440 - 369 432 532 635 - 289

Mobile (June)? ...... - - - - 402 465 541 - - 290

Montgomery (May)? .... - - - - 349 450 542 660 - 332
Alaska

Statewide Alaska (July) .. - $474 - - - 517 681 829 - 419

Anchorage (July) .. - - - - - 491 606 - - 425
Arizona

Phoenix (APFil) ... - - - - 364 - 500 577 $683 308
California

Fresno-Visalia (April)? - - - - - 478 522 590 - 325

Sacramento—Yolo CMSA (March) - - 500 $552 434 507 571 621 - 365

Salinas (April)? - - - - - 414 - 650 - 376

San Diego (July) - - - - 424 499 579 662 786 348

San Francisco—Oakland—San Jose CMSA (March) ... - 464 623 687 - 598 645 744 838 433
Colorado

Colorado Springs and Pueblo (August)? - - - - 354 431 513 625 - 297

Denver—Boulder-Greeley CMSA (January) . - 448 492 622 412 509 554 635 748 356
Connecticut

Hartford (March) - - 554 - 451 509 590 674 792 385

New London-Norwich (January) . - - - - 405 - 566 655 - 355
District of Columbia

Washington (February) .........cccoooiiiiiennniiicene - 415 530 - - 521 577 698 804 412
Florida

Gainesville (June)? .. - - - - - 430 474 - - 285

Miami-Ft. Lauderdale $306 420 510 - - 498 540 639 756 334

Northwestern Florida (May)? - - - - 361 - 521 - - 268

Orlando (April) ..o - 377 435 - 385 457 524 612 - 340

Tampa-St. Petersburg—Clearwater (July) - - - - 366 429 517 597 - 320

West Palm Beach—Boca Raton (February) .. - 400 448 - 367 435 509 - - 332
Georgia

Albany (June)? .. - - - - - - - - - 309

Atlanta (March) . - 442 562 - 439 477 574 644 771 377

Augusta—Aiken, Columbia and Sumter (October) - - - - 384 445 521 671 - 336

Columbus (June)? - - - - 373 419 477 671 - 324
Hawaii

Statewide Hawaii (August) - 440 519 619 418 483 591 714 - 394

Honolulu (August) - 445 520 627 - 490 592 720 - 391
lllinois

Central lllinois (March)? - - - - - 427 550 673 - 307

Chicago-Gary—-Kenosha CMSA (June)® - 410 526 595 459 537 583 700 798 359

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations,
selected areas, 1996 — Continued

Word Processors

State, area, and reference month
1 11l

Alabama
Birmingham (June)?
Gadsden and Anniston (June)? -
Huntsville (March) .........ccccocevveneiinccncs - $401 -
Mobile (June)? ......
Montgomery (May)?

Alaska
Statewide Alaska (July)
Anchorage (July) ..

Arizona
Phoenix (APFil) ..o . - 450 -

California
Fresno-Visalia (April)?

Sacramento—Yolo CMSA (March) . - 479 -

Salinas (April)? ......ccoeeeeeenene . - - -

San Diego (JUlY) .occoeeerricceece - 479 -

San Francisco-Oakland-San Jose CMSA (March) .... - - $717
Colorado

Colorado Springs and Pueblo (August)? .............c...... - 473 -

Denver—Boulder—Greeley CMSA (January) ................ - - -

Connecticut
Hartford (March) ........ccocovvivvveccccninnnne $386 552 -
New London—Norwich (January) .........cccceceeeeverennenns - - -

District of Columbia
Washington (February) .........ccccccvviiiiiiiiiiiiiii 413 486 613

Florida
Gainesville (June)?
Miami—Ft. Lauderdale CMSA (November)?
Northwestern Florida (May)?
Orlando (April) .....ccooveniirins . - - -
Tampa-St. Petersburg—Clearwater (July;
West Palm Beach—Boca Raton (February)

Georgia
AIbany (JUNE)? .......covururiiiriiirieiniieieieneis . - - -
Atlanta (March) ........cccceeeeeninieieeciees . - - -
Augusta-Aiken, Columbia and Sumter (October)? ...... - 376 -
Columbus (JUNE)? ...veerererieicereeireees - - -

Hawaii
Statewide Hawaii (August)
Honolulu (August) .........cccceueee.

- 432 -
- 432 -

lllinois
Central lllinois (March)?
Chicago-Gary—Kenosha CMSA (June)® .

- 464 -
- 546 586

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Clerks, Accounting Clerks, General Clerks, Order Key Entry Operators
State, area, and reference month
| Il LI} v 1] 1] \Y | Il | Il

Indiana

Indianapolis (August) ... $322 $369 $455 $535 $305 $326 $384 $503 - - $340 $385
Kansas

WICHIA (JUIY)Z e - 369 441 - - 337 448 - - - 290 -
Kentucky

Lexington—Fayette (August)? - 355 407 - - - - - - - 339 -

Louisville (September)? - 353 465 568 - 327 394 - - $467 294 283
Louisiana

Shreveport-Bossier City (April)2 .......cccooeeeeeeeraens - 343 390 - - 298 334 - - - 303 -
Massachusetts

Boston-Worcester-Lawrence CMSA (June)® ............. - 417 487 599 - - 422 546 - 503 379 429
Michigan

Detroit (January) . 307 379 452 - - - 401 - - - 347 -
Minnesota

Minneapolis-St. Paul (February) ..........ccccoccceeiiinne - 388 444 493 311 351 408 462 $387 527 340 394
Mississippi

Biloxi-Gulfport-Pascagoula (August)? . - 331 409 - - 266 - 457 - - - -

Columbus (June)? - 334 419 - - 299 - - - - - -

Jackson (April) . - 334 440 461 - 314 - - - - 373 -

Meridian (July)? ... - 335 410 - - - = - - - — _
Missouri

Kansas City (September) . - 383 441 494 - 353 421 532 331 - 311 430

St. Louis (March) 393 355 427 530 234 325 411 497 319 - 320 -
Nebraska

Omaha (APFil) ceooereeeeieeeee 315 359 417 511 - 317 - 536 - - 300 367
New York

Buffalo—Niagara Falls (April)? .. - 335 390 - 252 326 409 - - - 340 -

Nassau—Suffolk (January) - 444 503 549 - 348 416 - 431 - 343 458
North Carolina

Greensboro-Winston-Salem-High Point (July)? ......... - 392 430 570 - - 452 - 385 400 331 356
North Dakota

Ward County (February) .........ccccoveveinniniiiiiis - 308 - - - 277 - - - - - -

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard
State, area, and reference month Operator-
| Il 1] v 1] n \% \Y Receptionists

Indiana

Indianapolis (August) . - - - - $384 $435 $492 - - $366
Kansas

WICHIA (JUIY)Z v - - - - 354 475 543 $657 = 323
Kentucky

Lexington—Fayette (August)? - - - - 418 436 517 - - 333

Louisville (September)? - - - - 390 496 551 679 - 315
Louisiana

Shreveport-Bossier City (APril)2 .......ccccovevrreieieaens - - - - - 455 516 - - 290
Massachusetts

Boston-Worcester-Lawrence CMSA (June)® ............. - $414 $523 $640 436 505 588 682 $798 400
Michigan

Detroit (January) .. - 418 456 - 460 492 627 618 886 -
Minnesota

Minneapolis—St. Paul (February) ..........cccccoovvvvienens - 439 477 - - 463 534 619 768 381
Mississippi

Biloxi-Gulfport-Pascagoula (August)? .. - - - - 309 420 507 - - 274

Columbus (June)? . - - - - - 423 491 - - 290

Jackson (April) . - 396 - - 364 396 542 670 - 344

Meridian (July)? - - - - - - - - - -
Missouri

Kansas City (September) .. - 428 477 - 406 481 537 618 - 353

St. Louis (March) - 375 496 - 369 449 533 651 806 322
Nebraska

Omaha (April) ... $335 368 450 - 361 428 508 658 - 329
New York

Buffalo—Niagara Falls (April)? - - - - - 480 519 623 - 335

Nassau—Suffolk (January) . - 431 590 - 393 479 572 644 791 388
North Carolina

Greensboro-Winston-Salem-High Point (July)? ......... - - - - 452 485 506 651 - 343
North Dakota

Ward County (February) .........cccoccovevninniiniiiiinns - - - - - - - - - 284

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations,
selected areas, 1996 — Continued

Word Processors

State, area, and reference month
1 11l

Indiana
INdianapolis (AUGUSE) ......cocerivririeiirieeieieeeeieeeie e - $425 -

Kansas
Wichita (JUIY)? ..o . - - -

Kentucky
Lexington—Fayette (August)? ..
Louisville (September)?

Louisiana
Shreveport-Bossier City (April)? .......cooovrviererrireenns - - -

Massachusetts
Boston-Worcester—Lawrence CMSA (June)® ............. - 513 -

Michigan
Detroit (JanUAry) .......cccecevveveneneeieeneneneens . - 458 -

Minnesota
Minneapolis—St. Paul (February) ............ccccceeeererenene. $464 - -

Mississippi
Biloxi—Gulfport-Pascagoula (August)? ....
Columbus (June)?
Jackson (April) ..... . . .
Meridian (JUIY)? ..o - - -

Missouri
Kansas City (September) ...
St. Louis (March) .. .

- 463 -
- 401 $532

Nebraska
Omaha (APril) ..o . 336 399 -

New York
Buffalo-Niagara Falls (April)? .
Nassau-Suffolk (January)

- 479 -

North Carolina
Greensboro-Winston-Salem-High Point (July)? ......... - - -

North Dakota
Ward County (February) .......cccoceeevrerivniecieneneneennes - - -

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Clerks, Accounting Clerks, General Clerks, Order Key Entry Operators
State, area, and reference month
| Il LI} v 1] 1] \Y | Il | Il
Ohio
Cincinnati (May) .. - $370 $441 $518 - $304 $385 $485 - - $327 $370
Cincinnati-Hamilton $309 363 449 500 - 306 387 482 - - 331 368
Cleveland (July) ....ccooeeevvininenns 292 385 450 561 $255 319 389 - - - 289 372
Cleveland—Akron CMSA (August)® . 298 383 453 567 249 319 - 499 $333 $454 292 377
Columbus (January) ... - 372 427 511 - 329 432 457 - - 347 390
Dayton—Springfield (March) . - 340 422 486 - 317 380 480 329 - 318 424
Oklahoma
Oklahoma City (July)? .... - 353 432 576 - 360 472 549 - - 290 -
Oregon
Portland—Salem CMSA (July)3 .....cccooiirirnneneeieeene - 384 444 549 - 321 - 450 - - 343 -
Pennsylvania
Harrisburg—Lebanon-Carlisle (August)? 303 390 450 - - 287 - - - - 321 -
Philadelphia (November) 336 423 475 617 - 344 395 498 - - 367 442
Philadelphia—Wilmington—Atlantic City CMSA
(November)? 336 421 479 591 308 351 402 492 - - 355 440
Pittsburgh (May) 293 - 440 573 263 320 395 459 366 - 321 331
Scranton-Wilkes-Barre—Hazleton (March) .. 280 337 397 - - 268 371 - 312 - 291 352
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. 211 260 359 - 200 233 301 406 292 - 242 318
South Carolina
Charleston—-North Charleston (September)? ............... - 369 441 - - - - - - - - -
Tennessee
Nashville (May) ... - 359 439 507 - - 327 - 332 - 316 383
Texas
Dallas—Ft. Worth CMSA (March) 399 384 442 539 - 323 429 472 338 - 304 -
Houston (March) . 419 408 498 587 350 352 483 549 - - 355 403
Houston-Galveston—Brazoria 416 404 499 590 325 353 478 550 - - 354 403
Northwest Texas (September)? - 320 378 - - 304 487 - - - - -
San Antonio (August)? 286 344 404 - - 301 395 - 314 - - -

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard
State, area, and reference month Operator-
| Il n v 1l 1] \Y \ Receptionists

Ohio

Cincinnati (May) ... - - $440 - $390 $458 $548 $642 - $335

Cincinnati-Hamilton - - 444 - 385 458 547 639 - 332

Cleveland (July) ..c.coovvvvvveceeeeene - - - - 381 - 566 631 $745 361

Cleveland—Akron CMSA (August)® . - $407 - - 377 496 555 621 772 353

Columbus (January) ... - - 462 $540 395 487 533 642 - 338

Dayton—Springfield (March) . - 372 491 - 351 443 529 619 - 316
Oklahoma

Oklahoma City (July)? . - - - - 394 468 534 619 - 300
Oregon

Portland—Salem CMSA (JUIY)® .......coorviienrriricienenns - 440 515 - 426 460 536 642 - 355
Pennsylvania

Harrisburg—Lebanon—Carlisle (August)? - - - - 367 437 504 627 - 356

Philadelphia (November) - 442 524 - 435 470 560 665 743 394

Philadelphia—Wilmington—Atlantic City CMSA

(November)? ... - 441 508 - 436 470 568 670 757 389

Pittsburgh (May) - - - - 475 437 529 606 707 312

Scranton-Wilkes-Barre—Hazleton (March) - 406 - - 353 360 471 496 - 294
Puerto Rico

San Juan—-Caguas—Arecibo CMSA (October) ............. $244 327 391 - 297 347 430 546 - 242
South Carolina

Charleston—-North Charleston (September)? ............... - - - - - 460 542 - - 337
Tennessee

Nashville (May) - - 456 - 349 418 502 578 - 355
Texas

Dallas—Ft. Worth CMSA (March) . 323 397 480 600 452 470 543 645 781 337

Houston (March) .. - - - - 432 515 596 710 810 363

Houston-Galveston—Brazoria - 413 - - 432 515 596 710 810 362

Northwest Texas (September)? - - - - 349 519 535 - - 310

San Antonio (August)? - - - - 381 437 500 619 - 301

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations,
selected areas, 1996 — Continued

Word Processors

State, area, and reference month
1 11l

Ohio
Cincinnati (May) .....cccccvverernnns - $419 -
Cincinnati-Hamilton CMSA (May)? - 414 -
Cleveland (July) ......ccccccerenene. $373 487 -
Cleveland—Akron CMSA (August)? 368 481 -
Columbus (January) ............ - 461 -
Dayton—-Springfield (March) - 451 -
Oklahoma
Oklahoma City (JUIY)? ...ccovviririreeerieeee e - - -
Oregon
Portland—Salem CMSA (JUIY)® .....ccoovviveivininiireinens - 407 -
Pennsylvania
Harrisburg-Lebanon-Carlisle (August)? .. 350 399 -
Philadelphia (November) 414 474 -

Philadelphia—Wilmington—Atlantic City CMSA

(NOVEMDEN)® ... . 415 475 -
Pittsburgh (May) .......cccccoovviiiiiiie - - -
Scranton-Wilkes-Barre—Hazleton (March) .................. - - -

Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. - 308 -

South Carolina
Charleston—North Charleston (September)? ............... - - -

Tennessee
Nashville (May) .....cccccorireiniiieirceece . - 476 -
Texas
Dallas—Ft. Worth CMSA (March) - 500 -
Houston (March) ..........cc.cc..... - 492 $661

Houston-Galveston—-Brazoria CMSA (April)® .............. - 487 652
Northwest Texas (September)?
San Antonio (August)?

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Clerks, Accounting Clerks, General Clerks, Order Key Entry Operators
State, area, and reference month
| Il LI} v 1] 1] \Y | Il | Il

Vermont

Statewide Vermont (August)? .. $244 $389 $429 $532 - $316 $449 - $358 $468 $329 $398
Virginia

Norfolk-Virginia Beach—Newport News (April)? . 244 324 424 - - 295 420 - 296 - - -

Richmond-Petersburg (August) . 380 451 562 - 326 422 - - - 485
Washington

Seattle-Tacoma—Bremerton CMSA (November) ........ - 405 472 585 - 358 436 $519 - - 405 462
Wisconsin

Milwaukee (August) - 397 427 576 $279 345 410 469 377 - 315 355

Milwaukee—-Racine CMSA (August)® . 395 427 575 279 341 406 472 375 457 315 355
Wyoming

Statewide Wyoming (May)? .........cccooerererenereneereererenenens - 315 420 - - 310 502 - - - - -

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations, selected areas, 1996 — Continued

Personnel Assistants

Secretaries

State, area, and reference month

Switchboard
Operator-

Il 1] v 1] n \% \Y Receptionists

Vermont

Statewide Vermont (August)? ... - - - $411 $430 $508 $639 - $371
Virginia

Norfolk—Virginia Beach—Newport News (April)? . - - - 371 442 492 602 - 294

Richmond-Petersburg (August) .. - - - 381 481 - 646 - -
Washington

Seattle-Tacoma-Bremerton CMSA (November) ........ $438 $525 $656 429 487 560 647 $761 399
Wisconsin

Milwaukee (August) - - - 430 469 533 703 - 363

Milwaukee—Racine CMSA (August)® .. 425 - - 428 469 533 693 - 362
Wyoming

Statewide Wyoming (May)? ..........coceeeererererierereeianenens - - - - - 568 - - 287

See footnotes at end of table.
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Table I-3. Average weekly pay! in private industries, clerical occupations,

selected areas, 1996 — Continued

State, area, and reference month

Word Processors

Vermont
Statewide Vermont (August)?

Virginia
Norfolk-Virginia Beach-Newport News (April)?
Richmond-Petersburg (August)

Washington
Seattle—-Tacoma—Bremerton CMSA (November)

Wisconsin
Milwaukee (August)
Milwaukee—Racine CMSA (August)®

Wyoming
Statewide Wyoming (May)?

$400 - -

- $442 -
431 475 $617

379 - -

379 - -

1 Excludes premium pay for overtime and for
work on weekends, holidays, and late shifts. Also
excluded are performance bonuses and lump-sum
payments of the type negotiated in the auto and
aerospace industries, as well as profit sharing
payments, attendance bonuses, Christmas or
year-end bonuses, and other nonproduction
bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments,
however, are included.

2 The limited industry scope for this survey
excluded mining, construction, and selected
service-producing  industries. In  addition,
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Programmers and Systems Analysts were the only
professional and administrative occupations
studied in private industries. See appendix A-4 for
more details.

3 These areas had a change in area definition
in 1996 and are not comparable to similar areas
presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any,
did not meet publication criteria. Areas and
occupations do not appear on this table if they had
no publishable data.



Table I-4. Average hourly pay! in private industries, maintenance and toolroom occupations, selected areas, 1996

General

Maintenance Electronics Technicians

Maintenance

Maintenance

State, area, and reference month Maintenance '\é?:;ﬁg;?ncse M,\ig‘;ﬁir:]?;ze Mechanics, Mechanics, Mgiln;?irt]tir;;:e TO:/II:;(S[SD'E
Workers | Il 1] Machinery | Motor Vehicle P

Alabama

Birmingham (June)? .... $8.56 $14.02 - $17.32 - $15.90 $16.95 $16.04 - -

Gadsden and Anniston (June) 8.28 14.53 - 13.22 - 13.59 11.90 13.70 - $12.97

Huntsville (March) 8.81 20.30 $11.75 16.06 - 16.55 20.06 15.09 - 20.69

Mobile (June)? ...... 6.91 15.93 - 18.41 $18.81 - 14.11 13.37 - -

Montgomery (May)? .... 8.98 12.94 - - - - 12.89 13.29 - 16.68
Alaska

Statewide Alaska (July) .. 11.79 22.19 - 27.63 30.16 - 22.96 19.04 - -

Anchorage (July) .. 11.03 - - - - - - 17.44 - -
Arizona

Phoenix (APFil) ... 9.28 19.69 - 14.93 19.09 21.32 15.38 15.84 - 18.64
California

Fresno-Visalia (April)? 8.74 - - - - - 15.03 14.35 - -

Sacramento—Yolo CMSA (March) 9.52 17.34 - 15.96 20.94 - 18.67 16.38 - -

San Diego (July) ... 8.99 18.13 - 17.44 - - 19.28 14.83 - 20.41

San Francisco-Oakland—San Jose 10.29 20.55 - 19.64 20.37 19.37 20.68 20.29 - -
Colorado

Colorado Springs and Pueblo (August)? .. 8.41 - - 16.99 - - 14.28 15.16 - -

Denver-Boulder-Greeley CMSA (January) . 9.59 18.59 - 16.69 20.09 17.68 15.85 15.99 - 17.32
Connecticut

Hartford (March) ... 11.40 19.02 - 19.80 - 17.12 18.91 16.87 $16.93 17.99

New London—-Norwich (January) . 9.55 19.73 - 14.86 - - - - - -
District of Columbia

Washington (February) .. 10.60 19.18 13.29 20.01 22.41 21.08 - 18.15 - -
Florida

Gainesville (June)? 7.38 - - 15.11 - - - 10.00 - -

Miami-Ft. Lauderdale CMSA (November)? . 8.77 14.27 - - - 16.48 15.34 14.24 - 15.21

Northwestern Florida (May)? 7.44 - - 18.63 - - - 14.44 - -

Orlando (April) ..cccccovviviiins 8.22 15.21 11.50 14.97 - - - 13.38 - -

Tampa-—St. Petersburg—Clearwater (July) 8.55 - - 13.58 17.70 13.90 13.89 14.50 - 16.04

West Palm Beach—Boca Raton (February) .. 8.79 - - 16.94 - - 13.48 11.89 - -
Georgia

Albany (June)? .. - - - - - - - 16.09 - -

Atlanta (March) . 10.37 - - 19.05 - 17.80 14.78 18.25 - -

Augusta—Aiken, Columbia an 10.34 15.84 - 18.00 - 15.56 15.68 17.06 - 17.00

Columbus (June)? 10.68 13.23 - - - 12.63 13.07 13.24 - -
Hawaii

Statewide Hawaii (August) 11.66 16.64 - - - 17.65 16.16 - - -

Honolulu (August) 11.36 17.07 - - - - - - - -
lllinois

Central lllinois (March)? 8.70 - - - - - 19.86 18.95 - 16.44

Chicago-Gary—Kenosha CMSA (June)? 10.22 19.31 - 19.83 - 17.39 18.14 18.04 20.93 19.47
Indiana

Indianapolis (AUQUSL) .......ccccccoviiiiiiiicce 10.13 20.73 - 19.33 - 16.36 19.00 17.79 - 20.55

See footnotes at end of table.
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Table I-4. Average hourly pay! in private industries, maintenance and toolroom occupations, selected areas, 1996 — Continued

General

Maintenance Electronics Technicians

Maintenance

Maintenance

State, area, and reference month Maintenance '\é?:;ﬁg;?ncse M,\ig‘;ﬁir:]?;ze Mechanics, Mechanics, Mgiln;?irt]tir;;:e TO:/II:;(S[SD'E
Workers | 1l n Machinery | Motor Vehicle p

Kansas

Wichita (July)? .. $9.14 $19.45 - $16.94 - - $19.31 $18.75 - $19.93
Kentucky

Lexington—Fayette (August)? 7.79 16.31 - 17.37 - - 16.36 14.67 - 18.49

Louisville (September)? .. 7.62 18.99 - 17.91 - - 17.57 16.50 - -
Louisiana

Shreveport-Bossier City (APril)? .......ccccoevreeierrieanens 7.28 - - 17.72 - $17.35 14.90 14.47 - 18.66
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. 10.71 19.01 - 16.01 - 16.91 17.11 18.20 $18.79 17.66
Michigan

Detroit (JANUATY) .....ccooeivieiniiniiccicecee s 10.14 21.31 - 17.96 $21.44 18.55 20.16 18.82 21.26 20.32
Minnesota

Minneapolis-St. Paul (February) .... 11.01 20.41 $12.02 - - 18.53 16.50 16.21 20.57 18.16
Mississippi

Biloxi—Gulfport—-Pascagoula (August)? .. 7.29 16.45 - 15.73 18.77 13.34 14.63 12.25 - -

Columbus (June)? .... 7.64 15.64 - 15.82 - - - 13.88 - -

Jackson (April) 9.38 - - - - - - 15.97 - -
Missouri

Kansas City (September) .. 9.10 20.61 - 18.95 19.13 16.65 15.27 - 20.88 20.83

St. Louis (March) 9.42 20.80 - 18.04 19.85 19.74 17.51 18.90 20.49 21.07
Nebraska

Omaha (April) ... 9.08 15.33 - 16.69 - 17.18 - - - -
New York

Buffalo—Niagara Falls (April)? 10.24 21.81 - - - 15.94 - 18.51 - -

Nassau—Suffolk (January) . 12.00 19.51 - - - - 18.34 17.36 - -
North Carolina

Greensboro-Winston-Salem-High Point (July)? ......... 10.27 14.98 - 15.38 - 17.40 14.69 14.58 22.37 16.14
Ohio

Cincinnati (May) 10.57 19.35 - - 19.78 14.82 18.15 16.33 19.42 17.03

Cincinnati-Hamilton CMSA (May)? 10.65 19.11 - 18.43 18.32 14.96 17.15 16.04 19.04 17.03

Cleveland (July) ... 10.48 19.52 - 15.91 20.11 18.58 18.55 17.31 21.03 17.16

Cleveland—Akron Cl 10.45 19.64 - 15.18 20.08 18.52 18.04 17.57 20.31 17.11

Columbus (January) ............. 10.09 17.12 - 17.21 19.59 15.92 16.69 - - 18.44

Dayton—Springfield (March) . 10.97 - 11.86 16.88 17.60 - 19.52 15.24 - 19.95
Oklahoma

Oklahoma City (JUIY)? ..ovveverriiereiriniieieieseersesisnene 9.84 - - 18.91 - 19.04 15.20 13.41 - 19.52
Oregon

Portland—Salem CMSA (JUlY)? ......cccovvevirmirrirnicinnans 10.04 18.51 - 17.65 - 17.13 16.22 16.06 - 21.14

See footnotes at end of table.
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Table I-4. Average hourly pay! in private industries, maintenance and toolroom occupations, selected areas, 1996 — Continued

General

Maintenance Electronics Technicians

Maintenance

Maintenance

State, area, and reference month Maintenance '\é?:;ﬁg;?ncse M,\ig‘;ﬁir:]?;ze Mechanics, Mechanics, Mgiln;?irt]tir;;:e TO:/II:;(S[SD'E
Workers | Il 1] Machinery | Motor Vehicle P

Pennsylvania

Harrisburg—Lebanon—Carlisle (August)? $8.87 $17.90 - - - $15.97 $17.15 $15.47 - -

Philadelphia (November) 11.51 17.70 - $18.76 - 18.64 16.99 15.88 $18.64 $17.72

Philadelphia—Wilmington—Atlantic City CMSA

(November)? ... 11.77 18.62 - 19.11 - 18.46 16.92 16.13 19.75 18.27

Pittsburgh (May) ... 9.83 16.54 - 16.22 $16.23 16.69 15.59 16.98 16.62 19.66

Scranton—Wilkes-Barre—Hazleton (March) 9.41 15.31 - 15.55 - 13.61 13.25 13.56 - 14.34
Puerto Rico

San Juan—Caguas—Arecibo CMSA (October) .... 6.19 10.14 $9.02 11.80 - 10.81 11.58 = - 12.10
South Carolina

Charleston—-North Charleston (September)? ............... 9.89 - - - - - 13.58 - - -
Tennessee

NaShVIlle (MAY) ....cvovorereeeeeeeeeeeee e 9.53 15.71 - - - - - 14.17 - 16.04
Texas

Dallas—Ft. Worth CMSA (March) . 8.69 15.77 12.10 18.86 20.05 - 14.10 16.45 - 17.27

Houston (March) ... 9.02 19.39 11.88 18.66 21.72 - 18.48 14.70 - 17.22

Houston-Galveston—Brazoria CMSA (April)® .. 8.99 19.51 11.88 19.22 21.72 19.86 18.64 14.69 19.39 17.61

Northwest Texas (September)? ... 7.48 17.74 - 19.03 - 18.03 16.23 16.19 - -

San Antonio (August)? 8.03 14.31 - 19.00 - - - 12.98 - -
Vermont

Statewide Vermont (August)? ... 9.75 14.54 - 16.04 18.00 15.26 14.21 13.88 - 17.94
Virginia

Norfolk-Virginia Beach—Newport News (April)? .......... 8.71 17.60 - 13.03 - - 16.18 13.53 - -

See footnotes at end of table.
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Table I-4. Average hourly pay! in private industries, maintenance and toolroom occupations, selected areas, 1996 — Continued

General Maintenance Maintenance Electronics Technicians Maintenance Maintenance | Maintenance Maintenance | Tool and Die
State, area, and reference month Maintenance - P Mechanics, Mechanics, i i
Electricians Machinists . 3 Pipefitters Makers
Workers | 1l n Machinery | Motor Vehicle
Virginia
Richmond—Petersburg (AUQUSL) .......ccccoveerererieereenaens $9.26 $20.34 - - - $17.42 $19.54 $13.86 - -
Washington
Seattle-Tacoma—Bremerton CMSA (November) .. 11.30 21.86 - $18.70 - 19.99 19.98 19.05 $21.88 -
Wisconsin
Milwaukee (August) ... 11.17 20.42 - 18.54 - - 18.05 16.43 - $20.43
Milwaukee—Racine CM (August) 11.09 20.15 - 18.55 - - 17.82 16.41 20.66 19.61
Wyoming
Statewide Wyoming (May)? ..........ccceoeererererreeerereranaens 7.59 19.48 - - - 18.54 19.77 14.65 - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also
excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and
aerospace industries, as well as profit sharing payments, attendance bonuses, Christmas or year-end
bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses,
and incentive payments, however, are included.

2 The limited industry scope for this survey excluded mining, construction, and selected
service-producing industries. In addition, Programmers and Systems Analysts were the only professional

and administrative occupations studied in private industries. See appendix A-4 for more details.
3 These areas had a change in area definition in 1996 and are not comparable to similar areas
presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations
do not appear on this table if they had no publishable data.

156



Table I-5. Average hourly pay! in private industries, material movement and custodial occupations, selected areas, 1996

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
p | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer P

Alabama

Birmingham (June)? .... $9.43 $5.55 - $5.04 $5.87 - - - - - $13.93 -

Gadsden and Anniston (June) 8.72 - - 7.89 8.15 - $7.80 - $8.77 - - -

Huntsville (March) ................... 10.76 - - 5.29 7.65 - 10.72 - - - - -

Mobile (June)? 9.71 4.88 - 4.94 - - 9.83 - 7.99 - 9.64 -

Montgomery (May)? .... 9.48 4.86 - 5.18 7.32 - 8.80 $5.77 - $8.76 - -
Alaska

Statewide Alaska (July) . - - - 9.67 - - 17.84 - - 15.63 16.51 -

Anchorage (July) . - - - 8.49 - - - - - - 17.11 -
Arizona

Phoenix (APFil) ... 10.51 6.65 - 5.70 6.69 $10.29 8.83 - - - - $10.29
California

Fresno-Visalia (April)? 9.69 5.58 - 5.86 7.37 - 8.31 - - - 11.96 -

Sacramento—Yolo CMSA (March) .. 12.14 6.53 - 7.52 8.14 - 9.58 - 13.03 - 15.44 -

Salinas (April)? 10.05 7.36 - 8.00 - - - - - - - -

San Diego (July) - 6.28 - 7.11 - - 7.87 6.98 - - - -

San Francisco—Oakland—San Jose CMSA (March) .... - 7.75 $12.27 - 7.41 - 11.79 - - - 17.43 -
Colorado

Colorado Springs and Pueblo (August)? - 6.13 - 6.54 8.19 - 8.20 7.76 - - - -

Denver—Boulder-Greeley CMSA (January) - 6.38 - 6.99 7.50 - 9.22 8.66 - - 15.98 -
Connecticut

Hartford (March) 10.74 - - 7.45 - - 11.43 - 15.89 - 16.26 -

New London-Norwich (January) - - - 8.61 - - 11.99 - - - - -
District of Columbia

Washington (February) .........ccccovviieiinninieciene - - 11.07 7.03 - 11.82 11.77 - - 12.62 17.41 -
Florida

Gainesville (June)? . - - - 6.11 - - 8.08 - 13.70 - - -

Miami—Ft. Lauderdale - 5.99 - 6.26 - - 9.10 - - - - -

Northwestern Florida (May)? 11.17 5.05 - 5.92 - - 10.80 - - - - 11.43

Orlando (April) ...ccccvvrinnne 10.10 7.60 - 7.39 7.65 - 8.88 6.55 11.94 - 12.20 -

Tampa—St. Petersburg—Clearwater (July) ... 8.94 5.53 - 5.57 9.52 - 9.12 5.96 - - 12.31 8.52

West Palm Beach—Boca Raton (February) . - 6.98 - 6.86 - - 10.88 - - - - -
Georgia

Albany (JUNE)? ...c.veeereeeriicieirirereeieis 8.53 5.06 - - - - 8.99 - - - 10.08 11.10

Atlanta (March) 10.60 6.52 - 6.15 - 10.08 - - 14.38 14.45 15.59 -

Augusta—Aiken, Columbia and Sumter (October) 11.40 5.56 - 5.93 7.62 - 10.33 - 14.95 - 14.16 -

ColUMBUS (JUNE)? ... 8.64 4.71 - 5.79 7.59 10.85 9.44 - - 7.73 - 9.82
Hawaii

Statewide Hawaii (August) - 7.88 - 7.36 9.06 - - 9.01 - 11.93 14.06 -

Honolulu (August) - 7.74 - 7.08 - - 10.10 8.93 - 11.88 14.44 -
lllinois

Central lllinois (March)? 12.08 6.94 - 7.36 8.87 - 9.49 - - - 14.90 11.94

Chicago-Gary—Kenosha CMSA (June)® .. - 6.80 11.53 8.26 8.89 - 10.14 - 15.18 - 15.66 -
Indiana

Indianapolis (AUQUSE) ......ccvririeiriiiieieceieeeeeeeees 14.06 6.92 12.23 7.26 - - - - - - - 12.81

See footnotes at end of table.
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Table I-5. Average hourly pay! in private industries, material movement and custodial occupations, selected areas, 1996 — Continued

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
P | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer p

Kansas

Wichita (JUIY)Z ..eoveeceereereeeeeeeeeeeeen $12.60 $6.56 $14.43 $7.07 $7.45 - $12.85 - - - $11.85 -
Kentucky

Lexington—Fayette (August)? 11.07 6.90 - 6.03 12.13 - 9.08 - $16.48 - 16.32 -

Louisville (September)? . 13.74 6.66 12.88 6.50 7.57 - 12.59 - 14.63 - - -
Louisiana

Shreveport-Bossier City (APril)? .......ccccoeerueeireieniens 9.80 4.96 - - 7.82 - 9.50 - - - 10.43 -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. - 7.90 12.05 8.26 - - - $10.03 - $12.40 14.71 -
Michigan

Detroit (JANUATY) .....ccoeeviiiiiiiiieiieeicseie s 15.74 6.59 13.58 8.32 14.34 - 13.05 - - - 15.42 -
Minnesota

Minneapolis-St. Paul (February) ... 13.20 7.51 10.32 7.81 - $11.10 - - 14.08 13.72 15.23 $15.78
Mississippi

Biloxi—Gulfport-Pascagoula (August)? . 8.64 5.57 11.25 6.94 - - 8.37 6.51 11.70 8.77 11.20 -

Columbus (June)? ... 8.33 6.65 - 5.70 7.50 - 10.33 - - - - -

Jackson (April) . 8.08 5.24 - 5.15 9.89 - 8.06 - - - - -

Meridian (July)? ... 8.51 - - - - - - - - - - 7.59
Missouri

Kansas City (September) . 11.61 6.51 10.48 6.52 9.57 11.09 9.81 10.16 11.58 - 14.95 13.75

St. Louis (March) 13.74 - 13.28 6.09 - - 11.04 - - - 17.31 -
Nebraska

Omaha (APFil) ...ooviiiiiic e 10.27 6.10 - 6.56 9.99 - 9.92 - - - - -
New York

Buffalo-Niagara Falls (April)? .. 16.44 6.81 - 8.76 10.93 - 9.90 - - 15.28 15.88 -

Nassau-Suffolk (January) 12.67 6.68 12.73 8.39 - 12.70 11.54 10.28 - - - 12.76
North Carolina

Greensboro-Winston-Salem—High Point (July)? ... 11.18 6.30 - 5.43 8.25 - 9.65 - 11.95 11.91 13.76 -
Ohio

Cincinnati (May) - 6.97 12.71 6.97 10.41 - 10.86 - - 11.99 - 12.00

Cincinnati-Hamilton CMSA (May)3 11.41 7.03 12.71 7.01 10.41 9.28 10.89 - - 11.81 - 11.98

Cleveland (July) ......ccccoeovvvieinens 12.68 6.38 12.05 6.75 - - 11.29 9.49 16.07 12.98 14.93 11.68

Cleveland—Akron CMSA (August)® . 13.39 6.28 12.43 7.12 - - 11.43 9.22 - - 15.89 13.42

Columbus (January) ......... 12.01 - 11.81 6.94 - - 12.82 - - - 16.43 -

Dayton—Springfield (March) . - 6.74 11.54 7.91 12.97 - 10.21 8.31 12.45 11.19 - 13.37
Oklahoma

Oklahoma City (JUIY)? ..o 10.53 6.40 - 6.39 6.58 - 7.97 6.94 14.50 9.70 13.51 -
Oregon

Portland—Salem CMSA (July)? ......cccooveveiriereieieins 12.17 8.42 - 7.30 - - - 8.40 - - 13.28 -

See footnotes at end of table.
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Table I-5. Average hourly pay! in private industries, material movement and custodial occupations, selected areas, 1996 — Continued

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
p | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer P

Pennsylvania

Harrisburg—Lebanon-Carlisle (August)? $12.65 $6.72 - $8.28 $10.82 - $10.31 - $10.59 $11.13 $14.45 -

Philadelphia (November) 12.33 7.61 - 8.57 12.25 - 10.55 - 15.87 - 13.32 $14.11

Philadelphia—Wilmington—Atlantic City CMSA

(November)? . . 12.43 7.92 $11.56 8.34 - $11.74 10.63 - 16.23 13.69 13.37 14.23

Pittsburgh (May) .. 12.61 5.98 - 6.79 12.19 14.28 - - 15.23 15.19 15.83 10.30

Scranton-Wilkes-Barre—Hazleton (March) .. 10.53 - - 7.20 8.43 - 9.26 $9.96 - - 15.09 -
Puerto Rico

San Juan—Caguas—Arecibo CMSA (October) .... 7.13 4.78 - 4.83 5.84 - 7.86 5.36 - 6.78 8.39 -
South Carolina

Charleston—-North Charleston (September)? ............... - - - - - - 11.06 - - - 12.36 -
Tennessee

Nashville (MAY) ...cocevveriiiiieieiee e 10.12 6.50 13.12 6.56 - - 10.73 - 12.92 - 17.97 -
Texas

Dallas—Ft. Worth CMSA (March) 9.95 6.69 15.07 - 7.66 - 10.04 7.19 12.96 - - -

Houston (March) ........ccccceeevenene - 6.47 - 4.90 - 8.19 11.03 - - 10.34 13.30 -

Houston-Galveston—Brazoria CMSA (April)® . - 6.50 10.34 4.92 - 8.19 10.66 - 15.06 10.50 13.26 -

Northwest Texas (September)? .. 11.22 6.87 - 5.43 8.50 - 8.45 - 7.00 - 8.66 -

San Antonio (August)? 8.22 5.68 - 5.36 - - 7.44 - 10.77 - 11.12 -
Vermont

Statewide Vermont (August)? .. 10.59 9.97 - 7.76 - - 10.27 9.10 9.47 10.11 9.29 -
Virginia

Norfolk-Virginia Beach—Newport News (April)? . 8.27 5.58 - 5.81 7.49 - 7.94 - - - 10.04 -

Richmond—Petersburg (August) . 13.17 - - 5.90 10.93 - 10.60 6.82 9.63 10.99 15.37 11.66

See footnotes at end of table.
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Table I-5. Average hourly pay! in private industries, material movement and custodial occupations, selected areas, 1996 — Continued

Forklift Guards Material Shipping/ Truckdrivers Warehouse
State, area, and reference month Operators Janitors Handling Order Fillers Receiving Specialists
P | Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck | Tractor Trailer p
Washington
Seattle-Tacoma-Bremerton CMSA (November) ........ - $6.64 $14.08 $8.27 - - - - - - $14.27 -
Wisconsin
Juneau County (March) . - - - 8.62 - - - - - - - -
Milwaukee (August) .... $14.08 7.24 - 7.60 $9.46 $11.13 $11.60 - $14.19 - 16.96 -
Milwaukee—Racine CMSA (August)® . 13.87 7.21 - 7.60 9.46 11.19 11.62 - 14.52 - 16.94 -
Wyoming
Statewide Wyoming (May)? .. 10.76 - - 5.83 - - 8.00 - - - - -
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are industries. See appendix A-4 for more details.
performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit 3 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995
sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, National Summary.
but not bonuses, under cost-of-living clauses, and incentive payments, however, are included.
2 The limited industry scope for this survey excluded mining, construction, and selected service-producing industries. In NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations do not appear
addition, Programmers and Systems Analysts were the only professional and administrative occupations studied in private on this table if they had no publishable data.

160



Table J-1. Average weekly pay! in State and local government, professional and administrative occupations,? selected areas, 1996

Professional

Administrative

Buyers-
/Contr-
State, area, and reference month Accountants Attorneys Engineers Budget Analysts acting
Specia-
lists
1 1l \% \% | 1 1l v \Y | 1l 1l \% \Y Vi Vil | 1l 1l v |
Alabama
Huntsville (March) .........ccccccviiiiiiiiiiiiiics - $563 - - - - - - - - - - $823 | $1,024 | $1,431 - - - - - - -
Alaska
Statewide Alaska (July) - 844 | $954 | $1,166 | $1,455 - - $1,271 | $1,560 - - $965| 1,100| 1,204 | 1,299 - - - - $1,117 - -
Anchorage (July) - 860 963 - - - - - - - - - - - - - - - - - - -
Arizona
Phoenix (APFil) ...cccvevevieeieiiiirieeccceeeseeee e $493 587 691 883 - - - 1,156 | 1,285($1,938 | $596 682 789 | 1,101 | 1,236 | $1,429 - - $783 969 - $469
California
Sacramento-Yolo CMSA (March) 600 682 805 971 | 1,205 - $905| 1,077| 1,377| 1,610 - 808 987 | 1,096 | 1,282 - - - 668 922 | $1,076 -
San Diego (July) ..c.oovevveeeeiinenne. . 541 659 813 985| 1,371 - - 1,443 | 1,681 1,834 697 800 935| 1,049 | 1,275| 1,515 - - - 899 | 1,017 564
San Francisco-Oakland-San Jose CMSA (March) ... 759 823 976 | 1,174 1,257 | $937| 1,177 | 1,455| 1,676 | 1,855 825 942 | 1,184 | 1,299 | 1,438| 1,649 - - 760 | 1,005| 1,245 630
Colorado
Denver-Boulder—-Greeley CMSA (January) ................ 589 696 817 | 1,032 | 1,353 769 | 1,049| 1,285 1,577 - 719 850 974 | 1,135| 1,316 1,486 - - 692 857 | 1,088 532
Connecticut
Hartford (March) ... - - - - - - - 1,244 - - - - 918 | 1,149 - - - - - - 1,106 -
District of Columbia
Washington (February) ..........cccccoovinniiiiiiicnns 552 694 823 974 1,169 708 949 | 1,139 | 1,359 - - 815 960 | 1,111 | 1,288 | 1,486 - - 720 849 | 1,015 590
Florida
Miami—Ft. Lauderdale CMSA (November)? .. 551 721 845 885 - - - - 2,112 - 687 805 924| 1,180 | 1,340 - - - - - - 575
Orlando (APril) ..c.ccooviviiiiiiiiiciis 426 530 721 - - - - - - - - - - - - - - - - 708 | 1,084 -
Tampa-St. Petersburg—Clearwater (July) . - 595 697 925 - - - 1,247 - - 648 770 919 1,095| 1,169 - - - - 837 - 480
West Palm Beach—Boca Raton (February) .. 441 544 703 - - - - - - - - - - 1,053 - - - - 705 - - -
Georgia
Atlanta (March) .. 506 607 738 900 - 735 956 | 1,010| 1,491 - 583 714 798 943 | 1,077 - - $530 618 748 857 -
Hawaii
Statewide Hawaii (August) . 542 587 639 741 845 - - - - - 535 655 758 896 992 | 1,145 | $1,374 - - 644 741 -
Honolulu (August) .... - 563 634 743 838 - - - - - 535 599 743 891 968 | 1,133 | 1,374 - - 644 741 -
Illinois
Chicago-Gary—Kenosha CMSA (June)? ...........cceevene. 565 674 885 972 1,301 659 880 | 1,183 | 1,464 - 787 836 897 | 1,113| 1,358 1,491 - - - 808 - -
Indiana
Indianapolis (AUGUSE) ......ccccerirrirririicieeiiririeceeieaas 399 485 624 913 - - - - - - - 596 724 951 | 1,184 - - - 551 683 851 486
Massachusetts
Boston-Worcester—Lawrence CMSA (June)® ............. - 638 799 964 - - - 1,255 - - - - - - - - - - - - - -
Michigan
Detroit (January) .. 474 606 753 956 985 743 918 | 1,275| 1,459 | 1,621 539 623 753 937 | 1,122| 1,159 - 532 669 805 - -

See footnotes at end of table.

161



Table J-1. Average weekly pay! in State and local government, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative
Computer
. Systems Personnel
State, area, and reference month Buyesrséc():io;;itsr:\sctlng Computer Programmers CompAurt]t; iéstems Analyst Personnel Specialists Supervisors/ Tax Collectors
P 4 Supervisors/ Managers
Managers
1] 1l \% | 1l 1 v 1 m | 1l 1 1l \% \ | 1l 1 1

Alabama

Huntsville (March) .........ccccccviiiiiiiiiiiiiics - - - - $555| $773 - $656 | $839 - - - - $505 | $747 — — - - _ _ _
Alaska

Statewide Alaska (July) - - - 772 956 - - 1,103 | $1,289 - - - 889 | 1,041 |%$1,180 - - - - - -

Anchorage (July) - - - - - 971 - - 1,112 | 1,337 - - - 837 - - - - - - - -
Arizona

Phoenix (APFil) ...cccvevevieeieiiiirieeccceeeseeee e 581 | $661 - - 587 737 - 708 834 867 | $1,056 - - 644 739 | 1,005 | $1,194 - $1,086 | $383 | $492( $628
California

Sacramento-Yolo CMSA (March) 691 991 - - - 859 - 828 971 1,064 | 1,199 | $1,239 - 691 924 | 1,049 - - 1,282 568 611 767

San Diego (July) ..c.oovevveeeeiinenne. . 687 774 - - - 790 - 773 958 | 1,126 - 1,314 - 776 846 | 1,065 - $1,107 | 1,298 - - 800

San Francisco-Oakland-San Jose CMSA (March) ... 800 968 - - - 915 $1,114 860 | 1,019 1,186 1,272| 1,405| $800 817 975| 1,203 | 1,426 | 1,322| 1,508 532 664 795
Colorado

Denver-Boulder—-Greeley CMSA (January) ................ 663 867 - $671 694 895 994 793 895 | 1,046 - 1,181 - 717 820 | 1,008 - 1,144 - - 717 802
Connecticut

Hartford (March) ... . - 845 - - - - - - - - - - - 625 810 - - - - 648 754 878
District of Columbia

Washington (February) ... 687 808 | $934 530 676 818 907 888 | 1,034 | 1,081 - 1,248 - 741 841 | 1,068 - - - 460 557 768
Florida

Miami—Ft. Lauderdale CMSA (November)? .. 670 828 - - 729 796 - 808 979 | 1,104 - - 506 659 828 963 - - - 475 593 -

Orlando (ApPril) ..o 540 - - - 549 698 - 606 858 - - - - 557 736 - - - - - - -

Tampa-St. Petersburg—Clearwater (July) . 617 - - 503 572 688 - 734 835 915| 1,167 - - 554 700 - - - - - 447 -

West Palm Beach—Boca Raton (February) .. - - - - 660 - - 679 - - - - - 614 737 906 - - - - - -
Georgia

Atlanta (March) .. 596 754 - - 569 688 721 697 852 - - - - 578 710 924 - - - - 558 784
Hawaii

Statewide Hawaii (August) . 586 666 - - 568 651 776 700 754 762 - - 523 588 647 759 | 1,004 965 - - 542 639

Honolulu (August) .... - - - - 572 652 776 - 757 762 - - 522 - - - - - - - 531 639
Illinois

Chicago-Gary—Kenosha CMSA (June)® .........c.cceeene. 643 776 963 545 695 - - 735| 1,029 | 1,228 1,224| 1,491 537 663 836 | 1,025 - 1,032 - 616 - 846
Indiana

Indianapolis (AUQUSL) .......cccccceviiiiiiiiiiicii 499 640 - - 505 620 - 657 818 - 938 - - 493 663 955 - - - - - -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. 672 746 - - - 692 - - - - - - - 684 829 - - - - - - -
Michigan

Detroit (January) .. 611 746 860 - 673 778 - 768 945 987 - 1,195 532 614 716 888 | 1,000 895| 1,144 - - -

See footnotes at end of table.
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Table J-1. Average weekly pay! in State and local government, professional and administrative occupations,? selected areas, 1996 — Continued

Professional

Administrative

Buyers-
/Contr-
State, area, and reference month Accountants Attorneys Engineers Budget Analysts acting
Specia-
lists
1 1l \% \% | 1 1l v | 1l 1l \% \Y Vi Vil | 1l 1l v |
Minnesota
Minneapolis—St. Paul (February) .........ccccovvevieeninnns $595 | $681| $841|$1,056 | $1,202 - $978 - - $649 | $770( $944 | $1,169 | $1,418 - - - - $749| $970| $569
Mississippi
Jackson (APFl) .oeoeieiiiicic e - 479 - - - - 77 - - - - - - - - - - - 721 898 -
Missouri
Kansas City (September) 498 609 758 | 1,018 - $662 851 | $1,159 | $1,591 - 753 830 | 1,021 | 1,211 - - - - 702 855 -
St. Louis (March) 498 612 744 - - 648 820 | 1,062 - - 700 826 | 1,007 | 1,195 - - - - - - -
Nebraska
Omabha (April) .... - - 775 - - - 839 - - - 847 | 1,000 | 1,242 - - - - - - - -
New York
Nassau—Suffolk (January) ..........c.ccccoceevieirncicieinnnne 635 825 993 | 1,249 - 779 | 1,078 | 1,295| 1,630 - - 1,074 | 1,297 | 1,486 - - - - - - 707
Ohio
Cincinnati (May) 529 686 811 1,099 - - 834 | 1,080 - 733 847 | 1,008 | 1,131 | 1,362 - - - - 934 - -
Cincinnati-Hamilton CMSA (May)? . 529 685 796 | 1,052 - 717 839 | 1,080 - 707 841 999 | 1,124| 1,362 - - - - 921 - -
Cleveland (July) ... - 550 729 927 - - 945| 1,228 - - 820 979 | 1,076 - - - $585| $652 842 - 491
Cleveland—Akron C - 557 728 913 - 698 900 | 1,228 - 630 812 974 | 1,095| 1,311 - - 585 659 856 - 514
Columbus (January) .............. - 617 741 949 - 729 939 | 1,128 - - 795| 1,026 | 1,192 | 1,218 - - 664 798| 1,011 - 578
Dayton—Springfield (March) .. - 527 753 - - - - - - - - 937 - - - - - 692 - - 542
Oregon
Portland—Salem CMSA (JUlY)® .......coovvrieirririeicienns - 613 739 | 1,004 - 797 938 | 1,297 | 1,676 618 744 903 | 1,073 | 1,395 - - - - 890 - 563
Pennsylvania
Philadelphia (November) ............ccccccocoiviniiiiicie - 617 809 903 | 1,151 644 852 | 1,088 | 1,417 - 758 892 | 1,064 - - - - 592 - 985 -
Philadelphia—Wilmington—Atlantic City CMSA
(November)? ... - 624 800 918 | 1,151 644 852 | 1,088 1,417 616 754 895 | 1,069 - - - - 588 - 985 -
Pittsburgh (May) - - 726 - - - 738 - - - - 868 | 1,050 - - - - 607 809 | - -
Scranton-Wilkes-Barre—Hazleton (March) - - - - - - - - - - - - - - - - - - - - -
Puerto Rico
San Juan—-Caguas—Arecibo CMSA (October) . 250 - 450 - - - - 729 - - - - - - - - - - - - -

See footnotes at end of table.
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Table J-1. Average weekly pay! in State and local government, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative

Computer
. Systems Personnel
State, area, and reference month Buyesrséc():io;;itsr:\sctlng Computer Programmers CompAurt]t; iéstems Analyst Personnel Specialists Supervisors/ Tax Collectors
P 4 Supervisors/ Managers
Managers
1] 1l \% | 1l 1 v 1 m | 1l 1 1l \% \ | 1l 1 1
Minnesota
Minneapolis—St. Paul (February) .........ccccovvevieeninnns $683 - - $551 | $671( $798 - $807 | $941 | $1,030 | $1,114 | $1,238 - $728 | $851|$1,089 |$1,138 - - $571| $650| $753
Mississippi
Jackson (APFl) .oeoeieiiiicic e - - - - - - - - 714 - - - - - 627 780 - - - - 572 -
Missouri
Kansas City (September) - $866 - - 566 682 - 710 847 | 1,056 - - $519 577 - 918 - - - 424 492 -
St. Louis (March) 656 - - - 596 711 - 739 850 - - - - 597 770 - - - - - - -
Nebraska
Omaha (April) ... - - - - - 862 - - - - - - - - - - - - - - - -
New York
Nassau—Suffolk (January) ... 760 - - - 836 980 - - 1,233 - - - - - 930 | 1,258 - - - - 622 752
Ohio
Cincinnati (May) 644 925 - - 668 804 - - 916 - - - - 707 940 | 1,040 - - - - - -
Cincinnati-Hamilton CMSA (May)® . 644 925 - - 663 804 - - 885 - - - - 692 912 | 1,028 - - - - - -
Cleveland (July) ... 612 826 - - 643 794 - 737 895| 1,001 | 1,168 - - 723 790 993 - - - - 581 -
Cleveland—Akron C 609 804 - 521 645 762 - 749 861 938 | 1,166 - - 679 783 | 1,004 - - - 533 - -
Columbus (January) .............. 605 608 - - 718 791| $857 892 929 - - - - 753 852 | 1,141 - - - - 510 -
Dayton—Springfield (March) .. 512 - - - - - - - - - - - - 749 771 - - - - - - -
Oregon
Portland—Salem CMSA (JUlY)® .......ccovvrvenriricieenns 687 - - - - - - 692 818 | 1,006 [ 1,219 - - 640 867 959 - - - 450 583 -
Pennsylvania
Philadelphia (November) ... 747 833 - - 662 802 - 749 956 | 1,048 | 1,236 - - 744 802 | 1,060 - - - - 571 -
Philadelphia—Wilmington—Atlantic City CMSA
(November)? ... 742 833 - - 661 743 - 736 888 | 1,048 1,184 - - 720 768 | 1,042 - - - - 571 -
Pittsburgh (May) 565| — - 432 - - - - 871| - - - - - - 944 | - - - - 555 | —
Scranton-Wilkes-Barre—Hazleton (March) - - - - 645 - - - - - - - - - - - - - - - 700 -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) . - - - - - - - - - - - - - 379 531 - - - - - 268 -

See footnotes at end of table.
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Table J-1. Average weekly pay! in State and local government, professional and administrative occupations,? selected areas, 1996 — Continued

Professional Administrative
Buyers-
/Contr-
State, area, and reference month Accountants Attorneys Engineers Budget Analysts acting
Specia-
lists
1 1l \% \% | 1 1l v \Y | 1l 1l \% \Y Vi Vil | 1l 1l v |
Tennessee
Nashville (May) ......ccooeiiiiiiiiiiiiics - - - - — — - $949 | $1,249 - $616| $761| $756| $905| $958 - — — — - — —
Texas
Dallas—Ft. Worth CMSA (March) .. $485| $589| $719| $900|$1,076 | $673| $832 | 1,045 1,409 | $1,615 608 589 779 861 | 1,015| $985 - $530| $610| $740| $832| $482
Houston (March) ... 475 592 703 889 - 719 884 | 1,010| 1,460 - - 679 787 888 | 1,005 - - - 614 734 897 516
Houston-Galveston—Brazoria CMSA (April)® 490 595 710 929 - 722 883 | 1,050 | 1,477 - - 676 786 896 | 1,000 995 - - 608 721 897 509
Virginia
Richmond—Petersburg (AUQUSE) .........cccoeveriniiienens - - 731 - - - - 967 - - - - - - - - - - - - - -
Washington
Seattle-Tacoma-Bremerton CMSA (November) ........ - 610 787 | 1,004 | 1,338 739 969 | 1,213 | 1,515 - 692 809 946 | 1,081 | 1,286 - - - 646 822 899 591
Wisconsin
Milwaukee (August) .. 592 690 780 984 - - 1,157 | 1,326 | 1,645 - - 793 876 | 1,035| 1,248 - - - - 809 - -
Milwaukee—Racine C 588 687 777 984 - - 1,161 1,327 1,645 - - 793 883 | 1,038 | 1,248 - - - - 809 - -

See footnotes at end of table.
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Table J-1. Average weekly pay! in State and local government, professional and administrative occupations,? selected areas, 1996 — Continued

Administrative
Computer
. Systems Personnel
State, area, and reference month Buyesrsé%iogitsr:\sctlng Computer Programmers Com%r?; iéstems Analyst Personnel Specialists Supervisors/ Tax Collectors
p 4 Supervisors/ Managers
Managers
1] 1l \% | 1l 1 v 1 1l | 1l 1 1l \% \ | 1l 1 1

Tennessee

Nashville (May) . - - - - - - - - - - $1,018 - - - - $857 - - - $447 | $501 -
Texas

Dallas—Ft. Worth CMSA (March) ..........ccccccceiiiinnnne $572| $700 - - $638| $778| $897| $666| $833| $919| 1,088 - - $591| $705 945 | $1,170 - $1,000 - 437 | $512

Houston (March) 641 751 - $512 590 676 - 674 807 917 - - - 604 765 967 - $979 | 1,160 - 446 502

Houston—-Galveston—Brazoria CMSA (April) 628 749 - 510 590 676 - 682 800 907 - - - 589 761 933 - 973 | 1,160 - 536 502
Virginia

Richmond—Petersburg (August) .........ccccccccviiiiiiiiinns - - - - - - - - - - - - - - - - - - — - — —
Washington

Seattle-Tacoma—Bremerton CMSA (November) ........ 716 816 - - 616 - - 740 870 | 1,044 - - - 679 850 | 1,111 - 1,122 1,380 521 635 733
Wisconsin

Milwaukee (August) 738 779 - - 664 734 908 918 908 - - - $575 702 873 | 1,168 - - - 549 - 651

Milwaukee—-Racine CMSA (August)® . 732 782 - - 655 734 908 918 908 - - - 575 702 855 | 1,141 - - - 549 - 653

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are
performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit
sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases,
but not bonuses, under cost-of-living clauses, and incentive payments, however, are included.

2 Pay data for the following occupational levels did not meet publication criteria in any area: Accountant VI, Public
Accountants I-1V, Attorneys VI, Engineers VIII, Buyers/Contracting Specialists V, Computer Programmers V, Computer
Systems Analysts IV and V, Computer Systems Analysts Supervisors/Managers |V, Personnel Specialists VI, and Personnel
Supervisors/Managers 1V and V. In addition, for two occupations, only a single area published average pay data: Computer
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Systems Analyst Supervisor/Managers Ill averaged $1,629 in San Francisco-Oakland-San Jose, CA; and Personnel
Supervisors/Managers Il averaged $1,478 in Sacramento-Yolo, CA.

3 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995
National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations do not appear on
this table if they had no publishable data.



Table J-2. Average weekly pay! in State and local government, technical and protective service occupations,? selected areas, 1996

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
1 1l v 1 1l v 1 1l v

Alabama

Huntsville (March) ..........c.ccoooiiiiiiiiccc - $440 - - - - - - - - —
Alaska

Statewide Alaska (July) . - - $764 - - - $896 - - — _

Anchorage (July) - - - - - - - - - - —
Arizona

Phoenix (April) ..o - 478 513 - - $483 650 - - - -
California

Sacramento-Yolo CMSA (March) .. - 535 615 $732 - - 793 - - - -

San Diego (July) ....ccooervennne - 517 599 - - 599 682 - - - -

San Francisco—Oakland—San Jose CMSA (March) .... - 661 694 - - 727 850 - - $862 -
Colorado

Denver—Boulder—Greeley CMSA (January) ................ - 500 618 643 - 497 713 - - - -
Connecticut

Hartford (March) ..........ccccooveiiniiiiiiiicicce, - - - - - - - - - - —

New London—-Norwich (January) - - - - - - - - - - —
District of Columbia

Washington (February) .... - 487 616 702 - - - - - - -
Florida

Miami—Ft. Lauderdale CMSA (November)? - 491 658 - - 519 611 - - - -

Orlando (APril) ....ccoeevviiiiiiciiiiccis - 443 516 - - - - - - - —

Tampa-St. Petersburg—Clearwater (July) ... - 436 541 - - 451 - - - - -

West Palm Beach—Boca Raton (February) . - - - - - - - - - — _
Georgia

Atlanta (March) .........c.ccocee. - 471 545 - - - 538 - - - —

Decatur County (February) - - - - - - - - — — _
Hawaii

Statewide Hawaii (August) - 475 541 636 - 468 538 $628 - - -

Honolulu (August) - 479 550 - - - 516 631 - - -
Illinois

Chicago—Gary—Kenosha CMSA (June)® ............ccc..... $517 549 636 - - 526 648 - - - $756
Indiana

Indianapolis (August) .... - 396 540 - - - - - - - —
Massachusetts

Boston-Worcester-Lawrence CMSA (June)® ............. - - 616 - - - - - - - -
Michigan

Detroit (JANUAY) ....ocvevveriiiieiesieneeeee s - 509 581 676 $438 527 - - - - -
Minnesota

Minneapolis—St. Paul (February) ...........ccccocoeniinnnns 476 524 599 - - 645 778 - - - -

See footnotes at end of table.
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Table J-2. Average weekly pay! in State and local government, technical and protective service occupations,? selected areas, 1996 —

Continued
Technical Protective service
State, area, and reference month Engineering Technicians, Civil . Police Officers
Corrections | . figh
Officers Firefighters
1 1l \% \% Vi | I
Alabama
Huntsville (March) .........cccooiiiiiiiiiecc $315 $395 $509 - - - $385 $462 $513 $681
Alaska
Statewide Alaska (July) ... 593 658 769 $947 - - 901 901 1,102 -
Anchorage (July) ..o - 556 791 1,008 - - 914 1,114 1,131 -
Arizona
Phoenix (APril) ......cocciiiiiiiic 326 448 601 673 $792 $914 465 685 734 718
California
Sacramento-Yolo CMSA (March) ... - 566 650 812 966 - 829 691 825 925
San Diego (July) .....ccccceueen e 517 590 694 796 986 - 695 818 841 -
San Francisco-Oakland—-San Jose CMSA (March) .... 593 776 878 976 1,086 1,218 823 1,021 955 1,074
Colorado
Denver—Boulder—Greeley CMSA (January) ................ 446 499 636 779 767 - 566 751 733 890
Connecticut
Hartford (March) .................. - 518 701 775 - - 577 744 775 -
New London—Norwich (January) - - - - - - 562 696 725 -
District of Columbia
Washington (February) .........ccccccveiviiineincnncnee - 536 579 722 839 684 604 684 702 865
Florida
Miami-Ft. Lauderdale CMSA (November)® ................. 351 - 645 - - - 614 837 790 -
Orlando (April) .......cccooviiiiiiiiiccce . - - - 528 - - 518 606 595 662
Tampa—St. Petersburg—Clearwater (July) ................... 376 446 569 655 - - - 536 665 -
West Palm Beach—Boca Raton (February) ................. - - - 482 - - 623 751 669 892
Georgia
Atlanta (March) .........coceoveiiieneneeeseeeee 362 441 533 605 - - 391 527 523 -
Decatur County (FEDbruary) .......c.cccceovevencenienienenennns - - - - - - 283 300 - -
Hawaii
Statewide Hawaii (AUQUSL) ........cccoeoiiiiininiiicciicie - 461 530 624 705 - 551 607 649 700
Honolulu (AUGUSE) .......coiiiiiiciie e - - 499 581 707 - 555 604 660 -
Illinois
Chicago—Gary—Kenosha CMSA (June)? .........ccccoeo..e. 448 - 727 801 933 - 623 - 816 972
Indiana
Indianapolis (AUGQUSE) .......cvevverieriniereieseeeeeeees 283 357 440 576 - - 401 639 647 77
Massachusetts
Boston-Worcester-Lawrence CMSA (June)? ............. - - 644 846 - - - 638 637 -
Michigan
Detroit (JanUary) .......ccccoovvviinmnciiciieeee 457 521 636 747 799 - 618 672 700 -
Minnesota
Minneapolis—St. Paul (February) ..........ccccoceeveivninee 494 603 705 830 917 - 616 763 775 885

See footnotes at end of table.
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Table J-2. Average weekly pay! in State and local government, technical and protective service occupations,? selected areas, 1996 — Continued

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
1 1l v 1 1l v 1 1l v
Mississippi
Jackson (APFl) ..o - $368 - - - - - - - - —
Missouri
Kansas City (September) . - 446 $554 - - - $544 - - — _
St. Louis (March) - 448 516 - - - - - - - —
Nebraska
Omaha (APril) ..o - - - - - - - - - - —
New York
Nassau-Suffolk (January) .... - 605 752 - - $644 766 - - - -
North Dakota
Ward County (February) ........ccoceoeveninieninieieneeens - - - - - — — — — — —
Ohio
Cincinnati (May) ......c..ccoe.... - 537 - - - - - - - - -
Cincinnati-Hamilton CMSA (May)? ... - 537 528 - - - - - - — _
Cleveland (July) ......ccccoeeee. - 468 582 - - 488 - - - - _
Cleveland—Akron CMSA (August)® . - 467 564 - $427 494 - - - $636 -
Columbus (January) ............. - 551 543 - 408 482 - - - - -
Dayton-Springfield (March) . - - - - - - - - - — _
Oregon
Portland—Salem CMSA (JUIY)® .....ccocoiiinrrneeeenes - 471 630 - - - - - - - -
Pennsylvania
Philadelphia (November) ........ccccoovieiiiiiniiieeceeies - 520 608 - - - 607 - - - -
Philadelphia—Wilmington—Atlantic City CMSA
(NOVEMDEN)? ..o - 519 590 - - - 607 - - - -
Pittsburgh (May) .. - 384 507 - - - - — — — -
Scranton-Wilkes-Barre—Hazleton (March) .. - 422 - - - - - - - - -
Tennessee
NashVille (May) ....ccccoereriiieienenieeeee s - 362 - - - - - - - - -
Texas
Dallas—Ft. Worth CMSA (March) $345 427 562 - - 473 522 - - - -
Houston (March) . 366 399 480 - - - - - - - —
Houston—Galveston—Brazoria 362 397 474 - - - 560 - - - -

See footnotes at end of table.
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Table J-2. Average weekly pay! in State and local government, technical and protective service occupations,? selected areas, 1996 —

Continued
Technical Protective service
State, area, and reference month Engineering Technicians, Civil . Police Officers
Corrections | . figh
Officers Firefighters
1 1l \% \% Vi | I
Mississippi
Jackson (APFil) ..o $308 $431 $489 $579 $685 - $371 $440 $471 -
Missouri
Kansas City (September) .......ccccooeveiiveneninieneies 337 425 526 693 852 - 424 604 615 -
St. Louis (March) ..o - - 580 750 - - 477 570 610 -
Nebraska
Omaha (APFil) ..o - 446 626 778 917 - 408 - 745 -
New York
Nassau—Suffolk (January) .........cccecevevenieninicnenenns - 613 589 754 - - 852 807 1,017 $752
North Dakota
Ward County (FEbruary) .......ccccceceverenenienienenennas - - - 532 - - - - 499 -
Ohio
Cincinnati (May) 443 579 644 745 893 - 465 719 682 799
Cincinnati-Hamilton CMSA (May)? 434 570 639 737 893 - 465 700 676 799
Cleveland (July) ........ccceeeee - 505 624 717 - - 428 738 706 -
Cleveland—Akron CMSA (August)® 448 499 623 701 - - 467 727 693 -
Columbus (January) 451 522 619 646 726 - 538 743 692 -
Dayton—-Springfield (March) - - 605 - - - 516 746 700 -
Oregon
Portland—Salem CMSA (July)® ......cccooovirinnreeeeenn 405 529 616 737 886 $914 678 768 800 875
Pennsylvania
Philadelphia (November) ..........ccccoviiiiiiiiiiiiee 478 554 596 738 880 - 653 701 729 -
Philadelphia—Wilmington—Atlantic City CMSA
(November)3 .. e 458 539 579 721 870 - 612 757 744 -
Pittsburgh (May) - - 568 754 842 - 581 741 718 -
Scranton—-Wilkes-Barre—Hazleton (March) . - - 529 - - - 583 639 680 -
Tennessee
NaShVille (MAY) ...ccoveveeiiiiiirirnieee s - 452 580 648 - - 341 537 556 503
Texas
Dallas—Ft. Worth CMSA (March) 339 408 508 546 630 - 417 616 647 -
Houston (March) 378 415 493 566 631 - 441 611 604 -
Houston—Galveston—Brazoria CMSA (April)® 376 415 492 567 632 - 442 611 603 -

See footnotes at end of table.
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Table J-2. Average weekly pay! in State and local government, technical and protective service occupations,? selected areas, 1996 — Continued

Technical
State, area, and reference month Computer Operators Drafters Engineering Technicians
1 1l v 1 1l v 1 1l v

Virginia

Richmond—Petersburg (AUgQUSt) ..........ccccoeeiviiiiiinnee - - - - - - - - -
Washington

Seattle-Tacoma—-Bremerton CMSA (November) ........ $519 $667 - - - - - $708 $819
Wisconsin

Juneau County (March) - - - - - - - - -

Milwaukee (August) ..... 529 555 - - - - - - -

Milwaukee—Racine CMSA (August)® ... 529 568 - - $718 - - - -

Wyoming
Lincoln County (APFil) ......coccviviiiiiiiiiiiciciieceee

See footnotes at end of table.
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Table J-2. Average weekly pay! in State and local government, technical and protective service occupations,? selected areas, 1996 —

Continued
Technical Protective service
State, area, and reference month Engineering Technicians, Civil . Police Officers
Corrections | . figh
Officers Firefighters
1 1l \% \% Vi | I
Virginia
Richmond—Petersburg (AuguSt) ..........cccccoviiiinnnes - $411 $485 $606 - - $444 $738 $644 $844
Washington
Seattle-Tacoma—-Bremerton CMSA (November) ........ - 697 788 825 $941 $1,086 624 925 854 918
Wisconsin
Juneau County (March) - - - - - - - - 501 -
Milwaukee (August) $403 521 710 790 928 - 547 724 735 797
Milwaukee—Racine CMSA (AUgUSt)® .........ccocvvivrrreinns 403 521 709 790 928 - 528 739 743 797
Wyoming
Lincoln County (APFil) .....cooeireiireeecieeereeeee - - - - - - - - 510 -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Also excluded are performance bonuses and lump-sum payments of the type negotiated in
the auto and aerospace industries, as well as profit sharing payments, attendance bonuses,
Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not
bonuses, under cost-of-living clauses, and incentive payments, however, are included.

2 Pay data for the following occupational levels did not meet publication criteria in any
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area: Computer Operater V, and Engineering Technicians I, V and VI.
3 These areas had a change in area definition in 1996 and are not comparable to similar
areas presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and
occupations do not appear on this table if they had no publishable data.



Table J-3. Average weekly pay! in State and local government, clerical occupations,? selected areas, 1996

State, area, and reference month

Clerks, Accounting

Clerks, General

Key Entry Operators

| Il n v 1l 1] \Y | 1]

Alabama

Huntsville (March) ... - $366 $443 - - $326 $294 - $297 -
Alaska

Statewide Alaska (July) .. - 493 617 $649 $427 480 - - - -

Anchorage (July) .. - - 549 - - 477 - - - -
Arizona

Phoenix (APFil) ... - 355 412 398 - 301 324 $343 - $358
California

Sacramento—Yolo CMSA (March) - 487 553 550 - 406 461 537 - 504

San Diego (July) - 412 493 577 - 352 421 504 469 435

San Francisco—Oakland—San Jose CMSA (March) ... - 539 594 670 400 445 535 611 524 554
Colorado

Denver—Boulder-Greeley CMSA (January) ................ - 444 490 574 338 406 404 447 383 434
Connecticut

Hartford (March) - - 488 - - - 459 504 - 464

New London—Norwich (January) . - - 467 - - - 440 482 - -
District of Columbia

Washington (February) .........ccccoooviiiiiininicee - 442 507 533 280 360 397 476 379 459
Florida

Miami-Ft. Lauderdale CMSA (November)? - 423 461 554 - - 373 403 385 521

Orlando (ApPril) ..o - 398 407 463 - - 328 322 292 435

Tampa-St. Petersburg—Clearwater (July) $311 394 408 514 309 333 349 - - 396

West Palm Beach—-Boca Raton (February) .. - - 388 - - 387 400 380 - -
Georgia

Atlanta (March) - 388 431 - - 313 377 385 325 389

Decatur County (February) - 380 - - - - - - - -
Hawaii

Statewide Hawaii (August) - - 408 467 - - 379 398 - 408

Honolulu (August) ... - - 392 466 - - 375 399 - 409
lllinois

Chicago-Gary-Kenosha CMSA (June)® ...........cccc...... - 452 486 638 346 392 457 - 371 442
Indiana

Indianapolis (AUQUSL) .......ccccccoviiiiiiiicce - 347 404 - - 301 349 411 289 322
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. - 464 512 - - 405 - - - 463
Michigan

Detroit (January) .. - 475 537 556 318 374 491 494 - 559
Minnesota

Minneapolis—St. Paul (February) ..........ccccocevevveienens - 497 521 579 421 451 489 511 419 501
Mississippi

Jackson (APFl) oo - 349 485 - - 274 - - 302 -

See footnotes at end of table.
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Table J-3. Average weekly pay! in State and local government, clerical occupations,? selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard Word Processors
State, area, and reference month Operator-
Il 1 \% | Il 1] v \Y Receptionists | 1] 1

Alabama

Huntsville (March) .. - - - $366 $407 $484 - - $332 - - -
Alaska

Statewide Alaska (July) . - $672 $745 - - - - - 534 - - -

Anchorage (July) . - 670 - - - - - - - - -
Arizona

Phoenix (APFil) ..o - - - - 390 397 $478 $540 362 - $364 -
California

Sacramento—Yolo CMSA (March) .. $564 629 665 - 570 592 650 702 452 - 512 -

San Diego (July) - - - - 509 603 679 797 503 - 493 -

San Francisco-Oakland—San Jose CMSA (March) .... 608 691 733 614 612 722 773 857 549 - 594 -
Colorado

Denver-Boulder-Greeley CMSA (January) ................ 497 550 - 373 499 540 707 - 408 - 467 -
Connecticut

Hartford (March) - - - - 520 564 652 - - - - -

New London—Norwich (January) - - - - - 563 - - - - - -
District of Columbia

Washington (February) .........cccoooiiieiinniniecee - 510 - 437 528 617 701 861 433 - 473 $503
Florida

Miami-Ft. Lauderdale CMSA (November)3 - 546 - 397 481 561 656 773 371 $355 454 -

Orlando (APFl) ....ccccoviiiiiiiiiiiics 406 - - 326 407 500 623 - 324 283 - -

Tampa—St. Petersburg—Clearwater (July) ... 431 535 - 372 431 513 593 - 318 - - -

West Palm Beach—Boca Raton (February) . - - - 342 448 531 - - - - 366 -
Georgia

Atlanta (March) 444 517 - 368 429 488 531 - 332 - - -

Decatur County (February) - - - - - - - - - - - -
Hawaii

Statewide Hawaii (August) - 480 526 - 566 639 730 846 - - - -

Honolulu (August) .. - 478 522 - 569 636 735 - - - - -
lllinois

Chicago-Gary—Kenosha CMSA (June)? ...........cceeene. 517 578 654 447 522 650 692 - - 390 - -
Indiana

Indianapolis (AUGUSE) ......ccccevivveiiiiiiiiineineec e - - - 339 408 486 574 - 317 - _ _
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. - - - - 527 559 640 - 431 - - -
Michigan

Detroit (January) . 526 620 - 571 568 590 675 - 506 439 - -
Minnesota

Minneapolis—St. Paul (February) ..........ccccocrvnvvenrenene - 607 650 - 502 541 617 - 426 - - -
Mississippi

Jackson (APFl) .oovieriiiccee 369 - - 317 357 412 - - 299 - - -

See footnotes at end of table.
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Table J-3. Average weekly pay! in State and local government, clerical occupations,? selected areas, 1996 — Continued

Clerks, Accounting

Clerks, General

Key Entry Operators

State, area, and reference month

| Il n v 1l 1] \Y | 1]
Missouri
Kansas City (September) - $353 $405 $487 - $321 $351 $416 $366 $374
St. Louis (March) - 363 430 - - 343 374 416 356 369
Nebraska
Omaha (April) ... - - 448 - - 395 428 540 - -
New York
Nassau—Suffolk (JanUary) ........cccoceeeeeeveneneneeienens - 453 590 633 - 451 458 - 490 526
North Dakota
Ward County (FEbruary) ........ccocceevveieneneniiieenens - - - - - - 323 - - -
Ohio
Cincinnati (May) - 395 462 601 - 392 462 507 372 450
Cincinnati-Hamilton CMSA (May)3 - 412 462 552 - 386 441 493 370 449
Cleveland (July) .......ccooviccnnne $388 430 506 581 - 365 441 503 380 413
Cleveland—Akron CMSA (August)® . 377 418 490 566 - 370 436 497 380 447
Columbus (January) ............. - 438 516 577 - 364 425 453 404 462
Dayton—Springfield (March) . - 407 457 476 - 332 398 466 368 -
Oregon
Portland—Salem CMSA (July)? ......cccooioeeiririeieiieeane - 420 497 - - 341 429 513 335 -
Pennsylvania
Philadelphia (November) ... - 441 497 533 - 420 462 - 453 532
Philadelphia—Wilmington—Atlantic
(November)? ... - 445 500 538 - 416 456 602 399 440
Pittsburgh (May) - 474 - - - 346 410 - 365 -
Scranton-Wilkes-Barre—Hazleton (March) .. - 420 418 - - - 393 - - -
Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. - - 248 - $173 187 230 249 - -
Tennessee
Nashville (May) ..c.ooveiveiieiniecceeece s - - - 466 - - - - - 389
Texas
Dallas—Ft. Worth CMSA (March) . - 367 435 426 261 313 361 343 309 354
Houston (March) .........c.cccoeeiene 369 381 432 434 - 342 - - 328 384
Houston-Galveston—Brazoria CMSA (April)® .. 368 371 436 425 305 330 393 308 329 382

See footnotes at end of table.
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Table J-3. Average weekly pay! in State and local government, clerical occupations,? selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard Word Processors
State, area, and reference month Operator-
Il 1 \% | Il 1] v \Y Receptionists | 1] 1

Missouri

Kansas City (September) . $399 - - $384 $417 $550 $524 - $360 - $421 -

St. Louis (March) - - - 415 472 518 584 - - - - -
Nebraska

Omaha (APFil) «cooeeeeiieceeeecceee - - - - 426 552 - - 347 - - -
New York

Nassau—Suffolk (JaNUArY) .......ccccoceeeeverenenienieeienens - - - - - 733 734 $806 462 - 595 -
North Dakota

Ward County (February) ..........cceovevevenenieniccieeens - - - 345 - - - - - - - -
Ohio

Cincinnati (May) - - - 334 444 536 609 - 365 - - -

Cincinnati-Hamilton CMSA (May)3 - $516 $551 345 447 503 609 - 367 $424 475 -

Cleveland (July) ......ccccceovvviennens - 520 - - 500 581 613 - 398 - - -

Cleveland—Akron CMSA (August)® . - 523 662 - 487 559 587 - 371 451 486 $498

Columbus (January) ......... - 508 652 381 485 576 569 - 401 474 518 -

Dayton—Springfield (March) . - 524 - 411 489 552 677 - 350 - 465 -
Oregon

Portland—Salem CMSA (July)? ......cccooieirirrieeieens - 590 659 - 524 567 641 - 432 - 425 -
Pennsylvania

Philadelphia (November) .. 476 600 - 491 492 575 638 - 423 - 454 479

Philadelphia—Wilmington—

(November)? 476 591 - 447 482 576 635 - - - 455 484
Pittsburgh (May) - - - 463 431 555 - - 430 - - -
Scranton-Wilkes-Barre—Hazleton (March) .. - - - 315 434 - - - 311 - - -

Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. - - - - - 406 - - - - - -
Tennessee
Nashville (MaY) ..c.oovevreeiiiiireereeseee e - 419 - 381 512 - - - 326 - - -
Texas
Dallas—Ft. Worth CMSA (March) 429 459 488 389 459 434 488 - 344 - 411 -
Houston (March) .........cccooeveens 367 405 - 420 451 444 525 - 338 - - 502
Houston-Galveston—Brazoria CMSA (April)® . 362 411 - 406 455 456 521 - 336 — - 502

See footnotes at end of table.
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Table J-3. Average weekly pay! in State and local government, clerical occupations,? selected areas, 1996 — Continued

State, area, and reference month

Clerks, Accounting

Clerks, General

Key Entry Operators

Virginia
Richmond—Petersburg (August) ..

Washington
Seattle-Tacoma—Bremerton CMSA (November) ........

Wisconsin
Milwaukee (August)
Milwaukee—Racine CMSA (August)® ..

Wyoming
Lincoln County (APFil) .o..ooeririieieieieee e

464
463

514
514

$591

$371

334
334

$397

425
425

$460

463
461

$509

$383

386

511
511

See footnotes at end of table.
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Table J-3. Average weekly pay! in State and local government, clerical occupations,? selected areas, 1996 — Continued

Personnel Assistants Secretaries Switchboard Word Processors
State, area, and reference month Operator-
Il 1 \% | Il 1] v \Y Receptionists | 1] 1
Virginia
Richmond—Petersburg (AUQUSL) .......cccooveererueieireieneens - - - $407 - $536 $571 - $349 - - -
Washington
Seattle-Tacoma—Bremerton CMSA (November) ........ - $541 $574 - $500 573 596 - 416 $446 $479 -
Wisconsin
Milwaukee (August) - 550 - 497 539 587 - - 474 - - -
Milwaukee—Racine C| - 550 609 496 530 589 705 - 469 406 - -
Wyoming
Lincoln County (APFil) ....ocviiiieieiiiieieeese e - - - 397 - - - - - - - -
t Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are 3 These areas had a change in area definition in 1996 and are not comparable to similar areas presented in the 1995
performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit National Summary.
sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases,
but not bonuses, under cost-of-living clauses, and incentive payments, however, are included. NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and occupations do not appear
2 Pay data for the following occupational levels did not meet publication criteria in any area: Order Clerks | and II, and on this table if they had no publishable data.

Personnel Assistants .
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Table J-4. Average hourly pay! State and local government, maintenance and toolroom occupations,? selected areas, 1996
General Maintenance Maintenance Electronics Technicians Maintenance Maintenance | Maintenance Maintenance
State, area, and reference month Maintenance Electricians Machinists Mechanics, Mechanics, Pinefitters
Workers | 1l n Machinery | Motor Vehicle p

Alabama

Huntsville (March) ... $10.20 $12.36 $10.61 - - - - $13.28 -
Alaska

Statewide Alaska (July) .. 17.87 24.74 - $28.45 - - - 22.37 -

Anchorage (July) .. - - - - - - - 21.93 -
Arizona

Phoenix (APFil) ..o 9.70 16.65 - 16.75 $23.97 $21.81 - 15.08 -
California

Sacramento—Yolo CMSA (March) 12.89 22.15 - 21.69 22.83 - - 18.83 -

San Diego (July) . 13.90 18.41 - 17.76 19.70 - - 17.56 -

San Francisco—Oakland—San Jose CMSA (March) .... 14.37 2391 17.13 21.97 27.06 - $22.19 21.27 -
Colorado

Denver-Boulder-Greeley CMSA (January) ................ 12.99 17.47 12.67 16.85 - 18.12 - 16.03 -
Connecticut

Hartford (March) 14.16 17.20 - - - - - 17.09 -

New London—Norwich (January) . - - - - - - - 15.21 -
District of Columbia

Washington (February) ..o 11.59 17.16 - - 18.84 19.49 15.51 17.83 $15.87
Florida

Miami-Ft. Lauderdale CMSA (November)? 10.46 16.99 13.19 18.57 - - - 15.00 15.58

Orlando (April) ... 10.11 12.99 10.89 - - - - 13.53 -

Tampa-St. Petersburg—Clearwater (July) . 10.79 13.54 11.96 15.37 - - - 13.26 -

West Palm Beach—Boca Raton (February) 9.28 16.53 - - - - - 13.43 -
Georgia

Atlanta (March) 11.07 14.93 10.95 15.67 - - 16.12 14.37 -

Decatur County (February) 8.91 - - - - - - - -
Hawaii

Statewide Hawaii (August) - 13.54 - 15.96 - - 13.06 13.52 -

Honolulu (August) ... - - - - - - - 13.44 -
lllinois

Chicago—-Gary—Kenosha CMSA (June)® ..................... - 24.09 - 18.50 - 23.79 - 19.19 26.97
Indiana

Indianapolis (AUQUSLE) ......cccvrveiriiiiieiiiiiiiee s 10.38 14.51 - 13.31 - - 14.05 13.59 -
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. - - - - - - - 14.81 -
Michigan

Detroit (January) .. 14.65 20.22 12.68 17.05 18.28 17.95 15.92 15.84 19.28
Minnesota

Minneapolis—St. Paul (February) .........ccccceevevvireenenns 13.77 22.04 - 16.99 18.36 17.87 - 17.50 21.18
Mississippi

Jackson (APFl) ..ooeeiiiiieeee e 8.57 - - 11.16 - - - 10.65 -

See footnotes at end of table.
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Table J-4. Average hourly pay! State and local government, maintenance and toolroom occupations,? selected areas, 1996 — Continued

General

Maintenance Electronics Technicians

Maintenance

Maintenance

State, area, and reference month Maintenance l\é?;r;erzirégncse M’\irctﬁ;?;ge Mechanics, Mechanics, Mgilng%\irt];r;;:e
Workers | 1l 1] Machinery | Motor Vehicle P

Missouri

Kansas City (September) $10.13 $15.02 - $13.35 $16.11 $12.52 - $13.76 -

St. Louis (March) 11.03 16.68 - 16.85 - - - 15.21 -
Nebraska

Omaha (April) 10.80 19.52 - - - - - 15.51 -
New York

Nassau—Suffolk (JanUary) ..........cccceeeeereereneneeieiens 15.43 17.07 - - - - - 18.82 $16.90
North Dakota

Ward County (February) .......cocoevivnieneniniiiees 10.74 - - - - - - - -
Ohio

Cincinnati (May) 11.10 17.73 - 16.11 - - - 15.24 -

Cincinnati-Hamilton CMSA (May)? . 10.75 17.58 - 16.11 - - - 15.17 -

Cleveland (July) ....cccocovviciiiiinnne 11.35 20.94 $15.06 17.68 - - - 15.87 -

Cleveland—Akron CMSA (August)® 11.72 19.02 14.64 17.17 - - - 15.75 20.42

Columbus (January) .......... 11.18 15.10 - - - - - 14.24 -

Dayton—Springfield (March) 11.82 - - - - - - 15.66 -
Oregon

Portland—Salem CMSA (July)? ......cccooeeriririeieiieeene 13.12 19.07 14.55 15.82 - - - 16.62 -
Pennsylvania

Philadelphia (November) ... 13.92 17.90 - 17.14 18.07 17.77 - 16.89 -

Philadelphia—Wilmington—

(November)? .... 14.70 17.82 - 17.14 18.07 17.77 - 16.57 -
Pittsburgh (May) 13.66 15.66 - - - - - 15.71 -
Scranton-Wilkes-Barre—Hazleton (March) ... 11.78 14.23 - - - - - 12.49 -

Puerto Rico
San Juan—Caguas—Arecibo CMSA (October) ............. 7.33 - - - - - - 8.53 -
Tennessee
Nashville (May) .......ccccoeriiiiiiiiicene 9.36 14.05 - 13.85 - - $14.00 15.46 -
Texas
Dallas—Ft. Worth CMSA (March) . 9.18 13.85 10.22 14.11 - - 12.75 13.25 -
Houston (March) .......cccccceevnenne 9.77 15.06 - 15.60 - - - 14.51 -
Houston-Galveston—Brazoria CMSA (April)® 9.74 15.02 - 15.51 - - - 14.42 -

See footnotes at end of table.
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Table J-4. Average hourly pay! State and local government, maintenance and toolroom occupations,? selected areas, 1996 — Continued

General Maintenance Maintenance Electronics Technicians Maintenance Maintenance | Maintenance Maintenance
State, area, and reference month Maintenance Electricians Machinists Mechanics, Mechanics, Pinefitters
Workers | 1l 1] Machinery | Motor Vehicle P
Virginia
Richmond—Petersburg (AUQUSE) .......ccccoeeeriririeireenens $11.11 $14.47 - - - - - $13.41 -
Washington
Seattle-Tacoma—Bremerton CMSA (November) .. 13.37 21.32 - $20.58 $23.58 $20.88 $21.19 19.34 -
Wisconsin
Milwaukee (August) ... 13.71 20.99 - 16.19 - 20.40 14.54 16.60 $23.35
Milwaukee—Racine CM 13.63 21.03 - 16.62 - 20.40 14.26 16.95 23.39
Wyoming
Lincoln County (APFil) ....ooeeiriiiiieseeeeeee e - - - - - - - 11.95 -
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also 3 These areas had a change in area definition in 1996 and are not comparable to similar areas
excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and presented in the 1995 National Summary.
aerospace industries, as well as profit sharing payments, attendance bonuses, Christmas or
year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and
cost-of-living clauses, and incentive payments, however, are included. occupations do not appear on this table if they had no publishable data.

2 Pay data for Tool and Die Makers did not meet publication criteria in any area.
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Table J-5. Average hourly pay! in State and local government, material movement and custodial occupations,? selected areas, 1996

Guards

Material

Shipping/

Truckdrivers

State, area, and reference month Janitors Handling Receiving staéi:ziﬁ:
| Il Laborers Clerks Light Truck | Medium Truck | Heavy Truck p

Alabama

Huntsville (March) ... $8.33 - $6.90 - - - - $10.13 -
Alaska

Statewide Alaska (July) .. - - 14.66 - - - - - -

Anchorage (July) .. - - 12.83 - - - - - -
Arizona

Phoenix (APFil) ..o 8.53 - 8.92 - $10.84 $9.83 - 14.16 $11.65
California

Sacramento—Yolo CMSA (March) 11.71 $15.03 11.14 - - - - - -

San Diego (July) . 10.64 12.83 10.88 - 12.42 - - - 12.19

San Francisco—Oakland—San Jose CMSA (March) .... 13.23 15.26 12.96 - 13.07 - - - -
Colorado

Denver-Boulder-Greeley CMSA (January) ................ 9.83 - 9.32 - 12.00 - - - -
Connecticut

Hartford (March) - - 12.08 - - - - - -

New London—Norwich (January) . - - 12.43 - - - - - -
District of Columbia

Washington (February) ..o 8.88 12.67 10.45 - - - $13.08 - 13.16
Florida

Miami-Ft. Lauderdale CMSA (November)? 9.14 - 8.25 - - - - 13.79 -

Orlando (APFil) c.ooveviieeieeeeeeeeee - - 7.70 - - - - - -

Tampa-St. Petersburg—Clearwater (July) . 8.97 - 7.92 - 9.70 - - 13.09 10.18

West Palm Beach—Boca Raton (February) - - 7.44 - - - - - -
Georgia

Atlanta (March) 8.72 - 8.22 - 8.73 - - - 10.62

Decatur County (February) - - 5.85 - — — — —_ _
Hawaii

Statewide Hawaii (August) - - 9.69 - - - 11.26 11.71 -

Honolulu (August) ... - - 9.69 - - - - - -
lllinois

Chicago—Gary—Kenosha CMSA (June)® .........cccceevnne 10.70 13.86 12.36 - 11.82 10.76 - 19.27 -
Indiana

Indianapolis (AUQUSLE) ......cccvrveiriiiiieiiiiiiiee s 8.04 10.01 9.42 - - 13.28 - 11.02 11.86
Massachusetts

Boston-Worcester—Lawrence CMSA (June)® ............. - - 11.18 - - - - - -
Michigan

Detroit (January) .. 11.35 13.57 12.79 - - 11.79 15.38 - 12.54
Minnesota

Minneapolis—St. Paul (February) .........ccccceevevvireenenns 11.78 13.19 11.84 $12.71 - 12.83 15.03 - 14.82

See footnotes at end of table.
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Table J-5. Average hourly pay! in State and local government, material movement and custodial occupations,? selected areas, 1996 —

Continued
Guards Material Shipping/ Truckdrivers
State, area, and reference month Janitors Handling Receiving staéi:zius?:
| 1l Laborers Clerks Light Truck | Medium Truck | Heavy Truck P

Mississippi

JACKSON (APFl) oot $7.78 - $6.00 - - - - - -
Missouri

Kansas City (September) 9.09 $10.67 9.55 - - - - $10.61 $10.71

St. Louis (March) 10.07 11.90 10.42 - - - - - -
Nebraska

Omaha (APFil) ..o 9.69 - 9.55 - - - - - -
New York

Nassau—Suffolk (January) ............cococeveeeeciiiiiniccnnns 14.44 14.74 14.84 - - - - — _
Ohio

CiNCINNAti (MAY) ..o 9.20 - 9.56 - - - $13.51 - -

Cincinnati-Hamilton CMSA (May)® . 9.20 - 9.45 - $11.09 $9.59 13.48 10.29 -

Cleveland (July) ...oooovveviiininnne 11.37 10.87 10.47 - - - 13.88 14.21 12.41

Cleveland—Akron CMSA (August)? .. 11.37 10.91 10.45 - - 12.68 12.73 14.22 12.42

Columbus (January) . 11.17 9.04 10.42 $9.93 - 12.39 - - -

Dayton—Springfield (March) .........ccccccoviiiiiiiiiincns 10.11 - 10.48 - - - - - -
Oregon

Portland—Salem CMSA (JUIY)® .....oovvrrieeriiceieenns 11.95 - 10.30 - - - - - -
Pennsylvania

Philadelphia (NOVEMDET) ........covvviiiiiiiiecccs 12.90 12.11 12.42 - - 14.57 - 14.79 -

Philadelphia—Wilmington—Atlantic City CMSA

(November)® .... 12.03 11.95 12.09 - - 14.57 - 14.94 -

Pittsburgh (May) 10.80 - 11.33 - - - - 15.79 -

Scranton-Wilkes-Barre—Hazleton (March) 9.26 - 9.98 - - - - 11.57 -
Puerto Rico

San Juan—-Caguas—Arecibo CMSA (October) ............. 511 - 5.56 - - - - - -
Tennessee

Nashville (May) .....ccovereririiieeeeeeeere e - - 7.54 - - - - - -
Texas

Dallas—Ft. Worth CMSA (March) .........cccevereiieneinenns 9.61 10.80 7.60 - 8.74 10.69 - 9.57 -

Houston (March) 8.46 - 8.02 - 8.93 7.91 - 8.82 9.75

Houston—Galveston—Brazoria CMSA (April)® 8.49 - 7.73 - 8.84 7.91 - 9.25 8.63

See footnotes at end of table.
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Table J-5. Average hourly pay! in State and local government, material movement and custodial occupations,? selected areas, 1996 —

Continued
Guards Material Shipping/ Truckdrivers
State, area, and reference month Janitors Handling Receiving staéi:;ius?s
| 1l Laborers Clerks Light Truck | Medium Truck | Heavy Truck P

Virginia

Richmond—Petersburg (AUQUSE) ......cccceoerieiriiiinieinns - - $7.44 - - - - $9.78 $10.19
Washington

Seattle-Tacoma-Bremerton CMSA (November) ........ $11.10 $13.14 11.37 - $18.48 $13.05 $14.32 15.60 -
Wisconsin

Juneau County (March) - - 8.29 - - - - - -

Milwaukee (August) ... 11.01 - 11.66 - 12.83 13.45 - - -

Milwaukee—Racine CMSA (August)® .. 11.01 - 11.77 - 12.83 13.45 - - 13.15
Wyoming

Lincoln County (APFil) ....cooeiiiiiiiiiiiciiccs - - 8.75 - - - - - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also average pay data: Truckdrivers, Tractor Trailer averaged $17.31 in Seattle-Tacoma-Bremerton,

excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and
aerospace industries, as well as profit sharing payments, attendance bonuses, Christmas or
year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments, however, are included.

2 Pay data for the following occupational levels did not meet publication criteria in any area:
Forklift Operators and Order Fillers. In addition, for one occupation, only a single area published
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WA.
% These areas had a change in area definition in 1996 and are not comparable to similar areas
presented in the 1995 National Summary.

NOTE: Dashes indicate that collected data, if any, did not meet publication criteria. Areas and
occupations do not appear on this table if they had no publishable data.



Appendix A.
Scope and Methodology

The Occupational Compensation Su  rvey program The Bureau develops sampling frames from State unemployment insurance
The data in this report are based on Occupational Compensation Surveys (O@&orts for the 48 contiguous States and the District of ColdmliEEstablishments
conducted by the Bureau of Labor Statistics. Surveys cover establishmeniigh 50 workers or more during the sampling frame's reference period are included
employing 50 workers or more, but exclude private households, agriculture, tlethe survey sampling frame, even if they employ fewer than 50 workers at the time
Federal Government, and the self-employed. of the survey. Prior to survey collection, review of the sampling frame uncovers any
The Bureau conducts these surveys throughout the year on a sample basecessary corrections, which typically involve adding missing establishments,
Individual survey area bulletins and summaries (listed in appendix table 4) providemoving out-of-business and out-of-scope units, and updating addresses,
detailed survey information for each area, including industrial coverage and samgl@mployment levels, industry classification, and other information.
size. The expected number of employees to be found (based on previous occupational
In addition to individual survey area bulletins, the Bureau uses locality data fgay surveys) in professional, administrative, technical, protective service, and
estimate national and regional pay levels and distributions. These estimatekerical occupations determines the establishment sample size in a stratum. In other
published in part | of this bulletin, provide the basis for computing the nationwideords, the larger the number of employees expected to be found in designated
average used for comparing locality pay levels for different occupational groups tecupations, the larger the establishment sample in that stratum. Upward
an identical group of employees throughout the Nation. Part Il of this bulletiadjustments to establishment sample size are necessary in strata expected to have
presents these pay comparisons, or pay relatives, for each surveyed locality withekatively high sampling error for certain occupations, based on previous survey
1996 reference month as well as surveys with a reference month in November axgeriences.
December1995 and January and February 1997. Published occupational payfter sample size determination, the Bureau selects a probability sample, with

averages from all 1996 OCS localities appear in part Ill. each establishment having a predetermined chance of selection. To obtain optimum
accuracy at minimum cost, the Bureau selects a greater proportion of large than
Establishment samples small establishments. Combining the data from each establishment, weighted

To present compensation data on a locality basis, BLS statisticians draecording to its probability of selection, results in the formation of unbiased
establishment samples for each area surveyed. Sampling design involvestimates.
Organizing the sampling frame (the list of all area establishments) into strata based
on industry and employment size; determining the size of the sample for eaSlurvey occupat ions
stratum; and selecting an establishment sample from each stratum. The survey's occupations are common to a variety of public and private
industries. In this bulletin, occupations are presented in five groups:
: : : S _ « Professional and administrative;
1 F_o_r thls_ survey, an establlsh_ment is an economic unit Whlch produces goods or services, a cgrltral Technical and protective service:
administrative office, or an auxiliary unit providing support services to a company. In manufacturing .
industries, the establishment is usually at a single physical location. In service-producing industries, ‘all Clerical;
locations of an individual company in a metropolitan statistical area or nonmetropolitan county are usually
considered an establishment. In government, an establishment is usually defined as all locations of a

government entity. 2 Although survey data are presented separately, Alaska and Hawaii were not used for the national and
regional estimates.
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e Maintenance and toolroom; responding sample establishments to account for the missing data. Weights for
« Material movement and custodial. establishments which were out of business or outside the scope of the survey change
to zero.
Occupational classification involves the use of a uniform set of job descriptionsSome sampled establishments have a policy of not disclosing salary data for
which were designed to take account of interestablishment variation in duties withéertain employees. No adjustments were made to pay estimates to account for these
the same job. Appendix B lists and describes the occupations selected for stuhgsing data. The proportion of employees for whom pay data were not available
along with corresponding occupational codes and titles from the 1980 edition of tik@s less than 2 percent. Individual survey bulletins with full industrial coverage
Standard Occupational Classification ManugSOC), issued by the U.S. (type 1 in appendix table 4) provide exact measurements of data not available on a
Department of Commerce, Office of Federal Statistical Policy and Standards. locality basis.

Occupational pay Reliability of the estimates— sampling errors

Occupational Compensation Survey data correspond to full-time workers. Thelwo types of error, sampling and nonsampling affect the reliability of OCS
data exclude premium pay for overtime and for work on weekends, holidays, agétimates. Sampling errors occur because observations are from a sample, not the
late shifts. Also excluded are bonuses and lump-sum payments as well as prdfittire population. The particular sample used in this survey was one of a number of
sharing payments, attendance bonuses, Christmas or year-end bonuses, and élhgpssible samples of the same size that could have been selected using the same
nonproduction bonuses. Pay increases—but not bonuses—under cost-of-livisgmple design. Estimates derived from different samples differ from each other. A
allowance clauses and incentive payments, however, are included in the pay datameasure of the variation among differing estimates is called the standard error or

Weekly hours for professional, admingive, technical, protective service, and sampling error.
clerical occupations refer to the standard workweek (rounded to the nearest tenth dihis measure indicates the precision with which an estimate from a particular
an hour) for which employees receive regular straiighé- salaries (exclusive of sample approximates the average result of all possible samples. The relative
pay for overtime at regular and/or premium rates). Average weekly earnings fetandard error is the standard error divided by the estimate. The smaller the
these occupations are rounded to the nearest dollar. A-series tables provielative error, the greater the reliability of the estimate. This information is
distributions of workers by earnings intervals. available in selected individual survey area bulletins.

The mean(average) is computed for each job by totaling pay of all workers and
dividing by the number of workers. Thmeediandesignates position—one-half of Reliability of the estimates—non sampling errors
the workers receive the same as or more and one-half receive the same as or |&gnsampling errors may originate in collection, response, coverage, and
than the rate shown. Theiddle rangeis defined by two rates of pay; one-fourth of estimation of data. Typical sources of nonsampling error include the inability to
the workers earn the same as or less than the lower of these rates and one-foapthin information from some establishments; difficulties in interpreting and
earn the same as or more than the higher rate. Medians and middle ranges aré@pplying survey occupational definitions; failure of respondents to provide correct
provided when they do not meet reliability criteria. information; and inaccuracies in recording or coding the collected data. Although

The average pay data presented in this report reflect nationwide, regional, amef specifically measured, the survey’'s nonsampling errors are expected to be
locality estimates. Industries and establishments differ in pay levels and jobinimal due to high response rates; the extensive and continuous training of field
staffing, and thus contribute differently to the estimates for each job. Thereforegonomists; careful screening of data at several levels of review; periodic
average pay does not necessarily reflect the pay differential among jobs witrénaluations of job definition suitability; and thorough field testing of new or revised
individual establishments. job definitions.

For some occupations, pay data may not be available at the industry or all-industrfhe OCS Technical Reinterview Program process helps measure and control
(overall) level because either (1) data do not provide statistically reliable results, @@nsampling errors occurring during data collection.  This quality control
(2) data possibly disclose individual establishment data. All-industry estimatggocedure identifies the frequency, reasons for, and sources of incorrect decisions
combine data from each industry, even though pay data may not appear separdtyge by Bureau field economists in matching establishment occupations to OCS
for each industry division. occupations. Reviewers examine data from a sample of survey participants and
Survey nonresponse reinterview the original respondents to verify the accuracy of the job match

If a sample establishment refuses to participate or cannot provide data, BHScisions. Among areas surveyed, the process typically results in data changes for
adjusts the weights (based on the probability of selection in the sample) less than 10 percent of all sampled job match decisions.
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update has reduced respondent burden. There were 71 areas for which all-industry
Part |. Pay in the United States and Regions or private, non-health services industry, and local government data were updated.

Survey coverage

The June 1996 national and regional estimates in part | are based on occupati(gﬁa‘alla coIIec_tlon and p qyroll ref erence i
Bureau field economists obtain survey data from a sample of establishments

compensation surveys conducted in 1996 by the Bureau of Labor Statistics, : . : . )
Surveys covered establishments employing 50 workers or more in goods producﬁq oughout the United States, primarily by personal visit. The combined average

industries (mining, construction, and manufacturing); service producing industrif roll reference month for all surveys (including those updated) which contributed
(transportation, communications, electric, gas, and sanitary services; wholes Qdhe 1996 national estimates is June.

trade; retail trade; finance, insurance, and real estate; and services industries); I%nd o
State and local governments. ata limitations

Tables 1 and 2 in this appendix show the estimated number of establishments ar%xrvey occupations in part | are limited to employees meeting the specific criteria

workers covered by the survey's scope along with the number actually included ;o each job definition.  Estimates of ogcupanonal employment .do not "?C'”de
the survey samples used to develop national estimates. employees whose salary data are not available or for whom there is no satisfactory

basis for classification by work level. For these reasons, and because occupational
Area sample structures among establishments differ, OCS estimates of occupational employment

To permit presentation of national and regional data in part I, the Bureaqjenved from an establishment sample serve only as a general guide to the size and

developed a sample consisting of 89 metropolitan areas and 70 nonmetropolif:ﬁmpos'tlon of the labor force, rather than a precise measurement of employment.

counties. These localities represent the Nation's 326 metropolitan statistical areas
(as defined by the Office of Management and Budget) and the remaining portions fvey nonresponse

the 48 contiguous States. Table 3 of this appendix lists the locality surveys Whifre art;lsevr\:(teiae goé gg%alé’lbé?n flrgrge :téve?g;cebnt tﬁfe t:L?rvga)mpIZn e:ﬁ::zzg}egt;
were used to obtain national and regional estimates. P 9 2,999, p1oY! y Y)- )

The area sample involves the selection of areas from strata (groups) of simipair[lcent tOf ftge .sample esttgtéllsthents (reﬂﬁsentmg 1,612,401 employees) were
areas. Criteria for area stratification (grouping) are nonagricultural employmeﬁ{ €r out 0T busIness or outside the scope of the survey.
level, geographic region, and type of industrial activity. For estimates of all areas

combined, data from each area are weighted by the ratio of total nonagricultu ) . . . . .
g y g stimates of relative errors for the 1996 national and regional estimates in part |

employment in the stratum to that in the sample area. For example, if tot this bulletin varv amond th tional work levels depending on h factor
nonagricultural employment in a stratum is 500,000 and the sample area Hag IS bulle ary among the occupational Work [€vels depe g on such factors

- : as the frequency with which the job occurred, the dispersion of salaries for the job,
employment of 100,000, the sample area would be assigned a weight of 5. and survey design. For the 128 publishable work levels, the distribution of one

relative standard error is as follows:

mpling error

Updating area data
The 1996 estimates include updated survey data from earlier surveys. Faced with

. Relative Percent of published
budg_et constraints, the Bureau used_ _the Employment Cost In_dex to age selected standard error occupational work levels
locality data by 12 months. In addition to conserving collection resources, the
Less than 1 percent 255
1 and under 3 percent 63.8
3 and under 5 percent 9.4
3 The regions are defined as followgortheast-Connecticut, Maine, Massachusetts, New Hampshire, New 5 percent and over 1.4
Jersey, New York, Pennsylvania, Rhode Island, and Verr8ontj+-Alabama, Arkansas, Delaware, District
of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, . . . . . " .
South Carolina, Tennessee, Texas, Virginia, and West Virdiidwest--1llinois, Indiana, lowa, Kansas, CompUtamm of the standard error aids in the determination of a "confidence
Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisddfesit: interval" around a sample estimate. A 95 percent confidence interval is centered

Arizona, California, Colorado, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, anfound a sample estimate and includes all values within 2 times the estimate's
Wyoming.
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standard error. If all possible samples were selected to estimate the population

value, the confidence interval from each sample would include the true populatiétay relative computation.Dividing the comparison base by the corresponding

value approximately 95 percent of the time. national base and multiplying the result by 100 yields the area pay relative. The
national pay relative corresponds to 100. If, for example, an area pay relative is 90,
this indicates that the area's average pay for an occupational group is 90 percent of

. the nationwide pay level, or 10 percent below the national average.
Part II. Pay Comparisons pay P g

Pay Relative Definition

Description

The Bureau designed pay relatives to facilitate pay comparisons for brg
occupational groups. Pay relatives express pay levels as a percent of the nationg
level. In other words, pay relatives are the result of dividing pay for 3
occupational group in a particular area or for a particular industry by ti
corresponding national pay level, and multiplying by 100.

F-series tables show area pay relatives, comparing each surveyed area tg
national estimates; the G-series tables show establishment characteristics
relatives, contrasting national data for establishments with certain characteris
against national data for all establishments.

A percentage measure relating average pay levels for an occupational group to
national pay for the same levels

> (US workers ; OComparison mean ;) [100

> (US workers ; OUS mean ; OECI factor)

where | = published occupations in comparison (area or characteristic)

Interarea pay relative computation ) ) . )
The following procedure, which reduces the effect of differing occupational Part Il tables show pay rellatlves. only if the national employment which
composition as a factor in pay levels, is the method of pay relative construction: corresponds to the comparison's published occupations equals at least 70 percent of
the national total employment of the entire occupational group. For example, table
Numerator computation (comparison bas#jultiplying average pay (“comparison -1 does not include a pay relative for programmers in Seattle, WA, because
mean”) for each publishable occupational level in a comparison area &@ational employment for the programmers occupation which met publication
characteristic, such as industry, with the corresponding national employment (“(f&téria in Seattle is just 69 percent of national employment for the entire
workers”), results in aggregate pay levels. The sum of these products for ed¢fupational group.
occupation (“j") included in the occupational group equals the comparison base »
(numerator) for that occupational group. Industry-specific data _ _ _
The F-series tables present pay relatives for private industry, State and local
Denominator computation (national baselational average pay (‘US mean”) for dovernment, and all industries, combined. Table footnotes make a further
comparable occupational levels multiplied by the corresponding nation&listinction between types of survey coverage, Whether_full or limited (seel a}ppendlx
employment (“US workers”) results in aggregate pay levels. Summing the produd@Ple 4). Area pay for an occupational group and industry level is divided by
of these jobs produces a national base (denominator) for each occupational grdigfional pay for the same occupational gram industry level, for all areas.
The national estimates represent the aggregation of data from a statistica-'l-lg}usv numerators and denominators, used to calculate pay relatives, may differ from

representative area sample, and reflect an average payroll reference month of Kffd other in the tables. _ _ _ _
1996. For some areas, pay relatives may not be available at the industry or all-industries

level because (1) the data do not provide statistically reliable results, (2) the data
Reference month adjustmenBecause data collection for localities in the OCS Possibly disclose individual establishment data, or (3) the survey has a limited
occurred throughout 1996, average payroll reference months differ among Iocalitié@‘_.jusmf?" scope. All-lndustrles estimates used for pay relatives combine data from
The use of appropriate Employment Cost Index components (“ECI factor”) may ¥!vate mdustry Wlth State and local governments, in selected areas (type 1, as
necessary to adjust the national base to match the reference month of the localiffjcated in appendix table 4), even though pay data may not appear separately for
being compared in an area comparison. each industry division.
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Establishment ch aracteristics

The G-series tables present pay relatives which compare the national occupaticeralhour) for which employees receive regular straiigh¢- salaries (exclusive of
estimates for specific industries, establishment employments, regions, and aoe@rtime pay at regular and/or premium rates). Hourly pay differentials may be
classifications (metropolitan and nonmetropolitan) to the national estimates for aflore significant than reflected in the weekly averages. For example, Nassau-
areas. This is essentially a comparison of data from the B- through E- series tat$esfolk, NY, and San Diego, CA, had pay relatives of 101 and 102 respectively for
in part | to the A-series tables. Here, computing pay relatives for occupationptivate industry secretaries (table F-2). However, in 1996, the average work week

Part Il. Pay comparisons--occupational groups
Pay relatives for specific occupational groups comprise average pay data for the following occupations, when available:
Occupational group Occupational levels Occupational group Occupational levels
Professional Accountants - 6 levels Protective service Corrections officers - 1 level
Accountants, public - 4 levels Firefighters - 1 level
Attorneys - 6 levels Police officers- 2 levels
Engineers - 8 levels
Administrative Budget analysts - 4 levels Maintenance General maintenance worker - 1 level
Buyers/contracting specialists - 5 levels Maintenance electricians - 1 level
Computer programmers - 5 levels Maintenance electronics technicians - 3 levels
Computer systems analysts - 5 levels Maintenance machinists - 1 level
Computer systems analyst Maintenance mechanics, machinery - 1 level
supervisors/managers - 4 levels Maintenance mechanics, motor vehicle - 1 level
Personnel specialists- 6 levels Maintenance pipefitters - 1 level
Personnel specialist
supervisors/managers - 5 levels
Technical Computer operators - 5 levels Material movement Forklift operators - 1 level
Drafters - 4 levels Material handling laborers - 1 level
Engineering technicians - 6 levels Order fillers - 1 level
Shipping/receiving clerks - 1 level
Clerical Clerks, accounting - 4 levels Truckdrivers - 4 levels
Clerks, general - 4 levels Warehouse specialists - 1 level
Clerks, order - 2 levels
Key entry operators - 2 levels Janitors Janitors - 1 level
Secretaries - 5 levels
Switchboard operator-receptionists - 1 level
Word processors - 3 levels

groups involves the same procedure as above, but no reference month adjustmefdrisecretaries was up to 3.3 hours shorter in Nassau-Suffolk than in San Diego.
needed. When based on hourly pay, the San Diego private industry pay relative for
secretaries remains at 102, while the Nassau-Suffolk pay relative rises to 107.
Data limitations Consult individual area bulletins and summaries for standard work week data.
Weekly pay dta used in computing pay relatives for white-collar and protective
service occupations refer to the standard work week (rounded to the nearest tenth of
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Part Ill. Locality Pay

Data collection and p ayroll ref erence

BLS published 83 occupational compensation surveys with a 1996 month of
reference. Published survey data reflect an average payroll reference month, gfgrential among jobs within individual establishments.
the typical collection period for each area is 2 to 6 months. Part Il tables identifyVveekly pay dta for white-collar and protective services workers refer to the
the survey reference month alongside the locality name. Bureau field economigtgndard workweek for which employees receive regular strtiight-salaries.
obtained survey data from a sample of establishments within each OCS survey dr@arly pay differentials may be more or less significant than those reflected in the
(as defined in appendix table 5), by personal visit, mail, or telephone. Daeekly averages. Consult individual area bulletins and summaries for standard
obtained for a payroll period prior to the end of the reference month includ&ork week data.

general wage changes which became effective through that date.
Occupations

Data limitations The job list used to collect pay data was updated during 1995, and occupational

The pay data in part Il reflect locality averages. Industries and establishmerftgfinitions were changed for several jobs. Some areas listed in the 1996 part Il
differ in pay levels and job staffing, and thus contribute differently to the estimatéssed the new job list; however, information is only provided for those jobs which

for each JOb Therefore, average pay does not necessar”y reflect the d’k@d the nge deflnl“on On both lists. |nd|V|duaI Surveys, with the Updated jObS and
a description of the definition changes, are available upon request.



Appendix table 1. Establishments and workers within scope of survey and number studied, United States,*

June 1996

Number of
establishments

Workers in establishments

Industry division? Within scope of survey4
V‘g}hs'ans/‘;‘;/‘;e Studied Studied
Number Percent
All establiShMENLS ......ccoiiiiiiiiiric e 269,373 16,313 64,431,435 100 14,067,456
Private iNAUSTTY .......cooviiiiiiiice s 242,661 14,375 50,975,720 79 9,535,310
G0o0ods-producing INAUSEHES ........ceeiiiiiiiiiee e 74,436 3,711 15,776,998 24 2,366,697
MININGD oo 1,546 152 183,337 (%) 40,543
CONSEIUCHONS ...evieiiieie e raenaenneens 11,365 599 1,081,814 2 101,373
MaNUFACTUNING .evvevieiriiieieee e 61,525 2,960 14,511,847 23 2,224,781
Durable goods ........ccceeiiiieiiiiie e 32,258 1,541 8,535,686 13 1,552,323
Fabricated metal products, except machinery and
transportation equipMENt” ..........ccceevverieeiierieeiesinns 5,696 202 983,977 2 66,884
Industrial and commercial machinery and computer
EQUIPMENTE ..o 5,921 272 1,512,690 2 201,639
Electronic and other electrical equipment and
components, except computer equipment? 4,392 241 1,657,445 3 252,249
Transportation equipmMent .........cccevieereeiiieenieeneeenee 3,376 218 1,507,746 2 602,521
Measuring, analyzing, and controlling instruments;
photographic, medical and optical goods; watches
and ClOCKS10 ... 1,986 161 593,787 1 219,448
Nondurable goods ..........ccceviieiiiiieiiiiee e 29,267 1,419 5,976,160 9 672,458
Food and kindred products .............ccoceeeeene 7,254 364 1,573,905 2 155,662
Printing, publishing, and allied industries1! . 4,662 280 911,913 1 160,270
Chemicals and allied products ...........ccccveeriieernieeenne 2,886 204 964,184 1 154,928

See footnotes at end of table.
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Appendix table 1. Establishments and workers within scope of survey and number studied, United States,*

June 1996 — Continued

N“”.‘ber of Workers in establishments
establishments
Industry division2 Wihin scope | Within scope of survey? |
of survey? Studied Studied
Number Percent

Service-producing iNAUSEIIES ........ceveiiiiieiiiie e 168,225 10,664 35,198,722 55 7,163,613

Transportation, communication, electric, gas, and sanitary
SEIVICESIZ .. 14,327 1,279 3,541,721 5 1,112,304
COMMUNICALIONS .....veiiiiieee et 2,826 280 818,585 1 291,897
Wholesale tradeld ............cccovieieieeieee e 15,578 770 1,766,450 3 179,239
Retail tradel3 ..........cccccoivvieviecie e, 48,865 1,389 9,893,216 15 1,259,586
Finance, insurance, and real estatel3 15,124 1,032 3,606,261 6 913,251
Depository iNStitUtioNS .........coccveeiiiiieiiiie e 5,041 320 1,495,090 2 486,242
Insurance carriers .... 2,857 264 1,026,122 2 254,685
Services®3 ..o 74,331 6,194 16,391,074 25 3,689,233
Business services .... 17,512 1,644 3,555,394 6 727,424
Educational services 4,352 495 1,457,945 2 567,744
Health SEIVICES .......cccvviiiiie e 20,550 1,741 6,379,575 10 1,544,347

Engineering, accounting, research, management,

and related services? .........cccciiiiiiienie i 5,963 784 975,053 2 266,480
State and local gOVErNMENL .........coccviiiiiiiiiiee e 26,712 1,938 13,455,715 21 4,537,146
Health services 1,788 199 786,287 1 229,869

1 The "workers within scope of survey" estimates provide a reasonably
accurate description of the size and composition of the labor force included in
the survey. Estimates are not intended, however, for comparison with other
statistical series to measure employment trends or levels since (1) planning of
wage surveys requires establishment data compiled considerably in advance
of the payroll period studied, and (2) establishments employing fewer than 50
workers are excluded from the scope of the survey.

2 The Standard Industrial Classification Manual was used in classifying
establishments by industry.

3 Includes all establishments with at least 50 total employees. In
goods-producing industries, an establishment is defined as a single physical
location where industrial operations are performed. In service-producing
industries, an establishment is defined as all locations of a company in the
area within the same industry division. In government, an establishment is
typically defined as all locations of a government entity.

4 Includes all workers in all establishments with at least 50 total employees.

5 Separate data for this division are not shown in the A-, B-, and C-series

tables, but the division is represented in the all industries and goods-producing
estimates.

6 Less than 0.5 percent.

7 Abbreviated to "Fabricated metal products” in the D-series tables.

8 Abbreviated to "Industrial and commercial machinery”" in the D-series
tables.

9 Abbreviated to "Electronic equipment" in the D-series tables.

10 Abbreviated to "Measuring instruments” in the D-series tables.

11 Abbreviated to "Printing and publishing” in the D-series tables.

12 Abbreviated to "Transportation and utilities" in the A-, B-, C-, and E-series
tables. This division is represented in the all industries and service-producing
estimates.

13 geparate data for this division are not shown in the A-, B-, and C-series
tables, but the division is represented in the all industries and
service-producing estimates.

14 Abbreviated to "Engineering and management services" in the E-series
tables.



Appendix table 2. Establishments and workers within scope of survey and number studied, United States,*

June 1996
N“”.‘ber of Workers in establishments
establishments
Establishment characteristics Within scone Within scope of survey3
o SUreny Studied Studied
y Number Percent
All eStabliShMENLS ........eociiiiiiiie e 269,373 16,313 64,431,435 100 14,067,456
Region4:
NOMNEAST ...t 52,843 3,653 13,069,748 20 3,127,764
South 92,869 5,394 22,040,330 34 4,244,949
MIAWEST .ttt 71,450 3,823 16,080,207 25 3,270,539
WESE ettt 52,211 3,443 13,241,150 21 3,424,204
Area classification:
MEtropolitan Areas .........ccceevcuieeeriieeaniieeeiiee et ee e e 211,972 15,378 54,861,984 85 13,776,537
Nonmetropolitan areas ..........cccccvcvverieriieneeiiie e 57,401 935 9,569,451 15 290,919
Establishments employing:
50-499 WOTKEIS ....oviiiiiiiiieiie ettt 247,193 11,538 31,384,393 49 1,914,376
500-999 WOIKETS ....ooviiiiiiiiieeie et 13,169 2,009 9,037,050 14 1,403,236
1,000-2,499 WOTKEIS ....ooeeiueireeiiireeiieeeeieeesneeeesieeeesieee e 6,627 1,615 9,683,586 15 2,460,865
2,500 WOTKEIS OF MOTE ...ccovviiiiieeeeeeeiiiiee e e e e seiiree e e e e e e 2,384 1,151 14,326,406 22 8,288,979

1 The "workers within scope of survey" estimates provide a reasonably
accurate description of the size and composition of the labor force included in
the survey. Estimates are not intended, however, for comparison with other
statistical series to measure employment trends or levels since (1) planning of
wage surveys requires establishment data compiled considerably in advance
of the payroll period studied, and (2) establishments employing fewer than 50
workers are excluded from the scope of the survey.

2 Includes all establishments with at least 50 total employees. In goods-
producing industries, an establishment is defined as a single physical location
where industrial operations are performed. In service-producing industries, an
establishment is defined as all locations of a company in the area within the
same industry division. In government, an establishment is defined as all

locations of a government entity.

3 Includes all workers in establishments with at least 50 total employees.

4 The regions are defined as follows: Northeast--Connecticut, Maine,
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania,
Rhode Island, and Vermont; South--Alabama, Arkansas, Delaware, District of
Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North
Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West
Virginia; Midwest--lllinois, Indiana, lowa, Kansas, Michigan, Minnesota,
Missouri, Nebraska, North Dakota, Ohio, South Dakota, and Wisconsin;
West--Arizona, California, Colorado, Idaho, Montana, Nevada, New Mexico,
Oregon, Utah, Washington, and Wyoming.
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Appendix table 3: Area sample used for nat ional and regional estimates, June 1996
NORTHEAST SOUTH—Continued SOUTH-Continued MIDWEST-Continued MIDWEST-Continued

Connecticut Alabama—Continued North Carolina Indiana—Continued Wisconsin—Continued

Danbury .. Hunstville.... . MSA Charlotte—Gastonia— Jefferson.. ... NMET Milwaukee.... ... PMSA

Hartford........cooevveeiiieeeenn Mobile ... MSA Rock Hill ..o MSA Kokomo.... ... MSA SAUK .o NMET
Maine Arkansas Craven.. Marshall ... NMET

Portland..........o.covveereeereennn. MSA Little Rock—North Molire South Bend-Mishawaka........ MSA
Massachusetts Little ROCK.........evvveeeeviviinenns MSA Polk.......... S | owa Arizona.

BOSEON e PMSA -NMET  South Carolina ClINLON....ceeeeiieieeeia NMET PROENIX.....oreereerieinieinineienas MSA

Lawrence—Haverhill............. PMSA -NMET Charleston..........c.coovvnnienn. MSA Davenport—Rock Island— Yavapai......ocooeeeeeeereeeesens NMET

WOICESEEr ....oevvvveeciiee e MSA NMET (F;Iorencte """"" DMOII'GG, """""""""""""""""" l'\\l/II\S/IéT California

eorgetown.... . X
New Hampshire Delaware Crommoagy o ES rrrr NveT  Anaheim-Santa Ana... PMSA
Cheshire .......cccooovviiiiiieens NMET Wilmington ..........ccovevevieeneene PMSA T T Fresno ..o ... MSA
Grafton........ccceeeeeeeeeennnan NMET — ; Tennessee Michigan Los Angeles—Long Beach ..... PMSA
District of Columbia Bradley ..., NMET [D1=1170]| S PMSA Riverside—San Bernardino .... PMSA
New Jersey Washington..........cccecveevennenne. MSA :
. Memphis.......ccccoovvneiiininnne MSA (D11 7= NMET Sacramento ..........c.ocevevevene. CMSA

Bergen—Passaic .................... PMSA Florid . .

Middl S : oriaa Nashville.........ccccoovvvviniiinnnn MSA Minnesota San Diego......ccceeveveeevereenenn. MSA
lalesex—somerset— Bradenton..........cccooeeiiiiins MSA WaYNE....cccveeieeriieeie e nieenes NMET San Francisco—Oakland—
Hunterdon .........ccocceeeveniene Citrus NMET Freeborn San Jose CMSA

Monmouth—Ocean .. Gainesville.........cccccoeeeeeeeeen. MSA Texas SA,OOdhue lis—st. Paul Visalia—Tulare—Porterville...... MSA

Miami-Ft. Lauderdale............. CMSA  Andrews .NMET inneapolis—St. Pau

ONANAO e MSA AUSHN oo, MSA St.Cloud......ccoooeieiiiiis Colorado

Tampa—St. Petersburg— Corpus Christi ... 'MSA Missouri Cheyenne...........ccccooeenennnes NMET
Clearwater ..........ocvweneenen. MSA Dallas—Fort Worth. .CMSA Kansas City ........ooeeerveeeronn MSA Denver—Boulder—Greeley...... CMSA

Georgia Gillespie ............ NMET i Idaho
AN ..o MSA HOUSIOn s 'l'\DA'\S"iA BANNOCK ....oovvrvcvrrrcnren NMET
ongview—Marshall ................ BOISE City cvvooveeveereeeerereeeeenn. MSA
AUQUSta Palo PiNtO..eeeoeooeooei NMET Nebraska
: Decatur........ccooeevviiiiiieins NMET LOGAN oo NMET Montan

Poughkeepsie...................... Liberty......ccoovvreiiiiiieicee NMET ' Magdison NMET Boi”itél Sa MSA

ROChESter v MSA Tatmal NMET San Angelo.......c..cccceveveeereenn. MSA OS e

St L NMET attnai : San Antonio MSA Omaha..... ... MSA Fergus ....cccoeiiininininiririnnnene NMET
- LAWIENCE v Washington NMET  SE AT s SEWAI.....eervveereeeeeeerereeeee NMET oo

Pennsylvania Kentucky Virginia évada

Northumberland..................... NMET  parrison. NMET  Franklin e NMET  North Dakota CarSON City.oveessvvveesvves NMET

Philadelphia ............c..ccccooeene. PMSA | GUISVIllE oo MSA Montgomery ................ GIIGYS oo NMET  Oregon

gittsburgh.\)\./._.li; ...... o PMSA TAYIOT. oo, NMET Richmond-Petersburg Ward Clatsop
cranton-Wilkes—-Barre. i Crook

YOIK oo MSA Louisiana MIDWEST Ohio Portland—Salem..

Rhode Island New Orleans..........ccccocveuenes MSA llinois CINCINNGL ..o PMSA Wasco

Pawtucket_Woonsocket— \S/Z;E\Iiﬁgr?rt ............................. l’\\I/I'\SAéT Cr;ez;mnfozﬂ?n—umana— A gﬁﬂzﬁ . |E’/II\S/IiA Utah

Attleboro...........cccooee PMSA atand Chicago... PMSA Monroe ... NMET Salt Lake City—Ogden............ MSA
Vermont Ba};imore MSA Decatur. .MSA Seneca.. NMET  Washington
Orange ... NMET Dorchester NMET Joliet......... .PMSA Toledo... MSA Richland-Kennewich—
ST Henderson... NMET Wayne.......ccooooeiiiniinici NMET PasCo .......cceviiiiei MSA
SOUTH Mississippi _ —
Jacksopnp MSA Morgan..... NMET  \visconsin Segttle T:;lcoma .
Alabama Lee NMET Indiana Appleton—Oshkosh—Neenah.. MSA o remerton........ccceeeueereennne. cmsA

Choctaw.........cccceeviiiiiiiinins NMET Tunica, . Elkhart—-Goshen.... 'MSA FONd DU LAC oo NMET AGIE

unica... .NMET )

Henry ..o NMET ' Gary—Hammond..... .PMSA Green Lake. Wyomin

WINSTON. ....veeeeeeeeeeeeereen NMET : ) yoming
Indianapolis ..........cccccveveennene MSA JUNCAU ...t LinCoIN ..cvveeeeeceeeeeeee NMET

NOTE: Area designations are defined as Metropolitan Statistical Areas (MSA), Primary Metropolitan Statistical
Areas (PMSA), and Consolidated Metropolitan Statistical Areas (CMSA), as defined by the Office of Management

and Budget (OMB), 1984; and nonmetropolitan counties (NMET). Some surveys used the 1994 OMB definitions.
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Appendix table 4: Occupational Compensation Su  rvey (OCS) publications, calendar year 1996

Industrial Industrial
State and area Publication* coverage’ Benefits® State and area Publication*  coverage? Benefits®
Alabama lllinois
Birmingham..........ccccoeveiininicncicie SUM 2 YES Central lliNOIS.........c.ocoverereriiieeene SUM 2 YES
Gadsden and Anniston .............c......... SUM 2 YES Chicago-Gary—-Kenosha........c...c........ 3085-33 1 YES
Huntsville ... .... 3085-6 1 YES :
Indiana
MODIIE ..o SUM 2 YES - :
Ind liS weeeiee e, 3085-31 1 NO
MONtGOMENY ... SUM 2 YES nelanapolis
Alaska Kansas
WiChIta....veeeciieccieeccee e M 2 YE
State of Alaska 3085-32 1 NO lehita su S
ANCROFAGE ..o 3085-30 1 NO Kentucky
Arizona Lexington—Fayette .............ccocevvenenene SUM 2 NO
LOUISVIlIE.......cccvveeiiieecciieeeeeee e M 2 YE
T 3085-22 1 NO ouiswiie v S
California Louisiana
h —B i 1Y 7SSOSR M 2 YE
Fresno and Visalia— Shreveport—Bossier City SuU S
Tulare—Porterville...............cccevevnen. 2 YES Massachusetts
Sacramento-Yolo.... . 1 YES Boston—W orcester—Lawrence............. 3085-29 1 NO
Salina_s ................................................ 2 YES Michigan
SaN DI€QO .ovovvvvovvveviei 1 NO DEHIOM. ... 3085-7 1 NO
San Francisco-Oakland—San Jose..... 3085-18 1 YES )
Minnesota
Colorado ) Minneapolis—St Paul..............ccccccveenee. 3085-13 1 NO
Colorado Springs and Pueblo............. SUM 2 YES
Denver—Boulder—Greeley 1 YES Mississippi
Connecticut Biloxi—-Gulfport—Pascagoula................. SUM 2 YES
Hartford. oo 3085-5 1 NO ColumbBUS......cocvvviieeeeiiieee e, SUM 2 YES
New London—=Norwich .....ooeeeei, 3085-3 1 NO Jacl_(s_on ............................................... 3085-12 1 YES
Meridian ........coceeevvieeeeiieeecee e, SUM 2 NO
District of Columbia ) .
LU AT 3085-8 1 NO Missouri
. Kansas City 3085-41 1 NO
Florida St. Louis 3085-19 1 YES
Gainesville ..........cccoveveeneenecncnce SUM 2 YES
Miami—Ft. Lauderdale ... ....3085-47 1 YES Nebraska
Northwestern Florida.......ooeeeeeeeii SUM 2 NO OMANA ....eeeeeeeeeeeeees 3085-14 1 YES
Orlando.......ccoovvveeeeeeeeeee e 3085-20 1 YES New York
Tampa-St Petersburg—Clearwater...... 3085-39 1 NO Buffalo—Niagara Falls..............c.cc....... SUM 2 YES
West Palm Beach-Boca Raton............ 3085-10 1 NO Nassau—SuffolK...........cceevevviererierinnns SUM 1 NO
Georgia North Carolina
AIDANY ... SUM 2 NO Greensboro-Winston-Salem—
Atlantas........coooveiiii 3085-25 1 NO High POINt ....cvoeieeeeeeeeeeae SUM 2 NO
Augusta—Aiken, Columbia,
and SUMLET .......ccoovevirieeieeeeee SUM 2 YES Nori?v D'Zkgta i SUM 1 NO
ColuMDBUS ..o SUM 2 NO IO OUNLY oo
Decatur County.......ccceeceeeeveereeneenineens SUM 1 NO Ohio
Hawaii CiNCINNALT ..ocvveveieeieee e 3085-23 1 NO
State of HaWai......oooereesrssrrn 3085-37 1 NO g:g\f'eT;‘:g‘Ham"tO” """""""""""""""" 3085-27 : mg
HOMOIUIU. v 3085-34 1 NO CIEVEIANA—AKION w....vvvoveeeeeeere oo 3085-42 1 NO
Columbus........ccoceevviiecieecee e, 3085-2 1 YES
Dayton—Springfield............ccccocninnnne. 3085-16 1 NO

See footnotes at end of table.
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Appendix table 4: Occupational Compensation Su

rvey (OCS) publications, calendar

year 1996—Cont inued

Industrial Industrial
State and area Publication* coverage’ Benefits® State and area Publication*  coverage’ Benefits®
Texas—Continued
Oklahoma
: HOUSTON. ..o 3085-21 1 NO
OKIBNOMA CILY v SUM 2 VES Houston—-Galveston—Brazoria.............. 3085-24 1 NO
Oregon NOMhWESE TEXAS .....voveeereercee i SUM 2 NO
Portland—Salem ..........ccccovevinicnens 3085-28 1 YES SAN ANONIO . oo SUM 2 YES
Pennsylvania Vermont
Harrisburg—-Lebanon—Carlisle ............. SUM 2 YES Statewide Vermont .....oooeeeoe, SUM 2 YES
Philadelphia .........ccccooeiviiiiiiieee 3085-45 1 NO Virgini
Philadelphia—Wilmington—Atlantic rginia o
: Norfolk—Virginia Beach—
Gty 3085-46 1 NO
. Newport NeWS.........coovveeevieeerienenne SUM 2 YES
Pittsburgh .. ....3085-26 1 NO Rich d_Petersh 3085-36 1 NO
Reading .. ....3085-4 1 NO ICAMONG—FELEISHUNG -..oovvvoeveeee :
Scranton—Wilkes—Barre—Hazleton...... 3085-11 1 YES Washington
Puerto Rico Seattle-Tacoma-Bremerton................ 3085-48 1 NO
San Juan—Caguas—Arecibo................ 3085-44 1 NO Wisconsin
South Carolina ‘:AL:ES::’kggumy """""""""""""""""" S(L)ng\g 38 i mg
Charleston—North Charleston ............. SUM 2 YES (TR ARE e A )
arieston—ror arieston Milwaukee—Racine ...........ccccceeevvennens 3085-43 1 NO
Tennessee Wyoming
Nashville ... 3085-15 1 YES ) .
ashvile Statewide Wyoming .........c.ccccvevvenenennn SUM 2 YES
Texas Lincoln County 1 NO
Dallas—Fort Worth............cccceveveeneens 3085-9 1 YES

1 "SUM" indicates that a free survey summary is available from Regional Offices, listed on the back cover of this
publication. Otherwise, bulletin numbers identify those locality pay surveys which are available for a nominal fee from
the Government Printing Office (GPO), Washington, DC 20402, GPO Bookstores, or the Bureau of Labor Statistics
Publications Sales Center, PO Box 2145, Chicago, IL 60690.

2l types of Occupational Compensation Surveys exclude agriculture, forestry and fishing (Standard Industrial
Classification codes (SIC's) 011-097), the US Postal Service (SIC 431), private households (SIC 881), and federal,
foreign, and international governments.

Survey type 1 (“Full”) industrial scope covers all private industries. These surveys also include State and local
government operations of all SIC's, 011-972.

Type 2 (“Limited”) industrial scope covers all private industries except for mining industries (SIC's 101-149),
construction industries (SIC's 152-179), selected transportation, communications, electric, gas, and sanitary services
(SIC's 412 and 449); and selected services (SIC's 762-769, 791-842, and 866).

3 Benefit data include paid holidays and vacations; and health insurance, retirement and other benefit plan provisions for

full-time employees.
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Appendix table 5: Occupational Compensation Su  rvey (OCS) area def initions for publications, calendar  year 1996

Area
State and area type* Definition
Alabama
Birmingham ... MSA e Blount, Jefferson, St. Clair and Shelby Counties
Gadsden and Anniston .... 2MSA’s .Calhoun and Etowah Counties
Huntsville .........ccccceene ..MSA ... .Madison and Limestone Counties
MODIIE ..o MSA .o Baldwin and Mobile Counties
MONEGOMETY ..t MSA e Autauga, Elmore, and Montgomery Counties
Alaska
State of Alaska........ccevvveeeiiieeiiiie e STATE oo Alaska
ANCROIAgE......oii et MSA .. Anchorage Borough
Arizona
PROENIX ... MSA e Maricopa and Pinal Counties
California
Fresno and Visalia—Tulare Porterville.................. 2MSA'S e Fresno, Madera and Tulare Counties
Sacramento—YOlO........ccccerveerriiieiiieenee e El Dorado, Placer, Sacramento, and Yolo Counties
Salinas ............. .Monterey County
ST= Tl DI =T o R . San Diego County

Alameda, Contra Costa, Marin, Napa, Santa Clara, San Francisco, and San Mateo , Santa Cruz, Solano, and
Sonoma Counties

San Francisco—Oakland—San Jose

Colorado
Colorado Springs and Pueblo.........cccccevvvvevivenne 2MSA'S oo El Paso and Pueblo Counties
Denver—Boulder—Greeley ..........ccccccevivveviennnnenne CMSA ..o Adams, Arapahoe, Boulder, Denver, Douglas, Jefferson, and Weld Counties
Connecticut
Hartford ..o MSA .. Cities of Bristol, Hartford, and New Britain, and towns of Avon, Berlin, Bloomfield, Burlington, Canton, East
Granby, East Hartford, East Windsor, Enfield, Farmington, Glastonbury, Granby, Manchester, Marlborough,
Newington, Plainville, Rocky Hill, Simsbury, Southington, South Windsor, Suffield, West Hartford,
Wethersfield, Windsor, and Windsor Locks in Hartford County; towns of Barkhamsted, Harwinton, New
Hartford Plymouth, and Winchester in Litchfield County; city of Middletown, towns of Cromwell, Durham, East
Haddam, East Hampton, Haddam, Middlefield, and Portland in Middlesex County; towns of Colchester and
Lebanon in New London County; towns of Andover, Bolton, Columbia, Conventry, Ellington, Hebron,
Mansfield, Somers, Stafford, Tolland, Vernon, and Willington in Tolland County; and towns of Ashford,
Chaplin, and Windham in Windham County
NEeW LONAON .....cooiiieiiieeviieeeecee e MSA .. Town of Old Saybrook in Middlesex County, CT; cities of New London and Norwich, towns of Bozrah, East

Lyme, Franklin, Griswold, Groton, Ledyard, Lisbon, Montville, North Stonington, Old Lyme, Preston, Salem,
Sprague, Stonington, and Waterford in New London County, CT; towns of Canterbury and Plainfield in
Windham County, CT; and towns of Hopkinton and Westerly in Washington County, RI

District of Columbia
WaShinGION .....cccueeieiiiciece e MSA e District of Columbia; Calvert, Charles, Frederick, Montgomery, and Prince Georges Counties, MD; Cities of
Alexandria, Fairfax, Falls Church, Manassas, and Manassas Park,VA; and Arlington, Fairfax, Loudoun, Prince
William, and Stafford Counties, VA

Florida
GaiNeSVille........ooviviiiiiiieee e MSA e Alachua County
Miami—Fort Lauderdale ...........cccccoovveevveeecneeennen.. CMSA ..., Broward and Dade Counties

Northwestern Florida . Bay, Escambia, Holmes, Okaloosa, Santa Rosa, Walton, and Washington Counties
Orlando .....coovveieeeee e Lake, Orange, Osceola, and Seminole Counties

See footnotes at end of table.
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Appendix table 5: Occupational Compensation Su  rvey (OCS) area def initions for publications, calendar  year 1996

Area
State and area type* Definition

Florida —Continued
Tampa-St Petersburg—
ClearWater..........oovereeriereee e Hernando, Hillsborough, Pasco, and Pinellas Counties
West Palm Beach—-Boca Raton Palm Beach County

Georgia
Albany Dougherty and Lee Counties
Atlanta Barrow, Butts, Cherokee, Clayton, Cobb, Coweta, De Kalb, Douglas, Fayette, Forsyth, Fulton, Gwinnett,
Henry, Newton, Paulding, Rockdale, Spalding, and Walton Counties
Augusta—Aiken, Columbia, and Sumter ............... BMSA'S .ot Columbia, McDuffie, and Richmond Counties, GA; and Aiken, Edgefield, Lexington, Richland, and Sumter
Counties, SC
COlUMDBUS ... MSA .o Chattahoochee and Muscogee Counties, GA; and Russell County, AL
Decatur County Decatur County
Hawaii
State of Hawali........ccceveeiieenieneceeeee e STATE .o Hawaii
HONOIUIU ... MSA . Honolulu County
lllinois
Central HiNOIS........cccuveiieeiii e ESA..coii e Champaign, De Witt, Logan, Macon, Mason, McLean, Menard, Peoria, Piatt, Sangamon, Tazewell, and
Woodford Counties, IL
Chicago—Gary—Kenosha..........ccccocuvevieeiiinenenne CMSA .. Cook, Dekalb, Du Page, Grundy, Kane, Kankakee, Kendall, Lake, McHenry, and Will Counties, IL; Lake and
Porter Counties, IN; and Kenosha County, WI
Indiana
INAIAN@POIIS .....vvveieeeeiie e MSA . Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, and Shelby Counties
Kansas
WICKITA ..o MSA oo Butler, Harvey and Sedgwick Counties
Kentucky
Lexington—Fayette.........c.oooveeveeeviee e MSA .. Bourbon, Clark, Fayette, Jessamine, Scott, and Woodford Counties
LOUISVIIE .. MSA .. Bullitt, Jefferson, and Oldham Counties, KY; Clark, Floyd, Harrison and Scott Counties, IN
Louisiana
Shreveport—Bossier City .........ccovvevvereenieenieennn. MSA . Bossier, Caddo, and Webster Parishes
Massachusetts
Boston—Worcester—Lawrence ..........ccccceveeereueenne CMSA e Essex County, Middlesex County, Norfolk County, Plymouth County, Suffolk County, 12 communities in
Bristol County, 1 in Hampden County, and 52 in Worcester County, MA; 18 in Hillsborough County, 2 in
Merrimack County, 34 in Rockingham County, and 10 in Strafford County, NH; 5 in York County, ME; and 1 in
Windham County, CT
Michigan
(=1 (o] | PMSA .. Lapeer, Macomb, Monroe, Oakland, St. Clair, and Wayne Counties
Minnesota
Minneapolis—St Paul ........ccccccvvviiesvenieiieniee MSA . Anoka, Carver, Chisago, Dakota, Hennepin, Isanti, Ramsey, Scott, Washington, and Wright Counties, MN;

and St Croix County, WI

See footnotes at end of table.
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Appendix table 5: Occupational Compensation Su  rvey (OCS) area def initions for publications, calendar  year 1996

Area
State and area type* Definition
Mississippi
Biloxi—Gulfport—Pascagoula.............cccoveverivennene MSA .. Hancock, Harrison and Jackson Counties
Columbus . .Lowndes County
Jackson...... .Hinds, Madison, and Rankin Counties
MEFITIAN. ... Lauderdale County
Missouri
KanSas City .......ccverveeriienieeieeieesee e PMSA. ... Cass, Clay, Jackson, Lafayette, Platte, and Ray Counties, MO; and Johnson, Leavenworth, Miami, and
Wyandotte Counties, KS
St LOUIS vt MSA . Clinton, Jersey, Madison, Monroe, and St. Clair Counties, IL; St. Louis city, and Sullivan city in Crawford
County, Franklin, Jefferson, Lincoln, St. Charles, St. Louis, and Warren Counties, MO
Nebraska
OMANA ... MSA .o Cass, Douglas, Sarpy, and Washington Counties, NE; and Pottawattamie County, IA
New York
Buffalo—Niagara Falls ...........ccccccevveeviineiiinenennn, MSA oo Erie and Niagara Counties
Nassau—SUfOlK............ccerveriinieseeeeeeeeee PMSA ... Nassau and Suffolk Counties
North Carolina
Greensboro—Winston-Salem—-High Point............. MSA .. Alamance, Davidson, Davie, Forsyth, Guilford, Randolph, Stokes and Yadkin Counties
North Dakota
Ward COUNLY ...cooueieeiiiee e ESA. .o Ward County
Ohio
CiINCINNALT ... PMSA....coiieeeeeiieee Clermont, Hamilton, and Warren Counties, OH; Boone, Campbell, and Kenton Counties, KY; and Dearborn
County, IN
Cincinnati—Hamilton ...........cccceeveevii v, CMSA ..ot Brown, Butler, Clermont, Hamilton, and Warren Counties, OH; Boone, Campbell, Gallatin, Grant, Kenton, and
Pendleton Counties, KY; Dearborn, and Ohio Counties, IN
Cleveland .........cccooeeviiieneee e PMSA....coiiiieeeeiieee Cuyahoga, Geauga, Lake, and Medina Counties
Cleveland—AKroN.........c.ccceeveeree e CMSA ..o Ashtabula, Cuyahoga, Geauga, Lake, Lorain, Medina, Portage, and Summit Counties
Columbus............. .... Delaware, Fairfield, Franklin, Licking, Madison and Pickaway, Counties
Dayton—Springfield.. ... Clark, Greene, Miami, and Montgomery Counties
Oklahoma
OKIAhOMa City ....eeveveeeiieeiiieereee e MSA .. Canadian, Cleveland, Logan, McClain, Oklahoma and Pottawatomie Counties
Oregon
Portland—Salem..........ccccevveeiiiiiiieeree e CMSA ..o Clackamas, Columbia, Marion, Multhomah, Polk, Washington, and Yamhill Counties, OR and Clark County,
WA
Pennsylvania
Harrisburg—Lebanon—Carlisle .........c.cccccevevvrnnnnne MSA . Cumberland, Dauphin, Lebanon, and Perry Counties
Philadelphia..........cccevieiiiiiieiieceeee s PMSA...c e Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties, PA; and Burlington, Camden, Gloucester
Counties, NJ
Philadelphia—Wilmington—Atlantic City................. CMSA ..o Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties, PA; Atlantic, Burlington, Camden, Cape
May, Cumberland, Gloucester, and Salem Counties, NJ; New Castle County, DE; and Cecil County, MD
PittsbUurgh .....oceeeee e Allegheny, Fayette, Washington and Westmoreland Counties
Reading......cccceeeeveveenie e Berks County

Scranton-Wilkes—Barre—Hazleton Columbia, Lackawanna, Luzerne, and Wyoming Counties

See footnotes at end of table.
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Appendix table 5: Occupational Compensation Su  rvey (OCS) area def initions for publications, calendar  year 1996

Area
State and area type* Definition
Puerto Rico
San Juan—Caguas—Arecibo ..........cccvcveieeiennnn. CMSA ..o Aguas Buenas, Arecibo, Barceloneta, Bayamon, Caguas, Camuy, Canovanas, Carolina, Catano, Cayey,
Ceiba, Cidra, Comerio, Corozal, Dorado, Fajardo, Florida, Guaynabo, Gurabo, Hatillo, Humacao, Juncos, Las
Piedras, Loiza, Luquillo, Manati, Morovis, Naguabo, Naranjito, Rio Grande, San Juan, San Lorenzo, Toa Alta,
Toa Baja, Trujillo Alto, Vega Alta, Vega Baja, and Yabucoa Municipios
South Carolina
Charleston—North Charleston ...........cc.cccoovervenee. ESA...coen Berkeley, Charleston, and Dorchester Counties
Tennessee
NaShVIlle.......coiiiiee e MSA .o Cheatham, Davidson, Dickson, Robertson, Rutherford, Sumner, Williamson, and Wilson Counties
Texas
Dallas-Fort Worth ... CMSA ..o Collin, Dallas, Denton, Ellis, Henderson, Hood, Hunt, Johnson, Kaufman, Parker, Rockwall and Tarrant
Counties
HOUSEON.....ceiiiieeeee e Fort Bend, Harris, Liberty, Montgomery, and Waller Counties
Houston-Galveston—Brazoria. . . .Brazoria, Chambers, Fort Bend, Galveston, Harris, Liberty, Montgomery, and Waller Counties
NOMhWESE TEXAS .. evveiveeeeiieeeeee e sree e Andrews, Armstrong, Bailey, Borden, Briscoe, Brown, Callahan, Carson, Castro, Childress, Cochran, Coke,

Coleman, Collingsworth, Comanche, Concho, Cottle, Crosby, Dallam, Dawson, Deaf Smith, Dickens, Donley,
Eastland, Ector, Fisher, Floyd, Foard, Gaines, Garza, Glasscock, Gray, Hale, Hall, Hansford, Hardeman,
Hartley, Haskell, Hemphill, Hockley, Howard, Hutchinson, Jones, Kent, King, Knox, Lamb, Lispscomb,
Lubbock, Lynn, Martin, McCulloch, Midland, Mitchell, Moore, Motley, Nolan, Ochiltree, Oldham, Parmer,
Potter, Randall, Roberts, Runnels, Scurry, Shackelford, Sherman, Stephens, Sterling, Stonewall, Swisher,
Taylor, Terry, Throckmorton, Wheeler, Yoakum and Young Counties

SAN ANEONIO...cccviieiiiie e MSA . Bexar, Comal, Guadalupe and Wilson Counties
Vermont
Statewide VErmont..........ccccvovereenieenieeneenneens ESA. .o Vermont
Virginia
Norfolk—Virginia Beach—Newport News............... MSA .o Cities of Chesapeake, Hampton, Newport News, Norfolk, Poquoson, Portsmouth, Suffolk, Virginia Beach and
Williamsburg; and counties of Gloucester, Isle of Wight, James City, Mathews, and York, VA; and Currituck
County, NC
Richmond—Petersburg .........cccccevveeviivenieeniennne MSA e Colonial Heights, Hopewell, Petersburg, and Richmond cities, and Charles City, Chesterfield, Dinwiddie,
Goochland, Hanover, Henrico, New Kent, Powhatan, and Prince George Counties
Washington
Seattle—Tacoma—Bremerton ............ccceeeceeerveennns CMSA ..o, Island, King, Kitsap, Pierce, Snohomish, and Thurston Counties
Wisconsin
JUNEAU COUNLY .. Juneau County
Milwaukee............ .... Milwaukee, Ozaukee, Washington, and Waukesha Counties
Milwaukee—Racine Milwaukee, Ozaukee, Racine, Washington and Waukesha Counties
Wyoming
Statewide WYOMING .......cevvviireriieeiiee e ESA. e Wyoming
Lincoln COUNLY ...ooevveeeiieeciee e ESA..ccoiieeen Lincoln County
*Area designations are: consolidated metropolitan statistical areas (CMSA), metropolitan statistical areas (MSA) and the Service Contract Act; and STATE areas surveyed for the Office of Personnel Management. Some MSA's and
primary metropolitan statistical areas (PMSA), as defined by the Office of Management and Budget; nonmetropolitan PMSA's cross State lines; in these instances, the area is listed under the State where the central city is located.

counties and additional areas surveyed for the Employment Standards Administration (ESA) for use in administering

See footnotes at end of table.
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Appendix B.
Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau's occupational pagcounting or, in rare instances, equivalent experience and education combined.
surveys is to assist its field economists in classifying into appropriate occupatiori®ositions covered by this definition are characterized by the inclusion of work that is
workers who are employed under a variety of paytdles and different work  analytical, creative, evaluative, and advisory in nature. The woalvs upon and
arrangements from establishment to establishment and from area to area. This permeiguiresa thorough knowledge of the fundamental doctrines, theories, principles, and
grouping of occupational wage rates representing comparable job content. Becauseearminology of accountancy, and often entails some understanding of such related fields
this emphasis on comparability of occupational content, the Bureau's job descriptioas business law, statistics, and general management. (See also chief accountant.)
may differ significantly from those in use in individual establishments or those prepared
for other purposes. In applying these job descriptions, the Bureau's field economists arBrofessional responsiilies in acountant posions above levels | and Il include
instructed to exclude working supervisors; apprentices; learners, beginners, aseéveral such duties as:
trainees; and part-time, temporary, and probationary workers, unless specifically
included in the job description. Handicapped workers whose earnings are reduced\nalyzing the effects of transactions upon account relationships;
because of their handicap are also excluded.

The titles and numeric codes below the job titles in this appendix are taken from theEvaluating alternative means of treating transactions;

1980 edtion of the Standard Occupational Claigation Manual (SOC), issued by the
U.S. Department of Commerce, Office of Federal Statistical Policy and Standards. Planning the manner in which account structures should be developed or modified;

In general, the occupational descriptions of the Bureau of Labor Statistics are much
more specific than those found in the SOC manual. The BLS occupation, "Attorney," Assuring the adequacy of the accounting system as the basis for reporting to
for example, excludes workers engaged in patent work; the SOC occupation (code 2hanagement;
includes patent lawyers.

Thus, in comparing the results of this survey with other sources, factors such asConsidering the need for new or changed controls;
differences in occupational definitions and survey scope should be taken into
consideration. Projecting accounting data to show the effects of proposed plans on capital
investments, income, cash position, and overall financial condition;

For surveys with limited industrial coverage (type 2 on appendix table 4), the _ _ _
Bureau publishes private industry pay data for the shaded occupations, only. Interpreting the meaning of accounting records, reports, and statements;

. Advising operating officials on accounting matters; and
Professional

Recommending improvements, adaptations, or revisions in the accounting system and
ACCOUNTANT procedures.

(1412: Accountant and auditor)
Accountant | and Il pdgons provide opportunity to develop ility to perform

Performs professional operating or cost accounting work requiring knowledge of throfessional duties such as those enumerated above.
theory and practice of recording, classifying, examining, and analyzing the data and
records of financial transactions. The work generally requires a bachelor's degree inn addition to such professional work, most accountants are also responsible for
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assuring the proper recording and documentation of transactions in the accounts. Theypical duties and responsiities. Performs a variety of accounting tasks such as:
therefore, frequently direct nonprofessional personnel in the actual day-to-dagf(amm'ng a variety of financial statements for completeness, internal accuracy, and

int f books of ts th lati ¢ i th ble d onformance with uniform accounting classifications or other specific accounting
maintenance of books ot accounts, the accumulation ot cost or other comparable Ef?quirements; reconciling reports and financial data with financial statements already on

the preparation of standard reports and statements, and similar work. (Positiofie, and pointing out apparent inconsistencies or errors; carrying out assigned steps in

involving such supervisory work but not including professional duties as describedn accounting analysis, such as computing standard ratios; assembling and summarizing

above are not included in this description.) accounting literature on a given subject; preparing relatively simple financial statements
not involving problems of analysis or presentation; and preparing charts, tables, and

Some accountants use electronic data processing equipment to process, record, @hgr exhibits to be used in reports. In addition, may also perform some
report accounting data. In some such cases the machine unit is a subordinate segri@pProfessional tasks for training purposes.
of the accounting system; in others it is a separate entity or is attached to some other
organization. In either instance, provided that the primary resplitysit the position ~ Responsitlity for the direction of others Usually none.
is professional accounting work of the type otherwise included, the use of data
processing equipment of any type does not of itself exclude a position from th@ccountant |l

accountant description nor does it change its level. o ) _ o
General characteristics At this level, the accountant makes practical application of

Excludedare: technical accounting practices and concepts beyond the mere application of detailed
rules and instructions. Initial assignments are designed to expand practical experience
a. Top technical experts in accounting, for an organization, whoeap®nsiblefor and to develop professional judgment in the application of basic accounting techniques

the overall direction of an entire accounting program which includes generdl0 simple problems. Is expected to be competent in the application of standard

accounting and at least one other major accounting activity such as cost, properfocedures and requirements to routine transactions, to raise questions about unusual or
sales, or tax accounting; guestionable items, and to suggest solutions.

b.  Accountants above level VI who are more concerned with administrativePirection received Work is reviewed to verify general accuracy and coverage of
budgetary, and policy matters than the day-to-day supervision of an operatir}@usua! problems, and to insure conformance with required procedures and special
accounting program; and Instructions.

c.  Accountants primarily responsible for 1) designing and improving accountingfypical duties and responsiities. Performs a variety of accounting tasks, e.g.,
systems or 2) performing nonoperating staff work such as budget or financidrepares routine working papers, schedules, exhibits, and summaries indicating the

analysis, financial analysis, or tax advising. extent of the examination and presenting and supporting findings and recommendations.
Examines a variety of accounting documents to verify accuracy of computations and to
Accountant | ascertain that all transactions are properly supported, are in accordance with pertinent

policies and procedures, and are classified and recorded according to acceptable

General characteristics At this beginning professional level, the accountant learns todccounting standards.
apply the principles, theories, and concepts of accounting to a specific system. The
position is distinguishable from nonprofessional ifioss by the variety of Responsitiity for the direction of others Usually none, although sotimes
assignments; rate and scope of development expected; and the existence, imp"Citré’éponsible for supervision of a few clerks.
explicit, of a planned training program designed to give the entering accountant
practical experience. (Terminal positions are excluded.)
Accountant Ill
Direction received Works under close supervision of an experienced accountant whose
guidance is directed primarily to the development of the trainee's professional ability
and to the evaluation of advancement potential. Limits of assignments are clearyeneral characteristics The accountant at this level applies well established
defined, methods of procedure are specified, and kinds of items to be noted and refereedounting principles, theories, concepts, and practices to moderately difficult
to supervisor are identified. problems. Receives detailed instructions concerning the overall accounting system and
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its objectives, the policies and procedures under which it is operated, and the nature of
changes in the
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system or its operation. Characteristically, the accounting system or assigned segmemrdinate separate or specialized accounting treatment and reporting (e.g., cost
is stable and well established (i.e., the basic chart of accounts, classifications, the nataceounting using standard cost, process cost, and job order techniques) for different
of the cost accounting system, the report requirements, and the procedures are charigegtnal operations or divisions.
infrequently).
Depending upon the work load and degree of coordination involved, the accountant IV

Depending upon the work load involved, the accountant may have such assignmemay have such assignments as the supervision of the day-to-day operation of: (a) an
as supervision of théay-to-dayoperation of: (a) the entire system of a relatively small entire accounting system which has a few relatively stable accounting segments; (b) a
organization; (b) a major segment (e.g., general accounting, cost accounting, financiahjor segment (e.g., general accounting, cost accounting, or financial statements and
statements and reports) of a somewhat larger system; or (c) in a complex system, maports) of an accounting system serving a larger and more complex organization; or (c)
be assigned to a relatively narrow and specialized segment dealing with some problédma complex system, may be assigned to a relatively narrow and specialized segment
function, or portion of work which is appropriate for this level. dealing with some problem, function, or portion of work which is of the level of

difficulty characteristic of this level.

Direction received A higher level professional accountant normally is available to
furnish advice and assistance as needed. Work is reviewed for technical accuraByrection received A higher level accountant normally is available to furnish advice
adequacy of professional judgment, and compliance with instructions through spand assistance as needed. Work is reviewed by spot checks and appraisal of results for
checks, appraisal of results, subsequent processing, analysis of reports and statemetsguacy of professional judgment, compliance with instructions, and overall accuracy
and other appropriate means. and quality.

Typical duties and responsiiies. The primary respondiity of most positions at this  Typical duties and respongiities. As at level Ill, a primary characteristic of most
level is to assure that the assigned day-to-day operations are carried out in accordapasitions at this level is the resporiBip of operating an aamunting system or major
with established accounting principles, policies, and objectives. The accountasegment of a system in the intended manner.
performs such professional work as: developing nonstandard reports and statements
(e.g., those containing cash forecasts reflecting the interrelations of accounting, cosThe accountant IV exercises professional judgment in making frequent, appropriate
budgeting, or comparable information); interpreting and pointing out trends orecommendations for: new accounts; revisions in the account structure; new types of
deviations from standards; projecting data into the future; predicting the effects dédgers; revisions in the reporting system or subsidiary records; changes in instructions
changes in operating programs; or identifying management informational needs, amegarding the use of accounts, new or refined account classifications dtiatefiretc.
refining account structures or reports accordingly. Also makes day-to-day decisions concerning the accounting treatment of financial
transactions and is expected to recommend solutions to complex problems beyond
Within the limits of delegated rpensihlity, makes day-to-day decisions concerning incumbent's scope of responifily.
the accounting treatment of financial transactions. In expected to recommend solutions
to moderately difficult problems and propose changes in the accounting system fResponsiltity for the direction of others Accounting staff supervised, if any, may
approval at higher levels. Such recommendations are derived from personal knowledgelude professional accountants.
of the application of well-established principles and practices.
Accountant V
Responsitlity for the direction of others In most instances is responsible for
supervision of a subordinate nonprofessional staff; may coordinate the work of lowe&eneral characteristics The accountant V applies accounting principles, theories,

level professional accountants. concepts, and practices to the solution of problems for which no clear precedent exists
or performs work which is of greater than average respitinsidue to the nature or
Accountant IV magnitude of the assigned work. Respaitifds at this level, in contrast to

accountants at level IV, extend beyond accounting system maintenance to the solution
General characteristics At this level the accountant applies well-established of more complex technical and managerial problems. Work of accountants V is more
accounting principles, theories, concepts, and practices to a wide variety of difficultirectly concerned with what the accounting system (or segment) should be, what
problems. Receives instructions concerning the objectives and operation of the overaflerating policies and procedures should be established or revised, and what is the

accounting system. Compared with level Ill, the accounting system or assignedanagerial as well as the accounting meaning of the data included in the reports and
segment is more complex, i.e., (a) is relatively unstable, (b) must adjust to new or teBeatements for which they are responsible.
need to provide and
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Examples of assignments characteristic of this level are supervision déyte-day Direction received A higher level professional accountant is normally available to
operation of: (a) an entire accounting system which has a few relatively complexurnish advice as needed. Work is reviewed for adequacy of professional judgment,
accounting segments; (b) a major segment of a larger and more complex accountec@mpliance with instructions and policies, and overall quality.
system; (c) an entire accounting system (or major segment) that is relatively stable and
conventional when the work includes significant respalisitfor acocounting system  Typical duties and responsliies. Accountants at this level are delegated complete
design and development; or (d) in a complex system, may be assigned to a relativebsponsibity from higher authority to establish and implement new or revised
narrow and specialized segment dealing with some problem, function, or portion @ftcounting policies and procedures. Typically, accountants VI participate in decision-
work which is itself of the level of difficulty characteristic of this level. making sessions with operating managers who have policy-making authority for their

subordinate organizations or establishments; recommend management actions or
Direction received An accountant of higher level normally is available to furnish alternatives which can be taken when accounting data disclose unfavorable trends,
advice and assistance as needed. Work is reviewed for adequacy of professiosigiations, or deviations; and assist management officials in applying financial data and
judgment, compliance with instructions, and overallligpa information to the solution of administrative and operating problems.

Typical duties and respondiities. The accountant V performs such professional work Responsility for the direction of others Accounting staff supervised generally
as: participating in the development and coordinating the implementation of new dncludes professional accountants.
revised accounting systems, and initiating necessary instructions and procedures;
assuring that accounting reporting systems and procedures are in compliance WAKCCOUNTANT, PUBLIC
established administrative policies, regulations, and acceptable accounting practic€s412: Accountant and auditor)
providing technical advice and services to operating managers, interpreting accounting
reports and statements, and identifying problem areas; and evaluating completé®erforms professional auditing work in a public accounting firm. Work requires at
assignments for conformance with applicable policies, regulations, and tax laws. least a bachelor's degree in accounting. Participates in or conducts audits to ascertain
the fairness of financial representations made by client companies. May also assist the
Responsitlity for the direction of others Accounting staff supervised generally client in improving accounting procedures and operations.
includes professional accountants.
Examines financial reports, accounting records, and related documents and practices
Accountant VI of clients. Determines whether all important matters have been disclosed and whether
procedures are consistent and conform to acceptable practices. Samples and tests
General characteristics At this level, the accountant applies accounting principles, transactions, internal controls, and other elements of the accounting system(s) as needed
theories, concepts, and practices to specialized, unique, or nonrecurring complexrender the accounting firm's final written opinion.
problems (e.g., implementation of specialized automated accounting systems). The
work is substantially more difficult and of greater respaiigilthan level V because of  Excludedare positions which do not require full professional accounting training. Also
the unusual nature, magnitude, importance, or overall impact of the work on thexcluded are specialist positions in tax or management advisory services.
accounting program.
Accountant, Public |
At this level the accounting system or segment is usually complex, i.e., (a) is
generally unstable, (b) must adjust to the frequent changing needs of the organizati@gneral characteristics As an entry level public accountant, serves as a junior member
or (c) is complicated by the need to provide specialized or individualized reports. of an audit team. Receives classroom and on-the-job training to provide practical
experience in applying the principles, theories, and concepts of accounting and auditing
Examples of assignments at this level are the supervision of the day-to-day operatitun specific situations. (Positions held by trainee public accountants with advanced
of: (a) a large and complex accounting system; or (b) a major segment (e.g., genetlagrees, such as MBA's are excluded at this level.)
accounting, property accounting, etc.) of an unusually complex accounting system
requiring technical expertise in a particular accounting field (e.g., cost accounting, talirection received Complete instructions are furnished and work is reviewed to verify
accounting, etc.). its accuracy, conformance with required procedures and instructions, and usefulness in



facilitating the acountant's professional growth. Any technical problems not coveredone at a time and are typically carried out at a single location. The firms audited are
by instructions are brought to the attention of a superior.

Typical duties and respondiities. Carries out basic audit tests and procedures, such
as: verifying reports against source accounts and records; il@mprank and other
accounts; and examining cash receipts and disbursements, payroll recordgjamsjuis
receiving reports, and other accounting documents in detail to ascertain that transactions
are properly supported and recorded. Prepares selected portions of audit working
papers.

Accountant, Public Il

General characteristics At this level, the public accountant carries out routine audit
functions and detail work with relative independence. Serves as a member of an audit
team on assignments planned to provide exposure to a variety of client organizations
and audit situations. Specific assignments depend upon the difficulty and complexity of
the audit and whether the client has been previously audited by the firm. On moderately
complex audits where there is previous audit experience by the firm, accomplishes
complete segments of the audit (i.e., functional work areas such as cash, receivables,
etc.). When assigned to more complicated audits, carries out activities sinpildrio
accountant .

Direction received Works under the supervision of a higher level public accountant
who provides instructions and continuing direction as necessary. Work is spot checked
in progress and reviewed upon completion to determine the adequacy of procedures,
soundness of judgment, compliance with professional standards, and adherence to
clearly established methods and techniques. All interpretations are subject to close
professional review.

Typical duties and respongiities. Carries out a variety of sampling and testing
procedures in accordance with the prescribed audit program, including the examination
of transactions and verification of accounts, the analysis and evaluation of accounting
practices and internal controls, and other detail work. Prepares a share of the audit
working papers and participates in drafting reports. In moderately complex audits, may
assist in selecting appropriate tests, samples, and methods commonly applied by the
firm and may serve as primary assistant to the accountant in charge. In more
complicated audits concentrates on detail work. Occasionally may be in charge of
small, uncomplicated audits which require only one or two other subordinate
accountants. Personal contacts usually involve only the exchange of factual technical
information and are usually limited to the client's operatingoatting staff and
department heads.

Accountant, Public Ill

General characteristics At this level the public accountant is in charge of a complete
audit and may lead a team of several subordinates. Audits are usually accomplished
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typically moderately complex, and there is usually previous audit experience by thdiscussed with the supervisor, but the accountant's recommended approaches and
firm. The audit conforms to standard procedural guidelines, but is often tailored to fitourses

the client's business activities. Routine procedures and techniques are sometimes

inadequate and require adaptation. Necessary data are not always readily available.

When assigned to more difficult and complex audits (see level 1V), the accountant may

run the audit of a major component or serve as the primary assistant to the accountant in

charge.

Direction received Works under the general supervision of a higher level public
accountant who oversees the operation of the audit. Work is performed independently,
applying generally accepted accounting principles andingdstandards, but assistance

on difficult technical matters is available. Work may be checked occasionally during
progress for appropriateness and adherence to time requirements, but routine analyses,
methods, techniques, and procedures applied at the work site are expected to be correct.

Typical duties and responsiities. |Is responsible for carrying out the technical features

of the audit, leading team members and personally performing the most difficult work.
Carries out field work in accordance with the general format prescribed in the audit
program, but selects specific methods and types and sizes of samples and tests. Assigns
work to team members, furnishes guidance, and adjusts work loads to accommodate
daily priorities. Thooughly reviews work performed for technical accuracy and
adequacy. Resolves anticipated problems with established guidelines and priorities but
refers problems of unusual difficulty to superiors for discussion and advice. Drafts
financial statements, final reports, management letters, and other closing memoranda.
Discusses significant recommendations with superiors and may serve as technical
resource at "closing" meetings with clients. Personal contacts are usually with
accounting directors and assistant controllers of medium size companies and divisions
of large corporations to explain and interpret policies and procedures governing the
audit process.

Accountant, Public IV

General characteristics At this level, the public accountant directs field work
including difficult audits--e.g., those involving iifal audits of new clients,
acquisitions, or stock registration--and may oversee a large audit team split between
several locations. The audit team usually includes one or more level Il public
accountants who handle major components of the audit. The audits are complex and
clients typically include those engaged in projects which span accounting periods;
highly regulated industries which have various external reporting requirements; publicly
held corporations; or businesses with very high dollar or transaction volume. Clients
are frequently large with a variety of operations which may have different accounting
systems. Guidelines may be general or lacking and audit programs are intricate, often
requiring extensive tailoring to meet atypical or novel situations.

Direction received Works under general supervision. The supervisor sets overall
technical phases of the audit. Issues not covered by guidelines or known precedents are
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of action are normally approved.
completeness, and conformance with established policies of the firm.

Work is reviewed for soundness of approacl®TTORNEY
(211: Lawyer)

Typical duties and respondlities. Is responsible for carrying out the operational and Performs consultation and advisory work and carries out the legal processes necessary
technical features of the audit, directing the work of team members, and personally effect the rights, privileges, and obligations of the organization. The work performed
performing the most difficult work. Often participates in the development of the auditequires completion of law school with an L.L.B. degree (or the equivalent) and
scope, and drafts complicated audit programs with a large number of concurrentidmission to the barResponsittities or functions include one or more of the following
executed phases. Independently develops audit steps and detailed procedures, deviatirgpmparable duties:

from traditional methods to the extent required. Makes program adjustments as

necessary once an audit has begun; selects specific methods, types and sizes of samples,

the extent to which discrepancies need to be investigated, and the depth of required
analyses. Resolves most operational difficulties and unanticipated problems.

Assigns work to team members; reviews work for appropriateness, conformance to
time requirements, and adherence to generally acceptexlrdityy principles and
auditing standards. Consolidates working papers, draft reports, and findings; and
prepares financial statements, management letters, and other closing memoranda for
management approval. Participates in "closing" meetings as a technical resource and
may be called upon to sell or defend controversial anticar observations and
recommendations. Personal contacts are extensive and typically include top executives
of smaller clients and mid- to upper-level financial and management officers of large
corporations, e.g., assistant controllers and controllers.  Such contacts involve
coordinating and advising on work efforts and resolving operating problems.

Note: Excludedfrom this level are public accountants who direct field work

Preparing and reviewing various legal instruments and documents, such as
contracts, leases, licenses, purchases, sales, real estate, etc.;

Acting as agent of the organization in its transactions;

Examining material (e.g., advertisements, publications, etc.) for legal
implications; advising officials of proposed legislation which might affect the
organization;

Applying for patents, copyrights, or registration of the organization's products,
processes, devices, and trademarks; advising whether to initiate or defend law
suits;

Conducting pretrial preparations; defending the organization in lawsuits; and

Advising officials on tax matters, government regulations, and/or legal rights.

associated with the complete range of audits undertaken by the firm, lead tl?&cludedare:

largest and most difficult audits, and who frequently oversee teams
performing concurrent audits.  This type of work requires extensivey
knowledge of one or more industries to make subjective determinations on
questions of tax, law, accounting, and business practices. Audits may be
complicated by such factors as: the size and diversity of the clieng
organizations (e.g., multinational corporations aodgtomerates with a large
number of separate and distinct subsidiaries); accounting issues where
precedents are lacking or in conflict; and, in some cases, clients who arg
encountering substantial financial diffides. They perform most work
without technical supervision and completed audits are reviewed mainly for
propriety of recommendations and conformance with general policies of the
firm. Also excluded are public accountants whose principal function is to
manage, rather than perform accounting work, and the equity owners of the
firm who have final approval authority. d.
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Patent work which requires professional training in addition to legal training
(typically, a degree in engineering or in a science);

Claims examining, claims investigating, or similavork for which
professional legal training and bar membership is not essential

Attorneys, frequently titled "generabunsel" or "attorney general" (and their
immediate full associates or deputies), who arpaesible for participating in
the management and formulation of policy for the overall organization in
addition to directing its legal work (The duties and responsities of such
positions exceed level VI as described below);

Attorneys in legal firms; and,



e. Attorneys primarily responsible for: drafting legislation or planning and Attorney jobs which meet the above déiions are to be classified and coded in
producing legal publications. accordance with the chart below.

Criteria for matching attorneys by level

Level Difficulty level of legal work Respondiiiy level of job Experience required
| This is the entry level. The duties and respadlisés after initial Completion of law s$wol with an L.L.B.
orientation and training are those described in D-1 and R-1. or J.D. degree plus admission to the bar.
1] D-1 R-2 Sufficient professional experience (at least 1
or year, usually more) at the "D-1" level to
D-2 R-1 assure competence as an attorney.
[ D-2 R-2 At least 1 year, usually more, of professional

experience at the "D-2" level.

\% D-2 R-3 Extensive professional experience at the "D-2"
or or a higher level.
D-3 R-2
\Y, D-2 R-4 Extensive professional experience at the "D-3"
or or "R-3" levels.
D-3 R-3
\! D-3 R-4 Extensive professional experience at the "D-3"

and "R-3" levels.

D-1, -2, and -3, and R-1, -2, -3, and -4 are explained on the following pages.
Difficulty
D-1

Legal questions are characterized by: facts that are well-established; clearly —facts can be firmly established and there are precedent cases directly applicable to
applicable legal precedentsand matters not of substantial importance to the the situation;
organization. (Usually relatively limited sums of money, e.g., a femdand dollars,

. b. searching case reports, legal documents, periodicals, textbooks, and other legal
are involved.)

references, and preparing draft opinions on employee compensation or benefit
) guestions where there is a substantial amount of clearly applicable statutory,
Examples of D-1 work are: regulatory, and case material; and

a. legal investigation, negotiation, and research preparatory to defending the  drawing up contracts and other legal documents in connection with real property
organization in potential or actual lawsuits involving alleged negligence where the

B-9



transactions requiring the development of detailed informatiomauinvolving franchise cases involving a geographic area including parts or all of several
serious questions regarding titles to property or other major factual or legal issues.  States;

D-2 c. preparing and presenting a case before an appellate court where the case is highly
important to the future operation of the organization and is vigorously contested
Legal work is regularly difficult by reason of one or more of the following: the by very distinguished (e.g., having a broad regional or national reputation) legal

absence of clear and directly applicable legal precedents; the different possible talent;
interpretations that can be placed on the facts, the laws, or the precedents involved; the
substantial importance of the legal matters to the organization (e.g., sums as largedas serving as the principal counsel to the officers and staff of an insurance company
$100,000 are generally directly or indirectly involved); or the matter is being strongly on the legal problems in the sale, unddéing, and administration of group
pressed or contested in formal proceedings or in negotiations by the individuals, contracts involving nationwide or ritiistate coverages and laws; and
corporations, or government agencies involved.

e. performing the principal legal work in nonroutine, major revision of a company's
Examples of D-2 work are: charter or in effectuating new major financing steps.

a. advising on the legal implications of advertising representations when the faciesponsittity
supporting the representations and the applicable precedent cases are subject to
different interpretations; R-1

b. reviewing and advising on the implications of new or revised laws affecting the Responsillity for final action is usually limited to matters covered by legal
organization; precedents and in which little deviation from standard practiceniehied. Any
decisions or actions having a significant bearing on the organization's business are
c.  presenting the organization's defense in court in a negligence lawsuit which gviewed. Is given guidance in the initial states of assignment, e.g., in planning and
strongly pressed by counsel for an organized group; and organizing level research and studies. Assignments are then carried out with moderate
independence, although guidance is generally available and is soughtrfreno time
d.  providing legal counsel on tax questions complicated by the absence of precedept problem points.
decisions that are directly applicable to the organization's situation.
R-2
D-3
. . - Usually works independently in investigating the facts, searching legal precedents,
Leg‘f’" work is typ_ncally complex and d'm(.:u“ be_cause of one Or more of th‘_edefiningythe legal ar?d factua){I issues, (?raftir?g the necessary Iegal gocfments, and
following: the questions are unique and require a h_|gh order_of original and CreatlV&eveloping conclusions and recommendations. Decisions having an important bearing
legal e“dea"_of for their soluh_on; the questions require extensive researcr_l a_nd anal.y&HSthe organization's business are reviewed. Receives information from supervisor
an_d th_e_ ob_talnln_g and evaluation of _expert tesnrnony_ regarding controver5|al ISsues Ir}eagarding unusual circumstances or important policy considerations pertaining to a legal
scientific, financial, corporate organization, engineering, or other highly technical are roblem. If trials are involved may receive guidance from a supervisor regarding
the legal matter is of critical importance to the organization and is being Vigorous@resentation line of approach plossible line of ojtigmsto be encountered, etc. In the
pre_ssed or contested (e.g., sums such as $1 million or more are generally direc{lyc%':se of non;outine ten pres:entations, the final quuct is reviewed ca’refully, but
indirectly involved.) primarily for overall soundness of legal reasoning and consistency with organization
policy. Some, but not all, attorneys make assignments to one or more lower level

Examples of D-3 work are: attorneys, aides, or clerks.

a. advising on the legal aspects and implications of Federal antitrust laws to
projected greatly expanded marketing operations involving joint ventures withR-3

several other organizations;
Carries out assignments independently and makes final legal determination in matters

b. planning legal strategy and representing a utility company in ragevarnment of substantial importance to the organization. Such determinations are subject to review
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only for consistency with organization policy, possible precedent effect, and overall
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effectiveness. To carry out assignments, deals regularly with officers of th&ngin eer |
organization and top level management officials and confers or negotiates regularly
with senior attorneys and officials in other organizations on various aspects of assign&neral characteristics At this beginning professional level, performs assignments
work. Receives little or no preliminary instruction on legal problems and a minimum oflesigned to develop professional work knowledge arlitied May also receive
technical legal supervision. May assign and review work of a few attorneys, but this fermal classroom or seminar-type training. (Terminal positions are excluded.)
not a primary responsdity.
Direction received Works under close supervision. Receives specific and detailed
R-4 instructions as to required tasks and results expected. Work is checked during progress
and is reviewed for accuracy upon completion.
Carries out assignments which entail independently planning investigations and
negotiations on legal problems of the highest importance to the organization afigpical duties and respondiities. Performs a variety of routine tasks that are planned
developing completed brief, opinions, contracts, or other legal products. To carry otd provide experience and familiarization with the engineering stafhodst practices,
assignments, represents the organization at conferences, hearings, or trials, and programs of the employer.
personally confers and negotiates with top attorneys and top-ranking officials in other
organizations. On various aspects of assigned work, may give advice directly amksponsitity for the direction of others Usually none.
personally to organization officials and top level managers, or (in extremely large and
complex organizations) may work through a higher level attorney in advising officialsEngin eer Il
Generally receives no preliminary instructions on legal problems. On matters requiring
the concentrated efforts of several attorneys or other specialists, is responsible féeneral characteristics Performs routine engineering work requiring application of

directing, coordinating, and reviewing the work of the attorneys involved. standard techniques, procedures, and criteria in carrying out a sequence of related
engineering tasks. Limited exercise afigment is required on details of work and in
OR making preliminary selections and adaptations of engineering alternatives. Requires

work experience acquired in an entry level position, or appropriate graduate level study.

As a primary responsility, directs the work of a staff of attorneys, one, but usually or training and developmental purposes, assignments may include some work that is
more, of who regularly perform either D-3 or R-3 legal work. With respect to the Wori/pical of aghigher level P purp ' 9 y

directed, gives advice directly to organization officials and top managers, or (i

extremely large and complex organizations) may give such advice through counsrﬂl. ection received Supervisor screens assignments for unusual or difficult problems
Receives guidance as to organization policy but not technical supervision or assista oL P 9 P

except when requesting advice from or briefing by a higher level attorney on the overa?&dsesgtecéfvitseigzné%uﬁzwagg 2;?;%?%{:; tr?mbeemzipplled on non-routine work. Receives
approach to the most difficult, novel, or important legal questions. P P 9 )

ENGINEER 'I_'ypical duti_es and respon$|iilties._ Using prescribed methods, pe_rforms spe_cific and

(162-3: Engineer) limited portions of a broader assignment of an experienced engineer. Applies standard
' practices and techniques in specific situations, adjusts and correlates data, recognizes

%iscrepancies in results, and follows operations through a series of related detailed steps

Performs professional work in research, development, design, testing, analys
Or processes.

production, construction, maintenance, operation, planning, survemasag,

application, or standardization of engineering facilities, systems, structures, processes, . o ) ] o

equipment, devices, or materials, requiring knowledge of the science and art by whiftesponsittity for the direction of others May be assisted by a few aids or technicians.

materials, natural resources, and power are made useful. Work typically requires a B.S.

degree in engineering or, in rare instances, equivalent education and experierfcBgin eer IlI

combined. (Excluded are: safety engineers, sales engineers, and engineers whose

primary responsility is to be in charge ofionprofessional maintenance work.) General characteristics Independently evaluates, selects. and applies standard
engineering techniques, procedures, and criteria, using judgment in making minor
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adaptations and modifications. Assignments have clear and specified objectives aadgin eer V

require the investigation of a limited number of variables. Performance at this level

requires developmental experience in a professional position, or equivalent gradu&@eneral characteristics Applies intensive and diversified knowledge of engineering

level education. principles and practices in broad areas of assignments and related fields. Makes
decisions independently on engineering problems and methods and represents the

Direction received Receives instructions on specific assignment objectives, complexrganization in conferences to resolve important questions and to plan and coordinate

features, and possible solutions. Assistance is furnished on unusual problems and wandek. Requires the use of advanced techniques and the modification and extension of

is reviewed for application of sound professional judgment. theories, precepts, and practices of the field and related sciences and disciplines. The
knowledge and expertise required for this level of work usually result from progressive

Typical duties and respondiities. Performs work which involves conventional types experience, including work comparable to engineer IV.

of plans, investigations, surveys, structures, or equipment with relatively few complex

features for which there are precedents. Assignments usually include one or moreRifection received Supervision and guidance relate largely to overall objectives,

the following: equipment design and development, test of materials, preparation ofitical issues, new concepts, and policy matters. Consults with supervisor concerning

specifications, process study, research investigations, report preparation, and otkheusual problems and developments.

activities of limited scope requiringhowledge of principles and techniques commonly

employed in the specific narrow area of assignments. Typical duties and respondiities include one or more of the following:

Responsitlity for the direction of others May supervise or coordinate the work of 1. In a supervisory capacity, plans, develops, coordinates, and directs a large and

drafters, technicians, and others who assist in specific assignments. important engineering project or a number of small projects with many complex
features. A substantial portion of the work supervised is comparable to that

Engin eer IV described for engineer IV.

General characteristics As a fully competent engineer in all conventional aspects of2. As individual researcher or worker, carries out complex or novel assignments

the subject matter or the functional area of the assignments, plans and conducts work requiring the development of new or improved techniques and procedures. Work
requiring judgment in the independent evaluation, selection, and substantial adaptation is expected to result in the development of new or refined equipment, materials,
and modification of standard techniques, procedures, and criteria. Devises new processes, products, and/or scientific methods.

approaches to problems encountered. Requires sufficient professional experience to

assure competence as a fully trained worker; or, for positions primarily of a researéh As staff specialist, develops and evaluates plans and criteria for a variety of
nature, completion of all requirements for a doctoral degree may be substituted for projects and activities to be carried out by others. Assesses the feasibility and
experience. soundness of proposed engineering evaluation tests, products, or equipment when

necessary data are insufficient or confirmation by testing is advisable. Usually

Direction received Independently performs most assignments with instructions as to performs as a staff advisor and consultant in a technical specialty, a type of
the general results expected. Receives technical guidance on unusual or complex facility or equipment, or a program function.
problems and supervisory approval on proposed plans for projects.

Responsitity for the direction of others Supervises, coordinates, and reviews the
Typical duties and respondiities. Plans, schedules, conducts, or coordinates detailedvork of a small staff of engineers and technicians; estimateorpesis needs and
phases of the engineering work in a part of a major project or in a total project afchedules and assigns work to meet completion date. Or, as individual researcher or
moderate scope. Performs work which involves conventional engineering practice bsitaff specialist, may be assisted on projects by other engineers or technicians.
may include a variety of complex features such as conflicting design requirements,
unsuitability of standard materials, and difficult coordination requirements. Work
requires a broad knowledge of precedents in the specialty area and a good knowledgd&ngjin eer VI
principles and practices of related specialties.

General characteristics Has full technical responsiity for interpreting, organizing,
Responsitlity for the direction of others May supervise a few engineers or technicians executing, and coordinating assignments. Plans and develops engineering projects
on assigned work. major programs. This involves exploration of subject area, itlefinof scope and

selection of
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problems for investigation, and development of novel concepts and approachesuthoritative and have an important impact on extensive engineering activities. Initiates
Maintains liaison with individuals and units within or outside the organization withand maintains extensive contacts with key engineers and officials of other
responsibity for acting independently on technical matters pertaining to the field.organizations, requiring skill in persuasion and negotiation of critical issues. At this
Work at this level usually requires extensive progressive experience including wortllevel, individuals will have demonstrated creativity, foresight, and mature engineering
comparable to engineer V. judgment in anticipating and solving unprecedented engineering problems, determining

program objectives and requirements, organizing programs and projects, and developing
Direction received  Supervision received is essentially administrative, with standards and guides for diverse engineering activities.
assignments given in terms of broad general objectives and limits.

Direction received Receives general administrative direction.
Typical duties and respondiities include one or more of the following:

Typical duties and respondiities include one or both of the following:
1. In a supervisory capacity, a) plans, develops, coordinates, and directs a number

of large and important projects or a project of major scope and importance, or i)
is responsible for the entire engineering program of a company or government
agency when the program is of limited complexity and scope. Extent of
responsibities generally requires a few (3 to S)bordinate supervisors or team
leaders with at least one in a position comparable to level V.

As individual researcher or worker, conceives, plans, and conducts research in
problem areas of considerable scope and complexity. The problems must be
approached through a series of complete and conceptually related studies, are
difficult to define, require unconventional or novel approaches, and require
sophisticated research techniques. Available guides and precedents contain
critical gaps, are only partially related to the problem, or may be largely lacking.
due to the novel character of the project. At this level, the individual researcher
generally will have contributed inventions, new designs, or techniques which are
of material significance in the solution of important problems.

As a staff specialist, serves as the technical specialist for the organization in the
application of advanced theories, concepts, principles, and processes for an
assigned area of responil (i.e., subject matter, function, type of facility or
equipment, or product). Keeps abreast of new scientific methods and
developments affecting the organization for the purpose of recommending
changes in emphasis of programs or new programs warranted by such

In a supervisory capacity, is responsible for a) an important segment of the
engineering program of a company or government agency with extensive and
diversified engineering requirements, or b) the entire engineering program of a
company or agency when it is more limited in scope. The overall engineering
program contains critical problems the solution of which requires major
technological advances and opens the way for extensive related development.
Extent of responsilities generally requires severalutsordinate organizational
segments or teams. Recommends facilities,opeed, and funds required to carry
out programs which are directly related to and directed toward fulfillment of
overall objectives.

As individual researcher and consultant, is a recognized leader and authority in
the company or government agency in a broad area of specialization or in a
narrow but intensely specialized field. Selects research problems to further
program objectives. Conceives and plans investigations of broad areas of
considerable novelty and importance, for which engineering precedents are
lacking in areas critical to the overall engineering program. Is consulted
extensively by associates and others, with a high degree of reliance placed on
incumbent's scientific interpretations and advice. Typically, will have contributed
inventions, new designs, or techniques which are regarded as major advances in
the field.

developments. Responsitlity for the direction of others Directs several subordinate supervisors or

team leaders, some of who are in positions comparable to engineer VI; or as individual

Responsitlity for the direction of others Plans, organizes, and supervises the work of aresearcher and consultant, may be assisted on individual projects by other engineers and

staff of engineers and technicians. Evaluates progress of the staff and results obtainteghnicians.

and recommends major changes to achieve overall objectives. Or, as individual

researcher or staff specialist, may be assisted on individual projects by other enginekisgin eer VIII

or technicians.

General characteristics Makes decisions and recommendations that are recognized as

authoritative and have a far-reaching impact on extensive engineering and related

activities of the company agrovernment agency. Negotiatedtical and controversial

General characteristics Makes decisions and recommendations that are recognized assues with top level engineers and officers of other organizations. Individuals at this

Engin eer VI
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level demonstrate a high degree of creativity, foresight, and mature judgment in Administrative
planning, organizing, and guiding extensive engineering programs and activities of

outstanding novelty and importance. BUDGET ANALYST

Direction received Receives general administrative direction. (141: Accountant, auditor, and other financial specialist)
Formulates and analyzes and/or administers and monitors an organization’s budget.
Typical duties include: Preparing budgetiragtes to apport programs; presenting and

. o . . ustifying budget etimates; administering approvdaidgets and determining funding
1. In supervisory capacity, is responsible for a) an important segment of a ve ; - . o : TR
. . . i~ i . quirements within authorized limits; evaluating and administering requestsnids f
extensive and highly diversified engineering program of a company or o . A . ) .
A . . and monitoring and controlling obligations and expenditures; and developing and
government agency, or b) the entire engineering program of a company or agenc : e
" 2~ Imerpreting budget policies.
when the program is of moderate scope. The programs are of such complexity an
scope that_they are of critical importance to overall ob_ject|ves, '“C'“.'de problems In addition to the technical respondlities described in levels | tbugh 1V, budget
of extraordinary difficulty that often have resisted solution, and consist of several

L . . . ; analysts may also supervise subordinate staff members. At levels | and Il, the
segments requiring subordinate supervisors. Decides the kind and extent O : ; . . . )
. . - o ubordinate staff typically consists of clerical and paraprofessional employees; level Il|
engineering and related programs needed to accomplish the objectives of the

N s may also coordinate the work of lower level analysts; and level IV may supervise one or
company or agency, chooses scientific approaches, plans and organi#éssfac | - ible f e h bud | d
and programs, and interprets results two analysts. Posmons_ responsible for supervising three or more budget analysts an
' ' support staff should typically be matched to the budget analyst supervisatiatefin

Typical duties and respondiities include one or both of the following:

2. As individual researcher and consultant, formulates and guides the attack ol .
; Cr . xcludedare:
problems of exceptional difficulty and marked importance to the company,
industry, or government. Problems are characterized by their lack of scientific
precedents and source material, or lack of success of prior research and analysis
so that their solution would represent an advance of great significance and
importance. Performs advisory and consulting work as a recognized authority for . o . )
. . ) ) ?ﬂ Program analysts evaluating the success of an organization's operating programs;
broad program areas or in an intensely specialized area of considerable nove

y
and importance. c.  Financial analysts evaluating the financial operations, transactions, practices and

structure of an organization; and

Budget clerks and assistants performing clerical work in support of budget
analysts;

Responsittity for the direction of others Supervises several subordinate supervisors or
team leaders, some of whose positions are comparable to engineer VII, or individual
researchers some of whose positions are comparable to engineer VII and sometimés
engineer VIII. As an individual researcher and consultant may be assisted on individual
projects by other engineers or technicians.

Budget analysts (above level 1V) responsible for analyzing and administering
highly complex budgets requiring frequent reprogmsing and evaluating the
impact of complicated legislation or policy decisions on the organization's budget.

Note: Individuals in charge of an engineering program may Budget Analyst |

match any of several of the survey job levels, depending on the program's
size and complexity. Excluded from the definition are: 1) engineers Inemponee‘s knowledge and understanding of budget concepts, principles, practices, and

charge of programs so extensive and complex (e.g., consisting of researr(f:)?ocedures. Assists in the development of budgets by comparing projected costs to
and development on a variety of complex products or systems wit

numerous performing at level VIII: 2) individuals whose decisions haweschedules; or assists in budget administration by examining and highlighting obvious

direct and substantial effect on setting policy for the organization (includeddewatlons in reports listing the status of financial obligations and expenditures.

however, are supervisors deciding the "kind and extent of engineering anQ'ermlnal positions are excluded.)

related programs" within broad guidelines set at higher levels); and 3) Work is performed under close supervision. Assignments are clearly defined,

individual researchers and consultants who are recognized as national and/gr o : ) : o
. . I o ; ethods are specified, and items to be noted and referred to supervisor are identified.
international authorities and scientific leaders in very broad areas oFﬂ

scientific interest and investigation.

As a trainee, performs a variety of clearly-defined tasks assigned to increase the
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Budget Analyst II Carries out assignments independently in accordance with standard procedures and
practices. Supervisor provides assistance on unfamiliamaosual problems. May
Performs routine and recurring budget analysis duties which typicallitefsec more perform more complex assignments to assist supervisor or higher level analyst.
complex review and analysis performed by supervisors or higher-level budget analysts.
Initial assignments are designed to expand practical experience and to dedglopjt Budget Analyst IV
in applying basic budget analysis techniques. Follows specific guidelines and previous
budget reports in analyzing budgets for operating programs which are uniform andProvides analytical support for budgets which require annual modifications due to
repetitive. Typical duties include: changing work processes, resource needs, funding requirements, or fluctuating revenue.
Interprets guidelines and precedents and advises operating managers concerning
Budget developmenAssisting operating officials in preparing budget requests budgeting policies. May recommend new budgeting techniques. Typical duties include:
and justifications by gathering, extracting, reviewing, verifying, and

consolidating a variety of narrative and statistical data; examining budget Budget developmentPerforms in-depth analysis of budget requests using
requests for accuracy and conformance with procedures and regulations; and techniques such as cost-benefit analysis and program trade-offs, and by
comparing budget requests with prior yeatineates and current operating exploring alternative methods of funding; writes and edits justifications for
reports; and/or higher level approval; coordinates the compilation and evaluation of
information required for executive level budget meetings; confers on
Budget administrationScreening requests for allocations of approved budgets modifications to budget requests; and interprets, revises, and develops
and recommending approval, disapproval, or modification based on procedures and instructions for preparing and presenting budget requests;
availability of funds and conformance with regulations; analyzing operating and/or
reports to monitor program expenditures and obligations; and summarizing
narrative and statistical data in budget forms and reports. Budget administrationPrepares a variety of reports detailing the status of
funds, expenses, and obligations; identifies trends and recommends
Applies previously learned skills to perform routine work independently. Supervisor adjustments in program spending; advises management on budgeting
provides information regarding budgetary actions to be performed, organizational deadlines and alternative means of accomplishing budgetary objectives; and
functions to be covered, and specific instructions for unfamiliar work or complex serves as budgeting liaison between managers and staff of various
problems. organizational programs.
Budget Analyst Il Participates with supervisor in determining deadlines for assigned projects, which are

linked to the budget cycle and typically require more than a year for completion.
Uses a knowledge of commonly used budgetary procedures and practices, regulation®rks independently for several months at a time, with little review, while work
and organizational policies to analyze budgets for relatively stable operations (e.grogresses.
minor budget reprograming is required two or three times a year). Forecasigirig
needs for operating programs with varying annual requirements for goods, servicBUYER/CONTRACTING SPECIALIST

equipment, and personnel. Typical duties include: (1449: Purchasing agent and buyer, not elsewhere classified)
Budget developmenReviews and verifies budget data for consistency with
financial and program objectives; formulates and revises budgjetagss; Purchases materials, supplies, equipment, and services (e.g., utilities, maintenance,

validates justifications through comparisons with operating reports; andand repair) and/or administers purchase contracts (assuring compliance after contract is

explores funding alternatives based on precedents and guidelines; and/or  awarded). In some instances items purchased are of types that must be specially
designed, produced, or modified by the vendor in accordance with drawings or

Budget administrationCertifies obligations and expenditures, monitors trends engineering specifications.

in spending, and anticipates funding and repnogning needs; within

established limits, recommends transfer ofids within accounts to cover Solicits bids, analyzes quotations received, and selects or recommends suppliers. At

increased expenditures; assembles data for use in preparing budget aedels Ill and higher, formal contract negotiation methods are typically used where

program evaluations; and recommends the approval of or revises requests farowledge of market trends and cérmahs is required. May interview prospective

allotments. vendors.
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Purchases items and services or negotiates contracts at the most favorable pfice
consistent with quality, quantity, specification requirements, and other factors. Prepares
or supervises preparation of purchase orders from requisitions. May expedite delivery
and visit vendors' offices and plants. g.

Normally, purchases are unreviewed when they are consistent with past experiernge
and are in conformance with established rules and policies. Proposed purchase
transactions that deviate from the usual or from past experience in terms of prices,
quality of items, quantities, etc., or that may set precedents for future purchases, are
reviewed by higher authority prior to final action.

i.

Contract administration includes determining allowable costs, monitoring contractor
compliance with contract terms, resolving problems concerning obligations of the
parties, explaining and renegotiating contract terms, and ensuring satisfactory contract
completion.

In addition to work described above, some (but not all) buyers or contracting specialists
direct the work of one or a few clerks who perform routine aspects of the work. As
secondary and subsidiary duty, some buyers may also sell or dispose of surpl
salvage, or used materials, equipment, or supplies.

Note:
or contract administration of a variety of items and materials. When the
variety includes items and work described at more than one of the followin
levels, the position should be considered to equal the highest level th
characterizes at least a substantial portion of the buimes
Excludedare:

a. Buyers of items for direct sale, either wholesale or retail;

Transactions usually involve local retailers, wholesalers, jobbers, and manufacturers
les representatives.

Persons whose major duties consist of ordering, reordering, or requisitioning
items under existing contracts;

Positions restricted to clerical functions or to purchase expediting work;

Positions not requiring: 1) three years of administrative, technical, or substantive
clerical experience; 2) a bachelor's degree in any field; or 3) any equivalent
combination of experience and education yielding basic skills in problem analysis
and communication; and

Contracting specialists above level V having broad respititisi for resolving
critical problems on major long-term purchases, developing new approaches or
innovative acquision plans, and/or developing procurement policies and
procedures. These specialists use extensive judgment and lasigboa plan
procurement strategies for large scale acquisition programs or systems.

LI%suyer/Contract ing Specialist |

Purchases "off-the-shelf" types of readily available, commonly used materials,
Some buyers or contracting specialists are responsible for the purchasiriyPPlies, tools, furniture, services, etc.

Quantities purchased are generally smalloants, e.g., those available from local
sources.

Examplesof items purchased include: common stationery and office supplies; standard

types of office furniture and fixtures; standard nuts, bolts, screws; janitorial and

b.  Brokers and dealers buying for clients or for investment purposes;

common building maintenance supplies; or common utility services or office machine

repair services.

c. Positions that specifically require professional education and qualifications in a
physical science or in engineering (e.g., chemist, mechanical engineer);

OR

d.  Buyers who specialize in purchasing a single or a few related items of highly g 5 trainee, performs various clearly defined procurement tasks designed to increase
variable quality such as raw cotton or wool, tobacco, cattle, or leather for shoge employee's knowledge and understanding of procurement and contracting concepts,

uppers, etc. Expert personal knowledge of the item is required to judge the
relative value of the goods offered, and to decide thetgyaguality, and price

of each purchase in terms of its probable effect on the organization's profit and
competitive status;

e. Buyers or contracting specialists whose principal respbtysib the supervision
of a purchasing or contracting program;
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principles, practices, and procedures.
preparation of solicitation documents; analyzing prices, discounts, and delivery dates;
making procurement recommendations; and drafting simple contract provisions and
supporting documentation. Work is performed under close supervision.

Examples of duties include: assisting in the



Buyer/Contract ing Specialist Il administration) functions (e.g., monitoring contract compliance, recommending action
on problem situations, and negotiating extensions of delivery schedules) of such
Purchases "off-the-shelf" types of standard, generally available technical itemspntracts. The items, while of a common general type, are usually made, altered, or
materials, and services. Transactions may involve occasional modification of standazdstomized to meet the user's specific needs and specifications.
and common usage items, materials, and services, and include a few stipulations about
unusual packing, marking, shipping, etc. The number of potential vendors is likely to be small and price differentials often
reflect important factors (quality, delivery dates and places, etc.) that are difficult to
Transactions usually involve dealing directly with manufacturers, distributorsevaluate.
jobbers, etc. Imited contract negotiation techniques may be used, primarily for

developmental purposes to increase employee's skillkand/ledge. Qudities of The quantities purchased of any item or service may be large.
items and materials purchased may be relatively large, particularly in the case of
contracts for continuing supply over a periodiofe. Many of the purchases involve one or more such complications as: specifications that

detail, in technical terms, the required physical, chemical, electrical, or other
May be responsible for locating or promoting possible new sources of supplycomparable properties; special testing prior to acceptance; grouping of items for lot
Usually is expected to keep abreast of market trends, changes in business practicebidtiing and awards; specialized processing, packing, or packaging requirements; export
the assigned markets, new or altered types of materials entering the market, etc. packs; overseas port differentials; etc.

Examplesof items purchasedr under contract includestandard industrial types of Is expected to keep abreast of market and product developments. May be required to
hand tools, gloves, and safety equipment; standard electronic parts, components, &whte new sources of supply.
component test instruments; electric motors; gasoline service station equipment; PBX
or other specialized telephone services; special purpose printing services; custodidbome positions may involvassistingin the training or supervision of lower level
services for a large building; and routine purchases of common raw materials such asyers or clerks.
standard grades and sizes of steel bars, rods, and angles.
Examplesof items purchased include: castings; special extruded shapes of normal size

Also included at this level are buyers of materials of the types described for Buyerdnd material; special formula paints; electric motors of special shape or speeds;
when the quantities purchased are large, so that local sourcapply sre generally  production equipment; special packaging of items; raw materials in substantial
inadequate and the buyer must deal directly with manufacturers on a broader than logahntities or with special characteristics; and protective services where security presents
scale. an especially significant problem.

OR Buyer/Contract ing Specialist IV

In a developmental position, assists higher level buyers or contracting specialists ir\\le otiates and/or administers purchase contracts for complex and highly technical
purchasing, and/or negotiating contracts for items, materials, or services of a technica 9 P P gnly

and specialized nature. Assigned work is designed to provide diversified experience, 'gisgj‘sivgatgﬁfé 3:Chs;sr;/|rces, frequently specially designed and manufactured
a background for future higher level work. Examples of duties include: reviewinge y P ’

requisitions and drafting solicitations; evaluating bids and the dependability of Transactions require dealing with manufacturers and often involve persuadin
suppliers; meeting with commercial representatives; and monitoring the progress of ; q 9 - . P ding
tential vendors to undertake the manufacture of custom designed items according to

. . . X L . fo)
contractors.  Supervisor provides general instructions, monitors work, and reviews

recommendations. Standard or routine aspects of work are performed with grea{:&mplex and rigid specifications. Negotiation techniques are also frequently involved

independence. with convincing the vendor to reduce costs.

] o Quantities of items and materials purchased are often large in order to satisfy the
Buyer/Contract ing Specialist Il requirements for an entire large organization for an extended period of time. Complex
schedules of delivery are often involved. Contracting specialists determine appropriate

Purchases items, materials, or services of a technical and specialized nature, usuglintities to be contracted for at any given period of time and negotiate withrseto
by negotiating a standard contract based on reimbursement of costs and expenses @&taplish or adjust delivery schedules.

fixed price ceiling. May be responsible for overseeing the postaward (contract
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Negotiations and contract administration are often complicated by the followingmodifications to contract proposals or to existing contracts. In-depth cost analysis is
requirements for spare parts, preproduction samples and testing, or teliteretaire; required, often with little pricing precedent due to the unique aspects ofothects.
patent and royalty provisions; or renegotiation of contract terms. In reviewing contract
proposals, extensive cost analysis is required to evaluate the cost of such factors as Contracts are usually long-term (exceeding 2 years) and involve numerous
numerous technical specifications, and 2) potential changes in manufacturing processebcontracts and special provisions that must be changed and renegotiated throughout
that might affect projected cost figures. These complications result in the incorporatidhe duration of the contract.
of numerous special provisions and incentives in renegotiated contracts.

| COMPUTER PROGRAMMER |
In addition to the work described above, a fewifpmss may also require supervision ~(397: Programmer)
of a few lower level buyers, contracting specialists or clerks. (Niiqoss included
in this level solely because supervisory duties are performed.) Performs programming services for establishments or for outside organizations who
may contract for services. Converts specifications (precise descriptions) about business
Examplesof items purchased include: special purpose high-cost machine tools angt scientific problems into a sequence of detailed instructions to solve problems by
production fadities; specialized endensers, boilers, and turbines; raw materials of electronic data processing (EDP) equipment, i.e., digital computers. Draws program
critically important characteristics or quality; and parts, subassembliepocemts,  flow charts to describe the processing of data and develops the precise steps and
etc., specially designed and made to order (e.g., communications equipment fgfocessing logic which, when entered into the computer in coded language (COBOL,
installation in aircraft being manufactured; component assemblies for missiles arcORTRAN, or other programming language), cause the manipulation of data to achieve

rockets; and motor vehicle frames). desired results. Tests and corrects programs and prepares instructions for operators who
] o control the computer during runs. Modifies programs to increase operating efficiency
Buyer/Contract ing Specialist V or to respond to changes in work processes; maintains records to document program

) development and revisions.
Performs one of the following:

. . . . At levels I, Il, and Ill, computer programmermsay also performprogramming
1. Serves as lead negotiator or contract administrator for: new or unique . . . . ) . o
; ) . . ; S ~analysis such as: gathering facts from users to define their business or scientific
equipment; extensive technical or professional services; or complex construction ; . I ) .
. . ; : iy . problems and to investigate the feasibility of solving problemsutitr new or modified
projects where there is a lack of previous experience or competition, extensive ) . e - ) -
. i A . computer programs; developing specifications for data inputs, flow, actions, decisions,
subcontracting, or similar complications. Examples of contracts include prototypé

development of sophisticated research and testing equipment, software Systeand outputs; and participating on a continuing basis in the overall program planning

S ) ) . - g]gngwith other EDP personnel and users.
development, scientific studies involving waste and transportation systems,

facilities for poduction of weapons systems, and research laboratories requiring

special equipment. In contrast, at levels IV and V, some programming analysis must be performed as part

of the programming assignment. The analysis duties are identified in a separate

2. Performs large-scale centralized purchasing or contract administration for Raragraph atlevels I, 11, 1ll, and IV, and are part of each alternative described at level
multi-unit organization or large establishment that requires either items with/- However, the systems requirements are defined by systems analysts or scientists.

unique requirements as to construction, testing, durability, or quality
characteristics, or organization-wide services. Examples of contracts includexcludedare:
organization-wide software or communication systems, and industry-specific

testing equipment with unique specifications. a. Positions which require a bachelor's degree in a specific scientific field (other than

computer science), such as an engineering, mathematics, physics, or chemistry

May persuade suppliers to expand their plants or convaélitiéecto the poduction of gggf;g% Qrc]);//v g}/ggvg?;;tboonsiigg spgteenr;it#?:l frig?otlghes where the required degree may

new items or services.

. . . b Positions responsible for developing and modifying computer systems;
Transactions are often complicated by technological changes, urgent needs to override P ping fying P y

normal production, great volume of production, commodity shortages, and lack

o . ! . Computer programmers who perform level IV or V duties but who perform no
competition arong vendors. Frequent technological changes require delays or

programming analysis;

B-19



d. Workers who primarily analyze and evaluate problems concerning computer
equipment or its selection or utilization; At this level, initial assignments are designed to develop competence in applying
established programming procedures to routine problems. Performs routine
e. Computer systems programmers or analysts who primarily write programs dgarogramming assignments that do not require skilled backgr experience but do
analyze problems concerning the system software, e.g., operating systemigguire knowledge of established pragraing procedures and data processing
compilers, assemblers, system utility routines, etc., which provide basic servicgsquirements. Works according to clear-cut and complete specifications. The data are
for the use of all programs and provide for the scheduling of the execution ofefined and the format of the final product is veipitar to that of thenput or is well
programs; however, positions matching this definition may develop a "totatefined when significantly different, i.e., there are few, if any, problems with
package which includes not only writing programs to process data but alsiterrelating varied records and outputs.
selecting the computer equipment and system software required,
Maintains and modifies routine programs. Makes approved changes by amending
f.  Employees who have significant respoiitjp for the management or supervision program flow charts, developing detailed processing logic, and coding changes. Tests
of workers (e.g., systems analysts) whose positionsnatecovered in this ~ and documents modifications and writes operator instructions. May write routine new
definition; or employees with significant resporiii for other functionssuch as programs using prescribed specifications; may confer with EDP personnel to clarify
computer operations, data entry, system software, etc.; and procedures, processing logic, etc.

g. Positionmot requiring: 1) three years of administrative, technicakuirstantive In addition, and as continued training, may evaluate simple interrelationships in the
clerical experience; 2) a bachelor's degree in any field; or 3) any equivalentnmediate programming area, e.g., whether a contemplated change in one part of a
combination of experience and education yielding basic skills in problem analysisimple program would cause unwanted results in a related part; confers with user

and communication. representatives to gain an understanding of the situation sufficient to formulate the
needed change; and implements the change upon approval of the supervisor or higher
Positions are classified into levels based on the following definitions. level staff. The incumbent is provided with charts, narrative descriptions of the
functions performed, an approved statement of the product desired (e.g., a change in a
|Computer Programmer | | local establishment report), and the inputs, outputs, and record formats.

At this trainee level, assignments are usually planned to develop basic programmindqe\’iews gbjectives r_:md assign_ment det_ails with higher Ie\{el staff to insure thorough
skills because incumbents are typically inexperienced in applying such skills on the jonderstanding; uses judgment in selecting among authorized procedures and seeks
Assists higher level staff by performing elementary programming tasks which conce@sSistance when guidelines are inadequate, significant deviations are proposed, or when
limited and simple data items and steps which closely follow patterns of previous wofkanticipated problems arise. Work is usually monitored in progress; all work is
done in the organization, e.g., drawing flow chartsifimg operator instructions, or ~'€viewed upon completion for accuracy and compliance with standards.
coding and testing routines to accumulate countéegaor summaries. May perform
routine programming assignments (as described in level 11) under close supervision. |Computer Programmer IlI

In addition, as training and to assist higher level staty performelementary fact As a fully qualified computer programmer, applies standard programming procedures
finding concerning a specified work process, e.g., a file of clerical records which iand detailed knowledge of pertinent subject matter (e.g., work processes, governing
treated as a unit (invoices, reqtians, or purchase orders, etc.); reports findings to rules, clerical procedures, etc.) in a programming area such as: a recordkeeping
higher level staff. operation (supply, personnel and payroll, inventory, purchasing, insurance payments,

depositor accounts, etc.); a well-defined statistical or scientific problem; or other

Receives classroom and/or on-the-job training in computer programming conceptstandardized operation or problem. Works according to approved statements of
methods, and techniques and in the basic requirements of the subject matter area. Mayuirements and detailed specifications. While the data are clear cut, related, and
receive training in elementary fact-finding. Detailed, step-by-step instructions are givesgually available, there may be substantial interrelationships of a variety of records and
for each task and any deviation must be authorized by a supervisor. Work is closedgveral varied sequences of formats are usually produced. The programs developed or

monitored in progress and reviewed in detail upon completion. modified typically are linked to several other programs in that the output of one
becomes the input for another. Recognizes probable interactions of other related
|Computer Programmer I programs with the assigned program(s) and is familiar with related system software and
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computer equipment.  Solves conventional progréng problems. (In small Applies expertise in programming procedures to complex programs; recommends the
organizations, may maintain programs which concern or combine several operatiomedesign of programs, investigates and analyzes feasibility and program requirements,
i.e., users, or develop programs where there is one primary user and the others givel develops programming specifications. Assigned programs typically affect a broad
input.) multi-user computer system which meets the data processing needs of a broad area
(e.g., manufacturing, logistics planning, finance management, human resources, or
fpaterial management) or a computer system for a project in engineering, research,

designs and implements modifications to the interrelation of files and records withiiccounting, statistics, etc. Plans the full range of programming actions to produce

programs in consultation with higher level staff, monitors the operation of ass.igneae‘_/eraI interrelated but _different products from NUMErous and di_verse data elements
Which are usually from different sources; solves difficult programming problems. Uses

programs and responds to problems by diagnosing and correcting errors in logic lod ¢ X f ) K
coding; and implements and/or maintains assigned portions of a scientific programm[iarl?\gow edge of pertinent system software, computer equipment, work processes,
gulations, and management practices.

project, applying established scientific programming techniques to well-defined

mathematical, statistical, engineering, or other scientific problems usually requiring theP ¢ h duti . devel dif d S | .
translation of mathematical notation into processing logic and code. (Scientific €Mforms such duties as: develops, modifies, and maintains complex programs;

programming includes assignments such as: using predetermined physical |a\g/§signs a_nd imple_ments the interrelat_ions of files af‘d recordg with_in programs which
expressed in mathematical terms to relate one set of data to another; the routine sto')g{gleeffectlvgly f||t into the overalfl desrllgn Ofl the project; yvorklng W_'ft_h problems or |
and retrieval of field test data; and using procedures for real-time command and contrgPncepts, develops programs for the solution to major scientific computationa

scientific data reduction, signal processing, or similar areas.) Tests and documents wBfgblems requiring the analysis and development of logical or mathematical

and writes and maintains operator instructions for assigned programs. Confers wiifscriptions of functions to be programmed; and develops occasional special programs,
other EDP personnel to obtain or provide factual data e.g., a critical path analysis program to assist in managing a special project. Tests,
documents, and writes operating instructions for all work. Confers with other EDP

In addition, may carry out fact-finding and programming analysis of a single activit)pigsr?snnel to secure information, investigate and resolve problems, and coordinate work

or routine problem, applying established procedures where the nature of the progra%, . . . . L I
feasibility, computer equipment, and programmingglaage have already been decided. In addition, performs such programming analysis as: investigating the feasibility of

May analyze present performance of the program and take action to correct deficiencf’égemate program design approaches to determine the best balanced solution, e.g., one

based on discussion with the user and consultation with and approval of the supervié}a"f‘t will best satlsfy |mmeQ|ate user needs, fac_|||tate subsequent m0d|f|c§1t|pn, and
or higher level staff. May assist in the review and analysis of detailed prc)gr‘,j“{:ionserve resources; on typical maintenance projects and smaller scale, limited new

specifications and in program design to meet changes in work processes. projects, assisting user personnel in defining problems or needs and determining work
organization, the necessary files and records, and their interrelation with the program;

r on large or more complicated projects, participating as a team member along with

works mo_lepend_ently ur_1der specmeq objectives; applies !udgment n d_eVISIn ther EDP personnel and users and having resplitysibr a portion of the project.
program logic and in selecting and adapting standard programming procedures; resolves

problems and deviations according to established practices; and obtains advice Wher\‘/:Vorks independently under overall objectives and direction, apprising the supervisor

precedents are unclear or not available. Completed work is reviewed for conformangg, ;+ progress and unusual complications. Modifies and adapts precedent solutions and

to standards, timeliness, and efficiency. ~May guide or instruct lower levelyoyen approaches. Guidelines include constraints imposed by the related programs

programmers; may supervise technicians and others who assist in specific assignmenfgth which the incumbent's programs must be meshed. Completed work is reviewed for

OR timeliness, compatibility with other work, and effectiveness in meeting requirements.
May function as team leader or supervise a few lower level programmers or technicians
Works on complex programs (as described in level 1V) under close direction of highem assigned work.

level staff or supervisor. May assist higher level staff by independently performing

moderately complex tasks assigned, and performing complex tasks under cli Computer Programmer V

supervision.

Performs such duties as: develops, modifies, and maintains assigned progral

At level V, workers are typically either supervisors, team leaders, staff specialists, or
|Computer Programmer IV | consultants. Some programming analysis is included as a part of the programming
assignment. Supervision and review are similar to level IV.
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Typical duties and respondiities include one or more of the following:

Excludedare:

1. In a supervisory capacityplans, develops, coordinates, and directs a large and
important programming project (finance, manufacturing, sales/marketing, humaa.
resources, or other broad area) or a nhumber of small programming projects with
complex features. A substantial portion of the work supervised (usually 2 to 3
workers) is comparable to that described for level IV. Supervises, coordinates,
and reviews the work of a small staff, normally not more than 15 programmerb-
and technicians; estimates pmrael needs and schedules, assigns and reviews
work to meet completion date. These day-to-day supervisors evaluate
performance, resolve complaints, and make recommendations on hiring and
firing. They do not make final decisions on curtailing projects, reorganizing, or
reallocating resources. C.

2. As team leader, staff specialist, or consultadefines complex scientific
problems (e.g., computational) or other highly complex programming problemg-
(e.g., generating overall forecasts, projections, or other new data fields widely
different from the source data or untried at the scale proposed) and directs the
development of computer programs for their solution; or designs improvements if
complex programs where existing precedents provide little guidance, such as an
interrelated group of mathematical/statistical programs which support health
insurance, natural resources, marketing trends, or other research activities. In
conjunction with users (scientists or specialists), defines major problems in the
subject-matter area. Contacts co-workers and user personnel at various locations
to plan and coordinate project and gather data; devises ways to obtain data not
previously available; arbitrates differences between various program users when
conflicting requirements arise. May perform simulation studies to determine
effects of changes in computer equipment or system software or may assess the
feasibility and sundness of proposed prograning projects which are novel and

Trainees who receive detailed directives and work plans, select authorized
procedures for use in specific situations, and seek assistance for deviations and
problems;

Positions which require a bachelor's degree in a specific scientific field (other than
computer science), such as an engineering, mathematics, physics, or chemistry
degree; however, positions are potential matches where the required degree may
be from any of several possible scientific fields;

Computer programmers who write computer programs and solve user problems
not requiring systems modification;

Workers who primarily analyze and evaluate problems concercomgputer
equipmenbor its selection or utilization; and

Computer systems programmers or analysts who primarily write programs or
analyze problems concerning the system software, e.g., operating systems,
compilers, assemblers, system utility routines, etc., which provide basic services
for the use of all programs and provide for the scheduling or the execution of
programs; however, positions matching this definition may develop a "total
package" which includes not only analyzing work problems to be processed but
also selecting the computer equipment and system software required.

Positions are classified into levels on the basis of the following definitions.

complex. Typically develops programming techniques and procedures where fl Computer Systems Analyst |

precedents exist. May be assisted on projects by other programmers or

technicians. At this level, initial assignmentsare designed to expand practical experience in
applying systems analysis techniques and procedures. Preé@desal phasesf the
required systems analysis where the nature of the system is predetermined. Uses
established fact finding approaches, knowledge of pertinent work processes and

procedures, and familiarity with related computer programming practices, system

Analyzes business or scientific problems for resolution through electronic datgoftware, and computer equipment.
processing. Gathers information from users, defines work problems, and, if feasible, . o . . . -
designs a system of computer programs and procedures to resolve the problemge_‘r”es out fact flndl_ng and an_aly3|s as assigned, usually of a single activity or a
Develops complete specifications to enable computer programmers to prepare requif@4tine problem; applies established procedures where the nature of the system,
programs: analyzes subject-matter operations to be automated; specifies number SRpiPility, computer equipment, and programmingglzage have already been decided;
types of records, files, and documents to be used and outputs to be produced; prepdfé¥ assist a higher level systems analyst by preparing the detailed specifications
work diagrams and data flow charts; coordinates tests of the system and participated §quired by computer programmers from information developed by the higher level

trial runs of new and revised systems: and recommends computer equipment change@glySt; may research routine user problems and solve them by modifying the existing
obtain more effective operations. May also write the computer programs. system when the solutions follow clear precedents. When cost and deadline estimates

are required, results receive close review.

[ COMPUTER SYSTEMS ANALYST |
(1712: Computer systems analyst)
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The supervisor defines objectives, priorities, and deadlines. Incumbents work
independently; adapt guides to specific situations; resolve problems and deviations
according to established practices; and obtain advice where precedents are unclear or
not available. Completed work is reviewed for conformance to requirements,
timeliness, and efficiency. May supervise technicians and others who assist in specific
assignments.
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users of the system; however, there may be complex one-user systems, e.g., for
|Computer Systems Analyst Il | engineering or research projects. Requires competence in all phases of systems analysis
techniques, concepts, and methods and knowledge of available system software,

Applies systems analysis and design skills in an area such as a recordkeepingC8MPUter equipment, and the regulations, structure, techniques, and management
scientific operation. A system of several varied sequences or formats is usualRfactices of one or more subject-matter areas. Simwat data usually come from

developed, e.g., systems for maintaining depositor accounts in a bank, maintainiAy/€'Se sourcesis responsible for recognizing probable conflicts and integrating
accounts receivable in a retail establishment, maintaining inventory accounts in diverse data elements and sources. Produces innovative solutions for a variety of

manufacturing or wholesale establishment, or processing a limited problem in GPMPlex problems.

scientific project. Requires competence in most phases of system analysis and = .

knowledge of pertinent system software and computer equipment and of the workMaintains and modifies complex systems or develops new subsystems such as an
processes, applicable regulations, work load, and practices of the assigned subjdgtegrated production scheduling, inventory control, cost analysis, or sales analysis

matter area. Recognizes probable interactions of related computer systems and predigf®rd in which every item of each type is automatically processed through the full
impact of a change in assigned system. system of records. Guides users in formulating requirements; advises on alternatives

and on the implications of new or revised data processing systems; analyzes resulting

. . . L ) user project proposals, identifies omissions and errors in requirements, and conducts
Reviews proposals which consist of obJe_ctlves, scope, an_d user expectations; g_ath%r_ésibility studies: recommends optimum approach and develops system design for
facts, analyzes data, and prepares a project synopsis which compares alternativegjBroved projects. Interprets information and informally arbitrates between system
terms of cost, time, availability of equipment and parel, and recommends a course sers when conflicts exist. May serve as lead analyst in a design subgroup, directing

of action; and upon approval of synopsis, prepares specifications for development 9f 4 integrating the work of one or two lower level analysts, each responsible for several
computer programs. Determines and resolves data processing problems and coordmapgarams_

the work with program, users, etc.; orients user personnel on new or changed

procedures. ~ May conduct special projects such as data element and cod&pervision and nature of review are similar to level II; existing systems provide
standardization throughout a broad system, working under specific objectives arﬂﬁiecedents for the operation of new subsystems.

bringing to the attention of the supervisor any unusual problems or controversies.

Works independently under overall project objectives and requirements; appriJEomputer JSIEE ATELEL |

supervisor about progress and unusual complications. Guidelines usually include
existing systems and the constraints imposed by related systems with which theapplies expert systems analysis and design techniques to comgylstem
incumbent's work must be meshed. Adapts design approaches successfully usedidelopmenin a specialized design area and/or resolves unique or unyielding problems
precedent systems. Completed work is reviewed for timeliness, compatibility withh existing complex systems bgpplying new technology Work requires a broad
other work, and effectiveness in meeting requirements. May provide functionalnowledge of data sources and flow, interactions of existing complex systems in the
direction to lower level assistants on assigned work. organization, and the capabilities and limitations of the systems software and computer
OR equipment. Objectives and overall requirements are defined in the organization's EDP
policies and standards; the primary constraints typically are those imposed by the need
Works on a segment of a complex data processing scheme or broad system,f@scompatibility with existing systems or processes. Supervision and nature of review
described for computer systems analyst level Ill. Works independently on routingre similar to levels Il and Ill.
assignments and receives instructions and guidance on complex assignments. Work is

reviewed for accuracy of judgment, compliance with instructions, and to insure prop@fypical duties and responsiities include one or more of the following:
alignment with the overall system.

| 1. As team or project leader, provides systems dédsignspecialized and highly
complex design areae.g., interrelated business statistics and/or projections,
) ) ) ) ) scientific systems, mathematical models, or simileprecedented computer
Applies systems analysis and design techniques to complex computer systems in a systems. Establishes the framework of new computer systeara feasibility
broad area such as manufacturing; finance management; engineering, accounting, or g dies to post-implementation evaluation. Devises new sources of data and
statistics; logistics planning; material management, etc. Usually, there are multiple develops new approaches and techniques for use by others. May serve as

| Computer Systems Analyst 111
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technical authority for a design area. At least one or two team members perform
work at level Ill; one or two team members may also perform work as a level IV
staff specialist or consultant as described below.

As staff specialist or consultant, with expertise in a specialty area (e.g., data
security, telecommunications, systems analysis techniques, EDP standards
development, etc.), plans and conducts analyses of unique or unyielding problems
in a broad system. Identifies problems and specific issues in assigned area and
prepares overall project recommendations from an EDP standpoint including
feasible advancements in EDP technology; upon acceptance, determines a design
strategy that anticipates directions of change; designs and monitors necessary
testing and implementation plans. Performs work such as: studies broad areas of
projected work processes which cut across the organization's established EDP
systems; conducts continuing review of computer technological developments
applicable to system design and prepares long range forecasts; develops EDP
standards where new and improved approaches are needed; or develops
recommendations for a management information system where new concepts are
required.

| Computer Systems Analyst V

As a top technical expert, develops broad unprecedented computer systems and/or

conducts dtical studies central to the success of largganizations having extensive
technical or highly diversified computer requirementSonsiders such requirements as
broad organization policy, and the diverse user needs of several organizational levels
and locations. Works under general administrative direction.

Typical duties and respondiities include one or more of the following:

1.

As team or project leader, guides the development of broad unprecedented
computer systems. The information requirements are complex and voluminous.
Devises completely new ways to locate and develop data sources; establishes new
factors and criteria for making subject-matter decisions. Coordinates fact finding,
analysis, and design of the system and applies the most recent developments in
data processing technology and computer equipment. Guidelines consist of state-
of-the-art technology and general organizational policit least one team
member performs work at level.lV

As staff specialist or consultant, is a recognized leader and authority in a large
organization (as defined above). Performs at least two of the following: a) has
overall responsitity for evaluating the significance of tbenoological
advancement and developing EDP standards where new and improved approaches
are needed, e.g., programming techniques; b) conceives and plans exploratory
investigations critical to the overall organization where useful precedents do not
exist and new concepts are required, e.g., develops recommendations regarding a
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management information system; or c) evaluates existing EDP organizational
policy for effectiveness, devising and formulating changes in the organization's
position on broad policy issues. May be assisted on individual projects by other
analysts.

COMPUTER SYSTEMS ANALYST SUPERVISOR/MANAGER
(1712: Computer systems analyst)

Supervises three or more employees, two of whom perform systems analysis. Work
requires substantial and recurring use of systems analysis skills in directing staff. May
also supervise programmers and related clerical and technical support personnel.

Excludedare:

a. Positions also having significant respoiigibfor the management or supervision
of functional areas (e.g., system software development, data entry, or computer
operations) not related to the Computer Systems Analyst and Computer
Programmer definitions;

b.  Supervisory positions having base levels below Computer Systems Analyst Il or
Computer Programmer 1V; and

c. Managers who supervise two or more subordinates performing at Computer
Systems Analyst Supervisor/Manager level IV.

Classification by level

Supervisory jobs are matched at one of four levels according to two factors:
a) base level of work supervised; and b) level of supervision. The table following the
explanations of these factors indicates the level of the supervisor for each combination
of factors.

Base level of work

The base level of work is the highest levehohsupervisoryork under the direct or
indirect supervision of the supervisor/manager which (when added to the
nonsupervisory levels above it) represents at least 25 percent of the total
nonsupervisory, nonclerical staff and at least two of thetifulé- positions supervised.

To determine the base level of nonsupervisory, nonclerical work: 1) array the
positions by level of difficulty; 2) determine the number of workers in each position;
and 3) count down from the highest level (if necessarti) anleast 25 percent of the
total nonsupervisory, nonclerical staff are represented.
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Level of supervision

Supervisors and managers should be matched at one of the three LS levels below

which best describes their supervisory respalitsib

LS-1

LS-2

Note:

LS-3

Plans, coordinates, and evaluates the work of a small staff, normally not

decides on the means to substantially reduce operating costs without impairing
overall operations; justifies major equipment expenditures; and

resolves differences between key subordinate officials; decides, or
significantly affects final decisions, on personnel actions for supervisors and
other key officials.

more than 15 programmers, systems analysts, and technicians; estimat@RITERIA FOR MATCHING COMPUTER SYSTEMS
personnel needs and schedules, assigns, and reviews work to meet complethdALYST SUPERVISORS/MANAGERS

date; interviews candidates for own unit and recommends hires, promotions,

or reassignments; resolves complaints and refers group grievances and md@ase level of nonsupervisory job(s)

serious unresolved complaints to higher level supervisors; may reprimand

Level of supervisor

employees.

Matched in the

Matched in the

Computer Computer LS-1 LS-2 LS-3

Directs a sizable staff (normally 15-30 employees), typically divided intoProgrammer Systems
sub-units controlled by subordinate supervisors; advises higher leveDefinition Analyst
management on work problems of own unit and the impact on broader Definition
programs; collaborates with heads of other units to negotiate and/or coordinate
work changes; makes decisions on work or training problems presented Hy Il I Il 1]
subordinate supervisors; evaluates subordinate supervisors and reviews th¥ir 1] Il 1] \
evaluations of other employees; selects nonsupervisors (higher level approval \ 1] v Exclude
is virtually assured) and recommends supervisory selections; hears group \% v Exclude Exclude

grievances and serious or unresolved complaints. May shift resources among

projects and perform long range budget planning.

PERSONNEL SPECIALIST
In rare instancessupervisory positions responsible for directing a sizable (143: Personnel, training, and labor relations specialist)

staff (e.g., 20-30 employees) may not have subordinate supervisors, but
have all other LS-2 respondlities. Such positions should be matched to
LS-2.

Directs two subordinate supervisory levels and the work force managed
typically includes substantially more than 30 employees. Makes major
decisions and recommendations (listed below) which have a direct, important,
and substantial effect on own organization and work. Perfatrfesast three

of the following:

decides what programs and projects should biated, dopped, expanded, or
curtailed;

determines long range plans in response to program
program goals, and redefines objectives;

changes, evaluates

determines changes to be made in organizational structure, delegation of
authority, coordination of units, etc.;

decides what compromises to make in operations in view of public relations
implications and need for support from various groups;
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Plans, administers, advises on, or performs professional workné or more
personnel spediges, such as:

Job Analysis/Evaluatian Analyzing, evaluating, and defining occupations or
positions based on duties, respoiiibs, and qualification requirements in
order to establish or maintain a framework for equitable compensation.

Salary and Berfé Administration Analyzing and evaluating compensation
practices, participating in compensation surveys, and recommending pay and
benefit adjustments.

Recruitment and PlacementRecruiting applicants through various sources
(e.g., schools, colleges, employment agencies, newspapers, professional
societies); evaluating applicants using qualification ratings, test scores,
interviews, and reference checks; and recommending applicant placement.

Employee DevelopmentPlanning, evaluating, and administering employee
training and development programs to achieve both organizational goals and
personnel management objectives.



Employee Relations and ServiceBroviding guidance, advice, and assistance g.  Positions not requiring: (1) three years of administrative, technical, or substantive
on such matters as employee services and benefits; management-employee clerical experience; (2) a bachelor's degree in any field; or (3) any equivalent
communications; performance appraisals, grievances and appeals; equal combination of experience and education yielding basic skills in problem analysis
employment opportunity; and employee conduct and discipline. and communication; and

Equal Employment Opportunity Planning, evaluating, and administering h.  Positions employed by personnel supply service establishments (S.I.C. 736).
equal opportunity provisions.
Classification by level
Labor Relations Advising and assisting management on a variety of labor
relations matters, and negotiating and administering labor agreements onEstablishment positions which meet the above criteria are matched at one of six
behalf of management. levels. Primary leveling conceptsare presented for each of the three options:
(1) operations, (2) program evaluation, and (3) program development. These leveling
In addition tothe technical respondiities described in levels | tbugh VI, personnel  concepts take precedent over typical duties and respbtiegin determining the level
specialists may alsmanage personnel functiomsd supervise subordinate staff. At of a match. Job duties that are "moderately complex" in one establishment may be
levels | and I, the subordinate staff typically consists of clerks and paraprofessionalfyrocedural” in another establishment.
level Il may coordinate the work of lower level specialists; and levels IV and above
may supervise subordinate specialists. itRws which arerimarily supervisoryrather - .
than technical, in nature (i.e., they are not readily matchable to the Ievel-to-levgl)ersonnel Specialist | (op  erations only)

distinctions in this definition) should be matched to the personnel supervisor/manager ) ) ) o ) o
definition. As a trainee, receives classroom and/or on-the-job training in the principles,

procedures, and regulations of the personnel program and in the programs, policies, and
This broad, generic occupation includes specialists: (1) working in personnépbjectives of the employing organization. Assignments provide experience in applying

operations (2) reviewing and evaluating the quality of pewsel programs; and ©f uncomplicated tasks under close supervision.

(3) developing and revising personnel programs and procedures. o
Excludedare: Personnel Specialist Il

a. Positions matched to the personnel supervisor/manageitidafin Operations Performsstandardprocedural dutieswvhich require the use of personnel
. ) ... management principles and techniques to identify and analyze personnel problems.
b. Directors of personnel, who service more than 250 employees and have significasity iges limited advice to management, such as informing departmental supervisors of

responsibity for administering all three of the following functions: Job . . h . ;
evaluation, employment and placement, and employee relations and services. typical duty patterns which comprise an occupational level or of types of candidates

addition, workers”in these excluded positions serve top management of theawvailable for a particular type of job. Receives specific instructions with each new
organization ashe source of advice on personnel matters and problems; assignment.

c.  Clerical and paraprofessional positions; Program evaluation and developmen@ssists higher level specialists in preliminary
phases of evaluation or development. Receives increasingly difficult assignments under

d. Labor relations specialists who negotiate with labor unions aspriheipal h i )
close supervisory guidance and review.

representative of theoverall organization;
e.  Specialists with matchable titles (e.qg., labor relations specialist, @gpaitunity Typical dut.|es |_n(_:Iuot_e an_alyzmg_and evaluating nonexempt jobs using _stanplard
e . : : i procedures; participating in recruitment or compensation surveysoftexempt jobs;
specialist) which araot part of the establishment's personnel program; . . ) . o - . .
rating applicants using established guides; explaining established policies, procedures,

r regulations to employees or management; and performing limited tasks to assist

f. Specialists in other occupations (e.g., nursing, organizational developmenﬁ. s : 3
. o : " igher level specialists in employee development, employee relations, and labor
payroll, safety and health, security, and trainireyen ifthese positions are part relations programs

of the establishment's personnel program;
Personnel Specialist Il
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Operations Performs moderately complex assignments following established policies

and guidelines. Work requires experience both in a personnel specialty and in thgpical duties includeanalyzing, evaluating, and defining difficult exempt jobs, i.e.,
organization serviced. Advises management on the solution to personnel problemstbbse in research and development, administration, law, and computer science; planning
limited scope for which there are precedents. Renders advice concerning own speciaéigd conducting broad compensation surveys and recommending pay and benefit
but discusses impact on other personnel areas. Works independently under specifielflistments; developing training plans and procedures for an organizational segment;
objectives; closer supervision is provided for complex assignments, precedent-settipgrticipating in complex employee-management relations issues such as controversies,
actions, and actions that impact either other functional areas or key workingoor morale, and high turnover; or developing plans and procedures for labor
relationships. negotiations in a moderately complex organization.

Program evaluation and developmenAssists higher level specialists or managers by Personnel Specialist V
studying less complex aspects of personnel programs (e.g., merit promotions, incentive
awards), resolving problems of average difficulty, and reporting findings to be include@perations Applies to two different work situations. In situation (1), specialists solve
in evaluation reports. unusually complex and unprecedented problems which require creative solutions. In
situation (2), specialists are assigned complex technical problems (as described in level
Typical duties includeanalyzing, evaluating, and defining both exempt and nonexemptV - situation (1) combined with respondity for providing comprehensive advice to
jobs in various occupational groups using established procedures; participating inanagement. Management advisory services are complicated by jobs and organizations
surveys of broad compensation areas; recruiting and screening applicants for baehat are complex, new, or dynamic, and by the abstract nature of the work processes.
exempt and nonexempt jobs, checking references and recommending placemeBtipervision and guidance relate largely to program goals and time schedules.
assisting in identifying training needs and arranging training, initiatingopees Specialists are authorized to make decisions for their organizations and consult with
actions or awards, and interpreting established personnel policy, regulations, atikir supervisors concerning unusual problems and developments.
precedents; or participating in preparing for and conducting labor negotiations.
Program evaluation Independently evaluates personnel programs to determine the
Personnel Specialist IV degree to which they are achieving goals and objectives, ascertaining weaknesses in
programs and guidelines, and making recommendations for improvements.
Operations Applies to three different work situations. In situation (1), specialists useConclusions are reported to top management.
technical knowledge, dls, and judgment to solve complex technical problems.
Advisory services to management are similar to those described at level Ill. Situatid®®rogram development Applies expertise in modifying procedures and guidelines.
(2) combines typical level Il operating skills with comprehensive managemenProjects are usually narrow in scope, i.e., limited to an occupational field or to a
advisory services. Advisory services require high technical skiksgalvith broad specific program area. May have full technical respdlityidor personnel projects,
personnel knowledge, to solve problems from a total personnel managemesiudies, policies, or programs that are less complex than described at level VI.
perspective. In situations (1) and (2), specialists plan and complete work following
established program goals and objectives. Their judgments and recommendations fyical duties include Participating in the development of personnel policies and
relied on for management decisions. procedures; analyzing, evaluating, and defining unusually difficult jobs, e.g., those in
emerging occupations which lack applicable guidelines, or in organizations so complex
Situation (3) applies to specialists who aselely responsible for performing and dynamic that it is difficult to determine the extent of aitjgmés responsility;
moderately complex assignments (as described in level 1ll) and for rendaraig recruiting candidates for one-of-a-kind jobs; participating in employee-management
decisionson assigned personnel matters under general administrative supervisiorelations where the underlying issues are difficult to identify; planning and
Responsiliities include planning and scheduling work and coordinating and integratingadministering a comprehensive employee development program; or performing labor
program(s) with other personnel, management, and operationafiestiv relations assignments for a large conglomerate.

Program evaluation Conducts on-site review of personnel actions in severalPersonnel Specialist VI

organizational units; determines factual basis for personnel actions, evaluates actions

for consistency with established guidelines, and reports significant findings. Program evaluation Applies to three different work situations. In situation (1),
specialists evaluate the personnel management program of large, complex

Program development Independently develops supplemental guidelines for existingorganizations. Such evaluations require broad understanding ariivitgrizoth to the

procedures. interrelationships between different personnel programs and to complex organizational
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and management relationships. In situation (2), specialists provide advice toSupervisory jobs are matched at one of five levels according to two factors: a) base
management in improving personnel programs in unusually complex organizationkvel of work supervised, and b) level of supervision. The table following the
Such expertise extends beyond knowledge of guidelines, precedents, and techniegplanations of these factors indicates the level of the supervisor for each combination
principles into areas of program management and administration. In situation (3)f factors.
specialists serve as evaluation experts assigned to uniquely difficult and sensitive
personnel problems, e.g., solutions are unusually controversial; specialists are requiiake Level of Work
to persuade and motivate key officials to change major personnel policies or
procedures; or problems include serious complaints where facts are vague. Conceptually, the base level of work is the highest levehafsupervisorywork
under the direct or indirect supervision of the supervisor/manager which (when added to
Program development Specialists have full technical respoiigiyp for unusually the nonsupervisory levels above it) represents at least 25 percent of the total
complex personnel projects, studies, policies, or programs. The scope and impactnoinsupervisory, nonclerical staff and at laasi of the full-time positions supervised.
these assignments are broad and are of considerable importance to organizational
management. To determine the base level of nonsupervisory, nonclerical work: 1) array the
positions by level of difficulty; 2) determine the number of workers in each position;
Supervision received is essentially administrative, with assignments given in terms ahd 3) count down from the highest level (if necessarti) anleast 25 percent of the

broad general objectives and limits. total nonsupervisory, nonclerical staff are represented.
PERSONNEL SUPERVISOR/MANAGER Establishment supervisory positions matched in the personnel specialist series should
(143: Personnel, training, and labor relations specialist) be counted as "non-supervisory" in computing the base level for personnel supervisor/

manager matches.
Supervises three or more personnel specialists and/or clerks and paraprofessionals.
Although the work is supervisory in nature, it requires substantial knowledge of Due to the unique nature of this particular occupation series, the mechanics of the

personnel policies, procedures, and practices. base level concept are often not applicable in determining the appropriate job level of a
personnel supervisor/manager. See Alternative Criteria For Matching Personnel

Excludedare: Supervisors/Managers at the end of this definition for assistance in assuring correct job
matches.

a. Positions matched to the personnel specialistitiefin
Level of Supervision
b.  Directors of personnel, who service more than 250 employees and have significant
responsiblity for administering all three of the following functions: Job  Supervisors and managers should be matched at one of the three LS levels below
evaluation, employment and placement, and employee relations and services. \fich best describes their supervisory respalitsib
addition, workers in these excluded positions serve top management of their

organization ashe source of advice on personnel matters and problems; LS-1 Plans, coordinates, and evaluates the work of a small staff, normally not
more than 10 personnel specialists, paraprofessionals, and cleikgtes

c.  Labor relations positions which are primarily responsible for negotiating with staffing needs for personnel unit and schedules, assigns, and reviews work to
labor unions as the principal representative of tegrall organization; meet completion date; interviews candidates for own unit and recommends

hires, promotions, or reassignments; and resolves complaints, referring group

d.  Supervisory positions having both a base level below personnel speciadisd I1I grievances and more serious unresolved complaints to higher level
requiring technical expertidgelowpersonnel specialist IV; and supervisors; may reprimand employees.

e. Positions also having significant respoiigib for functional areas keond LS-2 Directs a sizable staff (normally 10-20 employees), typically divided into
personnel (e.g., payroll, purchasing, or administration). sub-units controlled by subordinate supervisors; advises higher level
o management on work problems of own unit and the impact on broader

Classification by Level programs; collaborates with heads of other units to negotiate and/or coordinate

work changes; makes decisions on work or training problems presented by
subordinate supervisors; evaluates subordinate supervisors and reviews their
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evaluations of their employees; selects nonsupervisors (higher level approval
is virtually assured) and recommends supervisory selections; and hears group
grievances and serious or unresolved complaints. May shift resources among
projects and perform long range budget planning.

Note: In rare instances supervisory positions responsible for directing a sizable
staff (e.g., 10-20 professional employees) may not have subordinate
supervisors, butave all other LS-2 respondities. Such positions should be
matched to LS-2.

LS-3 Directs 2 subordinate supervisory levels and the work force managed
typically includes substantially more than 20 employees. Makes major
decisions and recommendations (listed below) which have a direct, important,
and substantial effect on own organization and work. Perfatrteast three
of the following:

- decides what programs and projects should bi¢iated, dopped,
expanded, or curtailed;

- determines long range plans in response to program changes, evaluates
program goals, and redefines objectives;

- determines changes to be made in organizational structure, delegation of
authority, coordination of units, etc.;

- decides what compromises to make in program operations in view of
public relations implications and need for support from various groups;

- decides on the means to substantially reduce program operating costs
without impairing overall operations; justifies major equipment
expenditures; and

- resolves differences between key subordinate officials; decides, or
supervisors and other key subordinates.

Table B-2. Criteria for matching personnel supervisors/managers

Base level of nonsupervisory Level of
job(s) matched in the personnel supervisor
specialist definition LS-1 LS-2 LS-3

1 I Il I

v Il 11 v

\Y 1 v \Y

\ v \ Exclude
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Table B-3. Level equivalents of personnel professional occupations

Personnel Personnel Director of
Specialist Supervisor/Manager Personnel
I
Il
1
v I I
\Y Il Il
\ 1] 1
v v
\Y \Y

Alternative criteria for matching Personnel Supervisor/Managers

a. Base level artificially low The leanness of subordinate staff often combines with
the appropriate LS level to produce a level of supervisor/manager which is below
the supervisor/manager's level of technical expertise, as measured by the
personnel specialist defton. In these instances, raise the level of the
supervisor/manager match to correlate to the equivalent level of personnel
specialist (see chart above).

TAX COLLECTOR

(1139: Officials and administrators, public administration, not elsewhere classified)

Collectsdelinquenttaxes, canvasses for unreported taxes due, secures delinquent tax
returns, and counsels taxpayers dling and paying obligations. Tax collection
typically begins after office examination of tax returns and financial records and
subsequent notices of tax liability fail to collect full payment. Obtains and analyzes
financial information, selects appropriate administrative or judicial remedy, and
liquidates tax liability though such measures as compromise, lins¢at agreements,
and seizure and sale of property or other assets. Establishes liability for and imposes
various penaltiesinder State or County revenue codes. Serves summonses, takes
testimony under oath, and testifies in court.

Work typically requires at least three years experience in general business or financial
practices or the equivalent in education and experience combined. Level | is primarily
for training and development. Level Il is the full working level for tax collectors who
follow standard procedures and level Ill includes specialists, team leaders, and quasi-
supervisors solving moderately complex tax collection problems.
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prescribed records and reports. Refers problems to supervisor which cannot be resolved

Tax collection involves two overlapping functions returns investigationand by applying standard procedures.
collection of delinquent taxes Returns investigations involve analyzing financial

records, examining taxpayer's situation or business operations, and counseling taxpayess Collector 111
on statutory requirements and preparation of delinquent returns. Tax collectors

primarily performing returns investigation work are not typically found above level II. ) o ) )
As a tax collection specialist, team leader, or quasi-supervisor, conducts moderately

aomplex investigations to detect or verify suspected tax violations according to

Collection of delinquent taxes involves analyzing a taxpayer's financial worth an tablished rul lati dt di Select thods of h
ability to pay. In resolving delguency, tax collectors evaluate (or use appraisers toeStavlished rules, reguiations, and tax ordinances. elects methods ot approach,
te olves problems referred by lower level tax collectors, and applies all remedies

evaluate): market value of assets; equity shares of other creditors; liens and ownership: h )
ailable to collect delinquent taxes. Prepares comprehensive records and reports.

rights; taxpayer earning capacity; and the potential of taxpayer businesses. _?1 ins | level t lect d ists them i itorml forcing tax | M
bankruptcy is imminent, tax collectors file notices of lien to give their agency priority rains fower level tax collectors and assists them in uniiormly entorcing tax faws. viay

over subsequent creditors. If necessary, collectors take action for seizure and mﬁlﬁo assign, review, and coordinate work of lower level tax collectors.
arrangements for selling property. However, before resorting to enforced collection
procedures, they may recommend alternatives such as installment paymppoitstirg

escrow agents, or accepting collateral or mortgage arrangements to protect their

agency's equity.
gency's equity | COMPUTER OPERATOR

a. Tax collection supervisors. Incumbents in these full supervisory position§4612: Computer operator)
typically assign, coordinate, and review work; estimate quersl needs and
schedules; evaluate performance; resolve complaints; and make recommendation¥lonitors and operates the control console of either a mainframe digital computer or a
for hiring and firing; and group of minicomputers, in accordance with operating instructions, to process data.
Work is characterized by the following:

Technical

b.  Tax auditors responsible for determining taxpayeilitgb
- Studies operating instructions to determine equipment setup needed,;

Tax Collector | - Loads equipment with required items (tapes, cards, paper, etc.);

Receives formal training in: internal revenue laws, regulations, and procedures; Switches necessary auxiliary equipment into system;
collection enforcement techniques and laws of evidence and procedures; and business
fundamentals. On-the-job training is provided and progressively broader assignments ~ Starts and operates control console;
are given for development purposes. Most assignments are simple, although more

difficult work such as that encountered at level Il may be performed under close Diagnoses and corrects equipment malfunctions;

supervision and guidance. Individuals hired typically have 1-2 years experience in

accounting, loan, collection, or related area or equivalent education in accounting, Reviews error messages and makes corrections during operation or refers
business law, or related field of study. problems;

Tax Collector II - Maintains operating record.

May test run new or modified programs assistin modifying systems or programs.
Follows standard procedures to collect delinquent tax accounts and secure delinquiigiuded within the scope of this definition are fully qualified computer operators,
returns. Receives specific assignments from supervisor and works out detaff@inees working to become fully qualified operators, and lead operators providing
independently. Explains to tax debtors sanctions which may be used in the eventteghnicalassistance to lower level positions.

nonpayment and procedures for appealing tdlls lor assessments. Compiles
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Excludedare: may deviate from standard procedures if standard procedures do not provide a solution.
Refers problems which do not respond to corrective procedures.
a.  Workers operating small computer systems where there is little @ppaytunity
for operator intervention in program processing and few requirements to corrq Computer Operator [V |
equipment malfunctions;

b.  Peripheral equipment operators and remote terminal or computer operators whetdapts to a variety of nonstandard problems which require extensive operator
do not run thecontrol consoleof either a mainframe digital computer or a group intervention (e.g., frequent introduction of new programs, applications, or procedures).
of minicomputers; In response to computer output instructions or error itiond, chooses or devises a
course of action from among several alternatives and alters or deviates from standard
c.  Workers using the computer for scientific, technical, or mathematical work wherocedures if standard procedures do not provide a solution (e.g., reassigning equipment
a knowledge of the subject matter is required; and in order to work around faulty equipment or transfer channels); then refers problems.
Typically, completed work is submitted to usershwiit supervisory review.
d. Positions above level V; in atdn to level V responsilities, workers in these
excluded positions use a knowledge of program language, computer features, |Computer Operator V
software systems to assist in (1) maintaining, modifying, and developing

operating systems or programs; (2) developing operating instructions andResolves a variety of difficult operating problems (e.g., making unusual equipment
techniques to cover problem situations; and (3) switching to emergency backupynnections and rarely used equipment and channel configurations to direct processing

procedures. through or around problems in equipment, circuits, or channels or reviewing test run
requirements and developing unusual system configurations thiatabow test
|Computer Operator | | programs to process without interfering with on-going job requirements). In response

to computer output instructions and error conditions or to avoid loss of information or
{9 conserve computer time, operator deviates from standard procedures. Such actions
dgay materially alter the computer unit's production plans. May spend considerable

detailed written or oral guidance before and during assignments. As instructed, resolEge away from th control station providing technical assistance to lower !e\(el .
common operating problems. May serve as an assistant operator working under c|§bgrators and assisting programmers, systems analysts, and subject matter specialists in

supervision or performing a portion of a more senior operator's work. resolving problems.

Receives on-the-job training in operating the control console (sometimes augmen
by classroom training). Works under close personal supervision and is provid

| |[DRAFTER

| Computer Operator I _ _
(372: Drafting occupation)

Processes scheduled routines which present few difficult operating problems (e.g.performs drafting work, manually or using a computer, requiring knowledge and skill
infrequent or easily resolved error conditions). In response to computer outpi§ drafting methods, procedures, and techniques. Prepares drawings of structures,
instructions or error conditions, applies standard operating or corrective procedurggcilities, land profiles, water systems, mechanical and electrical equipment, pipelines,
Refers problems which do not respond to preplanned procedure. May serve as d@iftt systems, and similar equipment, systems, and assemblies. Drawings are used to
assistant operator, working under general supervision. communicate engineering ideas, designs, and information. Uses recognized systems of
symbols, legends, shadings, and lines having specific meanings in drawings.

| Computer Operator ||

Excludedare:

Processes a range of scheduled routines. In addition to operating the system and . . . . . .

. . ; . a.  Designers using technical knowledge and judgment to conceive, plan, or modify
resolving common error conditions, diagnoses and acts on machine stoppage and error LY
o - L . designs;

conditions not fully covered by existing procedures and guidelines (e.g., resetting

switches and other controls or making mechanical adjustments to maintain or restcge

equipment operations). In response to Computer output instructions or erriiocsnd Illustrators or graphic artists using artistic ability to prepare illustrations;
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c. Office drafters preparing charts, diagrams, and room arrangements to depict
statistical and administrative data; From a layout and manual references, prepares several views of a simple gear
system. Obtains dimensions and tolerances from manuals and by measuring
d. Cartographers preparing maps and charts primarily using a technical knowledge of the layout.
cartography;
Draws base and elevation views, sections, and details of new bridges or other
structures; revises complete sets of roadway drawings for highway
construction projects; or prepares block maps, indicating water and sewage

line locations.

e. Positions below level I; workers in these trainee positions either (1) trace or copy
finished drawings under close supervision or (2) receive instruction in the
elementary methods and techniques of drafting; and

f. Supervisors. ) ) ) ] )
Prepares and revises detail and design drawings for such projects as the

construction and installation of electrical or electronic equipment, plant

wiring, and the manufacture and assembly of printed circuit boards. Drawings
| typically include details of mountings, frames, guards, or other accessories;

conduit layouts; or wiring diagrams indicating transformer sizes, conduit
locations and mountings.

Positions are classified into levels based on the following definitions.

| Drafter |

Prepares drawings of simple, easily visualized structures, systems, parts or equipment
from sketches or marked-up prints. Selects appropriate templates or uses a compacs
and other equipment needed to complete assignments. Drawings fit familiar pattel Drafter II
and present few technical problems. Supervisor provides detailed instructions on new
assignments, gives guidance when questions arise, and reviews completed work faPrepares complete sets of complex drawings which include multiple views, detail
accuracy. Typical assignments include: drawings, and assembly drawings. Drawings include complex design features that

. . . . . require considerable drafting skill to visualize and portray. Assignments regularly
From marked-up prints, revises the original drawings of a plumbing system by, jire the use of mathematical formulas to draw land contours or to compute weights,
increasing pipe diameters. ; e . . . .
center of gravity, load capacities, dimensions, quantities of material, etc. Works from

gketches, models, and verbal information supplied by an engineer, architect, or designer
to determine the most appropriate views, detail drawings, and supplementary
information needed to complete assignments. Selects required information from
Draws simple land profiles from predetermined structural dimensions andprecedents, manufacturers' catalogs, and technical guides. Independently resolves most
reduced survey notes. Traces river basin maps and enters symbols to dengfghe problems encountered. Supervisor or design originator may suggest methods of
stream sampling locations, municipal and industrial waste discharges, ar@pproach or provide advice on unusually difficult problems. Typical assignments
water supplies. include:

From sketches, draws building floor plans, determining size, spacing, an
arrangement of freehand lettering according to scale.

| From layouts or sketches, prepares complete sets of drawings of test
equipment to be manufactured. Several cross-sectional and subassembly
drawings are required. From information supplied by the design originator

| Drafter II

Prepares various drawings of such units as construction projects or parts and
assemblies, including various views, sectional profiles, irregular or reverse curves,
hidden lines, and small or intricate details. Work requires use of most of the
conventional drafting techniques and a working knowledge of the terms and procedures
of the occupation. Makes arithmetic computations using standard formulas. Familiar or
recurring work is assigned in general terms. Unfamiliar assignments include
information on methods, procedures, sources of information, and precedents to follow.
Simple revisions to existing drawings may be assigned with a verbal explanation of the
desired results. More complex revisions are produced from sketches or specifications
which clearly depict the desired product. Typical assignments include:
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and from technical handbooks and manuals, describes dimensions, tolerances,
fits, fabrication techniques, and standard parts to use in manufacturing the
equipment.

From electronic schematics, information as to maximum size, and manuals
giving dimensions of standard parts, determines the arrangement and prepares
drawings of printed circuit boards.



From precedents, drafting standards, and established practices, prepares final
construction drawings for floodgates, navigation locks, dams, bridgesa. Production and maintenance workers, including workers engaged in calibrating,
culverts, levees, channel excavations, dikes, and berms; prepares boring repairing, or maintaining electronic equipment (see Maintenance Electronics
profiles, typical cross-sections, and land profiles; and delineates related  Technician);
topographical details as required.

b.  Model makers and other craft workers;

Prepares final drawings for street paving and widening or for water and sewer ) o
lines having complex trunk lines; reduces field notes and calculates trug- ~ Quality control technicians and testers;

rades. From engineering designs, lays out plan, profile and detail . . . .
gppurtenances requigrled; noti?ies sugervisoryof confli(?ting dgtails in design. d. Chemical and other non-engineering laboratory technicians;

Note: Excludedrafters performing work of similar difficulty to that described at € Civil engineering technicians and drafters;

this level but who provide support for a variety of organizations which haver

. e . . Positions (below level 1) which are limited to simple tasks such as: Measuring
widely differing functions or requirements.

items or regular shapes with a caliper and computing cross-sectional areas;
identifying, weighing, and marking easy-to identify items; or recording simple
| instrument readings at specified intervals; and

| Drafter IV

Works closely with design originators, preparing drawingaimisual, complex, or  g.  Engineers required to apply a professional knowledge of engineering theory and
original designs which require a high degree of precisiéterforms unusually difficult principles.
assignments requiring considerable initiative, resourcefulness, and drafting expertise.
Assures that anticipated problems in manufacture, assembly, installation, and oper. Engin eering Technician |
are resolved by the drawings produced. Exercises independent judgment in selecung
and interpreting data based on a knowledge of the design intent. Although working
primarily as a drafter, may occasionally interpret general designs prepared by oth
complete minor details. May provide advice and guidance to lower level drafte
serve as coordinator and planner for large and complex drafting projects.

ors Performs simple routine tasks under close supervision or from detailed procedures.
rs Work is checked in progress or on completion. Performs one or a combination of such
%pical duties as:

| Assembles or installs equipment or parts requiring simple wiring, soldering,

|ENGINEERING TECHNICIAN or connecting.

(371: Engineering technologist and technicians)

Performs simple or routine tasks or tests such as tensile or hardness tests;

To be covered by these definitions, employees must afleet the following criteria: operates and adjusts simple test equipment; records test data.
1. Provides semiprofessional technical support for engineers working in such areas Gathers and maintains specified records of engineering data such as tests,
as research, design, development, testing, or manufacturing process improvement. drawings, etc.; performs computations by substituting numbers in specified

formulas; plots data and draws simple curves and graphs.
2. Work pertains to electrical, electronic, or mechanical components or equipment.

. ) ) ) ) Engin eering Technician Il
3.  Required to have some practical knowledge of science or engineering; some

positions may also require a practical knowledge of mathematics or computer
science.

Performs standardized or prescribed assignments involving a sequence of related
operations. Follows standard work methods on recurring assignments but receives
explicit instructions on unfamiliar assignments. May become familiar with the
rc@peration and design of equipment and with maintenance procedures and standards.
Technical adequacy of routine work is reviewed on completion; nonroutine work may
also be reviewed in progress. Performs at this level one or a combination of such
typical duties as:

Included are workers who prepare design drawings and assist with the desig
evaluation, and/or modification of machinery and equipment.

Excludedare:
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Performs nonroutine assignments of substantial variety and complexity, using

Following specific instructions, assembles or constructs simple or standar@iPerational precedents which are not fully applicable. Such assignments, which are

equipment or parts; may service or repair simple instruments or equipment; typically parts of broader assignments, are screened to elimumatsual design
problems. May also plan such assignments. Receives technical advice from supervisor

Prepares tedt engineer; work is reviewed for technical adequacy (or conformity with instructions).

May be assisted by lower level technicians and have frequent contact with professionals
and others within the establishment. Performs at this level one or a combination of such
typical duties as:

Conducts a variety of tests using established methods.
specimens, adjusts and operates equipment, and records test data, pointing
deviations resulting from equipment malfunction or observational errors.

Extracts engineering data from various prescribed but nonstandardized
sources; processes the data following well-defined methods including
elementary algebra and geometry; presents the data in prescribed form.

Develops or reviews designs by extracting and analyzing a variety of
engineering data. Applies conventional engineering practices to develop,
prepare, or recommend schematics, designs, specifications, electrical
drawings, and parts lists. Examples of designs include: detailed circuit
diagrams; hardware fittings or test equipmenwolving a variety of
mechanisms; conventional piping systems; and building site layouts.

|Engin eering Technician Il

Performs assignments that are not completely standardized or prescribed. Selects or
adapts standard procedures or equipment, using precedents that are not fully applicable.
Receives initial instruction, equipment requirements, and advice from supervisor or
engineer as needed; performs recurring work independently; work is reviewed for
technical adequacy or conformity with instructions. Performs at this level one or a
combination of such typical duties as:

Conducts tests or experiments requiring selection and adaptation or
modification of a wide variety of critical test equipment and test procedures;
sets up and operates equipment; records data, measures and records problems
of significant complexity that sometimes require resolution at a higher level,
and analyzes data and prepares test reports.

Constructs components, subunits, or simple models and adapts standard
equipment. May troubleshoot and correct malfunctions requiring simple
solutions.

Applies methods dlined by others to limited segments of research and
development projects; constructs experimental or prototype models to meet
engineering requirements; conducts tests or experiments and redesigns as

. T necessary; and records and evaluates data and reports findings.
Follows specific layout and scientific diagrams to construct and package

simple devices and subunits of equipment.

| Engin eering Technician V

Conducts various tests or experiments which may require minor modifications
in test setups or procedures as well as subjective judgments in measurement?erforms nonroutine and complex assignments involving resplitysfor planning
selects, sets up, and operates standard test equipment and records test dataand conducting a complete project of relativiiyited scope or a portion of a larger
and more diverse project. Selects and adapts plans, techniques, designs, or layouts.
Extracts and compiles a variety of engineering data from field notes, manual§&ontacts personnel in related aittas to resolve problems and coordinate the work;

lab reports, etc.; processes data, identifying errors or inconsistencies; seleégyiews, analyzes, and integrates the technical work of others.  Supervisor or
methods of data presentation. professional engineer outlines objectives, requirements, and design approaches;

completed work is reviewed for technical adequacy and satisfaction of requirements.
Assists in design modification by compiling data related to designsMay train and be assisted by lower level technicians. Performs at this level one or a
specifications, and materials which are pertinent to specific items ofcombination of such typical duties as:
equipment or component parts. Develops information concerning previous

operational failures and modifications. Uses judgment aiitihticie to Designs, develops, and constructs major units, devices, or equipment;
recognize inconsistencies or gaps in data and seek sources to clarify conducts tests or experiments; analyzes results and redesigns or modifies
information. equipment to improve performance; and reports results.

|Engin eering Technician IV | From general guidelines and specifications (e.g., size or weight requirements),

develops designs for equipment withouttical performance requirements
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which are difficult to satisfy such as engine parts, research instruments, &NGINEERING TECHNICIAN, CIVIL OR

special purpose circuitry. Analyzes technical data to determine applicabilihfSURVEY TECHNICIAN/CONSTRUCTION INSPECTOR

to design problems; selects from several possible design layouts; calculatés472: Construction inspector)

design data; and prepares layouts, detailed specifications, parts list§3733: Surveying technician)

estimates, procedures, etc. May check and analyze drawings or equipment to

determine adequacy of drawings and design. Provides semiprofessional support to engineers or related professionals engaged in the
planning, design, management, or supervision of the construction (or alteration) of such

Plans or assists in planning tests to evaluate equipment performancstructures as buildings, streets and highways, airports, sanitary systems, or flood control

Determines test requirements, equipment modification, and test proceduresystems. Applies knowledge of the methods, equipment, and techniques of several of

conducts tests using all types of instruments, analyzes and evaluates teke following support functions:

results, and prepares reports on findings and recommendations.

Data compilation and analysis/design and sfieation - gathering, tabulating

and/or analyzing hydrologic and meteorological information, tjies of

materials required, traffic patterns, or other engineering data; preparing

detailed site layouts and specifications; and reviewing and analyzing design

| Engin eering Technician VI

Independently plans and accomplishes complete projects or studies of broad scope

and complexity. Or serves as an expert in a narrow aspect of a particular field of
engineering, e.g., environmental factors affecting electronic engineering. Complexity
of assignments typically requires considerable creativity and judgment to devise
approaches to accomplish work, resolve design and operational problems, and make

drawings for feasibility, performance, safety, durability, and design content.

Testing- measuring the physical characteristics of soil, rock, concrete or other
construction materials to determine methods and tgiem required or to

decisions in situations where standard engineering methods, procedures, and techniques ~ COMPly with safety and quality standards;

may not be applicable. Supervisor or professional engineer provides advice on unusual
or controversial problems or policy matters; completed work is reviewed for
compliance with overall project objectives. May supervise or train and be assisted by
lower level technicians. Performs, at this level, one or a combination of such typical
duties as:

Surveying measuring or determining distances, elevations, areas, angles, land
boundaries or other features of the earth's surface; or

Construction inspection and monitoring performing on-site inspection of
construction projects to determine conformance with contract specifications
and building codes. Levels V and VI include positions responsible for

Prepares designs and specifications for various complex equipment or systems Bt . . '
monitoring and controlling construction projects.

(e.g., a heating system in an office building, or new electronic components
such as solid state devices for instrumentation equipment). Plans approach to o ) ) ) )
solve design problems; conceives and recommends new design techniquesEXdUded are building, electrical, and mechanical inspectors; construction,

resolves design problems with contract personnel, and assures cditpafib maintenance, and craft workers; chemical or other physical science technicians;
design with other parts of the system. engineers required to apply professional rather than technical knowledge of engineering

to their work; and technicians not primarily concerned with civil or construction

Designs and coordinates test set ups and experiments to prove or disprove fRgineering.

feasibility of preliminary design; uses untried and untested measurement . o .
techniques: and improves the performance of the equipment. May adviseAlso excludedare technicians below level | whose work is limited to very simple and

equipment users on redesign to solve unique operational deficiencies. routine tasks, such as identifying, weighing and marking easy-to-identify items or
recording simple instrument readings at specified intervals.

Plans approach and conducts various experiments to develop equipment or_ o ) ) o

systems characterized by (a) difficult performance requirements because ofPositions are classified into levels on the basis of the following definitions.

conflicting attributes such as versatility, size, and ease of operation; or ) o o

(b) unusual combination of techniques or components. Arranges foENQin eering Technician, Civil or

fabrication of pilot models and determines test procedures and design @urvey Tec hnician/Construction Inspector |

special test equipment.
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Performs simple, routine tasks under close supervision or from detailed procedures.
Work is checked in progress and on completion. Performs a variety of such typical
duties as:

compliance with plans and specifications. May assist in inspecting more
complex projects.

Engin eering Technician, Civil or
Data compilation - compiles engineering data from tests, drawings, Survey Tec hnician/Construction Inspector Il

specifications or field notes; performs arithmetic computations by substituting

values in specified formulas; plots data and draws simple curves and graphs. Performs assignments which include nonstandard applications, analyses or tests; or

the use of complex instruments.

Selects or adapts standard procedures using fully

Testing- conducts simple or repive tests on soils, concrete and aggregates; applicable precedents. Receives initial instructions, requirements and advice as needed;
e.g. sieve analysis, slump tests and moisture content determination. performs recurring work independently. Work is reviewed for technical adequacy and
conformance with instructions. Performs a variety of such typical duties as:

Surveying- performs routine and established functions such as holding range
poles or rods where special procedures are required or directing the placement
of surveyor's chain or tape and selecting measurement points.

Construction inspection makes simple measurements and observations; may
make preliminary recommendations concerning the acceptance of materials or
workmanship in clear-cut situations.

Engin eering Technician, Civil or
Survey Tec hnician/Construction Inspector I

Performs standard or prescribed assignments involving a sequence of related
operations. Follows standard work methods and receives detailed instructions on
unfamiliar assignments. Technical adequacy of routine work is assegsed
completion; nonroutine work is reviewed in progress. Performs a variety of such
typical duties as:

Data compilation and analysis compiles and examines a variety of data
required by engineers for project planning (e.g., hydrologic and sedimentation
data; earthwork quantities), applying simple algebraic or geometric formulas.

Testing - conducts a variety of standard tests on soils, concrete and
aggregates, e.g., determines the liquid and plastic limits of soils or the flexural
and compressive strength, air content and elasticity of concrete. Examines test
results and explains unusual findings.

Surveying- applies specialized knowledgeiliskor judgment to a varied and

complex sequence of standard operations, e.g., surveys small land areas using

Data compilation and analysisapplies knowledge and judgment in selecting
sources, evaluating data and adapting methods, e.g., computes, from file
notes, quantities of materials required for roads which include retaining walls
and culverts; plots profiles, cross sections and drainage areas for a small
earthwork dam.

Design and spéfication - assists in preparing plans and layouts for modifying
specific structures, systems, or components by domppertinent design,
specifications, and survey data. From detailed notes and instructions, prepares
simple sketches or drawings for excavation, embankment, or structures to
assist survey team in staking out work and in computing quantities.

Testing - conducts tests for which established procedures and equipment
require either adaptation or the construction of auxiliary devices. Uses
judgment to interpret precise test results.

Surveying- uses a variety of complex instruments to measure angles and
elevations, applying judgment andilskn selecting and describing field
information. Assignments include: recording complete and detailed
descriptive data and providing sketches of relief, drainage and culture; or
running short traverse lines from specified points along unobstructed routes.

Construction inspection independently inspects standard procedures, items
or operations of limited difficulty, e.g., slope, embankment, grading, moisture
content, earthwork compaction, concrete forms, reinforcing rods or simple
batching and placement of concrete on road construction.

rod, tape and hand level to estimate volume to be excavated; or records ddfagin eering Technician, Civil or
requiring numerous calculations. Survey Tec hnician/Construction Inspector IV

Construction inspection Applies a variety of techniques in inspecting less Plans and performs nonroutine assignments of substantial variety and complexity.

complex projects, e.g., the quality, quantity, and placement of gravel for roaelects appropriate guidelines to resolve problems which are not fully covered by

construction; excavations; and concrete footings for structures. Determingsrecedents. Performs recurring work independently, receiving technical advice as
needed. Performs a variety of such typical duties as:
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aircraft with exacting requirements. Independently interprets plans and
Design and spéfication - prepares site layouts for projects from such specifications to resolve complex construction problems.
information as design criteria, soil conditions, existing buildings, topography
and survey data; sketches plans for grading sites; and makes preliminary cost
estimates from established unit prices. OR Reviews and develops plans,
specifications, and cost estimates for standard modifications to the interior
system (e.g. electrical) of a small, conventional building.

Construction monitoring- Monitors progress of specialized phases of
construction projects. For example, develops or revises specifications for
clearing land for excavation; and building access roads, utilities, construction
offices, testing facilities, and maintenance and storage facilities. OR
Investigates prospective contractor's capabilities, operatindhoaet and
equipment; or reviews contractor's cost estimates and operating reports for use

Testing - conducts tests which require the selection and substantial ) . S
in computing periodic payments.

modification of equipment and procedures. Recognizes and interprets subtle,

i.e., fluctuating, test reactions. . . .. .
9 Engin eering Technician, Civil or

Surveying- makes exacting measurements under difficult toms e.g., Survey Tec hnician/Construction Inspector VI

leads detached observing unit on surveys involving unusually heavy urban,
rail or highway traffic; serves as party chief on conventional construction,

property, topographical, hydrographic or geodetic surveys. Excluded are pa1r§é<
chiefs responsible for unusually difficult or complex surveys.

Independently plans and accomplishes complete conventional projects or serves as an
pert in a narrow aspect of a civil engineering field. Applies creativity and judgment
plan projects, resolve design problems, and adapt equipment, procedures, or
techniques. Recommendations, plans, designs, and reports are reviewed for general
Construction inspection performs inspections for a variety of complete adequacy and soundness of engineering judgment. ~Supervisor provides advice on
projects of limited size and complexity or a phase of a larger project, e.gynusual or controversial problems or policy matters. May direct or train lower level
conventional one or two story concrete and steel buildings; park and foregechnicians.

road construction limited to clearing, grading and drainage. Interprets plans

and specifications, resolves differences between plans and specifications, and Design and spefication - Develops cost estimates for competitive bidding for
approves minor deviations in methods which conform to established a variety of multiple-use construction projects. Determines the construction
precedents. processes involved, along with coordination and scheduling requirements.
Compares types and capacities of construction equipment and calculates
Engin eering Technician, Civil or detailed cost estimates. OR Prepares designs and specifications for various
Survey Tec hnician/Construction Inspector V utility systems of complex facilities; resolves design problems by adapting

precedents or developing new design features.
Performs nonroutine and complex assignments involving resplitysfbr planning

and conducting a complete project lahited scope or a portion of a larger, more Construction inspection and monitoringinspects and monitors progress of
complex project. Selects and adapts techniques, designs, or layouts. Reviews, analyzes ~ Multi-use construction projects typically requiring more than a year for
and interprets the technical work of others. Completed work is reviewed for technical completion. Uses a knowledge of construction systems, practices, and
adequacy. Recommendations for major changes or costly alterations to basic designs processes to determine if projects are progressing according to contract
are approved by supervisor. Performs a variety of such typical duties as: requirements and organizational policies.

Design and spéfication - prepares plans and specifications for major projects . .
such as roads and airport runways, bridge spans, highway structures, or Protective Service
electrical distribution systems. Applies established engineering practice;

calculates dimensions, elevations, and quantities; and selects and adapt®) RRECTIONS OFEICER

precedents to meet specific requirements. Applies applicable standards apgh 33. correctional irigution officer)

guidelines in resolving design problems; refers difficult or novel requirements '

to supervisor. S . . . - . .
P Maintains order among inmates in a State prison or local jail. Performs routine duties

Construction inspection- Inspects projects of unusual difficulty and in accordance with established policies, regulations, and procedures to guard and
complexity, e.g., large multi-story hospitals or laboratories which includesupervise inmates in cells, at meals, during recreation, and on work assignments. May,
sophisticated electrical and mechanical equipment; airport runways for jef necessary, employ weapons or force to maintain discipline and order. Typical duties
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include: Taking periodic inmate counts; searching inmates and cells for contrabamd Police detectives and specialists performing duties above those described for
articles; inspecting locks, window barsiligr doors, and grates for tampering; aiding in Police Officer IlI;

prevention of escapes and taking part in searches for escaped inmates; and escorting

inmates to and from different areas for questioning, medical treatment, work, angl Positions requiring the operation of an aircraft: and

meals. May act as outside or wall guard, usually on rotation.

e. Police academy cadets and positions receiving on-the-job training and experience
Excludedare: in basic police activities.

a.  Workers receiving on-the-job training in basic correctional officer activities; and pgjice Officer |

b. Positions responsible for providing counseling or réhation services to

; ¢ Carries out general and specific assignments from superior officers in accordance
inmates.

with established rules and procedures. Maintains order, enforces laws and ordinances,
and protects life and property in an assigned patrol district or beat by performing a
FlREF'GH_TER ) combination of such duties as: patrolling a specific area on foot or in a vehicle;
(5123: Firefighting occupation) directing traffic; issuing traffic summonses; investigating accidents; apprehending and
arresting suspects; processing prisoners; and protecting scenes of major crimes. May

As a full-time paid member of the fire department, combatsnguishes, and articipate with detectives or investigators in conducting silamee operations.
prevents fires and performs rescue operations in structural and airfield environments.

Performs maintenance on own equipment and quarters. Wears protective clothing qﬂglice Officer Il
breathing devices; drives fire and crash equipment; and operates a variety of firefighting
equipment such as hoses, extinguishers, ladders and axes. May hold nationa”1

RS . L addition to the basic police duties described at level |, receives additional
certification as an Emergency Medical Technician.

compensation to specialize in one or more activities, such as: canine patrol; special
reaction teams (e.g., special weapons assault team, special operations reaction team);
juvenile cases; hostage negotiations; and participating in investigations (e.g., stakeout,
surveillance) or other enforcement activities requiring specialized training and skills.

Excludedare:
a. Fire academy cadets;
b.  Positions receivingdditional compensatiofior driving and operating structural Clerical

pumpers and crash vehicles; and
c.  Work leaders and supervisors.

| CLERK, ACCOUNTING
POLICE OFFICER (4712: Bookkeeper and accounting anditig clerk)
(5132: Police and detective, public service)

Performs one or more accounting tasks, such as posting to registers and ledgers;

Enforces laws established for the protection of persons and property, by detainir@‘?"anc'ng and_reconcmng accounts; vgnfylng the mte_rnal consistency, _completenes_s,
arresting, interrogating, and incarcerating suspected violators, and appearing a: mathematical accuracy of accounting documents; assigning prescribed accounting

witness at trials. Work is performed in uniform or civilian clothes and officers aredistribution codes; examining and verifying the clerical accuracy of various types of
typically armed reports, lists, calculations, postings, etc.; preparing journal vouchers; or making entries

or adjustments to accounts.
Excludedare: Levels | and Il require a basic knowledge of routine clerical methods and office
practices and procedures as they relate to the clerical processing and recording of
transactions and accounting information. Levels Ill and IV require a knowledge and
o . ) understanding of the established and standardized bookkeeping and accounting
b. Criminal investigators; procedures and techniques used in an accounting system, or a segment of an accounting

system, where there are few variations in the types of transactions handled. In addition,

a.  Supervisory positions;
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some jobs at each level may require a basic knowledge and understanding of #eplication in the accounting system); and/or analyzes and reconciles computer

terminology, codes, and processes used in an automated accounting system. printouts with operating unit reports (contacting units and researching causes of
discrepancies, and taking action to ensure that accounts balance). Employee resolves
|Clerk, Acc ounting | | problems in recurring assignments in accordance with previous training and experience.

Supervisor provides suggestions for handling unusual or nonrecurring transactions.

Performs very simple and routine accounting clerical operations, for exampld;onformance with requirements and technical soundness of completed work are
recognizing and comparing easily identified numbers and codesinitars and reviewed by the supervisor or are controlled by mechanisms built into tbhergicg

repetitive acounting documents, verifying mathematical accuracy, and identifyingSyStem-
discrepancies and bringing them to the supervisor's attention. Supervisor gives clear

and detailed instructions for specific assignments. Employee refers to supervisor alNote:
matters not covered by instructions. Work is closely controlled and reviewed in detail

for accuracy, adequacy, and adherence to instructions.

Excludedrom level IV are positions responsible for maintaining either a
general ledger or a general ledger in combination with subsidiary accounts.

[Clerk, Acc ounting Il |

Performs one or more routine accounting clerical operations, such as: examining,
verifying, and correcting accounting transactions to ensure completeness and accuracy
of data and proper identification of accounts, and checking that expenditilire®tw
exceed obligations in specified accounts; totaling, balancing, and i@uprollection
vouchers; posting data to transaction sheets where employee identifies proper accounts
and items to be posted; and coding documents in accordance with a chart (listing) of
accounts. Employee follows specific and detailed accounting procedures. Completed
work is reviewed for accuracy and compliance with procedures.

[Clerk, Acc ounting Il |

Uses a knowledge of double entry bookkeeping in performing one or more of the
following: posts actions to journals, identifying subsidiary accounts affected and debit
and credit entries to be made and assigning proper codes; reviews computer printouts
against manually maintained journals, detecting and correcting erroneous postings, and
preparing documents to adjust accounting classifications and other data; or reviews lists
of transactions rejected by an automated system, determining reasons for rejections, and
preparing necessary correcting material. On routine assignments, employee selects and
applies established procedures and techniques. Detailed instructions are provided for
difficult or unusual assignments. Completed work and methods used are reviewed for
technical accuracy.

| Clerk, Acc ounting IV

Maintains journals or subsidiary ledgers of an accounting system and balances and
reconciles accounts. Typical duties include one or both of the following: reviews
invoices and statements (verifying information, ensuring sufficient funds have been
obligated, and if questionable, resolving with the submitting unit, determinirayiaisc
involved, coding transactions, and processing material through data processing for
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| CLERK, GENERAL
(463: General office occupation)

Performs acombination of clerical task® support office, business, or administrative
operations, such as: maintaining records; receiving, preparing, or verifying documents;
searching for and compiling information and data; responding to routine requests with
standard answers (by phone, in person, or by correspondence). The work requires a
basic knowledge of proper office procedures. Workers at levels I, I, and Il follow
prescribed procedures or steps to process paperwork; they may perform other routine
office support work, (e.g., typingilihg, or operating a keyboard controlled data entry
device to transcribe data into a form suitable for data processing). Workers at level |V
are also required to make decisions about the adequacy and content of transactions
handled in addition to following proper procedures.

Clerical work is controlled (e.g., through spot checks, complete review, or subsequent
processing) for both quantity and quality. Supervisors (or other employees) are
available to assist and advise clerks on difficult problems and to approve their
suggestions for significant deviations from existing instructions.

Excludedfrom this definition are: workers whose pay psimarily based on the
performance of asingle clerical duty such as typing, stenography, office machine
operation, or filing; and other workers, such as secretaries, messengers, receptionists or
public information specialists who perform general clerical tasks incidental to their
primary duties.

[Clerk, General |

Follows a few clearly detailed procedures in performing simple repetitive tasks in the
same sequence, such as filing precoded documents in a chronological file or operating
office equipment, e.g., mimeograpihotocopy, addressograph oritimy machine.

[Clerk, General I

Follows a number of specific procedures in completing several repetitive clerical
steps performed in a prescribed or slightly varied sequence, such as coding and filing
documents in an extensive alphabetical file, simple posting to individual accounts,
opening mail, running mail through metering machines, and calculating and posting
charges to departmental accountsittle or no subject-matteknowledge is required,
but the clerk needs to choose the proper procedure for each task.
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delivery; maintaining order file; checking shipping invoice against original order.
|Clerk, General Il | Exclude workers paid on a commission basis or whose duties include any of the
following: receiving orders for services rather than for material or merchandise;

Work requires a familiarity with the termiragy of the office unit. Selects providing (_:ustomers_with co_ns_ultative advige_ using k_nowled_ge gained_from engirjeering
appropriate methods from a wide variety of procedures or makes simple adaptations &d €xtensive technical training; emphasizing selling skills; handling material or
interpretations of a limited number of substantive guides and manuals. The cleridiiérchandise as an integral part of the job.

steps often vary in type or sequence, depending on the task. Recognized problems are . o . . L
referred to others. Positions are classified into levels according to the following definitions:

Typical duties include a combination of the following: maintaining time and material Clerk, Order |
records, taking inventory of equipment and supplies, answering questions on
departmental services and functions, operating a variety of office machines, posting tdHandles orders involving items which have readily identified uses and applications.
various books, balancing a restricted group of accounts to domgraccounts, and  May refer to a catalog, manufacturer's manual, or similar document to insure that proper
assisting in preparation of budgetary requests. May oversee work of lower level clerkstem is supplied or to verify price of ordered item.

[Clerk, General IV | [Clerk, Order Il

Uses some subject-matter knowledge and judgment to complete assignment$iandles orders that involve making judgments such as choosing which specific
consisting of numerous steps that vary in nature and sequence. Selects from alternafiveduct or material from the establishment's product lindlssatisfy the customer's
methods and refers problems not solvable by adapting or interpreting substantimeeds, or determining the price to be quoted when pricing involves more than merely
guides, manuals, or procedures. referring to a price list or making some simple mathematical calculations.

Typical duties include: assisting in a variety of administrative matters; maintaining| KEY ENTRY OPERATOR
wide variety of financial or other records; verifying statistical reports for accuracy a 94793: Data entry keyer)
completeness; and handling and adjusting complaints. May also direct lower level
clerks.

Operates keyboard-controlled data entry device such as keypunch machine or key-
. o ] ) operated magnetic tape or disc encoder to transcribe data into a form suitable for
Positions above level IV arexcluded Such positions (which may include computer processing. Work requires skill in operating an alphanumefiode and
supervisory responsilty over lower level clerks) require workers to use a tgh an understanding of transcribing procedures and relevant data entry equipment.
knowledge of an office's work and routine to: 1) choose among widely varying methods
and procedures to process complex transactions; and 2) select or devise steps necesspggitions are classified into levels on the basis of the following definitions:
to complete assignments. Typical jobs covered by this exclusion include administrative
assistants, clerical supervisors, and office managers.

[Key Entry Operator |

| CLERK, ORDER |

Work is routine and repetitive. Under close supervision or following specific
(4664: Order clerk)

procedures or detailed instructions, works from various standardized source documents

which have been coded and require little or no selecting, coding, or interpreting of data

Receives written or verbal customers’ purchase orders for material or merchandigepe entered. Refers to supervisor problems arising from erroneous items, codes, or
from customers or sales people. Work typically involves some combination of thF’nissing information

following duties: quoting prices; determining availability of ordered items and

suggesting sultisutes when necessary; advising expected delivery date aradnet JKey Entry Operator Il

delivery; recording order and customer information on order sheets; checking oréme:

sheets for accuracy and adequacy of information recorded; ascertaining credit rating o\fN K ires th licati f . d iud ti lecti d ¢

customer; furnishing customer with acknowledgment of receipt of order; following upq ork requires the application of experience and judgment in selecting procedures to
to see that order is delivered by the specified date or to let customer know of a delayffi followed and in searching for, interpreting, selecting, or coding items to be entered
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from a variety of source documents. On occasion may also perform routine work asrk are described. Jobs which match either type of work described at level lll, or
described for level I. which are combinations of the two, can be matched.

Note: Excludedare operators above level Il using the key entry controls topersonnel Assistant |
access, read, and evaluate the substance of specific records to take

substantive actions, or to make entries requiring a similar level of pertoms routine tasks which require a knowledge of personnel procedures and rules,
knowledge. such as: providing simple employment information and appropriate lists and forms to
applicants or employees on types of jobs being filled, procedures to follow, and where
to obtain additional information; ensuring that the proper forms are completed for name
PERSONNEL ASSISTANT . changes, locator information, applicatigns, etc. gndp reviewing complgted forms for
(4692: Personnel clerk, except payroll aindekeeper) signatures and proper entries; or maintaining personnel records, contacting appropriate
) i . . sources to secure any missing items, and posting items such as dates of promotions,
Personnel assistants (employment) provide clerical and technical support to personigl\sfer and hire, or rates of pay or personal data. (If this information is computerized,
professic_)nals or managers in in_terr_lal matters relating to recruiting, hiring, trar_lsfegki” in coding or entering information may be needed as a minor duty.) May answer
change in pay status, and termination of employees. At the lower levels, assista@igsjge inquiries for simple factual information, such as verification of dates of
primarily provide basic information to current and prospective employees, maintaigynioyment in response to telephone credit checks on employees. Some receptionist or
personnel records and information listings, and prepare and process papers on persoggl; cierical duties may be performed. May be assigned work to provide training for a
actions (hires, transfers, changes in pay, etc.). At the higher levels, assistants M#¥her level position.
perform limited aspects of a permel professional's work, e.g., interviewing  petajled rules and procedures are available for all assignments. Guidance and

candidates, recommending placements, and preparing personnel reports.  Figakisiance on unusual questions are available émats. Work is spot checked, often
decisions on personnel actions are made by personnel professionals or managers. Sgmg daily basis

assistants may perform a limited ammt of work in other spedi#es, such as benefits,

compensation, or employee relations. Typing may be required at any level. Personnel Assistant Il

Excludedare: ) ) Examines and/or processes personnel action documents using experience in applying

a.  Workers who primarily compute and process payrolls or compute and/or respopgrsonnel procedures and policies. Ensures that information is complete and consistent
to questions on benefits or retirement claims; and determines whether further discussion with applicants or employees is needed or

whether personnel information must be checked againstiaud files or listings.
b. Workers who receive additional pay primarily for maintaining and safeguardingelects appropriate precedents, rules, or procedures from a number of alternatives.
personnel record files; Responds to varied questions from applicants, employees, or managers for readily
available information which can be obtained from file material or manuals; responses
c.  Workers whose duties do not require a knowledge of personnel rules arf quire skill to secure coperation in correcting improperly completed personnel

procedures, such as receptionists, messengers, typists, or stenographers; ocuments or to explain regulations and procedures. May provide information to
’ ’ ' ’ ' managers on availability of applicants and status of hiring actions; may verify

. o - . ) employment dates and places supplied on job applications; may maintain personnel
d. Workers in positions requiring a bachelor's degree; records; and may administer typing and stenography tests.

e.  Positions above level IV. Workers in these excludedtipns perform duties Completes routine assignments independently. Detailed guidance is available for
which are similar to level IV, but which are more complicated because thegijtuations which deviate from established precedents. Clerks/assistants are relied upon

include limited aspects of professional memsel work for a variety of  to alert higher level clerks/assistants or supervisor to such situations. Work may be spot
conventional and stable occupations. checked periodically.

Positions are classified into levels on the basis of the following definitions. The work .
described is essentially at a responsible clerical level at the low levels and progresse€@/sonnel Assistant Ill

a staff assistant or technician level. At level Ill, which is transitional, both types of Type A
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Serves as a clerical expert in independently processing the most complicated typesWérks fairly independently receiving a minimum of detailed supervision and guidance.
personnel actions, e.g., temporary employment, rehires, and dismissals and in providihgrforms varied clerical and secretarial duties requiring a knowledge of office routine
information when it is necessary to consolidate data from a number of sources, oftand an understanding of the organization, programs, and procedures related to the work
with short deadlines. Screens applications for obvious rejections. Resolves conflictsafithe office.
computer listings or other sources of employee information. Locates lost documents or
reconstructs information using a number of sources. May check references Bikclusions Not all positions titled "secretary" possess thmva characteristics.
applicants when information in addition to dates and places of past work is needed, dadamples of positions which are excluded from the definition are as follows:
judgment is required to ask appropriate routine follow-up questions. May provide
guidance to lower level clerks. Supervisory review is similar to level Il. a. Clerks or secretaries working under the direction of secretaries or administrative

AND/OR assistants as described in e;

Type B b.  Stenographers not fully performing secretarial duties;

Performs routine personnel assignments beyond the clerical level, such as: orienti@g
new employees to programs, facilities, rules on time and attendance, and leave policies;
computing basic statistical information for reports on manpower profiles, EEO progress
and accomplishments, hiring activities, attendance and leave profilesyéuy etc.; and
screening applicants for well-defined positions, rejecting those who do not qualify for’
available openings for clear cut reasons, referring others to appropriate employment

interviewer. Guidance is provided on possible sources of information, methods qf Administrative assistants or supervisors performing duties which are more

work, and types of reports needed. Completed written work receives close technical difficult or more responsible than the secretarial work described in LR-1 through
review from higher level personnel office employees; other work may be checked LR-4:

occasionally.

Stenographers or secretaries assigned to two or more professional, technical, or
managerial persons of equivalent rank;

Assistants or secretaries performing any kind of technical work, e.g., personnel,
accounting, or legal work;

f. Secretaries receiving additional pay primarily for maintaining confidentiality of

Personnel Assistant IV payroll records or other sensitive information;

Performs work in support of personnel professionals which requires a good working  secretaries performing routine receptionist, typing, and filing duties following
knowledge of personnel procedures, guides, and precedents. In representative detailed instructions and guidelines; these duties are less responsible than those

assignments: interviews applicants, obtains references, and recommends placement of described in LR-1 below; and
applicants in a few well-defined occupations (trades or clerical) within a stable
organization or unit; @nducts post-placement or exit interviews to identify job h.
adjustment problems or reasons for leaving the organization; performs routine statistical
analyses related to manpower, EEO, hiring, or other employment concerns, e.§lassification by level

compares one set of data to another set as instructed; and requisitions applicants through

employment agencies for clerical or blue-collar jobs. At this level, assistants typically Secretary jobs which meet the required characteristics are matched at one of five
have a range of personal contacts within and outside the organization and wildvels according to two factors: (a) level of the secretary's supervisor within the overall
applicants, and must be tactful and articulate. May perform some clerical work iorganizational structure, and (b) level of the secretary's resjligsibThe table
addition to the above duties. Supervisor reviews completed work against statéollowing the explanations of these factors indicates the level of the secretary for each
objectives. combination of factors.

Trainees.

| SECRETARY | Level of secretary's supervisor (LS)
(4622: Secretary)

Secretaries should be matched at one of the three LS levels below best describing the
Provides principal secretarial support in an office, usually to one individual, and, iarganization of the secretary's supervisor.
some cases, also to the subordinate staff of that individual. Maintains a close and
highly responsive relationship to the day-to-day ati¢iy of the supervisor and staff.
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LS-1

LS-2

LS-3

Level of secretary's responsib

Organizational structure is not complex and internal procedures andR-1

administrative controls are simple and informal; supervisor directs staff
through face-to-face meetings.

Organizational structure is complex and is divided subordinate groups
that usually differ from each other as to subject-matter, function, etc.
supervisor usually directs staff through intermediate supervisors; and internal
procedures and administrative controls are formal. An entire organization
(e.g., division, subsidiary, or parent organization) may contain a variety of
subordinate groups which meet the LS-2 d&fin. Therefore, it is not
unusual for one LS-2 supervisor to report to another LS-2 supervisor.

The presence of subordinate supervisors does not by itself mean LS-2
applies, e.g., a clerical processing organization divided into several units, each
performing very similar work is placed in LS-1.

In smaller organizations or industries such as retail trade, with relatively
few organizational levels, the supervisor may have an impact on the policies
and major programs of the entire organization, and may deal with important
outside contacts, as described in LS-3.

Organizational structure is divided into two or more subordinate supervisory
levels (of which at least one is a managerial level) with several subdivisions at
each level. Executive's program(s) are usually inter-locked on a direct and
continuing basis with other major organizational segments, requiring constant
attention to extensive formal coordination, clearances, and procedural
controls. Executive typically has: financial decision making authority for
assigned program(s); considerable impact on the entire organization's
financial position or public image; and respotigip for, or has staff
specialists in, such areas as personnel and administration for assigned
organization. Executive plays an important role in determining the policies
and major programs of the entire organization, and spends considerable time
dealing with outside parties actively interested in assigned program(s) and
current or controversial issues.

ility (LR)

This factor evaluates the nature of the work relationship between the secretary and the
supervisor or staff, and the extent to which the secretary is expected to exercise
initiative and jidgment. Secretaries should be matched at the level best describing their
level of responsiility. When the position's duties span more than one LR level, the
introductory paragraph at the beginning of each LR level should be used to determine
which of the levels best matches the position. (Typically, secretaries performing at the
higher levels of responslity also perform duties described at the lower levels.)
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Carries outecurring office procedures independently. Selects the guideline
or reference which fits the specific case. Supervisor provides specific
instructions on new assignments and checks completed work for accuracy.
Performs varied duties including or comparable to the following:

a. Responds to routine telephone requests which have standard answers;
refers calls and visitors to appropriate staff. Controls mail and assures
timely staff reponse; may send form letters.

b. As instructed, maintains supervisor's calendar, makes appointments, and
arranges for meeting rooms.

c. Reviews materials prepared for supervisor's approval for typographical
accuracy and proper format.

d. Maintains recurring internal reports, such as: time and leave records,
office equipment listings, correspondence controls, training plans, etc.

e. Requisitions supplies, printing, maintenance, or other services. Types,
takes and transcribes dictation, and establishes and maintains office files.

Handles differing situations, problems, and deviations in the work of the
office according to the supervisor's general instructions, priorities, duties,
policies, and program goals. Supervisor may assist secretary with special
assignments. Duties include or are comparable to the following:

a. Screens telephone calls, visitors, and incoming correspondence; personally
responds to requests for information concerning office procedures;
determines which requests should be handled by the supervisor,
appropriate staff member, or other offices. May prepare and sign routine,
non-technical correspondence in own or supervisor's name.

b. Schedules tentative appointments without prior clearance. Makes
arrangements for conferences and meetings and assembles established
background materials, as directed. May attend meetings and record and
report on the proceedings.

c. Reviews outgoing materials and correspondence for internal consistency
and conformance with supervisor's procedures; assures that proper
clearances have been obtained, when needed.

d. Collects information from the files or staff for routine inquires on office
program(s) or periodic reports. Refers nonroutine requests to supervisor
or staff.



LR-3

LR-4

e. Explains to subordinate staff supervisor's requirements concerning office
procedures. Coordinates personnel and administrative forms for the office
and forwards for processing.

Uses greater judgment andtiative to determine the approach or action to
take in nonroutine situations. Interprets and adapts guidelines, including
unwritten policies, precedents, and practices, which are not always completely
applicable to changing situations. Duties include or are comparable to the
following:

a. Based on a knowledge of the supervisor's views, composes
correspondence on ownitiative ebout administrative matters and general
office policies for supervisor's approval.

b. Anticipates and prepares materials needed by the supervisor for

c. Reads outgoing correspondence for executive's approval and alerts writers
to any conflict with the file or departure from policies or executive's
viewpoints; gives advice to resolve the problems.

d. Summarizes the content of incoming materials, specially gathered
information, or meetings to assist executive; coordinates the new
information with background office sources; draws attention to important
parts or conflicts.

e. In the executive's absence, ensures that requests for action or information
are relayed to the appropriate staff member; as needed, interprets request
and helps implement action; makes sure that information is furnished in
timely manner; decides whether executihewd be notified of important
or emergency matters.

conferences, correspondence, appointments, meetings, telephone calBcludesecretaries performing any of the following duties:

etc., and informs supervisor on matters to be considered.

c. Reads publications, regulations, and directives and takes action or refers
those that are important to the supervisor and staff.

d. Prepares special or one-time reports, summaries, or repliegjues,
selecting relevant information from a variety of sources such as reports,
documents, correspondence, other offices, etc., under general direction.

e. Advises secretaries in subordinate offices on new procedures; requests
information needed from the subordinate office(s) for periodic or special
conferences, reports, inquires, etc. Shifts clerical staff to accommodate
work load needs.

Handles a wide variety of situations and conflicts involving the clerical or
administrative functions of the office which often cannot be brought to the
attention of the executive. The executive sets the overall objectives of the
work. Secretary may participate in developing the work deadlines. Duties
include or are comparable to the following:

a. Composes correspondence requiring some understanding of technical
matters; may sign for executive when technical or policy content has been
authorized.

a. Acts as office manager for the executive's organization, e.g., determines
when new procedures are needed for changing situations and devises and
implements alternatives; revises or clarifies procedures to eliminate
conflict or duplication; identifies and resolves various problems that affect
the orderly flow of work in transactions with parties outside the
organization.

b. Prepares agenda for conferences; explains discussion topics to
participants; drafts introductions and develops background information
and prepares outlines for executive or staff member(s) to use in writing
speeches.

c. Advises individuals outside the organization on the executive's views on
major policies or current issues facing the organization; contacts or
responds to contacts from high-ranking outside officials (e.g., city or State
officials, Member of Congress, presidents of national unions or large
national or international firms, etc.) in unique situations. These officials
may be relatively inaccessible, and each contact typically must be handled
differently, using judgment and discretion.

Criteria for matching secretaries by level

b. Notes commitments made by executive during meetings and arranges for

staff implementation. On own initiative, arranges for staff member tolLevel of

Level of secretary's resporitly

represent organization at conferences and meetings, establish@ecretary's
appointment pridties, or reschedules or refuseppaintments or supervisor LR-1 LR-2 LR-3 LR-4
invitations.

LS-1 * Il 11 v
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LS-2 I* 1] \% \Y, of grammar, punctuation, and 4#p®; and ability to use reference guides and

LS-3 I* v \% \Y, equipment manuals. Performs familiar, routine assignments following standard
procedures. Seeks further instructions for assignments requiring deviations from

established procedures.

*Regardless of LS level.

|Word Processor I

| SWITCHBOARD OPERATOR-RECEP TIONIST

(4645: Receptionist) Uses a knowledge of varied and advanced functions of one software type, a

knowledge of varied functions of different types of software, or a knowledge of
Operates a single-position telephone switchboard or console, used with a privadgecialized or technical terminology to perform such typical duties as:
branch exchange (PBX) system to relay incoming, outgoing, and intrasysteranzhlls
acts as a receptionist greeting visitors, determining nature of visits and directing visitors
to appropriate persons. Work may also involve other duties such as recording and
transmitting messages; keeping records of calls placed; providing information to callers
and visitors; making appointments; keeping a log of visitors; and issuing visitor passes.
May also type and perform other routine clerical work, usually while at the switchboard

Editing and reformatting written or electronic drafts. Examples include:
Correcting function codes; adjusting spacing and formatting; and standardizing
headings, margins, and indentations.

or console, which may occupy the major portion of the workien's. - Transcribing scientific reports, lab analyses, legal proceedings, or similar
material from voice tapes or handwritten drafts. Work reqinesvledge of
|WORD PROCESSOR | specialized, technical, or scientific terminology.

(4624: Typist)
Work requires familiarity with office terminofly and practices; incumbent corrects

Uses automated systems, such as word processing equipment, or personal COmMPUWgHYy and questions originator of document concerning missing information, improper
or work stations linked to a larger computer or local area network, to produce a variefyrmatting, or discrepancies in instructions. Supervisor sets priorities and deadlines on
of documents, such as correspondence, memos, publications, forms, reports, tables @inuing assignments, furnishes general instructions for recurring work, and provides

graphs. Uses one or more word processing software packages. May also perfogfecific instructions for new or unique projects. May lead lower level word processors.
routine clerical tasks, such as operating copiers, filing, answering telephones, and

sorting and distributing mail. |Word Processor Il

Excludedare:

a. Typists using automatic or manual typewriters with limited or no text-editing
capabilities; workers in these positions are not typically required to use wor§
processing software packages;

b. Key entry operators, accounting clerks, inventory control clerks, sales Clerkggnctlons. Independently completes assignments and resolves problems.

supply clerks, and other clerks who may use automated word processing
equipment for purposes other than typing composition; and Maintenance and Toolroom

c. Positions requiring subject-matter knowledge to prepare and edit text usipa
automated word processing equipment. |GENERAL MAINTENANCE WORKER

(6179: Mechanic and repairer, not elsewhere classified)

|Word Processor | |

Produces a variety of standard documents, such as correspondence, form Iettti.‘i)t@(:tic"’lI skill andnowledge (but not proficiency) in such trades as painting, carpentry,

reports, tables and other printed materials. Work requires skill in typikgowledge plumbing, masonry, and electrical work. Work involves a variety of the following
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Requires both a comprehensive knowledge of word processing software applications
and office practices and a high degree of skill in applying software functions to prepare
omplex and detailed documents. For example, processes complex and lengthy
echnical reports which include tables, graphs, charts, or multiple columns. Uses either
different word processing packages or many different style macros or special command

Performs general maintenance and repair of equipment and buildings requiring



duties: Replacing electrical receptacles, switches, fixtures, wires, and motors; using
plaster or compound to patch minor holes and cracks in walls diyserepairing or a. Repairers of such standard electronic equipment as household radio and television
replacing sinks, water coolers, and toilets; painting structures and equipment; repairing sets, and common office machines and telecommunication equipment such as
or replacing concrete floors, steps, and sidewalks; replacing damaged paneling and floor typewriters, calculators, facsimile machines, gatmes, and telephone answering
tiles; hangingdoors and insthng door locks; replacing broken window panes; and machines;
performing general maintenance on equipment and machinery.
b.  Production assemblers and testers;

Excludedare:
c.  Workers primarily responsible for servicing electronic test instruments; and
a. Craft workers included in a formal apprenticeship or progression program based

on training and experience; d.  Workers providing technical support for engineers working in such areas as
research, design, development, testing, or manufacturing process improvement

b.  Skilled craft workers required to demonstrate proficiency in one or more trades; (see Engineering Technician).

and

c. Workers performing simple maintenance duties not requiring practical skill arl Maintenance Electronics Technician |
knowledge of a trade (e.g., changing light bulbs and replacing faucet washers).

Applies technical knowledge to perform simple or routine tasks following detailed

|MAINTENANCE ELECTRICIAN | instructions.  Performs such tasks as replacing components and wiring circuits;
(615: Electrical and electronic equipment repairer) repairing simple electronic equipment; and taking test readings using common
(6432: Electrician) instruments such as digital multimeters, signal generators, @eduictor testers, curve

tracers, and oscilloscopes.

Performs a variety of electrical trade functions such as the installation, maintenance,
or repair of equipment for the generation, distribution, or utilization of electric energy. Receives technical guidance, as required, from supervisor or higher level technician.
Work involves most of the following installing or repairing any of a variety of Work is spot-checked for accuracy.
electrical equipment such as generators, transformers, switchboards, controllers, circuit
breakers, motors, heating units, conduit systems, or other transmission equipml Maintenance Electronics Technician Il
working from blueprints, drawings, layouts, or other specifications; locating and
diagnosing trouble in the electrical system or equipment; working standard Applies comprehensive technical knowledge to solve complex problems by
computations relating to load requirements of wiring or electrical equipment; and usinigterpreting manufacturers' manuals or similar documents. Work requires familiarity
a variety of electrician's handtools and measuring and testing instruments. In genefglih the interrelationships of circuits and judgment in planning work sequence and in
the work of the maintenance electrician requires rounded training and experiengelecting tools and testing instruments.
usually acquired through a formal apprenticeship or equivalent training and experience.

Receives technical guidance, as required, from supervisor or higher level technician,
|MAINTENANCE ELECTRONICS TECHNICIAN | and work is reviewed for compliance with accepted practices. May provide technical

(615: Electrical and electronic equipment repairer) guidance to lower level technicians.

Maintains, repairs, and installs various types of electronic equipment and rela1| Maintenance Electronics Technician 11|
devices such as electronic transmitting and receiving equipment (e.g., radar, radio,
television, telecommunication, sonar, and navigational aids); personal and mainframeApplies advanced technical knowledge to solve unusually complex problems that
computers and terminals; industrial, medical, measuring, and dmgrequipment; typically cannot be solved solely by referencing manufacturers' manualenibars
satellite equipment; anchdustrial robotic devices. Applies technical knowledge of documents. Examples of such problems include determining the location and density of
electronics principles in determining equipment malfunctions, and applies skill irfircuitry, —evaluating electromagnetic radiation, isolating malfunctions, and
restoring equipment operations. incorporating engineering changes.

Excludedare:
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Work typically requires a detailed understanding of the interrelationships of circuits.
Exercises independent judgment in performing such tasks as making circuit analyses,
calculating wave forms, and tracing relationships in signal flow. Uses complex test
instruments such as high frequency pulse generators, frequency synthesizers, distortion
analyzers, and complex computer control equipment.

Work may be reviewed by supervisor for general compliance with accepted practices.
May provide technical guidance to lower level technicians.
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rounded training and experience usually acquired through a formal apprenticeship or
|MAINTENANCE MACHINIST | equivalent training and experience.
(613: Industrial machinery repairer)

This classification does not include mechanics who repair customers' vehicles or who

Produces replacement parts and new parts in making repairs of metal parts @}y Perform minor repair and tune-up of motor vehicles. It does, however, include
mechanical equipment. Work involvesost of the following interpreting written  fully qualified journeymen mechanics even though most of tireie may be spent on
instructions and specifications; planning and laying out of work; using a variety offinor repairs and tune-ups.
machinist's handtools and precision measuring instruments; setting up and operatina
standard machine tools; shaping of metal parts to close tolerances; making stan{ MAINTENANCE PIPEFITTER
shop computations relating to dimensions of work, tooling, feeds, and speeds (§45: Plumber, pipéter, and steamfitter)
machining; knowledge of the working properties of the common metals; selecting
standard materials, parts, and equipment required for this work; and fitting andInstalls or repairs water, steam, gas, or other types of pipe and pipefittings. Work
assembling parts into mechanical equipment. In general, the machinist's work normailwolves most of the following laying out work and measuring to locate position of
requires a rounded training in machine-shop practice usually acquired through a form@pe from drawings or other written specifications; cutting various sizes of pipe to

apprenticeship or equivalent training and experience. correct lengths with chisel and hammer or oxyacetylene torch or pipe-cutting machines;
threading pipe with stocks and dies; bending pipe by hand-driven or power-driven

|MAINTENANCE MECHANIC, MACHINERY | machines; assembling pipe with couplings and fastening pipe to hangers; making

(613: Industrial machinery repairer) standard shop computations relating to pressures, flow, and size of pipe required; and

making standard tests to determine whether finished pipes meet specifications. In

Repairs machinery or mechanical equipment. Work invoiuest of the following general, the yvork of the maintenance pipe_fitter _requ'mead_ed training gnd experienc_e
examining machines and mechanical equipment to diagnose source of troubfgsu@lly acquired through a formal apprenticeship or equivalent training and experience.
dismantling or partly dismantling machines and performing repairs that mainly involvaVorkers primarily engaged in indtimg and repairing building sanitation or heating
the use of handtools in scraping and fitting parts; replacing broken or defective parf¥Stems are excluded.
with items obtained from stock; ordering the production of a replacement part by a
machine shop or sending the machine to a machine shop for major repairs; prepa TOOL AND DIE MAKER
written specifications for major repairs or for theoguction of parts ordered from (6811: Tool and die maker)
machine shops; reassembling machines; and making all necessary adjustments for
operation. In general, the work of a machinery maintenance mechanic requires rounde@onstructs and repairs jigs, fixtures, cutting tools, gauges, or metal dies or molds used
training and experience usually acquired through a formal apprenticeship or equivalent shaping or forming metal or nonmiia material (e.g., plastic, plasterubyber,

training and experience. Excluded from this classification are workers vghiosary glass). Work typically involves planning and laying out work according to models,

dutiesinvolve seting up or adjusting machines. blueprints, drawings, or other written or oral specificatiamgjerstanding the working
properties of common metals and alloys; selecting appropriate materials, tools, and

|MA|NTENANCE MECHANIC, MOTOR VEHICLE | processes required to complete task; making necessary shop computattorgs;upe

(611: Vehicle and mobile equipment mechanics and repairers) and operating various machine tools and related equipment; using various tool and die

maker's handtools and precision measuring instruments; working to very close

Repairs, rebuilds, or overhauls major assemblies of internal combustion automobildg/érances; heat-treating metal parts and finished tools and dies to achieve required
buses, trucks, or tractors. Work involves most of the following: Diagnosing the sourc@alities; fitting and assembling parts to prescribed tolerances and allowances. In
of trouble and determining the extent of repairs required; replacing worn or broken pa@§neral, the tool and die maker's work requires rounded training in machine-shop and
such as piston rings, bearings, or other engine parts; grinding and adjusting VaNég?Iroom pract|ce usually acquired through formal apprenticeship or equivalent training
rebuilding carburetors; overhauling transmissions; and repairing fuel injection, lighting?nd experience.

and ignition systems. In general, the work of the motor vehicle mechanic requires ) ) o )
For cross-industry wage study purposes, this classification does not include tool and

die makers who (1) are employed in tool and die jobbing shops or (2) produce forging
dies (die sinkers).
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Material Movement and Custodial
Excludedare:

|FORKLIFT OPERATOR |

(8318: Industrial truck and tractor equipment operator) a.  Workers who specialize in window washing;

. . L b Housekeeping staff who make beds and change linens as a primary régonsib
Operates a manually controlled gasoline, electric or liquid propane gas powered ping 9 P Y reiyo
forklift to transport goods and materials of all kinds about a warehouse, manufacturing  \workers required to disassemble and assemble equipment in order to clean

plant, or other establishment. machinery; and

| d. Workers who receive additional compensation to maintain sterile facilities or

[GUARD
equipment.

(5144: Guard and police, except public service)

Protects property from theft or damage, or persons from hazards or interferer{ MATERIAL HANDLING LABORER
Duties involve serving at a fixed post, making rounds on foot or by motorized vehicl§8726: Freight, stock, and material mover, not elsewhere classified)
or escorting persons or property. May be deputized to make arrests. May also help
visitors and customers by answering questions and giving directions. May be required?erforms physical tasks to transport or store materials or merchandise. Duties involve

to demonstrate 1) proficiency in the use of firearms and other special weapons anddae or more of the following manually loading or unloading freight cars, trucks, or
continuing physical fitness. other transporting devices; unpacking, shelving, or placing items in proper storage
locations; or transporting goods by handtruck, cart, or wheelbarrow.

| Excludedfrom this definition are workers whose primary function involves:

|Guard |

) ] ) o ] ) ) ) a. participating directly in the production of goods (e.g., moving items from one
Carries out instructions primarily oriented toward insuring that emergencies and  production station to another or placing them on or removing them from the
security violations are readily discovered and reported to appropriate authority. production process);

Intervenes directly only in situations that require minimal action to safeguard property
b

or persons. Duties require minimal training. . stocking merchandise for sale;

|Guard T | c.  counting or routing merchandise;

. . . . . d.  operating a crane or heavy-duty motorized vehicle such as forklift or truck;
Enforces regulations designed to prevent breaches of security. Exercises judgment
and uses discretion in dealing with emergencies and security violations encountereg. loading and unloading ships (longshore workers): or
Determines whether first response should be to intervene directly (asking for assistance '
when deemed necessary and time allows), to keep situatider survilance, or o {  traveling on trucks beyond the establishment's physical location to load or unload
report situation so that it can be handled by appropriate authority. Duties require  merchandise.
specialized training in methods and techniques of protecting security areas.

|ORDER FILLER
|€$’;lf?::itor g Gane? | (4754: Stock and inventory clerk)

) N ) Fills shipping or transfer orders for finishegbods from stored merchandise in
Cleans and keeps in an orderly condition factory working areas and washrooms, cordance with specifications on sales slips, customers' orders, or other instructions.
premises of an office, apartment house, or commercial or other establishment. Dutiggy, in addition to filling orders and indicating items filled or omitted, keep records of
involve a combination of the followingsweeping, mopping or scrubbing, and polishing oytgoing orders, requisition additional stock or report short supplies to supervisor, and
floors; removing chips, trash, and other refuse; dusting equipment, furniture, or fixturegarform other related duties.
polishing metal fixtures or trimmings; providingugplies and minor maintenance
services; and cleaning lavatories, showers, and restrooms. |SHIPPING/RECEIVING CLERK
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(4753: Traffic, shipping and receiving clerk) establishments and customers' houses or places of business. May also load or unload
truck with or without helpers, make minor mechanical repairs, and keep truck in good
Performs clerical and physicaltasks in connection with shipping goods of the Working order. Routesales and over-the-road drivers are excluded
establishment in which employeahd/or receiving incoming shipments. In performing
day-to-day, routine tasks, follows established guidelines. In handling unusual For wage study purposes, truckdrivers are classified by type and rated capacity of
nonroutine problems, receives specific guidance from supervisor or other official$fuck, as follows:

May direct and coordinate the activities of other workers engaged in hagdias to Truckdriver, light truck
be shipped or being received. (straight truck, under 1 1/2 tons, usually 4 wheels)

Truckdriver, medium truck

Shippingduties typically involve the following: Verifying that orders are accurately (Straight truck, 11/2to 4 tons inclusive, usually 6 wheels)
filled by comparing items and quantities gbods gathered for shipment against  ruckdriver, heavy truck

documents; insuring that shipments are properly packaged, identified with shippingStraight truck, over 4 tons, usually 10 wheels)
information, and loaded into transporting vehicles; and preparing and keeping records 1Tuckdriver, tractor-trailer

of goods shipped, e.g., manifestslstof lading. |WAREHOUSE SoEClALGT

Receivingduties typically involve the following: Verifying the correctness of incoming (4754: Stock and inventory clerk)

shipments by comparing items and quantities unloaded against bills of ladioiges, ) ) ) ) ) ) _
manifests, storage receipts, or other records; checking for damaged goods; insuring thsS directed, performs a variety of warehousing duties which requinederstanding
goods are appropriately identified for routing to departments within the establishmerff the establishment's storage plan. Work involves most of the followfegfying

and preparing and keeping records of goods received. materials (or merchandise) against receiving documents, noting and reporting
discrepancies and obvious damages; routing materials to prescribed storage locations;
|TRUCKDRIVER | storing, stacking, or palletizing materials in accordance with prescribed storage

methods; rearranging and taking inventory of stored materials; examining stored
materials and reporting deterioration and damage; removing material from storage and

Drives a truck within a city or industrial area to transport materials, merchandisézlraer%?lgr&%ir:; Ja:iezhlpment. May operate hand or power trucks in performing

equipment, or workers between various types of establishments such as: Manufacturing

plants, freight depots, warehouses, wholesale and retail establishments, or betweég&:lude workers whoseprimary duties involve shipping and receiving work (see

retail Shipping/Receiving Clerk), order filling (see Order Filler), or operating forklifts (see
Forklift Operator).

(821: Motor vehicle operator)
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