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CSP Wage Tables for A1l Establishments: Pine Bluff, AR, December 1991
Table 1. Weekly hours and earnings of professional, administrative, technical, and clerical workers, Pine Bluff, AR, December 1991
] ] ] ]
] ] ] Weekly earnings ] Percent of workers receiving straight-time weekly earnings (in dollars) of”
] ] ] (in dollars)2/ ]
] JAverage ] ]
INumber 1 weekly 1] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
Occupation and level J of  Jhoursl/ ] ] ] 1150 1] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
Jworkers] (stan- ] ] ] Jand 1175 1200 1225 1250 1275 1300 1325 1350 1375 1400 1425 1450 J475 1500 1525 1550 1575 1600 1650 1700
] ] dard) JIMean3/ IMedian3/ ] Middle range3/ Jund-3 - 3 - J31-1-1-1-1-1-1-1-1-71-1-1-1-1- 1- 1- 1- Jand
] ] ] ] ] 1 er 1200 1225 1250 1275 1300 1325 1350 1375 ]400 1425 1450 1475 1500 1525 1550 1575 1600 1650 1700 Jover
] ] ] ] ] 1175 1 ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 ] ] ] ]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 ] ] ] ]
Administrative Occupations ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 ] ] ] ]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 ] ] ] ]
Computer Programmers ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 ] ] ] ]
N ] 7 1 40.0 1 519 ] - ] - -J -1 -1 -1 -1 -1 -7 -1 J-1 -1 -1 -1 -1 14) 43 431 -1 -1 -1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 ] ] ] ]
Computer Systems Analysts ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
P ] 8 1 40.0 1 753 1] - ] - -J-1-7-11-7-1-7-1-1-37-1-317-1-1 -1 -1 -1 -1 -1 13] 38]4/50
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
Technical Occupations ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
Computer Operators ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
PP J 10 1 40.0 1 319 1] - ] - - J -1 -3 -1 -3 51 -1 -1 -1 33 %271 -3 -1-1-1-1-1-1-1-1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
Clerical Occupations ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
Clerks, Accounting ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 1 1 1 ] ] ] ]
) ] 39 1 40.0 1] 307 1 300 ] 288 311 -1 -1 -1 10] 51 23] 461 -1 5] 5] 5 -1 -1 -1 -1 -1 -1 -1 -1 -1 -
D ] 8 1 40.0 1 363 1] - ] - - J -1 -3 -1 23 -1 -1 13 -1 13 -1 25 -1 13J 131 -1 -1 -1 -1 -1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
Clerks, General ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
) ] 20 1 39.8 1] 246 1 252 1 240 2561 -1 -1 10] 40 %0} -3 -1 -1 -1 -1 -1 -1 -1-1 -1 -1 -1 -1 -1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
Key Entry Operators ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
L ] 23 1 40.0 1] 257 1 259 1 228 267 1 -1 43 131 261 3% -1 22 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
Secretaries ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
L ] 26 1 40.0 1] 319 1 306 1 300 331 -1 -1 -1 -1 121 12] 42] 21 151 41 -1 47 -7 -1 -1 -1 -1 -1 -1 -1 -
D ] 17 1 40.0 1 431 1 371 1 355 54417 -1 -1 -1 -1 -1 -1 -1 6] 471 -3 -1 121 61 -1 -1 6] 181 6] -1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
Switchboard Operator- ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 ] ] ] ] ] ]
Receptionists..... .. .o, ] 31 1 40.0 1] 229 1 227 1 190 265 1 6] 23] 191 191 103 233 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] 1 ] ] ] ] ] ]

+

1/ Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings

to these weekly hours.

2/ Excludes premium pay for overtime and for work on weekends, holidays, and Tate shifts.
as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.

aerospace industries, as well

clauses, and incentive payments, however, are included.
3/ See Scope and Method for definitions and methods used to compute means, medians, and middle ranges.
13 percent at $750 and under $800; 25 percent at $800 and under $850; and 13 percent at $900 and under $950.

4/ MWorkers were distributed as follows:

NOTE:

Because of rounding, sums of individual intervals may not equal 100 percent.

Dashes indicate that no data were reported.

Pay increases,

but not bonuses,

correspond

Also excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and

under cost-of-Tiving



Table 2. Hourly earnings of maintenance, toolroom, material movement, and custodial workers, Pine Bluff, AR, December 1991
+
] ] ]
] ] Hourly earnings ] Percent of workers receiving straight-time hourly earnings (in dollars) of”
] ] (in dollars)1/ ]
+ —_
INumber ] ]
+
Occupation and level 1 of ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Jworkers] ] ] 14.25 14.50 15.00 15.50 16.00 16.50 17.00 ]7.50 18.00 18.50 19.00 19.50
J10.00]10.50]11.00]11.50]12.00]12.50]13.00114.00115.00116.00117.00
] JMean2/ IMedian2/ ] Middle range2/ Jand 1 - 1 ] -] ] ] ] 1 -] ] - - -
] and
+ — — —
] ] ] ] Junder]5.00 15.50 J6.00 ]6.50 ]7.00 17.50 18.00 ]8.50 19.00 19.50
]10.00]10.50]11.00]11.50]12.00]12.50113.00114.00115.00]116.00117.00]over
] ] ] ] 14.50 ] ] ] ] ] ] 1 ] ] ]
]
] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
+
] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
Maintenance and ] ] ] ] ] ] 1 ] ] ] ] 1 ] ] ]
]
Toolroom Occupations ] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
] 1 ] ] ] ] 1 ] ] ] ] 1 ] ] ]
]
Maintenance Electricians................ ] 40 1 14.11 1 13.97 1 11.47 - 16.471 - 1 - 1 -] ] ] 1 1 -] ] 20 5 5 13
401 8
] 1 ] ] ] ] 1 ] ] ] ] 1 ] ] ]
]
Maintenance Electronics ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Technicians ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
N ] 30 115.90 1 16.03 7 16.03 - 16.471 - 1 - 1 1 -1 ] ] ] 1 -1 ] - - - 10
83 1 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Maintenance Machinists.................. ] 9 J112.21 1 - ] - - ] 1 -1 7 -1 ] ] ] 1 -1 ] 22 44 - - 33
-7 -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Maintenance Mechanics, ] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
Machinery... ..ot ] 35 110.38 1 9.40 1 9.34 - 11.251 - 1 - 1 1 -1 ] ] 1 1 -] 1 43 - 31 17 -
1 -
] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
Maintenance Mechanics, ] ] ] ] ] ] ] ] ] ] ] 1 ] ] ]
]
Motor Vehicle. ..., ] 10 71 11.35 ] - ] - - ] 1 -1 1 -] ] ] ] ] 101 1 10 20 10 - 50
1 -
] 1 ] ] ] ] 1 ] ] ] ] ] ] ] ]
]
Material Movement and ] ] ] ] ] ] 1 ] ] ] ] ] ] ] ]
]
Custodial Occupations ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
] 1 ] ] ] ] 1 ] ] ] ] ] ] ] ]



Forklift Operators............oveuun.... ] 97 111.39 1 12.49 1 10.15 12.701 - 1 - 1 371 -1 1] 21 -1 2] 2 8 ] 6 1 4] 21 321 291 81 -
- ] -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Guards ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
L ] 22 1 7.86 1] 7.12 1 5.50 11.551 - 1 - 1 231 51 231 - 1 - 1 - 1 23 ] ] ] 971 181 - 1] 1 -
]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Janitors. ... ] 32 1 7.051] 6.61 1 5.35 8.081 13 1] 61 161 - 1 131 91 161 3] 3 6] ] ] 91 - 1 -1 1 -
]
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
Shipping/Receiving Clerks............... ] 45 1 8.181 7.87 1 5.80 8.40 - 1 - 1 71 331 41 471 - 1 131 18 2] ] ] 17 -1 -1 ] 18
- ] -
] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ] ]
]
+
1/ Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace
industries, as well
+ as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, and incentive payments
however, are included.
2/ See Scope and Method for definitions and methods used to compute means, medians, and middle ranges.
+
NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported.



