0CSP Wage Tables for A1l Establishments: Davenport-Rock Island-Moline, IA-IL, February 1994
Table A-1. A1l establishments: Weekly hours and earnings of professional and administrative occupations, Davenport-Rock Island-Moline, IA-IL, February 1994

Weekly earnings Percent of workers receiving straight-time weekly earnings (in dollars) ofD
Average (in dollars)(2)
Number weekly
Occupation and level of hours(-
workers 1) 500 525 550 575 600 625 650 675 700 725 750 775 800 825 850 875 900 925
(stan- Mean Median Middle range Under and - - - - - - - - - - - - - - - - -
dard) 500 under 550 575 600 625 650 675 700 725 750 775 800 825 850 875 900 925 950
525
Administrative
Occupations
Computer Programmers
Level TT..uuiiiiinininnann 110 40.0 $637 $663 $553 - $695 6 4 13 6 6 10 3 10 18 6 6 5 1 4 2 - - - -
Service producing........... 46 40.0 602 587 544 - 664 7 7 22 9 15 9 - 13 11 4 - 2 - - 2 - - - -
State and local government.... 16 40.0 585 553 532 - 663 (3)13 6 25 19 - - - 19 - 19 - - - - - - - - -
Level III:
State and local government.... 11 40.0 679 - - - - - - - 36 - - - - 9 - 27 - 27 - - - - - -
Computer Systems Analysts
Level Tt 37 40.0 733 - - - - - - - 3 3 5 14 5 19 3 14 3 5 5 5 11 3 - 3
Private industry.............. 37 40.0 733 - - - - - - - 3 3 5 14 5 19 3 14 3 5 5 5 11 3 - 3
Level II:
State and local government.... 10 40.0 831 - - - - - - - - - - - - - - - - - 60 - 40 - - -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond
to these weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and lTate shifts. Also excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and
aerospace industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-Tiving
clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

3 A1l workers were at $450 and under $475.



Table A-2. All establishments: Weekly hours and earnings of technical occupations, Davenport-Rock Island-Moline, IA-IL, February 1994

Occupation and level

Technical Occupations

Computer Operators
Level TI.... ...,
Private industry..............

Level TIT......coiuuiiiniinn...
Private industry..............
Manufacturing...............
State and local government....

Drafters
Level TII......iiiiiiiiiin...
Private industry..............
Manufacturing...............

Level TIT......coouiiiiniinnn...
Private industry..............

Engineering Technicians
Level IV....ooiiiiiiii...
Private industry..............
Manufacturing...............

Level V..o,
Private industry..............
Manufacturing...............

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond to these

weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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350
- - - 17 48 3 - - 3
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500

industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.

payments, however, are included.

3 Workers were distributed as follows: 7 percent at $275 and under $300; and 11 percent at $300 and under $325.

See Appendix A for definitions and methods used to compute means, medians, and middle ranges.
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Table A-3. All establishments: Weekly hours and earnings

Occupation and level

Clerical Occupations

Clerks, Accounting

Level TI.... ...,
Private industry..............
Manufacturing...............
Service producing...........
State and local government....

Level TIT......coioniiniiin....

Private industry.......

Manufacturing...............
Service producing...........

Transportation and

utilities......ooooiiii,
State and local government....

Level IV....oooiiiiiiii...

Clerks, General

Level TI.......iiiiiiiiii...
Private industry..............
Service producing...........
State and local government....

Level III.... ...,
Private industry..............
Manufacturing...............
State and local government....

Level IV...oooiiiiii,
State and local government....

Clerks, Order

Level T...oooiiiiiiii,

Private industry

Manufacturing...............

Key Entry Operators

Level T...oooiiiiii i,
State and local government....

Level IT... ..o,
Private industry..............
State and local government....

Secretaries

Level T...o..iiiiiii i,
Private industry..............
State and local government....

Level IT......oiiiiiiiii,
Private industry..............
State and local government....

Level III:

State and local government....

Switchboard Operator-Receptionists
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Private industry.............. 118 39.8 304
Manufacturing............... 43 40.0 319
Service producing........... 75 39.6 296

State and local government.... 28 40.0 318

Word Processors
Level T.ovuinin i 25 40.0 310
Private industry.............. 25 40.0 310
Level TT..uuieiiininiinnann 39 40.0 476

Private industry.............. 37 40.0 479
Service producing........... 35 40.0 483

280
286
280

252
270
228

338
359
320

14

- 28 28
17 7 23

7 7 7
- 4 32
- 4 32

o1 0 © ®

o

52

w

15
21

[eS)

- 2 - - - - 4 2 - 1 - - -
. 5 - . . . . . . 2 - . .
. . . . . . ; 3 - . . . .
. 4 - . . . . . . . . . .
. 4 - . . . . . . . . . .
21 8 50 - - 10 38 - - - - - -
16 8 50 - - 1 4 - - - - - -
11 9 6 - - 1 43 - - - - - -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond to these

weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

payments, however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

3 Less than 0.5 percent.

Also excluded are performance bonuses and Tump-sum payments of the type negotiated in the auto and aerospace
industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.

Pay increases, but not bonuses, under cost-of-living clauses, and incentive

4 Workers were distributed as follows: 18 percent at $700 and under $725; 2 percent at $725 and under $750; 8 percent at $750 and under $775; and 2 percent at $775 and under $800.



Table A-4. A1l establishments: Hourly earnings of maintenance and toolroom occupations, Davenport-Rock Island-Moline, IA-IL, February 1994

Occupation and level

General Maintenance Workers.......
Private industry..............
Manufacturing...............
Service producing...........

State and local government....

Maintenance Electricians..........
Private industry..............
Manufacturing...............
Transportation and
utilities......ooooviiiii

Maintenance Electronics
Technicians
Level TII......iiiiiiiiii...
Private industry..............

Maintenance Mechanics, Machinery..
Private industry..............
Manufacturing...............

Maintenance Mechanics, Motor
Vehicle. ...,
Private industry..............
Service producing...........
Transportation and
utilities. ..o,
State and local government....

Maintenance Pipefitters...........
Private industry..............
Manufacturing...............

Number
of
workers

215
144
56
88
71

373
368
305

59

79
77

456
449
392

158
122
69

53
36

108
107
107

Mean

17.

17.

20.

Hourly earnings
(in dollars)(1)

Median

17.

16.

19.

Middle range

1 Excludes premium pay for overtime and for work on weekends,

.80 - $12.10
.75 - 9.90
.80 - 8.56
.25 - 11.00
.18 - 12.69
.48 - 19.71
.48 - 19.71
.48 - 19.71
74 - 21.14
.79 - 20.12
.79 - 20.12
.75 - 19.71
.75 - 19.71
.75 - 18.07
.80 - 17.30
.00 - 17.62
.07 - 17.62
.07 - 17.62
.10 - 18.95
.10 - 18.95
.10 - 18.95

holidays, and late shifts.
as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.

Percent of workers receiving straight-time hourly earnings (in dollars) ofD

4.50 5.00 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 12.00 13.00 14.00 15.00 16.00 17.00 18.00 19.00 20.00

- and

under 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 12.00 13.00 14.00 15.00 16.00 17.00 18.00 19.00 20.00 over

and - -
5.00
1 6 2 4 7 1 13 6 5 5 7
2 9 2 5 11 1 19 9 5 10 3 6
- 4 - - 6 - 36 13 13 - - 13
313 3 8 8 2 8 7 - 16 5
- - 1 1 - - - - 4 8 8
- - - - - - - - - - - 8
- - - - - - - - - - - 8
- - - - - - 1 1 1 1 1 1
- - - - - - 1 1 2 2 1 1
- - - - - - 1 1 3 3 1 -
- - - - - - 2 2 4 4 2 -

however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

2 Less than 0.5 percent.

3 A1l workers were at $21 and under $22.
4 Workers were distributed as follows: 4 percent at $20 and under $21; and 22 percent at $21 and under $22.

Also excluded are performance bonuses and lump-sum payments of the type
Pay increases, but not bonuses, under cost-of-living clauses, and incentive payments,
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Table A-5. A1l establishments: Hourly earnings of material movement and custodial occupations, Davenport-Rock Island-Moline, IA-IL, February 1994

Hourly earnings Percent of workers receiving straight-time hourly earnings (in dollars) ofD
(in dollars)(1)
Number
Occupation and level of
workers 4.00 4.50 5.00 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 11.50 12.00 13.00 14.00 15.00 16.00 17.00 18.00
Mean Median Middle range and - - - - - - - - - - - - - - - - - - - - - -
under 5.00 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 11.50 12.00 13.00 14.00 15.00 16.00 17.00 18.00 19.00
4.50
Forklift Operators................ 418 $11.48 $12.81 $6.70 - $15.44 - - 8 10 5 4 2 8 3 1 - 3 1 - 3 - 3 1 14 25 - 10 -
Private industry.............. 418 11.48 12.81 6.70 - 15.44 - - 8 10 5 4 2 8 3 1 - 3 1 - 3 - 3 1 14 25 - 10 -
Manufacturing............... 259 13.92 15.05 12.81 - 15.44 - - - - - - - 12 2 1 - 4 2 - 5 - 4 2 20 35 - 15 -
Guards
Level T 345 4.95 4.65 4.30 - 5.05 27 32 23 9 6 2 (2) - - - (2) - - - - (2) 1 - - - - - -
Level TT..uuieniiniiinnann 71 10.91 10.34 7.28 - 14.74 - - - - - 1 25 3 17 - - 3 1 1 - 3 4 1 39 - - - -
Private industry . 71 10.91 10.34 7.28 - 14.74 - - - - - 1 25 3 17 - - 3 1 1 - 3 4 1 39 - - - -
Manufacturing........ . 37 12.42 - - - - - - - - - 3 16 - - - - 5 3 3 - 5 8 3 54 - - - -
dJanitors......ooiiiiii i, 978 7.93 6.39 4.85 - 11.11 2 31 9 4 5 2 2 2 1 1 1 4 9 16 1 4 1 4 (2 - - -
Private industry.............. 599 6.42 4.90 4.65 - 6.00 3 51 14 6 5 1 (2) 1 1 1 (2) (2) 3 7 (2 - - -
Manufacturing........ . 92 10.32 10.57 6.76 - 14.83 - - - 3 21 4 10 1 4 - 4 2 - 9 2 2 10 25 - - -
Service producing 507 5.71 4.85 4.65 - 5.25 3 60 16 7 2 1 2 (2) - (2) - (2) (2) 1 - 3 4 - - - -
State and local government.... 379 10.34 10.95 10.41 - 11.40 - (2) 1 1 4 3 1 4 2 - 1 1 11 23 39 1 6 - - - - -
Material Handling Laborers........ 188 8.79 7.19 6.30 - 8.79 - - 9 9 11 3 26 - 7 16 - - - - - - - 2 1 18 - - -
Private industry....... . 188 8.79 7.19 6.30 - 8.79 - - 9 9 11 3 26 - 7 16 - - - - - - - 2 1 18 - - -
Service producing 125 8.23 7.19 5.75 - 7.19 - - 13 13 16 4 34 - - - - - - - - - - 2 - 18 - - -
Order Fillers....... ..o, 210 6.92 6.26 5.65 - 8 - - 10 23 34 4 4 - 8 4 5 2 6 - - - - - -
Private industry.............. 210 6.92 6.26 5.65 - 8 - - 10 23 34 4 4 - 8 4 5 2 6 - - - - - -
Shipping/Receiving Clerks......... 142 10.70 10.62 8.00 - 12.04 - - - - 11 - 8 3 10 4 1 6 5 8 1 13 11 4 - 7 8 1 -
Private industry . 137 10.74 10.62 8.00 - 12.04 - - - - 10 - 8 3 10 4 1 6 5 9 1 12 11 4 - 7 8 1 -
Manufacturing............... 95 10.41 10.62 8.00 - 12.01 - - - - - - 9 4 15 4 - 4 7 13 1 17 16 6 - - 1 2 -
Service producing........... 42 11.48 9.95 6.25 - 15.60 - - - - 33 - 5 - - 2 2 10 - - - - 24 24 - -
Truckdrivers
Medium Truck...... ... ..ot 109 13.40 17.61 9.00 - 17.61 - - - 7 4 3 6 3 - 3 13 3 - 3 - - - - - - - 57 -
Private industry....... e 109 13.40 17.61 9.00 - 17.61 - - - 7 4 3 6 3 - 3 13 3 - 3 - - - - - - - 57 -
Service producing 109 13.40 17.61 9.00 - 17.61 - - - 7 4 3 6 3 - 3 13 3 - 3 - - - - - - - 57 -
Heavy Truck........... ... . . 46 12.45 12.50 11.59 - 15.05 - - - - - - - - 22 - - - - - 2 11 33 4 2 17 4 4 -
Tractor Trailer.......... P 299 16.17 17.16 12.45 - 18.27 - - - - - - - - - 1 - - - - - - 24 (2) 6 1 - 30 37
Private industry 299 16.17 17.16 12.45 - 18.27 - - - - - - - - - 1 - - - - - - 24 ( 6 1 - 30 37
Warehouse Specialists............. 1,045 12.98 15.10 9.45 - 15.88 - 4 1 1 2 1 10 2 1 2 2 (2) - (2) 8 1 4 61 - 1 -
Private industry....... ... 1,042 12.98 15.10 9.45 - 15.88 - 4 1 1 2 1 10 2 1 2 2 (2) - - 8 1 4 61 - 1 -
Manufacturing........ e 196 9.67 7.25 7.00 - 13.67 - - - 2 8 3 38 6 4 3 4 - 4 5 10 14 - - -
Service producing 846 13.75 15.10 14.08 - 15.88 - 5 2 (2) (2) (2) 3 1 1 2 1 1 9 - 2 72 - 1 -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries,
as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-1iving clauses, and incentive payments,
however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

2 Less than 0.5 percent.



Table A-6. State and local governments: Weekly hours and earnings of professional,

Weekly earnings

Average (in dollars)(2)
Number weekly
Occupation and level of hours(-
workers 1)
(stan- Mean Median Middle range
dard)
Professional
Occupations
Accountants
Level TIT...venininniinnnn, 9 40.0 $765 - - - -
Engineers
Level TT..uuieniiniiinnann 7 40.0 670 - - - -
Level TTIT...ieiniunniannnn, 12 40.0 937 - - - -
Administrative
Occupations
Computer Programmers
Level II...... P 16 40.0 585 $553 $532 - $663
Level III 11 40.0 679 - - - -
Computer Systems Analysts
Level TT..uuiineinii i 10 40.0 831 - - - -
Technical Occupations
Computer Operators
Level IIT..... ..o, 6 40.0 477 - - - -
Engineering Technicians, Civil or
Survey Technicians/Construction
Inspectors
Level II......iiiiiiiiiiit. 8 40.0 430 - - - -
Level IIT..... ..o, 29 40.0 524 - - - -
Level IV... .o, 22 40.0 640 621 600 - 678
Protective Service
Occupations
Corrections Officers.............. 307 40.0 490 506 423 - 575
Firefighters.... ... . oo i, 145 52.3 567 568 534 - 618
Police Officers
Level T....iiiiiiiiiiiit, 400 40.0 584 571 529 - 625
Clerical Occupations
Clerks, Accounting
Level II.... . it 29 40.0 $386 - - - -
Level IIT..... ..o, 31 40.0 426 - - - -
Clerks, General
Level II... ..., 100 40.0 315 $296 $254 - $360
Level IIT.... ..o, 171 40.0 361 359 330 - 394
Level IV... ..o, 36 40.0 432 - - - -
Key Entry Operators
Level T... i, 8 40.0 321 - - - -
Level II... ..., 8 40.0 394 - - - -
Secretaries
Level T... i, 34 40.0 433 - - - -

administrative, technical, protective service, and clerical occupations, Davenport-Rock Island-Moline,

Percent of workers receiving straight-time weekly earnings (in dollars) ofD

250 275 300 325 350 375 400 425 450 475 500 550 600 650 700 750
Under and - - - - - - - - - - - - - - -
250 under 300 325 350 375 400 425 450 475 500 550 600 650 700 750 800
275
- - - - - - - 11 11 44
- - - - - - - 29 14 57
- - - - - - - - - 13 - 3119 - 19 19
- - - - - - - - - - - 36 9 27 27
- - - - - - - - - 17 83 - -
- - - - - - - 50 25 25 -
- - - - - - - 7 - 310 41 38 -
- - - - - - - - 9 55 18 18
- - - - 2 9 3 14 15 2 4 15 36
- - - - - - 4 1 3 3 25 31 20 12 1
- - - - - - - 8 4 6 17 28 17 9 6 4
3 - - 3 10 21 14 21 24
- - 3 - 26 3 - 6 32 16 13
(4)21 12 18 6 14 9 8 3 9
- 2 9 9 18 30 18 4 3
- - - - - 17 36 3 11 14 19
(5)13 13 - 13 38 - 25
- - - 13 - 13 - 50 25
- - - 3 6 3 3 9 44 18 15

IA-TIL,
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Level T1.ueeeineaaeann.. 32 40.0 432 - - - - - 19 - 3 3 3 - 1319 25 16 - - - - - - - . -
Level TIT... ..., 7 40.0 485 - - - - - - - - - - - 14 - 57 - - 29 - - , R R R R R

Switchboard Operator-Receptionists 28 40.0 318 - - - - (6)11 7 7 25 21 18 11 - - - - - - - - - - - - - -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond to these
weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance bonuses and lump-sum payments of the type negotiated in the auto and aerospace
industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, and incentive
payments, however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

3 Workers were distributed as follows: 17 percent at $950 and under $1,000; and 25 percent at $1,000 and under $1,050.

4 Workers were distributed as follows: 1 percent at $200 and under $225; and 20 percent at $225 and under $250.

5 A1l workers were at $225 and under $250.

6 Workers were distributed as follows: 4 percent at $200 and under $225; and 7 percent at $225 and under $250.



Table A-7.

Number
Occupation and level of
workers
Maintenance and Toolroom
Occupations
General Maintenance Workers....... 71
Maintenance Mechanics, Motor
Vehicle....oooviiiiiii i 36
Material Movement and Custodial
Occupations
Janitors........ ... il 379

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.
See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

however, are included.
2 Less than 0.5 percent.

Mean

$11.68

13.81

10.34

State and local governments: Hourly earnings of maintenance, toolroom, material movement, and custodial occupations, Davenport-Rock Island-Moline,

Hourly earnings
(in dollars)(1)

4.50
Median Middle range and

under

5.00
$12.24 $10.18 - $12.69 -
10.95 10.41 - 11.40 (2)

IA-IL, February 1994

Percent of workers receiving straight-time hourly earnings (in dollars) ofD

5.00 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 11.50 12.00 12.50 13.00 13.50 14.00 14.50 15.00 15.50
- - - - - - - - - - - - - - - - - - - - - and
5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 11.50 12.00 12.50 13.00 13.50 14.00 14.50 15.00 15.50 over
- 1 1 - - - - 4 1 8 8 3 1 14 7 41 4 4 - - - -

- - - - - - - - - - - - - 19 6 6 - 8§ 33 317 8
1 1 4 3 1 4 2 - 1 1 11 23 39 1 6 - - - - - - -

Also excluded are performance bonuses and Tump-sum payments of the type negotiated in the auto and aerospace industries,

Pay increases, but not bonuses, under cost-of-1iving clauses, and incentive payments,



