CA, April 1993

Santa Barbara-Santa Maria-Lompoc,

Establishments:
Weekly hours and earnings of professional and administrative occupations,

0CSP Wage Tables for All

Table A-1.

CA, April 1993
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Level TT..uuieniiiiiiiinnann | 137 | 39.9 | 828| 816| 727 - 895 - | - | - | - | M 17| 13| 31| 12| 12| - | - | -0 -0 - -0 -0 -0 A -0 -
Private industry.............. | 95 | 39.9 | 863 842| 768 - 914 - | - | - | - | 1| 15| 18| 33| 16| 18| - | -~ | -~ | -~ | -~ -0 -0 -0 -0 -1 -
State and local government....| 42 | 39.9 | 749 710 660 - 845 - | - | - | - | 43| 21| 2| 29 | S5 -0 -0 -0 -1 -0 -1 -0 -0 -0 -0 -0 -

\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \

Level TIT...iuneraiaiannnn. | 82 | 40.0 | 979 967 | 914 - 992 - | - | - | - | - | - | 2] 18] 59 9| 4| 6| 2] - -~ - A A -0 -0 -

State and local government....| 36 | 40.0 | 939] 967| 877 - 9671 - | - | - | -1 - 1 - | 6 | 22| 64 | 6 | 3 - - - -
o \ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Personnel Specialists \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \

Level TT..uuiiniinininnann | 31 | 40.0 | 626 617] 607 - 672| 3 - | 19 35 42| - | - - -0 -

Private industry.............. | 24 | 40.0 | 620] - | - - - 4 - |25 38 33 - | - - -0 -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \

Level TIT...veininnninnnn | 65 | 39.7 | 760 798| 709 - 811l - | - | - | 11| 3] 26| 26| 32| 20 - -

Private industry.............. | 56 | 39.6 | 762 798| 704 - 811l - | - | - | 11| 41 25| 23| 36| 20 - - -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \

Level IV | 47 | 40.0 | 994 | 982| 891 - 1,182 - | - | - | - | - | - | 15| 11 | 34| 9] 30| - | 2 e L R I I R R

Private industry.............. | 34 | 40.0 | 1,014 1,012] 940 - 1,161 - | - | - | - | - | - | 18| 3 26| 12 A - | - - -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond to these
weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance bonuses and lTump-sum payments of the type negotiated in the auto and aerospace
industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, and incentive
payments, however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

3 Less than 0.5 percent.



Table A-2. Weekly hours and earnings of technical and protective service occupations, Santa Barbara-Santa Maria-Lompoc, CA, April 1993

Weekly earnings Percent of workers receiving straight-time weekly earnings (in dollars) ofD
Average (in dollars)(2)
Number weekly
Occupation and level of hours(-
workers 1) 375 400 425 450 475 500 525 550 575 600 625 650 675 700 750 800 850 900 950 1000
(stan- Mean Median Middle range Under and - - - - - - - - - - - - - - - - - - -
dard) 375 under 425 450 475 500 525 550 575 600 625 650 675 700 750 800 850 900 950 1000 1050
400
Technical Occupations| \ \ | | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Computer Operators \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level TT..uuieniiiiiiiinnann | 48 | 40.0 | $456 | $445| $417 - $485| 4 15 | 6| 27| 17| 13| 8 | 6l - | - | - 1 - | Al - -
Private industry.............. | 39 | 40.0 | 447 433 410 - 480 | 5 18 | 8| 33| 10| 10| 101 - | - | - | - | - | 50 - -0 -0 -1 -1 -1 -1 -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level TIT...veiininniiinnnn, | 35 | 39.9 | 566 | 541 512 - 632 - | - | - | 3 - | 11 23 23| - | - | 11| 7w - -
Private industry.............. | 31 | 40.0 | 567 | 541 512 - 643 - | - | - | - | - | 13| 26| 23| - | - | 6 19 13| - | - 1 -0 -1 -1 -1 -1 -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Drafters \ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level TIT...ieiininnniinnnn, | 38 | 40.0 | 608 607 519 - 659 - | - | - | -] - | - | 3471 - | 5 | 8 | 16 | 8 | 50 - 24 - -1 -1 -1 -1 -
Private industry.............. | 36 | 40.0 | 611 615| 519 - 699 - | - | - | - | - | - | 33 - | 6 | 6| 17 | 8 | 6 - |25 -0 -1 -1 -1 -1 -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level IV..uu i | 52 | 40.0 | 774 789| 719 - 848l - | - | - | - - - - - 2] 10| 6 | 4] 21| 19| 15| 12| 12| - | -
Private industry.............. | 52 | 40.0 | 774 789| 719 - 848l - | - | - | - - - - - 2] 10| 6 | 41 21| 19| 15| 12| 12| - | -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Engineering Technicians \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level TIT...ieininnnnnann | 68 | 40.0 | 624 633] 569 - 663 - | - | - | - |1 - | 3 7 1| 24| 6 | 4| 24 | 7 12 6 | 6l - | -1 -1 -1 -
Private industry.............. | 68 | 40.0 | 624 633] 569 - 663 - | - | - | - | - | 3 7 1| 24| 6 | 4| 24 | 7] 12 6 | 6l -1 -1 -1 -1 -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level IV | 145 | 40.0 | 820 819| 769 - 882 - | - | - - - - 1] - | 1] - 1| 6| 25| 40| 14| 12 | 1] -
Private industry.............. | 145 | 40.0 | 820 819| 769 - 882 - | - | - - - - 1] - 1] - 1| 6| 25| 40| 14| 12 | 1] -
\ \ \ \ [ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Engineering Technicians, Civil or | \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Survey Technicians/Construction | | | | | | | | | | | | | | | | | | | | | | | | |
Inspectors \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level II: \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
State and local government....| 15 | 40.0 | 611 - | - - R e e e R A A I | 700 27 ] A7 | - | 13| 2 e e I A R B
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level IIT....ooiiiiiiniiiiinnn.. | 21 | 40.0 | 712] - | - - S - e - 24 43 10| - 5 | |- -
State and local government....| 21 | 40.0 | 712] - | - - R e e i A I ) I I N B | | 19| - | 24 ] 43| 10| - | 50 -1 - | -
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level IV... .o, | 29 | 40.0 | 837 868| 746 - 9| - | - | - - - 2 70 14| 3| 10 | 34 | 7 3
State and local government....| 29 | 40.0 | 837| 868| 746 - L A e N N A I N AN BN RS 70 14| 3] 10| 34 | 7 3
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Protective Service \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Occupations \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Corrections Officers.............. | 100 | 40.0 | $658| $693| $627 - $693| - | - | - | - | - | - | - | - | 6] 5] - | 16| 9] 53] - | - | 1| - | -] -] -
State and local government....| 100 | 40.0 | 658 693 627 - 693 - | - | - | - | -0 -0 -1 -1 6] 15| - | 1w 9] 53 -1 -1 v -90-1 -1 -
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Firefighters: \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
State and local government....| 101 | 53.0 | 638] 581| 581 - 4 - - - - - - -] 3| 3] 49 3 1] 10 | 2] 28| 2 e D I
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Police Officers, Uniformed \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level T... i, | 322 | 40.0 | 774 761| 742 - 818l - | - | - - -1 - -1 - ]3] |- ] (3 3 3| 19 ] 36| 32| 6l - | - | -
State and local government....| 322 | 40.0 | 774 761 742 - 88l - | - | - | -1 -1 -1 -0 - /& - | - ]G] 3| 3] 19| 36 32| 6| [
\ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level 1I: \ \ \ \ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
State and local government....| 132 | 40.0 | 852 800 800 - 921 - | - | - | -1 -0 -0 -0 - B2 12 34 2 -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond to these
weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and Tate shifts. Also excluded are performance bonuses and Tump-sum payments of the type negotiated in the auto and aerospace
industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, and incentive
payments, however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

3 Less than 0.5 percent.



CA, April 1993

Santa Barbara-Santa Maria-Lompoc,

Weekly hours and earnings of clerical occupations,

Table A-3.

Percent of workers receiving straight-time weekly earnings (in dollars) ofD

Weekly earnings
(in dollars)(2)

Average

weekly

hours (-

Number

of
workers

Occupation and level
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Word Processors

\ \ | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level T....oiiiiiiiiiii... | 30 | 40.0 | 384 369| 360 - 392 - | - | - | -] - 3] 53| 27| - | 10| 3 3 - - -
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level TT.iuireiiaiaiaeann, | 59 | 40.0 | 482 489| 467 - 491 - | - | - | - | - | - | - | 3] 10| 3| 17] 46| 17| 3| - | - -1 -1 -1 -1 -
Private industry.............. | 25 | 40.0 | 475 476 467 - 489 - | - | - | - | - | - | - | 4] 20| - | 2] 28] 16| 8| - | -~ | - -1 -1 -1 -
State and local government....| 34 | 40.0 | 486 | 491 478 - 491 - | - | - | - - -] 3 3 6| 12 59| 18 - | - | -~ | -0 -0 -0 -1 -
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \
Level TIT......coiouiiiniinn... | 18 | 40.0 | 513 - | - - S - - - 1 28 6] 33| 11| 1| - 1 - -] -1 -1 -

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond to these
weekly hours.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance bonuses and lTump-sum payments of the type negotiated in the auto and aerospace
industries, as well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, and incentive
payments, however, are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

3 Less than 0.5 percent.



Table A-4. Hourly earnings of maintenance and toolroom occupations, Santa Barbara-Santa Maria-Lompoc, CA, April 1993

Hourly earnings Percent of workers receiving straight-time hourly earnings (in dollars) ofD
(in dollars)(1)
Number
Occupation and level of
workers 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 11.50 12.00 12.50 13.00 13.50 14.00 14.50 15.00 16.00 17.00 18.00 19.00 20.00
Mean Median Middle range and - - - - - - - - - - - - - - - - - - - - - and
under 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 11.50 12.00 12.50 13.00 13.50 14.00 14.50 15.00 16.00 17.00 18.00 19.00 20.00 over
7.00
\ \ \ \ | | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ |
General Maintenance Workers....... | 142 | $9.88| $9.55| $7.50 - $11.59] 8 | 11| 11 | 6 | 4 | 8 | 4 | 9 | 5 | 6 | 6 | 1| 4| 5 | 4| 4| 1| ) -1 -1 -1 - | -
Private industry.............. | 115 | 9.21] 9.00] 7.50 - 10.45| 10 | 14 | 14 | 7 41 10 | 4 1 11 | 6 | 5 | 2 | 11 - 4 | 3 2 | A N T e
State and local government....| 27 | 12.73| 12.58| 11.68 - 13.62| - | - | - | - | - | - | 41 - | - | 11| 22| 41 22 | 7 70 15 - | 7 -0 - - - -
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Maintenance Electricians.......... | 45 | 17.37| 17.41| 1l4.64 - 19.10] - | - | - | - | - | -1 - - -1 - -1 - 20 - - -] 29 2| 41 20 | 9| 13| 20
Private industry.............. | 30 | 17.58| 18.70| 14.64 - 20.12| - | - | - | - | - | - | - - - - -0 -0 - -0 -] -] 40| - | 3 - | 13| 13 |(2)30
State and local government....| 15 | 16.95] - | - - e T e A e (R IR IR R A R B A 7 7 701 60| - | 13| -
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Maintenance Electronics \ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Technicians \ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Level II: \ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
State and local government....| 16 | 16.02| - | - - - - - - - 1350 25 13 - |- |-
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Level TIT...eininnninnann | 207 | 18.33| 18.00| 18.00 - 19.10| - [ - | - | - | - | - | - - - -1 - A -0 -0 -] -] 21 - 8 | 3| 47 39| 1
State and local government....| 15 | 18.87] - | - - Sl - 13 71 53| | (3)20
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Maintenance Mechanics, Machinery..| 51 | 16.61| 18.41| 13.86 - 18.97| - | - | - | - | - | - | - | - | - | - | - -] 1w} - | 22| 12 - | -] -] 6| 45| - | 6
Private industry.............. | 51 | 16.61| 18.41| 13.86 - 18.97| - | - | - | - | - | - | - | - | - | - | - -] 1w} - | 22| 12 - | -] -/ 6| 45| - | 6
\ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Maintenance Mechanics, Motor \ \ \ \ [ | | | | | \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
Vehicle.. ..o, | 94 | 14.86| 14.64| 13.25 - 16.80| - | - | - | - | -~ | - | - | - -] - | 6] - | 6| 13| 22| 1| 2| 21| 16 | 41 - | 70 -
Private industry.............. | 57 | 14.20] 13.50| 13.00 - 15.000 - [ - | - | - | - | - | - | - | - | - ] 1| - | 11 ] 21| 30| 20 - | 1] - 41 - | 12| -
State and local government....| 37 | 15.89| 15.97| 15.17 - 16.80| - | - | - | - | - | - | - | - - -1 - -0 -1 - | 1] - | 5 38| 41 | 51 - |-

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance bonuses and Tump-sum payments of the type negotiated in the auto and aerospace industries, as
well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under cost-of-living clauses, and incentive payments, however,
are included. See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

2 A11 workers were at $20 and under $21.

3 Workers were distributed as follows: 13 percent at $21 and under $22; and 7 percent at $22 and under $23.



Table A-5.

Occupation and level

Guards

Level T....iiiiiiiii ...
Private industry..............

Janitors.... ... il
Private industry..............
government. ...

State and local

Shipping/Receiving Clerks.........
Private industry..............

Truckdrivers

Light Truck...... ... .o ..
Private industry..............

Tractor Trailer

Private industry..............

Warehouse Specialists.............
Private industry..............
government. ...

State and local

1 Excludes premium pay for overtime and for work on weekends,

Number
of
workers

468
465

845
492
353

155
153

43
42

Hourly earnings
(in dollars)(1)

Mean Median Middle range
\ \
\ \
$6.36| $6.00| $5.00 - $7
6.34] 6.00] .00 -
\ \
8.46]| 9.00] 6.30 - 10.
6.94] 6.55] 4.73 - 8
10.57| 10.51]| 9.76 - 11
\ \
9.94| 9.58] 7.95 - 12.
9.90] 9.42] 7.95 - 12
\ \
\ \
7.73] 8.00] 6.50 - 8.
7.69]| 8.00] 6.50 - 8.
\ \
14.77| 13.92| 12.50 - 17.
14.68| 13.84| 12.50 - 18.
\ \
10.65| 10.72| 8.55 - 12.
10.53| 9.81] 8.40 - 12.
11.42| 11.42| 10.72 - 12.

holidays,

4.25
and -
under
4.50
| | |
| | |
.00] 7 17|
.00] 7 17|
| | |
51| 13 | 2 |
.50 23 | 3
251 - | - |
| | |
o - | - |
oo - | - |
| | |
| | |
a8l - | - |
a8l - | - |
| | |
61| - | - |
230 - | -
| | |
3B -
3B -
4l - | -

and late shifts.

| |
| |
1] 8| 21
1] 8| 21
| |
2] 3] 6
41 6] 10
R I
| |
R R
R N
| |
| |
- | 19 | -
- | 19 | -
| |
- | - | -
- | - | -
| |
N
N B
| |

Also excluded are performance bonuses and lump-sum

Hourly earnings of material movement and custodial occupations, Santa Barbara-Santa Maria-Lompoc, CA, April 1993

Percent of workers receiving straight-time hourly earnings (in dollars) ofD

12
12

10
12

well as profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses.

are included.
2 Less than 0.5 percent.

See Appendix A for definitions and methods used to compute means, medians, and middle ranges.

4.50 5.00 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 12.00 13.00 14.00 15.00 16.00 17.00 18.00 19.00

5.00 5.50 6.00 6.50 7.00 7.50 8.00 8.50 9.00 9.50 10.00 10.50 11.00 12.00 13.00 14.00 15.00 16.00 17.00 18.00 19.00 20.00

\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

[ 3 70 3| 2 1| 1| bvp@ | 1| 1| -] - - - |-
[3 1 70 3 2 1| 1| vlp@ | 2 1| - - -0 -1 |-
\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

[ 2 70 5| w0 | 5| 9 o 4| 2| - | - | - | - | - |-
[ 4 12| 8| 7| 4| 2f 1| 2f 2@ /| - | - | - | - | - |-
[ | @ | 2| 14| 22| 9] 21 20| 7| 5| - | - -1 -1 -1 -
\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

| 3] 3] 10] 10| 3] 0] 3] 3| 15| 10] 6] -] - | - | -1 -
[ 3] 3| 1o w0 3| 10 3| 3 5] 8] 7] - | - | - | - |-
\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

[ s 37 5| 5| - | 2 - 5| 2 - -1 -01-1-1-1"-
[ s 38| 5| 2 - | 2 - 5| 2 - - -1 -01-1-1"-*
\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [
-0 -0 -0 -0 -1 -1 - v 2] 2] - | 11| 2| 3| 2] 1
[ -0 -0 -0 - - - v 33 - |- 3| 4|21
\ \ \ \ \ \ \ \ \ \ \ \ \ \ \ [

\ [ 9 1o 7 7 2| 2| 15| 19 4| - | 10 - | 1| - | -
\ | 10 12 6] 9| 1|« | 4] 15| 5| - | 1] - | 1| - | -
\ \ [ -2 - w2 s | 42| - | - -1 -1-1-1-

payments of the type negotiated in the auto and aerospace industries, as
Pay increases, but not bonuses, under cost-of-living clauses, and incentive payments, however,



