
 

  
  
        

 
         

 

 

 

 

 
    

  

   

   

   

   

   

   

   

   

 
 
 

EEOC FORM 
715-01 U.S. Equal Employment Opportunity Commission 
PART H FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

  EEO Plan to Attain the Essential Elements of a Model EEO Program 

U.S. Department of Justice  FY05 

STATEMENT of MODEL 
PROGRAM ESSENTIAL 
ELEMENT DEFFICIENCY: 

 Revise current EEO Policy Statement 

OBJECTIVE:  Issue an EEO Policy Statement on a biannual basis or within 6-9 
months of the appointment of a new Attorney General 

RESPONSIBLE OFFICIAL: EEO Staff Director 
Personnel Staff Director 

DATE OBJECTIVE 
INITIATED: 12/04 

TARGET DATE FOR 
COMPLETION OF 
OBJECTIVE: 

Ongoing 

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE: TARGET DATE 
(Must be specific) 

 Issue EEO Policy Statement to all employees 09/30/07 

 Provide copy of the EEO Policy Statement to new employees during employee orientation 09/30/07 

 Provide copy of the EEO Policy Statement to those promoted into the supervisory ranks 09/30/07 

REPORTOF ACCOMPLISHMENTS AND MODIFICATIONS TO OBJECTIVE 

This objective was not met during FY 2005.  It will be addressed during FY 2007. 


