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Preface

This bulletin presents resuits of a 1988 Bureau of Labor
Statistics survey of the incidence and detailed provisions of
employee benefit plans in medium and large firms. The
Bureau’s ninth survey in this series provides representative
data for 31.1 million full-time employees in the Nation’s
private nonagricultural industries. The 1988 survey repre-
sents a significant expansion in employment coverage over
the 1979-86 surveys.

The 1988 survey includes private nonfarm establishments
employing 100 workers or more. Prior private sector surveys
included establishments with either 100 or 250 workers or
more, depending on the industry, and coverage in the services
industries was limited. Enlarging the scope of the 1988
Employee Benefits Survey represents completion of the
second stage of a planned survey expansion that began with
the study of State and local governments in 1987. By 1990,
the survey will cover the entire civilian economy, except the
Federal Government, households, and agriculture; minimum
establishment employment size will drop to one employee.

The 1988 expansion increased the private sector employ-
ment coverage of the survey by nearly 50 percent and affected
many of the survey tabulations, as benefit practices often
differed between the newly studied establishments and those
previously within the scope of the survey. (In this bulletin,
the former survey coverage is referred to as the “‘old
scope.””) To permit comparison of 1988 findings with those
of prior years, chapter 10 of this bulletin contains selected
tables limited to establishments studied in 1988 which had
also been studied in earlier years—the old scope establish-
ments. Chapter 2 highlights major differences in 1988
resulting from the survey expansion.

Appendix A provides a detailed description of the scope
and statistical procedures used in the survey.

iii

Members of the Division of Occupational Pay and
Employee Benefits Levels compiled and analyzed the data
presented in this bulletin. Paid leave and sickness and
accident insurance data were prepared by Adam Bellet, Diane
Hill, John Morton, Joseph Meisenheimer, and Margaret
Simons, under the direction of James Houff. Long-term
disability insurance data were compiled by Diane Hill,
Natalie Kramer, David Ott, Cynthia Thompson, and Arthur
Williams, and defined benefit pension and defined
contribution plan data by Doug Hedger, Avy Graham, Lora
Lovejoy, and Michael Miller, under the direction of John
W. Thompson, Jr. Life insurance data were developed by
David Ott, Cynthia Thompson, and Arthur Williams, and
health insurance data by Allan Blostin, Thomas Burke, Rita
Jain, Marc Kronson, and Jerline Thompson, under the
direction of William Wiatrowski. Text was prepared for
publication by Geraldine Norman. Computer programming
and systems design were provided by David Caples, Mary
Constabie, Joyce Hartman, Aholivah Maier, and Cheryl Sims
of the Division of Directly Collected Periodic Surveys, under
the direction of Leslie Chappel. Larry Huff and Ronald
Lambrecht of the Statistical Methods Group were responsible
for the sample design, nonresponse adjustments, sample error
computations, and other statistical procedures, under the
direction of Ronny Schaul. Fieldwork for the survey was
directed by the Bureau’s Assistant Regional Commissioners
for Operations.

Material in this publication is in the public domain and,
with appropriate credit, may be reproduced without
permission.

Pictured on the cover of this bulletin is Father Feeding
Infant by Norman Rockwell, reprinted with permission by
The Norman Rockwell Estate Licensing Company (c) 1957.
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Chapter 1. Introduction

The employee benefits survey conducted by the Burean of
Labor Statistics provides data on employee work schedules and
develops information on the incidence and detailed characteristics
of employee benefits paid for, at least in part, by the employer.
These benefits include lunch and rest periods; holidays, vacations,
and personal, funeral, jury-duty, military, parental, and sick
leave; sickness and accident, long-term disability, and life
insurance; health care; and private retirement/capital
accumulation plans. Because data colleciion is limited to
provisions of formal plans, the extent of such benefits as rest
periods and personal leave may be understated.

Data are also collected on the incidence of several other
benefits, including severance pay, subsidized parking,
financial counseling, child care assistance, wellness
programs, employee assistance counseling programs, and
-educational assistance. In addition, information was obtained
on flexible benefits plans, reimbursement accounts, and
unpaid parental leave.

The 1988 survey covered full-time employees in medium
and large establishments. Data are presented separately for
three occupational groups—professional-administrative,
technical-clerical, and production-service workers. The first
two groups often are discussed jointly as white-collar
workers; production-service workers are often called blue-
collar workers. (In prior publications, production-service
workers were labeled ‘‘production’ workers.)

.Respondents provided information on the number of workers

covered by specified benefit plans. From this, incidence tables
were developed, showing the percent of employees'in the survey
who could receive the benefits examined, Workers covered by
a plan were labeled ‘“‘participants” whether or not they used
a benefit. Thus, while the tables in this bulletin -describe the
provisions of, for example, sick leave or parental leave plans,

they do not indicate the number of employees using theése benefits
or the amount of leave time taken. _

Workers were considered as covered by a beneﬁt plan only
if the employer paid all or part of the cost of the plan.? Plans
for which only administrative costs were paid by the
employer and completely employee-financed. plans are
excluded from these tabulations.

Workers were counted as covered by wholly employer-
financed plans that require a minimum amount of service
before receiving benefits, even if the workers had not met
the minimum service requirement at the time of the survey.
Where plans—such as health or life insurance—required an
employee to pay part of the cost (contributory plans), workers
were considered participants only if they elected the plan and
paid their share of the cost. '

! An exception, however, is made in table 68, which tabulates post-
tetirement life insurance coverage. Plans under which retirees pay the full
cost are included because the guarantee of insurability at group rates is,
in itself, considered a benefit. Additionally, flexible reimbursement accounts
and salary reduction plans were studied even if they were funded solely
by the employee, and data on unpaid parental ieave provisions are presented
to reflect this important leave-of-absence practice. :




Chapter 2. Highlights

The great majority of full-time workers within the scope
of the Employee Benefits Survey were provided health care,
life insurance, and private retirement plans, as well as paid

‘holidays and vacations (table 1). Provisions of many
employee benefit plans, however, differed markedly between
white- and blue-collar workers.

The 1988 survey covered services industries not previously
studied, such as health and education services, and smaller
establishments (employing 100 to 249 workers) in the
‘construction, mining, retail trade, and some manufacturing
and transportation industries. (See appendix A for details of
the 1988 expansion in survey coverage.) :

Paid leave and disability insurance

- Most paid leave provisions were available to a majority
of employees. On the average, covered employees could
-expect to receive:

® Rest periods of 26 minutes a day.

@ 9 holidays each year. Workers in old scope establish-
ments averaged 10 holidays annually.

& Vacations of 9 days at 1 year of service, 16 days at 10

" years, and 20 days at 20 years.

® 3 days of funeral leave per occurrence.

® 11 days of military leave per year.

- Jury duty as needed.

@ Sick leave of 19 days per year with full pay at 5 years
of service. Among workers in old scope establish-
ments, the average was 22 days.

® Sickness and accident insurance plans averaging about
26 weeks of coverage.

Eighty-nine percent of the employees had some protection
against temporary loss of income due to illness or accident
through either sick leave (43 percent), sickness and accident
insurance (20 percent), or both (26 percent). Most employees
also had some protection against extended loss of income
due to disability:

® 42 percent had long-term disability insurance.

® 30 percent were covered under pension plans that

provided immediate disability benefits.

Paid and unpaid parental feave

For the first time, the survey covered parental leave
programs in the private sector. These programs, which are
separate from vacation, personal leave, sick leave, and
sickness and accident insurance programs, allow time off

from work to care for infants.

e 33 percent of employees had unpaid matermty leave
available.

¢ 16 percent had unpaid paternity leave avallable

# Paid maternity or paternity leave was rare.

Health care and life insurance

Virtually alt of the employees were participants in health
and life insurance programs. Of the participants in these
plans:

# 57 percent paid nothing for their own health insurance,
and 36 percent paid nothing for family coverage.
Where workers contributed, average monthly
employee premiums were- $19.29 for individual
coverage and $60.07 for family coverage.

® 19 percent participated in health maintenance
organization plans, up from 13 percent in 1986.

© 7 percent participated in preferred provider organization
plans, up from 1 percent in 1986.

® 66 percent received dental care, and 35 percent recelved
vision care.

‘® 86 percent were protected agamst catastrophic health
expenses, either through ceilings on out-of-pocket
employee: expenses or enrollment in “health
maintenance organizations.

® 25 percent would receive some employer-financed
health care during a layoff.

® 45 percent were in plans that continued employer-
financed health care coverage after retirement. In old
scope establishments, 55 percent of participants were
in plans with such coverage.

¢ 66 percent were covered by life insurance determined
by earnings.

® 18 percent received insurance on the lives of their
spouses.

® 49 percent were in plans that continued employer-
financed life insurance coverage after retirement. In
old scope establishments, 58 percent of participants
were in plans with such coverage.

Defined benefit pension plans

In 1988, 63 percent of the employees in the survey were
covered by defined benefit pension plans, which have
formulas for determining an employee’s annuity; coverage
in 1986 was 76 percent. About half of the 13-percentage-




point decrease stems from the survey’s expansion to smaller
establishments and more services industries. Within the old
scope, however, the decline was 6 percentage points—down
from 76 percent to 70 percent of workers. In 1988:
® 72 percent of participants were in defined benefit
pension plans with formulas based on earnings, most
frequently on earnings during the last 5 years of
employment.
~ » Benefit formulas were integrated with Social Security
benefits in plans affecting 62 percent of participants.
e Common eligibility requiremenis for a normal, or
unreduced, pension were: Age 65 with no specified

length of service, age 62 with 10 years of service, and
no age requirement with 30 years of service. Workers
in old scope establishments were more likely than
workers as a whole to be in a plan that allowed
retirement with unreduced benefits at an early age.

® 72 percent of covered workers could retire with a
reduced pension at age 55, most commonly after 10
years of service.

® 26 percent of covered workers were in plans that had
granted one or more postretirement increases to
retirees during the past 5 years. Among old scope

establishments, the figure was 30 percent.

Table 1. Summary: Percent of full-time employees by participation’ in employee benefit programs, medium and large

firms,” 1988

Profes-

Profes-

sional | Techni- Prtc_)duc- sional | Techni- Prﬁg;m'
Allem-| and |cal and '03 Allem-| and |cal and and
Employee benefit program ploy- | admin- | clerical | 2™ Employee benefit program ploy- | admin- | clerical ;
ees’ (istrative |employ- servllce ees® |istrative femploy- servllge
employ-| ees® |EMPO¥] employ-| ees® e;"gsg ¥-
ceg’ ees ees®
Paid:
Holidays 96 96 98 94 (|Dental insurance 4 80 66 82 55
Vacations 98 98 99 97 Employee coverage:
Personal leave ... 24 32 33 15 Wholly employer financed .| 40 41 35 4
Lunch period ... 11 5 6 17 Partlty employer financed 21 25 27 14
Rest time ......... 72 59 69 85
Jury duty leave . a1 95 95 g7 i Family coverage:
Military leave 55 63 60 48 Wholly employer financed .. 30 28 26 33
Sick leave . 69 90 90 47 Partly employer financed .... 30 38 37 22

Maternity leave ,
Paternity ieave ....

2 3 2 2
1 2 1 1

Unpaid:
Maternity leave ...

. 33 37 34 3
Paternity leave ...

16 19 17 13

Sickness and accident insurance ............. 46 30 36 60
Whally employer financed 37 23 29 49
Partly employer financed 9 7 7 "

42 63 53 24
33 50 42 20

Long-term disability insurance
Wholly employer financed

Parily employer financed 9 14 i1 4

Medical iNSUrance .........oeceeevonsrssneees 80 93 91 &8
Employee coverage:

Wholly employer financed .... 51 50 45 53

Partly employer financed ......
Family coverage:

Wholly employer financed

Partly employer financed

40 43 45 35

32 29 25 38
58 65 66 50

Life insurance o2 96 94 89

80 84 83 77
12 12 12 11

Wholly employer financed ..
Partly employer financed

Defined benefit pension 63 65 64 61
Wholly employer financed .. 59 61 60 58
Partly employer financed .................. 4 4 4 4

Defined contribution® .............
Retirement 8
Wholly employer financed ?.
Partly employer financed
Capital accumulation ®............

45 60 55 a3z
32 42 39 23
14 16 17 i2
18 25 22 i1
14 19 17 10

Wholly employer financed 7. 3 2 2 3

Partly employer financed . i2 17 15 7
All retirement °. : 80 86 83 76
Stock option () (9 {19 (19)
S1OCK PUMCHASE oo 2 3 3 1

' Parlicipants are workers covered by a paid time off, insurance, re-
tirement, or capital accumulation plan. Workers eligible for paid or un-
paid maternity and paternity leave are also covered. Employees subject
to a minimum service requirement before they are eligible for benefit
coverage are counted as participants even if they have not met the re-
quirement at the time of the survey. If employees are required to pay
part of the cost of a benefit, only those who elect the coverage and pay
their share are counted as parficipants. Benefits for which the employee
must pay the full premium are oulside the scope of the survey. Only
current employees are counted as participants; retiress are excluded.

2 See appendix A for scope of study.

? See appendix A for definitions of the occupational groups.

4 The figures for dental insurance dfffer slightly from those pubiished in
table 1 of the April 4, 1989 news release. “BLS Reports on Employes Bensfits
in Medium and Large Firms in 1988,"” USDL: 89-160.

5 Defined contribution plans include money purchase pension plans,
and profit sharing, savings and thrift, stock bonus, and empioyee stock
ownership plans. The fotal Is less than the sum of the individual items
because some employees participated in both defined contribution retire-

ment and capital accurnulation plans.

¢ Defined contribution plans were classified as retirement plans if em-

ployer contributions had to remain in the participant's account untif retire-
ment age, death, disability, separation from service, age 59 1/2, or hard-
ship.

7 Employees participating in two er mare plans are counted as parlici-
pants in wholly employer-tinanced plans only if all plans are noncontribu-
torv,

* Includes plans in which employer contributions may be withdrawn
from participant’s account prior to retirement age, death, disability, sepa-
ration from service, age 59 1/2, or hardship.

¢ Includes defined benefit pension plans and defined contribution re-
tirement plans. The total is less than the sum of the individual items be-
cause many employess participated in both types of plans.

'% { ess than 0.5 percent.

NOTE: Because of rounding, sums of individuaf items may not equal
totals.




® 14 percent of participants were in plans that had
extended one or more special early retirement offers
to eligible workers during the past 5 years.

Defined contribution plans

Expansion of the Empioyee Benefits Survey lowered the
overall incidence of defined contribution plans. In old scope
establishments, 52 percent of full-time workers were covered
by at least one such plan, compared to 45 percent of workers
in all establishments surveyed.

® Among individual types of defined contribution plans,
savings and thrift plans covered 32 percent of old
scope workers, compared to 25 percent overall; the
figures for profit-sharing plans were 21 percent and
18 percent, respectively. Money purchase pension
plans, however, were more common overall (6 per-
cent) than in the old scope (3 percent).

® Cash or deferred arrangements, called 401(k) plans,
were also more common in the old scope
establishments (42 percent of workers, up from 33
percent in 1986) than in all establishments (36 percent
of workers).

Flexible benefits plans and reimbursement accounts

The incidence of flexible benefits plans and reimbursement
accounts rose substantially from 1986. In 1988, 13 percent
of the workers were eligible for one or both of these

arrangements, up from 5 percent in 1986. Reimbursement
accounts are used to pay for (often on a pretax basis) expenses
not covered by a company’s regular benefits package, such
as insurance premiums, child care, or health care deductibles.
A flexible benefits plan was defined in the survey as a plan
giving employees a choice among two types of benefits or
more.

® 12 percent of employees were eligible for reimburse-
ment accounts, up from 5 percent in 1986.

e 5 percent of employees were eligible for: flexible
benefits plans, up from 2 percent in 1986.

® White-collar workers were more likely to be eligible
for at least one of these arrangements (19 percent) than
were blue-collar workers (6 percent).

Other benefits

Information was collected on the incidence of other
benefits, such as child care assistance, employee assistance
programs, and employee wellness programs.

® 4 percent of employees were eligible for child care

assistance, up from 1 percent in 1985, the most recent
survey period for which comparable data were
reported. White-collar workers were more likely to
be eligible for child care assistance (6 percent) than
were blue-collar workers (2 percent).

® Two benefits surveyed for the first time in 1988,

employee assistance programs and employee wellness
programs, were available to 43 percent and 17 percent
of employees, respectively.




Chapter 3. Work Schedules,
Paid Time Off, and Parental
Leave

Time off with pay is available to employees in several
different forms—from daily rest periods to annual vacations
of several weeks. In 1988, survey coverage of paid leave
benefits included provisions for lunch and rest periods;
holidays and vacations; and personal, funeral, jury-duty, and
military leave. Paid and unpaid parental leave was also
surveyed. (Information on paid sick leave appears in chapter 4.)

Work schedules

Weekly work schedules of 40 hours applied to 80 percent
of the full-time employees covered by the survey (tabie 2). A
workweek of 35 or 37.5 hours (7- or 7.5-hour days) was the
norm for 16 percent of the professional-administrative
employees, 21 percent of the technical-clerical employees, and
6 percent of the production-service employees. Four percent
of the work force was scheduled to work other than a 5-day
week.

Paid lunch and rest periods

Eleven percent of the employees received formal paid lunch
‘periods, and 72 percent were provided formal rest time, such
~ as coffee breaks and cleanup time (tables 3-4). Both benefits
were more common among production-service employees than
among white-collar workers.

Production-service employees who were covered by paid
lunch peried plans (17 percent) uswally received 20 or 30
minutes a day, averaging 26 minites. The 5 percent of white-
collar workers cligible averaged 39 minutes of paid lunch time
cach day. Paid rest time, averaging 26 minutes a day for both
white-collar and production-service employees, was provided
most commonly as two daily breaks of 10 or 15 minutes each.

Profes-
sional
All and Technical Production
partici- admin- and and

pants istrative  clerical service
Lunch time—average

minutes per day . ...... 29 33 41 26
Rest time—average
_ minutes per day . .. .. .. 26 26 26 26

Paid holidays

Paid holidays, averaging 9.4 days per year, were provided
to 96 percent of full-time employees. Two-thirds of the drop
in participation and number of holidays from 1986 , when 99
percent of the employees averaged 10.0 holidays, resulted from
survey expansion. Extended holiday pians, such as the
Christmas-New Year’s Day period provided in the auto
industry, floating holidays, and “‘personal holidays,”” such as
employee birthdays, were included in the holiday plans reported
(tables 5-7). .

When a holiday fell on a scheduled day off, such as a
Saturday or Sunday, another day off was regularly granted to
83 percent of the employees. Most of the remaining workers
received either another day off or an additional day’s pay,
depending on when the holiday fell.

Paid vacations

Almost all employees (98 percent} were provided paid
vacations (tables 5, and §-10). (The slight drop in participation
and variation in average vacation days from 1986 was also
largely due to the survey expansion.) Vacation provisions for
employees in the expanded survey averaged 9.0 days at 1 year
of service, 16.1 days at 10 years, 20.1 days at 20 years, and
21.7 days at 30 years; these averages differed significantly from
the old scope figures shown in table 108, which have been
virtually unchanged since 1980—the first year such estimates
were developed. Plans covering professional-administrative
employees generally provided more vacation days than those

for other employees. For example, 65 percent of the

professional-administrative employees became eligible for at
least 15 days of vacation at 5 years of service; this compares
with 37 percent of the production-service employees. In cases
where holidays, vacation, sick leave days, or personal leave
are combined under one leave category and could not be shown
separately, it was reported as vacation time. These consolidated
leave plans or “‘leave banks’’ have been adopted by some
hospitals. o

Nearly all whitecollar employees received their regular
salaries or earnings during vacation periods. Nine-tenths of the
production-service emnployees also received such vacation pay;
nearly ali of the others were provided vacation payments based
on a percentage of annual earnings. Anniversary-year bonus




vacation days, such as an extra week of vacation at 10 and
20 years of service, were included in the count of regular
vacation time.

. Virtually all employees covered by vacation plans had to work
for a specified period before being able to take a vacation, The
most prevalent length-of-service requirement was 6 months for
white-collar participants and 1 year for blue-collar participants.

In 1988, the survey covered carryover provisions for
unused vacation time as well as cash-in provisions. Unused
vacation days could be carried over into the next year by
25 percent of the plan participants; 15 percent could cash
in some or all of their vacation days at the end of the year;
and 5 percent had both cash-in and carryover provisions. The
majority, 54 percent, lost vacation days that were unused
at the end of the year. The carryover provision was more
prominent among white-collar participants, while the cash-
in policy was more common among blue-coilar participants.

Paid personal leave

Formal personal leave, which allows employees to be absent
from work with pay for a variety of reasons not covered by
other specific leave plans, was provided to one-fourth of the
employees (table 11). One-third of the white-collar employees
received personal leave, more than twice the proportion of blue-
collar employees with this benefit. Most commonly, employees
who were provided with personal leave were eligible for 1 to
35 days. As the following table shows, average days per year
varied little by occupational group:

All participants . . .. ..o vevi i
Professional and administrative . . . ..

Technical and clerical .......................
Production and service. ... ...................

A few employees, primarily white-collar, were provided as
much personal leave as peeded. The survey did not cover
the extent of informal personal leave.

Paid funeral leave, jury-duty leave, and military
leave

At least 83 percent of the employees in each occupational
-group were eligible for paid leave to attend funerals of family
members (table 12). Four-fifths of the employees received
a set number of days per occurrence, averaging 3.2 days.
Averages were nearly uniform among the occupational
groups studied, as shown below:

All participants .. ...... ... ... .. oL, 3.2

Professional and administrative................ 32
‘Technical and clerical ....................... 33
Production and service....................... 3.1

The relationship to the deceased determined the number of
days off for just over one-fifth of the employees. These work-
ers were included in the count of workers having a set number
of days; the maximum number of days off was reported for each
plan with this relationship provision. (For some employees not
provided a separate funeral leave plan, employers may provide

an informal benefit or allow employees to use other types of
paid leave, such as paid sick leave days, to attend a funeral.)

Nine of ten workers were eligible for paid leave while
serving as a juror {table 13). Paid time off for jury duty was
usually provided ‘‘as needed’’; employer payments
commonly made up the difference between the employee’s
regular pay and the court’s jury allowance.

Military feave, providing pay for absence from work to fulfill
military training or duty commitments, was available in
establishments employing 55 percent of the employses compared
to 65 percent of employees in the old scope establishments. The
most comumon provision was 2 weeks off per year, but 14 percent
of the workers were in establishments providing military leave
as needed (table 14). For workers with a specified number of
days off, military leave averaged 11.5 workdays per year. As
shown below, the average was nearly uniform for all three
occupational groups:

All participants .. .......... ...l 11.5
Professional and administrative............. 11.6
Technical and clerical .................... 11.4
Production and service.................... 11.4

Pay for military leave was either regular pay or the difference
between regular pay and military pay.

Parental leave

Unpaid maternity leave was available under plans covering
33 percent of the employees; 16 percent were eligible for
unpaid paternity leave (tables 15-16). Only 2 percent of the
workers had paid maternity or paternity leave coverage.
Parental leave plans, surveyed in the private sector for the
first time in 1988, were defined by BLS as separate from
an employee’s other leave plans, such as short-term disability
and paid vacations, which might be used by a new mother
or father. Unpaid maternity and paternity leave generally
could be taken after regular paid leave was used, and could
continue for a fixed period of time. Employees had a
reasonable expectation of returning to their own or a similar
job following leave, although this was not always specifically
guaranteed.

For plans that provided a fixed number of days of unpaid
maternity or paternity leave, both maternity and paternity
benefits averaged just over 4 months in duration. As shown
below, the average months varied by occupational group:

Unpaid Unpaid

maternity paternity
leave months leave months

All participants ............... 4.4 4.2
Professional and administrative . . 4.8 4.3
Technical and clerical .......... 4.5 4.3

Production and service 4.0 3.7

Plans differed considerably in the number of unpaid months
allowed, ranging from under 1 to slightly over 12 months.
Nearly all plans with both maternity and paternity Jeave
allowed the same length of time off for each reason.




Table 2. Work schedules: Percent of full-time employees by
number of hours scheduled per week,' medium and large

Table 3. Paid lunch time: Percent of full-time employees by
minutes of paid lunch time per day, medium and large firms,

firms, 1988 1988
Profes- Profes-
sioral | Techni- | Produc- sional | Techni- | Produc-
All em- an.d. cal gnd tion gnd ) All em- and | cal and |tion and
Work schedule loyaes adminis- | clerical | service Minutes per day lovees adminis-| clerical | service
pioy trative | employ- | employ- ploy trative | employ- | employ-
employ-| ees aes employ-{ ees ees
ees ees
Total ... 100 100 100 100 Total 100 100 100 100
Hours per week: - . Provided paid lunch time ... 14 5 B 17
LU 71Te ) L — 1. A ® 2 Under 20 minutes 1 6] " i
35 ... " 4 4. 6 2 20 minutes 3 " " 6
Over 35 and under 37.5 . 2 2 3 1 Over 20 and under 30 minutes ...| (") - - "
375 : . 8 12 15 4 30 minutes 8 3 3 g
Over 37.5 and under 40 ... 2 2 '3 N Over 30 minutes 1 2 2 1
40 .. 80 76 72 86 Number of minutes no
Qver 40 and under 50 3 2 1 5 AVaIfabIE ..........ccererrenrerneeenienneens " M )] "
50 and over 6] 1 9] (4] 7 .
Not provided paid lunch time ............ 8a 95 94 B3
Hours per week not available ............ 1G] 1. g ]

! Work schedule data include regularly scheduled overtime, paid. lunch,

angd paid rest periods.
? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual ilems may not equal totals.

Table 4. Paid rest time: Percent of full-time employees by
minutes of paid rest time per day, medium and large firms,

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual ftems may not equal totals,
Dash indicates no employees in this category.

Table 5. Paid holidays and vacations: Average number of
days for full-time participants, medium and large firms,

1988 1988
Profes- Profes-
sional | Tachni- Prgguc- sional i Techni- Prg;lrt:c-
Al em- and |cal and ang . All par-| and {cal and and
Minutes per day admin- | clerical . ltem tici- | admin- | cletical ;
ployees |, . service . " oo { service
istrative |employ- pants |istrative | partici- L
. employ- L partici-
employ-| ees cus partici- | pants pants
oes pants
Total .o isisirsrsesrsrsssrsessssesrsesss 100 100 100 100 Paid NONJAYS weeecrererem e st 9.4 9.6 9.4 9.2
Provided paid rest time .. 72 59 69 80 Paid vacation by length of service:'
Under 15 minutes . 1 M M 1 AL B8 MONNS .couvenrrmsemsrnssrnsenseneseens 57 6.5 5.7 5.1
15 minutes 4 4 7 4 At 1 year 9.0 10.8 9.7 7.6
QOver 15 and under 20 minutes ....| (9 4] "} M At 3 years 108 | 11.8 | 11.0 | 102
20 MINULES .o seassssenasnaes 23 16 16 30 At 5 years .. 134 144 13.6 12.1
Over 20 and under 30 minutes .... 2 1 1 4 At 10 years 16.1 17.2 16.5 15.2
30 MINUIES <.ttt e as 38 44 37 At 15 years 18.3 19.3 19.0 174
Over 30 and under 40 minutes ....| (%} Iy - " At 20 years 20.1 210 | 204 | 193
40 minutes 1 "} " 1 At 25 years 21.3 223 | 218 | 205
QOver 40 minutes ... 1 " 4] 3 At 30 years® ... 217 | 227 | 222 | 208
Number of minutes not
i 1! 1 il 1
AVANBDIE oo () 0 O 0 ' Participants are included only for the service periods for which they
. . . recaive vacations.
Not provided paid rest ime ............. 28 4 H 20 2 The average (mean) was essentially the same for longer lengths of

' Less than 0.5 percent.

NOTE: Because of rounding, sums of individuat items may not equal
totals. Dash indicates no employees in this category.

service.

NOTE: Computation of average included half days and excluded
workers with zero holidays or vacation days.




Table 6. Paid holidays: Percent of full-time employees by
number of paid holidays provided each year, medium and

large flrms, 1988

Table 7. Paid holidays: Percent of full-time participants by
policy on holidays that fall on a regularly scheduled day off

medium and Iarge flrms, 1988

Profes- Profes-
sional | Techni- Prgg::c' sional | Techni- | Produc-
. All am- and |cal and and All par- and | cal and | tion and
Number of days lovees admin- | clerical service Holiday policy licipants adminis- | clerical | service
ploy istrative |employ- ermnloy- P trative | partici- | partici-
employ-[ ees e';sy partici- | pants | panits
ees pants
100 100 100 100 TotAl o rsessasnanns 100 100 100 100
Provided paid holrdays 96 96 98 24 Holiday is not observed ......cceeeeeeee 2 2 2 2
Under’5 days .. 2 1 1 2 o
5 days ... 3 1 2 4 Another day off granted 83 90 87 78
5 days plus 1 half day .. " " ) "
6 days . 9 7 9 10 Additional day s pay in lieu of
& days pius 1 or 2 haif days ........ " " ") 4] holiday .. - 4 2 2 [
T ABYS (et 9 7 10 10
7 days plus 1 or more half days M ") " " Another day off or day's pay,
8 days .. LA 11 12 10 depending on when holiday falls ... 9 5 6 13
8 days plus 1 or 2 ha!f days 1 1 2 1 o
9 dAYS s 9 10 10 9 Another day off or holiday not
9 days plus 1 or more half days .. 1 1 1 1 observed, depending on when
10 days 20 21 22 17 holiday fals .. 1 1 1 1
10 days plus 1 or more half days M " " " )
11 days . 13 12 13 14 Other provision applies’ .....oocoveee 1 1 1 1
11 days plus 1 or 2 haif days ....... M 1 1 " )
12 days .. .l 10 13 10 8 Holiday policy not determinable ........ A ® 6] &
12 days plus 7 or 2 half days ....... 4] " " "
13 days 6 5 3 7 1
I 1 1 1 ncludes plans where the pohcy differs by holiday.
13 doveols Zhaf s o] 00 10| O RN
xg:r?b:;agf Li;’sasr'jsot";valrable (.)1 _1 J (‘)1 NOTE: Because of rounding, sums of individual items may not equa! totals.
Not provided paid holidays .... 4 4 2 6

" Less tﬁarg 05 hercent.

NOTE: Because of rounding, sums of individual jtems may not equal
totals. Dash indicates no employees in this catagory.




Table 8. Paid vacations: Percent of full-time employees by amount of paid vacatlon provided at selected perlods of
service, medium and large firms, 1988

Profes- Profes-
sional Technical l_’roduc— sional | Technical Eroduc-
Vacation polic All em- | and ad- |and cleri- tion gnd Vacati i All em- | and ad- {and cleri- t'sl:;r:v?gf
ion policy ployees | ministra- | cal em- servllce _vacation pallcy ployees | ministra- | cal em- employ-
tive em- | ployees employ- N tive em- | ployees oy
ees ees
ployees ployees
Total ... 100 100 100 100
) At 5 years of
Provided paid vacations' ............. 98 a8 a9 a7 service—Continued
. Over 5 and under 10 days & @ * ]
At 6 months of service: 10 days .. . S 40 27 34 51
Under 5 days .. 5 2 4 7 Over 10 and under 15
5 days .. . 37 42 48 29 5] ] 5 7
QOver & and uncier 10 days 9 16 12 4 42 50 51 33
10 days . 3 B 5 1
Over 10 and under 15 2 2 2 1
days 1 2 1 [§] 3 8 3 1
15 days ... ) 1 §] ) :
Over 15 days .... 1 1 & ® i 2 Tt 1
25 days and over 3 2 1
At 1 year of service:
Under 5 days ... 1 ¥ ® 1 At 10 years of service:
5 days . 30 1% 16 49 Under 5 days . 4] 5] @& 1
Over 5 and under 10 days 1 ® 1 1 5 days ... 1 &) & 1
10 days .. - 56 67 73 42 Over 5 an * - - )
Qver 10 and under 15 10 dayYS e 8 4 5 12
days 2 3 3 1 Over 10 and under 15
15 days ... 4 8 3 1 1 ] ] 1
Qver 15 and under 20 59 53 62 60
days ...... 1 1 1 ™ Qver 15 and under 20 i
20 days ... i 4 i & days ........ 6 4 4 8
Over 20 and under 25 20 days 18 29 22 13
days ...... 1 2 1 1 Qver 20 and under 25
25 days and over ... ¥ 1 3 I§] days 1 3 2 1
25 days ..... 1 1 1 )
At 3 years of service: Over 25 days .. 2 3 3 1
Under 5 days N B o] @ 1 :
5 days " 4 1 -2 7 At 15 years of service:
Qver 5 and under. 10 days 1 ] &) -2 Under 5 days .. 9] ) () 1
10 dAYS cererrrrevmsmmsssssssssssias 74 68 79 | 74 5 days ... 1 6 | 6 1
Qver 10 and under 15 Over 5 and under 10 days [ (9 - - (@]
days .. 6 5 5 7 10 dAYS cocreccnrecnieeasii i 5 3 2 8
15 days ... 8 13 8 5 Over 10-and under 15
Over 15 and under 20 days 9] ! ) &
days 1 1 1 9] 15 days .. 26 i8 22 3z
20 days 2 4 2 3 Over 15 and under 20
Over 20 and under days 4 4 4 4
days 1 2 2 1 20 days .. 55 63 B4 45
25 days and over ... 1 1 1 ®- Over 20 and under 25
days ..... 3 3 2 2
At § years of 25 days .. 2 3 2 2
service QOver 25 and under 30
Under 5 days ... §] g §] 1 days 1 1 1 1
5 days 1 ) 1 2 30 days o] 1 1 &
Over 30 days .......cccoereeereees 1 2 1 [G]

See footnotes at end of table.




Table 8. Pald vacations: Percent of full-time employees by amount of paid vacation provided at selected periods of
service, medium and large firms, 1988—Continued

Profes- Profes- i
sional |Technical| Produe- sional |Technical| Froduc:
Vacation Goll Allem- | and ad- |and cleri-| lon and Vacation ool All emn- | and ag- |and oeri-| 07 81
policy ployees | ministra- | cal em- ese lce acallon pokcy ployees | ministra- | cal em- emplay-
tive em- | ployess mploy- five em- | ployees play
ees ees
ployees ployees :
At 20 years of service; At 25 years of
: Under 5 days (o] (5] O 1 service-~Continued
5 days 1 (§] 4] 1 20 days e a3 36 37 28
Over 5 and under 10 days 5] - - @ Over 20 and under 25
10 days e, 5 2 2 7 days 3 4 3 2
Qver 10 and under 15 25 days ... 36 40 38 32
days ... 9] 6] ® §] Over 25 and under 30 .
15 days 14 8 12 18 2 2 2 2
Over 15 and under 20 4 3 3 4
1 1 1 1 2 2 2 1
51 56 B0 44
At 30 years of service:® :
4 4 4 4 Under 5 days .. 9] ] 9] &
19 22 17 19 6 days ..oeovecrene 1 §] & 2
Over 5 and under 10 days ® - .- o]
days 1 b 1 1 10 dAYS coveeereeereereneeseenenes 5 2 2 7
30 days ... 1 1 1 1 Over 10 and under 15 .
Over 30 days ......coevervvennes 1 2 2 1 ® 5] 3 ®
13 8 L T
At 25 years of
service 1 6] 9] 1
. Under § days ® (] ® O 32 35 36 27
5 days 1 ® §] 2 Over 20 and under 25 :
Over 5 and under 10 days 4] - - ® days 2 3 3 2
LUK = V- S, 5 2 2 7 25 days 3z 34 35 29
Over 10 and under 15 Over 25 and und
days (] (] ® 9] days - 2 2 1 2
- 15 days 13 B " 17 30 days ... ¢] 9 7 9
Over 15 and under 20 . Over 30 days 2 3 3 2
AYS ceorerererrersemsressss s 1 ) @ 1
: Mot provided paid vacations ......... 2 2 1 3
' Employees receiving ne paid vacations in their early years of service 2 Less than 0.5 percent.
are Included in the overali percentage of workers provided paid vaca- ? Provisions were virtually the same after longer years of service.
tions; however, they are dlsregarded in computing the distributions by
length of service up to the service period at which they become ellglble NOTE: Data include anniversary year bonus days Dash indicates no
for vacations. o amployees in this category. .
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Table 9. Paid vacations: Percent of full-time participants by
length of service required to take vacation, medium and

large firms, 1988

Profes-
sional | Techni- | Produc-
All par- and | cal and |tion and
Length of service requirement ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | pants | pants
pants
TOAl s 100 100 100 100
With service requirement ... 96 94 56 97
1 month ..... 7 10¢ ) 5
2 months 2 3 2 1
3 months 8 9 10 7
4-5 months . 1 1 2 1
& months 34 43 43 25
7-11 months 1 1 1 2
IRLCE: | G 41 28 29 55
Over 1 year ... Y 9) } 0
Without service requirement .............. 4 5 3 3
Service requirement not
determinable ... ¢! " 1 "

' Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 11. Paid personal leave: Percent of full-time

Table 10. Paid vacations: Percent of full-time participants
by unused vacation policy, medium and large firms, 1988

Profes-
sional | Techni- | Produc-
) Al par- and | cal and |tion and
Palicy ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | pants pants
pants
Total .... 100 100 100 100
Carryover only 25 32 3 18
Cash-in only ...... 15 11 11 19
Carryover and cash-in 5 B 5 4
Unused benefit lost . 54 51 52 58

Data not avaitable

1

1

1

NOTE: Because of rounding, sums of individua! items may not equal totals.

employees by number of paid personal leave days
provided per year, medium and large firms, 1988

Profes-
sional | Techni- Prgg::c-
and |cal and
Number of days All em- | o i | clerical | 24
ployees|. " searvice
istrative |employ- emplay-
employ-| ees ploy
ees
ees
Total 100 100 100 106
Provided paid personal leave ... 24 32 33 15
1 day e 4 5 4 3
2 days .. 5 6 7 2
3 days ...... 4 8 6 2
4 days 3 3 4 3
5 days ... 3 4 4 1
More than 5 days .. 2 3 3 1
No maximum specified’ ............... 3 5 4 1
Varies by length of service 1 1 2 1
Number of days not available .......| (8 - - &
Not provided paid personal leave ...... 76 68 67 85

' Workers were provided as much personal leave as they needed.

2

Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.
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Table 12. Paid funeral leave: Percent of full-time.
employees by number of paid funeral leave days available
per occurrence, medium and large firms, 1988

Profes-
sional | Techni- Prggr":c'
All em- anq cal :_-.md and
Number of days ployees Iadrm_n- clericat service
istrative |lemploy- employ-
employ-j ees eos
ees
Total ..... 100 100 100 100
Provided paid funeral leave ................ 85 86 88 83
1 day 2 2 2 2
2 dBYS e 3 2 3 4
I T R e— 65 60 61 69
4 days .. 2 3 3 2
5 days 8 10 13 5
More than 5 days ... M 4] " "
Varies by length of service .......... 4 7 6 1
Number of days not available ..... " " 4] ™
Mot provided paid funeral leave ....... 15 14 12 17
Number of days varies by relation- .
ship to deceased? .....emvecens 21 22 24 19

' Less than 0.5 percent.

2 The maximum number of days provided for any occurrence was in-
cluded in the distribution of funeral leave days.

NOTE: Because of rounding, sums of individual items may not equal

totals.

Table 13. Paid jury-duty leave: Percent of full-time
employees by number of paid jury-duty leave days
available per occurrence, medium and large firms, 1988

Profes-
sional | Techni- Pr'oig:‘.ic-
and |caf and
Number of days ":g Zrz‘; admin- | clerical searcﬁ:e
pray istrative |employ- employ-
employ-| ees e';sy
ees
Total 100 100 100 100
Provided paid jury-duty leave 91 95 95 a7
Under 10 days 1 1 1 1
10 days 5 4 4 5
11-19 days oo 1 1 1 1
20 days 1 1 1 1
21-29 dAYS v 1 1 1 (9]
30 days 1 1 1 2
More than 30 days ..... M "} " "
No maximum specified® ..... a2 86 86 77
Number of days not available ....... " ) 9] ()
Not provided paid jury-duty leave ....... k] 5 5 13

' Less than 0.5 percent.

2 Jury-duty leave is provided as needed.

MNOTE: Because of rounding, sums of individual itams may not equal

totals.

Table 14. Paid military leave: Percent of full-time
employees by number of pald military leave days available
per year, medium and large flrms, 1988

Profes-
sional | Techni- Pr:ingxc-
and |cal and
Number of days p;g Zr:; admin- | clerical s:r'\:?c o
ploy istrative |employ- employ-
employ-| aes e%s ¥
ees
Total 100 1600 100 100
Provided paid military leave ............... 55 83 80 48
Under 5 days .... " " " M
5 days 1 1 2 "
10 days .. 33 37 37 29
11-14 days . 2 2 2 1
15 days ... 2 3 2 2
16-19 days 1 2 2 1
20 days .. 1 1 1 1
21-24 days M Y] §] "
30 days ........ 1 1 1 1
More than 30 days . 4] M 8] 1§
No maximum specified® ..... 14 15 13 13
Number of days not available ¢ 9] ¢ "
Not provided paid military leave ...... 45 a7 40 52

* Less than 0.5 percent.

2 Military leave is provided as needed.

NOTE: Because of rounding, sums of individual items may not equal

totals.




Table 15. Maternity and paternity leave:' Percent of fuli-time
employees by leave policy, medium and large firms, 1988

Profas-

. pi | siomal ang | TegTREEl | Precucion
Employer leave policy employees :ldr:tli:: clerical . | service
employses employees | employaes
Maternity leave
Total . 100 100 100 100
Eligible for paid 1£ave ... mvinnireres 2 3 2 2
Eligibte for unpaid 18ave ..., 33 37 4 31
Fixed number of days available .... 30 34 R 28
information not available on
{5 (FT =111 o RO 3 3 3 3
Not eligible for materni
[BAVE ..ooeveirer v rmstrssas e 64 60 64 87
Paternity leave
Total 100 100 100 100
Eligible for paid leave .... 1 2 t 1
Eligible for unpaid leave ..........c....... 16 18 17 13
Fixed number of days available .... 14 17 15 12
Information not available on
[a (VUi OO 1 2 2 1
Not eligible for paternity
leave 83 80 82 86

¥ Paid or unpaid leave provided to new mothers or fathers for the specific purpose
of caring for their child during the early days of its infancy. This plan is saparate from
any sick leave, annual teave, vacation, personal leave, or short-term disability plan

that the employee may take.

NOTE: Because of rounding, sums of individua! items may not equal totals.
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Table 16. Unpald maternity and paternity leave:' Percent of eligible
full-time employees by duration of benefits, medium and large firms,

1988
Al o Sig:f:f:; 4 | Technical | Production
Duration | efigible | = mini- and and
employees strative clarical service
employees employeas | employees
Unpaid maternity leave
5] = O, 100 100 100 100
Under 1 month .o 1 2 1 1
1 month ........ 1 1 1 1
Over 1 but under 2 months 23 17 18 3
2 momhs ....ovvecene erersmnessanirns 1 1 1 2
Over 2 but under 3 months .. 9 9 10 10
B MOnths ... 10 11 12 8
Over 3 but under 4 months ................. 2 2 2 2
4 months ...... 10 10 11 10
Over 4 but under 5 months .. 7 8 9 5
Over 5 but under 6 months .. 4 4 3 5
6 months 17 18 21 15
Qver 6 but under 8 months .. 3] 9] 1 ®
Over 8 but under 8 months .. 3 2 2 3
9 MOMAS v s 1 1 ® 1
Over 9 but under 10 months (6] ® ) @
12 months ... 9 12 8 7
Over 12 month §] 1 3 ®
Unpaid paternity leave
] 7 OO 100 100 100 100
4 3 3 4
1 MOMA e eresessenseesinas 1 1 (W] ®
Over 1 but under 2 months .. 24 18 22 31
2 months 2 2 2 2
Qver 2 but under 3 months ...... 10 9 9 12
3 mMONtHS e 14 16 15 11
Over 3 but under 4 months 6] 1 ® ®
4 months 3 3 3 2
Qver 4 but under 5 months 12 11 11 i3
QOver § but under 6 months 2 1 1 3
& months “ 17 19 22 12
Over 6 but under 8 months 6] 6] 9] 9]
Over 8 but under 9 months .. 1 1 1 2
12 months i3 16 10 7

' Includes only plans that allowed a fixed number of unpaid leave days.

? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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‘Chapter 4. Disability Benefits

Three types of disability benefits are discussed in this
chapter: Sick leave, sickness and accident insurance, and
long-term disability insurance. Paid sick leave and sickness
and accident insurance provide workers protection against
loss of income during temporary absences from work due
to illness or accident. During more extended periods of
disability, workers’ income may be continued through long-
term disability insurance or disability pensions.

Overview

In 1988, short-term disability protection was available to
89 percent of all employees in the survey through sick leave,
sickness and accident insurance, or both. Coverage reported
in 1986 was 94 percent. The survey’s expansion in scope
accounts for three-fifths of the decline. (See old scope
estimates in table 112.) Sick leave usually provides 100
percent of the worker’s normal earnings, whereas sickness and
“accident insurance usually replaces 50 to 67 percent of pay.
Twenty-six percent of the workers had sick leave plans
which were coordinated with sickness and accident i insurance.
Coordination is accomplished by either starting insurance
benefits after sick leave pay has ended, or paying both
“benefits concurrently. When payments are made from both
‘sources, sick leave pay is reduced by the amount of the
insurance benefits so that the total benefit does not exceed
full salary. Regardless of the method of coordination,
‘employers offering sickness and accident insurance tend to
‘allow fewer sick leave days than those not offering such
insurance. At 5 years of service, for example, annual sick
leave plans coordinated with insurance granted an average
of 12.3 days at full pay—ijust over half the days provided
by plans without insurance. This gap widened as years of
‘service increased.

Previous Employee Benefits Surveys focused separately
on the provisions of sick leave and sickness and accident
insurance plans. In the 1988 SUrvey, new measures are
presented which combine the data on the number of days of
paid time off available to employees for short-term
disabilities.2 For example, employees with 5 years of service
were, on average, eligible for 104 days of short-term
disability benefits (table 18). Many of these days, particularly
those from sickness and accident insurance plans, were paid
at less than the regular rate of pay; consequently, an average

% For further analysis of combined sick leave and sickness and accident
insurance plan provisions, see James N. Houff and William J. Wiatrowski,
“Analyzing short-term disability benefits,”’ Monthly Labor Review, June
1989, pp. 3-9.
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of 64 full-pay equivalent days resulted.

Long-term disability (LTD) insurance, which typically pays
50 or 60 percent of earnings, was availabie to 42 percent
of the employees; 30 percent (some also with LTD insurance)
were eligible for immediate disability benefits under their
pension plans.

LTD insurance payments usually begin after 6 months of
disability and continue to retirement age or for a specified
number of months, depending on the worker’s age at the time
of disability. Career-ending disabilities may entitle an
employee to an immediate pension, or the pensmn may be
deferred until other forms of income, such as LTD insurance,
have ceased. (Disability provisions of pension plans are
discussed in chapter 6.)

Paid sick leave and LTD insurance were more prevalent
among white-collar workers, while sickness and accident
insurance and immediate disability pension benefits were
more prevalent among blue-collar workers.

Paid sick leave

Of the employees covered by paid sick leave plans, 79
percent were allowed a specified number of days per year
{annual sick leave plans). Another 14 percent of the
participants were provided sick leave benefits for each illness
(per disability plans), while most of the remainder were
covered by both annual and per d1sab111ty benefits or plans
that provided timé off as needed. The number of days of sick
leave granted varied widely by the type of sick leave plan
as well as by specific provisions of each plan. Within
individual annual and per disability plans, the maximum
number of days granted was either uniform for all covered
employees or increased with seniority (tables 17, and 19-24).

Because annual sick leave plans do not renew benefits after
each illness, almost half of the employees covered were
allowed to carry over and accumulate unused sick leave from
year to year (cumulative plans). Such plans typically granted
fewer days per year than plans in which unused days were
not accumulated. For example at 20 years’ service,
cumulative annual plans averaged 13.5 days at full pay, while
noncumulative plans averaged 43.9 days. One-fourth of the
workers with carryover provisions were allowed to
accumulate an unlimited amount of sick leave; nearly three-
fourths had limits on the amount of sick leave that could be
carried over to the next year, with a majority of these workers
allowed to accumulate at least 50 days; and the remainder
had carryover provisions that varied by length of service.

Per disability sick leave plans generally provided more




days of paid leave for an illness than annual plans. For per
disability plans, the average number of days at full pay was
52.9 at 1 year of service, 73.1 at 5 years of service, 103.7
at 15 years of service, and 126.2 at 25 years of service.

Under annual plans, the average number of days available
was 13.2 at 1 year, 19.0 days at 5 years, 26.8 days at 15 years,
and 30.0 at 25 years. Workers in old scope establishments
averaged 1 to 8 days more sick leave per year, depending on
length of service, than workers in the overall survey.

Partial-pay benefits were available after full-pay benefits
ended to 20 percent of sick leave participants with 5 years
of service. In some of these plans, the number of days with
full-pay benefits increased with seniority and the number of
days with partial-pay benefits decreased, eventually resulting
in all sick leave days at full pay. Another 3 percent of the
participants had only partial-pay benefits available.

Sick leave plans commonly had a short service require-
ment, generally 3 months, before new employees became
eligible for benefits. .

Nearly seven-eighths of the sick leave participants were
in plans providing benefits on the first day of illness to
employees with 1 year of service. The remainder typically
‘had to wait 1 to 5 workdays, with the waiting period often
eliminated after 10 or 15 years of service.

Sickness and accident insurance

Sickness and accident insurance plans protected 46 percent
of all employees against income losses due to short-ferm
disabilities. Employers paid the entire cost of benefits for 80
percent of participants. The 20 percent who were required to
‘contribute toward the cost of coverage most often paid a fixed
amount, usually between $2 and $3 a month, or paid a percent
of monthly earnings. Most of the others had the cost included
in the premium for an insurance package (tables 17, and 25-27).
~ Benefit payments under sickness and accident insurance
plans were either a percent of employee earnings or a
scheduled dollar amount. White-collar participants were
‘more likely to be covered by plans with earnings-based
formulas (84 percent) than were blue-collar participants (47
percent). Conversely, blue-collar participants were more
often covered by dollar amount formulas (53 percent) than
were white-collar participants (16 percent). Under earnings-
based formulas, the percent of earnings was usually fixed—
typically 50 to 67 percent—although some plans varied the
‘percentage by length of service, length of disability, or level
‘of earnings. These earnings-based plans often had a doliar
‘limit on the amount of the weekly benefit available; such
limits have risen steadily since they were first recorded in
'1981. For example, 33 percent of the participants had
maximum weekly benefits of $140 or more in that year; by
1988, this proportion had increased to 65 percent. Blue-collar
workers were the most common recipients of scheduled
dollar benefits, which provided either a fixed weekly amount
{usually between $100 and $180) or varying weekly benefits
(usually based on earnings).
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The maximum weeks of coverage for each disability were
fixed for all but 4 percent of participants, for whom duration
of coverage varied by length of service. Of those participants
with benefits lasting for a fixed period, most had 26 weeks.
Other common periods were 13 and 52 weeks.

Three-fourths of the employees with sickness and accident
insurance were required to be on the job for a specified
minimum time before they were covered by the plan. Service
requirements were usually under 6 months, but 4 percent
of the participants were in plans requiring at least 1 year.
~ Sickness and accident insurance, unlike sick leave, usually
requires a waiting period before benefits begin. The most
common provisions required an employee to be out of work
from 1 to 7 days due to illness or injury before payments
begin. Waiting periods may be shortened or eliminated
entirely for employees involved in an accident or who are
hospitalized. Waiting periods may also be dropped when sick-
ness and accident insurance is coordinated with sick leave,
and insurance payments start after sick leave pay has ended.

Workers in two States, New Jersey and New York, are
covered by mandatory temporary disability insurance plans
that are at least partially employer financed. Both of these
State plans pay benefits based on a percentage of the worket’s
earnings for up to 26 weeks with a limit on the weekly benefit
($145 in New York and $213 in New Jersey during 1988).3

Combined sick leave and sickness and accident
insurance benefits

The new combined data on short-term disability plans show
that a large number of days are available under sickness and
accident insurance and per disability sick leave plans (table
18). In addition, because of sick leave provisions, duration
of short-term disability benefits varies markedly with length
of service. In 1988, employees had available an average of
95 paid days off at 1 year of service, and 116 days off at
30 years. Averages also varied by occupational group; for
example, they ranged from 92 days for technical-clerical
workers to 122 days for production-service workers, all with
10 years’ service. ‘

Benefit payments, particularly from sickness and
accident insurance, may be less than the regular rate of pay.
To account for this, “full-pay equivalent days” were
developed. For example, if an employee could receive
benefits for 130 workdays at 50 percent of pay, the
tabulations would show 130 ‘‘days available,’’ but 65 full-
pay equivalent days (50 percent of 130 days).

In addition, the ‘‘replacement ratio,” defined as the percent
of an employee’s regular pay that is received during available

3 Both States permit an employer to substitute a private plan for the State
plan if the benefits provided are at least equivalent. In New York, many
employers agree to pay the employee’s share of plan costs. California and
Rhode Island also have mandated temporary disability insurance plans, but
these plans require no employer contribution and, thus, are not included
in this survey. Hawaii, which has a temporary disability insurance law
requiring private plan coverage, is excluded from the survey.




short-term disability days, provides a measurement of the
pay replaced over the term of the disability. Replacement
ratios are computed by dividing the full-pay equivalent days
by the days available. For example, if an employee could
receive 100 days available and 70 full-pay equivalent days,
the replacement ratio would be 70 percent.

At 10 years of service, workers had an average of 108 days
available. But, because many days were paid at partial pay
(including some sick leave days at partial pay), workers
would be provided the equivalent of 69 days at full pay. Thus,
if an employee receiving average benefits was out of work
for the entire 108-day period, 64 percent (69 divided by 108)
of lost pay would be replaced. The flow of income, however,
would not necessarily be constant over the disability period.
If the initial days away from work were covered by paid sick
leave (at full pay), and the remainder by sickness and accident
insurance (at partial pay), the initial replacement rate would
be higher than in the later period.

Long-term disability insurance

Long-term disability insurance continues the income of
employees during extended periods of disability (tables
28-34). Generally, LTD begins after 6 months of disability
and continues until retirement age, or for a specified number
of months, depending on the employee’s age at time of
disability. For example, if an employee is disabled before
age 60, LTD benefits generally continue until age 65. If
disabled after age 60, however, an employee usually
continues to receive LTD benefits for 5 years or to age 70,
whichever is earlier,

Forty-two percent of the employees covered by the study
had LTD insurance; 21 percent of the participants were
required to contribute toward the cost of the plans. The most
common type of employee contribution was a monthly
amount per $100 of covered earnings.* The rate was typically
between 20 and 40 cents per $100 of coverage.

Service requirements found in LTD plans were usually
more restrictive than for the other insurance benefits. Slightly
over one-fifth of the participants had service requirements
of from 1 year to 3 years or more. Because of the long-term
nature of this benefit, more employers restricted eligibility
to employees who had demonstrated some attachment to the
company.

The degree of participation varied widely among the
employee groups; white-collar workers were more than twice
as likely to have LTD insurance as blue-collar workers.
However, many employees not covered under LTD insurance
are eligible for an immediate disability pension through their
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retirement plan; three-tenths of all employees covered by the
survey (38 percent of the blue-collar workers covered by the
survey) had immediate disability retirement provisions.

Typically, an employee had to wait 6 months after the
disabitity occurred before LTD payments began. Another
common practice was for LTD benefits to begin after sick
leave and sickness and accident insurance benefits had ended.

Long-term disability benefits were usually 50 or 60 percent
of monthly pay. Most of the plans that pay a percent of
predisability earnings had maximum monthly payments ranging
from $1,500 to $7,500. Common monthly maximums ranged
from $2,500 to $5,000; the average was $4,900.

Seven-cighths of the white-collar participants were in plans
that provided a fixed percent of earnings; about seven-tenths
of the blue-collar participants were in such plans. The blue-
collar participants in plans with other benefit formulas were
more likely to be covered by plans paying a dollar amount
that varied by the level of the worker’s earnings or a percent
of earnings that varied by length of service. In contrast,
white-collar participants were usually in plans with a variable
percentage based on the level of earnings, a flat dollar
amount, or a percent of earnings that varied by length of
disability,

A ceiling on income during disability was a common
limitation to LTD payments, regardless of the type of plan,
These ceilings affected benefits only if the amount payable
from the LTD plan plus income from other sources, such as
rehabilitative employment and family Social Security
payments, exceeded a specified percentage (most commonly
70 or 75 percent) of predisability earnings. Four-fifths of
the LTD participants were limited by these income ceilings,
by the dollar maximums in plans that pay a percent of
earnings, or by a combination of both.

*Survivor benefits after the death of a disabled employee
were available in plans covering 28 percent of the LTD
participants. A lump-sumn payment, usually equal to 3 times
the monthly LTD benefit, was the most common survivor
benefit provided. :

Four-tenths of the participants were in LTD plans with
special limitations on benefits for mental illness. In most of
these cases, benefits were provided for a limited period
(usually 24 months), unless the participant was
institutionalized. In a few plans, benefits were provided for
a limited period, regardless of institutionalization.

4 Covered earnings refers to that portion of a worker’s earnings to which
the replacement rate formula is applied. For example, if an LTD plan pays
60 percent of monthly earnings up to $3,000, covered earnings are $5,000
{60 percent of $5,000 equals $3,000.) ‘




Table 17. Short-term disability coverage: Percent of
- full-time employees by participation in sickness and accident
insurance plans and paid sick leave plans, medium and large

" firms, 1988

Profes-
sional | Techni- | Produg-
: Al o and | caf and |tion and
Type of plan lovees adminis-| clerical | service
ploy trative | employ- | amploy-
employ-| ees ees
ees
Total 100 100 100 100
With short-term disability coverage .. 8o 94 a5 84
Sickness and accident insurance .
only 20 4 5 37
Wholly employer financed ... 17 3 4 32
Paid sick leave Omly o ocierienee 43 64 59 24
Combined sickness and accident
" insurance/paid sick leave ......... 26 26 K1 23
Wholly employer financed ..... 20 19 25 17
Without short-term disability
[l 1T kb <] 5 16

NOTE: Because of rounding, sums of individua! iterns may not equal totals.

Table 18, Short-term disability benefits:' Average number
full-time participants, medium and large firms, 1988

of days available and percent of pay covered for

- . Professional and Technical and clerical Production and service
Al participants administrative participants participants participants
Length of service Full-pay Full-pay Full-pay Fuil-pay i
Bays | equiva- ;ﬁ’;“ Days | equiva- cHe‘;Eie?\-l Days | equiva- ;?E::t Days | equiva- ‘fiee“;])éam
available| .lent ratic® available| lent alic® available| lent ratic® available| lent ratio®
days? days? | MU0 days? 1o days?
At 1 year ..o 95 55 58 84 62 74 76 50 66 13 54 48
: At 3 years ... 29 59 60 89 67 75 80 B85 69 117 57 49
At 5 years . 104 64 62 95 74 78 86 60 70 119 G0 50
-At 10 years .. 108 69 64 102 80 78 a2 67 73 122 62 51
At 15 years .. 112 72 64 105 84 80 85 71 75 125 64 51 .
At 20 years .. 114 74 65 108 a7 81 o8 73 74 127 66 52
At 25 years .. 115 75 65 110 89 81 100 75 75 128 67 52
At 30 years 116 76 66 111 a9 80 100 75 75 128 67 52
! Coverage includes annual and per-disability sick . leave, % Represents the percent of full pay replaced during the

sickness and accident insurance, and any combinations available.
Averages are for the first illness of .the year, with no benefits
carried over from prior years. Benefits may or may not require a
waiting pericd, either initially, or between various payments.

2 Ful-pay equivalent days take into account days available at
full and partial pay. For example, an employee receiving 30 days
at full pay and 60 days at balf pay would have 60 full-pay
equivalent days (30 times 1.00 4 60 times .50}

avallable short-term disability days. An employee with 110 days
avaitable and 60 full-pay equivalent days has a replacement ratio
of 55 percent.

NOTE: Averages exclude workers covered by plans that do not
specify the maximum number of days available, and workers not
covered by short-term disability benefit plans.
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Table 19. Paid sick leave: Percent of full-time employees by
type of provision, medium and large firms, 1988

Profes-
sional | Techni~ | Produc-
All em- and | cal and |tion and
Provision loyees adminis- | clerical | service
pioy trative | employ- | employ-
employ- | ees aes
ees
Total ..o | 100 100 100 100
Provided paid sick leave 69 90 80 47
Sick leave provided on:
An annual basis only' ............... 54 62 72 4
A per disability basis onfy? ........ 10 18 12 4
Both an annual and per
disability basis 3 4 5 1
As needed basis® . 2 & 2 y]
Other basis® Y] ¢y Y V]
Not provided paid sick leave ............. 31 10 10 53

! Employees earn a specified number of sick leave days per year. This
number may vary by length of service.

? Employees earn a specified number of sick leave days for each ill-
ness or disability. This number may vary by length of service.

® Plan does not specify maximum number of days.

4 Less than 0.5 percent.

® Includes formal plans with provisions that change from a specified
number of days per year to a speciiied number of days per absence after
a certain service period.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 20. Pald sick leave: Percent of fulltime employees by sick leave provislon, medium and large firms, 1988

Profas- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
All em- and | cal and |tion and All emn- and | cal and | tion and
Sick leave policy' I adminis- | clerical | service Sick leave policy’ lovees adminis- | clerical | service
PIOYEES | " yative employ- | employ- : ploy trative | employ- | employ-
employ- [ ees ees employ- | ees ees
ees ees
T e et 100 100 100 100
At 10 vears of
Provided paid sick l8ave® ..., 89 20 90 47 service—Continued
15 and under 30 days ...... 4 6 B 2
Sick leave provided 30 and under 60 days ...... 4 7 7 2
AFAUAIYE ..coeeeernisenesniseressesaseses 57 67 76 42 60 and under 120 days .... 5 9 5 1
$20 and under 180 days .. 2 6 3 *}
At & months of sarvice: 180 days or more ... ¥ 1 ") )
Under 5 days ....coeriarees .14 11 20 13
5 and under 10 days . 23 29 34 14 At 15 years of service:
10 and under 15 days ...... 5 10 7 1 Under 5 days ....ceevececinins 3 1 1 4
15 and under 30 days ...... 3 ;] 4 1 5 and under 10 days ........ 20 15 25 20
30 and under 60 days ...... 1 1 (] ) 10 and under 15 days ...... 18 22 27 11
60 and under 120 days .... 1 2 {9 (¥} 15 and under 30 days ...... 4 5 5 2
120 and under 180 days .. 1 2 ) ) 30 and under 80 days ...... 3 4 4 1
180 days Or MoTe .ovewn.e. W] [y ® W) 60 and under 120 days .... 6 10 8 2
120 and under 180 days .. 3 7 3 1
At 1 year of service: 180 days of MOIe .vwvereee 1 1 1 *
Under 5 days ..o 4 2 3 6
§ and under 10 days ........ 22 18 31 21 At 20 years of service:
10 and under 15 days ...... 20 27 29 10 Under 5 days .........ooeeinne 3 1 1 4
15 and under 30 days ...... & 11 2] 1 § and under 10 days ....... 20 15 25 20
30 and under 60 days ...... 1 3 1 “ 10 and under 15 days 18 22 27 11
60 and under 120 days .... 1 2 ™ ¥ 15 and under 30 days ...... 4 6 5 2
120 and under 180 days .. 1 2 1 ) 30 and under 60 days ...... 2 4 4 1
180 days or more ............ ) “ *) ™ 60 and under 120 days .... 5 9 8 2
) 120 and under 180 days .. 3 8 4 ¢
At 5 years of service: 180 days of MOTe .venennn. 1 2 1 1
Under 5 days .. 3 1 1 5
5 and under 10 day: 20 15 25 20 Al 25 years of service:*
10 and under 15 days .. 18 23 28 10 Under 5 days ....... 2 1 1 4
15 and under 30 days ..... 5 8 8 2 5 and under 10 days ........ 20 15 25 21
30 and under 60 days ...... 5 10 7 2 10 and under 15 days ...... 18 22 27 11
60 and under 120 days .... 3 3] 3 1 15 and under 30 days ... 4 6 5 2
120 and under 180 days .. b 3 1 “ 30 and under 60 days ...... 2 4 4 1
180 days or more ... ™ * ™ ‘) 60 and under 120 days .... 4 7 6 2
120 and under 180 days .. 4 10 6 1
At 10 years of 180 days or more .......... 1 2 1 1
service: ' i
Under 5 days ......... 3 1 1 5
5 and under 10 days . 20 15 25 20
10 and under 15 days ...... 18 22 27 11

See footnotes at end of table.
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Table 20. Paid sick leave: Percent of full-time employees by sick leave provision, medium and large firms,

1988—Continued

Profes-

sional | Techni- | Produg-
and | cal and |tion and

Profes-
sional | Techri- | Produc-
and cal and |tion and

Sick leave policy’ 'a:" oM | adminis- | clerical | service Sick leave policy’ "}2 eer; adminis-{ clerical | service
ployees | *y ative employ- | employ- ploy trative | employ- | employ-
employ- | ees 205 employ- | ees ees
ees ees
Sick leave provided on a per At 10 years of
disability basis® ......coceeeeemnneen, 13 22 16 5 service—Continued
120 and under 180 days .. 4 8 5
At 6 months of service: 180 days or more ... 1 1 1 ¥
Under 5 days .........ccceeeeene. Y] ) 1 “
5 and under 0 days ........ 2 4 3 1 At 15 years of service:
10 and under 30 days ...... 3 6 4 1 Under 5 days ... | 9] “ *
30 and under 60 days ... () 1 “ * 5 and under 10 days ... 1 1 1 Iy
60 and under 120 days .... 1 3 1 {9 10 and under 30 days ...... ] 2 1 )
120 and under 180 days .. 2 5 2 1 30 and under 60 days ...... 1 2 1 (W]
180 days or more ........... * v ) - 60 and under 120 days ....|- 3 5 3 1
120 and under 180 days .. & 1 8 2
At 1 year of service: 180 days ofr more ........ 1 1 1 )
Under 5 days .......oceurens 1 ) 1 1
5 and under 10 days . 1 2 2 ¥ At 20 years of service:
10 and under 30 days 4 7 5 1 Under 5 days ..o " " “ W)
30 and under 60 days ...... 1 2 1 ) 5 and under 10 days 1 1 1 *)
60 and under 120 days .... 2 3 2 * 10 and under 30 days 1 2 1 *
120 and under 180 days .. 2 5 2 1 30 and under 60 days...... 1 1 1 *
180 days or more ... * ) ) - 60 and under 120 days .... 3 5 3 ]
120 and under 180 days .. 4 9 6 1
At § years of service: 180 days or more ............. 2 3 3 1
Under 5 days ......cceeineceen ) V] ] * -
§ and under 10 days ........ 1 1 1 At 25 years of service:®
10 and under 30 days ...... 1 3 1 " Under 5 days .......eereveeenes * * Y] 9]
30 and under 60 days ...... 2 4 3 1 5 and under 10 days 1 1 1 ¥
60 and under 120 days .... 4 7 6 2 10 and under 30 days ...... 1 2 1 ¥
120 and under 180 days .. 3 7 3 1 30 and under 60 days ...... 1 1 1 )
180 days or more ............. * * * - 60 and under 120 days .... 2 4 3 1
120 and under 180 days .. 5 10 6 1
At 10 years of 180 days or more ............. 2 4 3 1
service: .
Under 5 days .......ovemreernns N ) ) ) As needed basis’ 2 5 2 Y]
5 and under 10 days ........ i 1 1 [y
10 and under 30 days ...... 1 2 1 ™ Othor basis® ..., - ) ) Y] *
30 and under 60 days ...... 1 2 2 )
60 and under 120 days .... 5 7 & 3 |[Not provided paid sick leave ............. N i0 10 53

' Some plans grant sick leave at partial pay, either in addition or as
an alternative to full-pay provisions. Employees receiving partial pay
only or no sick leave in their early years of service are included in the
overall percentages of workers provided sick leave: however, they are
disregarded in computing the distributions by length of service up fo the
sarvice period at which they become eligible for full sick leave pay.

? The total is less than the sum of the individual Breakdowns be-
cause some employees had annual and per disability plans.

* Employees earn a specified number of sick leave days per year.

! Less than 0.5 percent.
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 Provisions were virtually the same after longer years of service.

® Employees earn a specifisd number of sick leave days for each ill-
ness or disability.

? Plan does not specify maximum number of days.

? Includes formal plans with provisions that change from a specified
number of days per year to a specified number of days per absence
after a certain service period.

NOTE: Because of rounding sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 21. Paid sick leave: Average number of days at full
pay for full-time participants by type of plan, medium and

large firms, 1968

Profes-
sional | Techni- | Produc-
Al par- an.d. cal :cmd tion a_md
Item ticipants adm{nls— clerical | service
trative | partici- | partici-
partici- | pants | pants

pants

Paid annual sick leave' by length of
service: ’ ' :
At 6 months 9.9 14.0 7.8 7.4
At 1 year ... 13.2 18.7 115 9.4
At 3 years 15.6 224 141 10.5
At 5 years ... 18.0 276 176 12.0
At 10 years . 24.0 35.2 227 14.5
At 15 yoars 26.8 39.0 257 16.3
At 20 years . 288 at.7 27.7 17.4
At 25 years . 30.0 43.2 28.8 18.4
At 30 years® ... 304 44.0 29.4 18.6
Paid per disability sick leave® by
length of service:

At & months 52.8 58.3 44.2 47.3
At 1 year ... 52.9 61.5 45.9 37.5
At 3 years ... 57.7 7.1 529 39.7
At 5 years ... 731 80.0 70.6 58.9
At 10 years . 89.9 97.2 85.9 70.3
At 15 years . 103.7 1071 105.1 92.8
At 20 years . 1153 | 1149 | 167 | 1138
At 25 years . 126.2 | 1220 | 128.0 @ 1344
At 30 years? ... 126.7 | 1225 1285 | 1350

' Employees earn a specified number of sick leave days per year. This
number may vary by length of service.
? The average (mean) was virtually the same after longer years of serv-

ice. -

3 Employees earn a specified number of sick leave days for each ill-
ness or disability. This number may vary by length of service.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.
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Table 22, Paid annual sick leave:' Average number of days at full pay for full
sickness and accident insurance coordination, medium and large firms, 1988

-time parﬂclpa_nts by accumulation policy and

Profes- Profes-
sional | Techni- Pr:i’ dr';'c' sional | Techni- Prggrlfc'
All par-| and |cal and f‘d All par-| and |cat and| _Of
Item tici- | admin- | ¢lerical s earvice Item tici- | admin- | clerical service
pants |istrative | partici- partici- pants |istrative| partici- partici-
partici- | pants pants partici- | pants pants
pants pants
At 1 year of service: At 15 years of service:
Cumulative plan ... 9.4 10.8 9.4 8.0 Cumulative plan ..o, 13.3 16.3 13.4 10.2
With sickness and accident With sickness and accident
eI T 84 9.8 9.0 7.0 NSUFANCE ..coveeeeoeverreearnerssnsarsasenss 1.7 15.3 13.0 a.0
Without sickness and accident Without sickness and accident
insurance 10.0 14 9.8 8.8 Insurance 14.3 16.9 13.6 121
Noncumulative plan 17.0 26.1 14.0 10.7 Noncumulative plan ... 40.3 60.4 40.6 216
With sickness and acciden With sickness and accidant
(L= T4 T 9.5 16.7 95 6.0 (LTI £ RO, 228 428 25.1 12.4
Without sickness and accident Without sickness and accident
insurance 227 30.2 16.7 17.7 INSUFANGCE woueeercrisvermcersrsesiten e §3.5 67.8 49.9 35.0
At 5 years of service: At 20 years of service:
Cumulative pIan .......o.eeeceeeeceeeeeseenss 11.2 134 1.3 8.8 Cumulative plan 13.5 16.5 13.6 10.5
With sickness and accident With sickness and acciden
Insurance 9.7 11.8 10.8 7.4 LT TE Ty T O 11.8 154 3.1 8.1
Without sickness and accident Without sickness and accident
insurance 121 14.3 1.6 10.0 insurance ....... SO 146 17.1 14.0 125
Noncumulative plan ... 26.8 41,0 25.1 14.9 Norcumulative plan 43.9 65.4 447 235
With sickness and accident With sickness and accident
L1151y 1ol 14.7 277 15.3 8.3 INSUMANCE ...vvvermsmrsemsnssssemnsenes s 256 48.0 28.4 13.9
Without sickness and accident Without sickness and aceident
INSUFANGCE «.cec oo rrssrssmsssssisemcnnns 359 46.6 31 24.4 insurance . 57.6 728 54.4 373
At 10 years of service: At 25 years of service:
Cumulative plan ..o 13.0 16.0 13.2 10.0 Cumulative plan .....ceveeeerernnines 13.6 16.5 t3.7 10.6
With sickness and accident With sickness-and accident -
ASUFANGE ....oocreesisiiercesesemsessasenss 11.4 5.0 12.8 7.8 INSUTANES ..o svsransinssenenss 11.9 15.5 131 8.3
Without sickness and accident Without sickness and accident
insurance 141 16.6 13.4 118 insurance 4.6 17.1 14.0 125
Noncumulative plan ... 34.8 53.3 34.1 18.4 Noncumulative plan 46.3 68.4 47.0| 253
With sickness and accident With sickness and af
insurance w| 193 36.9 20.0 10.8 INSUFANCE ..covvercrrrivenaas. LS 27.8 51.4 31.0 15.3
Without sickness and acciden Without sickness and accident
L= T 14T 46.5 60.1 42.6 29.4 Lt TE 1 T 60.1 75.4 56.7 308

' Paid sick leave plans with a specified number of days available
each year. Per disability plans were excluded from this table because
(1) only one-fifth of the employees with per disability plans were also
covered under a sickness and accident insurance plan and {2) only an-
nual sick leave plans allow the employes to carry over and accumulate
unused sick lsave from one year to the next year, Instead, the number
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of days of paid leave under a per disability plan is renewed for each ill-
ness or disability after the employee returns to work for a specified pe-
tiod. Data on per disability plans are presented in table 21.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave,




Table 23. Paid annual sick leave:' Average number of days
at full pay for full-time participants by sickness and accident
insurance coordination, medium and large firms, 1968

Table 24. Paid annual sick leave:’ Percent of full-time
participants by unused sick leave policy and carryover
provisions, medium and large firms, 1988

Profes- Profes-
sional | Techni- | Produc- sional { Techni- | Produc-
i All par- an.d. cal .a"d tion gnd Unused sick leave policy and All par- aqd_ cal gnd tion _and
tem ticipants adm[n|s- c!en_c a.“ service carryover provisions ticipants adml_nls- cler[cgl service
trative | partici- | partici- trative | partici- | partici-
partici- | pants pants partici- | panis pants
pants pants
Unused sick leave policy
At 1 year of service:
Total oo 100 100 100 100
With sickness and accident .
INSUFANCE 1voveeeeeeeeeee e nrmcsmsmeseens 9.0 131 9.2 6.4 Caryover only .......ocooeneccerernnns 39 40 42 a5
Without sickness and accident Cash-in only ..o 9 3 7 18
INSUFANGE wuvvvsvsmsasrrereremsmemsssssssasess 16.1 2137 . 127 12.8 Cartyover and cash-in 10 9 11 11
Unused benefit lost .. 41 49 39 36
At 5 years of service: Data not available .... ) ® - -
With sickness and accident Carryover provisions
INSUFANCE 1evvreree st 12.3 19.4 12.9 . 8.0
Without sickness and accident Total .o vveresmemsme e | 100 100 100 00
INBUFANCE oo imrmrmememememecemecestians 236 314 20.2 16.7
Unlimited accumulation ................... 25 27 26 22
At 10 vears of service:
Limit on total number of day
With sickness and accident accumnulated ... 73 69 72 77
INSUFANCE 11vvvsesmiecieecmmsssssssassianns 156 25.5 16.2 9.6
Without sickness and accident Under 10 days ... 4 2 3 8
INSUFANCE .o ccccsrainianne i 29.8 397 | 264 201 10 days 3 2 3 4
11 - 19 days - 5 3 4 7
At 15 years of service: 20 days 2 2 2 3
- 21 - 24 days 2 1 1 2
With sickness and accident . 25 days 1 &) 1 1
insurance ... 7.5 28.5 18.7 10.6 26 - 29 days 1 i 1 1
Without sickness and acci 30 days 10 7 j¢] 15
INSUFANGE <. e 33.3 43.9 28.8 227 31 - 39 days ... 2 1 2 3
40 - 49 days 5 5 4 8
At 20 years of service: 50 days .o 1 1 1 L
51 - 64 days 7 9 7 7
With sickness and accident A4 65 days _...... 2 2 2 2
IMSUFANCE ..o e 181 310 | 203 11.5 66 - 79 days 2 2 2 1
‘Without sickness and accident - . 80 - 89 days .. 1 1 1 2
insurance 355 46.7 32.0 241 90 - 99 days 6 8 5 4
100 - 109 days 2 3 1 1
At 25 years of service: 110 - 119 days ... NS ® (¥) &
120 - 129 days s 5 B L+ 2
With sickness and accident 130 days 6 7 7 2
(110 £ Lo O 20.3 328 215 12.4 Qver 130 days e 5 4 6 .3
Without sickness and accident Days not available ... 1 1 1 2
INSUTANGE ..ocm st 36.7 481 33.0 25.3
Other? 2 4 2 1

* Paid sick leave plans with a specified number of days available each
year,

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.
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' Paid sick leave ptans with a specified number of days available each
year.

? Less than 0.5 percent.

* Carryover provisions vary by length of service.

NCTE: Because of rounding, sums of individual items may not equal totals.

Dash indicates no employees in this category.




Table 25. Sickness and accident insurance:

Percent of fuil-time participants by type and duration of payments, medium

and large firms, 1988

Maximum weeks of coverage

Type of payment Total Less Greater Varies
than 13 14-25 26 27-51 52 than by
13 52 senvice
All participants
Al TYPES ooooeeeeeerseseessessssss s 100 2 9 4 66 2 13 4] 4
Fixed percent of €armings ......rrverecrsrereces 56 1 4 3 44 " 3 " - 2
Less than 50 . 6] - Y - " - - - -
=1 S 22 ¢ 1 1 19 - g 9] ("
55 .. 0 - - - 0 0 - - ()
60 .. 14 " 1 1 9 " 2 " 1
62 .. 0 - - - " - - -
65 .. 1 ) {) () " - - - "
66 .. ('} - {) - () - - - -
67 .. 13 Y} 0 () 11 - 1 - ]
70 .. 2 Y] () () 2 - (") " "
75 . 2 y) () () 1 - - - . 1
80 1 Y - () ( - " - ¥
Over 80 M - - - 0 - - - -
Percent of GArMINGS VANES ..o cerseerenss 5 0] " " 2 1 1 - "
By SOMVICE wevvrecemeenn. 2 - - " 1 - 1 - ()
By tength of disabi 1 " " Y] (Y] " 0 - O
By both service and Iength of
disability .. reeeveens e 1 - - " " - -
By eamings . 1 - - ) " - - -
Fixed weekly dollar benefit ........cccccocevnnee. 29 1 5 1. 17 ] 2 - 2
Less than $60 .......... 4 - 2 [y 2 0 - - -
$60-$79 ........ 3 1 1 " 2 - (} - -
£80-$99 ..... 1 - 6] - 1 - - - -
$100-5119 . 5 ") i " 3 - - - -
$120-5139 . 4 &) ] () 3 - ) - -
$140-$158 3 - 0 0 3 - ) - -
BI60-B517D cooerrervrerrssassssessnrssssrmseeerscees 2 - ¢ - 2 ) g - 4]
$180-5199 ., 1 - - - 0 Y] 6] - ]
$200-5219 3 - [y 0 0 1 - 0
$220 or more z - 4l () (") 1 - 1
Weekly dollar benefit varies ..........ccccovuemnee. 10 M " - 3 )] 7 "
By earnings .. 10 0 0] - 2 " 7 - ")
By service or Ienglh of
disability .. 1 - M - 1 " - - Y
Data not available .........oocueeeceeeeeseessrovnns " - 9] - " - - - -
Professional and administra-
tive
Al YPES o 100 2 8 6 72 2 8 " 2
Fixed percent of EAMINGS ...cocoveueemcercerennes 75 i 6 5 59 " 1 ) 2
Less than 50 ... 1 - 1 - M - - - -
50 . ) 30 @] 1 1 a7 - 0 () 0
55. " - - - §) - - - -
60 . 18 1 2 2 13 g 1 ¥ 1
82 . . . " - - - () - - -
B oo s 1 " - 1 (") - - - -
66 . {) - " - 0 - - - -
67 . 15 4] 1 1 13 - 1 "
70 . 3 6} " " 2 - - (} ()
75. 4 0! 1 &) 2 - - 1
80 .. 1 - " () - () - -
Over 80 . 'y - - - ) - - - -
Percent of earnings varies 9 M (] 1 2 2 4 - v
By service . 4 - - 0 1 - 3 - ()
By length ol d|sab|llty .............................. 3 6] " " - " 2 - 0
By both service and Iength of
disability .. t - - " 1 - - - -

See footnotes at end of table.
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Table 25. Sickness and accident insurance:

and farge firms, 1988—Continued

Percent of full-time particlpants by type and duration of payments, medium

Maximum weeks of coverage

Type of payment Total Less Greater Varies
than 13 14-25 26 27-51 52 than by
13 52 service
Professional and administra-
tive—Continued
By earnings 1 - - - §! 1 - - -

Fixed weekly dollar benefit .................... 1 " 2 O 9 - (} - -
Less than $60 3 - 0 - 3 - - - -
$60-$79 . 1 O O - 0 - - - -
BB0-399 ot 1 - M - 1 - - - -

B100-5119 i 3 " 1 " 2 - - - -
$120-$139 g - - - ] - - - -
$140-$159 1 - M - 1 - - - -
$160-$179 0 - - - ) - - - -
$180-3199 0 - - - Y] - - - -
$200-$219 1 - ] 0 O - ) - -
220 OF MOME weceeerremomrreesressessess searsrseans M - - - §] - Y] - -

Weekly doltar benefit vanes ..o 5 " " - 2 - 3 §)]
BY SaIMNINGS ..eovvereeene s essssesssssemssssassins 5 b (§] - 2 - 3 - "
By service or length of

disability " - - - 0 - - - -

Data not avaiable . - §] - ¢ - - - -
Technical and clerical

All TYPBS. eovvvvrereneeesessssseeeeesrarssssenes 100 1 8 8 73 2 6 [y 3

Fixed percent of @amings ... 73 1 5 5 58 @] 2 4] 2
Less than 50 1 - M - 4] - - - -
10 IS a3 } 1 1 N - 0 y] ()
55 ... ) - - - ) ) - - -
60 ... 16 1 2 2 10 4 1 " 1
62 ... " - - - 0 - - - -
65 .. 1 0 ") 1 0. - - - O
66 % - " - " - - - -

67 15 - 1 1 12 - 1 - §]
(o OO, 2 - () ) 2 - - §] "
75 3 0 1 M 1 - - - 1
B0 1 4] - 4] 1 - ! - 9]

Percent of €arniNGs VANSS ..o, 11 M 4} 1 5 2 2 - iy
By service 5 - - M 3 - 2 - (§]
By length of disability 3 M v 1 ) ] 1 - )
By both service and leng

disability .o 2 - - §) 2 * - - -
By BaIMINGS ......onvvvinirirresisnnsseseneeememssees 2 - - - " 1 - -

Fixed weekly dollar benefit .............cc.u.... 12 4] 2 §) 9 §] 0 - -
Less than $60 .....cccoo..... 3 - 0 - 3 ) - - -
$60-579 .........0 1 4] 1 " (} - O - -
FB0-899 ..o 1 - " - " - - - -
$100-$119 .. 3 o 1 V) 2 - - - -
$120-8139 ...ovcvrcrren 1 - - - 1 - - - -
$140-5159 1 - %) - 1 - 4] - _

- $1860-$179 ) - - - ) - - - -
$180-$199 " - - - ] - - - -
$200-3219 .. 1 - M 0 1 _ ) - -
$220 or more " - - - 0] - il - -

Weekly dollar benefit varies ..........oooeeenn. a ¢ - 2 ) 2 §]
By earnings 4 - (4] - 2 " 2 - 9]
By service or length of

AiSABIIY <.oooorreeeeeoeserrrrrrssssnisiiens O - ) - (8] - - - -

Data not availabie 0 - " - O - - - -

See footnotes at end of table.

26




Table 25. Sickness and accident insurance;
and large firms, 1988—Continued

Percent of full-time participants by type and duration of payments, medium

Maximum weeks of coverage
Type of payment Total Less Greater Varies
than 13 14-25 26" 27-51 52 than by
13 52 service
Production and service
Al YPES coereereoeeeeereeeeeeeereeeeeeeeeeeeeee 100 2 9 4 62 1 16 Iy} 6
Fixed percent of earnings 45 " 2 2 35 " 3 4] 2
Less than 50 . 4] - M - ) - - - -
S, 16 0 1 1 14 - Y] 0 "
58 () - - - 0O (} - - ()
60 12 " 1 1 7 0 2 Y] 1
¥ ~ - - (* - - - -
1 0 () 0 () - - - 0
(} - () - {} - - - -
12 ) (" () 10 - 1 - §)
2 - () " 1 - M 9 "
2 (} §] " 1 - - - ]
() O - Y ¥ - @] - "
Percent of earnings varies ... 2 " " " 2 M - - "
By service ........... 1 - - - 1 - - - "
By length of disability .................coereneenee 1 " " M O "
By both service and length of
disability 0 0 ) - - -
By earnings () - - y] ¥ - - -
* Fixed weekly dollar benefit ..o 39 t 6 1 23 1 4 - 3
Less than $60 4 - 3 " 1 " - - -
$60-379 4 i 1 " 2 - " - -
$80-399 ......... 2 - 1 - 1 - - - -
$100-$119 ..... 7 1 2 0] 4 - - - -
$120-5139 8 V) ) 0 - 5 - " - -
$140-5159 ... 5 - " " 4 - " - -
$160-$179 ... 3 - M - 2 (} Y} - (Y]
$180-$199 2 - Z - 3 () 1 - 1
$200-$219 3 - - 0 1 ) 1 - 1
$220 or more 4 - ™ 4] 1 " | - 1
Woeekly doliar benefit vanes ... i4 " - 3 " 9 - 1
By earnings 13 - " - 2 " 9 - 1
By service or length of
T 1 - 4] - 1 0 - - 0
Data not available " - " - " - - - -

' Less than 0.5 percent.
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NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 26. Sickness and accident insurance: Percent of fuli-time participants with benefits based on percent of earnings
formula by maximum weekly benefit, medium and large firms, 1988

Maximum weekly beneiit
No
Type of payment Total | 020 | Less | $100 | $120 | 140 | $160 | $200 | $250 | $300 | $350 | $400 | maxi
maxi- | than to o to to to to to to or mum
mum $100 | $119 $139 $159 | $199 | $249 | $299 | $349 $399 more
All participants
TOHBE coeveroeeeeeeeeeeeeeeeeeereeerereeere | 100 | 0 3 2 29 1 15 6 4 2 g 30
Fixed percent of eamings ........... 92 68 " 3 2 29 1 15 8 4 1 8 23
Less than 50 ] - - - - - - - - - - - 1
50 eereeeeeeeeeeeeseesas e 36 31 M 1 1 25 | O 1 1 0 1 1 5
55 () ) - - - - - " - 0 - O 0
60 “ 23 15 ™M " 1 1 " 1 4 2 1 4 8
B2 e §) - - - - - - - - - - - 4]
65 1 1 - - - ) ] - - M - ) 1
66 1 () - - () - - - - - - - 0
67 22 18 | (9 1 " 250 1 " 1 ) 4
70 3 2 - " - ) ) () " - ( 1 2
75 ......... 4 i - - - 1 - " - - - " 3
80... 1 §] - - " - - §] - - () 1
Over 80 . M - - - - - - - - - - - 8]
Percent of earnings varies ............ 8 2 - - - - 9] " - 0 ) 1 7
Professional and administrative
Total cvverreeecccrininvecnn | 100 68 $) 1 1 29 1 13 5 5 2 11 32
Fixed percent of earnings ................ 8¢ 66 ¢ 1 1 29 1 12 5 5 2 10 23
Less than 50 ... 1 - - - - - - - - - - - 1
B0 oeeeeeeeeeernessesseessmsmsmenss s sessssessenne 36 30 " Y} ) 26 ¥ " Y " 1 2 6
BB oo esenssrsnssreerssmse st st 0 iy - - - - - 0 - - - - -
B0 cevvvveeres s mesasransesssssssssessone 22 15 | ) M 0 0 1 4 4 1 5 7
ST — " - - - - - - - - - - - Y]
65 oeveesscorssns s s oo 2 1 - - - -0 - - - - 0 1
€66 () () - - (" - - - - - - - ]
67 19 15 | () §] 4] “ 1 Y] 0 1 1 0 2 3
70 cevererenesesessemsnsesmse e s 4 2 - 0 - §] (") 0 - - 0 1 2
75 5 2 - - - 2 S0 - - - - 3
-0 Jp— 1 (4] - - - - - - - - M 1
OVEr BO .ooooooeeeeeeeanee | ) - - - - - - - - - - - {
Percent of earnings Varies ......... 11 2 - - - - ] g - - § 1 @
~ Technical and clerical
Total e | 100 68 " i 2 33 1 1f 4 4 2 10 a3z
Fixed percent of earnings .....owi| 87 66 " 1 - 33 1 11 4 4 1 8 21
" Less than 50 ... 1 - - - - - - - - - - - 1
50 it 40 34 " " " 31 @ 0 " " () 1 5
B oo esessneee e sass e " " - - - - - §] - §] - - -
60 ... 19 13 - " M 9] @] 1 3 2 " 5 6
62 10 - - - - - - - - - - )
8 ol - - el - 10 -] 0 R
RPN I—— ) ) - - () - - - - - - §]
67 ..., ] 18 15 " ) Iy 1 1 9 " 1 0 1 3
TO oo s 2 1 - " - ) " ) " - 0 1 1
75 suvvssesssseesstsssssereeessesressers e 3 1 - - - 1 - () - - - ] 2
11 SOOI ST S N U - - Y - - - - - 1
Percent of eamings vanies ... 13 3 - - - - - (" - ) " 2 1

See footnotes at end of table,
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Table 26, Sickness and accident insurance: Percent of full-time participants with benefits based on percent of earnings
formula by maximum weekly benefit, medium and large firms, 1988—Continued

Maximum weekly benefit

! No
Type of payment Totat | 198! | pess | 100 | $120 | $140 | $160 | $200 | $250 | $300 | $350 | $400 | maxi
Wth | jhan | to to to to o to to to or | mum

Tax' | $100 | $119 | 5139 | $150 | $199 | $240 | $209 | $349 | $399 | more
Production and service

e R B 1¢ 72 1 4 3 26 1 18 7 3 1 7 28
96 71 1 4 3 26 1 18 7 3 1 7 24

() - | - - - - - | - - - - -0
34 30 | 0 2 1 21 Y 2 1 v 1 N 5

- E———— I T ol AR N N N S S O I o S A ¢!
80 25 16 | M 0 1 20 0 2 5 1 0 4 9

62 .. Y] - - - - - - - - - - (4]
65 .. 1 1 - - - Y] - - - ) - 1 "

66 .. 1 1 - - | - - - - - - - e
67 .. 25 21 - 1 1 2 M 1m0 1 0 N 4
70 4 - 1 - $ " 1 Y] - () (‘) 2
75 3 1 - - - 1 - " - - - " 3

80 110 S T ST N R IR S - - -0
Percent of earnings varies ............... 4 1 - - - - () 1 - - " (9] 4

NOTE: Because of rounding, sums of individual items may not equal

' Less than 0.5 percent. of in
totals. Dash indicates no employess in this category.

Table 27. Sickness and accident insurance: Percent of
full-time participants by length-of-service requirements for
participation,” medium and large firms, 1988

Profes-
sional | Techni- | Produc-
. . All par- argdl cal gnd tion and
Length-ot-service requirement ticipants adminis- | ¢lerical | service
trative | partici- | partici-
partici- | pants pants
pants
LI 100 100 100 100
With service reguirement ... 76 70 77 76
1 month ..... 26 30 32 23
2 months 7 5 4 8
3 months ... 23 18 24 24
4-5 months ... 10 8 8 kR |
6 months ... 6 3] 4 6
1 year ... 3 3 5 3
QOver 1 year ... 1 3 1 1
Without service requirement .............. 24 29 23 23
Service requirement not
deferminable ... ® 3 ® ®

' Length of time employees must be on the job befare they are cov-’
ered by a plan that is at least partially employer financed. There is ire-
guently an administrative time lag between compietion of the requirerment
If the lag was 1 month or mors, it

and the actual start of participation,
was included in the service requirement.

rare.

? Less than 0.5 percent.

Minimum age requirements are

NOTE: Because of rounding, sums of individual #ems may not equal totals.
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Table 28. Long-term disability insurarice: Percent of full-time participants by method of determining payment, medium and

large firms, 1988

Type of maximum coverage provision

With maximum Plan and Without maximum
Method Total Coverage Plan maximum | Disability income disability pinid
P only' maximum only® income P
maximum

All participants

All MEhOUS ...vvesvecseessessens 100 81 48 12 21 19

Fixed percent of earnings ... 83 71 42 9 20 12

Less than 50 v 1 1 1 ) - 9]

11 U 21 17 5 5 4

) ) - ) - ¢}

47 40 25 2 12 7

13 12 <] 1 2 1

70 or more ... 1 1 1 - ) ¢

Percent varies by earnings ............. 8 4 3 1 1 3

Percent varies by service ... 3 2 2 - 4] (%)
Scheduled dofiar amount

varies by eamings ... 3 & N - - 3

Other* ... 3 3 1 2 ] 1

Professional and

administrative

All methods ..o 100 81 48 11 22 19

a7 72 45 7 21 15

1 1 ¢ 6 - ¢

18 13 5 3 5 5

53 45 28 3 14 8

13 12 9 1 2 t

2 2 1 - 4] )

Percent varies by earnings ............. 8 4 2 1 1 3

Percent varies by service ................ ¥ ) ) - W] ¢
Scheduled dollar amount

varies by amings ...oceeeeuenn. §] - - - - &

Other® ... 8 4 1 3 9] 1

Technical and clerical

Al methods ..oeeveccceeenean. 100 84 49 12 23 16

Fixed percent of earnings . 87 76 45 9 22 11

Less than 50 1 1 1 ] - ]

50 21 18 ) 6 7 3

55 ¢ Y] - G - W]

49 43 28 2 13 7

65 or 67 ..... 14 13 1 1 2 1

70 or more ... 1 1 1 - ) V]

Percent varies by earnings ............ 2] 5 3 1 1 4

Percent varies by Service .............. 2 1 1 - (] 1
Scheduled dollar amount

varias by €armings ... ¥ - - - - 9]

OhEr' ... sssesssassismmsssess 3 2 ! 2 - 1

Production and service
All methods 100 76 a6 13 17 24
Fixed percent of earnings ............... 72 62 35 12 16 9

See footnotes at end of table.

30




Table 28. Long-term disability insurance: Percent of full-time participants by method of determining payment, medlum and

Iarge firms, 1988—Continued

With maximum

Type of maximum coverage provision

Without maxirmurm

Plan and
Method Total c:)\\;?r_age Plan maximum Disability income disability :%‘:’?;iaognes
provisions only' maximum only® income
maxdimum
Production and service
Less than 50 ...... 1 1 ] 1 - G
50 25 21 8 9 4 4
¢ y] - ) - -
33 29 17 2 9 4
b 10 8 ] 2 1
1 1 1 - vl €
Percent varies by eamings ............ 6 4 3 Y 1 3
Percent varies by SErvice ... 7 7 7 - & ‘)
Scheduled dollar amount .
varies by @arnings ...........reeeesr 12 §] (@] - - 12
Cther 3 2 1 i & )

' Includes flat dollar maximums and dollar meximums that vary by

years of service.

? Includes ceilings on income during disability that limit the total
amount payable from the long-term disability insurance plus other income,
such as dependent Social Security and rehabilitative employment income.

® Less than 0.5 percent.

* Includes flat doltar amounts and scheduled percent of earnings vary-
ing by length of disability.

NOTE: Because of rounding, sums of individual items rnay not equal totals.
Dash indicates no employees in this category. .
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Table 29. Long-term disability insurance: Percent of full-time participants with benefits based on percent of earnings
formula by maximum monthly benefit, medium and large firms, 1988

Maximum monthly benefit No
Total Other | maxi
Type of Total | With $1507 | $2001 | $2501 | $3001 | $3501 | $4001 | $5001 maxt. | mam
payment o maxi‘- $1500 | to to to to to o | 7500 mur'nl"’- pay-
mum’ | or 1885 | ¢o000 | $2500 | $3000 | $3500 | $4000 | $5000 | §7500 [OF MOre ment
AR participants
Totah e 100 71 5 3 4 13 4 4 19 -] 10 2 29
86 64 5 3 3 13 3 4 18 7 2] - 22
l.ess than 50 ... 1 1 ) - - - - - O - G - 1
50 s 22 12 2 1 1 2 1 1 1 2 - 10
55 & - - - - - - - - - - - | @
60 ... 48 39 1 2 2 9 2 2 12 4 5 - g
65 or 67 13 12 1 ) 9] 2| 6/ O 4 2 2 - 1
70 or more .. 1 1 © - - o) ) - ] ) € - §
Percent varies by eamings ... 8 4 ] - & & 1 @] &) 1 1 - 4
Percent varies by service ................ 3 2 - - - Iy - - 1 - - 2 ¢
Percent varies during disability ....... 3 ) - - ) Iy - - ® - ¥ - 3
Profassional and
administrative
Total .... 100 70 5 3 4 14 4 4 18 8 13 - 30
Fixed percent of earnings 87 65 4 3 4 14 3 4 17 7 9 - 22
Less than 50 1 ) ) - - - - - ) - ] - 1
18 10 1 1 1 2 1 1 1 1 2 - 8
53 42 2 3 3 9 1 3 12 4 5 - 11
13 11 1 4 ® 2 ® &) 3 1 2 - 2
2 2 ) - - ) ) - G ) ) - )
Percent varies by earnings ............. 8 4 ® - & ¥ 1 ) & 1 1 - 4
Percent varies by service ............... ] Y] - - - @] - - IS} - -, - Y]
Percent varies during disability ....... 5 1 - - ¥ O - - ) - G - 4
Technical and clerical
L O, 100 72 4 2 3 15 4 5 17 8 14 (Y] 28
Fixed percent of earnings ............... 87 67 4 2 3 15 3 5 16 7 12 - 20
Less than 50 c.eeeceeeeeemereeenes 1 1 ® - - - - - ) - (¥ - 1
21 12 1 1 1 2 1 1 2 1 3 - 9
¢) - - - - - - - - - - - )
50 41 1 1 2 10 2 3 10 4 7 - 9
14 13 2 &) %) 2 & 1 3 2 2 - 2
1 1 ¢ - - @] ¢ - O Y] 4] - ¢
Percent varies by earnings ............. 9 4 M - ) ¥ & ) ® 1 1 - 4
Percent varies by service .............. 2 1 - - - ¥ - - ] - - & t
Percent varies during disability ... 2 ] - - - - - - & - - - 2

See footnotes at end of table.
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Table 29. Long-term disability insurance: Percent of fuli-time participants with benefits based on percent of earnings
formula by maximum monthly benefit, medium and large firms, 1988—Continued

Total Maximum monthly benefit No
Type of v\cr;tg Other | maxi-
Total . 2001 2501 3001 400H 5001 maxi- | mum
payment o8 mam; $1500 $1t5001 s to ¥ te $ 1o $3‘15001 s to ¥ 10 $7501 rnumI2 pay-
mum’ | or 1688 | ao000 | $2500 | 53000 | $3500 | $4000 | $5000 | $7500 |O MOrE ment
Production and service
L= - | OO 100 71 6 5 3 9 3 5 22 6 [ 7 29
83 59 [} 5 2 g 2 4 20 6 & - 24
1 ] ) - - - - - ) - & - 1
29 15 4 2| @ 1| 0 2 1 4] 2 - 14
) - - - - - - - - - - - )
38 3 1 2 2 B8 1 1 13 2 1 - 8
13 12 1 Y] - 1 - ) 5 3 2 - 1
1 1 G} - - 1 - - ) y] G - G
Percent varies by earnings ........... 7 4 W] - 1 ) 1 1 G 1 &) - 3
Percent varies by service ............ 8 8 - - - ® - - 1 - - 7 )
Percent varles during disability ....... 2 9] - - - - - - ) - - - 1

! Maximum payment from plan before ofisets are deducted. Off-
sets usually include other employee income received during disability,
such as Workers' Compensation, Social Security, and State nonoccu-
pational income benefits,. Excludes disability income maximum provi-
sions, which do not restrict LTD payments unless the level of income
guaranteed by the plan plus other nonoffsetting income exceeds

specified percentages of predisability earnings or flat dollar amounts.

2 Inctudes maximums that vary with years of service.
¥ Less than 0.5 percent. :

NOTE: Because of rounding, sums of individual items may not equal

totals. Dash indicates no employees in this category.

Table 30. Long-term disability insurance: Percent of full-time participants with maximum
disability income provisions' by type and amount of maximum, medium and large firms,

1988
Professional and . .
Disability income maximurmn Alt participants administrative Tecr‘:';fé c?:adn;:;encal
participants :
=7 | 100 100 100
Fixed percent of earmnings ............. 96 97 96
Less than 70 ... 7 ] 5
70 ... 38 42 37
25 17 28
10 12 9
16 19 ] 16
Percent varies by employee’s
earnings 3 3 3
Flat dollar amount ... .oeeceeeeneees ¢ S] 9]
NGt AELEMTHNABIE «.vuususussasssssrereressesees (9] 9] : é

! Ceilings on income during disability that limit the
fotal amount payable from the long-term disability in-
surance and other income.,

? Less than 0.5 percent.
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NOTE: Data were insufficient to show production-
service participants separately. Because of round-
ing, sums of individual items may not equal totals.
Dash indicates ne employees in this category.




Table 31. Long-term disability insurance: Percent of full-ttme partlclpants by beneﬂt waiting period,’ medium
and large firms, 1988

Professional and Lo ; " .
- . - o . Technical and clerical { Production and sarvice
Length of waiting period All participants ag?rlt?ci?;;ar:{:e participants participants
TOMA conicreciseeemeaeescraeeees 100 100 100 100
Less than 3 mMonths .c.vveevceeececeeecns 2 2 2 1
3 months ......... 18 21 19 14
4-5 months .. 5 5 6 3
6 months ..... 46 47 46 42
7-11 months 1 1 1 ]
1 year or more 5 6
Varies by duration
disability benefits® 24 21 20 33
Not determinable 1§ ) (5] t
' Length of time between onset of disability and beginning of sickness and accident insurance benefits.
L.TD payments.
2 Less than 0.5 percent. NOTE: Because of rounding, sums of individual iterns may not
? Benefits commence after expiration of paid sick leave and/or equal totals.

Table 32. Long-term disability insurance: Percent of full-time
participants by duration of benefits, medium and large firms,

1688
Profes-
sional | Techni- | Produc-
All per- and | cal and |tion and
Duration fici Znts admin- | clerical | service
P istrative | partici- | partici-
partici- | pants | pants
pants : :
Total 100 100 | 100 100
For life 1 1 1 2
To refirement 8ge ..o 12 13 10 12
Specified number of months ............. 2 2 1 3
Varies by age when disability.

OCEUIS" ..coirriremmemrecens 83 82 85 81
One time reduction 27 24 23 35
Gradual reduction ...... 56 58 62 46

Varies by type of disability® ............... ) ) v} -
Varies by length of service ... 2 2 1 3
Data not available ........cccceeeeeeerennnn.. ¥ %) ) )

' Under the Age Discrimination in Employment Act, age-based reduc-
tions in employee benefit plans are permissible when justified by signifi-
cant cost considerations.  The duration of benefits may be reduced
gradually according to an age schedule or reduced once at a specified
age.

? Benefits for disabilities caused by accidents were usually paid for life;
duration for ilinesses was limited.

? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no employeses in this category.
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Takle 33. Long-term disability insurance: Percent of full-time
participants by length-of-service requirements for participa-
tion,’ medium and large firms, 1988

Profes-
sional | Techni- | Produc-
All par- and | cal and | tion and
Length-of-service requirement ticipants adminis- | clerical | service
trative | partici- | partici-
parlici- | pants | pants
pants
Total 100 100 100 100
With service reguirement &1 58 62 65
1 month ....... 11 12 g 11
2 months . 4 3 3 5
3 months . 15 15 18 13
4-5 months .. 1 §] 3 2
& months ..... ] 8 9 11
7-11 months I§] ] 9] (§]
1 year 15 14 16 14
2 years 2 2 2 3
3 years 1 1 1 1
OVEN 3 YOS ...oocveeeeeeeres e 4 3 3 4
Without service requirement 38 40 37 35
Service requirement not
determinable ..o orreemserererinns 1 1 1 4]

' Length of time employecs must be on the job before they are cov-
ared by a plan that is at least partially employer financed. There is fre-
quently an administrative time lag between completion of the requirement
and the aclual start of participation. if the lag was 1 month or more, it
was included in the service requirement,

2 Less than 0.5 percent.

NQTE: Because of rounding, sums of individual items may not equal totals.

Table 34. Long-term disability insurance: Percent of full-time
participants in plans with limitations on benefits for mental
iliness, medium and large firms, 1988

Profes- .
sional | Techni- | Produc-
All par- and | cal and |tion and
Limitation i gnts adminis- | clerical | service
P trative | partici- | partici-
partici- | pants | pants
pants
Total ....coverrcmrsesmssssesssisrennnns 100 100 100 100
Without IMits wweeceercecveecreceesemrerennns 58 57 55 64
Benefits imited .......orcosrninminecienene. 41 43 44 35
Benefits provided only if
institutionalized ... voeevrvennn 1 2 b 1
Unless institutionalized, benefits
-provided only for limited period 35 37 38 30
12 months 2 2 2 2
24 menths .. 33 35 35 27
Other 1 " 1 1
In all instances, benefits
provided only for limited period 4 4 5 4
24 months 4 4 5 3
Other ¥} §] {) 1
Data not available ........ccoerervverenens 1 1 1 1

' Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items rmay not equal totals.
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Chapter 5. Health Care and
Life Insurance

Health care and life insurance, along with paid leave, are
the most widespread employee benefits in medium and large
firms. Health care benefits were provided to 90 percent and
life insurance to 92 percent of all full-time employees. The
extent of coverage was nearly identical within each of the
three occupational groups.

Health Care

This section presents many details of health care benefits,
including how frequently particular medical services were
covered and the extent to which coverage was complete or
limited. Other features examined are: Financing arrange-
ments, cost containment features, employee contributions to
plan premiums, requirements for plan participation, and
coverage for retired or laid-off workers.

Summary of coverage

Virtually all of the participants in health care plans had
coverage for the major categories of medical care, such as
hospital room and board, care by physicians and surgeons,
X-ray and laboratory services, out-of-hospital prescription
drugs, and private duty nursing (table 35). With few excep-
tions, coverage included both physical and mental health con-
ditions. In addition, 66 percent of participants received dental
coverage. .

Lower cost alternatives to hospital care were also signifi-
cant. More than three out of four medical plan participants
had provisions covering home health care and extended care
facilities. Hospice care, for the terminally ill, was available
to three out of eight medical plan participants.

Among benefits less commonly provided were vision care
(covering 35 percent of the participants), hearing care (27
percent}, and routine physical exams (28 percent).

Funding arrangements

In 1988, 75 percent of all health plan participants were
covered by a fee-for-service medical plan (table 36). These
plans pay for specific medical procedures as expenses are
incurred. Arrangements for financing plan benefits varied
widely: 42 percent of fee-for-service participants were in self-
insured plans (where the plan sponsor bore the financial risk
for making plan payments), compared to 34 percent in
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commercially insured plans and 18 percent in Blue Cross-
Blue Shield plans. The remainder generally had combined
sources of benefits. An increased incidence of self-insured
plans has been observed in recent years. Reasons for this
may include reduced administrative costs for self-insurance,
and the fact that some States charge a premium tax for in-
sured plans.(chart 1)3

Health maintenance organizations (HMO’s) covered 19 per-
cent of health care participants in the survey, up from 13
percent in 1986 and 7 percent in 1985. HMOs are prepaid
health care plans that provide comprehensive medical serv-
ices to enrolled members for a fixed fee. HMO’s are classi-
fied in this survey as either group/staff, with services
provided in central facilities, or individual practice associa-
tion (IPA), with providers working from their own offices.
Group/staff plans enrolled 37 percent of HMO participants;
IPA, 55 percent; and a combination of the two, 7 percent.

Preferred provider organizations (PPO’s) covered 7 per-
cent of medical care participants in 1988, up from only 1

- percent in 1986. PPO plans pay a higher benefit for services

rendered by designated health care providers (such as hospi-
tals, physicians, and dentists), although participants are free
to choose any provider.”

Dental plans studied in the survey were almost entirely
fee-for-service plans. Self-insured and commercially insured
plans accounted for nearly all of the fee-for-service partici-
pants; 5 percent received dental benefits through a dental EMO.

Almost three-fifths of participants with vision care received
benefits through a fee-for-service plan, while two-fifths were
financed through a vision HMO.

As noted above, financing arrangements varied by type
of plan. But taking into account all medical, dental, and vi-
sion benefits, 43 percent of health care plan participants had
at least some coverage through employer self-insured
benefits. :

* For more information on the rise in self-insured health care, sce “‘Self

_Funding of the Health Plan: Why Employers Assume Risk,”’ Spencer’s

Research Reports, March 1985, pp. 331.54. -1 -2,

¢ Health maintenance organization plans and plans provided through the
more traditional health insurers are compared by Allan Blostin and Wil-
liam Marclay in **HMO’s and Other Health Plans: Coverage and Employee
Premiums,’* Monthly Labor Review, June 1983, pp. 28-33.

7 One additional health care funding arrangement, exclusive provider or-
ganizations, was available to a small number of survey participants. An
exclusive provider organization is a group of hospitals and physicians that
contracts to provide comprehensive medical services. Participants are re-
quired to obtain services from members of the organization in order to receive
plan benefits.




Chart 1. Type of fee arrangement: Percent of full-time participants in medical
plans, medium and large firms, 1980-88 ’
Percent
100
E 1980
80 ~ O 1982
B 1984
E 1986
60 - 1988
40
20 -
° -‘ Healt Prefer.i."ed
fe ;’: ?g:-t_lggf\l,i ce maintenance provider
organization organization

Payment arrangements

Plan provisions were examined to determine the extent of

coverage for each type of medical service (table 35). In this
survey, each category of medical care is classified under one
of four payment arrangements: Full coverage, coverage with
internal limitations only, coverage with overall limitations
only, or coverage with internal and overall limitations.
" Care was considered to be covered in full if there were
no restrictions on the number of ddys of care, no doflar
maximums on benefits, and no required payments by the
covered individual. Such full coverage was most common
among HMO plans.?

-Internal limitations restrict the level of coverage for a
particular type of medical service, independent of other plan
provisions. An example of internal limits is a maximum of
45 days of hospitalization per year for mental health care
in a plan providing 365 days for other illnesses.

An overall limitation, in contrast to internal limitations,

8 When a benefit is covered in full, all expenses up to the ﬁsual, reasonable,
and customary charges, or the prevailing hospital semiprivate rate, are borne
by the plan. -
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is a deductible, coinsurance requirement, maximum benefit
level, or other provision that applies to many, if not all, types
of medical care provided under the health plan. Examples
of overall limits include a requirement that the employee pay
the first $150 of expenses in a year, regardless of the source
of the expense, before the plan will begin payments
(deductible); a requirement that the employee pay 20 percent
of covered expenses beyond the deductible (coinsurance);
and a lifetime ceiling on plan payments of $1 million
(maximum). Plans often apply overall limits to protect against
high risks posed by a small proportion of participants.
Internal and overall limitations may apply to the same
category of care. An example of this is an internal limit of
120 days of fully paid hospital room and board coverage,
with protection beyond that point subject to overall plan
coinsurance rates and maximum dollar limitations,

Overall limitations

Nearly all categories of medical care were likely to be
subject to overall limitations on plan benefits (tables 37-40).
For several categories—such as visits to the physician’s
office, private duty nursing care, and out-of-hospital pre-




Chart 2, Trends in selected deductible amounts: Percent of full-time
participants In medical plans with deductibles, medium and large
firms, 1980-88
Percent
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scription drugs—overall limitations were usually the only
type applied.

Plans with overall limitations nearly always require a
participant to meet a specified deductible before eligibility
for benefit payments. This approach is designed to discourage
unnecessary use of medical services. Ninety percent of the
participants in plans with overall limitations were subject to
an annual flat-dollar deductible. Of these participants,
however, 16 percent were in plans where the deductible did
not apply to hospital room and board expenses (chart 2).

While $100 was the most common individual annual
deductible, accounting for four-tenths of the participants

subject to overall limits, deductibles of $150 and $200 were -

also prevalent. The average annual deductible was $153 for
all workers. White-collar workers with overall limitations
on their medical care were required to meet an average annual
deductible that was nearly $30 higher than the $138 average
annual deductible for blue-collar workers.

‘When a medical care plan covered an employee and family,
a family deductible was often imposed in addition to
individual deductibles. After the family deductible is met,
no additional individual deductibles apply during that year.

Four out of five participants in plans with overall limitations.

38

imposed both. individual and family deductibles. Most
commonly, family deductibles were equal to two or three
times the individual deductibles.

Once the deductible has been met, the plan almost always
pays a specified percentage (coinsurance) of covered
expenses (usually 80 percent), with the employee paying the
remainder. Just over four-fifths of participants subject to
overall limitations were in plans where the coinsurance
increased to 100 percent after the individual paid out a
specified dollar amount for covered expenses (maximwm out-
of-pocket expense). Nearly 7 out of 10 participants with
overall limits had an annual individual out-of-pocket expense
maximum of less than $1,250, in addition to the deductible.
Maximum out-of-pocket ceilings were also specified for
family expenses in plans covering 38 percent of participants
with overall limitations. The annual maximum for out-of-
pocket expenses averaged $957 for an individual and $2,004
for the family.

Plans that required an annual deductible and placed a
maximum on out-of-pocket expenses covered 78 percent of
the participants subject to overall limitations. The sum of
these two items represents the total that an individual would
have to pay for covered medical expenses in a calendar year.




In 1988, the annual deductible plus the annual out-of-pocket
expense maximum averaged $1,055 per individual.?

Plans with overall limitations often placed a ceiling on the
amount payable by the plan, usually a lifetime maximum.
In 1988, 70 percent of the participants in plans with overall
limitations were affected by a lifetime maximum only. A
maximum of $1 million applied to more than one-half of these
participants. Other common maximum amounts were
$250,000 and $500,000, with the average just over $760,000.
Of the participants subject to overall limitations, 23 percent
were in plans that did not impose a maximum on plan
payments.

Hospital coverage

Hospital expenses constitute about 40 percent of all
personal health care costs in the United States.'® Virtually
all health plan participants had benefit provisions for hospital
room and board charges (table 41)!1.

For 34 percent of participants in plans with hospital room
and board coverage, expenses were not subject to a limit on
days or an internal or overall maximum dollar amount. Of
these, nearly three-fourths were reimbursed for the full

semiprivate room rate, while the remainder were allowed

a percentage of the semiprivate room rate. By using the
semiprivate room rate as a basis for plan payments,
participants are afforded some protection against rising
hospital charges.

The remaining participants were in plans that limited room
and board coverage by imposing either an internal or overall
dollar maximum (39 percent), a limit on days of coverage
(6 percent), or limits on both dollars and days (21 percent).
Plans with overall dollar limitations generally based benefits
on a percentage of the semiprivate room rate. Conversely,
most enrollees with limits on days of coverage, or with both
dollar and day limits, usually were granted the full semi-
private room rate for a limited period, followed by a per-
centage of the semiprivate room rate, '

.- Over the last 2-years, there has been a significant decrease
in' the number of health plan participants subject to limits
on the days of hospital room and board coverage. In 1986,
58 percent of participants had some restriction on the number
ofhospital days covered, while in 1988 only 27 percent had
similar restrictions. The growth of HMO's and plans
providing comprehensive medical benefits subject only to
overall limitations accounts in part for this sharp decline.

Separate deductibles for hospital admissions had to be met
by 9 -percent of medical care participants. Deductibles
normally came in the form of'a spemﬂed do]lar amount (such

9 This average differs slightly from the sum of the individual averages
because some participants have only an annual deductible or only an annual
maximum out-of-pocket expense limitation. The average includes only those
participants with both provisions. '

*-10 - Katherine R. Levit.and Mark S. Freeland, ““National Medical Care
Spending,”” Health Affairs, Winter 1988, pp 124-136.

1 A small number of participants, who elected only dental care ooverage,

were not covered for hospital expenses.
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as $150 per admission), aithough some plans required
participants to pay for the first day of hospitalization.

Surgical coverage

Nearly all participants were in medical plans with payments
for in-hospital surgery based on the ‘‘usual, customary, and
reasonable” (UCR) charges for the type of operation
performed (tables 42-43).!? Although the most common
provision was for a plan to pay 80 percent of the UCR
charges, over one-third of participants had the full UCR
charges paid.

Payment of full UCR charges for m-hospltal surgery
dropped significantly from 1986 to 1988, from 54 percent
to 35 percent of participants. This is largely due to a growing
tendency of plans to cover a variety of benefits, including
surgery, under overall payment limitations, including
deductibles and coinsurance, rather than in full.

When in-hospital surgery was not based on UCR charges,
such benefits were covered by a schedule of payments that
listed the maximum amount payable for each procedure.
Charges exceeding the scheduled amount, however, were
usually covered, subject to overall plan limitations. Almost
three-fifths of all participants in plans with surgical coverage
were subject to a deductible for in-hospital surgical procedures.

For 70 percent of participants, outpatient surgery was
covered in the same manner as in-hospital surgery, whether
in full, a percent of UCR charges, or under a schedule of
payments. The remaining 30 percent of participants had
different coverage for outpatient surgery, frequently a higher
percent of charges paid. By providing such an incentive to
seck outpatient surgery, medical plans are attempting to
reduce the number of hospital stays and lower the cost of
care. o

Second surgical opinion provisions covered nearly three-
fifths of participants with surgical coverage. Three-fifths of
these participants were in plans that provided incentives for
seeking second opinions, usually applying only to selected
procedures. The most common incentive was to.reduce the
reimbursement rate if a second opinion was not obtained.
For example, a plan might pay 80 percent of surgical charges
if a second opinion is received, but only 60 percent otherwise.

The medical care plans examined in the 1988 survey treated
maternity charges like other surgical charges. However, 17
percent of the participants were in plans that included
incentives for deliveries in lower cost birthing centers, rather
than in hospitals. One-fifth of the participants were in plans
that did not provide maternity coverage for dependent
children, except where comphcatlons from pregnancy
developed.

Mental health coverage
Mental health coverage, although avaﬂable 10 nearly all
12 The usual, customary, and reasonable charge is a fee that is: Not more

than the physician’s usual charge; within the customary range of fees in
the locality; and is reasonable, considering medicai circumstances.




participants, was commonly subject to special limitations
(table 44}, Seventy-one percent of participants in plans with
mental health benefits had more restrictive hospital coverage
for mental illness than for other ailments in 1988; this was
up from 61 percent in 1986 and from 43 percent in 1982,
Plans commonly limited the duration of hospital stays, often
to 30 or 60 days per year for mental health care, compared
to 120, 365, or unlimited days for other ilinesses; and
sometimes they imposed a separate, lower, maximum on
covered hospital expenses, such as a lifetime maximum of
$50,000 on all mental health benefits.

Even more restrictive was coverage for mental health care
outside the hospital {psychiatric office visits). Special limits
affected 95 percent of participants in 1988, up from 91
percent in 1986 and 84 percent in 1982. Outpatient mentai
health care was commonly covered for fewer visits per year
than other outpatient services, subject to special maximum
dollar limits on annual payments, and covered at a
coinsurance rate of 50 percent rather than the usual 80 percent
paid by the plan for other illnesses. Also, outpatient mental
health care eXpetises often did not count toward-the maximum
out-of-pocket expense limitation, and the reimbursement for
these expenses did not increase to 100 percent if the out-of-
pocket expense limitation was met.??

Alcohol and drug abuse treatment

- Alcohol and drug abuse treatment benefits covered 80 and
74 percent of health care participants, respectively (tables
45-46). Treatment provided under substance abuse care
included detoxification and rehabilitation, Detoxification
provides care under the supervision of medical personnel to
reduce or eliminate the physical effects of alcohol and drug
abuse. Rehabilitation is designed to provide a variety of
services intended to alter abusive behavior. Such services
are generally provided once detoxification has been
completed.

Ninety-five percent of all participants with some form of
alcohol abuse benefits were covered for inpatient
detoxification, and 78 percent for inpatient rehabilitation.
Detoxificatior is generally considered medically necessary;
thus, nearly all plans that provide alcohol abuse treatment
benefits cover it. There is a greater tendency to exclude
inpatient rehabilitation, since it requires less constant,
immediate care. Outpatient alcohol abuse treatment,
generally rehabilitative care, was available to 84 percent of
participants with alcoholism coverage. Coverage paiterns are
similar for drug abuse benefits.

As is true for mental health care, plans were more
restrictive in covering substance abuse treatment than other
illnesses. It was more likely, however, for inpatient
detoxification to be treated the same as other conditions than

13 A detailed examination of mental health care provisions in private health
care plans is provided by Allan P. Blostin in ‘“Mental Health Benefits
Financed By Employers,”’ Monthly Labor Review, July 1987, pp. 23-27.

inpatient rehabilitation or outpatient care. Slightly more than
two-thirds of the participants with inpatient alcohol
detoxification care had their coverage either subject to
separate limitations or to the same limitations as for mental
illnesses. This contrasts with inpatient rehabilitation and
outpatient care, where about four-fifths of participants had
their coverage subject to separate limitations or covered the
same as mental health care.

Separate limitations for substance abuse treatment most
commonly included restrictions on the number of days of
inpatient hospital care per year, the number of outpatient
visits per year, and maximum dollar amounts of benefits per
year or per lifetime. Limitations on days and dollars were
often combined for alcohol and drug abuse care. A typical
limitation on inpatient care was 30 days per year. Similarly,
outpatient care might be restricted to 20 or 30 visits per year.

Dental coverage

Dental expenses were covered for 60 percent of employees
{tables 47-51). Nearly all dental plans covered both
preventive services, such as examinations and X-rays, and
restorative procedures, such as fillings, periodontal care,
endodontic care, prosthetics, and crowns.!* Plans covering
orthodontic expenses, at least for dependent children, covered
69 percent of employees with dental benefits in 1988.

Dental payments were most commenly based on a
percentage of the usual, customary, and reasonable charge
for a procedure. The percentage covered by a plan generatly
depended on the type of procedure performed. Less costly
procedures such as examinations and X-rays were usually
covered at 80 or 100 percent. Fillings, surgery, endodontics,
and periodontics were more likely to be covered at 80
percent. More expensive procedures—inlays, crowns,
prosthetics, and orthodontia—were often covered at 50
percent of the usual, customary, and reasonable charge.

About one-fifth of dental plan participants were offered
reimbursement based on a schedule of cash allowances for
restorative services, such as fillings, crowns, and endo-
dontics. In this type of arrangement, each procedure is subject
to a specified maximum doliar amount that can be paid to
the participant or dentist. Preventive procedures and ortho-
dontia were less likely to be subject to this type of schedule.

Two percent of dental plan participanis had- services
covered by an incentive schedule. Under this arrangement,
the percentage of dental expenses paid by the plan increases
each year if the participant is examined regularly by a dentist.
A small niimber of participants were in plans requiring a
copayment, after which benefits were paid in full. Copay-
ments were commonly $5 or $10 per procedure for pre-
ventive care, while higher copayments often applied to major
dental services.

4 Periodontal care is the treatment of tissues and bones supporting the
teeth. Endodontics involves the treatment of the tooth pulp, such as root
canal work. Prosthetics deals with the construction and fitting of bridges
and dentures. :




Two-thirds of dental participants were in plans that
specified a deductible amount before any benefits were paid
by the plan. The most common requirement was a $25 or
$50 deductible each year. However, some plans required the
participant to pay a deductible (usually $50) only once while
a member of the plan rather than every year. White-collar
workers were more likely than blue-collar workers to have
plans with deductible requirements.

Plans that limited the amount of payment each year by
specifying an annual maximum benefit covered 87 percent
of dental plan participants. The most common limit was
$1,000 per year. Orthodontic services were almost always
subject to separate lifetime maximums, commonly $750 or
$1,000. In 1988, the average lifetime maximum for
orthodontia was $965. :

Two-thirds of the dental participants were in plans with
preauthorization clauses. This cost containment technique
requires participants to obtain authorization from the plan
before undergoing expensive treatment. Commonly, pro-
cedures costing more than $100 or $200 were subject to
advance authorization.'’

Vision care

One out of three health care plan participants had vision
care coverage (table 52). All vision plan participants had
coverage for eye examinations, while two-thirds had
coverage for eyeglasses and almost three-fifths for contact
lenses. Blue-collar participants were more likely than white-
collar participants to receive benefits for eyeglasses and
contact lenses.

Practically all the limitations on vision care benefits were
internal, such as scheduled dollar allowances, coinsurance,
and copayments that were applicable only to vision care
services. Examinations were either covered in full, subject
to a copayment, or subject to a scheduled dollar allowance;
reimbursement for eyewear was typically limited by a
scheduled dollar allowance.16

Other health benefits -

The survey also measured the incidence of several other
services provided through medical care plans (table 53). For
example, 28 percent of medical care participants were in
plans providing at least some of the cost for routine physical
examinations and 20 percent had at least partial coverage for
organ transplants. HMO’s nearly always included coverage
for hearing care, physical examinations, well-baby care, and
immunizations and inoculations, The main reason for such
a high incidence of these services is that HMO’s are

15 For more details on dental care benefits, see Rita S. Jain, *‘Employer-
sponsored Dental Insurance Eases the Pain,”’ Monthly Labor Review, October
1988, pp. 18-23.

16 Vision care benefits are discussed in detail in Rita 8. Jain, ‘“Employer-
sponsored Vision Care Brought into Focus,”’ Monthly Labor Review,
September 1988, pp. 19-23.
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required to include these benefits in order to qualify for
favorable treatment under the Health Maintenance
Organization Act of 1973, as amended.’

Cost containment

To help contain costs of health care, a number of plans
provided less expensive alternatives to a hospital stay (table
54). Coverage for treatment in an extended care facility was
provided to almost 80 percent of the participants in 1988.
Home health care coverage rose to 76 percent in 1988, up
from 66 percent in 1986. Hospice care for the terminally
ill was available to 38 percent of the participants. Hospice
coverage was More COMMCN among non-HMO plans.

More generous benefit provisions for prehospitalization
testing, a means of decreasing the length of hospitalization,
covered just over two-fifths of the health plan participants.
One-third of the participants were provided full plan coverage
for hospital confinement only when the plan certified such
stays as necessary. .

Other cost containment measures encouraged alternative
means of obtaining out-of-hospital prescription drugs. Seven
percent of all plan participants received higher reim-
bursements for mail order drugs, and 10 percent received
higher reimbursement for obtaining generic rather than name
brand prescription drugs.

Less common cost containment features included incentives
to audit hospital bills and limitations on payments for
nonemergency weekend hospital admissions. In general, fee-
for-service plans and preferred provider organizations were
more likely to include all types of cost containment features
than were HMO’s. The nature of HMO’s, with providers
closely monitoring treatment and costs, provides inherent cost
containment features that make explicit provisions
unnecessary.

Health maintenance organizations

The survey tabulated the details of three categories of
medical care provided specifically by HMO’s—physicians’
office visits, out-of-hospital prescription drugs, and extended
care (table 55). For physicians’ office visits, 54 percent of
HMO participants were required to pay a copayment, typically
$3 or $5 per visit, before treatment was received. In general,
HMO's do not limit the number of physicians’ visits available.
Out-of-hospital prescription drug benefits were available to
83 percent of HMO participants, and nearly all had
to pay a copayment per prescription, commonly between $2
and $4. Extended care benefits were available to 88 percent
of HMO participants, most commonly with a limit on the
number of days for which care was available.

17 Under the Health Maintenance Organization Act of 1973, as amended,
an HMO can be designated “‘federally qualified™ if it provides certain
coverage. Under certain circumstances, employers may be required to offer
employees medical care coverage under federally qualified HMO’s.




Employee contributions

The proportion of employees whose health care premiums
were wholly paid by their employers declined to 51 percent
in 1988 from 54 percent in 1986 (tables 56-57). Thirty-two
percent received fully paid family coverage, a 3-percentage-
point drop from 1986. This continued a long-term decline
in fully paid health care coverage, which is partly a reaction
to the increased cost of medical care, Wholly paid health care

for individual and family coverage was.available to 72 and:

51 percent of employees, respectively, in the 1980 survey.

Exact data on the amount of an employee’s contributions
for health benefits occasionally were not available because
a single payroll deduction applied to both: health care and
one or more-other benefits. However, where the amount was
reported, employee premiums for individual and family
coverage averaged $19 and $60 a month, respectively.
Employee premiums for single coverage were slightly higher
for production and service workers.than for the two white-
collar groups, while the opposite was true for family coverage
premiums.

Enlarging the survey’s scope had no appreclable effect.on
the reported -incidence of medical care plans requiring
employee contributions. However, average monthly contri-
butions of old scope participants were about $1.35 less for
single coverage, and about $8.35 less for family coverage.

“Employee health care premiums showed some variation
by type of plan. Fifty-nine percent of participants in HMO’s
were required to contribute for single coverage and 79
percent for family coverage, compared to 41 and 62 percent,
respectively, for non-HMQ’s. The following table shows
average monthly single and family contributions for
contributory HMO’s and non-HMO’s:"

Single Family
Coverage Coverage
All participants )
in contributory HMO’s. .. .. $18.70 $66.64
All participants in .
contributory non-HMQ'’s . $19 51 $58.02

Medical care premiums often mcluded the cost for dental
coverage. Where dental plans were provided separately,
employee contributions commonly were less than $5 per
month for single coverage and less than $15 per month for
family coverage.

Sixteen percent of employees required to coniribute toward
their health benefits in 1988 could do so with pretax dollars.
These employees had the advantage of reducing their taxable
income while buying health care. Some were in flexible
benefit plans, in which they could set aside a portion of their
salary to purchase additional benefits. These arrangements
are described in more detail in chapter 9.

Participation requirements

Coverage was more immediate for health care than for
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other insurance plans, vacations, defined benefit pensions,
and defined contribution plans (table 58). Two-fifths of health
care plan participants were allowed to join a plan immediately .
upon being hired. For participants required to complete a-
minimum length of service, the required period was usually -
3 months, while 1- or 2-month requirements also.were
cOmmon, :

The incidence of service requirements vaned wndely
among the employee groups. While 45 percent of white-collar
employees could participate immediately, only 33 percent-
of blue-collar workers could do so. For 15 percent of
participants, the service requirement was not determinable, -
usually because employers provided documents prepared by
a health coverage provider, such as a commercial insurer
or Blue Cross-Blue Shield organization, that did not include.
provisions speciﬁc to the sponsoring employer.

Coverage for retired or Iald-off workers

Although the Consohdated Ommbus Budget Reooncmatlon-
Act of 1985 requires employers to continue health care
benefits for employees who are retired, laid off, or otherwise
separated from employment, workers may be charged all.of
the premium costs (tables 59-61). In addition, the con-
tinuation period stipulated by the law is limited. ! The survey
focused on coverage for retired and laid-off employees that
was financed wholly or partly by the employer. ..

Forty-five percent of the health care participants-in:the
survey worked for employers who financed all or part,of
health care protection after retirement. Among old. scope
participants, 55 percent had such coverage. Of. those
employees in plans with employer-financed retiree coverage,
slightly more than half were eligible for retiree coverage fuily
paid by the employer. Coverage continued for life in nea.r]y
all cases.

The tevel of health care coverage for retirees under age
65 was generally the same as for active workers. Although
benefit provisions were reduced for some retirees upon
reaching age 65, more commonly there was no change in
benefit levels apart from coordination with Medicare; :-..

Employer-financed health care coverage for laid-off
employees was less common. Only 25 percent of the partici-
pants had such protection; among old scope participants,
coverage was 28 percent, down from 34 percent in 1986.
This decline may be due to changes in the law. The maximum
period of employer-financed protection was often 3. months
or less, after which laid-off employees were requlred 1o pay
the entire cost of continued coverage. _

. Life insurance
Life insurance plans covered 92 percent of full-time

18 The Consolidated Omnibus Budget Reconciliation Act of 1985 requires
employers who maintain health insurance plans to continue insurance to
terminated workers for up to 18 months. Workers may be charged up to
102 percent of the premium cost.




employees within the full scope of the 1988 survey; nearly
all participants had the cost of a basic plan paid entirely by
the employer (tables 62-68). Where an employee contribution
was required, it was most commonly stated as a flat amount
per $1,000 of coverage, such as 25 cents per $1,000 of
coverage per month. Amounts of life insurance coverage
have grown steadily since this survey series began in 1979,
either through an increase in specified dollar amounts of
insurance or through increased maximums in formulas linked
to earnings.

Basic coverage for two-thirds of all life insurance
participants was linked to their earnings, enabling the level
of protection to increase automatically with a rise in pay.
Earnings-based formulas were much more prevalent among
white-collar workers (79 percent) than among blue-collar
workers (50 percent). The most common method of tying
life insurance protection to earnings was to multiply the
employee’s annual earnings by a factor of 1 or 2 and round
the product to the next $1,000. For example, an employee
earning $22,700 a year would receive $46,000 of coverage
under a plan providing 2 times earnings ($22,700 times 2
equals $45,400, which is rounded up to $46,000).

The average multiple-of-carnings benefit formula was 1.5
times earnings. Half of all participants in these plans had
insurance equal to their annual earnings. Two in five had
coverage equal to twice annual earnings or more. Multiple-
of-earnings formulas tended to be higher when employee
contributions were required.

Sixty percent of all participants in multiple-of-earnings
plans were subject to a limit on the amount of life insurance
coverage in 1988, up from 52 percent it 1986. In plans where
limits applied, almost 50 percent of the employees had
maximum benefits ranging from $100,000 to $249,999. The
percent of participants with maximums under $100,000 has
decreased from 21 to 13 percent since 1979.

A flat dollar amount of insurance applied to 31 percent
of life insurance plan participants, regardless of earnings.
Almost 50 percent of all blue-collar participants were covered
by a uniform amount, compared with 18 percent of white-
collar workers. Uniform amounts for professional and
administrative participants averaged about $14,000 compared
to the $10,500 average for the other two groups. While
usually providing much smaller amounts of insurance than
earnings-based formulas, flat amount coverage has improved
over the years. Participants in plans providing less than
$5,000 coverage decreased sharply, from 29 percent in 1981
to 19 percent in 1986 and to 11 percent in 1988. In contrast,
life insurance of $10,000 or more is becoming increasingly
prevalent.

Life insurance coverage may be reduced to account for
the increased cost of insuting older active workers.'® In 1988,
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56 percent of life insurance participants faced reduced
coverage as older workers. Of the participants whose plans
reduced coverage, nearly 60 percent would have their first
reduction at age 65. Most of the remaining workers would
experience this at age 70. It was uncommon for reductions
to occur before age 65.

Many plans reduced coverage for older workers only once,
typically to 50 percent of the original life insurance amount.
Other plans had multistage reductions. One common
provision was to reduce coverage to 65 percent at age 65,
then to 50 percent at age 70.

Over three-fourths of the life insurance participants received
accidental death and dismemberment (AD&D) insurance, which
provides additional benefits if a worker dies or loses an eye or
a limb in an accident. Typically, workers received an AD&D
benefit equal to their basic life insurance benefit for accidental
death, and a portion of that benefit for dismemberment,

More than half of life insurance participants were required
to work a minimum period to qualify for the plan. Two-fifths
of them had a 3-month requirement, but 1 month was also
common. :

Life insurance coverage for dependents was available to
18 percent of participants. Spouses were typically covered
for $1000, $2000, or $5000. Children were typically covered
for $1000 or $2000, or for benefits that varied by the age
of the child. -

- Plans that provided a monthly income -to surviving
members of an employee’s family covered 8 percent of
participants. These survivor income benefits were provided
in addition to other available benefits, such as basic life
insurance and survivor pension benefits. Survivor income
payments were generally a percentage of the employee’s
earnings or a flat dollar amount. Benefits usnally continued
for 24 months, although some continued until a specific event
occurred, such as the surviving spouse remarrying or
reaching age 65, or surviving children reaching a given age.

Basic life insurance coverage continued after retirement
for 49 percent of the participants. This coverage almost
always continued for the remainder of the retiree’s life, but
for 90 percent of these employees, the amount of the benefit
would be reduced at least once after retirement.

" The drop in retiree life insurance coverage from 59 percent
in 1986 to 49 percent in 1988 was largely the result of the
expanded survey coverage. Retiree coverage was available
to 58 percent of old scope life insurance participants in' 1988.

19 The Age Discrimination in Employment Act (P.L. 99-592, 29 U.S.C.
621-634) permits employers to reduce employee benefits because of age
when these reductions are justified by cost. The -act, however, prohibits
employers from discontinuing benefits for older employees. For additional
details on life insurance benefits for older workers, see Michael A. Miller,
**Age-related Reductions in Workers’ Life Insurance,”” Monthly Labor
Review, September 1985, pp 29-34,




Table 35. Health care benefits: Percent of full-time participants by coverage for selected categories of care, medium and

large firms, 1988

Category of medical care

Care provided

Subject to

Subject to

Subject to

Care not pro-

Totad vided"
: All Covered in fult | internal limits | overall limits internal and
. only? only’ overall limits
All participants
Hospital room and board ......cveeeeccncnes 100 98 23 2 37 36 2
Hospitakization—miscellaneous
SBIVIEES" .vrvrercrrrsseese s snssesssssssasenes 100 98 22 3 37 a6 2
Extended care 100 79 9 16 t3 41 21
Home health care® . 100 76 23 10 14 29 24
Inpatient surgery ..... 100 e 35 1 51 1 2
QOutpatient surgen/® ... 100 98 39 1 49 10 2
Physician visits—in hospital ..... 100 98 22 1 54 22 2
Physician visits—o0tfice ... 100 98 10 1 69 7 2
Diagnostic X-ray and laboratory . 100 98 32 M 51 15 2
Prescription drugs—nonhospital . 100 94 3 28 80 3 6
Private duty nursing ... 100 96 19 4] Ikl .8 4
Mental health care . 100 08 O 21 (4] 77 2
In hospital ... 100 96 0 24 10 63 4
Qutpatient ... 100 96 ) 21 2 72 4
Dental 100 66 1 62 - 3 34
Vision ..o, 100 35 5 26 1 3 65
Alcohol abuse treatment .. 100 80 4 21 3 51 20
Drug abuse treatment ... 100 74 4 18 3 48 26
Professional and administrative
Hospital room and board ... 100 98 26 2 38 33 2
Hospitalization—miscellaneous . )
services* 100 88 26 2 38 33 2
Extended care facility® ... 100 82 10 18 13 42 18
Home health care® . 100 80 25 10 15 30 20
Inpatient surgery ..... 100 98 36 1 53 9 2
Quipatient surgery® .... 100 98 1 ) 49 7 2
Physician visits—in hospital . 100 98- 25 B 57 16 2
-Physician visits—office ......... 100 98 11 13 69 6 2
Diagnostic X-ray and laboratory .. 100 98 33 1 52 12 2
Prescription drugs—nonhospital .. 100 95 3 30 59 3 5
Private duty nursing ... - 100 97 22 1 68 6 3
Mental health care .........coomemescrsisenicnnn 100 98 0 24 O 74 2
In hospital 100 96 (] 25 11 59 4
Cutpatient 100 97 0 24 2 71 3
(=117 | OO 100 72 1 67 - 4 28
Vision 100 38 6 26 1 3 64
Alcohol abuse treatmeant 100 82 5 23 3 50 18
Drug abuse treatment ... 100 76 5 21 3 47 24
Technical and clerical
Hospital room and board ...oevcccncecnnnee. 100 89 25 1 39 34 1
Hospitalization—miscelianeous
SBIVICES® oo s 100 99 25 1 39 34 1
Extended care facility® ... 100 8t 9 i7 12 43 19
Horne health care® . 100 80 24 10 15 3 20
Inpatient surgery ... 100 94 35 1 53 10 1
Ouitpatient surgery® 100 99 40 4} 50 8 1
Physician visits—in hospital . 100 99 24 1 55 19 1
‘Physician visits—office ......... 100 99 11 12 68 7 1
Diagnostic X-ray and laboratory .. 100 49 34 1 50 14 1
Prescription drugs—nonhospital .. " 100 85 2 29 61 3 5
Private duly NUrsing ..., 100 97 21 0 89 7 3
Mental health care ......oemnicisisicninrnnnene 100 99 ) 23 1 75 1
In hospital ... 100 96 ) 25 11 60 4
Qutpatient ...... . 100 98 ) 23 2 72 2
DERA] e st s 100 68 1 65 - 3 32
Vision 100 36 <] 26 1 3 64
Alcohol abuse treatment 100 82 5 22 3 52 18
Drug abuse treatment 100 76 5 20 2 49 24

See footnotes at end of table.
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Table 35. Health care benefits: Percent of full-time participants by coverage for selected categories of care, medium and

large firms, 1988—Continued

elected to waive participation in their employer's medical program but who
enrolled in dental and/or vision plans,

? Internal fimits apply to individual categories of care, e.g., separate
limits or benefits for hospitalization. Limits may be set in terms of dollar
ceilings on benefits, a requirement that the participant pay a percentage of
costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or serv-
ices are rendered.

® Qverall limits are expressed only in terms of total bansfits payable un-
der the ptan, rather than for individual categories of care. Limits are set
as deductibles, coinsurance percentages, and overall dolfar fimits on plan
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Care provided
. Gategory of medical care Totat Subject to Subject to Subject to Carveidnec:jt‘ pro-
Alt Covered in full | internal limits | overall imits internal and
only® only? overall limits
Production and service

Hospital room and board .......c.occereenne 100 98 19 4 36 40 2

Hospitalization—miscellaneous
services* 100 98 19 4 36 40 2
Extended care facility® ..........ooooooonue.. 100 75 8 16 12 40 25
Home health care® 100 72 22 10 13 27 28
Inpatient surgery .... 100 98 33 2 49 13 2
Outpatient surgery® ... 100 98 a7 2 47 13 2
Physician visits—in hospital 100 98 18 1 53 26 2
Ptysician visits—office ... 100 97 8 10 71 9 -3
Diagnostic X-ray and laboratory 100 28 30 ) 51 16 2
Prescription drugs—nonhospital 100 93 3 27 60 3 7
Private duty nursing .. 100 95 15 ) 73 6 5
Mental health care ........ 100 98 O 18 (§] 79 2
IN ROSPIAT oo e cmnree s 100 97 ) 22 9 66 3
Cutpatient 100 95 1 18 3 74 5
Dental 100 62 1 58 - 3 s
Vision 100 34 4 26 1 2 66
Alcohol abuse treatment . 100 77 4 20 4 50 23
Drug abuse treatment 100 72 4 17 3 48 28

' For ail but dental and/or vision care, percents include employees who benefits.

* Services provided during a hospital confinement.

¢ Some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided
by a general hospital. Excludes provisions for hospice care, which are
shown in table 53.

¢ Charges incurred in the outpatient department of a hospital and out-
side of the hospital.

7 less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no employees in this category.




Table 36. Health care benefits: Percent of full-time participants by arrangement for payment to providers and type of

financial intermediary, medium and large firms, 1988

All participants Professional and adminis- Technical and clerical Produciiop _and service
Fee arrangement and financial trative participants participants participants
intermediary Medical | Dental | Vision |Medical | Dental | Vision |Medical | Dental | Vision | Medical | Dental | Vision
care' care care care’ care care | care' care care | care’ care care
Tota] .o enresenasinenes 100 100 100 100 100 100 100 100 100 100 100 100
Traditional fee for SErvVice .. 74 93 58 70 93 52 70 91 52 78 g5 64
No Intermediary--self
INSUFEE? esveeeeeece e 3 40 26 a0 41 23 27 38 28 33 42 29
Commercial insurance company 25 40 17 25 41 15 24 42 14 26 39 20
- Blue Cross-Blue Shield - i3 6 4 12 3] 5 14 ] 5 13 7 4
Independent organization Y] ® - ) ) - Iy} u} - Y] © -
Other ... ) 5 9 ] 4 g o) 4 7 8] 7 11
Combined 5 1 1 4 W] 4] 5 1 1 7 1 1
Preferred provider organization® ...... 7 2 4 7 2 4 8 3 4 7 1 4
No intermediary--selt
11717 3 © ® 3 W 1 3 O 1 2 [§] ¥)
Commercial insurance company 3 1 2 3 2 2 3 3 1 2 W] 2
Blue Cross-Blue Shield 1 §] 2 1 ¢ 1 1 ©) 2 2 A 2
Independent organization ... @] ] ] ) & ] Iy Y ] O - [y
Other ............ - ® - - - - - - - - Iy} -
Combined .... Y] - - ) - - A - - ® -
Prepaid health maintenance
organization® ... 19 5 38 22 5 44 22 8 44 16 5 3
No intermediary--se
[TV R - ® - - ¢ - - 9] - - ¥ -
Commercial insurance company 2 (W] 3 2 1 4 3 1 5 2 &) o2
Blue Cross-Blue Shield .. ... @ 3 2 ¢ 4 2 ] 4 1 ¥ o2
Independent orgamzahon 15 4 32 18 4 36 16 5 35 13 4 28
Other - - §) - - §) - - 8] - - §)
Other® . - O - (o I A - ¢ 9] - 4] € - Y]

! Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided onty dental, vi-
sion, or prescription drug coverage.

? Includes plans that are financed on a pay-as-you-go basis, plans fi-
nanced through contributions to a trust fund established to pay benefits,
and plans operating their own facilities if at least partially financed by
employer contributions. Includes plans that are administered by a com-
mercial carrier through Administrative Services Only-Minimum Premium
Plan (ASQO-MPP) contracts and plans in which a commercial carrier pro-
vides protection only against extracrdinary claims.

? Less than 0.5 percent.

* A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive medical services. To
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encourage use of organization members, the health care plans limits reimburse-
ment rates when participants use nonmernber services.

5 Includes federally qualified (those meeting standards of the Health
Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care on a prepayment rather than feo-
for-service basis.

5 Includes exclusive provider organizations, which are groups of hos-
pitals and physicians that contract to provide comprehensive medical
services. Participants are required to obtain services from members of
the organization in order o receive plan benefits.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 37. Health care benefits: Percent of full-time participants in plans with overall limitations on benefits by amount of

deductible,’ medlum and large tirms, 1988

- Professional and Technical and clerical Production and service
All participants administrative participants participants participants
Deductible Deductible Deductible Deductible
Type and.amount of deductible®
Ex- Ex- Ex- Ex-
Total 1ncluqes cludes Total Incluqes cludes Total lnc1uqies cludes Total Incfu@es cludes
hospital h hospital h hospital ; hospital :
expense hospital expense hospital expense hospital expense hospital
expense expense expense expense

TOAl wvoiicictenieececie e ensensenreees 100 79 21 100 79 21 100 82 18 100 78 22
Deductible specified ......coeeeercemeerecerrenrcnes 95 79 16 96 79 17 86 81 15 94 78 17
Deductible on an annual basis® .......... 94 78 16 95 79 17 85 81 15 93 76 16
Based on earmings® .... 3 3 © 4 4 ® 4 4 ] 3 2 ¢
Flat dollar amount 91 75 16 91 75 17 91 77 14 [2]s] 74 ~ 16
Less than $50 1 1 - 8] & - ) ) - ¥ t -
$50 -8 7 2 & 5 2 6 4 1 12 10 2
F51-899 ..o rrerrerre e rees 1 t ) 2 ] 1 2 1 1 1 i )
$100 40 32 8 40 33 7 40 33 7 40 32 8
F101-8149 e, 2 1 ) 2 1 v} 1 1 ) 2 2 )
$150 . 1t 10 1 11 10 2 12 11 1 10 £ 1
FI5E-8109 oo & & & 1 1 * ® ® ¢ 1 © ¢
$200 18 15 3 18 15 3 19 16 3 i7 14 3
$201-5249 ......... 1 1 ¢ 1 1 1 1 ) © 1 1 y]

$250 3 2 ) 3 3 ) 3 3 ) 2 2 &
$251-5299 ......... ¢ ) - O y] - ® ® - ) ¢ -
2 2 1 3 2 1 3 2 ] 2 1 1

Over $300 .......... 3 3 & 4 4 g 4 4 A 2 2 ¢
Deductible not on an annual basis ... 1 1 & 1 1 ) 1 1 ® 1 1 )
NO dBAUCHBIE ... vveeeeeeeseesnnsseennsnsans 5 G 5 4 © 4 4 6] 4 6 0] 6

' The deductible is the amount of covered expenses that an individual
must pay before any charges are paid by the insurance plan. Deductibles
that apply separately to a specific category of expense, such as a deduct-
Ible for each hospital admission, were excluded from this tabulation.

2 Amount of deductible described is for each insured person. However,
many plans contain a maximum family deductible. In some plans, the indi-
vidual and family deductibles are identical. If the deductible applied only
{0 dependents’ coverage, it was not tabulated.

? The basis of the deductible is the length of time within which a single
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deductible requirement applies. Some plans require that expenses equal
to the deductible be incurred within a shorter period, such as 20 days.

* These plans have deductibles that vary by the amount of the partici-
pant's earnings. A typical provision is 1 percent of annual earnings with a
maximum deductible of $150.

5 Less than 0.5 percent.

" NCTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no employees in this category.




- Table 38. Health care benefits: Percent of full-time
participants in plans with overall [imitations on benefits by
maximum out-of-pocket expense provisions, medium and
large firms, 1988

Profes-
sional | Techni- | Produc-
N All par- ar!d' cal gnd tion gnd
Provision ticipants adminis- | clerical | service
tfrative | partici- | partici-
partici- | pants pants
pants
Total eeeceecssisriiinn .| 100 100 100 100
Maximum on annual cut-of-pocket
EXPENSE" corerareares s rereceeeeeessrar e 82 B4 84 80
Per individuat:

. $1-8249 ... 1 1 1 1
$250-5499 15 15 15 14
$500-5749 ... 17 16 15 18

~ $750-$999 ... 14 17 18 11
$1,000-51,249 . 21 22 22 21
$1,250-51,499 4 3 3 5
$1,500-51,999 . 5 5 7 5
$2,000-82,499 ... 3 3 2 3
$2,500 and greater 2 2 1 1

Per family:
$1-$409 2 2 2 1
$500-$748 1 1 1 2
$750-$999 5 6 5 5
$1,000-$1,249 .... 7 7 7 7
$1,250-51,499 2 1 1 2
$1,500-$1,999 8 9 8 7
$2,000-$2,999 8 8 8 8
$3,000-%3,999 .... 3 4 4 3
$4,000 and greater .. 2 2 2 1
No family maximum 44 43 46 43
Coinsurance varies by procedure? .... 2 2 3 2
No maximum on out-of-pocket
EXPENGES 1orvecrermmcecmrcnssionsssaremsesnererenes 16 14 13 19
Coinsurance unchanged ............ 16 14 13 18
Final coinsurance changes to
other than 100 percent ........... Iy} 1 W) ®

' Deductible amounts were excluded from computation of the out-of-
pocket dollar limits, With rare exceptions, an annual out-of-pocket limit
was specified. Few workers were in plans where the expense limit applied
to a disability or a period other than a year. Charges for certain services,
such as mental health care, may not be counted toward the out-of-pocket
maximum.

2 Plan pays 100 percent of expenses afier specific dollar amount of ex-
penses Is ingurred.  Different coinsurance rates, however, apply to differ-
ent procedures and, therefore, actual out-of-pocket expenses vary depend-
ing upon the specific procedures for which the expenses were incurred.

* Less than 0.5 percent.

NOTE: Because cf rounding, sums of individual items may not equal totals.
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Table 39. Health care benefits; Percent of full-time Table 40. Health care benefits: Percent of full-time

participants in plans with overall limitations on benefits by participants in plans with overall limitations on benefits by
total annual deductible and maximum out-of-pocket expense, maximum benefit provisions, medium and large firms,
medlum and large firms, 1988 1988 :
Profes- Profas-
sional | Techni- | Produc- sional | Techni- | Produc-
and | cal and |tion and and | cal and |tion and
Dollar amount’ ‘%l.l pi;;. adminis- | clerical | service Type andac)l(cj:rlT!laurnimount of tf‘lil pa;'s adminis- | clerical | seivice
PAMS | “trative | partici- | partici- m CPENE ) trative | partici- | partici
partici- | pants pants particl- | pants | pants
pants pants
TOL oottt 100 100 100 100 Total ...t | 100 100 100 100
Plan specifies annual deductible and With masimum limits ................cc.coo..... 77 75 7% | 79
out-of-pocket maximum ... 78 81 81 76
$100-5209 ... 1 1 1 1 Lifetime maximum orly 71 72 72 70
$300-5499 3 2 2 3 Less than $100,000 . 2 1 1 | 2
$500-5699 21 20 20 22 $100,000 ............... 2 1 1 2
$700-$899 7 7 7 6 $100,001-$249,999 .. 1 3 ¥ 1
$900-$1,099 . 13 18 15 11 $250,000 ... 10 10 10 10
$1,100-$1,209 .. 17 18 17 18 $250,001-$499,999 2 1 1 2
$1,300-$%,499 ., 3 2 3 4 $500,600 ............... 15 13 15 15
$1,500-81,699 .. 3 3 3 3 $500,001-$999,999 2 3 2 2
$1,700-51,898 ., 2 2 3 1 $1,000,000 ...... 38 41 41 34
$1,900-52,099 3 2 3 3 More than $1,000, 1 1 1 1
$2,100 and greater ... 4 5 3 4
Based on earnings ..... 2 2 3 2 Annual or disability maximum
4 2 2 6
Deductible not on an annual basis ... 3 3 3 4
Both lifetime and annual or
Plan does not specify maximum disability maximums ............. 2 2 1 3
annual out-of-pocket expense ........ 18 16 16 20
Without maximum Bmits ........eeeeeen.. 23 25 24 21
' Total amount of deductible and out-of-pocket maximum is for each in-
sured person. In some plans, the individual and family deductibles are ' Maximum described is for each insured person. Where maximum dif-
identical, fered for employses and dependents, the employee maximum was tabu-
lated.
NOTE: Because of rounding, sums of individual items may not equal totals. ¢ Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal tolals,
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Table 41. Health care benefits: Percent of full-time participants In plans with hospital room and board coverage by type o_f

benetit payments and limits to coverage, medium and large firms, 1988

Subject to limits on days or dollars
Not subject to limits . f i
Type of payment Al on days or dollars S:‘?é?::l ?;:)[Isltatro Subject only to limit Sol:_'bf::htg é'lrlz'rl: 1;‘:::15
fimitations on days of coverage days of coverage'
All participants
Total ........... 100 34 39 6 21
Full semiprivate rate? .........cooeveereeseeenens 3 25 3 1 1
Full semiprivate rate for limited period,
then percent of semiprivate rate ........... 24 - 3 4 17
80 percent 22 - 3 3 16
86 percent 1 - ] Y] &
90 percent 1 - ¥} ) 1
Other ] - ) )
Varies* 5] & - 8]
Parcent of semiprivate rate ......eevrrer 42 8 az ) 1
80 percent 32 7 25 ) -1
85 percent 2 §) 1 - £
90 percent 5 1 4 &) )
Other I 1 G 1 y] ¥
Varies* S 2 & 2 ¥ C-
Percent of semiprivate rate for limited
period, then overall coinsurance
provisions 1 - - ® 1
Daily dollar &lIOWANCE .oovvveoecorrerr e &) - - ¥ 0
Daily dollar allowance, plus percent of
additional Charges .............eeeneeens 2 - 1 Y] 1
Professlonal and administrative
TOt8l crvrrenrerirsmn e 100 a8 38 5 18
Full semiprivate rate’ ... 35 30 4 ¢ 1
Full semiprivate rate for limited period,
then percent of semiprivate rate ........... 23 - 3 4 16
80 percent 21 - 2 4 14
85 percent 1 - (9] [y 1
90 percent 1 - - © )
Other ....... ¢ - ] )
Varies® ..... & ® - )
Percent of SEMIprivate rate ........o.eeees 41 9 31 € 1
80 percent .. 31 7 23 6 1
85 percent 2 ) 2 - 0
90 POICONE covrvree e ereeeeeesereeeresenememasese 5 1 4 & 0
Cther . 1 4] 1 - Y
Varies' 1 ] 1 ] -
Percent of semiprivate rate for limited
period, then overalt coinsurance
provisions 1 - - ) 1
Daily dollar allowance, plus percent of
additional CHarges ...........ommmeeeseseenseens 1 - (] € 1

See footnotes at end of table.

50




Table 41. Health care benefits: Percent of full-time participants in plans with hospital room and board coverage by type of
benefit payments and limits to coverage, medium and large firms, 1988—Continued -

Subject to limits on days or dollars
Not subject to limits . ! T,
Type of payment Al on days or dollars Sg\?életl ﬂgﬁtatro Subject only to limit Sol:‘bfg:htz ;'i'l'g:,tstg:f
limitations on days of coverage days of coverage'
Technical and clerical
100 36 39 6 19
Full semiprivate rate? ...............cooooossvesnen. 33 28 4 ¢} 1
Fuli semiprivate rate for limited period,
then percent of semiprivate rate ........... 24 - 3 5 i6
80 percent .. 22 - 3 4 15
85 percent ... 1 - ) ] 1
90 percent . 1 - - O )
Cther “ - - ¥ 0
Varies® ... 9] - ¢ - ¥
Percent of semiprivate 1ate ............ooe....... 41 8 31 V] 1
80 percent .. . 30 7 23 - o1
B5 PEICENE wuvvvurecemmmmsissseeceserenmsssssaens 2 O 1 - ¢}
90 percent . 6 2 4 ) )
[0 O 1 ] 1 - )
(11 1 ] 1 ¥ -
Percent of semiprivate rate for limited
period, then overall coinsurance
PFOVISIONS wevveeeprrresssssnisseceenne 2 - - ) 2
Daily dollar allowance, plus percent of .
additional charges ..........c.ccouosesee 1 - 1 ) €
Production and service
TOtal o e 100 29 41 8 24
Full semiprivate rate® ..........ovoiiieecemcenmnn. 27 29 3 2 1
Full semiprivate rate for limited period,
then percent of semiprivate rate ... 25 - 3 3 18
80 percent 23 - 2 3 18
85 percent . - Q) - ¢ Y] )
90 percent . . 1 - g ) 1
Other ) - - - G
Varies* & - ] - -
Percent of semiprivate rate ... 44 8 34 1 1
80 percent 34 8 27 - 1
85 percent .. 1 ) 1 - )
90 percent ... 4 1 3 )] )
Other 2 1 1 ) )
Vares” e 2 ® 2 ¥] -
Percent of semiprivate rate for iimited
period, then overall coinsurance
provisions ..... 1 - - ¢ ' 1
Daily doliar allowance ... o) - - ) ]
Caily doltar allowance, plus percem of
additional charges ............... 3 - 1 ] 2
' Includes plans that limited benefits to either a limit on days of cover- “ Coinsurance rate varies depending on length of hospital stay.
age or an overall dollar limitation, whichever was reached first.
? Includes full service benefits provided by health maintenance organi- NOTE: Because of rounding, sums of individual items may not equal
zations or preferred providers. totals. Dash indicates no employees in this category.

? Less than 0.5 percent.

51




Table 42. Health care benefits: Percent of full-time participants in plans with inhospital surgical benefits by type of
payment and comparison with outpatient surgical coverage, medium and large firms, 1988

Type of payment for inhaspital surgery

Total

Qutpatient surgery’

Covered the
same as
inhospital

surgery

Coverage differs from Inhospital surgery coverage

Total®

Different coinsurance

90 percent or
95 percent

100 percent

Other percent

Other differ-
ences’

All participants

Full usual, customary, and reasonable
CRAIGE" (oo rrsrrrmrersernssseresssnrssaenesssossins

Full usual, customary, and reascnable
charge up to a specified amount, plus
percent of additional charges ...

Percent of usual, customary, and
reasonable charge:

80 percent

85 percent

90 percent

95 percent

Gther percent ... cerraremssesanass

Percent of usual, customary, and
reasonable charge plus percent of
‘additional charges based on plan’s
COINSUrANGE rate i

Dollar aliowance per procedure, plus
percent of additional charges:
80 percent ...............
Cther percent

Dollar aliowance per procedure ..............

Professional and administrative -
Total .o

Full usual, customary, and reasonable
charge* .

Full usual, customary, and reascnable
charge up to a specified amount, plus
percent of additional charges ...

Percent of usual, customary, and
reasonable charge:

80 percent

85 percent

90 percent

85 percent

Other percent ......covvceciecrmrreeens

Percent of usual, customary, and
reasonable charge plus percent of
additional ¢harges based on plan’s
coinsurance rate ...

Dollar allowance per procedurs, plus
percent of additional charges:

B0 percent

Other percent ...l

Dollar allowance per procedure .............

See footnotes at end of tabla.

100

35

100

‘a7

v

70

34

€

&

70

36

30

¥

30

)

)

LV

0
2

&
&

£)
¥

)

)
&)

&

24

]

¢)

25

)

&

&)

)

)

)

2
.60
]
)

)

&

©

)

)
)

‘)
)

&

52




Table 42. Health care benefits: Percent of full-time participants in plans with inhospital surgical benefits by type of
payment and comparison with outpatient surgical coverage, medium and large firms, 1988—Continued

Qutpatient surgery’

Covered the
same as
inhospital

surgery

Type of payment for inhospital surgery Total

Coverage differs from inhospital surgery coverage

Different coinsurance

Other ditter-

90 percent or ences®
95 percent 100 percent | Other percent

Total

Technical and clerical

Total 100 &9

Full usual, customary, and reascnable
charge® .. 36 35

Full usual, customary, and reasonable
charge up to a specified amount, plus
percent of additional charges ................ 1 1

Percent of usual, customary, and
reasonable charge:
80 percent ...
85 percent
80 percent
95 percent ... -
Other PErcent ... eeceereeeerersrsaras 8

1 -
w 2

Percent of usual, customary, and
reasonable charge plus percent of
additional charges based on plan’'s
COINSUrance rate .........owemmrossnens

Dallar allowance per procedure, plus
percent of additional charges:
80 percent 5 4
Other percent ... eevreeessssessens )

Dollar allowance per procedure ............. 6 0

Py

Praduction and service

Total ......... 100 70

Full usual, customary, and reasonable
charge® . 34 33

Full usual, customary, and reasonable
charge up to a specified amount, plus
percent of additional charges ................ 2 1

Percent of usual, customary, and
reasonable charge:

80 percent ... 30 18

85 percent 2 1

90 percent 5 3

95 percent . (W] -

Other percent ... eeeeeeeeescaeenvenns 7 5

Percent of usual, customary, and
reasonable charge plus percent of
additional charges based on plan's
COINSUFANCE FALE ..o cevereeeeeeeesraven 1 (W)

Dollar allowance per procedure, plus
percent of additional charges:

80 percent

Other percent ...

8 7
1 1

Dollar allowance per procedure ..., 2 1

31 2 26 1 2

3 - - ) 9

® - ) - &

1
[ - 1 - ¢
3 &) 3 ) 0

- 3 - §)

) - o - -

30 1 23 1 6

2 - i ) )

1 - 1 - )

2 - 1 - 1
] - ] - -

1 - - o o

' Qutpatient surgery was covered in all plans with surgical benefits.
If coverage for surgeon's fees differed by location where the procedure
was performed, coverage at doctor's office was tabulated.

* Sums of individual items may exceed fotal because some plans
have more than one difference between inhospital and outpatient sur-
gery.

* Includes plans with separate vearly or per illness maximums for
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outpatient surgery. In other plans, deductible provisions varied.

* Includes full service benefits provided by health mainienance or-
ganizations or preferred provider organizations.

® Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 43. Health care benefits: Percent of fuli-time
participants in plans with inhospital surgical benefits by
second surgical epinion provisions, medium and large firms,
1988

Profes-
sional | Techni- | Produc-
and | cal and |tion and
Itermn t'i‘\c‘il Zi;-s adminis- | clerical | service
p trative | partici- | particl-
parfici- | pants pants
pants
v | 100 100 100 100
With second surgical opinion
PROVISION 1ot s 59 58 598 59
Plan pays for, but does not
provide incentives for, second
[o]s1]g1 oy -SSR 24 24 24 24
Plan provides incentives for
second OpiNIoNS e 35 35 38 34
For selected procedures’ ....... 30 k3| N 30
No payment without
second OPINION ........ccoe.. 2 1 1 3
- Reduced payment withou .
second OpINIoN v, 26 27 27 24
increased payment with
second OpiNion ... 3 3 3 2
For alt procedures .........ouw. 4 3 3 4
Reduced payment without
second opinion ............... 1 ) @ 1
Schedule of paymen
lower without second
OPINION oo 3 2 3 4
Detalls of incentive not
avallable ..., 1 ] 1 *
Without second surgicat opinion
PROVISION - 41 41 41 41

' Procedures most commonly mentioned were tonsillectomy, adenoid-
ectomy, hysterectomy, surgery of the nose or back, removal of the gall
bladder, and coronary bypass surgery.

¢ Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equa totals.
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Table 44. Health care benefits: Percent of full-time participants in plans with mental health benefits by extent of

benefits, medium and large firms, 1988

i Professional and adminis- |  Technical and ¢lerical Production
All participants trative participants participants and service participants
Coverage limitation
Hospital Cutpatient Haspital Outpatient Hospital Qutpatient Hospital Outpatient
care' care? care' care? care' care® care’ care®
Total 100 100 100 100 100 100 100 100
With COVErAge ...t 28 98 97 99 97 99 a9 97
Covered the same as other :
ilin 27 3 27 3 25 3 28 3
Subject to separate limitations® .... 7t 95 70 96 72 - 96 70 94
Limit on days ....... 45 36 45 38 46 38 45 34
Per vear ......... 36 35 37 37 37 . a7 35 32
Per confinemant 7 - -] - 8 - 7 -
Per litetime ........ 2 - 2 - 1 - 2 -
Per other period - 1 - 1 - 1 - 1
Limit on dollars ... 3 65 30 62 32 64 # 68
Per day ... *} 7 ) ] ) 5 ¢ 8
Per year .. 3 31 4 29 4 31 3 32
Per confine v - * - * - Y] -
Per lifetime ........ 27 28 25 27 28 28 28 28
Per other period - ) - ) - ¥ - *
Coinsurance limit . 8 62 8 59 8 62 8 64
50 percent .. 4 49 3 - 46 4 50 4 50
Other® 4 14 5 14 5 12 3 15
Ceiling on out-of-pocket
expenses does not apply ..... 13 43 12 42 14 47 13 42
Separate copayment or
deductible ... 1 14 1 16 1 16 1 12
Other limitations ) ¢ ) o) Y] iyl y] )
Without coverage ..o.uvcuevveeeveeeeeennons 2 2 3 1 3 1 1 3

' Excludes doctor’s charges in the hospital,

% includes treatment in one or more of the following: Cutpatient de-
partment of a hospital, residential treatment center, organized out-
patient clinic, day-night treatment center, or doctor's office. If benefits
differed by location of treatment, doctor's office care was tabulated.

® The total is less than the sum of the individual items because
many plans had more than cne type of limitation on mental health cov-
erage. : :

* Less than 0.5 percent.
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® Includes plans with reduced coinsurance other than 50 percent
and plans where the rate of reimbursement varied during the treatment
period.

® Includes plans where coverage was subject to overall deductibles
or maximum dollar amounts that differed from those for physical ill-
nesses.

NOTE: Because of rounding, sums of individual iterns may not equal

totals. Dash indicates no employees in this category.




Table 45. Health care benefits: Percent of full-time participants in plans with alcohal abuse treatment benefits by extent of

benefits, medium and large firms, 1988

- Professional and adminis- Technical and clerical Production and service
All participants trative participants participants participants
Coverage limitation Inpatient [Inpatient| Out- [Inpatient|inpatient] Out- |Inpatient|inpatient| Out- |Inpatient|Inpatient| Out-
detoxifi- | rehabili- | patient | detoxifi- | rehabili- | patient | detoxifi- | rehabili- | patient | detoxifi- | rehabili- | patient
cation' | tation® | care® |cation® |tation® | care® |cation' | tation® | care® |cation' |tation® | care®
Total o 100 100 100 100 100 100 100 100 100 100 00 100
With COVErage ....coovveeremeeccrreeeemrcecreneeness 95 78 84 96 79 83 96 78 84 94 78 B4
Covered the same as other ilinesses 29 15 17 32 16 19 30 14 18 26 15 15
Covered the same as mental iliness . 7 6 18 7 6 17 7 6 19 7 6 18
Subject to separate limitations? .......... 59 57 49 57 57 A7 58 58 46 61 57 51
Limit on days ..., 46 46 24 45 45 23 46 46 24 47 45 26
Per year ....... 26 27 24 26 28 22 26 27 23 27 27 - 25
Per confinement 18 18 - 18 15 - 20 18 - 18 16 -
Per lifetime ......... 15 17 7 15 18 6 15 17 5 15 16 8
. Per other period . - - @] - - ) - - %) - - v
Limit on dollars 21 19 28 19 18 26 19 18 26 23 20 30
Per day ..... 1 1 [+] 1 ¥ 5 1 ) 6 1 1 7
Per year ... 9 8 19 9 8 19 8 8 18 9 8 21
Per confinement y] ) - O ] - ) ) - g} ) -
Per fifetime ......... 16 15 10 14 14 11 15 14 11 17 16
Per other period - - g - - @) - - 6] - - ®
Coinsurance limit® .... 6 5 13 5 6 15 ] 5 15 7 5 12
Ceiling on out-cf-pocket expenses
does not apply .eeeeeeecereceeeee 4 5 10 4 5 10 5 5 12 4 4 9
Separate copayment or
deductible ... 1 1 5] 1 1 7 1 1 7 1 1 6
Other TMHALONST .o i 1 1 1 1 1 1 1 1 1 1 1
WIthOUt COVEIAZE v cemeenee 5 22 16 4 21 17 4 22 16 6 22 16

' Detoxification is the systematic use of medication and other methods
under medical supervision o reduce or eliminate the effects of substance
abuse.

? Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications.

? Includes treatment in one or more of the following: Outpatient depart-
ment of a hospital, residential treatmert center, organized outpatient clinic,
day-night treatment center, or doctor's office. If benefits difiered by loca-
tion of treatment, doctor's office care was tabulated.

* The total is less than the sum of the individual items because many
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plans had more than one type of limitation.

5 Less than 0.5 percent.

5 Coinsurance rate is lower than that applying to other medical serv-
ices.

7 Jncludes plans where coverage was subject to overall deductibles or
maximum doflar amounts that differed from those for other medical serv-
ices.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no employees in this category.




Table 46. Health care benefits: Percent of full-time particlpants in plans with drug abuse treatment heneflts by extent of

benefits, medium and large firms, 1988

- Professional and adminis- Technical and clerical Production and service
All participants trative participants participants participants
Coverage limitation Inpatient [Inpatient| Cut- {Inpatient|Inpatient| Out- |Inpatient{lnpatient| Out- |Inpatient|inpatient| Out-
detoxifi- | rehabili- | patient | detoxifi- | rehabili- | patient | detoxifi- | rehabili- [ patient | detoxifi- | rehabili- | patient
cation' | tation® | care® |cation’ | tation® | care® |cation' | tation® | care® |cation' | tation® | care®
Total 100 100 100 100 100 100 100 100 100 100 100 100
With coverage 96 77 81 97 78 - 81 97 77 81 94 76 82
Covered the same as other illnesses 28 13 17 32 15 19 30 13 19 24 " 15
Covered the same as mentat iliness . 7 [ 18 7 6 17 8 7 20 7 3] 18
Subject to separate limitations® .......... 61 58 486 57 56 44 59 57 42 64 59 48
Limit on days ...oooveeeeeeeeeanenenns 47 46 21 45 45 19 46 48 19 48 46 23
Per year 26 27 20 26 27 18 25 25 18 27 27 22
Per confinement 18 17 - 17 15 - 20 18 - 18 17 -
Per lifetima _........ 15 16 6 15 t8 5 14 16 4 15 15 8
Per other period ... - - W) - - ) - - ® - - )
Limit on dollars .... 21 19 27 19 18 26 19 19 26 23 20 29
Per day ..... o] 4] 6 1 (0] 5 1 Y] 8 ] ) 6
Per year ... 9 7 19 8 8 18 8 7 17 9 7 21
Per confinament ) ) - ] ] - Y] Y] - Y] Y] -
Per lifetime ......... 16 16 1 15 15 12 i5 15 12 18 17 ]
Per other period .... - - © - - ® - - &) - - -
Coinsurance imitf® ...ece e 7 6 13 5 3] 14 7 6 14 8 6 i2
Ceiling on out-of-pocket expenses
does not apply ... 5 5 10 5 5 10 5 6 12 4 4 2]
Separate copayment or .
deductible ......eeeceeninisisnnenn 1 1 6 1 1 7 1 1 7 1 1 5
Other iMIatons” ......ceeeeevreererees 1 1 2 1 1 2 1 1 2 2 2 2
Without COVErage .....cuineeeccemrcuremersnnanes 4 23 i9 3 22 19 3 23 18 ] 24 18

' Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effacts of substance
abuse.

? Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physncal and mental compfications.

* Includes treatment in one or more of the following: Qutpatient depart-
ment of a hospital, residential treatment center, organized outpatient clinic,
day-night treatment center, or doctor's office. If benefits differad by loca-
tion of treatment, doctor's office care was tabulated.

* The total Is less than the sum of the individual items because many
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plans had more than one type of limitation.

5 Less than 0.5 percent.

¢ Coinsurance rate is lower than that applying to other medical serv-
ices.

” Includes plans where coverage was subject to overall deductibles or
maximum dollar amounts that differed from those for other medical serv-
ices.

NOTE: Because of rounding, sums of individual iterns may not equal totals.
Dash indicates no employees in this category.




Table 47. Health caré benefits: Percent of full-time participants in ptans with d_enta_l benefits b_y extent of coverage for

selected procedures, medium and large firms, 1988

Percent of usual, customary, and reasonable charge Subject Not
) ) Sched- | Incen- | Subject — to over- | ot | de-
Type of dental proce- Total uled tive | to co- Less . allplan 0 1 er
dure’ cash al-{ sched- | pay- 51« 61- = 91- provi- .
C lowance| ule® mentt | 10%! tr;%n 50 59. B0 |75 | 80 [ 85 | 90 | gq 100% Sions | ©red :g?e'
’ only*
All participants
Examinations ......... 100 12 2 1 84| (® 1| - | ® 3| 1610 2| - | &1 1 G| -
Dentai X-rays 100 12 2 1 84| () 1] -1 0 4 19| 21 5| - | 53 1 YRRy
Fillings ...... 100 17 2 1 721 5( .~ 1| 8| 43| 5] 5| | 11 s @ | -
Dental surgery 100 16 - 2 3 76 5| - 1 71 43 5 51 10 2 1 1
Inlays ............ 100 17 1 2 7210 | 45| - 5 4| 8 2 3| - 4 2 7| -
Crowns ........ 100 17 1 4 748 a5 [ - 5 4 <] 2 3 - 4 2 3] -
Periodontal care . 100 16 2 3 7410 8l - 1 7| 42 5 5 7 2 2 1
Endodontics . 100 16 2 3 76| ) 6| - 1 7| 43 5 51 9 2 1 1
Prosthetics ... 100 18 ® 4 730 83| B 5 2 g (% 1 - 3 2 41 -
Orthodontia® ............ 100 ] - 3 66 | B | 47| 41 @2 - || & 12 - < I
Professional and
administrative
Examinations .......... 100 13 2 2 83 0 10 -10 al 17| O 1| - | e2 ol @] -
Dental X-rays 100 12 2 1 84| (9 1 - 10 4| 20| 1 al - | s5 1 B o
Fillings .............. 100 17 2 1 70 5| - 1 8| 48| 4 2(®» | 10 1 [& | -
Dental surgery’ 100 16 2 2 70 5 - | O 7| 47 4 2|1 (| 10 1 1 1
Inlays ....... 100 16 (] 2 72 1| 49| - 6| 4| 8 1 1| - 3. 1 7| -
Crowns ... 100 17 ] 4 7w 1] 80| - 6| 4| 9| 1 1] - 3 1 3l -
Periodontal care . 100 16 1 3 70 B| - 1 6| 46 5 21 6 6 1 2 1
Endodontics ..... 100 16 - 1 2 0 6| - 1 G |- 48 5 2| ® 8 1 1 1
Prosthetics ... 100 17 ® 4 74 i| 55| (® <] 2 ] - - 2 1 4] -
Orthodontia® 100 W) - 4 g8l | 48| O 5] ® 2 - [ B i ® | 13 - 28| -
Technical and clericat
Examinations ... 100 9 2 1 | 878 1l -6 41 15| (9 2| - 65 1 | -
Dental X-rays 100 9 2 1 87 (9 1] - | 0 41 18] 1 3| - | 58 1 G106
FiliNgs +ovovveueeseee 100 15 2 1 B0 | 5| - 1| 8 47| 4| 3| ¢ [12 1@ -
Dental surgery’ 100 15 2 3 7810 51 - 1 8| 46| 4| 4| (| 10 1 6|0
Inlays ........ 100 14 1 2 72 1 49 - 7 5 7 1 1 - 2 1 9 -
Crowns ..... 100 15 1 5 75 1 50| - 7 5 8 1 1 - 3 1 3 -
Periodontal care . 100 15 2 4 76| & 8] - 1] .7 45 4 20O -] 1 210
Endodontics ..... 100 15 2 3 706 6 - 1 7| 47 4 39 8 1 116
Prosthetics ... 100 16 ® 5 73 1] 54| (B 7 3 7 Iy - 1 1 5 -
Orthodontia® 100 ® - 4 64| &1 47| O 50 ¢ 11 -1 N1 - as | -
Production and
service
Examinations ... 100 13 2 1 8| O 2 ] 3117 0 3| - | 57 1 G| -
Dental X-rays ... 100 13 2 4] 83| 2 & 31 19 3 8] - 47 1 B0
Fillings ......... 100 19 2 € 76 | 9 5| - 1| 7| 3| 5| 7, |12 2 1] -
Dental surgery 100 16 2 2 74| {f 5{ - 1 7| 38 [ s{(® | 10 2 1 2
Inlays ........ 100 18 1 2 71| & | 38 - 4 3y 9| 3| 8] - 5 2 6| -
Crowns ..... 100 19 1 3 721 () | 40| - 4| 4| 10 3 6| - 8 2 3 -
Periodontal care . 100 17 2 3 7200 7] - 1 71 37 6 7009 7 2 2 2
Endodontics .... 100 17 2 2 rIZNy) 6| - 1| 7} 3| 6| 7|09 9 2 1 2
Prosthetics ... 100 19 © 3 IO 52O 4 2| 9|8 1] - 4 2 3| -
Orthodontia® .... 100 0 - 2 6| (| 47 (O 3l ® 3l - [ G| 8 - 32| -

' Coverage may be also subject to maximum and deductible provi-
sions.

? Reimbursement arrangement in which the percentage of dental ex-
penses paid by the plan increases if regular dental appointments are
scheduled.

* Participant pays a specific amount per procedure and plan pays alf
remaining expenses.

* Reimbursement arrangement is the coinsurance provision used for
all covered expenses under the plan.
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® Includes plans which paid the full cost.

¢ Less than 0.5 percent.

? Excludes plans which limited coverage to accidental injuries, re-
moval of impacted wisdom teeth, or repair of jaw.

*® Participants were included as having coverage for orthodontia in
cases where benefits were limited to children.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 48. Health care benefits: Percent of full-time
participants in plans with dental benefits by deductible
provision', medium and large firms, 1988

Table 49. Health care benefits: Percent of full-time
participants in plans with dental benefits by yearly maximum
amount of coverage,' medium and large firms, 1988

Profes- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
All par- and | cal and | tion and All par- and | cal and |fion and
Type of deductible® ticipants adminis- | clerical | service Dollar amount® ticipants adminis- | clerical | service
P ‘trative | partici- | partici- P trative | partici- | partici-
partic- | pants pams partici- | pants pants
pants pants
Total 100 100 100 100 Total 100 100 100 100
Subject to separate dental Yearly maximum spacified® 87 85 87 88
AadUCHDIE® .o erasrrs s eessarsssenns 86 - 70 72 61 Less than $500 1 1 1 1
$500 5 3 5 6
Yearly deductible only ... 56 80 59 52 $501-5749 ... 1 1 1 “
Under $25 .. 1 i 1 “ $750 ...... 13 12 11 15
$25 .o 24 25 23 24 $751-$999 ... 2 2 2 2
$26-349 1 1 1 * $1,000 48 48 45 49
$50 ...... 28 29 30 25 $1,001-$1,499 3 3 3 2
$51-599 1 2 2 9] $1,500 ........... [+] 11 13 7
$100 ........ 2 2 2 1 $1,501-$1,990 ., Y] 1 ) Y]
Over $100 ...... “ * 4 Iy $2,000 2 2 3 2
$2,001-$2,999 ..... 1 1 1 1
Lifetime deductible only ... 5 4 5 5 $3,000 or more 2 2 2 2
Less than $5¢ | @ * ) ¥
$50 4 3 4 4 No yearly maxitium ... 13 15 13 12
Over $50 .... 1 © ) 1
Maximurn provision not determinable * - - )
Both yearly and lifetime . :
OIS oo oo 6 6 8 4 ' Includes all covered dental procedures except orthodontia.  Amount
. . . of maximum specified is for each insured person.
Subject to overall plan deductible ... 8 8 2 2 2 Coverage for dental procedures may also be subject to scheduled al-
. lowance, deductible, or coinsurance provisions in addition to maximum dol-
No deductible ..o 3 27 26 37 lar limitations.
— * |f separate yearly maximums applied to different procedures, the sum
' Excludes separate deductibles for orthodontic procedures. of the maximums was tabulated. Maximums applied to dental expenses
2 Amount of deduclible described is for each insured person. only.

In soma
pfans, the individual and family deductibles are identical. :
® Deductibles may not apply 1o all covered dental procedures. If sepa-
rate deductibles applied to different procedures, the sum of the deductible
amounts was tabulated.
* Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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* Less than 0.5 percent.

NOTE: Because of rounding, sums of individual tems may nct equal fotals.
Dash indicates no employees in this category.




Table 50. Health care benefits: Percent of full-time
participants in plans with orthodontic benefits by lifetime
maximum amount of coverage, medium and large firms, 1988

Profes-
sional | Yechni- | Produc-
Al par- an_d. cal gnd tion a_lnd
Dollar amount’ ticipants adminis-| clerical | senvice
trative ; partici- | partici-
partici- { pants pants
pants
Total 100 100 100 100
Lifetime maximum specified ... 90 90 89 91
Less than $500 | B - - 1
$500 11 ih! 10 13
B501-8749 o 3 3 3 4
$750 ....... 14 15 16 12
$751-3999 7 6 5 10
38 40 39 37
$1,001-51,499 ... 4 5 4 4
$1,500 ..o 7 [ 8 7
Greater than $1,500 ... 4 4 5 2
* No lifetime maximum .... 10 10 1t 9

' Coverage for dental procedures may also be subject to scheduled al-
lowance, deductible, or ¢coinsurance provisions in addition to maximum dol-
" Iar limitations.
? Less than 0.5 percent,

NOTE: Because of rounding, sums of individual items may not equai totals.
Dash indicates no employees in this category.

Table 51. Health care benefits: Percent of full-time
participants in plans with dental benefits by provision for
preauthorization of treatment, medium and large firms,
1988

Profes-
sional | Techni- | Produc-
and cal &nd | tion and
Hem t';:lil gﬁ;s adminis- | clerical | service
P trative | partici- | partici-
partici- | pants pants
pants
Total 100 100 100 100
Preauthorization required ................... 67 69 69 63
Minimum expense requiring
preauthorization:
$100 . 18 19 17 18
$101 - $199 11 13 10 11
$200 .o 16 15 16 16
Greater than $200 ... veeee 14 15 16 12
Dollar amount not
determinable ... 7 8 10 ]
Preauthorization not required ............ a3 31 H 7

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 52. Health care benefits: Percent of full-time participants in plans with vision benefits by extent of coverage for
selected benefits, medium and large firms, 1988

Subject to internal limits Subject to
ot . GCovered overall | Not cov- |Not deter-
Type of vision benefit Total Covered in fult Total Scheduled| Coinsur- | Copay- |limitations] ered minable
allowance| ance ment only
All participants
Examinations . 100 100 33 61 32 4 29 6 9] (o]
Eyeglasses ..., 100 87 7 59 4 7 15 G 33 -
Contact lenses® 100 58 3 54 48 5 2 1 a7 4
Professional and administrative
EXAMINALONS <.vveoveeeoeeeeeseeeemeeeeeeresseene 100 100 34 60 29 4 31 5 @ 6!
Eyeglasses ........... 100 62 6 56 4 7 14 4] 38 -
Contact lenses® ... 100 54 3 50 44 5 2 1 43 4
Technical and clerical
EXAMINALIONS w.ccccrvvvrrrnesmmsusnscsssemsssesons 100 100 34 61 31 8 27 5 ) 9]
Eyeglasses 100 63 [} 58 a1 8 13 1 37 -
Contact lenses® 100 54 2 51 43 7 2 ] 40 5
Production and service
EXAMINAONS cuuveeeceeeecvireeserieessessiassns 100 100 M 62 33 3 28 7 1§ ]
Eyegl 100 72 10 61 42 6 16 A 28 -
Contact [8NSes® .....ocorecemcrvsssvesses 100 64 4 59 53 5 1 t 32 4

' The total is less than the sum of the individual items because
workers may participate in plans with more than one type of limitation.

? Less than 0.5 percent.

? Includes plans where coverage was subject to special conditions,

for example, following cataract surgery.

totals. Dash indicates no employees in this category.
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NOTE: Because of rounding, sums of individual items may not equal




Table 53. Health care benefits: Percent of full-time participants in medical plans' by type of
plan and coverage for selected speclal benefits, medium and large firms, 1988

o ) Health maintenance | Non-health maintenance
Benefit item All plans organizations organizations
All participants
Hearing care? .. 27 96 11
Orthoptics® .... 2 ) 2
Hospice care ... 38 20 42
Routine physical examinations .. 28 29 1
QOrgan transplant ... 20 25 19
Well-baby care ....... 31 98 18
Immunization and inoculation ... 29 99 13
Professional and adminstrative
Hearing care® .. 29 2153 10
Orthoptics® ....... 2 Iy 3
Hespice care .............. 41 21 47
Routine physical examinations .. 3 99 12
Organ fransplant ... 20 26 19
Well-baby care ....... 35 98 17
Immunization and inoculation .... 31 g9 12
Technical and clerical
Hearing care® 27 96 8
Orthoptics® 2 ™ 3
Hospice care 38 18 43
Routine physical examinations 29 99 10
Organ transplant .... 20 24 19
Well-baby care ........ 35 98 18
Immurization and inoculation . 30 93 11
Production and service
Hearing care® ... 25 97 12
Orthoptics® ... 1 ) 2
Hospica care ... 36 21 38
Routine physical examinations 25 99 12
Organ transplant 20 24 20
Well-baby care .... 26 929 13
Immunization and inoculation .... 27 29 14

' Plans providing services or payments for serv-
ices rendered in the hospital or by a physician, Ex-
cludes plans that provided only dental, vision, or pre-

scription drug coverage.

% Plan provides, as a minimum, coverage for hear-
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ing examination expenses.

9 Exercises to improve the function of the eye

muscles.
4 Less than 0.5 percent.




Table 54. Health care benefits; Percent of full-time participants in medical plans by coverage with selected cost
containment features, medium and large firms, 1988

Profes- Profes-
sional | Techni- | Preduc- sional | Techni- | Produc-
All par- and | cal and |tion and All par- and |cal land tion gnd
Gost containment feature \icipants adminis- | clerical | service Cost containment feature ticipants adminis- | clerical | service
P trative | partici- | partich P trative | partici- | partici-
partici- | pants | pants partici- | pants | pants
panis pants
All medical plans’
Fee-for-service plans—Continued
Higher rate of payment for generic
prescription drugs ... 10 10 10 10  |[Incentive for prehospitalization
testing 51 54 58 46
Higher rate of payment for mail
order drugs ... 7 8 7 7 |[Prehospital admission certification
requirement ... 37 41 40 35
No or limited reimbursement for
nonemergency weekend Higher rate of payment for delivery
admission to hospital .........cccceeeees 11 11 11 12 at birthing center ... 20 - 23 23 18
Separate deductible for hospital Incentive to audit hospital statemant 2] 9 10 8
admission 9 9 8 10
Health maintenance organizations
Incentive for prehospitalization
testing 43 44 47 40  |[|Higher rate of payment for generic
Rrescription drugs s, 4 3 3 <]
Prehospital admission certification
FEQUIFEIMENE 1. seseae 33 34 33 32 [|Higher rate of payment for mail
Order drugs e 5 5 5 5
Higher rate of payment for delivery
at birthing Genter ........ccceceeeeeeecrnns 17 18 18 17  ||No or limited reimbursement for
ncnemergency weekend
Incentive to audit hospital statement 7. 7 8 7 admission 10 hospital ........cc.coceeuvi... (9] G §] &)
Fee-for-service plans Separate deductible for hospttal
admission .. e —— 4 4 4 4
Higher rate of payment for generic
Prescription drugs ..., 10 10 " 10  [|incentive for prehospltallzatnon
tasting . 4] g 6 4
Higher rate of payment for mail
order drugs e s e 8 9 8 8 ||Prehospital admission certification
FEQUIFEMENT ..o s 2 2 3 2
No or limited reimbursement for
nonemergency weekend : Higher rate of payment for delivery
admission to hospital ...........couw 14 14 14 13 at birthing“center .......ienicner 1 1 1 2
Separate deductible for hospital incentive to audit hospital statement| ) G] 9] -
AdMISSION .ooceecr v remssrens 10 1" ] 10

' Data were insufficient io show preferred provider and exclusive pro-

vider organizations separately.
? Less than 0.5 percent.

NOTE: Dash indicates no employees in this category.
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Table 55. Heaith care benefits: Percent of full-time
participants in health maintenance organizations by selected
plan features, medium and large firms, 1988

Profes-
sional | Techni- | Produc-
and | cal and {tion and
ltem t’::l: zi:s adminis- | clerical | service
P trative | partigi- | partici-
partici- | pants pants
pants
Extended care facllitles
L= 100 100 100 100
Provided coverage .........ccoeevevevvrenens B8 a8 88 87
Limited number of days . 50 51 50 48
Unlimited number of days .... 38 a5 35 38
Not provided coverage ... 12 12 12 13
Physician’s office visits
Total o] 100 100 100 100
Provided coverage ... 100 100 100 100
Subject to copayment per visit ... 54 53 54 54
51 per visit ... 2 2 3 1
$2 per visit 11 g 11 13
$3 per visit 15 15 16 14
$4 per visit 3 3 3 2
$5 per visit ... 20 21 19 19
More than $5 per visit 4 3 2 6
Subject to other limits' g ® §] 3}
Covered in full 46 46 46 46
Outpatient prescription drugs
Total e | 100 100 100 100
Provided cOVErage .........cccoeceeeernrens 83 a5 a3 81
Subject to a copayment per
Prescrption ... 69 69 70 67
Less than $1 per prescription ..| (3 & 6] -
$1 - $1.99 per prescription ... 6 6 5 6
$2 - $2.99 per preschption ... 14 16 i8 "
$3 - $3.99 per prescription ... 33 31 33 36
$4 - $4.99 per prescription .... 7 7 8 6
$5 or more per prescription ...... 9 10 7 9
Subject to other limits' ........ooocev... 7 8 7 6
Covered in full ...cooceeveereeeees 7 7 6 7
Not provided coverage ... 17 15 17 19

' Includes plans that require participants to pay a percentage of the

charges incurred.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Dash indicates no employees in this ©

ategory.
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Table 56. Health care benefits: Percent of full-time participants in contributory medical plans' by type and amount of
employee contribution, medium and large firms, 1988

Mon-health maintenance

All plans Health maintenance organizations organizations
Type and amount of contribution
' Family . Family ! Family
Single coverage coverage’ Single coverage coverage? Single coverage coverage?
All participants

TOAE .o s 100 100 100 100 100 100
Flat monthly amount 93 93 96 95 91 92
Less than $5.00 ... 9 1 10 o 9 1
$5.00-$9.99 ... 17 5 22 4 15 6
$10.00-$14.99 . 14 3 1 5 15 3
$15.00-519.99 ., 16 6 17 5 15 7
$20.00-529.99 .. 17 12 17 12 17 12
$30.00-839.99 .. 6 10 7 8 ] 11
$40.00-$49.99 .. 3 6 3 8 3 5
$50.00-$50.99 .. 1 7 3 6 1 8
$60.00-569.99 .. (o] 7 o) 6 O 8
$70.00-$79.99 ) 5 1 6 ) 5
$80.00-$80.9¢ 1 5 Iy 4 1 5
$90.00-$99.99 ., 1 4 9] 4 1 4
$100.00-$124.99 .. 1 7 §) 10 1 7
$125.00-$149.89 .. - 4 - 6 - 3
$150.00-$174.99 .. - 2 - 3 - 2
$175.00-5199.99 .. - 2 - 3 - 1
$200.00 or greater .. - i - Iyl - 1
Composite rate® ... 6 5 5 4 7 5
Amount varies by employee® .......... 3 2 1 1 4 3
Amount varies by eamings .............c.cec.oeeuveens - & - - - ]
Not determinable ..o 4 5 3 4 5 5

Professional and administrative
Total ... 100 100 100 100 100 100
Flat monthly amount oz 92 96 95 9 22
Less than $5.00 10 i 6 ¥} 11 1
$5.00-$9.99 18 5 21 2 17 6
$10.00-$14.99 15 4 12 5 16 3
$15.00-$19.99 14 7 18 5] 13 B
$20.00-$29.99 i7 13 19 12 16 13
$30.00-$39.99 7 11 8 8 7 11
$40.00-$49.99 3 6 4 8 3 6
$50.00-$59.99 1 7 3 [ 1 8
$60.00-$69.99 .. 1 7 & 6 1 7
$70.00-579.99 ..., 1 5 1 7 ] 4
$80.00-$80.99 .. ) 4 ) 4 & 4
$90.00-$89.99 .. 1 3 9 5 1 3
$100.00-$124.99 . ) 7 ¥ 9 ) 7
$125.00-$149.99 . - 3 - [ - 2
$150.00-5174.99 . - 1 - 3 - 1
$175.00-$199.09 ..... - 2 - 4 - 1
$200.00 OF Qreater e eieeesiecsrrerereeceees - 2 - 1 - 2
Composite rate* 5 4 5 4 5 4
Amount varies by employee® ... 4 2 2 1 4 3
Amount varies by eamings ..........ceeeevereue. - ] - - - )
Not determinable 4 5 2 4 5 5

Technical and clerical

TOMAl corrrmneesessssssssse s ssesssssenses 100 100 100 100 100 100
Flat monthly amount a0 ehl 96 96 88 - 90
Less than $5.00 .. 7 1 4 9] 9 1
$5.00-59.99 16 4 20 1 14 5

See footnotes at end of table.
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Table 56. Health care benefits: Percent of full-time participants in contributory medical plans' by type and amount of
employee contribution, medium and large firms, 1988—Continued ' o

. P Non-health maintenance
All ptans Health maintenance organizations organizations
Type and amount of contribution
" Family " Family . Family
Single coverage coverage? Single coverage coverage’ Single coverage coverage®
Technical and clerical
—Continued
$10.00-$14.99 14 3 15 4 14 2
$15.00-$19.99 16 5 18 4 16 B
$20.00-$22.99 i8 10 18 10 18 9
$30.00-$39.99 9 11 10 10 8 11
$40.00-$49.99 4 6 4 9 4 5
$50.00-$59.99 ] 8 1 7 1 9
$60.00-569.92 9] 9 1 5 Iy 10
$70.00-$79.99 ) 5 ) 8 Y] 5
$80.00-$89.99 ] 5 ] 6 & 5
$90.00-$99.99 Y] 4 ] 5 1 4
$100.00-$124.99 0 8 Y] 10 Iy 7
$125.00-$149.99 - 5 - 8 - 4
$150.00-$174.99 - 2 - 4 - 2
$175.00-$199.99 - 1 - 3 - 1
$200.00 OF Greater .rceceeseeeseceesaseres - 1 - ® - 1
Composite rate* 4 4 5 4 4 3
Amount varies by employee® .......eeecevnene. [+] 4 2 2 7 5
Arnount varies by eamings ..., - ® - - - ]
Not determinable . . 4 4 2 2 4 5
Production and service
Total “ 100 100 100 100 100 100
Flat monthly amount 94 94 96 95 g4 94
Less than $5.00 10 2 18 Y| 7 2
$5.00-59.99 17 6 24 7 15 <]
$10.00-$14.99 14 3 a 7 16 3
$15.00-$19.99 16 6 17 & 18 [}
$20.00-529.99 . 17 13 14 14 18 13
$30.00-$39.99 ... 5 10 4 8 5 11
$40.00-§49.99 ... . 2 5 3 6 2 5
$50.00-$58.99 ... 2 7 4 5 1 7
$60.00-$69.99 .. & 7 ) 7 ® 7
$70.00-$79.99 ... & 5 & 5 ] 5
$80.00-$89.99 .. 2 5 ® 2 3 5
$90,00-$99.99 .. ] 4 - 4 ) 4
$100.00-5124.99 .. 1 7 Iy 12 1 6
$125.00-5149.99 - 3 - 5 - 3
$150,00-3174.99 - 2 - 2 - 2
$1756.00-$199.99 - 1 - 2 - 1
$200.00 OF Greater ..owereccreeceeceeeeeeeeeeeeeeeenen - 1 - ) - 1
Composite rate* 9 7 4 3 10 7
Amount varies by employee® 1 1 9] Iy 1 1
Amount varies by @armings ..o veeveesenes - ) - - - vl
Not determinable ... cccees 5 5 3 g & 5
' Plans providing services or payments for services rendered in the * A composite rate is a set contribution covering more than one bene-
hospital or by a physician. Excludes plans that provided only dental, vi- fit area, for example, health insurance and sickness and accident insur-
sion, or prescription drug coverage. ance. Cost data for individual plans cannot be determined.
? |t the amount of contribution varied by either size or composition of ® Amount varies by options selected under a "cafeteria plan” or bal-
family, the rate for an employee with a spouse and one child was used. ance of employer-sponsored reimbursement account.
For a ~small percentage of employees, the employee contributes the
same amount for single and family coverage. NGTE: Because of rounding, sums of individual items may not equal
? Less than 0.5 percent. totals. Dash indicates no employees in this category.

66




Table 57. Health care benefits: Percent of full-time participants in contributory stand-alone dental plans' by type and amount
of employee contribution, medium and large firms, 1988 )

- Single Family — Single Family
Type and amount of contribution covarage coverage? Type and amount of contribution coverage coverage?
All participants Technlcal and clerical
Total [P, 100 100 L= L 100 100
Flat monthly amount ... 83 83 Flat monthly amount 80 81
Less than $2.00 .... 18 ) Less than $2.00 . 15 ®
$2.00-3$4.99 39 12 $2.00-$4.99 40 10
$5.00-$9.99 18 25 $5.00-39.99 .. 17 26
$10.00-$14.99 3 22 $10.00-514.99 e 3 22
$15.00-$19.99 9] 8 $15.00-$19.99 O 6
$20.00-524.99 3 4 520.00-524.99 ... 3 3
$25.00 or greater - 10 $25.00 or greater ... cceneceennens - 1"
Composite rate* 2 2 Composite rate” ...vrvevreermsniininn 2 2
Amount varies by employee® ... 10 7 Amount varies by employee® ..........cuvisinnns 14 10
Not determinable B 10 Not determinable ................ 6 8
Professlional and administrative Production and service
Total 100 100 Total ... 100 100
Ftat monthly amount 81 83 Ftat monthly amount 88 - 86
Less than $2.00 15 ] Less than $2.00 24 1
$2.00-34.99 40 10 $2.00-34,99 35 16
$5.00-§9.99 18 27 $6.00-§9.99 22 23
$10.00-$14.99 3 23 $10.00-$14.99 4 21
$15.00-$19.99 ) 8 $15.00-$19.99 - 8
$20.00-$24.99 3 4 $20.00-524.99 1 6
$25.00 OF Qreator .......o.veesesevasssarsreremsrns - 9 $25.00 or greater - 10
Composite rate® : 2 2 Composite rate* 2 1
Amount varies by employee® ..........c..miinnnn. 1 ] Amount varies by employee’ ..o 4 2
Not determinable ......coucencceirenrcereeseses s 8 9 Not determinable ..., 9 12

' Plans that exclusively provide dental benafits.

2 If the amount of contribution varied by either size or composition of

family, the rate for an employee with a spouse and one child was used.

For a small percentage of employses, the employee contributes the same

amount for single and family coverage.
® Less than 0.5 percent.

* A composile rate is a set contribution covering more than one benefit

area, for example, health insurance and sickness and accident insurance.
Cost data for individual plans cannot be determined.

® Amount varies by options selected under a “cafeteria plan” or bal-
ance of employer-sponsored reimbursement account.

NOQTE: Because of rounding, sums of individual items may net equal totals.

Dash indicates no employees in this category.
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Table 58. Health care benefits: Percent of full-time
participants by length-of-service requirements for participa-
tion,' medium and large firms, 1988

Profes-
sional | Techni- | Produc-
Al par- and cal and | tion and
Length-of-service requirement ticioants adminis- | clerical | service
P trative | partici- | partici-
partici- | pants pants
pants
Total 100 100 100 100
With service requirement ........ooeeeieeee 45 36 42 52
1 month 13 11 13 14
2 months ... 7 5 4 9
3 months . 20 15 20 24
4.5 months , 1 1 1 1
6 months 3 3 3 4
7-11 Months e 1 1 1 1
1 year §] §] 1§ ®
Without service requirement .............. 40 48 43 33
Service requirement not
determinable ..o, i5 16 16 14
Not applicable—plan not available
10 New amplOyees ......oeeerveevrrrennnns ® & ® @

' Length of time employses must be on the job before they are cov-
ered by a plan that is at least partially employer financed. There is fre-
quently an administrative time lag between completion of the requirement
and the actual start of participation. If the lag was 1 month or more, it
was included in the service requirement. Minimum age requirements are
rare.

2 Less than 0.5 percent,

NOTE: Because of rounding, sums of individual items may not equal totals.

- Table 69. Health care benefits: Percent of full-time
participants in medical plans' by provision for coverage after
retirement, medium and large firms, 1988

Profes-
sional | Techni- | Produc-
All par- | @nd | cal and | tion and
Provision tici '; nts adminis- | clerical | service
P trative | partici- | partici-
partici- | pants | pants
pants
Total ot e 100 100 100 100
With employer-financed retiree
coverage® ... 45 49 47 43
For retirees under age 65 only ... 9 | 7 7 11
For retirees 65 and over only ... 1 1 1 1
For all retirees ... 36 41 39 3
Benefits cancelled on retirement or
financed wholly by retiree .............. 54 51 53 56
Data not available .........oeemmeesnens 1 (S (%) 1

' Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vi-

sion, or prescription drug coverage.

? Includes plans financed wholly by employers and plans financed
jointly by employers and employees.

? Less than 0.5 petcent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 60. Health care benefits: Percent of full-time participants in medical plans' by provisions for benefits after retirement,

medium and large firms, 1988

- Professional and Technical and clerical Production and service
All participants administrative participants participants participants
Characteristic
Retiree under| Retiree 65 |Retiree under| Retiree 65 |Retiree under| Retiree 65 |Retiree under| Retiree 65
65° and over 65% and over 65° and over 65° and over
Percent of participants with
employer-financed retirce
coverage® 45 37 48 42 48 40 42 33
Benefit level®
Total 100 100 100 100 100 100 100 100
No change in coverage .... 89 85 91 88 88 85 87 a3
Reduced coverage ..... 9 13 7 11 11 14 10 14
Increased coverage 1 1 1 1 1 1 1 1
Not determinable ... 1 1 (9] ] 9] ¢ 2 2
Duratlion of coverage
Total “ 100 100 100 100 100 100 100 100
Continues indefinitely - 98 - 28 - 99 - 97
Ceases during retirement . 1 1 1 1 1 ©) 1 ©)
Continues to age 65 .. 98 - 98 - 99 - 97 -
Not determinable ..... 1 2 1 1 1 1 2 3
Financing

Total . 100 100 100 100 100 100 100 100
Reliree pays some cost ... 46 44 51 46 52 46 40 41
Retiree pays no cost . 53 65 49 54 48 53 58 57
Mot determinable 1 1 ® ) @] * 2 2

' Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vi-
sion, or prescription drug coverage.

2 Provisions in this column apply to the period between retirement and
age 65.

9 This tabulation shows covered workers as a percent of all partici-
pants in plans with employer-financed group insurance for retirees under
age 65, those 65 and over, or both groups. It covers plans in which In-
surance was continued for longer than 1 month after retirement. It ex-
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cludes plans that provide only the retiree's share of premiums for medical
insurance under Medicare (Part B).

* For retirees eligible for Medicare, benefits may be calculated and re-
duced by the extent to which covered expenses are reimbursed by the
Federal program.

5 Less than 0.5 parcent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 61. Health care benefits: Percent of fuli-time
particlpants in medical plans by provision for employer-
financed coverage during layoff, medium and large firms,
1988

"Table 62, Life Insurance: Percent of full-time participants

by method of determining amount of basic life insurance
and frequency of related coverages, medium and large
firms, 1988

Profes- Profas-
sional | Techni- | Produc- sional | Techni- | Produc-
All par- and | cal and |tion and All par- and | cal and |tion and
Benefit provision ticipants adminis- [ clerical | service ltem ticipants adminis- | clerical | service
trative | partici- | partici- trative | partici- | partici-
partici- | pants | pants partici- | pants | pants
pants pants
LIS - 1 100 100 100 100 Total 100 100 100 100
With employer-financed coverage' ...| 25 25 22 27 Basic life insurance! 100 100 100 100
Based on earnings .. 66 80 78 50
Employee share of cost:? Multiple? .............. 58 75 73 41
Partial cost 8 8 8 8 Graduated schedule . 7 5 5 10
No cost ... 16 16 14 18 Flat amount 31 17 19 46
Cost not determinable ........... 1 1 1 1 Flat amount based on service .... 3 2 2 3
Flat amount based on age ......... ¥ ] 9] ®
Duration of coverage;®
1-2 months ... 5 6 4 6 With accidental death and
3 months .. 5 4 5 5 dismemberment coverage ............ 76 72 72 80
4-5 months 1 “ “ 2
6 menths ...... 3 3 3 3 With survivor income benefit’ ............ 8 7 5 ]
7-11 months “ * * y]
1vear .. 3 2 2 3 With availability of partly employer-
Over 1 year .. 3 2 1 3 financed supplemental life
Varies by Semvice .....miin 1 1 2 1 insurance 10 11 11 8
Until rehire ...oociieiieisesenns 1 1 2 1
Not determinable ... 4 4 5 3 With dependent coverage ........co.c.... 18 18 20 17
Without employer-financed coverage 4 74 77 73 ' A few participants received only accidental death and dismemberment
i i o " 4 " insurance. . .
No policy established .. v 0 O O ? Includes participants in plans in which insurance equaled a muHiple of
. . ” " earnings, plus or minus a specific amount.
Layoff policy not determinable .......... * 1 1 ™ 5 Less than 0.5 percent.

' Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vi-
sign, or prescription drug coverage.

2 Administrative costs were excluded from the tabulations,

? Provision applies to the continuation of employee coverage immedi-
ately upon layoff. n some plans, group coverage was extended beyond
the {ength-of-continuation periods reported, but was financed solely by the
laid-off employee.

* Less than 0.5 percent.

NQOTE: Because of rounding, sums of individual items may not equal totals.

S
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* Consists of monthly income, usually a percent of earnings, for the
spouse or dependent children for a specified period after death of em-
ployee.

NOTE: Because of rounding, sums of individual items may not equal totals.




Table 63. Life insurance: Percent of full-time participants in plans with multiple-of-earnings formulas' by
-amount of basic-insurance and maximum coverage provisions, medium and large firms, 1988

. In plans in plans with maximum coverage
Formuta Total without
: Co : maximum |- Al Less than | $50,000- | $100,000- | $250,000--{ $500,000
coverage $50,000 | $99,990 | $249,990 | $499,999 | or more
All participants
Total ... 100 40 60 2 11 25 15 8
Life insurance is equal to annual
earnings times:”
4 2 2 .- 1 1 © V)
50 21 28 2 5 13 5 3
1 ) -0 - - ¢ - -
7. 2 | 5 1 2 1 1
1 - 1 - - 1 - -
3 13 17 2 [5) 6 3
e - y] - - - ¥ ¢
3 ¢ 2 - ] Y] 1 0
A 1 . - . b - 1 - - -
3.0 3 1 2 - - ] 1 1
More than 3.0 .ceeeminsiieniins 1 € 1 - - ?) ] 9]
Multiple varying with earnings ... 1 ¢ 1 - §] G g
Professlonal and administrative
Total ... 00 -] - - 38 62 1 12 24 15 10
Lifa insurance is equal to annual
earnings times:?
Less than 1.0 . eeeeeireeens 4 2 2 - 1 1 Y] (9]
1.0 47 20 27 1 6 12 5 4
1.1-1.4 1§ - 9] - G - -
1.5. B8 2 4] 1 2 2 B
LI 38 VU 1 - 1 - - 1 - -
20 st 32 14 18 - 3 6 <] 3
) 1 - 1 - - - ) ©
3 1 2 - 4] & 1 i
1 - 9 - 1 - - -
B0 e e 2 1 2 - - 1 1 1
More than 3.0 ..... 1 ® 1 - - ) ) 0
Multiple varying wi 1 ) 1 - - & - ® ¥
Techricaf and clerieal
L - T 100 35 65 2 11 27 15 10
Life insurance is equal to annual
earnings times:*
(W= T T 4 1 3 - 1 2 ] )
1.0 50 20 30 2 5 4 B8 3
LIS 1 1 & 1 - - 1 - -
.5 6 1 5 - 1 2 1 1
1.6-1.9 1 - 1 - - 1 - -
2.0 29 11 18 - 2 6 6 4
2.1-24 G - ] - - - ) ]
25 3 M 3 - 1 ® 1 1
2.6-2.9 st & - © - ] - - -
3.0 3 ) 3 - - © 1 1
More than 3.0 .. ] 9] 1 - - & 1
Multiple varying with earnings ... 1 &) 1 - - 1 ® )

See footnotes at end of table.
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Table 63. Life insurance: Percent of full-time participants in plans with multiple-of-earnings formulas' by
amount of basic insurance and maximum coverage provisions, medium and large firms, 1988—Continued

In plans In plans with maximum coverage
Formula Total mthout
raximum Al Less than | $50,000- | $100,000- | $250,000- | $500,000
coverage $50,000 | $99,999 | $249,990 | $499,90¢ | or more
Production and service
Total v 100 46 54 3 9 23 13 5
Life insurance is equat 1o annual
earnings fimes:?
Less than 1.0 . 3 2 1 - 4] &) M &
52 24 28 3 5 13 5 3
) ) ¢ - - ) - -
7 2 5 - 2 2 1 (%)
31 15 16 - 1 7 5 2
2 - 2 - 1 1 1 -
1 - 1 - 1 - - -
3 2 1 - - ) 0 ¢)
- . 1 1 Y] - - ) - ¢}
Multiple varying with eamings .... 1 9] & - - ® ) V)

' Includes participants in plans in which insurance equaled
a mulliple of earnings, plus or minus a specific amount. In
such cases, only the multiple of earnings was included in the
tabulation.

2 When the multiple-of-earnings formula varied with age,
the maximum multiple was tabulated. A few plans varied the
multiple-of-earnings formula according to service; in these

cases, a participant was assumed to have 15 years of service.
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? Less than 0.5 percent.

NQTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no-employees in this cate-

gory.




Table 64. Life insurance: Percent of full-time participants in Table 65. Life insurance: Percent of full-time participants

plans with flat dollar insurance' by amount of basic by provisions for age-related reduction of basic life
insurance, medium and large firms, 1988 insurance benefits for current employees, medium and large
- firms, 1988
Profes-
sional | Techni- | Produc- Profes-
) Al par- and | cal and | tion and sional | Techni- [ Produc-
Amount of insurance ticipants adminis- | clerical | service Al and | cal and | tion and
trative | partici- | partici- Provision tici pa;— adminis-| clerical | service
partici- | pants | pants ICPaAMS | ¢ otive | partici- | partici-
pants partici- | pants pants
pants
Total .... 100 100 100 100
Total o] 100 160 100 100
Less than 52,000 1 & 1 1
$2,000-54,999 . 10 10 11 10 Life insurance changes ............coo..... i 58 58 61 g2
$5,000-89,998 . 28 24 31 28
$10,000-514,99 40 35 38 4 Life insurance reduced ............... 56 57 61 52
§15,000-519,909 ... 9 9 7 10 Reduction begins at:
$20,000-524,999 ... B 11 5 [ Age 60 or before ... 2 2 1 2
$25,000-$29,599 3 4 2 3 Ages 61 to 64 ... 1 1 2 1
$30,000-$49,999 1 1 1 1 Age 65 .. 32 35 33 29
$50,000-$99,999 ... 1 5 2 9] Ages 66 ta 69 . 3 2 3 3
$100,000 and over ... ) 1 1 ) AGE 70 e 18 17 21 18
Age 71 or later .... 0 1 0 ¥
' Excludes participants in plans where insurance was a flat amount T . . ’
based on service or age. Ffeduchon in maximum life . , . ,
? Legs than 0.5 percent. insurance benefits ........ocovveeeeee " M (6] 8]
: f rounding. sume of indivi i Life insurance benefits do not
NOTE: Because of rounding, idual items may not equa! totals. CNANGE wwomr s ermeresse 44 42 39 48

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 66. Life insurance: Percent of full-time participants
by length-of-service requirements for participation,’
medium and large firms, 1988

Profes-
sional | Techni- | Produc-
Al par- and | cal gmd tion gnd
Length-of-service requirement ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | pants | panis
pants
Total .. 100 100 100 100
With service requirement ... 55 47 55 6t
1 ronth ... 16 16 17 16
2 MONENS wonverarinniirrrseneremsmensnaees 6 5 4 8
3 months ... . 22 16 23 25
4-5 months 1 ® (§) 2
6 months .......... 7 8 7 7
7-11 months ... ) ® ) 1
1 year .o 3 3 3 2
Gver 1 year & g - )
Without service requirement ......... 44 83 44 38
Service requirement not
determingble ....oeoeecrrvec e A ) 1 G
Not applicable—plan not )
available to new employees ....... §) 9] ) [§)

' Length of time employees must ba on the job belore they are cov-
ered by a plan that is at least partially employer financed. There is fre-
guently an administrative time lag between completion of the require-
ment and the actual start of partigipation. If the lag was 1 month or
more, it was included in the service requirement. Minirmum age require-
ments are rare.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual iters may not equal
totals, Dash indicates no employees in this category.
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Table 67. Life insurance: Percent of full-time participants
with dependent coverage by type and amount of coverage,

medium and large firms, 1988

Table 68. Life insurance: Percent of full-time participants
by effect of retirement on basic life insurance coverage,

medium and farge firms, 1988

Profes- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
Al par- and | cal and |tion and Al par- and | caf and |tion and
Type and amount of coverage ficipants adminis- | cletical | service Effect of retirement i fmts adminis- | clerical | service
’ P trative | partici- | partici- P trative | partici- | partici-
partici- | pants | pants partici- | pants | pants
pants pants
Total 100 100 100 100 Total 100 100 100 100
Death of spouse 100 100 100 100 Insurance continues' 49 50 50 47
Flat benefit ...... 89 86 82 95 Continues for life .... 46 47 46 44
Less than $1,000 " - " 1 Continues in full 2 2 2 2
$1,000 oo 29 20 19 41 Reduced during retir 44 46 44 42
$1,500 ........ 3 5 5 1 Once . 24 24 25 24
$2,000 16 14 13 19 More than onge . 19 21 19 18
$2,500 5 4 6 5 Continues in form of paid-up
$3,000 3 2 4 4 INSUFANEE? ..evvvreerresrrarnrsererns ® ! 9] o
$4,000 2 2 1 3 Ceases during retirement . 1 2 3 1
$5,000 .... 24 29 27 19 Provision not determinable .......... 2 1 2 2
Mare tha 8 9 9 1
Insurance discontinued immediately .| 51 50 50 53
Benefit varies 10 13 14 5
g; 2?1..8[,;;:20::;{,’1&5 (1)1 . 1 (1,1 1 ; g}c:ludgs plans in which coverage is fully paid bfy_retiree. -
By employee option 9 12 13 5 Plan aither acgumuiates permanent amounts o insurance th(oug the
: contributions of active employees, or provides benefit through a single pre-
mium paid by employer.
Ao 1 e P O I o
. NOTE: Because of rounding, sums of individual items may not equal tofals.
Dea;:;to:)gmgt g? gf gg gg Dash indicates no employees in this category.
Less than $1,000 4 2 1 8
$1,000 ..... 28 20 22 ar
$1,500. 4 8 5 1
$2,000. 18 21 21 15
$2,500 . B B 8 4
$3,000 . 2 3 2 1
4,000 ..... 3 7 2 2 4
$4,001 to $4,999 .. 1 1 1 -
$5,000 oot 5 7 4 4
Benefit varies 28 28 32 26
By age of child® 21 19 20 23
By employes option .... 7 9 12 3
Amount of coverage not
Atermirrable ....oreeeeccerecsesnrrens " () " -

Insurance on child not provided .

! Less than 0.5 percent,

* Amount of insurance increases at some point after 1 year of age.

NOTE: Because of rounding, sums of individual ftems may not equal totals.
Dash indicates no employees in this category.
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Chapter 6. Defined Benefit
Pension Plans

Defined benefit pension plans calculate retirement benefits
using specific formulas, generally based on salary, years of
service with a firm, or both. Employers are obligated to
provide the benefits derived from these calculations. In 1988,
63 percent of employees in medium and large firms
participated in defined benefit pension plans, down from 76

percent in 1986. About half of this decline resulted from the

expanded scope of the Employee Benefits Survey; the newly
covered smaller firms and service industries were less likely
to offer defined benefit pension plans than were larger firms
and those in industries studied in earlier years. The other
half of the decline continues a trend reported over several
years by the survey. _ )

To evaluate the full extent of retirement benefits available
to employees in medium and large firms, defined contribution
plans also must be considered. These plans, which specify
employer and, if applicable, employee contributions, but do

not guarantee a specific benefit, are discussed in the next

chapter.

The Employee Benefits Survey studied a variety of defined
benefit pension plan provisions. The provisions examined
included: Formulas for calculating benefits, how benefits are
coordinated with Social Security payments, ceilings on
benefit payments, age and service requirements for
retirement, disability retirement, benefit accruals for older
workers, postretirement pension increases, vesting schedules,
survivor annuities, employee contributions, and plan partici-
pation requirements. To summarize the overall effect of many
of these provisions, pension benefits and replacement rates
(the proportion of preretirement income replaced by pension
payments) were computed for workers with several assumed
levels of earnings and years of service. Each of these topics
is discussed in the following sections.

Benefit formulas

Earnings-based formulas applied to 72 percent of the
employees covered by defined benefit pension plans (tables
69-74). Such formulas pay a percent of the employee’s annual
earnings per year of service (for example, 1.5 percent of
earnings times 30 years of service, or 45 percent of annual
earnings).

Variations are common, however, in the approach to
calculating annual earnings and the rate paid per year of
service. For 76 percent of the participants with earnings
formulas, pensions were based on earnings in the final years

5

of employment (terminal earnings formula); for the
remainder, an average of career earnings was used (career
earnings formula).

Terminal earnings were defined as the average over a
5-year period for 82 percent of the participants with terminal-
earnings formulas. Such formulas usually designated the 3
consecutive years with the highest earnings out of the last
10 years before retirement. , ‘

Formulas based on terminal earnings typically provided
participants with a flat percent of earnings per year of service.
These flat rates generally ranged from 1 to 2 percent of
earnings and averaged 1.61 percent per year of service.

Three-fifths of the participants in plans using formulas
based on career earnings had benefit formulas that varied
according to service, earnings, age, or a combination of
factors. For example, a plan will credit an employee with
1 percent of earnings up to the first $12,000 in each year
of service plus 1.5 percent of the earnings cxceeding that
amount. The annual pension payment is the sum of these
credits. (This is often done to lower employer costs for wage
levels upon which Social Security taxes are paid, as described
in the next section.) Where career earnings formulas specified
a uniform percent for each year of service, the average was
1.55 percent. - . ,

It is difficult to judge whether terminal or career earnings
formula plans provide the more generous pension payment
because different variables go into computing benefits. For
example, average earnings will generally be lower for career-
earnings formulas,?® but these benefits are less likely to be
offset by a retiree’s Social Security payments. (See next
section.) Similarly, the average flat rate per year of service
was slightly higher for terminal earnings formulas than for
career earmings formulas, but the former imposed a
maximum on years of service to be included in calculating
benefits much more often than the latter. (See maximum
benefits, below.)

The earnings that are used in computing both terminal and
career earnings formula pension benefits are similar, Neatly
half the participants were in plans that included only *‘basic™
earnings, that is, straight-time earnings. The remainder had
additional earnings included in the benefit calculation, such

20 An employee who worked 30 years with a 5-percent pay increase each
year and who earned $25,000 in the last year of service would have career
average earnings of $13,451 a year, while the final 5-year average would
be $22,730. The difference between the career and final averages lessens
with shorter lengths of service.




as overtime pay and shift differentials.

Most pians that did not use a percent-of-earnings benefit
formuia specified a dollar amount to be paid for each year
of service, such as $15 monthly per year of service, yielding
a pension of $450 a month after 30 years. Dollar-amount
formulas applied to one-fourth of pension plan participants.
While the dollar amount in these formulas sornetimes varied
with an employee’s earnings or service, the predominant
method was to multiply a uniform dollar amount by years
of service. In 1988, uniform amounts credited per year
averaged $18.15 a month, an increase of nearly $3 per year
over the 1986 average.

The basis of pension payments differed sharply by
employee group. While a large majority of white-collar
participants were provided earnings-based pensions, dollar-
amount formulas applied to nearly half of the blue-collar
participants,.

Two additional types of defined benefit pension plan
formulas accounted for the remaining participants. Percent-
of-contribution formulas specify a periodic contribution by
an employer, and occasionally an employee, to a plan.
Benefits are a percent of total contributions, for example,

in plans that delayed imposition of the Social Security offset.)
Other plans have “‘excess’’ formulas that apply lower pension
benefit rates to an employee’s earnings below. a specified
level (either the Social Security taxable wage base—usually
the career average—or a dollar amount equal to a past taxable
wage base).

Benefit formulas were “‘integrated’” with Social Security
for 62 percent of all pension plan participants. Integrated

* plans with terminal-earnings formulas tended to adopt the

offset approach, while career-earnings formulas tended to
incorporate the excess approach. Dollar-amount formulas
were rarely coordinated with Social Security; blue-collar
employees, therefore, were less likely to have integrated
benefits. 2!

Maximum benefit provisions

The Employee Retirement Income Security Act of 1974
(ERISA) and subsequent amendments place ceilings on the
size of annual pensions from defined benefit plans. These
restrictions largely affect only highly compensated
employees. Many plans, however, have provisions that

1 percent of total contributions per month. If career
contributions totaled $40,000, monthly pension benefits
would equal $400. Similarly, cash account pension plans
specify an employer contribution and a rate of interest on
that contribution. Benefits are computed as a percent of each
employee’s account balance. While both types of pension
formula have features that resemble defined contribution
plans, the fact that a certain level of benefits is guaranteed
by the employer leads 1o their classification as defined benefit
plans by the Internal Revenue Service.

Thirty-three percent of all pension plan participants were
eligible to receive benefits from either primary or alternative
formulas, whichever was greater. Alternative formulas were
often included to provide at least a minimum level of benefits
for persons with short service or low earnings. For example,
a plan may have a primary formula of 1.25 percent of average
career earnings times years of service, and an alternative
formula of $15 a month for each year of service. In this case,
the alternative formula would provide a higher benefit for
persons with average career earnings of less than $14,400
a year.

Private benefits and Social Security payments

Employers providing private retirement plans also share
the cost of Social Security coverage equally with their
employees (table 75). Because many plan sponsors feel that
private pension and Social Security benefits should not be
duplicative, formulas for calculating private pensions often
contain an offset provision requiring part of the Social
Security pension to be subtracted from the annuity.

Social Security offsets are generally applied immediately
upon retirement, whether or not the retiree is eligible for
Social Security benefits. (Only 7 percent of participants were
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restrict benefit levels for all participants. For example, 37
percent of participants were in plans that limited the number
of years of service included in benefit computations;
maximums of 30 or 35 years were most common. For 6
percent of the participants, annual pensicns (usually including
Socjal Security payments) could not exceed a specified
percent of average annual career or terminal earnings, or
a specified dollar amount (table 76).

Finally, 5 percent of participants were in defined benefit
pension plans that were offset by payments from a defined
contribution plan. These defined benefit plans were intended
to provide a “‘floor”” of protection below which retirement
benefits could not falt. They generally were coordinated with
a profit-sharing plan, and only provided benefits when the
profit-sharing benefit did not yield the guaranteed floor of
protection.

Replacement rates

A commonly used indicator of pension adequacy is the
portion of a retiree’s final year’s earnings that is *‘replaced”’
by the retirement benefit. To calculate replacement rates for
1988 defined benefit pension plans, the maximum private
benefit under each surveyed plan, not reduced for early
retirement or joint-and-survivor annuity, was determined
under several assumed combinations of final annual earnings
and years of service. These benefit levels were then expressed
as percents of earnings in the last year of employment. The
calculations agsume employees retired on Janvary 1, 1988,

2 For a comprehensive analysis of formulas with Social Security
integration characteristics, see Donald Beil and Diane Hill, **How Social
Security Payments Affect Private Pensions,”” Monthly Labor Review, May
1984, pp. 15-20.




Chart 3. Replac_ement rates under pension plans including and excluding Social
Security payments: Average benefits based on 30 years of service,
medium and large firms, 1988
Average replacement
rate (percent)
80
(d Private pension only
70 - Combined private pension
and primary Social Security
payment
60
50
40
30
20
10
]
$15,000 - $20,000 $25,000 $35,000 $45,000 $55,000
Worker's final year's earnings

and final earnings are for 1987.22

Average replacement rates resulting from defined benefit
pension plans alone and in combination with primary Social
Security benefits (that is, excluding benefits for spouse and

~ other dependents) are presented in table 77.22 For private
pension formulas that are integrated with Social Security and
for computation of Social Security benefits, the worker is
assumed to have retired at age 65 and to have paid into Social
Security for 40 years.

Chart 3 displays replacement rates based on 30 years of
service for each of the earnings assumptions. Except for the
lowest earnings assumption ($15,000), the private pension
plan replaced on average about 28 percent of the final year’s
earnings; the rate for $15,000 was about 34 percent.

When combined with primary Social Security payments
available at age 65, however, replacement rates differed

22 Earnings histories, necessary for applying the pension formulas, were
constructed for each final earnings level based on data provided by the Social
Security Administration.

23 The Social Secusity spouse benefit, which is 50 percent of the primary
benefit, is paid in addition to the primary benefit while both partners are
alive (unless the spouse is eligible for a larger primary benefit).
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substantially as earnings increased. Employees earning
$15,000 in their final year had about three-fourths of earnings
replaced after 30 years of service, while less than one-half
of earnings was replaced for workers at the highest earnings
level computed. The primary Social Security benefit payment
was larger than the average private pension at lower earnings
levels, but the pension benefit became the greater component
as earnings increased. '

Although private pension replacement rates (excluding
Social Security) for white-collar employees remained fairly
constant at higher earnings levels, rates for blue-collar
workers dropped by over a third. Table 69 provides an
explanation: Nearly half of all production and service
workers have dollar-amount formulas, paying workers with
the same years of service the same benefit, regardless of
earnings history. The result is a steady decrease in the
replacement rate as final earnings increase. Average
replacement rates for earnings-based formulas, on the other
hand, increase slightly with higher final earnings.

While average replacement rates show a consistent
refationship between pensions and length of service, earnings,
and type of formula, the range of pensions payable is quite




Chart 4. Monthly benefits under private defined benefit pension plans:
Distribution of participants assuming earnings of $35,000 In the final
year of work, medium and large firms, 1988

Percent of
participants
50
B 20 years of service
30 years of service
40 -

less than $200-

$400-

$200  $399  $599,

Monthly pension benefit

$600~

$1000
or more

$800-

$799 $999

broad. Chart 4 shows that calculated monthly pensions for
employees retiring with 20 or 30 years’ service and final

earnings of $35,000 were commonly between $200 and
$1,000.2¢

Normal retirement

A majority of defined benefit pension plan participants
could retire before age 65 and still receive full private
pensions (normal retirement benefits) (table 78). Forty-one
percent of participants were required to be age 65 to receive
unreduced benefits. (Among old scope participants, 31
percent had to be age 65.) Workers who were age 65 usually
did not have to satisfy a length of service requirement.

When normal retirement was permitted before age 65,

however, a minimum service requirement was generally

imposed. For example, plans permitting normal retirement
at age 62 were available to 22 percent of participants, but

24 For a more complete discussion of replacement rates, see Donald G.
Schmitt, *‘Teday’s Pension Plans: How Much Do They Pay?’’ Monthly
Labor Review, December 1985, pp. 19-25.

nearly all such plans required participants to have worked
for 10 years or more; 12 percent were in plans that permitted
retirement at age 60, again with a service requirement.
Participants in plans that offered normal retirement between
the ages of 51 and 59 (4 percent) usually had to work 30
yeats or more. Plans covering 7 percent of participants
permitted retirement at any age after satisfying a service
requirement, usueally 30 years. Retirement at any age with
the required amount of service was most common in plans
covering production and service workers (11 percent).

Plans that required a worker to reach a sum of age plus
service in order to retire with full benefits covered 12 percent
of participants. The most common age plus service require-
ments were 85 and 90. This type of arrangement usually
specified a minimum age of 55. Minimum lengths of service
were less common. (When a plan specified alternative age
and service requirements for normal retirement, such as age
62 with 10 years of service or age 55 with 20 years of service,
the earliest age and associated service was tabulated. This
is also true for early retirement age and service requirements
discussed below.)
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Early retirement

Virtually all of the employees participating in defined
benefit pension plans could retire before normal retirement
age and receive an immediate, but reduced, pension (tables
79-80). Early retirement was almost always solely at the
employee’s option; only 3 percent of participants were in
plans that required employer approval for early retirement
benefits. The amount of an early retirement pension is
reduced because benefits begin at an earlier age and the
retiree is expected to receive plan payments over a longer
period of time.

For 93 percent of participants in plans that allowed early
retirement, the benefit was based on the normal retirement
formula. Most of the remaining participants had benefits
based on the normal retirement formula prorated to account
for fewer years of service at early retirement. For example,
employees retiring with 20 years of service at age 55, who
would have 27 years of service if they worked to the plan’s

employees retired after meeting a specified age or length-
of-service requirement higher than the minimum needed to
retire. Plan sponsors include these supplementary benefits
either to induce older workers to retire or as a reward for
long service. Supplements generally last until Social Security
benefits are payable.

For the first time, the survey looked at special incentives
employers may offer, outside of formal pension plan
provisions, to employees who retire within a specified time
period. These early retirement incentives, often cailed ‘‘open
windows,’’ provide a short period, usually a few months,
for employees to choose early retirement with some added
advantage over regular pension plan provisions. Such
programs often are used to achieve needed reductions in staff
without resorting to layoffs. Firms that offered at least one
early retirement incentive to eligible workers over the past
5 years covered 14 percent of defined benefit pension plan

. participants.

normal retirement age of 62, would have benefits based on -

20/27 (the ratio of actual to projected service) of the normal
retirement formula.

Once the basis for computing benefits is determined, the
benefit derived from that formula is reduced by a percentage
(factor) for each year between the actual and normal
retirement ages. If a plan’s normal retirement age is 62, for
example, and the reduction factor is 6 percent, a person
retiring at age 59 would receive 82 percent of the normal
formula amount (100 percent minus 3 years times 6 percent).
In addition to the 18-percent reduction for early retirement,
the annuity in this example would be based on fewer years
of service and possibly lower earnings than at age 62.

The reduction factor may be uniform or may vary by age
or service. Reduction factors that differed for each year of
early retirement, based on the employee’s life expectancy
at that age (actuarial reductions), were used in plans covering
16 percent of participants with early retirement opportunities.
Other methods of reducing benefits approximate an actuarial
reduction, For example, for 32 percent of the participants,
the reduction factor differed for age brackets of several years
instead of changing each year. Half the participants had
uniform reduction factors, most commonly 3, 5, or 6 percent
for each year of early retirement. In plans with a low uniform
reduction, such as 3 percent per year, the employer is
subsidizing some of the early retirement benefit by making
the reduction less severe than if benefits were computed
actuarially.

Nearly three-fourths of all participants were covered by
plans permitting early retirement at age 55; generally, 10
years of service were required. If service requirements were
satisfied, 14 percent of all participants could retire earlier
than age 55. Half of these participants could retire with
reduced bemefits at any age, generally with a service
requirement of 30 years.

The early retirement pension for 9 percent of participants
was supplemented by additional monthly payments if
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Most participants were in plans that offered just one open
window in the last 5 years. The following table lists the major
incentives offered and proportion of plan participants who
were eligible for the incentive. (It was common for more
than one incentive to be offered as part of a single open-
window program.2%)

Percent of participants in
firms offering an early

retirement incentive Incentive

25—50 Monthly supplements for a
specified period or for life
No reduction in annuity due to
early retirement

10—24 Additional years of age and/or

service used in computing benefits

Lump-sum payment at retirement
in addition to annuity
Continuation of the same health
care benefits available to active
employees (without benefit
reductions or changes in the
amount the employee must
contribute).

Disability retirement

A career-ending disability may entitle an employee to a
pension before retirement age. If the disability satisfies the
plan’s definition of total disability, pension benefits often
begin immediately. When an employer provides other
sources of disability income, such as long-term disability
insurance, the disability retirement benefit might be deferred
until the other forms of income have ceased. Ninety-two

*% For mote information on early retirement incentives, see *‘Early
Retirement Incentives Offered to 24 percent of Companies in 1986,”
Spencer’s Research Reports, July 1987, pp. 111.02. -1 -10,




percent of pension plan participants were covered by some
type of disability retirement provision in 1988 (table 81).

Two-thirds of the production and service workers with
disability retirement coverage were in plans with immediate
benefits. In contrast, white-collar workers were more likely
to be in plans with deferred benefits. Workers with deferred
benefits were usually given long-term disability insurance
(LTD) benefits that typically provided 50 or 60 percent of
earnings at the time of disability; this was more than that
generally provided by pension plans with immediate disability
retirement. Furthermore, most deferred retirement benefits
were greater than immediate pensions, primarily
because the time during which LTD benefits were paid was
typically added to an employee’s length of service for
computation of pension benefits. (See chapter 4 for details
of LTD benefit plans.)?¢

Eligibility for disability retirement benefits usually
depended on length of service; generally 10 years or more
were required. However, 13 percent of the participants had
no age or service requirements, and 31 percent had to meet
the qualifications of their LTD plans, which usually had
minimal service requirements..

Postponed retirement

Employees may continue to work after normal retirement
age, although in 1988 only half the pension plan participants
could receive benefits that reflected these additional years
of service (table 82). Moreover, only 12 percent of the
participants could receive upward adjustments in benefits to
reflect a shorter retirement period; this percentage has
increased only slightly over the past few years. Recently
enacted changes in the Age Discrimination in Employment
Act, however, will require employers to credit all service
after normal retirement age, subject to any maxinyum credited
service provision of the plan. Because the effective date of
this new requirement varies for different plans, 1988 data
still show participants in plans that do not credit service after
normal retirement age.

Postretirement pension increases

Inflation can severely erode the purchasing power of a
fixed pension throughout a worker’s retirement years. Plans
that increased pensions for current retirees at least once
during the 1983-87 period covered 29 percent of pension plan
participants (tables 83-84). Most of these increases were
discretionary, or ad hoc, rather than automatic adjustments
specified in the pension plans. Ad hoc increases were made
to beneficiaries under plans covering 26 percent of participants.

The amounts of ad hoc increases were not directly linked
to a cost-of-living index. Instead, retirees’ current pensions

26 For a more complete discussion of d:iéability retirement, see Donald
Bell and William Wiatrowski, **Disability Benefits for Employees in Private
Pension Plans,”” Monthly Labor Review, August 1982, pp. 36-40.

were usually increased by either a percentage varying by the
length of retirement, or a dollar amount per year of service.
The latter type of increase more often affected the pensions
of production and service workers.

Since the survey reports only the number of current
employees covered by defined benefit pension plans and not
the number of retirees, the proportion of annuitants actually
receiving postretirement pension increases is not known.
Thus, the measures discussed in this section describe the
incidence of postretirement increases among active plan
participants.

In 1988, 30 percent of the pension plan participants in old
scope establishments were in plans granting at least one ad
hoc increase in the preceding 5 years. This number has
decreased steadily from a high of 51 percent in 1983. That

- level was due in part to the relatively high rate of price
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increases over the 1978-82 period.

The size of ad hoc pension increases during 1983-87 was
computed for each plan granting such an increase, for
participants retired 5 years, 10 years, and 15 years with
monthly pension amounts of $250 and $750 in effect on
December 31, 1982. Where increases varied by a retiree’s
length of service, 25 years of service was assumed. These
increases were then averaged, by multiplying them by the
proportion of active workers participating, to provide
surveywide estimates for each example. As shown in the
tabulation below, the length of retirement was a significant
factor in determining the size of pension adjustments, with
larger increases paid o persons retired longest.

Monthly pension on Years retired

December 31, 1982 5 10 15
$250:
Average pension on December 31, 1987 ...... $271 $287 $305
Percent change, December 31, 1982-87....... 8 15 22
$750:
Average pension on December 31, 1987 ...... $795 $843 $898
Percent change, December 31, 198287 ....... 6 12 20

The BLS Consumer Price Index for All Urban Consumers
(CPI-U) rose 18 percent over the 5-year period studied.?” For
retirees in plans with ad hoc adjustments, and with monthly
pensions and years of retirement shown above, average
pension increases ranged from 6 to 22 percent over the same
5-year period.

Only 4 percent of all participants were in plans that
provided for automatic increases in pension benefits to
compensate for increases in the cost of living. In most
instances, these cost-of-living-adjustment formulas were
based on changes in the BLS Consumer Price Index.

27 The rate of increase was determined by comparing the annual average
CP1-U for 1987 to the annual average CPI-U for 1982, For a discussion of
postretirement increases, see Donald G. Schmitt, *“Postretirement Increases
Under Private Pension Plans,’” Monthly Labor Review, September 1984,

pp. 3-8.




Adjustments were often restricted, however, by provisions
that limited the benefit change to a portion of the CPI change,
by ceilings (generally 4 percent or less) on the periodic
increase that could be applied, and, occasionally, by
maximum lifetime increases. Plans providing cost-of-living
increases most often called for annual adjustments.

The survey also collected information on the incidence of
lump-sum payments made to current retirees to compensate
for inflation. In 1988, 5 percent of participants were in plans
that gave retirees at least one lump-sum payment during the
1982-87 period. These payments ranged from $100 to over
$1,200. Normally, retirees receiving these lump sums also
received, during the same period, permanent increases in
their regular monthly annuities.

Vesting

Even when an employee leaves an employer before
becoming eligible for either a normal, early, or disability
retirement benefit, a pension may ultimately be paid (tables
85-86). I certain conditions are satisfied at the time of
separation, workers have a vested interest in all or a portion
of their accrued pension benefits and may begin receiving
benefits years later. '

Although ail pension participants are entitled to vested
benefits under the Employee Retirement Income Security Act
(ERISA), some variations exist as to when this occurs. In
1988, most defined benefit pension plans required the
completion of a specified number of years of service,
commonly 10 years, before benefits were guaranteed (cliff
vesting). The number of participants in plans requiring 10
years of service for vesting has declined since 1986, however,
from 87 percent to 77 percent. This trend should continue
in the future, as plans begin to adopt shorter vesting schedules
required by the Tax Reform Act of 1986.

Generally, participants accrued years of vested service
regardless of age, although about one-sixth were affected by
the plan sponsor’s right to exclude years of service before
a specified age in determining vesting eligibility. Participants
not in plans with cliff vesting generally were covered by a
graduated vesting provision, which increased the portion of
nonforfeitable benefits as years of service increased.

Unreduced vested pension payments begin at the plan’s
normal retirement age, based on the benefit formula in effect
when the employee left the plan. As an alternative, terminated
and vested participants may receive a reduced pension prior
to normal retirement age if the participant had satisfied the
early retirement service requirement before leaving the plan.

For terminated and vested employees who wish to receive
a pension beginning prior to normal retirement age, ERISA
requires the benefit to be at least the actuarial equivalent of
what would have been received starting at age 65. The
actuarial equivalent benefit is a reduced amount determined
by the life expectancy at the age that pension payments begin.
Although under ERISA the reduction factor used in
determining the pension for a terminated employee can be

8l

mote severe than for early retirement, the same factor was
used in plans covering 62 percent of the participants with
early retirement provisions. Where reductions differed, it
was most comimen to provide actuarial reductions to deferred
vested benefits, eliminating the subsidy employers provide
to employees choosing early retirement, 28

Postretirement survivor benefits

ERISA also requires defined benefit pension plans to make
benefits available in such a way that at least 50 percent of
the retiree’s payments continue to the spouse after the
retiree’s death (table 87). When this type of pension—called
a joint-and-survivor annuity—is paid, the employee will
generally receive a lower benefit during retirement to account
for the likely increase in the length of time payments are
made. When the retiree dies, a pension benefit will be payable
for the lifetime of the surviving spouse. All defined benefit
pension plan participants had joint-and-survivor annuity
options available to thern in 1988.2°

Joint-and-survivor annuities are based on an actuarial or
arithmetic reduction of the employee’s pension. One-fifth of
the participants were in plans offering only a joint-and-
survivor option that provides a surviving spouse 50 percent
of the retiree’s adjusted pension. Two-thirds of participants
had a choice of two or more aiternative percentages
(frequently 50, 67, and 100 percent) to be continued to the
spouse, with corresponding reductions in their annuities.

As an alternative to joint-and-survivor annuities, 6 percent
of participants were in plans providing a surviving spouse
with a portion of the retiree’s benefit. In these plans, the
spousal annuity is close to what a 50-percent joint-and-
survivor annuity might provide, but there is no reduction to
the employee’s pension to account for survivor benefits.

Preretirement survivor benefits

All defined benefit pension plan participants also had
survivor benefits available in case the employee died before
retirement (table 88). Participants generally had to be vested
before such benefits were available. For nearly 80 percent
of the participants, a surviving spouse would receive an
annuity equivalent to the amount payable if the employee had
retired on the day prior to death with a joint-and-survivor
form of payment in effect. Most survivor pensions of this
nature were based on an early retirement benefit and, aside
from the joint-and-survivor reduction, were provided at no
cost to the employee. However, for 13 percent of participants
(down from 24 percent in 1980), preretirement joint-and-
survivor protection involved an extra cost to the employee

% For additional details on plan vesting requirements, see Avy D. Graham,
‘“‘How Has Vesting Changed Since Passage of Employee Retirement Income
Security Act?,”” Monthly Labor Review, August 1988, pp. 20-25.

29 Survivor benefits are discussed in more detail in Donald Bell and Avy
Graham, **Surviving Spouse’s Benefits in Private Pension Plans,”” Monthly
Labor Review, April 1984, pp. 23-31.




and was available only if elected. The cost was usualty paid
by the employee through a small deduction in the pension
ultimately payable to either the employee or the surviving
spouse.

The remaining 20 percent of pension plan participants
generally had a preretirement survivor annuity calculated as
a portion of the employee’s accrued benefit (the benefit
earned as of the date of the employee’s death, without a joint-
and-survivor reduction). If an active employee dies after
completion of the vesting requirement, a typical survivor
would receive an annuity equal to 50 percent of the
employee’s accrued benefit to date. Payments may be
reduced by the early retirement adjustment, and begin when
the employee would have reached early retirement age. If
the employee lives to become eligible for early retirement,
the survivor benefit in many cases switches to the equivalent
of a 50-percent joint-and-survivor benefit calculated as if the
employee had retired on the day of death. (Where provisions
changed based on age of the employee, the earliest available
preretirement survivor annuity was tabulated.)

Employee contributions

The employer paid the full cost of defined benefit pension
plans for 94 percent of participants. For employees who had
to pay part of the cost, contributions were generally expressed
as a percent of earnings. Typically, participants in
contributory plans paid one rate (usually 2 or 4 percent) on
earnings above a specified level, and a lower rate (or
frequently zero) below that earnings level. The annual
earnings level at which this break occurred was either a flat
amount stated by the plan, or the Social Security taxable wage
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base ($45,000 in 1988). Plans with varying employee
contributions usually coordinated private benefits with Social
Security payments; as discussed earlier, pension benefit
computation rates used in these plans are often higher on
earnings above the Social Security taxable wage base. Other
participants in contributory plans paid a flat percent of all
earnings—rarely more than 3 percent.

Participation requirements

One-third of the employees with defined benefit pension
plans had immediate coverage (table 89). Approximately one-
fourth could participate regardiess of age but had to meet
a service requirement, seldom more than 1 year. The
remaining employees generally could not enter the pension
pian until they reached a specified age and completed 1 year
of service, the most restrictive requirement permitted under
ERISA. For three-fifths of employees with age or service
requirements for plan participation, service prior to formal
entry into the plan was included in the computation of pension
benefits.

Defined benefit pension plans were permitted under ERISA
to impose a maximum age, usually 59, beyond which newly
hired employees could be excluded from plan participation.
In 1988, slightly less than half the participants were in plans
imposing such a restriction. Restrictions on participation for
older workers may no longer be impo-=d slthough the
compliance date varies from plan to plan.30

30 The 1986 Budget Reconciliation Act prohibits plans from excluding
employees from participation due to age. Instead, a plan may require the
employee 1o participate for 5 years before becoming eligible for benefits,
even if that date is beyond the normal retirement age.




Table 69. Defined benefit pension plans:' Percent of
full-time participants by method of determining retirement
payments, medium and large firms, 1988

Profes-
sional | Techni- | Produc-
All par- and | cat and |tion and
Basis of payment® ticipants adminis- | clerical | service
P trative | partici- | partici-
partici- | pants | pants
pants
TOtE] ceverv s e 100 100 100 100
Terminal earnings formula .... 55 72 71 37
No alternative formula ..... 30 37 43 18
Terminal earnings alternative 9 11 10 7
Career earnings alternative ......... 2 4 3 1
Dollar amount alternative® ............ 14 20 16 10
Percent of contributions
AltErNAatiVe ... e serssmsssssssssassins ¥ ) ) *
Career earnings formula ......ccweiceenne 17 22 17 14
: No alternative formula . 11 13 12 9
Career earnings alternative J0® ¥ ) -
Doliar amount alternative® ............ 8 g 5 &
Percent of contributions
alternative ... " ) ¥ -
Dollar amount formula® 26 5 9 47
No aHternative formula .. " 25 5 9 45
Doliar amount alternative® ............ 1 - * 2
Percent of contributions
AErNAtiVe ...... oo rrmessmmsssssmassasians “ - - "
Percent of contributions formula ....... 1 ) 1 2
Gash account ... 1 1 t *

' Excludes supplemental pension plans.

2 Alternative formulas are general!y designed to provide a mlnlmum
benefit for employees with short service or low earnings.

® Includes formulas based on dollar amounts for each year of service
and flat monthly benefit varying by service.

4 less than 0.5 percent.

NOTE: Because of rounding, sums of individual iters may not equal fotals,
Dash indicates no employees in this category.
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Table 70. Defined benefit pension plans:' Percent of full-time participants in plans with percent of terminal earnings benefit
formulas by type and amount of formula, medium and farge firms, 1968

Prowvision for Provision for
Provision for integration with Provision for integration with
maximum benefit® Social Security maximum benefi Social Security
Type and amount of Total benefit Type and amount of Total benefit
formula® Without formuia® Without
Subject | Not sub- |With inte- inte- Subject | Not sub- | With inte- inte-
to maxi- | jectto | grated grated to maxi- | jectto | grated grated
mum imaximum| formula formula mum  [maximum| formula formula
All participants Technical and clerical
Total e 100 100 100 100 100 2] 100 100 100 100 100
Flat percent per year of Flat percent per year of
SEIVICE wrecceeecriirinneees 54 61 45 50 83 SBIVICE -oovee e seememcas 52 62 40 49 90
Less than 1. 1 9 2 ¥ - Less than 1.00 ......... 1 ® 1 * -
1.00-1.24 ... 5 2 8 ™ - 1.00-1.24 ... 2 1 4 %] -
1.25-1.48 8 5 1 6 - 1.25-1.49 7 3 14 7 -
1.60-1.74 26 32 19 27 - 1.50-1.74 25 A 17 24 -
1.75-1.99 4 4 5 5 - 1.75-1.99 3 3 2 3 -
2.00-2.24 9 16 2 10 - 2.00-2.24 12 19 2 12 -
2.25-249 ... . 1 1 - 1 - 2.25-2.49 ... 1 2 - i -
2.75 or greater ... ) 1 - 1 - 2.75 or greater . 1 1 - 1 -
Percent per year Percent per year
varies ..o 46 39 54 50 17 varies 43 38 60 51 10
By service . 16 14 19 16 - By service .. 18 16 21 19 -
By earnings 23 19 28 26 - By earnings ... 22 18 28 25 -
By age 2 - 4 2 - By a0€ oo 3 - 7 3 -
By earnings and By earnings an
SEIVICE 1rvvemvrrarresieene 5 6 5 <] - SEIVICE -vrvcecuinrraneens 4 4 4 5 -
(0717 * ) - ) - ||Other® ... * ) - 9] -
Professional and Production and
administrative service
Totad e 100 100 100 100 100 Total s 100 100 100 © 100 100
Flat percent per year of Flat percent per year of '
senvice ....... 52 60 40 49 81 SEIVICE 1receremcrarcssnnenenns 58 62 55 52 81
Less than 1. 1 " 2 * - Less than 1.00 ......... 1 “* 2 ) -
1.00-1.24 ... 3 1 5 * - 1.00-1.24 ..., 9 3 15 (W] -
1.25-1.49 ... 4 3 & 4 - 1.25-1.49 12 1t 13 9 -
1.50-1.74 ... 29 34 22 29 - 1.50-1.74 23 29 17 26 -
1.75-1.89 ... 4 4 4 4 - 1.75-1.99 6 4] 7 8 -
200-2.24 ... 10 15 2 10 - 2.00-2.24 7 13 1 8 -
2.25-2.49 1 1 - 1 - 2.25.2.49 ... do () - ) -
2,75 or greater ......... 1 1 - 1 - 2.75 or greater ... (Y * - * -
Percent per year Percent per year
Vanies ... 48 40 60 51 19 varies 42 38 45 48 19
By service . 19 15 23 18 - By service .. 1 10 12 9 -
By earnings ... 23 20 2B 26 - By earnings ... . 22 20 23 28 -
By age . 2 - 4 2 - By 248 . 2 - 3 2 -
By earnings and By earnings and
SOIVICE woorireee e 5 5 5 5 - 21T — 7 8 6 9 -
Other e, ¥ V] - V) -

' Excludes supplemental pension plans.

2 | a plan contained more than one terminal earnings formula, a pri-
mary formula was selected and tabulated.

? These maximum provisions are independent of Internal Revenue
Code ceilings on pensions payable from defined benefit plans.

* Less than 0.5 percent.

® Includes formula based on a flat percentage of earnings, varying by

length of service,

NOTE: Because of rounding, sums of individual items may not equal
iotals. Dash indicates no employees in this category, or data were insuf-

ficient to show further breakouts.
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Table 71. Defined benefit pension plans:' Percent of
full-time participants in plans with terminal earnings formulas
by definition of terminal earnings, medium and large firms,

1988
Protes-
sional | Techni- | Produc-
All par- and | cal and |tion and
Definition of terminal earnings ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | pants | pants
pants
Total 100 00 100 100
Three years 13 14 10 15
Last 3 1 1 1 2
Hight 3 1 1 1 2
Of last 10 .....coovreemnnsssersnnnnne 1 1 1 1
Of career .... 1 1 1 1
High consecutive 3 " 12 g i1
Ot iast 5 ..... t 2 1 1
Of last 10 8 8 6 9
Of career . 2 2 2 2
Other é 9] ] -
Five years 82 82 86 77
Last 5 4 4 5 2
High 5 12 i1 12 12
Of last 10 ... 5 6 4 7
Of last 15 ¢ 4] 6] 9]
Of career . 3] 5 8 5
High consecutive 67 &7 B9 63
Of fast 10 ... 48 49 51 43
Of last 15 1 1 1 1
Of career 18 17 18 18
Other PeriOd ... eeeeeeeceseseeerrererssseres 5 4 3 8
! Excludes supplemental pension plans.

2 Less than 0.5 percent.

* Formulas based on earnings during period other than 3 or 5 years'
service, or period not immediately before retirement (for example, first & of

last 10 years’ service).

NOTE: Because of rounding, sums of individual items may not equal totals.

Dash indicates no employess in this

category.
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Table 72. Defined benefit pension plans:' Percent of tull-time partlmpants with earnlngs-based benefit formulas, by
definition of earnings, medium and large firms, 1988

Terminal Career Terminal Career
Definition of earnings Total? earnings earnings Definition of earnings Totaf earnings Sarnings
formula formula formufa formula
All participants Technical and clerical
L= 100 100 100 Total .. - 100 100 100
Basic, or straighi-time, earnings cnly 44 44 47 Basic, or straight-time, earnings only 50 49 47
Basic, or straight-time, earnings plus Basic, or straight-time, earnings plus
other earnings 56 56 52 other eamings ... 50 51 53
Overlime ....... 43 46 38 Overtime 43 43 44
Shift differentials . 35 33 36 Shift differentials ......cocoeemiisaiinens N 3l 34
Bonuses ... 32 34 30 Bonuses 32 34 28
Commissions ... 32 30 3z COMMISSIONS .cevnreerrrrecrememrcrsracenene 29 28 34
Definition of earnings not Definition of earnings not
determinable ... O © 1 determinable e © ] 1
Profegsional and administrative Production and service
TOtAD oo e 100 100 100 Total .. : 100 100 100
Basic, or straight-time, earnings only 41 42 40 Basic, or straight-time, earnings only 42 41 55
Basic, or straight-time, earnings p[us Basic, or 5tra|ght -time, earnings plus
other earnings ... 58 57 - 59 other earnings ..........cocevee. 57 59 44
Overtime ....... 47 49 40 Overtime ......ccoovenen. 38 46 3z
Shift ditferentials . 37 34 41 Shift dlﬁerentials 37 38 32
Benuses ... 36 36 34 Bonuses 29 32 27
Commissions ... 35 32 41" COMMUSSIONS eeceveeremecrenseineseresrans a3z 30 21
Definition of earnings not Definition of earnings not
determinable -.....o oo aeoeeneeeneees © ) © eterminable ....o.emmnrrenrecncens ¥ - 1

! Excludes supplemental pension plans.
2 Includes plans with benefit formulas based on a dollar amount that

varies by earnings.
3 Less than 0.5 percent.

“NOTE: Sums of individual items may be greater than totals because
mare than one type of earnings may be included in this category. Dash
indicatés no employees in this category.
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Table 73. Defined benefit pension plans:’
formulas by type and amount of formula,

Percent of full-time participants in plans with percent of career earnings benetit
medium and large firms, 1988

Provision for Provision for
Provision for integration with Provision for integration with
maximum benefit* Social Security maximum benefif® Social Security
Type and amount of T benefit Type and amount of berefit
2 otal 2 Total
formula Without formula Without
Subject | Not sub- |With inte- inte- Subject | Not sub- |With inte- inte-
to maxi- | ject to | grated grated to maxi- jec_t to | grated grated
mum |maximum| formuta formula mum  [maximum| formula formula
All participants Professional and
administrative
Total ..rrsrrenes 100 100 100 100 100
100 100 100 100 100
Flat percent per year of
SEIVICE .vvvvesensssimemsraneas a5 16 36 8 88 (|Flat percent per year of
Less than 1.00 1 - 1 1 2 SEIVICE .inverrirnseenemenaenas 38 18 40 ] g1
1.00-1.24 ... 3 - 3 - 10 Less than 1.00 .. 2 - 2 -
1.25-1.49 ... 6 - 6 5 7 1.00-1.24 | 2 - 2 - -
160174 o 18 - i8 * 52 1.25-1.49 . 4 - 4 -
1.75-1.99 ... 2 - 2 1 4 1.50-1.74 . 26 - 27 - -
2.00-2.24 ... 2 - 2 1 3 1.75-1.99 . ] - “ - -
2.25 or greater ... 3 - 4 ) 10 2.00-2.24 ... 2 - 3 - -
: 2.25 or greater 2 - 2 - -
Parcent per year .
varies .... 63 84 62 92 7 ||Percent per year
By senvica . 5 - 5 4 7 varies 59 82 58 g1 4
By eamnings 67 - 57 86 - By service 5 - 5 - -
By age ¥ - ) v - By earnings ............... 54 - 53 - -
By earnings and By age ... ) - 4 - -
service ... " - - i - By earnings and
SOIVICE eoeveeernssrre ) - - - -
(071 7-1 2 - 2 - 6
Lo ] (1= 2 - 2 - 5

' Excludes supplemantal pension plans.

? If a plan contained more than one career earnings formule, a primary
formula was sefected and tabulated. This table includes plans with ca-
reer eamings formulas that serve as an altemative to a terminal earnings

formula.

® These maximum provisions are independent of Internal Revenus
Code ceilings on pensions payable from defined benefit plans.

° Less than 0.5 percent.

® Includes formula based on a flat percentage of sarnings, varying by

length of service.

NOTE: Data were insufficant to show technical-clerical and production-

service workers separately.
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Because of rounding, sums of individual
items may not equal totals. Dash indicates no employees in this cate-
gory, or data were insufficient to show further breakouts.




Table 74. Defined benefit pension plans:’ Percent of full-time participants in plans with dollar amount benefit formulas’ by
type and amount of formula, medium and large firms, 1988

Provision for maximum

Provision for maximurm

benefit’ benefit*
Type and amount of formula® Total Type and amount of formula® Total
Subject to | Not subject Subject to | Not subject
maximum |to maximum maximurmn |to maximum
All participants Production and service
Total 100 100 100 100 100 100
Flat monthly amount per year of Flat monthly amount per year of
service 73 83 70 service . " 75 84 72
Less than §5.00 .... ¢} - 1 Less than $5.00 ) - 1
$5.00-$9.99 ... 8 9 7 $5.00-$9.99 .. 9 10 8
$10.00-314.99 . 16 18 16 $10.00-$14.99 18 18 17
$15,00-$19.99 . 20 15 21 $15.00-519.99 21 16 23
$20.00-$24.95 , 19 16 19 $20.00-524.99 ... 16 16 16
$25.00-$29.99 .... 5 14 3 $25.00-529.99 5 12 3
$30.00 or greater 5 10 4 $30.00 or greater ... 6 11 4
Amount per year of service varies Amount per year of service varies
by service 8 9 7 DY SEIVICE .ocreeeininenniirinne 7 9 7
Amaount per year of service varies Amount per year of service varies
by BAMINGS e s 19 7 22 by €arfinNgs ......coiwmmmmmrmssaserveee e 18 6 22
Flat monthiy benefit varies by Flat monthly benefit varies by
service * 1 - -1 1L R ® 1 -

' Excludes supplemental pension plans.

2 Excludes plans with dollar amount formulas that serve as a mini-
mum benefit alternative to a percent of earnings formula.

? K a plan contained more than one dollar amount formula, a primary

formula was selected and tabulated.

* These maximum provisions are independent of Internal Revenue
Code ceilings on pensions payable from defined benefit plans.

5 Less than 0.5 percent,

NOTE: Data were insufficient to show professional-administrative and
technical-clerical workers separately. Because of rounding, sums of indi-

vidual items may not equal totals.

category.
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Table 75. Defined benefit pension plans:' Percent of full-time partlclpants by provision for integration of pension with Social

Security beneflt medium and large firms, 1988

Type of benefit formula® Type of benefit formula®
Provision Total Terminal| Career | Dollar Pravision TotalP Terminat| Carger | Dollar
earnings | earnings | amount earnings |earnings | amount
All participants Technical and clerical
Total e vrnrrversssssnieceene | 100 100 100 100 LI - | 100 100 100 100
With integrated formula ........ooceveeveeereee 62 91 66 1 |With integrated formula 79 93 72 %
Offset by Social Secunty Offset by Social Security
payment® ... .. . a9 66 10 1 payment® 52 70 13 Iy
Based on service® 35 &1 5 1 Based on service® 48 65 6 9]
Not based on serwce 4 5 5 - Not based on service’ ..... 5 4 8 -
Dollar amount ....... “ * * - Dollar amount ...... ¥) §) 3 -
Percent of payment . 4 5 5 - Parcent of payment . 5 4 8 -
Pure excess® .......... 1 1 3 - Pure excess® ......... 1 ) 1 -
Step-rate excess’ 25 28 55 - Step-rate excess® ... 29 26 59 -
Integrated with a Social Secunty Integrated with a Social
breakpoint ...........cccorevmrrennnies 13 15 28 - breakpoint 6 14 35 -
Integrated with a specific dollar Integratad with a specific dolfar
breakpoint ... . 13 13 27 - breakpoint 14 13 24 -
Without integrated formula ..................... 38 9 34 99  |[Without integrated formula ........ccooecene. 21 7 28 100
Professional and administrative Production and service
Total oo e e 100 100 100 100 L SRS 100 100 100 100
With integrated formula ...oc.cooovoienn, 81 04 63 1 With integrated formula 41 85 85 2
Offset by Social Securlty ) Oftset by Social Security
payment® 53 B9 12 ] payment® 24 60 5 2
Based on servu:e 46 62 5 1 Based on service® 22 55 4 2
Not based on service’ 7 7 7 - Not based on servic 2 5 1 -
Dolfar amount ....... W] * ¥ - Dollar amount ... * 1 ] -
Percent of payment .. 6 7 6 - Parcent of payment . 2 .5 1 -
Pure excess® ........... 1 1 2 - Pure excess® ......oeiiens 1 1 5 -
Step-rate excess® ... 32 28 53 - Step-rate excess® ....roenenns 19 30 85 -
integrated with & Social S unty Integrated with a Social Security
breakpoint ........coreeniiennnnnes 17 15 29 - breakpoint ... SS—— 9 17 22 -
Integrated with a specific doflar Integrated with a specific dollar
breakpoint ... crenceeeeeecennees 16 14 24 - breakpoint 10 13 33 -
Without integrated formula ..................... 19 6 37 99 [iWithout integrated formula ......cvvereens 59 15 35 98

' Excludes supplemental pension plans.

® If a plan contained more than cne benefit formula based ‘on terminal
earnings, career earnings, or dollar amounts, each integrated formuta was
tabulated. Parlicipants were included as under nonintegrated formulas
only if none of the formulas was integrated,

* Includes plans with benefit formulas based on a percent of employee
or employer contributions and cash account plans.

* Less than 0.5 percent.

® Benefit as calculated by formula is reduced by partion of primary So-
cial Security payments.

¢ Offset is equal to the product of a percent of primary Social Security
payments and the participant's years of service with the employer. A maxi-

mum offset is frequently applied, for example, 50 percent.

" Benefit formula includes a reduction by a specified percent of primary
Social Security payments or a specific dollar amount.

® Formuta does not apply to eamings subject to FICA (Social Security)
taxes or below a specific doliar breakpoint.

° Formula applies lower benefit rate to earnings subject to FICA (Social
Security) taxes or below a specific dollar breakpoint.

NOTE: Sums of individual items may not equal totals either because of
rounding or because more than one benefit formula within a plan was inte-
grated. Dash indicates no employees in this category.
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Table 76. Defined benefit pension plans:' Percent of full-time participants by maximum benefit provisions,” medium and large

firms, 1988
Type of benefit formula® Type of benefit formula®
Maximum benefit provision Total" Terminal| Career | Dollar Maximum benefit provision Toral Terminal| Career | Dollar
earnings | earnings | amount earnings | earnings | amount
All participants Technical and clerical
100 100 100 100 Totat 100 100 100 100
Subject to Maximum ... 40 57 5 27  ||Subject to MaXIMUM ....eeoeemecceneceiii 45 58 5 22
Limit on years of credited service ... 37 56 4 22 Limit on years of credited service ... 42 56 4 19
Less than 20 ... 1 1 - 1 Less than 20 ...ccccvricccninnnnnnn. 1 1 - 2
20 ... 1 1 - 1 20.... 1 1 - &)
25 .. 5 5 - 4 25 .. 5 6 - 6
26-29 & 1 - - 26-29 1 1 - -
30, 12 16 2 ] 30 ... 12 16 2 7
LT 1 1 8] () 3134 rsremisesseinns i 1 1 &)
a5 9 14 - 2 35 13 18 - 2
36-39 1 1 - 1 36-39 1 1 - 1
40 8 12 1 3 40 9 12 1 2
41-44 § ) - - 4148 ) §) ) - -
45 1 1 - 1 45 " 1 1 - &)
More than 45 .. ® 1 - - More than 45 .. @) ] - -
Other maximum® ... [} 5 1 ] Other maximum® 4 5 1 3
Not subject to maximum ..o 60 43 a5 73 [iNot subject to maximum ... 55 42 95 78
Professional and administrative Production and service
Total ....... 100 100 100 100 Total ........ 100 100 100 100
Subject to MaXiMUM .....cconrrrrrerrenne 47 61 B 25 ||Subject to Maximum ... 34 52 5 30
Limit on years of credited service ... 44 59 5 22 Limit on years of credited service ... 29 48 2 22
Less than 20 ... 1 1 - 2 Less than 20 ...eeeeeeceneees 1 3 - 1
1 1 - ¢ 20 1 6} - 1
5 5 - [ 25 4 8 - 3
1 1 = - 26-29 ..... ) 9 - -
14 17 3 9 30 11 16 1 10
1 1 ) ¢ 31-34 1 2 ® 1
12 16 - 2 35 ... 5 9 - 2
1 1 - - 36-39 ... 1 1 - 1
1 14 2 3 40 . 5 9 O 3
Y] € - - 41-44 ) ] - -
45 e 1 1 - - 45 ... 1 ) - 1
More than 45 .. el () 1 - - More than 45 . 1 2 - -
Other maximum® ..........coeomeneecrererees 5 5 1 3 Other maximum® ...... 7 7 3 g
Not subject 1o maximum ... 53 39 94 75 [INot subject to maximum ... 66 48 95 70

' Excludes supplemental pension plans.

? These maximum provisions are independent of Internal Revenue
Code ceilings on pensions payable from defined benefit plans.

° If a plan contained more than one benefit formula based on terminal
earnings, career earnings, or dollar amounts, each formula containing a
maximum benefit provision was tabulated. Participants were included as
under formulas without maximum benefit provisions only if none of the for-
mulas contained a maximum.

* Includes plans with benefit formulas based on a percent of employes
or employer contributions and cash balance plans.

% Less than 0.5 percent.

® The benefit yielded under the formula is limited 1o & percent of termi-
nal or career earnings, sometimes coordinated with primary Social Security
payments, or to a flat dollar amount.

NOTE: Sums of individual items may not equal iotals because. more
than one benefit formula within a plan may have a maximum benefit provi-
sion. Also, some benefit formulas contain a limit on years of credited
service and another maximum provision. Dash indicates no employees in
this category.
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Table 77. Defined benefit pension plans:' Average replacement rates for specified final earnings and years of service,’
medium and large firms, 1988

Years of service®

Final annual earnings

10 15 20 25 30 35 40
Private pension only
All participants
$15,000 .... 11.8 17.5 23.1 28.5 33.5 38.1 42,2
$20,000 10.5 15.5 20.4 251 25.6 335 37.0
$25,000 10.0 14.7 19.3 238 28.0 31.7 349
$35,000 9.8 145 19.0 23.3 27.3 30.7 33.5
45,000 9.5 14.5 191 234 27.3 305 334
$55,000 .... 99 14.7 19.2 235 27.4 30.5 3341
Protessional and
administrative
$15,000 .... 11.3 16.7 22.0 27.2 32.0 36.1 39.8
$20,000. 10.5 154 20.3 25.0 29.4 33.1 36.3
$25,000 . 10.4 15.2 9.9 24.5 28.7 32.3 35.3
$35,000 . 10.8 15.9 20.8 25.5 29.7 33t 35.8
$45,000 . 11.2 16.6 21.7 266 30.9 34.3 36.9
$55,000 .... 11.6 17.2 225 275 31.9 35.3 37.9
Technical and
clerical
$15,000 10.8 16.0 21.2 26.2 30.8 35.0 38.5
$20,000 . 10.2 151 20.0 24.7 29.0 32.9 36.1
$25,000 . 10.2 15.2 19.9 24.6 28.9 32.6 35.7
$35,000 . 10.7 15.9 21.0 25.9 30.2 33.8 36.8
$45,000 . MaA 16.6 21.9 26.9 314 35.0 37.8
$55,000 11.4 17.1 225 27.7 32.2 358 a6
Production and service
$15,000 ..o 12.8 18.8 24.7 30.5 36.0 41.0 45.7
$20,000 . 0.7 5.7 20.6 254 30.0 34.2 38.0
$25,000 . 9.7 t4.2 18,6 22.9 27.0 308 34.2
$35,000 . 8.7 12.9 16.8 208 24.3 274 304
$45,000 . 8.3 12.2 15.9 19.5 22.9 25.8 28.4
$55,000 ... 8.0 11.8 154 18.8 22.0 24.7 271
Combined private pension and primary* Social Security benefit
All participants
$15,000 ... 56.1 61.8 67.3 727 77.8 82.3 868.5
$20,000 . 51.8 £6.8 61.6 66.4 70.8 748 78.3
$25,000 . 471 51.8 56.4 60.9 65.1 68.7 72.0
$35,000 . 378 42.5 47.0 514 55.3 58.7 61.5
$45,000 . 322 36.9 41.4 458 49.7 52.9 55.5
$55,000 ... 28.2 33.0 375 41.8 457 48.8 51.4
Professional and
administrative
$15,000 ..., 555 60.9 86.2 71.4 76.2 80.4 84.1
$20,000 . 51.8 56.7 61.5 66.3 70.7 74.4 77.6
$25,000 . 47.4 52.3 56.9 61.6 65.8 69.3 72.3
$35,000 .... 38.8 439 48.8 53.5 57.7 611 63.9
$45,000 ... 33.6 39.0 441 49.0 53.3 56.6 59.3
$55,000 ... 29.9 35.5 40.8 45.8 50.2 53.6 56.2
Technical and
clerical
$15,000 .....ccevvvereenen 551 60.3 65.4 70.4 75.0 79.2 828
$20,000 . 51.5 56.4 61.3 €6.0 70.3 741 77.3
$25,000 . 47.3 52.2 57.0 61.7 66.0 69.7 7a.7
$35,000 . 38.7 43.9 490 53.8 58.2 61.9 64.8
$45,000 . 335 38.9 442 48.3 53.8 57.4 801
$55,000 ..ooeeeeerieeeeees 29,7 35.4 40.8 46.0 50.5 541 56.9

See footnotes at end of table.
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Table 77. Defined benefit pension plans:' Average replacement rates for specified final earnings and years of service,”

medium and large firms, 1988—Continued

Years of service®

Final annual earnings
i0 15 20

25 30 35 40

Combined private pension and primary* Social Security benefit

Production and service

§15,000 .... 57.0 63.1 68.0
$20,000 . 52.0 57.0 1.9
$25,000 . 46.8 51.3 55.7
$35,000 ... 36.8 40.9 44.8
$45,000 .... 30.6 34.6 38.3
$55,000 .... 26.3 30.1 33.7

4.7 80.2 85.2 B89.9
66.7 7.3 75.4 79.3
60.0 64.1 67.8 713
48.6 52.3 55.4 58.4
41.9 453 48.1 50.7
371 40.4 43.0 45.4

' Excludes supplemental pension plans.

? Retirement annuity as a percent of earnings in the final year of work.
The maximum private pension available to an employee, not reduced for
early retirement or jeint-and-surviver annuity, was calculated under each
pension plan using the earnings and service assumptions shown. This
benelit level was then expressed as a percent of earnings in the last year
of employment.

These calculations assume employees retired on January 1, 1988,
and final earnings are for 1887. Earnings histories, necassary for
applying the pension formulas, were constructed for each final eamnings
level hased on data provided by the Sccial Security Administration.
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For private pension formulas that are integrated with Social Security
(see table 75) and for computation of Social Security benefits, the worker
is assumed to have retired at age 65 and paid into Social Security for 40
years. Computations exclude 2 percent of participants in cash account
pension plans or plans with benefits based on career contributions.

® The vears ol service intervals represent total service with the
employer. Time spent satistying service requirements for plan
participation was excluded from the calculation of replacement rates,
unfess the pension plan specified that such time was to be included in
benefit computations.

* Excludes benefits for spouses and other dependents.




Table 78. Defined benefit pension plans

Percent of full-time participants by minimum age and associated service

requirements for normal retirement,” medium and large firms, 1988

Profes- Profes-
| signal |Technical :or?]d:ﬁ& sional | Technical : ézd::é
; f All par- | and ad- |and cleri- . " f All par- | and ad- |and cleri- ;
Age and service requirement® ticipants | ministra- | cal par- serr\;;cg Age and service requirement® ticipants | ministra- | cal par- searr\{ilccf
tive par- | ticipants pa 'f" tive par- | ticipants P ants
ticipants pams ficipants p
TOAl comvmverrarnrirer s ssnrerenenns 100 100 100 100
Age 62 22 20 19 24
No age requirement - 7 3 5 11 No service requirement 3 3 3 3
Fewer than 30 years’ service . * - - W) 1-4 years' service ... * “ “ 1
30 years’ seqvice . 7 3 5 10 5 yoars’ service .. Y] ¥} 1 ]
More than 30 years service . ™ ) * 1 10 years' service ... 11 9 8
11-14 years' service .. Iy ) “ fy)
Age 51-54 ™ - - * 15 or 20 years' service . 2 3 3 2
30 years' service . V] - - ) 25 years' service .... 2 2 1 2
30 years' servige ... 2 2 3 2
Age 55 . - 2 3 1 3
20 years “service . 1 2 ] [ T |- Ye =3 = - 1 1 2 1
30 years' service 1 1 Iy 2 No service requirement * * ] -
More than 30 years’ service ... 1 - ™ 1 10 years’ service ... 1 1 2 1
20 years’ service ... ¥] - - W]
Age 56-50 ..., 1 ] Y] 2
15 or 20 years’ service * - - ¥) Age 65 . 4 41 42 40
30 years’ service - ¥ - - * No serwce reqmrement ........ 33 34 36 N
More than 30 years’ service ... 1 * N 1 1-4 years’ service . Iy} - - *
5 years’ service .. 3 3 2 3
Age 60 12 15 13 9 10 years' service .... 5 4 4 ]
No service requirement . 3 4 4 3 15 or more years' service ....... 1 “ " 1
1-5 years' service ... 2 3 2 1
10 years' service 2 2 2 2 |ISum of age plus service® ..., 12 15 16 @
15 or 20 years' service .. 3 2 3 2 Equals fewer than 80 . 2 2 2 1
25 years' sarvice ..... 1 1 t W] Equals 80 ...... 1 1 1 1
30 years’ service ..... . 1 2 1 1 Equals 85 ... 5 6 5 4
More than 30 years' service ... 8] ¥ ) * Equals 90 ... 4 4 8 3
Equals 95 ¢} () Y| 0
Age 61 1 1 1 1 Equals more than 95 ... ) “ * -
20 or fewer years’ service ....... 1 * ¢ 1
26-20 years’ Service .............. ¢} 1 1 W]

' Excludes supplemental pension plans.
* Normal retirement is defined as the point at which the participant
could retire and immediately receive all accrued benefits by virtue of
service and earnings, without reduction due to age.
® if a plan had alternative age and service requirements, the earliest
age and associated service were tabulated; if one alternative did not
specify an age, it was the requirement tabulated.

* Less than 0.5 percent.
5 In some plans, participants must also satisfy a minimum age or
service requirernent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.
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Table 79. Defined benefit penslon plans:' Percent of full-time participants by minimum age and associated service
requirements for early retirement,” medium and large firms, 1988

Profes- Profes-
sioral |Technical 5 éﬁd:r?; sionacl’ Technlicelxl Eorzd:ﬁd
Age and service requirement’ t:::lilpg?!;s ;?rﬁ;g_ a;‘:l :Er':' serr\lr_ic_e Age and service requirement’ t‘iZ'ilpFa’i‘;s :,‘?ndi ;t‘r o a:; :::-I sr;rr\tri:g?
tive par- | ticipants | P2 'f" five par- | ticipants | P A tsl
ticipants pants ticipants pan
Total wceeeceie e 100 100 100 100
Age 60 7 4 4 11
Participants in plans permitting No service requirement ..... * 1 1 *
early retirement ... 98 98 99 98 1-5 years' service ... 1 ) V) ]
10 years' service ..... 5 2 2 7
No age requirement ... 7 ] 5 7 11-14 years' service Iy - " *
Fewer than 30 years' 15 years' service ... 1 (W] 1 1
SEIVICE vuvrsesessrsiasssireerieeens 1 1 1 1 20 years’ service . ¥ “ ) Iy
30 years' servi [ 7 4 7 30 years’ service " V] - )
More than 30 years’
Less than age 55 . 7 4 10 8 SOMVICE correrecererereseresarmsnenne *) * ® (¥}
No service reqwrement ¥ ‘) ¥ ) :
Less than 20 years’ Age 62 1 * 1 1
SOMVICE wvvevrvreenreseenaniense 4 3 B 4 No service requirement ..., ) - - (]
20 or more years' service . 3 1 4 3 10 years" service * Iy] 1 [y
15 years’ service ) ) * 1
Age 55 72 77 75 68
No service requu'ement ..... 10 12 12 8 Sum of age plus service® ... 4 4 4 3
1-4 years' service ..... “ * ) ™ Equals 70 or fewer .. 1 2 2 Iy
5 years' service ... 4 5 6 3 Equals 75 ... 1 1 1 1
10 years' service 44 46 42 45 Equals 76-79 . v ) 1 ¥
11-14 years’ service . “ ) 4] ¥] Equals 80 ...... 1 1 1 Iy}
15 years’ service ... 10 10 12 9 Equals 81-84 . * ) Iy "
20 years’ service ... 3 4 3 3 Equals 85 .......... 1 ) *) 1
25 years’ service * * V) ")
Participants in plans without early
Age 56-59 Iy] 1 ) * retirement . 2 2 1 2
15 years’ service ) y) y)] -
30 years' service ) * “ “

' Excludes supplemental pension plans.
® Early retirement is defined as the point at which a worker could re-
tire and immediately receive accrued benefits based on service and
earnings but reduced for each year prior to normal retirement age.
® If a plan had alternative age and service ragquirements, the earliest
age and associated service were tabulated; if one alternative did not
specify an age, it was the requirement tabulated.

* Less than 0.5 percent.

® In some plans, parficipants must also satisfy a minimum age or

service requirement.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.
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Table 80, Defined benefit pension plans:' Percent of
full-time participants in plans permitting early retirement by
reduction factor for immediate start of payments, medium
and large firms, 1988

Profes-
sional | Techni- | Produc-
Reduction for each year prior to | All par- a d?'r?i:is- z?;r?cna? tg:&“:
normal retirement age ticipants vrative | partici | partici-
partici- | pants pants
pants
Total 100 100 100 100
Uniform percentage® ... 60 46 48 54
Less than 3.0 .. 3 3 2 2
8 8 8 7
1 2 1 1
4 4 4 4
4 2 2 5
10 12 12 8
14 10 14 17
) G 1 ]
4 2 2 3]
More than 6.7 .. 2 2 1 2
Percentage varies by age .......coovouee 49 50 52 46
Reduction differs for each year
of early retirement’ ...........ceneee. 16 15 16 18
Reduction differs by age
bracket® .. 32 36 36 28
Percentage varies by service ........... 2 3 2 1

' Excludes supplemental pansion plans.

? In specific cases, uniform percentage reductions may approximate ac-
tuarial reductions, such as early retirement at age 55 with a reduction of &
percent a year between age 55 and the plan's normal retirement age of
62,

® Less than 0.5 percent.

* Reduction schedule is related to actuarial assumptions of the life
expectancy at age that pension payments begir.

* Hate of reduction is held constant within age brackets, but differs
among brackets, sometimes in approximation of an actuarial table. For
example, benefits may be reduced by & percent for each year between
age 60 and the plan's normal retirement age, and by 3 percent for each
year retirament precedes age 60. Also includes some plans which reduce
benefits arithmetically for each vear immediately below normal retirement
age and actuarially below a specified age, usually 55.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 81. Defined benefit pension plans:' Percent of
fulHtime participants by provisions for disability retirement,
medium and large firms, 1988

Profes-
sional | Techni- | Produc-
Al par- and_ cal and |tion gnd
Characteristic ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | pants pants
pants
Total with disability retirement
Benefits ..o 92 92 9 93
Minimum requirements for
disabllity retirement®
TOtA) oo cerereceeeeee e | 100 100 100 100
Mo minimum requirement 13 16 16 9
No age requirement ..... a6 37 34 57
1 years' service ... 1 2 1 2
2-4 years’ service 1 1 ) %]
b years’ service ... 5 5 6 4
6-9 years’ service Y] ] 4] 8]
10 years' service . 28 20 17 38
15 years' service .... 10 9 10 12
More than 15 years’ service 1 1 1 8]
Less than age 40 ... 1 1 1 1
Less than 10 years’ service 1 ¥ ¥ 1
(L T T R — 1] 1 1 Iy
Age 40-49 . 2 2 2 2
No service requirement ...t ® Iy ) )
Less than 10 years' service & ) ) 1
10 years’ service .ovnonen.. 1 1 1 1
More than 10 years’ service 1 Y} & 1
Age 50 of more ....eceeeeee. 7 6 8 8
No service requirement , 1 1 ) 1
Less than 10 years' service © 1 1 )
10 years' service ..... 5 4 B 4
More than 10 years' service . 2 1 1 3
Sum of age plus service . I A (@] ®
Receipt of long-term dlsablhty
benefits 31 38 37 23
Benefit provisions
Total v 100 100 100 100
Immediate disability retirernent® ........ 52 a8 40 87
Unreduced normal formula® . ag 25 26 53
Reduced normal formula® ... 8 8 7 8
Other than normal formula’ ......... 6 5 7 6
Deferred disability retirement ............. 48 62 60 33
With benefits based on:
Service when disabled .. 7 8 7 5
Service plus credit to retlrement
L LU “ 39 51 51 26
Service with some credit ... 2 2 2 2

' Excludes supplemental pension plans.

* If a plan had alternative age and service requirements, the earliest
age and associated service were fabulated; if one alternative did not
specify an age, it was the requirement tabulated.

® Less than 0.5 percent.

* Immediate disability pensions may be supplemented by additional al-
lowances untit an employee reaches a specified age or becomes eligible
for Sociaf Security.

® The disabled worker's pension is computed under the plan's normal
benefit formula and is paid as if retirement had occurred on the plan's nor-
mal retirement date, either based on years of service actually completed
or projected to a later date.

® The disabled worker's pension is computed under the plan’s normal
benefit formula, based on years of service actually completed, and then
reduced for early receipt.

7 The disabled worker's beneiit is not computed by the plan’s normal
benefit formula. The methods used include flat amount benefits, dollar
amount formulas, percent of unreduced normal benefits less Social Secu-
rity, and percent of earnings formulas both with and without Somal Secu-
rity oftsets.

NOTE: Because of rounding, sums of individual items may not equal totals.




Table 82. Defined benefit pension plans:' Percent of
full-time participants by provision for credit for service
beyond normal retirement age, medium and large firms, 1988

Profes-
sional i Techni- | Produc-
Al par- and | cal and ; tion gnd
Type of credit ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | panis pants
panis
Total v | 100 100 100 100
No credit for service? e 49 49 51 47
Pension deferred with no change
iN aMOUNE coeeecee e 40 42 42 38
Pension deferred, but increased
for later retirement age . 9 8 8 9
Credit for service 49 49 47 51
Mo additional increase for later
retirement age® 47 46 45 49
Increased actuariaily .. 2 2 2 1
Increased by percent pe
additional year of service® ......... 1 1 1 *
Not determinable ...ooeeeecceemveeceerene 2 2 2 2

' Excludes supplemental pension plans:

? The Omnibus Budget Reconciliation Act of 1986 requires plan spon-
sors to continue benefit aceruals for service beyond the plan's normal re-
tirement age. For noncollectively bargained plans, this requirement takes
effect for plan years beginning on or aiter January 1, 1988. However, col-
lectively bargained plans need not comply until the earlier of (1) the expi-
ration date of the collective bargaining agreement, or {2) the first plan year
beginning on or after January 1, 1980,

? Additional service is included in the benefit formula, but the pension is
not increased for later retirement date.

* Additional service is included in the benefit formula, and the pension
is increased by a specified percent (not part of the benefit formula) for
each year the employee remains active.

® Less than 0.5 percent.

NOTE: Because of rounging, sums of individual items may not equal totais.
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Table 83. Defined benefit pension plans:' Percent of
full-time participants in plans granting ad hoc postretirement
fump sum payments and annuity increases,” medium and
large firms, 1968

Profes-
sicnal | Techni- | Produc-
All par- and | cal and |tion and
Characieristics e Znts adminis- | clerical | service
P trative | partici- | pariici-
partici- | pants pants
pants
TOIA e ensrareans 100 100 160 100
With lump sum payment or ad hoc
pension increases in the 1883-87
PETIOd oot e 27 25 25 29
Ad hoc increases only 22 22 23 21
Lump sum payments only 1 1 [§) 1
Ad hoc increases and lump sum
PRYMENT <oeeeecececececemecececenecececececas 4 2 1 L]
Without lump sum payment or ad
hoc pension increases in the
1983-87 period ... 73 74 74 7t
Mot determinable ... 1 1 1 ¥

! Excludes supplemental pension plans.

? Unscheduled increases in pension payments for employees retiring
prior to 1968,

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.




Table 84. Defined benefit pension plans:' Percent of full-time participants in plans granting ad hoc postretirement annuity
increases,” medium and large firms, 1988

Protes- Profes-
sional |Technical| Froduc: sional | Technical| Froduc,
Characteristi All par- | and ad- |and cleri- tion f.’md Ch teristi All par- | and ad- |and cleri- t;c;r:v?:;
raciarstic ticipants | ministra- | caf par- sirr‘t'.'g.e aracieristic ticipants | ministra- | cal par- artici-
tive par- | ticipants | P anltsl- tive par- | ticipants F;}:pants
ticipants P ticipants
Percent of participants in plans
with at least cne postretirement Benefit formula for most
increase in the 1983-87 period . 26 24 25 27 recent increase
Number of increases granted in L1 . 100 100 100 100
past § years
Flat increase 56 55 64 50
Total vsisissmnsirienesscsssniin 100 100 100 100 Monthly dollar amount 7 3 2 11
Less than $10.00 .. 2 - - 4
One 63 67 75 55 $10.00 e 1 1 1 1
Two . 19 22 17 18 More than $20.00 .. Iyl W) ® 1
Three .. 15 4 4 26 Varies by date of
Four . o) 1 1 - retirement ... 4 3 2 5
Five or more ..o 3 5 4 1 Percent of present 47 54 59 37
Less than 5.0 .. 14 12 11 16
Provision for minimum increase 7 7 7 6
In most recent adjustment 2 2 4 )
1 1 1 1
L R 100 100 100 100 2 5 3 Y]
0 .. ] ) ) g
NO MU <eveeeeceeeeceeemseneeeeeneee 88 84 87 91 More than 15.0 ... 2 4 3 O
With minimum 10 13 11 8 Varies by date of
Monthly dollar amount .. 8 11 9 6 retirement ... 20 23 30 13
Less than §5 ..... . 2 2 2 2 Type of flat increase not
$10 ... 3 4 3 2 determinable .....onie. 2 1 2 2
$15 ... 1 2 2 1
More than ¥ ) 1 ) Increase per year of retirement .... 20 23 23 16
Varies by date of Percent of present benefit ...... 19 23 22 16
retirement .o.ocoseosescenes 1 2 1 O Less than 2.0 . 4 4 5 3
Percent of present benefit ...... 2 2 2 2 3 2 2 3
Not determinable ... 2 3 2 1 ) e ) )
3 3 2 3
Provision for maximum 2 6 2 |
increase in most recent 5 3 7 5
adjustment Varies by date of
retirement ..., 3 4 3 2
Total .o 100 100 100 100 Type of increase per year of
e retirement not determinable . * 1 1 &
No maximum ...... . 91 87 91 93
With maximum ... 7 10 6 6 [|Increase per year of service ......... 21 13 8 32
Monthly dollar amount .. 2 2 1 2 Monthly dollar amount - 21 13 8 32
$100 or less .. & - - 9] 3 1 1 6
$101-§150 @] ) & - 9 5 4 14
More than $200 ... . 2 2 1 2 5 4 2 8
Percent of present benefit ...... 5 8 5 4 %) - - 1
Less than 10 . . v} 1 ) ® More than $2.00 ... 1 1 1 1
10-14 ... . 3 3 3 3 Varies by date of
25-29 ...... . ) ® ) 4] retirement 2 1 1 3
30 or more 2 4 2 1
Not determinable 2 3 3 1 ||Combination of two or more
benefit formulas ... 2 4 3 1
Type of formula not determinable 1 2 2 1
' Excludes supplemental pension plans. NOTE: Because of rounding, sums of individual items may not equal
? Unscheduled increases in pension payments for employees retiring totals. Dash indicates no employees in this category.

nrior 10 1988. Excludes cne-lime lump-sum payments.
* Less than 0.5 percent.
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Table 85. Defined benefit pension plans:' Percent of
full-time participants by type of vestlng schedule, medium
and large firms, 1988

Profes-
sional | Techni- | Produc-

and | cal and |tion and
adminis- | clerical | service
trative | partici- | partici-
partici- | pants | pants

All par-

Type of vesting schedule ticipants

pants
Total® 100 100 100 100
Immediate full vesting .......c.cccceeevcevern 1 W] 1 1
Cliff vesting,* with full vesting after:
Less than 5 years of service at
AMY A0 vvvrirerssesssmmssssssrissrasssassessis ® ® ® ®
5 years of service at any age ... 5 5 5 4
6-0 years of service at any age .| () & §] ¥
10 years of service at any age ... 62 58 52 70
10 years of service after
892 18 s 15 15 20 13

10 years of service after age 19
or later ....

: O ] & ]
Other®

¥ ) ) &

Graduated vesting,® with full vesting
after:

10 years of service or less . 9 11 13 6
11 years of service _...... t 1 1 Iy
12-14 years of service .. 9] 9] 1 )
15 years of service ....... 5 6 5 4
L8] 11 L, 2 3 2 1
Vesting provision not determinable .| () Y] G A

' Excludes supplemental pension plans.

® Because plans may adopt alternative vesting schedules, sums of par-
ticipants covered by individual vesting schedides may exceed 100 percent,

* Less than 0.5 percent,

* Under a cliff vesting schedule, an employee is not entitted to any
benefits accrued under a pension plan until satisfying the requirement for
100-percent vestmg

* Participants in this group were in plans which called for vestlng in less
than 10 years ol service affer a specified age.

® Graduated vesting schedules give an employee rights to a gradually
increasing share of pension benefits determined by years of service, even-
tually reaching 100-percent vesting status.

? Participants in this group were in plans which call for 50-percent vest-
ing after 5 years of service if age plus service equals 45. Thereaiter, the
vested percentage increases 10 percentage points each of the next 5
years.
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Table 86. Defined benefit pension plans:' Percent of full-time participants with provision for early receipt of vested
benetits’ by comparison of reduction factors with early retirement, medium and large firms, 1988

- Professional and Technical and clerical Production and service
All particiants administrative participants participants participanis
Reduction | With- Reduction | With- Reduction | With- Reduction | With-
Reduction for each year factor for early| out factor for early| out factor for early| out factor for early| out
prior o normal retirement retirement is—| provi- retirerent is— ! provi- retirement is— | provi- reticement is— | provi-
age Total o | Total o | Total Sor | Total o
Ciffer- | early Differ- | early Ditter- | sarly Differ- | early
Same ent | retire- Same ent | retire- Same ent | retire- Same ent | refire-
ment ment ment ment
Tl coeeceeeeeeeeererenee 100 62 3r 1 100 58 41 1 100 62 37 1 100 64 35 1
Uniform percentage® .. 34 27 7 - 31 24 8 - 29 22 7 - 37 31 6 -
Less than 3.0 ... 1 1 - - i 1 - - 1 1 - - 1 1 - -
4 3 2 - 5 3 3 - 4 3 2 - 3 3 ) -
¢ * - - v ) - - “ ] - - ¥ 9] - -
2 2 ) - 2 2 (] - 2 2 “ - 2 1 } -
2 2 ] - 2 2 ) - 2 2 ) - 3 3 ¢} -
6 5 1 - 3] 5 1 - [} 5 1 - 5} 5 1 -
12 9 3 - 9 7 2 - 10 8 2 - 15 12 4 -
) * - - 4 * - - ] ) - - ¥ ) - -
3 * - 2 2 (W) - 2 2 * - 4 4 - -
2 1 1 - 2 (W] 1 - 2 ™ 2 - 2 1 1 -
Percentage varies by age ...| 65 34 30 1 68 34 33 1 70 39 30 1 &2 32 29 1
Reduction differs for
each year of early
refirement® .........ccoeeee 38 13 24 1 39 12 26 1 38 13 24 1 38 4 22 1
Reduction differs by age
bracket® ........cocoeeenecene 27 21 6 - 20 22 7 - 32 26 6 - 24 18 6 -
Percentage varies by
servige ... 1 1 - - 1 1 - - 1 1 - - Y] ) - -
Other Basis’ v “ Y] * - Y] * y) - Y] * 8] - O © Y] -

' Excludes supplemental pension plans.

2 Receipt of benefits prior to normal retirament age for plan partici-
pants who terminated employment with vested rights to future benefits.

? In specific cases, uniform percentage reductions may approximate
actuarial reductions, such as early receipt of benefits at age 55 with a 6
percent a year reduction between age 55 and the plan's normal reftire-
ment age of 62.

" * Less than 0.5 percent.

 Reduction schedule is related to actuarial assumptions of the iife
expactancy at age that pension payments begin.

® Rate of reduction is held constant within age brackets, but differs

among brackets, sometimes in approximation of an actuariaf table. For
example, benefits may be reduced by 6.7 percent for each year between
age 60 and the plan's normal retirement age, and by 3.3 percent for
each year retirement preceded age 60. Alse includes some plans that
reduce benefits arithmetically for each year immediately below normal re-
tirement age and actuarially below a specified age, usually 55.

? Reduced benefit was not derived from normal retirement formula.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category
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Table 87. Defined benefit pension plans:' Percent of
full-time participants by provision for postretirement
survivor annuity, medium and large firms, 1988

Table 88. Defined benefit pension plans:' Percent of
full-time participants by provision for preretirement survivor
annhulty, medium and large firms, 1988

Profes- Profeg-
sional | Techni- | Produc- sicnal | Techni- | Produc-
All par- and | cal and |tion and All par- and | cal and |tion and
Type of annuity for surviving spouse ticiants adminis- | clerical | service Type of annuity for surviving spouse tici ’;ms adminis- | clerical | service
P trative | partici- | partici- P trative | partici- | partici-
partici- | pants pants partici- | pants panis
pants pants
Total wveissicnnmrrnve e | 100 100 100 100 Total ...ooeevrvverrrsesrse s | 100 100 100 100
Spouse's share of joint-and-survivor Equivalent of joint-and-survivor
ANNUIY? OB —eeve v eososcreneeceerrersreseasens 23 93 94 92 AMNUIY” coovsssesssecsasncses 78 78 77 78
50 percent of retiree’s pension ... 21 15 17 26
51-89 percent of retiree's Based on early retirement® .......... 74 74 73 76
PENSION covvevercamssemsnssssnsssssressensesenns 4 4 3 4 50 percent of employee
100 percent of retiree’s pension.] (% ¥ ) ] PENSION ..ovvveemveerrrenserssnsseasees 63 82 62 65
Alterpative percentages at At extra employee cost? ... 12 12 10 14
refiree’s option® ... 68 74 75 61 51-99 percent of employee
pension 4 4 3 4
Spouse's share of joint-and-survivor Al extra employee cos ® * ) Iy
annuity plus portion of retiree"s 10Q percent of employee
PENSION .o s srerrrarsans 1 ) W) 2 PENSION oo eemnrsisenas 3 3 3 3
At oxtra employee cost'...| (% ¢ vl -
Portion of refires’s accrued pension Alternative percentages of
only ... 6 -] 5 7 pension at employee’s
: OPHON® ..cooieeermrrsirarars 5 [ 4 4
By 5
; Excludes supplemental pension plans. At extra employee cost...| () 1 1 0
An annuity that provides income during tha lifetime of both the retiree ; .
and the surviving spouse. The accrued pension wilt usually be actuarially Based on normal retroment’ .. 8 4 5 2
reduced at retirement because of the longer length of time that payments . .
are expected to be made. Employees and their spouses are required to Poné?dl?cf::dc(f:;t:e:a:mployee beneit 21 20 2 21
waive the spouse annuity in writing if they desire a pension during the em- retirement v 11 11 11 10
ployee's lifetime only or anotf:lfar option offered by the plan, such as guar- Unreduced for early refirement .. g 8 g ™
antee of payments for a specified period. Based . N d
? Lass than 0.5 percent. ase c’I" 5? rvice prg:ecte to 5 1 1
4 Afternate percantages were usually 50, 67, or 100 percent. nomal retirement date ............ 1
NOTE: Because of rounding, sums of individual items may not equal totals. OIS Y 1 2 1 !
Type of annuity not determinable ..... ) @] ) %)

' Excludes supplemental pension plans. )

# The spouse annuity is computed as if the employee had retired with a
joint-and-survivor annuity. That is, the accrued pension is first reduced be-
cause of the longer length of time thal paymenis were expected to be
made to both the retiree and the surviving spouse. The spouse’s share is
then the specified percent of the reduced amount.

? Survivor annuity is based upon the benefit the employee would have
recelved if early retirement had occurred on the date of death.

* Plan reduces the accrued emplovee pension benefit for each year
surviver protection is in force.

° Less than 0.5 percent.

® Alternative percentages were usually 50 or 100 percent.

" Survivor annuity is based on the benefit the employee would have re-
ceived if eligible for normal retirement on the date of death.

® Includes annuity based on a doliar amount formula or percent of earn-
ings.

NOTE: Because of rounding, sums of individual items may net equal totals.
Dash indicates no employees in this categary.
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Table 89. Defined benefit pension plans:’ Percent of
full-time participants by age and length-of-service
requirements for participation,” medium and large firms, 1988

Profes-
sional | Techni- | Produc-
: f and cal and | tion and
Age and ssgfli:ieo;?qwremem tJiT:IiE g‘?‘; adminis- | clerical | service
v P trative | partici- | partici-
partici- [ pants | pants
panis
Total i | 100 100 100 100
Plan participation available to new
SINPIOYEES ..eooeseeerereeseeresmnenn| 10D 100 100 100
Minimum requirement:
With minimum age and/or
SEIVICE requirement ... 66 67 73 63
Service requirement only .. 28 26 26 30
Fewer than 6 months . 2 1 1 2
6 months . 2 1 1 3
1 year .. 20 20 18 21
2 years 1 1 1 W]
3 years ... 1 1 1 1
Over 3 years 2 2 3 2
Age 20 or less .. 2 2 2 2
No service req 1 1 1 1
1-11 months of service .| () Iy *) )
1 year (‘) ) (‘) 1
Over 1 year ... * - * ]
AGE 21 e 37 39 45 N
No service requirement ... 2 3 3 1
1-6 months of service ..... 1 1 2 1
7-11 months ¢ ) Y Y]
1 year .o 33 35 40 28
Over 1 yaar ... * ! 1 ¥
Age 22 or greater .... ] 1 Y] Y]
1-11 months of service .| (9 ¥ () )
L 1L — ™ * * )
Without minimum age and/or
service requirement ... 33 32 27 37
Age and service requirement not
determinable .......coevsnicninieee | () * *} ¥
Maximum age requirement™:
With maximum age limitation ...... 47 53 56 39
Without maximum age limitation . 52 47 44 60
Maximurm requirement not
determinable ...........ooceeeeecveeereen. W) ) ) 1
Participation not available to new
employees ¢ ¢ ) )

' Excludes supplemental pension plans.

? Excludes administrative time lags.

? If a plan had alternative participation requirements, one of which was

sefvice onhly, the service only requirement was tabulated.

* Less than 0.5 percent.

 Due to changes in the law, plans will no longer be able to exclude
workers over a specified age. For noncollectively bargained plans, this
change takes effect for plan years beginning on or after January 1, 1988.
For collectively bargained plans, the change takes effect on the earlier of
(1) the expiration date of the collective bargaining agreement, or (2} the
first plan year beginning on or after January 1, 1990.

NOTE: Because of rounding, sums of individual items may nol equal totals,

Dash indicates no employees in this category.

101




Chapter 7. Defined
Contribution Plans

Defined contribution plans generally specify an employer
contribution but not a formula for determining benefits, as
in a defined benefit pension plan. Instead, individual accounts
are set up for participants, and benefits are based on amounts
credited to these accounts, plus investment earnings. White-
collar workers are more likely to participate in defined
contribution plans than blue-collar workers. For employees
within the scope of the 1988 survey, 45 percent participated

-in one or more defined contribution plan. (Participation was
52 percent among the old scope establishments.)

Defined contribution plans may be divided into those
designed to provide retirement funds and those intended for
capital accumulation purposes. Retirement plans, as defined
in this study, do not allow withdrawal of employer
contributions until retirement age, death, disability,
separation from service, age 59 1/2, or hardship. Capital
accumulation plans, on the other hand, impose less stringent
restrictions for withdrawal of employer contributions.
Examples of these less stringent restrictions include
permitting one or two withdrawals per year, or imposing a
service requirement of 2 or 5 years before a withdrawal may
be made.¥

One third of all employees were covered by defined contri-
bution retirement plans. Taken together with participants in
defined benefit pension plans (which, as described in chapter
6, are always for retirement purposes), 80 percent of
employees covered by the survey participated in one or more
retitement plans. (Within the pre-1988 scope of the survey,
86 percent of employees participated in retirement plans.)

Participation in capital accumulation plans was not wide-
spread. Fourteen percent of employees covered by the survey
were in such plans, and for all but 2 percent, this was in
addition to a retirement plan (table 90).

The incidence of all retirement and capital accurnulation
plans has dropped significantly since the 1986 survey. In
1986, 91 percent of employees participated in one or more
retirement or capital accumulation plans. In 1988, 82 percent

31 These definitions are for analytic purposes, but it should be noted that
most defined contribution plans can be used to provide retirement income
or accumulate financial assefs. Capital accumulation plans may provide
retirement income becanse withdrawals of the employer’s contributions are
voluntary, not mandatory. Similarly, defined contribution retirement plans
can be used to accumulate assets because these plans nearly always permit
preretirement withdrawals of the employer’s contributions (for example,
at age 59 1/2, upon termination of employment prior to retirement, or upon
disability). Many of these plans also permit employees to receive a lump
sum, rather than an annuity, upon retitement.
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of workers had one or more such plans, although the figure
was 88 percent among old scope workers. In addition to the
expanded survey scope, the decline may be due to the
elimination of tax incentives for Payroll-based Employee
Stock Ownership plans and the imposition of tax penalties
on early receipt of certain benefit payments.

Defined contribution plans may also be classified by type
of plan (table 91). The survey provided data on the following
types: Savings and thrift plans (with 25 percent of employees
participating); profit-sharing plans (18 percent); money
purchase pension plans (6 percent); employee stock
ownership plans (2 percent); and stock bonus plans (less than
0.5 percent).?? Plans that allowed the purchase of company
stock at below market price (stock purchase plans) or that
allowed the purchase of stock in the future at a designated
price (stock option plans) were rare. Savings and thrift and
profit-sharing plans were more common in old scope firms,
while money purchase pension plans were less common. For
other types of plans, the incidence was similar in both the
old and current scopes.

Benefits were wholly financed by the employer for 44
percent of participants in defined contribution retirement
plans. In contrast, capital accumulation plans were jointly
financed for 86 percent of the participants. A large majority
of capital accumulation plans were savings and thrift plans,
which involve employer matching of employee contributions.

About one-third of participants in retirement and capital
accumulation plans participated in more than one plan. This
is a sharp drop from 1986, when over half had multipie plans,
Where more than one plan was available, the combination
was most often a defined benefit pension plan and a savings
and thrift plan. In fact, the majority of participants in savings
and thrift plans also participated in other plans. This was less
likely to be true of participants in other types of defined
contribution plans (table 92).

Cash or deferred arrangements

Plans with a cash or deferred arrangement covered 36

32 A money purchase pension plan provides for a pension annuity or other
form of retirement income that is determined by fixed contribution rates
plus earnings credited to the employee’s account. In a stock bonus plan,
the employer or the employee and the employer jointly contribute to a trust
fund that invests in various securities. Employee stock ownership plans are
generally wholly employer financed, and are designed to distribute company
stock periodically to employees. Savings and thrift and profit-sharing plans
are described later in this chapter,




percent of the employees within the scope of the survey {(table
93).33 These arrangements allow participants to choose
between receiving currently taxable income or deferring
taxation by placing the money in a retirement account. Cash
or deferred arrangements took the form of either salary
reduction plans, deferrals of profit-sharing allocations, or
regular contributions to a pension plan on a pretax basis.
(Among old scope employees, 42 percent of had such
arrangements available.)

Salary reduction plans (available to 34 percent of employees)
allow employees to contribute a part of their carnings to a
retirement plan and defer income taxes on those contributions
and their earnings until distribution. Such contributions are
referred to as ‘‘employee elective deferrals’ or *‘pretax
contributions.”’

Deferrals of profit-sharing allocations (available to 2 per-
cent of employees) provide employees with the choice of
receiving ‘an employer’s profit-sharing contribution
immediately or deferring the contribution and posiponing
taxation until distribution. For 1 percent of employees, the
cash or deferred arrangement took the form of required
contributions to an existing pension plan made pl‘lOI‘ to
determining taxable income.

Salary reduction features were twice as likely to be
available to professional and administrative employees as to
production and service employees. For all workers with
salary reduction features, the most common vehicle for pretax
savings was a savings and thrift plan, accounting for two-
thirds of participants. The remainder generally made salary
reduction contributions through a profit-sharing plan or a
freestanding plan, that is, a plan set up for employee salary
reduction with no employer contribution.

From a different perspective, 64 percent of all part1c1pants
in defined contribution plans could make voluntary salary
reduction contributions to their -plan. The incidence was
higher for white-collar (66 percent) than for blue-collar (58
percent) employees. The following tabulation shows the
percent of defined contribution plan patticipants in plans with
salary reduction features:

.‘Perc.em‘ of

Plan type participants
Savings and thrift . ................. ... 85
Deferred profit sharing ................ 40
Money purchase pension ............... 6

Savings and thrift plans

Twenty-five percent of employees parficipated in savings
and thrift plans--35 percent of white-collar and 15 percent

33 The survey determined the number of employees actually contributing
‘to freestanding, i.e., no employer contribution, salary reduction plans. It
also determined the mumber participating in employer-financed plans allowing
employee contributions with pretax dollars. Due to difficulties in obtaining
data, the actual number of employees choosing to make pretax contributions
is not available,
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of blue-collar workers. Under these plans, employees contri-
bute a predetermined portion of earnings to an account, all
or part of which is matched by the employer, Contributions
are invested in various ways, such as stocks, bonds, and
money market funds, as directed by the employee or
employer, depending upon the provisions of the plan.
Although usually designed as a long-term savings program,
savings and thrift plans allow for withdrawals subject to
specified conditions and, possibly, penalties.

Employee contributions (tables 94-96}. Savings and thrift
plans allow employees to choose from a range of possible
contribution rates. A typical plan might allow employees fo
contribute (in whole percentages) anywhere from 2 to 16
percent of pay. One-fourth of participants could contribute
up to 16 percent of their earnings; 10, 12, and 15 percent
were other common maximums.

Salary reduction, since first studied in 1985, has become
a dominant provision of savings and thrift plans. Eighty-five
percent of participants in savings and thrift plans were
allowed to make pretax contributions, up from 75 percent
in 1986 and 65 percent in 1985. The provisions governing
pretax contributions vary widely. For example, 65 percent
of the participants in plans allowing pretax contributions had
to make at least some of their contributions on a pretax basis,
while the other 35 percent had an option. Even those with
no initial option could, in many cases, choose between pretax
and positax contributions after making their initial pretax
contributions. The tax status of employee contributions is
important because of the current deferral of income taxes
and because pretax contributions may not be withdrawn from
an employee’s account, except in limited circumstances,
without severe tax penalties.

Employer matching contributions (fable 97). Employers
provide an incentive for participation in a savings and thrift
plan by matching all or a portion of the employee’s
contribution and adding this amount to the employee’s
account. Usually the employer maiches a portion of the
employee’s contribution up to a specified percent of the
employee’s earnings. For example, the most common pro-
vision found in 1988 was for an employer to match 50 percent
of the employee’s contribution up to the first 6 percent of
earnings. Assuming the employee contributed 8 percent of
earnings, the employer would add 3 percent (50 percent of
the first 6 percent of the employee’s earnings). In contrast
with these straight percentage matches, nearly one-fourth of
the participants received matching contribution rates varying
by length of service, level of employee contribution, or
company profits.

Investment decisions (table 98). Nine out of ten participants
in savings and thrift plans were allowed to choose how they
wanted their own contributions invested. Common invest-
ment vehicles offered by these plans included company stock,
common stock funds, guaranteed investment contracts,




Government securities, corporate bonds, and money market
funds. The number of choices in these plans varied from two
to five or more, with three choices being the most common.
Employees were nearly always allowed to split their
contributions among the various options and were allowed
to change their investment choices periodically.

Employees generally had less flexibility when it came to
employer contributions. Just under half of the participants
were permitted to choose how the matching contribution was
to be invested. Where no choice was permitted, the plan
typically specified that the matching contribution was to be
invested in company stock.

Withdrawals and loans (table 99). Prior to normal payout
at retirement, disability, or termination of employment, 72
percent of the participants in savings and thrift plans were
allowed to withdraw all or a portion of employer contri-
butions. However, 30 percent were only allowed to withdraw
employer contributions for hardship reasons, such as medical
or educational expenses. The remaining participants could
withdraw employer contributions for any reason.

In addition to the distinction between hardship withdrawals
and withdrawals for any reason, other restrictions were often
placed on withdrawals of employer contributions. For
example, 7 percent of participants who could make
withdrawals could only withdraw part of their employer’s
contribution. In addition, 45 percent of participants who
could make withdrawals had a penalty imposed if they did
s0. Most commonly, penalties involved suspending employee
contributions, and employer matching contributions, for a
given period, such as 6 months or [ year. Other penalties
included suspending employer matching contributions only,
or forfeiting nonvested employer contributions.

Another method of accessing an employee’s account prior
to final payout is through loan provisions—30 percent of
participants in savings and thrift plans were allowed to
borrow from their accounts. Interest rates on employee loans
were typically determined by a specific economic indicator
(such as the prime rite or U.S. Treasury bill rate) or were
at the discrétion of the plan sponsor (employer, employer
association, or union). Interest rates also commonly varied
by the purpose of the lean. Loans were generally required
o be repaid within 5 years, but longer payment periods
applied for home purchase or renovation loans.

Distribution (table 100). At retirement, savings and thrift
plans virtually always allowed for payout in the form of a
lump sum. Many participants were given a choice from
among a lump sum and other options, such as a lifetime
annuity or installments over a specified period.

Profit-sharing plans
Profit-sharing plans were available to 18 percent of all

employees in 1988 (table 101). There are three types of
profit-sharing plans—cash plans (covering 1 percent of the
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workers), deferred plans (14 percent), and plans that offer
a combination of cash and deferred benefits (3 percent). In
a cash plan, benefits are paid directly to the participants in
cash, usnally at the end of the year, while a deferred plan
holds money in employee accounts until retirement or another
condition stipulated by the plan (for example, disability or
death). In a combined plan, the employee may automatically
receive a portion of the profits in cash, with the remainder
placed in a deferred account, or the employee may be given
a choice of cash or deferred benefits.

Just over half of the participants in deferred profit-sharing
plans had employer contributions determined by a specified
formula, such as 4 percent of profits if annual sales were
$2-5 million and 8 percent if sales exceeded $5 million. The
remaining participants were in plans where the employer
contribution was determined at the discretion of the employer.

Once the employer contribution is determined, it may be
allocated to individual participants in a number of ways. The
most common method of allocation was in proportion to salary
(74 percent of plan participants). Other allocation methods
included formulas based on earnings and service, and equal
allocations to all participants. Another plan feature, loans from
employee accounts, was available to one-third of the participants
in deferred profit-sharing plans.

Participation and vesting

Minimum age andfor service participation requirements are
more cormrnon in defined contribution plans than in defined
benefit plans (tables 102-103). To begin accumu-
lating benefits, 86 percent of savings and thrift plan partici-
pants and 91 percent of deferred profit-sharing plan participants
had to meet such requirements. In contrast, only 66 percent of
defined benefit plan participants faced such provisions.

Of those defined contribution plans with participation
requirements, most required a minimum amount of service,
commonly 1 year, but did not require an employee to be a
designated minimum age. Conversely, defined benefit pension
plans that included participation requirements most often
specified a minimum age and a minimum amount of service.

Defined contribution plans are subject to ERISA vesting
rules in the same manner as defined benefit pension plans.
Vesting schedules vary significantly, however, between
defined benefit and defined contribution plans, and variations
are also common between individual types of defined
contribution plans. All vesting schedules apply to employer
contributions; employee contributions (including pretax
contributions) are always 100-percent vested.

Twenty-seven percent of savings and thrift plan participants
and 22 percent of deferred profit-sharing plan participants
had immediate full vesting, a feature rarely found in defined
benefit plans. Graduated vesting, where an employee’s
nonforfeitable percentage increases over time and reaches
100 percent, usually after 5 or 10 years, was most commeon
in deferred profit-sharing plans, with 75 percent of partici-
pants covered by such a provision. Among savings and thrift




plans, 33 percent of participants had graduated vesting, and
only about 10 percent of defined benefit plan participants
had such vesting.

Class-year vesting, where employer contributions for a
particular year (class) become nonforfeitable after a specific
period of time, was available to 22 percent of savings and
thrift plan participants. Such vesting was uncommon in profit-
sharing plans. Finally, cliff vesting, where no vesting occurs

until an employee satisfies the service requirements for
100-percent vesting, was found in the majority of defined
benefit plans, but was required of only 19 percent of savings
and thrift plan participants and 2 percent of deferred profit-
sharing plan participants.3*

3 See footnote 28, chapter 6.
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Table 90. Retirement and capital accumulation plan
coverage: Percent of full-time employees by participation in
retirement plans and capital accumulation plans, medium
and large firms, 1988 =~ -

Profes-
sional | FTechm- | Produc-
All am- an_d_ cal a.and tion E.md
Type of plan lovess adminis- | clerical | service
ploy trative | employ- | employ-
employ- | ees eas
ees
Total oo | 100 100 100 100
Covered by retirement or capitat
accumulation plan .... 82 - 88 86 77
Retirement’ only . .| 68 69 69 67
Capital accumulation® only ........... 2 2 2 2
Retirement and capital
accumulation .... 12 17 15 9
Not covered by retiremant or capstal
accumulation plan ..., 18 12 14 23

' Includes defined benefit pension plans and defined gontribution plans
such as money purchase pension, profit sharing, and savings and thrift
plans in which employer contributions must remain in the participant’s ac-
count until retirement age, death, disability, separation from service, age
589 1/2, or hardship.

? Includes plans in which employer contributions may be withdrawn
from participant’s account prior to retirement age, death, disability, separa-
tion from service, age 59 1/2, or hardship. Excludes pure cash profit shar-
ing, stock option, and-stock purchase plans. -

NOTE: Because of rounding, sums of individual items may.not equat totals.

Table 91. Defined contribution and steck plans: Percent of
full-time employees participating by type of plan, medlum
and large firms, 1988 -

Profes- :

sional | Techni- | Produc-

All am- and | cal and |tion and

Type of plan loyees adminis- | clerical | service

ploy trative | employ- | employ-
employ-| ees ees

ees

Savings and thrift* 25 37 32 15
Profit sharing 18 20 21 15
immediate cash only 1 1 1 1
Deferred benefits only . 14 16 16 13
Combination 3 3 4 2
Emplovee stock ownership ... 2 3 3 1
Money purchase pension ................. 3] 8 7 3
Stock bonus ... ) 1 ® . (§]

' Includes 0.4 percent of employees in ptans with both matching and
nonmatching employer contributions. Not al! participants in such plans
may elect or be required to contribute.

% Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 92. Retirement and capital accumuiation plans:
Percent of full-time participants by combinations of plans,
medium and large firms, 1988

Profes-
sional ; Techni- | Produc-
All par- and | cal and |tion and
Type of plan ficipants adminis- | clerical | service
trative | partici- | partici-
particl- | pants | pants
pants
Total 100 100 100 100
Defined benefit pension ..........coeeeeeee 76 73 75 79
With: )
Ne other plan 45 32 36 58
Profit sharing' .. 7 7 8 7
Savings and thrift ... 21 29 26 13
Stock® ® 1 1 9]
Profit sharing' and savings ........ 2 3 2 1
Profit sharing’ and stock® . A ® ® -
Savings and stock? .......... Y 1 1 (§]
Money purchase pension . 1 1 1 9
Other combinations . ¥ ® ) ®
Profit sharing' ......esnicnncensennnans 12 12 13 12
With:
No other plan .......oevevvsesimerens 10 9 10 10
Savings and thrift 1 2 2 1
SLOCK? ovrrrrrerrarrnares 1 O 1 'y
Maney purchase pension . Iy O ® {4
Other combinations ... © © ©) ®
Money purchase pension ... 5 8 6 4
With:
No other plan ......... 5 6 5 3
Savings and thrift 1 1 1 )
Stock® ., ) 0 ] ]
Savings and :stock2 ® V] ) -
Savings and thrift ........eicisicncns 5 6 6 5
With:
No other plan 5 3 5 5
Stock® ....ccveerrenneene ) v ® -
StOCK? PIAN «.oevee e 1 1 1 1
With:
No other plan ... 1 1 1 1

' Excludes pure cash profit sharing plans.
2 Employee stock ownership plans (ESOP's) and stock bonus plans.
? Less than 0.5 percent,

NOTE: Because of rounding, sums of individual items may not equal totals.

Dash indicates no employees in this category.
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Table 93. Cash or deferred arrangements:’ Percent of
full-time employees participating in plans permitting
employee contributions with pretax dollars, medium and
large firms, 1988

Profes-
sional | Techni- | Produc-
and | cal and |tion and
Hem ﬁ:g eerz; adminis- | clerical | service
ploy trative | employ- | employ-
employ- | ees ees
aes
Percent of all employees in plans
with cash or defarred arrange-
ment® 36 51 43 24
Salary reduction plans® 34 48 39 23
Savings and thrift plans .. 22 33 27 12
Profit sharing plans 7 8 7 6
Supplemental contributions to
money purchase pension plans * “ ¥ y]
Freestanding accounts® ... 6 8 [ 4
Other® ... * ) ) Y]
Regular contributions to pensien
plans on a pratax basis ... 1 2 1 [y}
Defined benefit plans’ . ) 9] V] 0
Money purchase plans® ... 1 2 1 *
Deferral of profit sharing allocation® . 2 2 3 2

' Tabulations show percent of employees participating in plans that al-
low income, and associated tax, to be deferred. Not all participants may
elect to have their income deferred. inciudes employee contributions to re-
tirement plans under several sections of the Internal Revenue Code (IRC).
Excludes pretax contributions for insurance, dependent care, and other ex-
penses under IRC section 125.

? The total may be less than the sum of individual items because soms
employees participate in more than one type of cash or deferred plan.

7 Employes may elect to make pretax contributions to a long-term sav-
ings or retirement account.

“- Less than 0.5 percent.

¢ Employer contributions are not made to the plan,

* Employee may allocate funds in a fiexible benefits plan to a rolire-
ment account.

? Required employee contributions to a defined benefit pension plan
are made on a prefax basis, but an account separate from the pension
plan is not established for these savings.

& Employee may elect to make optional contributions to an existing plan
on a pretax basis.

? Employer profit sharing distributicn may be taken in cash by the em-
ployee, triggering current year 1ax liability, or may be deferred into a long
term account, with corresponding deferral of taxas.

NOTE: Sums of individual items may not equal totals either because of
rounding or because some employees participate in more than one type of
plan.




Tahle 94. Savings and thrift plans: Percent of full-time
participants by maximum allowable employee contribution,’
medium-and farge firms, 1988

Profes-
sional - | Techni- | Produc-
] All par- and | cal and {tion and
Maximum allowable contribution® ticipants adminis- | clerical | service
pal trative | partici- | partici-
partici- | pants | pants
pants
)7 | 100 100 100 100
Percent of employse earnings .......... 85 97 97 92
5 percent or less ... 1 2 1 1
6 percent ...ovinins 4 4 5 3
7.01-7.99 percent .. ) ) V] 1
8 percent .. 4 7 3 1
9 percent .. ® 9] 1 o]
10 parcent 13 12 12 16
11 percent ....... o) 1 () ¢
11.01-11.99 percent .. 1 1 ) i
12 percent ....... 11 10 12 12
12.01-12.99 per 8] Iy ® ®
13 percent ....... 3 4 3 2
14 percent ... 4 4 4 3
15 percent ... 14 15 17 8
16 percent ....... 24 21 25 27
16.01-16.99 percent .. v] Iy Iy ¥)
17 percant ... 5 5 4 5
17.01-17.99 percent .. & ¥ ¥ (W]
18 percent .......c.ocoeeeee 2 3 2 1
18.01-19.99 percent .. 2 1 1 4
20 percent ........... 4 5 4 3
20.01-24.99 percent .. 2 2 1 3
25 PEICENt woveeresersrersrenas Y] 1 1 -
Greater than 25 percent [yl 8] Iyl 1
Specified dollar amount 2 ¥ <]
Individual retirement accoun 1 1 1 1
Other' .......... 2 2 2 2

! Includes contributions that may not be matched by the employer.
2 It maximum varied by. parficipant's length of service, age, or both, the
highest possible percentage was tabulated.

? Less than 0.5 percent.

* Includes participants in plans where the employee's contribution was
a fixed percent of earnings up to a specified dollar level and a higher per-

centage above that level,

NQTE: Begause of rounding, sums of individual items may not equal totals.
Dash indicates no employees in this category.

Table 95. Savings and thrift plans: Percent of full-time participants by provision for pretax employee contribu-
tions, medium and large firms, 1988

Professional and \ . ) .
ltem All participants administrative partici- Technlca! and clerical Productlop .and SeIvice
participants participants
panis
TOtal e s 100 100 100 100
Pretax contribution allowed ................ 85 89 84 81
Pretax contribution not alfowed ......... 15 i1 16 19

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 96. Savings and thrift plans: Percent of full-time participants in plans that allow pretax employee contributions by
method of determining contribution, medium and large firms, 1988

All contributions must

Initial contibutions
must be pretax;

Initial contributions
must be pretax;
additional

Initial contributions
may be aither pretax

Item’ additional contributions may be or posttax
Total be pretax contributions must be either pretax or at the employee’s
posttax posttax, at the option
employee's option
All participants
Total .. 100 45 12 8 35
Maximum contrtbutlons allowed
Less than 5 percent 3 1 2 - (4]
5 percent ..... 2 1 (o] O 1
6 percent . 13 3 2 ) 7
7 percent . 2 - & Y] 2
8 percent . 8 3 1 1 3
9 percent . 1 (9] 1 - &
10 percent .., 18 8 3 1 5
11 percent ... 1 ® - &) 1
12 percent ... 10 6 1 1 2
13 percent ... 2 1 - ¢ %)
14 percent ... 4 2 §] 9] 2
15 percent ... 13 7 §] 1 T4
16 percent ... 14 6 4] 1 7
Greater than 16 percent 6 5 & - 1
Specified dollar amount ............... 1 1 - -
Individual retirement account
limit " 2 1 - 1 -
Professional and administrative
Total voviirinsissssssrecrrcreaeeennennes 100 45 1 g 35
Maximum contributions allowed:
Less than 5 percent ... 3 1 2 - g
5 percent ........ 2 ¢] @ ] 1
6 percent .. 9 3 1 O 4
7 percent .. 2 - O (9] 1
8 percent .. 10 5 1 1 4
9 percent .. 2 0 1 - 5]
10 percent 17 8 3 1 5
11 percent ... 2 o) - ) 1
12 percent ... 11 7 2 1 1
13 percent ... 3 1 - 1 )
14 percent ... 5 2 ) ] 2
15 percent ... 15 7 4] 1 8
16 percent ... 14 5 ® 2 7
Groater thar 16 percent 4 3 4 - 1
Specified dollar amount ® (9] - - -
Individual retirement account
ML v e 2 1 - i -
Technical and clerical
TOAD s v s 100 48 12 9 H
Maximum contributions allowed:
Less than 5 percent ... 4 ] 3 - §]
5 percent ..... 2 1 @ - 1
& percent .. 15 4 2 §] 9
7 percent .. 1 - ] ] 1
8 percent .. B 3 i 1 2
9 percent .. 2 1 1 - 1
10 percent 18 g 3 1 8
11 percent ... 1 5] - (0] 4]
12 percent ... 12 6 2 3 1
13 percent ... 2 2 - (] )
14 percent ... 3 2 - ) 1
15 percent ... 14 8 3 2 4
16 percent .. 12 7 1 ) 4
Greater than 16 percent .. 5 4 A - 1
Specified dollar amount . 1 1 - -
Individual retirement account
limit .. 2 1 - 1 -

See footnotes at end of table.
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Table 96. Savings and thrift plans: Percent of full-time participants in plans that allow pretax employee contributions by
method of determining contribution, medium and large firms, 1988—Continued

Initial contributions
. [nitial contibutions must be pretax; Initial contributions
- must be pretax; additional may be either pretax
Item" Total All contributions must additional contributions may be or posttax
P contributions must be either pretax or at the employee's
posttax posttax, at the aption
employee's option
Production and service

L= O 100 44 12 5 39
Maximum contributions allowed:

Less than 5 percent ...... 1 9] g - (4]

5 percent ....... 1 1 5] - @ .

6 percent ... 18 2 5 1 10

7 percent ... 3 - - @ 3

8 parcent ... 7 2 2 1 2

9 porcent ... &) ® & - &

10 percent . 18 7 4 2 5

11 percent . 1 & - & 1

12 parcent . 8 5 - () 3

13 percent . 1 1 - (o] 1

14 percent . 4 2 - ® 2

15 percent . 8 5 1§ (¥} 2

16 percent 15 7 - ¥ 8

Greater than 16 percent 10 9 & - 1

Specified dollar amount ............... 2 2 - - -

Individual retirement account

timit 2 1 - 1 -
' If maximum contributions varied by parlicipant's length-of-service, NOTE: Because of rounding, sums of individual items may not egual

age, or both, the highest possible percentage was tabulated. totals. Dash indicates no employess in this category.

? Less than 0.5 percent.
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Table 97. Savings and thrift plans: Percent of full-time particlpants by provision for employer matching contributions,

medium and large firms, 1988

. Matching percentage?

See footnotes at end of table.

Employee earnings to be matched’ Total o . . . . |
ther fixed | Varies with | Varies with
25 percent | 50 percent | 75 percent {100 percent percentages| contribution | profits Other®
All participants
TO e e snnsesannas 100 9 40 5 10 12 7 12 5
Up to the first:
2 percent .... 2 - 2 - ¢ - - - Y]
3 percent 7 Iy 1 - 4 - - 1 )
4 percent 12 3 4 - 1 1 1 2 1
5 percent 14 1 3 1 1 4 1 2 1
§ percent 47 3 24 1 4 3 3 6 2
7 percent 3 - 1 1 - 1 - - -
8 percent 5 Y] 1 2 Y] ) V] 1 Y]
9 percent ... ) - - ¥ - - - - -
10 percent 3 " 1 - - 2 - Y] Y]
12 percent .... . ‘) - - - - - * -
Greater than 12 PEICERt ... 1 1 ] - iy - b
Specified dollar amount .................. 5 ) 4 - y] 1 - - *
Professonal and administrative
Total 100 9 33 7 11 16 7 12 5
Up 1o the first:
2 percent 1 - 1 - Y] - - - “
3 percent ] * 1 - 4 - - " *
4 percent 13 4 4 - 1 1 2 2 1
5 percent 15 “ 3 1 2 5 2 2 1
6 percent 46 3 21 1 4 5 3 7 2
7 percent 3 - 1 1 - 1 - - -
8 percent 7 () 2 3 Y] | Y ) “
9 percent ... 1 - - 1 - - - - -
10 percent 4 * ™ - - 3 - 1 -
12 percent .......... & - - - - - - “ -
Greater than 12 perce i ) * - - - v} - *
Specified dollar amount ........c...eeeene.. 2 9] [y - ¢ 1 - - Y]
Technical and clericat
Total .. 100 7 40 5 12 9 9 13 5
Up to the first:
2 pergent 2 - 1 “ - - - )
3 percent 8 * 1 - 6 - - 1 ¢}
4 percent 13 3 4 1 1 2 2 1
5 percent 15 1 2 1 2 3 2 2 1
& percent 48 3 27 1 3 1 5 7 1
7 percent 2 - * 1 - 1 - - -
& percent 3 “ Y| i ¥ ] ) Y W]
9 percent ... * - - “ - - - - -
10 percent 3 “ * - - 2 - 1 Y]
12 percent ... . “ - - - - - - * -
Greater than 12 percent ... 1 vl * - - - 9] - Y]
Specified dollar amount ..............ce...... 5 * 3 - * * - - ¥
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Table 97. Savings and thrift plans: Percent of full-time partic!pants by provision for employer matching contributions,
medium and large firms, 1988—Continued

Matching percentage®

i 1
Err?ployee earnings 1o be matched Total Other fixed

25 percent | 50 percent | 75 percent {100 percent Varies with | Varies with Other®

percentages| contribution |  profits

Production and service

Total v 100 11 51 1 7 8 3 11 7
Up to the first:
2 percent 4 - 3 - ) - - - ¥)
3 percent .. 6 “ 1 - 2 - 2 ]
4 percent 10 4 - ] 2 ¥ 1 "
5 percent 10 1 3 vl *} 3 1 1 2
6 percent .. 48 5 25 1 4 ) 2 5 4
7 percent .. 3 - 2 ¥} - ] - - -
8 percent .. 4 1 ™" ¥ - V) 1 2 )
9 percent * - ™ - - - - -
10 percent .... . 3 (] 2 - - - - - [y}
Greater than 12 percent .............. 3 i - - - - - )
Specified dollar amount 10 ) 9 - V) 1 - - ¥
' Employee may contribute a percent of salary up to a specified maxi- * Includes percentages that vary by type of investment chosen and by
mum; ceilings on contributions to be matched by employers generally are length of service.
lower. If the maximum varied by participant's length-of-service, age, or * Less than 0.5 percent.
both, the highest possible percentage was tabulated. '
? The percentage of matchable employee contributions added by em- NOTE: Because of reunding, sums of individual items may not equal
ployers. Some plans specified a maximum annual empiloyer contribution. totals. Dash indicates no employees in this category.

Table 98. Savings and thrift plans: Percent of full-time participants by provisions for investment of employer and employee
contributions, medium and large firms, 1988

- Professional and administra- Technical and clerical Production and service
All participants tive participants participants participants
Characteristic
Employer Employee Employer Employee Employer Employee Employer Employee
contributions | contributions | contributions | contributions | contributions | contributions | contributions | contributions

Total in pfans permitting investment

choices by employees’ ..., 48 1 52 92 46 92 45 89

Investment cheoice

Total 100 100 100 100 ' 100 100 100 100
Comparny stock ............. 49 56 53 58 44 57 48 53
Common stock fund . 86 82 86 85 88 81 86 79
Corporate bonds .......... 35 32 33 33 39 31 35 33
Diversified mix of stocks and bonds 26 25 27 28 30 28 20 17
Government securities .. [ 33 32 34 35 33 30 31 28
Guaranteed invesiment contracts 67 70 68 69 64 71 69 70
Money market funds .... 28 27 31 32 30 24 21 22
Other® .. . 13 11 13 13 12 10 15 10
Investmeni cholces not

determingble ...........ooooorevrvesseinens i O -1 1 1 1 Y] )

Number of choices

Total 100 100 100 100 100 100 100 100
Two 22 24 18 18 22 24 - ' 32
Three. 38 - 38 40 37 40 39 35 40
Four .............. 24 23 28 28 22 23 21 16
Five or more 14 14 14 17 16 13 13 12
Investment choices not

determinable 1 9] 1 1 1 1 ] Y]

' Excludes plans that limit investment options to participants age 55 or 3 Less than 0.5 percent.
greater.

? Includes ‘purchases of life Insurance or annuities, real estats, NOTE: Because of rounding, sums of individual items may not equal
mertgages, and deposits in credit union or savings accounts. totals.
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Table 99. Saving and thirft plans: Percent of full-time
participants by provisions for withdrawal of employer
contributions prior to disability, retirement age, or
termination of employment, medium and large firms, 1988

Profes-
sional | Techni- | Produc-
All par- and | caf and | tion and
Least rastrictive provision ticipants adminis- | clerical | service
trative | partici- | partici-
partici- | pants pants
pants
Total e | 100 100 100 100
Withdrawals permitted .............ccceeenee. 72 72 72 71
For hardship reasons’ ... 30 32 k3| 27
Full withdrawal, no penalty .... 19 21 19 17
Full withdrawal, with penalty . 7 8 7 5
Partial withdrawal, no penalty 3 2 3 3
Partial withdrawal, with
penalty ... @ @ @ 3
Mot determinable 1 b 1 2
For any reason ..., 41 40 41 43
Full withdrawal, no penalty .... 14 16 13 i3
Full withdrawal, with penaity . 24 22 26 25
Partial withdrawal, no penalty ® 1 A ®
Partial withdrawal, with
penalty 1 1 1 3
Not determinable . 1 1 1 2
No withdrawals permitted ... 28 28 28 29

* Commonly expressed reasons for withdrawal were: Purchase or repair
of primary residence, education of an immediate family member, death or
iliness in the family, or sudden uninsured loss.

2 Less than 0.5 percent.

NOTE:
totals.

Because of rounding, sums of individual items may not equal

. Table 100. Savings and thrift pléans: Percent of full-time
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participants by method of distribution of account at
retirement, medium and large firms, 1988

Profes-
sional | Techri- | Produe-
. All par- and cal and | tion and
Method of distribution available ficipants adminis- | clerical | service
P trative | parici- | partici-
partici- | pants pants
pants
Total ... receeneerremne s eieineenas 100 100 100 100
Cash distribution’ ........ccevcvviviniivirens 97 97 97 97
Lifetime annuity {including '
joint-and-survivor forms) . 25 26 25 26
Installments .... 49 a7 48 52
Lump sum a5 95 95 95
Stock distribution® 1 1 1 8]
Not determinable ..........ccocoveeveurevenene 2 2 3 2

' The total is less than the sum of the individual items because many
participants are offered optional forms of cash distribution.

2 Employer and employee contributions are invested solely in company
stock, which is automatically disiributed upon retirement or termination of
amployment. Stock may also be distribuied under plans providing for cash
distributions.

¢ Less than 0.5 percent.

NOTE: Because of rounding, sums of individual ilems may not equal totals.




Table 101, Deferred profit sharing plans: Percent of fulktime
participants by selected provisions, medium and large firms,
1988 : . ’

Profes-
. sional | Techni- | Produc-
| and |caland |tion and
ltom t‘ingil ';?‘:s adminis-| clerical | service
B trative | partici- | partici-
partici- | pants | pants
pants
Total 100 100 100 100
Method of determining employer
contributions
Based on stated formula .....orervienee 55 54 54 57
Percent of employee earnings ... 1 1 1 1
Fixed percent of profits .......cr.. 16 16 20 13
Sliding percentage based on
profits, salas, or return on
assets 10 1 1" 10
Determined by unit profits ............ 2 2 2 2
Other stated formula ..... 26 24 20 3
No predetermined formula 45 45 46 43
Allocation of profits to Individual
employees
Equally to all participants .... 1 1 " 2
Based on earnings ............ 74 74 Il 76
Based on eamings and setvice . 12 13 16 10
[T OO 13 12 12 13
Loans from employees’ accounts
Permitted . 32 31 27 37
Not permitted 68 69 73 63

! Less than 0.5 percent.
? Includes participants in plans that based allocation on unit perfor-
mance or on the ratic of employee contributions to total contributions.

NOTE: Because of rounding, sums of individual items may not equal totals.

114




Table 102. Savings and thrift and deferred profit sharing plans: Percent of full-time participants by age and length-of-serv-
ice requirements for participation, medium and large firms, 1988

- Professional and administra- Technical and clerical Production and service
All participants tive participants participants participants
Age and service requiremenit -
provision’ Savi Deferred . Deferred . Deferred . Deferred
avings and - N Savings and . . Savings and . . Savings and -
p prefit sharing h profit sharing h profit sharing profit sharing
thritt plans plans thrift plans plans thrift plans plans thrift plans plans
TOtal o e 100 100 100 100 100 100 100 100
With minimum age and/or service
requirement 86 91 85 89 87 89 86 93
Servica requirement only ......... 64 66 65 67 .62 64 63 66
3 months or fewer .... 4 9 4 8 3 g 5 9
4-5 months ........ ? - (6] - ® - G -
6 months ... & 6 8 7 <] B 4 6
7-11 months o] - 4] - &) - - -
1 yesr . 43 44 44 43 40 39 44 49
13-23 months . 1 - 1 - 1 - 1 -
2 years 7 1 5 1 9. 2 ] S
3 YEArS et 2 5 3 8 3 9 1 1
Age 20 O 1888 .ccerervveinenreennenns B 4 5 3 7 3 6 5
No service requirement ..... 1 1 1 1 1 ] 1 1
1-11 months of service ...... 3 2 2 1 3 1 3 4
1 year 2 1 2 1 3 1 2 é
AGe 21 e 16 21 15 20 .18 21 17 23
No service requirement ..... 1 G 2 o) 1 o) 5] g
1-6 months of service ........ 1 -4 1 2 1 1 1 4
7-11 months ... 1 - 1 - 1 - - -
1 year ... 13 19 11 18 14 20 16 19
Over 1 year .... 1 ) 1 B 1 o ) g
Without minimum age and/or
Service requirement ... 14 g 15 11 12 1 14 7
Age and service requirement not
determinable ... ey ® - i - 1 - ® -

I a plan had alternate parlicipation requirements, ohe of which was

servica only, the service only requirement was tabulated.

% Less than 0.5 percent.

totals. Dash indicates no employees in this category.
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Table 103. Savings and thrift and deferred profit sharing plans: Percent of full-time participants by type of vesting

schedule, medium and large firms, 1988

. Professional and administra- Technical and clerical Production and service
All participants tive participants participants participants
Type of vesting schedule
Saings and | CUSTS0 | Savings ang | (TR | Ssings and | CRISTER | Savings and | ST
rift plans plans rift plans plans ift plans plans rift plans plans
TOal e renenerenaeens 100 100 100 100 100 100 100 100
Immediate full vesting .......ccccoeeee. 27 22 25 28 29 26 28 16
Ciiff vesting' with full vesting
after: ... 19 2 20 1 18 4 20 2
1-2 years 3 - 3 - 2 - 5 -
3-4 years .. 7 - 7 - 7 - 6 -
5 years ......... g - 10 - 8 - ] -
More than 5 years .... 1 2 1 1 1 4 ] 2
Graduated vesting® with full :
VOBtNgG after: .......cccocvviniernicrserens 32 73 31 68 3 69 34 80
4 or fewer years ... 4 1 3 2 3 1 4 1
5 years ..... 21 7 21 8 21 11 20 3
6 years . 1 9 1 8 1 8 2 11
7 years . 1 17 1 13 2 10 1 25
8 years . 1 A 1 1 1 ® 2 -
9 years ) 3 9] 4 @ 3 - 4
10 years ... 4 21 4 20 4 23 5 21
11 years ... - 4 - 4 - ] - 3
12-14 years . - 2 - 4 - 3 - 1
15 years A 8 ® 5 ® 5 - 12
Class vesting® with each class
fully vested after: ......covuverinveen 22 2 24 4 21 1 19 2
1 year . 1 - 1 - 6] - 1 ' -
2 YEAMS cvvreercers e sssessssssesasesanes ‘ i0 ® 10 1 10 ® 10 [§)
3 years . i0 1 12 1 10 1 8 1
More than 3 y 1 1 2 2 1 9] 1 1

! Under a cliff vesting schedule, an employee Is not entitied to any
benefits accrued under the plan until satistying the requirements for 100
percent vesting,

? Less than 0.5 percent.

® Graduated vesting schedules give an employee rights to a gradually
increasing share of accrued benefits, determined by years of service,
eventually reaching 100 percent vesting status. .

* Under class-year vesting, employers’ contributions for a particular
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year (class) become nonforfeitable atter employees satisty vesting re-
quirements. Subsequent years become fully vested as each class ma-
tures, Included here are class year schedules with both graduated and
cliff vesting features.

NOTE: Because of rounding, sums of individual items may not equal
totals, Dash indicates no employees in this category.




Chapter 8. Other Benefits

In addition to the major benefits just described, the survey
gathered information on the incidence of 19 others. The data
collected show the percent of workers eligible for a specific
benefit, but not the proportion of employees actually
receiving it. Generally, if these benefits were provided, they
covered all of the workers in an employee group (pro-
fessional-administrative, technical-clerical, and production-
service employees) within an establishment (table 104).

Of the 19 benefits, the most frequently offered was
employer-subsidized parking, which was available to five-
sixths of the employees. Parking benefits included on-site
facilities offered without charge and reduced rates at
commercial lots.

Another common benefit was educational assistance, which
in general provided full or partial reimbursement of employee
expenses for books, tuition, and fees. Seventy percent of
employees were eligible for job-related educational
assistance, while 18 percent were eligible for general
educational assistance.

Travel accident insurance, for employees traveling on
employer business, and employee discounts on purchases of
the employer’s goods or services were available to half of
all employees. '

An on-site infirmary was available to 35 percent of all

employees. Two other subsidized heatth promotion services,
wellness programs and employes assistance programs, were
surveyed by the Bureau for the first time in 1988. Employee
wellness programs were available to 17 percent of the
employees. These programs offered structured, separate
plans (that is, independent of health insurance), such as
exercise and physical fitness programs, weight coatrol
clinics, and stress management courses, to develop and
maintain healthy life styles. Employee assistance programs
(EAP’s) were offered to 43 percent of the workers and
provided employee referral and counseling services
concerning such problems as alcoholism, drug abuse, and
mental difficulties. EAP’s are closely related to employee
wellness programs and typically deal with more serious
personal problems than the essentially medical problems
included in wellness programs.

One in four of all employees were eligible to use employer-
provided recreation facilities. In the area of financial and legal
services, 10 percent of employees were eligible for financial

counseling and 4 percent were eligible for prepaid legal services.
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Fewer than 10 percent of employees were eligible for each
of the following benefits: Supplemental unemployment
benefits, subsidized commuting, and employer financial
assistance for adoption proceedings. Employer-subsidized
child care, a benefit that has received much attention in recent
years, was available to 4 percent of employees, up from 1
percent in 1985, the most recent survey period for which
comparable data were reported. Child care benefits were
limited to employer-subsidized facilities or full or partial
reimbursement for the cost of caring for a child in a nursery,
day care center, or by a baby sitter, on or off the employer’s
premises. Situations where employers did not subsidize
facilities or provided only information and referral services
were not included. 3%

The incidence of several benefits differed markedly by
employee group, with a larger proportion of professional-
administrative employees usually covered, For example, full
or partial payment by the employer of relocation expenses
for transferred or newly hired employees was available to
five-eighths of the professional-administrative employees, but
to only three-tenths of the technical-clerical employees and
one-fifth of the production-service employees. Job-refated
travel accident insurance was available to five-eighths of the
white-collar employees, almost twice the proportion of blue-
collar workers covered. Severance pay, subsidized meals,
wellness programs, finsncial counseling, employer assistance
for adoptions and child care, and subsidized commuting were
other benefits found almost twice as frequently among white-
collar workers than blue-collar workers. Only supplemental
unemployment benefits were substantially more common
among blue-collar employees than white-collar employees.

For nearly all benefits reported in this section, a larger
proportion of employees were eligible for benefits under the
old scope survey than in the more comprehensive survey,
with its increased establishment and industrial coverage.
Differences in the incidence of benefits such as severance
pay, job-related travel insurance, employee assistance
programs, and relocation allowances were most pronounced
and reflect the lower incidence for these items in smaller
establishments and services industries not previousty studied.

38 For further analysis of child care, see Howard V. Hayghe, “Employers
and Child Care: What Roles Do They Play?"’ Monshly Labor Review,
September 1988, pp.38-44.




Table 104, Other benefits: Percent of full-time employees
eligible for specified benefits, medium and large firms,

1988
Profes-
sional | Techni- P’:i’grl“c'
and |cal and
Benefit ﬁg fg; admin- | clerical | o :::?c s
pioy istrative |employ- employ-
employ-| ees ¥
ces ees
income continuation plans:
Severance pay ... 42 54 " 51 20
Supplementzl unemployrmant
benefits .............. S, 6 3 3 8
Transpontation benefits:
Free or subsidized
employee parking 84 83 80 87
Subsidized commuting ........... 5 7 7 3
Job-related travel
accident iNSUrANCE ..-.oveevvrene .| 48 66 58 34
Gifts and cash bonuses:
(€15 TP 16 18 15 15
Nonproduction bOnuses ... 22 20 21 24
Financial and legal services:
" Financial counseling .... 10 13 12 7
Prepaid legal services .... 4 3 4 5
Family benefits: :
Employer assistance for child
care 4 3] [¢] 2
Employer assistance for adoption. 5 8 8 2
Health promotion programs:
in-house infirmary ... 35 42 35 31
Wellness programs 17 24 22 1
Employee assistance programs .... 43 52 a7 36
Miscellaneous benefits:
Empoyee disCoUnts ...coveveeeecnens 52 53 56 49
Employer-subsidized
recreation facilities ........oveeeemnee 25 31 24 21
Subsidized meals ..... . 21 28 26 15
Relocation allowance ... 33 64 28 i8
Education assistance:
Job related ......... 70 82 79 59
Not job related 18 19 19 18
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Chapter 9. Plan Administration

In addition to the data on individual benefit plans, the
survey examined how insurance and retirement benefits were
administered and whether benefits were offered independ-
ently or as part of a flexible benefits program.

Plan sponsor

Single employers were the predominant sponsors of health,
life, sickness and accident, and long-term disability insurance
and defined benefit pension plans in medium and large firms
(table 105). Nearly all participants in life insurance, health
insurance, long-term disability insurance, and defined benefit
pension plans were in single-employer plans. Seventy-seven
percent of sickness and accident insurance participants were
in single-employer plans; most of the remaining participants
were in State temporary disability benefit plans. (State
disability benefit plans are discussed in chapter 4.)

Multiemployer plans result from agreements between
employers within an industry or related industries and one
or more labor unions. These plans allow employees moving
from one employer to another within an industry to receive
the same or similar benefits. Defined benefit pension and
health insurance plans were the most common benefits
sponsored by multiemployer groups, and production-service
employees were the most likely recipients of such benefits.
The scope of the survey, which excludes establishments with
under 100 employees, notably in such industries as contract
construction and trucking, accounts, in part, for the small
representation of multiemployer plans,

Flexible benefits plans and reimbursement accounts

Traditionally, employers have offered their workers plans
in a number of benefit areas, such as health insurance, life
insurance, and retirement. Employees may have a choice
between one plan or more in a benefit area, for example,
between a commercial health insurance plan and a health
maintenance organization, but plans in each benefit area are
offered separately. In recent years, however, new approaches
to offering benefits have attracted considerable attention.
Since 1986, BLS has studied two arrangements for offering
such benefits—flexible benefits plans and reimbursement
accounts (table 106).

Nearly 4 million—13 percent—ethployees in medinm and
large firms were offered flexible benefits plans,
reimbursement accounts, or both in 1988, up substantially
from the 5 percent reported in 1986, when the Bureau first
provided such estimates. (The comparable 1988 figure for
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the old scope establishments was 15 percent.) Flexible
benefits plans and reimbursement accounts were more
common among white-collar workers (19 percent) than
among blue-collar workers (6 percent).

Flexible benefits plans (also known as cafeterta plans)
covered 5 percent of all workers. * These arrangements allow
employees to choose between two types of benefits or more.
The most common choices offered were health, life, and
long-term disability insurance; and the option of receiving
cash instead of benefits. In addition, flexible benefits plans
with a cash option often allowed employees to transfer the
cash to a tax-deferred plan and, through a salary reduction
arrangement, make pretax contributions for additional
retirement savings coverage.*” Less common choices include
added sick leave and vacation days, child care expenses,
sickness and accident insurance, and group legal services.
Pensions are usually fixed benefits and not part of a flexible
benefits program.

Reimbursement accounts, which provide funds for employees
to pay expenses not covered by the regular benefits package,
were available to 12 percent of all workers. These accounts,
also called flexible spending accounts, are usnally financed by
employee pretax money, although some accounts are funded
either wholly or partly by employers. Reimbursement accounts
may be part of a flexible benefits plan or they may stand alone.

More than three-quarters of employees eligible for
reimbursement accounts could allocate funds for health care
deductibles and coinsurance, health expenses not covered by
their health care plan, and costs of dependent care. One-half
to three-quarters could allocate funds for payment of their
share of health care premiums, and less than one-fifth could
use their reimbursement account funds to pay for legal services
and other insurance premiums (such as life insurance).

Nine of ten employees participating in flexible benefits
plans or reimbursement accounts were required to contribute
toward the cost of their benefits, or were allowed to contribute
to obtain additional benefits. Nearly all of these contributions
were in the form of a salary reduction arrangement.

Individual benefits offered through a flexible benefits plan
were analyzed and included in the tabulations for specific
benefit areas in this bulletin.

3 For this survey, a plan had to allow choices among two or more types
of benefits to be classified as a flexible benefits plan. Thus, plans that permitted
a selection in only one benefit (for example, a choice among several health
insurance options or plans) were not classified as flexible benefits plans,

37 Regulations covering section 125 of the Internal Revenue Code allow
employees to designate a portion of their salary for full or partial payment
of certain benefit costs. Such salary reduction arrangements are exempt from
Federal income tax.




Table 105. Plan administration:
large firms, 1988

Percent of full-time participants in selected benefits by type of plan sponsor, medium and

' Individual employers in the same or in a related industry contributing

a negotiated amount to trust fund providing benefits for employees cov-
ared under a collective bargaining agreement.

? Less than 0.5 percent.

employment Insurance Act. .
+ Bard of small employers in & common trade or business, for exant-
ple, savings and loan associations. The plan sponsored by the associa-

Sickness and Long-term fined benefit
Ptan sponsor Health insurance Life insurance accident disability De ?gnsiosr:‘e
insurance insurance
All particlpants
Total ........... 100 100 100 100 100
Single employer . 85 97 77 100 93
Multiemployer' 5 2 3 6
Mandated benefits® - - 20 - -
Employer association & A - - &
Data not avallable ............ - ¥ - - -
Professional and administrative
Total 100 100 100 100 100
Single employer . 98 100 72 100 g9
Multiemployer® ... 1 ) ® 4] 1
Mandated benefits® - - 28 -~ -
Employer association® . . ® ] - - 1
Data not avaitable ..o - o] - - -
Technical and clerical
Total 100 - 100 100 100 100
Single employer .... o8 99 71 100 98
Muitiemployer® ... 2 1 & [§) 2
Mandated benefits® .. - - 29 - -
Employer association 9] - - - 1
Data not available - 4] - - -
Production and service ‘
100 100 100 100 100
Single employer 91 95 a1 100 88 :
Multiemployer® .. 9 4 4 - 12 ;
Mandated benefits” .. - - 15 - - :
Employer association IG) - - - * ;
Data not available - e - - -

? The majority of the participants with mandated sickness and accident

insurance benefits were covered by State temporary disability plans. The
remaining employees (1 percent) were covered by the Railroad un-
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NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates po employees in this category.

tion is not negotiated with the employees.




Table 106, . Flexible benetits plans and reimbursement
accounts:' Percent of full-time employees eligible, medium
and large firms, 1988

Profes-
sional | Techni- | Produc-
All em- and cal and {tion and
Coverage lovess adminis- | clerical | service
pioy trative | employ- | employ-
employ- | ees ees
ees
Total 100 100 100 100
Eligible for flexible benefits and/or :
reimbursement accounts ................. 13 20 18 6
Flexible-benefits ... 5 7 8 2
With reimbursement account 4 7 7 1
Reimbursement. accounts ............ 12 20 17 5
Freestanding reimbursement
ACCOUNES covrirsraemcremsrsneemnnee 8 13 10 4
Not eligit¥e for flexible benefits or
reimbursement accounts ................ 87 80 82 94

' Flexible benefits plans, also known as flexible compensation and
cafeteria plans, allow employees to choose between two or more benafits
or benofit options, including cash, in determining their individua! benefit
packages. Reimbursement {flexible spending) accounts, which are used
1o finance benefits or expenses unpaid by insurance or benefit plans, may
be part of a flexible benefits program or stand alone (freestanding ac-
counts). These accounts may be financed by the employer, employee, or
both. The employee contribution is usually made through a salary reduc-
tion arrangement.

NOTE: Sums of individual iterns do not equal totals because some em-

ployees were eligible for both flexible benefits plans and reimbursement
accounts.
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Chapter 10. Survey Comparability

As an aid to survey users seeking to trace changes in benefit
plans over the years, the sample of establishinents studied
in 1988 was selected so as to permit comparisons of findings
with the 1979-86 surveys. This chapter presents several tables
containing data limited to these old scope establishments. The
tables presented were chosen because they contain major
findings of the survey, or because they present items affected
by the scope change (tables 107-126). (See appendix A for
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a detailed description of the scope of the 1988 and prior
private sector surveys.}

Additionat old scope tables, paralleling the tables presented
throughout this bulletin for the expanded survey scope, are
available upon request from the Office of Compensation and
Working Conditions, Bureau of Labor Statistics,
‘Washington, D.C. 20212. The charge for furnishing these
tables is limited to the cost of their production.




Table 107, Summary: Percent of full-time employees by participation’ n employee benefit programs, medium and large

firms,” 1988, former survey coverage

Profes- Profes-
sional | Techni- P;ﬁéﬂgc- sional | Techni- Prggrt:c-
Allem-; and |cal and All em-| and |cal and
Empioyee benefit program ploy- { admin- | clerical s ea:‘:;i " Employee benefit program ploy- | admin- | clerical s:rcgze
ees®  |istrative lemploy- emplov] ges’ |istrative [employ- emplov-
emplg)y- eos’ e eps“ ¥ employ-| ees’ o gsg ¥
eag eeg’
Paid:
Holidays ......cceeerircerecnns 98 92 100 97 |[Dental insurance*, 66 73 66 62
Vacations 89 100 100 98 || Employee coverage: .
Personal leave 25 33 35 14 Wholly employer financed ... 43 44 36 47
Ir:‘unch pariod 9 4 5 16 - Plarﬂy employer financed 23 30 30 15
est time ..... 70 56 68 81 amily covarage:
Funeral leave . . 88 87 89 89 Whotly employer financed ................ 34 33 27 39
i;.l:’ytr dutly leave 24 87 97 gg Partly employer financed .................. 33 40 39 24
ilitary leave .. 5 74 69 -
Sick leave ....... 70 92 9t 45 ||Life insurance 94 97 95 92
Maternity teave 2 3 2 2 Wholly employer financed 82 84 82 81
Paternity leave ... 1 2 1 1 Partly employer financed ...... 12 13 14 "
Unpaid: Defined benefit pansion 70 72 68 71
Maternity leave ... 33 37 34 31 Wholly employer financed . 66 67 64 66
Paternity leave ... 16 19 17 13 Partly employer financed ... 4 5 4 4
Defined contributions..... .............................. 52 68 62 a7
Sickness and accident ifnsurance 49 31 37 65 Retirement® 34 44 42 24
Wholly employer _flnanced - 40 24 31 56 Wholly srmployer financed” ... 14 15 17 11
Parlly employer financed .... 8 7 6 10 Partly employer financed ... 21 29 25 13
Capitat accurnulation® ........... 19 25 21 14
Long-term disability insurance ... 47 67 57 29 Whoily employer financed 4 3 3 4
\I;Vhrglly emfloverr .ﬁnanczd 37 52 45 24 Partly employer financad 15 22 18 10
artly employer financed ..., 10 15 12 5
. Al retirement®.........oorrresreecsssseeresnans 86 89 BB 83
Medical INSUTaNCE ...covcceeeerrvrrrrrrrernesrr s 92 93 92 g1
Employee coverage: SOCK ODHORN ..o | (19 (') (') (]
Wholly employer financed .. 51 48 44 57
. E[amly employer financed . 4 45 48 34 ||Stock PUIChASE wviccisniceieneneneeecente s 3 4 3 1
amily coverage:
Wholly employer financed .. 34 30 26 41
Partly employer financed ... 58 64 66 50

' Participants are workers covered by a paid time off, insurance, re-
tirement, or capital accumulation plan. Workers eligibla for paid or un-
paid maternity and paternity leave are also covered. Employees subject
to a minimum service requirement before they are eligible for benetit
coverage are counted as participants even if they have not met the re-
quirement at the time of the survey. If employees are required to pay
part of the cost of a benefit, only those who elect the coverage and pay
their share are counted as participants. Benefits for which the employee
must pay the full premium are outside the scope of the survey. Only
current employeas ara counted as participants; retirees are excluded.

2 See appendix A for scope of study.

® See appendix A for definitions of the occupational groups.

4 The figures for dental insurance differ slightly from those published in
table 1 of the Aprii 4, 1989 news release. "BLS Reports on Employee Benefits
in Medium and Large Firms in 1988,"” USDL: 89-160.

s Defined contribution plans include money purchase pension plans,
and profit sharing, savings and thrift, stock bonus, and employee stock
ownership plans. The tota! is less than the sum of the individual items
because some employees parficipated in both defined contribution retire-

ment and capital accumulation plans.

¢ Defined contribution plans were classified as retirement plans if em-
ployer contributions had to remain in the participant’s account until retire-
ment age, death, disability, separation from service, age 59 1/2, or hard-
ship.

7 Employees participating in two or more plans are counted as partici-
pants in wholly employer-financed plans only if all plans are noncentribu-
tory.

& Includes plans in which employer contributions may be withdrawn
from participant’s account prior to retirement age, death, disability, sepa-
ration from service, age 58 1/2, or hardship.

*® |ncludes defined benefit pension plans and defined contribution re-
tirement plans. The fotal is less than the sum of the individual items be-
cause many employees participated in both types of pfans.

% L ess than 0.5 percent.

NOTE: Because of rounding, sums of Individual items may not equal
totals.
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Table 108. Paid holidays and vacations: Average number
of days for full-time participants, medium and large firms,

1988, former survey coverage

Table 109. Paid holidays: Percent of full-time employees
by number of paid holidays provided each year, medium
and large firms, 1988, former survey coverage

Profes- Profes-
sional | Techni- PrggrL‘lc- sional | Techni- Prgg;.c.
All par-1 and |cal and and All em- and |cal and and
Item tici- | admin- | clerical service Number of days lovees admin- | clerical service
pants |istrative| partici- L ploy istrative |employ-

i partici- employ-
partici- | pants ants employ-| ees cos
pants p ees

Paid holidays ......ccvceevemecrcnmcssreniinn 9.8 10.0 9.7 9.8 Total 100 100 100 100
Paid vacation by length of service:' Provided paid holidays .... 98 98 100 97
AL B MONHS (e 5.5 6.0 5.5 5.1 Under 5 days 1 1 " 2
At 1 year . 10.2 9.4 77 5 days 2 1 2 3
At 3 YEAIS wernenr 11.0 | 105 | 10.3 5 days plus 1 half day M " " "
At 5 years ... 13.6 13.2 124 B days . 5 4 6 5
At 10 years . 166 | 160 | 154 6 days plus 1 or 2 half days A0 " " "
At 15 years . 19.0 18.8 17.7 7 days e 7 5 7 8
At 20 years 210 | 205 | 204 7 days plus 1 or more half days ..| (1} 1 1 "
At 25 years 226 | 222 | 216 B days g 10 11 7
At 30 years® ... 232 | 227 | 22t 8 days plus . 1 1 1 1
D dAYS s reeeessassasess g 9 9 8
' Participants are included only for the service periods for which they i}odzzisplus 1 or more half days .. 21 22 2? 21
receive vacations. T T 10 08Y8 i : : 1 :
? The average {mean) was essentially the same for longer tengths of :? gg: plus 1 or more half days (1)6 { 1) 4 ( 1)5 ( 1)7
service. 11 days plus ) or 2 half days 1 1 1 "
) . . ) ; 12 AAYS .wvrvesiininrvenssrsememns nsnsns 12 16 12 10
o e sy " 1o and S 1z e il T o e s 0| 0| 0, |0
¥ d 13 GAYS vevsssssimmmssssssssisssssans 7 7 4 9
13 days plus 2 half days .. ) " () )
14 days .o 2 2 1 2
More than 14 days . " 1 Iy M 1
Number of days not available ....... ¥ - - "
Not provided paid holidays .................. 2 1 M 3
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' Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totais. Dash indicates no employees in this category.




Table 110. Paid vacations: Percent of full-time employees by amount of pald vacation provided at seiected periods of
service, medium and large firms, 1988, former survey coverage

Profes- - Profes-
sional |Technical| Frodus- sional | Technical| [ roduc:
Vacation poli All em- | and ad- |and cleri- t';;':v?:: Vacation poli Al em- | and ad- |and cleri- tg:vin;
policy ployees ; ministra- | cal em- employ- policy ployees | ministra- | cal em- employ-
tive em- | ployees er;sy tive em- | ployees cas
ployees ployees
TOtal ot e sveesens 100 100 100 100
At 5 years of
Provided paid vacations' ............... 99 100 100 98 service—Continued
_ Over 5 and under 10 days o] ¢] ()] 5]
At 6 months of service: 10 days i rcrernnnns 42 30 36 53
Under 5 days ... 5 2 4 7 Over 10 and under 15
5 days 41 48 50 31 days .o 7 7 6 8
Over 5 and under 10 days ic 16 12 4 15 days 45 56 54 34
10 days v 4 5 6 2 Over 15 and under 20
Qver 10 and under 15 . days 2 1 2 1
(4] 1 &) A 20 days ... 2 5 2 ®
® 1 6] (4] Ovar 20 and under 26
&) 1 ® ) days 0 1 ) G
A f . 25 days and over (9] ? 4} 4]
year of service:
Under 5 days 6] ) [¢] g] At 10 years of service: a 5 ) o
L3 U 29 9 15 48 Under 5 days ( {
Over 5 and under 10 days 1 @ 1 1 5 days ] ) ] ¥
10 daYS ...cocvrverrersesesmsmnii 63 78 78 46 Over 5 and under 10 days G - - 9]
Over 10 and under 15 10 dAYS oo 7 3 5 1
days ... 2 3 3 1 Over 10 and under 15
15 days oo, 3 7 2 1 days 1 1G] 6] 1
Over 15 and 15 days ... 64 62 69 63
g} &) g ® Over 15 and under 20
1 2 1§ days 7 5 5 10
Over 20 and under 25 20 days ... 18 27 19 12
AYS eerrereecreecenreeseeneseees () i ® ® Qver 20 and under 25
25 days and over ..........., 5] ) - - 1 2 1 (:))
§] 6 g (
At 3 years of service: 1 1 1 1
Under 5 days 9] §) ® §]
5 days 3 1 1 5 At 15 years of service:
Over 5 and under 10 days 1 o) 6] 2 Under 5 days .. (4] (§) (§) )
10 dAYS ....ovrvenrenesensmsmeni 79 77 86 76 5 days oo (¥ & (6] @]
Over 10 and under 15 Over 5 and under 10 days 4] - - (§]
days .....covnuene 7 6 5 9 10 days cevennvacasirnnns 3 2 2 5
15 days 7 12 6 5 Over 10 and under 15
Over 15 and under days ] O 0 )
days g 1 9] g 15 days 26 i8 21 3z
20 days 1 2 1
Over 20 and under 25 5 5 5 5
FBYS wererrrrrrsrronennn %] 1 '] 0 61 70 68 51
25 days and over (S ® - -
2 2 1 2
At 5 years of 1 2 1 .1
senvice
Under 5 days ) 4] §)] 9 days W] g 1 "
5 days 6] ] ® 1 30 days .... o] i ¢ (W]
Over 30 days &) V] ) &

See footnotes at end of table.
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Table 110. Paid vacations: Percent of full-time employees by amount of paid vacation provided at selected periods of
service, medium and large firms, 1988, former survey coverage—Continued

Profes- Profes-
sional |Technical Eégd:ﬁ& Al sicdma\clt Teghnticgl Ec:ﬁd:: #
. " All emt- | and ad- |and cleri- : ; " am- | and ad- jand cleti- ;
Vacation policy ployees | ministra- | cal em- servllce Vacation policy ployees | ministra- | cal em- :;Nlﬁe_
tive em- | ployees en;;;;)y— tive em- | ployees egsy
ployees ployees
At 20 years of service: At 25 years of
Under 5 days A A { ® service—Continued
5 days & ® ® ] 20 dAYS —oeremvureseemnrersirirrsaiains 3 33 35 28
Over 5 and under 10 days o] - - g] Over 20 and under 25
10 days e 3 2 1 5 3 3 3
Over 10 and under 15 45 49 45 4
days ... Y] 4] e y]
15 days 11 7 10 14 2 1 1 2
Over 15 and under 20 4 4 3 5
days 1 1 1 1 Over 30 days ... 1 4] 1 1
20 days 55 60 62 48
Over 20 and under 25 At 30 years of service:®
days . 3 3 3 4 Under 5 days ... 5] 5] 5] 5]
25 days 24 26 20 24 5 days 4] %) S 9]
Over 25 and under 30 . Over 5 and under 10 days 5] - - §]
days ... - 1 1 i 1 10 daYS i 3 2 1 5
30 days ..... 1 1 o O Over 10 and under 15
Qver 30 days ....... | ® & 1 g ® ® 9]
10 6 9 13
At 25 years of
sarvice days 1 (6] 1 1
Urider 5 days ... A ® 4] ) 20 days 30 . 32 34 27
5 days ...coooeeen. el @ g (W) Qver 20 and under 25
Qver 5 and unde 4] - - 9] days 2 2 2 2
10 dBYS oo ecaceseneenae 3 2 1 5 26 days 39 43 41 36
1§ & 4] Y] 1 1 2
10 8 9 13 LA 13 9 12
‘ 1 1 2 1
1 ® 1 1
1 é & 2
' Employees receiving ne paid vacations in their early years of service 2 Less than 0.5 percent.
are included in the overall percentage of workers provided paid vaca- ¥ Provisions were virtually the same after longer years of service.
tions, however, they are disregarded in computing the distributions by
length of service up to the service period at which they become eligible NOTE: Data include anniversary year bonus days. Dash indicates no
for vacations. employees in this category.
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Table 111. Pald military leave: Percent of full-time
employees by number of paid military leave days available
per year, medium and large firms, 1988, former survey
coverage

Table 112. Short-term disability coverage: Percent of
full-time employees by participation in sickhess and accident
insurance plans and paid sick leave plans, medium and large
firms, 1988, former survey coverage

Profas- Profes-
sional | Techni- Prtcilgrl:c- sional | Techni- | Produg-
Allem-| @ (caland, _C Al em. | @d | cal and | tion and
Number of days loyees admin- | clerical sarvice Type of plan lovess adminis- | clerical | service
pioy! istrative |employ- employ- ploy trative | employ- | employ-
employ-| ees e?asy employ-| ees ees
eos ees
100 100 100 100
Total ... et e 100 100 100 100
Provided paid military leave ........ce.o.. 65 74 69 58
5 days . 1 2 2 1 With shori-term disabifity coverage .. g2 96 96 88
10 days 40 45 42 36
11-14 days .. 2 2 2 1 Sickness and accident insurance
15 days ... 3 3 .3 2 o] ] N 22 4 5 43
16-19 days .. 1 2 2 1 Wholly employer financed ..... 19 3 4 38
20 days ....... 1 1 1 1 -
21-24 days ] ) " () ¢ Paid sick leave oAly ......cvcvcvrrenenens a4 65 59 23
30 days 1 1 1 2
More than 30 days ... " 1 1 ¥ Combined sickness and accident
No maximum specified® ... 15 17 14 14 insurance/paid sick leave ......... 26 26 32 23
Number of days not available ....... " " " " Wholiy emplover financed ..... 21 21 27 18
Not provided paid military leave ......... 35 26 H 42 Without short-term disability
coverage .. a 4 4 12

' Less than 0.5 percent.
2 Military leave is provided as needed.

NOTE: Because of rounding, sums of individual items may not equal
totals.

Table 113. Paid sick leave: Av

NOTE: Because of rounding, SUMS of individual items may not equal totals.

erage number of days at full

pay for full-time participants by type of plan, medium and
large firms, 1988, former survey coverage

Profes-
sional | Techni- | Produc-
and | cal and {tion and

ltem tﬂ;gﬁ;‘s adminis- | clericat | service
trative | partici- | partici-
partici- | pants | pants

pants

Paid annual sick leave’ by length of
service:

At 6 months ... vcivssrerens 11.5 15.9 8.4 9.4
At 1 year ... 4.3 20.4 t1.9 10.3
At 3 years . 17.6 255 15.2 1.8
At 5 years . 223 33.0 19.7 13.9
At 10 years 29.3 44 1 26.7 16.7
AL 15 YIS .ececcccnceerrrarnens 33.4 49.6 30.9 19.4
At 20 years 36.2 53.5 33.7 21.0
At 25 years 379 55.7 35.2 225

At 30 years® ..

Paid per disability sick leave® by
length of service:
At 6 months .
At 1 year ...
At 3 years .
At 5 years .
At 10 years ..,
At 15 years ...
At 20 years ...
At 25 years ...
At 30 years?®

38.6 56.8 36.0 226

54.3 60.2 4586 48.3
542 63.6 471 38.0
58.5 68.5 54.0 40.1
74.6 818 73.0 59.3
91.2 98.3 93.5 70.1
106.3 | 109.2 | 110.2 93.6
9.0 | 1179 | 1230 1156
131.0 | 12589 | 1354 | 1368
1315 | 1264 | 1359 | 1875

' Employees earn a specified number of sick leave days per year. This

number may vary by length of service,
? The average (mean) was virtually
ice.

the same after longer years of serv-

? Employees earn a specified number of sick leave days for each ill-

ness or disability, This number may v

ary by length of service.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.
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Table 114. Sickness and accident insurance: Percent of full-time participants by type and duration of payments, medium

and large firms, 1988, former survey coverage

Maximum weeks of coverage

Type of payment Total Less Varies
than 13 14-25 26 27-51 52 by
13 service
All participants
A YPES ..o e 100 1 10 4 62 2 18 5
Fixed percent of earnings ..., 49 1 4 2 37 " 3 2
Less than 50 M - " - M - - -
50... . 18 M 1 1 16 - ") ()
55 ... Y} - - - M Y - "
60 . 13 0 1 1 8 ('} 1 1
65 . 1 - o) 0 9 - - O
66 . () - 1 - §] - - -
67 . 11 - 1 y) 9 - 1 "
70. 3 - ) () 2 - ("} Y
75. 2 Y V) 0 1 - - 1
80 . 1 " - 3] 1 - - ]
Over 80 " - - - " - - -
Percent of earnings varies 7 " " " 3 1 2 M
By service ...... 3 - - 4] 2 1 "
By length of dis: 2 " " " 6] M 1 M
By both service and length of
disabifity 1 - - - 1 " - -
By earnings .... 1 - - - (§] 1 - -
Fixed weekly dollar benefit .......................... a0 " 5 1 19 1 3 2
Less than $60 ... 4 - 2 " 2 8 - -
$60-§79 ... 2 Y] 1 - 1 - §] -
$80-$99 ... 2 - $) - 1 - - -
$100-8119 .. 5 0 1 M 4 - - -
$120-$139 .. 4 - ] " 4 - ( -
$140-§159 .. 4 - 0 4] 3 - 0 -
$160-$179 .. 2 - " - 1 () ! -
$1680-$199 ...... 2 - - - 4] §] 1 1
$200-$219 . 3 - 0 §) 1 §] 1 1
$220 OF MOTE ...ooovvereerermsseereserrssessarensns 3 - - - 1 " 1 1
Weekly dollar benefit varies 13 " ¢ - 3 O 9 1
BY €arNMNgs ..covvvoveeesrrsrrrrs 13 ™ 4] - 3 [¢] ] 1
By service or length of
QiSADINILY ..vvveveeoe oo i - 6] - V) [y - "
Data not available .........coooovoooveveoreereeeeeseons §] - - - ) - - -
Professional and administra-
tive
Al WPES oo 100 1 5 6 69 2 1 3
Fixed percent of @amings . eeeeronrees 68 1 6 5 54 " 1 2
Less than 50 ............. 1 - 1 - 1 - - -
T S 25 Iy 1 ] 23 - ] §]
55 ... " - - - V] - - -
60 ... 18 1 2 2 13 8] 8 1
65 .. 1 - 1 " - -
- S 6] - " - () - - -
67 . 13 - 1 1 11 - 1 §]
70. 4 - " () 3 - - "
75. 5 - 1 $) 2 1
80 . 1 - 0 1 - - -
Cwver 80 §] - - - " - -
Percent of earnings Varies ... 12 1 " 1 2 6§ "
By service 5 - - (] 1 - 4 -
By length of disability .......cccocoeverecerueeeec 4 1 " 1 - k] 2 "
By both service and length of
disability ..o s 1 - - 1 - - -
BY @arNINGS vvvvevvvveessssssiesssssssssersssssessseness 2 - - - " 2 - -

See footnotes at end of table.
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Table 114. Sickness and accident insurance:
and large firms, 1988, former survey coverage—Continued

Percent of full-time participants by type and duration of payments, medium

Maximum weeks of coverage

Type of payment Total Less Varies
than 13 14-25 26 27-51 52 by
i3 service
Professional and administra-
tive—Continued
Fixed weekly doltar benefit . 13 " 2 ") 10 - () -
Less than $60 . .. 4 - " - 3 - - -
ST %y £ R 1 @] 1 - " - - -
$80-$99 1 e 0 - 1 B - -
$100-3119 3 - 1 M 2 - - -
$120-1390 ) - - - " - - -
$140-3159 2 - ¥ - 2 - - -
$160-3179 g - - - 0 - - -
$180-5199 ) - - - () - ~ -
B200-8219 ot 1 - ) 0 (" - 0 -
B220 OF MOTE ceoeereereererreeeeeemeeeemeemeneee ) - - - { - - -
Weekly dollar benefit VAMEs .......vesenemesenes 7 §) §) - 3 4 ("
BY £AIMINGS coooerecevoeevvvrveccesenen 7 ] " - 3 - 4 0
By service or length of
disability ...ooooeooeeeeeeeceeees O - - - 9 - - -
Technical and clerical
AllBYPES oot censssssesnsssaas 100 1 8 5 72 3 7 3
Fixed percent of earnings ... 67 1 5 4 53 §] 2 2
Less than 50 ... 1 - ¢ - (} - - -
50 ...... 29 0 1 ) 28 - " 0
55, () - - - " Y - -
60 . 15 1 2 2 9 ( §] 1
65 . 1 - ) 1 (" - - ()
66 . 1 - 0 - " - - n
67 ... 13 - 1 Y] 11 - 1 O
{1 2 - - Y] 2 - - ()
75 3 - 9] ) 1 - - 1
80 2 4] - ) 1 - - 0
14 Y v} 1 7 2 3 ()
7 - - () 4 - 2 ()
By length of disability .... 3 4] 0] 1 " " 1 0
By both service and length of
disability 2 - 2 0 - -
By earnings 2 - - - 2
Fixed weekly dollar benefit ...........coovemeemeee 14 " 3 " 10 () " -
Less than $60 ........ccowerne. 4 - Y] - 3 [y - -
$60-579 ...... ) 1 " (‘) - (" - ) -
BBO-599 coovverr s eversessseenese s sssesssssssnssssiens 1 - 0 - 1 - - -
$100-3119 ... 3 9] 1 ) 2 - - -
$120-$139 ... 1 - - - 1 - - -
$140-$159 ... 2 - M - 1 - () -
$160-§179 ... o - - - (") - - -
$180-5199 ... } - - - (" - - -
$200-$219 ...... - 1 - " O 1 - () -
$220 OF MOPE ooeeeemeeeeeeeemeeeeeeece e eomrceeres V) - - - ) - iy -
Waeekly dollar benefit varies ...................... 5 - M - 2 () 2 iy
By earnings 5 - ) 2 " 2 8]
By service or length of
s 1T OO " - ] - ("} - - -

See footnotes at end of table.
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Table 114. Sickness and accident insurance: Percent of full-time participants by type and duration of payments, medium
and large firms, 1988, former survey coverage—Continued

Maximum weeks of coverage
Type of payment Total Less Varies
than 13 14-25 26 27-51 52 by
13 service
Production and service
All EYPES eoreveerecevcrearmmsesrensmmmiesnens 100 1 1 3 57 2 20 7
Fixed percent of earnings ........ 39 &) 3 2 28 " 3 2
Less than 50 ... " - - - ™M - -
50 13 0 1 1 11 - " ()
55 ... () - - - §] ) - "
60 ... 10 8 1 ) 6 H 2 1
85 ... (} - § " - - - M.
66 0 - ) - " - - -
67 9 - 1 ) 8 1 !
70 2 - 1 W, 2 - ¢} 0O
75 2 0 M 4] 1 - - 1
80 .. 0 0 - - ] - - §]
Percent of earmings Varies ... 3 ¢ ¥ §) 2 ") - ¥
BY SEIVICE ..ovveerrrrinriinnns 1 - - - 1 - - §]
By length of disability ........ccoo.eemucereemenns 1 M (&) " [§] - - ]
By both service and length of
o = a1 O, 1 - - - 1 - -
BY SAMMINGS ..ovvvvveneerereeene " - - - " M -
Fixed weekly dofiar benefit 41 " 7 i 24 1 4 3
Less than $60 4 - 2 1 1 1§ - -
$60-579 3 " 1 - 2 - "
$80-$99 2 - 1 - 1 - - -
$100-$110 7 " 2 " 4 - - -
$120-$139 7 - 1 " 6 - " -
$140-51569 ..... 5 - 4] U] 4 - 3] -
$160-$179 . 2 - O - 2 9! " -
$180-5199. 3 - - - 1 1 1 1
$200-5219 1ovranreeeereesemeereereeeesose e sveeeseenens 4 - M 1 1 1 1
$220 or more 5 - - 2 " 1 1
Weekly dollar benefit varies ... 18 - - 3 y 13 t
By earnings 17 - 1 - 3 0 13 t
By seérvice or length of
Lo =51 111 1 - 0 - ) 0 - M
Data not available .............c.cooeeeeeveeeemess s " - - - (&) - - -
' Less than 0.5 percent. NOQTE: Because of rounding, sums of individual items may not equal to-

tals. Dash indicates no employeges in this category.
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Table 115. Long-term disability insurance: Percent of full-time participants by method of determining payment, medium and

large firms, 1988, former survey coverage

With maximum

Type of maximum coverage provision

Without maximum

Plan and
Method Total coverage Plan maximum | Disability income disabiity A
pro only’ maximum only* income
maximum
All participants
All methods ..o 100 77 44 14 19 23
Fixed percent of earnings .........cvvms 80 66 38 11 18 14
Less than 50
percent 2 1 1 1 - ¢
50 percent 22 17 ] i) 5 5
55 percent IS ] - O - )
60 percent .... 44 35 21 3 11 8
65 or 67
PErcent .....oovieemenc s 12 1 9 1 1 1
70Q percent or
MIOTE svvvevvesssessenersesssassessessnsases 1 1 1 - ] ]
Percent varies by eamings ........... 8 5 3 1 1 3
Percent varies by service ............... 3 3 3 - - t
Scheduled dollar amount
VaNes DY EaMINGS v errssrerssreees 4 ¥] §] - - 4
4 4 1 3 ® 1
Professional and
administrative
All methods ......ooeeveenenns 100 78 44 13 21 22
Fixed percent of earnings .............. 86 &8 40 8 20 18
Less than 50
percant 2 1 1 1 - 9]
50 parcent 19 13 5 3 5 7
60 percent .... 52 42 25 3 13 10
65 or 67
percent 12 1t 9 1 2 1
70 percent or
MIOPE covvvrrssssenssassrassmsasserasssses 1 i 1 - §] O
Percent varies by earnings ........... 7 5 3 1 1 3
Percent varies by service .....c....... 1 &) ¥ - - ¥}
Other* 6 5 1 4 © 1
Technical and clerical
All methods ... 100 82 47 14 21 18
Fixed percent of earnings ............... 86 73 42 11 20 12
Less than 50
percent 2 1 1 ¥ - )
50 percent ... 22 19 5 7 8 3
55 percent .... ¢ 6 - o) - )
60 percent 46 38 24 2 12 8
65 or 67
PETEENL ....veveeomevmeeeceeoeeeemaesenes 15 14 1 1 2 8]
70 percent or
MOIE oo ereeeceeeeeeeermeee 1 i 1 - ¥ ®
Percent varies by earnings ............. 9 5 3 1 1 4
Percent varies by service ............... 2 1 1 - - 1
Scheduled dollar amount
varies by earnings ... ) - - - - G
Other! 3 2 o] 2 - 1

131




Table 115. Long-term disability insurance: Percent of full-time participants by method of determining payment, medium and
large firms, 1988, former survey coverage—Continued

With maximum

Type of maximum coverage provision

Without maximum

Plan and
Method Total c%\:’?;;%es Plan maximum Disability income disability :&:?;;%Z
p only’ maximum only® income
maximum
Production and service
All methods e 100 7 43 16 14 28
Fixed percent of eamnings .............. &6 55 29 13 i3 11t
Less than 50
percent 1 1 Y] 1 - ®
50 parcent . 27 22 7 10 4 &
55 percent . & & - O - -
60 percent 29 24 14 2 8 5
65 or 67
101" | 8 7 & Y] 1 1
70 percent or
MOFE .oovereiensscnssensisssnmnsmssssssanes 1 1 1 - §] -
Percent varies by €arnings ............ 6 4 3 ] 1 3
Percent varies by service ..., 9 9 ) - - ]
Schaduled doliar amount
VAFES by SAMINGS ..oevveeevsersinnrens 15 ® 9] - - 15
Other' 3 3 2 1 o o

U Includes flat dollar maximums and dollar maximums that vary by

- years of service.

? Includes ceilings on income during disability that limit the fotal
amount payable from the long-term disabillity insurance plus other income,
such as dependent Scoial Security and rehabilitative empfoyment incoma.

? Less than 0.5 percent.

* Includes flat doflar amounts and scheduled percent of earnings vary-

ing by length of disability.

NOTE: Because of rounding, sums of individual items may nol equal totals,
Dash indicates no employees in this category.
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Table 116. Health care benefits: Percent of full-time participants by coverage for selected categories of care, medium and -
large firms, 1988, former survey coverage

Category of medical care

Total

Care provided

Subject to

Subject to

Subject to

Care not pro-

: 1
Al Covered in full | internal limits | overall limits internal and vided
only* only* overall limits
All participants
Hospital room and board ........cccceueceenes 100 99 23 1 37 37 1
Hospitalization—miscellaneous
SErvices® .....o..oeeeeuenne, 100 99 23 2 38 37 1
Extended care facility® 100 79 9 16 11 43 21
Home health care® .. 100 76 24 ] i3 30 24
Inpatient surgery .. 100 99 34 1 52 12 1
Qutpatient surgery® . 100 29 39 ) 49 10 1
Physician visits—in hospital 100 89 22 1 56 21 1
Physician visits—office . 100 98 9 11 71 7 2
Diagnostic X-ray and !aboratory . 100 89 32 1 51 15 1
Prescription drugs—nonhospital .. 100 95 3 30 59 3 5
Private duty nursing ... 100 a7 19 ) 72 5 3
Mental heaith care .. 100 o8 ) 20 Y] 77 2
In hospital ... 100 98 0 23 12 61 4
Outpatient ... 100 97 0 21 3 73 3
Dental ....... 100 72 1 67 - 3 28
Vision 100 37 5 29 1 3 63
Alcoho! abuse lrealment 100 82 5 21 3 52 18
Drug abuse treatment .... 100 77 5 19 3 49 23
Professional and administrative
Hospital room and board .........ccicevee 100 95 27 1 40 31 2
Hospitalization—miscellaneous
services® 100 98 26 1 40 kil 2
Extended care facility® 100 83 10 17 13 43 17
Home health care® .. 100 80 26 9 14 3 20
Inpatient surgetry ...... 100 98 35 1 54 9 2
Qutpatient surgeny?® ..... 100 g8 40 g 51 7 2
Physician visits—in hospital .. 100 a8 24 1 60 14 2
Physician visits—office .......... 100 08 " 12 70 5 2
Diagnostic X-ray and laboratory .. 100 98 32 1 54 12 2
Prescription drugs—nonhospital .. 100 95 3 31 58 3 5
Private duty nursing .... 100 97 23 1 69 5 3
Mental health care .. 100 98 0 23 ] 75 2
In hospital .... 100 96 0 25 14 56 4
QOutpatient ... 100 98 Y] 23 3 71 2
Dental 100 78 1 73 - 4 22
Vision 100 39 6 29 1 3 61
Alcohol abuse treatment .. 100 83 6 22 4 51 17
Drug abuse treatment .. 100 78 6 21 4 47 22
Technical and clerical
Hospital room and board ... 100 99 25 1 41 33 1
Hospitalization—miscellaneous
services® ... 100 98 25 1 41 33 1
Extended care facility® 100 81 9 16 12 44 19
Home health care® .. 100 80 24 9 14 33 20
Inpatient surgery .. 100 99 34 O 55 10 1
Qutpatient surgery® ... 100 99 39 4] 52 7 1
Physician visits—in hospital 100 99 24 O 58 17 1
Physician visits—office .......... 100 ele] B 12 70 3] 1
Diagnostic X-ray and laboratory .. 100 99 k] 1 51 14 1
Prescription drugs—nonhospital .. 100 g5 2 30 60 3 5
Private duty nursing ... 100 97 21 O 69 & 3
Mental health care .. 100 99 O 22 1 76 1
In hospital ... 100 96 } 25 13 58 4
QOutpatient 100 98 ) 23 2 72 2
Dental ............... 100 72 1 68 - 4 28
Vision ......... 100 38 6 28 1 4 62
Alcoho! abuse treatmenl 100 83 5 21 3 54 17
Drug abuse treatment 100 79 5 19 3 52 21

See footnotes at end of table.
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Table 116. Health care benefits: Percent of full-time participants by coverage for selected categories of care, medium and

large firms, 1988, former survey coverage—Continued

Care provided
Category of medical care Total Subject to Subject to Subject to Catai dr:;t‘pro-
All Covered in full { internal limits | overall limits internal and
oniy® only® averall limits
Production and service

Hospital room and board ... 100 99 20 2 34 42 1

Hospitalization—miscellaneous '
services® : 100 a9 20 3 34 42 1
Extended care facility® 100 75 8 15 10 42 25
Home health care® .. 100 72 24 9 11 28 28
Inpatient surgery .. 160 99 35 1 49 15 1
Cutpatient surgery® . 100 99 3s ) 46 14 1
Physician visits—in hospital . 100 98 19 1 52 27 1
Physician visits—office ............ 160 98 7 10 72 8 2
Diagnostic X-ray and laboratory . 100 99 32 G 49 17 1
Prescription drugs—nonhospital . 100 94 3 29 58 3 8
Private duty nursing ... 100 97 15 (9] 75 6 3
Mental health care .. 100 28 M 18 ) 80 2
in hospital ........... 100 97 @] 21 10 66 3
Qutpatient ... 100 97 9] 19 3 75 3
Dental ..... 100 68 1 64 - 3 32
Vision ...... 100 36 4 29 1 2 64
Alcohol abuse treatment 100 80 4 20 3 52 20
Drug abuse treatment ........ccoeeeeeenicnneee. 100 75 4 18 3 49 25

' For ali but dental and/or vision care, percents include employees who
elected to waive participation in their employer's medical program but who
enrolled in dental-and/or vision plans. )

2 Internal limits apply to individual categories of care, e.g., separate
limits or benefits for hospitalization, Limits may be set in terms of dollar
cellings on benefits, a reguirement that the participant pay a percentage of
costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or serv-
ices are rendered.

® QOwerall limits are expressed only in terms of total benefits payable un-
der the plan, rather than for individual categories of care. Limits are set
as deductibles, coinsurance percentages, and overall dollar limits on ptan
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benefits.

‘ Services provided during a hospitat confinement.

® Some plans provide this care only o a patient who was previously
hospitalized and is recovering without need of the extensive care provided
by a general hospital. Excludes provisions for hospice care.

% Charges incurred in the outpatient department of a hospital and out-
side of the hospital.

" Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no employees in this category.




Table 117. Health care benefits: Percent of full-time
participants in medical plans' by provision for coverage after '
retirement, medium and large firms, 1988, former survey
coverage

Table 118. Life insurance: Percent of full-time participants
by method of determining amount of basic life Insurance
and frequency of related coverages, medium and large

firms, 1988, former survey coverage

Profes- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
» All par- and_ cal and | tion and Al par- and_ cal _and tion e_md
Provision ticipants adminis- | clerical | service Item ticipants adminis- | clerical | service
trative | partici- | partici- trative | partici- | partici-
partici- | pamts | pants partici- | pants | pants
pants pants
Total ... 100 100 100 100 Total 100 100 100 100
With employer-financed retiree Basic life insurance’ 100 100 100 100
COVEMAGE® oereereeee et sesrns s 55 58 54 53 Based on earnings 69 a3 81 54
YT 11— 60 76 75 41
For retirees under age 65 only ... 10 8 7 12 Graduated schedule 9 7 6 13
For ratirees 65 and over only ..... 1 1 1 2 Flat amount . 27 13 16 42
For afl retirees woeeoeeecereesernes 44 50 46 40 Ftat amount based on service ... 3 3 2 4
Ftat amount based on age .......| (%) 1 1 9]
Benefits cancelled on retirement or .
financed whoily by retiree ... 45 42 46 46 With accidentaf death and
dismemberment coverage ... 73 70 69 78
Data not available .........cccerrrerrans W] ) & &
With survivor income benefit’ ............ 10 | 10 6 13
' Plans providing services or payments for services rendered in the N o
hospital or by a physician. Excludes plans that provided only dental, vi- Wf'-th avant!“abmty FOf pafg Igfmployer-
sion, or prescription drug coverage. tnanced suppiemental lire 1 13 13 9
? Includes plans financed wholly by employers and plans fmanced insurance
10|thl{eiysei;n;!og%r\;:rr:i;mployees With dependent coverage .............. 19 21 2? ‘ 15

NOTE: Because of rcunding, sums of individual items may not equal totals.
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' A few participants received only accidental death and dismemberment
insurance. :

2 Includes participants in plans in which insurance equa!ed a multiple of
earnings, plus or minus a specific amount.

® Less than 0.5 percent.

* Consists of monthly income, usually a percent of earnings, for the
spouse or dependent children for a specified period after death of em-
ployee. .

NOTE: Because of rounding, sums of individual items may not equal totals.




Table 119. Life insurance: Percent of full-time participants
by effect of retirement on basic life insurance coverage,
medium and large firms, 1988, former survey

Table 120. Defined benefit pension plans:' Percent of
full-time participants by method of determining retirement
payments, medium and large firms, 1988, former survey

coverage coverage
Profes- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
All par. | and | cal and i tion and All par- | 8nd | cal and |tion and
Effect of retirement tici zms adminis- | clerical | service Basis of payment® tici I:mts adminis- | clerical | service
P trative | partici- | partici- P trative | partici- | partici-
partici- | pants pants partici- | pants | pants
pants pants
Total 100 100 100 i00 Total ... 100 100 100 100
Insurance continues' ..... 58 60 58 57 Terminal earnings formula 54 70 70 36
Continues for life ...... 55 58 55 |. 54 No alternative formula .. 26 32 40 15
Continues in full ..o, 2 2 2 2 Terminal earnings afternati 9 11 10 8
Reduced during retirement ... 53 56 53 52  Career eamings alternative . 3 4 3 2
Once 28 28 29 27 Dollar amount alternative’ ............ 16 23 17 1
More than once .... 25 28 23 25 Percent of contributions
Continues in form of paid-up alternative * ™ ) *
insurance?® ... - © 9] (9] ¢
Ceases during retirement 1 1 1 ¢ Career earnings formula ... 17 24 17 13
Provision not determinable 2 2 2 3 No alternative formula ... 10 13 11 8
Career earnings alternative . * “ ¥ -
Insurance discontinued immediately . 42 40 42 43 Dollar amount alternative® ............ 7 1 6 5
Percant of contributions '
. i il i
' Includes plans in which coverage is fully paid by retiree. BMBINAUIVE v 0 0 O -
2 Plan either accumulates permanent amounts of insurance through the )
contributions of active employees, or provides benefit through a single pre- DOIII‘?!:JaarII:g:Jnnatti?erT:rI;ura g; g :g ig
migngsaiSdtrl:;rne(r)n g ID}:;'EM Dollar amount alternative® t - v} 2
=2 P . Percent of contributions
" £l 4
NOTE: Because of rounding, sums of individual items may not equal totals. atarnative 0 - - 0
Percent of contributions formula ....... 1 {9 1 t
Cash account 1 1 2 {9
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! Excludes supplemental pension plans.

? Alternative formulas are generally designed to provide a minimum
benefit for employees with short service or low earnings.

? Includes formulas based on dollar amounts for each ysar of service
and flat monthiy benefit varying by service.

* Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal otals.
Dash indicates no ernployees in this category.




Table 121. Defined benefit pension plans

‘Percent of full-time participants by minimum age and associated service

requirements for normal retirement,’ medium and large firms, 1988, former survey coverage -

Profes- Profes-
- sional . |Technical| Frodus: sional |Technical Produc-
Age and servi " & All par- | and ad- |and cleri- tion and A d . . £ All par- | and ad- (and cleri- tg:\r?gg
g Tvice requiremen ticipants | ministra- | cal par- serr\;r]c_e ge and service requiremen ticipants | ministra- | cal par- | -
tive par- | ticipants pariici- tive par- | ticipants n ts
ticipants pants ticipants pan
Total oo 00 160 100 100
Age 62 . 25 23 22 28
No age requirement 9 4 7 13 No service reqmrement 4 4 4 4
30 years' service ..., 9 4 7 13 1-4 years’ service ) * " )
More than 30 years' service ...| () * * 1 5 years' service (W] (§] * ¥
10 years' service ... 13 11 10 17
Age 51-54 Iy - - Iy 11-14 years' service . ¢ ) 9] ¢)
30 years' service ... ¥ - - W) 15 or 20 years' service 2 3 3 2
25 years' service ... 2 2 1 2
Age 55 3 4 1 3 30 years’ service 3 3 4 3
20 years’ service ... 1 3 (W] ¥
30 years’ service .... 1 1 (W] 2 ilAge 63-64 1 1 2 1
More than 30 years’ service ... 1 - “ 2 No service requirement " v ) -
10 years’ service ... 1 1 2 1
Age 56-59 .. 1 1 i 2 20 years' service ... " - - ")
15 or 20 years service . [ N PR - 1
30 years' service V) - - ! Age 65 . 3 30 33 30
More than 30 years' service ... 1 1 1 1 No service reqwrement ........ 27 27 29 26
‘ 1-4 years' service . * - - %]
Age 60 14 19 15 i1 5 years' service . 1 1 2
No service requirement .... 4 <] 5 3 10 years' service .. . 2 2 1
1-b years’ service ... 2 4 2 1 16 of more years™ service ....... 1 1 1 1
10 years” servica .... 3 3 3 2
15 or 20 years' service . 3 3. 3 3 ||Sum of age plus service® .............. 15 19 20 11
25 years’ service ... 1 1 1 ) Equals fewer than 80 2 2 2 1
30 years' service ... 2 2 2 1 Equals 80 ..... 1 1 h] 1
More than 30 years' se " ) " ) Equals 85 .. 5 8 6 5
Equals 80 .. 5 5 9 3
Age 61 1 1 V) 1 Equals 95 ... * W] " )
20 or fewer years’ senvice ....... 1 “ “ 1 Equals more than 95 ] ) () -
'26-29 years' semvice ................. " Iy * ™
' Excludes supplemental pension plans. * Less than 0.5 percent.
? Normal retirement is defined as the point at which the participant * In some plans, participants must also satisfy a minimum age or
could retire and immediately receive all accrued benefits by wnue of service requirement.

service and earnings, without reduction due to age.

® if a plan had alternative age and service requirements, the earliest
age and associated service were tabulated; if one alternative did not

specify an age, it was the requirement tabulated
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NOTE: Because of rounding, sums of individual items may not equal
totals. Dash indicates no employees in this category.




Table 122. Defined benefit pension plans:' Percent of Table 123. Retirement and capital accumulation plan
full-time participants in plans granting ad hoc postretirement coverage: Percent of full-time employees by participation in

lump sum payments and annuity Increases,’ medium and retirement plans and capital accumulation plans, medium
large firms, 1988, former survey coverage and large firms, 1988, former survey coverage
Profes- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
Al par- and | cal and | tion and All em- and | cal and |tion and
Characteristics ticipants adminis-| clerical | service Type of plan lovees adminis- | clerical | service
P trative | partici- | partici- ploy frative | employ- | employ-
partici- | pants | pants employ-| ees ees
pants ees
Total .. " 100 100 100 100 Total ... 100 100 100 100
With lump sum payment or ad hoc Covered by retirement or capital
pension increases in the 1983-87 accumulation plan 88 91 88 85
period .... 31 29 28 34 Retirement’ only ... 69 66 67 71
Capital accumulation? only .... 2 2 2 2
Ad hoc increases only . 25 25 26 24 Retirement and capital
Lump sum payments only .. 1 1 1 2 ACCUMUIALON .oiiinirsisrassisissnnns 17 23 19 12
Ad hoc increases and lump sum
PEYMEMT oot ecosr s s 5 3 2 8 Not covered by retirement or capital
accumulation plan 12 9 12 15
Without lump sum payment or ad :
?Sgseggs,',%?i ;rtljcreases in the &8 70 71 66 ! Includes defined benefit pension plans and defined contribution plans
""""""""""""""""" such as money purchase pension, profit sharing, and savings and thrift
. 3 plans in which employer contributions must remain in the participant's ac-
Not determinakIR oo v 1 1 ! 0 count until retirement age, death, disability, separation from service, age
59 1/2, or hardship. :
! Excludes supplemental pension plans. ? includes plans in which employer contributions may be withdrawn
? Unscheduled increases in pension payments for employees retiring from participant's account prior to retirement age, death, disability, separa-
prior to 1988. tion from service, age 59 1/2, or hardship. Excludes pure cash profit shar-
? Less than 0.5 percent. ing, stock option, and stock purchase plans.
NOTE: Because of rounding, sums of individual iters may not equal totals. NOTE: Because of rounding, sums of individual items may not equal iotals,

Table 124. Defined contribution and stock plans: Percent of
full-time employees participating by type of plan, medium
and large firms, 1988, former survey coverage

Profes-
sional | Techni- | Produc-
Al e and | cal and |tion and
Type of plan iovees adminis- | clerical | service
ploy trative | employ- | employ-
employ-| ees ees
ees
Savings and thrift' .... 32 47 39 19
Profit sharing 21 23 24 18
Immediate cash only 1 1 1 1
Deferred benefits ondy .. 17 18 18 14
Combination 4 4 5 3
Employee stock ownership .............. 2 3 4 1
Money purchase pension .........c..c...... 3 4 4 . 2
SLOCk DONUS oot 1§ 1G] [¥) -

' Includes 0.2 percent of employees in plans with both matching and
nonmatching employer contributions.  Not all participants in such plans
may elect or be required to contribute.

? Less than 0.5 percent.

NOTE: Because of rouncing, sums of individual items may not equal totals,
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Table 125, Cash or deferred arrangements:' Percent of
full-time employees participating in plans permitting
employee contributions with pretax dollars, medium and
large firms, 1988, former survey coverage

Profes-
sional | Techni- | Produc-
and | cal and |tion and

Al en- L ¢ “
adminis- | clerical | service

ltem

ployees trative | employ- | employ-
employ- | ees ees
ees
Percent of all employees in plans
with cash or deferred arrange-
MENE c.oc.oicrimrnmrremssssssssnnnenns | 42 59 49 28
Salary reduction plans® 40 57 45 27
Savings and thrift plans 27 42 33 15
Profit sharing plans ........... 9 10 B 8

Supplemental contributions to
money purchase pension plans ) ) “ *
Freestanding accounis® ... 5 4
) * o g

Other®

Regular contributions {o pension
plans on a pretax basis ...
Defined benefit plans’ ..
Money purchase plans® ...

1 1 1 “
) ! % -
1 1 1 W)

Deferral of profit sharing allocation® . 3 3 -4 2

' Tabulations show percent of employees participating in plans.that al-
low income, and associated tax, to be deferred. Not all participants may
elect to have their income deferred. Includes employee contributions to re-
tirement plans under several sections of the Internal Revenue Code JRC).
Excludes pretax contributions for insurance, dependent care, and other ex-
penses under IRC section 125.

? The total may be less than the sum of individual items because some
employees participate in more than one type of cash or deferred plan.

? Employee may elect to make prelax contributions to a long-term sav-
ings or retirement account.

* Less than 0.5 percent.

5 Employer contributions are not made to the plan. i

¢ Employee may allocate funds in a flexible benéfits plan 10°a retire-
ment account.

? Required employee contributions to a defined benefit pension plan
are made on a pretax basis, but an account separate from the pension
plan is not established for these savings.

® Employee may elect to make optional contributions to an existing plan
on a pretax basis.

°® Employer profit sharing distribution may be taken in cash by the em-
ployee, triggering current year tax liability, or may be deferred into a long
term account, with corresponding deferral of taxes.

NOTE: Sums of individual items may not equal totals either because of
rounding or because some employees participate in more than one type of
plan.

Table 126.. Other benefits: Percent of full-time employees
eligible for specified benefits, medium and large firms,

1988, former survey coverage

Profes-
sional | Techni- Prgg:c'
Berefit ,o;g Z‘:; a:rrr]'u?n- Cc:?e[r?‘c';? s :r::ie
play istrative |employ- employ-
employ-| ees aes
ees
Income continuation plans:
SEVEIANCE PAY veeeereecerecreceeemeeaeeones 50 64 59 37
Supplemental unemployment
benefits 8 4 4 12
Transportation bensfits:
Free or subsidized .
employee parking . ..... 85 83 20 89
Subsidized cormmuting .. 5 7 7 3
Job-related travel
accident insurance ...........ooceee. 57 77 66 41
Gifts and cash bonuses:
Gifts 17 19 16 16
Nonproduction bonuses ................. 23 21 21 26
Financial and tegal services: :
Financia! counseling 12 15 14 9
Prepaid legal services ... 5 3 3 7
Family benefits:
Employer a55|stance ior child
care . 4 5 5} 2
Employer assmtance for adoptron 7 1 9 3
Health promotion programs:
In-heuse infirmary ... it} 44 34 39
Waellness pregrams " 19 26 22 13
Employee assistance programs .... 50 60 51 44
.Misceflaneous benefits: . .
~ Empoyee discounts ...t 53 52 56 52
~ Employer-subsidized
recreation facilities ...... - 29 34 26 27
Subsidized meals ..... 16 23 21 10
Relocation allowance . 42 78 35 24
Education assistance:
Job related ... 77 87 82 67
Not job related ........coceecevvene.. 20 20 20 20
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Appendix A. Technical Note

Scope of survey

This survey of the incidence and characteristics of employee
benefit plans covers private sector establishments!
in the United States, excluding Alaska and Hawaii, employing
at least 100 workers. Industrial coverage includes: Mining;
construction; manufacturing; transportation, communications,
electric, gas, and sanitary services; wholesale trade; retail trade;
finance, insurance, and real estate; and services.

Establishments meeting the minimum size criterion as of the
reference date of the sampling frame are included in the survey,
even if they employed fewer workers at the time of data
collection. Establishments found to be outside the industrial scope
of the survey at the time of data collection are excluded.

The industrial coverage and minimum establishment size
for this survey differ from earlier private sector surveys
conducted annually from 1979 to 1986. The previous surveys
excluoded most of the service industries, such as health and
education services, and included only establishments which
employed at least 250 workers in the mining, construction,
retail trade, and some manufacturing and transportation
industries. The tables in chapter 10 have approximately the
same industrial and establishment size scope as the surveys
conducted from 1979 to 1986.2

Table A-1 shows the estimated number of establishments
and employees within the scope of the survey and the number
within the sample actually studied for each major industry
division, Table A-2 gives the same information for the
establishments and employees in the former survey scope,
which corresponds with the surveys conducted from 1979
to 1986 (chapter 10 tables).

Occupational groups

Data were collected individually for the following
three broad occupational groups:

Professional-administrative. Includes occupations that
require a foundation of knowledge in the theories, concepts,

! For this survey, an establishment is an economic unit that produces
goods or services, a central administrative office, or an auxiliary unit
providing support services to & company. In manufacturing industries, the
establishment is usually a single physical location. In nonmanufacturing
industries, all locations of an individual company within a Metropolitan
Statistical Area (MSA) or within a nonmetropolitan county are usually
considered an establishment.

2 There is only one difference between the coverage of the 1979-86 surveys
and the coverage of the tables in chapter 10. The 1979-86 surveys incleded
establishments with 50-99 employees in accounting, auditing, and
bookkeeping services; the 1988 survey included only establishments with
100 employees or more in this, as in other, industries.
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principles, and practices of a broad field of science, learning,
administration, or management acquired through a college-
level education or the equivalent in progressively responsible
experience. Above entry levels, the exercise of a high degree
of creativity, originality, analytical ability, and independent
judgment to solve varied and complex problems in the ficld
of work is characteristic. '

Technical-clerical, Includes office and sales clerical,
technical support, protective services, and other such
occupations that do not require full knowledge of a
professional or administrative field of work or the application
of a high level of creativity, originality, analytical ability,
or independent judgment. Job performance skills are typically
acquired through on-the-job experience and/or specific
training which is less than that usually represented by a
baccalaureate degree. These skills include the application of
a practical knowledge of established procedures, practices,
precedents, and guidelines.

Production-service. Includes skilled, semiskilled, and
unskilled trades; craft and production occupations; manual
labor occupations; custodial occupations; and operatives.

Excluded from the survey are executive employees
(defined as those whose decisions have direct and substantial
effects on an organization’s policymaking); part-time,
temporaty, and seasonal employees; and operating employees
in constant travel status, such as airline flight crews and long-
distance truckdrivers.

Benefit areas

Sampled establishments were requested to provide data on
work schedules and details of plans in each of the following
benefit areas: Paid lunch periods, paid rest periods, paid
holidays, paid vacations, paid personal leave, paid funeral
leave, paid military leave, paid jury-duty leave, paid and
unpaid parental leave, paid sick leave, sickness and accident
insurance, long-term disability insurance, health insurance,
life insurance, retirement and capital accumulation plans, and
flexible benefits plans and reimbursement accounts.

Data were also collected on the incidence of the following
other benefits: Severance pay, supplemental unemployment
benefits, parking, subsidized commuting, travel accident
insurance, nonproduction cash bonuses, financial counseling,
prepaid legal services, gifts, child care, adoption assistance,
in-house infirmaries, wellness programs, recreation facilities,
subsidized meals, employee discounts, relocation allow-
ances, educational assistance, and employee assistance
programs,




Sampling frame

The list of establishments from which the sample was
selected (called the sampling frame) was developed by
refining data from the most recently available State
Unemployment Insurance (UI) reports for the 48 States
covered by the survey and the District of Columbia. The
reference date of the available UI reports was generally
March 1986. The refinement procedures included an effort
to ensure that most sampling frame units corresponded to
the definition of an establishment developed for this survey.
(Some establishments in the services industries were not
refined because of limited resources. A small number of
additional sampling frame units were not refined to
correspond to the definition of an establishment because of
limited reporting ability of companies.)

Sampling design

The sample of 2,465 establishments® was selected by first
stratifying the sampling frame by industry group and
establishment size group based on the total employment in
the establishment. The industry groups consisted of two-digit
Standard Industrial Classification Major Groups, as defined
by the Office of Management and Budget.

The establishment size groups are defined as follows:

Employment size Establishment
group employment
Ao 100-249
3 250-499
B 500-999
2 1,000-2,459
B 2,500-4,999
O 5,000-9,999
10,0 10,000 and over

The number of sample establishments allocated to each
stratum (defined by industry and size) was approximately
proportional to the total employment of all sampling frame
establishments in the stratum. Thus, a stratum that contained
1 percent of the total employment within the scope of the
survey received approximately 1 percent of the total sample
establishments.

A sample was then selected within each stratum using a
probability technique to maximize the probability of retaining
the establishments selected in the 1986 survey.* This method
of selection reduced collection costs by decreasing the
number of new establishments in the sample.

Each sampled establishment was selected with a probability
approximately proportional to the average establishment

# The number of sample units selected in this survey is, at present, largely
determined by resources and operational constraints.

4 This method modifies the method introduced by Nathan Keyfitz in
“‘Sampling with Probabilities Proportional to Size: Adjusting for Changes
in the Probabilities,'* Journal of the American Statistical Association, 1931,
No. 46, pp. 105-9. )
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employment within its stratbm. For example, if strata A and
B have respective average establishment employment of
5,000 and 1,000, then an establishment in stratum A is S
times more likely to be seiected than an establishment in
stratum B.

Data collection

Data for the survey were collected by visits of Bureau field
representatives to the sampled establishments. To reduce the
reporting burden, respondents were asked to provide
documents describing their flexible benefits plans and
reimbursement accounts, retirement and capital accumulation
plans, and plans covering the four insured benefit areas within
the scope of the survey. These were analyzed by BLS staff
in Washington to obtain the required data on plan provisions.
Data on paid leave generally were obtained directly from the
employer at the time of the visit. .

Data were collected during the months of January through
July, reflecting an average reference period of April 1988.
Respondents were asked for information as of the time of
the data collection visit.

Data tabulation

The tables presented in this bulletin show the percent of
employees who were covered by paid leave plans or unpaid
parental leave plans; participated in insurance, retirement,
or capital accumulation plans; or were eligible for flexible
benefits plans, reimbursement accounts, or other selected
benefits. Except in tables 104 and 106, counts of workers
covered by benefit plans included those who had not met
possible minimurn length-of-service requirements at the time
of the survey.

Most of the tables in this bulletin show the percent of
workers covered by individual benefit plans or plan
provisions. Percentages are calculated in three ways. One
technique, followed in tables 1-4, 6, 8, 11-15, 17, 19, 20,
90, and 91, shows the number of covered workers as a
percent of all workers within the scope of the survey; tables
104 and 106 show the number of eligible workers as a percent
of all workers.

A second approach is followed in tables 7, 9, 10, 16, 25,
27, 28, 30-36, 53, 54, 58, 59, 61, 62, 65, 66, 68, 69, 75,
76,78, 79, 82, 83, 85, 87-89, 92, 94, 95, 97, 98, 100-103,
and 1035. These tables show the number of workers covered
by specific features in a benefit area as a percent of all
employees who participate in that general benefit area. They
also answer questions concerning the typical coverage
provided to persons with a given insurance, retirement, or
capital accumulation plan; for example, what percent of all
employees with health care receive prescription drug
coverage?

The third approach provides a close look at an important
plan feature (tables 26, 29, 37-52, 55-57, 60, 63, 64, 67,
70-74, 80, 86, and 96); for example, what percent of all




employees with dental coverage in their health insurance are
covered for orthodontic work? Tables 81, 84, 93, and 99
combine the second and third types above, indicating in the
first row of data the percent of persons in the benefit area
" who have a particular coverage, while the remainder of the
table is based on all employees with that coverage. Table
24 uses a similar approach.

This multilevel approach has the advantage of clearly
pointing out typical benefit plan characteristics after the
incidence of the benefit has been established. Any of the
second or third types of tables, if desired, can be converted
to the first type by multiplying each data cefl by the
appropriate factors. For example, to calculate the percent
of all employees in plans paying for eyeglasses, multiply the
percent of those with vision plans that cover eyeglasses (67
percent from table 52) by the percent of health care
participants with vision care coverage (35 percent from table
35), and multiply that product by the percent of all employees
who have health insurance coverage (90 percent from table
1). In this example, 21 percent of employees are in plans
that pay for eyeglasses (.67 x .35 x .90).

Tables 5, 18, 21-23, and 77 differ from other tables
because they display average benefit values rather than .
percentages of workers. These tables present the averages
for all covered employees; calculations exclude workers
without the benefit.

Survey response

The following is a summary of the establishment responses
to the survey:

Number of

Element establishments®

Insample .......oovinii ot 2,465
Out of business and out

ofscope ... 66

Refusing to respond .................. 26

Nonresponse other than refusal .......... 7

Responding fully or partially ............ 2,066

5 By design, health insurance and life insurance data were not collected
from approximately 20 percent of the sampled establishments to reduce the
large number of plans which required coding and keypunching in these two
benefit areas. Health and life insurance data were requested from 1,922
establishments, and 1,653 of them responded either fully or partially.

A-1, Estimated number of establishments and workers within scope of survey and number studied, medium and large firms,

United States,’ 1988, complete survey coverage

Nurnber of workers ih establishments
_— Number of establish-
Industry division® . .
ments 3 Professional and . . Production and
Total administrative Technical and clerical service
Within scope of survey

AlLINAUSHIES ..ovvcveerrrsee s eecrrerverees i06.842 39,516,123 8,747,101 7,411,469 14,900,052
Manufacturing ... 34,806 13,804,652 3,064,244 1,792,327 8,467,577
Nonmanutacturing ..o vcorceeveserrensens 72,037 25,611,571 5,682,857 5,619,142 6,432,475

Mining 1,217 434,332 141,373 67,209 220,644
Construction ... 3,642 : 530,287 81,805 54,439 284,789
Transporiation, communications,

alectric, gas, and sanitary services 5,530 3,132,388 675,078 641,541 1,191,477

Wholesale trade ... ccrmvvrrrvnnrnes 5,991 1,414,144 456,288 330,617 528,271

Retait trade . 19,634 6,838,715 765,868 1,014,619 1,821,168

Finance, insurance, and real estate . 8,364 3,283,569 1,180,349 1,667,819 131,592

Servicas 27,658 9,978,136 2,382,094 1,842,810 2,254,534
Studied* -

All INdUSHIBS .o 2,066 5,638,038 1,672,829 1,237,520 1,869,511
Manufacturing . . 688 2,485,335 834,694 390,876 1,224 404
Nonmanufacturing .. 1,378 3,152,703 838,135 846,644 745,107

Mining ..o 27 32,467 14,038 . 6,548 11,666
Construction .............. 3z 16,209 3129 2,165 9,305
Transportation, communications, .

electric, gas, and sanitary services 148 1,042,051 233,363 250,831 384,611

Wholesale trade 83 121,550 64,885 44182 10,925
Retail frade ....... 266 588,737 61,663 105,383 137,147
Finance, insurance, al | estate , 188 441 563 172,227 229,284 7,089
Services 634 910,126 288,830 208,251 184,364

' Excludes Alaska and Hawaii- and establishments with fewer than
100 workers.

? As defined in the 1872 edition of the Standard industrial Classifica-
tion Manual, U.S. Office of Management and Budget. Industry data are
shown for informational purposes only and are subject to larger than nor-
mal sample error. See section on reliability of estimates.

® This figure includes out-of-scope watkers, These workers—execu-
tive management, part time, temporary, seasonal, and operating person-
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nel in constant travel status {e.g., airtine pilots}—are excluded from the
counts of employment by occupational group.

* These figures refer to alt respondents to the survey, whether or not
they provided data for all items studied. See the section on survey re-
sponse.

NOTE: Because of rounding, sums of individual items may not equal
totals.




A-2. Estimated number of establishments and workers within scope of survey and number studied, medium and farge firms, .

United States,’ 1988, former survey coverage

. Number of workers in establishments
s 2 MNumber of establish-
Industry division ments Total® Professional and Technical and clerical Production and
administrative service
Within scope of survey

All INAUSHIES oo 47,363 25,199,788 6,075,875 . 5,368,471 9,971,603
Manufacturing 20,2231 11,594,064 2,768,804 1,572,940 6,817,194
Nonmanufacturing 27,132 13,605,734 3,317,071 3,795,531 3,154,499

Mining ....... 454 304,529 105,553 53,187 143,385
Construction 565 189,003 51,245 34,954 70,872
Transportation, communications,

electric, gas, and sanitary services 3,824 2,830,487 647,281 621,080 1,072,724

Wholesale trade 5,991 1,414,144 456,288 330,617 528,271

Retail trade 6,360 4,831,468 480,265 814,441 1,165,982

Finance, insurance, and real estate . 8,351 3,283,411 - 1,180,323 1,667,793 131,486

Services .. 1,647 743,603 387,117 273,459 41,769
Studied*

Al INAUSIIES .o ceeeememeennene 1,322 4,787,140 1,433,159 1,051,965 1,775,913
MARUFACIUMNG oot 615 2,471,508 832,134 389,475 1,215,658
Nonmanufacturing 707 2,315,635 601,025 662,490 560,255

MiniNg ...covune 19 31,032 13,642 6,302 10,812
Construction .. 17 14,545 2,980 2,070 8,262
Transportation, communications,

electric, gas, and sanltary services 139 1,040,450 233,215 250,726 383,900

Wholesale trade .. 83 121,550 64,885 44,182 10,925
Retail trade - 198 578,522 60,258 104,275 133,786
Finance, insurance, and real estate 187 441,551 172,225 229,282 7.081
Services .. 63 87,985 53,820 26,563 5,489

' Excludes Alaska and Hawaii. Minimum establishment size was 100
or 250 workers, depending on the industry. The services industries were
limited 1o selected business services; engineering, architectural, and sur-
veying services; and nohcommercial industrial, scientific, and research
orgamzat1ons

* As defined in the 1972 edition of the Srandard Industrial Classifica-
tion Manual, U.S. Office of Management and Budget. Industry data are
shown for informationat purposes only and are subject to farger than nor-
mal sample error. See section on reliability of estimates.

¥ This figure includes out-of-scope workers. These warkers—execu-

There are three procedures used to adjust for missing data
from partial schedules and total refusals. First, imputations
for the number of plan participants are made for cases where
this number was not reported (from 1 to 7 percent of
participants in insurance, and retirement and capital
accumulation plans and less than 1 percent of participants
in paid leave plans). Each of these participant values is
imputed by randomly selecting a similar plan from another
establishment in a similar industry, geographic region, and

establishment size. The participant rate from this randomly

selected plan is then used to approximate the number of

participants for the plan which is missing a participation value .

in an establishment which has provided only a portion of the
data requested.

Second, imputations for plan provisions are made where
they are not available in a partially responding establishment.
These plan provisions are imputed by randomly selecting a
similar plan from another establishment in a similar industry,
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tive management, part time, temporary, seasonal, and operating person-
nel in constant travel status (e.g., airline pilots}—are excluded from the
counts of ermployment by occupational group.

* These figures refer to afl respondents to the survey, whether or not
they provided data for all itams studied. See the section on survey re-
spense. ]

NOTE: Because of rounding, sums of individual items may not equal
totals.

geographic region, and establishment size. The plan
provisions from this randomly selected plan are then used -
to represent the plan which is missing plan provision data.
(This was done for about 5 percent of participants in sickness
and accident insurance plans, 30 percent of health and long-
term disability insurance participants, 35 percent of retirement
and capital accumulation plan participants, and 40 percent of
life insurance plan participants. Imputations were done for less
than 1 percent of participants in paid leave plans.)

For other forms of missing data (totally unusable reports
and refusals), a weight adjustment is made using the sample
unit employment. This technique assumes that the mean value
of the nonrespondents is equal to the mean value of the
respondents at some detailed “‘cell”” level. These cells are
defined in a manner that groups establishments together
which are homogeneous with respect to the characteristics
of interest. In most cases, these cells are the same as those
used for sample selection.




Survey estimation methods

The survey design uses an unbiased estimator, the Horvitz-
Thompson, which assigns the inverse of each sample unit’s
probability of selection as a weight to the unit’s data. The
estimator is modified to account for a weight adjustment
factor developed during the adjustment for nonresponse. The
general form of the estimator for a population total is:

Yi

where n = sample size

Yi = value for the characteristics of the it unit
Pi = the probability of including the it unit in
the sample.

The basic form of the estimator, after modification to account
for the weight adjustment factor, fi, developed during the
adjustment for nonresponse, is:

n? fYi

i=1 P
where n/ = number of responding units
fi = weight adjustment factor for the ith unit.

Appropriate employment or establishment totals are used to
calculate the proportion, mean, or percentage that is desired.

Reliability of estimates

The statistics in this bulletin are estimates derived from a
sample of 2,066 responding establishments, rather than
tabulations based on all of the approximately 106,800 medium
and large establishments within the scope of the survey.
Consequently, the data are subject to sampling errors, as well
as nonsampling errors. .

Sampling errors are the differences that can arise between
results derived from a sample and those computed from
observations of all units in the population being studied. When
probability techniques are used to select a sample, as in the
Employee Benefits Survey, statistical measures called ““standard
errors” can be calculated to measure possible sampling errors.

This evaluation of survey results involves the formation of |

confidence intervals that can be interpreted in the following
manner: Assume that repeated random samples of the same
size were drawn from a given population and an estimate of
some value, such as a mean or percentage, was made from
cach sample. Then, the intervals described by 1 standard error
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below each sample’s estimate and 1 standard error above would
include the population’s value for 68 percent of the samples.
Confidence rises to 90 percent if the intervals surrcunding the
sample estimates are widened to plus and minus 1.6 standard
errors, and to 95 percent if the intervals are increased to plus
and mious 2 standard errors.

Chart A-1 provides standard errors for use in evaluating the
estimates in the 100 tables shown in chapters 2-9 of this bulletin
containing percentage estimates. For example, table I shows
that 69 percent of all employees participated in sick leave plans
in 1988. Chart A-1 shows a standard error of slightly more
than 1.4 percent for this estimate. (The bold lines on chart A-1
show how to read the standard error for an estimate of 69
percent.} Thus, at the 95-percent level, the confidence interval
for this estimate is 66 percent to 72 percent (69 plus and minus
2 times 1.4 percent). Chart A-2 provides similar standard errors
for the percentage estimates shown in chapter 10.

Standard errors for tables 5 and 21-23 in chapters 3 and 4
could not be generalized into graphic representation. They are
presented as tables A-3, A-4, A-5, and A-6. For example, the
first entry in table 21 shows an average of 9.8 days of annual
sick leave at 6 months of service. The standard error for this
estimate is 0.5 days. Standard errors for tables 108 and 113
in chapter 10 are presented in tables A-7 and A-8 in a similar

fashion.

Standard errors cannrot be computed for the replacement
rates shown in table 77. The rates shown in this table are
projections based on models of the pension plan provisions.
Table 18 shows both survey estimates of short-term disability
benefits and replacement rates derived from these estimates.
Standard errors are not yet available for this table.

Nonsampling errors also affect survey results. They can
be attributed to many sources: Inability to obtain information
about all establishments in the sample; definitional
difficulties; differences in the interpretation of questions;
inability or unwillingness of respondents to provide correct
information; mistakes in recording or coding the data; and
other errors of collection, response, processing, coverage,
and estimation for missing data. Through the use of computer
edits of the data and professional review of both individual
and summarized data, efforts are made to reduce the
nonsampling errors in recording, coding, and processing the
data. However, to the extent that the characteristics of
nonrespondents are not the same as those of respondents,
nonsampling errors are introduced in the development of
estimates. Because the impact of these limitations on the
survey estimates is unknown, reliability measurements are
incomplete.

For those readers interested in further mathematical details,
the next section describes how charts A-1 and A-2 were
derived.

Mathematical details on estimates and generalized standard
errors charts. Bach estimator used in the production of the
tables in this bulletin is approximately normally distributed.

Standard errors for the percentage estimates were com-




Chart A-1 Generalized standard errors, medium and large firms, 1988
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puted from a representative portion of the 1988 survey data.

To simplify their presentation, a curve was fitted to the-
standard error estimates, by regression techniques (chart

A-1).

The curve’s equation is:
S=el2+b {In(P)}2+c {In(100-P)}2+d In(P) In(100-P)]
where:

S = standard error
P = percentage estimate from the bulletin
e = exponential function

In = natural logarithm function.

For the 1988 Employee Benefits Survey,
a = 0.04783, b = -0.06035, ¢ = -0.05633, and d = 0.14227.

These are regression coefficients. The curve fits the data with

R? = 0.87 and no pattern in the residuals.

The curve for chart A-2 was derived in a similar fashion from
the 1986 old scope survey data. (The 1986 EBS estimates are
comparable to the estimates shown in chapter 10.) The curve
in chart A-2 fits the 1986 data with R? = (.85 and no pattern
in the residuals. Moreover, differences between this curve
and curves based on previous years’ survey data are
negligible.

The equations of the curves were obtained empirically, by
starting with the equation:

S = a Pb (100 - P)c,

More information describing survey response and
reliability may be obtained from the Office of Compensation
and Working Conditions, Bureau of Labor Statistics,
Washington, D.C. 20212.
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Table A-3. Standard errors for table 5 -- Paid holidays and
vacations: Average number of days for full-time
participants, medium and large firms, 1988

Table A-4. Standard errors for table 21 -- Paid sick leave:
Average number of days at full pay for full-time participants
by type of plan, medium and large firms, 1968
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Profes- 1 o chnical | Production Protes- | ¢ hnical | Production
sicnal and sional and
Item All par- | - iiistra. | 2Nd and item All par- | o ministra-| _&nd and
ticipants tive cI_er_icaI service ticipants \ive clerical service
participants participants{ participants participants participants|participants
Paid holidays .....-.ccvuanne 0.04 0.04 0.05 0.08 Paid annual sick leave by
: tength of service:

Paid vacation by length of At 6 months 0.5 0.7 0.3 1.6
service: At t year ... 5 7 4 1.3
At 6 months .07 10 .07 .09 At 3 years ... ] .8 5 1.2
At 1 year ... 07 .10 .09 .08 At 5 years .., 7 R:] 6 1.2
At 3 years . 06 .09 .09 .08 At 10 years . 1.0 1.4 1.1 1.4
At 5 years . 06 .09 A¢ 07 At 15 years . 1.1 1.5 1.3 1.5
At 10 years .. .06 .08 10 07 At 20 years . 1.2 1.6 1.5 1.7
At 15 years .. .09 07 A0 10 At 25 years . 1.3 1.7 1.6 1.9
At 20 years .. .09 07 A0 A0 At 30 years ... 1.3 1.8 1.7 1.9

At 25 years ... 10 0 .20 .20 :

At 30 years ... 10 .10 .20 .20 Paid per disability sick
leave by length of
service:

At & months ... 3.8 3.3 4.1 6.6
At 1 year ..... 3.9 3.6 4.3 5.5
At-2 years ... 3.8 3.2 35 45
At 5 years ... 3.0 25 28 4.6
At 10 years . 2.9 3.3 3.0 4.0
At 15 years . 3.1 34 3.4 5.0
At 20 years 38 37 38 7.2
At 25 years 4.8 4.2 4.7 9.8
At 30 years 4.9 4.2 4.7 9.8




Table A-5: Standard errors for table 22 -- Pald annual sick leave: Average number of days at full pay for
full-time participants by accumulation policy and sickness and accident insurance coordination, medium and

large firms, 1988

Profes- Profes-
sional | Techni- | Produc- sional | Techni- | Produc-
All and | cal and |tion and All and | cal and | tion and
Item partici- | admini- | clerical | service Item partici- | admini- | clerical | service
pants | strative | partici- | partici- pants | strative | partici- | partici-
partici- | pants pants partici- | pants | pants
pants pants
At 1 year of service: At 15 years of service:
Cumulative plan .... 0.2 0.5 0.2 0.3 Cumudative plan ..o 141 1.8 1.3 0.8
With sickness and With sickness and
accident insurance ...... 3 4 3 2 accident insurance ...... 1.9 3.6 26 4
Without sickness and Without sickness and
accident insurance ...... 3 7 2 5 accident insurance 1.4 2.2 1.5 1.4
Noncumulative plan ............ 7 1.5 7 1.8 Noncurnulative ptan ..........| 1.6 14 1.7 2.4
With sickness and With sickness and
accident insurance ...... 5 1.8 5 3 accident insurance ...... 2.3 3.9 28 2.2
Without sickness and . Without sickness and
accident insurance ...... 1.1 2.0 1.1 3.3 accident insurance ...... 2.6 26 2.9 4.1
At 5 years of service: At 20 years of service:
Cumulative plan ... 5 8 6 4 Cumulative plan ... 11 1.8 1.3 1.0
With sickness and With sickness and
accident insurance ...... 7 1.3 1.1 2 aceident insurance ...... 20 37 27 5
Without sickness and Without sickness and
accident insurance ...... ] 14 7 g accident insurance ...... 1.4 2.3 1.5 1.8
Noncumulative plan ............. 8 1.1 7 1.7 MNoncumulative plan ..........- 1.9 1.9 21 2.6
With sickness and With sickness and
accident insurance ...... R:] 1.9 1.0 Rk} accidenl insurance ...... 2.7 4.7 31 28
Without sickness and Without sickness and
accident insurance ...... 1.5 1.9 1.6 3.0 accident insurance ...... 2.9 2.9 3.2 4.2
At 10 years of service: At 25 years of service:
Cumulative plan ... 14 1.8 1.3 8 Cumulative pfan ......ceeeeee. 1.1 1.8 1.3 1.0
With sickness and With sickness and
accident insurance ...... 1.8 34 2.5 3 accident insurance ...... 2.0 3.7 2.7 5
Without sickness and Without sickness and
accident insurance ...... 14 23 i5 14 accident insurance ...... 1.4 23 1.5 1.8
Nencurnulative plan ... 1.3 1.2 1.3 22 Noncumulative plan ............. 21 22 23 2.9
With sickness and With sickness and
accident insurance ...... 1.6 3.0 1.5 1.6 accident insurance ...... 3.2 54 3.5 3.4
Without sickness and Without sickness and
accident insurance ...... 2.3 2.4 2.5 3.8 accident insurance ...... 31 3.0 35 4.7
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Table A-6, Standard errors for table 23 -- Paid annual sick
leave: Average number of days at full pay for full-time
participants by sickness and accident insurance

Table A-7. Standard errors for table 108 -- Paid holidays and
vacations: Average number of days for full-time
participants, medium and large firms, 1988, former survey

coordination, medium and large firms, 1988 coverage :
Profes- Technical | Production Profes- Technical | Production
sional and sional and
fem All par- | o ministra- | 27 and Item All par | o ministra- | 3N and
ticipants tive cl_er_ical sgryice ticipants tive clgr_ical sarvice
participants participants participants parficipants pariicipants |participants
Al 1 year of service: Paid holidays .......cccce...... 0.06 0.05 0.05 0.08
With sickness and ,
accident insurance ... 0.3 0.8 0.2 0.2 Paid vacation by length of
Without sickness and service:
accident insurance ... ] 1.0 L] 21 At & months ... .08 .08 07 10
At 1 year ... .07 .08 .08 .10
At 5 years of service: At 3 years 05 07 07 08
With sickness and At 5 yoars .. .06 .07 .10 07
accident insurance ... 7 1.2 2 5 At 10 years . 07 .08 .10 07
Without sickness and At 15 years . .09 .08 10 10
accident insurance ... 8 1.0 2 20 At 20 years . .10 .08 .10 10
At 25 years . 10 10 .20 .20
At 10 years of service: At 30 years ... .20 - .10 .20 .20
With sickness and
accident insurance ... 14 2.6 1.7 9
Without sickness and
accident insurance ... 1.2 t.5 1.3 24
At 15 years of service:
With sickness and
accldent insurance ... 17 29 22 1.2
Without sickness and Table A-8. Standard errors for table 113 -- Paid sick leave:
accident insurance ... 1.3 1.4 15 2.6 Average number of days at full pay for full-time participants
At 20 va : oo by type of plan, medium and large firms, 1988, former
years of servige:
With sickness and Survey coverage
accident insurance ... 1.9 3.2 23 1.5 Profes-
Without sickness and sional and Technical | Production
accident insurance ... 13 15 1.8 27 ltem Alb par- | i stra- and and
ticipants tive clerical service
At 25 years of service: ricipants participants|participants
With sickness and participan
Wi accudelnt insurance ... 2.1 3.5 2.5 1.8 Pald annual sick leave by
ithout sickness and o
accident insurance 1.5 1.5 1.8 34 length of service:
! - . ’ ) At 6 months .. 0.8 0.9 0.4 25
At 1 year.... .7 el 5 1.8
At 3 years .. .8 11 N 1.7
At 5 years .. - .h 11 9 18
At 10 years 1.5 1.9 16 2.0
At 15 years 1.7 21 19 2.3
At 20 years 1.8 22 2.0 2.5
At 25 years 20 2.4 2.2 2.8
At 30 years ... 2.0 25 2.3 2.8
Paid per disability sick
leave by tength of
service:
At 6 months .............. 4.5 4.0 4.9 7.7
At 1 year ... 4.5 4.2 5.0 6.2
Al 3 years 4.0 3.7 4.0 48
Al 5 years ... 3.4 3.0 3.2 50
At 10 years . 2.6 27 34 38
At 15 years . 2.7 2.8 34 4.8
At 20 years . 33 3.1 33 7.0
At 25 years . 4.4 3.7 41 9.5
At 30 years ... 4.4 3.7 4.2 9.6
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Appendix B. Availability of
the Survey’s Data Base .

The tables published in this bulletin present the major
findings of the employee benefits survey in medium and large
private firms; results of additional research appear in the
Monthly Labor Review. However, the statistical tables in
these publications cover only a portion of the employee
benefits information collected. Persons interested in all
provisions of a particular benefit studied during the annual
survey can purchase a set of magnetic tapes containing the
survey’s data base through the Office of Compensation and
Working Conditions, Bureau of Labor Statistics,
Washingtou D.C. 20212. The charge for furnishing the data
is Itmited to the cost of producmg the tapes and preparing
supporting documentation.

For major benefit items, the BLS survey obtained plan
provisions and employee participation data for each of three
employee groups (professional and administrative, technical
and clerical, and production and service). Information on
employer costs was not collected. The magnetic tapes, which
consist of a control file and plan data files for each benefit
area, may be used to derive national estimates, similar to
those published in this bulletin, for other items in the data
base. For some data items not presented in this bulletin,
however, the data file is insufficient to produce reliable
national estimates, because either information on the
provisions frequently was not available or the number of
employees covered under the provision was very small.
Moreover, the tapes cannot yield reliable estimates for
individual industries, geographic regions, or establishment
size classes. Full documentation accompanies the tapes,
including examples of estimating formulas. Although Bureau
staff will respond to questions concerning the content of the
tapes, technical assistance in developing estimates is limited
due to the heavy workioad associated with the survey
program. ' '

Data users can purchase tapes with details of plans for one

benefit area or all, i.e., hedlth care; life, sickness and
accident, and long-term disability insurance; retirement and
capital accumulation plans; flexible benefits and
reimbursement accounts; and time-off provisions—Ilunch
time, rest periods, holidays, personal leave, vacations,
funeral leave, jury-duty leave, military leave, maternity
leave, paternity leave, and sick leave. (Table 104 presents
all of the information collected on the other surveyed
benefits.) The plan data file contains provisions for each plan
that was reported and for which usable information was
available. However, plan identification numbers on the tape
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are scrambled (and other identifying information is removed)
to protect the confidentiality of responding establishments.

Purchasers also receive the control file, which contains
establishment information required to produce estimates from
the plan data. Control file records include establishment
size codes; geographic, industrial, and employee group
classification codes; and the weighted number of workets
in each employee group. The control file also lists all benefit
plans offered in an establishment, with the weighted number
of plan participants in each employee group. A plan is listed
on more than one control file record if it covers employees
in more than one establishment. Although plan identification
numbers on the control file are scrambled, the same
scrambled numbers appear on the data file so they can be
matched to make estimates. Because establishment schedule
numbers on the control file are scrambled differently for each
employee group, it will not be possible to link together plans
offered to different employee groups within an establishment.

Benefit provisions obtained from plan documents are
recorded in éoding manuals for health care, .insurance,
retitement, and capital accumulation plans, and are then
entered on the plan data file. A set of coding manuals and
instructions for completing them are supplied to tape
purchasers for interpretation of data on the file. Time off
and flexible benefits provisions are reported directly on
collection forms, copies of which are also provided to tape
purchasers.

The analysis of health care, insurance, retirement, and
capital accumulation plans is extremely detailed. The
following list of health care plan provisions included in the
data base gives an indication of the breadth and depth of the
information available on the magnetic tapes. Other benefits
are similarly detailed.

Health care data base
Plan participation requirements

Employee monthly contribution: for employee
and family benefits
Pretax status of contributions

Fee arrangement and funding media
Medical coverage
Dental benefits
Vision benefits
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Chicago, IL 60604
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Federal Building
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Kansas City, MO 64106
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