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This bulletin presents results of a 1993 Bureau of
Labor Statistics survey of the incidence and detailed
provisions of selected employee benefit plans in medi-
um and Jarge private establishments. The survey
provides representative data for 34 million employees
in the Nation's private nonagricultural industries. Ap-
pendix A provides a detailed description of the cover-

age and statistical procedures used in the survey.

' The 1993 Employee Benefits Survey reports on
benefits provided to employees in establishments with
100 or more workers in all private nonfarmn industries.
Between 1979 and 1986, the survey provided benefits
data on full-time employees in medium and large estab-
lishments, those with either 100 or 250 employees or
more, depending on the industry; coverage in the serv-
ices industries was limited. The 1987 survey examined
benefits provided to full-time employees in State and
local governments with 50 employees or more. In 1988,
1989, and 1991, expanded surveys of medium and large
establishments covered full-time employees in
establishments employing 100 workers or more in all
private industries.

Beginning in 1990, the Employee Benefits Survey
inciuded both full-time and part-time employees in all
private industries (regardless of employment) and State
and local governments. In that year, the survey covered
small private establishments and governments. At the
present time, small private establishments and State and
local governments are surveyed in even-numbered
years, and medium and large private establishments are
surveyed in odd-numbered years.

The 1993 Employee Benefits Survey provides an
expanded "survey highlights" section (Chapter 1) with a
number of key findings for major benefits, such as
time-off benefits; disability benefits; medical, dental,
and vision care; life insurance; and defined benefit

pension and defined contribution plans. Individual

chapters, with general information and details describ-
ing the benefit provisions, follow along with the respec-
tive tables for each benefit.

i

Data for this bulletin were compiled and aﬁa]yzed in
- the Division of Occupational Pay and Employee
Benefits Levels by Cathy Baker, Michael Bucci,
Thomas Charboneau, Kenneth Elljott, Jason Ford, Ann
"Foster, Avy Graham, Robert Grant, Douglas Hedger,
Jonathan Kelinson, Natalie Kramer, Marc Kronson,
- Christine Kymn, James Moore, Laura Scofea, Patrick
Seburn, Margaret Simons, Cynthia Thompson, Jerline
Thompson, and Arthur Williams, under the direction of
Allan Blostin, James Houff, and John Morton. Text was
prepared for-publication by Mahin Eslami. '
Computer programming and systems design for the
survey were provided by David Caples, Mary .
Constable, Mohamed Elzein, Beverly Fantroy, Fred
Ford, Aholivah Maier, Lien Nham, Robert Roscoe, and
Cheryl Sims of the Division of Directly Collected
Periodic Surveys, under the direction of Leslie
Chappel. Mary Gessley, Thomas Kelly, Charlotte
Mueller, and Jill Montaguila of the Statistical Methods
Group (Office of Compensation and Working
Conditions) were responsible for the sample design,
nonresponse adjustments, sample error computations,
and other statistical procedures, under the direction of
Chester Ponikowski. Fieldwork for the survey was
directed by the Bureau's Assistant Regional
Commissioners for Operations. :
Material in this publication is in the public domain
and, with appropriate credit, may be reproduced with-
out permission.
Questions on the data in this publication should be
referred to the staff of the Employee Benefits Survey at
* (202) 606-6222. Sensory impaired individuals may ob-
tain information in this publication upon request. Voice
phone: (202} 606-STAT; TPD phone: (202) 606-5897;
TDD Message Referral phone: 1-800-326-2577.
Pictured on the cover of this bulletin is Waiting for
the Vet by Norman Rockwell, (c) 1952, The Curtis
Publishing Company.
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Chapter 1. Results of
the 1993 Survey

The Bureau's 1993 survey of medium and large
establishments in private industry provides dataz on

employee work schedules and develops information on

the incidence and detailed characteristics of employee
benefits paid for, at least in part, by the employer.!
These benefits include paid lunch and rest periods;
holidays, vacations, and personal, funeral, jury-duty,
military, parental, and sick leave; sickness and

accident, long-term disability, and life insurance;

medical, dental, and vision care; and private retirement
plans. Because the survey data are limited to formal
plans, this bulletin may understate the extent of such
benefits as rest pericds and personal leave,

- Data also are.collected on the incidence of several
other benefits, including severance pay, child-care
assistance, wellness programs, employee assistance
programs, and educational assistance. In addition,
information was obtained on flexible benefits plans,
reimbursement accounts, and unpaid parental leave.

Major highlights of the survey are reported later in
this chapter. Detailed information on the provisions of
the benefits studied appears in chapters 2-8.

For the 1993 survey of benefits in medium and large
private establishments, BLS collected information for
both full-time and part-time employees. Employees
were classified as either full-time or part-time workers
in dccordance with their employers’ practices, Part-time
workers typically are scheduled to work fewer hours
per week than full-time workers engaged in the same
type of work activity. In addition, data were also
collected on the incidence of employee benefits by
union status, broad industry grouping, and broad
geographic regions.

Among the most frequently observed benefits
provided to full-time employees in medium and large
private establishments in 1993 were medical care,

1 There are a few exceptions to this general rule. The survey
provides estitnates on the availability of postretirement medical care
and fife insurance, dependent life insurance, supplemental life
insurance, and long-term care insurance even if an employee or retiree
must pay for such coverage fully. This is because the guarantes of
insurability and availability of coverage at group premium rates can be
considered 2 benefit. In addition, reimbursement accounts, salary
reduction plans, and parental leave plans are tabulated even if the
employer bears no cost beyond administrative expenses.

dental care, life insurance, defined benefit pension
plans, holidays, vacations, and paid sick leave; each of
these benefits was provided to the majority of full-time
workers (tables 1-2). In contrast, such benefits as paid
parental leave, personal leave, sickness and accident
insurance, and long-term disability insurance were less
prevalent among full-time workers,

Work schedules, paid time off, and parental
leave )

- Eighty-two percent of full-time employees had
weekly work schedules of 40 hours, based on five 8-
hour days. Two-thirds of full-time employees were
provided formal rest time, such as coffee breaks and
clean up time; these benefits were more common
among blue-collar and service employees than among
white-collar employees. Paid rest periods averaged 26
minutes per day. (See chapter 2.)

Paid vacations, provided to virtally all full-time
employees, averaged 9.4 days after 1 year of service,
16.6 days after 10 years of service, and 21.9 days after’
30 years of service. Virtually all employees covered by
vacation plans were required to work a specified period
of time before being able to take a vacation, with the
most common length-of-service requirement being 1
year. Two-fifths were allowed to carmry-over at least
some of their unused vacation days into the following
year; one-fifth could cash in some or all of their
vacation days at the end of the year;

When other types of leave were provided, covered
employees received, on average:

10 holidays per year;

3 days of funeral leave per occurrence;
Jury duty leave as needed;

3 personal leave days per year;

14 days of paid military leave per year.

Unpaid maternity leave was available to 60 percent
of full-time employees; 53 percent were eligible for

" unpaid paternity leave. White-collar workers were more

likely to be covered by such plans than were blue-collar




workers.? Paid maternity and paternity leave plans were
virtually non-existent. For plans that provided a fixed
number of days of unpaid maternity or paternity leave,
maximum benefits averaged about 4.3 months per
occurrence, .

Disability benefits

Employees may be protected from loss of income
during short-term illnesses or injuries by sick leave,
sickness and accident insurance, or both. (See chapter
3) For longer term' or permanent disabilities,
employees may have long-term disability insurance to
replace their incomes. Short-term disability protection,
through sick leave, sickness and accident insurance, or
both, was provided to 87 percent of full-time
employees. Forty-one percent of full-time employees
were covered by long-term disability (LTD) insurance,
Sick leave and LTD insurance were more prevalent
among white-collar workers, and sickness and accident
insurance was more common among blue-collar
workers.

Survey datz on paid sick leave indicate that three-
fourths of covered workers were allowed a fixed
number of days per year, with the average being 12.0

days after 1 year of service, 16.9 days after 5 years, -

21.8 days after 15 years, and 24.5 days after 25 years.
Three-fifths of full-time employees covered by annual
sick leave plans were allowed to carry over and
accumulate unused sick leave from year to year
(cumulative plans). Of those workers in cumulative
plans, 81 percent had limits on the amount of sick leave
that could be carried over to the next year. _

Of the workers with sickness and accident
insurance:

* 74 percent had their benefits fully paid by their
employer;
* Three-fifths had their benefits determined by a fixed
- percentage of earnings, usually 50, 60, or 67
percent; '
¢ Those with earnings-based benefits typically had a
"~ - dollar limit on the amount of the weekly benefit,
" with the average being $300;

"o The other type of benefit formula commonly

provided was a flat dollar amount per week; the
- average was $156;
* Two-thirds were subject to an eligibility
requirement before being able to join the plan,
generally less than five months.

For those full-time workers -with Iong-term
disability insurance protection, 89 percent received

% Most of the data on maternity and patemity leave included in the

" survey were collected prior to the effective date of the Family and

Medical Leave Act.

their benefit as a fixed percent of predisability earnings,
with tHe most prevalent benefit being 60 percent of
monthly pay. The majority of workers with percent of
earnings benefits were subject to a monthly dollar
maximum, averaging $6,861 per month. Twenty-eight
percent of workers with LTD benefits were subject to a
maximum imposed on all sources of disability income.
Such maximums were generally 70 percent or more of
predisability earnings. Other LTD features included:

* 27 percent of participants were required to
contribute to the cost of their coverage;

Slightly less than three-fifths had to wait 6 months
after the onset of disability before beginning to
receive LTD payments;

Seven-eighths were in plans that included coverage
for disabilities due to mental illness; nearly two-
fifths of these participants had limits placed on
mental illness coverage, usually restricting the
duration of benefits to 24 months.

Medical, dental, and vision care

Medical care was among the most widespread
benefits provided to full-time employees in medinm
and large private establishments—82 percent of
workers participated in such plans. The availability of
other health-related benefits was less prevalent—62
percent of full-time employees participated in a dental
care plan, and 26 percent had vision care coverage.
Health care benefits varied little among occupational
groups. (See chapter 4.)

Forty-nine percent of medical care participants were
covered by non-traditional plans, that is, health
maintenance organizations (HMO's) or  preferred
provider organizations (PPQ's). HMO's covered 23
percent of full-time workers with medical care benefits
while PPO's covered 26 percent.

Nearly two-fifths of medical care participants were
in plans paid for entirely by the employer; one-fifth had
family coverage wholly employer financed. “When

- workers contributed, their fixed monthly - premiums

averaged $32 for individual coverage and $107 for
family coverage.

For full-time employees participating in medical
care plans:

* Virtually all participants in traditional fee-for-
service plans were subject to an annual deductible;
the average deductible was $218;

* The percentage of expenses paid by the plan varied
between traditional fee-for-service plans and
PPO's; traditional fee-foi-service plans generally
paid 80 percent’ of expenses, while PPQ's
frequently paid 90 percent or more for expenses;




* 83 percent of participants in non-HMO plans had an
individual limit on out-of-pocket expenses; the
average limit was $1,319; -

e 77 percent of non-HMO participants had a lifetime
maximum apply to their benefits, generally
$1,000,000. '

Covcrage for selected medical services varied:

* All of the participants in medical care plans had
coverage for hospital room and board; virtually all
medical care participants were covered by
physicians visits in the hospital, surgery, and x-ray

) and laboratory services;

¢ Coverage for alternatives to hospitalization, such as
stays in an extended care facility and home health
care, was available to over four-fifths of medical
participants; it was more common for these 2
alternatives to hospitalization to be covered under
HMO's than non-HMO's.

A variety of managed care features were included in
medical care plans. For example, 74 percent of workers

covered by non-HMO plans were reguired to' get

preadmission certification before entering the hospital.
Second surgical opinion provisions applied to 75
percent of the non-HMO participants; the majority of
these plan enrollees were assessed penalties for not
obtaining second -opinions. Ninety-six percent of all
PPO participants had hospital room and board coverage
treated more generously if care was received at
specified hospitals; it was somewhat less likely for
surgery, physicians services, and outpatient prescription
drugs to be subject to an incentive for using preferred
providers.

Prescription drug coverage was provided to hearly
all workers in medical care plans.

¢+ Onefourth of prescription drug participants

received higher reimbursement for obtaining

generic rather than brand name prescriptions;

Mail order drug programs were also available to

one-fourth of workers who bad prescription drug

coverage;

e It was more likely for non-HMO participants to
have prescription drug coverage than HMO
participants;

» Prescription drugs were rarely covered in full.

Though available to nearly all participants, mental
health coverage and alcohol and drug abuse treatment
had more restrictive provisions than other ailments. Of
the medical care participants with mental health
benefits, 85 percent had more restrictive hospital

coverage for mental iliness than for other ailments;
coverage was even more restrictive for mental health
care outside of the hospital.

Other medical features reveal:

¢ 44 percent of full-time participants were required to
complete an eligibility requirement before being
able to join the plan, usually 3 months or less;

53 percent of non-HMO participants were subject to
a "pre-existing condition" clause upon joining the
plan; '

e 52 percent’ of participants were in plans that

provided medical care coverage after retirement.

Among dental care participants:

* Virtually all workers had coverage for preventive
and restorative dental procedures, and just over
seven-tenths had coverage for orthodontia;

e The overwhelming majority or participants were
reimnbursed by a percent of the usual, customary,
and reasonable charge for all dental procedures;

e 44 percent of participants had to contribute toward
the cost of their individual coverage, and 66
percent were required to contribute toward family
coverage; ' .

» 064 percent of workers were in plans that specified a
deductible amiount before any benefits were paid
by the plan, most commonly, $50 per year;

~ ¢ 83 percent of participants were in plans that

specified an annual maxitoum benefit; the most
prevalent limit was $1,000 per year;

* Among participants with orthodontic services, 86
percent were subject to a separate lifetime
maximum benefit, most cormnmonly $1,000.

Data for vision care participants reveal:

e All participants had coverage for eyeglasses; with
few exceptions vision care participants had
coverage for eye examinations and for contact
lenses;

e The overwhelming majority of vision participants
had their coverage subject to limitations; in most
cases the participants were subject to a scheduled
dollar atlowance per benefit.

Life insurance

Life insurance protection was available to 91
percent of full-time employees in medium and large
establishments in 1993. (See chapter 5.) Among full-
time employees with life insurance protection:

|. |




* 13 percent were required to contribute toward
coverage;

¢ 58 percent were covered by a multlple-of-earmngs
formula, most commonly one or two times
earnings; this formula was more prevalent among
white-collar workers than blue-collar workers;

e A flat dollar amount of insurance, regardless of
earnings, covered 41 percent of participants; this
type of benefit was more common among blue-
collar workers than among white-collar workers;

o Three-fifths had benefits supplementing basic
inserance, with the employee paymg the full cost
in the majority of cases;

e Three-fifths of the participants had dependent life
‘insurance protection; three-fifths of those
employees had to pay the full cost of coverage;

Accidental death and dismemberment insurance was
available to 76 percent of full-time employees. This
insurance provides additional benefits if a worker dies
or loses an eye or a limb in an accident.

Defined benefit and defined contribution plans

Nearly four-fifths of all full-time workers were
covered by at least one retirement plan in 1993,
Defined benefit plans, which specify a formula for
determining future benefits, were available to about
-three-fifths of full-time employees in medium and large
establishments. (See chapter 6.) _

Seventy-two percent of participants in traditional
defined benefit pension plans were in plans with
formulas based on earnings. The most common formula
was based on earmnings during the final years of
employment (ferminal-earnings formulas), such as the
last 5 consecutive years,

Slightly more than half of participants in plans with
terminal-earnings formulas had benefits that varied by
service, earnings, or by both; virtually all of the
remaining participants -in these plans received a flat
percent of earnings, averaging 1.48 percent per year of
service, :

White-collar participants more commonly were
covered by plans with earnings-based formulas, and
more commonly had benefits coordinated with Social
Security, Blue-collars workers, in contrast, were often
covered by formulas that specified a dollar amount to
be paid for each year of service, and seldom had
benefits integrated with Social Security. Dollar amount
formulas, averaging about $24.76 a month per year of
service, applied to just over one-fifth of pension plan
paruc:pants

Other key findings for defined benefit participants
include:

¢ Common eligibility requirements for a normal, or
unreduced, pension were: Age 65 with no specified
length of service, age 65 with 5 years of service,
and age 62 with 10 years of service;

* 382 percent of covered workers could retire with a
reduced pension at age 55 or earlier, most often
after 5 to 10 years of service;

* 7 of 10 pension plan participants were covered by
some type of disability retirement, commonly with
provisions for immediate unreduced benefits;

e 83 percent of pemsion plan participants could
become vested or had a guaranteed right to their
accrued pension benefits after working 5 years;

* About one-tenth of covered workers were in plans
that allowed portability or transfer of pension
credits from one employer to another.

Using defined benefit pension formulas reported in
the 1993 survey, straight-life annuity replacement rates
(those with no survivor protection) were calculated for
specified earnings levels and service periods at selected
ages. For example, based on 30 years of plan
participation and a final salary of $35,000, an employee
retiring at age 55, when no Social Security benefits are
available, could expect an average benefit equal to 22
percent of final salary. In contrast, at age 65, the
average pension equaled 30 percent of final salary, and
neatly 65 percent when primary Social Security
benefits were included. (See table 147.)

Other major findings include:

¢ Pension replacement rates in the private - sector
decline as final earnings increase; formulas that
specify a flat dollar amount per year of service
regardless of earnings tend to reduce the
replacement rates for the higher earnings levels;

* Replacement rates decline for workers retiring at
younger ages; most private pension plans have
provisions for reducing payments to workers who
retire early to account for the receipt of benefits
over a longer time.

Replacement rates were also calculated to account
for pension benefits provided to a surviving spouse.
The following estimates reflect the reduction to the
retiree’s pension replacement rate for the joint-and-
survivor benefit option and the subsequent survivor
annuity after 30 years of plan participation.




Final Straight- Joint-and-

annual life survivor Survivor

salary annuity annuity annuity
Age 55

$15,000 27.0 24.0 122

$35,000 222 19.7 9.9

$55,000 21.0 18.7 94
Age 62

$15,000 355 31.9 164

~ $35,000 28.8 25.9 13.2

$55,000 273 245 124
Age 65

$15,000 36.8 33.1 170

$35,000 30.0 270 13.8

$55,000 28.8 258 13.1

Defined contribution plans specify employer and
employee contributions but do not guarantee future
benefits. Such plans can be vehicles for financing
retirement benefits if funds can not be withdrawn
easily, or they may be shorter term capital
accumulation plans if periodic withdrawals are allowed.
Defined contribution plans were available to nearly
one-half of the full-time workers and were more
prevalent among white-collar than blue-collar workers.
(See chapter 7.) ’

The most frequently observed types of defined
contribution plans were savings and thrift plans and
deferred profit-sharing plans. Twenty-nine percent of
full-time workers were enrolled in a savings and thrift
plan, while 13 percent of full-time workers were
covered by a deferred profit-sharing plan.

Major highlights include:

e The most common employer miatching rate in a -

savings and thrift plan was 50 percent up to the
~ first 6 percent of earnings saved by the employee;

e Nine out of 10 participants in savings and thrift
plans could choose how they wanted their own
contributions invested; 6 of 10 could choose how
they wanted employer contributions invested;

s Prior to normal payout at retirement, disability, or
termination of empioyment, nearly one-half of the
participants in savings and thrift plans were
allowed to withdraw all or a portion of employer
contributions;

o Nearly one-half of participants in savings and thrift
plans were allowed to borrow from their accounts,
usually at any time;

» Two-fifths of the participants covered by deferred
profit-sharing plans were in plans that based
employer contributions on a specific formula; the
remainder were in plans with discretionary
employer contributions;

¢ Four-fifths of savings and thrift participants had to
meet a minimum age or service requirement before
beginning to accumulate benefits, and just over
nine-tenths of deferred profit-sharing plan
participants had to meet such requirements; most
plans required a minimum - amount of service,
commonly I year, but did not require an employee
to be a designated minimum age.

A large majority of employees enrolled in one or
more defined contribution plans were allowed to choose
between receiving cumrently taxable income or
deferring taxation by placing the money in a retirement
account. These cash or deferred arrangements,
popuiarly known as 401(k) plans, vsually took the form
of salary reduction plans with employer contributions.
Key findings include:

e Nearly all participants in savings and thrift plans are
covered by 401(k) plan features;

¢ 9 of 10 employees participating in. 401(k) salary

reduction plans could make pretax contributions,
commonly 10, 15, and 16 percent of eamings;
maximum pretax contributions averaged 12.5
percent;

s One-half of employees in 401(k) salary reduction
plans were allowed to transfer or “rollover"
distributions received from a plan of a former
employer.

Flexible henefits plans and reimbursement
accounts

Employees may receive benefits independently or
as part of a package, complete with options, known as a
flexible-benefits or cafeteria plan. (See chapter 8.)
Among full-time employees, 12 percent had flexible-

" benefits plans, and 52 percent were covered by

employer-sponsored reimbursement accounts.
Reimbursement accounts allow employees to use
pretax dollars to pay for certain expenses not covered
by benefit plans. Included in these expemses are
premiums for insurance benefits, typically health care
benefits. Such plans are frequently referred to as
premium conversion plans. Forty-seven percent of full-
time employees were covered by premium conversion
plans. This included plans designed just for premium -




conversion and those allowing reimbursement of other
expenses as well.

In addition:
¢ About two-thirds of employees eligible for
reimbursement accounts could allocate funds for
medical care deductibles, coinsurances, and other
- heaith expenses not covered by their medical plan;
¢ 77 percent could use money from these accounts to
pay for dependent care expenses.

Other benefits

In addition to the major benefits just described, the
survey estimated the incidence of 22 other benefits
(tables 3-4). These data show the percent of workers
eligible for a specific benefit, but not the proportion of
employees actually taking advantage of that benefit,

Of these benefits, data reveal the following for full-
time employees:

s About three-fourths were eligible for job-related
educational assistance;

¢ Non-job related educational assistance was only
offered to about one-fourth of workers;

* 37 percent were eligible to be in employee wellness
programs;

* Employee assistance programs were available to 62
percent of the workers;

* Such benefits as long-term care insurance, and chijld
care benefits, were offered to less than 1 out of 10
workers,

Plan administration

In addition to collecting the data on individual
benefit plans, the survey explored how insurance and
retirement benefits were administered and financed
(tables 5-6). At least nine-tenths of full-time
participants were in single-employer plans for life
insurance, health care, long-term disability insurance,
and defined benefit pension plans. Four-fifths of
sickness and accident insurance participants were in
single-employer plans. Most of the remaining

- employees with sickness and accident insurance were

covered by State temporary disability insurance plans

_in New York and New Jersey.

Generally, there were more participants in wholly
employer-financed plans than in partly employer-

- financed plans, with the exception of medical care. A

greater proportion of workers with medical care
coverage had plans partly financed by the employer (for
both single and family coverge) than had wholly
employer-financed plans. Sixty-one percent of full-time
workers with medical benefits had to contribute toward
the cost of individual coverage; 76 percent had to

contibute toward the cost offamily coverage. '




A Note on the Tables

The majority of the tables presented throughout this bulletin indicate the
percent of all employees, or of a selected group of employees, covered by
particular benefits and benefit features. Understanding the group of employees
about whom data are being presented is the key to using these tables; this
information is contained in the first row ‘of each table. Some tables indicate the
percent of all employees covered by the survey who have a certain benefit; other
tables show the percent of employees covered by a certain benefit who have a
certain plan feature.

For example, table 1 indicates that 82 percent of all full-time employees
were covered by a medical care plan. In chapter 4, most of the tables present data '
on the percent of workers with medical care who have certain provisions.
Workers with medical care equal 100 percent in these tables, with smaller
"percentages indicating the availability of plan features. For example, in table 61,
100 percent refers to those workers with medical care plans, and 50 percent
indicates those workers with medical care covered by a fee-for-service plan.

Another type of table estimate presented throughout the bulletin displays
average benefit values rather than percentages of workers. These averages are
presented for all covered workers; averages exclude workers without the plan
provision.

Appendix A discusses all of these data calculations in more detail.




Table 1. Summary: Participation’' in selected employee benefit programs, full-time employees, medium and large private
establishments, 1993

(In percent)
Protes- Profs;?- B-l
sional, . Blue- slonal, . ue-
techni- C':::“' collgr . Al e te:;ﬂi- 0'25‘3“ ' cgr"fsr
.. All em- , an em- v
Benefit ployees ancda]r& salas saervice Benefit ployees] and re- e;aiﬁ:' _| service
fated [SMPIOV-| o mnioy. lated | %0 2| empioy-
employ-| 9 ees employ- ees
ees ees
Paid time off: Health care benefits:

Holidays 91 89 a3 92 Medical care B2 B4 79 82 -

Vacations . 97 a7 98 96 Dental care 62 68 63 58

Personal leave ... 21 27 H 13 Vision care 26 27 26 27

Lunch period <] 5 5 13 Outpatient prescription drug

Rest time ..., 68 54 &6 76 coverage . 80 83 78 80

Funeral leave 83 86 85 80 :

Jury duty teave ....ocoeeo| 80 95 92 85 ||Retirement income benefits:

Military leave 53 66 54 44

Matemity leave ................ 3 4 3 1 All retirement? 78 83 78 7%

Paternity leave .....u........ 1 2 1 O Defined benefit ........_......... 56 57 54 56

Defined contribution . 49 60 54 40
Unpaid time off: Savings and thrift ... 29 as 34 21
Deferred profit sharing ... 13 12 16 12
Matemnity leave ... 60 63 69 53 . Employee stock ownership ..... 3 3 4 2
Paternity leave ... 53 55 51 52 Money purchase pension ........ 8 13 7 6

Stock HONUS oo ) ¥} & 9]

Disability benefits:
Cash or deferred arrangements:

Short-term disability protection .......... 87 91 80 83 With empioyer contributions .......... 36 46 44 26
Paid sick leave ............. vrsemsnsaranens 65 85 80 45 Salary reduction ........... - 35 46 43 25
Sickness and accident insurance 1 = 44 28 37 57 Savings and thrift .... 28 38 33 2t

Deferred profit sharing ... 4 3 6 3

Long-term disability insurance ............ 41 64 50 23 . Other' ..eeeeeerererereeee 3 -5 3 2

: ’ ' Deferral of profit sharing
Survivor benefits: AlloCAtON .....eevees s 1 1 1 1
Life insurance 5 91 95 g2 89 No employer contributions ........... 7 10 6 5]
Accidontal death and
dismembermant 69 73 1] 69 gOther benefits:

Survivor income bensfits ... 5 6 4 4
Stock option ) ) ¥ O
Stock purchase ......c.uoeeeveeeereeoonn. 2 3 2 1
Cash profit sharing ........... 4 2 1 6

' Participants are workers coverad by a paid time off, insurance, re- full premium are outside the scope of the survey, Only current employ-
tirement, or capital accumutation plan. Employees subject to a minimum €es are counted as participants; retirees are exciuded.
service requirement before they are eligible for benefit coverage are ? Includes defined benefit pansion plans and defined contribution re-
counted as participanis even if they have not met the requirement at the . tirement plans. The total is less than the sum of the individual items be-
time of the survey. K employees are required to pay part of the cost of cause many employees participated in both types of plans.
a benefit, only those who elect the coverage and pay their share are ® Less than 0.5 percent.
counted as participants. Benefits for which the employee must pay the * includes money purchase and employee stock ownership plans.




Table 2. Summary: Participation’ In selected employee benefit programs, fuli-time employees, medium and large
private establishments, 1993

Professional, technical, Clerical and sales Blue-collar and service
Benefit Al emplo_yees and related employees amployees employees
Total number of employees ... 28,728,207 7,745,345 7,339,191 13,643,670
Pard time off:

Holidays 26,271,303 6,929,865 6,819,931 12,521,508

Vacations 27,829,003 7,477,392 7,205,774 13,145,837

Persanal leave 6,089,992 2,056,848 2,269,572 1,763,574

Lunch pericd 2,522,681 420,718 332,041 1,769,921

Rest time 18,453,776 4,211,740 4,846,343 10,303,683

Funeral leave 23,832,137 6,683,702 6,233,303 10,915,043

Jury duty (eave ... 25,747,490 7,390,797 6,741,070 11,615,623

Military leave ; 15,144,944 5,105,639 3,992,331 6,046,975

Maternity leave .... - 732,491 341,080 211,019 . 180,382

Paternity leave ...... 302,735 148,982 105,521 48,232

Unpaid time off:
L] .

Matemnity leave ...... 17,357,504 4,870,932 4,370,956 8,115,617

Paterriity leave ... 15,111,189 4,229,838 3,752,382 7,128,968

Disability benefits:

Short-term disability protection .......... 24,954,858 7.039.406 6,604,948 11,310,504
Paid sick {eave ... 18,626,548 6,581,607 5.882,161 6,162,780
Sickness and accident insurance - 12,668,793 2,148,116 2,741,820 7,808,857

Long-term disability insurance ......... 11,827,189 4,958,922 3,670,793 3,197,474

Survivar benefits:

Lite insurance 26,175,130 7,369,023 6,724,216 12,081,891
Accidental death and ’
dismemberment .....c.ie- 19,794,576 5,620,420 4772141 9,402,015
Survivor income benefits ... 1,422,259 503,122 319,191 599,946

Health care benefits: -

Medical care 23,519,250 6,528,520 ' 5818,718 11,172,003

Dental care 17,704,449 5,233,039 4,620,122 7,851,288

Vision care 7,505,647 : 2,110,365 1872916 3,622,366

Qutpatient prescription drug

coverage 23,118,338 6,408,016 5,728,097 10,982,222
Retirement income benefits:

All retirement’ . 22,507,806 6,452,284 5,752,295 10,303,226
Defined benefit e ias 16,015,138 4,404,634 3,939,401 7,671,103
Defined contribution ... » 14,039,204 4,609,028 3,026,710 5,503,467

Savings and thrift ... 8,283,586 2,932,946 2,470,487 2,880,152
Deterred profit sharing ... 3,776,541 938,504 1,208,586 1,629,450
Employee stock ownership 842,330 270,394 299,930 . 272,007
Money purchase pension 2,364,667 1,020,982 537,204 806,391
Stock borws ... 7.109 BYS 1,253 4,959

Cash or deferred arrangements:
With employer contributions 10,360,303 3,585,678 3,204,133 3,570,493
Salary reducton ... 10,122,654 3,630,746 © 8,136,797 3,456,111
Savings and thifl ... 8,198,458 ] 2,920,042 2,457,140 2,821,276
Deterred profit sharing ..... 1,062,281 251,731 447,016 363,534
(8, 1T o 861,915 358,973 232,641 270,301

Deferral of profit sharing
AOCAUON ceenecetiirttnriares 237,649 54,932 67,335 115,381
No employer contributions ... 1,970,492 739,176 435,398 795,917

Other benefits:

Stock option ' 24,831 2821 6,939 15,071

Stock purchase 518,179 241,602 136,834 139,744

Cash profit sharing ... 1,034,225 167,078 87,947 779,201

' Participants are workers covered by a paid time off, insurance, the employee must pay the full premium are cutside the scope of the
retirement, or capital accumulation ptan. Employees subject to a survey. Only current employees are counted as participants; retirees
minimurn service requirement before they are efigible for benefit cov- are excluded.
erage are counted as participants even if they have not met the re- 2 ncludes defined benefit pension plans and defined contribution
quirement at the time of the survey. |f emptoyees are required to retirement plans. The total is less than the sum of the individual
pay part of the cost of a benefit, only those who elect the coverage items because many employees participated in both types of plans.
and pay their share are counted as participants. Benefits for which 3 includes money purchase and employee stock ownership plans.

9

—



Table 3. Other benefits: Eligibllity for specified benefits,
full-time ernployees, medium and large private establish-
ments, 1993
(In percent)

Pro-
fes- . | Blue-
= . sional, C;‘:?' callar
' Al |techni- and and
em- | cal, Serv-
Benefit ploy- | and s::lis e
ees |related oy | &M
em- peei ploy-
ploy- eas
ees

income continuation plans:
Severance pay ...

Supplemental unemployment benefits 4 1 1 7
Family benefits: o
Employer assistance for child care .... 7 12 6 4
Adoption financial assistance ............. 7 11 9 4
Eldercare 31 33 32 30
Long-term care insurance ... 6| 8 8 3

Health promotion programs:
in-house infirmary ....... 32 4 24 3z
Woeliness programs ......... . 37 51 38 2%
Employee assistance programs .......... 62 74 64 53

‘Miscellaneous benefits:
Employer-subsidized recreation : :
facilities 27 | 38 24 22

Job-related travel accident insurance | 44 59 52 32
Nonpreduction bonuses ........c..coo....... 38 a7 as 38
Prapaid legal services . 7 5 6 8
-Education assistance:

Job-related 72 85 72 65

Not job-related ....cccooevmreeececrenonns 22 26 2z 20 .

Flexible banefit plans ............ 12 21 13 6

Reimbursement accounts
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Table 4. Other benefits: Eligibility for specified benefits, full-time employees, medlum and large private establish-

ments, 1993 .

Professional, technical,

Clerical and sales

Blue-collar and service

Benefit All employees and related employees emplioyees employees
Total number of employees ............. 28,728,207 7,745,345 7,339,191 13,643,670
Income continuation plans:
SEVEIANCE PAY .overreeersseemssnsessenssessseeens 12,080,820 4,354,576 3,545,013 4,186,232
Supplemental unemployment benefits 1,216,266 106,399 90,604 1,019,263
Family benefits: '
Employer assistance for child care .... 1,918,302 941,699 465,114 511,569
Adaption financial assistance ............ 1,983,285 830,098 632,689 520,499
Elgercare 9,003,023 2,574,987 2,384,434 4,043,603
Long-term care insurance 1,618,730 653,430 558,893 406,407
Health promotion programs: . ’
in-house infirmary ... 9,228,463 . 3,141,580 1,752,318 4,334,566
Wellness programs ...... 10,647,073 3,921,672 2,789,704 3,935,597
Employee assistance programs .......... 17,688,356 5,736,546 - 4,698,951 7.252,860
Miscellaneous benefits:
Employer-subsidized recreation
facilities 7,658,068 2,918,795 1,777,522 2,861,751
Job-related travef accident insurance 12,771,262 4,555,449 3,835,565 4,380,248
Nonproduction bonuses .. 10,793,340 2,869,952 2,782,305 5,141,082
Prepaid legal services ............. 1,912,102 388,845 421,728 1,101,529
Education assistance:
Job-related ....... 20,773,936 6,575,782 5,318,427 8,879,726
Not job-related ... 6,308,569 2,001,822 1,582,504 2,724,243
Flexible benefit plans 3,345,312 1,509,367 942,202 803,743
Reimbursement accounts ..... 14,849,030 5,279,445 4,555,168 5.014,416
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Table 5. Plan administration: Type of plan sponsor for selected employee benefit programs, full-time employees, medivm

and large private establishments, 1993
(In percent)

Sickness and Long-term
Plan sponsor Medical care Life insurance accident disability Deﬁne:;:;neﬁt Savings and thrift
Insurance insurance pe
All participants

Total ' 100 100 100 100 100 100
Single employer 94 a5 81 89 90 100
Multiemployer' ... .6 5 4 ® 8 -
Employer association g (5] ® 1 (§] -
Mandated benefits' ....... A () 16 - 2 -
Protfessional, technical, and

related )

Total 100 100 100 100 100 100
Single employer ... 98 . 99 77 99 96 100
Multiemployer® _... 2 i 1 e 3 -
Employer association® ® (9] ® 1 (g] -
Mandated benefits* .................... & - 23 - 1 -

Cierical and sales

Total 100 100 100 100 100 100
Single employer ...... 96 97 77 100 95 100
Multiemployer' ... 3 3 2 0 4 -
Employer association’ ...............] 1 (6] - M 1 -
Mandated benefits* - - 21 - 9] -

Bilue-collar and service

Total 100 100 100 100 ' 100 100
Single emplover ...... 91 82 83 100 84 100
Multiemployer' ........ 9 8 5 ¢} - 12 -
Employer association’ 5] [§] (9] 5] -
Mandated benefits* ........ - Q] 12 - 3 -

' Individual employers in the same or in a related industry contribut-
ing a negotiated amount to a trust fund providing benefits for employees
covered under a collective bargaining agreement,

2 Less than 0.5 percent.

? Band of medium and targe employers in a common trade or busi-
ness, for example, savings and loan associations. The plan sponsored
by the association is not negotiated with the employees.

“* The majority of the participants with mandated sickness and acci-

12

dent insurance benefits were covered by State temporary disability in-
surance plans. The remaining employees were covered by the Railroad
Unemployment Insurance Act. Mandated defined benefit pension plan
participants were covered by Railroad Retirement Tier 2.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.




Table 6. Plan financing: Source of contributions for
selected employee benefit programs, full-time employees,
medium and large private establishments, 1993

{In percent)
Profes-
sional, | Clerical | e
All em. | tochni- § and | Tng
Plan financing lovees cal, and: sales e
Ployees | retated | emplay- esem‘p"l'o“y_
employ-| ees ees
ees
Medical care for empioyees ... 100 100 100 100
Wholly employer financed .. 37 31 32 44
Partly employer financed 61 67 &5 55
Not determinable ................. 2 2 3 1
Medical care for family «.cooneeeere| 100 100 100 100
Wholly employer financed .. 21 15 17 28
Partly employer financed 76 82 79 70
Not determinable 3 3 4 2
Dental care for emnployees ..........| 100 100 100 100
Wholly employer financed .. 44 35 39 53
Partly employer financed ... 54 63 59 46
Not determinable .............. 2 2 2 2
Dental care for family ....cooecceneereivene | 100 100 100 100
Wholly employer financed .. k1l 23 26 39
Partly employer financed ...........[ &6 76 71 58
Not determinable .....ccccnnrieene 3 2 3 3
Life iNSUrance ....eons 100 100 100 100
Wholly employer financed .. 87 84 87 89
Partly employer financed 13 16 12 1
Not determinable ........ccc.o.... " ) 1 "
Sickness and accident insurance .....| 100 100 100 100
Wholly employer financed .. 75 65 67 81
Partly employer financed “ 25 34 32 19
Not determinable ... " 1 " ")
Long-term disability insurance ...........; 100 100 100 100
‘Wholly employer financed .. 73 69 71 80
Partly employer financed 27 - 31 28 20
Not determinable (9] (@] 1 M
Defined benefit pension ....... 100 100 100 160
Wholly employer financed ............| 97 98 a8 97
Partly employer financed ...........- 3 2 2 3

' Less than 0.5 percent

NOTE: Because of rounding, sums of individual items may not equal
totals. Where appticable, dash indicates no employees in this category.
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Chapter 2. Work Schedules, Paid
Time Off, and Parental Leave

The majority of full-time employees work a 40-hour
week. Time off with pay is available to employees in
several different forms—from daily rest periods to
annual vacations of several weeks. The EBS covers the
following paid time-off benefits: Lunch and rest
periods; holidays and vacations; and personal, funeral,
jury-duty, and military leave. Paid and ' unpaid
maternity and patemnity leave are also surveyed.
(Information- on paid sick leave is discussed under
Disability Benefits and appears in chapter 3.)

Work schedules

Weekly work schedules of 40 hours are
predominant among the full-time employees covered by
the survey of medium and large private establishments.
However, alternatives, such as 35 or 37!/, hours per
week, are found among white-collar workers. A large
majority of the workforce is scheduled to work five 8-
hour days (table 7).

A small but growing number of workers studied
have formal flexible work arrangements, which give
employees the opportunity to begin and end work
within a range of hours (table 8). Limits on the amount
of flexibility vary from plan to plan but, generally,

employees have to be at work during midday core -

hours. White-collar workers are more likely to have
flexible work schedules than are blue-collar workers,

Pald time off
Paid lunch and rest periods. Although formal paid
lunch periods are seldom provided, most employees are
provided formal rest time, such as coffee breaks and
cleanup time (tables 9-10). Both benefits are more
prevalent among blue-collar workers than among
white-collar workers. : -
Most blue-collar employees who are eligible
paid lunch periods of 20 or 30 minutes per day; their
white-collar counterparts usually receive 30 minutes
each day. Paid rest time is often provided as two daily
breaks of 10 or 15 minutes each.
Paid holidays. Paid holidays, commonly 10 days or so
per year, are provided to nearly all full-time employees.
Floating holidays and "personal holidays," such as
employee birthdays, are included in the holiday plans
reported (tables 11-13). -

N

Paid holidays generally commemorate patriotic,
cultural, or religious events. Among the paid holidays
commonly received are:

New Year's Day;
Memorial Day;
Independence Day;
Labor Day;
. Thanksgiving Day; and
. Christmas Day.
Employers may provide additional days for some
holidays, such as the day after Thanksgiving.

When a holiday falls on a scheduled day off, such as
a Saturday or Sunday, another day off is regularly
granted to most employees receiving paid holidays.
The remaining workers usually receive either another
day off or an additional day's pay, depending on when
the holiday falls. :

Paid vacations. Paid vacations are provided to virtually
all full-time employees (table 14). Common vacation
pay provisions for all employees are 5 or 10 days at 1
year of service, 15 or 20 days at 10 years, and 20 to 30

. days at 20 years or more. Plans covering white-collar

receive -

14

employees, on average, provide slightly more vacation
days than those for blue-collar employees.

In cases when holiday, vacation, sick, or personal
leave are combined under one leave category and can
not be shown separately, the total amount of leave is
reported as vacation time, These consolidated leave.
plans or "leave banks" have been adopted by a number
of establishments, most notably those that must always
remain open, such as hospitals and nursing homes.

Almost all white-collar employees receive their
regular salaries or earnings during vacation periods.
Most blue-collar employees also receive their regular
pay; the remainder receive either a fiat-sum payment or
payments based on a percentage of regular earnings.
Anniversary-year bonus vacation days, such as an extra
week of vacation at 10 and 20 years of service, are
included in the count of regular vacation time.

Virtually all vacation plans require workers to
complete a specified period of time before being able to
take a vacation (table 15). The most prevalent length-
of-service requirements are 6 months or 1 year.




The survey also examines carryover and cash-in
provisions for unused vacation time (tables 16-17).
Many full-time workers are allowed to carry over at
least some of their unused vacation days into the next
year; others can cash in some or all of their vacation
days at-the end of the year. Workers without carryover
and cash-in coverage lose unused vacation days at the
end of the year. White-collar workers are more likely
to have carryover provisions than blue-collar workers,
who,. in turn, are more likely to receive cash-in
provisions.

Paid personal leave. While nearly all employers
provide paid vacations, few provide formal personal
leave (table 1R8). Such leave allows employees to be
absent from work with pay for a varjety of reasons not
covered by other specific leave plans. Most commonly,
employees provided personal leave are eligible for 1 to
5 days per year. A few employees are provided as
much personal leave as needed.

Paid funeral leave, jury-duty leave, and military leave.
A large majority of full-time workers are eligible for
paid leave to attend funerals of family members (table
19). Eligible employees usually receive a set number of
. days, such as 3 days, per occurrence. However, some
plans vary the number of days off by family
relationship to the deceased. For example, a plan may
provide 3 days off for the death of a spouse, parent, or
child, and 1 day off for the death of other relatives. For
employees who do not have a funeral leave plan, some
employers may provide an informal benefit or allow
- employees to use other types of paid leave, such as paid
sick leave days, to attend a funeral.
Most workers are eligible for paid leave while
_serving as a juror (table 20). Paid time off for jury duty
is usually provided "as needed"; employer payments

15

commonly make up the difference between the
employee's regular pay and the court's jury allowance.

Military leave, providing pay for absence from work
to fulfill military training or duty commitments, is
available in many establishments (table 21). A common
provision is 2 weeks off per year, but some workers are
in establishments providing paid military leave as
needed. Pay for military leave is either regular pay or
the difference between regular pay and military pay.

Parental leave ,

The survey defines parental leave as paid or unpaid
time off for a new mother or father fo use to care for a
child (tables 22-23). These plans are separate from an
employee's other leave plans, such as sick leave and
paid vacations, which might also be used to care for a
newborn child. Unpaid maternity and patemity leave
generally can be taken after regular paid leave is used,
and can continue for a fixed period of time. Employees
can expect to return to their own or similar jobs
following leave. Paid parental leave is rare.®

As a result of the Family and Medical Leave Act of
1993, employers with 50 or more employees -are
required, effective August 5, 1993, to provide 12
unpaid workweeks of leave during any 12-month period
for various family matters, including parental leave.’
{Much of the data for this survey was collected prior to
the effective date of this legislation.) In addition,
various States require employers.io provide a minimum
amount of unpaid parental leave, such as 6 weeks in
Minnesota and Wisconsin, and 4 months in California.

3 For additional details on parental leave plans, see Joseph R.
Meisenheimer, "Empltoyer Provisions. for Parental Leave,” Monthiy
Labor Review, October 1989, pp. 20-24.

4 For more information, see "Parental Leave Benefits Provided by
Employers,” Issues in Labor Statistics, Summary 93-1, Bureau of
Labor Statistics, 1993. '




Table 7. Work schedules: Percent of full-time employees by - Tahle 6. Work schedule: Percent of full-time employees by
hours scheduled per week and per day, ' me\dlum and large type of work schedule, medium and large private
private establishments, 1553 * establishments, 1993

Profes- ‘ Profes-
sional, | Clerical |Blue-col- sional, | Clericai |Blue-col-
All em- | 1echni- | and | lar and All om- | 1BChni- 1 and | lar and
Work schedule ployees cal, and | salss | service Work Schedule loyess cal, and| sales | service
5 - . related | employ- | employ- . ploy rélated | empioy- | employ-
| employ- | ees aes employ-{ @es ees
8es eas
All YPES oo 100 100 100 100 Total : 100 100 100 100
Hours per week: With fixed work schedule 94 91 94 g5
Under 35 2 1 1 2 With flexibie work schedule 4 6 5 2
35 4 5 6 3 With rotating work schedule ... 1 1 " 1
Over 35 and under 3755 ............... 1 2 2 1 With non-fixed work schedule 1 2 1 1
] ars 6 7 -8 4 Data not available ..........oom........... 1 ] 1 1
] Over 37.5 and under 40 .............. 2 2 4 2
f'}?,er 0 82 Bg 7: Bg ' Less than 0.5 percent,
. NOTE: Because of rounding, sums of individual #ems may not equal to-
Hotbr:dgt:eray. 2 ] ; 5 tals. Dash indicates no employees in this category.
7 4 5 [+ 3
Over 7 and under 8 ................. 9 10 14 8
i 8 82 80 77 86
i$ Over 8 and under § .... (& 1 (§] W]
'} 9 and under 10 1 1 1 O
| 10 1 ] 0 1
: Over 10 1 1 O 2

? Work schedule data included paid lunch and paid rest periods.
* Less than 0.5 percent.

| NOTE: Because of rounding, sums of individual items may not equal to-
' tals. Where applicable, dash indicates no employaes in this category.

Table 9. Paid lunch time: Percent of full-time employees by Table 10. Paid rest time: Percent of full-time employees by

minutes of paid lunch time per day, medium and large minutes of paid rest time per day, medium and large private
private establishments, 1993 establishments; 1993
Profas- Profes-
sional, | Clerical |Biue-col- ] sional, | Clerical |Blue-col-
All em. | fechni- § and | lar and All em. | techri- | and | lar and
Minutes per day loyees cal, and| sales | service Minutes per day lovees cai, and| sales | service
Pioy related | employ- [ employ- ploy related | empioy- | employ-
employ-{ ees ees employ-] ees ees
ees ees
Total with paid rest time ... 100 100 100 100
Total with paid lunch time ... 100 100 100 100 Under 15 minutes . Tt ot 1 2
Under 20 minutes ..... (<] 4 3 7 15 minutes ...... 5 5 4 L3
20 minutes ... . 28 4 9 37 20 minutes .. R N 27 22 36
Over 20 and under 30 minutes ... 2 - 2 2 - Over 20 and under 30 minutes ... 2 1 1 4
30 miNUtes ...oveecresoecoe. 45 57 36 44 30 minutes 57 64 70 49
Over 30 minutes 13 27 ar 5 40 minutes ...... 1 1 ") 1
Number of minutes not Over 40 minutes ..., 2 " "} 3
available ...... 6 [£] 13 4 Number of minutes not
available ... 1 1 1 1
NGTE: Because of rounding, sums of individual items may not equal to- ' Less than 0.5 percent.

tals. Where applicable, dash indicates no employees in this category.
NOTE: Because of rounding, sums of individual items may not equal to-

tals. Where applicable, dash indicates no employees in this category.
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Table 11. Paid holidays and vacations: Average number of Table 12. Pald holidays: Percent of full-time employees by

ITT I

days for full-time employees, medium and large private number of pald helidays provided each year, medium and
establishments, 1993 - . large private establishments, 1693
Profes- Profes-
sional, | Clerical [Blue-col- ; sional, | Clerical |Blue-col-
All em- techni- and lar and : All - techni- and | lar and
ltem fovees cal, and | sales | service Number of days Movees cal, and| sales | service
piay related | employ- | employ- ploy related | employ- | employ-
amploy-| ees aes employ-| ees ees
eas ) ees
Paid holidays 10.2 10.6 10.3 98
Total with paid holidays ............. 100 100 100 100
Paid vacation by minimum length of Under 5 days .o 1 4] 1 2
service requirement;’ 5 days 2 1 2 2
At 1 year 9.4 120 96 7.9 5.1 - 5.9 days .ccminiirirrens " " 9] -
At 3 years . 1.2 128 11.2 10.3 6 days 11 8 15 11
At 5 years . 13.6 15.6 138 123 (-1 R I - — 4] " " §]
At 10 years 16.6 18.4 16.7 155 7 days 8 8 -9 8
AL 15 yaars .. 18.8 20.4 192 | 178 7.1 - 7.9 days .oeemermsermsmsnrsenene| () Y] M "
At 20 years ... 20.4 22.0 205 19.5 8 days 12 11 13 12
At 25 years ... 216 232 216 20,6 8.1 - 8.9 days .ooeenrcvvrssscsminanann " ] 0 "
At 30 years’ 21.9 236 21.9 209 S days " 10 12 3
) 8.1 - 9.8 days ... 4] * 1 "

' Employees either are granted a specified number of days after com- }g :!a'y:'.o 9 days 21 2? zg 2:
plation of the indicated length of service or accrue days during the next 12 11‘ days s 16 2 14 14
month period. The total number of days are assumed available for use im- 1.1 - 11.9 daye 0 0 1 1
mediately upon completion of the described length of service interval. 12‘ days +F GBYS s 7 3 6 ( )5

z Employees receiving vacation days, but none at 1 year of servica, 12.1 - 12.0 days 1 1 0 {
were included only for the service pericds for which they receive vaca- 13.days ) : & a 2 L
tions. . © Over 13 QayS oo 4 2 2 6
servi;l:-ze average {mean) was essentially the same for longer lengths of Number of days not avaﬂable o) 0 0 1

NOTE: Computation of average included partial days and excluded ' Less than 0.5 percent.

workers with zero holidays or vacation days.
NOTE: Because of rounding, sums of individual items may not equal to-

tals. Where applicable, dash indicates no employees in this category.

Table 13. Paid holidays: Percent of full-time employees by
policy on holidays that falt on a regularly scheduled day off,
medium and large private establishments, 1993

Profes-
sional, | Clerical |Blue-col-
All em- techni- | and | lar and
Holiday policy lovees cal, and | sales | service
ploy related | empioy- | employ-
employ-| ees ees
ees
Total with paid holidays ........| 100 100 100 100
Holiday is not observed .....cuiim 2 2 2 2
Another day off is granted ...cceeee. 79 82 83 75
' Additional day's pay in keu of
holiday 5 2 4 8
- Another day off or day’s pay,
depending on when holiday falls ... 9 i3 6 1
Another day off or holiday not
observed, depending on when
hOBAAY FANS weureccecereensaceesssssarssmsiennens 2 1 2 3
Other provision applies’ ... 1 1 1 1
Holiday policy not determinabie ........ 1 1 2 1

' Includes plans where the policy differs by holiday.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 14. Paid vacations: Percent of full-time employees by amount of paid vacation days provided for selected periods of
service, medium and large private establishments, 1993

Profes- | cierical | Biue-cok PIOf6S- | Grorical | Blue-col-
All ' s:gn_al, i and far and Al tesclgn_al. 0 and lar and
Vacation palicy ployeerg; a?-:% 'r’;?:t: sales | service Vacalion policy ol oy‘:l‘; and ?;‘I::t: sales | service
_ ed em- | ©MPloy- | employ- ad em- | SMPloy- | employ-
- . ployees ees ees ployees ees ees
Total with paid vacations' ............. 100 100 100 100 After 5 years of
service:

Vacation days by minimum Under 5 days .wrene| (9 l§] (] 4]
{engih-ot-service require- 5 days ...... 2 1 3
ment’ Over 5 and under 10

days 1 ) A
After 1 year of service: 10 days ... 39 21 34 51
under 5 days . 1 Q] & 1 : - Over 10 and under 15
5 days ... 32 7 25 50 — 6 9 6 5
Over 5 and under 10 15 days ... 40 46 47 33
days 1 1 1 2 Over 15 and under 20
10 days - 51 63 62 39 days ... e 2 3 3 2
Over 10 and under 15 20 days ..... 4 10 3 2
: - 2 4 3 1 Over 20 and under 25
5 g 2 3 days 2 4 2 1
25 QAYS coeerreereeisreninne 1 2 Q] (¥
2 3 2 1 Over 25 and under 30
2 5 1 @ JO— 1 3 1 Iy
¢ 1 ] 0
2 4 2 1 1 3 2 1
25 days ... 1 1 1 G}
After 10 years of service:
1 1 1 g Under 5 days (4] A ] 9]
0 §) ) O 5 days ... 1 ¥ 1 2
A 1 9] i} Over 5 and under 10
’ ¥ - ] y]
7 3 5 10
] O G 1
4 A 2 8 2 1 1 4
Over 5 and under 40 15 days 56 46 60 50
days ... 2 1 1 4
10 days - 72 62 79 73 5 5 4 5
Cver 10 and under 15 : 21 30 22 15
days ... " 5 6 4 5 :
15 days . 8 i2 [ 6 2 4 3 1
Over 15 and under 20 - 1 2 1 (4]
days ... " 2 4 2 1 Over 25 and under 30
20 days . 2 6 2 1 days ... eeerene 1 3 1 1
- Over 20 and under 25 30 days . (8] 1 () O
- 2, 3 1 1 Over 30 days ..o.......... 2 5 2 1
O 1 1§} ]
After 15 years of
1 2 1 ) sefvice:
@ 1 G 9] Under 5 days .. ¥ 0 y] )
1 1 1 §] 5 days _. o § 1 ® 1 2
Over 5 and under 10
days .. R B - 9] *

See footnotes at end of tahle.
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Table 14. Paid vacations: Percent of full-time employees by amount of paid vacation days provided for selected periods of
setvice, medium and large private establishments, 1993-—Continued

Profes- | cierical | Blue-col Profes- i Gerical | Blue-col-
Al em- l;g"a" I and lar and Al % ;z:i'é] and lar and
Vacation policy I nd ?l?at: sales | service Vacation policy I em- and él t' sales service
ployees |a ed e’ employ- | employ- || ployees relat- employ- | employ-
em- . ed em- eas ees
ployees ees ees ployess
After 15 years of After 25 years of
service:—Continued service:
10 days ... - 4 2 3 8 Ungder 5 days .. (4] & (5] (g
Over 10 and under 15 S days ... 1 5] 1 2
days ... S 1 ® 1 Over § and under 10
15 days 25 15 21 33 days ...... 9] - ® A
Over 15 and 10 days ...... . -4 2 3 &
days ..... 4 5 4 3 Over 10 and nder 5
20 days .. 53 57 60 46 l & 9] ® (]
Over 20 and under 25 15 days ... - 13 7 13 18
days ... 3 4 2 2 Over 15 and under 20
25 days 3 5. 3 2 - 1 1 B 1
Over 25 and under 30 20 days ... - 35 36 39 s3
days ... - 2 3 2 1 Over 20 and under 25
30 days 1 2 (4] (] . days... - 2 3 2 2
Over 30 days ... 3 [} 3 1 25 days ... . H 34 31 28
Over 25 and under 30
After 20 years of service: days ... - - 3 4 3 2
Under 5 days .cooeeeeeef ) (4] B & 30 days . 5 5 4 5
" 5days 1 1 2 Over 30 days 4 8 3 2
Over 5 an
days ... 9] - 9] (§] After 30 years of service'
10 days .. 4 2 3 [ Under § days ... ] ] (] ®
Over 10 and under 15 5 days .. 1 ] 1 2
days ... [g] ] 1 QOver 5 and “under 10 .
15 days 14 7 |- 18 18 ] - ] ]
Over 15 and under 20 4 2 3 6
days. . 1 i 1 1
20 days .. - 50 51 56 46 6] & ) G
Over 20 and under 25 A 13 7 13 18
days ... 4 5 3 3 Over 15 and under 20 -
25 days 18 21 16 18 days ...... 1 1 (§) 1
Over 25 and under 30 20 days ... 34 35 38 32
days ... - 2 4 3 1 Over 20 and under 25
30 days . 1 1 & 1 days .... - - 2 3 2 2
Over 20 days ... 3 7 3 2 25 days - 27 29 29 24
Over 25 and nder 30
- 3 4 .3 2
30 days ... 8 10 7 -]
Over 30 days 5 8 4 3

' Employess receiving no paid vacations in their early years of service
are included in the overall percentage of workers provided paid vaca-
tions; however, they are disregarded in computing the distributions by
langth of service up 1o the service period at which they become eligible
for vacations.

? Less than 0.5 percent.

* Employees either are granted a specific number of days after com-
plation of the indicated length of service, or accrue days during the next

12 month period. The total number of days are assumed available for
use immediately upon completion of the described length-of-service in-

tarvat,

1 Provisions were virtually the same atter longer years of service.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.
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Table 15. Paid vacations: Percent of full-time employees by Table 16. Paid vacations: Percent of full-time employees by

: length of service required to take vacation, medium and unused vacation policy, medium and large private
5 large private establishments, 1993 establishments, 1593
|
3 Profes- Profes-
sional, | Clerical |Blue-col- sional, | Clerical |Blue-cof-
: ] All m- | techni- | and | lar and All em- | techni- | and ! lar and
Nl Length of service requirement loyees cal, and| sales | service Policy loye e; cal, and | sales | service
{ e o ploy related | employ- | employ- ploy related | employ- | employ-
: employ-| ees ees employ-| ees ees
ees ees
Total with paid vacations .......... 100 100 100 100 Total with paid vacalions .......... 100 100 100 100
With service requirement ................. 92 87 93 95 Carryover only ....owmvmsscsssecness| 28 42 as 19
1 month 8 13 7 6 Cash-in only 10 5 6 15
ZMONNS e eremerins 1 1 1 1 Carryover and ¢ash=in w.ocoeeeeeee, 8 i2 9 &
3 months ... 7 :] 9 ] Unused benefit iost 50 39 47 57
4-5 months . 1 1 1 * Data not available ....ceeeeeceeeeee e 2 | 2 3 3
6 months ..., .- 28 35, 34 21
7-11 MONAS oo cesssricmsennd 1 1 1 t
1
ngra: s ;f)s (2,)8 (,)0 (?)0 NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
Without service requirement ............. 7 13 5] 4
Service requirement not
determinable ... iivemeimimscnes 1 " (4] 1

' Less than 0.5 percent. -

NOTE: Because of rounding, sums of individual items may. not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 17. Paid vacations: Average number of days by length of service and eash-mlcarryover provisions,

full-time employees, medium and large private establishments, 1993 -
Vacation days by minimum ‘ Cash-in, Ca . .
N over . Cash-in and | No cash-in or
length-of-service All plans caryover, Ty Cash-in only
raquirement! o both . only carryover carmyover

94 106 10.8 ! 7.1 14.2 8.3

1.2 122 120 9.9 155 10.3

136 146 145 11.8 18.3 12.6

16.6 17.7 175 15.2 218 15.5

18.8 19.8 19.6 174 23.6 17.8

20.4 215 211 19.3 252 194

216 225 222 204 26.2 20.7

219 228 225 20.7 263 211

¥ Employees either are granted & specified number of days . 2 The average (mean) was essentially the same for longer

after completion of the indicated length of service or accrue days lengths of service,

dusing the next 12-month period. The tofal number of days are )

assumed avallable for use immediately upon completion of the NOTE: Computations of average excluded workers with zero
described length-ol-service interval. vacation days.
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Table 18. Paid personal feave: Percent of fuli-time
employees by number of paid personal leave days provided
per year, medium and large private establishments, 1993

Table 19. Paid funeral leave: Percent of full-time employees
by number of paid funeral leave days available per
occurrence, medium and large private establishments, 1993

Profes- Profes-

sional, | Clerical |Bluecol- sional, | Clerical |Blue-col-

All em. | techni- | and | far and All er. | technéi- | and | lar and

Number of days ployees cal, and | sales | service Number of days I cal, and | sales | service

related | employ- | employ- Ployees | efated employ- | employ-
employ- | ees ees employ-| ees ees

ees ees
Totat with paid personal leave .......... 100 100 100 100
1 day 12 13 1 14 Total with paid funeral leave ...........| 100 100 100 100
2 days 32 26 38 31 1 day 1 0 1 1
3 days 18 17 18 18 2 days 3 2 2 5
4 days 17 17 15 19 3 days 73 68 70 78
5 days 9 11 7 g 4 days 4 4 3 4
More lh_an 5 days 5 5 5 6 5 days 13 17 16° 8
No maximum specified’ 6 10 8 2 More than 5 days ....oeweecereeeee &) 4] M "
Varies by length of service® ......... 7 4 7 11 No maximum specified  ............. 4 [ 5 3
Number of days not available .....| ) A ® ) Number of days not available ..... 2 2 3 1
Average days per year 3 3 3 3 Number of days varies by relation-
ship to deceased ......cmveenenee 23 22 22 24
! Personal leave provided as needed.

¢ The maximum number of days provided was included in the distribu- Average days per OCCUreNCE wrmm. 3 3 8 3

tion of personal feave days.
? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 20. Paid jury-duty leave: Percent of full-time
employees hy number of paid jury-duty leave days available
per occurrence, medium and large private establishments,
1993

' Less than 0.5 percent.

2 Funeral leave provided as needed.

3 The maximum number of days provided for any occurrence was in-
cluded in the distribution of funeral leave days.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 21. Paid military leave: Percent of full-time
employees by number of paid military leave days available
per year, medium an« large private establishments, 1993

Profes- Profes-
sional, | Clerical |Blue-col- sional, j Clerical |Blue-col-
All em- techni- and | tar and All e techni- and far a.nd
Numbet of days ) cal, and | sales | service Number of days ployess cal, and| sales | service
PIOYEES | cofated employ- | employ- related | employ- | employ-
employ-| ees ees employ-|{ ees ees
ees ees
Total with paid military leave ... 100 100 100 100
Total with paid ]ury-duty leave ........| 100 100 100 100 Under 10 days ..o 2 2 3 2
Under 10 days ... 2 2 2 2 10 days 51 54 51 49
10 days 5 3 6 6 1114 daYS o rrrcmsnramcmsesssninans 8 7 10 7
11-19 days ... 2 2 t 2 15 days 8 6 5 12
22-30 days ... 1 2 2 1 16- 12 ARYS ooeeeeeemscncssssrinanans 2 3 2 2
More than 30 days .. 1 ") 1 1 20 days 2 3 2 1
No maximum specified” . 87 B8 85 86 21-29 QAYS e msristasisas 1 1 " *
Number of days not available ..... 1 1 " ¥] 30 days 2 3 2 2
. More than 30 days ed’? 2 3 212 2?
No maximum specified® ... 20 1
' Less than 0.5 percent. :
? Jury-duty leave provided as needed. Number of days not available ..... 2 2 2 1
NOTE: Because of rounding, sums of individual items may not equal to- AVETage dayS Year ... 14 14 13 14

tals. Where applicable, dash indicates no employees in this category.
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' Less than 0.5 percent.
2 Military leave provided as needed.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.




Table 22. Parental [eave: Percent of fuil-time employees by
parental leave policy, medium and large private establigh-

ments, 1993
Profes-
sional, | Clerical [Blue-col-
All em techni- | and | lar and
Employer lsave policy o ee; cal, and | sales | service
- a pioy related | employ- | employ-
employ- | ees ees
ees
- Total 100 100 100 100
Eligible for parental leave' ...} 63 66 62 . 60
Eligible for maternity leave . 62 66 62 60
Paid days only ....... 1 2 1, O
Unpaid days only ... . 59 60 58 58
Both unpaid and paid days .... 2 3 2 1
information not avaﬂab!e on . .
type of days ........imissin 1 2 1 1
‘Not eligible for matemity leave ... Ko A ] ®
Eligible for patemity leave ........... 54 56 53 53
Paid days only .... 4] ) 1 O
Unpaid days only ... - 52 53 50 52
Both unpaid and paid days ... 1 1 1 A
information not availabie on
type of days ... rer 1 1 1 O
Not eligible for paternity leave .... 8 10 10. 8
Not eligible for paréntal leave .........., 37 24 3 40

' Parental leave includes plans providing matemity leave only, paternity
jeave only, and both maternity and palemlly ieave

? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual ftems may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 23. Unpald maternity and paternity leave: Percent of
eligible fuli-time employees by maximum duration of :
benefits, medium and large prlvate establishments,

1993
Profes-
sional, | Clerical |Blue-col-
Al eligi-| techni- | and | lar and
Duration: ble em- cal, and | sales | service
ployees | related | employ- | employ-
employ-| ees ees
aes
Total with Unpa:d Matemlty
Leave .. | 100 100 100 100
Under T month _......cvenencnsnvsssa. 1 o1 1 1
1 month 1 2 1 A
Over 1 but under 2 months ... 13 10 11 15
2 months 1 B O 1
Over 2 but under 3 months ............ 36 33 k3| 40
3 months 5 5 5 4
Cver 3 but under 4 months ........... 3 4 2 2
4 months 6 6 9 5
Over 4 but under 5 menths ............ 12 18 15 9
5§ months 2 (] 1 4
Over 5 but under 6 months ............ 1 1 2 1
6 months ] 10 9 6
Over € but under 8 months ............ 3 3 1 4
9 months 9] & 1 (6]
Cver 9 but under 12 months .. (V] &) A y]
12 months 8 8 ] 7
Over 12 but under 24 months ....... ] 1 (G] 9]
24 months g (] - (5]
Over 24 MONtNS .coeoceevr e vrvereansersnnen i 2 1 (]
Average months ......vveveeen] 4,30 4.94 4.32 3.80
Total with Unpaid Paternity
LBAVE coecccrrcrernes w100 100 100 100
under 1 MONth ... rcerneine 2 1 2 2
1 month 1 1 1 4]
Over 1 but under 2 months ... ] 6 a 12
2 months 9] Y] O g
Over 2 but under 3 MonRths ...veeens 40 39 35 44
3 months 4 4 4 5
Over 3 but under 4 months ... 3 4 3 2
4 months 7 7 10 6
Ower 4 but under 5 months ... 12 14 16 9
5 months 2 (5] A 4
Over 5 but under 6 months ............ 1 1 2 1
6 months 7 9 9 5
Qver 6 but under 9 months ............ 2 1 1 3
9 months (] G) 1 (9]
Over 8 but under 12 months ..ewee| ) - ) -
12 months 8 9 2] 6
COver 12 but under 24 months .......| () 1 ] (]
24 months g ] - 1§
Ovar 24 months .eererereevcesones 1 2 1 ¢
-Average months .....oocoeceenen. 4.28 5.09 4.30 3.80

' Includes only pians that alfowed a ﬁxed number of unpaid leave days.

? Less than 0.5 percent.

NOTE: Bscause of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Chapter 3. Disability Benefits

This chapter discusses three types of disability
benefits: Sick leave, sickness and accident insurance,
and long-termn disability insurance. Paid sick leave and
sickness and accident insurance protect workers against
loss of income during temporary absences from work
due to illness or accident. During more extended
periods of disability, workers' incomes may be
continued through long-term disability insurance plans.
(See tables at end of this chapter.) Among the
disability benefit provisions included within the

Employee Benefits Survey are:

e  Waiting periods. before benefits begin,
*  Amount of benefits,

* Duration of benefits,

¢  Plan eligibility requirements.

Short-term disability protection, through sick leave,
sickness and accident insurance, or both, is provided to

" a large majority of full-time employees in medium and

large establishments (table 24). Sick leave usually
provides 100 percent of the worker's normal earnings,
whereas sickness and accident insurance usually
replaces 50 to 67 percent of pay. (Some sick leave
plans may provide days off at partial pay in addition to
those at full pay. All sick leave tables shown at the end
of this chapter exclude days paid at partial pay.)

Sick leave is provided to most full-time employees
and sickness and accident insurance to a significant but
smalier number of full-time workers. Some workers
have both sick leave and sickness and accident
insurance, with the two benefits coordinated.
Coordination can take two forms: Starting insurance
benefits after sick leave pay has ended, or paying both
benefits concurrently. When payments are made from
both sources, sick leave pay is reduced by the amount
of the insurance benefits so that the total benefit does
not exceed full salary. Regardless of the method of
coordination, employers offering sickness and accident
insurance tend to allow fewer sick leave days than
those without such insurance.

Long-term disability insurance (LTD), which
typically pays 60 percent of earnings, is also available
to many full-time employees in medium and large
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establishments. LTD insurance payments usually begin
after 3 or 6 months of disability and continue until
retirement age or for a specified number of months,
depending on the worker's age at the time of disability.

Paid sick leave and LTD insurance are more
prevalent among white-collar workers, and sickness and
accident insurance is more common among blue-collar
workers.

Paid sick {eave

Of the employees covered by paid sick leave plans,
most are allowed a fixed number of days, such as 13
days, per year (annual sick leave ‘plans). Other
participants receive sick leave benefits, for example, 30
days, for each iliness (per disability sick leave plans).
Workers covered by both amnual and per disability
benefits generally use annual sick leave for occasional
absences and per disability siCk leave for longer
absences (tables 25-31).

Employees having annual sick leave plans can
usually expect an increase in the number of days
granted as their length of service increases, such as 12
days after 1 year of service, 17 days after 5 years, and
22 days after 10 years. Nearly all workers covered by
annual plans receive full pay while they are sick and
are not subject to a waiting period before benefits
begin.

Annual sick leave plans also allow many employees
to carry over and accumulate unused sick leave from
year to year (cumulative plans). Most cumulative plans
have limits on the amount of sick leave, often 30 days,
that can be carried over to the mext year. Other
cumulative plans allow workers to accumulate an
unlimited amount of sick leave. Noncumulative plans
commonly provide a greater number of days per year
than cumulative plans. This difference increases at
longer years of service.

Benefits provided from a per-disability sick leave
plan frequently include some days off at full pay and
some at partial pay, for example, 50 percent. Total days
available for each disability and the mix of full and
partial pay days often becomes more generous as
service increases. The following is an example of a per-
disability sick leave plan:




Days at
Length of Daysat 50 percent

service Sull pay of pay

1-year 20 45

3 years 40 25

5 years 65 65
10 years 100 30
20 years 130 ¢

Becaunse per-disability benefits are renewed for each
new disability, provisions to carry over unused days are
not included in such plans. '

‘Workers are often not eligible "for sick leave
benefits when first beginning to work for an employer.
Many employees have to meet length of service
requirements, frequently 1 to 6 months, before qualify-
ing for sick leave benefits.

Although sick leave is commonly thought of as
replacing lost income while an employee is ill or
injured, a majority of workers can use their benefits for
other reasons. For example, using sick leave for a
doctor's appointment or to take care of a sick child were
the most frequently observed provisions,

Sickness and accident insurance

~ Sickness and accident insurance plans cover a large
number of full-time employees in medium and large
establishments, protecting them against income losses
due to short-term disabilities. Most participants have
their benefits fully paid by their employer. The
remainder often pay a percent of earnings, up to a
specified maximum contribution® (tables 32-39).

Benefit payments under sickness and accident
insurance plans are either a percent of employee
earnings or a flat dollar amount. White-collar
participants are more likely to be covered by plans with
earnings-based  formulas than are blue-collar
participants.

Under earnings-based formulas, the percent of
earnings is uvsually fixed—typically 50, 60, or 67
percent—although some plans may vary the percent by
length of service or length of disability. A large
majority of the participants in earnings-based plans
have a dollar limit on the amount of the weekly benefit.

Blue-collar workers are the most frequent recipients
of scheduled dollar benefits, which provide either a
fixed weekly amount, for example, $150 or $200, or
varying weekly benefits (usually based on earnings).

Plans that place a fixed maximum on the number of
weeks of coverage, commonly 26 weeks, cover
virtually all participants.

5 The prevalence of such contribution formulas is influenced in
large part by the mandatory sickness and accident insurance plans in
New York and New Jersey, discussed Iater in this chapter.

Some of the employees with sickness and accident
insurance have to be on the job for a specified time
before the plan will cover them. This service
requirement is typically 6 months or less.

Sickness and accident insurance, unlike sick leave,
usually requires a waiting period before benefits begin,
most commonly 1 to 7 days. Waiting periods may be
shortened or eliminated entirely for employees involved
in an accident or who are hospitalized. The waiting
period is effectively dropped when sickness and
accident insurance is coordinated with sick leave,
because insurance payments typically start immediately
after sick leave pay has ended.

Workers in two States, New Jersey and New York,
are covered by mandatory temporary disability
insurance plans taat are at least partially employer
financed. Both of these State plans pay benefits based
on a proportion of the worker's earnings for up to 26
weeks with a limit on the weekly benefit.® The State of
Hawaii requires that employers provide a minimum
level of temporary disability income protection for up
to 26 weeks. :

Long-terim disability insurance

Long-term disability insurance provides a monthly
benefit to employees who, due to illness or injury, are
unable to work for an extended period of time.
Generally, LTD benefit payments begin after 3 or 6
months of disability and continve until retirement age,
or for a specified number of months, depending on the
employee's age at the time of disability (table 40). In
most instances, the LTD payments equal a fixed
percent of predisability earnings. ,

A large number of full-time employees have LTD
coverage; most of the participants have their coverage
fully provided by their employers. However, of those
who have to contribute towards the cost of their LTD
plan, many can choose from various options under a
"flexible benefits plan," with employee contributions
varying by the mix of benefits selected. (See chapter 8
for additional information on flexible benefits plans.)
Another way in which contributions are paid by
employees is to charge a monthly amount per $100 of
covered earnings, for example, $0.20 per $100 of
coverage.’

§ Both States penmit an employer to substitte a private plan for the
State plan if the benefits provided are at Ieast equivalent. In New
York, many employers agree to pay the employee's share of plan costs.
California and Rhode Island also have mandated temporary disability
insurance pians, but these plans require no employer contribution and,
thus, are not included in this survey.

7 Covered eamings are that portion of a worker's earnings to which
the replacement rate formula is applied. For example, if an LTD plan
pays 60 percent of eamings with a maximum rmonthly benefit of
$3,000, covered earnings would be $5,000 ($3,000 is 60 percent of
$5,000).
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The degree of participation varies widely among
employee groups, with white-collar workers more
likely to have LTD insurance than blue-collar workers.
However, some employees not covered under LTD
insurance are eligible for an immediate disability
pension through their retirement plan (see chapter 6).

Full-time patticipants often have to wait 6 months
after the onset of disability before beginning to receive
LTD payments. For some participants, LTD benefits
commence after the expiration of sick leave and

- sickness and dccident insurance benefits (table 41).

The majority of LTD plan participants receive their
LTD benefit as a fixed percent of predisability
earnings. The benefit commonly yields 60 percent of
monthly pay (tables 42-44). Most of these plans set a
limit on monthly payments, for example, between
$4,000 and $10,000.

A large majority of both white-collar and blue-
collar participants are in plans that provided a fixed
percent of earnings. However, those participants in
plans with other benefit formulas are more likely to
have a plan that pays a variable percentage based on the
level of earnings.

Most LTD plans have a monthly maximum limit,
either a dollar maximum in plans that pay a fixed
percent of earnings, a disability income ceiling, or a
combination of both methods. Disability income
ceilings affect benefits only if the amount payable from
the LTD plan plus income from other outside sources,
such as family Social Security payments, exceed a

specified percentage (for example, 70 or 75 percent) of
predisability earnings. _

Participants in long-term disability plans usually
have their benefits continued until retirement or a
specified number of months, depending on the
employee's age at the time of disability. The duration
of benefits may be reduced gradually according to an
age schedule or reduced once at a specified age (table
45).

Service requirements found in LTD plans are
usually more restrictive that for other insurance benefits
studied (table 46). Because of the long-term nature of
the LTD benefits, employers often restrict eligibility to

_employees who demonstrate some attachment to the

establishment. Most plans impose service requirements
before LTD coverage begins, often 3 to 12 months.

Some plans provide survivor benefits, payable to an
eligible dependent upon the death of a disabled
employee (table 47). These benefits usually take the
form of a lump-sum payment, often equal to 3 times the
monthly LTD benefit or a percent of the monthly LTD
benefit paid for 2 fixed number of months (generally
not more than 6 months).

A large majority of participants are in plans that
include coverage for disabilities due to mental illness
(table 48). However, these participants often have
limits placed upon such coverage. For example,
benefits are provided for a specified period, such as 24
months, and then cease unless the participant is
institutionalized at the end of the limiting period.




Table 24. Short-term disabllity coverage: Percent of
full-time employees by participation in sickness and accident
insurance plans and paid sick leave plans, medium and large
private establishments, 1993

Profes-
sional, | Cletical |Biue-col-
techni- and lar and

Type of plan Sg eer:s cal, and| sales i service
¥ refated | employ- | employ-
employ-| ees ees
ees

With short-term disability coverage .| 100 100 100 100

Sickness and accident insurance )
only 25 7 1 46

Paid sick leave 001y .......eeceverveeens 49 69 58 31

Combined sickness and accident
insurance/paid sick leave ......... 26 24 3 24

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 25. Paid sick leave: Percent of full-time employees by
type of provision, medium and large private establishments,
1993

Profes- -
sional, | Cierical |Blue-col-
o All em.- | tEChRi- § and | lar and
Provision ployess cal, and| sales [ service
related | employ- | employ-
employ- | ees ees
ees
Total with paid sick leave .........] 100 100 100 100
Sick leave provided on:
An annual basis only' ... . 75 68 76 Bt
A per disability basis only” ..........| 17 25 15 1
Both an annual and a per
disability basis 5] 5 8 5
As needed basis® 1 2 1 1
Other basis* ... © ¢} - 1

' Employees eam a specified number of sick leave days per year. This
number may vary by length of service.

? Employees eam a specified number of sick leave days for each ill-
ness or disability. This number may vary by length of service,

* Plan does not specify maximum number of days.

* Includes formal plans with provisions that change from a specified
aumber of days per year to a specified number of days per absence after
a certain service period.

® Less than 0.5 percent.

NOTE: Because of rounding, sums of individua items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 26. Paid sick leave: Percent of full-time employees by sick {eave provision, medium and large private establish-
ments, 1993
Profes- Profes-
sional, | Clerical |Blue-cold ’ sional, | Clerical {Blue-col-
) ) Al em- techni- and | lar and All em- techni- | and | lar and
Sick leave policy' Jovees cal, and| sales | service Sick ieave policy' i cal, and| sales | service
ploy related | employ- | employ- PIOYEES | Lotated employ- | employ-
employ-| ees ees . employ-| ees ees
ess ] ees
Provided paid annual sick leave? ...... 100 100 00 | 100
: 1 : After 25 years of service:®
After 1 year of service: Under 5 days 4 2 2 7
Under 5 days ... [ 2 3 12 5 and under 10 days .. 40 27 44 48
5 and under 10 days . 4 | 30 48 45 10 and under 15 days 35 45 31 30
10 and under 15 days ... 37 49 32 N 15 and under 30 days 4 6 4 2
15 and under 30 days ... 8 10 10 5 30 and under 60 days 3 2 4 2
30 and under 60 days ... 2 3 1 1 1 &0 and under 120 days .. 5 5 6 . 4
60 and under 120 days . 1 2 1 1 120 and under 180 days ....... [ 10 4 3
120 and under 180 days . 1 2 o1 1 180 days or more ....cccvececene. 2 2 3 1
180 days o More .| (9 1 9] )
: Provided paid per disability sick
After 5 years of service: leave® 100 100 100 100
Under 5 days ...ocomssssiens 5 2 3 10
5 and under 10 days .. 39 27 44 45 After 1 year of service:
10 and under 15 days 36 46 3z 30 Under § days ...ccmmrens 2 1 2 5
15 and under 30 days ... 5 7 5 4 5 and under 10 days ... 9 7 10 12
30 and under 60 days ... 5 "6 4 4 10 and under 15 days . 13 10 16 13
60 and under 120 days .. 5 6 8 3 15 and under 30 days . 23 25 26 14
120 and under 180 days - 2 4 2 2 30 and under 60 days . 14 17 13 12
180 days or more ..cceeeeee (W] 1 (] ) 60 and under 120 days ... 6 8 6 4
120 and under 180 days . 11 13 6 14
After 10 years of service: i 180 days or more ................} 3 5 1 2
Under § days ... vt 5 2 3 10
5 and under 10 days a3g 27 43 45 After 5 years of service:
10 and under 15 days 36 45- | 32 30 Under 5 days ..cmvverevecacnne. 1 “ “ 1
15 and under 30 days -4 7 4 2 5 and under 10 days - 3 1 2 7
30 and under 60 days ... 4 4 5 3 10 and under 15 days . 3 1 6 1
60 and under 120 days .. 7 7 8 5 15 and under 30 days . & 5 B 7
120 and under 180 days ........ 3 6 2 2 30 and under 60 days . 3 - 26 33 21
180 days or more .........c..... 1 1. 1 9] 60 and under 120 days ... 30 30 32 29
’ ) 120 and under 180 days ........ 15 16 11 20
After 15 years of service: ' 180 days or mote .................. 3 5 1 2
Under 5 days 5 2 3 9
5 and under 10 days 39 27 43 45 After 10 years of service:
10 and under 15 days ............ 35 45 h| 30 Under 5 days ...ccoveeeececvennenne 1 fy) ) 1
15 ard under 30 days . 5 7 5 3 5 and under 10 days " 3 1 2 7
30 and under €0 days ............ 3 2 4 3 10 and under 15 days .. 2 1 5 1
60 and under 120 days ........ 6 7 6 5 15 and under 20 days .. 3 2 4 3
120 and under 180 days ....... 5 8 4 3 30 and under 60 days .. 13 12 1" 16
180 days oF more ... 1 1 2 Iyl 60 and under 120 days .| 43 44 51 32
120 and under 180 days .. 26 31 18 27
After 20 years of service: : 180 days or more ..... 5 6 4 3
Under & days ... — 5 2 3 9
5 and under 10 days —.......... 39 27 43 46 After 15 years of service:
10 and under 15 days ... 35 45 3 30 Under & days ... 1 (v ¢ 1
15 and under 30 days ........... 5 7 4 2 5 and under 10 days 3 1 2 7
30 and under 60 days ............ 3 2 4 2 10 and under 15 days 2 1 5 1
60 and under 120 days .......... 6 & T8 5 15 and under 30 days .. 3 3 5 3
120 and under 180 days ........ 5 8 3 3 30 and under 60 days .. 8 9 7 Akl
180 days or more .....eeeeeres 2 2 3 1 60 and under 120 days 22 Fa 27 19
- 120 and under 180 days ........ 52 58 47 46
180 days or Mmore ....c.cevesanen. 5 7 4 3

See footnotes at end of table.
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Table 26. Paid sick leave: Percent of full-time employees by sick leave provision, medium and large private establish-
ments, 1993—Continued

Profes- Profes-
sionat, | Clerical [Blue-cols sional, | Clerical |Blue-col-
] ) All em- techni- [ and | lar and All em- techni- | and | iar and
Sick leave policy’ . cal, and | sales | service Sick teave poficy' tovee cal, and | sales | service
B ployees | rerated employ- | employ- PIOYEES | related employ- | emplay-
employ-| ees ees . employ-] ees ees
ees . ' ees
After 20 years of service: After 25 years of service®
Under 5 days 1 Iy “ 1 Under 5 days ...co....... 1 M ¢ 1
5 and under 10 days 3 1 2 7 5 ard under 10 days . 3 1 2 7
10 and under 15 days ... 2 1 5 1 10 and under 15 days .. 2 1 5 1
15 and under 30 days .. 3 3 4 3 15 and under 30 days .. 3 3 4 3
30 and under 60 days .. 9 8 7 ihl 30 and under 60 days .. 9 8 7 11
60 and under 120 days 20 18 23 17 60 and under 120 days - 15 14 18 12
120 and under 180 days 41 50 35 32 120 and under 180 days ........ 45 54 40 37
180 days of More .....ccooveeeeee 18 17 20 19 180 days or more ...... 19 17 20 19
' Employses receiving partial pay only or no sick leave in their early terval.
years of service are included in the overall percentages of workers pro- ? Provisions were virtually the same after longer years of service.
vided sick leave; however, they are disregarded in computing the distri- * Less than 0.5 percent.
butions by length of service up to the service period at which they be- 5 Employees are granted a specific number of sick leave days for
came eligible for full sick leave pay. each illness or disability after completion of the described length-of-
? Employees are either granted a specific number of days after com- service interval. *
pletion of the indicated length of service, or accrue days during the next
12-month period. The total number of days are assumed available for NOTE: Because of rounding, sums of individual items may niot equal

use immediately upon completion of the described length-of-service in- totals. Where applicable, dash indicates no employees in this category.

Table 27. Paid sick leave: Average number of days at fulf
pay for full-time employees by type of plan, medium and
large private estabishments, 1993

Profes-
sional, | Clerical {Blue-col-
techni- | and | lar and”

Sick leave policy ;gfe“ef‘; cal, and | sales | service
. refated | employ- | employ-

employ-| ees ees

ees :

-Paid annual sick leave days' by
minimum length-of-service

. requirement:
After 1 year 120 153 107 10.2
After 3 years 144 185 3.4 15
After 5 years 16.9 211 16.8 13.2
After 10 years .. 19.7 245 20.4 14.7
After 15 years .. 218 269 23.1 158
Alier 20 years .. 232 28.1 248 173
ARer 25 years® ..... 245 298 260 18.1

Paid per disability sick leave days®
by minimum iength-of-service

requirement: . .
After 1 year 46.3 55.8 325 450
After 3 years 51.0 58.7 358 50.8
After 5 years 69.4 76.8 594 68.1
After 10 years .. 906 100.7 828 80.4
After 15 years .. 1066 | 1157 1004 96.6

1180 | 1245 | 1139 1103
1286 | 1330 | 1259 1233

After 20 years ..
After 25 years”® ...

' Employees are either granted a specific number of days after comple-
tion of the indicated length of service, or accrue days during the next 12-
month period. The total number of days are assumed available for use
immediately upon compietion of the described length-ot-service interval.

2 The average (mean) was virtually the same after longer years of serv-
ice,

3 Employees are granted a specific number of sick leave days for each
illness or disability after completion of the described length-of-service inter-
val. This number may vary by length of service.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.
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Table 28. Pald annual sick leave:' Percent of full-time

employees by unused sick leave policy and carryover

provisions, medium and large private establishments, 1993

Table 29, Paid annual sick leave:'

Average number of days

at full pay for fulltime employees by accumulation policy,
medium and large private establishments, 1993

Profes- Profes-
sional, | Clerical |Blue-col- sipnal, | Clerical |Blue-col-
N " techni- and | {ar and . techni- and far and
Unused sick Jeave policy and | A &M | cal,and | sales | service Sick leave policy fu e Jcal, and! sales | service
carryover p PlOYees | otated | employ- | employ- . piay related | employ- | employ-
employ-| ees ees employ-| ees ees
ees ees
Unused sick {eave policy Paid annual sick leave days by
minimum length-of-service
Total with paid annual sick requirement:*
leave 100 100 100 100
After 1 year of service
Camyover OnlY ..w.vsiemsiersssrersmmenes 49 55 49 42 Cumulative plan ........... 9.1 101 8.7 82
Cash-in only B 2 5 17 Noncurnulative plan ... 16.6 255 13.9 127
Canyover and cash-in . 1" 1 9 12
Unused benefit lost ... 32 32 35 28 After 3 years of service
Data not available . ® ] ) 1 Cumulative ptan .. 9.4 10.6 8.0 8.4
_ Noncumulative pla 220 334 20.1 15.6
Carryover provisions
After 5 years of service
Total with paid annual sick Cumulative plan 9.8 11.2 9.4 8.7
leave 100 100 100 100 Nongcumulative plan ... 277 401 278 8.9
Unlimited accumulation .......e.cuceeeiees 18 21 18 15 After 10 years of service
Cumulative plan ........... 107 125 10.5 9.0
Limit on total number of days MNoncumulative plan ... 334 47.7 351 218
accumulated . et oo 23] ‘78 81 B84
After 15 years of service
Under 10 days .cocievicmmiememreceeens 3 2 a 5 Cumulative plan 1.3 3.3 11.2 8.2
10 days } 6 4 5 9 Noncumulative plan .... 376 52.9 40.7 24.3
11 -19days e 3 2 4 4
20 days 3 1 3 4 Atter 20 years of sarvice
21 -24 days ..t 5 3 9 3 Cumulative plan 11.5 13.5 11.5 9.4
25 days 2 2 3 2 MNoncurmulative plan ... 41.0 56.2 44.7 27.2
26 - 29 days .... 0 4] §) &
30 - 39 days . 10 8 11 1 After 25 years of service® --
40 - 49 days ... 3 3 3 5 Cumulative plan ........... 11.6 135 1.5 @5
50 days 1 1 1 1 Noncumulative plan ... 44,0 61.1 476 28.8
51 - B4 days ..., 9 10 7 11
65 days 3 4 2 3 Data not available .... “ * “ “
66 - 79 days .... 5 6 5 3
gg : gg xyyz . ,15 g ; l ' Paid sick leave plans with a specified number of days available each
100 - 109 days 2 2 2 2 Y e ither granted a specific number of days aft
110 - 119 days p 1 e 1 ) ployees are either granted a specific number of days after comple-
120 - 129 days 3 a 3 2 tion of the_ indicated length of service, or accrue days during the next 12-
130 days e 7 7 4 'month.penod. The totat _number of days are assumed available for use
Over 130 days 8 9 7 8 immediately upon completion ol_ the described length-of-service interval.
Days not avail al;Ie 1 1 1 p * The average (mean) was virtually the same at longer years of service.
S * Less than 0.5 percent.
Other’ ® 0 O 0 NOTE: Computation of average excluded days paid at partial pay and
Data Not aVallable w..owmmmsnees| 1 1 1 o) workars with only partial pay days or zero days of sick leave.

' Peid sick leave plans with a spacified number of days available each

year.
? Less than 0.5 percent.

3 Includes carryover provisions that vary by tength of service.

NOTE: Because of rounding, sums of individua! items may not equal to-
tals. Where applicable, dash indicates no employaes in this category.
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Table 30. Paid sick leave: Percent of full-time employées by Table 31. Paid annual sick leave: Percent of full-time

length-of-service requirement for participation, medium and " employees in plans aliowing use of sick leave for other
large private establishments, 1993 - . purposes, medium and large private establishments, 1993
Profes- Profes-
sional, | Clericat |Blue-col- . sional, [ Clerical |Biue-col-
All em- | techni- | and | lar and All em techni- | and | lar and
Length-of-service requirement lovees cal, and] sales | service Other purposes I ees cal, and| sales | service
POYEES | retated | employ- | employ- - PlOYEeS [ [olated | employ- | employ-
employ-| ees ees ' : employ-| ees ees
ees : ees
Total with paid annual sick
Antwal plans ’ leave . 100 100 100 100
Total with paid annual sick ) Cther purposes allowed' .......... 71 7C 73 sl
leave 100 100 100 100 o .
) Funeral ........ 1 1 9 14
With service requirement ...} 64 53 . 69 69 ‘ Doctors' appointments ... 80 61 60 59
1 month 12 12 13 10 Personal business ... . 13 12 12 16
2 months 4 2 4 6 " Care of sick child ...ovveereccsernn] 37 37 36 37
3 months 29 20 22 21 Other . 1 1 1 1
4-5 MOMNS oot 1 ) 1 1 ‘ .
6 mionths 18 13 21 19 Cther purposes not allowed ............. 28 28 27 28
7-11 MONAS ..ooocorrrreninnans V) 0 1 0
1 year 8 5 6 3] Data not avalable ..o rvores 1 1 1 1
Over 1 year ...vveisrainn.e ) " " 1 i
: . . ‘ ' This total is smalier than the sum of the components because some
Without service requirement ........... 35 46 30 2 employees could use sick leave for more than one other purpose.
Data not avaable ... 2 1 1 2 NOTE: Because of rounding, sums of individual items may not equal to-
Per disability plans tals. Where applicable, dash indicates no employees in this category.
Total with pa:d per crsabmty
sick leave .. . | 100 100 100 100
With service requirement ... 59 54 62 65
1 month 7 B 6 2]
2 months 0] - 0 -
3 months 9 8 " 10 -
4-5 MONMNS ..o emrereremssssssssninnns 2 1 3 1 i
€ months 27 1 27 21
7-11 MONNS eooeoereerrnmsisinii | (1} ¢ O | O
1 year 13 8 14 24
OVer 1 ¥8ar o vcvnnemscrscannnns) (1) [y) 9] 1
Without service requirement .............. [ a1 46 38 35
O 1 -

Data not available .........ccervvnenns| 1)

' Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 32, Sickness and accident insurance: Method of

payment, full-time employees, medium and large private

Table 33. Sickness and accident insurance: Flat dollar
amounts, full-ime employeos, medium and large private

establishments, 1993 establishments, 1953
Profes- Profes-
sional, . Blue- sional, Blue-
techni- | ©¢!} cotar tachni- | S1€riCal} coyjar
All and . Al and
em- cal, sales and ' em- cal, sales and
" Method of payment loy- and am- sarvica Fat dollar amount per wask lov- and pusy service .
' F; eay; related 'ploy- em- pe e’é related loy- | &
em- | POV | ploy- : am- paas; ploy-
ploy- ees ploy- . ees
eas ees
Number (in thousands) with Number (in thousands) with flat
sickness and accident : doltar amount of sickness -
ASUFANCE coomessevssssrssssomsannenes 12,699 2,148} 2,742| 7,809 and accident insurance ....... 3,681 143 368| 3,171
Percent Percent
Total with sickness and ‘ Total with flat dollar amount of
accidont INSUrANCE wicvreseese 100 100 100 100 sickness and accident
INSUTANCE eeecvururmeerssssnercense] 100 100 100 | 100
Flat doltar amount .. | 20 7 13 41
Fixed percent of eammgs ..... 60 86 78 46 Less than $100 ...cveceenseeeef 20 27 23 19
Parcent varios! ... 6 4 6 6 $100 - $199 ......... 56 55 60 55
Dollar amount varies? 5 2 2 6 $200 - 299 ..... 19 17 8 21
Other 1 1 | () 1 $300 OF MOTE cvvnmenssensssrsssonss 5 1 9 5
Not determingble ... (%) - . %)
Average!
1 Banefits may vary by eamings, length of service, or length of disability.  Average flat dollar amount of
2 Less than 0.5 percent. sickness and accident
NOTE: Becauss of rounding, sums of individua! items may not equal fotals. Insurance per week w........ $1§6 $138 | $147 | $158

Whore applicable, dash indicates no employees in this category.

31

1 The average Is presented for all coverad workers. averages exclude

workers without the plan provision. -

NOTE: Because of rounding, sums of individual items may not equal totals.
Whera applicable, dash indicates no employess in this category.




Table 34. Sickness and accident Insurance: Fixed percent of
earnings amounts, full-time employees, medium and large
private establishments, 1333 :

Table 35. Sickness and accldent Insurance: Maximum
benefits based on percent of earnings formulas, full-time
employees, medium and large private establishments, 1993

Profes- - Profas
sional, ue- .| sional, Blue-
- techni- | ©*18} coltar techni- | C'erical] copay
All and All and.
em- cal, sales and am- cal, sales and
Fixed percent of eamings and service Maximum banaefit per wesk and’ service
ploy- enm- ploy- em-
ees related ploy- em- | “ees related ploy- em- .
: em- ees | Ploy- am- ees ploy-
ploy- ees play- ess
ees ees
Number {in thousands) with Number (in thousands) with
fixed percent of eamings percent of eamings benefit | 8,290 1,931] 2,302| 4,058
benefit 7,558 1,843| 2,143] 3,572 .
Percent
Percen:
Number with parcent of
Total with fixed percent of eamings benefit ......cceere..] 100 100 100 100
eamings benefit .................[| 100 100 100 100 :
With maximum ........cceeresneme. | 71 69 66 74
Less than 50 percent ........... 1 3 11 {") Less than $200 .....ce.cene] 37 35 a3 a9
50 parcent ....ocueeevemsessessscaear 41 41 41 42 $200 - $299 ......... 7 4 7 9
51 - 59 percent ....ccceceecoenneees 2 B 1 4 $300-$399 ..... — 18 16 17 19
€0 PERCONT ...vvvrersresrassasencncmnnes 24 25 24 23 $400 OF MOTB .....cvvrrecvsrvane 9 12 10 7
61 - 69 porcent ..... | 22 18 23 23 NO Maximum ..o.eevcecernererinee 29 31 a3 25
70 POICONE ....ecrererenensessrssseens 5 4 6 4 Not determinable ............eeers 11 MM 1
71 - 79 percent .....eeomiemes 3 6 4 1
80 percent or more ............... 2 3 t 2 Average?
Average? Avarage maximum benefit per
week =] $300] $343| $347| $261
Average fixed percent of
eamings bensfit ......cusueees 58 58 59 58
1 Less than 0.5 parcent.

1 1.ass than 0.5 percent.
The average is presented lor afl coverad workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicablg, dash indicates no empioyaes in this category.

The average Is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual ltems may not equal totals,
Whare applicable, dash indicates no employees in this category.
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Tabte 36. Sickness and accident insurance: Minimum benefits
placed on percent of earnings formulas, full-time employees,
medium and large private establishments, 1993

Table 37. Sickness and accldent insurance: Type of waiting
period, full-time employees, medium and large private
establishments, 1993

Profes- Profes-
sionaf, . Blue- sional, . Blue-
Al techni- Clerical collar techni- Clerical collar
. cal, and and Waiti . All cal, and and
Minimum benefit per week | ™ | and sales | sonvice aiting period em | and | 5288 leervice
ploy- 1 rolated elrn- ‘em- provision ploy- 1 rotated Pim' em-
aes em- F;zg. ploy- ' ees em- ‘:;g ploy-
ploy- ees ploy- ees
eas ees
Number (in thousands) with Number (in thousands) with
petcent of eamings benefit 8,290] 1,931| 2,302| 4,058 sickness and accident .
INSUFANCE .oreeee e crcnnssressscnes 12,6991 2,148{ 2,742 7,809
Percent
. Percent
Total with percent of eamnings
benefit ...coeiiiiiiiicatis 100 100 100 100
. Total with sickness and
With mintimum ...eeeecsnereereras 33 37 33 30 accident tnsurance .......... 100 100 100 100
Less than $50 .. 28 35 30 23
$50 - $99 ..... 3 1 1 5 Waiting period not
$100 - $149 ..... 1 1 1 1 dependent on sick .
$150 or more ... 1 - 1 1 leave ...oocereereniernecnnn. © 88 83 85 a0
No minimum ... | 67 63 67 69 Waiting period begins
Not determinable .....cueen MM MM after sick leave ............ 3 6 4 2
Later of waiting period or
Average? sick leave! .oeiinenene, 6 & 7 5
Earlier of waiting period or
Average minimum benefit per sick 18ave? ...orveeveruen 1 11| )
week . $29 | $22 ) %27 | $4 Not determinable .............. 3 4 4 3

1 ess than 0.5 percent.
The avarage Is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Becausa of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

' Benefits begin when sick leave is exhausted or the walting period Is
completad, whichever is later,

2 Benefits bagin when sick leave is exhausted or the walting period is
complated, whichever is earlier.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totats.
Where applicable, dash indicates no employees In this category.
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Table 38, Sickness and accldent Insurance: Duration of Tabl}as. Sickness and accident Insurance: Eliglbility

benesfits, full-time employees, medium and large private requirements, full-time employees, medium and large private
establishments, 1993 . establishments, 1993 .
Profas- B Profes-
sional, . ue- sional, Blue-
L Ay | techai- [C2cal) cotar Ay | tochnic [Ctericall oopar
am- cal, sales and em- cal, sales and
Duration of benefits { and service Eligibility requirement .and sarvice
PloY- | ratated | O™ | em. Ploy- | lated | M em-
ees ; ploy- €es ploy-
em- ees ploy- : em- es ploy-
ploy- ees ploy- eos
' oes ees
: Number (in thousands) with Number (in thousands) with
i siclness and accident . sickness and accident
1} NSUrANCe ....iesreseeneen. | 12,699 2,148| 2,742| 7,809 iNSUrance ........cvicenneea. | 12,689| 2,148 2.742| 7,800
| Percent : ' Percent
Total with sickness and Total with sickness and .
accident insurance,...cueee...| 100 100 100 160 accident insurance ............. 100 100 100 100
i Fixed duration .........seceeee .| 86 97 94 926 With service requirement ...... 67 63 64 69
i Less than 13 weeks ..........| 2 3 3 1 T MOMN 1eerrerarscemersreson 25 | 3 3| 20
4 13 WEEKS .ccervrrreerncossuemnef 11 7 7 13 2 mOnths ....coeeerseversersserenes 4 1 3 6
14 « 25 WOBKS ..cocermsrrsereness 5 6 7 4 B MONHNS c.neeececencnrareraenraes 16 7 12 19
26 WoBkS ...vuunee ee| 65 69 70 63 4 - 5MONMNS .conernrrreerreenns S A 1 6
: 27 - 51 waeks ....... 1 2 1 1 6 months .......... 8 7 4 11
i 52WOOKS .vvcveiccimrrerrieres| O 7 4] 12 7 - 11 MONthS coveeeeenrssirere (" - - M
3 : Greater than 52 weeks ..... 2 3 2 1 12 MONNS ccceeeeereeriieie 6 g 7 4
i DUration Vanes ... 4 2 5 4 Greater than 12 months ...} 3 1 4 3
| Not determinable -.....eeeeef (1) | ¢} 11 (M No service requirement .......| 27 33 | 31 23
Closed to new employees ....| (') |. (') 11 (M
Average? Not determinable ............ T 6 4 5 7
Average benefit duration {in . Average?
WBOKS) ruviersarmrmnssssarmmnsrasense 29 32 28 28
- Average service requirement
. (in MONthS) ..c.eveeeennirrcseririanes 45 4.1 4.7 45
| 1 Less than 0.5 percent.

! 2 The averaga is presented for al covered workers; averages exclude
! workers without the plan provision. ! Less than 0.5 percent,

The average is presented for all coverad workers; avera clude
NOTE: Bscausa of rounding, sums of individual ilems may not equal tolals. workers wm,omgtﬁe p&n provision. gas ex
Where applicable, dash indicates no employess In this category.

NOTE: Becausa of rounding, sums of individual Homs may not equal totals.
Where applicable, dash indicates no emplayees in this category.
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Table 40. Long-term disability insurance: Summary of
provisions, full-time employees, medium and large private

establishments, 1963

Table 41, Long-term disability insurance: Benefit waiting
period,! full-time employees, medium and large private

establishments, 1993

Profes- Profes-
sional, . Blue- sional, s Blue-
tachni- [ 1818l cojigr techni- | Sterical collar
All and : All and
em- cal, salds and : em- cal, sales and
Provision and |’ service Length of waiting period and sevice
PIOY- 1 rotated | €M | em- ' PIoY- | related | &™ | gm.
oas | ™ ploy- ees ploy-
em- 065 ploy- em- ces ploy-
ploy- €es ploy- ees
ees ees
Number (in thousands) with - Number (in thousands) with
long-term disability long-term disability .
INSUrANCE ....occessssreacamsrrees 11,827 4,959 3671| 3,197 INSUTENCE <vurerevvesnececenrensens 11,827| 4,959] 3671; 3,197
Perzent Percent
Total with long-term disability Totaf with long-term disability
INSULANCE ..ocviesscenrsmrsaesoranns 100 100 100 100 NSULANCD ..cveemrrrarnrareserennas 100 100 100 100
Benefits based on fixed Fixed duration .............ce.eee... 87 94 89 75
percent of earnings ......... 89 95 84 76 Less than 3 months .......... 4 4 5 3
Benefits subject to disability . 3 MONtNS e . 17 19 17 12
income Kmit .....cocecereenreee. 28 - 32 28 23 4 -5 months .. 4 4 5 2
Duration of benefits varies : S months ....cccoeveune, 56 80 57 50
o)V To T~ ROV 75 .75 75 74 Greater than 6 months ...... 7 8- 6 9
With coverage for mental : Expiration of short-term
HIRBSS ..corimrrareaercrassmeneraeas 86 87 84 86 disability benefits ............ 11 5 g 22
With survivor benefits ........... 26 25 26 25 Other ..... O NGENG N
With required employee Not determinable .................. 1 1 1 2
contribution .........cccceeune 27 31 28 20 :
.- Average®
Average fixed duration (in
1o 411 1) 57 5.7 5.6 6.0
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! Length of ime between onsst of disability and beginning of long-term

disabliity insurance payments.
2 | ess than 0.5 percent,

% The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equat totals.
Where applicable, dash indicates no employees in this category.




Table 42. Long-term disability insurance: Method of payment,
full-time employees, medium and large private establishments,

Table 43. Long-term disability insurance: Maximum benefits!
based on percent of earnings formulas, full-time employees,

1993 medium and large private establishments, 1993
Profes- Profes-
siohal, . Blue- sional, . Blue-
- Al techni- Clerical collar techni- Clerical collar
and All and
3 em- cal | sales |_8nd em- | 2 sales | 2"
Method of payment P L e Maximum benefit ploy- and " " pservice
'Leg related | . | em- o eg related| . [ em-
em- pa_ eg ploy- em- "; e‘; ploy-
ploy- ees ploy- © ees
2es ees
Number (in thousands} with - Number {in thousands) with
long-term disability percent of eamnings benafit | 11,387| 4,909| 3,634] 2844
INSUMANGE ..cereerevremrreesseevanens 11,827{ 4,959 3,671| 3,197
Percent
Percant .
Total with percent of eamings
Total with long-term disability benefit ... 100 100 100 100
INSUFANCE ...eoireisisasrsnnsnsnsnnas 100 100 100 100
With maximum ........ceeeeeeneannne 69 75 66 61
Fixed parcent of eamings ..... 89 95 4 76 Flat maximum permonth ..{ 69 75 66 61
Less than 50 percent ........ 1 1 1 1 $2,000 or less ............... 7 6 5 11
50 percent .......cceemrssecces 20 17 23 20 $2,001 - $3,000 ............ 9 9 8 9
51 - 59 percent (M| - $3,001 - $4,000 ............ 4 5 4 3
60 percent ............. 50 55 48 43 $4,001 - 85,000 ............ 14 15 13 13
61 - 69 percent .. 15 18 17 g $5,001 - $7.500 ..... 1 12 10 9
70 percent .....ccaeevcennns 3 2 3 2 $7,501 - $10,000 ... 15 16 16 12
Greaterthan70percent ...| (') | (") | ("} | (") $10,001 or mote ... 9 11 11 4
Percent varies by eamings 6 4 5 12 No maximum ...... | 31 24 33 39
Percent varies by service ... 11 (M 1 1 Not determinable .................. (%) | (®) 1] (3)
Percent varies by length of
AISADIY .vvvveesrreasenrerseinanen MM &) - Average?
Fiat dollar amount ..... 1 1 1 2 -
Dallar amount varies 3 - Tl 9 Average flat maximum benefit
Other (YL M - &) (Per month) ..eveeeeceereieces $6,861| $6,907| $7,468) $5,922
Average?
1 Excludes limits on all disability income, which restrict long-term
Average fixed percent of dmbllllt.y insurance payments if income from all sources exceeds a specified
t amoun
QAIMINGS ..orunversnmsssrsnsssrsasnnes 588 | 585 58.8 | 580 2 | ass than 0.5 parcent.

1 Less than 0.5 percant.

The average Is presented for all covared workers; averages exciude

workers without the plan provision.

NOTE: Because of rounding, sums of individual ters may not equal totals,
Where applicable, dash indicatas no employees in this category.
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The average is presented for all coverad workers; averages excluds

workers without the plan provision.

NOTE: Becauss of rounding, sums of individual items may not equal fotals.
Where applicable, dash indicates no employess in this category.




" Table 44. Long-term disability insurance: Limits on all
disability income, full-time employees, medium and large
private establishments, 1953

Table 45. Long-term disabiity insurance: Duration of
payments, full-time employees, medium and large private
establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- Glerical collar techni- Clerical collar
and All and
em- cal, sales angi . em- cal, sales and
Disability income limit 1oy and om. | Service Duration loy- and om- service
‘:3 ei related oy- | m peei ralated oy- | e
am- pe e‘; ploy- em- pe ag ploy-
ploy- ess ploy- 2es
ees ees
Number (in thousands) with Number {in thousands) with
long-term disability long-term disability |
INSUMENCH cocaeressemserrssersassians 11,827| 4,959| 3,671] 3,197 INSUFANCE evvevvvrsasnersenasasses 11,827 4,909F 3,671 3,197
Percent Percent
Total with long-term disability Total with long-term disability
INSUFBNCE .viircrnssorssermnsnsomses 100 100 100 100 INSUTANCE —coicsccrisssrvesnsarens 100 100 100 100
With disability income limit....] 28 32 28 23 For life 3 4 2 3
Fixed percent of samings 28 32 27 23 Until a specified age 10 11 10 9
Less than 70 percent .... 2 2 1 2 Until retirement _........ 3 2 2 3
70 parcent ... 8 10 7 7 Varies by age;! one change 8 9 8 10
75 parcent .... 7 8 B 6 Varies by age;! gradual
80 porcent .....uuwenn 2 2 4 2 [ 9F-T 1o - T — 65 66 67 63
Greater than 80 Varies by other than age ...... 2 1 1 3
PErCent .veewecrseessrenes 8 10 7 7 Other 1 A1 ® 2
Flat dollar amount SR 11 (2) Not determinable ... 7 7 9 6
Other 2| )| &)} ®)
No disability income limit ...... 60 58 59 65
Not determinable .................. 1 10 13 12 ! The duration of benefits may be reduced gradually according to a
schzedule oronce at a specified age. = )
Average? Less than 0.5 parcent.
NOTE: Because of rounding, sums of individua! items may not equal totals.
Average fixed percent of . Whare applicable, dash indicates no employees in this category.
eamings disability income
limit ... 80.0 | 802 | 798 | 79.7

1 Limit on income during disability from all sources, including long-term
disability insurance, Social Security, and pension benefits.

2" | _ass than 0.5 percent. '

3 The average is presented for all covered workers; averages exclude
workers without the plan provision. ’

NOTE: Bscause of rounding, sums of individual items may not equa totals.
Whare applicable, dash indicates no employaes in this category.
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Table 46. Long-term disability Insurance: Eligibility
requirements, fuli-time employees, medium and large private

Table 47. Long-term disability Insurance: Survivor benefits,
full-time employees, medium and large private establishments,

establishments, 1993 1983 ’
Profes- Profes-
sional, . Blue- sional, . Blue-
techni- | %8| ooy tachni- | Clerical collar
- - . Adl and All and
em- cal, sales | 2 ; am- cal, salgs { _8nd
Length of waiting period and service Survivor provision and service
PlOY- | rotated | ©™ | gm- Ploy- | otateq | O em-
ees ploy- ees ploy-
em- aes ploy- em- a6s ploy-
ploy- ees ploy- ees
oes ees
Number (in thousands) with Number (in thousands) with
long-term disability long-term disability
insurance ....... SR 11,827) 4,959 3,671 3,197 INSUMANCE .coorerrmmriiecnnns 11,8277 4,959| 3,671] 3,197
Percent Percent
Total with iong-term disability . Total with long-term disability
INSUrANCS ..uccrecnenenrrrs s enee 100 100 100 100 NSURANCE voe v 100 100 100 100
With service requirement 53 49 56 54 With survivor benefits 26 25 26 25
1 month 10 10° 12 7 Lump sum payment 20 23 21 14
2 months 2 2 2 3 Percent of monthiy
3 months 12 12 14 12 benefit! 3 2 4 2
4 - 5 months 1 (") | (N 2 Other ... 31 (%) 1 9
6 months 12 10 12 16 No survivor benefits .. 61 63 59 60
7 - 11 months (MMM iNot determinable 13 12 15 14
12 months 12 12 11 11
Greater than 12 months ... 4 3 5 3
No service requirement ....... 42 47 38 3g 5 Benafits are payable for a limited ime period, typically & months.
Closed tonew employees .| (") | (") | (M) | (") Less than 0.5 parcent.
Not determinable ............. 5 4 5 7 NOTE: Because of rounding, sums of individual items may not equal totals.
Wh licable, dash indi in thi .
Average2 ere applicable, dash indicates no employess in this category
Average service requirsment
{in MONtS) ...covreee e 8.3 8.0 9.0 8.0

! Less than 0.5 percent.

The average is presented for all covered worke

workers without the plan provision.

rs; averages exclude

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.




Table 48. Long-term disability insurance: Coverage for mental
illness, full-time employees, medium and farge private

Ak A A e

i
i
H
i
H
i

establishments, 1993°
Profes-
sional, . Blue-
Al techni- Clerical collar
and
em- | @ | sales | 29
Menta! diness provisicn lov- | @d | “gm. |service
% eg related ploy- em-
[ am- A ploy-
ploy- | ees
ees
Number (in thousands) with
long-term disability
INSUTANCH .ceevirriraersanermnionnens 11,827| 4,959| 3,671} 3,197
Percent
Total with long-term disability
({711 =1 ) o] VI 100 100 100 100
With coverage for mentai
iliness 86 87 84 86
No limit 53 51 48 61
Coverage only if
institutionalized ........... 1 .2 1 H
Duration of coverage
limited unless
institutionalized ........... 27 30 29 21
Less than 24 months .... 1 1] (") 1
24 months ...conveiiecsiarnen 26 29 28 20
Greaterthan24months | (*) | (') 1 -
Duration of coverage
mited ..ccoecnernieniianan 4 5 5 2
Less than 24 months ....| (') | (1) 1 (")
24 months .eecciecsverennens 4 5 5 2
To 11 1-) SR —_— Yy MYy L (ry ] ()
No coverage for mental
HNBSS .ovverrereens 1 1 (MY | ()
Not determinable 14 12 16 14

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individua!l items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Chapter 4. Medical, Dental,
‘and Vision Care

Medical Care
%

Medical care benefits are provided to a large
majority of full-time employees in medium and large
private establishments. The Employee Benefits Survey
covers a number of medical care benefit provisions
(table 49), including:

Required employee contributions,

Types of plans,

Coverage for hospitalization and surgery,

Plan cost containment features,

Prescription drug benefits,

Mental health and substance abuse treatment
benefits,

& Coverage for retired workers.

These topics are discussed throughout this chapter.

 Employee contributions

The majority of full-time participants have to pay
part of the cost for their medical benefits—whether for
individual or family coverage (tables 50-52). As
tracked by the Employee Benefits Survey, the
percentage of participants required to contribute toward
their coverage, and the required contribution, have
 steadily increased over the past several years. Blue-
collar workers are more likely to have both individual
~and family coverage fully financed by the employer
than are white-collar workers,

Employees required to contribute toward the cost of
their medical care coverage may be given the
opportunity to do so with pretax dollars (table 53).
- These employees have the advantage of reducing their
taxable income when purchasing medical coverage.
Pretax contributions may be required or optional, and
they may be offered as part of a flexible benefits
arrangement. (For definition, see chapter 8.)

Type of medical care plans

Full-time workers with medical benefits are covered
- by one of three types of plans—a traditional fee-for-
service plan, a Preferred Provider Organization (PPQ),
or a Health Maintenance Organization (HMO) (tables
54-61) These plans represent differences in fee

arrangements, that is, the method of selecting medical
service providers and paying for care.

Fee-for-service plans—the most prevalent fee
arrangement—allow patients to chose any provider and
pay for specific medical procedures as expenses are
incurred. There are generally three arrangements for
financing plan benefits: Self-insured plans, commer-
cially insured plans, and Blue Cross/Blue Shield plans.
Self-insured plans (in which the plan
sponsor—typically the employer—bears the financial
risk of paying for covered medical services) cover the
largest number of fee-for-service participants.
Commercially insured plans and Blue Cross/Blue

-Shield plans cover most of the other fee-for-service

participants. In addition, a small proportion of fee-for-
service participants have their benefits financed by
more than one source, ‘ ]

Establishments that self-insure their medical care
benefits may enter into an “administrative services
only" (ASO) contract with a third party to pay claims
and handle other administrative details (table 62). In
such a case, the employer is still responsible for
financing all medical care claims. Another arrangement
available to self-insured plans is a minimum premium
plan (MPP), which is insurance coverage to pay claims
above a specified amount. Such arrangements limit the
employer's liability in the case of -catastrophic
expenses.

- PPO's, which have become widespread since first
studied in the Employee Benefits Survey of medium
and large private establishments in 1986, offer a higher
level of reimbursement for services rendered by
designated heaith care providers (such as hospitals and
physicians), although participants are free to choose
any provider. Designated providers agree in advance to
a given fee schedule.

Financing arrangements for PPO's are similar to
those used for fee-for-service plans. Most PPQ's are
financed through a commercial insurer, a Biue
Cross/Blue Shield organization, or are self-insured.

PPO's can be considered a type of fee-for-service
plan because care providers are not reimbursed until
services are performed. In this way, fee-for-service
plans and PPO's can be contrasted with HMO's
(described below), which prepay providers a fixed




amount for services performed over a given time
period. Throughout this chapter, features found in
HMO's are contrasted with those found in non-HMO's
(both fee-for-service plans and PPQO's).

HMOQ's, another arrangement that increased
enrollment during the 1980's, provide a prescribed set
of benefits to enrollees for a fixed payment. The HMO
thus bears the risk associated with delivering care.? In
this survey, HMO's are classified as either group/staff,
with services provided in central facilities, or as
individual practice associations (IPA's), with providers
working from their own offices.

HMO's may be financed through independent
organizations, commercial insurers, or Blue Cross/Blue
Shield organizations. Independent orgarnizations, such
as Kaiser Permanente, are most prevalent.

An alternative method of categorizing medical care
plans is to determine whether or rot participants have a
"point-of-service" option (table 63), In such plans,
participants can use care providers within or outside a
given network, although reimbursement of expenses is
Jess if participants do not use network providers.
"Point-of-service" plans include all workers in PPO's
and a few workers in HMO's that have an open
enrollment option. Such an option allows patients to
receive services from a non-HMO provider at a lower
reimbursement than if care is received from the
designated HMO provider.

Fee-for-service plans
Fee-for-service plans allow patients to choose their
own providers and reimburse the patient or the provider
after services are received. Benefits are typically
subject to limitations that apply to many or all services,
including deductibles, coinsurances, catastrophic
expense limits, and plan maximums (tables 64-70).
Fee-for-service plans nearly always require a
participant to meet a specified deductible before
- eligibility for benefit payments, This approach is
designed to discourage unnecessary -use of medical
services. Deductibles are typically specified as an
annual flat-dollar amount, such as $100 or $200 per
.individual. In some plans, however, the deductible may
not apply to hospital room and board expenses.

When medical care plans cover an employee and
family, a family deductible is often specified in
addition to individual deductibles. There are two types
of family deductibles. In the first type, the deductible is
a flat-dollar amount for the year. To satisfy this
deductible, one family member must meet an individual
deductible, then another family member or a

~combination of family members must meet the

8 For a more detailed discussion on HMO's, see Thomas P. Burke
and Rita 8. Jain, "Trends in Employer-Provided Health Care Benefits,"
Monthly Labor Review, February 1991, pp. 24-30,
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remaining amount of the family deductible. In the
second type, the plan specifies the number of family
members required to meet individual deductibles. After
the required number of family members meet
individual deductibles, no additional individual
deductibles are required during that year. Most
commonly, family deductibles are equal to two or three
times the individual deductible.

Once the deductible has beer met, a plan almost
always pays a specified percentage of covered medical
expenses, with the employee paying the remainder

- (coinsurance). Plans often pay 80 percént of expenses;

other plans may pay 90 percent. Alternatively, plans
may have. a different coinsurance rate for certain
services, such as hospital room and board and
outpatient surgery. For these services, the plan usually
pays a higher percent of expenses, ofien 100 percent.

Most full-time participants in fee-for-service plans
have their coinsurance increased to 100 percent after
they pay out a specified dollar amount for covered
expenses (out-of-pocket expenge limit), for example, an
annual out-of-pocket expense limit of $1,500 per
individuoal. Frequently, out-of-pocket expense limits are
also specified for family expenses. As used in this
bulletin, the term "out-of-pocket expense Hmit" refers
te the coinsurance amount paid by a plan participant. A
deductible, if required, is an add1t10naI expense the
participant must pay. - .

A plan's out-of-pocket expense limit protects the
participant from catastrophic medical expenses. For
example, assume a plan has a $250 annual deductible
and then pays 80 percent of medical expenses up to an
out-of-pocket expense limit of $2,000. Once the out-of-
pocket expense limit is reached, the plan's share of
expenses tises to 100 percent. In this case, the
employee would pay the first $250 of expenses and
$2,000 (20 percent) of the next $10,000 of expenses.
Covered expenses above that amount would be paid in
full by the plan.

Plans that both require an annual deductible and
place a limit on out-of-pocket expenses cover most
participants. The sum of these two items equals the
total that the plan requires an individual to pay for
covered medical expenses in a calendar year.

Fee-for-service plans often place a ceiling on the
amount payable by the plan, usually a lifetime
maximunt. A maximum of $1 million is common.

Preferred provider organizations

In a preferred provider organization, participants are
provided medical services at a higher level of
reimbursement if they receive care from designated
hospitals, physicians, laboratories, or dentists.
Individuals may choose their own provider, although
typically at a lower level of reimbursement.




In PPO's, like fee-for-service plans, benefits are
typically subject to limitations including deductibles,
coinsurances, out-of-pocket expense limits, and plan
maximums that apply to many or all services (table 71).
These limitations can differ depending upon whether or
not care is provided by a designated provider. For
example, assume that an individual’s total covered
medical expenses are $3,600 in one year. When care is

provided within the PPO network, the plan pays 90

percent of expenses, or $3,240. When care is provided

- outside the PPO network, the plan imposes a $100 a
year deductible and reimburses 80 percent of the
remaining expenses. Thus, outside the PPO network the
pian pays only $2,800 of the expenses.

FPO's may also vary the way payments are made,
_based on the provider used. For example, services
_ received from non-network providers may be subject to
a plan deductible and coinsurance. Network services,
alternatively, may be subject only to a small
copayment, such as $10 per office visit or $5 per
prescription. The remaining cost of such services is
borne by the plan.

Health maintenance organizations (HMO's)

Health maintenance organizations provide a fixed
_set of medical benefits for a prepaid fee. Most medical
services are either covered in full or require patients to
pay a minimal copayment. Typical copayments are $5
or §10 per physician's office visit or $3 or $5 per out-
of-hospital prescription drug.

HMO's are unique in that they encourage preventive
care, including physical examinations, vision screening,
hearing care, well baby care, and immunization and
inoculation. Many HMO's are federally qualified,
which provides advantages when soliciting new
participants (table 63). HMO's must provide a
minimurmn group of benefits, such as honie health care,
well baby care, and hearing care, to become federally
qualified.

HMO's are more likely to require participants to pay
at least part of the premium for coverage than are non-
HMO's (tables 50-52). In addition, average monthly
premiums for individual and family coverage are higher
for participants in HMO's than for those in non-HMO's.

- Cost containment

In addition to data on the extent of coverage for
specific medical services, the survey measures the
availability of medical plans with either benefit
management programs, managed care plans, or review
boards. These programs help make sure that the
services rendered are medically necessary and are
provided in the most appropriate health care setting.
These programs are partly in response to the rapid rise
in medical care costs during the 1980's.
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Most medical care participants have some
"managed care” provision available to them (table 72).
This includes all participants in HMO and PPO plans,
in which the plans manage care by directing patients to
specific providers or services. In addition, many fee-
for-service participants are in plans with at least one
managed care feature. These could include
preadmission  certification for  hospitalization,
preadmission testing, and second surgical opinion
(tables 73-74). _

Some advanced managed care programs may
consist of four or more features. These often include
preadmission review of all hospital admissions for
nonemergency or nonmaternity care, concurrent review
to monitor care while hospitalized, discharge planning
to coordinate a continued course of treattnent in more
appropriate health care settings, and mandatory second
surgical opinions for selected procedures.

Among the features studied, some plans have the:r
care subject to utilization review, This is the process of
reviewing the appropriateness and quality of care
provided to patients. A higher level of reimbursement
for prehospitalization testing, a means of decreasing the
length of hospitalization, is also prevalent.

Some managed care programs may consist of only
one or two cost containment provisions, such as
mandatory second surgical opinions and preadmission
certification before being admitted to a hospital (except
in cases of emergency). Less prevalent cost
containment features in fee-for-service plans include
incentives for the employee to audit hospital bills and
incentives for child deliveries in lower cost birthing
centers, rather than in hospitals.

Increasingly, medical care plans require a separate
deductible for hospital admission to discourage
unnecessary hospitalization. These deductibles are
often between $100 and $300 per hospital admission.

In fee-for-service plans, second surgical opinion
provisions generally apply to inpatient surgical benefits
(table 75). Plan enrollees usually receive lower levels
of reimbursement if they do not obtain second
opinions.

Second surgical opinion provisions are rare in
HMO's. By their very nature, HMO's emphasize
preventive, cost efficient medical care. Built-in forms
of utilization review, including second surgical
opinions, are antomatically provided.

Hospital coverage

Medical plan enroliees covered by the survey
routinely have coverage for hospital room and board
charges (tables 76-78). (Coverage also extends to
"miscellaneous” charges while hospitalized, such as
routine nursing care, prescription drugs, and surgical
dressings.) Many plans cover hospital room and board




expenses at a percentage of the semiprivate room rate,
frequently 80 percent. In these types of plans, the
individual is typically subject to a yearly deductible
before the percentage rate can go into effect. Other
. plans either have hospital room and board expenses
covered at the full semiprivate room rate for a specified
period (usually 365 days), followed by a percentage of
the semiprivate room rate, or reimburse expenses at the

full semiprivate room rate for an unlimited number of

days without being subject to either a deductible or
dollar maximum.

Significant differences in hospital room and board
coverage are evident by type of medical care provider.
"Although HMO participants usually have hospital room
and board covered in full without any limitations, full

coverage is virtually nonexistent for hospitalization in-

non-HMO's. When there is a limit on room and board
in HMO's, it is usually a copayment per admission,
often between $100 and $300.

Variations in coverage by type of medical care
provider for hospital stays, as well as other categories
of care, can affect the enrollees' out-of-pocket
expenses. Non-HMO plan participarits generally pay a
higher percentage of total health care expenses than
HMO participants.?

Alternatives to hospitalization

To help hold down the costs of medical care, a .

number of plans provide coverage for less expensive
alternatives to a hospital stay. These alternatives
include extended care facilities, home health care, and
hospices. Coverage patterns typically differ between
HMO and non-HMOQ participants (tables 79-82).

Extended care facilities provide skilled nursing
care, rchabilitation, and convalescent services to
patients requiring less intensive treatment than that
provided in a hospital. HMO's usually provide coverage
for stays in extended care facilities, with some plans
providing unlimited coverage. Non-HMO's also provide
coverage for extended care benefits, but very few plans
provide full coverage.

Home health care provides skilled nursing and
related care to patients in their own homes. Home
“health care benefits are provided to virtually all HMO
participants; these benefits are furnished less
extensively to non-HMO participants (table 54). The
higher incidence of coverage for home health care
benefits in HMO's relates to the fact that federally
qualified HMO's must provide this benpefit. The vast
majority of HMO participants in the survey belong to
federally qualified plans. When home health care

] ? For more information regarding out-of-pocket expenses for
medical services, see Allan P. Blostin, Robert B. Grant, and William J.
Wiatrowskd, "Employee Payments for Health Care Services,” Monthly
Labor Review, November 1992, pp. 17-32.
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benefits are provided in HMO's, coverage is typically
unlimited. Unlimited coverage is quite rare in non-
HMO's. ' '

Plans, especially non-HMO's, often limit the
duration of stays in extended care facilities and the
number of visits of home health care services. For
example, coverage in an extended care facility is
commonly limited to 60 days per confinement, and
home health care services are frequently restricted to
100 visits per year.

Another expanding alternative to hospitalization is
hospice care (table 54). A hospice offers nursing care
and psychological support to terminally il
patients—usually defined as having 6 months or less to
live—and to their families. Plans often place ceilings
on maximum dollar amounts payable during a hospice
stay. Medical care plans cover hospice care less often
than other alternatives to hospitalization. !

Surgical coverage

Medical plans base payments for in-hospital surgery
on the "usual, customary, and reasonable” (UCR)
charges for the specific procedure performed.!! As is
true with hospitalization, in-hospital surgical benefits
are most likely to be covered at a specified percentage
rate, usually after any required overall plan deductible
(table 83). Many participants are covered at 80 percent
of the UCR charges. Others are Covered for the full
UCR charges or according to a schedule establishing a
maximum amount payable for each procedure. Charges
exceeding the scheduled maximums, however, are
generally covered, subject to the plan's overall
deductible and coinsurance.

~Medical plans usually cover outpatient surgery the
same way as in-hospital surgery, whether in full, a
percent of UCR charges, or subject to a schedule of
maximum payments. For HMO enrollees, both
inpatient and outpatient surgery are almost always
covered in full.

With the steady rise in costs of medical care, heaith
care insurers are encouraging enroliees to substitute less
expensive outpatient services, such as outpatient
surgery, for inpatient hospital services. To encourage
the use of outpatient surgery, non-HMO's may provide
higher reimbursement rates over those provided for
inpatient surgery. '

1% For a more detailed discussion on aiternatives to hospitalization,
see Thomas P. Burke, "Alternatives to Hospital Care under Employes
Benefit Plans," Monthly Labor Review, December 1991, pp. 9-15.

! The "usual, customary, and reasonable” charge is defined as
being not more than the physician's usuai charge; within the customary
range of fees charged in the locality; and reasonable, based on the -
medical circumstances.

12 For more information on incentives for outpatient surgery, see
Robert B. Grant, "Outpatient Surgery: Helping to Contain Health Care
Costs," Monthly Labor Review, November 1992, pp. 33-36.
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Plans with surgical benefits ofien require enrollees
to satisfy a deductible for in-hospital procedures. When
outpatient surgery is needed, however, a deductible
requirement is less common. Generally, when
deductibles do not apply for in-hospital surgery, they do
not apply for outpatient procedures either.

Outpatient physicians visits and diagnostic
services

Nearly all health care participanis have coverage for
physicians' visits and diagnostic x-fay and laboratory
tests (DXL) (tables 54, 55, and 58). Expenses for
physicians' office visits and DXL are generally covered
as a percentage of usual, customary and reasonable
charges and are subject to an annual deductible and a
lifetime maximum benefit.

Notable differences in physicians' office visits are
evident by type of medical care provider. Although
most HMO's require copayments for office visits,
copayments are virtually nonexistent in fee-for-service
plans. In addition, PPO's often require copayments for
office visits. Copayments for office visits in HMO and
PPO plans are usually minimal, such as $5 and $10 per
visit.

Prescription drug benefits

Virtually all participants have medical plans that
cover oufpatient prescription drugs (tables 84-88).
Inpatient prescription drugs are always covered under
hospital miscellaneous services, generally in the same
fashion as room and board charges. Outpatient
presciiption drugs are covered under separate
provisions of the medicat plan.

Coverage for outpatient prescription drugs differs
by type of medical plan. Usually, in non-HMO plans,
outpatient prescription drugs are covered under general
plan limitations; that is, before any benefits are
provided, the participant has to meet a vyearly
deductible. Services are then covered at the applicable
coinsurance rate. However, in HMO's, prescriptions are
usually subject to a minimal copayment, commonly $3
or $5 per prescription. :

HMO participants are somewhat more likely
their non-HMO counterparts to have prescription drugs
covered in full. However, HMO participants are also
more likely not to have prescription drug coverage at
all.

Perhaps due to the rapidly rising cost of prescription
drugs, medical care plans are turning to a variety of
alternatives to lower both plan and patient costs. These
alternatives include:

* Encouraging patients to have phm;rnaciés substitute
less expensive generic drugs for brand-name drugs;

» Setting up mail order programs for drugs needed on
a routine basis; ‘

¢ Establishing relationships between plans and
selected pharmacies to provide drugs at a lower
cost.

Pharmacies can often fill a prescription using either
a brand name drug or a generic drug. Fee-for-service
participants may receive higher reimbursement for
obtaining generic rather than brand name prescription
drugs, when generic drugs are available. Generic drugs
cost less than brand name drugs.

Mail order drug programs are also often available to
fee-for-service participants. These programs supply
drugs for maintenance purposes, that is, drugs required
on a continuous basis. In such arrangements,
participants often receive a higher reimbursement or
pay less for mail order drugs than for drugs purchased
directly from a pharmacy.

Some fee-for-service participants may receive
higher reimbursements if prescriptions are filled at
certain pharmacies with discount policies. The plan
providers negotiate the price of prescriptions with the
pharmacies, usually at cost plus minimal dispensing
fees. Group HMO plans normally have an in-house
pharmacy, where minimal copayments are required for
prescriptions. IPA ' HMO plans, on the other hand,
might be affiliated with "discount” pharmacies, that
also provide prescriptions with minimal copayments,!3

Mental health coverage and substance abuse
treatment

Mental health coverage, though available to nearly
all participants, is frequently subject to more restrictive
limitations than other illnesses (tables $9-92). Medical
care participants with mental health benefits frequently
have more restrictive hospital coverage for mental
illness than for other ailments. Plans commonly limit
the duration of hospital stays (often to 30 or 60 days per
year for mental health care, compared to 120, 365, or
unlimited days for other illnesses) and frequently
impose a separate, lower dollar maximum on covered
hospital expenses (such as a lifetime maximum of
$50,000 on all mental health benefits).

Even more restrictive is coverage for mental health
care outside the hospital (psychiatric office visits).
Nearly all participants with mental health care coverage
are subject to limits for outpatient care. Outpatient
mental health care is commonly covered for fewer
visits per year than other outpatient services, and it is
subject to maximum dollar limits on annual payments.

13 For a more comprehensive discussion on prescription drug
coverage, se¢ Cathy Baker and Natalie Kramer, "Employer-Sponsored
Prescription Drug Benefits," Monthly Labor Review, Febmary 1991,
pp. 31-35.
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Plans also frequently cover such care at a coinsurance
rate of 50 percent rather than the usual 80 percent paid
by plans for other illnesses. In addition, expenses for
outpatient mental health care often can not be used to
meet the employee's maximum out-of-pocket expense
limit. Reimbursement for these expenses thus does not

" increase to 100 percent even when the out-of-pocket

expense limit is met.

Alcoho!l and drug abuse treatment benefits cover
nearly all full-time medical participants (tables 93-99).
Nearly all participants with alcohol abuse treatment
benefits have the same coverage for drug abuse
treatment. Benefits provided under substance abuse
care include both detoxification and rehabilitation.
Detoxification involves supervised care by medical
personnel  designed to reduce or eliminute the
symptoms of chemical dependency. Rehabilitation
provides a variety of services intended to alter the

" behavior of substance abusers. Such services are

generally provided once. a person - completes
detoxification.

Virtually all participants covered by alcohol abuse
treatment benefits are eligibie for inpatient (in-hospital)
detoxification, and, in most cases, receive inpatient
rehabilitation coverage. Detoxification is considered
medically necessary, and thus nearly all medical plans
include it. There is a greater tendency to exclude
inpatient rehabilitation, because it requires less constant
and less immediate care. Qutpatient alcohol abuse
treatment, generally rehabilitative care, is available to
most participants with alcoholism coverage. Coverage
patterns are similar for drug abuse treatment benefits.

As is the case with mental health care, plans are
more restrictive in covering substance abuse treatment
than other illnesses.'® Participants are more likely to
have inpatient detoxification treated the same as any

‘other inpatient confinement than to have inpatient

rehabilitation or outpatient care covered the same as
any other illness. Limitations for substance abuse
treatment most commonly include:

e Restrictions on the number of days -of inpatient
hospital care per year;

s Restrictions on the number of outpatient visits per
year; '

14 A detailed examination ‘of mental health care provisions in
employer-provided health care plans is provided by Allan P. Blostin in
“Mental Health Benefits Financed By Employers,” Monthly Labor

. Review, Tuly 1987, pp. 23-27.

15 The designation of substance abuse coverage as more restrictive
than that for other illnesses results from a comparison of types of
coverage. For instance, if 2 plan limits inpatient substance abuse care
to 30 days per year but the limit on inpatient care of any other illness
exceeds 30 days per year, that plan contains separate, more restrictive,
limits -~
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* Reduoced
treatment;

¢ Employee's share of the cost of outpatient care not
included in out-of-pocket expense limit;

e Maximum dollar amounts per year or per lifetime.

coinsurance levels for outpatient

A typical limit on inpatient care is 30 days per year.
Similarly, outpatient care might be restricted to 20 or
30 visits per year at a coinsurance rate of 50 percent. In
non-HMO plans, payments are often limited to a dollar
maximum for both inpatient and outpatient care, with
$50,000 per lifetime a common limit. Limitations on
days and dollars are often combined for alcohol and
drug abuse care.!® For example, plans often limit
coverage to 30 days per year and to $50,000 per
lifetime for both alcohol and drug abuse treatment.

HMO's frequently impose limits on the number of
days of both inpatient and outpatient substance abuse
treatment. In addition, an HMO may require a small
copayment for outpatient visits, such as $20 per visit.

Other medical benefits

The survey also measures the incidence of several
other services provided through medical care plans. For
example, some plans cover at least part of the costs for
routine physical examinations and for well-baby care
(table 54). HMO's nearly always include coverage for
hearing care, physical examinatjons, well-baby care,
and immunizations and inoculations. HMO's must
include these benefits to qualify under the Health
Maintenance Organization Act of 1973, as amended."”

Participation requirements

Medical care plans typically require new empioyees
to serve only a short eligibility period, if any, before
coverage begins (table 100). Many medical care plan
participants are allowed to join a plan immediately
upon being hired. For participants required to complete
a minimum length of service, the required period may
range from 1 month to 1 year.

Pre-existing condition limitation
Plans may impose restrictions on care provided to

.individuals who join a plan with a "pre-existing

condition” (table 101). This is a medical condition that

16 For more detailed discussion of employer-provided substance
abuse coverage, see Marc E. Kronson, "Substance Abuse Coverage
Provided by Employer Medical Plans,” Monthly Labor Review, April
1991, pp. 3-10. In addition, see Substance Abuse Provisions in
Employee Benefit Plans, Bulletin 2412 (Bureau of Labor Statistics,
August 1992) ’

7 Under this act, an HMO must provide certain coverage, such as
home health care, physical examinations, and children’s eye and ear
examinations. Under certain circumstances, employers may be
required to offer employees medical care coverage through Federally
qualified HMO's.




existed prior to coverage by the plan. Among the
possible restrictions imposed are a limit on the amount
the plan will pay for treatment of the condition or a
specified time period after joining the plan during
which no payment will be made for treatment of the
condition. B

Coverage for retired workers

Although the Consolidated Omnibus Budget
Reconciliation Act of 1985 requires employers to
continue health care benefits for employees who are
retired, laid off, or otherwise separated from
employment, workers may be charged all of the
premium .costs at group rates, In addition, the
continuation period stipulated by the law is lmited.!®
The survey of medium and large private establishments
focuses on coverage for retired employees that are
~ financed wholly or partly by the employer.

Many of the full-time medical care participants in
the survey work for employers who finance, at least in
part, medical care protection after retirement (tables
102-103). The vast majority of these. workers are in
plans that provide postretirement coverage regardless of
their age. Retirees are typically covered by the same
plan as active employees, although benefits are
coordinated with Medicare once a-retiree reaches age
65. It is more likely for the coverage to be partly paid
by the retiree than to be wholly employer financed.

Dental Care

Dental care benefits are available to a majority of
full-time employees in medium and large private
establishments. Dental care may be offered as a part of
a comprehensive medical and dental plan, or as a
separate plan in addition to medical coverage. Ofien,
employers offer a series of medical plans from which
employees may choose, as well as a separate dental
plan that can accompany any medical plan.

Employers may impose a service requirement
before employees are covered by a dental care plan.
When imposed, such requirements are often 3 to 12
months (table 104). Employers may set up a longer
service requirement for dental coverage than for
medical coverage.

When a single plan includes dental benefits together
with medical care benefits, it is not possible to
distinguish  which' portion "of the employee's
contribution, if applicable, goes toward dental

18 The act requires employers who maintain health insurance plans
o continue coverage to terminated workers for up to 18 months.
Workers may be charged up to 102 percent of the premium cost.
Based on a 1989 change to this law, employees disabled at the time of
termination can have benefits continued for up to 29 months, and can
be charged up to 150 percent of the premium cost after 18 months.

coverage. Therefore, employee contribution data are
examined in stand-alone dental plans, that is, those that
offer- dental benefits separately from medical plans.
When such plans require an employee contribution, that
contribution is typically a flat amount—for example, $5
per month for individual coverage and $10 per month
for family coverage (tables 105-106). )

A large majority of participants covered by dental
care plans receive benefits through a fee-for-service
plan, which reimburses patients or providers only after
services are received (table 107). Such plans are
commonly self-insured or obtained through a
commercial insurer, The remaining participants have
their dental benefits provided through either a health
Inaintenance organization or a preferred provider
organization.

Dental plans nearly always cover preventrve and

restorative services (table 108). Preventive care

typically includes dental examinations, prophylaxis
(cleaning), and x-rays. Restorative procedures include
fillings, periodontal care, endodontic care, prosthetics,
and crowns. Periodontal care is the treatment of tissues
and bones supporting the teeth. Endodontics involves
the treatment of the tooth pulp, such as root canal work.
Prosthetics deals with the construction and fitting of
bridges and dentures.

Orthodontic care, including straightening teeth and
maintaining proper spacing of teeth, is covered less
often by dental plans than are other procedures. In
addition, plans frequently limit orthodonuc coverage to
dependent children only.

There are four methods used by dental care plans to
cover dental services:

. Plan pays a percent of dental charges;
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Plan pays up to a specified dollar amount per
procedure;
* Plan requires patient to pay an initial copayment,
after which the plan pays additional charges;
¢ Plan pays a varying percent of dental charges, based
on a patient's past use of dental services.

Dental payments are frequently based on a
proportion of the usual, customary, and reasonable
charge for a procedure (table 109). The proportion
covered by a plan often depends on the type of
procedure performed. Less costly procedures such as
examinations and x-rays may be covered at 100
percent. Fillings, surgery, endodontics, and periodontics
are more likely to be covered at 80 percent. The most
expensive  procedures—crowns, prosthetics, and
orthodontia-—are often covered at 50 percent of the
usual, customary, and reasonable charge.

Some dental plan participants are offered
reimbursement based on a schedule of cash allowances.




This is more common for restorative services, such as
fillings, crowns, and endodontics, than for preventive

services. In this type of arrangement, each procedure is

subject to a specified maximum dollar amount that the
plan will pay to the participant or the dentist.
Orthodontic care is rarely subject to this type of
schedule.

A few plans may require a copayment, after which
benefits are paid in full. Copayments, such as $5 or $10
per procedure, usually apply to preventive care, though
higher copayments are often associated with major
dental services.

Finally, payments based on incentive schedules are
rare. Under such arrangements, the percent of dental
expenses paid by the plan increases each year if the
participant regularly gets examinations by a dentist. For
example, a plan may pay 70 percent of all dental
charges in the first year that services are received.
Services in the next year are paid at 80 percent and, in

the following year, 90 percent, provided the patient .

receives a dental examination each year. Should a
patient not receive dental care in a given year, future
charges would revert to 70 percent.

Frequently, plans specify a deductible amount
before any dental benefits are paid by the plan.
Deductibles, such as $25 and $50 per year (tables 110-
111}, often apply. However, some plans require the
participant to pay a one-time deductible (usnally $50)
rather than a yearly deductible.-When a deductible is
specified, it frequently applies to restorative services.
Deductibles are less common for preventive services
and orthodontia. _ ‘

Most plans limit the amount of payment each year
by specifying an annual maximum benefit, for example,
$1,000 per year (tables 112-113). Benefits for
orthodontic services are often subject to a separate
lifetime maximum, commonly ranging between $1,000
and $1,500.1°

19 For more details on dental care benefits, see Rita S. Jain,
"Employer-Sponsored Dental Insurance Eases The Pain,” Monthly
Labor Review, October 1988, pp. 18-23,
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As a cost containment technique, most dental
participants are in plans that require participants to
obtain authorization from the plan before undergoing
expensive treatment (table 114). Commonly,
procedures costing $200 or more are subject to advance
authorization.

Vision Care |

Vision care coverage, when available, is typically
provided through a fee-for-service plan. Vision benefits
may also be available through an HMO or a FPO,
which restrict the providers available to participants
(table 115). :

Vision benefits cover eyeglasses, and, with few
exceptions, eye examinations {table 116). Most vision
care participants are also covered for contact lenses. To
be included in the survey, contact lenses must be
available for cosmetic reasons. Coverage limited to
medically necessary contact lenses is not included in
the survey.

Participants with vision care coverage generally
have limits placed on their benefits. Typically, vision
care participants have coverage for eyeglasses and
contact lenses subject fo a scheduled dollar allowance
per benefit. Eye examinations are commonly subject to
either a dollar maximum per visit, or the participant is
required to pay a small copayment per visit. For
eyeware, other plans require an employee copayment or
offer a discount on the purchase of eyeglasses and
contact lenses at specified locations. -

Some vision care participants have eye examina-
tions and eyeglasses paid in full; a few have contact
lenses covered in full. 2

20 For more detzils on vision care benefits, see Rita S. Jain,
"Employer-Sponsored Vision Care Brought Into Focus," Menshly
Labor Review, September 1988, pp. 19-23.




Table 49. Medical care benefits: Summary of selected
features, full-time employess, medium and large private
establishments, 1983

Profes-
sional, . Blue-
tachni- | Clerical coliar
All cal and and
ltem elgn-. and S:II:_S service
oY | related em-
ees ploy-
em- ond ploy-
ploy- eas
08
Number (in thousands) with
medical care? .......cccueeunn. 23,519{ 6,529 5,819] 11,172
Percent
Total with medical care ............. 100 100 100 100
Traditional fee-for-service? ...| 50 41 42 59
Preferred provider
organizationd .........e.... 28 29 30 22
Prepaid health maintenance
organization? .......eeev.... 23 28 27 18
Retires coverage available® | 52 59 £5 46
With service requiremnents .... 44 35 43 49
Coverage for dependents ..... 100 100 100 99

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Exctudes plans that provided only dental, vision or
presciiption drug coverage.

2 The plan pays for specific medical procedures as expenses are
incurred. -

3 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive rmedical services. To
encourage use of organization members, the health care plan lmits
reimbursemant rates when participants use ncnmembers' services.

4 Includes federally qualified (thosa meeting standards of the Health
Maintenanca Act of 1973, as amended) and other HMO's delivering
comprehensive health care‘on a prepayment rather than fee-for-service
basis.

% Tabulations cover plans in which insurance was continued for longer
than 1 month after retitement. It excludes plans that provide only the retiree's
shara of premiums for medical insurance under Medicare (Part B).

NOTE: Because of rounding, sums of individua! items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 50. Medicai care benefits: Requirements for employes contributions, by type of funding arrangement, - full-time
empioyees, medium and large private establishments, 1993

' Professtonal, technicat, Clerical and sales Blue-collar and sarvice
All employess and related employess smployees employeas
Contributory status . N -
A LN o | A | O Lhmo | oan | N v [ an | R | Mo
plans plans plans | plans plans plans | plans plans plans | plans plans plans
Number (in thousands) with
single coverage for medical
care ....... PO 23,519 18,179| 5,340| 6,529{ 4,709| 1,820| 5,819 4,268| 1,550| 11,1721 9,202| 1,870
Number (in thousands) with
family coverage for medical
" care 23,406| 18,067| 5339| 6,496| 4,677 1,819] 5798| 4,249] 1,550| 11,111] 8,141} 1,870
Percent
Single coverage
Total with single coverage
for medical care ............. 100 100 100 100 100 100 100 100 100 100 100 100
Employse contributions s
not raquired .......cce... 37 40 30 ar 32 28 32 a3 29 44 47 31
Employee contributions .
raquired ...cocooremrcsnens &1 €0 65 67 67 68 65 66 63 55 53 64
Not determinable .............. 2 1 5 2 1 4 3 1 8 1 1 4
Family coverage '
Total with family coverage ]
for medical care ............ 100 100 100 100 100 100 100 100 100 1G0 100 100
Employee contributions -1
not required ......ccoreres 21 24 13 15 17 8 17 18 15«1 28 3 14
Employee contributions
required .....coeicsenennes 76 74 80 82 az g4 79 81 74 70 67 82
Not determinable .............. 3 2 7 3 1 6 4 1 11 2 2 4

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 51. Medical care benefits: Amount and type of employee contribution for individual coverage,! full-time employees,
medium and large private establishments, 1993

Professional, technical, Clerical and sales Blua-coliar and service
All employees and related employees employees employees
Type and amount of
coniribution . an | N Lhmo | an | oo | an | O | o | oan | O o
plans plans plans | plans plans plans | plans plans plans | plans plans plans
Number (in thousands) with
contributory coverage ......... 14,314| 10,828 3,485( 4,406] 3,164| 1,242| 3,799{ 2,825 974| 6,108] 4,840{ 1,270
Percent
Total with contributory
COVErage ..ovueene boararcesnnnes 100 100 100 100 100 100 | 100 100 100 | 100 100 100
Flat monthly amount ............. 63 62 66 58 56 64 66 65 67 65 64 67
Less than $5.00 ..... 3 2 3 2 2 4 2 2 3 3 3 2
$5.00 - $9.99 .....ccccrurenern 5 4 7 5 3 8 4 4 6 6 5 6
$10.00-$14.99 ............ 9 9 i1 g 8 10 g 8 12 1 " 10
$15.00- $19.99 ... 6 7 4 5 6 5 4] 6 3 7 B 3
$20.00- $2999 ... | 14 14 11 12 13 10 15 17 9 13 14 13
$30.00 - $39.99 _.... 8 8 10 8 8 7 9 9 10 8 7 14
$40.00 - $49.99 ... 8- 8 9 8 8 B 9 8 9 9 9 10
$50.00 - $59.99 ... 5 4 6 6 5 8 6 6 6 3 3 4
$60.00 - $69.99 ..... 3 4 3 1 1 2 4 4 3 5 5 3
$70.00 - $79.99 ..... 1 1 1 1 1 2 1 1 2 1 1 1
$80.00 - $89.99 ..... (2) | (%) 113 | 3) 1 11 (%) 2133 [ )&
$90.00 - $93.99 . 1 113 A& | ®) 1 1 1 1 1] (&)
$100.00 - $124.99 ... 2y | & | (& 1 1 RN EGOEEGEEGORE NG 1
$125.00 - $149.99 ..., SREESEEG RN RN 1A | E S| - -
$150.00 - $174.99 ... (2) | (®) - 2y t () - - - - 2| ® -
$175.00-$199.99 ....| (?) | (?) - 2y 1 (%) - 2y | (&) - (%) | (3) .
$200.00 or greater ...........| (2) | (?) - (2} | (&) - Gy | &7 - - - -
Composite rate? .......coereeecnan 6 7 4 4 5 2 3 4 2 9 9 7
Amount varies by employee
oplion? . 19 19 17 26 28 22 18 18 19 13 14 12
Amount varies by eamings ... 3 3 2 3 4 2 3 3 3 2 2 3
Other. 1 1 1 1 1 1 1 1 (2) 1 1 1
Contribution not
determinable ............u..... 9 9 9 8 7 9 9 9 9 Lk 1 11
Average®
Average flat monthly
contribution .....-.....cerecencaeees $31.55] $31.48| $31.77; $31.87{ $31.99( $31.60| $33.84 | $33.90] $33.67| $29.90| $29.74! $30.46
1 Plans provickng services or payments for services rendered in the 4 Amount varies by options selected under a “cafeteria plan™ or
hospital or by a physician. Excludes plans that provided only dental, vision employer-sponsored reimbursement aceount.
or prescription drug coverage. The average is presented for ali covered workers; averages exclude
2 | gss than 0.5 percent . workers without the plan provision.

3 A composite rate is a set contribution covering more than one benefit
area, for example, health care and sickness and accident insurance. Cost NOTE: Because of rounding, sums of individual items may not equal fotals.
data for individual plans can not be determined. Where applicable, dash indicates no employees in this category.
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Table 52. Medical care benefits: Amount and type of employee contribution for family coverage,! full-time employees, medium
: and large private establishments, 1993
5. Professional, technical, Clerical and sales Blus-collar and service
£ All employees and related employees employees _ employees
S Type and amount of
-3 contribution ar | S L evo | oan | B Mo | oar | O HMo | an | NOm o
% ‘ plans plans plans | plans plans plans | plans plans plans | plans plans plans
&
-3
Number (in thousands) with
‘5;: contributory coverage ......... 17,723 13,431 4,292{ 5,355 3,820| 1,535 4,587| 3,447 1,140| 7,781| 6,163] 1,617
8
: Percent
Total with contributory
COVEIATD .uuvvirmseraeressaseasssasas 100 100 100 100 100 100 100 100 100 100 100 100
" Flat monthly amount ............. 66 65 70 62 80 68 87 66 70 68 68 71
Less than $5.00 .| {2) | (2) 1{E) &3 1| (3) 13| 3| (%)
$5.00-$9.99 ..... (3 | &) | 2| (?) L G I G T IR G0 T I G I I B R O B A
$10.00 - $14.99 . 1 1 1 1 1 2 (&) | (3) 1 1 1 1
- $15.00 - $19.99 ... 1 1 1t &[] 1 1 1 1 2 2 1
3 $20.00 - $29.99 ..... 4 4 3 3 3 2 2 3 1 5 5 4
$30.00 - $39.99 ..... 6 6 6 5. 5 5 5 4 6 8 9 7
i $40.00 - $49.99 ..... 4 5 2 4 4 3 3 3 1 5 6 2
’ $50.00 - $59.99 ..... 4 3 5 4 3 5 3 3 3 4 4 7
ey $60.00 - $69.99 ..... 5 5 6 4 4 3 6 6 8 5 5 7
$70.00 - $79.99 ..... 4 4 4 4 4 5 4 4 3 4 4 4
o $80.00 - $89.99 ..... 2 2 2 2 3 2 2 2 2 2 2 1
. $90.00 - $99.99 ..... 3 4 2 3 3 3 4 5 2 3 3 1
$100.00 - $124.99 ... 9 8 g 8 8 9 10 10 . 9 8 7 10
5 $125.00 - $149.99 ... 7 8 6 7 6 9 9 10 7 7 B 4
$150.00 - $174.99 ... 5 4 6 5 4 6 4] 5 9 4 3 4
$175.00 - $193.99 ... 3 3 4 4 4 3 3 3 4 3 3 4
$200.00 or greater ............ 8 6 13 8 7 11 8 7 1" 7 5 15
Compaosite rate3 .......cceccoueeee. - 5 5 3 4 4 1 3 3 1 7 7 5
Amount varies by employas .
Option? e 15 16 15 22 24 19 15 15 17 11 11 10
Amount varies by eamings ... 3 3 2 3 4 1 4 5 3 2.1, 2 2
Other 1 1 1 1 1 1 (%) {2) (2) 1 1 1
Contribution not
detsrminable ........cceveuee. 10 10 9 7 7 g 10 11 9 11 12 10
Average$
Average fiat monthly
contribution (doltars per
(11750111} SN 107.42) 102.48] 121.84| 113.95] 112.58| 116.94 115.42| 112.08| 124.98] $98.72| $91.70! 124.14
1 Plans providing services or payments for services rendared in the data for individual plans can not be determined.
hospital or by a physloian. Excludes plans that provided only dental, vislon 4 amount varies by options selected under a “cafeteria plan* or
or prescription drug coverage. if the amount of contrbution varied by elther amgfoyer—sponsored reimbursemant account. .
size or compoesition of famlly, the rate for an employee with a spouse and The average is presented for all covered workers; avarages exclude
one child was used. For a small percentage of employess, the employeae workars without the plan provision.
cantributes the same amount for single and family coverage.
2 Lessthan 0.5 percont. - NOTE: Bacause of rounding, sums of individual iterns may not equal totals.
A composlte rate is a set contribution covering more than one benefit Whaere applicable, dash indicates no employees in this category.
area, for example, health care and sickness and accident Insurance. Cost
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Table 53. Medical care benefits: Pretax status of employee
contributions, full-time employees, medium and large private

establishments, 1993
Profes-
sional, . Blue-
tachni. | Cerical collar
Al and
em- cal, sales and
Method of payment lov- and am- service
- paag related ploy- em-
em- ee)s' ploy-
ploy- ees
ses
Numbsr (in thousands) with
medical Care ......cwmrereeres 23,519| 6,529| 5.819] 11,172
Percent
Total with medical €are ... 100 100 100 100
Pretax contribution ...........ce... 32 41 37 25
No pretax contribution .......... 45 43 45 47
Data not avajlable ................. 22 16 18 28

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employess in this category.
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Table 54. Medical care benefits: Coverage for selected services, by type of plan, full-time employees, medium and large private
establishments, 1993 )

R

All emolovees Professional, technical, Clerical and sales Blue-collar and service
poy! and relatad employees employees employees
Categories of care )
A flo bumo | oan { o0 o | an | PR amo | oan | RO | o
plans plans plans | plans plans plans | plans plans plans | plans plans plans
Number of employees (in . ‘
thousands) .......cceevrerereeccrns 23,519] 18,179} 5.2340| 6,529] 4,709] 1,820| 5819] 4,268] 1,550| 11,172] 9,202 1,970
' . Percent .
Hospital oom and board .......... 100 100 100 100 100 100 100 100 100 100 100 100
Inpationt sUMGENY .....cceeeecunsne. 100 100 100 100 100 100 100 100 100 100 100 100
Outpatient surgery?® ........ . 100 100 100 100 100 100 100 100 100 100 100 160

Inpatient physician visits ...........| 100 100 100 100 100 100 100 100 100 100 100 160
Offica physician visits ............... 100 100 100 100 100 100 100 100 100 99 99 100
Diagnostic X-ray and )
laboratory .... .| 100 100 100 100 100 100 100 100 100 100 100 100

Extended care? ..... . 82 81 87 84 82 87 86 85 87 80 78 88
Home health care? 86 8z 96 88 84 97 89 86 96 83 80 96
Hospice care .................. 65 70 49 67 72 52 68 73 53 63 687 43
Inpatient mental health ............. 98 g9 93 99 99 98 a7 98 92 97 99 92
Cutpatient mental health .......... g7 96 99 98 97 929 a7 97 28 96 g6 98
Alcchol abuse treatment

Inpatient detoxification? ........ a8 98 100 99 98 100 a8 97 99 g 99 99

Inpatient rehabilitation® ......... 80 85 62 78 85 62 79 88 60 82 86 65

QOutpatient rehabilitation? ...... 82 84 78 82 83 78 82 84 77 83 84 78
Drug abuse treatment

Inpatient detoxification® ....... a8 o7 99 898 | 98 100 97 96 99 o8 88 99

Inpatient rehabilitation? ......... 78 83 62 77 83 62 76 a3 59 80 83 63

Outpatient rehabilitation? ...... 80 81 77 81 82 78 81 82 7). 79 80 76
Hearing careb ........covveevenneie| Tt 13 94 37 14 94 31 8 95 28 14 93
Physical exam .. .| 42 25 99 49 29 100 46 25 89 36 23 o8
Well-baby ¢are ......coccieeeveenneee 48 a3 o8 56 39 98 55 39 98 39 27 g7
immunization and inoculation ...| 37 19 g8 43 22 a7 40 18 98 31 17 o8
Birthing center ....ccoeereeeeee., 24 30 4 20 27 3 22 28 5 27 32 5

1 Charges incurred in the outpatient department of a hospital and 4 Rehabilitation is designed to alter abusive behavior in patients once
outside the hospital. theg are free of acute physical and mental complications.

Z Some plans provide this care only © a patient who was previously Plans ‘provide, as' & minimum, coverage for hearing examination
hospitalized and is recovering without need ol the extensive care provided expenses, :
by a general hospital.
Detoxification is the systematic use of medication and other methods NOTE: Because of rounding, sums of individual items may not equal 101als.
under medical supervision to reduce or eliminate the effects of substance Where applicable, dash indicates no employees in this category.
abuse.
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Table 55. Non-heaith maintenance organizations: .Coverage
for selected services, full-time employess, medium.and. large
private establishments, 1933

Table 55, Non-health maintenance organizations: Coverage
for salected setvices, full-lime employsss, medium and large
private establishments, 1993 — Continued

Profes- o 8 Profas-
sional, . ue- sional, : Blue-
_ B ‘ techni- 01:2? | collar techni- Cl::fl collar
Category of care and extent of Allem-| cal, salas and Category of care-and extent of Allem-| cal, | ¢ | and
coverage ploy- |andre- em. |sevice . coverage X ploy- |and re- om. | service
9 oes | lated ‘ em- rag ess | lated em-
p'oy- . ploy-
em- | " os ploy- em- sas ploy-
ploy- ees ploy- ees
‘ees ' ees
Percent Percent
Hospllal room and board
: Office physician visits
Total with coverage .................. 100- | 100 100 100 -
Covered in full ........ccovnneee 5 6 4 5 Total with coverage ................. 100 100 100 100
Subject to separate limits ' Covered in full ......c..ccoveecurenns 1 1 1 i
oY Lo 3 3 3 3 Subject to separate limits
Subject to separate limits : oyl s 8 10 8 7
plus major medical .......... 34 30 .27 as Subiject to separate limits '
Major medical only2 .............. 58 61 66 53 plus major medical .......... 15 17 15 14
Major medical oniy2 .............. 76 73 76 78
Inpatient surgery
Diagnostic x-ray and
Total with coverage 100 100 100 100 laboratory
Coveredin full .......cccccomeemanee 13 12 10 15
Subject to separate limits Total with coverage .......c........ 100 100 100 100
ONIYT oeeeeenes renrrmeseeninins 113 2 Govered infull .........ccoovsrrennn. 12 18 10 13
Subject to separate limits ] Subject to separate limits
plus major medical .......... 13 n| s 15 - e Y I Gry M
Major medical only? .............. 73 76 81 68 Subject to separate limits
plus major medical 16 13 12 19
Outpatient surgery* Major medical onty? .............. 72 76 79 67
Total with coverage ............---- 100 100 100 100
Covered in full ......c..ourreernnens 16 17 14 17 ! Separats limits apply to individual categories of care; 8.g., separate
Subject to separate limits limits or benefits for hospitalization. Limits may be set in terms of dollar or
ONlYY e 1 1 (%) 2 day ceilings on benefits, a requirement that the participant pay a percentage
Subiect to se fimits . of costs (coinsurancs), or a requirement that the participant pay a specific
Uy aparate amount (deductible or copayment) before reimbursement begins or services
plus major medical .......... 12 9 8 15 arey rendered.
Major medical only? .............. I 74 78 67 2 Major medical limits are expressed only in terms of total benefits
pavable under the plan, rather than for individual categories of care. Limits
Inpatient physician visits are set as deductibles, coinsurance percentages, and overall dollar limits on
' ey bfmﬁ:an 0.5 1.
858 arcen
Total with coverage ... -] 100 100 100 100 4 Charges mcur?sd in the outpatient deparment of a hospital and outsids
Coveredin full ........meeevinnns 7 8 7 <] of the hosmital.
S SPi
Subject to separate %lmsts :
(o 11), L R | ™ 1 NOTE: Becausa of rounding, sums of individual items may not equal totals.
Subject to separate fimits Where applicable, dash indicates no employees in this category.

plus major medical

17 14 10 22
Major medical only? ...... 72

76 78 83

See footnotes at and of table.




Table 56. Non-health maintenance organizations: Coverage
for alternatives to hospital care, fuii-time employees, medium
-and large private establishments, 1993

Profes-
sional, . Blue-
- | techni- GI::;@I collar
Category of care and extent of Allem-| cal, sales and
coverage ploy- jand re- em- |senvice
g ees lated oy- | em
em- peez ploy-
ploy- 683
o0s
Percent
Extended care!

Total with coverage .........cc...... 100 100 100 100
Covered infull ..o 2 2 2 2
Subject to separate limits

only2 o 11 1" 2] 12
Subject to separate limits

plus major medical .......... 65 &3 65 &7
Major medical only? .............. 21 24 24 19

Home health care!

"Total with coverage 100 100 100 100
Coveredin full ..o 5 6 & 5
Subject to separate limits

only2 ..o 12 11 9 14
Subject to separate limits
plus major medical 50 49 55 48
Major medical only® ............. 33 34 31 33
Hospice care

Total with coverage ................. 100 100 100 100
Covered infull ..ccoooveveceeeee 5 (-] 3 5
Subject to separate limits .

ONIY2 ...ooeeeereeenenrersmnarnrens i6 16 13 18
Subject to separate limits

plus major medical .......... 42 39 §0 38
Major medical only3 .............| 37 39 34 38

1 Some plans provide this cara only o a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
ageneral hospital.

2 Separate fimits apply to individual categories of care; 8.g., separate
limits or benefits for extended care. Limits may be sel in terms of dollar or

" day ceilings on benefits, & requirement that the participant pay a percentage

of costs {coinsurance), or a requirement thal the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered. : ]

Major madical limits are expressed in terms of total benefits payable
under the plan, rather than for individual categories of care. Limits are set as
deductibles, coinsurance percentages, and overall dollar limits on plan
benefits.

NOTE: Because of rounding, sums of individual items may not equal watals,
Where applicable, dash indicates no employees in this category.
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Table 57. Non-health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time .
employeas, medium and large private establishments, 1993

Profes-
sional, . Blue-
techni- Clerical collar
. " ¢ {Allem- | cal, arlid and
Catagory of care and extent o ploy- | and re- ;: r:-s cervice
coverage eas § lated em-
ploy-
am- o0s ploy-
ploy- ees
ees
Peroént
inpatient mental heaith

Total with COVErage ............... 100 100 100 100
Coveredinfull ........ S 1 2 1 1
Subject to separate limits

ORlY1 e g it 7 ]
Subject to separate limits _

plus major medical .......... 81 75 83 83
Major medicai oniy2 .............. 9 12 10 7
Outpatient mental health

Total with coverage .......cccee...... 100 100 100 100
Covered in fuli ...................... 3y [ )y | (%) 1
Subject to separats limits

only? ..t 9 1 7 8
Subject to separate limits )
plus major medical ..........] 87 83 89 a8
Major medical oniy2 .............. 4 6 3 3
Inpatient alcohol
detoxification*

Total with coverage 100 100 100 100
Coveredin full ..... S 3 3 3 2
Subject to separate limits

only' ... DS 15 17 12 16
Subject to separate limits
plus major medical 82 79 85 8t
Major medical only? 11 Y 1 1
Inpatient alcohol
rehabilitation®

Total with coverage 100 100 100 100
Covared in full ..........c............ ] 2 1 1
Subject to separate limits :

only! e 18 19 12 19
Subject to separate limits
plus major medical 79 86 79
Major medical enly? ............ - (%) 1 (*)
Qutpatient alcohol
rehahilitaﬁonf’_

Total with coverage ..., 1 100 1g0 120
Covered infull ......coooeeee.|  (3) 1 )y | (%)
Subject to separate imits

onlytl s 14 14 10 16
Subject to separate limits
plus major medical .......... 78 75 81 78
Major medical only? .............. 7 10 8 6
See fooinotes at end of table,

Table 57, Non-health maintenance organizations: Coverage for
mental heaith and substance abuse treatment, full-time
employees, medium and large private establishments, 1893 —
Continued

Profes-
sional, . Blus-
tachni. | oM} ooy
Category of care and extent of | All -1 cal, sales |_20d
coverage ploy- |and re- sm. | SOrvice
eas | latad oy- | em-
em- pee‘; ploy-
ploy- e8s
ees
Percent
Inpatient drug detoxification*

Total with coverage .................. 100 | 100 100 | 100
Covered in full .................... 2 3 2 2
Subject to separate limits

ONtYT et 13 15 10 13
Subject to separate limits
plus major medicai .......... 73 67 74 75
Major medical only2 .......... 12 15 14 ]
Inpatient drug rehabilitations |

Total with coverage .................. 100 100 100 100
Coveredinfult ... 1 2 1 1
Subject to separate limits

OMUY e svrieens 17 17 11 19
Subject to separata limits
pius major medical .......... 76 72 80 77
Major medical only2 ........ i & 9 8 3
Qutpatient drug
rehabilitation®

Total with coverage .................. 100 100 100 100
Covered infulf .......covoeereeo (3 1 (*y | (%)
Subject to separate limits

ONBYY et 13 13 10 15
Subject to separate limits

plus major maedical ..........] 79 76 82 80
Major medical oniy2 .............. 7 10 8 5

! Separata limits apply to individua! categories of care; e.g., separate
limits or benefits for inpatient mentat health, Limits may be sel in terms of
dollar or day csiings on benefits, a requirement that the participant pay a

. perceniage of costs (coinsurance), or a requirement that the participant paya
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specific amount (deductible or copayment) before reimbursement begins or
services ara rendered. -

Major medical lirmits are expressed only in terms of a1l banefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dofiar limits on
plan bensfits. .

3 Less than 0.5 parcent.

4 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

S Rehabilitation is designed to alter abusive behavior in patients once
thay are free of acute physical and menta complications

NOTE: Because of rounding, sums of individua} items may not equal totals.
Where applicable, dash indicates no smployees in this category.




Table 58. Health maintenance organizations: Coverage for Table §9. Health maintenance organizations: Coverage for

selected services, full-time employees, medium and large alternatives to hospital care, full-time empioyees, medium and
private establishments, 1993 large private establishments, 1993

Profas- Pyoft:js- Blue

sionai, . lue- sional, . -
ey Clerical ol : techni- | ©180Cal). coljar

Category of care and extent of A1 €M-| cal, | S0 | and Category of care and extent of A"; en-1 cczlalm sales s;n\n%e
ploy- jand re- - |service coverags ; pioy- ran am-

coverage eos | lated | &M em- 9 . ess | lated loy. | &m

em- | PloY- ploy- em- peeZ; play-

ploy- | % | ‘ees ploy- ees

ees ees
Percent : Percant
Hospital room and board
Extended care!
7 Total with coverage .................. 100 | 100 | 100 | 100

Caveredin full ........, i 82 85 84 77 Total with coverage .............| 100 100 100 100
Subject to limits! _.............| 18 15 18 23 Coverad in full .....oveecveeeeeeee 26 23 26 28

Subject to limits2 .......cooueueeu 74 77 74 72

Inpatient surgery
Home health care'

Total with coverage ..................{ 100 100 100 100
Covered in fulf ...... .l 97 97 98 6 Total with coverage 100 100 100 100
Subject to limits? .. 3 3 2 4 Covered in full ..... ..| 82 1 83 80 83

Subject to limits? 18 17 20 17
Qutpatient surgery?
Hospice care

Total with coverage .................. 100 100 100 100
Coveredinfull ....................... 95 96 94 85 Total with coverage ............e... 100 100 100 100
‘Subject to limits? ..........ccoonn. 5 4 6 5 Covered in full ......... ] 1B 76 79 71

Subject 1o IMits? .......coceeune. 25 24 21 29
Inpatient physician visits -
i 1 Some plans provide this care only to a palient who was previously
Coveredintatn il 5 | s | 8 | '8 noimieeian s s i nond o o e s ovio o
. .. 5| 5 -
Subject to limits? ........cccenne 3 4 2 4 2 ggnumns mpay be set in terms of dollar or day ceilings on benefits, a
2 e - requirement that the participant pay a percenlage of cost {coin_surance). ara
Office physician visits requirement that the participant pay a specific amount (deductible or
. copayment) before reimbursernent begins or services are rendered.’

Total with coverage ] 100 100 100 100 . S - i
Covered in full ...... . 21 23 18 21 NOTE: Because of rounding, sums of individual items may nat equal totals.
Subject to fimits? 79 77 82 79 Where applicable, dash indicales no employees in this category.

Diagnostic x-ray and
laboratory services

Total with coverage ................. 100 100 100 100
Covered in full ....... .| 98 97 @8 98
Subject to limits! 2 3 2 2

1 Limits may be set in terms of dollar or day ceilings on benelits, a
requirement that the participant pay a percentage of costs (coinsurance), or a
requirement that the participant pay a specific amount {deductible or
copayment) before reimbursement begins or services are rendered.

Charges incurred in the outpatient department of 2 hospital and outside
of the hospital

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 60. Health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time
employees, medium and iarge private establishments, 1993

Profas-
sional, . Blue-
A - techni- | 1!} copar
Category of care and extent of A"I om- c:j sales |_2nd
coverage POY- |andre-| om. [SeVIcs
ges | lated oy- | ™
em- ;ﬁ ploy-
ploy- ees
eas
Percent
Inpatient mental heaith

Total with coverage ... 100 100 100 100
Coveredin full ...................... 5 86’ 6 4
Subject to limits? .................| 95 94 94 96

Outpatient mental heaith

Total with coverage .................| 100 100 100 100
Coveredin full ...................... 2 -2 2 1
Subject to limits! ................... 98 o8 98 99

Inpatient alcoheol
detoxification?

Total with coverage 100 100 100 100
Covered in fufl .... 43 44 49 38
Subject to limits! 57 56 51 62

inpatient alcohol
rehabilitation?

Total with coverage ................. 100 | 100 | 100 | 100
Coveredin full ........ 9 10 9 8
Subject to limits! 91 90 o 92

Qutpatient alcohol
rehabilitation3

Total with coverage ................. 100 100 100 100
Covered in fuli ........ 6 6 6 5
Subject to limits? .... 94 94 94 g5

See footnotas ai end of table.
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Table 60. Health maintenance organizations: Coverage for
mentat heslth and substance abuse treatment, full-time
empioyees, medium and large private establishments, 1993 —
Continuexi -

Profes-
sional, . Blue-
techni- { %1%l coar
Allem-t cal, and
Category of care and extent of salas :
covBra ploy- {and re- servica
ge em-
ees latad loy- | em-
em- peeg ploy-
ploy- ees
ees
Percent

Inpatient drug detoxification?

Total with coverage 100 100 100 100
Covered in full ..... . 45 47 52 38
Subject to limits? 85 &3 43 62

Inpatient drug rehabilitation?

Total with coverage ... el 100 100 100 100
Covered in full ......... 10 10 1t ] 9
Subject to limits! 90 90 89 N

Outpatient drug
rehabilitation®
Total with COVErage .......c.uue.- 100 100 | 100 100
Covered in full ... 6 & 6 5
Subject to limits? 94 | 94 94 95

1 Limits may ba sat in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount {deductible or
copayment) before reimbursement begins or services are rendered.

Detoxification is the systematic use of medication and other methods
under medical supervision 1o reduce or eliminate the effects of substance
abuse.

3 Rehahilitation is designed 1o alter abusive behavior in patients ance
they are free of acute physical and mental complications.

NOTE: Because of raunding, sums of individual iterns may not equal totals.
Where applicable, dash indicates no employees in this category.




Table 61. Medical care benefits!: Fee arrangement and
financial intermediary, full-time employees, medlum and farge
private establishments, 1993

Table 61. Medical care benefits!: Fee arrangement and
financial intermediary, full-time empioyees, medium and large
private establishments, 1593 — Continued

through Administrative Services Only (ASO) contracts.

A wemam -

Profas- ) Profes-
sional, . Blue- sional, . Blue-
tachni- | Clericall ooy techni- | CerCall oo
All cal and and All cal and and
Fee arangement and financiat | em- | P: | sales [ J0 Fee arrangement and financiat | em- | .o | sales [ o
intermediary ploy- em- intermediary ploy- em-
sos related IQ N am- @es related tov- em-
em- Pe eﬁ ploy- am- Pa ei ploy-
ploy- ees ploy- ees
ees ees
Percent
Number {in thousands) with
medical Care ......cccverrcacerae 23,519} 6,529| 5,819| 11,172
Health maintenance
Percent OIGANIZAYONE .. revrerrrene 23 | 28| 27 | 18
, " 1 Commercial insurance
Total with medical care ............. 100 160 100 100 COMPANY +vrer s e 3 4 4 2
Traditional fee-for-service? ..| 50 | a1 | 42 | 59 Blue Cross/Blue Shield .... L A I B
L 30 | 24| 26| 35 e
3 Commercial lnsurance organization® .............. 17 22 20 14
..................... 12 9 10 14
, Biue Cross/Blue Shield - 8 7 5| 10 Other? L I 1
Independent . : .
: organization® .............. Yy 5y | (B | (%) 4 These o :
< H rganizations provide and finance all benefits, but are not
o Combined financed® .......I ( s ) { 5 } 1 { 5 ) affi Ilated with an insurance company or Blue Cross/Blue Shield.
5 Less than 0.5 percent.

W Preferred provider § These are plans where the financing comes from two different kinds of
k4 organization? .......cccccea..- 26 29 30 22 financial intermediaries. Fot example, an establishment contracts with Blue
’ Self insuredd ..o 16 19 19 13 Cross/Blue Shield to pay part of tha benefits and a commercial cormpany to

Commercial insurance pazltha other benefits. _
A preferred provider onganization (PP@} is a group of hospitals and
compary ... soreoesunens & 6 7 6 physicians that contracts to provida comprehensive medical services. To
Blue Cross/Blue Shield ..... 3 4 4 2 _ encourage use of arganization members, the health care plan limits
Independent reimbursament rates when participants use nonmember servioss.
organization® .............. (%) 11 (%) 1 (9) 8 Includes federaliy qualified (those meeting standards of the Health
Combined financeds ......... Sy | 5y | 5y 1 (%) Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care on a prepayment mthsr than
lee-for-servlce basis.
) ) 9 Inciudes exclusive provider organizations, which are groups of hospitals
1 Ppians providing services or payments for services renderad in the and physicians that contract to provide comprehensive medical services, .
hospital or by a physician. Excludes plans that provided only dantal, vision, f’artieipams are required to obtain servicas from members of the organization
orpmserhﬁondmgoovesage in order {o receive plan benefits.
2 These for medical procadures as expenses are
incurred. plars pay for specifc P e NOTE: Becausa of rounding, sums of individual iterns may not squal totals.
3 Includes pians that are financed on & pay-as-you-go basis, ptans Where applicable, dash indicates no employaes In this category.
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially firanced by employer
contributions. Includes plans that are administered by a commercial canfer

59




Table 62, Self-insured medical care benefits’: Administrative
provisions, full-time employees, medium and large private
establishments, 1993

Table 63. Health maintenance organizations: Summary of
selected features, full-time employees, medium and large
private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
L techni- | 18153 coiar techni- | @e1Cal} cyar
, All cal and and All cal and and
"Funding and administration eg:-_?-. and s:lr:S service Feature elg"_ and sealﬁs service
pe eg related | 0 | em- Rey | related ploy- | &
em- ‘:aa)st ploy- em- o8 ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands} in HMO :
self-insured plans ............... 11,148] 2,871| 2,702 5,576 pians : 5,240| 1,820| 1,550| 1,970
Percent Percent
Total with self-insured plans | 100 100 100 100 Total in HMO plans .......cccccvmeee 100 100 100 100
Administrative service only . Model type:
CONACEE ..orererrrarcraeseee 52 52 56 51. . Groupfstaff! .......cevevereennes 41 42 39 41
Minimum premium payment? 2 1 1 4 Individual practice
Admiinistrative service only © association? ......een 52.| 51 53 52
and minimum premium Mixed model .....ccceceeemenenene 7 7 9 &6
(12530111219 | QOO 4 3 3 5
No administrative service Point of service features ......| 10 11 10 . 7
only or minimum Federally qualified ............... 80 81 81 80
premium payment ........... 42 45 40 41 Limit on copayments? .. 19 12 18 28
Preventive dental care5 ........ 5 8 6 4
Vision screening or
! Includes plans that are financed on a pay-as-you-go basis, plans . examinations ..........] 14 15 9 16
financed through contributions to a trust fund established to pay benefits, and

plans operating thelr own facilities if at least partially financed by employer
contributions.

2 An amangement where an establishment pays the cost of benefits but
hires another establishment to handle administrative services,

% An amangement whers an establishment self-Hnsurers benefits up toa

" cartain lavel of payments then contracts with an insurar to pay ciaims above

this level.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 Cara is provided at centigiized locations.

2 Care is provided by doctors working out of their offices.

% Enrollaes may obtain care from non-HMO providers, with limited
reimbursement,

4 In these plans, HMO's fimit the doliar amount the individual pays after
which coverage is in full. For example, there is a copayment limit of $1,000
after which the HMO covers ali services at 100 percent.

S includes dental examinations and/or x-rays ortly.

NOTE: Where applicable, dash indicales no employees in this catagory.




Table 64. Non-health maintenance organizations: Amount of individual deductible,! full-time employees, medium and large

private establishments, 1993
Professional, technical, Cletical and sales Blue-coliar and service
All employees and related employees employees smployees
Pre- Pre- Pre- Pre-
Deductible? All Fee- | ferred | All Fee- | ferred | Al Fee- | ferred All Fee- | ferred
non- for- pre- | non- for- pro- | non- for- pto- { non- for- pro-
HMO |service| vider { HMO |service| vider | HMO |service| vider | HMO |servica| vider
plans | plans | ogani- | plans | plans | ogani- | plans | plans | ogani- | plans | plans | ogani-
zations zations zations zations
Number {in thousands} in .
non-HMO plans ... 18,179 11,802} 6,077] 4,709| 2,709| 1,895| 4,268| 2,450| 1,762 9,202} 6,644| 2,420
Percent
Total in non-HMO plans ........... 100 100 100 100 100 100 100 100 100 100 100 100
Deductible specified ............. 87 95 74 85 94 74 87 97 76 89 95 74
Deductible on an annual
basis® ... W B7 94 74 84 92 73 87 96 76 89 94 74
Based on eamings* ...... 6 7 2 8 " 4 6 2 2 4 5 1
Flat dollar amount ......... 81 87 72 76 81 69 81 88 73 85 89 73
Less than $50 ...........| (5} | (%) - (%) 1 - - - - (%) | (®) -
3571 [ 2 2 2 1 1 1 1 2 1 4 3 5
$51-$99 ... 1 1 2 2 [ (%) 3 1 1 1 1 1 2
$100 ........... 22 24 18 16 17 15 19 19 19 26 29 19
$101 - $149 Cy{ YL | &) 1) | ) 1L )y | Y| )} (%)
$150 cccrrceiccrenn 10 12 9 12 14 9 10 11 8 10 11 8
$151 - $199 {(5) (%) . 1 1 1 1 1 1 1 (%) (%) 1
$200 ..ccimrervere 19 22 16 17 17 17 19 23 14 0 21 23 15
5201 - $249 Gy [ Gy | Gy | )| ) - (%) T )]Gy &)y ®
$250 .conrenenee 12 11 13 12 12 14 15 14 16 |- 10 9 11
$251 - $209 . (%) | (®) | (]) 1 1 11 E )| G -
............... 5 .8 | 5 3 4 2 5 5 5 7 7 7
Over $300 ... 8 8 7 10 12 7 10 10 9 5 5 5
L0111 SRR (%) 1| (%) 1 21 (5)y | (%) 1 Gy 15| Y]
No deductible .......... 12 4 26 14 5 26 12 3 24 11 5 26
Not determinable ... (%) 1 - 1 2 . )y | () - (%) | (%) -
Average®
Average annual deductible ....... $218 | $220 | $216 | $238 | $251 | $221 | $231 | $231 | $235 | $203 | $204 | $198

1 The deductible Is the amount of covared expenses that an Individual
must pay before any charges are paid by the medical care plan.
Daductibles that apply separaisly to a specific category of expanse, such as
a deductible for each hospial admission, were excluded from this
tabulation,

2 Amount of deductibie described Is for each insured person. Howevar,
many plans contain a maximum family deductible. In soms plans, the
individuat and the family deductibles are identical. f the deductible applied
onlgto dependsents’ coverage, It was not tabulated.

Deductibles are calculated on an annual basls, with the enrollee

responsible for satisfying a new deductible requirament each plan year.

4 These plans have deductibles that vary by the amount of the
participant’s eamings. A typical provision is 1 percent of annual eamings
with a maximum deductible of $150,

S Less than 0.5 parcent.

The averaga Is presented for all covered workars; averages exclude
workers without the plan provision.

NOTE: Becausa of rounding, sums of individual items may not equal totals.
Whaere applicabls, dash indicates ho employees In this category.
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Table 65. Non-health maintenance organizations: Relationship of individuat and family deductibles,! full-time employees,
medium and large private establishments, 1993

" Professional, technical, Clerical and sales Blue-collar and service
All employees and related employsas smployees employees
. . o : Pre- Pre- Pro- Pre-
Relationship ofindvidualand | oy | Fee- | famed | Al | Fee- |fomed | Al | Fes- | fonad | Al Fee- | ferred
tly deductibles non- | for- pro- | non- for- pro- | non- | for- pro- | non- | for- pro-
HMO [service| vider | HMO [service| vider | HMO |servica| vider HMO |service] vider
plans | plans |organi-| plans | plans }organi-| plans Plans |organi-| plans | plans |organi-
zations zations |- - zations zations
Number (in thousands) in
non-HMO plans ..........ue.e.. 18,179| 11,802| 6,077 4,709 2,709 1,895 4268| 2450 1,762| 9,202| 6,644 2420
Parcent
Total with non-HMO plans ........ 100 100 100 100 100 160 100 100 100 100 100 100
Individua! and family
deductibles specified ...... 74 78 68 70 74 67 77 8z 71 74 77 66
H Family deductible is
I muitiple of individual
‘ ! deductible® .................. 83 65 60 63 66 59 67 70 64 61 62 58
: 1 times ............ . 1 1 - %)y | - 1 1 - 1 2 -
; 1.110 1.9 times ............. 1 1 1 1 1 10 (3 | (%) 1 1 1 1
B b= {1111 a2 34 29 34 37. 3t 35 39 29 30 32 26
4 2.1102.4 times ... 1 1 1 1 1 1 1 1 (%) 1 2 1
; 25times ........ 3 .4 2 3 4 2 3 5 1 3 3 3
i ‘ 2.610 2.9 times - (%) A %) 1 1 NGRS 11 (%)
: BEMES v 24 22 27 23 22 24 27 24 k3| 23 2z 27
Greater than 3 times ... SR NONECN NG N NG Tt Gy 3y 3| (D) - (%}
Specified number of ‘ -
individual deductibles
must be met to satisfy
_ family deductiblg? ....... 1 13 8 7 8 7 10 12 7 13 15 8
: Less than 3 individuat
l deductibles ............. 5 6 3 3 4 1 6 7 4 5 6 3
. . 3 individual deductibles 6 7 5 4 3 6 4 5 3 8 10 5
j More than 3 individual
P deductibles ..........| (3) | (3) | (®) | (3) - (%) | () - G| & & ®
. No individual and/or family
i deductible ...............cou.... 26 22 32 25 33 23 17 29 25 22 34
. Not determinatte .................. (% 1 - 1 2 - )] (3 - 3y | » -
1 Deductibles are cakulated on an annual basls with the enrolles 4 For oxample, the individual requirement is $100 and three individual
resgonsible for satistying a new deductible requirement each plan ysar. deductibles must be met to satisfy the family requirement.
- For example, the individual deductible requirement is $100 while the
I family deductible requirement Is $300. NOTE: Because of rounding, sums of individual items may not equal totals.
‘ 3’ Less than 0.5 percent. Where applicable, dash indicates no employees in this category.

62




Table 66. Non-health maintenance organizations: Coinsurance rates, full-fime employees, medium and large private
establishments, 1993

Professional, technical, Clerical and sales Blue-coliar and service
All employees and related employees employees employees
Pre- Pre- | Pre- Pre-
Coinsurance All Fae- | forred | Al Fee- | ferred All Fee- | ferred | All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-
HMO |service| vider | HMO |service| vider | HMO |service | vider | HMO |service| vider
pians | plans |organi-{ plans | pians |organi-| plans | plans |organi-| plans | plans | crgani-
zations - | zations zations zations
: Number (n thousands) in
% non-HMO plans .......cocvvernas 18,178| 11,802| 6,077 4,709 2,700| 1,895 4,268| 2,450} 1,762| 9,202| 6,644| 2,420
' é ' Percent
:z Total with non-HMO plans ........ 100 i00 100 100 100 100 100 100 100 100 100 100
= With COINSUrANCE! ..ooocerrrrres o0 | o7 | 78| a7 ) 98| 74| o2 | e8| 82| 91| 6| 7
£ Coinsurance rate?
X 80 parcent .....ccveeriieenns 71 86 44 65 84 39 70 86 48 75 86 45
2 85 percent ... - 3 3 4 4 5 3 4 3 5 3 2 4
90 percent ....... i2 4 27 15 6 ] . 29 14 5 26 10 4 27
Other percent .. 4 2 -2 2 3 3 4 2 3 4 1
T NEEGEEGEENE RS - 1 1 10 (MM | %y L%
Other . (*) - (4) | (%) - (4 | 9 - 4y | (%) - (*)
Without coinsurance® ... 10 3 22 13 2 26 8 2 18 9 4 23

T 1 Represents the initlal coinsurance in plans that have 100 percent oxpenses, For axample, 80 percent covarage up to $5,000 and 90 parcent
¢ coverage after the individual pays a specifled dollar amount toward thereafter.

expenses. For example, tha plan pays 80 percent until the individual's 4 Less than 0.5 percant.

out-of-pocket expenses reach $1,000, and then coverage Is at 100 percent. 5 Includes plans with overall benefit limitations, such as maximum dollar
A few plans have more than one coinsurance rate. In those cases, amounts and deductibles, where the coinsurance rate is 100 percent,

the coinsurance rate shown Is that which applies to the majority of benefits

under the plan. NOTE: Because of rounding, sums of individual items may not equal totals.
The overali coinsurance rate varies by specified dollar amount of Where applicabls, dash indicates no employees in this category.
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Table 67. Non-health maintenance organizations: Maximum out-cf-pocket expense provisions, full-time employees, medium
and large private establishments, 1993
. Professional, technical, Clerical and sales Blue-coliar and service
All employees . and related employses employees employees
- . Pre- Pre- Pre- Pre-
Item - All Fee- | forred | All Feoe- | ferred | Al Fee- | ferred | Al Fee- | farred
non- | for- pro- | non- | for- pro- | nen- | for- pro- | non- for- pro-
HMO' |service} vider | HMO |service| vider | HMO |semvice| vider | HMOQ |service| vider
plans { plans forgani-| plans | plans |organi-{ plans | plans |organi- plans | plans |organi-
zations . zations zations zations
Number (in thousands) with . .
non-HMO plans ................ 18,179| 11,802 6,077] 4,709 2,709 1,805! 4,268| 2,450 1,762| 9,202| 6,644] 2420
! Percent
: Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 106 -| 100 100 100
]: With limit on out-of-pocket
' OXPOMNSEO eveesssmrrsrerrarereans 83 86 79 83 87 78 88 92 84 81 83 77
With an annual dollar :
maximum on
out-of-pocket
expense’ .......nveee. 75 79 69 73 77 68 79 83 74 74 77 66
Per individual:
$1-$299 oo 1 1| (%) 1 1] (%) 1 1§ () 1 1] (&)
Lc s B -1 1 1 (3 | (®) 1 ]1(%) 1] (®) 1 1 1
$301 - $399 .oerrrverennn. 1 1| ® | (&) 1 - 1§ (%) 1 1 1] ()
$400 ccreermccnraeienanees 4 .5 3 4 5 4 4 5 3 4 5 3
$401 - $499 ............. 1 1| (&) | (&) 1| )] ® 1 1 1 1
$500 ......... 8 8 6 g 10 6 7 8 5 8 8 7
$501 - $74 v 3 4 3 3 3 4 4 5 4 3 4 2
$750 - $999 ...ccceen 7 8 7 8 8 8 7 B 7 7 8 6
$1,000 .ovirisecrrsererne 17 17 17 15 i6 15 18 19 16 17 17 18
$1,001 - $1,499 ....... 8 8 7 9 8 8 9 8 10 7 8 3
$1,500 - $1,889 ........ 1 | 12 9 9 10 o} 12 13 10 11 12 9
$2,000 ...coreeorrmreersnaras 7 7 7 7 9 5 9 9 9 6 6 7
$2,000 or greater ...... 7 7 8 7 6 7 7 7 8 7 7 8
Par family: "
$1-8499 ... (%) 113 [ A 3] &) | ®) 1| (3) 1 11 (%)
2500 - $749 1 2 1 1 1 ) 2 2 1 2 2 2
$750 - $989 2 2 1 2 2 1 1 1 1 2 2 2
$1,000 cccoricnrrrininnnns "3 2 3 4 3 4 4 4 3 2 1 2
$1,001 -$1,249 ........ 1 1 2 2 1 2 2 2 3 1 1 1
$1,250 - $1,499 ........ 1 1 1 1 1 1 1 1 1 1 1 1
$1.500 ..o 2 2 2 3 3 3 2 2 2 2 1 2
$1,501 - $1,999 4 4 2 3 3 4 3 5 2 4 5 2
$2,000 ...ccoeveree 6 6 6 6 5 '8 7 7 7 6 8 4
$2,001 - $2,999 6 5 8 8 7 g 7 5 10 4 3 5
$3,000 e 7 5 9 7 6 9 7 7 8 6 4 11
$3,001 or greater ...... 11 10 13 9 9 11 |- 12 i2 14 11 10 13
No family maximum .| 32 39 21 28 35 19 31 a7 23 35 40 21
Annual maximum on ‘
out-of-pocket expense
based on eamings .......... 4 5 3 5 7 3 6 7 5 3 3 1
Annual maximum on
out-of-pocket expense
varies by coinsurance
rated .......oocceeemcsninesens 3 1 7 3 1 6 2 1 5 3 1 10
[0771-1 O i 1 () 1 2 () | ® 1| () 1 1 (%)
No out-of-pocket expense
requirads ......ccovieeeeennee 8 3 17 10 2 19 6 2 12 8 4 19
No limit on out-of-pocket t
BXPBNSO ..oorvereccencranesnian 8 11 4 7 9 4 5 7 4 10 13 4

See footnotes at end of table.
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Table 67. Non-health maintenance organizations: Maximum out-of-pocket expense provisions, fulltime employees, medium

and large private establishments, 1993 .~ Continued

Professional, technical, Clerical and sales Blue-collar and service
All employees and related employees employees employees
Pre- Pre- Pre- Pre-
tem All Fee- | femmed All Fee- | farred All Fee- | forred Al Fee- | ferred
non- for- pro- non- | for- pro- non- for- pro- non- for- pro-
HMO jservice | vider { HMO |service| vider | HMO |service| vider | HMO |service| vider
plans | plans "|organi-| plans | plans |organi-| plans | plans |organi- | plans | plans | organi-
zations zations zations zations
Percent
Not determinablg ......ceceevee.. (%) 1 %) 1 1 2y | (&) (%) () | 2y | (&Y | (&)
Average®
Average annual dollar
maximum on individual
out-of-pocket expense ........ $1,319|$1,288 | $1,408 | $1,288 | $1,230 | $1,404 | $1,311 | $1,271 | $1,393 | $1,339 [ $1,319 | $1,424
Average annual dollar
maximum on family
out-of-pocket expense ........ 2642 | 2,544 | 2,852| 2,633| 2545| 2,786 2,692 2,592 2,865] 2,620| 2,522| 2,897

! Deductible amounts were excluded from computation of the
out-of-pocket doltar fimits. With rare exceptions, an out-of-pockeat limit was
specified on an annual basis. Few workers were in plans whare the
expense limit applied to a disabllity or a period other than & year. Charges

for certain services, such as mental health care, may not be countad toward

the out-of-pocket maximum.
2 Less than 0.5 percent.
3 Some plans relmburse medical expenses at more than one
coinsurance rata. They impose a limit on out-of-pocket expenses by

specifying & maximum on ecovered medical expenses beyond which all

expanses are paid at 100 percent.
AII coverad expenses are paid at 100 percent.
5 The average is presented for all covered workers; averages exclude

workers without the plan provislon.

NOTE: Bscause of rounding, sums of individual items may not equal totals.
Where applicable, dash Indicates no employees in this category.
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Table 68. Non-health maintenance organizations: Maximum benefit
provisions, fulltime employees, medium and large private establishments,

1993 | . .
Profes-
sional, | Clerical | Sl
. All techni- and :
Maximum employees | cal and sales and
related |employees se;\nce
employees employees
Number (in thousands) with . ,
non-HMO plans ................. 18,179 4,709 4,268 9,202
Percent
Total with non-HMO plans ........ 100 ~ 100 100 100
With maxinum [mis ............ 80 76 74 83
Lifetime maxdimum only ..... 75 73 70 78
$25,000 ..vvvermneerrrmacrmneces (2) 1 () (%)
$25,001 - $49,999 ........ (?) - - (2)
$50,000 ....oremumcracrnnrsseres 1 (%) (2) 1
$50,001 - $99,989 ........ (2) (2) - (2)
$100,000 ..ocrereremsrersesserss 1 (2) ) i
$100,001 - $249,999 .... 1 (2) (%) 1
$250,000 .covrinmeerusnens 7 5 3 9
$250,001 - $499,809 .... 1 () (%) 1
$500,000 .covvinvircarsnrsirenes 12 8 7 15
$500,001 - $999,999 ... 1 1 -2 1
$1,000,000 ....covvnriasennens 46 49 49 42
More than $1,000,000 .. 6 8 7 5
Annual or disabllity
maximum only ............ 3 2 2 4
Both lifetime and annual -
or disability
MAaxXiMUMS ...neeiensis 2 1 2 2
Other maximum ) %) (2) .
Without maudmum limits ........ 20 23 26 16
Not determinable ... (2) 1 - (2)
Average®
Average [ifstime maximum ....... $910,495| $990,763; $989,753| $839,035

1 Maximum described is for aach insured parson. Where the maximurm differed for

emgloyees and dependents, the employee maximum was tabulated.
Less than 0.5 percent,

2 The average Is presented for all covered workers; averages exclude workers without the

pian provision.

NOTE: Because of rounding, sums of individual ftems may not equal fotals. Where

applicable, dash indicates no employees in this category.
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Table 69. Non-health maintenance organizations: Major
medical colnsurance rate for selected services, full-time
employees, medium and large private establishments, 1993

Profes-
sional, . Blue-
| teohni [CNCRl ooiiar
em- | % | sales | 2
ltem and service
PIoY- | related 921: am-
ees em- p;ai ploy-
ploy- ees
885
Number (in thousands) with
major medical coverage for
hospital room and board .....| 16,702 4,298| 3,976| 8,429
Number (in thousands) with
major medical coverage for
inpatient surgery ........cceu... 15,648] 4,123| 3,835] 7,690
Number (in thousands) with
major medical coverage for
outpatient surgery ...............{ 15,049| 3,880} 3,670| 7.498
Number (in thousands} with
major medica! coverage for
extended care plans ........... 12,776 3,348| 3,240| 6,188
Percent
Hospital room and board
Total with major medical
coverage for hospital
room and board .............. 100 100 100 100
Overall plan coinsurance
percent’ .....ovoierrerenes a1 88 91 g2
Separate coinsurance
percent? .....oeeennens g 12 9 8
Lessthan 80 .....coceeeeee {*) - - *)
-1 —— I 3 T B T B 63 1
B1-89 e | (3 | (BY ] (3) | (®)
90 2 2 2 1
95 ¢y 1 %) - (%)
Lo 6 9 6 5
Coininsurance varies? .| (3) | (%) 1| %)
Inpatient surgery
Total with major medical
coverage for inpatient ’
£=T (o 1] —— I [} 100 100 160
QOverall plan coinsurance
percent! ......ccccvvecnee| 93 89 94 o4
Separate coinsurance
POFCBM? .......ovtrarmerarans 7 11 6| 6
80 1 1 1] (%)
81-89 i ) %) (%) -
20 (%} 1] G) | )
g5 1 2 ] 1
86-99 ceeteerreereeenens SHESEREGEES!
L1+ S 5 7 4 4
See footnotes at end of table.

" separate fmits or bensfits for outpatient surgery.
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Table 69, -Non-health maintenance organizations: Major
medical coinsurance rate for selected services, full-time
employees, medium and large private establishments, 1993 —

Continued
Profes-
sional, . Blue-
techni- | Cefical| coyo
All cal and d
em- : | sales | ¥
ttem ov- | &9 | “gm. |service
peeg related | o | em-
em- pe eg ploy-
ploy- ees
ees
Outpatient surgery
Total with major medical
coveragse for outpationt
SUIGENTY weorerrmrcasesssmmmenee | 100 1 100 | 100 | 100
Overall plan coinsurance
percent! .....cceiriecvrnnen] 81 78 82 83
Separate coinsurance
porcent? .| 19 | . 22 18 17
80 ) 1 % 1] (3)
B1 -89 iceeceeermerenaenns SEEOE NGRS
90 1 2 2 | (%)
100 parcent ....cocomeereeeee] 17 19 15 16
Extended care
Total with major medical
coverage for extended -- :
care 100 100 100 100
Overall plan coinsurance
DEICANLT .....oecvvrenereerene 81 83 85 79
Separate coinsurance
percant? __............... 19 17 15 21
Less than 80 ......cciveeen 2 1 2 2
80 33 33 32 33
90 )1y Y3
95 WEENEESEES.
L1, U 12 11 9 14
Colninsurance vanes‘ 2 ] 2 2

! The plan colnsurance is expressed in tarms of total benefits payable
under the plan, rather than for individual items. The overall coinsurance
apphestomny if not all, types of medical care covered under the plan.

2 separate coinsurance limits apply to individual categories of care, e.q.

3 Less than 0:5 percent.

4 The coinsurance rate vares by days or a specified dollar amount of
expense. For example, 80 parcent coverage up to $5,000 and 90 percent

thereafter.

NOTE: Because of rounding, sums of individual ems may not equal totals.
Where applicable, dash indicates no employees in this ategory




Table 70. Medical care benefits: Average major medical provisions,
fulltime employees, medium and {arge private establishments, 1993

Profes- i
sional . Blue-
. Py Clerical
Al technical collar and
1 ]
Average employees and :;:d!galae:s service
related pioyee employees
employees
Annual deductible? .
Individual ......ceerarmrscemeacanes $218 $238 $231 - $203
Family 535 563 566 503
Annual out-of-pocket expensa
maximum?
Individual .....cooviricnncernnnnnnenns 1,319 1,288 1,311 1,339
=111 —— 2,642 2,633 2,692 2,620
Lifetime maximum? ... 910,495 - 990,763 989,753 839,035

1 The average is presented for all covered workers; averages exclude workers without the
plan provision.

2 The deductible is the amount of covered expenses that an individual or family must pay
before any charges are paid by the medical care plan. Deductibles that apply separatelyto a
specific category of expense, such as a deduetible for each hospital admission, were excluded
from this tabulation.

The out-of-pocket expense maximum is the amount an individual or family must pay
before the plan will pay 100 percent of additional charges. Deductible amounts were excluded
from computation of the out-of-pocket dollar limits. Usually, out-of-pocket limits were specified
on an annual basis. Charges for certain services, such as mental health care, may not be
counted toward the out-of-pecket maximunm.

The maximum is the total amount of expenses that the plan will pay. Maximum
described is for each insured person, Where the maximum differed for employees and
dependants, the employee maximum was tabulated,
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Table 71. Preferred provider organizations:! Summary of
selected features, full-time employees, medium and large

private establishments, 1993

Table 72. Medical care benefits: Availability of managed care
benefits, full-time employees, medium and large private
establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- Clerical collar techni- Clerical collar
and All and
em | S | sales and em- ca | cales | 2T
ltem: lov- and g service Managed care plan lov- and em- service
pe eg related| . | em- : P; ei related ploy- | &m™
em- - r‘;ez ploy- em- ees ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands} in PPO Number (in thousands} with
plans 6,077| 1,895 1,762| 2,420 medical care ... | 23,519| 6,529| 5,818( 11,172
Parcent Percent
Total with PPO plans ... 100 100 100 100 Total with medical care .............| 100 100 100 100
Services subject to PPO With managed care benefils 90 92 94 87
incentive: Traditional fee-for-service
Hospital roomand board .. 96 98 98 a4 with managed care
SUIGEIY <oecrreeincmernenmsrsscase 83 83 79 86 features? ..ooeerveeennas 40 33 36 47
Physician's in-hospital Preferred provider
VISIES cereccveners reamasatanse 83 84 80 86 organization? ...........| 26 29 30 22
Office visits ...ocicicicneninne. 81 81 77 84 Exclusive provider .
Quipatient presctiption organization? ............ 1 2 1 1
[ (117 - O — 29 27 23 as Prepaid health
. maintenance
Type of PPQ incantives:2 organization? ..... 23 28 27 18
Coinsurance rate differs ...} 890 92 87 a1 Without managed care ...... 10 8 6 13
Lower annual deductible ...} 37 41 35 35
Higher lifetime maximum
beneafit imit ..ocooeenrreens 5 [ 6 4 1 Feedor-service platns with preadm:ssloﬂ' certification or mandatory
tastrophi second sungical opinion teatures. -
Low:‘;?mum |mlf ___________ a4 47 4 45 2 A preferred provider omganization (PPO} is a group of hospitals and
Lower hospital deductible 22 26 24 19 physicians that contract to provide comprehensive med'ml sendcgs To
sl encourage use of organization members, the health-care plan fimits
Office visits copayment ..... 39 45 37 37 reimbursement rates when participants use nonmember services.

PPO copayment, 3 An exclusive provider organization is a group of hospitals and
traditional plan physicians that contract to provide comprehensive medical services.
covered by major ll:)arl:c:cpants l:ﬂrta br;quf!ﬂr:d to obtain services from members of the organization

i receive p! o
oot | ST 48| 83 S % A health malntenance organization provides a presoribed set of benefits
Outpatient prescription 1o enrollees for & fixed payment.
drugs copayment .......| 16 14 12 20 NOTE: Bacause of rounding, sums of individual itsms may not equal totals.

PPO copayment, Where applicabla, dash indicates no employses in this category.
traditional plan
. dovered by ma;or
medical 8 2] 7 8

8 5 ] 12
5 3 ] 3
* - 1 1

1 A praferrad provider organization (PPO) Is a group of hospitals and
physicians that contract to provide comprohensive medical services. To

encotrage use of organization members, the health care plan limits

reimbursement rates whan participants use nonmembar services.
2 sum of Individual items is greater than the total because many pian
partlclpans were in plans with mora than one incentive.
3 The amount of total expenses Incurred by the individuat is d‘scountad
under the PPO. For example, undar the non-PPQ, total expenses are
$10,000; urler the PPO, total expanses are discounted by 10 percent.

4 Less than 0.5 percant.

NOTE: Where applicable, dash indicates no employees in this category.




Table 73. Non-health maintenance organizations: Avallability
of selected cost contzinment features, full-time employees,

medium and large private establishments, 1893

Table 74. Non-health maintenance organizations:
Prehospitalization certification requirements, full-time
employees, medium and large private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
- ‘ Al | techni- Cl:'r:ga[ collar Al | techni- Clae!?gal collar
: orm- cal, | gqlgs | 27D em- cal, sales | 21
Cost containment feature ov- | @nd | g [service ltem loy- | and | 7 {service
pegz relatedt . [ em- pee g related ploy- | em
em- pe ei ploy- em- o ei ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in Number (in thousands) with -
non-HMO plans .....ccceceenee 18,179§ 4,709| 4,268{ 9,202 preadmission certification ... 13,395| 3,387! 3,325| 6,683
Percent Percent
Totat with non-HMO plans ........ 100 100 160 100 Total with preadrmission
certification .......ceeoeeeceerenne 100 100 100 100
Preadmission certffication :
requirement .........cccoeeree. 74 72 78 73 Pian does not impose
Utilization or concusrent penalty .....vvncsnsvnnnnns 3 2 5 2
PEVIBW ..oomerecrremeransninees 42 43 44 41 Plan does impose penalty! ... a7 98 95 98
Preadmission testing ............| 51 49 48 54 No benefit ....cccvecnrerecnncs 5 3 3 6
Nonemergency weekend Deductible on hospital
admission restriction ....... 14 14 15 13 admission .....vccvvveeeree 35 36 38 T34
Hospital audit program ......... 14 14 15 13 Less than $100 1 1 (2) 1
. ' $100 - $199 ... 3 4 6 2
$200 - $299 ..... 13 10 13 14
NOTE: Sum of individual items may be greater than the total because many $300 - $399 ... 7 7 7 [
participants were In plans with more than one type of cost containment $400 - $499 ......... . 3 3 3 4
feature. $500 Of greater ... 9 12 9 7
Reduced coinsurancg,
paid by plan ................ 34 a5 3 34
40 percent ........ " 1 1 1 1
50 percent .... 18 19 17 18
60 percent ..... - 4 5 5 3
80 percent .....couveeene.n 3 4 3 3
Other percont .ccovne.ee. 8 7 6 10
Reduced coinsurance
paid by plan up to
maximum deductible
on hospital admission 10 12 9 10
Reduced coinsurance and
separate deductible
per admission ............. 2 3 1 3
L0117 SO 3 2 3 3
Penally not determinable .. 8 8 9 9
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* Sum of individual tems may exceed total because more than one type

of pzenalty may apply.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal fotals.
Where applicabie, dash indicates no employees in this category.
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Table 75. Non-health maintenance organizations: Second
surgical opinion provisions, full-time employees, medium and
large private establishments, 1993

Table 76. Non-health maintenance organizations: Extent of
coverage for hospital room and board, full-time employees,
medium and large private establishments, 1993

Profes- Profes-
sional, . Biue- sional, . Blue-
s |technic [C2TCE cotiar techni’ | 912l cotar
cal and Allem-| cal, { 20 | and
. - em- ! 1 sales ; ' | sales .
Second surgical opinion ard service Extent of coverage ploy- |and re- service
ploy- em- em-
ces related ploy- em- ees | lated ploy- | €™
em- | oo ploy- em- sos ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in Number (in thousands} in
non-HMO plans .....coeeeeeeee 18,179| 4,709] 4.268| 8202 non-HMO plans with
hospital room and board
Percent COVRTAGE «...ooomarininsemnsasanens 18,179 4,709) 4,268| 9,202
Total with non-HMO plans ........] 100 100 100 100 Percent
With second surgical opinion Total in non-HMO plans with
(417575 | =" 1 O 75 75 74 76 hospital reom and board
With no penalties for COVEIAGR ..ooverrvuvsrsiosnressenses 100 100 100 100
non-compiianse ......... 31 a 31 30
With penalties for First dollar coverage only? ........ 8 g 7 g
non-compliance ... " 44 44 42 45 First dollar coverage then :
Colnsurance reduced major medical ... 34 30 a7 a9
fo: Major medical only? ........c..ovreee 58 61 66 53
60 porcent . 3 2 3 3 :
50 percent ... 18 19 18 17
40 percent ... 2 4 3 o i Includes plans in which all expenses ware reimbursed for the fult
Lo S 7 6 5 9 semiprivate room rate for a spedified dollar amouny, or for & limited or
Lower schedulo of . unhguted_ number of days.
Major medical limits are expressed only in terms of tolal benefits
PAYMeNtS .ovveeseene 1 1 1 1 payable under the plan rather than for individugl categories of care. Limits
NO COVOTAGE .unisrsesacmaines 2 1 1 2 are set as deductibles, coinsurance parcentages, and overall doltar fimits on
Deductible imposed .......... 5 6 6 5 plan bensfits. :
Other penalties ......eeeeee 3 2 3 3
Penalty not determinable .., 4 3 a 4 NOTE: Because of rounding, sums of individual items may not equal totals.
No second surgicat opinion Where applicabte, dash indicates no employees in this category.
[+110s [ 1: 11 1 I 25 25 26 24

NOTE: Because of rounding, sums of individual items may not equal totats.
Where applicable, dash indicates no employees in this category.
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Table 77. Non-health maintenance organlizations: Types of
limitations on hospital room and board coverage, full-time

etnployees, medium and large private establishments, 1993
Profes-
sional, . Blue-
- . Al techni- Clericat collar
and
em- [ S8 | sales | 2nd
Type of coverage loy- | @ | "o [service
pe 335’ related ploy- | 87
em- aes ploy-
ploy- ees
oes
Number (in thousands) in
non-HMO plans with
hospital room and board
COVEIAGR ...ovreerrreererseesararerras 18,179 4,709] 4.268| 9,202
i Percent
‘ Total in non-HMO plans with
i hospital room and board
v Lo 7= 11 To L 100 100 100 100
Coverad in full ....ccciniiccrinen 5 6 4 5
Subject to limits other than -
major medical ................. 37 33 - 30 42
Separate deductible .......... i2 13 13 10
Separate coinsurance ....... 4 4 4 5
=E Limits on days ......ccccveeneee 23 20 14 29
N Per confinement . 22 19 14 27
i POI YORY ..eeernererresrenserns 1 ) 1 2
‘ Limit on dollars . 3 2 3 5
L0 1171 S 1 1 1 ().
Major medical imits only2 .....{ 58 61 66 53

1 Less than 0.5 parcent

2 Major medical limits are exprassed only In terms of total benefits
payable under the plan rather than for individual categories of care. Limits
are set as deductibles, colnsurance percentages, and overall doltar limits on
plan bensfits.

NOTE: Sum of individual items may be greater than the fotal bacause some
participants ware In plans with mora than one type of limit. Where applicabla,
‘dash indicates no employses in this category.
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Table 78. Hospital rcom and board coverage' Copayment provisions,! by type of plan, full-time employees, medium and large

private establishments, 1893
Professional, technical, Clerical and sales Blue-collar and service
Al er_nployees and refated employees employees employees
Non-HMO plans Non-HMO plans Non-HMO plans Non-HMO plans
Type of copayment provision Pre- Pre- Pre- Pre-
HMO | Fee- | ferred | HMO | Fee- § ferred § HMO | Fes- | ferred | HMO | Fee- | ferred
plans2 | for- | pro- | plans? | for- pro- | plans2 | for- pro- | plans2 | for- pro-
service | vider service | vider service | vider service | vider
plans?® { organi- plans® | organi- plans3 | organi- plans® | organi-
zation® zation® zation® zation?
Number (in thousands) with
1,378 724 183 360 258 196 287 264 293 732 202

soparate copayment ......... 672

Percent

Total with separate copayment | 100 100 100 100

Par confinement ... 75 64 84 N
$1-850 .. | (*) 1 10 | (%)
$51 - $99 .. - - 13 -
$100 e 27 37 18 36
$101 - 199 .. 1 3 5 5
$200 . 18 14 10 10
$201 - $299 ...cvvieviiseerinns] 16 8 17 15
$300 6 - 8 21
$301 - $499 .couuvreecnrererronns %y | () - 1
$500 9 2 3 3
Greater than $500 ... 1 (*) - -

Limited to maximum dollar

copayment amount per
YRS cinrmssmsisssnnnen | 10 1 12 138

Copayment per year ... ] g 2 4

Copayment per day 21 1 23 7

Copayment limited to a

specified number of days -]l 25 1 -

100 100 100 100 100 100 100 100

49 79 80 70 85 63 69 30
1 13 1 2 8 - 1 10
- 8 - - 19 [ - - 12
18 15 19 25 18 25 50 23
2 8 | (%) 4 1 1 3 7
15 1 14 32 16 18 6 1
g 15 25 6 13 10 8 25
. 7 3 - 7 0 - 10
(*) - 1| (%) . 0 0 -
3 3 15 2 5 9 2 [ (Y
(4) - 2 | (9 - - (*) -
4 10 11 1 13 6 1 13
1 3 7 11 1 5 8 2
2 22 17 1 17 34 1 31
37 1 - 18 2 - 22 .

1 A copyament Is the amount of covarad expenses that an Individual
musi pay before any charges are pald by the medical cara plan.

2 Includes federally qualified (those meeting standards of the Health
Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care on a prepayment rather than
fee-for-servce basis.

3 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts o provides comprehensive meadical services. To
encourage use of organization members, the health care plan limits
reimbursament rates when participants use nonmember services.

3 Thess plans pay for specific medical procedures as expeses are
incurred.
4 Less than 0.5 percent.

5 These are plans where a limit is placed on the maximum copayment
an individual is responsible for during the year. For example, an individual
is subject to a copayment of $100 per confinement with a flimit of $300 per
year.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 79. Non-health maintenance organizations: Extent of
coverage for extended care facilities, fult-time employees,
medium and large private establishments, 1993

Table 80. Non-heaith maintenance organizations: Types of
limitations on extended care facilities, full-time employees,
medium and large private establishments, 1993

Profes- Profes-
sional, . Biue- sional, . Blue-
techni- Clerical collar . techni- Clerical collar
- - All cal and and All cal and and
Extent of coverage ‘alg"_ and s;l:_s service Type of coverage eig"_ and sealn:s service
F:;eg related | | em- Z ez refated | - . | em-
amn- pee’s’ ploy- em- ;;gg ploy-
C ploy- ees ploy- ees
ees ees
Number (in thousands) in Number {in thousands) in
non-HMO plans with non-HMO plans with
extended care benefits ....... 14,733 3,868| 3.642] 7223 extended care benefits .......| 14,733] 3,868 3642| 7.223
Percent Percent
Tetal in non-HMO plans with Total in non-HMO plans with
extended care benefits .......] 100 100 100 100 extended care benefits ....... 100 100 100 100
First dollar coverage only! ....| 13 13 11 14 Covered in full .........cneeeeecee.. 2 2 2 2
First dollar covarage then Subject to limits other than -
mafor medical ......covee.] 65 63 65 67 major medical ......corenenns 77 74 75 79
Major medical only? .............. 21 24 24 19 Limit on days ......... 72 70 70 75
Limit on dollars ................. 5 5 4 6
Separate colnsurance ....... 9 7 7 11
! Includes plans in which all expanses ware relmbursed for the ful Limitad to meximum
samiprivate rocm rate, for a specified dollar amount, or for a limited or percentage rato of
unlimited number of days. - prior hospital
< Major madical limits ara expressed only In terms of total banefits confinemant 17 14 17 18
payable under tha pian, rathar than for individual cainzgoﬂes o‘fj 3m'ﬂ L&n:ﬂs OhEr BRS oo 1 2 1 ik
ded wb] A ml n«h ) al o mu ar lim on :« --------------------
i bt cibles, coinsurance percentages, and ove Major medical fimits only2....| 21 | 24 | 24 | 19

NOTE: Bscause of rounding, sums of Individual fams may not equal totals.
Where applicatie, dash indicates no employees in this category.
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1 L ess than 0.5 percant.

2 Major medicat limis are expressed only In terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as daductibles, colnsurance parcentages, and overall dollar limits on
plan benafits.

NOTE: Sum of individual Rems may be greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employess in this category.




Table 81. Non-health maintenance organizations: Limitations
on days of extended care facllity coverage, full-time
employees, medium and large private establishments, 1993

'.-',-: Profes-
e sional, . Blue-
% Al techni- 0[::331 collar
f o cal, | coles and
& Day limits and service
bl ploy- lated em- N
& ces | ploy- | &M
I em- | .1 | ploy-
ploy- ses
i ees
Number {in thousands) in
non-HMO plans with day

limits on extended care ....... 9,997| 2482| 2423| 5,082

Percent

Fotal in non-HMO plans with
day limits on extended care | 100 100 100 100

First dollar coverage! for a

limited number of days
per confinement .............. 16 14 9 19
30 days ..ocveerennn 2 4 1 2
60 days ... 2 1 o1 2
90 days ...... OENONEGON NG
s 120 days ..... 3 3 2 3
180 days ..... | (3) 1713 | ®
i L&) 111 R O— 8 5 5 12
= Major medical coverage? for
a limited number of days
per confinement ......ce....] 45 44 48 44 -
30 days ....cuvvenenee 2 1 1 3
60 days .....ceomisssanas 17 16 20 16
90 days .......... 3 4 3 3
120 days ..... 12 13 14 10
180 days ..... 1 1 (2) 1
Other .......... st 9 9 9 10
First dollar coverage! for a
limited number of days )
5 6 5 4
1 (2) 1 1
1 1 2 1
3 4 3 2

Major medical coverages for
& limited number of days

6 7 7
12 i3 16 9
113 | ®) 1
14 15 13 14
limited number of days
per ifetime .....ccecreesenanas 1 1 1 1
Major medical coveragé? for
a limited number of days
per liftetime .....cccevemcunnce. 3 4 3 4

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, for a specified dollar amount, or for a limitad or
unlimited number of days.

2 | gss than 0.5 percent.

8 Major medical fimits are exprassed only in terms of total benefits

. payable under the plan, rather than for individual categories of care. Limits
“are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

NOTE: Sum of individual ftems may be greater than the total because some

participants were in plans with more than one type of day limit. Where
applicable, dash indicates no employees in this category.
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Table 82. Health mainténance organizations: Extent of
coverage for extended care facilities, full-time employees,
medium and large private establishments, 1993

Table 83. Non-heaith maintenance organizations; Extent of
coverage for surgical services, full-time employees, medium
and large private establishments, 1993

Profes- Profes-
- . sicnal, . Blue- sional, . Blue-
techni- Clerical collar techni- Clerical collar
All cal and and Al cal and and
Type of coverage em- and sales service Type of surgery and extentof | em- and sales service
Ploy- | related | 2™ | em- coverage PIOY- | rotated | ©™ | em-
ees ploy- ees ploy-
em- ees ploy- em- eos ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in HMO
plans with extended care Number (in thousands) in
benefifs .....cceeerecmrrrenennenns 4,632| 1,588 1,343} 1,701 non-HMO plans with
- ; - inpatient SUrgery ...-.-c-veeee- 18,1711 4,704] 4,268 9,199
. Percent Number (in thousands) in
: non-HMO plans with
Total in HMO plans with outpatient SUTGEIY ..ccveereen- 18,1714 4,704| 4,268 9,199
extended care benefits ....... 100 100 100 100
Percent
Covered in full ....cvvvreeneann.| 26 23 26 28 :
Day limit e e 70 Bl M 65 Inpatient surgery
Per YEar .....ccvmimvsssrserronns 53 56 &5 50
30 days ..oeeemrenrenseerennn- 5 5 4 5 Total in non-HMO plans with
60 days ....nnsssseninin 10 g 10 10 inpatient surgery ...........—- 100 100 100 100
90 days ... : 2 2 M 3
100 days ..ccesescornesens 29 31 34 23 Covered in full ......cccovsueeecne 13 12 10 15
Other ceeeeeeecnnns - 8- 8 & 9 Subject to limits other
Per confinement ............. 17 18 16 16 than major medical ..... 14 11 9 17
30 days ..o U I 2zl MM Dollar it coevevernerreeee| 7 5 13
60 days ..... S 4 4 2 5 Separate coinsurance ... 4 4 3. 4
90 days ..... S - 3 4 1 Separate deductivle™...] (M) | () | (M) | ()
100 days . 5 6 6 3 Other Imit ....ecececseriseenss Mt MMM
L0117 S 4 3 4 & Major medical limits only2 73 76 81 68
Per lifetime ....covencencnnanranes 1 1 1 1
Other limits {only) ...cccoeeeeeenae 4 3 3 6 Cutpatient surgery®
Total in non-HMO plans with
! Less than 0.5 percent. outpatient surgery ........... 100 | 100 | 100 | 100
NOTE: Becausa of runding, sums of individual ftams may not equal totals. Covered in full ... 16 | 17 4| 17
Where applicable, dash Indicates no employees In this category. Subject to limits other o
than major medical ..... 13 9 9 16
Dollar fimit .....c.coeerees 9 6 8 13
Separate coinsurance ... 3 3 3 3
Separate deductible ...... 1 MM 1
Other Mt ..oveeeeeeesesreens (M1 MMM
Malor medical limits only? 71 74 78 67

76

1 Lass than 0.5 parcent.

2 Major medical imits ars expressed onfy in terms of total benefits
payable under the plan, mther than for individual categories of care. Limits
are sot as doductibles, consurance percentages, and overall dollar limits on
plan benefits.

S Charges incurred In the oulpatient department of & hospial and outside
of the hospital.

NOTE: Sum of Individuai tems may be greater than the total bacause some
particlpants were in plans with more than one type of imit. Where applicable,
dash Indlicates no employees in this category.
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Table 84. Outpatient presuriptibn drug benefits: Summary of
coverage, full-time employees, medium and large private
establishments, 1993

Profes-
s Bl o
Allem-| cal, and
Provision ploy- |and re- s:rI:-s sarvice
ees fated 1 em-
em- | P2 | ploy-

ees

ploy- ees
ees :

Number of employees (in
thousands} with outpatient
prescription drug coverage | 23,118| 6,408| 5,728] 10,882

Percent
Total with outpatient
prescription drug :
COVOrage .......vcocemvuees .{ 100 100 100 100
Coverage for brand name
ArUGS ..ot s 99 o9 100 99
Higher reimbursement for ) ,
generic drugs .........occcvieene 25 25 27 25

Coverage for mail order drugs? 25 24 26 25

prascriptions filled at _
selacted pharmacies ........... 18 19 17 18

1 Programs that provide drugs for maintenance purposes, that is, drugs
required on a continuous basis.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of coverage. Where
applicable, dash indicates no empioyees in this category.

Table 85. Outpatient prescription drug benefits: Brand name
drug provisions in non-health maintenance organization plans,
full-time employees, medium and large private establishments,

1993
Profes-
sienal, . Blue-
techi. | 120531 cojiar
Allem-{| cal, sal and
Type of coverage ploy- \andre- B | senvice
ees | lated :l::ny- em-
em- oS ploy-
ploy- ees
eas
Number of employees (in
thousands) in non-HMO
plans with outpatient brand
name prescription drug
COVEFAGE rvvrmrrremanressssssmrareras 17,792} 4,637F 4,224| 8,530
Percent
Total in non-HMO plans
with outpatient brand
name prescription drug
COVerage .......cooweememene 100 100 100 100
Covered in full ... iiennnnns 1 11 (") 1
Subject to the major medical
limits of plan .....c.ccevrvneececenee 70 73 70 68
Subject to copayment per
Prescriplion ... 27 27 29 27
lessthan $2.00 .o 1 1 1 2
$2.00 1 1 1 1
$2.01-52.99 My - M 1
$3.00........ 4 3 2 5
$3.01-$3.99 ML MMM
$4.00 ..o 1 1 1 1
$4.01-$4.99 M{M 1 - 1M
$5.00 '8 8 9 7
$5.01-$6.99 ....eeeececrnerreen 2 2 2 2
$7.00 1 ("} 1 2
$7.01-39.99 .o 2 2 4 2
$10.00 4 5 5 3
Greater than $1000 ... 1 1 2 1
Unspecifiad copayment ........ 1 1 1 1
Subject to a separate yearly
daductible ... 4 4 5 3
‘ Subject to a separate .
coinsurance rate .................| 10 12 11 9
Subject to a separate yearly
IRAXIMUM o.eneensssenssesoaaas 1 1 1 1
Other 5 3 5 7

" 1 Less than 0.5 percent.

NOTE: Sum of individual iterns may be greater than the tota] because some
panticipants were in plans with more than ohe type of coverage. Where
applicable, dash indicates no employees in this category.




Table 86. Outpatient prescription drug bensfits: Brand name
drug provisions in health maintenance organization plans,

full-time empioyees, medium and large private establishments,

Table 87. Outpatient prescription drug benefits: Generic drug
provisions in non-health maintenance organization plans,
full-time employees, medium and large private establishments,

1993 18938
Profes- 5 Profes-
sional, . lue- sional, . Blue-
techri- { #2130 cogar techni- | #1212 coliar
Alem-} cal, | .. | and Allem-| cal, sales | 29
Type of coverage ploy- jandre-| "o - service Type of coverage ploy- {and re- om. | Service
ees | lated ploy- em- ess | lated oy- | ©™
em- cos ploy- em- pee‘; ploy-
ploy- ees ploy- ees
ees @0s
Number of employeaes {in Number of employses (in
thousands) in HMO plans thousands) in non-HMO
with outpatient brand name : plans with outpatisnt
drug coverage ..............ceee.. 4945] 1.688| 1,438| 1,820 generic drug coverage ........| 43741 1,058| 1,137| 2,178
Parcent Percent
Total in HMO plans with Tatal in non-HMO plans
outpatient brand name with outpatient generic
drug coverage ............... 100 100 100 100 drug coverage ...............| 100 100 100 100
Coveredin full ..........ccouvveenvvnee 4 4 4 3 Coveredinfull ... <] ] 5 7
Subject to copayment per Subject to the major medical )
prescription .......cooricusnes 84 87 84 81 lirnits of plan ......ccviveeceaes 42 38| 43 43
Less than $2.00 ... 2 1 1 2 Subject to copayment per
3 3 3 4 prescaphion ..........ceeeee 60 62 64 56
1 1 1 1
14 16 13 12 Less than $2.00 .............. b~ 2 3 1 1
1 11 (M $2.00 coereecsssrenssssiennans 10 12 8 1
4 3 2 5 $201-52.99 .. 4 5 3 4
(M My $3.00 oceesennreonenneeseesss s 11 12 15 9
35 37 36 33 $4.00 6 3 8 6
3 2 1 5 $5.00 oo cernseremerninse s 18 20 24 16
5 4 6 5 $5.01-36.99 ... 3 2 4 2
5 4 8 4 $7.00 o ersannens 3 2 1 5
8 10 8 -] Greater than $7.00 .............. 2 3 2 1
MMl MM Unspecified copayment ........ (MYl M (M| Y
Unspecified copayment ........ 3 4 3 3
Subject to a separate yearly
Subject to a separate yearly daductible ...........ccorererennen. 2 2 2 1
deductible .......ccorocerriennennn & 5 4 7
Subject to a separate
Subject to a separats yearly COINSUrance rate ........c.oeeee. 12 12 9 13
maximum ............ vrrerrrrarensas .9 8 7 10
Subject to a separata yearly
(8117 U 13 10 12 17 MAXIMUM ...oovrmcmmseecnsnssesesns 2 2 1 2

1 Lais than 0.5 percont.

NOTE: Sum of individual items may be greatsr than the total because some
participants were in plans with more than one type of coverage. Where

applicable, dash indicates nc employess in this category.

1 Less than 0.5 percent.

NOTE: Sum of individual iterns may be greater than the total because soma
participants were in plans with more than one type of coverage. Where

applicable, dash ingdicates no employees in this category.
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Table 88. Outpatient preseription drug benefits: Mail order
drug? provisions, full-time employees, medium and large
private establishments, 1993

Table 89. Mental heaith care benefits: Relationship to other

coverage,' full-time employees, mediu i
establishments, 1903 T o U and large private

Profes- Profes-
sional, . Blue- i
techni- { #2153} collar tochai. | Clerica o
Alem-| cal, | 2% | and Atem-| cal, | 39 | Gpg
Atem ploy- tandre-| " |servica Type of coverage ploy- |and re.| Sales senvice
eos | lated | ooy | oM ' ees | lated | &M | o
. ploy loy- loy-
em ses | POY em- | P%¥ ploy-
ploy- ees play- eas aes
aes aes
Percant
Number of employees {in Inpatient?
thousands) with outpatient N npatient
mail order drug coverage ....| 5,798| 1,568| 1,487 2,743
9 9 Total coverad s 100 100 100 100
Percant Coveredthe same ... [ 14 16 12 13
Total with outpatient mail Covered differently .................. 86 84 88 87
rug cove: | 100 100 100 100 .
order drug Tage Qutpatient?
Treated the same as brand Total
171, O 17 19 21 15 otal covered ................| 100 | 100 | 100 | 100
Covered the same 3 4 3 3
83 a1 79 85 Covered differently 97 96 a7 g7
12 it 12 12 - .
- Relationship 1o other coverage is a comparison to similar non-mental
66 65 64 68 health treatment. Far example, it inpatient mental health care is limited to 30
?:J:sp;r g:;a;. 3':2 ;rltgg%gm l:iam for atg}.r other type of iliness is not limited in
N ntains m isi
o 1 5 s diﬁgremly. ental health provisions that are covered
11 6 4 17 P Fiétl:lt.édes doctor's charges in the hospital.
2 > 2 2 ncludes treatment in one or more of the following: cutpatient
3 2 5 4 department pf a hospital, residential treatment center, organized autpatient
15 14 16 18 Eg‘l:i;a ‘r’lagf"t‘r'g::rg:;“?;ml center, or docior's office. If benefits ditferad by
3 5 2 3 toblated, » tha location offering the most benefical coverage was
1 (%) 1 1 .
26 31 30 21 NOTE: Because of rounding, sums of individual items ma
. - amng, y not equal totals.
Unspecified copayment ... 3 . A o 2 Where applicable, dash indicates no empioyees in this calegory‘.eq
Coinsurance per prescription 1 3 1 1
Other ... 3 2 2 5

1 Programs that pravide drugs for maintenance purposes, that is, drugs
reqlz.lirsd ©on a continuous basis.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Whets applicable, dash indicates ne employees in this category.
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Table 80. Mental health care bensfits: Limits on coverage,
fuli-fime empioyees, medium and {arge private establishments,
1993

Table 91. Mental health care benefits: Limits on coverage in
health maintenance organizations, full-time employees,
medium and iarge private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
- tachni- CI::;@I collar - techni- CI::?I collar
Allem-| cal, sales and Allem-| cal sales and
Coverage limitation ploy- |and re- orm- service Coverage limitation ploy- (and re- em- servica
ees | lated loy- | ™ ees | lated ploy- | em-
am- .pee‘; ploy- am- ees ploy-
ploy- ees ploy- ses
aes ees
Inpatient? Inpatient?

Total .o 100 100 100 100 Total e | 100 100 100 100
NO BTHES .....oveeevarsrerarnere s .18 17 14 16 Nomits ..o e 7 7 g 4
Subject to separate fimits? .......] 84 83 86 84 Subject to separate limits? ........] 93 93 91 86

Days 55 57 55 54 DAYS reeeccierresseen s 88 87 87 a0

Dollars ........ccee. 47 40 49 49 Dollars .....oeeveeeeeneee. - 8 7 5 10

Coinsuranee ........ceovecenieene 15 14 17 13 Coinsurance ................ 16 13 15 20

Copayment ........ccecevovermrnnan. 4 5 5 3 Copayment ........cccvvvverveeen 12 13 11 12
OQutpatient? Outpatient?

Total ... 100 100 100 100 Total ...coovirevrersesesmranninns] 100 100 100 100
No limits ........cocrenerererernss 4 6 4 . 4 [\ T ] 111011 - TS 3 3 3 3
Subject to soparate limits2 ........] 96 94 98 o6 Subject to separate limits2 .......{ 87 97 97 a7

Days ... .| 43 44 45 41 Days .......coerenceereonrsnnns .| 86 86 82 88
Dollars .......... .| 66 60 65 69 Doltars ........ 12 1| 14 11
Coinsurance . - 83 49 50 57 Coinsurance ... 17 20 13 18
Copayment 18 21 23 15 Copayment ........... - 65 58 71 66

1 Excludes doctor's charges in the hospital

Separate limitations indicate that menial health care benefits are more
rastrictive than benefits for other reatments. For example, if a plan limits
inpatient mental health care to 30 days per year, but the limit on inpatient
care for any other type of illness is greater than 30 days per year, that plan
contains separate limits. The total is less than the sum of the individual items
because many plans had more than ona type of fimitation.

Includes treatmant in one or more of the following: cutpatient
depanment of a hospital, residential treaiment center, organized outpatiant
clinic, day-night treatment center, or doctor's office. If benefits differed by
location of treatment, doctor's office care was tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals,
Where applicable, dash indicates no employees in this category.
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1 Excludes doctor's charges in the hospital

2 Separate limitations indicate that mental health cars benstits are more
restrictive than benefits for other reatments. For example, if a plan limits
inpatient mental health care to 30 days per year, but the limit on inpatient
care for any other type of illness is greater than 30 days per year, that plan
contains saparate limits. The 1otal is less than the sum of the individual items
because many plans had more than one type of imitation.

3 Includas treatment in ona of mors of the foliowing: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treaiment center, or doctor's office. If benefits differed by
location of treatrnent, doctor's office care was tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employess in this category.
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Table 92. Mental heaith care benefits: Limils on coverage in
non=health maintenance organizations, fuli-time employees,
medium anq jarge private establishments, 1993

Table 93. Substance abuse treatment benefits: Relationship
10 other coverage,' full-time employees, medium and large
private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
techni- | 18Cal) coltar techni- | 192/ cofiar
Alem-} cal, | C e and Allem-{ cal, | o, 1 and
Coverage limitation ploy- }and re- service Type of coverage ploy- {and re- sarvice
em- ¥ om-
ees | lated | oy- | o™ ees | lated [ . | em-
em- pee s | ploy- em- peei ploy-
play- ees ploy- ees
aes 203
Inpatient! Percent
TOE! oo ssscrenreenen| 100 | 100 | 100 | 100 Alcohol abuse
N e 18 | 21 ] 15| 18 Totzl with Inpanent w00 | 106 | 100 | 100
Subject to separate limits? .......| 82 79 85 82 Covered the same R a3 a2 25
Days -.rcceesis i 46 45 45 47 ;
Doliars ... 57| sa| e4 | sy  Covereddifleronty ey e8| TS
Coinsurance 14 15 18 12 SRPT——
Total with inpatient
Copayment .....c.ouemiimienesans 2 2 3 2 rehabilitation ............. 100 100 100 100
. Covered the same 9 12 12 7
Outpatient® Covered differantly 81 | &8 88 93
Total ......coevrrsresrsrranesnnesnnes 100 100 100 100 ’ Total with cutpatient
s i o | b | st | of  Cowiesame I SRR
Days . 30 o7 a1 a0 Covered differantly 80 87 8% 92
Dollars 82 79 84 82
COINSUMANGE ....veeeeresssrnrnreee 64 60 63 66 Drug abuse
Copayment .....cocicveavicsnnnnns 4 8 ] 3

1 Excludes doctor's charges in the hospital

2 Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a pian limits
inpatient menta! health care 1o 30 days per year, but the limit on inpatient
care for any other type of illness is greater than 30 days per year, that plan

contains separate limits. The total is iess than the sum of the individual items

because many plans had more than one type of limitation.

3 Includes treatment in one or mora of the foflowing: outpatient
department of a hospital, residential treatment center, organized outpatient
ciinic, day-night treatment center, or doctar's office. I benefits differed by
focation of treatment, doctor's office care was tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Total with inpatient

detoxification? .... .l 100 7100 | 100 | 100
Covered tha same _._.... 30 33 33 26
Covered differently ..........c.c...... 70 87 67 74

Total with inpatient
rehabilitation3 ........co.-.. 100 100 100 100
Covered the same g 11 12 7
Covered differently a1 89 88 a3
Total with outpatient
rehabilitation® ................ 100 100 100 100

10 12 11 7
90 . 88 89 93

Covered the same
Covared differantly

1 Retationship to other coverage is a companison to similar
non-substance abuse reatment. For example, if alcohol rehabilitation is
limited to 30 days per year, but inpatient care for any other type of illness is
not limited in terms of days, the plan contains inpatient alcohol rehabilitation
provisions that are covered ditferantly.

2 Detoxification is the systematic use of medication and other methods
undar medical supervision to reducs or eliminate the sffects of substance

58,
3 Rehabilitation is designed to aiter the abusive behavior in patients once
:hax are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatrment center, organized outpatient
clinic, day-night treatment center, or doctor's office. i benefits differed by
location of reatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

81
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Table 94. Alcohol abuse treatment benefits: Limits on
coverage, full-time employees, medium and Jarge private

~ establishments, 1993

Table 85. Drug abuse treatment benefits: Limits on coverage,
full-time employees, medium and large private establishments,
19893 :

Profes- Profas-
sional, . Blue- sional, . Blue-
techni- Clerical collar techni- c'::j’l collar
- Allem-| cal, | 3 | and : Alem-| cal, | Zio | and
Coverage limitation | ploy- jand re-| 32 |service Coverage limitation ploy- [andre- [ "0 |service
ess | lated e;m— em- ees | lated | 0 | em-
em- pe::- ploy- em- peez ploy-
ploy- ees ploy- ees
ees ees
Inpatient detoxification’ Inpatient detoxification’
Total 100 100 100 100 Total ..o 100 100 100 100
No fimits 30 34 34 26 Ne limits e 3 35 35 28
Subject to separate limits? 70 66 66 74 Subject to separats limits? ........ 69 65 85 72
Days 50 47 47 53 Days ..coeeereiicecreeee s 43 46 46 51
Dollars 36 32 38 38 Dollars ........ 36 32 37 38
Coinsurance ... 12 11 14 12 Coinsurance .. 12 1 14 13
Copayment 3 4 3 3 Copayment ..... 3 4 3 3
Inpatient rehabilitation? Inpatient rehabilitation?
Total e 100 100 100 100 L O 100 100 100 100
10 13 13 :] NO BMItS ..o 10 12 13 8
20 87 87 g2 Subject to separate limits2 ........ g0 88 .87 92
66 63 63 . €8 [37: 1 N SO 65 63 64 67
46 - 42 48 47 Dollars ... 47 42 49 48
16 15 17 16 Coinsurance ... " 16 16 18 16
5 8 5 4 Copayment .........cevvveeeecnen. 5 6 5 4
Outpatient rehabilitationt Qutpatient rehabilitation?
Total ..ot s 100 100 100 100 Total ... 100 100 100 100
No limits ............... " 1 15 13 9 No Emits .......cccccorvvmcrennaee. J 01 14 i2 "]
Subject to separate limits2 ........ 88 85 87 91 Subject to separate fimitse .] 89 86 88 91
37 | VT 47 48 46 43 Days ..t 46 45 47 46
3721171 o O 55 - 51 54 57 Dollars . §5 52 54 58
Coinsurance ......cueneorecece. 37 32 36 40 CoiNSUraNCE ....occeeecevaenn, 38 33 36 4
Copayment ...........oceceveeee 9 9 11 8 Copayment ..........cccoceerverenns 9 2 11 9

! Detoxification is the systematic use of medication and other methods
under medical supervisior: to reduce or eliminate the effects of substanca
abyse. -

2 Separate limitations indicate that aleohol abuse treatment banafits are
more restrictive than benefits for other treatments. For example, if a pian
lirnits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of iiiness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items, because many plans had more than one type of limitation.

Rehabilitation is designed to aiter the abusive behavior in patients once
Ihax are free of acute physical and mental complications.

Includes treatment in one or more of the following: cutpatient
department of a haspital, residential treatment center, organized outpatient
clinic, day-might treatment center, or doctor's office. If benefits dittered by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equal 1otals.
Where applicable, dash indicates no employeas in this categary.
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! Detoxification is the systemnatic use of medication and other methods
under medical supervision to reduca or efiminate the effects of substance
abusa.

2 Separate limilations indicate that drug abuse treaiment benefits are
mare restrictive than bensfits for other treaiments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of iliness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items, because many plans had more than one type of limitation.

Rehabilitation is designed 1o alter the abusive behavior in patients once
Ihe! are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor's office. if benefits ditfered by
IotiI:n of reatment, the location offering the most bensiicial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equat totals.
Where applicable, dash indicates no employees in this category.
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Table 86. Alcohol abuse treatment benefits: Limits on
coverage in health maintenance organizations, full-time
employees, medium and large private.establishments, 1993

Table 87. Drug abuse treatment benefits: Limits on coverage
in health maintenance organizations, full-time employees,
medium and large private establishments, 1593

Profas- | Profes-
sional, . Blue- sional, . Blue-
techni- CIB":“ collar tachni- Clangal collar
, Allem-| cal, { Z0¢ | and Allem-| cal, | ZW | and
Coverage limitation ploy- {andre- onm- service Coverage limitation ploy- |and re- &S | service
ses | daed | o U | em- ees | lated BkT“ am-
em- 282 ploy- em- peei- ploy-
ploy- ees ploy- ees
ees eas
Inpatient detoxification! Inpatient detoxificationt
Total 100 160 100 100 Total e 100 100 100 100
No Bmits e 52 54 57 47 NG lIMits -..covvevererererreeecien e 53 56 60 45
Subject to separate fimits? ........| 48 46 { 43 53 Subjact to separate limits2 ... 47 44 40 55
Days ....ccoceeemmreecsenmrnceens 38 39 36 41 DaYs .ot 37 36 33 41
Dollars ......... " 7 8 5 6 Dollars ..... 7 8 6 7
Coinsurance ... 10 6 8 17 Coinsurance ... W1 6 8 18
Copayment 7 8 5 8 Copayment .........oooveeveemueenns 7 8 5 7
inpatient rehabilitation® Inpatient rehabilitation?
Total .... 100 | t00 | 100 | 100 L O 100 | 100 | 1o0 [ 100
NO HMILS oo cerecemeees 13 12 | 15 13 No fmits .—....eovvereeerrernne . K 13 15 12
Subject to separate limits? 87 88 85 87 Subject to separate limits2 87 87 85 88
-\ S 78 77 77 79 Days ....coecrermerennene 78 76 76 81
Dollars .......ovrerrrereerrsnerens 14 18 1 14 Dollars ........ 15 18 1 15
Coinsurance ...........ccocveee. 20 14 15 29 Coinsurance . 21 14 16 30
Copayment ......cceevveerecneens 14 16 14 13 Copayment _.......ccocoeeevnnne.. 14 16 i3 13
Outpatient rehabilitation* Outpatient rehabilitation®
Total 100 100 i00 100 TOME . 100 100 100 100
No limits 21 22 21 21 Nao limits 21 22 21 .19
Subject to separate limits? ........ 79 78 79 79 Subject to separate limits2 .......] 79 78 79 81
Days .o 65 65 64 66 Days .ooreeeeeetresr e 67 66 66 68
Dollars ......... 14 i6 1 14 Dollars ..o renae. 14 16 11 15
Coinsurance 16 15 10 22 Colnsurance ........ooeveueenes 17 16 12 23
Copayment .........ccceeervecenn. 29 21 30 36 Copayment ......coccevremeecncnnn. 29 21 30 37

1 Detoxification is the systemanc use of medication and ather methods
under medical supervision to reduce or ehiminate the efiects of substance
abuse,

2 Spparats limitations indicate that akohol abuss treatment benefits are
more restrictive than benefits for other reatments. For example, if a plan
limits inpatient rehabilitation care 1 30 days per year, but the limit on
inpatient care for any other type of diness is greater than 30 days per year,
this plan contains separate limits. The w1l is less than the sum of the
individual iterns, because many plans had more than one type of limitation.

* 3 Rahabilitation is designed to alter tha abusiva behavior in patisnts once
max are free of acute physica! and mantal complications. -

Includes treatment in one or more of the foliowing: outpatient -
department of a hospital, residential treamment center, organized outpatient

. clinic, day-night treatment center, of doctor's office. if benaefits differed by

location of reatment, the location offering the most bensficial coverage was
tabulated. -

NOTE: Bocause of rounding, sums of individual tems may not equal totals.
Where applicable, dash indicates no employees in this category.

1 Detoxification is the systematic use of medication and other methods
under medical supsrvision to reducs or eliminate the efiects of substance
abuse.

2 Separate limitations indicate that drug abuse treatment benefits are
meore restrictive than benefits for other treatments. For example, #f a plan
limits inpatient rehabilitation care 1o 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separede limits. The total is Iess than the sum of the
individual items, because many plans had more than ona type of limitation,

% Rehabilitation is designed 1o alter the abusive behaviar in patients once
1hex are tree of acute physical and mental complications.

Inciudes ireatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized oulpatient
clinic, day-night treatment center, or doctor's office. If benefits differed by
location Bct;l treatment, the location offering the most beneiicial coverage was
tabulated. .

NOTE: Because of rounding, sums of individual items may not equal totals,
Where applicable, dash indicatas no emgloyees in this category.




Table 98. Alcohol abuse treatment benefits: Limits on
coverage in non-health maintenance organizations, full-time
eHployees, medium and large private establishments, 1993

Table 99, Drug abuse treaiment benefits: Limits on coverage
in non-health maintenance organizations, full-time employees,
medium and large private establishments, 1993

Profes- Profas-
sional, . Blue- sional, . Blue-
techri- {2} cojiar tachni- |18l cotar
Aliem-| cal, | ZI° | and Allem-| cal, | 2 | and
Caverage limitation ploy- {andre- om- service Coverage limitation ploy- |and re- ~ | service
eos | lated lov- | €™ ees | lated E:L" _ | em-
em- paei ploy- em- pee)-’s ploy-
ploy- eos ploy- ees
ess ees

Inpatient detoxification? Inpatient detoxification!

Total .. 100 100 100 100 Total . e 100 100 100 100
NOlImits ooceeeecec i | 24 27 25 22 NO MLS ..o enns z5 27 25 24
Subject to separate limits® ........| 76 73 75 78 Subject to separate limits2 75 731 75 76

DAYS ..orecercrnsrnsrsnnnneeesns .| 53 50 50 56 Days cceeeereereree e 52 50 51 53
Dollars ....... ..} 45 41 50 45 Dollars ..o 45 41 49 45
Coinsurance .. 13 13 18 12 Coinsurance ........oceoeeeevenaee 13 13 18 11
Copayment .......ccoeseess S 2 2 2 2 Copayment ......ccevcvmervmres 2 2 2 2

Inpatient rehabilitation? inpatient rehabilitation3

Total e .{ 100 10Q 100 100 Total e e 100 100 100 100
[ 111 1O PO 10 13 13. 7 No Emits ....c.coveceerernnees 9 12 12 7
Subject to separate limits? ........] 90 a7 87 83 Subject to saparate limits? ........ 91 88 88 83

0 63 59 60 66 DaYS oeorocitiiciinesss i s 63 59 61 65
Dollars 52 48 57 52 DOYarsS ..o e smnas v &84 50 58 54
Coinsurantd ... dereans i5 16 18 14 Coinsurance ... . 16 16 18 14
Copayment .........ceerrsvesceeees 3 3 3 2 Copayment _........vvveceeenne .3 3 3 2
Outpatient rehabilitation* Outpatient rehabilitation*

Total ... cimrrmen e 100 i00 100 100 Total ....... 100 100 100 100
NO WS .o eereence e e 9 12 10 & No fimits 8 1" 9 6
Subject to separats limits? ........ o1 as 20 o4 Subject to separate limits2 ........ 92 89 91 o4

Days .iiccvseermresecareanarsenaes 42 39 40 44 Days 40 39 41 41
Dollars .. 66 64 68 65 Dollars ... 67 65 69 €7
COINSURENCE . ....ooeeeveenscnvrsens 42 39 44 43 Coinsurance ... | 43 ag 44 45
Copayment ........ccccceemnnieene 4 5 4 3 Copayment .........coereveerrmeers 4 5 4 3

! Detoxification is tha systematic use of medication and other methods
under medical supervision to reduce or eliminate the efiects of subslance
abuse. -

2 Separate limitations indicate that lcohol abuse treatment benefits are

-more restrictive than benefits for other treatments. For example, if a plan
fimits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other typa of illness is greater than 30 days per year,
the ptan contains separate limits. The total is less than the sum of the
individual itemns, because many plans had more than one type of limitation.

3 Rehahiliation is designed w alter the abusive behavior in patients once

me! are free of acute physical and mental complications.

: Includes eatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment canter, or doctor's offica. !f benefits ditiered by
location of treatment, the location offering the most beneficial coverage was
tabulated. :

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employaes in this category.
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1 Detoxification is the systematic use of medication and other methods
ﬁer medical supervision to reduce or eliminate the effects of substance

se,

2 Saparate limitations indicate that drug abuse weatmsmnt benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabititation care to 30 days per year, but the limiton
inpatient care for any ather type of iliness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items, because many plans had more than one type of limitation.,

3 Rehabilitation is designed to aiter the abusive behavior in patients once
thex are free of acute physical and mental complications.

Includes treatment in one of more of the following: outpatient
department of a hospital, residential reatment centet, organized cutpatient
clinic, day-night treatment center, of doctor's office. If benefits ditfered by
tiI:ln egf treatment; the location offering the most benelicial coveraga was

ul N

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no emptoyees in this category.
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Table 100. Medical care benefits?: Eligibifity requirements,

full-time employees, medium and large private establishments,

Tabie 101. Non-heaith maintenance organizations:
Pre-existing condition provisions,! full-time employees,

1993 medium and large private establishments, 1993
Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- CI::;:aI collar All techni- C';f:gd collar
cal, and Ll ocal | s | and
Eligibility requirement em- and sales service item - G:m .| and m. | service
ploy- em- ploy tated | © -
eos |Teldted| o | e cos | relete ploy- em
em- F:eeg ploy- em- 00s ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) in
medical £are ....ceeerereennecns 23,519 6,528] 5,819} 11,172 non-HMO plans .....ceevreeeeee 18,1791 4,709} 4,268{ 9,202
Percent Percent
Total with medical care ............. 160 100 100 100 Total with non-HMO plans ........ 100 100 100 100
With a service requirement ...| 44 as 43 49 Pre-existing condition clause | 57 54 62 55
1 MOA cereererecrvereierenen | 13 13 12 13 No pre-existing condition
2 months ... 5 3 3 7 Clause ....cecnininnse. 43 { 48 as 45
- @ months 17 14 21 16 :
4 -5 MONIS c1ermsemviniorsnrrees 1| (%) 1 2 - )
6 months .......... 7 4 6 8 1 A pre-existing condition is any aliment present at the time the
7 - 11 months 1 ( 2 ) 3 participant enrolls in the plan, Plans will typically deny or limit coverage of
12 months (2) (2) (2} (2) such conditions for a specific time period following enroliment.
Greater than 12 months ...| (¥) | (%)} | - (?) NOTE: Because of roundirg, sums of individual items may not equal totals.
Without a service Where applicable, dash inticates no employees in this category.
requirement ....c.oeeeces 32 39 a2 28
Closedtonewemployees GEREGEEL -
Not determinable® ............. 24 26 25 23

1 Plans providing services or payments for services rendered in the
hospital or by a physician. ‘Excludes plans that prov:ded only dental, vision,
or prescription drug coverage. -

2 | ess than 0.5 percant.

Plans where sarvice requirements were unknown, usually because plan
documents (typically prepared by health care provider) did not specify the
employer’s elighility provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this cateqory.

&5

Table 102. Medical care benefits: Effect of retirement on
coverage,! full-time employees, medium and large private
establishments, 1993

Profes-
sional, . Blue-
techni- Clerical collar
All and
em- cal, sales and
Retiree coverage loy- and orm- service
N pe e!!.s related lov- em-
em- F:ae)s( ploy-
ploy- eos
ees
Number.(in thousands) with
medical Care ....oveererarrernens 23,518 6,529| 5,819| 11,172
Percent
Total with medical care ......cceee.n 100 100 100 100
With retiree coverage ........... 52 59 55 45
Without retiree coverage ...... 42 37 41 44
Not determinable ................. 7 4 4 9

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision,
or prescription drug coverage.

NOTE: Because of rounding, sums of individuat items may not equal totats.
Where applicable, dash indicates no employees in this category.
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“Table 103. Retiree medical care benefits: Source of plan funding,! full-time employees, medium and large private

.establishments, 1993 :
" Professional . '
. ’ Clerical and sales Blue-collar and
All employees technical, and .
- ".e.m related employees employees service employeas
Under |Age65or| Under |Age65or| Under |Age&Sor] Under [AgeGSor
age 65 | greater | age 65 | greater | age65 | greafer | age 65 | greater
Number (in thousands} with
medical Cara .......owumaruee 23,519 23519 6,529 6,529 5818 5819 11172 11,172
Percent '
Total with medical care ............. 100 100 100 100 100 100 100 100
Reliree coverage provided ...| 51 47 58 54 54 50 46 41
Employer paid ....v..cceecennes 13 14 16 17 1 12 13 12
Jointly paid ...... 27 23 30 26 31 27 23 19
-Retires paid .... 7 6 8 7 g 8 5 4
Cost unknown ........ 4. 4 4 4 3 3 5 4
No refiree coverage ............. 42 47 38 41 42 456 48 50
Not determinable .........coveue. 7 7 4 4 4 4 g 9

* Plans p-roviding services or payments for senvices rendered in
the: hospital or by a physician. Excludes plans that provided only

dental, vision, or prescription drug coverage.

this category.
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NOTE: Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates no employees in
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Table 104. Dental care benefits: Eligihility requirements,
full-time employees, medium and large private establishments,
1993 ’

Table 105. Stand-alone dental plans': Amount and type of
employee contribution for individual coverage, full-time
employees, medium and large private establishments, 1993

Profes- Profes-
sional, . Blue- sionat, . Blue-
techni- | 1%l cojiar techni- | Seroa!l couar
All cal and and All cal and and
Eligibility requirement em- | ond | 5¥°S {cervice Type and amountof . em- | ond | %8S | sanvice
Ploy- | olated BI:;" em- contribution PoY- | rolated| ™ | em-
ees em- pe e)s’ ploy- ees em- F:gg ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with . Number (in thousands}) in
dental Care .......ccoevnreverierns 17,704 5,233| 4,620| 7.851 stand-alone plans with
contributory coverage ......... 6,431 2,498( 1,928| 2,005
Percent
Percent
Total with dental care ............... 100 100 100 100
_Total in stand-alone plans with
With a service requirement ...} 52 41 | 51 80 coniributory coverage ......... 100 1 100 | 100 100
1 1 12 10
4 3 2 6 Fiat monthly amount 41 53 55
18 14 20 19 Less than $5.00 ... 22 3 31
1 1 (" 1 $5.00 - $9.99 ....... 13 16 19
9 7 9 9 $10.00-$14.99 ... 3 3 4
2 1 M 5 $15.00-$19.99 ... (2) 2 1
6 5 6 8 $20.00 - $24.99 ... 1 (%) (%)
Gireater than 12 months .... 1 M M 2 $25.00 or greater . 1 1 ()
Without a service Composite rate? ......cceeeemee 1 1 3
requirement ........cveeveene 29 38 29 ‘24 Amount varies by employee4 37 46 34 30
Closedtonewemployees ....| ('} | (Y 1 ("3 | (V) Amount varies by samings ...} (2} { (2) | (%) | ()
Not determinable? ................. 18 20 20 16 Not determinable ... M M i1 11
Other 1 1 1 1
! Less than 0.5 percent. : Averaget
. 2 Plans where service requirements were unknown, usually because plan
documents (typically prepared by dental care provider) did not specify the Average fiat monthly
employers eligiollity provision. e DT $5.90| $6.22| $6.12] $5.41

NOTE: Because of rounding, sums of individual items may not equal totats.
Where apgplicable, dash indicates no employees in this category.
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! These are pians that are offered separately from medical plans.
2 1.es5 than 0.5 percent.

A composite rate is a set contribution covering more than one benefit
area, for example, dental care and sickness and accident insurance. Cost
data for individuat plans cannot be determined.

4 Amount varies by options sefected under a “cafeteria plan® or
[ yer-sponsored reimbursement account,

The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category, -




Table 106. Stand-alone dental care plans!: Amount and type
of employee contribution for family coverage, full-time
employees, medium and large private establishments, 1993

Profes-
| sional, ; Blue-
A | technb- Clenga.l collar
ca, | 2 | and
Type and amount of em- an& sales service
contribution? Ploy- { ojated | & m
sos |09 ploy- | °™"
em- 26s ploy-
ploy- ees
ees :
Number (in thousands) in
stand-alone plans with
contributory coverage ......... 7,501 2,910f 2,143] 2,448
Parcent
Total in stand-alone plans with
contributory coverage ......... 100 100 100 100
Flat menthly amount ............. 54 47 57 61
Less than $5.00 .... - 2 1 2 4
$5.00-$9.99 ...rvceruienne 10 8 9 12
$10.00 - $14.99 el 21 17 24 23
$15.00 - $19.99 ....ccoceneeee 6 4 6 8
$20.00 - $24.99 .......eeeee 6 5 6 7
$25.00 or greater ............. 9 11 10 7
Composite rated .......cceumvenen 1 1 1 2
Amount varies by employeat 33 4 7 81 24
Amount varies by samings .| (5) | (3) | () -
Not determinabi ... (H1 &) | Y] 5.
OB .crcrerearme e rmnasasnsssnsrens 13! 1 | 1 i2
Averageb
Average flat monthly
[#%a 12t ig]7] 1[0} 1 R $17.23) $18.02{ $18.31] $15.64

1 These are plans that are offered separatsly from medical plans.

] 2 |f the amount of contribution varied by either size or composition of
farnily, the rate for an employee with a spouse and ona child was used. Fora

small percantage of employees, the employes contributes the same amount

for single and family coverage. -

A composite rate is a set contribution covering more than one benefit
area, for example, dental care and sickness and accident insurance. Cost
data for individual plans cannot be determined.

4 amount varies by options selected under a "cafeteria plan® or
amgloyer—sponsor&d reimbursement account.

Less than 0.5 percent.

§ The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individuzal items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 107, Dental care benefits: Fee arrangement and
financial intermediary, full-time employees, mediuzm and large
private establishments, 1993

_

* Table 107. Dental care benefits: Fee arrangement and

financial intermediary, fuli-time employees, medium and Iarge ‘
private establishments, 1993 — Continued

Profes- Profes- Blse
sional, . Blue- sional, |~ ot -
Al tachni- Ct::gal collar Al teg:lm- and o:ll‘igr
Fee arangement and financial | em- :?d salas sa“:ﬂie Fee arrangement pnd financial | em- and sales service
intermediary ploy- em- intermediary Ploy- | oiated| 8™ | om.
related em- a loy-
88 | em. | Ploy- ploy- % 1 em- F; ei ploy-
ploy- - ees eas ploy- | oes
ees ees
Percent
Number (in thousands) with
‘dental care .............. ST 17,704{ 5,233| 4,620| 7,851
Health maintenance
Percent - organization® .................. 47 47 48) : 45)
If insured? .....ccoveeeeeee
Total with dental care ............ 100 | 100 | 100 | 100 Do msured Sl SRR IR 1
' . . COMPANY ...ovcreersossansence 2 3 2
T'gi%‘;:g'u:gg’sz'semce‘ g; g gg gg Blue CnijrosslBlue Shield....] (4} | () 1 (%) | ()
- | TTTTeeeressssassess lnde e ent "
Commercial insurance 20! 17| 19| 2 or.;ganizaﬁons .............. 2 3 3 2
company ......c.cecveerera Combinad financeds . _ ) - -
Blue Cross/Biue Shield ... 5 6 5 5 Dontal SociEye ) 1 5 24 }
Independent
organization® .............. 1 2 11 (%) Other? a 4 4 4
poganization? .. T P IR GO N NGO NS I AN &)
Dental society® ................. 9 10 10 7 R
' Less than 0.5 percent.
Preferred provider 5 These are plans where the financing comes from two different Kinds of
organization? 6 5 7 6 financial intermediaries. For example, an establishment contracts with Blue
Seff insured? 2 2 4 2 CrosslBlug Shiald to pay part of the benefits and a commercial company to
oo i T— pay the other benefits.
Con;omrﬁ;clanai;nsurance » ] . 0 g Orgraar;lzaﬂons of providers other than B;ue Cross/Blue Shield.
..................... A praferred provider organization (PPQ) is a group of hospitals and
Blue Cross/Blue Shield ..... 1 Y 1Y 1 dentists that contracts to provide comprehensive dental services. To
Indspendent encourage use of organization members, the dental care plan limits
organization? 4 (4 4 - telmbursement rates when particioants use nonmember services.
0 () ¢y ] (%)
Dental society® ................ 1 1 1 1 8 Includes federally qualifiec (those meefing standards of the Health
. Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care ona prepayment rather than

! These plans pay for specific dental procedures as expanses are

2 Includes pians that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established fo pay bensafits, and
plans oparating their own facilities i at least partially financed by employer
contributions. Includes plans that are administered by a commercial camier
through Administrative Services Only (ASO) contracts.

3 Thesa organizations provida and finance all banefits, bit are not
affiiated with an insurance company or Biue Cross/Blue Shiekd.

'm'r-'

fee-for-service basls.

¥ Includes exclusive provider organizations, which are groups of hospitals
and dentists that contract to provide comprehensive dental services.
Participants aro required to obtain services from members of the omganization
in order to receive plan benefits.

NOTE: Bacause of rounding, sums of individual items may not aquat totals,
Where applicable, dash indicatas no employaes in this category.
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Table 108, Dental care benefits: Coverage for selected procedures, fulldime employees, medium and large private
establishments, 1993 - S .

Type of dental procedure
Extent of coverage Peri
~ g 11 e eriodon- | Endodon- Prosthet- 1 Orstho-
- o Exams | X-rays Surgery( Fillings tal care tics Crowns s donfia?
Number {in thousands) with
dental Care ..ot rsisienn - 17,7041  17.704] 17,704| 17,704| 17,704| 17,704] 17,704| 17.704| 17,704
Professional, technical, and .
related employees .......... 5,233 5,233 5,233 5,233 5,233 5,233 5,233 5,233 5,233
Clerical and sales
employees —.....cuiene 4,620 4620 4,620 4,620 4,620 4,620 4,620 4,620 4,620
Blue-collar and service .
employges .........cccvenene 7,851 7,851 7,851 7,851 7.851 7,851 7,851 7,851 7851
Percent
All employees
Total with dental care ..... 100 100 100 100 100 100 100 100 100
Covered ........ocerirrerennnes 100 100 100 100 99 99 o8 97 72
infull® ... 10 1 4 8 4 4 2 2 (*)
Scheduled cash
allowance ..........ccccenee 12 12 15 17 15 15 16 15 11
Subject to copayment ..... 2 1 5 3 5 6 - 6 6 5
Percent of usual,
customary and
reasonable charge ...... 78 73 72 70 71 71 72 - 72 54
Others 3 2 3 3 3 3 1 1 1
Not covered - - (%) - 1 1 2 3 28 .
Professional, technical, and
related
Total with dental care .... 100 100 100 100 100 100 100 100 100
Covered .......uecmennnen.| 100 100 100 100 99 100 98 97 72
I B e e e 11 11 4 8 5 4 2 2 (")
Scheduled cash
allowance ........cmmen 11 1 15 16 15 15 16 16 12
Subject to copayment’ ... 2 1 5 3 5 5 5 5 4
Percent of usual,
customary and
reasonable charge ...... 73 74 ) 70 72 72 73 72 54
Others ... 3 3 3 3 o8 3 1 1 1
NOt COVBIET oveveevaerereenmssases - - “) - 1 *) 2 3 28
See fooinotas at end of table.
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Table 108. Dental care benefils: Coverage for selected procedures, full-time employees, medium and large private

establishments, 1993 — Continued

Type of dental procedure-
Extent of coverage . : X
e Periodon- | Endodon- Prosthet- | Ortho-
g 1
Exams X-rays | Surgery! | Fillings 12l care tics Crowns ics dontia?
Percent
Clerical and sales
Total with dental care ..... 100 00 | 100 100 100 100 100 100 100
COVEIEA ovoeeeeereesersserressone 100 100 100 100 | 99 100 ) 97 | eo
1 10 11 4 7 4 4 1 1 {*)
Scheduled cash
allowance ..........ceeeene 10 10 15 16 15 15 16 15 10
Subject to copayment® ... 2 1 6 3 ] 7 7 7 7
Percent of usual, -
customary and
reasenable charge ...... 76 76 73 72 72 73 73 73 50
Other® ......cviceverssssesanens 2 2 2 2 2 2 1 1 1
NOt COVEred .....vovervrerrneene - - *) - 1 (*) 1 3 3
Blue-collar and service
Total with dental care ..... 100 100 100 100 100 100 100 100 100
Covered ...... . 100 100 a9 100 89 98 o7 96 . 74
In fulls 10 o 4 8 4 4 2 2 )
Scheduled cash
allowance ......cceceeveemees 14 14 16 17 16 15 16 15 11
Subject to copayments ..... 3 1 5 2 5 5 6 6 5
Percent of usual,
customary and .
reasonable charge ...... 70 Mmoo} N 69 70 70 72 72 56
[0](17-7 R 3 3 4 4 4 4 1 1 1
Notcovered .........cceeeevemrenanes - - 1 - 1 1 3 4 26

' Excludes plans that limited coverage o accidenta! injuries, removal
of impacted wisdom teeth, or repair of jaw.
2 pariicipants were inciuded as having coverage lor orthodontia in
casas where benefits were fimited to children.
2 Ingludes plans that paid the full cost with no daductabia of maximum
dollar amount.
Lass than 0.5 percent,
Pamupant pays & specific amount per procadure and plan pays all
remaining expenses. In the case of onhodontia, the copayment is
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generally applied once per lifetime,

® Includes plans thal provide care based on an incantive scheduls or
discounted bensfit. An incenlive schedule is a reimbursement
amangement in which the percentage of dental expenses paid by the plan
increases if regular dental appointments are scheduled. Discounted
benefits are avallable if obtained {rom an appraved provider.

NOTE: Because of rounding, sums of Individual items may not equat
totals. Where applicable, dash indicates no employees ir: this category.




Table 109. Dentat care benefits: Percent of charges paid by plén for selected procedures, full-time employees, medium and
large private establishments, 1993

Type of dental procedure
Percent of usual, customary, . -
and reasonable charge - Periodon- | Endodon- Prosthet- | Ortho-
Exams | X-rays | Surgery!| Fillings tal care tics Crowns ics dontia
Number of employees (in
thousands) in dental plans
with coverage based on-a 1
percentage of charges .......... 12,837 12,947 12,762 12456 12627 12641 12,833 12,786 9,543
Professional, technical, and ' - ’
related employees ... 3,822 3,853 3,820 3,687 3,778 3,775 3,809 3,774 2,832
Clerical and sales . :
EMpPlOYees ...ccecerrrnverns 3,808 3,525 3,393 3,341 3,346 3,368 3,377 3,365 2,310
Blue-collar and service
employees ..........euues 5,507 5,569 5,649 5428 5,503 5497 5,647 5,646 4,401
Percent
All employees
Total with dental care based
on a percentage of
charges .....ccoeeoieeecsians 100 100 100 100 100 100 100 100 100
Less than 50 - - (?) (?) ?) (2) ) () ()
50 1 1 11 9 13 13 66 77 84
3 TSSO - - - - (%) () (%) (2) -
80 ... (2y (%) 1 1 2 1 7 7 7
137 B £ R 1 1 2 2 3. 3 2 2 1
75 ... 1 2 7 7 7 7 3 2 1
80 .... 18 20 60 &3 59 59 . 13 10 5
85.... (%) 2 3 4 4 4 1 (%) (%)
90.... 2 5 8 7 7 7 4 () 1-
1002 . 77 68 7 & 5 6 3 1 1
Professional, technical, and
- related
Total with dental care based
on a percentage of
100 100 | 100 100 100 100 100 100
- (?) (%) {?) (?) 1 1 1
1 14 13 16 16 €9 77 87
- - - 1 1 1 1 -
(<) 2 1 2 2 9 9 8
1 ] 3 3 3 2 2 %)
3 5 5 5 5 3 2 (2)
19 59 63 59 58 10 8 4
1 3 3 3 3 1 (2 (%)
4 6 5 § 5 2 2) (%)
7 8 6 6 7 3 1 (2)
See foctnotes at end of table.
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Table 109. Dental care benefits: Percent of charges paid by plan for selected procedures, full-time employees, medium and
iarge private establishments, 1993 — Continued

Type of dentaf procedure
Percent of usual, customary,
and reasonable charge Exams | X-rays | Surgery!| Fillings Pg' 2?: E":%dsm' Crowns Pruis.g:et- gﬁt‘i:
Percent
Clericat and sales
Total with dental care based
on a percentage of
charges ... cersaanns 100 100 100 100 100 100 100 100 - 100
Less than 50 wu....rer - - (2) () (?} (%) () (%) (%}
L= O (2) 1 9 8 12 13 68 73 81
£ 151 T - - - - {2) (%) (%) 2) -
=1 (%) () 1. 1 1 1 8 8 6
(23 L 7 A —— 1 1 3 3 3 3 2 2 1
4= 3O 1 2 . 5 & 5 5 3 3 1
BO oo eveemmrresenre e 22 24 €6 68 €5 64 15 13 10
B5 ooessesnesensnemensenmssas s (%) 1 3 3 3 3 1 1 (%)
80 ... 2 2 5 5 5 5 1 (*) (%)
1002 ....ceecrevemereemaesseas semanas 73 €9 7 7 6 & 2 . i (2}
Biue-collar and service
Total with dental care based
on a percentage of
100 100 100 100 100 100 100 100 - 100
- - (%) (%) (%) {*) (7 (2) 1
1 2 10 7 12 11 63 79 84
- - - - (%) (?) 2y - & -
(2) ) 1 1 1 1 5 5 - 6
1 1 2 2 2 2 3 2 1
1 2 10 10 16 10 2 2 2
16 19 &6 60 55 56 14 9 4
() 2 3 5 5 5 2 (%) (2}
2 g 10 g 9 9 7 (?) 1
78 €5 7 5 5 6 3 1 2

1 Excludes plans that limited coverage 1o accidental injuries, removal
of impacted wisdom teeth, or repair of jaw.

2" Less than 0.5 percent.

% Includes plans that paid 100 percent of charges, but imposed &

deductible and limited payment to a maxirum dollar amount.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this calegory.
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Table 110. Dental care benefits: Amount of individual -
deductible,! full-time employees, medium and large private
establishments, 1393

Table 111, Dental care benefits: Services covered by
deductible! provisions, full-time employees, medium and large
private establishments, 1993

1 Amount of deductible described is for each insured person, in somse
plans, the individual and family deductibles are identical. Exdudes separate
deductibles for orthodantic procedures.

2 Deductibles may not apply to all covered dental procedures. If
separate deductibles applied to different proceduras, the sum of the
deductible amounts was tabulated.

Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual iterns may not equal totals.
Where applicable, dash indicates no employses in this category.

o4

- Profes- , Profas-
sional; . Blue- sional, . Blus-
techni- [ #1930} coltar techni- | 1%l cojar
Alem-| cal, | 20 | and  |atem-| cal, | 3¢ | and
Type of deductible ploy- |and re- om- service Catagories of care ploy- {and re- em- service
ees | lated | o | em- ' ees | laed { oy- | 8™
em- peei ploy- em- Zes ploy-
ploy- ees ploy- 60s
ees ees
Number {in thousands) with ’ : o
dental care ........coveeuerrincenne 17,7041 5,233]1 4,620] 7.851 Number of employees (in
thousands) with a dental
Percent daductible .......ceermccrnsenis 11,2689¢ 3.375] 3,243] 4,651
Total with dental care ......... 100 100 100 100 Percent
. Subject to separate dental Total with a dental
daductible? ..............ccoeceven 64 €5 70 59 deductible .....................| 100 100 100 10C
59 61 85 55 All categorias? .........cvvceecccinenne 15 15 16 16
Gy | Gyl i All except exams and X-rays ..... 50 53 50 46
" 19 20 17 20 All except exams, x-rays, and
1 1 1 1 orthedontia ... ivieiiaians 22 20 21 23
34 35 42 29 AH except orthodontia ............... 4 3 3 6
3 2 2 3 All except exams and
2 1 1 2 orthodontia.....coceveeeeeecneece. 1 1 1 1
3y { (%) 1| (3) Other3 .. 9 7 9 9
3 2 3 3
(%) (*) (%) 1 ¥ Includes plans with both a yearly deductible only, and a yearly and
2 2 3 2 lifatime deductibie.

{ 3y { 3 ) { 3y ( 3 ) 2 This applies to all categories of care covered by the plan. The
categorias of dental care are exams, x-rays, surgery, filings, periodontal
care, endodontics, crowns, prosthetics, and orthodontia.

4 ¥ includes other category combinations.
deductibles .............cceere. 2 1 2 2
NOTE: Becauss of rounding, sums of individual items may not equal totals.
No deductible .........coccenrecenieneee 36 35 29 40 Where applicable, dash indicates no emplayees in this category.
Data not available .........c.cemeeee )| *)y | (M 1
Average#t

Average employes yearly

daductible .......cccoemvreereaenaes '$45 $44 $46 $44
Average employee lifetime

deductible ........ccoceterenrmne. 56 62 55 53
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Table 112. Dental care benefits: Maximum benefit Table 113. Orthedontic care benefits: Maximum benefit
provisions,! full-time employees, medium and large private - provisions, full-lime employees, medium and large ptivate
establishments, 1993 establishments, 1993
Profes- : Profes-
sional, . Blue- sional, . Blue-
techni- Clen:ai collar techni- Clengal collar
Allem-| cal, | 21 | and Alem-| cal, | 20 and
Dollar amount? ploy- {and re- om- service - Dollar amount! ploy- tand re- 5 service
ees | lated ploy- | oM ees | lated elgn-_ em-
em- cas ploy- ) em- peei ploy-
ploy- ees ploy- 2es
ees ees
Number (in thousands) with Number {in thousands} with
dantal ¢are .........cccoecncvinnns 17,704| 5,233| 4,620} 7,851 orthodontic care .................. 12,7071 3,752| 3,168] 6,787
Percent Percent
Total with dental care ......... 100 100 100 100 Total with orthodontic care 100 100 100 100
Yearly maximum specified? ...... 83 82 84 83 Lifetime maximum .........cceeueenn 86 88 84 86
Less than $500 ..o 1 %) 1 2 Less than $500 ...........coccoee.. 2y 1 & | &y | (&
4 4 4 4 E15C0 1o 6 3] 7 6
4y | %)y | (*y 1 (% $501-5749 ... | 2 2 1 2
5 5 3 . L= o TR 11 2] 11 11
1 1 (*) 1 $751-$999 . 2 2 1 3
45 42 48 46 $1,000 .. resrrsmrnrrenanan 35 34 38 35
7 7 5 8 $1 001-$1 499 ..... 11 10 8 14
13 15 15 10 $1,500 ..coociirenrrecnnsaresneerenenes 14 21 16 g
2 3 2 2 Greater than $1,500 ............. 2 2 2 2
3 4 5 2 Dollar amount unspeaﬁed 2 2 1 2
$2,001-95.808 1 Yy [ Y | (Y)Y | ) ‘ -
$3,000 ...oorrrerrrernreseensneens 1 Yy | (%) 1 No lifetime maximum ................ 14 12 18 14
Greater than $3,000 ............ y | () | M 1
No ysarly maximum ........ccc.... 17 18 16 17 Average®
Maximum provision not
doterminable ... | (43 | (43 ] (%) | (%)
Average lifetims maximum .......[ $1,072 | $1,105 | $1,056 | $1,058
Averages
\ ! Caverage for orthodontia procedure may atso be subject 1o scheduled
Average yearly maximum ......... $1,135| 31,143 | $1,148 § $1,123 altowance, deductible, or coinsurance provisions in addition to maximum

dollar limitations.
Less than 0.5 percent.

. The av i fi - .
1 Includes all covered dental procedures except crihodontia. Amount of workers wimg:%::i,g:ﬁgﬁgoﬁf alf covered workers; averages exclude

maximum specified is for each insured person.
Coverage for dental procedures may also be subject to scheduled NOTE: Because of roundin [ P
: g. sums of individual items may not equal totals.
glolblarwalllmmuag::lsmme' of comnsurance prowsions in addition to maximum Whaers applicabls, dash indicates no employees in this category.
3 separata yearly maximums applied different procedures, the sum
of the maximums was tabulated. Maomums appiied 1o dental expenseas only.
4 Lass than 0.5 percent.
The average is presented for all covered workers; averages exclude
_workers without the plan provision.

NOTE: Because of rounding, surns of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 114, Dental cdre benefits: Pretreatment authorization
provisions, full-lime employees, medium and large private

establishments, 1993
Profes-
sional, . Blue-
techni- Clg:gal collar
Allem-| cal, sales and
ltem ploy- |and re- om- service
eas | lated loy- | M-
em- pee§ ploy-
ploy- ees
ees
Number (in thousands) with
dontal €arm ......ccocececvrinenenes 17,704] 5,233| 4,620 7851
Percent
Total with dental care .........[ 100 100 100 100
Preauthorization required ......... 56 §1 58 59
Minimum expense requiring
preauthorization:
Less than $100 ..., ] - - ()
$100 o 10 9 2] 10
$101-8199 ..o 8 8 g L]
$200 . 16 13 17 16
Greater than $200 ............ 19 18 19 20
Dollar amount not
determinable .............. 3 3 3 3
Preauthorization not raquired ...] 42 45 40 41
Data not available ................... 2 4 2 1
Average?
‘Average minimum expanse
requiring preauthorization ...[ $213] $211| $213| $214

1 Less than 0.5 percent,

The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal iotals.
Where applicable, dash indicates no employees in this category.
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Table 115. Vision care benefits: Fee arrangement and financial
intermediary, full-time employees, inedium and large private
establishments, 1993

Table 115. Vision care benefits: Fee arrangement and financial
intermediary, full-time employees, medium and large private
establishments, 1993 — Continued

Profes- Profes-
sional, - Blue- stonal, . Blue-
ay |techoi- | et cotiac , Ay | technic |92 collar
Fee arrangement and financial | em- acglc'i sales s:rcgze Fee arrangement and financial ] em- aczld sales s ;“vfé e
intermediary ploy- related| ™ om- intermediary ploy- rolated | 8™ em-
ees ploy- Bes ploy-
em- eos ploy- em- 205 ploy-
ploy- ees ploy- ess
ees ees
. Percent
Number {in thousands} with
VISION CAMe .oeeerceeveneerenneness 7,606; 2,110| 1,873| 3,622
Health maintenance
Percent organization® ..o 1 7 22 14 6 1 4
PR Seffinsured? .......ccoeeeeeeene. (*} 1 () (%)
Total with vision ¢care ......cceeeee 100 100 100 100 Commercial insurance
caditi senvice! . COMPATY eeervees oo 1 1 1 1
Tdioooforsonke | T2 | 8| 72| T ouonwwSwd| 2| 2| 3| 2
Commercial insurance independent
COMPANY wrrroerrni| 6 7 4 7 organization? ..... 18 12 10
Blue Cross/Blue Shield ... 3 s a3} s Vision organization® L eI B
Independent 4
OganiZation® ........... Mlm o™ Other® L IR B!
Combined financeds ........| (*) | (%) | (%) - —
Vision organization® .......... 23 24 25 22 4 Less than 0.5 percent.
S These are plans whera the financing comes from two different kinds of
Prefarred provider - financial intermediaries. For example, an establishmerd contracts with Blue
Organization” .......m.seess 10 12 8 1 Cross/Blue Shield to pay part of the benefits and a commercial company o
Self iNSUred? ...u.oorveeeenrereoe 4 7 3 3 pay the other benefits,
Commercial insu - Organizations of providers other than Blue Cross/Blue Shisld.
A preferred provider organization (PPO) is a group of hospitals and
COMPANY rrrreresassrisusas 4 3 2 6 physicians that contracts to provide compfehensive vision services. To
Blue Cross/Blue Shield ..... 1 1 2 1 encourage use of crganization members, the vislon care plan limits
Independent relmbursement rates when participants use nonmamber services.
0rganization® ............. M Y | (Y | (8 8 |ncludes federally qualified (those meeting standards of the Heaith
Vision organization® .......... 1 1 1 1 Maintenance Organization Act of 19783, as amended) and other HMO's
delivering comprehensive health care on a prepayment rather than
{ee-for-service basis.

‘mThese plans pay for specific vision procedures as expenses are
incurred. -

2 ncludes plans that are financed on a pay-85-you-go basis, plans
financed through coniributions 10 a trust fund established to pay benefits, and
plans operating their own facllities if at ieast partially financed by employer
contributions. Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracis.

3 These organizations provide and finance all benefits, but are not
gfffiated with an insurance company or Blue Cross/Blue Shield.

97

% Includes exclusive provider organizations, which are groups of hospitals
and physicians that contract o provide comprehensive vision services.
Participants are required to obtain services from members of the organization
in order to receive pian benefits. .

NOTEE Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 116, Vision care benefits: Coverage for selected services, full-time employees, medium and iarge
private establishments, 1993

. Sched-
- Covered Copay- Not
Type of vision benefit Covered! | ~; uled Other2
B B Total in full aliowance! ment covered
Percent
All employees
EY8 8XaM v 100 94 20 37 32 10 6
Eyeglasses ........ 100 100 -15 438 25 18 -
Contact lenses? .................. 100 N 3 &8 18 16 g
' Professional, technical, and
related -
EYO 8XaIM ..cerrrranerrnrcreesenans, 100 92 22 33 34 10 8
Eyeglasses ......... 100 100 14 45 27 21 -
Contact lensess .............. e 100 91 1 65 18 19 9
Clerical and sales
Eye exam 100 94 15 © 40 31 13 3]
Eyeglasses | 100 100 12 43 24 22 -
Contact lenses® .................... 100 o1 3 62 15 21 9
i Blue-collar and service : ‘ '
‘ Eye exam ......ccoenreerneennn, 100 96 22 39 -31 8 4

Eyeglasses ...... .| 100 100 16 50 25 13 -
Contact lenses? e~ 100 21 3 72 18 12 - 9

b 1 The total is less than the sum of individual ftems surgery, is nommally provided under the surgical portion of
E because many participants are in_plans with more than one the medical plan and is not described in this table.

type of limitation. -
2 Includes plans subject to eoinsurance and retall NOTE: Because of rounding, sums of individual tems may
discount. not equal totals, Where applicable, dash indicates no

Includes plans where coverage is for elected contact employees in this category.
lenses; medically necessary contact lenses, i.e., cataract
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Chapter 5. Life Insurance

Life insurance is provided to nearly all full-time
employees in medium and large private establishments
(tables 117-135). Most workers with life insurance are
covered by formulas based on eamnings, such as
multiple-of-earnings  formulas, which commonly
provide basic insurance of one or two times annual
salary. Flat dollar amounts, often $5,000 to $15,000,
cover many of the remaining life insurance plan
participants.

Employers generally pay the entire cost of basic life
insurance. When employee contributions are required,
it is frequently because life insurance benefits are being
offered as part of a cafeteria plan or reimbursement
account. (For definitions, see chapter 8.) These plans
allow workers to choose from various benefit options
depending on their needs. In such cases, employees
may have to contribute, often in the form of pretax
dollars, to obtain the benefit package they desire.
Another form of employee contribution is a specified
flat dollar amount per $1,000 of coverage, such as 20
cents per $1,000 of coverage per month.

Types and amounts of benefit formulas

Basic coverage for full-time life insurance
participants is often linked to their earnings. This link
enables the level of protection to increase artomatically
with a rise in pay. The most common method of tying
life insurance protection to earnings is to multiply the
employee's annual earnings by a factor ‘of one or two
and round the product to the next higher $1,000. For
example, an employee earning $22,700 would receive
$46,000 of coverage under a plan providing two times
earnings ($22,700 x 2 = $45,400, which rounds up to
$46,000). Participants covered by these plans may have
a limit placed on the amount of coverage available.
Such maximums usvally range between $50,000 and
$500,000. '

A flat dollar amount of insurance, regardless of
earnings, is the other prevalent means of providing life
insurance protection. Insurance amounts ranging from
$5,000 to $15,000 are quite common in such plans.
Production and service workers are much more likely to
receive this type of benefit than professional, technical,
and related workers or clerical and sales workers.
However, when provided, the flat-dollar amount of life

insurance coverage is usually highest for the

. professional, technical, and related workers.
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Although it usually provides smaller amounts of
insurance than earnings-based formulas, flat-amount
coverage has improved considerably over the years. For
example, participation in flat-dollar plans providing life
insurance of $20,000 or more has increased tenfold
since the survey was first conducted in 1979.

Other methods of providing life insurance
protection cover a small percent of participants. These
include: flat dollar amounts that increase as service
increases; flat dollar amounts that increase as wages
increase; and multiple-of-earnings formulas that
increase the multiple at higher salary levels.

Coverage for older active workers and retirees

Many plans reduce benefits for older active
workers. Coverage is reduced to minimize the
increased cost of insuring older workers.2! Plans that
reduce coverage commonly make their first reduction at
age 65 or 70. Rarely do reductions occur before age 65,

Many plans reduce coverage for older workers only
once, typically to 50 percent of the original life -
insurance amount. Other plans reduce coverage in
several stages, such as a reduction to 65 percent of
original coverage at age 65, then to 50 percent at age
70.

Basic life insurance coverage often continues after
retirernent for full-time participants in medium and
large private establishments. This coverage almost
always continues for the rest of the retiree's life, but the
amount of the benefit is usually reduced at least once
during retirement.?2

Related protection

Additional life insurance, supplementing basic
coverage, is often available. In the large majority of
cases, employees have to pay the full premium for such
benefits. The typical supplemental plan provides term
life insurance in multiples of one to three times annyal
pay, at the employee's option. The availablity of

A Details on life insurance benefits for older workers are discussed
by Michael A. Miller in "Age-Related Reductions in Workers' Life
Insurance,” Monthly Labor Review, September 1985, pp. 29-34.

22 For more information on retiree ILife insurance, see Margaret
Simons and Cynthia Thompson, "Life Insurance Benefits for Retired
Workers,” Monthly Labor Review, September 1990, pp. 17-21.




supplemental coverage is more prevalent for employees

who have their basic insurance determined by a

multiple-of-earnings formula than for those with a flat
"dollar amount of coverage.

Life insurance coverage for dependents is also
widely available to participants. Workers with this
coverage are usually required to pay the entire
premium. The most prevalent method used to provide
dependent coverage is a flat dollar benefit. In such
plans, spousal coverage typically provides benefits of
$5,000 or more while coverage for children uvsually
offers benefits of $1,000, $2,000, or $5,000 per child.
‘Among other plans, the employee often has the option
to select specific benefits.

Service requirements

Life insurance participants often have to work a
minimum period to qualify for the plan. The most
prevalent service requirements for such workers are 1
to 3 months. Most of the other participants do not have
to meet any service requirement to qualify for benefits.

Accidental death and dismemberment
Accidental death and dismemberment (AD&D)
insurance is available to a large majority of full-time
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employees in medium and large private establishments.
This insurance provides additional benefits if a worker
dies or loses an eye or a limb in an accident. The
AD&D benefit commonly equals the basic life
insurance benefit for accidental death, and a portion of
that benefit for dismemberment.

Survivor income benefits

A small percent of full-time employees in medium
and large private establishments are covered by plans
that provide 2 monthly income to surviving members of
a deceased employee's family. These survivor income
benefits are in addition to other benefits, such as basic
life insurance and survivor pension benefits. Survivor
income payments are generally a percentage of the
employee's pay or a flat doliar amount. Benefits usually
continue for 24 months, although some continue until a
specific event occurs, such as the surviving spouse
remarries or reaches age 65, or surviving children reach
a given age. '

23 For more information on accidental death and dismemberment
benefits, see Cynthia Thompson, "Compensation for Death and
Dismembennent_," Monthly Labor Review, September 1989, pp. 13-17.
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Table 117. Life insurance: Summary of provisions, full-time
employees, medium and large private establishments, 1993

Profes- )
sional, . Blue-
techni- | #2952} colfar
Allem-] cal, ar[1 and
ltem ploy- |and re- sa e-s service
ees | lated elg' | em-
em- peei ploy-
ploy- ees
ees
Number {in thousands) with
“basic life insurance ............. 26,175) 7,369} 6,724] 12,082
Percent
Total with basic life insurance ...] 100 100 100 | 100
Muttiple of eamings benefit ...} 58 76 72 40
Dollar amount benefit ........... 41 23 28 59
Benefits reduced for older
active workers ................ 42 45 44 as
Retiree coverage available ...| 41 44 42 39
Supplemental coverage :
availabie ...ovncsienee| 61 72 68 51
Spouse coverage available .7 59 64 65 52
Child coverage available ......| 58 64 64 52
Required employee contri-
[1T117, o 13 i6 | 12 11

NOTE: Where applicable, dash indicates no employees in this category.

Tabte 118. Life insurance: Method of determining basic
coverage, full-time employees, medium and large private

establishments, 1953
Profes-
sional, . Blue-
Al techni- CI;I:gal collar
em- cal, sales and
Type and re- service
PIOY- | “jated eim- em-
ees em- pe‘;i ploy-
ploy- ees
ees
Number {in thousands) with
basic life iNSUrANCe ..e--uvenes 26,175| 7,3568| 6,724 12,082
Percent
Total with basic life insurance ...| 100 100 100 160
Multiple of eamings
o111 1= A — 58 76 72 40
Fixed multiple of : :
eamings? ........ 58 75 7i 40
Multiple varies by
LAMINGS <veeenees MM My M
Multiple varies by
SENVICE .eoeerrces M1 M 1 M
Dollar amount benefit ...| 41 23 28 59
Flat dollar amount 36 20 25 51
Dollar amount
varies by -
eaMINGS ..ccveeas 4 2 2 1]
Doilar amount
varies by
1 2 1 1
Other 1 1 1| (N
Not determinable M - (")

1 { egs than 0.5 percent.

2 |ncludes participants in plans in w

eamings. plus or minus a specified amount.

hich insurance equaled a multipls of

NOTE: Because of rounding, sums of individual items may not equel totals.
Where applicable, dash indicates no emplayges in this category.
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Table 119. Life Insurance: Fiat doliar benefit amounts, full-time employees,
- medium and large private establishments, 1993

Profes-
Al sional, Clerical Bmgﬁ: ltar
Amount of insurance technical, { and sales h
employees and related | employees e:'neg]c:e <
employees ploy
Number {in thousands} with
doflar amount of basic life
INSUFANCE .ccmvenereiiinncrarceaanes 10,727 1,727 1,857 7,143
Percent
Total with dollar amount of
basic life insurance ............. 100 100 100 100
Flat dollar amount ............. 87 83 80 87
Less than $5,000 ....... 5 3 .8 5
$5,000 - $9,999 ... 22 16 20 24
$10,000 - $14,999 ........ 30 29 34 29
$15,000 - $19,999 ....... 9 7 5 10
$20,000 - $24,999 ........ 9 6 g 9
$25,000 - $29,999 . ... - B 7 6 5
$30,000 - $49,999 ........ 4 5 5 3
$50,000 - $98,999 ........ 3 8 3 1
$100,000 and over ........ M 2 1 ')
Dollar amount varies by
AMMNGS ..eeevemmcemmrnene 10 10 7 11
Dollar amount varies by '
SEIVICE mveeercervamrenree 3 7 3 - 2
Average?
Average flat doliar amount of
basic life insurance ............. $15,481 $25,665 | $16,241 | $12,914

! Less than 0.5 percent.

The average is presented for ali covered workers;averages exclude workers without the

plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category.
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Table 120. Life insurance: Multiple of earnings benefit
amounts, full-time employees, medium and large private
establishments, 1993

Profes-
sional, . Blue-
techni. | S8l coliar
All and
em- cal, sales anq
Formula ioy- and om. | SETVice
‘ pe -t related ploy- em-
em- o ei ploy-
ploy- ees
ees
Number (in thousarids) with
multiple of eamings basic
ife INSUMANGCE -.evirsiermeerrernes 15,308| 5,596| 4,831| 4,882
Percent
Total with multiple of eamings
011 111011 SO 100 | 100 100 100
Flat multipte of earnings? .| 99 99 99 99
Lessthan 1.0 e 4 4 4 5
g s R 54 48 56 58
E T I I - S 13 13 11 13
2.0 . 22 25 2t 19
2129 ccernessrieans 3 5 3 2
3.0 2 2 2 1
Greater than 3.0 .......... 1 2 1 1
Multiple varies by
CAMINGS <venemsrerorraccmssses MMy LM
Multiple varies by service 1 (") i 1
Average?
Average flat multiple of
eamings formula .......coeveeee 1.4 1.5 14 14

1 | ess than 0.5 percent.
2 nciudes participants in plans in which insurance equaled a multiple of

eamings, plus or minus & specified amount.
The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 121. Life insurance: Maximum beneflts placed on mulflple of earnings
farmulas, full-time employees, medium and targe private establishments,

1993 :
Profes-
Al siohal, Clerical Biue;r:lodﬂar
Maximum tachnical, | and sales L
employees |, 4 related employees B:I;e{;"c:es
employees ploy!
Number (in thousands) with
multiple of earnings
fOrmMUIA e er e 15,309 5,596 4,831 4,882
Percent
Total with multiple of eamings
o] 100101 - IO 100 100 100 100
With maximum benefit
aAMOoUNt ....cocerirerrsrarasans 52 53 53 50
Less than $50,000 2 1 2 2
$50,000 - $99,998 ........ 18 17 18 17
$100,000 ....coocecereeeerrnee 6 7 7 5
$100,001 - $2490,999 ... 7 7 7 7
$250,000 - $499,999 .... 12 14 10 12
$500,000 ....c.vvermerrrerrenae 2 3 2 2
$500,001 - $999,999 ... 2 2 2 1
$1,000,000 or mote ...... 3 3 4 3
No maximum specified ..... 46 45 46 48
Not determinable .............. 2 1 1 3
Average! -
Average maximum .............. $263,286| $253,525| $201,085] $245,953

1 The average is presented for all covered workers; averages exclude workers without the

plan provision. -

NOTE: Because of rounding, sums of individuat items may not equat totals. Whare
applicable, dash indicates no employees In this category.
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Table 122. Life insurance: Minimum benefits placed on muiltiple of earnings
formulas, full-time employees, medium and large private establishments,

1993
Profes-
All sional, Clerical Blur;-:;llar
Minimum emplovees technical, | and sales service
ploy and related { employees i
employees employees
Number (in thousands} with
multipie of eamnings
formula i 15,309 5,596 4,831 4,882
Percent
Total with multiple of eamings
(0551111 - RO 100 100 100 100
With minimum benefit
F-t211o10] 1) AR 11 11 8 12
Less than $5,000 ..........| (') (" (" ()
$5,000 - $9,999 ............ 2 2 2 3
$10,000 - $24,999 ........ 7 7 6 7
$25,000 - $49,999 ....... 1 1 M 1
$50,000 - $74,999 ........ 1 1 1 1
No minimum specified ...... es 88 20 .86
Not determinable .............. 2 1 1 3
Average?
Average minimum ... : $14978 | $15819 | $13,742 | 314,91

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude workers without the

plan provision.’

NOTE: Becauss of rounding, sums of individua! items may not equal totals, Where
applicable, dash indicates no employees in this category.
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Table 123. Life insurance: Reductions in benefits for older
workers, full-time employees, medium and large private
establishments, 1993

Table 124. Life insurance: Age at which benefits for older
workers are first reduced, full-time employees, medium and
large private establishments, 1993

. Profes- Profes-
sional, . Blue- sional, . Blue-
techni- Clengal collar techni- Clené:a! collar
Allem-| cal, s:lnes and Allem-| cal, aa’n and
Policy ploy- |and re- erm- service Age ploy- |and re- s "?.s service
ees | lated ploy- | 8™ ees | [lated ; ov- | &m
em- ees ploy- em- e ei ploy-
ploy- ees ploy- eas
ees ees
Number (in thousands) with Number (in thousands) with
basic life insurance ............. 26,175} 7,369| 6,724( 12,082 hasic life insurance ............. 26,175| 7,369| 6,724| 12,082
Percent Percent
Total with basic life insurance ...| 100 100 100 100 Total with basic life insurance ...| 100 100 100 100
With reductions for older With reductions for older
WOTKETS ...vevveenrenncas 42 45 44 38 WOTKEIS .evececeesesrermemnens 42 45 44 38
Percent per year Age of first reduction;
reduction ................. 8 7 8 9 Age 60 or before ....... 1 1 1 1
Flat percent then per Age 6164 ... M M| ("
year reduction ......... 1 1 (M | M Age 65 3 26 25 19
Reduction varies by Age 66-69 2 4 2
- (o[ SV 21 34 34 28 Age 70 12 12 15
Other reduction ............., (" 1 T M Age 71 or later MMM
Reduction not Lol 1TV SR _ 1 1 "
determinable ........... 1 2 1 1 Not determinable 2 1 1
No reductions for older No reductions for clder
WOKErS ....ovvveeeeveaen o, 35 36 36 34 WOTKETS .ceecrerivirrasenenne 35 36 36 34
Not determinable .............. 23 19 19 27 Not determinable 23 19 19 27

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category. :

Table 125. Life insurance: Retiree coverage, full-time
employees, medium and large private establishments, 1993

Profes-
sional, . Blue-
techni- | C151%1| coyiar
Allem-| cal, sales and
Coverage ploy- }and re- em- | SOvice
ees | lated lov- | em-
em- | PO¥ ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 26,175| 7,369 6,724] 12,082
Percent
Total with basic life insurance ...| - 100 100 100 100
With retiree coverage ....... 4 44 42 39
Employer paid ............... 31 33 30 30
Retiree paid .................. 8 2] 9 6
Jointly paid .......c.ec...... 2 2 4 2
Source of payment
unknown .........cceeeees 1 1 1 1
No retiree coverage ..........] 57 54 56 59
Not determinable .............. 2 2 2 2
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Table 126. Life insurance: Reductions in benefits for retirees,

Table 127. Life insurance: Method of reducing benefits for
full-time employees, medium and large private establishments, retirees, fuli-time employees, medium and iarge private

1993 . establishments, 1993
Profes- Profes-
sional, . Blue- : sional, . Elue-
techni- Claarl;lgal collar tachni- Clené:aj coltar .
c Allem-| cal, sales and Allem-| cal, si?a g | and
Raduction policy ploy- |and re- om- service Method ploy- {and re- em- service
ees | lated ploy- em- ees | lated ploy- | &™
- am- ens pIOy' ems- 08s ploy.
ploy- ees pioy- ees
ees ees
Number (in thousands) with Number (in thousands) with
basic life insurance ............. 26,1751 7,369 6,724| 12,082 - retirea coverage .........oo.... 10,832| 3,247| 2,851] 4735
Percent . Percemt
Total with basic life insurance ...[ 100 100 100 100 Total with retiree coverage ....... 100 100 100 100
With retirse coverage ....... 41 44 42 39 With reductions ................. 83 88 87 78
No reductions ............... 3 3 3 4 Percent of coverage ..... 15 17 17 12
With reductions Percent of covarage
Reduced once ...... 21 22 23 20 with minimum
Reduced more andfor maximum: ..... 7 7 7 7
thanonce ... 13 16 14 1 Percent of salary ........... 1 i 1 1
Reduction not Percent of salary with
determinable ........... 3 2 2 5 minimum and/or
No retiree coverage .......... 57 54 5 | 59 MAXTAUT e raierrnnne 2 2 2 1
Not determinable .............. 2 2 2 2 Minimum and/or
maximum benefit -
ONY .orrevaeerannmenronens 4 3 - B 3
Flat armount ............ou.... 27 27 26 28
Other .. 5 4 7 3
Not determinable .......... 23 26 21 22
No reductions _.................. 8 7 7 10
Reductions not
determinable ............... 8 5 6 12

NOTE: Because of nounding, sums of individual items may not equal totals,

Where applicable, dash indicates no employees in this category.
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Table 128. Life insurance: Supﬁlementat coverage, full-time
employees, medium and large private establishments, 1993

- Profes-
' | sional,- . Blue-
techni- C[:;:gal collar
Allem-} cal, sales and
Coverage ploy- and re- em- service
eas | lated ploy- em-
em- ees ploy-
ploy- ees
ees
Number (in thousands) with -
basic fife iNSUFANCE ...evvrre.. 26,175 7.369| 6,724{ 12,082
Percent
Total with basic life insurance ...{ 100 100 100 100
With supplemental
COVETAGE .cvourvvrcrnsarasenr 61 72 68 51
Employee paid . 49 52 .55 43
Jointly paid ........... 7 11 8 4
Flexible benefits ... . 5 9 4 3
Composite rate ........... (H - (M
Source of paymeni
UNKNOWN ocvonrenrranrnns 1 1 " 1
No supplemental
(o171 - 39 28 32 49

1 Less than 0.5 percent

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 129. Supplemental life insurance: Maximum coverage
available, full-time employees, medium and large private
establishments, 1993

Profes-
sional . Blue-
2 | Clericai
All sm- leg:ll.“- saaln:s c:rl‘lgr
Maximum ploy- |and re- om- sarvice
eas lated | em-
em- | PO | ploy-
ees
ploy- egs
ees

Number (in thousands) with
supplemnental life insurance | 16.009| £5,326] 4,555| 6,128

Percent
Total with supplemental

COVETAQE .cooveerreeccnmrrmcaneanes 100 100 100 100
Maximum specified ............. 28 31 33 22
Dollar maximum ........ce.eeens 17 19 19 .13
Less than $50,000 _......... 2 1 1 3
$50,000 - $99,000 .......... 1 1 1 1
$100,000 - $249,989 ...... 5 4 8 3
$250,000 - $499,999 ...... 4 .6 4 3
$500,000 - $999,999 ...... 6 7 8 5
$1,000,000 or more,........ 3 4 5 2
Other maximum ........e.... 1 M 1 1
Ne maximum specified ....... 56 85 51 59
Not determinable ................ 16 14 16 18

1 Less than 0.5 parcent.

NOTE: Because of rounding, sums of individual items may not equal mtal_s;
Whers applicable, dash indicates no employees in this category.
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Table 130. Life insurance: Availabifity of supplemental
g' coverage by method of determining basic coverage, full-time
employees, medium and large private establishments, 1983

Profes-
sional, . Blue-
techni- CI::;@I coliar
Allem-| cal, sales and
Type ploy- [and re- om- service
ees | lated ploy- | &M
em- aas ploy-
ploy- eas
ees
Number (in thousands) with
i basic life insurance ............. 26,175| 7.369| 6,724) 12,082
"" Percent
S .
;:. Total with basic life insurance ...| 100 100 100 100
i Multiple of eamings formuia 8 76 72 40
1 With suppiemental
; benefits .....ccoceveueeeeencs 44 58 55 28
K Without supplemental
benefits voiureeicsnsiaenas 15 18 17 12
Flat doliar amount formula ... 41 23 28 58
‘X With supplernental
i [T 18 14 13 22
Without supplementat
benefits .....ccocceereeeeeens 23 g 15 37
%
Ey Other formula ..u..eeeeecrseencees 1 1 1 ('}
% " With supplemental
3 bBenefits ....covveecsiricranns ") & M) ("}
E Without supplemental
% - bRNEILS .ovveeeeersererareennns (") 1 1 (&)
’ é 1 Less than 0.5 percent.
k. NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no empioyees sn this category.
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Table 131, Lifeinsurance: Dependent coverage, full-time
employees, medium and large private establishments, 1993

Profes-
sional, . Blue-
tachni- |8ricall cojar
Allem-| cal, | and
Coverage ploy- jandre- sear:-s service
ees | lated loy- | &
em- F:eei ploy-
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 26,175| 7.369| 6,724| 12,082
Percent
Total with basic life insurance ...} 100 100 100 100
With dependent coverage ..... 59 64 65 52
Employer paid g 7 9 1
Employee paid " 34 36 39 30
Jointly paid ..., 8 12 10 5
Source of payment
UNKNOWN ....overeeremnrinnas 1 1 1 1
Flexible benefits ... 5 8 5 3
Composite rate ................. 1 1 1 1
No dependent coverage ....... 41 36 35 48

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.




Table 132, Spouse life insurance: Type and amount of
coverage, full-time employees, medium and large private .

Table 133. Child life insurance: Type and emount of

coverage, full-lime employees, medium and large private

establishments, 1993 establishments, 1993 -
Profes- 8 Profes-
- sional, . ug- siona, . Blue-
tachni- GI::;@aI collar techni- CIQH?[ coltar
: Allem-| cal, | S | and Atem-| cal, | S | and
Type and amount of coverage { ploy- |and re- om- service Type and amount of coverage { ploy- |and re- - servica
: ees | lated | oy- | em- . eos | lated | 0 | em-
am- pee A ploy- em- ':eez ploy-
ploy- ees ploy- ees
ees ees
Number of employses (in Number of employses (in
thousands} with spouse life thousands) with child life
insurance cuverage ........... 15,3531 4,735| 4,340f 6,278 insurance coverage ...........| 15,285 4,717; 4,308| 6,258
Percant Percent
Totat with spouse life : Total with child iife insurance
insurance coverage ............ 100 100 100 100 COVETAGE ...oovvcerrvercenirnsannens 100 100 100 100
Flat amount ..........cccoeivcinnanen 37 33 37 40 Flat amount .......cccoinieeemncnen 46 42 50 46
Less than $1,000 .............. 1 (" 1 1 Less than $1,000 .... 1 1 1 2
$1,000 e 5 2 3 8 $1,000 s 10 7 10 13
1,500 e 1 1 1 1 $1,500 ....... 2 1 1 2
$2,000 oo & 5 5 7 $2,000 ....... 12 1 12 13
2,500 ... rineesnenssncenes 2 | 2 4 $2,500....... 4 3. 4 4
$3,000 ... 1 1 1 2 $3,000 ....cccreinvenens 1 1 2 1
$4,000 .... e (Y MY Y | Y $3,001-$3,999 .... 1 1 1| (Y
$5,000 w.oveceereeceerarsesneesens 9 10 9 9 $4,000 ...cooorverrnnne 1 2 1] M
Greater than $5,000 ......... 12 13 16 9 $5,000 ... 7 8 S 5
Varies by age of spouse ....... 1| (") 1] (") Greater than $5,000 ..._..| ~ 6 7 8 5
Varies by eamings ................ 3 2 4 2 Varies by age of child 2 ......... 2 1 1 3
Varies by employea option ...| 27 34 25 25 Varies by samings M 1 Ml M
Parcant of employee Varies by employee option ...| 23 28 19 22
4 3 5 4 Parcent of employee
" 1 " - COVOTAGO .oovvnnrarerrreremrns 1 1 1 1
28 28 29 28 Not determinabls .........ccoeeeeee 28 28 29 2
Average? Average3
Average flat benefit amount ......| $7,316| $8,949| $9,055} $5,224  Average flat benefit amount ...... $3,393| $3,790| $3,710| $2,885

1 Lass than 0.5 percent,

The average is presented for ali covered workars; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indizates no employaes in this category.

! Less than 0.5 percent.

Amount of insurance increases at some point after 1 year of agé.
3 The average is presented for all covered workers; averages exclude

workers without the pian provision.

NOCTE: Because of rounding, sums of individual items may not equal totals.

Where applicable, dash indicates no employess in this category.
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Table 134. Accidental death and dismemberment insurance:
Method and amount of coverage, full-time employees, medium

and large private establishments, 1993

Profas-
sional, . Blue-
techni- CE:?E collar
. Allem- | cal, sales and
Amount of coverage’ ploy- |andre-| " |service
eas lated lov- em-
em- peéz ploy-
ploy- ees
ees
Number (in thousands) with
AD&D insurance ................| 19.795| 5620| 4,772 9,402
Percent
Total with AD&D insurance ....... 100 { 100 | 100 | 100
Multiple of life insurance ....... 85 82 87 86
Less than 1 imes ............. 3 2 1 4
THMBS oo 81 78 85 80
Greater than 1 times ......... 1 2 1 1
Flat amount ........cccccenvemrcsnecne 10 10 7 11
Less than $5,000 ... 1 9 1 1
$5.000- 39,899 ... 3 1 1 4
$10,000 - $19,999 ............ 3 2 2 3
$20,000 - $20,990 .......... 2| 4 2 1
$30,000 of groater ........... GERGOEEGEES!
Multiple of eamings .............. 4 ] 5 2
Less than 1 iMes ......cc.. (%) - (2} (?)
1 MBS ...ocveveervrenrenss 3 5 3 1
Greater than 1 times ......... 2 2 2 1
TOHEE e eerceem e saemsrssmenmnn s 2 2 1 1

! Benafits shown are payable for accidental death and are the maximum

payable for dismemberment.
2 |_ess than 0.5 parcent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 135, Life in_surance: Eligibility requirements, full-time
employees, medium and large private establishments, 1993

Profes-
sional, - Blue-
techni- Clengal collar
. _ Allem-| cal, | 3% | ang
Length-of-service requirement | ploy- |and re- sales servica
ees | iated Eim' em-
em- Pegi' ploy-
ploy- 1 . ees
ees
Number (in thousands) with :
basic¢ life insurance ............. 26,175] 7,359| 6,724| 12,082
Percent
Total with basic lifs insurance ...| 100 100 100 100
With service requiremént 48 37 49 53
1month ..., 14 14 13 i4
2 menths 5 3 3 7
3 months ... 20 14 23 22
4 -5 months .. 1 M 1 1
6 mMonthS ....cccoo e e "B 3 7 7
7-1tmonths ..o | (1) - - ("
t12months .o 2 2 2 2
Greaterthan 12months ....| (') [ ("} | (") | ()
No service requiroment ........ 34 47 35 25
Closed to new employees ....| (') | ("} | (M) | (")
Not determinable .................. 18.. 15 18 21
Average?
Aver_age servica requirement
(in MoNthS) ..eiccrier e, 3.2 32 3.2 3.2

¥ Less than 0.5 percent,

.The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal 1otals
Where applicable. dash indicates no employees in this catzgory?q )




Chapter 6. Defined Benefit
Plans

A defined benefit pension plan obligates an em-
ployer to provide retirement benefits calculated by a
formula specified in the plan. Benefits generally are
based on salary, years of service, or both. An em-
ployer, however, ordinarily has considerable latitude in
financing these benefits. Most full-time employees in
medium and large private establishments participate in
defined benefit pension plans. However, in recent years
defined contribution plans, such as 401(k) plans, have
become increasingly prevalent. Defined contribution
plans, which specify employer and—if applica-
ble—employee contributions, but do not guarantee a
specific benefit, are discussed in the next chapter.

The Employee Benefits Survey includes a variety of
defined benefit pension plans provisions (table 136},
such as:

e  Formulas for calculating benefits;
How benefits are coordinated with Social Security
payments; _— :
Ceilings on benefit payments;
Survivor annuities;
Age and service requirements for retirement;
_Availability of supplements to normal and early
retirement pension benefits;
Disability retirement benefits;
Vesting schedules;
Postretirement pension increases;
Employee contributions; and
Plan participation requirements.

To summarize the overall effect of many of these provi-
sions, pension benefits and replacement rates (the pro-
portion of preretirement income replaced by pension
payments) are computed for workers with several as-
sumed levels of earnings and years of service. Each of
these topics is discussed in the following sections of
this chapter.

Benefit formulas

Earnings-based formulas are the most prevalent
method used to determine retirement payments for em-
ployees covered by defined benefit pension plans
(tables 137-141). Such formulas pay a flat percent of

the employee's annual earnings per year of service (for

example, 1.5 percent of earnings times 30 years of
setvice, or 45 percent of annual earnings), or a percent
that varies by service, earnings, or age.

Approaches to calcuiating annual earnings and the
rate paid per year of service vary. For most participants
with eamings-based formulas, pensions are based on
earnings in the final years of employment (ferminal-
earnings formula); for the remainder, an average of
career earnings is used (career-earnings formula).

Terminal earnings often are defined as the average
over a 5-year period. Such formulas usually designate
the 5 consecutive years with the highest earnings out of
the last 10 years before retirement. ‘

Participants in plans with terminal-earnings formu-
las frequently have benefit formulas that vary according
to service, earnings,.or a combination of the two
factors. As an example of variation by earnings, a
terminal-earnings formula might credit an employee
with 1 percent of earnings up to the first $12,000 in
each year of service plus 1.5 percent of the earnings
exceeding that amount. If earnings were $40,000 and
service was 30 years, the annual pension payment
would be computed as follows:

1 percent times $12,000 $120
1.5 percent times $28,000 $420
Total credits per year of service . $540

Credits ($540) times 30 years $16,200

Similarly, formulas based on career earnings typically
provide participants with percentages that varied, usu-
ally by earnings.

The earnings used to compute pension benefits for
earnings-based formulas commonly include only
"basic” earnings, that is, straight-time earnings. When -
additional earnings are part of the benefit calculation,
such earnings may include overtime pay, shift differen-
tials, bonuses, and commissions.

Most plans that do not use a percent-of-earnings
benefit formula specify a dollar amount to be paid .for
each year of service; for example, a plan might pay $20
monthly for each of an employee's 30 years of service,
thus yielding a pension of $600 a month. Aithough the
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dollar amount in these formulas sometimes varies with
an employee's earnings or service, the predominant
method is to multiply a uniform (single) dollar amount
by years of service.

The basis of pension payments differs sharply by
employee group. A large majority of white-collar par-
ticipants are provided earnings-based pensions, whereas
dollar-amount formulas are commonly applied to blue-
collar participants. .

In addition, two other types of defined benefit
pension formulas are used, aithough they cover only a
small percent of participants. Percent-of-contribution
formulas - specify a periodic contribution by an
employer, and occasionally by an employee, to a plan.
Benefits are a percent of total contributions, for
example, 1 percent of total contributions per month; if
career contributions totaled $40,000, then monthly
pension benefits would equal $400.

Cash account pension formula specify an employer
contribution and a rate of interest on that contribution.
Benefits are computed as a percent of each employee's
account balance. Although both percent-of-contribation
and cash account pension formulas resemble the
formulas in defined contribution plans, the Internal
Revenue Service classifies these plans as defined
benefit plans because the employer guarantees a certain
level of benefits, '

In some pension plans, participants are eligible to
receive benefits from either primary or alternative for-
mulas, whichever yields a greater benefit. Alternative
formulas often are included to provide a minimum level
of benefits for persons with shorf service or low

* earnings. For example, a plan may have the two fol-

lowing formulas: a primary formula of 1.25 percent of
average career earnings times years of service and an
alternative formula of $15 a month (or $180 a year) for
each year of service. In this case, the alternative for-
mula provides a higher benefit for persons with average
career earnings of less than $14,400 a year.

Private benefits and Social Security payments
Regardless of whether they provide private retire-
ment plans, all employers (except certain exempted
ones) share the cost of Social Security coverage equally
with their employees. Because many plan sponsors feel
that private pension and Social Security benefits should
not be duplicative, pension plans may contain Social
Security integration provisions. Such integration may
take the form of an offset provision, under which part
of the Social Security benefit is subtracted from the
annuity, or a provision to calculate the pension at a
lower rate for earnings below the Social Secunty

taxable wage base® than for earnings above the base
(table 142).

Social Security offsets are usually applied immedi-
ately upon retirement, whether or not the retiree is eli-
gible for Sccial Security benefits. The offset typically is
specified as a small percentage of the Social Security
payment, for example, 1 percent times years of service.
Frequently the maximum offset is limited to 50 percent
of the Social Security payment.

Plans that apply lower pension benefit rates to an
employee's earnings below a specified level and higher
rates above that level are known as "step-rate excess"
plans. For example, a plan may provide a benefit equal
to 1 percent of earnings up through the Social Security
taxable wage base and 1.5 percent of eamings above
the base for each year of service.

Benefit formulas are often coordinated with Social
Security for pension plan participants. In 1989 and
earlier surveys, the offset appreach to coordinating
private pension plans and Social Security was more
prevalent than the éxcess approach, especially among
terminal-earnings-based plans. Since 1991, excess plans
have been the most frequently observed method of co-
ordinating benefits for all earnings-based plans. This
change resulted from the Tax Reform Act of 1986,
which imposed new rules for pension plans that coordi-
nate with Social Security benefits.?%-

Maximum and minimum benefit provisions

The Employee Retirement Income Security Act of
1974 (ERISA) and subsequent amendments place ceil-
ings on the size of annual pensions from defined benefit
plans. These restrictions largely affect only highly
compensated employees.- Many plans, however, have
provisions that restrict benefit ievels for all participants.
For example, some participants are in plans that limit
the number of years of service included in benefit com-
putations; maximums of 30 to 40 years are typical. For
other participants, annual pensions (usually including
Social Security payments} can not exceed either a
specified percent of average annual earnings, or a
specified dollar amount (table 143).

In some pension plans, participants are covered by a
provision for 2 minimum retirement benefit, regardless
of age or service. Such minimum benefits provide a
level of protection, such as a flat amount of $100 a

‘month, below which retirement benefits can not fall.

24 The Social Security taxable wage base increases annually. In
1993 it was $57,600.

25 For a comprehensive analysis of pension benefit formulas
integrated with Social Security, see Avy D. Graham, "Coordinating
Private Penston Benefits with Social Security,” Monthly Labor Review,
March 1984, pp. 35-38. '




Methods of payment

The benefit formulas just described are used to com-
pute a straight-life annuity, that is, a periodic payment
for the life of the retiree, with no additional payments
to survivors. Defined benefit pension plans offer a va-
riety of additional payment methods, although each is
based on the straight-life annuity. For married employ-
ees, the standard benefit prescribed by law is the joint-
and-survivor annuity, which provides payments to a
surviving spouse after a retiree dies. Such employees
may choose a straight-life annuity or some other form
of benefit, but only upon written approval of both the
employee and spouse.

Another optional method of payment is for the em-
ployee to receive the pension benefit in a lump-sum
payment (table 144). This lump sum provides the
employee with the actuarial equivalent of the annuity.
In most of these plans, only a full lump-sum option is
available. If a participant elects a full lump-sum
distribution, he or she receives no further benefits from
the pemsion plan. Where a partial distribution is
available, the participant generally receives a reduced
annuity for the remainder of her or his life.

Survivor annuities :
ERISA also requires defined benefit pension plans
to provide a spouse with at least 50 percent of the re-
tiree's payments after the retiree's death (table 145).
When this type of pension is paid, the employee will
generally receive a lower benefit during retirement to
account for the likely increase in the length of time the
plan will have to make payments. When the retiree
dies, a pension benefit will be payable for the life of the
surviving spouse, All defined benefit pension plan
participants have survivor annuity options available to
them : '
The most prevalent type of survivor benefits—joint-
and-survivor annuities—provides a reduced benefit to
the retiree and a percentage of that reduced benefit to
the spouse upon the retiree’s death. The reduction may
be a percent of the benefit—for example, 10 per-
cent—or may be actuarially determined based on the
life expectancy of the retitee and spouse. Although
some participants have plans that offer only one joint-
and-survivor option that pays a surviving spouse 50
percent of the retiree's adjusted pension, a majority of
participants have a choice of two alternative percent-
ages or more (for example, 50, 67, or 100 percent) to be
continued to the spouse, with corresponding reductions
in the employees' annuities. Should the spouse prede-

%6 Survivor benefits are discussed in more detail in Donald Beli and
Avy Graham, "Surviving Spouse's Benefits in Private Pension Plans,”
Monthly Labor Review, April 1984, pp. 23-31. -

cease the retiree, the retiree's unreduced benefit may be
restored, although such provisions are uncommon.

Unlike joint-and-survivor annuities, survivor annui-
ties based on the retiree's accrued benefit do not reduce
the employee's pension to adjust for survivor benefits,
The retiree receives the straight-life annuity; following
the retiree's death, the spouse receives a percent of that
annuity—often 50 percent. Such plans cover few par-
ticipants.

A few pension plans provide a lump sum or install-
ment death benefit to the survivor of a deceased retiree.
Payments are in the form of a flat amount, such as
$5,000, in addition to the survivor annuity or a certain -
number of monthly payments, such as 60 or 180, less
payments already received by the retiree. The latter

- usually occurs when the retiree and the spouse do not

elect to take the joint and survivor annuity option.

Preretirement survivor benefits

Virtually all defined benefit pension plans offer
survivor benefits in case the employee dies before re-
tirement (table 146). Participants usually have to be
vested, that is, have a permanent right to accrued
pension benefits before plans would make such benefits
available. For a large majority of the participants, a
surviving spouse would receive an annuity equivalent
to the amount payable if the employee had retired on
the day prior to death with a joint-and-survivor form of
payment in effect. Most survivor pensions like these are
based on an early retirernent benefit and, aside from the
joint-and-survivor reduction, are provided at no cost to
the employee. For a few participants, however,
preretirement joint-and-survivor protection may involve
an extra cost to the employee and is available only if
elected. The employee normally pays this cost through
a small deduction in the pension, ultimately payable to
either the employee or the surviving spouse.

Other participants have a preretirement survivor
annuity calculated as a portion of their accrued benefit
(the benefit earned as of the date they died, without a
joint-and-survivor reduction). If an active employee
dies after completion of the vesting requirement, a
typical survivor would receive an annuity equal to 50
percent of the employee's accrued benefit to date.
Payments may be reduced by the early retirement
adjustment, and begin when the employee would have
reached early retirement age. If the employee lives to
become eligible for early retirement, the survivor
benefit in many cases switches to the equivalent of a
50-peitent joint-and-survivor benefit calculated as if
the employee had retired on the day of death. (When
provisions change based on age of the employee, the
earliest available preretirement survivor annuity is
tabulated.)
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Some plans also provide lump-sum death benefits to

the survivors of employees who die before retirement.

Payments are in the form of a flat amount, such as
$3,000, or the equivalent of a specified number of
monthly retirement payments, such as 60.

Replacement rates

A commonly used indicator of pension benefits
measures the percentage of a retiree's final year's earn-
ings that is "replaced" by a pension payment. To
calculate replacement rates for defined benefit pension
plans in medium and large private establishments, the
benefit under each surveyed plan, reduced for early
retirement when applicable, is determined for
employees retiring at age 53, 62, and 65. These benefit
levels are then expressed as percents of earnings in the
last year of employment. The calculations assume
employees retired on January 1, and final earnings are
for the previous calendar year.?’

For employees retiring at age 62 and 65, average
replacement rates resulting from defined benefit
pension plans alone and in combination with primaty
Social Security benefits (primary means excluding
benefits for spouse and other dependents) are calculated
for various combinations of final annual earnings and
length of plan participation (table 147).28 Average
replacement rates for employees retiring at age 355

" reflect only pension payments, because Social Security

does not pay benefits at age 55. For private pension
formulas that are integrated with Social Security and
for computation of Social Security benefits, the worker
is assumed to have retired after having paid into Social
Security for the same number of years as years of
participation used for pension calculations.

‘When combined with primary Social Security pay-
ments available at age 62 and 65, replacement rates
change substantially as earnings increase. Workers
earning $15,000 in their final year of service have a
considerably higher rate of earnings replaced after 30
years of service than do workers at the $55,000 and
$65,000 earnings levels. The primary Social Security
benefit payment at age 65 is larger than the average
private pension at lower earnings levels, but the
pension benefit becomes the greater component at
higher earnings levels. The pension payment is
generally the larger component regardless of earnings
at age 62 because there is a 20-percent reduction in

%7 Eamings histories, necessaty for applying the pension formulas,
were constructed for each final earnings level based on data provxded
by the Social Security Administration.

28 The Social Security spousal benefit, which is 50 percent of the
primary benefit, is paid in addition to the primary benefit while both
partners are alive (unless the spouse is ehg:ble for a larger primary

benefit).

Social Security benefits recewed at age 62 rather than
at age 65.

Although private pension replacement rates
(excluding Social Security) for white-collar employees
usually remain fairly constant at higher earnings levels,
rates for blue-collar workers commonly decrease. Pro-
duction and service workers often have dollar-amount
formulas, paying workers with the same years of
service the same benefit, regardiess of earnings history.
This results in a steady decrease in the replacement
rates as final earnings increase. Average replacement
rates for earnings-based formulas, on the other hand,
increase slightly with higher final earnings.

The replacement rates just discussed apply to em-
ployees who receive a straight-life annuity, that is, they
do not provide benefits for a surviving spouse. Benefit
rates differ, however, when an employee elects a
survivor annuity for his or her spouse. The straight-life
annnity rteplacement rate diminishes slightly, for
example, a reduction of 10 percent of the retiree's
annuity, to account for survivor benefits. Should the
retiree die, the benefit for the surviving spouse
("survivor annuity™) is about half that paid to the retiree
under the joint-and-survivor annuity.

Normal retirement -

A majority of defined benefit pension plan partici-
pants can tetire before age 65 and still receive full
private pensions (normal retirement benefits) (table
148). Participants who are required to be age 65 to
receive unreduced benefits usuvally do not have to
satisfy a length-of-service requirement; however, some
plans may require workers hired after age 60 to
complete at least 5 years of service.

‘When plans permit normal retirement prior to age
65, they generally impose a minimum service require-
ment. For example, normal retirement at age 60 and 62
is available to a large number of participants, but the
majority of these workers also have a service
requirement, commonly 5 or 10 years. Participants who
can retire with unreduced benefits prior to age 60,
including those who can retire at any age, usually have
to work 30 years.

- Plans that require combining a worker's age and
service to reach a specified sum, such as 80 or 85, for
retirement with full benefits cover few participants.
This type of arrangement usually specifies a minimum
age. Minimum lengths of service are less common.
When a plan specifies alternative age-and-service
requiremients for normal retirement, such as age 62 with
10 years of service or age 55 with 20 years of service,
the earliest age and associated service is tabulated.

A few pension plans provide monthly payments to
supplement normal retirement pension benefits. These




supplements are usually found in plans where partici-
pants can retiree before age 62 and generally last until
retirees are eligible for Social Security benefits.

Early retirement

Virtually all of the employees participating in de-
fined benefit pension plans can retire before normal
retirement age and receive an immediate, but reduced,
pension (tables 149-150). Early retirement is almost
always solely at the employee's option; few plans
require employer approval for early retirement benefits.
The amount of an early retirement pension is reduced
because benefits begin at an earlier age, and the retiree
is expected to receive plan payments over a longer
period. :
Early retirement beneﬁts are generally computed
based on the normal retirenient formula. The benefit is
then reduced by a percentage (factor) for each year
between the actual and normal retirement ages. If a
* plan’s normal retirement age is 62, for example, and the
reduction factor is 6 percent, a person retiring at age 59

would receive 82 percent of the normat formula amount

(that is, the person loses 6 percent for every year under
the normal age). In addition to the 18-percent reduction
for early retirement, the annnity in this example would
be based on fewer years of service and possibly lower
earnings than at age 62.

The reduction factor may be uniform or may vary
by age or service. For example, reduction factors may
differ for each year of early retirement, based on the
employee's life expectancy at that age (actuarial
reductions), or the reduction factor may differ for age
brackets of several years instead of changing each year.
Many participants with early retirement opportunities
have uniform reduction factors, for example, 4 or 6
percent, for each year of early retirement. In plans with
a lower uniform reduction, such as 3 percent per year,
the employer subsidizes some of the early retirement
benefit by making the reduction less severe than if
benefits are computed actuarially.

Most employees are covered by plans permitting
early retirement at age S5; generally, 10 years of serv-
ice are required. However, some participants can retire
earlier than age 55, commonly at any age after 30 years
of service.

A small number of pension plans provide additional
monthly payments to supplement the early retirement
pension if employees retire after meeting a specified
age or length-of-service requirement generally higher
than the minimum needed to retire. Plan sponsors in-
clude these supplementary benefits either to induce
older workers to retire or as a reward for long service.
Supplements generally last until Social Security bene-
fits are payable.
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Disability retirement

A career-ending disability may entitie an employee
to a pension before retirement age. If the disability
satisfies the plan's definition of total disability, pension
benefits often begin immediately. When an employer
provides other sources of disability income, such as
long-term disability insurance, the plan might defer
disability retirement benefits until the other forms of
income have ceased. Most pension plan participants are
covered by some type of d:sabxhty retirement provision
(tables 151-152).

Most blue-collar workers with disability retirement
coverage are in plans with immediate benefits. In con- .
trast, many white-collar workers are in plans that defer
benefits. Workers with deferred benefits often receive
long-term disability insurance (LTD) benefits that
typically provide 50 or 60 percent of earnings at the
time_of disability; this frequently exceeds the amount
that pension plans with immediate disability retirement
provide. Furthermore, most deferred retirement benefits
are greater than immediate pensions, primarily because
the time during which LTD benefits are paid is
typically added to an employee's length of service for
computation of pension benefits. (See chapter 3 for
details of L'TD benefit plans.)

Eligibility for disability retirement benefits usually
depends on length of service; often 10 years or more
are required. Some participants, however, have no age
or service reguirement or have to meet the
qualifications of their LTD plans, which usually
imposes service requirements of 6 months or less.

Vesting

Even when an employee leaves an employer before
becoming eligible for either a normal, early, or
disability retirement benefit, a plan may ultimately pay
a pension (tables 153-154). If certain conditions are
satisfied at the time of separation, workers have a
vested interest in all or a portion of their accried
pension benefits and may begin receiving benefits years
later.

Although all pension participants are entitled to
vested benefits under ERISA, some variations exist as
to when vesting occurs. As a result of the Tax Reform
Act of 1986, however, most plan sponsors have short-
ened their vesting schedules in the past few years.”
For example, a large majority of the participants in de-
fined benefit pension plans have to complete 5 years of.
service at any age before benefits are guaranteed (cliff
vesting). Most of the remaining participants are in plans
requiring 10 years of service. Participants not in plans
with cHff vesting generally are covered by a graduated

2% Multemployer plans may continue to use 10-year vesting
schedules pursuant to a collectively bargained agreement.
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vesting provision, which increases the portion of
guaranteed benefits as years of service increase. Full
vesting usually comes after 7 years.

Most commonly, participants accrue years of vested
service regardless of age, although a few are affected
by the plan sponsor's right to exclude years of service
before a specified age in determining vesting eligibility.

- Unreduced vested pension payments begin at the
plan's normal retirement age, based on the benefit for-
mula in effect when the employee left the plan. As an
alternative, terminated and vested participants may re-
ceive a reduced pension prior to normal retirement age
if the participant had satisfied the early retirement
service requirement before leaving the plan.

For terminated and vested employees who wish to
receive a pension beginning prior to normal retirement
age, ERISA requires the benefit to be at least the actu-
arial equivalent of what would have been received
starting at age 65. The actuarial equivalent benefit is a
reduced amount determined by the life expectancy at
the age that pension payments begin. Although under
ERISA the reduction factor used in determining the
pension for terminated and vested employees can be
more severe than for early retirement, the. same factor is
used in plans covering many participants with early
retirement provisions. When reductions differ, it is
commonr to provide actuarial reductions to deferred
vested benefits, eliminating the subsidy employers give
to employees choosing early retirement.¢

Portability

When employees change employers, vested pension
benefits are frequently held by the employer until the
employee reaches retirement age. Alternatively, a plan
may include a portability provision, that is, the ability
to transfer years of credited service or accumulated
benefits from one employer to another. Currently, only
a few full-time employees with a defined benefit pen-
sion plan are covered by a portability provision (table
155). Most of these participants are covered by either a
multiemployer plan established by a union or a single
employer plan offered by an establishment that has a
reciprocity agreement with related establishments, such
as in the utilities industry. In these plans, if a vested
employee moves to another employer, benefits from the
prior employer usually in the form of years of credited
service are transferred over to the new employer. Some
participants covered under a portability provision may

30 For additional details on plan vesting requirements, see Avy D.
Graham, "How Has Vesting Changed Since Passage of Employee
Retirement Income Security Act?," Monthly Labor Review, August
1988, pp. 20-25.
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have an option to cash out vested pension benefits val-
ued at greater than $3,500.

Postretirement pension increases

Inflation can severely erode the purchasing power or
a fixed pension over a worker's retirement years. To
guard against this, some pensions are adjusted on a
discretionary basis, and others are subject to automatic
increases specified in the pensjon plans. The Employee
Benefits Survey studies automatic  increases and
discretionary, or ad hoc, increases granted during the 5-
year period prior to the survey. Ad hoc increases are
more common than automatic postretirement
adjustments (usually annual adjustments based on CPI
changes) in the private sector (table 156).

Because the survey counts the number of current
employees covered by defined benefit pension plans
and not the number of retirees, the survey cannot spec-
ify the proportion of annuitants actually receiving pos-
tretirement pension increases. Thus, the measures dis-
cussed in this section describe the incidence of postre-
tirement increases among active plan participants.

Ad hoc pension increases are not directly linked to a
cost-of-living index. Instead, retirees' current pensions
usually increase by a percent of the present benefit,
commonly a uniform amount. For ®xample, a plan may
provide a 5-percent pension increase to all individuals
who retired prior to the survey year. Other plans may
provide greater pension increases for individuals retired
longer. For instance, a plan might grant a 5-percent
pension increase if retired 10 years or less, and a 10-
percent increase if retired more than 10 years.

A small number of plans grant automatic increases
in pension benefits to compensate for increases in the
cost of living. In most instances, these cost-of-living-
adjustment formulas are based on changes in the BLS
Consumer Price Index. Adjustments are often re-
stricted, however, by provisions that limit the benefit
change to a portion of the CPI change or by ceilings
(generally 3 percent or less) on the periodic increase
that can be applied. Plans providing cost-of-living in-
creases most often call for annual adjustments.

Employee contributions

The employer usually pays the full cost of defined
benefit pension plans for private sector participants
(table 157). For employees who have to pay part of the
cost, contributions are most commonly expressed as a
percent of earnings. Most participants in contributory
plans pay a flat percent of all eamnings, for example, 3
or 4 percent. Participants in other contributory plans
often pay one rate (for example, 2.5 or 4 percent) on
earnings above a specified level, and a lower rate (or
frequently zero) below that eamings level. The annual
earnings level at which this break occurred is either a




flat amount stated by the plan, or the Social Security

taxable wage base. Plans with varying employee contri-

butions usnally coordinate private benefits with Social

Security-payments, and as discussed earlier, pension

benefit computation rates used in these plans are often

higher on earnings above the Social Security taxable
wage base.

Participation requirements

Some employees with defined benefit pension plans
have immediate coverage when they are hired (table
158). Others can participate regardless of age but have
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to meet a service requirement, usuaily 1 year. However,
most employees with eligibility requirements generally
can not enter the pension plan until they reachk age 21
and complete 1 year of service; this is the most restric-
tive requirement permitted under the Internal Revenue
Code.®!

3 However, some plans, such as those in religious institutions, are
exempt from certain restrictions in the Internal Revenue Code and may
reguire employees to meet greater age orf length-of-service levels
before coverage begins.




Table 136. Defined benefit plans: Summary of plan Table 137, Defined benefit plans: Primary formula and

A provisions, full-time employees, medium and large private availability of afternative formula, full-time employees, medium
-4 establishments, 1993 and large private establishments, 1993
Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- Clen:j:al coflar techni- Clerical collar
cal, an and All cal, and and
Provision 8M- | and | 5288 |cenvice Beneﬁt1 om- 1 ond | S5 {senvice
ploy- em- formula ploy- em-
ees | refated ploy- | &M cps | related ploy- | &M
em- ees ploy- em- ses ploy-
ploy- ees . ploy- ees
ees ees
Number (in thousands) with Number (in thousands) with
defined benefit pian ............ 16,015 4,405 3,939 7,671 defined benefit plan ............| 16,015| 4,405] 3,939| 7,671
Percent Percent
Total with defined benefit plan ..[ 100 100 100 100 Total with defined benefitplan ..{ 100 100 100 100
Basic provisions Percent of terminal eamings 61 74 73 48
: With altemative formula .. 21 26 18 19
Employee contribution Percent of career eamings ...| - 11 13 10 10
required. .......cecervvevencennes 3 2 2 3 With attemative formula .. 3 4 2 3
Benefits based on eamings ..| 72 87 83 58 Dollar amount formuta .......... 22 7 11 36
Benefits integrated with With alternative formula .. 1 1 (2) 1
Social Security ................ 48 59 60 36 Percent of contribution
Benefits subject to S 11171 WV 2 | 1 4
maximum? .....ooceeee. 37 41 48 30 Cash account 3 6 4 2
Early retirement benefits With altemative formula .| (2) | (2) | (&) | (&)
available ........coccovnenenenes 95 94 g5 96 Cther 2y | (&) 2y | &)
Disability retirement benefits =
available .......ccerecereanne 63 63 66 75 :
: Portability provisions ............. 7 B8 8 7 1 Aternative formulas are generally designed to provide a minimum
& Postretitement increases ber;‘)efn for employees with shiort service or low eamings.
é AVAIDIE ..verveeeravmerrrnranenne 10 10 8 1 Less than 0.5 percend. ‘
f . NOTE: Because of rounding, sums of individual items may not equal totals.
¥ Other provisions Where applicable, dash indicates no employees in this category.
% Nomnal retirement
S supplement available ...... 4 4 2 6
22 Early retirement supplement
g available .......erernanns 10 6 4 16
¥ Minimum benefits provision .. 2 3 2 2 *
3 Early retirement requires
7 employer approval .......... 3 2 1 5
: Lump-sum postretirement
3 survivor benefits ............. 2 1 2 3
Lump-sum preretirement
e survivor benefits ............. 3 3 2 3
% Full pension restored if
@ spouse predeceases
L1 10 6 10 13

1 Provisions that restrict berefits, such as limits on the number of years
of service included in benefit computations.

NOTE: Where applicable, dash indicates no employees in this category.
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Table 138. Defined benefit plans: Terminal earnings formula,
fuli-time employees, medium and large private establishments,
1993 ’

Table 139. Defined benefit plans: Definition of terminal
earnings, full-time employees, medium and large private
establishments, 1983

- - Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- Clg:ltgal collar Al techni- C[::gal collar
om- cal, sales and Definition’ " em- cal, sales and
ltem ov- | @M | o service of loy- | 2 | “gp |service
pe ez; related [ . | emr eamings 'Lei related | .\ | em
em- F:a ei ploy- em- De ez ploy-
ploy- ess ploy- ees
ees ees
Number {in thousands} with Number (in thousands) with
torminal eamings formuta ...| 9,803 3,262} 2,880 3,660 terminal eamings formula ...] 9,803| 3,262] 2,880| 3,660
Percent Percent
Total with terminal eamings Total with terminal eamings
TOrMUIA e retnrirens 100 100 100 100 {111 1F - Y 100 100 100 100
Flat percent per year of FINE] YT coeevemre s enesranssasns 1 M 1 1
SEVICE rovvarenrersanrrssrarracanes 48 44 42 57 Fhree years . 14 13 11 16
Less than 1.00 percent ...| 4 1 2 9 Last3 ... 1 10 (Y 2
1.00 - 1.24 percent ......... 5 5 5 5 High 3 ...coeeeeee 3 4 2 4
1.25 - 1.49 percent ... B 7 8 8 Oflast 10 . M &) M 't
1.50 - 1.74 percent ........| 22 21 17 27 Of career 3 4 2 4
1.75 - 1.99 percent ......... 4 5 4 4 High consecutive 3 g 8 9 11
2.00 - 2.24 percent ......... 5 4 7 4 Of last 10 7 7 8 7
225 percentorgreater ..§ (') | (M) | (MY | (D OF CArBEF cooverereeeaervane 2 1 1 3
Percent per year varies ........ 51 55 57 42 1 M - A
By SeMvice ...ccnvoninssnannns 7 7 10 5 83 84 86 a1
By eamings . 36 41 41 29 3 3 3 2
BY 800 <conrrensrarmrrmcesssoccens MiMm|l MM 16 13 12 21
By eamings and service 7 7 7 8 4 4 3 5
Other 1 1 1 (") 9 6 7 13
Of other time period .. 3 3 2 3
Average? High consecutive 5 65 68 71 58
Of last 10 .......... 53 54 57 48
Average flat percent per year ‘ Of career ..oveereeeeeeven. 12 13 13 g
of service ....... rrreusssasasnasereas 148 | 154 | 155 { 1.41 Of other time period .. 1 M 1 "
Other periot? .......oocceveeae 2 3 2 2

1 Lass than 0.5 petcent. -
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 Less than 0.5 percent,

2 Formulas based on eamings during pericd other than 3 or 5 years'
service, or period not tmmediately before retirement (for example, first 5 of
{ast 10 years' service).

NOTE: Because of rounding, sums of individual items may not equal totals.
Whare applicable, dash indicates no employees in this category.
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Tabie 140. Defined benefit plans: Types of earnings included
in eamings-based formulas, full-time employees, medium and

large private establishments, 1893

Table 141. Defined benefit plans: Dollar
amount formula, full-time employees, medium
and large private establishments, 1993

Profes-
sional, . Blue-
Al " techni- Clae;:gal collar
Deafinition om- cal, salss and
of joy- | 8N 1 oy |Service
eamings pioy refated em-
eos ploy-
. em- aes ploy-
ploy- ees
ees
Nurmnber {in thousands) with
eamings-based formula ......| 11,562 3,823 3,286 4,453
Percent
Total with eamings-based
formula .......uccecermneeeeee P 00 100 100 100
Straight-time eamings only ...| &7 65 66 68
Straight-time eamings plus :
other earnings 33 35 34 32
Overtime .............. 32 32 32 30
Shift differentials 23 27 18 24
Commissions 19 20 16 20
L0 1T GO 8 ] ;] 10

NOTE: Sums of individual items may be greater than totals because more
than one fype of eamings may be included in this definition. Where

applicable, dash indicates no employees in this category.

Table 142, Defined benefit plans: Integration with Social
Security, full-time employees, medium and large private

establishments, 1993

Profes-
sional, . Blue-
Al techni- Clae:gal collar
Intregration em- cal, sales and
with Social ! and ~ | service
Security POY" ! related | &M em-
ees ploy-
em- ees ploy-
pioy- ees
ees
Number (in thousands) with
defined benefit pension ...... 16,015) 4,405] 3,939| 7.671
Percent
Total with defined benefit
PENSION e, 100 100 100 100
With integrated formula ........ 48 59 60 36
Step-rate excess! .........] 31 40 39 22
Social Security
braakpeint ........... 23 29 32 14
Dollar amount
breakpoint ........... 9 11 7 8
Ofiset by Social
Security? ................... 17 19 21 14
Without integrated formula ...[ 52 41 40 64

1 Fonmula applies lower benefit rata to eamings subject to FICA {Social

Security) taxes or below a specific dollar braakpoint.

Benefit as calculated by formula is reduced by portion of primary Sociaf

Security payments, for-example, 50 percent.
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Biue-
All collar
em- and
ltom service
ploy-
ees | 9™
ploy-
ees
Number (in thousands) with ' ]
dollar amount formula .........] 3,497 2,754
Percent
Total with dollar amount
v 11171 O 100 100
Flat monthly amount per
year of senvice .....ouee. 897 a7
Less than $5.00 ... 2 2
$5.00- $9.99 ..., - B 6
$10.00 - $14.89 ... ees 6 8
$15.00-%1999 ........[ 12 13
$20.00 - $24.99 ............| 29 29
$25.00 - $29.99 ... 18 15
$30.00 - $34.99 ... 15 14
$35.00 - $39.99 ... . 4 4
$40.00 or more ... 6 7
Dollar amount varies .. 3 3
By service ............. | =1 1
By eamings ........c.covmne.. 2 2
Average?
Average flat dollar amount per
year of Semvice ......ueeenenne $24.76 | $24.51

! The average is presented for all covered workers;
averages exclude workers without the plan provision.

NOTE: Data were insufficient to show professional,
technical, and related employees and clerical and sales
employees separately, Because of rounding, sums of -
individua! items may not equal totals. Where appiicable,
dash indicates no employees in this category.




Table 143. Defined benefit plans: Maximum benefit
provisions', full-time employees, medium and large private
establishments, 1993

Table 144. Defined benefit plans: Availability of lump sum
benefits at retirement, full-time employees, medium and large
private establishments, 1993 :

Profes- Profes-
sional, . Blue- sional, . Blug-
| techni- | €88} coliar techni- | ©'2152 | copiar
Al cal and and Alt cal and and
Maximum em- | ong | 5819 [service Option em | and | S35 |senvice
benefit Ploy- | related elm- em- PloY- | rotated | &™ | em-
e85 | em- Pezi' ploy- ees 1 em- p;‘;i‘ ploy-
ploy- ees ploy- ees
ees ees
Number (in 'thousands) with Number (in thousands) with
defined benefit plan ........... 16,0151 4,405 3,939} 7,671 defined benefit plan ............ 16,015| 4,405] 3,938| 7,671
Percent Percent
Total with defined benefit plan ..} 100 100 100 100 Total with defined benefit plan .| 100 100 100 100
Subject {0 MAXIMUM ..oocereen a7 | 41| 48| a0 With lump sum available ....... 0 | 12 1 8
Limit on years of Full lump sum avaitable .. 9 12 10 7
credited semvice ........ 37 40 46 30 Limited to specified
6 3] 4 amoumnt ......coeeueerne 3 3 4 2
11 15 " V[0 {1111+ TR 6 8 6 5
4 3 3 Parfial lump sum with
11 15 6 reduced annuity ....... 1N 1 1
i (2) (2) No lump sum available ......... 90 88 89 92
8 6 5
Greater than 40 ........ 1 1 2 1
Other maximum® ........... 1 1 11 (%) T Less than 0.5 percent.
N j imum ....... 2
ot subject to maximurm 63 59 5 0 NOTE: Because of rounding, sums of individual items may not equal fotals.
' : Average* Where applicable, dash indicates no employees in this category.

Average credited service

maximuim {in Years) ... 328 | 33.0 | 327 | 327

1 These maximum provisions are independent of Intemal Revenue Code
ceilings on pensions payable from defined benefit plans.

21 ass than 0.5 percent.

3 The benefit yielded under the formula is limited to a percent of termirial
eamings or to a flat dollar amount. ’

4 The average is presented for all covered workers; averages exclude
workers withaut the plan provision.

Note: Sums of individual tems may not equal tolals because some benefit
formulas contain a fimit on years of credited service and another maximum
provision. Where applicable, dash indicates no employees in this category.
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Table 145. Defined benefit plans: Postretirement survivor
benefits, full-time employees, medlum and large private
establishments, 1993

Table 146. Defined benefit plans: Preretirement survivor
benefits, full-time employees, medium and large private
establishments, 1993

Profes- Profas-
sional, . Blue- sional, . Blue-
Al techni- c‘:::f collar Al techni- Cl:;lga] collar
Survivor an cal, sales and Survivor em- cal, sales and
benefit ploy- and | "o " |service benafit ov. | and | o setvice
provisions Y- | related em- provisions POY- | rolated em-
ees ploy- ees ploy-
am- poed ploy- em- eas ploy-
ploy- ees ploy- oes
e8s ees
Number in thousands with * Number {in thousands) with
defined benefit plan ............| 16,015] 4,405 3,939| 7,671 defined bensfit plan ............ 16,015| 4,405| 3,939) 7,671
Percent Percent '

Total with defined benefit plan ..| 100 100 100 100

With postretirement survivor
bEnefitS .ovcecrrerrrrrneans .| 100 100 100 100
Joint and survivor
annUity! ...coveenrenene| 95 97 el 91
50 percent only ...ceereo..| 26 22 26 27
51 - 99 percent only .... 31 (® 1 5
100 percent only ......... 1 1 2) 1
Retirea choica of
percentages ........| 65 74 72 57
Highest:
50 percent ... BEEGEEORES
51 - 99 parcent ..... 3 5 4 2
100 percent ..........] 62 63 68 55
Percent of unreduced
accrued benefits ....... 5 3 1 9

1 Anannuity that provides income during tha lifetime of both the retiree
and the surviving spouss. The accrued pension will usually be actuarialiy
reduced at retirement because of the longer time that payments are expected
to ba made. Employees and their spouses are required to waive the spouse
annuity in writing If they desire a pension during the employee’s lifetime only
or another option offared by tha plan, such as guarantee of payment for a
specified pariod.

2 Lass than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Total with defined benefitpian .| 100 | 100 | 100 | 100

With preretirement survivor
banefits? ....coerermrre-es N— 100 100 100 98
Equivalent to -
joint-and-survivor
annuity? .....eceeeeeeee a3 96 97 90
50 percent of
employee's
PENSION .cevveeernrees 81 81 85 80
With additional
employse
COSt3 s 7 6 6 8
Other percent of -
employee's .
PEnsion? ... 4 4 4 4
With additionat
employee
[T Yy 1 5y | 5y ] ()
Employee choice of
percant .............. 8 11 8 6
With additional
©  employee
COSE3 e 2 3 2 1
Percent of accrued .
benefils ....ccrmrrveener 6 4 2 9
(0=t 2 VP (%) %) ) (5
No prerstirement survivor
DONGMIS .veeeeeceaceresrennrens %) - - 1

1 Survivor annuity is basad upon the banefit the employae would have
received if retirement had occurred on the date of death.

2 The spouse annuity is computed as if the employee had refired with a
Joint-and-survivor annuity. That Is, the accrued pansion is first reduced
because of the longer time that payments were expected to be made to both
the retiree and the surviving spouse. The spouse’s share s then the
specifiad parcent of tha reduced amount,

3 plan reduces the acerued employee pension banafit for each year
survivor protection is in force.

Other percantages ranga from 51 - 100 parcent of retiree’s pansion.

5 Less than 0.5 percent.

& Alternativa percentages wera usually 50 or 100 percent.

7 Includes annulty based on a dollar amount formula or percent of
eamings.

NOTE: Because of rounding, sums of individual items may not squal totals.
Whare applicabls, dash Indicates no employess in this category.




Table 147, Defined benefit plans: Average replacement rates for specified final earnings and years of service at selected
ages,! full-time employees, medium and large private establishments, 1993

. N Years of plan participation2
Final annual eamings
10 15 20 25 30 35 40

Pension only--Age 55
$15,000 ..cccnrerarsesinn 8.1 i2.1 17.0 21.7 27.0 30.9 34.1
$25,000 ... 6.9 10.8 15.0 181 23.6 268 29.5
$35,000... 6.6 10.3 14.1 18.0 2.2 25.1 277
$45,000 ... 6.4 10.0 13.5 17.4 215 243 26.7
$55,000 ... 6.3 98 13.3 17.0 21.0 238 26.2
$65,000 -ccrraececrnrnrnnns 6.3 99 13.3 17.0 21.0 238 26.1

Pension only--Age 52
$15,000 o.ecoeecerrerreanas 11.7 17.3 23.3 29,7 35.5 40.1 44.0
$25,000 ... 10.3 15.3 204 258 30.8 345 37.7
$35,000 ... 9.7 145 151 ‘241 288 32.3 35.2
$45,000 ... 94 14.0 18.4 233 27.8 31.3 33.9
$55,000... 9.2 13.7 18.0 227 273 30.6 33.2
$65,000 <cecreen 9.2 13.7 18.1 22.7 27.3 30.6 33.1

Pension plus Social Security®-Age 62

313 42.6 52.1 62.0 7i.2 79.3 83.2
26.2 34.6 432 52.1 €0.5 67.8 70.9
230 313 ‘39.4 47.3 54.6 60.4 633
214 203 36.6 437 49.8 542 56.9
202 27.6 343 405 45.9 50.0 526
18.5 25.5 31.8 378 43.0 47.0 49.6

Pension only--Age 65
$15,000 ... 12.2 185 24.5 309 36.8 416 45.6
$25,000 ... 10.7 16.2 214 26.9 32.0 359 39.1
$35,000 ... 1041 15.3 20.1 253 30.0 33.7 36.7
$45,000 ... 9.8 14.8 19.4 245 29.2 3zs 356
$55,000 ... 9.6 144 19.0 240 28.8 az3 34.9
$65,000 cccremrrrennrcerens 96 14.5 18.2 24.2 28.9 323 349

' Pension plus Social Security3—-Age 65

$15,000 acoreereiencemricancanan 39.3 52.1 62.8 73.7 84.2 92.8 96.8
$25,000 ... 319 421 51.9 62.0 7.7 79.3 826
$35,000 ... 28.1 379 47.3 56.3 64.6 704 734
$45,000 ... 25.9 354 438 51.9 58.1 62.8 65.7
$55,000 .. 245 33.2 40.9 47.6 533 57.7 60.4
$65,000 .covirmiinisarancrnae 22.2 304 37.7 441 49.7 53.9 56.6

1 Repiacement rate is defined as a pension benefit divided by
eamings-in the final year of worke The maximium pension available to
an employee, reduced for eary retirement when applicable, was
calculated under each pension plan using the eamings and service
assumptions shown. .

These calculations assume employees refired on January 1,
1993, and final eamings are for 1992. Eamings histories, necessary for
applying the pension formulas, were constructed for each final eamings
level based on data provided by the Social Security Administration.

For pension formulas that are integrated with Social Security and
for computation of Social Secunty benefits, the worker is assumed to
have retired at age 62 or age €5 after having paid into Social Security
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for the same number of years as years of participation used for pension
caleulations. The 20-percent reduction in Social Security benefits
raceived at age 62 is reflected in the combined pension and Social
Secuiity replacement rates shown for employaes refiring at age 62.
Fult Social Security banefits are paid at age 65. Computations exclude
participants in cash-account pension plans or plans with benefits based
on career contributions.

Time spent safisfying service requirements for plan participation
was excluded from the calculation of replacement rates, unless the
pension plan specified that such time was (0 be included in benefit
computations.

3 Excludes benefits for spouses and other dependents.
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Table 148. Defined benefit plans: Requirements for normal
retirement, fulltime employees, medium and large private
establishments, 1993 : ‘

Table 148. Defined benefit plans: Requirements for normal
retirement, full-time employees, medium and large private
establishments, 1993 — Continued

Profes- Profes-
sional, | . Blue- sional, . Blug-
A |technic Clericall coflar s |tectmi- [ O collar
Requiremeants om- cal, . sales and Requirernents em- cal, sales and
for normal lov- and | " o service for normal ioy- and § o service
retirement! PIOY" | related- em- retirement! POY- | related em-
ees om- ploy- ploy- ees am- ploy- ploy-
ees ees
ploy- ees ploy- - | ees
ees ees
Number (in thousands) with _ Percent
defined benefit plan ............ 16,015] 4,405| 3,938) 7,671
- 2
Percent At ag'?l :ie r?u:: J—— 2 (<) 3 1
. ' requirement ....... 1 (%) 3 1
Total with defined benefitplan ..| 100 100 100 100 10 years of service ... (2) (2) 2) (2)
; 2 - 2 2
No age requirement .......... 5 6 5 5. At agisayéears of service ...| 4é 49 (51) { 4-3
Less than 30 years of . ) . \ 0 65 s
SBIVICE crvssiosvuninseee Gy | Gy | &) [ l requirement ....... 65 | 28| 30| 28
30 years of service ......- 4 5 4 1 - 4 years of service 4 2 1 6
Mora than 30 years of 2 2 2 ] 5 years of service ....| 15 16 18 13
L2211 - R (2) (<) (¢} ) 6- 9 years of service | (2) (2) 1 (2)
Less than age 55 ... () - - (3) 10 years of service ...| 2 2 1 3
30 years of service ...| (%) - "4 (°) 20 years of service ...| (%) - ) |
Atage [+ J—— onsssinaes 4 5 » ? 25 years of service ... 1 _ (2 ) 1
5years of service ....| 1| . 1 2 2 Sum of age plus service3..| 8 1 5 7
20yearsof senvice .| (2) } () | (D) | () Equals Less than 80 ..... 2| 3| 1| 2
25 years of service .| (%) | (*) | (°) } (°) EQUALS 80 rersrsrrrn T AT N
30 years of service ... 3 3 3 2 Equals B1 - 89 . 3 a > 3
MorethanSOyears | ol _ 1y | - T S 4 2 | (%) 1
AL8GE 56 - 59 cvrromrrre A lele e Equals More than 90 ...} 1 2 1 L
20 years of service ... (";) (i) ) <
30 years of service .| (%) | (%) = ) 1 Normal retirement is defined as the point at which the participant could
Atage 60 ...... B | 13 13 10 14 retire and immediately receive all accured benefits by virtue of service and
No service eamings, without reduction due to age. If a plan had altemative age and
requirement ........ 3 3 2 3 service requiraments, the eadiest age and associated service were tabulated;
5 years of service ..... a 5 3 k] it one alternative did not specify an age, it was the requirement tabulated.
10 years of service .| 1 1 1 1 o Less than 0.5 percent. o .
. 2 2 2 2 In some plans, participants must also satisty a minimum age or service
15 years of service .| (<) () {<) (<) raquirement.
20yearsof service ...| (2) | (2) | (?) | (%) q
25 years of service ... 1 1 1 1 NOTE: Because of rounding, sums of individual items may not equal totals.
30 years of service ... 4 2 2 5 Where applicable, dash indicates no employees in this category.
More than 30 years
Of SBIVICE vevracrmnes GEEGEEG RS
ALage 61 s JR— -l (3) - - (%)
15 years of service ... (2) - - (%)
Atage 62 ......... JUPR——— o 21 17 21 23
No service
requirement ........ 3 2 4 '3
§ years of service ..... 5 6 7 4-
10 years of sarvice . 7 3 5 10
15 years of service ... 1 1 11 (%)
20 years of service ... 2 2 2 3
21 - 24 years of
F T J— | (2) 1 & | 3
25 yoars of service ... 1| &y | (3) 1
30 years of service ... 1 1 i 1
More than 30 years
of SBIVICE .covvrrnn. i 1 1] (®)
See jootnotes at end of table.
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Table 149. Defined benefit plans: Requirements for oarty
retirement, full-time employees, medium and large private

Table 148. Defined benefit plans: Requirements for early
retirement, full-time employees, medium and large private

establishments, 1993 establishments, 1993 — Continued
- Profes- Prgnf:'s- B
sional, . Blue- sional, : ue-
Al techni- G:;lgal collar . Ay | techni- Cl::dcai coitar
Requirements em- cal ' salos and Heqmremenw o cal. sales ang
for early I and | service for early ploy- and | " 0 |service
retirement’ POY- 1retated| 2™ | em- retirement! ons |'eated| o0 | em
ses | om. | PIO¥ | ploy- em- ";e‘; ploy-
ploy- | ®%% | ees ploy- ees
ees ees
. Percent
Number (in thousands) with
defined benefit plan ........... 16,015 4,405| 3,939| 7,671
Between ages 56 - 59
Percent 15 years of
SEIVICE mrvennna " - (") M
Total with defined benefit plan ..| 100 100 100 100 20 years of
With early retirement SOIVICE .ovvirenens (') - (M) 1
availablg .....ccviveriersrene- 95 94 95 96 25 years of
No age requirement? ...... 5 5 4 5 SBIVICE e, D 'S M 1
Less than 30 years 30 years of .
of Serice ... (M | M 1| (" service 11 (MM 1
- 80 years of service .. 4 4 3 & ALEQE 60 -eouneeremrerrersersens 7 3 4 11
Greater than 30 ; No service
yearsofservice .| (') | (") | (1) | (') requirementz .| (') | (M) | (") 1
Less than 893. [ R 9 8 " 7 [ years of service 2 k| 2 3
No service . ] ] 10 years of
requirement® ...| (") 1 (') 11 ) T — 3 1 1 5
5 yoars of service 1 1 2 | (") 15 years of
6- 9 years of . . . CE T — 1 [ (M 1 2
=15 4G L — M MMM 20 years of
10 years of ‘ SOIVICE ..oovnrres Ml M1 MM
Service .......... . 2 2 1 2 AL 8GO 62 ..vorvcrrerrrriscsnens 3 1 1 5
15 years of No service
SOIVICE vcearee o1 2 2 1 requirernentz ...| (') - (M M
20 years of Syearsofservice | (1) - (Y | (D
SOIVICE wonennnees 1 1 1 1 10 years of
25 years of ) SOIVICE e 2 1 'S 5
SOIVICE ....oceee 2 2 4 2 Gireater than 30
30 years of years of
service (" 11 )y | ) SOIVICE covnreen. Ml MMM
At a_ge -1 68 72 72 64 Sum of age p[us serviced 3 4 3 2
No service Equals less than 80 .. 2 4 2 1
requirement? ... 2 4 2 1 Equals 80 ....ceeremnsen (M il ([ ()
1 - 4 years of Equals 81 -89 . (M - (Y | (M)
SOIVICE orvernaenne 1 11" 1 EqQuals 90 ...vomnerevsanene (") - (Y | M
5 years of service 20 23 22 16 Early retirement not
6 - 9 years of avallable .....cciiiiin. 5 6 5 4
SEIVICO vvveeereees MM MM
10 years of
SEIVICE coeenernane 32 31 35 k]| ! Early refirement is defined as the point at which a worker could retire |
" 11 - 14 years of and immediately receive accrued benefits based on service and eamings bu |
SOIVICE oo ( 1 } ( i } ( 1 ) - reduceq for each year priorto nqtmai retirement age. If a plan had . '
15 vears of alter_nanva age and service raquirements, !he earl:ast_aga and a.:-:.souated
years service ware {abulated; if one altemative did not specify an age, it was the
Senvice ............ i2 11 12 11 requirement tabualted.
20 years of 1 { ess than 0.5 percent.
SEMVICe .eeeeeen- 2 1 1 2 Whare no sesvice requirement is specified for early retirement, the
25 years of . service required for full vasting, usually 5 years, applies.
T SBIVICE e (") (") " Y 3 In most plans, participants must satisfy a minimum age or service
Between ages 56 - 59 ..... 1 1 1 2 requirement.
10 years of ] 1 ; NOTE: Because of rounding, sums of individual itams may not equal fotals.
T4 — 'y | ()Y D) - Where applicable, dash indicales no employees in this category.
See footnotes at end of lable.
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Table 150. Defined benefit plans: Early retirement reduction,
full-time employees, medium and iarge private establishments,
1993

Table 151. Defined benefit plans: Method of calculating
disablility retirement benefits, full-time employees, medium
and large private estabiishments, 1993

AR S A A K B S R

Profes- Profes-
sional, . Blue- sional, . Biue-
Al techni- Clangal collar Al techni- Clerical collar
Earty cal, sz;'n and Benefit cal, s:in . and
retirerment elg"_ and en?-s sarvics rovisions elg"_ and e nf_s service
reduction’ pe 935( refated | . | em- P pe e‘é related [ | em-
em- pe ei ploy- w em- peei ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number {in thousands) with
early retirement available ...| 15,280| 4,133 3,758 7,388 defined benefit plan ............ 16,015| 4,405| 3,938| 7,671
Percent Percent
Total with early retirement Total with defined benefit plan .| 100 100 100 100
available .....ccceeverrerenieeccien 100 100 100 100
With disability retirement .
Uniform percentage AT O — 69 63 66 75
reduction? 356 <= 34 38 immediate disability
Less than 3.0 2 3 2 2 retirement! ................ 41 32 30 52
3.0 4 2 5 5 Unreduced normal
8.1-39 s 1 1 2 1 benefits? ............. 32 24 22 41
4.0 5 7 5 5 Reduced normal
4149 e 1 1 1i 1 benefits® -............ ] 6 7 11
5.0 cinicreae 8 9 8 7 Other than nommal
51-59 *) - &y | %) bensfit? ...coecerere: 1 2 1 1
[/ JO— 11 9 9 14 Deferrad disability
6.1-69 ... 2 1 1 3 retirement .....ccocieniiene 28 31 36 22
1 S & | &1 With benefits based -
Greater then 7.0 A () 13 1 (3 on:
Reduction varies ..... 64 65 65 62 Service when
By sarvice .. .y 10 9 9 11 disablad .....cc.c.e... 3 2 2 4
By age ....... rorsssesssanensatsnes 54 56 56 52 Sarvice to retirement
Reduction differs 8O eorverarsersrererins 24 . 28 33 17
each yaart .......... 28 27 25 3o (71, T 1| (%) 1 2
Reduction differs by Disability retirement not
age bracket® ....... 26 29 31 22 available .....cccoccreereiennes 31 37 34 25
Other reduction® ......ceccees ) 1 11 (%)
Average? 1 immediate disability pensions may be supplemented by additional
;Ilog{lmsoes until ar employee reaches a specified age or becomes eligible for
Average uniform reduction 2 The di%ied worker's pansion is computed under the plan's nommat
PEFCBIMAYE ..ooovvrnsreresrrsarenns . 4.8 4.8 46 4.8 benefit formula and is paid as if retirement had occurred on the plan’s normal

1 Reduction for each year prior to normal retirement.

2 1 specific cases, uniform percentage reductions may approximate
actuariat reductions, such as early retirement at age 55 with a reduction of 6
percent per year between age 55 and the plan’s nomnal retirement age of 62.

3 Less than 0.5 percent.

4 Raduction schedule is related to actuariat assumptions of the life
expectancy at age that pension payments begin.

5 Rate of reduction is held constant within age brackets, but diffars
amoung brackets, somtimes in approximation of an actuarial table. For
example, benefits may be reduced by 6 percent for each year between age
€0 and the plan’s nomai retirement age, and by 3 for each year retirement
precedes age 60. Also includes some plans that reduce benelits
arithmetically for each year immediately below normal retirement age and
actuarially below a specified age, usually 55.

¢ Reduced amount was not derived from nomal retirement formula.

7 The average Is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual iterns may not equal tatals.
where applicable, dash indicates no employees in this category.
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retirement date, either based on years of service actually completed or
prageaed 1o a later date. '

The disabled worket's pension is computed under plan’s normal benefit
formula, based on years of service actually completed, and then reduced for
eart! recelpt.

The disabled worker's benefit is not computed by the plan’s normal
benefit formula. The methods used include flat amount benefits, dollar
amount formulas, percent of unreduced normal benefits iess Social Security,
and percent of eamings formuia both with and without Social Security offsets.

5" Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.




 Table 152. Defined benefit plans: Requirements for disability
retirement, full-time employees, medium and large private

Table 153, Defined benefit plans: Vesting requirements,
fulltime employees, medium and large private establishments,

establishments, 1993 1993
- Profes- Profes-
sional, . Blue- sional, . Blue-
ay | tochni- {9093 cotar g | technic 112A%l L oo
Regquirements for cal, and - cal, and
disability 3121-. and S:II_:_S service " Ylﬁs:rggms e::)n-_ and s:in:z-s service
retirement! PIOY* 1 related ! em- eq POY" | ralated em-
ees om. | PIO¥- ploy- -« ees om- ploy- ploy-
ploy- ees ees ploy- ees ees
ees e8s
Number (in thousands) with Number {in thousands) with
defined henefit plan ............ 16,015 4,405 3,939f 7,671 defined benefit plan ............ 16,015] 4,405| 3,939{ 7,671
Percent Percent
Total with defined benefit plan ..; 100 100 100 100 Total with defined benefitplan ..| 100 100 100 100
With disability retirement Immediate full vesting ........... M (M (M |
avaifable ...ccvecicnininnns 69 63 66 75 CIiff vesting? .....cceeeveerervsvnnns 96 94 94 98
No minimun With full vesting:
requirements ............. 11 9 13 1 At any age .....ceecemeenen a2 88 88 a5
No age requirement ........ 36 29 24 45 iR 1 T 79 80 80 78
Less than 5 yoars of 6-Q YORIS commeoeeeeareia (| M o[ M
SEIVICE weveecrmerers HEEOEEGOEEEG) 10 YBAIS eerereeeemarenanes 12 8 8 17
5 years of service .....| - 6 5 5 6 After specified age3 ...... 4 5 6 2
10years of service ...| 20 | 14 10 28 Less than 5 years ..... (") - (Y | (M
11 - 14 years of R - R —— 4 5 5 2
SOTVICE rvuuereersens | & 13 - 10 years M 1T M1y M
15 years of service ...| 10 10 B8 10 Sum of age plus ' '
Greater than 15 SOIVICO -uvrerceremerneres (y L (Y 4 (Y | ()
yearsof service .| (2) | (2) | (3) | (®) Graduated vesting? . .......... 4 6 6 2
Less than age 40 .. (M1 ) | &)y 1 *) With full vesting after:
Ages40-49 ... i 1 1 1 Less than 7 years ......... 1 1 1 "
Age 50 O More ....cvueeeeenne 4 4 4 4 7 YBATS civrevvrassesrarsasssnsen 3 4 4 1
No service : More than 7 yaars . 1 1 1§ (H
requirement ........ 1 1 1 2
Less than 10 years !
of SeVice ........-.. 1 1 2y | (® 1 Less than 0.5 peroent.
10 years of service ... 1 2 2 1 2 Under a cfiff vesting schedule, an employee is not entied to any
Greater than 10 benefits accrued under a pension plan until satisfying the requirement for
vears of seivice 1 ( 2 ) ( 2 ) 1 1OD-pesment vesting (u:dua::lly after 5 y{ears) etod bei 1810
LG .. ponsors may exclude years of service complet jore age 14
Sum of age plus service | { 2) (2) (?) (%) counting towaris satisfaction of minimum vesting standards. *¢
Rece_lpt of long-term 4 Graduated vesting schedules give an employee tights to a gradualiy
: disability insurance . increasing share of pension benefits determined by years of service,
DENESLS .oovreemseessaerens 16 17 21 12 evantually reaching 100-percent vesting status {usually after 7 years).
Minimu i ;
: Leql?r;;s:ﬁg _____________ 2 3 3 2 NOTE: Because of rounding, sums of individual items may not equal totals. |
Disability retirement not ’ _ Where applicable, dash indicates no employees in this category. ;
avaifable ........cococeveecens 31 ar 34 25

1 tfaplan had altemative age and service requirements, the earliest age
and associated service were tabuiated; if one altemative did not specify an

it was the requirement tabulated.

0%
Less than 0.5 percent,

3 An employee may be entitled to pension benefits after satisfying
vesting service requirements, usually & years.

NOTE: Because of rounding, sums of individua! items may not equal totals,
Where applicable, dash indicates no employees in this category.
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Table 154. Defined benefit plans: -Provisions for early receipt
of deferred vested benefits, full-time employees, medium and
large private establishments, 1993

Table 155. Defined benefit plans: Portability provisions,
full-time employees, medium and large private establishments,
1993

Profes- Profes-
sional, . Blue- sional, . Blus-
techni- Clerical collar techni- Clerical collar
Receipt of o | el | es | 200 Portability o | e | s | a0
deferred vested Tov- and | "o service provisions Tov- and | "’ service
benefits PIOY" 1 related em- PIOY- | ralated em-
eas pay ploy- ploy- ees em- ploy- ploy-
ploy- 8es ees ploy- ees ees
ees ees
Number {in thousands) with Number (in thousands) with
defined benefit plan ............ 16,015} 4,405 3,939| 7.671 defined benefit plan ............ 16,015| 4,405| 3,938 7,671
' Percent Percent

Total with defined benefitplan ..; 100 100 100 100

Deferred vested benefits
available prior to normal
refirement 2ge ...-cereeres 98 97 o8 99
Reduced same as early
retirament ..o 46 42 46 48
Other reduction ............ 52 54 51. 61
Actuarial reduction ...... 43 46 38 43
Uniform percent
reducton ... 7 6 10 6
(011 1- QRO 2 2 3 2
Deferred vested benefits not
available prior to normai
retirement 2ge .. 2 3 2 1

NOTE: Because of rounding, sums of individual tems may not equal totals.
Where applicable, dash indicates no employees in this category.
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Total with defined benefit plan ..} 100 100 100 100

With portability provisions .....
Transfer of pension
credits ....oovveeersenesnanes
Single employer plan ..
Muiti-employer plan ....
Transfer of pension
DENEALS vrueernermemsressarens MiMi1TMIMm
Lump sum over $3,500
paid out at termination | (') 11 -
No portabifity provisions ......| 93 92 92 a3

o~
“~~

—o~ @
W~ =~

1 Less than 0.5 percent.

-

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 156. Defined benefit plans: Postretirement pension
increases, full-time employees, medium and large private
establishments, 1993

Profes-

sional, . Blue-
techni- Clerical| cojiar

All and
em- cal, sales and
ltem lov- and am- sarvice
peez related | o § e
em- Pe e); ploy-
ploy- ees

ees
" Number {in thousands} with
defined benefit plan ............ 16,015 4,405] 39391 7,671
Percent

Total with defined benefit plan .. 100 100 100 100

With postretirement increase

available? ..rivrreeeeenens 10 10 8 11
Automatic cost-of-living

INCrease -.uvcemeesseras 4 4 4 4
Discretionary increase

granted to refirees in

the last 5 years ........ 6 6 4 7

No posiretirement increases 90 90 | .92 89

t Total may exceed sum of individual items because employees may be
covered by more than one type of postretirement increase.




Table 157. Defined benefit plans: Employee contribution

T

Table 158, Defined benefit plans: Eligibility requirements,

requirements, full-time employees, medium and large private fuli-time employees, medium and large private estahllshmants,
establishments, 1993 1993
Profes- Profes-
sional, ; Blue- sional, ” Blue-
- A | techni- Clengal collar techni- | Ctenical colfar
cal an and All cal and
Empl m- * | sales ‘ Eligibil em- . Jes |_2nd
ployee ©! and service gibility and | S¥°% | oon
contributions ploy- related | ©™ om- requirements? ploy- related | ™ em?e
ees | o pelce)z- ploy- ees | .7 | ploy- ploy-
ees
ploy- ees ploy- ees
ees ees
Number (in thousands) with . Number (in thousands) with . i
defined benefit plan ............ 16,015| 4,405| 3,939| 7,671 defined benefit plan ............ 16,015| 4,405 3,939 7671 |
. _ Percent Percent
Total with defined benefitplan ..| 100 | 100 | 100 | 100 Total with defined benefitplan ..[ 100 | 100 | 100 | 100
Employee contribution Plan participation available
L T — 3 2 2 3 to new employees ........... 100 | 100 | 100 | 100
Pretax contribution With minimum age and/or
i 1 1 i 1 service requirement ....| 66 | 67 | 79 | 59
Pretax contribution not Service requirement
ol L T — 2 2 1 2 ONY woleersessssemanrsesen 26 25 23 28
No employee contribution 3monthsandless ...| 2 1 1 3
TEQUINed —.ereeeveerrerearrnreranas 97 98 98 97 4-5MONNS v, 2 ( 2 ) 1 .
& months ..... 3 1 1 4
1year........... ;9 §2 20 18
NOTE: Because of rounding, sums of individual items may not equal totals. 13-23 months ... ( 2 ) ( 2 ) '2' : 21
Whare applicable, dash indicates no employees in this category. 2years .......... -t (%) (<) (<) ()
Age 20 or 1ess e 3 1 2 5
No service
requirement ........ %) 1 {2y | (%)
1- 11 months \........... 3| & | & | &
1year . . 3 {3) 1 4
Age 213 .. a7 40 53 26
No service g
requirement ........ 4 1 5 S
1 - 11 months ..uecene. 3 3 3 2
1 Year ... 30 36 45 | 19
Over 1 year ..... () - 2y t (%)
Age 22 and over . 1 1 1 1
1- 11 months .. OGN NGEEE)
1 Y8ar cececeeenn 1 1 1 (%)
Over 1 year ............... 2 | & - (?)
No minimum age or )
service requirement ....| 34 33 21 41
Averaget
Average service reguirement
{in MORthS) -...overeereenreiin 112 | 114 | 114 | 108

136

! Excludes administrative time lags.
Less than 0.5 percent.

The Intemal Revenue Code requires that nearly all plans must allow
participation to full-time employees who have reached the age of 21 who

have completed one year of service. Plans that provide immediate vesting of

accrued benefils may require up to three years. Church plans are exempt

from the Intemal Revenue Code.

The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Chapter 7. Defined Contribution

Plans

Defined contribution plans generally specify the
level of employer contributions to a plan, but not the
formula for determining eventual benefits as in a
defined benefit plan. Instead, individual accounts are
set up for participants, and benefits depend on amounts
credited to these accounts, plus investment earnings.
Although employers normally guarantee they will make
contributions, the employee bears the risk of fiuctuation
in investment earnings.

This chapter examines details of defined contribu-
tion plans, including:

* Types of defined contribution plans available;

* Provisions, such as contributions and distributions,
associated with several types of plans; and

s Pretax arrangements, known as 401(k) plans, and
their unique features.

Since 1975, when the Employee Retirement Income
Security Act {(ER¥SA) became effective, the number of
participants in private defined contribution plans has

risen steadily, while the number of participants in

defined benefit plans has increased only slightly. Most
of the recent participation growth in defined
contribution plans is occurring in new plans,
particularly in 401(k) type plans, which offer cash or
tax-deferred options on currently taxable compensa-
tion.?

Defined contribution plans are primarily designed to
provide retirement benefits. Most retirement plans do

" not allow withdrawal of employer contributions until
- retirement age, death, disability, separation from

service, age 59%/,, or hardship. However, some plans
may impose less stringent restrictions for withdrawal of

_ employer contributions, for example, permitting one or

two withdrawals per year, or allowing withdrawal after
2 or 5 years of service.®® Nevertheless, these defined
contribution plans may also furnish retirement income

32 Data taken from U.S, Department of Labor, Pension and Welfare
Benefits Administration, Private Pension Plan Bulletin, No. 2,
Summer 1993.

3 Such withdrawals, while permitted by the plan, may trigger
current income tax liability and tax penalties for the recipient.
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because withdrawals of the employer's contributions are
voluntary, not mandatory. For purposes of the
Employee Benefits Survey, all defined contribution
plans are considered retirement plans.

Plan types

Defined contribution plans may be classified by
type of plan (table 1). The survey provides data on the
following types: Savings and thrift plans, deferred
profit-sharing plans, money purchase pension plans,
employee stock ownership plans (ESOP’s), and stock
bonus plans.> Savings and thrift and money purchase
pension plans are more common among white-collar
workers, while deferred profit-sharing plans are
common among both white-collar and bluecollar
workers. Stock plans, however, cover a small portion of
employees.

Most participants in defined contribution plans
make contributions to their plans. In fact, nearly all
savings and thrift plan participants are required to make
contributions as a condition of joining the plan, with
the employer matching some or all of the employee
contribution. In contrast, nearly all participants in
private defined benefit plans have all contributions
made by the employer.

Employees may receive retirement benefits from
defined benefit plans, defined contribution plans, or
both. A large number of participants are enrolled in
more than one plan. When more than one plan is
available, the employer most often provides a defined
benefit plan and a savings and thrift plan (table 159).

Another type of plan frequently encountered is a
401¢k) plan (named after the applicable sectior of the
Internal Revenue Code). Such plans, also known as
cash or deferred arrangements, are usually features of
other defined contribution plans that give employees
the opportunity to defer income and taxes into the
future. The features of these plans are discussed in
more detail at the end of this chapter.

34 Plans that allow the purchase of company stock at below market
value (stock purchase plans), or that allow the purchase of stock in the
future at a designated price {stock option plans), serve to accumulate
financial assets and are considered separate employee benefits in
chapter 1. They are not included among the defined contribution plans
designed for retirement purposes.




Savings and thrift plans

Savings and thrift plans enroll a large number of
employees in medium and Jarge private establishments.
Under these plans, employees may contribute a
predetermined portion of earnings (usually pretax) to an
account, all or part of which the employer matches
(table 160). Contributions are invested ir various
vehicles, such as stocks, bonds, and money market
funds, as directed by the employee or employer,
depending upon the provisions of the plan. Although
usually designed as a long-term savings vehicle,
savings and thrift plans may allow withdrawals for
specified conditions (such as medical and educational
expenses) and may allow participants to borrow funds
from their account. Also many savings and thrift plans
allow participants to transfer or "rollover” amounis
received from a plan of a former employer (table 161).
Such a rollover continues the tax deferral on money
that had been sheltered from taxes before the
terminated employee received it.

Employee contributions. (See tables 162-164.) Savings

and thrift plans allow employees to choose from a
range of contribution rates. A plan, for example, might
allow employee contributions of any amount from 5 to
20 percent of pay. Maximum contributions are
commonly 10, 15, and 16 percent.

The ability to make employee contributions on a
pretax basis, known as salary reduction, has, after only
a few years, become a dominant feature of savings and

thrift plans. Nearly all participants in savings and thrift

plans are allowed to make pretax contributions.

The provisions governing pretax contributions vary
widely. For example, many participants in plans
allowing pretax contributions are allowed to make only
pretax contributions; some have an option to make
either pretax or posttax contributions; and others must
make at least some of their contributions on a pretax
basis, ‘

The tax status of employee coniributions is
important not only because of the current deferral of
income taxes, but also because an employee may not
withdraw pretax conttibutions from his or her
account—except in limited circumstances-—without tax
penalties.

Employer-matching contributions. (See table 165.)
Employers give incentives for participating in a savings
and thrift plan by matching all or a portion of the
employee's contribution (adding this amount to the
employee's account). Usually the employer matches a
portion of the employee's contribution up to a specified
percent of the employee's earnings. For example, an
employer may match half of the employee's
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contribution wp to the first 6 percent of earnings.
Assuming the employee coniributes 8 percent of
earnings, the employer would add 3 percent (half of the
first 6 percent of the employee's earnings) for a total
contribution of 11 percent to the employee's account. In
contrast with these straight percentage matches, some
participants receive matching contribution rates varying
by length of service, level of employee contribution, or
company profits.3s

In some savings and thrift plans, the employer may
also provide discretionary profit-sharing contributions
to the employee's account (table 166).

Investment decisions. (See tables 167-171.) Most
participants in savings and thrift plans can choose how
they want their own conteibutions invested. Investment
vehicles offered by these plans include company stock,
common stock funds, guaranteed investment contracts,
government securities, money market funds, and long-
term interest bearing securities such as corporate bonds
and Treasury notes. The number of choices in these
plans varies from two to seven or more. Employees are
nearly always allowed to split their contributions
among the varicus options—typically in multiples of 10
or 25 percent. For example, a participant may choose to
invest 50 percent in company stock and 50 percent in
government securitigs. In addition, plans often permit
participants to change their investment choices
periodically, such as 2 or 4 times per year.

In most cases, employees have less flexibility in
how employer contributions are invested. When no
choice is allowed, the plan typically specifies that the
matching contribution is invested in company stock. -

Withdrawals and loans. (See tables 172-179.) Prior to
normal payout at retirement, disability, or termination
of employment, many participants in savings and thrift
plans are allowed to withdraw all or a portion of
employer contributions. As withdrawal provisions are
canceled or further restricted (typically due to the tax
penalties associated with withdrawals), loan provisions
(discussed later in this section) have become more
available.

Many participants in plans permitting withdrawal of
employer contributions are only allowed access to
funds for hardship reasoms, such as medical or
educational expenses. The remaining participants can
withdraw employer contributions for any reason.

Withdrawals of employer contributions may also be
subject to a variety of other resirictions. 'For example,
some participants who are allowed to make withdrawals
can only withdraw part of their employer's contribution.

35 For more information on savings and thrift contributions and
benefits, see Michael Bucei, "Contributions to Savings and Thrift
Plans," Monthly Labor Review, November 1990, pp. 28-36.
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Additionally, some who can make withdrawals bhave a
penalty imposed if they do so. Most commonly,

_ penalties involve suspending employee contributions,

and employer matching contributions, for a given
period, such as 6 months or 1 year. Other penalties

“include suspending employer matching contributions

only, or forfeiting nonvested employer contributions.
Another method of accessing an employee's account
prior to final payout is a loan, the availability of which
has risen steadily in recent years. Loans usually have to
be repaid within 5 years, but longer payment periods

_ may apply for home purchase or renovation loans.

Interest rates on employee loans are typically
determined by a specific economic indicator (such as
the prime rate or U.S. Treasury bill rate), are at the
discretion of the plan sponsor (employer, employer
association, or umion), or vary by the reason for the
loan. In the last case, loans for the purchase of a home
are often available at lower rates than other loans.

Distribution. (See table 180.) At retirement, savings
and thrift plans virfually always allow for payout in the
form of a lump sum. Many participants can choose
from among a lump sum and other options, such as a
lifetime annuity or installments over a specified period.

Participation requirements. (See table 181.) Minimum

age and/or service requirements are frequently imposed
on mew participants in savings and thrift plans. To
begin accumulating benefits, a large majority of
savings and thrift plan participants must complete a

minimum amount of service, commonly 1 year, but

usually are not required to be a designated minimum
age.

Vesting. (See table 182.) Saving and thrift plans are
subject to the same vesting rules under the Employee
Retirement Income Security Act as defined benefit
plans. Vesting schedules vary significantly, however,
between defined benefit and savings and thrift plans.
All vesting schedules apply to employer contributions;
employee contributions (including pretax contributions)
are always 100-percent vested.

Immediate full vesting is often provided in savings
and thrift plans. In addition, graduated vesting, in
which an employee's nonforfeitable percentage
increases over time until it reaches 100 percent,
commonly after 5 or 7 years, applies to a large number
of participants in savings and thrift plans. In contrast,
few defined benefit plan participants have elther
immediate full vesting or graduated vesting.

"CHff* vesting, in which no vesting occurs until an

employee satisfies the service requirements for 100--

percent vesting, is more common in defined benefit
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plans than in savings and thrift plans. Savings and thrift
plan participants covered under a cliff vesting schedule
are usually fully vested after reaching 5 years of
service.

Finally, class-year vesting—under which employer
contributions for a particular year (class) become
nonforfeitable after a specific period of time, usually 2
years—applies to few saving and thrift plan
participants.

Deferred profit-sharing plans

Deferred profit-sharing plans, although not as
widespread as savings and thrift plans, are available to
a significant number of employees. Most deferred
profit-sharing plans hold money in employee accounts
until retirement or another condition stipulated by the
plan (for example, disability or death). In some plans,
however, the employee may have a choice to receive a
portion of the profits in cash, with the remainder placed
in a deferred account.®

Many participants in deferred profit-sharing plans
have employer contributions determined by a specified
formula, such as 4 percent of profits if annual sales
were $2 million to $5 million, and 8 percent if sales
exceeded $5 million. The remaining participants are in
plans in which the employer determines its contribution
at its own discretion (table 183).

Once the employer contributfon is determined, the
plan may allocate it to individual participants in a
number of ways (table 184). A common method of
alfocation is as a proportion of salary. Other allocation
methods include formulas based on earnings and
service, participants' contributions as a percentage of
total contributions, and equal allocations to all
participants. Plan features, such as loans and
withdrawals from employee accounts, are seldom
available to participants in deferred profit-sharing plans
(table 185).

Deferred profit-sharing plans may allow employees
to contribute to their plan as a means of increasing the
value of their account. However, it is infrequent for
employees to be required to contribute to such plans.
Plans typically give employees only limited
opportunities to make investment choices. Plan
participation and vesting requirements tend to be
similar to those found in saving and thrift plans (tables
186-187).

Money purchase pension plans

Another type of defined contribution plan, available
to a small percent of full-time employees in medium
and large private establishments, is a money purchase

36 Profit-sharing plans that pay benefits directly to the participants
in cash are not considered defined contribution plans; they are reported
in chapter 1.




pension plan. These plans accumulate funds through a
fixed contribution to accounts set up for each
employee, Typically, employer contributions are a
percent of employee salary, such as 3 percent per year.
These contributions, plus earnings, are available at
retirement. In general, employee contributions are
neither required nor allowed, employees do not
participate in investment decisions, and accounts may
not be accessed—by either withdrawal or loan—prior
to retirement.

These plans are referred to as pension plans because
they often provide a periodic payment to employees at
retirement. This is accomplished by using the funds
accumulated in each employee's account to purchase an
annuity—often from an insurance company—that
guarantees a periodic payment for life. Other payment
arrangements may be available, though, including a
lump sum or series of installments. '

Stock plans

Two types of stock plans are considered defined
contribution plans—stock bonus plans and employee
stock ownership plans.” A stock bonus plan specifies
employer or employee and employer contributions to a
trust fund that invests in various securities. Employee
stock ownership plans (ESOP's), however, are generally
wholly employer financed and must be designed to
invest primarily in company stock. ESOP's may be used
as the means by which employees purchase their own
company, with stock distributed to individual employee
accounts periodically as loans used to finance the
purchase are repaid.

Both types of stock plans make benefit distributions
in either company stock or cash. Stock plans are found
infrequently among full-time employees in medium and
large private establishments.

Cash or deferred arrangements

Plans with a cash or deferred arrangement enroll
many employees within the scope of the survey.3®
These arrangements, also known as 401(k) plans, allow
participants to choose between receiving currently

37 Stock purchase plans and stock option plans are considered
separate emplayee benefits and are discussed ir chapter 1.

38 For 401(k) plans with no employer contribution, participants are
those workers actually making pretax contributions. For other plans,
participants are those workers in plans offering cash or deferred
arrangements, whether or not workers actually made pretax
contributions.
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taxable income or deferring taxation by placing the
money in a retirement account. Cash or deferred
arrangements usually take the form of either salary
reducion plans or deferrals of profit-sharing
allocations. :

Salary reduction plans allow employees to contrib-
ute a part of their eamings to a retirement plan, and
defer income taxes on those contributions and their
earnings until distribution (table 188). Such contribu-
tions are referred to as "employee elective deferrals” or
"pretax contributions."

Salary reduction features, more common among
white-collar employees than among blue-collar
employees, are available through several types of
defined contribuiion plans. The most frequently
observed vehicle for salary reduction is a savings and
thrift plan. The remainder generally make salary
reduction contributions through a profit-sharing plan or
a freestanding plan, that is, a plan set up for employee
salary reduction with no employer contribution.

Deferrals of profit-sharing allocations give
employees the choice of receiving an employer's profit-
sharing contribution immediately in cash, or deferring
the contribution and postponing taxation until
distribution. Such arrangements are infrequent.

In addition to data on provisions of individual
defined contribution plans, information is also available
on the provisions of 401(k) salary reduction plans that
include employer contributions. The following
provisions (tables 189-195) are examined:

Plan participation requirements;
Investment choices;

Vesting schedules;

Transfer or rollover of distribution;
Availability of withdrawals and loans; and
Distributions at retirement.

The growth of 401(k) plans has helped to expand
the defined contribution plan as a savings vehicle for
retirement. Unlike some defined contribution plans,
such as money purchase plans, 401(k) plans generally
require employee contributions as a condition of
participation and then require the individual employee
to decide how much pay to save. Finally, the
participant must determine where to invest the
aggregated funds, including rmatching employer
contributions, to enhance retirement income.




Table 159. Retirement plans: Participation in combinations
of plans, full-time employees, medium and large private

Table 160. Savings and thrift plans: Summary of provisions,
full-time employees, medium and large private establishments,

establishments, 1993 1993
(in percent)
Profes-
Profes- : .
sional, | Clesical | Bl sional, | iyl Blue-
i g | colar techni- |1l o
: All em- | tehnE | and | oy Al " | ang | €A
Type of plan ‘ cal, and [ sales ; cal, and
pioyees lated mploy- service enm- sales o
related | 8MPIOY- | omtoy- Item and service
employ-| ees aes ploy- related { ™" em-
ees ees om ploy- ploy-
ees
Total with defined benefit pension ...| 100 100 100 100 ploy- ees
With: ees
No other plan .......cevienninmnsriaiees 55 40 46 67
Savings and thrift plan ...... wt H 43 38 20 ,
Deferred profit sharing plan ......] 5 4 5 5 Number (in thousands) with
Savings and thrift and deferred savings and thrift plans ....... 8,284| 2933| 2,470f 2,880
profit SRANNG ..cocvemenrecsesmmmmrninene 1 1 1 1
Money purchase pension .. 3 3 2 3 Percent
Other combinations ... 6 9 7 4 i
. . . Tota! with savings and thrift
otal with savings and thit ... 160 | 100 | 100 DIANS. wovervemrseevesrreseessreee 100 | 100 | 100 | 100
No other plan 18 13 14 26 Pre-tax contributions
Defined benefit pension 59 64 60 53 allowed ......coveeircinas 99 100 89 98
Deferred profit sharing plan ....... 9 7 11 9 Transfer/rollover
Dgﬁ'f'ede:e“eﬁ;npehf}:@" and . . ) 3 contributions allowed ...... 51 53 52 47
eferred profit sharing ... f
Money purchase pension .. 4 6 5 3 Em?:}?éﬁ::{:em?,f
Gther combinations .....eerecveverienns 8 -] 8 ] T
: employee contributions ...| 86 88 87 84
Total with deferred profit sharing ...... 100 100 100 100 Employee choice of
With: investmenis for
ggfp?grbglanﬁi----------_---------- ;_g ;g ‘1‘3 ‘2‘2 employer contributions ...| 58 59 61 55
INeC benefit pension immediate full vesting ........... 34
Savings and thift .ovs| 19 23 22 15 @ full vesting 34 ) 34 33
Defined benefit pension and Loans permitted T 48 48 48 49
wngs and T oo 5 2 4 6 . Withdrawals pem‘llﬁed .......... 47 45 51 45
Money purchase pension .. 2 3 2 2
Other combinalions ....v..esesssreens 8 12 9 €

Where applicable, dash indicates no employees in this category.

NOTE: Because of rounding, sums of individual items may not equal
totals. Whera applicable, dash indicates no employees in this category.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 161. Savings and thrift plans: Transfer and rollover
provisions,! full-time employees, medium and large private

establishments, 1993
Profes-
sional, . Blue-
techni- | 2%\ oopar
All and
em- cal, sales | 319
Item and service
ploy- lated| &M
cog | relate ploy- em-
. em- 868 ploy-
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 8,284 2,933] 2470 2,880
Percent
Total with savings and thrift
PIANS .oereemaeeececomrenrereemsenens 100 | 100 | 100 | 100
Transfers/rollovers allowed ... 51 53 52 47
Transfers/roliovers not
allowed ......coceeeneee. 43 43 43 42
Not determinable .................. 7 4 4 11

1 Relates to the allowancs of transfers/roflovers of contributions and
eamings from the previous employer's plan,

NOTE: Bacause of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 162. Savings and thrift plans: Maximum employee
contributions,! fulltime employees, medium and large private

Table 163. Savings and thrift plans: Method of determining
pretax contribution, full-time employees, medium and large

establishments, 1993 private establishments, 1993
B Profes- Profes-
[ sional, | Glerica| Bl Sional, | Glerioat| Blue-
Al eal, | 2% T and A | | and | colar
Maximum emgployee em- y es . _— em- ; | sales | and
contributions ploy- and em- |Service Pretax contributions ploy- and em- |service
related em- related
ees | - ploy- ploy- ees em. | Ploy- | em-
ploy- ees P ploy- ees | ploy-
ees ees ees
Number (in thousands) with Number (in thousands) with
savings and thrift plans .......| 8,284} 2933| 2,470] 2,880 savings and thrift plans ....... 8,284| 2,933| 2470 2,880
Percent Percent
Total with savings and thrift Total with savings and thrift
plans 100 100 100 100 plans 100 160 100 100
Percent of employee ] Pretax contributions allowed a8 100 99 98
BAMINGS +ovnrereresrssirsnaeressns 92 89 93 94 Ali contributions must be
5 percent or less .. 2 2 2 3 PTELAX .eveerevsenmressssasranees 56 56 54 57
6 PErcent ... 2 2 2 3 Ali contributions may be
7 percent .... 1 1 1 1 S0z b QO —— 29 29 33 24
8 percent ... 1 (%) 1 3 Contributions up to
8.01 - 8.99 percent . CORENGEEGEEG) specified percent may
9 percent .......coree 2 4 1 2 =Tl ()2 — 11 11 9 11
10 percent .. 14 10 16 15 Initial contributions must
11 percent .. 1 (%} -1 1 be pretax; additional
12 percent................ 8 9 8 8 contributions can not .
12,01 - 12.99 percert ......| {2) (%) 1 - be PrEtax .oeceemsemseercnns 3 3 2 5
13 percent ............... 3 4 2 4 Initial contributions naust '
14 percent .. S 5 6 4 be pretax; all
15 percent .. 21 20 24 18 additional
16 percent .. 18 19 21 15 contributions may be
17 PEICENt ovvrererrerens 4 4 3 6 PIEEAX cvuvenrraserrsenssrmerons 1] (M 1 1
17.01 - 17.99 percent ....... ) 13y | (&) - Initial contributions must
18 percent ...eveeeecceecrrnes -3 3 2 3 be pretax; additional
18.01 - 18.99 percent ......| (2) | (*) - (%) contributions up to a
19 percent (%) 1] & | (&) specified percent may
20 percent 4 3 3 5 be Pretax ... M1 MM (N
20.01 - 24.99 percent ....... 1 1 1 1 No pretax contributions
25 percent or More .......... 1 1| (3} 2 AOWED <eovveeeesemscrserenenass 1| (M 1 2
Specified dollar amount ........ 2 3 2 1
Up to the Intemal Revenue :
COdE Mt .ovvvenreeeennernasennse 6 8 5 5 ! Less than 0.5 percent.
Average® NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
Average maximum contribution
(percent of eamings) .......... 138 | 140 | 137 | 137

1 Includes contributions that are not matched by the employer. If
the highest

maximum contributions vary, such as by length of service,

possible contibution was tabulated.
Less than 0.5 percent.

The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Whera applicable, dash indicates no employeas in this category.
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Table 164. Savings and thrift plans: Maximum pretax
employee contributions, full-time employees, medium and
large private establishments, 1983

Profas-
sional, . Blue-
All techni- C!:";'ga[ collar
: em- ca, sales and
Maximum pretax confributions | and service
PloY- | otated | ™ | em-
ees ploy-
em- .| ploy-
ees
ploy- ees
ees
Number (in thousands} with
savings and thrift plans that
aliow pretax contributions ...| 8,198] 2,920| 2457| 2,821
Percent
Tota! with savings and thrift
plans that allow pretax
contribUtions ...c.ceeeeevvecnsnne 100 100 100 100
Percent of employee
CAMHNGS +ereeesrmermrasesnsnses a2 89 93 94
5 percent or less .. 3 3 2 2
- 6 percent ... 4 4 3 5
7 percent .... 1 1 1 1
8 percent .....covveeeanen- 3 2 3 5.
8.01 - 8.99 percent .. BEREEGEEGOE NG
Spercent .....cceeucae 3 4 2 3
10 percent ..... 19 16 21 21
11 percent ..... 1 1. 1 2
12percent .reereecene, B 8 7 8
12,01 - 12.99 percent 2y | (%) 1 -
13 percent .....ouererrrersrmrrees 2 21 (&) 3
14 percent ..... 4 4 6 3
15 percent ..... 20 20 24 17
16 percent ..... .| 18 16 19 13
17 percent ... eseesane. 3 3 2 4
17.01 - 17.99 percent 2y | 3y | (®) -
18 PEFCETH 1ucvureesesssremsansrns 1 11 () 2
18.01 - 18.99 percent 2y | (®) - (%)
20 percent .....ceevicerssanne 2 2 1 3
20.01 - 24.98 percent RERGEEGEEG)
25 percent or MO ......... (%) 1 - (2}
Specified dollar amount ...... 2 3 2 1
Up to the Internal Revenue
Code limit ......ccrvvceceeen 6 8 5 5
Average?
Average maximum pretax
contribution (percent of ’
CAMINGS +verermerreeaemecesenerses 128 | 129 | 13.0 | 125

1 |ncludes contributions that are not matched by the employer. If
maximurn contributions vary, such as by length of service, the highest

possible contribution was tabulated.

2| pss than 0.5 percent.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 165. Savings and thrift plans: Employer matching contributions, full-time employees, medium and large
private establishments, 1993

- Employer matching rate
Specified matching percentage Varies Varies
Employee contribution fo be Total Varies by b Varies
matched? by  |amount invgst- by
Total | 1742 | 50 |51-99] 100 sen}qfce of |'Tet | prof
percent|petcent| percent] percent contri- | choice level
bution _
Percent
: All employees
| Total with savings and thrift
PlANS wevmserereeseresecmssasmensns 100 82 17 35 9 19 4 7 2 5
90 Up fo the first:
| . 0.01 - 2.00 percent ...... 4 4 | (&) 1 . 3 | (®) - - (2}
T 201 - 3.00 percent ....... 12 10 1 3 | (®) 6 | (%) 1 - (%)
3.01 - 4.00 percent ....... 12 9 3 4 1 2 | (%) 1 - 1
4.01 - 5,00 percent ....... 12 1 4 21 (%) 4 1 (A 1 () | &
e 5 5.01 - 6.00 percent ....... 46 35 7 18 6 4 2 3 4
i 6.01 - 7.00 percent ....... 4 4 1 2 - 1 (%) - - -
W 7.01 - 8.00 percent ....... 4 3 - 1 1 (%) () 1 - -
8.01 - 9.00 percent ....... 2 2 - - 1 (2) - - - -
9.01 - 10.00 percent ..... 3 3 1 2 - (2} | (®) (%) - -
$1.01 - 12.00 percent ... 1 1 1 - - - - - - -
Greater than 12
Y=Y (r:) o S—— 1. 1 (2) i - () - - - -
i Professionat, technical, and
i related -
1 Total with savings and thrift
it plans ....... preesensssraaeneseeass 100 82 17 33 8 20 4 5 2 6
i Up to the first:
0.01 - 2.00 percent ....... .3 3| (%) 1 - 2 - - - .
2.01 - 3.00 percent ....... 13 12 | (%) 3| (®) 7 1] (%) - (%)
3.01 - 4.00 percent ....... 11 9 2 5 1 21 (?) 1 - (%)
4.01 - 5.00 percent ....... 13 11 5 2 | () 4 | &) 1 () | (&)
5.01 - 6.00 percent ....... 46 33 7 18 5 4 3 3 2 5
6.01 - 7.00 percent ....... 4 4 | (%) 2 - 1 &) - - -
7.01 - 8.00 percent ....... 5 5 - 2 z | & | &gy} (®) - -
8.01 - 9.00 percent ....... 2 2 - - 2 | () - - : -
9.01 - 10.00 percent ..... 2 2 1 2y| - - (% | (®) - -
11.01 - 12.00 percent ... 1 1 1 - - - - - - -
: Greater than 12
: PEICENT cuuuevecisacsiarses 1 11 ® 1 - (2) - - - -
Clerical and sales
Total with savings and thrift
R 12111 - 100 82 14 30 11 18 4 6 3 6
: Up to the first:
'y 0.01 - 2.00 percent ....... 4 41 (®) 2 - 2 | (&) - - (2)
¥ 2.01 - 3.00 percent ....... 10 10 1 31 (3 6 | () | (®) - (2)
; 3.01 - 4.00 percent ....... 11 9 2 5 | (®) 2 | () 1 - 1
4.01 -5.00 percent ....... 11 9 3 3 1 (% 31 (%) 1 (2y | &)
5.01 - 6.00 percent .......] 54 41 7 22 8 4 3 3 2 4
';E‘ 6.01 - 7.00 percent ...... 3 2 1 1 - 1 (%) - - -
7.01 - 8.00 percent ....... 3 2 - 1 () | &) | (&) 1 - -
i 8.01 - 8.00 percent ....... 2 2 - - 2 (2) - - - -
i 9.01 - 10.00 percent ..... 2 z | (&) 1 - (2y { (®) - - -

See footnotes at end of table.
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Table 165. Savings and thrift plans: Employer matching contributions, full-time employees, medium and large
private establishments, 1993 — conﬁnued

Employer matching rate
Specified matching percentage varies | o os
Employee contribution to be Total ) Varies by b Varies
matched? by  (ameunt| . gst by
Total | 1-4¢| 50 [51-891 100 seréce of |"h | profi
percent | percent | petcent | parcent confri- choice level
bution
Percent
Clericat and sales
Total with savings and thrift
plans
Up to the first:
Greater than 12
POICENE cvvvervraererenenes 1 1 (2) 1 - {*) - - - -
Blue-collar and service
Total with savings and thrift
111y R —— 100 81 19 35 8 18 4 10 2 a
Up to the first:
0.01 - 2.00 percent ....... 6 51| ® - 4 1 - - (2)
2.01 - 3.00 percent ....... 12 0 | (%) 4 - 51 (H 2 - -
3.01 - 4.00 percent ....... i3 10 3 3 1 11 () 3 - (2)
4.01 - 5.00 percent .......| 13 1 5 31 (3 3 1 11 &3
5.01 - 6.00 percent ...... 40 3z 7 17 5 4 1 2 2 3
6.01 - 7.00 percent ....... 5 5 1 2 - 1 (2) - - -
7.01 - 8.00 percent ... 4 1 - 1 2y | (&) 1 2"l - -
8.01 - 9.00 percant ....... 1 1 - - 1 () - - - -
9.01 - 10.00 percent ..... 5 5 | (%) 4 - | & | ® - -
11.01 - 12.00 percent ... 1 1 1 - - - - - - -
Greater than 12 A
PETCENt «...cevereeransaces 2y | (&) | (®) - - %) - - - -

1 Employee may contribute a percent of salary up o a
specified maximum; ceilings on contributions to be matched by
employers generally are lower. | maximum contributions vary,
such as by length of sarvice, the highest possible contribution
was tabulated.
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2 | pgg than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not
equal totais. Where applicable, dash indicates no employees in
this category.




Table 166. Savings and thrift plans: Discretionary
profit-sharing contributions,’ full-time employees, medium and
large private establishments, 1993

N Profes-
sional, . Blue-
Ay | teci- |20 coltar
en- cal, sales and -
item and service
PloY- | rolated | €™ | em-
ees ploy-
em- ees ploy-
ploy- ees
ees
A . Nurmber (in thousands) with
1. savings and thrift plans ....... 8,284| 2,933| 2470 2,880
i Percent
: Total with savings and thrift
plans 100 100 100 100
il With discretionary
| profit-sharing
] contibubons ......cceeeeseees 12| N 11 14
X No discretionary
- profit-sharing .
contributions .....c.ceevemeeees 88 89 89 86
} Not determinable ..o & | & | 3

1 Employer contributions in addition to matching funds, provided at
emgloyer discretion based on profitability.
Less than 0.5 percent. -
NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 167. Savings and thrift plans: Investment choices, full-time employees, medium and large private
establishments, 1993

Professional :
A : Clerical and sales Blue-collar and
Al employees relt:tcer:ln;crfﬁls;g os employees service employees
investment choices
: Employee | Employer | Employee | Employer | Employee | Employer | Employee Employer
i contribu- | coniribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
; fions tions . tions tions tions tions tions tions
Number (in thousands) with
. savings and thrift plans ....... 8,284 8,284 2,933 2,933 2,470 2,470 2,880 2,880
] Percant
i
| Total with savings and thrift .
-} plans 100 100 100 100 100 100 100 100
HE Employes permitted to
‘!'1 choose investments ........ 86 &8 88 59 a7 61 84 55
i Two choltes .vereerernresns 12 | 7 ) 8 6 7 4 19 i1
1 Thrae cholees ...vcceveenenes 21 13 21 12 24 17 19 11
; Four cholCes ....uemesnenseses .30 17 31 17 32 19 26 17
i Fiva choices ... 15 13 16 14 17 16 13 11
i SIX ChoIEBS wouvceicnrsencessesasns 3 3 4 3 3 2 3 3
i Seven or more choices ..... 6 5 8 7 4 4 5 3
b Employee not permitted to ]
] choose investments ........ 7 35 6 35 7 33 8 38
4 Not determinable ...c.ccveeer- 7 7 6 6 7 6 8 7
|

NOTE: Because of founding, sums of individual items may not
equal totals. Where applicable, dash Indicates no smployees in
this category.

140




G 2 T

Table 168. Savings and thrift plans: Types of investments allowed, full-time employees, medium and large private
establishments, 1993

Professional, .
All employess technical, and Clerical Iand sales Blt_la-oollarl and
related employees employees service employoes
Investment
Employee | Employer | Employee| Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
fions tions tions fions tions tions tions tions
Number (in thousands) with
savings and thrift plans __.... 8,284 8,284 2,933 2,933 2,470 2,470 2,880 2,880
Percent
Total with savings and thrift
plans 100 100 100 100 100 100 100 100
Company S10CK ....ccecereeerenivees 43 49 45 50 45 49 40 48
Common stock fund .......oeeeeee 68 49 70 51 70 52 66 46
Long-term interest bearing

SECUTHIES cocvriicicriininnns 42 28 45 31 41 29 38 26
Diversified stock and bond ’

fund 42 33 44 36 | 44 34 37 29
Govermnment securities .......... 23 14 26 15 22 15 20 i3
Guaranteed invesiment :

CONTACES eocerccseisirassanns 43 30 42 28 44 32 43 3
Money market funds ............. 26. 20 28 24 25 19 25 16
Coertificates of deposit .......... 1 1 1 1 1 1 ") "
Other? 6 6 7 7 7 8 3 4
Not determinable .................. 3 3 4 4 2 2 3 3

1 Less than 0.5 percent.

2 Ineludes purchase of life insurance, annuities, real estate,

mortgage, and deposits in credit unions or savings accounts.

NOTE: Sums of individual items do not equal totals because

employees are often offered a number of investment choices.

Where applicable, dash indicates no employees in this category.
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Table 169. Savings and thrift plans: Types of investments allowed in plans permitting employees to choose
investments, full-time employees, medium and large private establishments, 1993

- Professional .
! Clerical and sales Blue-collar and
All empioyees re[t:ghdnéc:\jﬁlzgges employess sorvice employees
Investment
Employee| Employer | Employes | Employer { Employes | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- { contribu- | contribu- | contribu- | contribu-
tions tions tions tions ~ tions tions tions tions
Number (in thousands) with
savings and thrift plans
with employee investment )
ChOICE .ccconcnsnmmianaienneee J— 7,138 4818 2,574 1,739 2,143 1,502 2,422 1,577
Parcant
Total with savings and thrift
plans with employee .
investment ¢holce .....cccvnees 100 100 100 100 100 100 100 100
Company S100K ....rrersrerssrens 48 38 50 37 50 39 45 38
Common stock fund .............. 79 84 80 84 80 B84 78 83
Long-term Interest bearing ’

securities .. R 48 a7 5 50 47 46 45 46
Diversified stock and bond

7]« [P 48 55 51 59 50 55 44 53
Govemnment securities .......... 26 25 29 . 25 25 25 24 24
Guaranteed Investment -

(0] ) (1= To1 - T 49 48 46 44 50 50 50 51
Money market funds ............. 30 33 32 39 29 |-~ 30 30 29
Cartificates of deposit ........... 1 1 1 1 2 2 ") M
Other? ...... PP [ 7 10 7 12 8 13 4 6
Not determinable .....occoviereenee 3 4 4 6 2 3 3 4

1 Less than 0.5 percent.

2 includes purchase of Ife insurance, annuities, real estale,

mortgage, and deposits in credit unions or savings accounts.

NOTE: Sums of individua! items do not equal totals because
employees are often offered a number of investment choices.

Where applicable, dash indicates no employaes in this category.
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Table 170. Savings and thrift plans: Method of allocating contributions to investment options in plans permitting
employees to choose investments, full-time employees, medium and large private establishments, 1993

Professional .
g . ’ Clerical and sales Blue-collar and
All employees technicat, and .
related employees employees service employees
ltem -
Employee { Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions fions tions tions
Number (in thousands) with
savings and thrift plans
with smployee investment
CHOICE .orverrverersanresssenrarscnennas 7,139 4,818 2,674 1,739 2,143 1,502 2,422 1,577
Percent
Total with savings and thrift
plans with employee .
investment choice .............. 100 100 100 100 100 100 100 100
V0T L - O — 30 34 a2 39 26 29 32 34
Specified multiples 64 61 63 56 70 67 - 60 60
Other (Y 4)) " " (" (") - -
Not determinable .................. 5 5 5 5 4 3 8 6

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates no employees in
this category.
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Table 171. Savings and thrift plans: Frequency of investment changes In plans permitting employees to choose
Investments, full-time employees, medium and large private establishments, 1953

Professional .
- . b Clericai and sales Blue-collar and
Al employees remmacrggiggges empioyees sarvice employees
Rem
Employee | Employer | Employee | Employer | Employee | Employer | Employes [ Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- § contribu- | contribu-
tions fions fions fions tions fions tions tions
Number (in thousands) with
savings and thrift plans
with employee investment ‘
ChOICE wovecrrcicarrererererssssesnes 7,139 4,818 2,574 1,739 2,143 1,502 2,422 1,577
Percent
Total with savings and thrift
plans with employee
investment choice ....cvveeee 00 100 100 100 100 100 100 100
At any ime ..vcereeereecncceanne 29 32 35 42 29 28 23 24
Specified number of times
=T T/=T- S — 65 €3 59 53 67 68 68 69
One 5 4 5 5 3 3 5 3
Two 16 15 15 12 19 20 14 13
Four 35 34 30 24 37 35 39 44
Five 0T MOTE .ivssnrvnnsavans 9 10 10 11 7 9 i0 10
Cther 2 1 1 1 1 1 2 3
Never - M - " - (") - &)
Not delenmnable ................. 5 4 4 5 3 |, 2 6 5

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individua! items may not
equal tolals. Where applicable, dash md:cates no employees in

this category.
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Tahle 172. Savings and thrift plans: Withdrawal availability,
full-time empioyees, medium and large private establishments,
1993 :

Table 173. Savings and thrift plans: Withdrawa! requirements
in plans permitting withdrawals, full-time employees, medium
and large private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Biue-
Al lechlni- Cl:ggal coll:r All techlni- c;::;m collgr
cal, an cal, an
Withdrawal provision elrn-_ and sale_s sarvice ltemn elgn | and saie-s sarvice
P9~ | rolated | &M em- POY" | retated | &M em-
ees ploy- ees ploy-
em- cos ploy- em- ces ploy-
ploy- ees ploy- ees
ees ees
Number {in thousands} with Number (in thousands) with
savings and thrift plans .......| 8,284 2,933] 2,470{ 2,880 savings and thrift plans
with withdrawals permitted 3,880 1,332| 1,253| 1,285
Percent
Percent
Total with savings and thrift
plans 100 100 100 100 Total with savings and thrift
plans with withdrawals .
Withdrawals permitted .........- 47 45 &1 45 permitted ..., 100 100 100 100
ANY rBASON eevevreinernsrrensens 29 31 32 26
Hardship reasons only1 ... 18 15 19 i9 At any time ... 36 36 30 43
Withdrawals not pemmitted ....|. 51 51 46 54 After meeting an age and/or .
Data not available ................. 3 3 3 1 sarvice regquirement ........ 40 36 46 37
Ongce per time period ... . 21 23 21 19
Other limit .......cooeerare- - 2 2 2 1
1 Hardship reasons may include death or iiness of a family member, Not determinable .....cccceeeemeee- 1 2 1 1

education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.

Where applicable, dash indicates no employees in this category.

Table 174. Savings and thriff plans: Maximum amount that
may be withdrawn in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1993

Profes-
sional, . Blue-
Al techni- Cl::é:al collar
Maximum amount of em- cal, sales a"F!
. and service
withdrawat ploy- em-
eos related oy em-
em- ‘Lgys ploy-
ploy- ees
ees

Number (in thousands) with
savings and thrift plans
with withdrawals permitted 3.880| 1,3321 1,253| 1,295

Percent
Total with savings and thift
plans with withdrawals
permitted ......ocvmviinpeineremnenns 100 100 100 100
Full account balance ............. 62 60 62 64
Partial account batance ........ 36 rd 37 35
Mot determinable .................. 2 2 1 1

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

NOTE: Because of rounding, sums of individual fems may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 175. Savings and thrift pians: Penalties imposed upon
withdrawat of funds in plans permitting withdrawals, full-time
employees, medium and iarge private establishments, 1993

Profes-
sional, : Blue-
ar |teet | ConeRl cojar
cal, and
Penalties for withdrawals Ei?'_ and S:lrsf' service
’ pe e)é related ov- | e
em- F; ei ploy-
ploy- ees
ees
Number {in thousands) with
savings and thrift plans
with withdrawals permitted 38801 1,332] 1.253| 1,295
Percent
Total with savings and thrit
plans with withdrawals
permitted ......voeereieaeernecnnes 100 100 100 100
With penalty ........ccocerrererrennns 30 30 32 29
Employer contributions
suspended ......cevenen 1i 17 10 ]
Alt contributions
suspended ......iies - 18 13 22 21
L0111 — i 1 1 2
No penalty ......... 65 65 65 65
Not determinable 4 4 3 7

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Tablo 176. Savings and thrift plans: Loan availability, full-time
employees, medium and large private establishments, 1993

_ Profes-
sional, . Blue-
techni. | C'e1%8! | coar
All l and d
i em | %@ | sales | 27
Loan availability Tov- and | " |service
peei related - em-
em- pee)s' ploy-
ploy- oes
ees
Number {in thousands} with
savings and thrift plans ....... 8,284 2933 2,470| 2,880
‘ Percent

Total with savings and thrifi

plans j00 | 100 | 100 | 10O
Loans permitted ... 48 48 48 49
ANY FEASON woeereecercasunmrrasans 46 46 45 46
Hardship reasons only? ... 3 2 3 3
Loans not permitted .| 80 50 80 50
Not determinable ... 2 1

2 2

1 Hardship reasons may include death or iliness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Table 178. Savings and thrift plans: Maximum amount that
may be borrowed in plans permitting loans, full-time
employees, medium and large private establishments, 1993

Profes-
sional, . Blue-
Al techni- Cl::ga! collar
em- cal | sales and
Loan provision loy- and om- service
: POY" | related em-
ees ploy-
em- e0s loy-
ploy- ees
ees
Number {in thousands) with
savings and thrift plans
with Joans permitted ............ 4,008] 1,404{ 1,185] 1,419
Percent

Total with savi;'lgs and thrift
plans with loans permitied ..] 100 100 100 100

Full account balance

available ceeeeereirnianns 2 2 2 2
Partial account balance ‘

available ..ieieesreeneees 96 95 97 94
Not determinable ......cceeeeeeee 3 3 1 4

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 177. Savings and thrift plans: Loan requirements in
plans permitting loans, full-time employees, medium and large
private establishments, 1893

Profes-
sional, . Blue-
techni- Clerical collar
] All cal and and
Loan provision elg"_ and S:]:;_s service
POY" | related em-
ees em- ploy- ploy-
ploy- ees ees
ees
Number (in thousands) with
savings and thrift plans
with {oans permitted ........-.. 4008} 1,404| 1,185 1,418
Percent
Total with savings and thrift
plans with loans permitted ..{ 100 100 100 100
Al aNY tINIE ..ococmrmnrmmarersrsnnae 48 a7 37 57
After meeting an agefor
service requirement ........ 9 5 15 7
Once per time period ...........} 39 42 43 32
Cther limit .......ceee . 3 2 4 2
Not determinable .........cccov-n 2 4 2 1

NOTE: Because of rounding, sums of individual iters may net equal totals.
Where applicable, dash indicates no employees in this category.

Table 179. Savings and thrift plans: Repayment provisions in
plans permitting loans, full-time employees, medium and large
private establishments, 1993 -

Profes-
sional, . Blua-
: techni- Clericai coftar
‘ All cal and and
Repayment provisions elg1-_ and S:rf_s service
PIOY" | related | em-
ees pny ploy- ploy-
ploy- ees ees
ees
Number (in thousands) with
savings and thrift plans :
with loans permitted ............ 4,008| 1,404 1,185 1,418
Percent
Total with savings and thrift
plans with loans permitted ..| 100 100 100 100
Repayment after specified
PEACH .vocmrmccsimsisnmsnnserrins 90 90 80 90
For purchase of a home! ..[ 48 52 58 35
Less than 15 years ....... i6 18 19 i
15 - 20 years ) 16 18 20 11
25 YRAIS .ocoevrrerenmrrannees 2 4 1 1
Greater than 25 years ... 3 4 3 1
Not determinable " 9 14 1
For any reason .......... | 42 37 32 55
Less than 5 years ......... 18 18 12 21
LT £ T — 24 18 20 34
At discretion of plan ' .
AdmiNISrators ... (%) i () | (®)
Not determinabie .......ccveeeeee 10 10 10 i0

1 Plan specifies longer repayment period for purchase of a home than for
other reasons. '
2 Less than 0.5 percent.
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Table 180, Savings and thrift plans: Methods of distribution,
full-time employees, medium and large private establishments,

1993
Profes-
sional, . Blue-
techni- Clerical collar
All cal and and
Methods of distribution’ | 5% | and sales | service
related em-
ees om- ploy- ploy-
ploy- 8es 605
2es
Number (in thousands) with
savings and thrift plans ....... 8,284| 2,933| 2,470] 2,880
Percent
Total with savings and thrift
PlANS .ccvmnimmseerressnen 100 100 ¢ 100 100
LUMP SUM ceecrerramiseemeaceassanass 98 97 98 28
Annuity ......... 30 30 28 32
installments ..o 48 46 45 53
Other 1 1 &3] (*)
Not determinable ... 1 11 (3 | (3}

1 Sums of individual items may exceed totals because plans frequently
permit more than one distribution option.

2 | pssthan 0.5 parcont.

NOTE: Where applicable, dash indicates no employees in this category.

Table 181. Savings and thrift plans: Eligibility requirements,
fulltime employees, medium and large private establishments,

1993
Profes-
sional, . Blua-
| techni- {C9REl copar
cal, and
Eligibitity requirements’ elm— and | 5% | senvice
PIOY= | related | 2™ | em-
ees ploy-
em- ses ploy-
ploy- ees
ees
Number (in thousands) with ’
~ savings and thrift plans ....... 82841 2,933| 2,470{ 2,880
Percent
Total with savings and thrift
plans 100 100 100 100
With minimum age andfor
sewvice requirement ........ 8t 74 as 82
Service requirementonly ..{ 55 | 53 56 55
b 31 To0 )11 — 6 6 4 8
6 months . 8 10 8 6
1 year ...... 38 35 42 37
2 years 1 1 1 2
3 years .... - 1 1 1 1
AgQe 20 Or 1885 weereeerrrrreenes 8 5 10 "
No service requirement 1 1 1 3
1-11 months 2 2 2 3
b I/ | S— 5 2 7 6
FTs 13-4 [P 18 1 16 22 16
No service requirement 1 1 {2y | (&)
1- 11 months ......ceeeevenesr 2 2 3 3
1vyear ... 14 12 19 12
Over 1 year ... 1 1 1 1
Age 22 or over .. Y33
1 YBAF wevmeeraserssesmssonserces 2y | & ] &) | (®)
No minimtim age or service
requirement .... 17 24 1 16
Not determinable ......ce-vmeeeee 2 2 1 3
Average?
Average service requirement
[(1al 11511111 N 10.8 104 11.1 10.8

1 it a plan had altemate eligibility requirements, one of which was service
onl&, the sarvice only requirement was tabulated.

Less than 0.5 percent.

3 The averags is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 182. Savings and thrift plans: \iesting provisions,
full-time employees, medium and large private establishments,
1993

Profes-
sional, . Biue-
_ techni- | €| cottar
. All cal and | o4
Vesling provision ?0";_ and s:lme.s sarvice
pees related | . | 8™
em- paei pioy-
ploy- ees
ees
Number (in thousands) with -
savings and thrift plans ....... gze4l 2033] 2,470| 2,880
Percent
Total with with savings and
Tt PIANS weerrrerssesensarnanane 100 100 100 100

Immediate fult vesting «..........| 34 34 34 33

113 AT 1 1o LIRS 29 27 25 35
: With full vesting after:
I 7,1 +- J 2 3 2 3
3-4years.. . 9 8 8 11
5 YEAIS covveessercesesisssrneeene| 18 16 15 21
More than 5 Y8ars .-..| (%} - %) -
Graduated vesting® ... 33 34 38 28
With full vesting after:
4 years or [ess .ouurrses 5 5 8 1
5 YBArS wuommsiens 18 18 21 14
6 years 5 5 5 5
7 years 5 & 3 7
BT O — () - - 1
Clasg years vesting? ..., 2 3 2 1
With each class vested
after:
PRV~ S — 2 3 1 ()
" More than 3 years ........ GEEGRES) 1
Other GERGEEERES
Not determinablie ... 2 2 1 2

1 Under cliff vesting, an employes is not entitled 1o any benefits unti
safigfying requirements for 100 percent vesting. -

2| ass than 0.5 percent.

3 Under graduated vesting, an employee's rights 1o benefils increase
with length of service, eventually reaching 100 percent. '

Under class year vesting, employae contributions for & given year

{class) become nonforfeitable after meeting vesting requirements.
Subsequent contributions must meet similar requirements.

NOTE: Because of rounding, sums of individual tems may not equal totals.
Where applicable, dash indicates no employees in this category. :
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Table 183. Deferred profit-sharing plans: Employer
contributions, fuli-time employees, medium and large private
establishments, 1993

Profes-
sional, - Blue-
techni- Clerical collar
Al cal, - and and
T em- 1 sales h
Employer contributions ploy- and erm- service
refated em-
ees emm- ploy- ploy-
ploy- | %% | ‘ees
ees
Number (in thousands) with
deferred profit-sharing
plans 3,777 9391 1,209 1,629
Percent
Total with deferred
profit-sharing plans .......... 100 100 100 100
Based on stated formula ....... 40 34 40 44
Fixed percent of profits ..... 9 7 6 12
Based on stockhotder
dividends ......cceaerennns 2 1 1 2
Based on unit profitability 3 4 3 3
Fixed parcent of profits in
oxcess of reserved
e o O 2 i i M 3
Sliding percentage based
on profits, sales, or ‘
return on assets ........ 15 13 23 10
Other stated formula .........; 10 8 6 14
No predetermined formula ....[ 60 &6 59 56
Data not avaitable o] (1) - 1 -

t Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items niay not equal totals.
Where appiicable, dash indicates no employees in this category.




Table 184. Deferred profit-sharing plans: Allocation of Table 185. Deferred profit-sharing plans: Selected plan

employer contributions to individual employee accounts, features, full-time employees, medium and farge private
full-fime employees, medium and [arge private establishments, establishments, 1993
1993 -
Profes Profes-
il : sional, . Blue-
sional, | o ieqs| Blue- techni- Clericall o jjar
All techni- 1~ 4 coltar ‘ All cal and and
Allocation of employer em- g& sales | eart:n?ce item Blg"_ and sealme.s service
contributions Ploy- | ctated! ©™ | em- Pe ei related | . | em-
ees em- ploy- ploy- em- pe Bg ploy-
ploy- ees ees ploy- ees
ees ees
Number {in thousands) with Number (in mousands).with
" deferred profit-shating deferred profit-sharing
plans  s777] 939 1,209 1,629 plans 3,777 939 | 1,208 | 1,629
Percent Percent
Total with deferred . Total with deferred
profit-sharing plans .......o-... 100 §{ 100 { 100 | 100 profit-sharing plans ............ 10} 100} 100 100
Equally to all participants ...... 7 7 6 7 [FEETITR 1) 1 I——— 23 21 19 26
Proportional to eamings ....... 52 59 50 50 Withdrawals permitted 21 18 20 24
Proportional to employee Employee contributions :
comnbullol}s ................... 19 15 26 15 requi 10, [T o3 19 28 20
Based on eamingsand 11 6 o 45 Employee contributions not
. service ”—ndumt _ ' required but allowed ........... 13 16 15 10
Based - :;':;:95 a > a 1 2 Pretax contributions allowed ... 28| 27| 37| 22
pe NCB corparsmrasensaees ; . , Employee pemmitted to choose
Other allocation fomula ....... (") 1 ("} " vestments 48 56 51 42
Allocation formula not SUTEALS cooscnrersenrersncer
avaiable saeineesieaes 9 10 8 10

1 Lessthan 0.5 percent. ' |

NOTE: Because of rounding, sums of individual tems may not equal totais. 1
Where applicable, dash indicates no employees in this category.
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Table 186. Deferred profit-gharing: Eligibitity requirements,

full-time employoes, medium and large private establishmants,

1943
- Profes-
sional, . Blue-
tachni- | %7 conar
All cal and and
Eligibility requirements’ :lg and sealn?:.s service
related em-
88 | em- P;:i' | ploy-
ploy- ees
ees
Number {in thousands) with
deferred profit-sharing
plans 3,77¢ 930| 1,209% 1,629
Percent
Total with deferred
profit-sharing plans .........j 100 100 100 100
With minimum age and/or
service requirement ........ 93 g3 92 94
Service requirement only .. 54 54 54 83
BMONNS .ooesiiiremrserersaens 4 2 2 6
6 months .. - ] 9 16 5
1 year c.... 37 42 33 38
2years . 3 2 2 5
3years ..... e - & ]G
Age 20 orless ..o 9 10 10 8
No service requiremsnt 1 1 21 (%)
1-11 months .. 4 7 4 2
1 YBAT sreeereeaarees 4 2 4 6
F.Y 7% -] — 31 29 28 33
1-11 months . . 4 4 a 5
1 year e . 26 25 25 28
Age 22 ot over ... el (2) - 1 -
FIRYT-TY —— (*) - 1 -
No minimum age or service
requiremMent .....wceroeens 6 6 7 4
Not determinable ......cisemsees 1 1 1 2
Average3
Average service requirement
{in MOMAS) cevrerrvnsrrnmesemmanees | 10.9 106 | 106 | 113

1 ff a plan had attemate eligibiity requirements, one of which was service

onl%. the service only requirement was tabulated.

Less than 0.5 percent.

3 The average s presentad for ali covered wo

workers Mﬂ‘lout the plan provision.

rkers; averages exclude

NOTE: Bacause of rounding, sums of individual #ams may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 1687. Deferred profit-sharing plans: Vesting provisions,
full-time employees, medium and large private establishments,
1993 :

Profes-
sional, . Blue-
techni- | S04} colar
All cal and and
. . em Y | sales +
Vesting provision 1 and senvice
PIoY- | corated] o™ | em-
aes ploy-
em- | Toos ploy-
ploy- ees
ees
Number (in thousands) with
defarred profit-sharing
plans 3777 939! 1,208] 1,629
Percent
Total with deferred
profit-shating plans .........| 100 100 100 100
Immediate full vesting -........ 18 25 14 16
CHff vasting® .eeverecessass — 21 26 21 19
With full vesting after:
1 2 YOS coreerssssnrrenisans By & &3
3-4years. <] 9 6 3
LR =T: - —— wf 15 16 14 15
More than 5 years ... &y 1 (&) 1 -
Graduated vesting? ......ocoveeeee &5 46 G2 55
With full vesting after:
4 yEars Of 1855 .avwwcereer 2 | (%) 1 3
5 years ........ 16 16 24 11
6 years .. 5 2 6 6
7 years .. 30 28 28 3
ST RTL L — - 2 1 1 3
More than 10 years ....... 1 - 2) 1
Not determinable .....ocivueeeee 6 3 3 10

1 Under chiff vesting, an employee is not entitied to any benefits unti
satisfying requirements for 100 percent vesting.

2" ass than 0.5 percent.

3 Under graduated vesting, an employes’s rights to benefits increase
with length of service, eventually reaching 100 percent.

NOTE: Bascause of rounding, sums of individual items may not equal totals.
Where applicable, dash Indicates no employaas In this category.
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‘Table 188. 401{K) salary reduction plans: Maximum pretax
employee contributions,! full-time employees, medium and

Tabie 189. 401(k) salary reduction plans: Eligibility
requirements, full-time employees, medium and large private

large private establishments, 1993 establishments, 1993
Profes- Profes-
sional, . Blue- sional, ; Blue-
Al techni- Clerical| /. liar tochni- | 1e1C cotiar
cal, | 2™ | and Al | eal, | 39 | and
Maximum pretax contributions elom-' and sea!mef‘» service Eligibility requirements? elgn-_ and s:]r:_s sarvice
’ pe ei retated ploy- | ™ pe e!s( related ploy- em-
em- el ploy- em- ces ploy-
ploy- ees ploy- ees
€es ses
Number (in thousands) with Number {in thousands) with
401(K) salary reduction 401(k) salary reduction .
1F-T5 - R 10,123] 3,531 3,137| 3,455 plans 10,123] 3,531] 3,137} 3455
Percent Percent
Total with 401(k) pretax salary Total with 401(k) salary
reduction plans ... 100 100 100 100 reduction plans ........cceeeeeess 100 100 100 100
Percent of employee
BAIMINGS cureeerrerererimssssssanse H 89 a2 a3 With minimum age and/or ‘
5 percent or less 5 6 4 5 service requirement ........ 81 76 87 82
6 PEICENE covvrtrarecmmssnsnsanans 4 4 4 5 Service requirement only .. 53 53 54 54
7 percent .. 1 1 1 1 11 11— 5 - 5 3 8
& percent c.eerecnene 3 2 2 4 9 10 11 7
8.01 - 8.99 percent RN EGEES) 35 34 37 35
8 percent ....covnene 2 4 1 2 2 3 1 3
10 percent ... 19 16 19 21 1 ) 1 1
11 percent ... - 1 1 1 2 INGRER! - -
12 percent vrcesiiniinnans 8 g 7 9 F. Ve Rl T o (=T — 7 5 8 9
12.01 - 12.99 percent (2) (%) (%) - No service requirement 1 1 1 2
13 PErCent .uvcraesssrssmnness 2 3 1 3 1-11 months oveecsarenn- 2 2 2 2
B I T | — 4 4 5 2 1 year " 4,. 2 6 5
15 percent ... 19 19 22 17 Age 21 20 17 25 i9
16 percent ... 16 15 20 13 No service requirement 1 1 2 | ®)
17-percent ......woeesre- - 3 3 3 4 1 - 11 months 3 3 3 3
17.01 - 17.99 percent .| () (2y | () : AL L. 16 12 22 15
R LT Lo — 1 1 (%) 2 Over 1 year ... 1 1 1 1
18.01 - 18.99 percent . {2) (%) - (?) AQE 22 OF OVET meervrsremcses (2) 1] & | ®)
19.01 -19.99 percent ...| (2} | (2) | () | (®) No service requirement | (2) | (2) - -
Jo Vg Y1 - 2 2 1 3 L 201 O — {?) 1 % 1 (%)
20.01 -'24.99 percent ....... L ERGEEGEER) No minirmum age or service
25 percent or More weweene| (2) 1 - () POQUIFEMENT eecrvsrremmecnea| 17 22 11 16
Specified doltar amount ........ 2 2 1 2 Not determinable ..occevvenreee- 2 2 1 2
Up to the Intemal Revenue :
Code limit .... 7 9 7 6 Average?
Not determinable ) | - %) _
Average service requirement
Average?d (Rl (7 R RR— 11.0 110 11.1 1.0
Average maximum pretax
contribution {percent of 1 ka plan had aftemate eligibility requirements, one of which was service
LT % = E—— 125 | 126 | 129 | 122 only, the service only requirement was tabutated.
Less than 0.5 percent.

1 Ingludes contributions that are not matched by the employer. If
maximurn contributions vary, such as by length of service, the highest

possible contribution was tabulated.
2 t ess than 0.5 percant.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

3 The averages are presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category. -
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Table 180. 401(K) salary reduction plans: Investment cholces, full-time employeeé, medium and large private
establishments, 1953

Professional
- . ! Clerical and sales Blue-coltar and
All employees raltaagglmecriblggge s employees sarvice employees
Investmant cholces for
employer contributions Employes | Employer { Employae! Empioyer Employee | Employer | Employes | Employer
contribu- | contribu- | contribu- | contrbu- | contribu- contribu- | contribu- | contribu-
tions tlons fions tlons tions tions tions tions
Number (in thousands) with
401(Kk) salary reduction :
Plans e 40,123 10,123 3,531 3,531 3,137 3,137 3,455 3,455
Percent
Total with 401(k) salary
reduction Plans ... 100 100 100 100 100 100 100 100
Employea permitted to ’
choose investments ........ 86 58 88 61 87 59 83 55
TWO cholCES ..ccorrsnsransrarons 11 8 8 6 7 5 17 1
Thres choices ... e 23 13 20 11 28 17 20 11
Four cholCes .....crvvmacsnsies 28 16 30 16 28 16 24 i6
Five cholces ...... 17 15 19 18 18 15 14 12
Six cholces ...cevrne- » 3 3 4 4 2 2 3 2
Seven or more cholces ..... 5 4 7 6 3 3 5 3
 Employee not permitted to
choose investments ........ 7 35 6 323 7 36 9 37
Not determinable ... 7 6 & 6 6 5 8 8

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.
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Table 191. 401(k) ealary reduction plans: Vesting provislons,
full-time employess, medium and large private establishments,

1993
Profes-
sional, . Blue-
tochni- | Cercal | couar
All cal and and
Vesting provision ?;n _ ¢ and s:::_s service
pa a)s’ related | . | em-
em- pa e)s' ploy-
ploy- ees
ses
Number (in thousands) with
401 (%) salary reduction ’
plans 10,123| 3,531| 3,137| 3,455
Percent
“Total with 401(K) salary ‘
raduction plans ... | 100 100 100 100
Immediate full vesting ....... we] 34 36 32 33
Cliff VOSNG! weemreerrerseesssssnsons | 26 25 22 31
With full vesting after:
DRt T 2 2 1 2
3-4years.. 8 7 7 10
5 Y0ars e P—— 16 15 13 19
More than 5 years .......| (2) | () | (%) -
Graduated vesting? ...cceeennt 37 35 44 33
With full vesting after:
4 yoars or{ess ... 4 4 7 1
. 18 18 23 15
4 4 5
9| 10 12
% | &) 1
Class yaars vesting® ....oeevs 2 2 1 1
With each class vested
after:
2 YBAIS .covrssnrasnsnen 2 1 (%)
More than 3 years 2y | ® 1
Gther I G I G|
Not determinable ...coveercinsee 1 2 1 2

¥ Under ciiff vesting, an employee Is not entitied to any benefits until
satisfying requirements for 100 percent vesting.

2| gss than 0.5 parcent.

8 Under graduated vesting, an amployee’s rights to benelits increase
with length of service, eventually reaching 100 percent

4 Under class year vesting, employse contributions for a given year
{ctass) become nonforfeitable after meeting vesting requirements.
Subseguent contributions must meet similar requirements.

NOTE: Becauss of founding, sums of individual iterns may not equal totals.
Where applicable, dash indicates no employess in this category.
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Table 192. 401{K) salary reduction plans: Transfer and
rollover provisions,! full-time employees, medium and large

private establishments, 1893

Profes-
sional, . Blue-
techni- Clarical| copgr
All and
em- cal, sales and
item and sorvice
ploy- em-
related em-
e8s ploy-
em- aos ploy-
ploy=~ e0s
aas
Nurnber {in thousands} with
401(K) salary reduction :
plans 10,123| 3,531 3,137 3,455
) Percent
Total with 401(k) salary
reduction plans ... 100 100 100 100
Transfers/rollovers allowed ... 51 54 51 48
Transfers/roliovers not
allowed ..oveeeraeerereciirnrnes 44 43 45 43
Not detsmminable .....--.- I 5 4 4 2]

1 Raiatss o the allowance of transfers/rollovers of contributions end
earnings from the previous employer's plan.

NOTE: Bacause of rounding, sums of individual items may not equal totals.
Where appiicable, dash indicates no employess in this category.

Table 193. 401(K) salary reductionplans: Withdrawal
availability, full-ime employees, medium and large private

establishments, 1993
Profes-
sional, . Biua-
A |tectni- CI::dcal coflar
em- cal | calas and
Withdrawal provision and sefvice
pelc;i- related elg"'_ em-
em- Pe e); ploy-
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
plans 10,123! 3,531] 3,137| 3,455
Percent
Total with 401(k) salary
reduction plans ... 100 100 100 100
Withdrawals permitted .......... 41 40 a4 40
ADY FEASON eeveverarnssmsrerenns 25 27 27 22 .
Hardship reasons only? ....| 16 13 17 18
Withdrawals not pemitted ....| 57 58 53 59
Data not available ........c..c.e. 2 3 3 2

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses. of purchase of a primary

residence.

NOTE: Because of rounding, sums of individual items may not equal folals.
Whers applicable, dash indicates no employees in this category.




Table 194. 401({k) salary reduction plans: Loan avallablility,
full-time employees, medium and large private establishments,
1993

- Profes-
sional, . Biue-
techni- Clerical colfar
Al cal and and
Loan availability o | and saloe | servios
ees reé?;?d ploy- I;?&;'
ploy- ees ees
ees
Number (in thousands) with
401(k) salary reduction -
plans 10,123| 3,531} 3,137] 3,455
Percent
Total with 401(k) salary i
reduction plans ... 100 100 100 100
Loans permitted ..o 43 42 41 a4
ANY TEASON eecsreerissssnsmserss 39 40 37 41
Hardship reasons only! .... 3 2| 4 3
Loans not permitted . 56 56 57 55
Not determinable ......eweeee 1 2 2 1

1 Hardship reasons may include death or iliness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
‘residence. '

NOTE: Because of rounding, sums of individual tems may not equal totals.
Where applicable, dash indicates no empicyees in this category.
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Table 195. 401(K) salary reduction plans: Methads of
. digtribution, fuli-time employees, medium and large private

establishments, 1933 .
Profes-
sional, . Bluie-
Al techni- C!::dcal collar
cal, and
Methods of distribution’ | S | and sales 1 service
relatad om-
ees em- ploy- ploy-
ploy- ees ees
ess
Number {in lhouseinds) with
401(k) salary reduction
plans 10,123| 38,531| 3,137 3.455
Pearcent
Total with 401(k} salary
reduction plans ........ccrvs 100 100 100 100
LU SUM coveveacnenmsessisnesssnsans 88 97 98 a8
Annuity . 34 35 k3 as
Instaliments ..cvocmserenimmasass 49 49 46 53
Other 1 2 1 (%)
Not determinable ..o * 1 2y | (&)

1 gums of individual items may exceed totals because plans frequently
permit more than one distribution option.
2 Less than 0.5 percent.

NOTE: Where applicable, da.sh indicates no employees in this. category.
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Chapter 8. Flexible Benefits
Plans and Reimbursement Accounts

Employers have traditionally offered their workers
benefit plans in a number of areas, such as medical
care, life insurance, and retirement benefits. Employees
may have a choice from among a number of plans in a
given benefit area. For example, an employee may be
offered a choice between a traditional fee-for-service
medical plan and a health maintenance organization. In
recent years, new approaches to offering benefits have
emerged. BLS currently collects data on two of these—
flexible benefits plans and reimbursement accounts.
Both arrangements are governed by Internal Revenue
Code section 125.

A growing number of full-time employees in
medium and large private establishments are being
offered flexible benefits plans (table 196). These plans,
often called cafeteria plans, allow employees to design
individual benefit packages by choosing from among
several types of benefits. In a flexible benefits plan,
employers provide each worker with an amount of
"benefits credits.” These credits may equal a fixed
dollar amount for each worker, or an amount that varies
among workers according to earnings, length of service,
size of family, or other characteristic. The employee
then chooses from various benefits and benefit levels,

using credits to purchase the desired benefits. If the-

credits are not sufficient to pay for the benefit,
employees may have the option to fund the difference
with pretax contributions.

Fiexible benefits plans uvsually provide several
options, including various levels of life insurance,
separate dental choices, participation in fee-for-service
medical plans (with varying deductibles and ount-of-
pocket maximums)-or in alternative medical plans
(such as health maintenance organizations and
preferred provider organizations), varying levels of
accidental death and dismemberment insurance, and
long-term  disability insurance coverage. Some
employees covered by flexible benefits plans may
receive cash in lieu of benefits or deposit unused credits
into reimbursement accounts. Or they may choose to
purchase short-term disability coverage, deposit credits
in a 401(k) plan, or buy and sell vacation days.

'Reimbursement accounts are offered to a large
number of full-time employees (usually white-collar) in
medium and large private establishments. These
accounts, also called flexible spending accounts,
provide funds from which employees pay for expenses
not covered by their regular benefits package.

Reimbursement accounts are usually funded solely
by employee pretax contributions, although some
accounts may be partially funded by employers.
Reimbursement accounts may be part of a flexible
benefits plan, or they may stand alone.

A’ large majority of employees eligible for
reimbursement accounts may allocate funds for health
care deductibles, coinsurances, and the cost of services
not covered by their medical care plan, such as dental
expenses and vision exams (table 197). Eligible
employees often may use money from these accounts to
pay for dependent care expenses, generally both child
care and care for elderly or disabled relatives.
Reimbursement account funds may also be allocated
for the payment of the employees' share of health care
premiums, and other insurance premiums, such as life
insurance or a spouse's insurance premiums.

Some accounts, known as premium conversion
plans, are established solely to allow medical plan
participants to pay required plan premiums with pretax
dollars. Although such arrangements differ from the
psual reimbursement accounts, where employees are
reimbursed with pretax money after a payment is made,
these arrangements nonetheless meet the Internal
Revenue Code requirements for a section 125 plan.

Nearly all employees participating in flexible
benefits plans or reimbursement accounts are required
to contribute toward the cost of their benefits, or are

 allowed to contribute to obtain additional benefits.

Participants are often required to purchase minimum

levels of coverage, a basic level of life insurance, for
example.
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These contributions usually take the form of a salary
treduction arrangement, which results in lower income
tax liabilities.

Individual benefit plans offered through a flexible
benefits plan are analyzed and included in the
tabulations for specific benefit areas in this bulletin.*

39 For information on flexible benefits plans in medium and large
private establishments, see Joseph R. Meisenheimer and William J.
Wiatrowski, "Flexible Benefits Plans: Employees Who Have a
Choice," Monthly Labor Review, December 1989, pp. 17-23.




Table 196. Flexible benefits plans and reimbursement
accounts!: Type of plan, full-time employees, medium and

Table 197. Reimbursement accounts: Expenses included,
full-time employees, medium and large private establishmer,

large private establishments, 1993 1993
- - Profes- Profes-
sional, . Blue- sional, N Blui
|t Clerical coler ar | techni Clerieal .co
. 1 an i} am
Tﬁ:nd Fﬁg;" and sealn?_s service Expenses ;g;_ and sealn?.s sery
related em- related e
ees erm- ploy- ploy- ees om- ploy- plo
ploy- | ®%° | ‘ees ploy- | %% | ee
ees aes ‘
Number (in thousands} with Number (in thousands) with
fiexible benefits plans and : reimbursement account ...... 14,849 5,279) 4,555} 5[
reimbursement accounts ....| 15,130| 5,355 4,620| 5,155 . g
: Percent
Percent
: Total with reimbursement j :
Total with flexible benefits BECOUNMT cvircneccsssnarnenes 100 100 100 10
plans and reimbursement .
ACCOUNES ..cececrrcsenrcerrnereeas 160 100 100 100 Health premiums ....cccoeveeeece 47 45 a7 4
Health premiums only ..... 18 13 18 2
Flexible bensfits plan with Other health expenses ........ 69 78 70 5
reimbursement accounts 20 28 19 13 Dependent care expenses ...} 77 83 78 7
Flexible benefits plan Legal eXpenses ..o 13 3 .‘
without reimbursement Expensss not determinable .. 1 {2) (%)
ACCOUNE «oevesescsasnsrsnensorens 2 1 1 3 .
Freestanding reimbursement .
BCCOUNT oovoereeesssssssssssseese 78 70 80 84 1 Total is less thar the sum of individual items because many plans a
funds to be used for multiple purposes. :

1 Fiexible benefits plans, also known as flexible compensation and
cafeteria plans, allow employees to choose between two or more benefits or
benefits options in determining their individual benefits packages.
Reimbursement (flexible spending) accounts, which are used to finance
benefits or expenses unpaid by insurance or benefit plans, may be part of a
fiexible benefits program or stand alone (freestanding accounts). These
accounts may be financed by the employer, employee, orboth. The
employes contribution is usually made through a salary reduction
armangemeant. . . '

NOTE: Because of rounding, sums of individual items may not equal tolals.
Where applicable, dash indicates no employees in this category.
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Chapter 9. Benefits by Selected
Characteristics

This chapter presents incidence of employee
benefits for four selected characteristics—geographic
region, major industry segment, union status, and pari-
time employment.

Tables 198 and 199 present, for the first time,
incidence of employee benefits for full-time employees
by four geographic regions: Northeast, South, North
Central, and West.® The incidence of insurance and
retirement benefits was typically higher in the
Northeast and North Central regions. Establishments in
the Northeast employed about 6.6 million full-time
workers, the South employed 8.7 million workers, the
North Central employed 7.9 million workers, and the
West employed 5.6 million workers.

Overall, the incidence of benefits provided to
workers in goods-producing industries was higher than
that provided to workers in ~service-producing
industries, particularly for blue-collar and service
workers. Service-producing industries accounted for
about three-fifths of those employed full time in 1993.4
(See tables 200-203.)

In general, employees covered by collective
bargaining agreements were more likely to receive
insurance and retirement coverage than nonunion
workers. About one-fifth of full-time employees in
medium and large private establishments were covered
by collective bargaining agreements. Tables 204 and
205 show incidence of employee benefits for full-time
workers by union status.*?

4 Geographic regions are defined as follows: Northeast—

Connecticut, Maine, Massachusetts, New Hampshire, New Jersey,
New York, Pennsylvanie, Rhode Island, Vermont; South--Alabama,
Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky,
Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, West Virginta; North Centrai--
Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missour,
Nebraska, North Dakots, Ohio, South Dakota, Wisconsin; West--
Alaska, Arizona, California, Coloredo, Haweii, ldahc, Montana,
Nevada, New Mexico, Oregon, Utsh, Washington, Wyoming.
41 Goods-producing industries include manufacturing, mining, and
construction. Service-producing industries include transportation,
communications, electric, gas and sanitary services; wholesale trade;
retail trade; finance, insurance, and real estate; and services. See
Appendix A for additional information on survey scope.

Finally, tables 206 and 207 present.incidence of
benefits for part-time workers in medivm and large
private establishments.®® Part-time workers within the
scope of the Employee Benefits Survey were far less

- likely to be covered by benefit plans than full-time

workers. Part-time workers account for about one-
seventh of the 34.3 million employees in medium and
large private establishments.

Benefits by geographic region

The incidence of paid leave benefits varied little by
geographic region, with the exception of unpaid
maternity leave. Such leave was more common in the
West and Northeast regions, and was due primarily to
the existence of state mandated coverage. Insurance
and retirement benefits were more prevalent in the
Northeast and North Central regions. The higher
incidence of these benefits in the Northeast and North
Central regions may be largely attributed to
proportionately higher concentrations of unionized
blue-collar workers in goods-producing industries
within those regions. The incidence of other benefits,
such as child care, employee assistance programs, and
reimbursement accounts varied little among geographic
regions. '

Benefits by industry

The incidence of benefits provided to full-time
workers in goods-producing industries was typically
higher than for those in service-producing industries.
Workers in service-producing industries were more
likely to receive sick leave, but this was more than
offset by sickness and accident insurance coverage,
where the incidence of coverage for workers in goods-

42 Occupations are categorized as union or nonunion at the time of
data collection. To be categorized as unior, the occupations must meet
the foltowing criteria: 1) A labor organization must be recognized as
the bargaining agent for workers in the occupation; 2) wage and salary
rates must be determined through collective bargaining or
negotiations; and, 3) settlement terms must be embodied in a signed,
mutually-binding collective bargaining agreement.

43 Employees are classified as full-time or part-time in accordance
with the practices of surveyed establishments.




producing industries was nearly twice as high as that
for service-producing industries.

About 9 in 10 workers -'in goods-producing
industries received medical care, and life insurance
coverage, a slightly higher proportion of coverage than

those in services-producing industries. Goods-
_producing workers were also more likely to have
retirement plans. However, workers in the service-
producing industries were more likely to have long-
term disability insurance, flexible benefit plans, and
reimbursement accounts.

Benefits by union status

Workers covered by collective bargaining
agreements were more likely to receive medical care,
retirement, and life insurance coverage, than those who
were not. Sick leave was the only benefit nonunion
workers were more likely to receive, but this was more
than offset by sickness and accident insurance
coverage, where the incidence of coverage for union
workers was twice as high as that for nonunion
workers. :

About 9 in 10 union workers received medical care,
retirement, and life insurance coverage, a greater
incidence of coverage than for nonunion workers.
Union workers were also more likely to receive dental
insurance than nonunion workers. Nonunion workers,
however, were more commonly provided long-term
disability insurance coverage.

The method for providing retirement income
coverage varied considerably between union and
nonunion workers. Union workers were more likely to
receive a defined benefit pension plan (81 percent
compared to 48 percent of nonunion workers).
However, only one-third of union workers were offered
defined contribution plans compared to one-half of
nonunion workers.

These findings held true for most other benefits,
with one exception. Nonunion workers were more
likely to be eligible for flexible benefits plans and
reimbursement accounts than were their union
counterparts.

Benefits for part-time employees

Paid vacations and holidays were the most comimon
benefits available to part-time workers; insurance and
retirement protection were the least common. Few
part-time workers within the scope of this survey
received benefits usually provided to full-time workers,
such as medical care, life insurance, private retirement
plans, or parental leave. Full-time employees in
medium and large private establishments were nearly
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twice as likely to have retirement plans and parental
leave, and more than 3 times as likely as part-time
employees to be covered by medical care and life
insurance benefits.

Because of both the limited sample size and
incidence of benefits among part-time workers, plan
provisions could not be examined to the same extent as
for full-time workers.

The number of hours per day and hours per week
for which part-time employees were scheduled to work
varied widely. Most prevalent were work schedules of
4 or 5 hours per day, typically 5 days per week. Total
hours were frequently between 15 and 30 per week.
Part-time white-collar employees tended to work longer
hours per day but fewer days per week than blue-collar
workers.

Paid time off was the most prevalent type of benefit
program available to the part-time workforce. About
one-half of all part-time employees were eligible for
paid vacations, paid holidays, paid jury- duty leave,
funeral leave, and paid rest periods. Paid time-off was
commonly prorated based on the work schedule of the
part-time employee. For example, an employee
working 4 hours per day would receive 4 hours of pay
for each vacation day granted. '

Paid time-off benefits for part-time employees were
significantly lower than the benefits for full-time
employees. For example, part-time employees received
an average of 8 paid holidays per year, while full-time
workers received pay for 10.2 holidays.

Additionally, part-time employees received fewer
paid vacation days than full-time workers. Part-time
employees eligible for paid vacations were granted an
average of 12.3 days at 5 years of service, compared to
13.6 days for full-time workers. At 20 years of service,
part-time employees averaged 17.8 days, while full-
time employees averaged 20.4 days. "t

Other types of leave were less common. Just over
one-fourth of part-time employees were eligible for
paid sick leave. Maternity leave and paternity leave,
either paid or unpaid, was provided to about one-third
of part-time workers.

Insurance  benefits—sickness and  accident
insurance, long-term disability insurance, medical care,
dental care, and life insurance—were available to fewer
than one-fourth of part-time workers. Similarly, two-
fifths of part-time workers were eligible to participate
in a retirement plan.

The incidence of other benefits, such as
severance pay, legal services, family-related benefits
(including child care and elder care), and health
promotion programs, was also less common than for
full-time workers.
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Table 198. Summary: Participation’ in selected employee benefit programs, full-time employees, by
gecgraphic region, medium and large private establishments, 1993

Beneofit Northeast South North Central Woaest
Paid time off:

[ le1Ts =11 ——— 94 92 93 - 87

Vacafions - 98 96 98 - 86

Porsonal |BaVE ......cremsimmmssssrsrasssens 40 16 18 13

Lunch period .. i5 9 7 3

Rest period 49 69 72 82

Funeral leave - 86 80 87 77

Jury duty leave 85 91 92 79

[T TTTF=Ty VR = = —— 59 48 57 48

Matemity leave 3 2 2 3

Patemnity leave 1 1 () 2

Unpaid time off:
Maternity leave .. 70 47 54 79
Paternity leave 60 42 43 73
Disability benefits: '

Short-term disability protection ........... 94 79 a3 - 82
Paid sick 18ave ...vvececersnnens R 70 60 60 73
Sickness and accident insurance ....... 68 - 33 50 25

Long-term disabilily insurance ............ 40 37 47 41

Survivor benefits: .
Life insurance . 3 a8 a5 88
Accidental death and
dismembearment ... 74 61 74 - 68
Surtvivor income bensfits .......ccevenens 2] 4 7 5
Health care benesfits:

Medical care . 83 80 84 79

Deantal Care .....ccccecreismine 62 52 65 72

Vision care 3 17 24 40

Outpatient prescription drug

coverage 82 79 83 : 78
Retirement income benefits: ) _

All retirement® 81 74 az 77
Defined benefit - . 58 50 60 55
Defined contribulion ... eeerenininencns . 48 52 46 52

Savings and thiift .ceceencniinnens 24 33 27 31
Deferred profit sharing ....-.. " 11 17 i0 14
Employee stock ownership ............. 3 3 3 3
Money purchase pension ... 12 5 8 9

Cash or deferred arrangements:

With employer contributions ............. 31 40 33 40
No smployer contributions ..........c..... 8 4 8 8

1 Parlicipants are workers covered by a pald time off,
insurance, relirement, or capital-accumulation plan. Employees
subject to a minimum service requirement befora they are
eligible for benefit coverage are counted as participants even if
they have not met the requirement al the time of the survey. If
employees are required to pay part of the cost of a benefit, only
those who slect the coverage and pay their share are counted
as participants. Benefits for which the employee must pay the
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full premium are outside the scope of the survey. Only current
emgloyees are counted as participants; retirees are excluded.
Less than 0.5 percent.

3 |ncludes defined benefit pension plans and defined
contribution retirement plans. ' The total is less than the sum of
the individual #tems because many employees participated in
both types of plans.




Table 199, Other benefits: Eligibllity for specified benefits, full-time employees. by geographic region,
medium and large private establishments, 1893

- - Bensfit Northeast South North Central Woest
Income continuation ptans:
Severance pay 43 40 42 44
Supplemental unemployment benefits 3 2 9 1
Family benefits:
Employer assistance for child care 7 6 9 4
Adoption financial assistance ............. 7 4 7 11
Eldoercare - 44 31 23 28
Long-term care iNSUTANCE ....-.cwwrweeas 9 5 4 5
Health promotion programs:
IN-House INFIIMNATY ..oeesssercammnasssermnasnionas 35 29 a5 29
Wellness programs ... 41 30 42 36
Employee assistance programs ......... 58 57 68 63
Miscellanecus benefits: :
Employer-subsidized recreation
facilities 24 26 32 23
Job-related travel accident insurance ... 45 46 43 44
Nonproduction BONUSES ...ecevvsree- riasnens 36 34 40 42
Prepaid legal SOTviCes .......... 6 6 } 6
Education assistance:
Job-refated 68 69 81 70
Not job-related 26 20 20 24
Flexible bensfits plans ........uevee rearerer 12 12 8 16
Reimbursement accounts .... 44 59 54 a7
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Table 200. Summary: Participation’ in selected employee benefit programs, full-time empioyees In goods-producing

industries, medium and large private establishments, 1993

{In percent)

Profes- Profes-
sional, : Blue- sional, : Blue-
techni- Cl:rr:gal collar techni- CI::dcal coll:r
] All em-| cal, and Allem-1 cal, an
Benefit ployees| and re- efnalle: _| service Benefit ployees|and re- e;a;;s _| service
lated 32 Sy employ lated &a sy employ-
employ- ees employ- eas5
ees ees
Paid time off: Survivor benefits:
Holidays 97 | 100 | 100 96 L@ INSUPANCE ..oemeereoeeeerrassenneesmsemsrsrasnses 85 96 a7 94
Vacations 97 | 100 99 96 Accidental death and )
Personal [2aVE ....ccveerrormrsrmssrisencsenes 10 16 19 7 dismemberment 73 2 73 73
Lunch period 12 4 T 16 Survivor income benefits ... 8 14 7 7
Rest time 74 58 62 81
Funeral leave . 85 87 85 85 |[Health care benefits:
Jury duty leave ... 93 98 97 o0
Military leave 61 83 64 55 Medicat care 87 86 87 88
Matemity teave ...... 2 5 2 1 Dental care 64 75 68 60
Patemity teave 1 3 (9] ) Vision ¢are ...... 25 29 26 24
Qutpatient prescription drug
Unpaid time off: coverage 87 86 B8 B7
Matemity leave ... 64 71 | - 65 62 ||Retirement income benefits:
Patemity leave 58 68 61 54
All retirement® 82 86 83 81
Disability benefits: Defined benefit ....cen.c.. 61 67 58 60
Defined contribution . 54 72 64 48
. Short-term disability protection ........... 87 a5 83 84 Savings and thrift .. 33 52 44 26
o Tt Q1T Y L — 47 87 72 Eb] Deferred profit sharing .. 13 13 16 12
Sickness and accident insurance .| - 61 34 59 70 Employee stock ownership ..... 2 4 5 2
Money purchase pension ...... 7 8 7 6
Long-term disability insurance ... az 59 44 24
Cash or deferred arrangements:
With employer contributions .......... €8 0] 498 29
No employer contributions ............ 6 & 5 -]

' Participants are workers covered by a paid time off, insurance, re-
tirerent, or capital accumulation plan. Employees subject to a minimum
sarvice requirement before they are eligible for benefit coverage are
counted as participants even if thay have not met the requirement at the
time of the survey. If employees are required to pay part of the cost of
a benefit, only those who elect the coverage and pay their share are

2 Less than 0.5 percent.

counted as participants. Benefits for which the emplayee must pay the
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full premium are outside the scope of the survey. Oniy cumrent employ-
ees are counted as participants; retirees are excluded.

¢ Includes defined benefit pension plans and defined contribution re-
tiroment plans. The total is less than the sum of the individua! items be-
cause many employees participated in both types of plans.




Table 201. Other benefits: Eligibility for specified benefits,
full-time employees in goods-producing industries, medium
and large private establishments, 1993

{In percent)

Profes-
sional, | Clerical [Blue-col-
techni- and far and
Benefit ﬁ;’; eerg; cal, and | sales | service
ploy related | employ- | employ-
employ-| ees ees
ees
Income continuation plans:
Severance pay ... 43 72 49 34
Supplemental unemploym:
benefits 9 4 4 12
Family benefits:
Employer assistance for child
care 3 6 2 2
Adoption financial assistance ...... -] 14 5 4
Eldercare 34 36 ‘38 33
Long-term care insurance ............ 6 12 9 3
Health promotion pregrams:
in-house infirmary 42 58 38 38
Wallhass programs . - 39 53 45 34
Employee assusmnce prograrns 60 80 63 54
Miscellanecus benefits:
Employer-subsidized recreation
facilitios 3 44 31 27
Job-related travel accident
insurance .. 45 70 59 as
Nonproductlon bonuses 42 46 46 40
Prapaid legal services . 9 4 8 11
Education assistance:
Job-related ......... i g2 80 "9
Not job-related 28 36 a3 24
Flexible benefit plans 8 18 10 5
Reimbursement accounts 42 61 49 35
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Table 202. Summary: Participation' in selected employee benefit programs, full-time employees in service-produclng
industries, medium and large private establishments, 1992

{In percent)

Profes- Profes-
sional, . Blue- sional, . Blue-
techni- Clzsgai collar techni- CI:;;&I collar
Al em-{ cal, and All em-| cal, and
Benefit ployees|and re- esal;eos _| service Beneft ployees|and re- e;atﬁ)s _| service
tated ";'gsy employ- lated epesy employ-
employ- eas employ- ees
ees ees
Paid time off: Survivor benefits:
Holidays 88 85 91 86 Life insurance 4¢] a5 90 B1
Vacations 97 95 98 26 Accidental death and
Personal 10ave ....ceercvereensnene| 28 31 a4 21 dismemberment .. 66 73 63 64
Lunch period 6 6 4 ] Survivor income henefits 3 3 4 1
Rest time 63 53 67 69
Funeral leave B2 86 85 74 |[Health care benefits:
Jury duty leave ... 87 94 91 78
Military leave 47 59 s2 30 Medical care 78 84 77 74
Matemity leave ... 3 4 3 2 Dental care 60 64 62 54
Patemity leave .... 1 2 2 1 Vision care 27 27 25 30
Qutpatient prescription drug
Unpaid time off: coverage 76 82 76 72
Maternity teave .... 58 60 £8 56 |{Retirement income benefits:
Paternity feave .... 49 49 48 49
‘ All retirement® 76 82 77 &8
Disability benefits: Defined benefit ......cimnes 52 52 53 51
Defined contribution . 45 54 51 N
Short-term disability protection .. 86 89 89 81 Savings and thrift ...... 26 32 31 14
Paid sick leave .. 77 B84 82 64 Deferred profit sharing ........-... 13 12 17 12
Sickness and aomdem msufanoe 33 25 32 40 Employee stock ownership ..... 3 3 4 3
- Money purchase pension ........ 9 15 7 5
Long-term disability insurance ... 45 66 51 22
Cash or deferred arangements:
With employer contributions .........- 35 41 42 22
No employer contributions ............ 8 1 6 6

' Participants are workers covered by a paid time off, insurance, re-
tirement, or capital accumulation plan. Employees subject to a minimurn
sefvice requirement before they are eligible for benefit coverage are
counted as participants even if they have not met the requirement at the
time of the survey. If employees are required to pay part of the cost of
a benefit, only those who elect the coverage and pay their share are

counted as participants. Benefits for which the employee must pay the
full premium are outside the scope of the survey. Only cument employ-
ees are counted as participants; retirees are excluded.

z |ncludes defined benefit pension plans and defined contribution re-
tirement plans. The total is less than the sum of the individual items be-
cause many employees participated in both types of pians.
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Table 203. Other benefits- Eligibllity for specified benefits,
full-time employees in service-producing industries, tmedium
and large private establishments, 1993

(In percent)
Profes-
sional, | Clerical (Blue-col-
All em- techri- | and | lar and
Benefit lovees cal, and; sales | service
PIOYESE ) related | employ- | employ-
empioy- | ees ees
ees
Income continuation plans:
Severance pay ... 41 50 48 27
Supplemenlal unemployment
benefits .. 1 " 1 2
Family benefits:
Employer assistance for child
care 2] 14 7 6
Adoption financial assistance ...... 8 9 9 4
Eldercare .. R 29 32 31 25
Long-term car nsurance & 7 7 3
Health promotion programs:
fn-house infirmary 25 33 21 22
Wellness programs ...... . 36 50 36 21
Employee assistance programs .. 62 72 64 51
Miscellaneous benefits: ’
Employer-subsidized recreation
facilities ... 24 a5 23 15
Job-related travel accldent
insurance .. 44 54 51 28
Nonproducuon ‘bonuses .- 35 33 36 (. 35
Prepaid legal services . 5 5 5 4
Education assistance:
Job-related ... 71 82 71 60
Not job-related ...... 18 2 19 14
Fiexible benefit plans 14 22 14 8
Reimbursement acCOURts ... 58 71 65 39

' Less than 0.5 percent.

164




————-_-

B Table 204. Summary: Percent of full-time employees participating! in
sefected employee benefit pragrams, by union status, medium and large
private establishments, 1993 :
Nonunton
Benefit Union employees employees
Paid time off:

Holidays 95 80

Vacations a7 97

Personal leave 20 22

Lunch period ...... i " 8

Rest period 74 66

Funeral leave ......- 90 81

JUY QUIY 1AV oceeusemmassrmssessmsassmasseansss 92 89

Military leave SN 55 52

Matemnity leave 2 3

Paternity leave .... . 1 : 1

Unpaid time off:
Matemity leave €65 59
Patemity Jeave 59 : 51
Disability benefits:

Short-term disability protection ... g5 B4
Paid sick leave 50 69
Sickness and accident insurance ....... 72 36

Long-term disability InSurance ....c.......- . 28 45

Survivor benefits:

Life insurance 95 90

Accidental death and dismemberment 77 67 =

Survivor income benefits ... 8 4

Health care benefits:

Medical CAMD —iccriiismmcssasesnersssesenisansrnas 90 79

Dental care 73 - 58

Vision care . : 48 20

Quipatient prescription drug coverage 89 78

J Retirement income benefits:

All retirement? ... 88 76
Defined benefit ......vcsnene - 81 - 48
Dafined contribution . 35 53

Savings and thrift .......... S 15 33
Deferred profit shating «......... s 16
Employee stock oWnarship ... 2 3
Money purchase pension ........ 7 8
A Cash or deferred arrangements:
With employer contrbulions ... 18 a1
No employer contributions ... . 9 ]

1 participants are workels coverad by a pald time off, insurance, retirament, of
capitai-accumulation plan. Employees subject to a minlmum service requirement before
they are sligible for benefit coverage are counted as participants even If they have not met
the requirament at the time of the survey. If employees are required to pay part of the cost
of a banefit, only those who elect the coverage and pay thelr share are counted as
participants. Benefits for which tha employee must pay the full premium are outside the
:il;m of the survey. Only current employees are counted as participants; retiress ars

ad.

2 Includes defined benefit pansion plans and defined contribution retirement plans. The
total is less than the sum of the individual itams bacause many employees participated in
both types of plans. .
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Table 205. Other benefits: Percent of full-time employees eliglible for
speciied benefits, by union status, medium and large private

establishments, 1993
Nonunion
Benefit Union employees employees
Income continuation plans: .
Severance pay 43 42
Supplemental unemployment benefits 15 i
Family banefits:
Employer assistance for child care ....... 3 8
Adoption financial assisiance .......... 6 7
Eldercare 33 31
Long-term care iNSUrance ..o 7 5
Health promotion programs:
In-house iNfIIMALY .....oeeeisanansasnsssansass 44 29
Wellness programs - 41 35
Employee assistance programs .......... 65 61
Miscellansous benefits:
Employer-subsidized recraation
TACHHES ..eoveremrsssasnrrrvnrmmsnsasncess ssnvanse 22 28
Job-related travel accident insurance ... 39 46
Nonproduction BONUSES w...-cmemressnas 36 38
Prepaid legal SBrviCas ...mseens 17 4
Educaticn assistance:
Job-related 68 73
Not job-related 30 19
Flexibie benefits plans ... 4 14
Reimbursement ACCOUNS ..vvvemsssmsserss- 29 58
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¥ Table 206. Summary: Participation’ in selected employee benefit programs, part-time employees, medium and large private
+ establishments, 1993
(In percent)
Profes- Profes-
sional, . Blue- sional, . Biue-
% techni- CI::gal collar techni- Ct:ﬁdcal collg.r
; All em-| cal, and All em-| cal, an
. Benefit ployees|and re- ele".nalle: _| service Benefit ployees| and re- e;a;?:y- service
i lated ezsy employ4 fated ces empioy-
“ employ- ees employ- ees
: €es ees
b Paid time off: Survivor benefits:
‘ Holidays as 38 57 45 Lite insurance 25 36 27 | - 20
Vacations 55 55 57 54 Accidental death and
) Personal leave ... 14 7 20 10 dismemberment 19 26 19 16
: Lunch period 2 3 2 2 Survivor income benefits 3 - (4] §)
Rest time 59 67 67 49
Funeral leave 44 42 57 33 |[Health care benelits:
Jury duty leave 48 54 52 46
Military leave 14 16 18 9 Medical care , : 24 33 22 24 .
Maternity leave ... 1 2 (4] 1 Dental care 17 27 17 14
Paternity leave ...... 1 2 G ® Vigion care 10 13- 10 8
Qutpatient prescription drug
Unpaid time off: coverage 24 3 22 23
Maternity leave 36 43 38 33 ||Retirement income benefits:
Paternity leave 32 35 33 30
All retirement’ 40 51 45 33
Disability benefits; - Defined benefit .............. 26 a1 29 23
Defined contribution ... 23 24 32 16
Short-term disability protection ........... a3 45 32 k1l Savings and thrift . 8 6 t5 4
Paid sick ieave ... 26 39 26 22 Daferred profit sharing .. 9 3 t2 8
Sickness and acci 17 19 12 21 Employea stock ownership ... 2 1 4 1
Money purchase pansion ... 4 14 1 3
Lonig-tarm disability insurance ............ 4 10 5 1 . '
Cash or deferred arangements: -
With employer. contributions .......... 15 7 24
No employer contributions ... 4 12 5 2
' Participants are workers covered by a paid time off, insurance, re- full premium are outside the scope of the survey. Only current employ-
tirement, or capital accumulation plan. Employees subject to a minimum ges are counted as participants; retirees are excluded.
service requirement before they are eligibie for benefit coverage are ? Less than 0.5 percent.
counted as participants even if they have not met the requirement at the ® Includes defined benefit pension plans and defined contribution re-

time of the survey. f employees are required to pay part of the cost of tirement ptans. The total is less than the sum of the individual items be-
a benefit, only those who elect the coverage and pay their share are cause many employees participated in both types of plans.
counted as participants. Benefits for which the employee must pay the

167




Table 207. Other benefits: Eligibility for specified benefits,
part-time employees, medium and large private establish-
ments, 1893
B {in percent)
Profes-
sional, | Clerical [Blue-col-
techri- and lar and
Benefit ﬁg t:n;; cal, and | sales | service
ploy related | employ- | employ-
employ- [ ees ees
ees
income continuation plans: )
SEVEIANCE DAY .ooreermeirisssemsrssinssess 13 19 16 9
Supplemental unemployment
benefits 9] - 1 ¢]
Family benefits:
Employer assistance for chiid
care 5 20 2 4
Adoption financial assistance ...... 4 7 5 1
Eldercare 20 28 20 18
Long-term care insurance ........... 4 3 6 2
Health promotion programs:
in-house INfMmary e T 40 6 8
Weliness programs 19 38 20 12
Employee assistance programs .. 38 B1 48 24
Miscellaneous benefits:
Employer-subsidized recreation
facilities 10 17 10 8
Job-related travel accident
TNBUFAMNGE 1ooeeeeccssrarssnmamanraresarens 24 23 39 12
Nonproduction bonuses . 16 25 12 7
Prepaid legal semvices .......ceeee 4 4 5 2e-
Education assistance:
Job-related .......... 35 60 35 28
Not job-refated ... 8 [ 12 10 5
Flexible henefil plans ......... 5 18 4 3
Reimbursement accounts ... 18 a7 22 11

' Less than 0.5 percent.
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Appendix A: Technical Note

Scope of survey

The Employee Benefits Survey (EBS)—the Bureau
of Labor Statistics (BLS) survey of the incidence and
characteristics of employee benefit plans—is conducted
jointly with the Bureau's Employment Cost Index
(ECI). The portion of the sample from which the EBS
estimates are made covers all private-sector
establishments! in the United States employing 100
workers or more at the time of sample selection.?  All
private-sector industries are covered in the survey with
the exception of farms and private households.

The industrial and establishment size coverage of
the survey varies on a rotating basis. All surveys cover
full-time and part-time workers in all 50 States and the
District of Columbia. In even-numbered years, EBS
data are collected for small private establishments
(those employing fewer than 100 workers) and State
and local governments, regardiess of employment size.
In odd-numbered years, data are collected in medium
and large private establishments (those employing 100
workers or more).

The industrial coverage, establishment size cover-
age, and geographic coverage for the survey were
different prior to 1990. The surveys done from 1979 to
1986 covered only medium and large private
establishments and excluded most of the service
industries. Establishments that employed at least 50,
100, or 250 workers, depending on the industry, were
included. The survey conducted in 1987 consisted of
State and local governments with 50 or more
employees. The surveys carried out in 1988 and 1989
included all private-sector establishments that
employed 100 or more employees. All surveys
conducted frem 1979 to 1989 excluded part-time
employees and establishments in Alaska and Hawaii.

! BLS defines an establishment as an economic unit that produces
goods or services (such as a factory or a store) at a single location. An
establishment is not necessarily a firm; it may be a branch plant, for
example, or a warehouse.

% The establishments included in this survey had to be determined in
advance of the actual collection because BLS only surveyed the larger
establishments. BLS classified establishments by size as of the
reference date of the sampling frame. All establishments of 100
employees or more that were sampled are included in the survey, even
if they employed fewer workers at the time of data collection.
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Data in Appendix B indicate the estimated number
of full- and part-time employees within the scope of the
survey, the number of responding sample - establish-
ments, and the nomber of sampled (and responding)
occupational quotes® within those establishments that
are actually studied for each major industry division.

Occupational groups

Each of the narrowly defined occupations selected
for study is classified into one of the following three
broad occupational groups:

Professional, technical, and related. Includes profess-
ional, technical, executive, administrative, managerial,
and related occupations.

Clerical and sales. Includes tlerical, administrative
support, and sales occupations.

Blue-collar and service. Includes precision production,
craft, and repair occupations; machine operators and
inspectors; transportation and moving occupations;
handlers, equipment cleaners, helpers, and laborers; and
service occupations.

Excluded from the survey are self-employed
persons, proprietors, major stockholders, members of a
corporate board who are not otherwise officers of the
corporation, volunteers, unpaid workers, family
members who are paid token wages, the permanently
disabled, partners in unincorporated firms, and U.S.
citizens working overseas.

. Benefit areas

BLS requests that sampled establishments provide
data for a sample of their occupations on work
schedules and details of plans in each of the following
benefit areas: Paid lunch periods, paid rest periods,
paid holidays, paid vacations, paid personal leave, paid
funeral leave, paid military leave, paid jury-duty leave,

3 Data are collected individually for narrowly defined occupations
that are sampled within establishments. All of the employees in the
detailed occupation selected may not be surveyed. Data for a group
{manageable number) of employees in the detailed occupation that
included the selected employee position are collected. This group is
called a quote.




paid and unpaid parental leave, paid sick leave,
sickpess and accident insurance, long-term disability
insurance, medical care, dental care, vision care, life
insurance, defined benefit pension plans, defined
contribution plans, flexible benefit plans, and
reimbursement accounts. : '

Data are also collected on the incidence of the
following additional benefits: Severance pay,
supplemental unemployment benefits, travel accident
insurance, nonproduction cash bonuses, prepaid legal
services, child care, adoption assistance, eldercare, in-
house infirmaries, long-term care insurance, wellness
prograras, recreation facilities, job-related and non-job-
related educational assistance, employee assistance
programs, stock option plans, stock purchase plans, and
cash profit-sharing plans.

Sample design

The State Unemployment Insurance (UT) reports for
the 50 States and the District of Columbia is the list of
establishments from which the sample is selected
(called the sampling frame). The sample design for this
survey and the Employment Cost Index (ECI) is a 2-

stage probability sample of detailed occupations. The.

first stage of sample selection is a probability sample of
establishments; the second stage is a probability sample
of occupations within those establishments.

The sample of establishments is a subset of the ECI
sample that covers establishments having 100
employees or more at the time of selection. The ECI
sample is updated over a 4-year cycle. Each year, new
sample establishments are introduced into the survey in
selected industries, replacing previously selected
sample units in those same industries. Using this
procedure, the entire sample is replaced approximately
every 4 years.

To ensure that the sample is representative of alt
establishments that began business after the various
industry samples were selected, a sample of "births"
{newly opened establishments) is added to the existing
sample each year.

The sample of establishments is selected by first
stratifying the sampling frame by industry group, and
then by region and establishment employment. The
industry groups usually consist of 3-digit Standard
Industrial Classification groups, as defined by the
Office of Management and Budget.

The number of sample establishments allocated to
each stratum (defined by industry) reflects the ratio of
employment in the stratum t0 employment in all
sampling frame establishments. Thus, a stratum that
contains 1 percent of the total employment within the
scope of the survey receives approximately 1 percent of
the total sample establishments. Some industries are

sampled at a higher rate than other industries because
of publication requirements or highly variable data.

Each sampled establishment within an industry
group (stratum) bas a probability of selection
proportional to its employment. For example, consider
two establishments, A and B, with respective
employment of 5,000 and 1,000. Establishment A is
five times more likely to be selected than establishment
B.

At the beginning of each visit by a Bureau field
economist to a sampled establishment, a second-stage

 probability sample of occupations is selected from the
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establishment. Data are then collected for these
sampled occupations. The number of occupations
selected from an establishment varies from four in the
smallest establishments to eight in the largest
establishments. The probability of an occupation being
selected is proportional to its employment size within
the establishment. '

The narrowly defined occupations are based on the
Standard Qccupational Classification (SOC) system
compiled by the Department of Commerce. These
narrowly defined occupations are then classified into
the three occupational groups shown in this bulletin.

Data collection

Bureau field economists visit or contact sampled
establishments by telephone to collect data for the
survey. To reduce the reporting burden, respondents are
asked to provide documents describing their flexible
benefits plans; reimbursement accounts; defined benefit
pensions; defined contribution plans; medical, dental,
and vision care plans; and insurance plans. BLS
analyzes these plans in Washington to garmner the
required data on plan provisions. Data on paid leave
generally are obtained directly from the employer at the
time of the visit.

-

Data calculation

Tabulations in this bulletin show the percent of all
employees who receive specified benefits, such as paid
holidays or medical care, as well as information on the
provisions of many of these benefits. To present
provision data, tabulations generally indicate the
percent of all employees receiving a benefit
(participants) who are covered by specified features.
For example, a tabulation may show the percent of
workers with medical care benefits who are covered by
a health maintepance organization.

The majority of tables in the bulletin indicate the
percent of employees covered by a particular benefit
plan or provision. In addition, average benefit
provisions—such as the average number of paid
holidays per year—are presented. In some cases,
tabulations indicate both the percent of employees with
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a given provision and the average valve of that
provision, For example, EBS tabulations indicate the
percent of employees in fee-for-service medical care
plans who must pay selected deductibles (such as $100,
$150, and $200 per year), as well as the average
deductible. (All tabulations of averages include only
those employees actually covered by the provision
being averaged.)

Most tables in this bulletin also include the number
of employees receiving the benefit. This provides the
reader with additional information on the prevalence of
various benefit plans and provisions.

Survey estimation methods

The survey design uses an estimator that assigns the
inverse of each sample unit's probability of selection as
a weight to the unit's data at each of the two stages of
sample selection. Two weight-adjustment factors are
applied to the establishment data. The first factor is
introduced to account for establishment non-response
and a second poststratification factor is introduced to
adjust the estimated employment totals to actual counts
of the employment by industry for the survey reference
date.

The general form of the estimator for a population
total Y is:

o Y--‘

& f2fl &Y,
-$50 3%

=l 5 j=1 Ly

where,

r' = number of responding sample estabhshments,

o; = occupation sample size selected from the jth

establishment;

Yij= value for the characteristics of the jth selected
occupation in the i'? selected establishment;

=the probability of including the ith establish-

ment in the sample;
= the probability of including the _;th occupation
in the sample of occupations from the i
establishment;

f1; = weight adjustment factor for nonresponse for
the it establishment;

f2; = weight adjustment factor for poststratification
totals for the ith establishment.

Appropriate employment or establishment totals are
used to calculate the proportion, mean, or percentage
that is desired.

Reliability of estimates

The statistics in this bulletin are estimates derived
from a sample of usable occupation quotes selected
from the responding establishments. They are not
tabulations based on data from all employees in
medium and large establishments within scope of the
survey. Consequently, the data are subject to sampling
and nonsampling errors.

Sampling errors are the differences that can arise
between results derived from a sample and those
computed from observations of all units in the
population being studied. When probability techniques
are used to select a sample, as in the Employee Benefits
Survey, statistical measures called "standard errors” can
be calculated to measure possible sampling errors.

This evaluation of survey results involves forming
confidence intervals that can be interpreted in the
following manner: Assume that repeated random
samples of the same size were drawn from a given
population and an estimate of some value, such as a
mean or percentage, was made from each sample.
Then, the intervals described by one standard error
below each sample's estimate ‘and one standard error
above would include the population's value for 68
percent of the samples. Confidence rises to 90 percent
if the intervals surrounding the sample estimates are
widened to plus and minus 1.6 standard errors, and to
95 percent if the intervals are increased to plus and
minus 2 standard efrors.

Nonsampling errors also affect survey results. They
can be attributed to many sources: Inability to obtain
information about all establishments in the sample;
definitional difficulties; differences in the interpretation
of questions; inability or unwillingness of respondents
to provide correct informnation; mistakes in recording or
coding the data; and other errors of collection,
response, processing, coverage, and estimation for
missing data.

Computer edits of the data and professional review
of both individual and summarized data reduce the
nonsampling errors in recording, coding, and pro-
cessing the data. However, to the extent that the
characteristics of nonrespondents are not the same as
those of respondents, nonsampling errors are introduced
in the development of estimates. Because the influence
of these limitations on the EBS estimates is unknown,
reliability measurements are incomplete.




Appendix B: Survey Response

Information on 1993 survey response

Data for the 1993 Employee Benefits Survey were
collected from November 1992 to October 1993,
reflecting an average reference period o April 1993.
There were approximately 143,000 medium and large
establishments——those employing 100 workers or
more—within the scope of the survey. A sample of
3,666 establishments was chosen from Unemployment
Insurance reports with reference dates from 1984 to
1991; also included was the "birth" sample, which
represents establishments beginning operations through
1992. (A description of sampling procedures appears in
appendix A.) Respondents were asked for information
as of the time of the data collection contact.

The following summary is a composite of establish-
ment responses to the survey:

Establishments Number
In sample 3,666
Onut of business and out of scope 219
Refusing to respond 1,122
Responding fully or partially 2,325

The 2,325 responding establishments (tables Al-
A?2) yielded 13,012 occupational observations (quotes)
for which data were collected.

There were three procedures used to adjust for
missing data from partial and full refusals. First,
imputations for the number of plan participants are
made for cases in which this number is not reported
(approximately 19 percent of participants in health
plans, 14 percent in retirement plans, and less than 9
percent of participants in all other types of plans). Each
of these participant values is imputed by selecting 2
similar plan from another establishment with similar
employment in a similar industry. The participant rate
from this selected plan is then used to approximate the
number of participants for the plan that is missing 2

participation value.
' Second, imputations for plan provisions were made
when they are not available in a partially responding
establishment. These plan provisions are imputed by
selecting a plan from another establishment with
similar characteristics. Provisions from this selected
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plan are then used to represent the missing data. (This
was done for about 6 percent of the participants in
sickness and accident insurance plans; 12 percent of
fiexible benefits plan participants; 30 percent of
medical, dental, and vision care participants; 19 percent
of long- term disability’ insurance participants; 44
percent of retirement plan participants; and 9 percent of
life insurance plan participants. Imputations were done
for less than 3 percent of the participants in paid leave
plans.}

Lastly, for all other forms of missing data (totally
unusable establishments and refusals), a weight
adjustment is made using the sample unit employment.
This technique assumes that the mean value of the
nonrespondents equals the mean value of the
respondents at some detailed "cell” level. These cells
are defined in a mafiner that groups establishments
together that are homogeneous with respect to the
characteristics of interest. In most cases, these cells are
the same as those used for sample selection.

One other form of missing data occurs when an
establishment cooperates in the survey but refuses all
information concerning one or more of the selected
occupations. No adjustment was made for these missing
data for this survey. If data had been supplied for all
sampled occupations in cooperating establishments, the
estimates in this bulletin would represent 39.4 million
employees instead of the 34.3 million employees
actually represented. :

Standard errors

Chart A-1 provides standard errors for use in
evaluating the estimates in the tables shown in chapters
1-9 of this bulletin containing percentage estimates. For
examnple, table 1 shows that 65 percent of all employees
participated in sick leave plans in 1993. Chart A-1
shows a standard error of approximately 1.75 percent
for this estimate. Thus, at the 95-percent level, the
confidence interval for this estimate is 61.5 percent to
68.5 percent (65 percent plus and minus 2 times 1.75
percent).

Standard errors for tables 11, 17, 27, and 29 could
not be represented graphically. They are presented as
tables A3-A6. For example, the first entry in table 27
shows an average of 12.0 days of paid sick leave




annually after 1 year of service. The standard error for
this estimate is (.75 days.

Standard errors cannot be computed for table 147.
The data shown in this table are projections based on
models of the plan provisions.

Mathematical details on chart showing esti-
mates and generalized standard errors

Each estimate used in the production of the tables in
this bulletin has an approximately normal distribution.

Standard errors for the percentage estirnates were
computed from a representative portion of the 1993
survey estimates using a method called “balanced
repeated replication.” Estimates are produced for each
of 64 half-sample replicates, and the variability or
standard error is calculated from these estimates. To
simplify their presentation, a curve was fitted to the
standard error estimates using regression techniques
(chart A-1).

The curve's equation is:

[a + 5100100 P)? 1n(P)} + c{in(P)}2 + 4{InCP)In(100— P)}z]
§=Pe

where:

S = standard error

P = percentage estimate from the bulletin
e = exponential function

In = natural logarithm function.

For the 1993 Employee Benefits Survey,

a=-1.037145, b = -0.017285, ¢ = -0.187576, and
d =0.007293.

These are regression coefficients. The curve fits the
data with R? = 0.90034 and no definite pattern in the
residuals.

The equation of the curve was obtained empirically,
using the following equation:

s=aP? (100-P)°.

Chart A-1. Generalized standard errors, medium and large private establishments, 1993
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Table A.1. Number of establishments and full-time occupational quotés studied and estimated number of full-time workers
within scope of survey, medium and large private establishments, United States, 1993

Number of occupational quotes studied”
e 4 Number of establish-
Industry division ments studied Total Professional, techni- | oo e Blue-coliar and
- o cal, and related cal an sarvice
L UI T T [T T — 2325 11,341 3,580 3,574 4,187
Manufacturing 500 2,768 601 342 1,825
NONMANUFACIUNNG «..vimnirrrsrmr e s eritssanss 1,825 8,573 2,978 3,232 2,362
Mining 14 101 38 7 56
Construction 52 243 i 43 18 182
Transportation, communications,
electric, gas, and sanitary services 279 1,538 415 497 626
Wholesate fade ... 79 380 80 151 159
Retail trade 260 BOS 105 450 251
Finance, insurance, and real estate . _ 3587 2,317 879 1,405 83
Sepvicaes 744 3,178 1,469 704 1,005
Estimated number of full-time workers within scope of survey
Al INRCUSHTES couesrarierremnesransernseisssase 28,728,207 7,745,345 7,339,191 18,643,670
Manufacturing 10,540,772 2,051,052 1,283,298 7,206,492
NONMENUFACILANG 1vurrivovmsaseresenmson 18,187,435 5,694,203 6,055,964 6,437,178
Mining 209,746 113,524 18,158 168,064
Construction 624,872 93,249 37,873 493,750
Transportation, communications,

electric, gas, and sanitary services 2,452,550 535,015 . 638,480 1,278,054
Wholesale trade .......oeeemeeeiiii. 1,143,188 182,149 445,430 515,609
Retail trade 2,562,171 290,412 1,363,696 908,063
Finance, insurance, and real estate . 2,280,953 759,156 1,405,046 116,751
Services 8,823,956 3,720,787 2,147,282 2,955,887

they provided data for all items studied. See the section on survey re-
sponse.

1 As defined in the 1987 edition of the Standard Industrial Classifica-
tion Manual, U.S. Office of Management and Budget. Industry data are
shown for informational purposes only and are subject to larger than nor-
mal sample eror. See section on reliability of estimates.

2 These figures refer 1o all respondents to the survey, whether or not

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.
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Table A.2. Number of establishments and part-time occupational quotes studied and estimated number of part-time workers
within scope of survey, medium and large private establishments, United States, 1993

Number of cccupational quotes studied?
sy Number of establish-
Industry d'v's'on, ments studied Total Professional, techni- Cierical and sales Blue-collar and
cal, and related service
All industries ....... 2,325 1,671 315 720 636
Manufacturing 500 3 1 16 14
NoNmManufactuing .....oeceeocersereresea 1,826 1,640 314 704 622
Mining 14 - - - -
Construction 52 4 - 2 2
Transportation, communications,
alactric, gas, and sanitary services 279 44 3 14 -7
Wholesale rade ... 79 ] - 1 5
Retail trade . 260 654 3 421 230
Finance, insurance, and real estate . 397 | 130 ih] 103 16
Services . 744 802 297 163 342
Estimated number of full-time workers withi scope of survey
All industries ... 5,664,940 726,678 2,221,163 2,617,100
Marufacturing 157,084 3,184 71,089 82,812
Nonmanufacturing ........c.ueemesssesresens 5,407,855 723,494 2,150,074 2,534,288
Mining - - - -
Construction 12,536 - 9,792 2744
Transporiation, communications,
electric, gas, and sanitary services 167,199 3,153 51,172 112,874
holesale trade 20,843 - 3.678 17,166
Retail frade 2,381,013 7116 1,395,185 978,712
Finance, insurance, and real estate . ) 244,794 6,557 200,580 37,657
Senvices 2,581,471 706,668 489,666 1,385,137
' As defined in the 1987 edition of the Standard /ndusirial Classifica- they provided data for all items studied. See the section on survey re-
tion Manual, U.S. Office of Management and Budget. Industry data are sponse.
shown for informational purposes only and are subject to farger than nor-
mal sample error. See section on reliability of estimates. NOTE: Because of rounding, sums of individual items may not equal
? These figures refer 10 all respondents to the survey, whether or not totals. Where applicable, dash indicates no employees in this category,
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Table A-3. Standard errors for table 11 — Paid holidays and
vacations: Average number of days, full-time employees,
medium and large private establlshmgnts, 1993

Profas-
- . sional, . Blue-
techni- | eCa!| ooy
All and
- em- cel, sales and
Item loy- | and | " |service
%ag related | o | em-
em- peeg ploy-
ploy- ees
ees
Paid holidays ... 0 012 | 047 | 021 0.16
Paid vacation by minimum

length of service
raquirement:
After 1 year ..o -.08 16 12 12

After 3 years ... 07 {19 i .08
After 5 years ... A0 .20 4 14
After 10 years ..., A0 20 N E 12
After 15 yaats ... A0 .19 .16 .13
After 20 years .... 13 22 A7 .18
After 25 years ... .16 24 .20 .21
After 30 years ..... A7 24 21 24

Table A-4. Standard errors for table 17 — Paid vacations: Average number of days b.y length of service and
cash-in/carryover provisions, full-time employees, medium and large private establishments, 1993

_— .. Cash-in ; .
Vacation days by minimum ? Carntyover . Cash-in and | No cash-in or
length-of-service requirement Al plans c%r?‘()c;\ﬁr, only Cash-in anly carmryover carryover

AHEE T YRAY i riccssnanesnioes 0.08 0.15 0.18 0.38 0.58 0.10
After 3 years .. - 07 .14 16 .35 57 09
After 5 years ........ wonas 10 . .16 19 38 .64 .13
After 10 years ... 10 .16 .20 37 . B2 2
After 15 y2ars ..eeenvcvecsveans 10 15 .20 40 54 A5
After 20 years ... cre .13 A9 .23 45 .53 18
After 25 YEarS .....c.ceruvcreaireceas .16 21 .26 .50 58 .21
After 30 years .....ueemsceeeene a7 22 29 55 59 23

NOTE: Computations of average excluded workers with zero vacation days.
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Table A-5. Standard etrors for table 27 — Paid annual sick
leave: Average number of days at full pay, full-time
employees, medium and large private estabfishments, 1993

Profas-
sional, ! Blue-
techni- | Clérical collar
All cal and and
em- ; | sales :
Itern oy | oand ¢ em- |Sevice
ploy related em-
ees ploy-
em- ses ploy-
ploy- eas
eos ‘
Paid annual sick leave days
by minimum fength of
setvice requirement:
After 1 y8ar ....cueoecrennnne., 075 | 134 | 0.60 | 1.16
After 3 years .....uieeien, .81 1.58 J8 | 115
After 5 years ... .86 | 1.61 115 | 1.14
Aftar 10 years .........e......... 108 | 168 | 199 | 110
After 15 years .................. 112 | 179 | 206 | 1.20
After 20 years ..................... 115 | 182 | 209 | 1.24
After 25 years ..o, 123 | 213 | 212 | 1.27
Paid per disability sick leave
by minimum length of
selvice requiremeant:
After 1 yaar ..., 497 | 853 | 367 | 699
Alter 3 years ..... | 458 | 774 | 852 | 6.13
After 5 years ... 390 | 622 | 325 | B.21
After 10 years ... 297 | 421 | 390 | 584
After 15 years .. 328 | 428 | 432 | 582
After 20 years .... ~| 361 | 4.67 [ 504 | 6.06
After 25 years ..................... 415 | 542 | 610 | 6.86
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Table A-6. Standard errors for table 29 — Paid annual sick
leave: Average number of sick days at full pay by

accumulation policy, fuil-time employees,

private establishments, 1993

medium and large

Profas-
siona, Glerical Biue-
techni- collar
All and
em- cal, sales and
ltem and service
ploy- am-
related em-
ees ploy-
em- aes ploy-
ploy- 8es
ees
After 1 year of service:
Cumutative plan .................| 0.18 0.18 | 035 | 022
Noncumulative ptan ........... 1.88 | 3.91 129 | 263
After 3 years of service:
Cumulative plan .................. 21 28 37 25
Noncumulative plan ............ 1.96 | 4.38 1.58 | 256
After 5 years of servif:e:
Cumnulative pian .................. .28 .38 42 .29
Noncumufative plan 204 | 430 | 238 | 250
After 10 years of sarvice:
Cumulative plan ............._... 36 .. 55 52 32
Noncumulative plan ............ 247 | 440 [ 430 | 258
After 15 years of service:
Cumulative plan .................. .53 85 .68 36
Noncumulative plan ............ 250 | 455 | 435 | 262
After 20 years of service:
Cumuiative plan .................. .55 85 70 .39
Noncumulative plan ........... 260 | 464 | 445 | 278
After 25 years of service:
.86 71 .39
5.22 4.55 2.83




Appendix C. Availability of
Survey Data

The tables published in this bulletin present the
major findings of the Employee Benefits Survey of
medium and large private establishments. Survey data
are also available in research articles, special builetins
and reports, short publications, and electronic media.

Articles based on Employee Benefits Survey data
are published periodically in the Bureau's Monthly
Labor Review and Compensation and Working
Conditions. The following is 2 list of recent articles:

Kymn, Christine. "AIDS Provisions in Health
Insurance, "Compensation and Working
Conditions," August 1994, pp. 4-7.

Bucci, Michael and Grant, Robert B. "Health
Insurance: Employer Offerings and Employes
Choices in Small Private Establishments,"
Compensation and Working Conditions, August
1994, pp. 1-3.

Foster, Ann C. "Employee benefits in the United
States, 1991-92," Compensation and Working
Conditions, July 1994, pp. 1-6.

Foster, Ann C. "Portability of pension benefits
among jobs," Monthly Labor Review, July 1994, pp.
45-50.

Wiatrowski, William J. "On the Disparity Between
Private and Public Pensions,” Monthly Labor
Review, April 1994, pp. 3-9.

Scofea, Laura A. "The Development and Growth of
Employer-Provided Health Insurance,” Monthly
Labor Review, March 1994, pp. 3-10.

Graham, Avy D. "Coordinating Private Pension
Benefits with Social Security,” Monthly Labor
Review, March 1994, pp. 35-38.

Wiatrowski, William J. "Employee Benefits for
Union and Nonunion Workers," Monthly Labor
Review, February 1994, pp. 34-37.
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Williams, Arthur C. "Health Care Plans Covering
Qutpatient X-ray and Lab Tests" Monthly Labor
Review, August 1993, pp. 44-47.

Thompson, Jerline. "Incidence and Type of Dis-
ability Insurance Benefits, 1958-90," Monthly Labor
Review, July 1993, pp. 51-53.

Bucci, Michael. "Lump-sum Benefits Available
from Savings and Thrift Plans," Monthly Labor
Review, Tune 1993, pp. 57-60.

Wiatrowski, William J. "Factors Affecting Retire-
ment Income;" Monthly Labor Review, March 1993,
pp- 25-35.

Williams, Dolphene F. "Employer—Proﬁded Retiree
Health Care Benefits," Compensation and Working

Conditions, August 1993, pp. 1-4.

Special bulletins and reports focus on a single topic

or combine related themes. Recent publications
include:

Employee Benefits for Union and Nonunion
Workers, 1991-92, Summary 94-7, July 1994,

Health Insurance: Employer Offering and Employee
Choice in State and Local Governments, 1992,
Surnmary 94-12, September 1994,

Payouts from Employee Benefit Plans, Bulletin
2436, December 1993,

Employee Benefits in the United States, Summary
93-4, June 1993.

Employee Benefits in a Changing Econonty: A BLS
Chartbook, Bulletin 2394, September 1992.

Substance Abuse Provisions in Employee Benefit
Plans, Bulletin 2412, August 1992,
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To meet the needs of data users interested in
specific benefit topics, Employee Benefits Survey data
are vused to prepare three series of short publications.
Understanding Employee Benefits is a popularly written
series of flyers covering benefits. Recent topics include:

The Employee Benefits Survey

The Health Care Puzzle 7

Retirement and Capital Accumulation
Employee Benefits in Small Establishments
Benefits for the Family

Employee Benefits for Teachers in the Public
Sector

Employee Benefits Briefs are one-page highlights of
benefits topics. Recent briefs cover:
Portability of Pension Benefits Among
Jobs—November 1994

Employees Benefits For Union and Nonunion .

Workers—Semptember 1994
Dental Care Benefits—July 1994

Nontraditional Benefits—May 1994
Reimbursement Accounts—March 1993

Surgery Benefits—JFanuary 1994
Preferred Provider Organizations—November
1993

Issues in-Labor Statistics is one of a series of BLS
occasional reports that present ‘information of curr-
ent interest. Recent reports on employee benefits
include: '

Parental Leave Benefits Provided by Employers,
Summary 93-1, March 1993, ’ .
Health Care Benefits Under Close Scrutiny,
Summary 93-2, March 1993, )

Electronic data are also available. Through the BLS
LABSTAT on-line data service, users may access
Employee Benefits Survey news releases and historical
data on major benefit incidences and provisions.

More information may be obtained by writing the
Employee Benefits Survey, Bureau of Labor Statistics,
2 Massachusetts Avenue, NE., Room 4160,
Washington, DC 20212-0001. Public information is
also available by telephone at 202-606-6222.

¥t U.S. GOVERNMENT PRINTING OFFICE: 1985 — 385 .15 1/
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" Bureau of Labor Statistics
i Regional Offices

Region |
1 Congress Street, 10th Floor
Boston, MA 02114-2023
Phone: (617) 565-2327

Region 1i
Room 808
201 Varick Street
New York, NY 10014-4811
Phone: (212) 337-2400

Region 1l
3535 Market Street, 8th Floor
Gateway Building, Suite 8000
Philadelphia, PA 19104-3309
Phone: (215) 596-1154

Region IV
1371 Peachtree Street, NE
Atlanta, GA 30367-2302
Phone: (404) 347-4416

Region V
9th Floor
Federal Office Building
230 S. Dearborn Street
Chicago, IL 60604-1595
Phene: (312) 353-1880

Region VI
Federal Building
525 Griffin Street, Room 221
Dallas, TX 75202-5028
Phone: (214) 767-6970

Regions Vil and Vili
1100 Main Street
Suite 600
Kansas City, MO 64105-2112
Phone: (816) 426-2481

Regions IX and X
71 Stevenson Street
P.O. Box 193766
San Francisco, CA 94119-3766
Phone: (415) 744-6600






