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Today’s Topics

Who are we?

Our workforce situation

Entergy Nuclear’s Approach to 

Workforce Planning
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Entergy Nuclear Age Profile
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Entergy Nuclear

Operations Age Distribution
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Operations “Tank Model”
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What did we change as a result?

 Increased hiring (more than doubled hiring in 

some cases)

 Earlier hiring, adjusted training class start 

dates

 More “instant SRO” candidates

 Earlier info for recruiters

Dynamic Analysis Results
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Workforce Development partner

Grant Recipient
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2007-2008 Grant Awards
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Questions?


