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“Grow your Own??
Educational Continuum
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Middle School Activities

*NSF Science modules
eSummer Academies
eLego League
eProfessional development
*STEM reading program
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High School Activities

eCareer coaches/fairs/marketing
*FIRST Robotics

*CTE/Dual Enroliment
eInternships/co-op

e Apprenticeships

*NEED Conference

eProfessional development

*NSF Science modules

*Work Keys Assessments
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Post - secondary Activities

AAS Degree

® Work based learning
¢ Industry curriculum
e Competency based

Engineering Program
* AS/BS (2+2) Engineering Degree
* Company Sponsorship
* Scholarships

Research and Development

Computational fluid dynamics
Cognitive radio technology
Non —destructive measuring
Welding process improvement




Questions?

Stan Shoun

Central Virginia Community

College

shouns@cvee.vees.edu

(434)832-7610



