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REVISED N I H  CONTRACT COMPLIANCE PROGRAM 

P.T. 36 
d 

Div i s ion  o f  Con t rac t s  and Grants  

I .  Purpose and Ob jec t ives  

Th i s  announcement is t o  inform c o n t r a c t o r s  and o t h e r  i n t e r e s t e d  persons  t h a t  
t h e  N I H  Equal Opportuni ty  Cont rac t  Compliance Program has  been r e v i s e d .  

The r e v i s e d  program w i l l  reduce t h e  involvement p rev ious ly  r e q u i r e d  of  p r o j e c t
o f f i c e r s ,  p r i n c i p a l  i n v e s t i g a t o r s ,  bus iness  r e p r e s e n t a t i v e s ,  and t h e  
c o n t r a c t i n g  s ta f f  whi le  provid ing  autonomy and i n c e n t i v e  t o  c o n t r a c t o r s  i n  t h e  
des ign  and implementation of  t h e i r  r e s p e c t i v e  a f f i r m a t i v e  a c t i o n  p o l i c y  and 
programs. Fu r the r ,  it i s  expected t h a t  c o n t r a c t o r s  w i l l  g a in  a b e t t e r  
unders tanding  of  a f f i r m a t i v e  a c t i o n  and equal  employment oppor tun i ty
requirements  through t h e  enhanced t e c h n i c a l  a s s i s t a n c e  t h a t  is  o f f e r e d  under 
t h e  r e v i s e d  program. 

11. Procedures  

E f f e c t i v e  October 1, 1988, N I H  p r o j e c t  o f f i c e r s  and c o n t r a c t i n g  s t a f f s  w i l l  no 
longe r  be r e q u i r e d  t o  admin i s t e r  an EEO Check l i s t  t o  c o n t r a c t o r  management
pe r sonne l .  Rather ,  N I H  p r o j e c t  o f f i c e r s ,  c o n t r a c t i n g  o f f i c e r s ,  and t h e  N I H  
Con t rac t s  and Grants  Compliance O f f i c e r  w i l l  j o i n t l y  t r a n s m i t  a l e t t e r  t o  a l l  
N I H  c o n t r a c t o r s  r e q u e s t i n g  cop ie s  of  e x i s t i n g  documents t h a t  d e s c r i b e  t h e i r  
methods of  d i s semina t ing  informat ion  t o  t h e i r  employees concerning t h e i r  
o r g a n i z a t i o n ' s  EEO Af f i rma t ive  Act ion Po l i cy  (41 CFR 60-2.21). An example of  
t h e  l e t t e r  appears  as Attachment A below. 

111. S t a f f  Contact  

M s .  Maureen B . E .  Miles 

Div i s ion  of  Con t rac t s  and Grants  

Bui ld ing  31, room 1B23 

Off i ce  o f  Adminis t ra t ion ,  OD 


, Nat iona l  I n s t i t u t e s  o f  Heal th  
rr Bethesda, MD 20892 

Telephone: (301) 496-2973 

ATTACHMENT A Revised 8/29/88 

N I H  Cont rac tor  

Address 

C i t y  & S t a t e  

Dear Business  Represen ta t ive :  

Th i s  l e t t e r  sets f o r t h  new procedures  f o r  d i s semina t ing  EEO/affirmative a c t i o n  
informat ion  now r e q u i r e d  by t h e  Nat iona l  I n s t i t u t e s  of  Heal th  ( N I H )  o f  i ts  
c o n t r a c t o r  o r g a n i z a t i o n s  t h a t  have 50 o r  more employees and a c o n t r a c t  wi th  a 
d o l l a r  va lue  of  $ 5 0 , 0 0 0  o r  more. P l ease  forward t h i s  l e t t e r  and enc losu res  t o  
your Af f i rma t ive  A c t  ion  O f f i c e r  . 
The N I H  is r e s p o n s i b l e  f o r  monitor ing i ts  c o n t r a c t o r s '  compliance wi th  Federa l  
laws and r e g u l a t i o n s  t h a t  p r o h i b i t  d i s c r i m i n a t i o n  based on r a c e ,  c o l o r ,
r e l i g i o n ,  sex ,  n a t i o n a l  o r i g i n ,  age,  handicap, o r  d i s a b l e d  v e t e r a n s  and 
v e t e r a n s  o f  t h e  Vietnam Era s t a t u s .  I n  pursuance of  t h i s  r e s p o n s i b i l i t y ,  t h e  
N I H  coopera tes  with t h e  Department of  LaborIOff ice  o f  Federa l  Cont rac t  
Compliance Programs, and provides  t e c h n i c a l  a s s i s t a n c e  t o  N I H  c o n t r a c t o r s  i n  
t h e  development, implementation and maintenance of  e f f e c t i v e  Af f i rma t ive  
Act ion Programs (AAP). Each AAP must embody t h e  essence  of  c e r t a i n  p r i n c i p a l
laws and r e g u l a t i o n s  p e r t a i n i n g  t o  EEO, and Cont rac t  Compliance. Foremost 
among t h e s e  a r e :  

1 .  	Execut ive Order 11246, amended by 11375 (30 FR 12319) P r o h i b i t s  
d i s c r i m i n a t i o n  i n  employment on t h e  b a s i s  of  r ace ,  c o l o r ,  r e l i g i o n ,  
sex ,  o r  n a t i o n a l  o r i g i n .  

2. Execut ive Order 12086 (43 FR 46501) Enforcement power of  Execut ive 
Order 11246 conso l ida t ed  from t h e  Federa l  agencies  i n t o  t h e  
Department of  Labor. 
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3 .  	S e c t i o n  503  o f  t h e  R e h a b i l i t a t i o n  A c t  o f  1973 ,  as 
amended, (41  CFR 60-741)  Requi res  Government c o n t r a c t o r s  t o  t a k e  
a f f i r m a t i v e  a c t i o n  t o  employ and advance i n  employment q u a l i f i e d
handicapped i n d i v i d u a l s .  

4 .  	Vietnam Era Veterans  Readjustment Ass i s t ance  A c t  
o f  1974,  as amended, (41  CFR 6 0 - 2 5 0 )  Requires  Government 
c o n t r a c t o r s  t o  t a k e  a f f i r m a t i v e  a c t i o n  t o  employ and advance i n  
employment q u a l i f i e d  d i s a b l e d  v e t e r a n s  and v e t e r a n s  o f  t h e  Vietnam 
E r a .  

5 .  	Ind ian  Self-Determinat ion and Eduat ion Ass i s t ance  
A c t  o f  1975,  as amended, ( 2 5  USC 4 5 0 a )  Requires  t h e  Federa l  
Government t o  g ive  p re fe rence  t o  Indian-owned economic e n t e r p r i s e s ,  
t o  t h e  g r e a t e s t  e x t e n t  f e a s i b l e ,  i n  t h e  award of  c o n t r a c t s .  

If t h e  c o n t r a c t o r  is a small bus iness ,  t h e  l e t t e r  w i l l  i nc lude  t h e  fo l lowing 

f o u r  paragraphs .  


Chapter  41 o f  t h e  Code o f  Federa l  Regula t ions  r e q u i r e s  c o n t r a c t o r s  with a 

s ta f f  o f  50 o r  more employees and a c o n t r a c t  o f  $50,000 or more t o  develop a 

w r i t t e n  Af f i rma t ive  Act ion Plan wi th in  120 days a f te r  commencement o f  a 

Government c o n t r a c t .  Th i s  p l an  should be made p a r t  o f  t h e  o r g a n i z a t i o n ' s 

o v e r a l l  Af f i rma t ive  Act ion Program through which t h e  c o n t r a c t o r  d i s semina te s  

its EEO p o l i c y  and r e l a t e d  informat ion  t o  i t s  employees and t h e  community

a t - l a r g e .  "A r e p o r t  o f  t h e  r e s u l t s  o f  such program s h a l l  be compiled annua l ly 

and t h e  program s h a l l  be updated a t  t h a t  t i m e . "  ( 4 1  CFR 6 0 - 1 . 4 0 ) . 

Organiza t ions  wi th  less  t h a n  50 employees a r e  exempt from t h i s  requi rement . 

If your o r g a n i z a t i o n  q u a l i f i e s  f o r  t h i s  exemption, p l e a s e  complete t h e  form 

accompanying of  t h i s  l e t t e r  and r e t u r n  it wi th in  t h r e e  weeks a f te r  r e c e i p t .  


Informat ion  r ega rd ing  each o r g a n i z a t i o n ' s  AAP should be d isseminated  

i n t e r n a l l y  t o  every employee, as w e l l  as e x t e r n a l l y  t o  r e c r u i t i n g  sources , 

minor i ty  and women's o r g a n i z a t i o n s ,  i n  company a d v e r t i s i n g ,  e t c .  Federa l  

r e g u l a t i o n s  sugges t  s e v e r a l  methods of d i s semina t ion  t h a t  could be used .  O f  

t h e s e ,  w e  have found t h a t  t h e  most e f f e c t i v e  i n t e r n a l  method is t o  "Conduct 

s p e c i a l  meetings wi th  execu t ive ,  management, and supe rv i so ry  personnel  t o  

e x p l a i n  i n t e n t  o f  p o l i c y  and i n d i v i d u a l  r e s p o n s i b i l i t y  f o r  e f f e c t i v e  

implementation, making clear t h e  c h i e f  execu t ive  o f f i c e r ' s  a t t i t u d e . " ,  and 
..."with a l l  o t h e r  employees t o  d i s c u s s  p o l i c y  and e x p l a i n  i n d i v i d u a l  "-
r e s p o n s i b i l i t i e s . "  ( 4 1  CFR 60-2 .21  1 .  A l i s t i n g  o f  p e r t i n e n t  c i v i l  r i g h t s 

t o p i c s  t h a t  could  be d i scussed  a t  such meetings appears  as t h e  Addendum t o  

t h i s  l e t te r .  


We cons ide r  a f f i r m a t i v e  a c t i o n  informat ion  meetings and t r a i n i n g  t o  be very 

e f f e c t i v e  i n  he lp ing  t o  reduce t h e  number of  d i scr imina t ion-based  complaints ; 

boos t  employee morale;  reduce t h e  number and s e v e r i t y  of  c o n f r o n t a t i o n s  

between s u p e r v i s o r  and subord ina te  s t a f f ,  p a r t i c u l a r l y  m i n o r i t i e s  and women. 

Other b e n e f i t s  i nc lude  a r educ t ion  i n  t h e  amount o f  management and s ta f f  t i m e  

spen t  i n  r e s o l v i n g  v a r i o u s  complaints  of  d i s c r i m i n a t i o n ;  and, a sav ings  o f  

money t h a t  may be subsequent ly  awarded t o  a complainant as s e t t l e m e n t .  

Summarily s t a t e d ,  EEO/ a f f i r m a t i v e  a c t i o n  informat ion  meetings and t r a i n i n g 

provide  an  atmosphere where meaningful d i a logue  can be used t o  promote and 

improve communications between management and subord ina te  s t a f f .  Although t h e  

f requency of meetings and t r a i n i n g  i s  t o  be determined a p p r o p r i a t e l y  by t h e  

c o n t r a c t o r ,  w e  recommend t h a t  t r a i n i n g  be he ld  a t  l eas t  once every  o t h e r  yea r 

and meet ings more f r e q u e n t l y .  


The N I H  s t r o n g l y  emphasizes t h e  importance o f  good communications wi th in  its 

c o n t r a c t o r  o r g a n i z a t i o n s  t o  a i d  i n  promulgating affirmative a c t i o n  programs

and has  a con t inu ing  i n t e r e s t  i n  a s s i s t i n g  and guid ing  t h e  e f f o r t s  of  each 

c o n t r a c t o r .  To t h i s  end, t h e  s t a f f  o f  t h e  N I H  Con t rac t s  and Grants  Compliance

Office are a v a i l a b l e  t o  a t t e n d  and/or p a r t i c i p a t e  a t  mee t ings / t r a in ing  f o r  t h e  

purpose of  f a c i l i t a t i n g  EEO/affirmative a c t i o n  informat ion .  Should your 

o r g a n i z a t i o n  d e s i r e  such a s s i s t a n c e ,  p l e a s e  l e t  us  know a t  l eas t  t h r e e  months 

p r i o r  t o  t h e  d a t e  o f  t h e  meeting o r  t r a i n i n g .  Every r eques t  w i l l  be 

cons idered  i n  l i g h t  o f  schedule  c o n s t r a i n t s  and a v a i l a b l e  t r a v e l  funds .  A 

t i m e l y  response  w i l l  be  s e n t  t o  each r e q u e s t e r .  


For academic i n s t i t u t i o n s  and l a r g e  bus inesses ,  t h e  l e t t e r  w i l l  i nc lude  t h e  

fo l lowing  f o u r  paragraphs .  


Chapter 41 of  t h e  Code of  Federa l  Regula t ions  r e q u i r e s  c o n t r a c t o r s  with a 

s ta f f  of 50 o r  more employees and a c o n t r a c t  o f  $50 ,000  o r  more t o  develop a

w r i t t e n  Af f i rma t ive  Act ion Plan wi th in  120 days a f t e r  commencement o f  a VIM 


Government c o n t r a c t .  Th i s  p l an  should be made p a r t  o f  t h e  o r g a n i z a t i o n ' s 

o v e r a l l  Af f i rma t ive  Act ion Program through which t h e  c o n t r a c t o r  d i s semina te s  

i ts  EEO p o l i c y  and r e l a t e d  informat ion  t o  i t s  employees and t h e  community a t  
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l a r g e .  "A r e p o r t  o f  t h e  r e s u l t s  of  such program s h a l l  be compiled annua l ly 

and t h e  program s h a l l  be updated a t  t h a t  t ime."  (41 CFR 60-1.40). 


Informat ion  r ega rd ing  each o r g a n i z a t i o n ' s  AAP should be d isseminated  

i n t e r n a l l y  t o  every  employee, as w e l l  a s  e x t e r n a l l y  t o  r e c r u i t i n g  sources , 

minor i ty  and women's o r g a n i z a t i o n s ,  i n  company a d v e r t i s i n g ,  e t c .  Federa l  

r e g u l a t i o n s  sugges t  s e v e r a l  methods of d i sseminat ion  t h a t  could  be used .  O f  

t h e s e ,  w e  have found t h a t  t h e  most e f f e c t i v e  i n t e r n a l  method is  t o  "Conduct 

s p e c i a l  meet ings wi th  execu t ive ,  management, and supe rv i so ry  personnel  t o  

e x p l a i n  i n t e n t  of  p o l i c y  and i n d i v i d u a l  r e s p o n s i b i l i t y  f o r  e f f e c t i v e  

implementation, making c l e a r  t h e  c h i e f  execu t ive  o f f i c e r ' s  a t t i t u d e . " ,  and 

" . . . w i t h  a l l  o t h e r  employees t o  d i s c u s s  p o l i c y  and e x p l a i n  i n d i v i d u a l  

r e s p o n s i b i l i t i e s . "  (41 CFR 60-2.21). A l i s t i n g  of  p e r t i n e n t  c i v i l  r i g h t s 

t o p i c s  t h a t  could  be d i scussed  a t  such meetings appears  a t  t h e  Addendum t o  

t h i s  l e t t e r .  


We cons ide r  a f f i r m a t i v e  a c t i o n  informat ion  meetings and t r a i n i n g  t o  be ve ry 

e f f e c t i v e  i n  he lp ing  t o  reduce t h e  number o f  d i scr imina t ion-based  complaints ; 

boost  employee morale;  reduce t h e  number and s e v e r i t y  of  c o n f r o n t a t i o n s  

between supe rv i so r  and subord ina te  s t a f f ,  p a r t i c u l a r l y  m i n o r i t i e s  and women. 

Other b e n e f i t s  i nc lude  a r educ t ion  i n  t h e  amount of  management and s ta f f  t i m e  

spen t  i n  r e s o l v i n g  v a r i o u s  complaints  of  d i s c r i m i n a t i o n  as s e t t l e m e n t .  

Summarily s t a t e d ,  EEO/affirmative a c t i o n  informat ion  meetings and t r a i n i n g 

provide  an atmosphere where meaningful d ia logue  can be used t o  promote and 

improve communications between management and subord ina te  s t a f f .  Although t h e  

f requency of  meet ings and t r a i n i n g  is t o  be determined a p p r o p r i a t e l y  by t h e  

c o n t r a c t o r ,  w e  recommend t h a t  t r a i n i n g  be he ld  a t  l eas t  once every  o t h e r  yea r 

and meet ings more f r e q u e n t l y .  


The N I H  s t r o n g l y  emphasizes t h e  importance o f  good communications wi th in  i ts  

c o n t r a c t o r  o r g a n i z a t i o n s  t o  a i d  i n  promulgat ing a f f i r m a t i v e  a c t i o n  programs 

and has  a con t inu ing  i n t e r e s t  i n  a s s i s t i n g  and guid ing  t h e  e f f o r t s  o f  each 

c o n t r a c t o r .  To t h i s  end, t h e  s ta f f  of t h e  N I H  Con t rac t s  and Grants  Compliance

Office are a v a i l a b l e  t o  a t t e n d  and/or p a r t i c i p a t e  a t  m e e t i n g s l t r a i n i n g  f o r  t h e  

purpose o f  f a c i l i t a t i n g  EEO/aff i rma t ive  a c t i o n  informat ion .  Should your 

o r g a n i z a t i o n  d e s i r e  such a s s i s t a n c e ,  p l e a s e  l e t  use know a t  l e a s t  t h r e e  months 

p r i o r  t o  t h e  d a t e  of t h e  meeting or t r a i n i n g .  Every r eques t  w i l l  be  

cons idered  i n  l i g h t  o f  schedule  c o n s t r a i n t s  and a v a i l a b l e  t r a v e l  funds .  A 

t i m e l y  response  w i l l  be s e n t  t o  each r e q u e s t e r .  


The fo l lowing  paragraphs  w i l l  be inc luded  i n  l e t te rs  t o  a l l  c o n t r a c t o r s .  


If your o r g a n i z a t i o n  c u r r e n t l y  conducts  meetings,  p l e a s e  send a copy of  t h e  

agenda and o t h e r  materials t h a t  are given t o  t h e  a t t endees ;  a r t i c l e s  publ i shed 

i n  your o r g a n i z a t i o n ' s  p u b l i c a t i o n  t h a t  cover  EEO programs; p o s t e r s  e x h i b i t e d  

on your o r g a n i z a t i o n ' s  b u l l e t i n  boards;  and lo r  similar e x i s t i n g  documents t h a t  

were used dur ing  t h e  p a s t  yea r  t o  communicate wi th  your pe r sonne l .  


I n  conclus ion ,  i f  your o r g a n i z a t i o n  u s e s  d isseminat ion  methods o t h e r  t h a n  

meetings,  p l e a s e  inform u s  o f  t h o s e  methods and d e s c r i b e  how t h e y  are be ing 

used t o  communicate a f f i r m a t i v e  a c t i o n  informat ion  wi th in  and o u t s i d e  of t h e  

o r g a n i z a t i o n .  


Please  send a l l  r eques t ed  m a t e r i a l s  t h a t  are a p p l i c a b l e  t o  your o r g a n i z a t i o n 

w i t h i n  s i x  weeks a f t e r  r e c e i p t  of  t h i s  l e t t e r  t o :  


M s .  Maureen B.E. Miles 

Div i s ion  o f  Con t rac t s  and Grants  

Bui ld ing  31, Room 1B23 

Nat iona l  I n s t i t u t e s  of  Heal th  

Bethesda, Maryland 20892 


Your coopera t ion  i n  provid ing  f u l l  and complete �EO/ Affirmative Act ion 

in format ioa  t o  t h e  employees i n  your o r g a n i z a t i o n  is a p p r e c i a t e d .  


Enclosed is a l i s t i n g  o f  t h e  a c t i v e  c o n t r a c t s  your o r g a n i z a t i o n  h a s  wi th  t h e  

N I H .  


If you have any ques t ions ,  p l e a s e  c a l l :  (301) 496-2973. 
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N I H  Con t rac t s  and Grants  Compliance Officer Date 

P r o j e c t  Officer Date Con t rac t ing  Officer Date 

Bureau/ I n s t  i t u t  e / D  i v  ision  

Enclosures  

Addendum t o  a l l  l e t t e r s  

P e r t i n e n t  C i v i l  R igh t s  Compliance L e g i s l a t i v e  Enactments and Topics
recommended f o r  d i s c u s s i o n  a t  N I H  c o n t r a c t o r  o r g a n i z a t i o n s '
S p e c i a l  Meetings on EEO/Affirmative Act ion 

I .  	 Overview o f  P e r t i n e n t  Fede ra l  Regula t ions ,  A c t s ?  
and Gu ide l ines  

A .  T i t l e  V I 1  o f  t h e  C i v i l  R igh t s  A c t  o f  1964, 
as amended 

B .  Execut ive  Order 11246 a s  amended by 11375 
C .  Execut ive  Order 12086 

D .  S e c t i o n  503 o f  t h e  R e h a b i l i t a t i o n  A c t  o f  1973 

E .  Vietnam Era  Veterans  Readjustment Ass i s t ance  


A c t  o f  1974, as amended 
F. H i s t o r i c a l  p recedent  f o r  Equal Employment

Opportuni ty  and C i v i l  R igh t s
G .  Phi losophy o f  Af f i rma t ive  Act ion
H. Revised Orde r  No. 4 (41  CFR 60-2)
I .  Age Disc r imina t ion  A c t  o f  1975 

J .  Sexual  Harassment 

K. Equal Pay A c t  o f  1963 

L.  E thn ic  I d e n t i f i c a t i o n  

M .  EEO-1, EEO-4, EEO-6 Repor ts 

N .  Sex Di sc r imina t  i on  Guide1i n e s  

0. Ob l iga t ions  o f  Subcon t rac to r s  
P. 	Represen ta t ions  and C e r t i f i c a t i o n s  i n  Fede ra l  

Con t rac t s  

11. Overview of  Var ious  Fede ra l  Agencies - Equal
Employment Opportuni ty  R e s p o n s i b i l i t i e s  

A .  Department o f  Labor/Off ice  o f  Fede ra l  Con t rac t  
Compliance Programs

B .  Equal Employment Opportuni ty  Commission 
C .  Department o f  J u s t i c e  

D .  C i v i l  R igh t s  Commission 


111. Suggested Informat ion  f o r  U s e  and/or  Disseminat ion 
At tendees  

A.  Case s t u d i e s  about  t h e  p r i n c i p l e s  o f  a f f i r m a t i v e  
a c t i o n ,  equa l  oppor tun i ty  and c i v i l  r i g h t s

B. Photographs,  pamphlets,  handouts ,  e t c . ?  concerning
c i v i l  r i g h t s  l a w s  and r e g u l a t i o n s

C .  	An e v a l u a t i o n  form f o r  a t t e n d e e s  t o  a s s e s s  t h e  
e f f e c t i v e n e s s  o f  t h e  meet ing.  

T h i s  form t o  be  inc luded  i n  let ters t o  small b u s i n e s s e s .  

Complete and r e t u r n  t h i s  page only  i f  your r e s p e c t i v e
o r g a n i z a t i o n  h a s  l e s s  t h a n  f i f t y  ( 5 0 )  employees. 

Name o f  Con t rac to r  

S t r e e t  Address 

C i t y  S t a t e  Zipcode 
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(Area Code) Telephone Number 

( t y p e  o r  p r i n t )  ( s i g n a t u r e )
Af f i rma t ive  Act ion Officer o r  Business  Represen ta t ive  

Comments : 

Return t o  : 

Ms. Maureen B . E .  Miles 

D i v i s i o n  o f  C o n t r a c t s  and Grants  

Bui ld ing  31, Room 1B23 

Nat iona l  I n s t i t u t e s  o f  Heal th  

Bethesda, Maryland 20892 


DATED ANNOUNCEMENTS (RFPs AND RFAs) 

INVESTIGATIONS ON AIDS VACCINE ADJUVANTS 


RFA AVAILABLE: AI-88-13 


P.T. 34; K.W. 0740075, 0715120 


Nat iona l  I n s t i t u t e  o f  A l l e r g y  and I n f e c t i o u s  Diseases 


RFA A v a i l a b i l i t y  Date: Immediately 

Letter o f  I n t e n t  Date: November 15, 1988 

A p p l i c a t i o n  Rece ip t  Date: January 5, 1989 


The Na t iona l  I n s t i t u t e  o f  A l l e rgy  and I n f e c t i o u s  Diseases ( N I A I D ) ,  announces 

t h e  a v a i l a b i l i t y  of an  RFA f o r  t h e  funding o f  I n v e s t i g a t i o n s  on AIDS Vaccine 

Adjuvants .  T h i s  RFA ( a v a i l a b l e  on r e q u e s t )  i n v i t e s  a p p l i c a t i o n s  aimed a t  t h e  

development and c h a r a c t e r i z a t i o n  o f  a d j u v a n t s  t h a t  w i l l  be c l i n i c a l l y  u s e f u l  

wi th  AIDS v a c c i n e s .  App l i can t s  w i l l  choose and p rov ide  t h e  a n t i g e n ( s 1  f o r  

i n i t i a l  s t u d i e s ,  bu t  t h e y  should p l a n  f o r  t e s t i n g  t h e i r  ad juvan t  fo rmula t ions  

wi th  a p p r o p r i a t e  AIDS-related a n t i g e n s .  N I A I D  w i l l  p rov ide  in fo rma t ion  and 

r e s o u r c e s  f o r  i n v e s t i g a t o r s  who may n o t  have access t o  t h e s e  r e a g e n t s . 

S c i e n t i f i c  approaches i n c l u d i n g  developing new fo rmula t ions  o f  a d j u v a n t s , 

s tudy ing  t h e  mechanism o f  ad juvan t  a c t i o n ,  and e v a l u a t i n g  vaccine-adjuvant 

mix tu res  as immunogens capab le  o f  p r o t e c t i o n  a g a i n s t  cha l l enge  are encouraged. 

Current  a r e a s  of i n t e r e s t  i nc lude ,  but are  no t  l i m i t e d  t o ,  t h e  fo l lowing : 

s y n t h e t i c  polymers, hydrophobic compounds and s u r f a c t a n t s ,  m i c r o b i a l  

components, endogenous h o s t  mediators ,  organisms as v e c t o r s ,  and con juga t ion 

o f  a n t i g e n ,  ca r r ie r ,  and a d j u v a n t .  


Awards w i l l  be  made as Cooperat ive Agreements. A s s i s t a n c e  by t h i s  mechanism 

d i f f e r s  from t h e  u s u a l  r e s e a r c h  g r a n t  i n  t h a t  t h e  Government component ( i n 

t h i s  i n s t a n c e ,  N I A I D )  awarding t h e  Cooperat ive Agreement a n t i c i p a t e s 

s u b s t a n t i a l  involvement d u r i n g  performance. The n a t u r e  o f  N I A I D  s t a f f  

p a r t i c i p a t i o n  is d e s c r i b e d  i n  t h e  RFA. The a p p l i c a n t ,  however, must d e f i n e  

h i s l h e r  r e s e a r c h  i n t e r e s t s  and g o a l s  and is r e s p o n s i b l e  f o r  t h e  r e s e a r c h  

supported by t h e  g r a n t .  


I n v e s t i g a t o r s  from u n i v e r s i t i e s ,  medical c o l l e g e s ,  or o t h e r  p u b l i c ,  p r i v a t e ,  

o r  f o r - p r o f i t  i n s t i t u t i o n s  are e l i g i b l e  t o  app ly .  Foreign i n s t i t u t i o n s  may

a l s o  apply f o r  t h i s  funding.  


N I A I D  h a s  s e t  a s i d e  $1.0 m i l l i o n  i n  t o t a l  c o s t s  f o r  t h e  i n i t i a l  y e a r ' s 

funding, and awards w i l l  b e  made f o r  up t o  t h r e e  y e a r s .  I t  is a n t i c i p a t e d 

t h a t  6 t o  8 awards f o r  r e g u l a r  r e s e a r c h  g r a n t s  w i l l  be  made. 


T h i s  d e t a i l e d  RFA is  a v a i l a b l e  from: 


D r .  Dale R .  S p r i g g s 

N I A I D ,  AIDS Program

Vaccine Research and Development Branch 

6003 Execut ive Blvd. ,  Room 237P 

Rockv i l l e ,  Maryland 20892 

Telephone Number: ( 3 0 1 )  496-8200 
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PHYSICIANS' ROLE I N  LOWERING ELEVATED LIPIDS BY DIET 


P.T. 34; K . W .  0502028, 0785080 


Nat iona l  Heart, Lung, and Blood I n s t i t u t e  


The Na t iona l  Hea r t ,  Lung, and Blood I n s t i t u t e  ( N H L B I ) ,  ha s  suppor ted 

l a b o r a t o r y ,  ep idemio log ica l  and c l i n i c a l  s t u d i e s  which demonstrated t h a t  

e l e v a t e d  blood c h o l e s t e r o l  i s  an important  r i s k  f a c t o r  f o r  coronary  h e a r t  

d i s e a s e  and t h a t  blood c h o l e s t e r o l  l e v e l s  can be lowered bo th  by d i e t  and 

drugs .  The L i p i d  Research C l i n i c s  Coronary Primary P reven t ion  T r i a l  (CPPT)

r e p o r t e d  t h a t  by lower ing  e l e v a t e d  blood c h o l e s t e r o l  l e v e l s  t h e  r i s k  o f  

coronary  h e a r t  d i s e a s e  i s  reduced.  Fol lowing t h e  p u b l i c a t i o n  o f  t h e s e  

r e s u l t s ,  t h e  Na t iona l  I n s t i t u t e s  o f  Heal th  h e l d  a consensus development

conference  i n  December 1984, t o  review t h e  c u r r e n t  s c i e n t i f i c  evidence and 

make a p p r o p r i a t e  p r a c t i c e  recommendations f o r  blood c h o l e s t e r o l  r e d u c t i o n .  


The Consensus Development Conference Statement  c o n t a i n s  s e v e r a l  o b s e r v a t i o n s  

and recommendations, i n c l u d i n g  a number which were s p e c i f i c a l l y  d i r e c t e d  t o  

p r a c t i c i n g  p h y s i c i a n s .  The i r  recommendations inc luded  t h e  fo l lowing :  


Adul ts  w i th  h i g h - r i s k  blood c h o l e s t e r o l  l e v e l s  ( v a l u e s  g r e a t e r  t h a n  t h e  90th  

p e r c e n t i l e )  should  be t r e a t e d  i n t e n s i v e l y  by d i e t a r y  means under t h e  guidance 

o f  a phys ic i an ,  d i e t i t i a n  o r  o t h e r  h e a l t h  p r o f e s s i o n a l ;  i f  response  t o  d i e t  is 

inadequate ,  a p p r o p r i a t e  drugs  should  be added t o  t h e  t r ea tmen t  regimen. 


Adul t s  w i th  modera te - r i sk  blood c h o l e s t e r o l  l e v e l s  ( v a l u e s  between t h e  75th  

and 9 0 t h  p e r c e n t i l e s )  should  be t r e a t e d  i n t e n s i v e l y  by d i e t a r y  means,

e s p e c i a l l y  i f  a d d i t i o n a l  r i s k  f a c t o r s  are p r e s e n t .  


These two recommendations d e f i n e  a l a r g e  popu la t ion  (25  p e r c e n t  o f  a l l  a d u l t  

Americans) f o r  d i e t a r y  i n t e r v e n t i o n .  The p o t e n t i a l  impact on c l i n i c a l  

p r a c t i c e  is  c o n s i d e r a b l e .  Thus t h e r e  i s  a p r e s s i n g  need t o  develop and r e f i n e  

processes  through which h e a l t h  p r o f e s s i o n a l s  can  begin  t o  implement t h e s e  

recommendations. 


Medical s choo l  c u r r i c u l a  i n  t h e  p a s t  have inc luded  l i t t l e  emphasis on 

n u t r i t i o n .  Some e f f o r t s  a t  a l i m i t e d  number o f  s choo l s  a r e  overcoming t h i s  

problem, bu t  t h e  m a j o r i t y  o f  phys i c i ans  who p a r t i c i p a t e d  i n  t h e  1983 NHLBI 

Survey expressed  c o n s i d e r a b l e  r e s e r v a t i o n  about  t h e i r  a b i l i t y  t o  achieve  and 

main ta in  changes i n  food h a b i t s  by p a t i e n t s  and f ami l i e s .  Research i s  needed 

t o  de te rmine  e f f e c t i v e  ways i n  which phys ic i ans  can p l a y  an  a c t i v e  r o l e  i n  

improving n u t r i t i o n  counse l ing  f o r  p a t i e n t s .  The purpose o f  t h i s  announcement 

is  t o  s t i m u l a t e  and encourage t h e  coope ra t ive  e f f o r t  o f  medical ,  n u t r i t i o n a l  

and b e h a v i o r a l  s c i e n c e  i n v e s t i g a t o r s  i n  submi t t i ng  r e s e a r c h  g r a n t  a p p l i c a t i o n s  

t o  develop and e v a l u a t e  innova t ive  methods f o r  t h e  i n c o r p o r a t i o n  o f  e f f e c t i v e  

n u t r i t i o n  counse l ing  i n  phys i c i ans '  p r a c t i c e s .  


A wide d i v e r s i t y  o f  exper imenta l  des igns  o f  i n t e r v e n t i o n  s t r a t e g i e s  would be 

a p p r o p r i a t e .  Q u a n t i t a t i v e  e v a l u a t i o n  o f  a p a t i e n t ' s  blood c h o l e s t e r o l  l e v e l  

change, which is c l e a r l y  a t t r i b u t a b l e  t o  a p p l i c a t i o n  o f  an  independent 

v a r i a b l e  by p h y s i c i a n s  and lo r  o t h e r s  i n  p r a c t i c e  s e t t i n g s ,  might be an  outcome 

measure common t o  s e v e r a l  d e s i g n s .  


Represen ta t ive  p r a c t i c e  s i t u a t i o n s  and p a t i e n t s  a r e  d e s i r a b l e  so t h a t  r e s u l t s  

can be g e n e r a l i z e d  t o  o t h e r  p h y s i c i a n s  and o t h e r  p a t i e n t  popu la t ions . 

Although c h o l e s t e r o l  c o n t r o l  i n  some p a t i e n t s  r e q u i r e s  pharmacologic 

i n t e r v e n t i o n ,  t h e  focus  o f  t h e  p r e s e n t  announcement is  on d i e t a r y  t r e a t m e n t  as 

t h e  means o f  reducing  e l e v a t e d  blood c h o l e s t e r o l .  


Examples o f  i n t e r v e n t i o n s  might i nc lude  t r a i n i n g  o f  p h y s i c i a n s  t o  p a r t i c i p a t e 

i n  n u t r i t i o n  counse l ing  e f f o r t s ,  t r a i n i n g  o f  p r a c t i c e  s i t e  personnel  f o r  

n u t r i t i o n  counse l ing ,  i n f l u e n c i n g  t h i r d  p a r t y  paye r s  t o  i n c o r p o r a t e 

cho les t e ro l - r educ ing  n u t r i t i o n  counse l ing  a s  p a r t  o f  t h e i r  re imbursable  

charges ,  and innova t ive  s t r a t e g i e s  f o r  referral  o f  p a t i e n t s  t o  o t h e r  h e a l t h  

p r o f e s s i o n a l s  o r  a p p r o p r i a t e  h e a l t h  care o r g a n i z a t i o n s  f o r  counse l ing 

i n d i v i d u a l l y  o r  i n  groups .  These s t r a t e g i e s  a r e  meant t o  be exemplary and are 

n o t  a l l - i n c l u s i v e .  I n v e s t i g a t o r  innovat ion  is  s t r o n g l y  encouraged. 


I t  is sugges ted  t h a t  a p p l i c a n t s  addres s  t h e  fo l lowing  a r e a s  i n  t h e i r  g r a n t
a p p l i c a t i o n :  s i g n i f i c a n c e  o f  t h e  proposed r e s e a r c h  t o  c a r d i o v a s c u l a r  h e a l t h ;
s c i e n t i f i c  b a s i s  f o r  t h e  proposed r e s e a r c h  des ign  and s t r a t e g y ;  t h e  s p e c i f i c
hypotheses  t o  be  t e s t e d ;  r e s e a r c h  des ign  t o  be implemented; sample s i z e  
c a l c u l a t i o n s  needed f o r  s t a t i s t i c a l  s i g n i f i c a n c e ;  procedures  f o r  sample
s e l e c t i o n ;  a d e t a i l e d  d e s c r i p t i o n  o f  t h e  independent v a r i a b l e  t o  be a p p l i e d ;  
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d e t a i l  concerning t h e  measurement o f  blood c h o l e s t e r o l  and any o t h e r  dependent
v a r i a b l e s  t o  be u t i l i z e d ;  and t h e  approaches f o r  d a t a  management and d a t a  
a n a l y s i s .  

It is a n t i c i p a t e d  t h a t  success fu l  respondents  t o  t h i s  announcement may be 
i n v i t e d  t o  meet annua l ly  t o  d i s c u s s  p r o t o c o l s  and t o  compare r e s u l t s  wi th  t h e  
i n t e n t  o f  enhancing t h e  p r o s p e c t s  o f  f i n d i n g  e f f e c t i v e  means through which 

Ir*' 	 phys ic i ans  i n  a p r a c t i c e  s e t t i n g  can reduce e l e v a t e d  blood c h o l e s t e r o l  l e v e l s  
of  t h e i r  p a t i e n t s .  Budgets should inc lude  an annual meeting i n  Bethesda f o r  1 
o r  2 per sons .  App l i ca t ions  should be l i m i t e d  t o  i n v e s t i g a t o r s  i n  t h e  United 
S t a t e s .  

The above t o p i c s  are in tended  t o  provide  examples only and do no t  p rec lude  t h e  
submission of  a p p l i c a t i o n s  involv ing  o t h e r  r e s e a r c h  approaches t o  t h e  i s s u e s  
under cons iAera t ion .  

App l i ca t ion  Submission and Review 

Appl ica t ion  r e c e i p t  d a t e s  f o r  new a p p l i c a t i o n s  are t h e  r e g u l a r  a p p l i c a t i o n
r e c e i p t  d a t e s  o f  February 1,  June 1 ,  and October 1 .  The earliest  p o s s i b l e
award d a t e  is  approximately t e n  months a f te r  t h e  r e c e i p t  d a t e .  App l i can t s
should use t h e  r e g u l a r  r e s e a r c h  g r a n t  a p p l i c a t i o n  PHS Form 398 (Rev. 9 / 8 6 ) ,
which i s  a v a i l a b l e  a t  most i n s t i t u t i o n a l  bus iness  o f f i c e s  o r  from t h e  Div i s ion  
of  Research Grants  (DRG) ,  N I H .  

To i d e n t i f y  responses  t o  t h i s  announcement, check nyesn  and put  "Phys ic ians '
Role i n  Lowering Eleva ted  L ip ids  by D i e t "  under i t e m  2 of page 1 of  t h o s e  
g r a n t  a p p l i c a t i o n s  r e l a t i n g  t o  t h e  t o p i c s  i d e n t i f i e d  h e r e i n .  The completed
a p p l i c a t i o n  and s i x  ( 6 )  cop ies  should be mailed t o :  

D iv i s ion  o f  Research Grants  
Nat iona l  I n s t i t u t e s  o f  Heal th  
Westwood Bui ld ing ,  Room 240 
Bethesda, Maryland 20892 

The DRG w i l l  a s s i g n  a p p l i c a t i o n s  f o r  review accord ing  t o  t h e  N I H  p rocess  for 
r e g u l a r  r e s e a r c h  g r a n t  a p p l i c a t i o n s .  Add i t iona l  in format ion  may be obta ined  
by c o n t a c t i n g .  

Nancy C .  S a n t a n e l l o ,  M . D .  
P revent ion  and Demonstration 

I Research Branch 
Div i s ion  o f  Epidemiology and 

C l i n i c a l  App l i ca t ions
Nat iona l  Hear t ,  Lung, and 

Blood I n s t i t u t e  
Nat iona l  I n s t i t u t e s  o f  Heal th  
Federa l  Bui ld ing ,  Room 604 
7550 Wisconsin Avenue 
Bethesda, Maryland 20892 
Telephone: (301) 496-2465 

T h i s  program is desc r ibed  i n  t h e  Catalog o f  Fede ra l  Domestic Ass i s t ance  No. 
13.837, Heart and Vascular  Disease  Research. Awards w i l l  be made under t h e  
a u t h o r i t y  of t h e  Pub l i c  Heal th  Se rv ice  A c t ,  Sec t ion  301 ( 4 2  USC 2 4 1 )  and 
adminis te red  under PHS g r a n t  p o l i c i e s  and Fede ra l  r e g u l a t i o n s ,  most 
s p e c i f i c a l l y  42 CFR P a r t  52 and 45 CFR P a r t  7 4 .  This  program is n o t  s u b j e c t  
t o  t h e  intergovernmental  review requi rements  o f  Execut ive Order 12372,  o r  t o  
Heal th  Systems Agency Review. 
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