


State and Federal law confusing and inadequate

A national, uniform standard is needed to fully
protect the public from discrimination and to allay
their concerns about the potential for discrimination












based on genetic information

 Prohibits health insurance issuers in the group
market from refusing to renew a policy based on
genetic information about an enrollee or potential

enrollee





















— Courts of Appeals decisions conclude that it does
not apply to health insurance policies












and definition of genetic information

o State level protection against discrimination by
health plans and issuers is limited because self-
Insured employee benefit plans are generally exempt
from State regulation under ERISA










discrimination
— Settled its first court action in 2002 challenging an
employer’s genetic screening of employees

 Applicability to genetic discrimination is untested in
court






ows employers to use genetic information as the
basis for refusing to hire an employee if hiring could
be costly in terms of attendance, productivity, or
Insurance






— For example, a refusal to hire carriers of sickle
cell disease or Tay-Sachs could constitute
discrimination on the basis of race/ethnicity












likely to lead to costly litigation

 Current law does not adequately protect against
genetic discrimination based on genetic
predisposition



