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Environmental Health Position
at the

U.S. Environmental Protection Agency
We are seeking candidates interested in conducting original research in applied toxicology and risk assessment with an 

emphasis on policy development. The position is with the Public Health and Environmental Policy Team, within the

National Center for Environmental Economics at the U.S. Environmental Protection Agency. Our office conducts original

research in environmental health issues that informs policy development at the EPA. 

Applicants should have, or will shortly receive, their Ph.D. in toxicology, risk assessment, or biostatistics. Environmental

health scientists with several years of experience are also invited to apply. Environmental health scientists who anticipate

being on sabbatical are encouraged to apply for a visiting scholar position. 

U.S. citizenship is required. The U.S. EPA is an equal opportunity employer. Interested individuals should send a curriculum

vitae, writing sample, and names of three references to: Daniel Axelrad, U.S. Environmental Protection Agency, Office

of Policy, Economics and Innovation, National Center for Environmental Economics (1809), Washington, DC 20460, 

axelrad.daniel@epa.gov. Applications will be reviewed continuously.

The Harvard School of Public Health is searching for a Professor and Director of its Center for Risk Analysis, the first com-
prehensive risk center established at a school of public health. Applicants should have a demonstrated record of scholarship in
fields related to the work of the Center, most notably risk analysis or decision theory, as well as managerial experience and
fundraising ability. 

The research of the Center focuses both on developing the methods of decision science, economic evaluation, and risk assessment,
as well as the application of those methods to medical technologies, automotive safety, environmental health, and food safety.
The Director of the Center is to provide scientific leadership, as well as plan research activities, manage staff, and raise funds.
Teaching is also expected.

The successful applicant will have knowledge in risk-related policy at the interface of government and business. He or she
should demonstrate a clear vision of the appropriate role of formal analysis in decision-making, and appreciation of the critical
roles of science, economics, and politics in the design of successful public policy.

Applicants should send a statement of current and future research interests, curriculum vitae, and the names of three references to:

Professor Joseph P. Newhouse, Chair
ad hoc search committee
c/o Ms. Tina Goldsmith
Harvard School of Public Health
677 Huntington Avenue, Kresge 1010
Boston, MA 02115

Harvard University is committed to increasing the number of women and minorities in its faculties, and encourages applications from such candidates.

Professor and Director
Harvard Center for Risk Analysis



Environmental Health Perspectives • VOLUME 110 | NUMBER 4 | April 2002 A 211

Career Opportunities

The NIEHS Center for Ecogenetics and Environmental Health (CEEH) at the University of
Washington seeks candidates for the position of Manager, Electron Spin Resonance (ESR)
Spectroscopy Core Facility, to coordinate research activities among CEEH investigators in the
use of ESR to evaluate the role of free radicals in environmental toxicity and disease processes.
Applicants should have a doctoral degree in chemistry, biology, or related discipline with at least
one year (or master’s degree with three years) of direct experience with ESR spectroscopy in bio-
medical applications, including the use of ESR to measure free radical production in biological
tissues/media, ability to analyze and interpret ESR data, and ability to work with other scientists
in the use of ESR in their own research projects. Salary is commensurate with education and
experience. To apply for this position, please submit a curriculum vitae and a description of
experience with ESR in biomedical research applications to: Ms. Lynn Fritzen, Department of
Environmental Health, University of Washington, 4225 Roosevelt Way NE, Suite 100, Seattle,
WA 91805. Please reference Position #PL14398. The University of Washington is an equal
opportunity/affirmative action employer. Additional information regarding this position may be
found at http://www.washington.edu/admin/employment/2001archive/10-2001archive/PL14398.html.

Manager, ESR Spectroscopy 
University of Washington–Center for Ecogenetics and Environmental Health

The Boston University School of Public Health (BUSPH) is seeking a Chairperson for its Environmental Health Department. This dynamic
and diverse department offers both Masters and Doctoral level degrees, and is committed to expanding its fifteen-person faculty. The
school’s mission is to promote a stimulating academic environment that supports excellence and innovation in education, research, and service
to improve the health of local, national, and international populations, particularly the disadvantaged, underserved, and vulnerable. 

The successful candidate for this position should have attained the rank of Professor or Associate Professor or be in a senior leadership posi-
tion if applying from a governmental or non-governmental institution. The candidate should have a distinguished record of scholarship in
his/her sub-discipline and a commitment to excellence in both research and education. A proven ability to attract external funding and a
commitment to the effective administration of a strong and growing academic department are important. Scientist/educators from labora-
tory sciences, epidemiology, and social sciences are encouraged to apply. 

BUSPH and the Department of Environmental Health are receptive to candidates interested in expanding the department into new
areas of inquiry complementing the ongoing efforts of the departmental faculty. Current department activities include a large
Superfund Basic Research Program, and ongoing research programs in environmental epidemiology, immunotoxicology, urban envi-
ronmental health, occupational safety and health, and environmental health policy. Interdepartmental collaborations within BUSPH
and collaborations with the BU School of Medicine faculty are strongly encouraged and logistically feasible.

Please send a curriculum vitae and letter of interest by June 1, 2002 to:
Environmental Health Search Committee
c/o Office of the Dean
Boston University School of Public Health
715 Albany Street
Boston, MA 02118-2526

Boston University is an equal opportunity employer. We encourage applications from women and minorities.

Departmental Chair
Environmental Health Department

Boston University School of Public Health
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Two predoctoral and two postdoctoral training fellowships in the
Environmental Pathology/Toxicology Training Program at the University of
Washington are available beginning July 1, 2002. The program centers
on research on the molecular mechanisms of toxic injury and/or the
genetic basis of differential responses to toxic agents. The research focus
of the program is divided into 4 interactive areas: Biotransformation and
Oxidative Injury, Neuro & Developmental Toxicology, Mechanistic
Approaches to Risk Assessment and Molecular Carcinogenesis/Mutagenesis

Postdoctoral applicants must have a doctoral degree (Ph.D., DVM or MD)
in toxicology, pharmacology, molecular biology, biochemistry or a closely
related field.  Applicants must be US citizens or permanent residents at
the time of appointment. NRSA Stipend levels FY 2002. Contact mkl@u.
washington.edu or visit www.pathology.washington.edu/academic/ept
for application information. 

APPLICATION DEADLINE: OPEN

Fellowships in Environmental
Pathology/Toxicology
University of Washington

NIEHS Laboratory of 
Signal Transduction

Regulation of Signal Transduction Pathways
by Adaptor Proteins (HNV 02-09)
Immediate opening for a postdoctoral fellow to
study the biochemical and physiological role of
Intersectin (ITSN). ITSN is a novel adaptor pro-
tein that links the endocytic machinery with acti-
vation of mitogenic signaling pathways [JBC
(2000) 275, 27414; Oncogene (2001) 20, 6300].
In addition, ITSN is thought to function in a
variety of neurological diseases and may also have
a potential role in human malignancies. Although
ITSN is widely expressed, there is a larger brain-
specific splice variant which possesses a guanine
nucleotide exchange factor domain for Rho fami-
ly GTPases further suggesting an involvement of
ITSN in regulation of Rho-dependent processes.
We are currently examining the role of ITSN in
cellular signaling, endocytosis and mitogenesis
through the use of tissue culture models, animal
models, biochemistry and molecular biology. 
Applicants must not possess more than five years
of postdoctoral experience. To apply, submit a
cover letter, curriculum vitae, bibliography, and
names of three references to the hiring scientist
at the corresponding laboratory and mail drop in
care of NIEHS, PO Box 12233, Research
Triangle Park, NC 27709 USA. The cover letter
should include the position title and HNV
number. The NIEHS is an equal opportunity
employer.
Contact: John P. O' Bryan, Laboratory of Signal
Transduction, F3-06, (919) 541-3619, fax:
(919) 541-1898, e-mail: obryan@niehs.nih.gov
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NIEHS Laboratory of 
Molecular Carcinogenesis

Molecular Epidemiology of DNA Repair
Genotype, Phenotype, and Mutation in Cancer
(HNV02-03)
A Molecular Biology Fellowship position is
available to investigate the role of human varia-
tion in DNA repair on cancer risk. Studies will
examine the correlation between DNA repair
phenotype, repair gene polymorphisms, and
mutation frequency in preneoplastic and nor-
mal tissue. Research will focus on applying phe-
notypic measures of DNA repair capacity in
specimens from epidemiologic studies of cancer
patients and controls. A large collection of well-
characterized biological samples is available with
detailed genotypic information. Experience with
Comet, Host Cell Reactivation, Chromosomal
Break, or other measures of DNA repair is
desirable. This position features opportunities
for interdisciplinary training in the rapidly
expanding field of molecular epidemiology.
Excellent resources, equipment, supplies, and
opportunities for training and development are
available. 
Applicants must have a Ph.D. and/or M.D. or
equivalent degree in molecular biology, cell biol-
ogy, biochemistry, genetics, or related field, and
must not possess more than five years of post-
doctoral experience. To apply, submit a cover
letter, curriculum vitae, bibliography, and names
of three references to the hiring scientist at the
corresponding laboratory and mail drop in care
of NIEHS, PO Box 12233, Research Triangle
Park, NC 27709 USA. The cover letter should
include the position title and HNV number.
The NIEHS is an equal opportunity employer.
Contact: Jack A. Taylor, Laboratory of Molecular
Carcinogenesis, MD A3-05, 919-541-4631, fax:
919-541-2511, e-mail: taylor@niehs.nih.gov

NIEHS Laboratory of 
Molecular Toxicology

Synaptic and Developmental Plasticity 
(HNV02-01) 
Immediate openings for a biochemist/molecular
biologist and an electrophysiologist to join a
newly established research group that applies
biochemical, molecular, and electrophysiologi-
cal techniques to the study of synaptic plasticity
in the adult and developing mammalian cortex.
Projects include multidisciplinary studies of
visual cortical circuitry, synaptic remodeling
during development, and late-phase long-term
potentiation and depression in the hippocam-
pus and neocortex. Preference will be given to
applicants with strong backgrounds in molecu-
lar/cellular biology, biochemistry, histology, or
electrophysiology. 
Applicants must not possess more than five years
of postdoctoral experience. To apply, submit a
cover letter, curriculum vitae, bibliography, and
names of three references to the hiring scientist
at the corresponding laboratory and mail drop in
care of NIEHS, PO Box 12233, Research
Triangle Park, NC 27709 USA. The cover letter
should include the position title and HNV
number. The NIEHS is an equal opportunity
employer. 
Contact: Serena M. Dudek, Laboratory of
Molecular Toxicology, MD F2-04, 919-541-3275,
fax: 919-541-4634, e-mail: dudek@niehs.nih.gov

NIEHS Eicosanoid Biochemistry Section

Eicosanoid Biochemistry Section (HNV02-04)
The Eicosanoid Biochemistry Section has a post-
doctoral position available to delineate the mecha-
nisms responsible for the anticarcinogenic activity
of NSAIDs (COX inhibitors) and carcinogenesis
associated with aberrant expression of COX and
lipoxygenase. Emphasis is placed on alternation in
gene expression by COX inhibitors as measured
by microarray and differential expression and the
use of transgenic mice that express either COX-2
or the antitumorigenic protein NAG-1 (Mol.
Pharm. 59,901, 2001). 
Applicants must have a Ph.D. in molecular biol-
ogy, cell biology, biochemistry, toxicology, or
related field, and must not possess more than five
years of postdoctoral experience. To apply, sub-
mit a cover letter, curriculum vitae, bibliography,
and names of three references to the hiring scien-
tist at the corresponding laboratory and mail
drop in care of NIEHS, PO Box 12233,
Research Triangle Park, NC 27709 USA. The
cover letter should include the position title and
HNV number. The NIEHS is an equal opportu-
nity employer.
Contact: Thomas Eling, Eicosanoid Biochemistry
Section, MD E4-09, 919-541-3911, fax: 919-
541-0146, e-mail: eling@niehs.nih.gov

Gwendolyn Dowd
Advertising Sales Manager

Phone: 919.541.5257
Fax: 919.541.0763
E-mail: dowd@niehs.nih.gov
Online: www.ehponline.org

Advertising Information and Rates

NIEHS Laboratory of 
Signal Transduction

Signal Transduction by Inositol Phosphates
(HNV01-21) 
A position is available for a molecular biologist
with experience in cell culture and a particular
interest in transgenics. Experience with viral
transfection systems is a plus. As well as further-
ing our understanding of the roles of inositol
phosphate phosphatases in cell biology, trans-
genic animals with altered expression of these
enzymes have commercial potential. The success-
ful candidate will participate in a collaborative
effort between Dr. Steve Shears at the NIEHS
and Dr. Jim Petitte at NC State. 
Applicants must not possess more than five years
of postdoctoral experience. To apply, submit a
cover letter, curriculum vitae, bibliography, and
names of three references to the hiring scientist at
the corresponding laboratory and mail drop in
care of NIEHS, PO Box 12233, Research
Triangle Park, NC 27709 USA. The cover letter
should include the position title and HNV num-
ber. The NIEHS is an equal opportunity
employer.
Contact: Stephen B. Shears, Laboratory of Signal
Transduction, MD F2-06, 919-541-1898, fax:
919-541-0793, e-mail: shears@niehs.nih.gov 

NIEHS Laboratory of 
Molecular Genetics

Telomeric Chromatin Structure (HNV02-06)  
Two postdoctoral positions are available to
investigate chromatin structure at Drosophila
telomeres. Studies will examine nucleosome
modification and positioning using mutations
that specifically relieve telomeric silencing, as
well as interactions of proteins encoded by
genes identified by these mutations. Candidates
should have a broad and deep knowledge of
molecular biology with an emphasis on protein
biochemistry and/or chromatin structure.
Knowledge of Drosophila genetics will also be
advantageous.
Applicants must have a Ph.D. and/or M.D. or
equivalent and must not possess more than five
years of postdoctoral experience. To apply, sub-
mit a cover letter, curriculum vitae, bibliogra-
phy, and names of three references to the hiring
scientist at the corresponding laboratory and
mail drop in care of NIEHS, PO Box 12233,
Research Triangle Park, NC 27709 USA. The
cover letter should include the position title and
HNV number. The NIEHS is an equal oppor-
tunity employer.
Contact: James M. Mason, Laboratory of
Molecular Genetics, MD D3-06, 919-541-4483,
fax: 919-541-7593, e-mail: masonj@niehs.nih.gov 

NIEHS Laboratory of 
Molecular Carcinogenesis

Molecular Toxicology and Carcinogenesis
(HNV 00-23)
A postdoctoral position is available in the
Molecular Toxicology Group to investigate
molecular alterations and gene expression
changes during liver and lung chemical carcino-
genesis in mouse models. Particular emphasis is
on oxidative stress mechanisms involved follow-
ing treatment with nongenotoxic carcinogens.
Current projects include cDNA microarray
analysis of livers after carcinogenic doses of
nongenotoxic carcinogens, related studies on
markers of oxidative stress, and studies on the
role of beta-catenin and Wnt signaling in mouse
liver carcinogenesis. The overall work environ-
ment is highly interactive, and there are excel-
lent analytical and other support services.
Extensive experience in molecular biology and
biochemistry is required. Applicants must have
a Ph.D. 
Applicants must not possess more than five years
of postdoctoral experience. To apply, submit a
cover letter, curriculum vitae, bibliography, and
names of three references to the hiring scientist at
the corresponding laboratory and mail drop in
care of NIEHS, PO Box 12233, Research
Triangle Park, NC 27709 USA. The cover letter
should include the position title and HNV number.
The NIEHS is an equal opportunity employer. 
Contact: Theodora R. Devereux, Laboratory
of Molecular Carcinogenesis, MD D4-04,
919-541-3241, fax: 919-316-4620, e-mail: 
devereux@niehs.nih.gov 




