
 

 
 

20 F.R. 2175 

NATIONAL LABOR RELATIONS BOARD 
Revocation of Assignment of Responsibilities to the Associate General 

Counsels of the Division of Operations and Division of Law, 
Respectively 

 
 Pursuant to the provisions of section 3(a) of the Administrative Procedures Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER notification that: 
 Assignment of Responsibilities to the Associate General Counsels of the Division of 
Operations and Division of Law, Respectively, effective December 21, 1954 (19 F.R. 
8830, December 23, 1954) was revoked effective at close of business March 31, 1955. 
 Dated: Washington, D.C., April 1, 1955. 
 By direction of the Board. 

 
                                             FRANK M. KLEILER, 

Executive Secretary 
—————————— 

 
Authority and Assigned Responsibilities of General Counsel of 

National Labor Relations Board 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedures Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following board 
memorandum describing the authority and assigned responsibilities of the general 
counsel of the National Labor Relations Board (effective April 1, 1955). 
 Dated: Washington, D.C., April 1, 1955. 
 By direction of the Board. 

 
                                             FRANK M. KLEILER, 

Executive Secretary 
 

Board Memorandum Describing the Authority and Assigned 
Responsibilities of the General Counsel of the National Labor Relations 

Board (Effective April 1, 1955) 
 

 The statutory authority and responsibility of the General Counsel of the Board are 
defined in section 3(d) of the National Labor Relations Act as follows: “There shall be a 
General Counsel of the Board who shall be appointed by the President, by and with the 
advice and consent of the Senate, for a term of four years. The General Counsel of the 
Board shall exercise general supervision over all attorneys employed by the Board  (other 
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than trial examiners and legal assistants to Board members) and over the officers and 
employees in the regional offices. He shall have final authority, on behalf of the Board, in 
respect of the investigation of charges and issuance of complaints under section 10, and 
in respect of the prosecution of such complaints before the Board, and shall have such 
other duties as the Board may prescribe or as may be provided by law.” 
 This memorandum is intended to describe the statutory authority and to set forth the 
prescribed duties and authority of the General Counsel of the Board, effective April 1, 
1955: 
 I. Case handling—A. Complaint cases. The General Counsel of the Board has full and 
final authority and responsibility, on behalf of the Board, to accept and investigate 
charges filed, to enter into and approve informal settlement of charges, to dismiss 
charges, to determine matters concerning consolidation and severance of cases before 
complaint issues, to issue complaints and notices of hearing, to appear before Trial 
Examiners in hearings on complaints and prosecute as provided in the Board’s rules and 
regulations, and to initiate and prosecute injunction proceedings as provided for in 
section 10(l) of the act. After issuance of Intermediate Report by the Trial Examiner, the 
General Counsel may file exceptions and briefs and appear before the Board in oral 
argument, subject to the Board’s rules and regulations. 
 B. Court litigation.  The General Counsel of the Board is authorized and has 
responsibility, on behalf of the Board, to seek and effect compliance with the Board’s 
orders and make such compliance reports to the Board as it may from time to time 
require. 
 On behalf of the Board, the General Counsel of the Board will, in full accordance with 
the directions of the Board, petition for enforcement and resist petitions for review of 
Board Orders as provided in section 10(e) and (f) of the act, initiate and prosecute 
injunction proceedings as provided in section 10(j), seek temporary restraining orders as 
provided in section 10(e) and (f), and take appeals either by writ of error or on petition 
for certiorari to the Supreme Court:  Provided, however, That the General Counsel will 
initiate and conduct injunction proceedings under section 10(j) or under section 10(e) and 
(f) of the act and contempt proceedings pertaining to the enforcement of or compliance 
with any order of the Board only upon approval of the Board, and will initiate and 
conduct appeals to the Supreme Court by writ of error or on petition for certiorari when 
authorized by the Board. 
 C. Representation and other election cases.  The General Counsel of the Board is 
authorized and has responsibility, on behalf of the Board, to receive and process, in 
accordance with the decisions of the Board and with such instructions and rules and 
regulations  as may be issued by  the Board from time to time,  all petitions filed pursuant  
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to section 9 of the National Labor Relations Act as amended. He is also authorized and 
has responsibility to conduct secret ballots pursuant to section 209(b) of the Labor 
Management Relations Act of 1947, whenever the Board is required to do so by law; and 
to enter into consent election agreements in accordance with section 9(c)(4) of the act. 
 The authority and responsibility of the General Counsel of the Board in representation 
cases shall extend, in accordance with the rules and regulations of the Board, to all phases 
of the investigation through the conclusion of the hearing provided for in section 9(c) and 
section 9(e) (if a hearing should be necessary to resolve disputed issues), but all matters 
involving decisional action after such hearing are reserved by the Board to itself. 
 In the event a direction of election should issue by the Board, the authority and 
responsibility of the General Counsel, as herein prescribed, shall attach to the conduct of 
the ordered election, the initial determination of the validity of challenges and objections 
to the conduct of the election and other similar matters; except that if appeals shall be 
taken from the General Counsel’s action on the validity of challenges and objections, 
such appeals will be directed to and decided by the Board in accordance with such 
procedural requirements as it shall prescribe. If challenged ballots would not affect the 
election results and if no objections are filed within five days after the conduct of a 
Board-directed election under the provisions of section 9(c) of the act, the General 
Counsel is authorized and has responsibility, on behalf of the Board, to certify to the 
parties the results of the election in accordance with regulations prescribed by the Board. 
 Appeals from the refusal of the General Counsel of the Board to issue a notice of 
hearing on any petition, or from the dismissal by the General Counsel of any petition, 
will be directed to and decided by the Board, in accordance with such procedural 
requirements as it may prescribe. 
 In processing election petitions filed pursuant to section 9(e) of the act, the General 
Counsel of the Board is authorized and has responsibility, on behalf of the Board, to 
conduct an appropriate investigation as to the authenticity of the 30 percent showing 
referred to and, upon making his determination to proceed, to conduct a secret ballot. If 
there are no challenges or objections which require a hearing by the Board, he shall 
certify the results thereof as provided for in such section, with appropriate copies lodged 
in the Washington files of the Board. 
 D. Jurisdictional dispute cases.  The General Counsel of the Board is authorized and 
has responsibility, on behalf of the Board, to perform all functions necessary to the 
accomplishment of the provisions of section 10(k) of the act, but in connection therewith 
the Board will, at the request of the General Counsel, assign to him for the purpose of 
conducting the hearing provided for therein, one of its staff Trial Examiners. This 
authority and responsibility and the assignment of the Trial Examiner to the General 
Counsel  shall terminate  with the close of the hearing.  Thereafter  the Board will assume  
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full jurisdiction over the matter for the purpose of deciding the issues in such hearing on 
the record made and subsequent hearings or related proceedings and will also rule upon 
any appeals. 
 II. Internal regulations.  Procedural and operational regulations for the conduct of the 
internal business of the Board within the area that is under the supervision and direction 
of the General Counsel of the Board may be prepared and promulgated by the General 
Counsel. 
 III. State agreements.  When authorized by the Board, the General Counsel may initiate 
and conduct discussions and negotiations, on behalf of the Board, with appropriate 
authorities of any of the States or Territories looking to the consummation of agreements 
affecting any of the States or Territories as contemplated in section 10(a) of the act: 
Provided, however, That in no event shall the Board be committed in any respect with 
regard to such discussions or negotiations or the entry into of any such agreement unless 
and until the Board and the General Counsel have joined with the appropriate authorities 
of the State or Territory affected in the execution of such agreement. 
 IV. Liaison with other governmental agencies.  The General Counsel of the Board is 
authorized and has responsibility, on behalf of the Board, to maintain appropriate and 
adequate liaison and arrangements with the office of the Secretary of Labor, with 
reference to the reports required to be filed pursuant to section 9(f) and (g) of the act and 
availability to the Board and the General Counsel of the contents thereof. 
 The General Counsel of the Board is authorized and has responsibility, on behalf of the 
Board, to maintain appropriate and adequate liaison with the Federal Mediation and 
Conciliation Service and any other appropriate Governmental Agency with respect to 
functions which may be performed in connection with the provisions of section 209(b) of 
the act. Any action taken pursuant to the authority and responsibility prescribed in this 
paragraph shall be promptly reported to the Board. 
 V. Anti-communist affidavits.  The General Counsel of the Board is authorized and has 
responsibility, on behalf of the Board, to receive the affidavits required under section 9(h) 
of the act, to maintain an appropriate and adequate file thereof, and to make available to 
the public, on such terms as he may prescribe, appropriate information concerning such 
affidavits, but not to make such files open to unsupervised inspection. 
 VI. Miscellaneous litigation involving board and/or officials.  The General Counsel of 
the Board is authorized and has responsibility, on behalf of the Board, to appear in any 
court to represent the Board or any of its Members or agents, unless directed otherwise by 
the Board. 
 VII. Personnel.  In order better to ensure the effective exercise of the duties and 
responsibility described above, the General Counsel of the Board, subject to applicable 
laws and the rules and regulations of the Civil Service Commission, is authorized and has 
responsibility,   on  behalf  of  the  Board,   to select,  appoint,   retain,  transfer,  promote,  
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demote, discipline, discharge, and take any other necessary and appropriate personnel 
action with regard to, all personnel engaged in the field offices and in the Washington 
office (other than Trial Examiners, Legal Assistants to Board Members, the personnel in 
the Information Division, the personnel in the Division of Administration, the Solicitor of 
the Board and personnel in his office, the Executive Secretary of the Board and personnel 
in his office, including the Docket, Order and Issuance Section, and secretarial, 
stenographic and clerical employees assigned exclusively to the work of trial examiners 
and the Board Members); provided, however, that no appointment, transfer, demotion or 
discharge of any Regional Director or Officer in Charge shall become effective except 
upon the approval of the Board. 
 In connection with and in order to effectuate the exercise of the powers herein delegated 
(but not with respect to those powers herein reserved to the Board), the General Counsel 
is authorized, using the services of the Division of Administration, to execute such 
necessary requests, certifications, and other related documents, on behalf of the Board, as 
may be needed from time to time to meet the requirements of the Civil Service 
Commission, the Bureau of the Budget, or any other governmental agency. The Board 
will at all times provide such of the “housekeeping” functions performed by the Division 
of Administration as are requested by the General Counsel for the conduct of his 
administrative business, so as to meet the stated requirements of the General Counsel 
within his statutory and prescribed functions. 
 The establishment, transfer or elimination of any Regional or Sub-Regional Office shall 
require the approval of the Board. 
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 VIII. To the extent that the above-described duties, powers and authority rest by statute 
with the Board, the foregoing statement constitutes a prescription and assignment of such 
duties, powers and authority, whether or not so specified. 

 
                                      GUY FARMER, 
                                                    Chairman. 
                                      ABE MURDOCK, 
                                                     Member. 
                                      IVAR H. PETERSON, 
                                                     Member. 
                                      PHILIP RAY RODGERS, 
                                                     Member. 

 
                                  NATIONAL LABOR RELATIONS BOARD 

April 1, 1955. 
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23 F.R. 6966 

NATIONAL LABOR RELATIONS BOARD 

GENERAL COUNSEL 
Amendment to Board Memorandum Describing Authority and Assigned 

Responsibilities 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedures Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following amendment to 
board memorandum describing the authority and assigned responsibilities of the General 
Counsel of the National Labor Relations Board (effective August 25, 1958). This amends 
memorandum which appeared at 20 F.R. 2175. 

6967 
 Dated, Washington, D.C., September 8, 1958. 
 By direction of the Board. 

 
 [SEAL]                                        FRANK M. KLEILER, 
                                              Executive Secretary. 

 
 The Board Memorandum Describing the Authority and Assigned Responsibilities of the 
General Counsel of the National Labor Relations Board effective April 1, 1955, is hereby 
amended by striking the text of Section VII and substituting the following: 
 In order better to ensure the effective exercise of the duties and responsibilities 
described above, the General Counsel of the Board, subject to applicable laws and the 
Rules and Regulations of Civil Service Commission, is delegated full and final authority 
on behalf of the Board over the selection, retention, transfer, promotion, demotion, 
discipline, discharge and in all other respects, of all personnel engaged in the field and in 
the Washington Office (other than personnel in the Board Members’ offices, the Division 
of Trial Examiners, the Division of Information, the Security Office, the Office of the 
Solicitor, and the Office of the Executive Secretary); provided, however, that no 
appointment, transfer, demotion or discharge of any Regional Director, or of any Officer 
in Charge of a Sub-Regional Office shall become effective except upon approval of the 
Board. 
 The General Counsel will provide such administrative services and housekeeping 
services as may be requested by the Board in connection with the conduct of its necessary 
business, and will submit to the Board a quarterly report on the performance of these 
administrative functions. 
 In connection with and in order to effectuate the foregoing, the General Counsel is 
authorized to execute such necessary requests, certifications, and other related documents  
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on behalf of the Board, as may be needed from time to time to meet the requirements of 
Civil Service Commission, the Bureau of the Budget, or any other Governmental 
Agency; provided, however, that the total amount of any annual budget requests 
submitted by the agency, the apportionment and allocation of funds and/or the 
establishment of personnel ceilings within the agency shall be determined jointly by the 
Board and the General Counsel. 
 The establishment, transfer or elimination of any Regional or Sub-Regional Office shall 
require the approval of the Board. 
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24 F.R. 6666 

NATIONAL LABOR RELATIONS BOARD 

GENERAL COUNSEL 
Amendment to Board Memorandum Describing Authority and Assigned 

Responsibilities 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following further amendment 
to Board Memorandum Describing the Authority and Assigned Responsibilities of the 
General Counsel of the National Labor Relations Board (effective August 3, 1959). This 
amends memorandum which appeared at 20 F.R. 2175, as amended at 23 F.R. 6966. 
 Dated, Washington, D.C., August 12, 1959. 
 By direction of the Board. 

 
 
                                             FRANK M. KLEILER, 

Executive Secretary 
 

 The Board Memorandum Describing the Authority and Assigned Responsibilities of the 
General Counsel of the National Labor Relations Board effective April 1, 1955, as 
amended August 25, 1958, is hereby further amended by striking the text of Section VII 
and substituting the following: 
 1. In order more fully to release the Board to the expeditious performance of its primary  

6667 
function and responsibility of deciding cases, the full authority and responsibility for all 
administrative functions of the Agency shall be vested in the General Counsel. This 
authority shall be exercised subject to the limitations contained in paragraph 2 with 
respect to the personnel of, or directly related to, Board Members, and shall be exercised 
in conformity with the requirements for joint determination as described in paragraph 4. 
 2. The General Counsel shall exercise full and final authority on behalf of the Agency 
over the selection, retention, transfer, promotion, demotion, discipline, discharge and in 
all other respects, of all personnel engaged in the field and in the Washington Office 
(other than personnel in the Board Members’ offices, the Division of Trial Examiners, the 
Division of Information, the Security Office, the Office of the Solicitor, and the Office of 
the Executive Secretary); provided, however, that the establishment, transfer or 
elimination of any Regional or Sub-Regional Office shall require the approval of the 
Board. 
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 3. The General Counsel will provide such administrative services and housekeeping 
services as may be requested by the Board in connection with the conduct of its necessary 
business, and will submit to the Board a quarterly report on the performance of these 
administrative functions. 
 4. In connection with and in order to effectuate the foregoing, the General Counsel is 
authorized to formulate and execute such necessary requests, certifications, and other 
related documents on behalf of the Agency, as may be needed from time to time to meet 
the requirements of Civil Service Commission, the Bureau of the Budget, or any other 
Governmental Agency; provided, however, that the total amount of any annual budget 
requests submitted the Agency, the apportionment and allocation of funds and/or the 
establishment of personnel ceilings within the Agency shall be determined jointly by the 
Board and the General Counsel. 
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26 F.R. 3911 

NATIONAL LABOR RELATIONS BOARD  

REGIONAL DIRECTORS  
Delegation of Authority 

 
 Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following Delegation of 
Authority to the Regional Directors of the National Labor Relations Board: 
 Pursuant to section 3(b) of the National Labor Relations Act, as amended, and subject to 
the amendments to the Board’s Statements of Procedure, Series 8, and to its Rules and 
Regulations, Series 8, effective May 15, 1961, and subject to such further amendments 
and instructions as may be issued by the Board from time to time, the Board delegates to 
its Regional Directors “its powers under section 9 to determine the unit appropriate for 
the purpose of collective bargaining, to investigate and provide for hearings, and 
determine whether a question of representation exists, and to direct an election or take a 
secret ballot under subsection (c) or (e) of section 9 and certify the results thereof.” 
 Such delegation shall be effective with respect to any petition filed under subsection (c) 
or (e) of section 9 of the Act on May 15, 1961. 
 Dated, Washington, D.C., April 28, 1961. 
 By direction of the Board. 

 
[SEAL] 
 

                                             OGDEN W. FIELDS, 
Executive Secretary. 

—————————— 
 

GENERAL COUNSEL 
Further Amendment to Memorandum Describing Authority and 

Assigned Responsibilities 
 

 Pursuant to the provisions of section 3(a) of the Administrative Procedure Act (Pub. 
Law 404, 79th Cong., 2d Sess.), the National Labor Relations Board hereby separately 
states and currently publishes in the FEDERAL REGISTER the following further amendment  
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to Board memorandum describing the authority and assigned responsibilities of the 
General Counsel of the National Labor Relations Board (effective on May 15, 1961).1 
 Dated, Washington, D.C., April 28, 1961. 
 By direction of the Board. 
 [SEAL] 

 
                                              OGDEN W. FIELDS, 

Executive Secretary 
 

 The Board memorandum describing the authority and assigned responsibilities of the 
General Counsel of the National Labor Relations Board effective April 1, 1955, as 
amended September 3, 1958 (effective August 25, 1958), and August 12, 1959 (effective 
August 3, 1959), is hereby further amended as follows: 
 1. Strike the text of section I C. entitled “Representation and other Election Cases” and 
substitute the following: 
 Pursuant to section 3(b) of the Act, and subject to such instructions and rules and 
regulations as may be issued by the Board from time to time, the Board has delegated to 
its Regional Directors its powers under section 9 to determine the unit appropriate for the 
purpose of collective bargaining, to investigate and provide for hearings, and determine 
whether a question of representation exists, and to direct an election or take a secret ballot 
under subsection (c) or (e) of section 9 and certify the results thereof. Such delegation 
shall be effective with respect to any petition filed under subsection (c) or (e) of section 9 
of the Act on May 15, 1961. 
 Subject to the foregoing delegation and to the Regional Director’s direct responsibility 
to perform the delegated functions in accord with the Board’s rules and regulations and 
any other implementing directives of the Board, the General Counsel of the Board is 
authorized and has responsibility, on behalf of the Board, to facilitate the receipt and 
processing, in accordance with such instructions and rules and regulations as may be 
issued by the Board from time to time, all petitions filed pursuant to section 9 of the 
Labor Management Relations Act, as amended. The General Counsel is also authorized 
and has responsibility to conduct secret ballots pursuant to section 209(b) of the Labor 
Management Relations Act of 1947, whenever the Board is required to do so by law. 
 2. Strike paragraph 2, section VII of the amendment dated August 12, 1959 (effective 
August 3, 1959), and substitute the following: 
 The General Counsel shall exercise full and final authority on behalf of the Agency over 
the selection, retention, transfer, promotion, demotion, discipline, discharge, and in all 
other respects, of all personnel engaged in the field, except that personnel action with 
respect  to  Regional  Directors  and  Officers-in-Charge  of  Subregional  offices  will  be  

                                                                        
1 This amends memorandum which appeared at 20 F.R. 2175, as amended at 23 F.R. 6966 and 24 F.R. 6666. 
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conducted as hereinafter provided, and in the Washington Office (other than personnel in 
the Board 

3912 
 Members’ Offices, the Division of Trial Examiners, the Division of Information, the 
Security Office, the Office of the Solicitor, and the Office of the Executive Secretary): 
Provided, however, That the establishment, transfer or elimination of any Regional or 
Subregional Office shall require the approval of the Board. 
 The appointment, transfer, demotion, or discharge of any Regional Director or of any 
Officer-in-Charge of a Subregional office shall be made by the General Counsel only 
upon the approval of the Board. 

 

 202



 

 
 
 
 

NATIONAL LABOR RELATIONS BOARD 

Organization and Functions 
 

 The National Labor Relations Board is an independent agency created by the National 
Labor Relations Act, enacted July 5, 1935 (49 Stat. 449; 29 U.S.C. 151–166); as amended 
by the Labor Management Relations Act, 1947, enacted June 23, 1947 (61 Stat. 136; 29 
U.S.C. 151–166); as amended by an Act of October 21, 1951 (65 Stat. 601; 29 U.S.C. 
158, 159, 168); as amended by the Labor-Management Reporting and Disclosure Act of 
1959, enacted September 14, 1959 (73 Stat. 519; 29 U.S.C. 141, et seq.); and as amended 
by an Act of July 26, 1974 (88 Stat. 395–397; 29 U.S.C. 152, et seq.). The responsibilities 
and functions of the Agency under the statutes are carried out through an organization 
directed and controlled by the National Labor Relations Board and its General Counsel, 
who, in addition to independent authority under the statute, exercises other authority by 
delegation from the Board. 
 

PART 201—DESCRIPTION OF ORGANIZATION 

SUBPART A—DESCRIPTION OF CENTRAL ORGANIZATION 
 

 Sec. 201  The Board.  The Board, composed of five Members, has its central and 
principal office in Washington, D.C. Each of the Members is appointed by the President, 
with the approval of the Senate, for a term of 5 years. One Member is designated by the 
President to serve as Chairman of the Board. The Board is created by virtue of the 
provisions of the National Labor Relations Act, 49 Stat. 449, as amended by the Labor 
Management Relations Act, 1947, 61 Stat. 136, and the Labor Management Reporting 
and Disclosure Act, 1959, 73 Stat. 519. 
 The Board has two principal functions under the National Labor Relations Act: (1) The 
prevention of statutorily defined unfair labor practices on the part of employers and labor 
organizations or the agents of either, and (2) the conduct of secret-ballot elections among 
employees in appropriate collective-bargaining units to determine whether or not they 
desire to be represented by a labor organization. 
 The Board is further empowered by the Act: 
 To conduct secret-ballot elections among employees who have been covered by a 
union-shop agreement, when requested by 30 percent of the employees, to determine 
whether or not they wish to revoke their union’s authority to make such agreements. 
 To determine in cases involving jurisdictional disputes which of the competing groups 
of workers is to be assigned the work task involved. 
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 To conduct secret-ballot elections among employees in national emergency situations. 
 The Board exercises full and final authority over the Office of the Executive Secretary 
and the Office of the Solicitor. The Board appoints administrative law judges and, subject 
to the provisions of the Administrative Procedure Act and section 4(a) of the National 
Labor Relations Act, exercises authority over the Division of Judges. Each Board 
Member exercises full and final authority over a staff of legal counsel, each staff being 
under the immediate supervision of the chief counsel of the respective Board Member. 
 The Board, with the General Counsel, approves the budget, opens new offices as 
deemed necessary, and appoints Regional Directors and officers in charge. 
 The Board establishes and publishes the Agency’s Rules and Regulations and 
Statements of Procedure. 
 Sec. 201.1  The Board’s staff.  The Board’s staff consists (in addition to its chief 
counsel and legal counsel referred to in sec. 201, above) of the Office of the Executive 
Secretary, the Office of the Solicitor, and the Division of Judges. 
 Sec. 201.1.1  Office of the Executive Secretary.  The Executive Secretary, as the chief 
administrative and judicial management officer of the Board, represents the Board in 
dealing with parties to cases, and communicates on behalf of the Board with labor 
organizations, employers, employees, Members of Congress, other agencies, and the 
public; receives, dockets, and acknowledges all formal documents filed with the Board; 
issues and serves on the parties to cases all Board Decisions and Orders; and certifies 
copies of all documents which are a part of the Board’s files or records. 
 Sec. 201.1.2  0ffice of the Solicitor.  The Solicitor is the Board’s chief legal officer and 
advises the Board on questions of law and policy; adoption, revision, or rescission of 
Rules and Regulations and Statements of Procedure; pending legislation amending or 
affecting the Act; litigation affecting the Board, etc. The Office of the Solicitor drafts 
advisory opinions and declaratory orders for the Board concerning whether the Board 
would assert jurisdiction in a particular case. 
 Sec. 201.1.3  Division of Judges.  The Chief Administrative Law Judge supervises the 
operations of this division. Administrative law judges are responsible for the conduct of 
all hearings and for the preparation of all administrative law judges’ decisions in unfair 
labor practice cases. The Chief Administrative Law Judge has final authority to designate 
administrative law judges who conduct hearings and make rulings; to assign dates for 
hearings presided over by administrative law judges; and to rule upon requests for 
extensions of time within which to file briefs, proposed findings, and conclusions. 
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 Sec. 201.1.4  Division of Information.  The Information Office coordinates the 
Agency’s information and public relations programs by conducting briefings and 
disseminating information of Agency activities through all news media and to companies, 
unions, law firms, academic groups, and others; and arranges for distribution of decisions 
and summaries of decisions. 
 Sec. 202  The General Counsel.  The General Counsel is appointed by the President, 
with the approval of the Senate, for a term of 4 years. The General Counsel derives 
specific authority for some functions of the office from the provisions of section 3(d) of 
the National Labor Relations Act, and derives certain other authority by delegation from 
the Board (20 Fed. Reg. 2175, as amended at 23 Fed. Reg. 6966, 24 Fed. Reg. 6666, and 
26 Fed. Reg. 3911). By virtue of these combined authorities, the General Counsel 
exercises general supervision over attorneys employed by the Board (other than 
administrative law judges, legal counsel to Board Members, the Executive Secretary, and 
the Solicitor), and over the officers and employees in the Regional Offices. The General 
Counsel has final authority, on behalf of the Board, in respect to the investigation of 
charges and issuance of complaints under section 10 and in respect to the prosecution of 
such complaints before the Board; prosecutes, on behalf of the Board, injunction 
proceedings pursuant to section 10(e) and 10(j) of the Act; handles court of appeals 
proceedings to enforce or review Board orders, other miscellaneous court litigation, and 
efforts to obtain compliance with Board orders; and is responsible for the processing by 
field personnel of representation petitions under section 9 of the Act and jurisdictional 
dispute cases under section 10(k), and in the conduct of employee referenda under 
sections 209(b) and 203(c) of the Labor Management Relations Act, 1947. 
 The Deputy General Counsel is vested with the authority to speak and act for the 
General Counsel in all phases of the responsibilities of the office to the full extent 
permitted by law and is responsible for overall coordination of the General Counsel’s 
organization.  The Deputy General Counsel position is a “first assistant” for purposes of 
section 3345(a)(1) of the Federal Vacancies Reform Act.  References to the General 
Counsel hereinafter may refer to either the General Counsel or Deputy General Counsel 
collectively. 
 Sec. 202.1  The General Counsel’s Washington Staff.  The General Counsel’s 
Washington staff, reporting to the General Counsel and the Deputy General Counsel, 
consists of four main divisions: Division of Operations Management, Division of Advice, 
Division of Enforcement Litigation, and Division of Administration. 
 Sec. 202.1.1  Division of Operations Management. The Associate General Counsel for 
Operations Management assists in the coordination and integration of all operations in 
Washington and of Washington operations with the field offices; develops systematic 
methods for the integration of case processing activities in all field and Washington 
operational  units  and  for  the  implementation  of  General Counsel and  Board policies,  
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including time and quality standards for case processing at all stages; and is responsible 
for continuing liaison with field offices and for supervising and coordinating both 
substantive and administrative phases of their operations. 
 Sec. 202.1.2  Division of Advice.  The Associate General Counsel for Advice is 
responsible for legal research on and analysis of broad areas of labor law administration, 
for legal advice to Regional Directors on all unfair labor practice cases involving novel or 
difficult legal issues, including questions involving mandatory or discretionary injunction 
proceedings, for litigating injunction cases on appeal from a district court adjudication, 
for legal information retrieval systems, and for analyses and digests to be used by both 
the Agency staff and the public. 
 Sec. 202.1.3  Division of Enforcement Litigation.  The Associate General Counsel for 
Enforcement Litigation is responsible for all Agency litigation in the United States Courts 
of Appeals and the Supreme Court of the United States, whether within the General 
Counsel’s statutory authorization or delegated by the Board, including contempt litigation 
and enforcement and review of Decisions and Orders of the Board, and is also 
responsible for miscellaneous litigation in Federal and state courts to protect the 
Agency’s processes and functions. 
 The Office of Appeals is another principal part of the Division of Enforcement 
Litigation. This office reviews appeals from Regional Directors’ refusals to issue 
complaints in unfair labor practice cases and recommends the action to be taken thereon 
by the General Counsel. Pursuant to request, the Director of the office may also hear 
informal oral presentations in Washington of argument by counsel or other 
representatives of the parties in support of, or in opposition to, the appeals. 
 Sec. 202.1.4  Division of administration.  The Director of Administration is responsible 
generally for the administrative management, support services, and fiscal functions of the 
General Counsel. These activities are carried out with the assistance of branches dealing 
with financial management, personnel, facilities and services, data systems, management 
and audit, security and safety, and library services. These functions, as applicable, are 
also performed on behalf of the Board and its Members. 
 

SUBPART B—DESCRIPTION OF FIELD ORGANIZATION 
 

 Sec. 203  Regional Offices.  There are 33 Regional Offices through which the Board 
conducts its business. Certain of the Regions have Subregional Offices or Resident 
Offices in addition to the central Regional Office. The areas constituting the Regions and 
the location of the Regional, Subregional, and Resident Offices are set forth in an 
appendix hereto. Each Regional Office staff is headed by a Regional Director appointed 
by  the Board  on the  recommendation  of the General  Counsel  and includes  a Regional  
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Attorney, Assistant to the Regional Director, field attorneys, field examiners, and clerical 
staff. Each Subregional Office is headed by an officer in charge appointed in the same 
manner as the Regional Directors. Each Resident Office is headed by a Resident Officer. 
 Sec. 203.1 Regional Directors.  Under the general supervision of the Office of the 
General Counsel, the Regional Directors supervise a staff of attorneys and field 
examiners in the processing of representation, unfair labor practice, and jurisdictional 
dispute cases. The Regional Directors are empowered to issue notices of hearing in 
representation cases; issue complaints in unfair labor practice cases; conduct elections 
pursuant to agreement of the parties or direct elections pursuant to the decision-making 
authority delegated by the Board to them under section 3(b) of the Act, and issue 
certification of representatives or certify the results of elections where appropriate; 
conduct employee referenda under section 209(b) and 203(c) of the Labor Management 
Relations Act; obtain settlement of unfair labor practice charges; obtain compliance with 
administrative law judge, Board, and court decisions; investigate and report on, or decide, 
objections to elections and challenges to determinative ballots; and otherwise act in 
behalf of the General Counsel in the discharge of the statutory and delegated functions of 
that office. 
 In addition, Regional Directors may initiate and prosecute in the district courts 
injunctions under section 10(l) of the Act. They also have authority to process petitions 
for unit clarification, for amendment of certification, and for rescission of a labor 
organization’s authority to make an agreement pursuant to the proviso of section 8(a)(3). 
 Regional Directors are also responsible for the administrative management of their 
offices and of any Subregional and Resident Offices in their Regions and make initial 
determinations of FOIA requests for materials in their custody. 
 Sec. 203.2 Regional Attorneys.  The Regional Attorneys are the principal legal advisers 
to the Regional Directors and, as the chief legal officers in the Regions, exercise 
supervisory authority over office attorneys and field examiners in various aspects of their 
work. They may exercise any authority given attorneys and field examiners in the 
Regions. 
 Sec. 203.3 Assistants to the Regional Directors.  The Assistants to the Regional 
Directors are responsible for overall supervision and coordination of investigations and 
compliance, exercise supervisory authority over office attorneys and field examiners in 
various aspects of their work, and provide assistance to the Regional Director with 
respect to various administrative functions. 
 Sec. 203.4 Field attorneys.  The field attorneys are charged in general with the duty of 
performing  all necessary legal services  for the Regional  Directors in the Regions.  They  
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are directly responsible to the Regional Attorneys, and through them to the Regional 
Directors, for performance of these services. Under the direction of the Regional 
Attorneys, they: 
 (a) Investigate petitions concerning the representation of employees (including the 
taking of secret ballots of employees) in accordance with section 9(c) of the National 
Labor Relations Act; 
 (b) Conduct hearings in proceedings under section 9 of the National Labor Relations 
Act and section 7(b) of the Fair Labor Standards Act; 
 (c) Investigate charges of unfair labor practices under section 8 of the Act;  
 (d) Appear and participate as counsel in Board hearings and, when designated, in other 
Board litigation and proceedings;  
 (e) Prosecute any inquiry necessary to the functions of the General Counsel, have access 
to and the right to copy evidence, administer oaths and affirmations, examine witnesses, 
and receive evidence; 
 (f) Perform all necessary acts required of them in connection with the foregoing and the 
published Rules and Regulations of the Board. 
 Sec. 203.5  Field examiners.  The field examiners in the Regional Offices are directly 
responsible to the Regional Directors and work under their direction. Essentially, they: 
 (a) Investigate petitions concerning the representation of employees, in accordance with 
section 9 of the National Labor Relations Act, and conduct secret-ballot elections where 
such procedure is required under the Act; 
 (b) Investigate charges of unfair labor practices under section 8 of the Act, have access 
to and the right to copy evidence, administer oaths and affirmations, examine witnesses, 
and receive evidence; 
 (c) Conduct hearings in proceedings under section 9 of the National Labor Relations 
Act and section 7(d) of the Fair Labor Standards Act; 
 (d) Perform all necessary acts required of them in connection with the foregoing and the 
published Rules and Regulations of the Board. 
 Sec. 203.6  Officers in Charge and Resident Officers.  The officer in charge of a 
Subregional Office or the Resident Officer and, under his direction, supervises the 
processing of cases arising within the geographical area of the office. Under special 
delegation from the General Counsel, an officer in charge may be authorized to exercise 
the functions of the Regional Director, subject to statutory limitations. 
 Effective date.  This amended Description of Organization shall be effective as of June 
14, 1979. 
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Appendix—Regional and Subregional Offices 

 Alphabetical list of States showing location in relation to Regions and Subregions. (Note that 
respective Region number follows Subregion number to facilitate locating areas serviced.) 

                                                                                              Region and Subregion Nos. 
Alabama .............................................................................................. 10, 15 
Alaska ................................................................................................. 19 
Arizona................................................................................................ 28 
Arkansas.............................................................................................. 16, 26 
California ............................................................................................ 20, 21, 31, 32 
Colorado.............................................................................................. 27 
Connecticut ......................................................................................... 34 
Delaware ............................................................................................. 4, 5 
District of Columbia ........................................................................... 5 
Florida................................................................................................. 12, 15 
Georgia................................................................................................ 10, 12 
Hawaii ................................................................................................. S-37 (20) 
Idaho ................................................................................................... 19, 27 
Illinois ................................................................................................. 13, 14, 33 
Indiana ................................................................................................ 9, 13, 25 
Iowa .................................................................................................... 17, 18, 33 
Kansas................................................................................................. 17 
Kentucky............................................................................................. 9, 25, 26 
Louisiana............................................................................................. 15 
Maine .................................................................................................. 1 
Maryland ............................................................................................. 5 
Massachusetts ..................................................................................... 1 
Michigan ............................................................................................. 7, 30 
Minnesota............................................................................................ 18 
Mississippi .......................................................................................... 15, 26 
Missouri .............................................................................................. 14, 17 
Montana .............................................................................................. 19, 27 
Nebraska ............................................................................................. 17, 27 
Nevada ................................................................................................ 28, 32 
New Hampshire .................................................................................. 1 
New Jersey.......................................................................................... 4, 22 
New Mexico........................................................................................ 28 
New York............................................................................................ 2, 3, 29 
North Carolina .................................................................................... 11 
North Dakota....................................................................................... 18 
Ohio .................................................................................................... 8, 9 
Oklahoma............................................................................................ 17 
Oregon ................................................................................................ S-36 (19) 
Pennsylvania ....................................................................................... 4, 5, 6 
Rhode Island ....................................................................................... 1 
South Carolina .................................................................................... 11 
South Dakota....................................................................................... 18 
Tennessee............................................................................................ 10, 11, 26 
Texas................................................................................................... 16, 28 
Utah..................................................................................................... 27 
Vermont .............................................................................................. 1 
Virginia ............................................................................................... 5, 11 
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Washington ......................................................................................... 19, S-36 (19) 
West Virginia ...................................................................................... 5, 6, 9, 11 
Wisconsin............................................................................................ 18, 30 
Wyoming ............................................................................................ 27 
Puerto Rico ......................................................................................... 24 
U.S. Virgin Islands.............................................................................. 24 
 
 

AREAS SERVED BY REGIONAL AND SUBREGIONAL OFFICES� 
 

 (Listed in numerical order except that Subregions appear directly under respective 
Regions.) 
 Region 1. Boston, Massachusetts. Services Maine, New Hampshire, Vermont, 
Massachusetts, and Rhode Island. 
 Region 2. New York, New York. In New York, services the boroughs of Manhattan and 
the Bronx in New York City; and Orange, Putnam, Rockland, and Westchester Counties. 
 Region 3. Buffalo, New York. Services all New York State counties except the New 
York City metropolitan area counties serviced by Regions 2 and 29. 
 Persons may also obtain service at the Resident Office located in Albany, New York. 
 Region 4. Philadelphia, Pennsylvania. In Pennsylvania, services Berks, Bucks, Carbon, 
Chester, Delaware, Lackawanna Lancaster, Lehigh, Luzerne, Monroe, Montgomery, 
Northampton, Philadelphia, Pike, Susquehanna, Wayne, and Wyoming Counties; in New 
Jersey, services Atlantic, Burlington, Camden, Cape May, Cumberland, Gloucester, 
Ocean, and Salem Counties. 
 Region 5. Baltimore, Maryland. Services Maryland and the District of Columbia; in 
Delaware, services Kent, New Castle, and Sussex Counties; in Pennsylvania, services 
Adams, Cumberland, Franklin, and York Counties; in Virginia, services Accomack, 
Albemarle, Amelia Arlington, Augusta, Brunswick, Buckingham, Caroline, Charles 
City, Chesterfield, Clarke, Culpeper, Cumberland, Dinwiddie, Essex, Fairfax, Fauquier, 
Fluvanna, Frederick, Gloucester, Goochland, Greene, Greensville, Hanover, Henrico, 
Highland, Isle of Wight, James City, King and Queen, King George, King William, 
Lancaster, Loudoun, Louisa, Lunenberg, Madison, Mathews, Middlesex, Nelson, New 
Kent, Northampton, Northumberland, Nottoway, Orange, Page, Powhatan, Prince 
Edward, Prince George, Prince William, Rappahannock, Richmond, Rockingham, 
Shenandoah, Southampton, Spotsylvania, Stafford, Surry, Sussex, Warren, West-
moreland, and York Counties, and the independently incorporated Virginia cities not part 
of,  but located within or adjacent to,  the territory defined by these  Virginia  counties; 

                                                                        
� Address and telephone numbers of the field offices can be found on pp. 219–223. 
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and in West Virginia, services Berkeley Grant, Hampshire, Hardy, Jefferson, Mineral, 
Morgan, and Pendleton Counties. 
 Persons may also obtain service at the Resident Office located in Washington, D.C. 
 Region 6. Pittsburgh, Pennsylvania In Pennsylvania, services Allegheny, Armstrong, 
Beaver, Bedford, Blair, Bradford, Butler, Cambria, Cameron, Centre, Clarion, Clearfield, 
Clinton, Columbia, Crawford, Dauphin, Elk, Erie, Fayette, Forest, Fulton, Greene, 
Huntingdon, Indiana, Jefferson, Juniata, Lawrence, Lebanon, Lycoming, McKean, 
Mercer, Mifflin, Montour, Northumberland, Potter, Somerset, Sullivan, Union, Venango, 
Warren, Washington, and Westmoreland Counties; and in West Virginia, services 
Barbour, Braton, Brooke, Calhoun, Doddridge, Gilmer, Hancock, Harrison, Lewis, 
Marion, Marshall, Monongalia, Ohio, Perry, Pleasants, Pocahontas, Preston, Randolph, 
Ritchie, Schuylkill, Snyder, Taylor, Tioga, Tucker, Tyler, Upshur, Webster, Wetzel, 
Wirt, and Wood Counties. 
 Region 7. Detroit, Michigan. In Michigan, services Alcona, Allegan, Alpena, Antrim, 
Arenac, Barry, Bay, Benzie, Berrien, Branch, Calhoun, Cass, Charlevoix, Cheboygan, 
Chippewa, Clare, Clinton, Crawford, Eaton, Emmet, Genesee, Gladwin, Grand Traverse, 
Gratiot, Hillsdale, Huron, Ingham, Ionia, Iosco, Isabella, Jackson, Kalamazoo, Kalkaska, 
Kent, Lake, Lapeer, Leelanau, Lenawee, Livingston, Luce, Mackinac, Macomb, 
Manistee, Mason, Mecosta, Midland, Missaukee, Monroe, Montcalm, Montmorency, 
Muskegon, Newaygo, Oakland, Oceana, Ogemaw, Osceola, Oscoda, Otsego, Ottawa, 
Presque Isle, Roscommon, Saginaw, St. Clair, St. Joseph, Sanilac, Schoolcraft, 
Shiawassee, Tuscola, Van Buren, Washtenaw, Wayne, and Wexford Counties. 
 Persons may also obtain service at the Resident Office located in Grand Rapids, 
Michigan. 
 Region 8. Cleveland, Ohio. In Ohio, services Allen, Ashland, Ashtabula, Auglaize, 
Belmont, Carroll, Columbiana, Coshocton, Crawford, Cuyahoga, Defiance, Delaware, 
Erie, Fulton, Geauga, Guernsey, Hancock, Hardin, Harrison, Henry, Holmes, Huron, 
Jefferson, Knob, Lake, Licking, Logan, Lorain, Lucas, Mahoning, Marion, Medina, 
Monroe, Morgan, Morrow, Muskingum, Noble, Ottawa, Paulding, Portage, Putnam, 
Richland, Sandusky, Seneca, Stark, Summit, Trumbull, Tuscarawas, Union, Van Wert, 
Washington, Wayne, Williams, Wood, and Wyandot Counties. 
 Region 9. Cincinnati, Ohio. In Ohio, services Adams, Athens, Brown, Butler, 
Champaign, Clark, Clermont, Clinton, Darke, Fairfield, Fayette, Franklin, Gallia, 
Greene, Hamilton, Highland, Hocking, Jackson, Lawrence, Madison, Meigs, Mercer, Miami, 
Montgomery, Perry, Pickaway, Pike, Preble, Ross, Scioto, Shelby, Vinton, and Warren 
Counties; in Indiana, services Clark, Dearborn, and Floyd Counties; in West Virginia, 
services Boone, Cabell, Clay, Fayette, Jackson, Kanawha, Lincoln, Logan, McDowell, 
Mason, Mingo, Nicholas, Putnam, Raleigh, Roane, Wayne, and Wyoming Counties; 
and in Kentucky, services Anderson, Bath, Bell, Boone, Bourbon, Boyd, Boyle, 
Bracken, Breathitt,  Bullitt, Campbell, Carroll, Carter, Casey, Clark, Clay, Elliott,  Estill, 
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Fayette, Fleming, Floyd, Franklin, Gallatin, Garrard, Grant, Greenup, Hardin, Harlan, 
Harrison, Henry, Jackson, Jefferson, Jessamine, Johnson, Kenton, Knott, Knox, Larue, 
Laurel, Lawrence, Lee, Leslie, Letcher, Lewis, Lincoln, McCreary, Madison, Magoffin, 
Marion, Martin, Mason, Meade, Menifee, Mercer, Montgomery, Morgan, Nelson, 
Nicholas, Oldham, Owen, Owsley, Pendleton, Perry, Pike, Powell, Pulaski, Robertson, 
Rockcastle, Rowan, Scott, Shelby, Spencer, Taylor, Trimble, Washington, Whitley, 
Wolfe, and Woodford Counties. 
 Region 10. Atlanta, Georgia. In Georgia, services Baker, Baldwin, Banks, Barrow, 
Bartow, Ben Hill, Berrien, Bibb, Bleckley, Bryan, Bulloch, Burke, Butts, Calhoun, 
Candler, Carroll, Catoosa, Chatham, Chattahoochee, Chattooga, Cherokee, Clarke, Clay, 
Clayton, Cobb, Colquitt, Columbia, Cook, Coweta, Crawford, Crisp, Dade, Dawson, De 
Kalb, Dodge, Dooly, Dougherty, Douglas, Early, Effingham, Elbert, Emanuel, Evans, 
Fannin, Fayette, Floyd, Forsyth, Franklin, Fulton, Gilmer, Glascock, Gordon, Greene, 
Gwinnett, Habersham, Hall, Hancock:, Haralson, Harris, Hart, Heard, Henry, Houston, 
Irwin, Jackson, Jasper, Jefferson, Jenkins, Johnson, Jones, Lamar, Laurens, Lee, Liberty, 
Lincoln, Long, Lumpkin, Mc Duffie, Mc Intosh, Macon, Madison, Marion, Meriwether, 
Miller, Mitchell, Monroe, Montgomery, Morgan, Murray, Muscogee, Newton, Oconee, 
Oglethorpe, Pauldine, Peach, Pickens, Pike, Polk, Pulaski, Putnam, Quitman, Rabun, 
Randolph, Richmond, Rockdale, Schley, Screven, Spalding, Stevens, Stewart, Sumter, 
Talbot, Taliaferro, Tattnall, Taylor, Telfair, Terrell, Tift, Toombs, Towns, Treutlen, 
Troup, Turner, Twiggs, Union, Upson, Walker, Walton, Warren, Washington, Webster, 
Wheeler, White, Whitfield, Wilcox, Wilkes, Wilkinson, and Worth Counties; in 
Tennessee, services Anderson, Blount, Bradley, Campbell, Carter, Claiborne, Cocke, 
Grainger, Greene, Hamblen, Hamilton, Hancock, Hawkins, Jefferson, Johnson, Knox, 
Loudon, McMinn, Meigs, Monroe, Morgan, Polk, Rhea, Roane, Scott, Sevier, Sullivan, 
Unicoi, Union, and Washington Counties; and in Alabama, services Autauga, Bibb, 
Blount, Calhoun, Chambers, Cherokee, Chilton, Clay, Cleburne, Colbert, Coosa, 
Cullman, De Kalb, Elmore, Etowah, Fayette, Franklin, Greene, Hale, Jackson, Jefferson, 
Lamar, Lauderdale, Lawrence, Lee, Limestone, Madison, Marion, Marshall, Morgan, 
Perry, Pickens, Randolph, St. Clair, Shelby, Sumter, Talladega, Tallapoosa, Tuscaloosa, 
Walker, and Winston Counties. Persons may also obtain service at the Resident Office in 
Birmingham, Alabama. 
 Region 11. Winston-Salem, North Carolina.  Services North Carolina and South 
Carolina; in Tennessee, services the city of Bristol in Sullivan County; in Virginia, 
services Alleghany, Amherst, Appomattox, Bath, Bedford, Bland, Botetourt, Buchanan, 
Campbell, Carroll, Charlotte, Craig, Dickenson, Floyd, Franklin, Giles, Grayson, 
Halifax, Henry, Lee, Mecklenburg, Montgomery, Patrick, Pittsylvania, Pulaski, 
Roanoke,  Rockbridge,  Russell,  Scott,  Smyth,  Tazewell,  Washington,  Wise,  and 
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Wythe Counties, and the independently incorporated Virginia cities not part of, but 
located within or adjacent to, the territory by these Virginia counties; and in West 
Virginia, services Greenbriar, Mercer, Monroe, and Summers Counties. 
 Region 12. Tampa, Florida. In Florida, services Alachua, Baker, Bradford, Brevard, 
Broward, Charlotte, Citrus, Clay, Collier, Columbia, Dade, De Soto, Dixie, Duval, 
Flagler, Gadsden, Gilchrist, Glades, Hamilton, Hardee, Hendry, Hernando, Highlands, 
Hillsborough, Indian River, Jefferson, Lafayette, Lake, Lee, Leon, Levy, Madison, 
Manatee, Marion, Martin, Monroe, Nassau, Okeechobee, Orange, Osceola, Palm Beach, 
Pasco, Pinellas, Polk, Putnam, St. Johns, St. Lucie, Sarasota, Seminole, Sumter, 
Suwannee, Taylor, Union, Volusia, and Wakulla Counties; and in Georgia, services 
Appling, Atkinson, Bacon, Brantley, Brooks, Camden, Charlton, Clinch, Coffee, 
Decatur, Echols, Glynn, Grady, Jeff Davis, Lanier, Lowndes, Pierce, Seminole, Thomas, 
Ware, and Wayne Counties. 

Persons may also obtain service at the Resident Offices in Miami and Jacksonville, 
Florida. 
 Region 13. Chicago, Illinois. Services Cools, Du Page, Kane, Lake, and Will Counties 
in Illinois, and Lake County in Indiana. 
 Region 14. St. Louis, Missouri. In Illinois services Adams, Alexander, Bond, Brown, 
Calhoun, Christian, Clark, Clay, Clinton, Coles, Crawford, Cumberland, Edgar, Edwards, 
Effingham, Fayette, Franklin, Gallatin, Greene, Hamilton, Hardin, Jackson, Jasper, 
Jefferson, Jersey, Johnson, Lawrence, Macoupin, Madison, Marion, Massac, Monroe, 
Montgomery, Perry, Pike, Pope, Pulaski, Randolph, Richland, St. Clair, Saline, Scott, 
Shelby, Union, Wabash, Washington, Wayne, White, and Williamson Counties; and in 
Missouri, services Audrain, Bollinger, Butler, Callaway, Cape Girardeau, Carter, Clark, 
Crawford, Dent, Dunklin, Franklin, Gasconade, Iron, Jefferson, Knox, Lewis, Lincoln, 
Madison, Maries, Marion, Mississippi, Monroe, Montgomery, New Madrid, Oregon, 
Osage, Pemiscot, Perry, Phelps, Pike, Ralls, Reynolds, Ripley, St. Charles, St. Francois, 
St. Louis, St. Genevieve, Scotland, Scott, Shannon, Shelby, Stoddard, Warren, 
Washington, and Wayne Counties, and the Independent City of St. Louis. 
 Region 15. New Orleans, Louisiana. Services Louisiana; in Mississippi, services 
Adams, Amite, Claiborne, Clarke, Copiah, Covington, Forrest, Franklin, George, Greene, 
Hancock, Harrison, Hinds, Issaquena, Jackson, Jasper, Jefferson, Jefferson Davis, Jones, 
Kemper, Lamar, Lauderdale, Lawrence, Leake, Lincoln, Madison, Marion, Neshoba, 
Newton, Pearl River, Perry, Pike, Rankin Scott, Sharkey, Simpson, Smith, Stone, 
Walthall, Warren, Wayne, Wilkinson, and Yazoo Counties; in Alabama, services 
Baldwin, Barbour, Bullock, Butler, Choctaw, Clarke, Coffee, Conecuh, Covington, 
Crenshaw, Dale, Dallas, Escambia, Geneva, Henry, Houston, Lowndes, Macon, 
Marengo, Mobile, Monroe, Montgomery Pike, Russell, Washington, and Wilcox 
Counties; and in Florida,  services Bay, Calhoun,  Escambia, Franklin, Gulf, Holmes, 
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Jackson, Liberty, Okaloosa, Santa Rosa, Walton, and Washington Counties. 
 Region 16. Fort Worth, Texas. Services the entire State of Texas with the exception of 
Culberson, and Hudspeth Counties, and services Miller County in Arkansas. 
 Persons may also obtain service at the Resident Offices located in Houston and San 
Antonio. 
 Region 17. Kansas City, Kansas. Services Oklahoma and Kansas; in Missouri, services 
Adair, Andrew, Atchison, Barry, Barton, Bates, Benton, Boone, Buchanan, Caldwell, 
Camden, Carroll, Cass, Cedar, Chariton, Chris tian, Clay, Clinton, Cole, Cooper, Dade, 
Dallas, Daviess, De Kalb, Douglas, Gentry, Greene, Grundy, Harrison, Henry, Hickory, 
Holt, Howard, Howell, Jackson, Jasper, Johnson, Laclede, Lafayette, Lawrence, Linn, 
Livingstone, McDonald, Macon, Mercer, Miller, Moniteau, Morgan, Newton, Nodaway, 
Ozark, Pettis, Platte, Polls, Pulaski, Putnam, Randolph, Ray, St. Clair, Saline, Schuyler, 
Stone, Sullivan, Taney, Texas, Vernon, Webster, Worth, and Wright Counties; in Iowa, 
services Fremont, Mills, and Pottawattamie; and in Nebraska, services Adams, Antelope, 
Arthur, Blaine, Boone, Boyd, Brown, Buffalo, Burt, Butler, Cass, Cedar, Chase, Cherry, 
Clay, Colfax, Cuming, Custer, Dakota, Dawson, Dixon, Dodge, Douglas, Dundy, 
Filmore, Franklin, Frontier, Furnas, Gage, Garfield, Gosper, Grant, Greeley, Hall, 
Hamilton, Harlan, Hayes, Hitchcock, Holt, Hooker, Howard, Jefferson, Johnson, 
Kearney, Keith, Keya Paha, Knox, Lancaster, Lincoln, Logan, Loup, McPherson, 
Madison, Merrick, Nance, Nemaha, Nuckolls, Otoe, Pawnee, Perkins, Phelps, Pierce, 
Plate, Polls, Red Willow, Richardson, Rock, Saline, Sarpy, Saunders, Seward, Sherman, 
Stanton, Thayer, Thomas, Thurston, Valley, Washington, Wayne, Webster, Wheeler, and 
York Counties. 
 Persons may also obtain service at the Resident Office in Tulsa, Oklahoma. 
 Region 18. Minneapolis, Minnesota. Services North Dakota, South Dakota, and 
Minnesota; in Iowa, services Adair, Adams, Allamakee, Appanoose, Audubon, Benton, 
Black Hawk, Boone, Bremer, Buchanan, Buena Vista, Butler, Calhoun, Carroll, Cass, 
Cedar, Cerro Gordo, Cherokee, Chickasaw, Clarke, Clay, Clayton, Crawford, Dallas, 
Davis, Decatur, Delaware, Dickinson, Emmett, Fayette, Floyd, Franklin, Greene, Grundy, 
Guthrie, Hamilton, Hancock, Hardin, Harrison, Henry, Howard, Humboldt, Ida, Iowa, 
Jasper, Jefferson, Johnson, Jones, Keokuk, Kossuth, Linn, Lucas, Lyon, Madison, 
Mahaska, Marion, Marshall, Mitchell, Monona, Monroe, Montgomery, O’Brien, Osceola, 
Page, Palo Alto, Plymouth, Pocahontas, Polk, Poweshiek, Ringgold, Sac, Shelby, Sioux, 
Story, Tama, Taylor, Union, Van Buren, Wapello, Warren, Washington, Wayne, 
Webster, Winnebago, Winneshiek, Woodbury, Worth, and Wright Counties; and in 
Wisconsin, services  Ashland,   Barron,   Bayfield,   Buffalo,  Burnett,  Chippewa,  Clark, 
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Douglas, Dunn, Eau Claire, Iron, Jackson, Pepin, Pierce, Polk, Price, Rusk, St. Croix, 
Sawyer, Taylor, Trempealeau, and Washburn Counties. 
 Persons may also obtain service at the Resident Office located in Des Moines, Iowa. 
 Region 19. Seattle, Washington. Services Alaska and all counties in Washington 
except Clark; in Idaho, services Adams, Benewah, Bonner, Boundary, Clark, Clearwater, 
Custer, Fremont, Idaho, Kootenai, Latah, Lemhi, Lewis, Nez Perce, Shoshone, and 
Valley Counties; and in Montana, services Beaverhead, Broadwater, Cascade, Deer 
Lodge, Flathead, Gallatin, Glacia, Granite, Jefferson, Lake, Lewis, and Clark, Liberty, 
Lincoln, Madison, Meagher, Mineral, Missoula, Pondera, Powell, Ravatti, Sanders, Silver 
Bow, Teton, and Toole Counties. 
 Subregion 36. Portland, Oregon. Services Oregon and Clark County in Washington. 
 Persons may also obtain service at the Resident Office located in Anchorage, Alaska. 
 Region 20. San Francisco, California. In California, services Butte, Colusa, Del Norte, 
Glenn, Humboldt, Lake, Lassen, Marin, Mendocino, Modoc, Napa, Nevada, Placer, 
Plumas, Sacramento, San Francisco, San Mateo, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Sutter, Tehama, Trinity, Yolo, and Yuba Counties. 
 Subregion 37. Honolulu, Hawaii. Services Hawaii. 
 Region 21. Los Angeles, California. In California, services Imperial, Orange, 
Riverside, and San Diego Counties and that portion of Los Angeles County lying east of 
Harbor Freeway and Gaffey Street, south and east of Pasadena Freeway and Arroyo 
Parkway, and south of Foothill Freeway and Baseline Road (State Route 30). 
 Persons may also obtain service at the Resident Office located in San Diego, California. 
 Region 22. Newark, New Jersey. In New Jersey, services Bergen, Essex, Hudson, 
Hunterdo, Mercer, Middlesex, Monmouth, Morris, Passaic, Somerset, Sussex, Unions, 
and Warren Counties. 
 Region 24. Hato Rey, Puerto Rico. Services Puerto Rico and the U.S. Virgin Islands. 
 Region 25. Indianapolis, Indiana. Services Indiana, with the exception of Clark, 
Dearborn, Floyd, and Lake Counties; and in Kentucky, services Daviess and Henderson 
Counties. 
 Region 26. Memphis, Tennessee. Services an of Arkansas except for Miller County; in 
Tennessee, services Bedford, Benton, Bledsoe, Cannon, Carroll, Cheatham Chester, 
Clay, Coffee, Crockett, Cumberland, Davidson, Decatur, De Kalb, Dickson, Dyer, 
Fayette, Fentress, Franklin, Gibson, Giles, Grundy, Hardeman, Hardin, Haywood, 
Henderson, Henry, Hickman, Houston, Humphreys, Jackson, Lake, Lauderdale, 
Lawrence, Lewis, Lincoln, Marion, McNairy, Macon, Madison, Marshall, Maury, Mont- 
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gomery, Moore, Obion, Overton, Perry, Pickett, Putnam, Robertson, Rutherford, 
Sequatchie, Shelby, Smith, Stewart, Sumner, Tipton, Trousdale, Van Buren, Warren, 
Wayne, Weakley, White, Williamson, and Wilson Counties; in Mississippi, services 
Alcorn, Attala, Benton, Bolivar, Calhoun, Carroll, Chickasaw, Choctaw, Clay, Coahoma, 
De Soto, Grenada, Holmes, Humphreys, Itawamba, Lafayette, Lee, Leflore, Lowndes, 
Marshall, Monroe, Montgomery, Noxubee, Oktibbeha, Panola, Pontotoc, Prentiss, 
Quitman, Sunflower, Tallahatchie, Tate, Tippah, Tishomingo, Tunica, Union, 
Washington, Webster, Winston, and Yalobusha Counties; and in Kentucky, services 
Adair, Allen, Ballard, Barren, Breckinridge, Butler, Caldwell, Calloway, Carlisle, 
Christian, Clinton, Crittenden, Cumberland, Edmondson, Fulton, Graves, Grayson, 
Green, Hancock, Hart, Hickman, Hopkins, Livingston, Logan, Lyon, Marshall, 
McCracken, McLean, Metcalfe, Monroe, Muhlenberg, Ohio, Russell, Simpson, Todd, 
Trigg, Union, Warren, Wayne, and Webster Counties. 
 Persons may also obtain service at the Resident Offices in Little Rock, Arkansas, and in 
Nashville, Tennessee. 
 Region 27. Denver, Colorado. Services Wyoming, Colorado, and Utah; in Nebraska, 
services Banner, Box Butte, Cheyenne, Dawes, Deuel, Garden, Kimball, Morrill, Scotts 
Bluff, Sheridan, and Sioux Counties; in Idaho, services Ada, Bannock, Bear Lake, 
Bingham, Blaine, Boise, Bonneville, Butte, Camas, Canyon, Caribou, Cassia, Elmore, 
Franklin, Gem, Gooding, Jefferson, Jerome, Lincoln, Madison, Minidoka, Oneida, 
Owyhee, Payette, Power, Teton, Twin Falls, and Washington Counties; and in Montana, 
services Big Horn, Blaine, Carbon, Carter, Chouteau, Custer, Daniels, Dawson, Fallon, 
Fergus, Garfield, Golden Valley, Hill, Judith Basin, McCone, Musselshell, Park, 
Petroleum, Phillips, Powder River, Prairie, Richland, Roosevelt, Rosebud, Sheridan, 
Stillwater, Sweet Grass, Treasure, Valley, Wheatland, Wibaux, and Yellowstone 
Counties. 
 Region 28. Phoenix, Arizona. Services Arizona and New Mexico; in Texas, services 
Culberson, and Hudspeth Counties; and in Nevada, services Clark, Lincoln, and Nye 
Counties. 
 Persons may also obtain service at the Resident Offices in Albuquerque, New Mexico; 
E1 Paso, Texas; and Las Vegas, Nevada. 
 Region 29. Brooklyn, New York. In New York, services the boroughs of Brooklyn, 
Queens, and Staten Island in New York City; and Kings, Nassau, Queens, Richmond, and 
Suffolk Counties. 
 Region 30. Milwaukee, Wisconsin. In Wisconsin, services Adams, Brown, Calumet, 
Columbia, Crawford, Dane, Dodge, Door, Florence, Fond du Lac, Forest, Grant, Green, 
Green Lake, Iowa, Jefferson, Juneau, Kenosha, Kewaunee, La Crosse, Lafayette, 
Langlade, Lincoln, Manitowoc, Marathon, Marinette, Marquette, Menominee, 
Milwaukee, Monroe, Oconto, Oneida, Outagamie, Ozaukee, Portage, Racine, Richland, 
Rock, Sauk, Shawano, Sheboygan, Vernon, Vilas, Walworth, Washington, Waukesha, 
Waupaca, Waushara,  Winnebago,  and Wood  Counties;  and  in  Michigan,  services 
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Alger, Baraga, Delta, Dickinson, Gogebic, Houghton, Iron, Keweenaw, Marquette, 
Menominee, and Ontonagon Counties. 
 Region 31. Los Angeles, California. In California, services Inyo, Kern, San 
Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties and that portion of 
Los Angeles County lying west of Harbor Freeway and Coffey Street, north and west of 
Pasadena Freeway and Arroyo Parkway, and north of Foothill Freeway and Baseline 
Road (State Route 30). 
 Region 32. Oakland, California. In California, services Alameda, Alpine, Amador, 
Calaveras, Contra Costa, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Mono, 
Monterey, San Benito, San Joaquin, Santa Clara, Santa Cruz, Stanislaus, Tulare, and 
Tuolumne Counties; and in Nevada, services Churchill, Douglas, Elko, Esmeralda, 
Eureka, Humboldt, Lander, Lyon, Mineral, Ormsby, Pershing, Storey, Washoe, and 
White Pine Counties. 
 Subregion 33. Peoria, Illinois. In Illinois, services Boone, Bureau, Carroll, Cass, 
Champaign, De Kalb, De Witt, Douglas, Ford, Fulton, Grundy, Hancock, Henderson, 
Henry, Iroquois, Jo Daviess, Kankakee, Kendall, Knox, La Salle, Lee, Livingston, 
Logan, Macon, Marshall, Mason, McDonough, McHenry, McLean, Menard, Mercer, 
Morgan, Moultrie, Ogle, Peoria, Piatt, Putnam, Rock Island, Sangamon, Schuyler, Stark, 
Stephenson, Tazewell, Vermilion, Warren, Whiteside, Winnebago, and Woodford 
Counties; and in Iowa, services Clinton, Des Moines, Dubuque, Jackson, Lee, Louisa, 
Muscatine, and Scott Counties. 
 Region 34. Hartford, Connecticut. Services Connecticut. 
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Field Offices 
 

Albany, New York 12207–2350 (518) 431-4155 
Leo W. O’Brien Federal Building, Rm. 342 
Clinton Avenue at North Pearl Street 
 

Albuquerque, New Mexico 87102–2181 (505) 248-5125 
505 Marquette Avenue, NW. 
Suite 1820 
 

Anchorage, Alaska 99501-1936 (907) 271–5015 
1007 W. Third Ave. 
Suite 206 
 

Atlanta, Georgia 30303-1531 (404) 331–2896 
233 Peachtree Street, NE 
Harris Tower, Suite 1000 
 

Baltimore, Maryland 21202–4026 (410) 962–2822 
The Appraisers Building, Eighth Floor 
103 South Gay Street 
 

Birmingham, Alabama 35205-2870 (205) 731–1062 
3400 Ridge Park Place 
1130 South 22nd Street 
 

Boston, Massachusetts 02222–1072 (617) 565–6700 
Boston Federal Office Building, Sixth Floor 
10 Causeway Street 
 

Brooklyn, New York 11201–4201 (718) 330–7713 
One MetroTech Center, 10th Floor 
Jay Street & Mytle Ave. 
 

Buffalo, New York 14202–2387 (716) 551-4931 
Federal Building, Rm. 901 
111 West Huron Street 
 

Chicago, Illinois 60606–5208 (312) 353–7570 
200 West Adams Street 
Suite 800 
 

Cincinnati, Ohio 45202–3721 (513) 684–3686 
Federal Office Building, Rm. 3003 
550 Main Street 
 

Cleveland, Ohio 44199–2086 (216) 522–3716 
Anthony J. Celebrezze Federal Building, Rm. 1695 
1240 East Ninth Street 
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Commonwealth of the Northern Mariana Islands (CNMI) (607) 233-NLRB 
Saipan, c/o U.S. Dept. of Labor, lst Floor Kallingal Building     (6572) 
AAA-4035 Box 100001, Saipan, MP 96950 
 
Denver, Colorado 80202–5433 (303) 844–3551 
7th Floor, North Tower 
600 17th Street 
 
Des Moines, Iowa 50309–2103 (515) 284–4391 
Federal Building, Rm. 439 
210 Walnut Street 
 
Detroit, Michigan 48226–2569 (313) 226–3200 
Patrick V. McNamara Federal Building, Rm. 300 
477 Michigan Avenue 
 
E1 Paso, Texas 79923 (915) 565-2470 
Federal Building, Suite C403 
700 East San Antonio Avenue 
 

Fort Worth, Texas 76102–6178 (817) 978-2921 
Federal Office Building Rm. 8A24 
819 Taylor Street 
 

Grand Rapids, Michigan 49503–3022 (616) 456–2679 
Rm. 330 
82 Ionia NW. 
 

Hartford, Connecticut 06103–3599 (860) 240–3522 
21st Floor 
280 Trumbull Street 
 

Hato Rey, Puerto Rico 00918–1720 (809) 766–5347 
Federico Degatau Federal Building 
U.S. Courthouse, Rm. 591 
150 Carlos E. Chardon Avenue 
 

Honolulu, Hawaii 96850–4980 
Rm. 7245 (808) 541-2818 
300 Ala Moana Boulevard 
 

Houston, Texas 77002–2649 (713) 209-4888 
Mickey Leland Federal Building 
1919 Smith Street, Suite 1545 
 

Indianapolis, Indiana 46204–1577 (317) 269–7430 
Minton-Capehart Federal Building, Rm. 238 
575 North Pennsylvania Street 
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Jacksonville, Florida 32202–4412 (904) 232-3768 
Federal Building, Rm. 214 
400 West Bay Street 
Box 35091 
 
Las Vegas, Nevada 89101–6637 (702) 388–6416 
Suite 400 
600 Las Vegas Boulevard South 
 
Little Rock, Arkansas 72201–3489 (501) 324-6311 
TCBY Tower, Suite 375 
425 West Capitol Ave. 
 
Los Angeles, California 90064 (310) 235-7352 
11150 W. Olympic Boulevard 
Suite 700 
 

Los Angeles, California 90024–5449 (213) 894-5200 
888 South Figueroa Street 
Ninth Floor 
 

Memphis, Tennessee 38104–3627 (901) 544-0018 
Mid-Memphis Tower Building, Suite 800 
1407 Union Avenue 
 

Miami, Florida 33130–1608 (305) 536–5391 
Federal Building, Rm. 1320 
51 SW. First Avenue 
 

Milwaukee, Wisconsin 53203–2211 (414) 297–3861 
Henry S. Reuse Federal Plaza, Suite 700 
310 W. Wisconsin Avenue 
 

Minneapolis, Minnesota 55401–2221 (612) 348–1757 
Towle Building, Suite 790 
330 Second Ave., South 
 

Nashville, Tennessee 37203–3816 (615) 736–5921 
810 Broadway,  
Third Floor 
 

Newark, New Jersey 07102–2570 (973) 645-2100 
20 Washington Place 
Fifth Floor 
 
New Orleans, Louisiana 70112–3723 (504) 589–6361 
Rm. 610 
1515 Poydras Street 
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New York, New York 10278–0104 (212) 264–0300 
Jacob K Javits Federal Building, Rm. 3614 
26 Federal Plaza 
 

Oakland, California 94612–5211 (510) 637-3300 
Room 300N 
1301 Clay Street 
 
Overland Park, Kansas 66212-4677  (913) 967-3000 
Suite 100 
8600 Farley Street 
 
Peoria, Illinois 61602–1246 (309) 671–7080 
Suite 200 
300 Hamilton Boulevard 
 

Philadelphia, Pennsylvania 19106–4404 (215) 597–7601 
One Independence Mall 
Seventh Floor 
615 Chestnut Street 
 
Phoenix, Arizona 85004-3099 (602) 640-2160 
Suite 1800 
2600 North Central Ave. 
 

Pittsburgh, Pennsylvania 15222–4173 (412) 395-4400 
William S. Moorehead Federal Building, Rm. 1501 
1000 Liberty Avenue 
 
Portland, Oregon 97204-3170 (503) 326–3085 
601 SW Second Avenue 
Suite 1910 
 
St. Louis, Missouri 63103–2829 (314) 539-7770 
Room 8.302 
1222 Spruce Street 
 
San Antonio, Texas 78205–2040 (210) 472-6140 
615 East Houston Street 
Room 565 
 
San Diego, California 92101–2939 (619) 557–6184 
Suite 418 
555 W. Beech Street 
 
San Juan, Puerto Rico (787) 766-5347 
LaTorre de Plaza, Suite 1002 
525 F.D. Roosevelt Ave. 
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San Francisco, California 94103–1735 (415) 356-5130 
901 Market Street 
Suite 400 
 

Seattle, Washington 98174–1078 (206) 220-6300 
Henry M. Jackson Federal Building 
Rm. 2948 
915 Second Avenue 
 
Tampa, Florida 33602-5824 (813) 228–2641 
South Trust Plaza, Suite 530 
201 E. Kennedy Boulevard 
 

Tulsa, Oklahoma 74103-3027 (918) 581–7951 
Room 318 
224 South Boulder Avenue 
 

Washington, D.C. 20037–1560 (202) 208-3000 
Franklin Court Building, Suite 5530 
1099 14th Street 
 
Winston-Salem, North Carolina 27106-3325 (336) 63l–5201 
Republic Square, Suite 200 
4035 University Parkway 
or P.O. Box 11467 
Winston-Salem, NC 27116-1467 
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