U.S. DEPARTMENT OF LABOR

WORKPLACE STANDARDS ADMINISTRATION
WASHINGTON, D.C. 20210

July 29, 1971

MEMORANDUM #99

TO: : All Govermment Contracting Agencies of the Federal
’ Government and the District of Columbia

SUBJECT: PUBLICATION OF DAVIS-BACON AND RELATED ACTS
’ AREA WAGE DECISIONS IN FEDERAL REGISTER

Please refer to Memorandum #98, dated July-20, 1971, We are advised
by the Government Printing Office that an unexpected problem of
binding makes it necessary to revise the schedule of publication in
the Federal Register of the Department of Labor's Davis-Bacon and
Related Acts area (general) wage determinations. The new schedule

follows:

1. The area wage determinations for Connecticut, Massachusetts, PO
Maine, New Hampshire, Rhode Island, and Vermont will be published ;'*f§=~£§”
Friday, August 6, 1971. T~y

2. The edition printed on Wednesday, August 11, 1971, will
include area determinations issued for New York, New Jersey,
Puerto Rico, and the Virgin Islands.

3. The area wage determinations issued for Illinois, Indiana,
and Minnesota will be published on Friday, August 13, 1971.

4, Area wage determinations issued for Michigan, Ohio, and
Wisconsin will be published on Wednesday, August 18, 1971.

5. Area determinations issued for Alabama, District of Columbia,
Delaware, Florida, Georgia, Kentucky, Maryland, Mississippi, North
Carolina, South Carolina, Pennsylvania, Tennessee, Virginia, and
West Virginia will be published on Friday, August 20, 1971.

6. Area wage determinations for Arkansas, lowa, Kansas, Louisiana,
Missouri, Nebraska, New Mexico, Oklahoma, and Texas will be published
on Wednesday, August 25, 1971.




7. The area wage determinations for Alaska, Colorado, Idaho,
Montana, North Dakota, South Dakota, Oregon, Utah, Washington, and
Wyoming will be published on Friday, August 27, 1971.

8. The area wage determination for the remaining states:
Arizona, California, Nevada, and Hawaii, and for Guam will be
published on Friday, September 3, 1971.

The Federal contracting agencies may obtain extra copies of the wage
rate supplements by completing a separate SF~1, Printing and Binding
Requisition, for Part 2 of each edition and forwarding it to Planning
Services Division, Government Printing Office, Washington, D. C. 20401.
Each requisition must be received by the Govermment Printing Office

by noon of the day prior to publication.

We regret that it was necessary to change the schedule.

‘\}\A.M.

Horace E. Menasco
Administrator
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SUBJECT: Summer Employment of Youth on Federally
Financed and Federally assisted Construction
Projects

10~

To facilitate a fuller participation in the Youth Opportunity Campaign
this Department will take no exception to the practice of paying summer
employees below the journeyman's rate where this practice is agreed to

by the collective bargaining agent and is part of

£

bena fide. Youth

Opportunity Program. Accordingly - ~

(1)

(3)

(4)

Where an zgreement has been reached between labor and management
providing for the employment of summer help 2t a reduced rate,
the contracting agency may establish an additional clessification
and rate for such employee. The establishment and use of such &
classification and rate must be in complete accord withk the terms
of the agreement. If it has not already been done, the agency
should require that the agreement be reduced to writing and

that it be furnished a copy prior to any employment under it.

if for some reason an agency does not wish to follow the reclassi-
fication procedure outlined sbove, it may permit the use of a rate
lower than that pfedotﬁrm-hbu for a particular classification, pro-
vided again that it courorms to the terms of the particular agree-
ment providing for a reduced rate for summer assistance.

A report of these reclassification actions, as well as any gquestions
or dispute as to the action taken, should be submitted to this

Department by the agency in the same manner as provided for routine
reclassification actions in Section 5.5{a)(1)(ii) of 29 CFR, Part 5.

The agency should make such inquiry or investigation as it deems

necessary to assure that such employees are bona fide students
employed on a temporary basis for the summer months only.

 Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan



